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WALES. 

BSPOMT  BT  O0S8VL  J0XH8.  OF  CARDtrr. 

la  a  rr]>ort  upon  tbe  pri<>«  of  labor  und  the  cost  of  liviiig^i  Ambraciog 
Vbe  morol,  social.  And  euouumiu  couditioii  of  tUe  people,  a  few  geueral 
obsFTii'Btious  tiionceriiing  the  gt»o;rra|itiy  aud  ckarautBristicB  of  the  coaa- 
tiy  Bptfcmlly  dealt  with  seem  (Ifsiniblc. 

By  cummoDvoosentWidea  is  divided  into  twosections,  North  and  South. 
Tbe  eouuties  of  Flint,  Deubif^li,  Au);leaea,  Ganiarvoii,  Meriotietb,  and 
XMrtgooiery  constitute  North  Wales,  while  Sonth  Walea  is  coiii|>0(ied  of 
the  Khires  of  Canligan,  Radnor,  Brecknock,  Qiauiorgan,  Gannartheii, 
mad  IVoibroke.  The  area  of  tlie  [mDci)>ality  measures  4,721,8:13  acres. 
The  ithyHfca)  features  of  the  country  are  varied  and  attractive,  cousist- 
ioK  «f  rich  valleys,  barren  roeks,  dense  forests,  lofly  inoiintaius,  and 
d(»en  moors,  Apriculture  and  quarries  are  the  wealth- producing  agen- 
■CHM  of  North  Wales.  In  the  southern  division  husbandry  consista  in 
tare*  nmisure  of  sbeep  grazin)^,  which  is  carried  on  upon  a  large  scale 
wkI  with  good  results  in  several  counties  where  tbe  land  is  luonulain- 
<NU  and  only  capable  of  sustaining  from  one  sheep  per  acre  upwanls. 
Bat  the  jiovprty  of  tbe  surface  is  abundantly  compensated  by  the  rich 
mineral  deposits  of  the  hills. 

The  population  of  the  country,  according  to  the  census  of  1881,  vas 
I,3i3y,8'.l.>.  Tile  wage  earners,  or  working  classes,  may  be  comprehen- 
■jrely  divide<l  into  (I)  agricultural  laborers,  (2)  slate  quarrymeu,  (J) 
BMBers,  and  (I)  iron  workers.  To  these  particular  classes  must,  of 
coarms  he  addetl  the  ordinary  craftsmen  and  laborers  of  progressive  so- 
eiety,  who  build  houses  and  their  appurtenances,  construct  railroads, 
bighways,  and  canals,  as  well  as  rolling  stock,  vehicles,  and  boats,  and 
tlio*e  who  haodle  and  facilitate  the  machinery  of  commerce  and  of  com- 
MnaitiM. 

Ciouih  Wales  now  takes  the  first  position  as  a  coa1-exi>ortiug  district. 
Tbi«  draws  to  the  ports  of  tlie  Bristol  Ohaniie]  a  large  amount  of  the 
lotinnge  of  the  world ;  and  in  shipping  Cardiff,  Ni-wport,  and  Swansea 
tok«*  a  promiueut  position  among  the  great  {wrts  of  the  Kingdom.  Not- 
vithHUnding  the  advantages  of  this  district  in  the  presence  of  coal  and 
irrHi.  and  the  existence  of  some  of  the  largest  mills  in  the  Kingdom 
tnratng  out  fihip-plates  in  large  quantititfs  witliin  a  few  miles  of  tidai 
wal<<r,  ship-hnilding,  beyond  the  mere  business  of  repairing,  has  not  yet 
bmu  rsiablisheilou  the  bunks  of  thu  streams  of  South  Wales.  But  the 
adraDtage.-*  enumerated,  together  with  the  emjiloyment  afforded  to  ton- 
Bagef  ainiiot  fail  l<i  indm-e  ca|>italiatB  to  erect  ship  yards  on  the  Taff 
aatj  tithrr  sireanio  on  the  Ilristol  Channel. 

In  Iho  prepiiration  of  this  report  I  ba%-e  not  confined  myself  entirely 
witbin  the  lines  indicaleil  by  the  circular  of  the  Department  dated  Feb« 
mar}-  15.  IKH4,nnd  before  dealing  with  thespeeitietlrequiremeniBof  the 
fttTEntar  I  have  intrwluced  chapters  dealing  with  tbe  political  status  of 
the  BriiiBh  workman,  local  govenunent  in  Englai'd  and  Wales,  Incjil 
fauatinit,  and  tbe  »m-in\  condition  of  the  people.  Following  these  will 
be  found  pajieni  and  schedules  dealing  with  life  aud  labor  in  Wales 
opou  the  plan  suggested  liy  the  circular. 

THB  POLITirAL  STATUS  OP  THE  BBITISH  WOEKMAW. 

Tbe  tiarliameiitary  electoral  qnabficationB  are  manifold  and  complex 
fn  the  united  Eiugdom ;  to  an  American  they  are  even  coufusiug.    Ad- 


I 


Bwrme*  n  -fain  imiGUMr.  '^o  Hngtand  jod  Wliiesu  ^107^  nar  bm  (-uiine- 

p7r#»r  'tt  "te  rpforrn  irt  «>t'  I>$>!i  "li**  niaiiilradoii»  «rf  rJie  ^snsral  eieetor 
:!npr<*rt  ifi#Hi  -U^  liokiin^  'if  trp^btM,  rjrnnnrtr  ib  ^im  ywffiT  value-  *yi  £3. 
tSk  T^,  rToiitfY  rbe  oo^ratloiM  «nf  :iie  renMrn  <i«r»  jod  «>f  iobaeqiieiit  le^- 
'Mat\fm  •>Tiam>fi  :n  ^Im^  jeani  LSHT.  I^M^  jnd  I]^M0i  ^j^ctorai  rfghm  wexs 
iBiwfiil^  jod  t^xTiniftftd  *»  Tbra' pn^em:  iicii.  T!ietsiaciii|^(»mryfiaiir 
'^Snur  'if  Enei«iMt  ;iod  W:ik>;n  -BSkv  be  «tiviiieffL  Ik*  dM  :mk»  (j€  Lin^TTtj^ 
jfTM  'lirp^  i^\mmp  n :  :  Hie  £^  ^ttftS^  cmGii  rr-Mi^^nM^  <jf  1832:  2)  Che 
j^i:^  95)02:'  rzktini^  fhwehiiie  if  Li«7:  jiui  *T»  die  piiipcirr daoehise  yf 
IMT  ifNi  im^  Ybertier  «?niiMiiniie  if  ^  £2  iSLni^  <ir  i£J  Cli^JO)  tee- 
Hioki^  «ir  'if  ^  i^npjhnyi  nr  leaaehoiii  ^if  die  vaine  *]f  j£a  UstikJil)  ;»  year  or 


Amon^  tlie  •rrtlii  jnd  jbaaeii  pfHmibie  under  dde  ^ei^iit  coamy  ftan- 
^fhine  ,»n»  *be  ^naiitiranfm  «if  zum-naiiteur  vmezs  poieiT  jnd  mefeij  for 
pMT^  r>vfrTyiiv9,  and  ^ben^r  :$iieii  min-CRMdeiir  votef?^  munb^.  in  aome 
iii«f;itun»».  onef^mrh  fif  rhe  van?*  open  die  re^^jafter rf rin*  «»ii»tinnHiey. 

jiaorIii*r  ;wiperr  (if  tiiui  ^nue  i»  iliimiL  in  die  :iitbdivi£Hon  *tt  heredita- 
mm%ti9,  3Cr.  Glfld^itiine.  when  inizmLaemir  hi»  fcmehiae  bill  of  I8M^ 
!«Md  'h^  !i^  **  had  in  hui  p#irtnp.^ion  ;&  piuitDtpagii  «ff  ;&  henniitament;*  a 
ii^rTs^n  ^rrru^nn*  not  v«»ry  impfimn^  in  itseiC.  «i«eiipi«d  b^  a  :Hn|^  p«r- 
mm,  ^mti  (^nf4»rnn^  fine  tiernptttiiia  ^noeiiiae*  bur  hifld  by  !iMrty4lve 
4\^'\^r^,  •*r*»rT  ^wi*  «if  wtmin  <H:aatl»  ap«)n  the  regigcer  in  virtue  of  his 
fHi^y  itth  part  of  thin  bnilding:.  wiiieh  iiaaliiiei^  ^miv  ^  ^mgie  oeenpacum 

T(U»5ie  ^i^i»&iral  <^iia«iflf?anoim  are  irummon  (mtm^  in  tM^euantrj. 
ThMr  p^nnu^  ^a**  hmn^t  home  xxi  Ifr.  GtadtfttHie  «iiirtng  ht^ceiebcatxid 
^anv^Mif  m  iCidlorhiaiu  5V>  DrrlinarT  man  euald  have  overeome  the 
^f;**?!^*^  ^or«i  »if  rhe  :i^entDifh  eootitiGieiiey.  aad  I  msl  Ii«:e  oempOid  U> 
iiutnlgy%  in  »  «nc^  (Vimment.  A  piiilcxeaL  jouuiai  «}f  oocrespooduii^  im- 
fK»rr;^nre  in  rhe  Ciito^d  :^taci»ii  w«mid  eToke  dmntiiainir  ttomnetacioa 
fhwn  platform,  preiw*  ;miiI  palpic  i^mm  Pugei:  Smnd  tsu  FIondai»  bofi  the 
mif^niry  m  rarher  mnked  ^  here — biMJi  parties^  indnl^  in  it — and  e^ea 
tStie  ;)r»»inier^4  df»eiaracioa  ahoac  the  photographed  hiHSse  caiused  moffe 
lftngrhr«»r  than  !<enfianofi.     Bat  the  hand  of  fiKe  ii»  on  the  curtain. 

The  rv^rofif^i  tVaaehiHe  <»finei»t§  of  :hx  t^aaliiieatiootiw  under  whitrh  anle 
^(^T^i0\nm  of  ftill  a$p*:,  and  af>c  !Hibjet!t  i»  any  letraL  tmrapatiity*  are  end- 
tied  r^  ^oce  fi>r  the  eieeoon  of  meoibers  o€  Parliameat  in  bonraghsiy  tiz: 

r.  Tli^  'lempitnAa  <>f  a  ti<Br«»lIin^-aoiiae  c&cwL  »  shft»  rviiHf  isd  c&i»  pnur^  Axui  spoa 
irhi«*h  rim  n*^  .^v«  \imm  ^miA  aiwticriin^r  ai  ^he  ;iieg»  •«  l>«r.  t^?4ibw^iaii  Wl>5>. 

a.  Th^.  •v»«?npiirmn  ^if  aoy  ^ttntmsmfk  'Hdliier  shiUL  a  •IvnOin^-iuiUMi  ra£Ml  to  the  poor 
:iK  tu\f.  .0ffm  nluMi  j£.lO   i4»lt|lil^  per  xanom. 

UL  Thfi  ^uiAJi^msma  -jm  «iB  cenaiis  oif  Inrfynic^  «if  6h»  aaniml  Tains  of  £M«  tf  let 

r7.  T:i«^  'V^mTMCUm  as  jomt  wnaac  wish.  ;fta»iciii!r  p«mva  ar  p«K»»i»  of  Imtging*  the 
^l^ar  7^arty  iraiiut  «tf  wiiii!h.  if  iec  ixiifhriiii»li«iL  a»  at*  ja  amutmc  w!Ltch«  wiiMt  «liTt4ed 
hy  (;h«»  »nmh^r  *\€  IivlgKia.  s^^^is  a  ^am  of  nuc  L«ft»  cima  £10  (  tt^.tiK    ft>r  «Mirh  loiicer. 

^.  B^n^  rv»t^jiCiKTv«i  jfi :»  A^eeniaa  or  &««  btxr^pisw  in  ;uit  pinicv  (Kbttr  shwD  Luaeoo. 

^X  R^ni(  a  {Smemaa  nf  sius  eixy  of  Loatiuiu  ^r  a  lir^cTxiuia  beiiHt^piig  to  mm  oC  the 

The  deetoral  qnalideation:^  V  and  VI  were  coolerred  hm^  a^  bj  the 
em^rn  apoo  certain  peopk^  for  ^errieed  rendefed*  or  otherviiiew  and  nade 
her^it^uy  frooi  fisher  to  :90q,  oc  thrwi^h  eunaeetioa  with  erganiiatk>o8 
#r  fmnpaaiea.  anch  as  che  Lnrrrmen  or  FreennNi*:^  eompiuuiML  These 
are  de>iigBated  as  -^aaeient  rtghc^  firaiiehMe!^  and  even  a  brief  descrtp- 
tim  of  their  qnalifieati<>i»  wooki  Wiid  thb  paper  to  icu>rdinate  length. 
Jtmmm^  haa  been  aaid  to  show  that  while  the  Uwoegh  firaaehise  k  eom- 
fwafirely  Mtiafietorj  the  eowrtj  llnarhwf  sa^  he  aaaatis&dory  to 
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the  extent  of  tlie  differene*  Iwtween  the  two  iVancliises.  At  preseut  it 
ha  common  oocnrrpiiue  for  two  men,  workinR  in  tbe  same  factory  or 
cslabliHliinviit,  |H>««eHse(l  of  equal  Bkill,  iiitet licence,  and  edncation,  to 
be,  tliu  une  nii  elciCtor  and  the  otber  diafraucliised  by  tbe  8im)>Ie  fact 
tbat  oni>  n'sid«H  wittiiii  tbe  limits  of  the  boroagb,  wliile  the  other,  the 
dMfninebiM.nl,  resides  just  over  the  boundary  Hue.  This  is  a  hardship, 
an  itijnstiee,  and  an  anomaly  under  the  present  law. 

The  f!rfut  bulk  of  the  miners  and  agricultural  laborers  of  tbe  country 
are  without  will  or  vote  to  influence  the  law  and  government  of  the 
eontitrf.  The  bill  now  before  Parliament  proposes  to  remedy  present 
evilH  to  the  following  extent :  It  provides  fur  an  addition  U>  tho  existing 
borou;;b  frsnehi»«  of  what  Mr.  Olatlstone  has  desoribed  aa  the  "  service 
ftHOcbiite^;  that  in  t«  say,  it  gives  electoral  rights  to  tho  inhabitants 
of  dwellings,  whether  they  shiill  be  landlords  ur  teuants.  Thin  elaiise 
will  enfranchiise  the  gardeners,  Ihe  eoaehmen,  luid,  generally,  the  chief 
Bervanltt  of  establishments;  and  when  extended  to  tbe  couuticji  it  will 
enfranchise  the  prem-nt  inhabitantu  of  cottages  npou  farms  and  estates, 
and  of  the  villages  of  the  great  mining  districts  of  the  country,  owned 
by  tbe  mine-owner  and  oc«upied,,rent  free,  by  tbe  miner.  Tbe  new 
bill  fiirther  proposes  to  extend  the  £10  (♦■IS.GO)  yearly-value  qualifica- 
tioii  now  enjoyed  by  "occupiers"  of  bouses  and  laud  to  the  occnpiera 
of  land  only.  In  brief,  there  will  be,  under  the  proposed  act.  first,  the 
freehold  fhinchifte of  18:]2;  second,  the  "lodger  franchise" of  1807;  third, 
tbe  bouitehold  franchise  of  1867,  amended  iu  subsequent  years ;  fourth, 
cervine  franchise;  "and  fifth,  the  already-mentioned  "  and  eut  Iran - 
These  will  constitute  the  ]>rinciples  of  the  borough  fr»uehise 
tbe  now  bill;  and  the  great  reform  will  really  be  effected  bg 
_  theae  propuions  of  the  ineoaure  to  the  people  of  the  counties  of  the 
Itrd  Kingdom. 

Tbe  preseut  strain  upon  the  (lovernment  is  great.  From  without,  it 
eonios  fruoi  E^pt  and  the  Soudan :  from  within  it  is  aiused  by  tlie  diaaf- 
fectiiHi  uf  ship-owners  towards  the  board  of  trade  and  the  proposed  ship- 
ping bill.  But  if  Mr.  Gladstone  can  retain  i>ower  for  six  months  tho 
great  eleetoral  reform  bill  will  bet^iome  law,  and  enfrauehise  1,300,000 
•leu  in  Kiiglund  and  Wales,  200,000  in  Scotland,  and  400,000  in  Ireland. 
In  oilier  words,  it  will  elevate  to  the  dignity  of  electors  nearly  2,000,000 
or  people,  mainly  composed  of  the  toilers  in  the  mines  or  in  the  fields 
of  tbe  United  Kingdom. 

WOEK1HGSIF.N  IN   PARLIAMENT. 

Even  ander  tbe  existing  friuichises  of  the  United  Kingdom  the  poIi^ 
leal  lolineDoe  of  the  working  classes  is  great  and  increasing,  and  tbe 
*  possibilities  of  that  class  may  be  described  as  supreme.  They 
hold  the  balance  of  power,  hut  possess  a  i>ositive  majority  of 
la  all  the  great  manufacturing  and  commercial  centers  of  the 
The  gi-eat  bulk  of  the  workingmen  are  adherents  of  the  Lib- 
onl  imrty,  and  if  nnited  as  a  class  for  electoral  puqwses  they  could 
carry  all  tlie  borough  constituencies,  and  thereby  overpower  the  county 
rlwtors.  But  I  hey  do  not  vote  "like  a  flock  of  sheep,"  nor  exeicise 
tbeir  siiflVages  iu  a  hostile  or  tyraunical  spirit.  They  are  not,  and  must 
be,  ignorrd  in  the  selection  of  candidates;  but  they  are  far  from 
liwisting  njion  candidates  from  the  ranks  of  labor  in  a  tyrannical  spirit. 
bav«  sent  only  tliree  "workingmen  representatives"  to  Parliament, 
s  in  the  triumvirate  stands  Thomas  Bart,  esq.,  the  member 
I.  He  isu  veritable  workiugman  and  Nortbumberlaud  miner, 


.^^mhlv.  -vh^r^  a^  ui  .tiiiciiimfc  uml  -Bswwimd  nir  bm  intemic  wortii. 
Afr.  Bmi4liiir«r,  )f.  P.  nur  Icato  n*  ^tm,  'ja  ua»  ;ik  lii^T  ciednabift 
nMmlvr  if  *lii^  amai^  <if  (ZdasMHL  Ibas  dii^  PutkiAig  «4imhpw  coakl 
mvifHolT  *brfr  f^AMi  LftMrPfiuHHf  is  nMkwiwgii:  tkac  rhm'  will  do  ao, 
an  ^elh|#  «?3ui4ktac0  pmvas  ^tnmiiiiiii>  Ji  «>nailT  Trar.  Tbe^  hava 
nMi#I^.Mi  ••iMislMiirjitSivt'.a  *fa»crteara.JBa.JieaBX]i»  a»  nnintam  ttieir 
0O^  rp'P^^t.  Tlw  :»rc  -bac  sHsiMfs  <iif  Pirrniwffir  Jie  aoc  paid  for 
tli^ir  -t^t'tiww  an  >gtrtafnrn  ji  Adcoo«»  \mgm^dmBBL  in.  :&»  war  oc 

Mr.  BfTt  -tnpfmr*  iumacif  :>r  '^>u  •«i«rT«if  ^S^W  4SLIA)  ;& 
A^^r^^ry  r4>  tImp'  SnrrhnmbtTfMnd  Hingrg  ^  i— iirtiHu  ompmHired  by 
work  of  -^  lircnirr  (HiarMttfY.  Hm*  nmgami  «ic  semoers  ^h  Pariiameiit 
firom  "h^  nMiki»  of  jkkmr  -vill  icriiaiM  -i«^  aaiie  jAer  tinfr  inodci  tjf  Mn 
Bnrf%  ''infKtif Unia.  Tbe  preaengg  «it'  ^mrh  im mriiiifr  Houae  ot  Commons 
is  r«H;f^^i3E«»d  by  rbHr  «?r>ih»acihwi  as  a  r^tinmoiir  jgqniainon,  Tbeyispcsk 
^fli  Knrhorfry  ipinn  •mbvecci  innnmceiir  -^onHwred  '▼nh  ^vorkingmfln, 
fmt^  w  .^^fifihvfinn  '1#«lioe  ^vittt  isiiiiKk  -^nrkamom^^  ■antniy  Isws*  canr 
p^rsMi^*^  AinplA^^^i^  lishiLinea*  ±cl  Tbe  Lumaiiam  or  workiniaiien  as 
» ^"^^fum  ^nd  of  cb^r  >adixie  A.g|>iejgmanTea  Ims  a  'iecidctL  democratie 
i^nminq;,  Thm*  .UEitsruHi  lod  mrtnenre  aunotcd  die  nsaaaier  of  die  fiie- 
rmi^s  ;Mt,  tb^  eTnplnr«>i^'  lishiiirv  jmcu  jmk  die  Sniar  «:kMiDe  set  for 
fV-nf^IsM .  IrHsml.  ^mt  ^:ik>A.  jod  dinr  •.-onnnaeti  AjotacioB  &r  jesrs^ 
ssd  ni>/w^  4>iip^HslIy  «innoe  die  ^ommrr  'jf  Isas  viesr*  tbmd  sod  enenor- 
Sffpd  ^b^  prps^nt  Gor#»mmrac  ro  bring  in  die  mmduae  bill  now  on  ita 
psMSfpr  rbrvvisrb  P^ulianient. 

UMifgU^nm  aiwt  <«¥*xal  •iiwsvitins  bear  -^  *^m^  reiatxonship  to  psrtj 
p^ht\^A.  A^lb^TPntM  of  :h«»  Cbarcb  ot  Fngimml  laar  be  idsawd  as  Con- 
j»r'-:«t)ro9,  ^hil^  XonmnformiaTH.  js  j  nii&  :Hipport  \:andidstes  of  die 
r>h^Tal  IMwfy.  \  n  ^T<*ppr>oa  ro  diis  ^senend  mie  pn^\'aiIs  in  Hngland, 
^h^T^  •]•#►  W<»nl^ww  .MTP?  .<winievbar  t^renlv  iiriueii  henreen  die  two  po- 
liti#!$kl  '"^mp^.  Hot  in  rbtf*  prmripsiiry  tiis«»nftliiiaiinienc  is  die  leading 
oiiAfff  iAn  in  p'^lfti^*:)!  ^^niiiilenulon.  .ind  die  yonctinturmisos^  ;is  a  role, 
M*«»  ,n  f»vor  of  iiii^atabtiabaienr.  jnd.  y^raezaily.  of  ;idvantied  Liberal 
pnn^ipl«». 

Form^y  rb^  ^^mperanre  •^oescion  was  sitpported  by  bat  s  small  mi- 
SAr^ty  ;»Tnof)$ip  Li h^rU  p#>lincians.  Widiin  die  lasc  half  dosen  yeank  how- 
^iTPT.  ^^^mp^ran<»>^  hs»  h^mme  i^tiionabie.  A  ;suodIy  Dumber  of  bishops 
snd  o^b^r  'lisrnirsuripa^  of  rbe  t^hnnrb.  js  well  as  yoneoDiormiat  ministerSi 
bik^T-A  '^t^Amf'  -MM  .ih^t^int^rA  in  pnarnce  js  well  .u*  in  rbeori'.  But  not- 
wUhMfi^Ti&in^  rhe  /icqniitinoQ  of  **  jiy  lord  bismop*'*  deans*  and  eanons  as 
Af  dnrh  -nipport^^rs  of  ri»mpenini!e.  ic  remains  mie  rhat  rfae  main  strengdi 
and  -rtippArt  of  r he  prrncijde,  ^wth  in  advaeacy  and  pmcci.'e,  oomes  6om 
tb<*  r*TiU*  of  XonoonfonnirtC£«  and  Liberals  inpoline^ 

THpt**  in  an  atr*»rT;jnon  m  rhii*  connrry  diac  parry  polities  have  no  in- 
llfM»w*i»  ipon  mnnieipal  elecrions.  Ii  i»  a  mere  aiie^*cacion.  In  .some  of 
tb^  r>or*->a*/brt  of  Km^hind  and  W;iles  the  votes  ot  the  coaneiL  even  upon 
asaitary  and  other  meaiHxres*.  are  :sometimes  carried  upon  strict  partj 
lin^^  Th«>;  political  ereeii  of  candidates  is  aiw^'s  a  potent  factor  in  an 
sleetion.    Bot  within  the  local  pariiaowncs  of  some  towns  political 
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preJndiceB  and  conHiilemtiuna  nra  to  a  very  great  extent,  though  not 
Altogetber,  iguored  by  the  meiuhera. 

It  is  remarkHble  that  of  all  the  imlaNtrial  clasoes  of  the  United  King- 
dom the  miiiere  are  the  ino8t  keen  politicians.  If  Mr.  John  Burnett, 
the  leader  of  the  nine  honra'  movement  a  few  yearn  ago,  ocoupied  among 
the  pitmen  of  the  North  of  ICnglanil  or  of  South  Wales  a  position  eor- 
reaponding  to  that  which  he  holda  us  the  secretary  of  the  Amalgamated 
Engineers,  he  had  long  since  l>eeii  a  member  of  Parliament.  Constitn- 
eocicfl  have,  to  my  knowledge,  been  ottered  him ;  but  no  discreel  man 
mjuld  accept  a  seat  in  Parliament  without  a  certain  though  a  modest 
laooae.  There  are  Conservative  workingmen,  but  the  great  body  of  the 
irorkinea  are  stannch  and  emphatic  Liberals. 

LOCAL  GOVERNMENT  IN  KNGLAND   AND  WALES. 

Before  proceeding  tospcak  of  the  electoral  rights  of  the  people  in  local 
Kod  nunicipal  affairs,  it  is  perhaps  desirable  that  a  brief  outline  should 
be  given  of  local  government  in  Englaud  and  Wales.  It  would  be  oat 
of  place  to  trace  the  growth  of  these  democratic  institutioDS  from  Sason 
tliDW:  bnt  it  may  be  said  that  local  government  came  into  tangible  ex- 
i«t«ac«  in  Englaud  with  the  reform  act  of  183:2.  They  may  be  briefly 
dlrid«d  into  municipal  borough  and  urban  sanitary  districts,  or  local 
botHtla.  The  municiiiat  boroughs  number  240,  while  the  local  boards 
•re  opwards  of  tiOO  in  number. 

Tbuo  urban  districts,  or  local  boards,  are  constituted  by  the  rat«- pay- 
ers. Cpon  the  requisition  of  twenty  or  more  owners  or  ratepayers  a 
tneetingof  rate- payers  may  be  convened  inany  locality,  and  such  a  meet^ 
ing  may,  by  resolution,  declare  that  a  given  community,  with  defined 
boundaries,  shall  be  constituted  a  local  boanl  district;  and  upon  receipt 
of  Mich  resolution  the  local  government  board  may  declare  "such  phice 
to  be  a  local  government  district,  and  from  and  after  the  commence- 
tneut  of  auch  order  sncb  place  shall  become  a  local  government  district, 
kod  be  subject  to  the  Jurisdiction  of  the  local  government  board."  The 
law  allows  great  latitude  favorable  to  the  formation  of  local  boards.  No 
■tipolatione  are  made  as  to  numbers  and  the  smallest  village  or  cluster  of 
bouBe«,asaceuter,  may  enjoy  to  this  extent  the  luxuty  of  self-government. 
Upon  receipt  of  an  order  from  the  local  government  board  a  reginter  of 
OVDersnDdoccupiersqualified  to  vole  is  prepared  and  au  "owner  "is  de- 
nned by  the  local  goverument  act  of  1873  to  be  '*  any  person  for  the  time 
being  in  the  actual  occupation  of  any  kind  of  property  in  the  district  for 
vbidi  he  claims  a  vole  ratable  to  the  reliefufthepoorandnotlettohim 
at  n  rack-rvnt,  or  any  person  receiving  on  his  own  accouut,  or  as  mort- 
gagee, or  remembrancer,  in  i>oBsession  of  the  rack  rent  of  any  such  prop- 
erly." 

A  "  rate-payer"  is  defined,  for  the  purposes  of  the  election  of  a  local 
'board,  as  one  who  has  been  rated  to  the  poor  for  one  whole  year  imme- 
diattly  itrvctnling  the  day  of  tendering  his  vote,  and  who  has  also  paid 
the  jKwr  rate  for  the  immediate  past  year.  Toting  at  such  elections  is 
by  bxllot,  and  projicrty  is  possessed  of  advantages  as  follows :  Electors 
paring  a  rvntat  of  less  than  £50  (t243)  a  year  have  one  vote;  £50  ($243) 
sod  up  to  £1(>0  ($486),  two  voles;  £100  ($486)  to  £150  ($720),  three 
Ttrtas;  £150  (*72y)  to  £200  ($072),  four  votes;  £200  ($972)  to  £250 
f|l,l!l5),  fite  votes.     A  voter  paying  a  rental  of  £2.'>0  ($1,215)  and  up- 

tiranlB  Is  entitled  to  six  votes.     A  voter  who  is  at  once  the  owner  and 
tile  bona  fide  occupier  is  entitled  to  vote  in  both  capacities.    No  man  is  ^ 

•Uffble  aa  a  member  of  the  local  board  who  is  not  an  owner  or  a  rate-         S 
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pajer,  and  be  most  reside  within  seren  mOes  of  the  distriety  and  be 
rated  for  the  poor  at  not  kss  than  £15  ($72.90)  a  year.  Members  are 
deeted  for  three  years,  bat  one-third  of  the  board  most  retire  eaeh  year. 

The  powers  vested  in  these  local  boards  appertain  almost  entirely  to 
health  and  sanitary  measures.  It  is  their  daty  to  provide  soitable  and 
sofBcient  sewers,  to  eompel  honse-owners  to  make  proper  drains  into  the 
same,  to  enforce  the  necessary  closet  accommodation,  both  in  dwellin^:- 
hooses  and  in  factories,  to  provide  for  cleaning  the  streets,  removing 
the  rnbbish,  cleansing  the  repositories  of  filth,  and  of  snch  houses  as 
fliey  may  consider  in  an  nnhealthy  sanitary  state.  They  may  prohilHt 
dwellings  in  cellars  and  basements,  provide  hospitals  for  the  treatment 
of  infections  diseases,  regulate  the  prevention  of  epidemics,  establish 
mortuaries  and  pablic  cemeteries.  They  are  anth<mzed  by  the  local 
government  act  to  appoint  a  medical  officer  of  health,  a  surveyor,  an 
inspector  of  nuisances,  a  clerk,  a  treasurer,  and  su<^  other  assistants 
as  may  be  found  necessary  to  carry  out  the  provisions  of  the  act. 

The  local  authorities  are  empowered  to  borrow  money  for  permanent 
works,  which,  however,  shall  not  exceed  two  years^  ratable  vklue  of  the 
district.  Incalculable  good  has  been  effected  by  the  urban  sanitary 
authorities,  created  under  the  provisions  of  the  act  of  1875.  Villages 
which  were  f«>rmerly  periodically  decimated  by  visitations  of  typhoid 
an<l«typhns  fever,  and  other  viralent  diseases,  are  now,  thanks  to  the 
sewers  and  the  system  of  drainage  and  health  regulations,  enforced  by 
the  local  boards,  resorts  of  health,  and  the  home  of  a  sound  and  thriv- 
ing population.  The  extent  to  which  the  people  of  England  and  Wales 
have  availed  themselves  of  the  act  is  highly  creditat>le  to  them.  These 
local  boards  have  no  judicial  authority  nor  control  over  the  police;  in 
this  respect  they  come  under  the  county  administration. 

The  municipal  boroughs  have  tolerably  complete  local  government, 
inelnding  the  protection  of  the  peace  and  the  trial  of  wrong-doers.  This 
torm  of  local  government  is  constituted  by  royal  charter  upon  the  prayer 
«Dd  petition  of  the  inhabitants  of  the  town  or  community.  Inquiry  is 
ordered  into  the  claim  of  the  inhabitants,  who  support  their  petition 

Sr  facts  relating  to  population,  local  importance  and  circumstances, 
e  feelings  of  the  commnnity,  and  the  ratable  value  of  the  property 
which  they  represent.  Evidence  for  ^^  the  other  side^  is  also  adduced, 
and  upon  the  case  a  report  is  made  to  the  privy  conncil  by  whom  the 
Crown  is  advised  either  to  grant  or  reject  the  prayer  and  petition.  If 
the  request  is  favored,  a  charter  is  granted,  a  municipal  borough  is 
eonstituted,  and  the  rate-payers  proceed  to  elect  officers.  All  rate-payers, 
male  and  female^  who  have  resided,  or  occupied  property  within  the 
borough  for  one  year,  and  who  reside  within  seven  miles  of  the  town, 
and  who  have  paid  either  personally  or  through  their  landlords  all  rates 
due  at  the  time  of  the  preparation  of  the  register,  are  entitled  to  vote 
in  the  election  of  town  councilors.  A  borough  is  divided  into  wards, 
similar  to  what  they  are  in  American  towns. 

The  number  of  councilors  is  not  prescribed,  but  no  borough  has  less 
than  12  or  more  than  48  councilors.  Any  rate-payer  is  eligible  for 
election  as  a  member  of  the  council.  Councilors  are  elected  for  three 
years,  but  one-third  must  retire  each  year,  being,  however,  eligible  for 
re-election.  When  the  councilors  first  assemble  they  elect  aldermen 
in  the  ratio  of  one-third  of  the  number  of  councilors.  Aldermen  are 
elected  for  six  years,  one-half  retiring  every  third  year,  being  eligible 
ftor  re-election.  Bate-payers,  not  members  of  the  council,  are  eligible 
to  be  chosen  as  aldermen,  but,  as  a  matter  of  fact,  they  are  not  so 


LABOB  IN  EUROPE — WALES.  889 

choseD,    Aldermen  and  coancilors,  upon  joint  ballot,  elect  the  mayor  or 
chief  magistrate  of  the  town. 

The  mayor  mast  be  a  member  of  the  council.  He  is  recognized  as  the 
ftrBt  citizen  of  the  town  during  his  year  of  office.  He  is  a  magistrate 
and  presiding  jnstice  by  virtue  of  his  office.  The  election  of  coancil- 
ors take«  place  on  the  1st  day  of  November  annually.  Any  vacancies 
in  the  aldermanic  bench  are  tilled  on  the  9th  of  November,  when,  also^ 
the  mayor  of  the  town  is  elected.  It  will  be  observed  that  the  council- 
CTB  are  elected  by  the  rate- payers,  that  the  aldermen  are  elected  by  the 
eoancilors,  and  that  the  mayor  is  elected  by  the  joint  vote  of  council- 
ors and  aldermen. 

The  monicipal  authority  thus  constituted  appoiut  a  town  clerk,  treas- 
urer, medical  officer  of  health,  an  inspector  of  nuisances,  a  chief  con- 
stable, and  other  necessary  officers.  The  authority  of  the  municipal  law 
is  tolerably  complete,  and  includes  sanitary  powers,  control,  through 
the  watch  committee,  of  the  police,  through  their  own  magistrates  of 
the  peace  of  the  borough,  and  power,  generally,  to  make,  maintain, 
clean,  light,  and  regulate  the  streets,  provide  an  efficient  system  of 
drainage,  guard  the  public  health,  establish  lunatic  asylums,  and  in- 
spect dwelling-houses,  remove  nuisances,  enforce  the  adulteration  acts^ 
provide  hospitals  for  the  treatment  of  infectious  diseases,  baths,  parks^ 
mortuaries,  pleasure  grounds,  the  establishment  of  cemeteries,  supply 
gas,  water,  and  electric  light,  control  markets  and  fairs,  regulate  weights 
and  measures,  establish  and  maintain,  with  the  assistance  of  a  commit- 
tee, free  libraries  and  museums,  and  other  public  buildings  necessary  to 
the  well-being  of  the  borough;  to  provide  fire  brigades  and  maintain  an 
efficient  force  of  police  officers  and  detectives  for  the  protection  of  the 
well  disposed  of  the  community. 

It  will  be  observed  that  the  qualifications  for  membership  of  the  town 
council  are  within  the  reach  of  the  humblest  of  thrifty  workingmen. 
And  here  again,  so  far  as  my  experience  extends,  I  must  bear  witness 
to  the  discretion  they  exercise  in  the  selection  of  candidates  from  their 
own  ranks.  I  know  a  goodly  number  of  workingmen,  masons,  tailors, 
boilermakers,  and  other  crailsmen,  who  are  members  of  the  town  coun- 
cils of  England  and  Wales;  and  in  the  instance  of  Mr.  Laird,  a  New- 
castle journeymen  tailor,  a  Liberal  of  democratic  sympathies  in  politics^ 
it  is  within  my  own  personal  knowledge  that  Conservatives  and  Liberals 
alike,  men  of  wealth  and  position,  not  only  united  to  support  bis  elec- 
tion, but  urged  him  over  and  over  again  to  stand  as  a  candidate.  He 
is  an  extremely  modest,  capable,  fair-minded  man. 

I  am  not  acquainted  with  any  serious  and  long-standing  grievance 
entertained  by  workingmen  towards  the  municipal  boroughs  of  this 
eonntry.    At  all  events,  the  remedy  is  within  their  reach. 

Subjoined  will  be  found  a  list  of  the  counties  of  England  and  Wales, 
showing  the  division  of  local  government  into  municipal  boroughs  and 
urban  sanitary  districts,  together  with  the  population  m  the  year  1881: 
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LOCAL  TAXATION. 

I  do  DOt  affect  complete  maeter;  overthesubject  of  local  taxation.  I 
donbt  if  tliere  are  a  dozeo  meu  in  England  who  understand  what  seems 
almost  beyond  compreliension  and  passing  description.  "  Ctaao»  alone," 
says  Mr.  I'liili|i8,  an  authority  upon  tbe  subject, ''  descrit>es  the  present 
condition  of  local  aETairu."  The  first  complication  arises  out  of  the  va- 
riety of  Hiitborities,  elected  atdiBFerent  periods,  upon  a  different  system, 
for  diSerent  termi*  of  office,  and  by  different  franchises.  Thus  we  have 
a  state  of  things  which  dirides  tlie  area  with  a  view  to  protlucing  the 
fCreateat  amount  of  eccentricity.  First  are  the  parishes  which  are  units 
in  certain  taxations,  then  the  unions,  then  the  counties,  and  the  school 
districts  with  their  separate  officers  and  geographical  divisions  made  in 
entire  disregard  of  exinting  demariiations. 
J^a  the  examiaaUoa  of  this  gaestioa  we  find  tlie  ac\>aii  eakUVtax^  ^a- 
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triot  of  West  Bam  having  a  population  of  100,000,  while  that  of  West 
WorthiiiK  coDsiuls  of  only  about  300  people.     The  houorable  member 
for  Hervfordsbire,  BpoakiDR  of  this  question  before  a  committee  of  the 
Bonse  of  Lords  in  18SI.  said : 
Thrre  ur  only  tlireo  uniuDs  in  my  coanl.v  whiab  do  not  overlap.     In  tke  A.b«r- 

KTHDDjr  uiiiua  tbere  nre  2  {larisbt^  in  Hereford  sad  '24  iu  Muniuouthiihin!!  iu  the 
m  unlan  than  >re  ^  parisbM  in  Ibe  county  of  Hereford,  and  9  in  the  county  of 
Hon  noil  III.  In  Ibe  Monniouth  union  there  Bre  35  pkriabeH  in  Herefordshire;  tU  in 
Hontnnalhiihire,  and  4  in  Gtoiiccstersbire.  Tbt>  Day  union  has  5  psriKheo  iu  Hereford- 
Mf,  13  in  Ilreconehire,  and  11)  in  Radnorshire.  The  Kington  uniou  baa  A  puriuhea 
In  HpKfordahire  and  15  in  Radnorebire. 

What  is  true  regardiu);  the  unions  is  applicable  also  Id  relation  to  the 
■  hiphways  and  to  educational  districts. 

With  these  incomprehensible  subdivisions  of  area  the  muddle  isem- 
phaaized  by  having  general  separate  valuations  by  the  asseHSors  uf  the 
Tarioii»  rates.  The  taxes  are  levied  and  collected  by  corresponding 
pnups  of  officials.  There  are  boards  of  guardians,  highway  boards, 
school  h«>ard^  and  overseers,  sometimes  acting  independently,  and  at 
other  times  iu  partial  conjanction.  all  iu  the  most  confusing  manner. 
Ijet  tne  quot*^  from  Lord  Bdmund  Fitzmaurice.     He  says : 

In  TVKanl  to  the  arra  of  tfi^Ternniont,  the  powers   to  be  i;iveu  witbin  il,  the  an- 

tborily  wbich  is  lo  exercise  Ibat  pover,  the  incidence  of  the  rate  which  the  aulbority 

b  to  Irry.  the  date  of  the  elecUun  and  the  method  of  holding  it,  the  qnaliScation  of 

Um  rlMtotv  aud  elected,  and  the  dnration  of  olfloe,  each  aut  governln);  local  affairs 

IkB*  {■rocvoded  npon  a  plan  of  its  own  till  an  abtiolnto  and  unrivaled  chaoB  baa  re- 

Wlit*>l,  which  may  cause   the  nioHt  patriotic  Englishman  to  besitate  before  again 

•xpTMoing  his  belief  in  the  trite  maiim  that  we  are  the  most  practical  people  in 

lb*  world     Kor  this  aysttfrn.  if  system  it  can  be  called,  while  indefensible  in  tbeorjr 

la  Mjaally  su  in  prsclioe.     Under  its  dispeuiations  the  pnblic  is  daily  reminded  that 

I  vhu  is  every  body's  bnsinem  is  nobody's  linainem.     ITniun  aiithoritleH,  county  aiitbor- 

■"■""t  mmI  paruehial   uuthoritiue  are  all  eiift^tCi^   tn  drive  tbeir  oonches  through 

!•  Bar  together',  and  while  they  are  iitrui;gling  wilb  one  anolber  in  the  fore- 

I  ttf  the  pictnre.  a  host  of  oiit-of-door  paupers  are  descried  ia  the  di^tancB, 

'f  past  riupty  school-houses   and   open   druiun,   down   badly-mended   roada, 

■  palatial  work-hi>nsiw.      Meanwhile,  we  must  console  ourselveii  baconse  a 

>ua  array  of  paid  oHiclals  are  oorTesuonding  about  it  at  the  expense  of  the  rate- 

Wwttjf*!  Kuil  while  the  shadow  of  the  tooat  goverument  honrd  iu  London  gets  a  little 

tj."'!."'  over;  day.  we  proudly  boast  that  tvuglsiid  is  tbe  laud  of  free  institutions. 

PSttnl  aUniiniitration,  in  a  word,  is  cnmhrons  and  minpliciited,  and.  like  the  wuoil  of 

■  Slanilia,   in   Loran's  poem,  awaits  the  ax  of  tbe  ret'unner  to  clear  a  straight  path 

I  UlRMigh  its  torluooB  {lalbs  and  overgrown  alleys. 

I  prefer  thus  to  represent  rural  government  iu  England  and  Wales 
itbrongh  ito  high  an  authority  as  tlie  present  undersecretary  for  foreign 
ftsiEairM  than  in  my  own  language,  lest  my  attempt  to  give  a  faithful  pic- 
I*  should  raise  doubts  concerning  either  my  sanity  or  tny  "  spirit  of 
Ifftlr  play." 

I      Jd  ibv  counties  we  have  tbe  justices  sitting  in  quarter  sessions,  or  by 

,  oomioitlvea  iu  petty  sessious,  controlling  the  adulteration  of  food  aud 

drink,  contagious  <liseases,  the  conservancy  of  fish  and  birds,  bridges 

and  highways,  Jails  aud  asylums,  the  police  forces,  the   registration 

of  voters,  industrial  and  reform  schools,  slaughter  houses,  paupers  aud 

L  TagTBiitA,  veighut  aud  measures,  &c.    Then  come  the  board  of  guard- 

'mo*,  admiiiintering  the  poor-law  and  laws  relating  to  medical  relief  and 

janitary  niDcerns.    The  roads  are  managed  by  parish  surveyors,  or  a 

^  parish  board,  or  even  hy  the  board  of  guardians  acting  as  a  niral  sani- 

t»ry  authority.    The  guardians  are  an  elective  body,  and  the  magia- 

tntea,appointe<l  for  political  services  or  from  social  considerations,  are 

leio  guardians.    Tbe  educational  act  is  administered  by  a  compli- 

bsMchinery.     Iu  what  are  known  as  school-board  diittricts  the 

t  are  controlled  by  an  elective  board;  in  non-school-board  dis- 

'  t  ^antians  control  the  8choolB,80  far  as  compelling  attendance 
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The  oontrlbntioDS  made  by  the  working  classes  ander  the  head  of 
poormte  include  payments  to  the  county,  borough,  and  police  rates,  the 
bighvay  bo  trds,  sanitary  aathorities,  school  boards,  &c.  .1  here  incor- 
porate a  table  distinguishing  the  amount  expended  in  relief  of  the  poor 
and  otherwise  daring  ten  years  : 


lUIe  (kMriaf  Ua  ai 


■1  t^amdtd  im  rtUe/  o/  lk«  poor  atul  afAtnriw  d»riiiff  lea  yew*. 


i* 


ion  ..tT.«i4«i7n 


I  Ualstes- 
mnci  ut  loni 
I  Ur>  In  m»J. 

ILofpiued 


*MB1.0I 
M,  Ml.  Ifl 


WorkingDien,  in  the  ordinary  acceptation  of  the  term,  do  not  con- 
trihate  towards  the  income  tax  of  the  country,  inasmuch  as  incomes 
under  £150  a  year  are  exempt  from  payment  of  the  tax.  If  it  should 
be  £150  or  upwards,  as  it  frequently  is  in  the  case  of  a  foreman  or 
r«ally  firetnilass  skilled  workman,  he  would  be  exem])t  from  income  tax 
OD  £120  (t583.20),  simply  paying  the  5d.  (or  10  cents)  in  the  £1  (14.86), 
or  whatever  it  might  happen  to  be  upon  the  balance.  Should  he  reside 
in  a  house  of  less  than  £20  (197.20)  annual  rental — and  ae  a  rule  his 
boose  rent  would  not  amount  to  that — he  would  be  exempt  from  the 
inbabtied-hnase  duty  of  9d.  (IS  ceuts)  per  pound.  Therefore,  really  the 
taxes  that  a  workingman  is  called  on  to  bear  are  more  of  a  local  than 
imiterial  character.  He  has  to  iiay  local  board  of  health  rate,  borough 
rate,  and  poor  rate,  amounting  altogether  to  about  6t.,  or  about  CI. 45 
per£l  (14.80)  rental  value  per  annum.  This  applies  to  the  better  class 
of  workmen,  who  would  be  able  from  their  superior  personal  habits, 
their  class  of  employment,  and  wages  received  to  occupy  an  entire,  even 
though  a  small  house,  at  an  annual  rental.  But  here  we  come  upon  a 
striking  feature.  The  great  majority  of  the  working  classes  are  accus- 
tometl  to  live  in  lodgings  or  apartments,  so  that  two,  or  perhaps  more, 
families  may  be  occupying  one  house.  Where  this  is  so,  the  tenancy  is 
a  weekly  one,  and  in  all  these  cases  the  landlord  takes  the  responsibility 
of  paying  all  local  taxation  and  such  imperial  taxation  as  he  would  in- 
dividually be  liable  for  in  resi>ect  of  such  property. 

It  goes  without  saying  that  the  rents  charged  upon  the  apartments  are 
boaod  to  cover  all  rates  and  taxes,  and  that,  therefore,  the  occupier  has 
to  pay  tbe  ordinary  rental,  pins  the  rates  and  taxes,  in  his  weekly  pay- 
ment to  bis  landlord. 

Bat  workiDgmen  contrlbnte  largely  towards  the  national  exchequer 
tbroagb  the  consamption  of  what  are  designated  in  economic  parlunce 
tbe  laxaries  of  life.  Prof.  Leone  Levi  estimates  that "  out  of  £90,000,000 
of  taxes,  imperial  and  local,  £30,000,000  are  paid  by  tbe  working  classes 
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and  £60,000,000  by  the  middle  and  higher  classes.    And  for  every  £1 
($4.8(>)  of  taxes  the  [iroportion  pud  by  each  is  about  as  follows : 

PraportUm  of  taxes  paid  hjf  ike  werkim§eiimeemmd  wriddU  and  kigker  class. 


FalliDg  on  the  working  cImms. 


foirito 

lUH     

Tolwooo 

Local  taxee,  hooaes 

Tea 

Snirar    

JLiotsnaee 

Other 


x*ropor- 
tkm. 


$1  m 

73 
66 

S4 

M 

18 
18 
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Falling  on  the  middle  and  higher  ei 


Local  taxee,  land,  hoiiaea 

Stainpe 

Inoofuetax 

Spirito 

Halt 

Tobaeco 

Sugar  and  tea 

Wine 

Others 


Prepofw 


$1  M 

79 
7t 
44 
1$ 
1$ 
24 
14 
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THE  SOOLAL  OONDITION  OF  THE  WELSH  PEOPLE. 

The  native  workmen  constitates  the  best  citizen  or  subject  of  his  class 
in  every  country.  The  less  intelligence  required  for  the  employment 
the  more  general  becomes  the  application  of  the  proposition.  The  worst 
class  of  every  community  are  immigrants  who  are  not  racy  of  the  soil. 
The  great  majority  of  the  criminals  and  prize-fighters  of  America  are 
not  natives  of  the  United  States.  The  catalogue  of  law-breakers  in  the 
great  counties  of  England  is  swelled  by  drunkards  and  fugitives  from 
justice  who  migratethence  from  theirown  communities.  It  is  remarkable 
how  the  percentage  of  criminals  can  be  swelled  beyond  what  we  may 
term  its  normal  condition  by  the  immigration  of  a  score  or  so  of  bad 
men.  I  am  indisi)osed  to  make  invidious  and  possibly  ofifensive  dis- 
tinctions regarding  nationality ;  but  it  is  due  to  the  principality  that  it 
be  stated  that  if  the  foreign  element  were  eliminated  from  the  list  of 
convicted  prisoners  the  total  would  become  exceedingly  small.  Henry 
Richard,  esq.,  M.  P.,  in  his  volume  of  ^'  Letters  and  Essays  on  Wales,'' 
has  been  at  great  pains  to  prove  that  Wales  is  comparatively  free  from 
crime;  and  the  unbiased  mind  who  reads  his  admirable  little  volume 
will  come  to  the  conclusion  that  the  honorable  member  has  proved  his 
case.  I  have  watched  the  records  of  trials  both  at  justice  and  assize 
courts  since  my  residence  at  Cardiff,  and  an  analysis  of  convictions 
would  go  to  corroborate  the  conclusions  arrived  at  by  the  author  of  the 
book  referred  to. 

The  influences  at  work  to  produce  this  order  of  things  have  been,  1st, 
the  churches  and  chapels  of  the  principality.  There  are  upwards  of 
3,(KK)  Nonconformist  platses  of  worship  in  VVales,  for  the  Welsh  are  a 
Nonconformist  people.  The  Sunday  school  (2d)  is  to  them  an  educa- 
tional institution,  attended  by  immense  numbers  of  the  middle  and 
lower  classes  of  all  ages  on  the  Sabbath  day,  and  about  55,000  persons 
are  engaged  in  teaching  every  st4*p  in  the  ladder  of  religious  education 
from  the  A  B  C  to  the  complex  questions  involved  in  sectarian  dogmas 
and  general  theology. 

The  Eiateddfod, — Another  (3d)  great,  if  not  the  greatest,  influence  for 
good  within  the  principality  is  the  formerly  much  laughed  at  ^^Eis- 
te<ldfod."  This  is  essentially  a  Cymric  institution  of  almost  prehistoric 
antiquity.  It  has  been  remarked  by  the  highest  political  economist  of 
this  country  and  his  time  that  the  English  people  have  no  pleasure  save 
in  their  work.  It  is  certainly  true  that  the  Welsh  people  find  no  recrea- 
ve  in  religious  and  educational  works. 


LABOR   IN   ECBOPE — WALES.  895 

The  AmerioaQ  has  the  oational  game  of  base  ball ;  the  German  has 
biR  abootinf^rest  and  eaiigerfest  aiid  ont-of-door  dances  and  paslimes 
vitfaoat  nnmber ;  the  Freuchman  adjourns  from  his  honse  to  his  ciif^  to 
diAcnnfi  jtolitKis  and  the  social  problems;  the  Englishman,  of  whut  is 
kudwn  an  the  well-to  do  class,  has  cricket  for  his  national  game,  and 
aniDug  the  wage  earners  bowls  and  boat-racing  are  popular,  while 
coumiug,  rabbit  and  pigeon  shooting,  dog-fancying  aod  outdoor  gar- 
dening constitute  the  t^ports  and  pastimes  of  the  race.  But  here  among 
tlie  Ciiinbrian  hills  we  discover  no  national  game,  for  every  holiday  is 
for(>onIained  for  concerts,  or  an  Eisteddfod,  a  kiud  of  "  Olympic  meet- 
ing,'" accf>nling  to  Matthew  Arnold.  He  adds  that "  the  common  people 
of  Walfs  who  care  for  such  a  thing  show  something  (Jreek  in  them, 
■ome'liing  spiritual,  somethiug  humane,  something,  I  am  afraid  one 
mtiHt  add,  which  in  the  English  common  people  is  not  to  be  found.'' 

The  masses  of  the  people  of  the  country — the  wage-earning  classes — 
eouceulrate  their  holiday  desire  for  recreation  in  those  national  Olym- 
pic*, where  competitions  are  entered  into  in  musical  composition  and 
^imiiig,  in  prose  and  i>oetry,  in  history  and  romance,  in  imprompta 
^K|n^bu,  recitations,  and  readings.  Some  of  the  leading  singers  of 
^HjBDglish  lyric  stage  first  attracted  aitentiou  at  these  Eisteddfods.  I 
^BfB^  opinion  that  a  greater  percentage  of  the  Welsh  people  can  read 
~  mtuoc  than  of  any  other  peojile  in  the  world.  1  have  arrived  at  my 
eooclusions  for  the  reasons  assignetl.  The  best  congregation iil  sing- 
ing I  have  ever  heard  in  this  country  was  at  Dr.  Ree's  chnn'.h,  at  Swan- 
nea,  where  Dr.  Parry,  formerly  of  Pennsylvania,  but  now  a  distiuguished 
(»mpo8er,  presides  at  the  organ.  It  is  also  signitioant  that  when  a  prize 
for  a  thoosand  guineas  w^  offered  for  the  best  chorus  singing  in  the 
worhl.  that  prize  was  won  twice  in  succession,  not  by  the  lwast«<lcom- 
binalio&Rof  choirs  in  the  great  metropolis,  but  by  the  colliers,  iron- work- 
cm.  qunrrymen,  and  clerks  of  the  principality,  who  astonished  the  ^lite 
or  the  world  at  the  Crystal  Palace  under  the  baton  of  one  of  themselves. 
"It  Is  a  most  remarkable  feature,"  said  Dr.  Thirlwall,  the  late  bishop  of 
Saint  David's,  "  in  the  history  of  any  people,  and  such  as  could  be  said 
DTDuuther  than  the  Welsh,  that  they  haveceutered  their  national  recrea- 
tioD  in  literuture  and  musical  comimsition."  This  feature  has,  however^ 
itfl  ridiculous  aniH-cl.  There  in,  |>erhaps,  not  a  village  in  Wales  that  does 
nut  cfiDtaiu  its*' nightingales  "and  its  "banls."  The  titles  are  assumed, 
M|>ei*i»ll.v  by  the  bards.  And  the  nightingales,  who  are  generally  |ios- 
Bewted  of  good  natural  voices,  receive  their  nomn  He  plumf  trom  the  chair- 
Bmnofthe  local  Eisteddfod.  Ent  there  is  a  great  deal  of  excellent  wheat 
among  the  chaff. 

The  Welsh  jieople  are  a  thrifty,  cleanly,  law-abiding  race.  When  the 
men  are  al  work  the  women  utilize  the  leisure  honrs  in  knitting,  whereby 
»  sraull  prt>flt  is  realized  to  swell  the  too  small  earnings  of  the  bread- 
winner. The  chddren,  also,  while  very  young,  are  able  to  do  something 
In  (he  wuiie  way.  The  darling  hope  uf  the  toiler  is  to  get  his  sons  and 
duuitbtem  into  a  belter  position  than  their  parents,  tiolh  fur  the  sake 
of  their  Mh'aucement  an<]  that  they  may  succor  his  old  age  from  that 
trrror  of  the  proud  and  the  inevitable  goal  of  thenmuy — the  poorhonse. 
It  issttnply  imtiostiible  for  the  agricultural  laborer  earning  ^4.20  a  week, 
the  (juarrjinan  earning  $ii.'2'2  a  week,  the  miner  earning  (U.U7  a  ww^k, 
the  ironworker  earning  ♦7.L'9  a  week,  the  carpenter  earning  $7,78  a 
week,  or  the  printer  earning  $10.'2Q  a  week,  to  do  more  than  provide 
the  humblest  shelter  for  bis  family  and  keep  the  wotf  from  the  door. 
Fifty  yeant  ago  ]>eriodic  sturvatiou  was  the  inevitable  fate  of  work- 
lagmen  and  their  families.  Meat  was  not  then  an  article  of  diet  to  the 
■MO  who  create  the  national  wealth.    Things  have  improved  sioue  then. 
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Bnt  to  talk  of  saving  money  is  to  romance.  The  only  way  in  which  the 
workman  can  hope  for  a  small  surplas  capital  is  through  his  own  ad- 
vancement from  the  monotonous  level  plane  of  the  working  classes  to  a 
position  requiring  superior  skill,  confidence,  and  capacity.  It  is  not 
necessary  to  point  out  that  men  do  rise  from  the  lowest  levels  to  the 
most  distinguished  positions  in  the  realm.  But  the  great  mass  of  work- 
men can  only  live  in  the  prime  of  manhood,  and  when  he  begins  to  de- 
scend the  hill  of  life  he  must  look  for  protection  and  support  from  his 
own  kith  and  kin  to  the  bounty  of  grateful  or  good  employers,  or  to 
that  heart- withering  portal  provided  by  the  state. 

SUNDAY  DRINKING  IN  WALES. 

If  I  were  asked  to  state  the  prevailing  sin  of  the  Welsh  people,  I 
would  give  it  as  excessive  drinking.  There  is  a  considerable  proportion, 
at  all  events  a  too  large  proportion,  of  the  inhabitants  of  inland  villages 
who  pass  their  lives  without  profit  to  themselves  or  to  the  community 
in  which  they  live.  They  perform  just  a  sufficient  amount  of  work  to 
keep  them  in  food  and  drink.  Their  beverage  is  generally  beer;  and 
notwithstanding  their  excess,  the  purity  of  the  air,  or  causes  unknown 
to  me,  enable  them  to  live  beyond  the  average  span  of  years.  At  the 
monthly  and  other  periodical  fairs  held  for  the  sale  and  purchase  of  ag- 
ricultural produce  and  a  great  variety  of  wares,  as  well  as  for  the  pur- 
poses ot  hiring  or  engaging  servants  for  the  ensuing  year,  there  is  a  great 
deal  too  much  drink  taken,  with  consequent  immorality.  Again,  in  the 
mining  districts  and  among  the  ii-on- workers,  drink  has  been  a  social 
curse  and  a  national  loss.  Before  the  operations  of  the  Sunday  closing 
act,  miners,  puddlers,  and  others  drank  to  excess  on  Saturday  night, 
continued  their  spree  throughout  Sunday,  were  unfit  to  perform  their 
duties  on  what  became  known  as  '<  Blue  Monday,"  with  the  result  that 
the  output  of  coal  was  minimized,  the  puddling  furnaces,  the  mills,  and 
forges  were  idle  to  the  very  great  loss  of  employers  as  well  as  to  the  world 
in  general.  The  Sunday  closing  act  for  Wales  came  into  operation  on 
the  1st  of  October,  1882;  and  touching  the  influences  of  this  law  upon 
the  inhabitants  I  beg  to  incorporate  a  paper  furnished  me  by  Mr.  A. 
Scholfiekl,  district  superintendent  of  the  United  Kingdom  Alliance  for 
South  Wales,  and  I  make  grateful  acknowledgment  to  that  gentleman 
for  his  valuable  contribution : 

There  can  be  bat  oue  opioion  as  to  the  general  beneficial  results  of  Sunday  closing 
in  the  principality.  In  my  capacity  as  district  superintendent  of  the  United  King- 
dom Alliance,  and  traveling,  as  I  frequently  do,  from  Pembroke  Dock  to  Holyhead,  I 
have  am]>le  opportunity  of  ju<lging  of  the  results  of  Sunday  closing.  I  am  constantly 
in  the  habit  of  holding  public  meetings  in  large  centers  of  population  and  mixing 
very  largely  with  the  people  themselves,  who  unreservedly  speak  of  the  Sunday  clos- 
ing act  as  one  of  the  greatest  boons  ever  given  to  Wales,  and  confers  nntold  blessings 
upon  the  country  generally.  All  classes  of  society ,  from  the  magisterial  bench  to  the 
humblest  laborer  in  the  Cardiff  docks, speak  of  the  measure  in  the  highest  terms. 
This  is  especially  so  in  the  large  colliery  and  iron  districts,  such  as  the  Rliondda  Val- 
ley, Merthyr,  Aberdare,  and  otiier  parts  in  the  great  coal-field  of  South  Wales.  In 
some  of  the  larger  works,  where  from  1,000  to  5,000  men  are  employed,  I  am  assured 
by  the  masters  and  heads  of  firms  that  now,  since  Sunday  closing  has  been  in  opera- 
tion, they  have  no  difficulty  in  starting  their  works  on  Monday  morning,  and  the  men 
are  at  work  as  on  other  days.  Previous  to  the  act  coming  into  force,  some  of  the  said 
firms  bad  to  lay  idle  very  often  on  Mondays,  and  sometimes  on  Tuesdays,  in  conse- 
quence of  the  Sunday  drinking,  whieh  frequently  led  into  the  early  part  of  the  week, 
thns  causing  a  very  serious  loss  and  inconvenience  to  the  masters  themselves,  and  in- 
flicting great  misery  and  privation  on  the  wives  and  families  of  the  men  employed. 
Since  the  passing  of  the  act  all  this  has  disappeared.  The  works  and  men  are  in  full 
awing  the  week  round.  Thns  Sunday  closing  has  been  a  great  blessing  to  all  con- 
cerned and  a  source  of  comfort  lo  thousands  of  families  in  our  mining  districts,  and 
Also  a  great  commercial  boon  to  large  employers  of  labor. 

If  space  permitted  we  might  give  unlimited  testimony  if  necessary  of  the  success 
''the  measure.    Even  oar  police  courts  on  Monday  morning  testify  to  the  blessings 
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of  Sunday  cl(Miii|]r.    I  give  tbe  following  from  J.  Cook  Fowler,  esq.,  the  stipendiary} 
magintrat^  of  Swansea,  who  a  few  weeks  ago  said : 

*  **  My  ex|ienence  for  many  months  nasi  is  that  the  act  has  been  working  benefioially, 
becAHse  on  Monday  mornings  now  I  have  scarcely  ever  hud  a  case  of  Sunday  drinking 
before  me.  [Appianse.  ]  Whether  that  is  to  be  attributed  to  the  working  of  tbe 
8uD<lay  closing  act  I  cannot  say,  but  I  think  it  is  a  fair  inference  to  be  drawn,  seeing 
-that  I  nsetl  formerly  to  have  a  goo<l  many  cases  on  Monday  mornings,  whereas  for  tbe 
pai«r  six  weeks  I  have  not  had  six  cases.'* 

The  al>ove  (inotation  speaks  for  itself.  To  this  J  might  add  the  almost  uuanimous 
testimony  of  the  Caniifl  bench  of  magistrates,  who  look  upon  Sunday  closing  as  a 
Kreat  l»oon  to  the  principality. 

Tbe  beneticial  results  of  the  measure  have  also  been  witnessed  in  the  increased 
attendance  at  the  vaiions  churches  and  cha|>els  throughout  Wales.  I  am  assured  on 
gtMxi  authority  that  the  atUnidanco  at  the  house  of  God  on  Sundays  has  increased 
aboat  50  per  c<^nt.  in  many  instances.  Thns  we  may  fairly  infer,  witnout  any  stretch 
of  imagination,  that  the  commercial,  moral,  social,  and  religious  condition  of  the 
people  generally  have  l»een  benetited  by  tbe  acloption  of  Sunday  closing  in  Wales. 

Of  course,  in  Canliff  itself  there  is  a  difference  of  opinion  amongst  a  certain  class  as 
to  the  working  of  the  act,  but  the  cause  of  this  is  clearly  seen  in  the  fact  that  Cardiff 
ia  i»n  tbe  larders  of  Monmouthshire,  where  there  is  no  Sunday-closing  act  in  force. 
Many  avail  themselves  of  this  and  cross  the  line  for  the  express  purpose  of  drinking, 
which  leads  to  occasional  scenes  of  drnnkenni'ss,  which  have  largely  contributed  to 
the  report  that  the  Welsh  bill  was  a  failure.  Those  who  know  the  facts  of  the  case 
attach  not  much  importance  to  this  reiiort.  Some  time  ago  the  attention  of  the  home 
secretary  was  called  to  this  as|>ect  of  the  case,  and  in  his  usual  terse  way  he  said 
that  it  wa«not  the  fanlt  of  the  Welsh  Sunday-closing  measure,  butthe  wsnt  of  aSun- 
day-closing  bill  for  Monmonthshire.  Tiie  inference  is,  of  courne,  an  additional  reason 
iofavor  of  the  Welsh  act.  The  coqioration  of  Cardiff  has  also  just  put  it4)  othcial 
aeal  to  a  petition  asking  for  a  similar  mensure  for  the  whole  of  England — another 
proof  of  tnesnccess  of  Sunday -cloeing,  even  in  Canliff,  where  so  much  has  been  said  and 
written  against  it  by  certain  quondam  friemUi.  On  all  bunds  I  have  unqualitied  and 
tbe  fullest  assurance  of  the  success  of  Welsh  Sunday  closing  from  all  parts  of  the 
principality. 

The  views  expressed  by  Mr.  Scbolfield  are  perhaps  generally,  tbough 
DOt  univenuilly,  entertained.  The  Very  Rev.  R.  Richardson,  a  much 
e<iteeined  dignitary  of  the  Catholic  Church  in  this  town,  draws  a  ter- 
rible picture  of  drunkenness  and  iniiiuity,  to  which  he  has  been  an 
eyewitness,  at  the  clandestine  Sunday  drinking  rendezvous.  These 
lawless  retreats  are  calleil  "cwinbachs,"  or  ''small  beer,"  ''and  a 
more  alKmiinable  and  terrible  consequence  of  closing  public  houses 
on  Sunday  he  could  not  mention."  The  very  reverend  gentleman 
also  n*ferred  to  the  institution  of  clubs  among  the  lower  orders,  which 
ho  also  attributes  to  the  Sunday-closing  act.  He  asserts  that  these 
Hubs  have  become  the  rendezvous  for  drinking  and  gambling,  and 
not  for  recreation  and  intellectual  improvement.  In  this  connection 
1  may  state  that  Cardiff  is  under  additional  disadvantage,  so  far  as 
the  iiiHuence  of  the  act  is  concerned,  from  its  immediate  proximity 
to  the  county  of  Monmouth,  which,  through  some  freak  of  ])ast  legis- 
lation, is  counted  a  part  of  England.  On  tbe  very  outskirts  of  Car- 
diff is  this  c<mnty,  where  men  may  indulge  in  intoxicants  deprived 
them  in  Cardiff.  From  the  very  novelty  of  the  case  and  the  anomaly 
of  the  iK>sition,  men  go  over  to  Monmouthshire  on  Sunday  and  get 
drunk.  But  I  apprehend  that  the^e  objections  are  incidental,  and 
not  |M)ints  involving  the  i)rinciple  of  the  act.  These  "cwm  baclis,"  or 
rendezvous  for  clandestine  drinking  on  Sunday,  are  held  in  open  viola 
lion  of  the  law,  and  if  the  police  force  of  Cardiff— the  executives  and 
ami  of  that  law — fail  iu  their  duty,  clearly  the  police  force  and  not  the 
law  are  at  fault. 

I  am  of  opinion  that  the  views  expressed  by  the  very  reverend  gen 
tleman  touching  clubs  are  sound  views.  I  have  seen  men  entering 
these  establishments  in  adrunken  and  disgraceful  condition.  It  is  only 
fair,  however,  to  remark  that  men  in  a  drunken  condition  may  be  seen 
enteriujg  the  clubs  of  the  aristocracy  and  the  wealthy  of  this  and 
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other  lauds.  Bat  drinking  in  the  clubn  of  the  better  classes  of  this  coun- 
try is  now  done,  as  a  rule,  not  only  upon  a  moderate  but  a  very  small  scale. 
These  workmeu's  clubs  where  excess  is  now  indulged  in  will  work  oift 
their  own  cure,  failing  which,  the  law  must  step  in  and  remedy  the  eril. 

My  experience  of  workingmen's  clubs,  where  1  am  possessed  of  a  more 
thorough  acquaintance  with  the  community  than  I  am  here,  is  that: 
they  were  total  abstinence  institutions,  where  billiards,  dominoes,  and 
cards  were  played,  where  the  newspapers  and  periodicals  were  taken 
in,  where  a  library  wa«  ])rovi«led,  and  where  a  course  of  lectures  was 
generally  given  during  the  winter  months.  Without  discussing  the 
principle  of  the  Sunday-closing  act  in  its  relationship  to  the  liberty  of 
the  subject,  and  without  expressing  any  opinion  regarding  the  merits 
of  the  law,  I  am  disposed  to  think  that  it  is  unfair — not  to  say  unsound — 
to  condemn  the  Sunday-closing  act  because  of  "boosing  clubs"  and 
other  rendezvous  which  to  a  great  extent  have  arisen  consequent  upon 
it.  The  benefits  to  the  coal-owners  and  Iron-masters  of  the  country,  to 
the  men  and  their  families,  and  to  the  well  being  of  communities  out  of 
the  Sunday-closing  act  is  beyond  contest ;  and  the  views  expressed  by 
Mr.  Scholfteld  touching  the  benefits  of  the  act  are,  in  my  opinion,  well 
founded. 

The  following  returns,  prepared  from  information  supplied  by  the 
police  authorities  of  the  various  districts  in  the  principality,  exhibit  the 
amount  of  Sunday  drunkenness  in  Wales  during  the  years  188L  and 
1883.  The  statistics  are  in  corroboration  of  my  statement  touching  the 
difficulty  of  coming  to  accurate  conclusions  as  to  the  merits  of  the  Sun- 
day-closing act  because  of  the  close  proximity  to  Cardiff  of  an  English 
county  where  the  act  is  not  in  force.  The  tables  indicate  generally  a 
decrease  in  the  number  of  persons  arrested  for  drunkenness  during  Sun- 
days, and,  if  the  borough  of  Cardiff  were  left  out,  the  operations  of 
the  act  would  certainly  be  considered  highly  satisfactory.  But  not- 
withstanding this  difficulty,  important  owing  to  the  size  of  the  town  of 
Cardiff,  which  extends  to  the  boundary  line  of  Monmouthshire,  the 
total  figures  show  a  decrease  in  the  number  of  persons  arrested  between 
8  a.  m.  on  Sunday  and  8  a.  m.  on  Monday  of  nearly  8  per  cent. 

Table  showing  the  number  of  persona  arrested  for  drunktnness  on  Sundays  and  week  days  in 

Wales  daring  the  years  1881  and  1883. 


Counties  and  boroughs. 


County  of  Anglesea 

County  of  Breoon  

Borough  of  Bivcon 

Countv  of  Cardiean  

County  of  Cannarthen 

Boroimh  of  Carmai  then 

County  of  Carnarvon 

Countv  of  Dfnbf  gh 

County  of  Flint 

Coonty  of  (flaraorgan 

Boroujch  of  Caraiff 

Boroniih  of  Neath 

Borongb  of  8 wanm^a 

County  of  Merioneth 

County  of  Montgoniery 

County  of  Pembroke 

Btirougli  of  Haverford- West 

Borough  oflVnby 

County  of  Radnor 


Total 


From  8  a.  m.  Sat- 

From 8  a.  m. 

From  8  a.  m. 

urday  t<i  8  a. 

Sunday  to  8  a.m. 

Monday  to  8  a. 

m. Sunday. 

Jdonday. 

m.  Saturday. 

1881.       1883. 

1881. 

1883. 

1881. 

1883. 

25 

20 

6 

95 

09 

9 

20 

8 

18 

32 

38 

8 

12 

4 

2 

27 

41 

24 

10 

2 

2 

91 

«8 

17 

25 

4 

1 

70 

160 

10 

2 

2 

10 

16 

14 

165 

24 

23 

244 

310 

67 

40 

18 

11 

110 

91 

18 

30 

15 

13 

53 

09 

2K5 

196 

156 

119 

402 

360 

164 

235 

38 

62 

389 

454 

21 

27 

8 

10 

60 

59 

158 

173 

28 

11 

281 

340 

34 

13 

1 

41 

40 

18 

15 

2 

64 

09 

16 

10 



34 

21 

21 

12 

1 

9 

28. 

21 

8 

6 
1 

7 
13 

7 

6 

8 

14 

1.018 

1,021 

300 

287 

2,041 

2,193 

The  foregoing  return  has  been  prepared  from  information  famished  by  the  police  authorities  of  tha 
various  districts. 
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GENERAL   TRADES. 
Bate9  of  wagetpaid  in  Cardiff,  1878  and  1884. 


Oecnpations. 


Brielc-fBiik^ni per  week. 

KoidDe-iltten do 

8bip-carp«Dter« per  day. 

Bbipeittiths do 

Sttwjrrt do 

Coafpere do 

Risrrr* do 

Boilw-makein do  ... 

Boi^np-driTen  (engineen)  with  preminms  for  merit do 

Ktr«<Deo do  ... 

LAborem do 

Dock  laborers do  ... 

PaiDtem per  hour. 

Maaoos do... 

Carpriit4»ra do 

Planibem do 

Pta»t«rer« do 


1878 

* 

• 

'  1884. 

1 

$2  M  to  $7  50 

16  26 

6  00  to  10  50 

8  75 

1  82 

1  68 

1  50 

1  46 

1  25 

1  20 

1  12 

1  10 

1  50 

1  88 

1  00  to 

1  40 

1  45 

1  25  to 

2  00 

I  50 

1  00  to 

1  12 

1  30 

60  to 

00 

68  to  97 

1  00 

78 

13  to 

14 

14 

16 

14 

16 

13 

15 

18 

15 

14 

MERCHANT  SEAMEN. 

The  merchant  navy  of  the  United  Kingdom  afifords  employment  to 
nearly  200,0(K)  men  and  boys  of  the  sea-faring  class.  The  local  marine 
oflBce  of  Ijondon  pays  out  $48,600  ]>er  month  in  salaries,  and  the  wages 
paid  each  year  to  British  seamen  amount  in  round  numbers  to  $60,000,000. 
Cardiff  takes  a  leading  position  among  the  ports  of  Great  Britain.  It 
is  the  greatest  coal-exporting  town  in  the  world.  About  eighty  vessels 
a  day,  conveying  nearly  6,000,000  tons  of  coal  per  annum,  sail  hence  to 
every  quarter  of  the  navigable  world.  It  is  therefore  not  surprising 
that  seafaring  men  constitute  a  large  and  important  though  a  floating 
population  of  the  metropolis  of  Wales.  Over  36,000  sailors  were  shipped 
at  Cardiff  under  the  auspices  of  the  board  of  trade  during  the  year  1883. 
Three-fourths  of  the  whole  number  were  British  seamen  (the  word 
•*  British  "  embracing  all  the  nationalities  of  the  United  Kingdom) ;  the 
remaining  one  fourth  being  foreigners,  chiefly  composed  of  Italians,  Ger- 
mans, Norwegians,  Austrians,  and  Greeks. 

Foreign  sailors  while  in  port  live  at  boarding-houses  kept  by  their 
ooantr^men.  These  hostelries  are  numerous  both  at  the  docks  and  in 
special  parts  of  the  town.  The  foreign  seamen  as  a  class  are  regarded 
as  sober  and  reliable  men;  masters  of  vessels  hold  them  in  high  esteem. 
The  Scandinavians  in  particular  are  steady  men,  and  experts  in  all  that 
appertains  to  their  vocation. 

It  is  a  common  remark  among  shipowners  that  the  British  seaman 
has  deteriorated.  It  is  true  that  the  character  of  his  work  has  changed 
with  the  ascendency  of  steamers  u|>on  the  sea;  and  the  peculiar  skill 
and  dexterity  develope<l  by  experience  on  sailing  vessels  are  less  fre- 
quently to  be  observed  now  than  in  the  old  days  of  clipper  ships.  But 
the  moral  and  social  condition  of  British  seamen,  which  still  leaves 
abundant  room  for  improvement,  is  much  better  to  day  than  in  any 
period  in  the  past.  A  quarter  of  a  century  ago  it  was  the  rule  for  sea- 
ipen  to  take  their  earnings  ashore  and  s]>end  them  upon  drink  and  its  con- 
aeqoent  vices  in  the  most  reckless  fashion.  8tilK  however,  seamen  are 
ondoabtedly  the  most  improvident  of  the  working  classes.  Cases  are 
still  too  numerous  where  seafaiiiig  men  reach  home  after  long  vo>  ages, 
aod  receive  large  sums  of  money,  which  are  wasted  within  a  short  time. 
Despite  the  excellent  efforts  of  the  marine  staff  of  the  board  of  trade, 
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they  continue  to  fall  prey  to  that  despicable  class  known  as  "crimps"  or 
"rnnners,'-  who  infest  large  seaport  towns  everywhere.  I  have  knowi) 
a  case  in  which  a  seaman  who  had  been  away  three  years  was,  on  his 
return,  paid  off  with  £97  ($471.42).  Within  three  weeks  he  was  look- 
ing for  a  ship,  destitute,  and  with  scarcely  a  decent  coat  on  his  back. 
He  had  fallen  into  the  hands  of  crimps.  Tbey  had  fleeced  him  thor-^ 
oughly  and  without  mercy.  In  common  with  most  seaport  towns,  there 
is  at  Cardiff  considerable  dissipation,  but  this  does  not  exist  now  to  the 
same  extent  as  formerly. 

Cardiff  corporation,  in  pulling  dow^n  at  great  expense  a  nest  of  brothels 
which  existed  a  few  years  since  near  the  then  shipping  office  in  Whit- 
more  Lane,  removed  an  eyesore  and  a  great  moral  blot.  Unfortunately, 
these  brothels  are  still  far  too  numerous  in  the  town. 

At  the  Sailors'  Home  boartl  and  lodging  cost  about  16«.  ($3.80)  to  18«. 
f$4.38)  per  week,  and  this  is  about  the  rate  which  prevails  at  the  board- 
ing-houses ;  but  at  the  latter  the  men  are  very  often  expected  to  take 
"  outfits,"  on  which  much  profit  is  made. 

There  is  a  hospital  ship,  the  Hamadryad,  of  which  the  Marquis  of 
Bute  is  patron,  for  the  benefit  of  sick  and  injured  seamen.  This  ship, 
an  old  2Igun  frigate,  Wivs  supplied  by  the  admiralty  in  186G.  She  was 
towed  around  from  Plymouth  and  moored  at  the  top  of  the  old  canal 
dock.  The  hospital  was  opened  on  the  1st  of  November,  1866,  and  is 
8up]H>rted  by  voluntary  subscriptions  of  2«.  (48  cents)  per  100  tons 
register  received  from  each  vessel  entering  the  port.  The  committee  of 
management  consists  of  twenty-four  members,  and  the  subscriptions  are 
gratuitously  collected  by  Lord  Bute's  officials  at  Cardiff,  and  by  the  Taff 
Railway  Company  at  Peuarth. 

There  is  also  a  seaman's  mission  ship  (the  Thisbe)  stationed  in  the 
West  Bute  Dock.  The  seamen's  church  on  board  this  ship  (like  the 
Hamadryad,  an  old  man-of-war)  was  opened  in  1866,  under  the  control 
of  the  Church  of  England  Seamen's  Mission.  Divine  service  is  held  on 
board  every  Sunday,  and  from  Advent  to  Easter  on  W^ednesdays.  The 
reading-room  and  library  are  open  daily,  and  are  well  attended.  Lec- 
tures, illustrated  by  calcium  light,  are  delivered  in  the  reading-room. 
There  are  two  foreign  churches,  the  Lutheran  and  Evangelical  German, 
the  former  of  which  cost  £500  ($2,430),  and  seats  two  hundred  and 
fifty ;  the  latter  seats  one  hundrecl  and  t^n. 

The  music  hall  and  the  circus  are  a  sailor's  idea  of  amusements. 

For  the  benefit  and  protection  of  seamen,  three  excellent  agencies  in 
connection  with  and  under  the  management  of  the  board  of  trade  may 
be  referred  to:  (I)  There  is  the  money -order  system  for  transmitting 
the  wages  of  seamen  to  their  homes ;  (2)  the  Seamen's  Savings  Bank ; 
and  (3)  the  transmission  by  the  board  of  trade  officials  of  the  men  to 
their  homes,  their  wages  being  afterwards  forwarded  to  them.  The 
money  order  system  is  used  at  Cardiff  by  seamen  of  all  countries,  the 
bulk  of  the  money  orders,  being,  however,  for  British  seamen.  In  the 
savings-bank  department  the  foreigners  number  perhaps  two-thirds  of 
the  depositers.  They  open  accounts,  and  go  on  repeated  voyages. 
When  they  have  accumulated  a  good  sum  they  draw  it  out,  and  either 
go  home  or  remain  in  this  country,  and  with  the  money  thus  saved 
open  a  small  business.  A  vegetable  and  fruit  store  for  the  supply  of 
vessels  is  with  them  a  favorite  business.  They  also  open  boarding- 
houses  and  small  groceries.  These  observations  do  not,  of  course,  apply 
to  officers,  whose  earn  nigs  are  often  invested  in  one  or  more  "  sixty  • 
fourth"  of  the  ship  they  sail.     Many  of  them  become  masters,  next 

Tv^ners,  and  a  sm<all  proportion  of  them  managing  owners  on  shore. 


LABOR  IN  EUROPE — WALES.  901 

These  men  know  all  aboat  a  vessel  and  the  perils  of  the  sea,  and  woe 
lie  onto  the  board  of  trade  if  a  mistake  as  to  facts  or  conclusions  is 
made  by  that  department.  These  old  sea-captains  have  mangled,  if  they 
have  not  murdered,  the  merchant  shipping  bill  of  1884.  Foreign  sea- 
men are  generally'  supposed  to  be  more  thrifty  than  their  British 
brethren. 

With  respect  to  the  transmission  scheme,  it  may  be  explained  that 
the  board  of  trade  officers  board  vessels  on  their  arrival,  and  all  sailors 
wishing  to  go  home  without  waiting  for  their  ships  to  discharge  receive 
railway  warrants  to  their  destinations  and  a  form  for  the  withdrawal  of 
wages  at  their  resi>ective  homes.  They  are  also  supplied  with  a  small 
cash  advance,  generally  10«.  ($2.^13).  The  wages  are  forwarded  in  one 
or  two  days  to  the  mercantile  marine  office  at  the  poit  of  residence. 
The  men  are  then  able  to  draw  their  money  close  to  their  own  homes, 
and  are  thus  saved  from  the  great  temptations  which  surround  them 
when  they  are  off  at  distant  ports.  Board  of  trade  officers  accompany 
the  men  to  the  railway  stations  to  see  them  safely  off.  Owing  to  the 
protection  thus  afforded,  Jack  is  not  preyed  upon  by  ** crimps"  now  as 
he  used  to  be,  and  it  goes  without  saying  that  his  family  reaps  substan- 
tial benefits  from  the  protective  measures  of  the  board  of  trade.  At 
London,  A  vonmouth,  and  Greenock  steam  launches  are  actually  provided 
by  the  board  of  trade  in  order  that  seamen  may  be  reached  at  the  earliest 
po68ible  moment  and  saved  from  land-sharks.  Mr.  W.  Turner,  the 
chief  sni>erintendent  of  mercantile  marine  at  Cardiff,  Mr.  Charles  Hughes, 
assistant  su|>erintendent,  and  Mr.  James  Evans,  superintendent  of  out- 
door staff,  and  other  officials  of  the  department,  take  an  active  interest 
iu  the  welfare  of  sailors,  and  are  worthy  of  all  praise. 

There  are  at  Cardiff  113  licensed  pilots,  whose  earnings  during  1883 
amounted  to  £38,111  (1186,677.46).  They  are  comprised  in  three  classes, 
first,  second,  and  supplemental,  and  are  under  the  authority  of  the 
pilotage  board. 

Subjoined  will  be  found  tables  of,  first,  the  proportion  of  British  and 
foreign  seamen  at  Cardiff;  second,  the  wages  paid  at  Cardiff  in  steam 
and  sailing  ves^els ;  third,  a  scale  applying  to  six  months'  running  agree- 
metit,  under  which  seamen  find  thtrir  own  provisions;  fourth,  similar 
particulars  supplied  by  our  excellent  consular  agent  at  Newport. 

seamen's  wages  in   great  BRITAIN. 
Seaw^em  {BritUk  andfareifftf}  skipped  at  Cardiff  during  the  year  1883. 


Nationality.  I  Engaged.  ^»Uj^  *• 


28,170 
8,339 


1,128 
250 


Totals 30,609  1,373 
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CARDIFF. 
Batet  of  9tamew 9  rc^et. 


OocapatioDA.  Lowest.    Highest. 


Chief  enpneen $58  32  $77  76 

Second  enixizieera 38  88  58  32 

Third  eD;:ineen 29  16  38  88 

Bonkeyniam 21  87  24  30 

Fiivmen 19  44    

Trimmers 14  58  17  01 

Chief  mates 34  02  48  60 

Second  mates 24  30  34  03 

Thiidroates. »  44  24  30 

Boatswains 17  01  19  44 

Cftrp<*°ters 24  30  29  16 

Stewards 19  44  29  16 

Cooks 17  01  24  30 

Able  seamen 18  22    

Ordinary  seamen 14  58    

SAIL. 

Ctaiefmstes 41  31  .         48  60 

Second  miles 29  16  38  88 

Boatsnaius 19  44  25  51 

Carpenters 24  30  31  50 

Stewards 19  44  29  16 

Cooks  17  01  24  30 

Ableseamen 14  58    

Oidinary  seamen 12  15   


Seamen^ 9  waget,  Cardiff  lSd4. 

[Scale  ai'pljing  to  six  months'  running  agreements,  nnder  which  seamen  find  their  own  prorisions 

per  week.1 


Occupations.  Ilighest  i  Luweet^  :  Average. 

lfaiit«-r8 $24  30  $19  44  i  $2187 

Chiefmafe 13  36  10  93  1  12  14 

Secondmate : 10  93  8  .•«  j  9  71 

Carpenter 10  9:i  8  ."VO  '  9  71 

BoaUtwnin 9  71  9  71,  9  71 

Seamen.able 7  29  6  H)  7  04* 

Firemen 7  .^S  7  04'  7  28{ 

Fiisteiiffin.er  19  44*  18  22  1  18  83 

Second  engineer 12  15  10  93,  1154 


NEWPORT. 

Wages  paid  to  seamen  {officers  and  men) — dintingHishing  between  ocean^  coast,  and  river 
navigation,  and  between  sail  and  steam — in  Newport,  Monmoulkshire, 

OCEANGOING  VESSELS. 


Occupations.  Lowest.    Highest   Average. 


fiTBAM. 

Captain per  month..  $6.1  18 

First  mate do 34  02 

Secondmate do 20  73 

Fir-st  engint'er do  ...  68  «'4 

Sf-coud  onuinocr do 48  60 

Thinl  cnjiiueer do 38  88 

Donkeyman do  ..  I  21  87 

Firt^man do  ..  '  20  61 

Boatswain do.. ..I  24  30 


$97  20 

$79  10 

58  32 

46  17 

38  88 

32  80 

97  20 

82  63 

1  i    lO 

63  18 

58  :*2 

48  60 

26  73  I 

24  30 

23  08  : 

21  87 

29  16 

26  73 

» 
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Wagetpaid  to  seamen  (officer»  and  men),  ^c. — Continued. 
OCEANGOING  VESSELS-Continu©d. 


OcoopmtioiiA. 


Lowest  I  Highest.  Average. 


STBAJC^Continaed. 

Carpenter •  per  month . . 

Seairuin ; do 

Onliuary. do 

Cook do  ... 

Stfeward do 

SAILING. 

Captain* per  month.. 

First  mate do 

Serood  mate do  ... 

Boatswain  do.... 

Cook  and  steward do 

Srarorn do 

Ordinarf do 

Carp«nter do 


$31  59 
19  44 
12  15 
21  87 
24  30 


48  60 
26  73 
19  44 
17  01 
19  44 
14  68 
10  93 
24  30 


*Some  get  2|  per  cent.,  and  per  month  $29.16. 
COASTING  VESSELS. 


$43  74 
20  61 
15  07 
81  59 
36  45 


97  20 
41  31 
20  16 
26  73 
36  45 
15  79 
12  15 
36  45 


$37  60 
20  04 
14  58 
26  78 
80  87 


72  90 
84  02 
24  80 
21  87 
27  94 
15  18 
12  10 
80  87 


0T1AM. 

Captain per  week.. 

Hate do... 

First  eof^ineer .do 

do 

.do — 

do..., 

do... 

do... 


Srcatnd  engineer 
Flmnan . 
Seaman  . 
Ordiaarr. 
Cook 


BAlLCfO. 


Captains* 

Hato  per  week. 

Cook  and  steward do — 

Saaman  do  — 

Ordiasr)' «. do... 


$12  15 

9  72 

12  15 

8  50 

7  29 

6  80 
4  87 

7  29 


$21  87 

14  58 

24  30 

12  15 

8  50 

7  77 

584 

7  77 


18  22 

17  01 

15  79 

9  72 


21  87 
19  44 
18  22 
12  15 


$17  01 
12  15 
18  21 
10  88 

7 

7 

4 

7 


29 
80 
58 


20  04 
18  23 
17  01 
11  54 


*Captains  of  ssiling  ressels  in  the  coasting  trades  asnallj  sail  by  shares,  they  getting  two-thirds  of 
thfS  gross  earnings  and  paying  wages,  food,  and  harbor  expenses. 


Rates  of  seamen^s  wages. 


Occapaiiofka. 
BRISTOL. 

STKAM. 


Jjowest. 


8e<-ood  mates 

BnotMWsina 

Conks  soil  stewards . 

Able  w-amen 

Fif  ernes 


»AIL. 

Mates 

Srrood  mates 

Boat4iwa:D« 

CookA  and  stewards. 
AUs 


Highest. 


Occupations. 


Lowest.   Highest. 


|1 


$43  74 
29  16 
21  87 
23  08 

17  01 

18  22 


$29  16 


29  16 
19  44 

18  22 
18  2*2 
14  58 


I 


I 


43 
29 
24 
34 


74 
16 
30 
02 


GLASGOW. 

8TBAM. 

First  engineers $58  32 

Second  engineers 48  60 

Third  engineers 38  88 

Firemen 17  01 

Firemen  to  Calcutta  and  other 

hot  countries 19  44 

Trimmern 14  58 

Mates  to  Quebec    ^  58  32 

Secoud-class  steamers  to  Que- 
bec     34  02 

Seamen,  weekly  boats 6  32 

Sesmen  to  Quebec 10  44 

Firemen ,  2187 


$68  04 


6  80 


LABOB  Dl  EUROPE WALES. 

£«IM  of$eamat't  vojet— Continaed. 


LowMt.  IBIghMt. 


LITEBPOOL. 

TblidnialH.. 


Ordlnuy  leunea. . . 


CvnofGoodUaH... 
Waditamaeu,  BalOo 
VadilyboM* 


mm 

11 » 

17  01 

*3  74 

,.„ 

'JS 

'!g! 

PLTllOTTTU. 


BouUiwkrd  TOVAiEW  ........ 

'  mllo  ud  alxnt  TOfafta 

SOUTH  8HIRLDS. 


o  the  BaltlB.  If  adltomBno, 
Nurth  Amecioa,  Bud  ldB( 

FInmsD  ....'." '.'.'.'.! '.v.. I 

Tolheiuitio 

To  the  HediUrrueu. . . . 

To  NorUi  Amarloa 

Loni  roy^lW* 

BDKDBRLAND. 

ganeii  ud  flraman : 

For  tlis  UcdllemuMB, 
far  AmeilM.  pot  nooUi . 


|UU 

U32 

few 

MM 

•S2 

MM 

MM 

MIS 
24  » 

ISM 
M  01 

11  n 
17  ai 
It  w 
Ki* 

17  tl 

48M 
S4tt 

11  M 
MM 

nar 

Si! 

M  N 

17  «1 
1»M 

UU 
UM 

UU 

»•! 

„„ 
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Batet  of  $eameH*9  wagu — Cootinaed. 


OcenpAllons. 
SUKDBRLAND— CoDtinaed. 

SAIL. 


For  the  IfeditemmeMi 
For  the  EmI  Indies.... 


SWANSEA. 

eTKAM. 


Cbi«r  eQKiDeera 

Caderpower  bo«tiK  per  week. 

Secood  eoKineers 

tJadorpuwer  boeUi,  per  week 

Tldrd  «-nfdoeert 

DoBkeTinen 

FlmB^n 

TrimiierB   ................... 

CUof  mates,  aeooiid  mfttee, 
thijd 


Lowest    Highest. 


Ocoopstions. 


S  W  ANSB  A— Continued. 
8TKAM-0>ntinaed. 


$18  36 
12  15 


$14  58 


Stewards 

Cooks 

Abl«  semuen 

Ortlinsry  seainen . 

SAIL. 


82  62 

18  22 
58  82 
12  15 
88  88 
23  08 

19  44 
18  22 

YarUble 
23  08 
29  16 


26  73 


24  30 


Chief  rastes 

Second  mates 

Third  mates 

BoatswMius 

Carpenters 

Stewards 

Cooks   

Able  seamen   

Ordinary  seamen. 
Coast  wine: 

Mates 

Able  seamen. 


Lowest.  •Highest. 


$24  30 
21  87 
18  82 
14  58 

$29  16 
24  80 
19  44 

29  16 

19  44 
29  16 
17  01 
24  30 
10  44 
17  01 

14  58 
12  15 

20  65 

15  79 


36  45 
26  79 


21  87 
29  16 
24  30 
19  44 


16  40 


SHIP  BUILDING  AND  BEPAIBINO  TABDS. 


I  have  intimated  while  considering  different  branches  of  labor  in  this 
report  that,  notwithstanding  the  admirable  position  of  the  Taff  and 
other  riTers  on  the  Bristol  Channel  for  shipbuilding  purposes,  that  in- 
dustry has  not  yet  taken  anything  like  a  respectable  position  among 
the  industries  of  South  Wales.  It  is  not  improbable,  however,  that 
with  the  transition  from  iron  to  steel  for  ship-building  purposes,  advan- 
tage will  be  taken  of  the  departure  by  capitalists  on  this  coast.  There 
has  been  considerable  friction  between  employers  and  employed  in  this 
class  of  labor  for  a  considerable  time.  The  men  have  been  working 
with  the  advantage  of  organization,  whereas  the  owners  have  been  act- 
ing hitherto  in  their  individual  capacity.  The  master  shipbuilders  and 
ship-repairers  have  at  last,  however,  organized  an  association  for  mutual 
protection,  called  ^^  The  Gardiif  and  Penarth  Shipbuilders'  and  Ship- 
repairers'  Association."  The  object  of  this  society  is  set  forth  in  the 
preface,  which  is  here  reproduced  at  length : 

The  Canliff  and  Penarth  Ship-builders'  and  Ship-repairers'  Association  is  established 
for  the  parpose  of  forwarding  and  promoting,  iu  every  respect,  the  interests  of  those 
who  devote  their  time  and  energies  to,  and  risk  their  capital  in,  the  above-named  in* 
dnstrj.  The  necessity  for  combination  on  the  part  of  the  employers  of  this  district 
luM  long  manifested  itself;  at  length  it  has  become  imperative,  owing  to  the  unrea- 
•ooable  and  exorbitant  demands  of  the  workmen,  who.  bein^  cognizant  of  the  ab- 
MBoe  of  any  organization  on  the  part  of  the  employers  which  might  check  their 
encroachments,  emboldened  by  their  past  successes,  and  supported  by  their  societies, 
ibrir  exactions  have  compelled  their  employers  (in  the  int4^re8t  of  their  trade)  to  take 
this  step  in  the  hope  that  they  may  be  able  by  their  unanimous  action  on  all  question! 
that  may  come  before  them,  to  restore  a  healthy  condition  of  affairs  between  them- 
•alvea  and  their  workmen,  and  at  the  same  time  preserve  the  large  vested  interests  of 
tbeir  respective  branches  of  trade. 

Among  other  rules  are  the  following : 

(1)  The  object  of  this  society  shall  be  as  follows:  The  general  protection  and  ad- 
vmoeement  of  the  above-named  trades  of  this  district.  The  arranging  of,  from  time 
to  time,  charges  for  labor  and  material.  The  working  hours,  wages,  and  piece-work 
ratos  of  the  employes.  Th'^  mutual  protection  of  the  members  of  the  association 
from  Any  impontion  whieh  may  k>e  practiced  by  their  respective  employ^. 
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(3)  Every  legitimate  endeavor  fthall  be  made  to  make  this  a  free  port,  t.  e.f  work- 
men from  any  part  of  Great  Britain  shall  be  at  liberty  to  work  and  reside  here  at  their 
will. 

(4)  All  questions  relating  to  wa^es,  day,  piece-work,  or  over-time,  shall  be  regulated 
by  the  rate  paid  at  the  port  of  Liverpool.  In  c.ise  any  difference  should  arise  on  these 
points,  the  men  shall  not  cease  work,  but  shall  appoint  a  deputation  to  wait  upon  a 
representative  body  of  this  association,  who  shall  give  every  opportunity  of  a  fair, 
open,  and  frank  discussion  of  both  sides  of  the  question. 

Wages  paid  per  week  of  fifty-four  hours  in  ship-yards — distinguishing  heifceen  iron  and  wood 

ship  building — in  Cardiff j  ld84. 


Occopations. 


Lowest. 


Highest. 


Shipwrights 

Brass- founders 

Boilvr-makers , 

Boiler  assistants 

Boiler  holth^rs-up 

Pattern-makers 

Biveters 

Holders 

Holders'  laborers 

Fitters   

Fitt  er's  assistants 

Tinsmiths 

Sailmakers  (M.  per  hour)  . . . 

Joiners  (wood) 

Smiths 

Smiths'  assistants  (strikers) 

Plsters  

Platers'  (Inds)  riret-heaters 

Platers'  ( la  d  •«)  bloweni 

Copper-smiths 


$8  10 
"s  02 


8  75 
5  88 


$8  48 
9  72 
0  48 

5  59 

6  56 

8  75 
48 
48 
83 

9  48 
6  32 
8  75 
8  75 
8  75 
8  75 
5  10 

10  20 
3  40 
2  43 
8  75 


Average. 


$9  48 
0  72 


9 
5 
6 


48 
59 
50 


8  75 
948 

8  75 

5  83 

9  11 

6  07 
8  75 
8  75 
8  75 
8  75 
5  10 

10  20 
340 
2  43 
8  75 


There  is  very  little  sliipbuilding  in  wootl.  Some  years  since  vessels 
were  constructed  at  what  was  then  known  as  Batchelor's  Yard  (now 
the  Mount  Stuart  Dry-Dock  and  Engineering  Company's  premises),  and 
an  attempt  is  now  being  made  to  revive  and  extend  the  industry.  A 
few  steamships  of  moderate  size  have  been  turned  out  at  the  various 
dry-dock  and  engineering  yards,  but  their  work  done  is  chiefly  of  the 
repairing  class. 

Wages  paid  per  day  in  ship-yards — distinguishing  betteeen  iron  and  wood  ship-building — in 

JSewportf  Monmouthshire. 


Occupations. 


8hipwrij;hts : 

Iron 

W«K)d    

Iron  shipwrishts'  helpers 

Iron  shipwright!!'  apprentices. 
Joinitrs 


Smiths 
Boiler-makers 
Fitters 


BliK'k-mnkers 

Pattoni-makers •. 

Sawyers 


CopperHmiths 

Piuiiihern    

Boat-bnildors 
Spar-nmkers  . 

Kiffpors   

Laui»r«»rs 

Bivel  boys  . . . 


Lowest. 

Highest. 

Average. 

$1  57 

$1  67 

$1  87 

1  45 

145' 

1  46 

97 

1  09 

1  Ot 

24 

60 

43 

1  33 

1  45 

1  89 

1  29 

1  45 

1  37 

1  45 

1  67 

1  51 

1  33 

1  45 

1^39 

1  21 

1  33 

1  27 

1  21 

1  45 

1  33 

1  09 

1  21 

1  15 

1  33 

1  33 

1  38 

1  33 

1  33 

1  33 

1  45 

1  57 

1  51 

1  45 

1  57  1 

1  51 

1  33 

1  33 

1  38 

1  09 

1  09  • 

1  09 

1              48 

48' 

48 
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RAILWAYS  AND  RAILWAY  EMPLOYES. 

Cardiff  is  a  place  of  growing  importance  as  a  railway  center.  The 
Great  Western  Railway  runs  through  here  fi*oiu  London  to  its  terminus 
at  Milfonl  Haven,  and  the  demands  of  the  coal  and  iron  traders  led  to 
the  construction  of  the  Khymney  Railway  and  the  Taff  Vale  Railway, 
a  remarkably  successful  enterprise.  Both  lines  derive  their  income  from 
minerals  brought  to  Cardiff  for  exportation. 

There  is  a  very  general  feeling  throughout  the  United  Kingdom  that 
railway  servants  are  overworked,  or  at  all  events  that  their  hours  of  la- 
bor are  unnecessarily  long,  leading  to  accidents,  and  liable  to  be  the 
cause  of  loss  of  life.  At  a  meeting  held  in  this  district  some  time  ago 
by  the  railway  employi^s  some  of  the  men  complained  that  they  had  to 
work  twenty  or  thirty  hours  at  a  stretch  without  any  assistance.  One 
of  the  speakers  stated  that  during  the  previous  week  he  had  been 
compelled  to  work  one  hundred  and  twenty  one  hours  and  twenty-five 
minutes  in  four  "turns."  "At  last,''  he  said,  "wearied  with  the  long 
hours  and  want  of  sleep,"  he  "  met  with  a  slight  accident,  damaging  two 
baffers  on  a  wagon."  He  was  not  asked  to  explain — the  bill  was  sent 
ID  to  him. 

It  transpires,  from  a  letter  addressed  to  the  directors  of  the  Taff  Vale 
by  the  trainmen's  committee,  that  the  Midland  Railway  enginemeu  work 
ten  hours  per  day  and  are  paid  at  the  nite  of  eight  hours  at  the  end  of 
each  day.  The  Midland  trainmen  work  eleven  hours  per  day,  and  over- 
time at  the  rate  of  ten  hours  at  the  end  of  each  day,  with  a  guarantee 
that  in  every  instance  they  shall  receive  a  full  week's  pay.  I  gather 
from  the  letter  before  me  that  the  directors  of  the  Taff'  Vale  Railway 
Company  offer  to  apply  the  system  under  which  the  railway  com])anies 
of  the  country  are  worked  to  the  Taff  Vale  Company.  But  the  work- 
men decline  this  offer,  their  demand  being  for  a  positive  reduction  in 
the  hours  of  labor  to  sixty  hours  per  week.  "  If,"  says  the  letter  re- 
ferreil  to,  "your  Iward  were  to  adopt  this  system,  it  would  positively 
be  more  ex|)ensive  than  the  sixty  hours  per  week,  and  most  unsatisfac- 
tory to  the  men  by  creating  an  invidious  distinction  between  euginemen 
and  trainmen,  to  which  neither  grade  would  agree." 

This,  in  brief,  seems  to  be  the  merit  of  the  issue  between  the  railway 
cor|>orations  of  this  district  and  their  employes.  It  will  be  very  gen- 
erally admitted  that  the  demands  of  the  men,  looking  towards  a  cur- 
tailment of  the  hours  of  labor  to  sixty  hours  per  week,  is  a  reasonable 
demand,  and  that  the  adoption  of  some  system  under  which  the  time  on 
duty  could  be  lessened  would  undoubtedly  be  for  the  benefit  of  the 
community  at  large. 

I  beg  to  make  grateful  acknowledgement  to  Mr.  Uurman,  the  traffic 
manager  of  the  Taff'  Vale  Railway  Company,  for  valuable  Jissistance  in 
the  compilation  of  the  following  tables  giving  the  rate  of  wages  paid  to 
men  employed  on  the  Taff  Vale  system: 

ENOIXEEKIXG  DEPARTMENT. 

Occupations. 

lBmpt<toT9 per  clay . 

G.iu£er • do  ., 

PiAtf-layera <lo. .. 

JMorm  do . . . 

Ltborrra    do. .. 

Gm  ModnigoMi  tttton do  .. 

pMvt^rB do . . . 

8«iithii do... 

Strikers do... 


Lowest. 

.     1 

Higheat 

$1  37 

$2  63 

89 

97 

77 

81 

8t)  . 

1  17 

68 

81 

97 

1  21 

73  1 

1  33 

97 

1  37 

68 

73 
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Engineering  department — Continued. 


Occupations. 


LOCOMOTIVS  DKPARTMEKT. 

Foremen per  dav. 

Fittere do'.. 

BoilerHiniths do... 

Tin  and  copperamiths do... 

Blacksmithfi do... 

Tamers  and  machinemen do... 

CarriaKe-biiildei-s do . . . 

Wagon-bu  i  Iders do 

Carriag:e-paintei  s do. . . 

Pattern-makers do... 

Sawyers do  .. 

Laborers do. . . 

Engine-drivers do . . . 

Firemen do... 

If ineral  guards do... 

Mineral  brakembn do... 

Enginedeanerfc do... 

Lighters-up do. . . 

Stationer.v-eng1ne  driver do. . . 

Coke  and  coalfillers do... 

Wagon -greasers do... 


Lowest. 


PASSENOBR  OBPARTMEirr. 


Inspectors per  annum.. 

Station-masters do 

Booking  and  parcel  clerks per  week . . 

Telegraph  clerks do 

Guards per  day.. 

Assistants do 

Foremen  porters do... 

Parcel  porters do... 

Poners  do 

Lampmen do  .. 

Carnage-cleaners. do — 

Signalmen do 

Oatemen do 


43 
»7 
»7 
97 
21 
73 
8tf 
89 
89 
46 
81 
68 
21 
85 
00 
77 
48 


Highest. 


#1  70 
2  43 


1 
1 


46 
62 


1  13 
1  17 
1  13 
1  33 


07 
97 
1  82 
09 
21 
85 
85 


1 
1 


64 

01 

1  05 

85 
48 

97 
68 

1729  00 

0928  40 

328  54 

631  80 

3  40 

5  10 

1  94 

366 

1  21 

1  37 

97 

1  18 

85 

1  00 

73 

85 

68 

81 

60 

77 

68 

77 

81 

1  01 

1  01 

109 

GOODS  DEPARTMENT. 


Goods  agents per  annum. 

Guards per  day. 

Foremen do... 

Porters do.., 

Timber-loaders do... 

Shunters do... 

Horsemen do... 

Komber-takers do... 


$879  08 
1  21 

0047  70 

1  03 
48 
81 
81 

1  18 

00 

1  01 

1  01 

48 
40 


48 


THE  NORTH  WALES  QUARRYMBN. 

There  are  fourteen  thoasand  two  hundred  and  fiftynine  slate  quarry- 
men  in  North  Wales,  distributed  over  four  counties,  in  the  following 
proportions : 

The  North  Wales  quarrymen. 


County. 


Carnarvon.. 
Merioneth... 
Denbigh  ... 
Montgomery 

Total. 


Number    ^"Z^ 

.  men 

quamea. ,  ^g,,^^ 


75 


41 

8.900 

29 

6,000 

3 

108 

2 

51 

14,260 
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Two  of  tbe  Carnarvonshire  quarries,  placed  at  opposite  ends  of  the 
same  hill,  at  a  distance  of  4  miles,  employ,  respectively,  2,809  and  2,757 
men.  The  first  is  the  Penrhyn  quarry*,  probably  the  lar^i^est  in  the 
world,  owned  by  Lord  Penrhyn,  and  situated  5  miles  from  Bangor  and 
the  Meuai  Straits;  the  other,  the  Dinorwic  quarries,  at  Llanberris,  4 
miles  south  of  the  Penrhyn  quarry,  owned  by  G.  W.  Duff  Assheton 
Smith,  esq.  The  bulk  of  the  Merionethshire  quarries,  employing  over 
3,881  men,  are  in  the  Festiniog  district. 

The  weekly  earnings  of  quarrymen  at  the  Penrhyn  quarry,  where  the 
highest  wages  are  paid,  are  at  present  as  follows : 

Slate  workers $7  '29  to  |7  77 

R«>rkinen  (working  in  and  removing;  bad  rocks) 6  07         6  56 

EnKinednvorH 5  83         6  32 

Joiners  and  blacksmiths 5  83 

loiterers 4  86        5  53 

The  house- rent  paid  by  quarrymen  ranges  from  $19.44  to  $38.88  a 
year.  Most  of  the  men  in  the  Penrhyn  quarry  live  in  houses  provided 
by  Lord  Penrhyn  at  a  rent  of  from  $14.58  to  $19.44  a  year;  there  is 
always  a  small  garden  attached  to  these. 

Quarrymen  are  commonly  said  to  "live  on  tea."  Their  breakfast 
consists  of  tea  and  bread  and  butter ;  they  take  tea  and  bread  and 
batter  at  the  quarry,  and  too  many  of  them  have  no  more  than  tea  and 
bread  and  butter  again  after  coming  home  at  6  in  the  evening,  and 
for  supper  many  of  them  make  the  addition  of  potatoes  to  their  6  o'clock 
meal,  some  bac^n,  and  a  smaller  number,  a  very  small  number,  fresh 
meat.  Fresh  meat  is  as  a  rule  reserved  till  Sunday's.  It  is  too  true 
that  tea  and  bread  and  butter  are  the  staple  articles  of  diet.  Strangers 
visiting  the  quarries  have  described  the  men  as  being  shorter,  narrower- 
chested,  more  unhealthy-looking,  and  in  every  way  physically  inferior 
to  other  classes  of  artisans.  Although  this  inferiority  is  denied  by 
competent  judges,  it  is  certain  that  the  men  injure  themselves  by  their 
system  of  diet,  and  that  healthy  and  robust  manhood  is  not  conspicuous 
amongKt  them. 

The  quarryman  spends  much  of  his  leisure  time  in  reading — he  is  a 
great  theological  remler — and  in  fishing  with  the  rod;  but  the  universal 
occupation  off  work  is  singing  or  playing;  pianos  and  harmoniums  are 
numerously  scattered  among  the  cottages,  and  the  men  have  excellent 
voices.  At  the  national  Eisteddfod  held  at  Cardiff  last  year  the  chief 
prize  was  awarded  to  the  choir,  consisting  of  two  hundred  voices,  from 
the  Penrhyn  quarry.  Concerts,  and  most  commonly  in  aid  of  some 
fellow-workman  disabled  by  accident  or  disease,  are  constantly  held  in 
the  neighboihood  of  quarries. 

There  is  probably  the  usual  proportion  of  s])endthrifts  among  quarry- 
men ;  but,  on  the  whole,  they  are  verj'  exceptionally  saving  and  prov- 
ident. Not  a  few  of  them  are  worth  $4,800  or  $7,290;  they  "  buy  farms, 
build  houses,  and  invest  money  in  banking,  shipping,  and  other  branches 
of  business  that  pay  them  high  interest,"  is  an  account  given  of  them 
by  one  of  themselves  who  has  risen  to  be  a  thriving  manager  of  a  quarry. 
The  men  take  great  interest  iu  politics,  and  have  deep  religious  tend- 
encies: their  chai>els  are  very  numerous,  well  filled,  and  most  regu- 
larly attended.  Fondness  for  good  clothes  is  a  very  certain  character- 
istic, and  the  prime  cleanliness  of  a  quarry  man's  cot  does  not  escape 
the  must  casual  and  superficial  observer. 

MINERS  AND  THE   COAL  TRADE. 

With  the  exception  of  the  Clyde  basin  the  South  Wale^  coal-field  is 
tbe  hurgeet  in  the  United  Kingdom.    It  extends  from  Ciist  to  west  for 
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73  mies,  with  a  transverse  diameter  from  north  to  south  of  something 
like  16  miles.  It  is  estimated  that  between  32,000,000,000  and  33,000,- 
000,000  tons  of  coal  is  still  available  for  future  use  in  this  district.  The 
number  of  collieries  in  operation  within  this  coalfield  is  in  the  neijyh- 
borhood  of  460;  about  360  being  situated  in  Glamorj^anshire,  103  in 
Monmouthshire,  and  the  remainder  in  Carmarthenshire,  Breconshire, 
and  Pembrokeshire.  It  is  computed  that  70,000  men  are  engaged  at 
this  moment  in  and  about  these  collieries.  But  in  order  to  understand 
the  position  of  the  miner  and  his  relationship  to  the  coal  owner  it  is 
necessary  to  take  a  retrospective  view\ 

Twelve  years  ago,  or  in  1872,  the  coal  trade  reached  the  high-water 
mark  of  prosperity,  and  the  colliers  participated  largely,  if  not  equitably, 
in  the  fabulous  profits  of  that  time.  But  towards  the  close  of  the  fol- 
lowing year  a  period  of  depression  set  in.  Wages  fluctuated  with  a 
downward  tendency  until,  at  length,  in  1875,  the  miners  of  South  Wales 
came  out  on  strike  against  a  reduction  of  10  per  cent,  in  their  wages, 
and  in  the  face  of  a  falling  market.  This  struggle  between  capital 
and  labor  lasted  five  months,  invoUing  a  loss  in  wages  to  the  South 
Wales  district,  as  stated  by  Lord  Aberdare,  of  the  stupendous  sum  of 
$15,000,000.  At  the  end  of  that  time  the  representatives  of  the  men 
agreed  with  the  representative  of  the  owners  to  accept  wages  at  a  rate 
12J  per  cent,  less  than  that  which  they  were  earning  when  the  strike 
began.  The  terms  of  the  agreement  provided  that  the  wages  adopted 
should  continue  in  force  for  three  months,  ending  with  August,  1875, 
when  the  rate  should  be  fixed  by  a  joint  committee  composed  of  six  em- 
ployers and  six  w^orkmen,  based  upon  the  selling  price  of  coal.  The 
strike  referred  to  was  attended  by  sufferings  and  privations  to  the  verge 
of  starvation,  as  well  as  the  actual  money  loss  to  the  wage  earning 
classes  referred  to.  But  out  of  the  conflict  the  principle  of  arbitration 
emerged,  and  since  the  year  1875  there  has  been  no  general  strike  or 
lockout  in  this  district. 

Wages  in  the  coal  trade  have  for  years  been  governed  by  equitable  ar- 
rangements by  the  sliding  scale  so  generally  applied  at  collieries  to  fix 
the  rate  of.  wages.  The  existing  scale,  which  is  in  operation  by  virtue 
of  a  memoraniium  of  agreement  between  representatives  of  the  Mon- 
mouthshire and  South  Walew  Collieries  Owners'  Association,  and  the 
authorized  representative  of  the  workmen  employed  at  collieries  of  the 
members  of  the  association  is  administered  by  the  joint  sliding  scale 
committee,  on  which  eight  representatives  of  employers  and  a  like  num- 
ber of  workmen  sit.  An  annual  output  of  about  11,500,000  tons  of  coal 
is  thus  effected,  the  association  comprising  fitty-two  firms  of  proprietors, 
and  one  hundred  and  seventy  pits.  The  chairman  of  the  sliding  scale 
committee  is  Mr.  W.  T.  Lewis  (employer) ;  vice-chairman,  Mr.  Abraham 
(workmen's  representative) ;  tlie  employers'  secretary  being  Mr.  W.  Gas- 
coyne  Dalziel,  son  of  the  late  Mr.  Alexander  Dalziel,  the  previous  sec- 
retary ;  and  the  workmen's  secretary  is  Mr.  T.  W.  Job.  Wages  are  regu- 
lated by  a  sliding  scale  based  upon  the  average  net  selling  price  of  coal 
as  ascertained  by  the  appointed  and  representative  accountants  at  their 
examination,  once  ill  every  four  months,  of  the  coal  owners'  books.  The 
standard  of  wages  upon  which  advances  or  reductions  must  be  made 
are  the  several  rates  actually  paid  at  the  respective  collieries  for  the 
month  of  December,  187U,  such  wages  being  equivalent  to  a  standard 
net  selling  price  realized  from  all  the  collieries  of  the  association  at  $1.86, 
and  between  $1.86  and  $1.94  per  ton.  The  average  net  prices  of  coal 
are  taken  as  for  large  colliery -scn*ened  coal  delivered  free  on  board  at 
Oardiflf,  Newport,  and  Swansea.    For  coal  sold  into  wagons  at  the  col- 
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lieriea,  the  eqnivslent  not  prices  at  the  ordinary  port  of  shipment  are 
taken  in  calculatinK  the  selling  price.  There  is  no  maximum  or  mini- 
mnm  in  the  scale  of  wages  nnder  this  agreement.  Advances  or  reduc- 
tions are  effecteil  at  the  rate  of  2^  per  cent,  upon  the  standard  wage  rate 
for  every  8  cents  in  the  selling  price  of  coal  per  ton.  As  a  fact,  no  re- 
ductions have  been  made  in  wages  governed  by  this  scale.  The  ad- 
vances since  1880  have  been  as  follows : 

Per  cent. 
Febrnary  1,  1880 5 

Febrnary  1,  lt<Hl 2^ 

November  1,  1*1 2^ 

June  1.  lr^H2 5 

Novembt-r  1,  1883 2^ 

This,  therefore,  represents- a  total  of  17 J  per  cent,  above  the  standard 
prices  of  December,  1879.  Of  the  employers'  association  itself,  Mr.  W. 
T.  Lewis  is  chairman,  Mr.  Edward  Jones  (Varteg)  vice-chairman,  Mr. 
W.  Simons  (Merthyr)  solicitor,  and  Mr.  Gascoyne  Dalziel  (Oardiflf) 
secretary'.  The  proprietors  of  the  Ocean  and  Ferudale  collieries,  who 
were  at  one  time  members  of  this  association,  have  recently  adopted 
sliding  scales  of  their  own,  taking  different  bases  for  the  calculation  of 
the  standard.  But  the  hours  of  labor  are  identical  at  all  the  pits,  viz, 
nine  hours  from  bank.  The  system  of  timbering  or  securing  the  ceiling 
from  falling  upon  the  workmen  differs  in  South  Wales  fiom  the  practice 
in  the  north  of  England.  There  men  are  specially  engaged  in  that 
work,  and  the  hewers  have  nothing  to  do  with  the  propping  and  secur- 
ing of  the  ceiling.  In  South  Wales,  however,  the  colliers  themselves 
do  this  class  of  work,  and  I  understand  them  to  be  experts  at  it.  The 
proportion  of  time  devoted  to  this  and  other  necessary  labor  is  about 
equal  to  the  time  employed  at  face  of  work,  that  is  to  say,  nine  hours 
of  hewing  would  be  succeeded  by  nine  hours  of  clearing  away  and  pre- 
paration for  more  dead  working. 

WageM  paid  in  and  in  connection  with  coal  mines  in  Monmouthshire, 


Occupations. 


Cottlac P«''  ton. 

P— d  work* do... 

Raabkce do... 

XUcHt  work do... 

do  . 

do... 

Clerk* do... 

F^ii^r ground  d«j  men do... 

.• do... 


Average. 


CenU. 

39.87225 

23.4G975 

6. 4A075 

7.00(15 

^  IL  2185 

5.84075 
3.645 


*  Dead  work  Is  preperinfe  for  the  actnal  cntting  of  t  he  coal,  that  In  to  say.  makiojr  stalls,  headini^,  itc., 
9m  ir«i  at  thft  cnaL.  and  ia  oarrird  on  whenever  required,  nieht  or  day  ;  bat  the  dead  work,  as  a  rule, 
aiurmmimn  with  the  eoid-cntting  about  every  nine  boars  continuously. 

THE  mON  TRADE. 

The  mannfactnred-iron  trade  is  one  of  the  great  industries  of  South 
Wales.  It  ranks  next  to  the  coal  trade  in  importance  and  in  number  of 
men  emplo^^ed.  It  gives  direct  employment  to  about  fifty  thousand  men. 
The  great  ironmasters  of  this  district  are  turning  their  attention  to- 
wards steel  as  a  ship-building  material.  The  Landore  Siemens  Steel 
Company,  situated  at  Landore,  near  Swansea,  have  been  manufacturing 
steel  on  the  Siemens  process  for  several  years.    And  the  celebrated 
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Oyfarth  iron-works,  which  have  been  closed  since  the  year  1875,  have 
recently  been  converted  into  steel  works  under  the  masterly  supervision 
of  Mr.  Edwanl  Williams,  of  Stockton-on-Tees.  Everything  indicates 
that  South  Wales  has  before  it  a  p:reat  future  in  the  manufacture  of 
rails  and  ship-plates. 

I  have  already  commented  upon  the  habits  and  economic  position  of 
the  men  employed  at  these  works,  and  shall  therefore  content  myself 
now  with  submitting  the  following  tables  showing  their  earnings. 

Waget  paid  per  ureek  of  fiftjf-foHr  hourt  in  foHudrien,  mackine  thopt^  and  iron  trorks. 

SOUTH  WALES. 


Occnpations. 


LoWMit. 


Foondnefi  (Cardiff) : 

Mnl<l«r8 

Fittere 

Pattero-makerd  . . 

Smiths 

Boiler-makers . . . . 

Laborers 

Iron  ard  steel  works 

Paddlers 

Helpers 

Forge-rvilers . . . . . 

Fomace  men 

Furnace  helpers  . 

Blacksmiths 

Strikers 

Fitters 

Laborers 

Firemen 

Hammermen 

Cool-unloaders  ... 
Fitters : 

Foremen 

Workmen 

Laborers. 

TurntTs 


Highest.  I  Avermfre. 


Smiths 

Strikers 

Pattern- makers 

Laborers 

Molders 

Laliorers  . . . 

Machinists 

Electors 

Caqienters 

Furnace  men . . . 
Engine  men  . . . 
Boys  ^helpers). 


6 
5 
9 


6 
3 
4 
4 
4 
7 
3 
4 
4 
3 
4 
5 


17  20  I 
7  29  , 
6  80  I 
9  48  i 
4  38  , 


88 
10 
T2 
8  51 
4  86 
29 
86 
29 
86 
07 
68 
86 


29 
31 
64 
37 
86 
37 
29 
88 
86 
13 
88 
37 
83 
3  88 
6  31 
1  09 


$7  78 
9  72 


9 

8 


72 
51 


10  93 
6  80 


7 
5 


29  • 
34; 
10  93  I 
8  51  , 
4  86  ' 
8  51  I 
4  86  , 
972  ' 
4  86  i 

6  56 

7  29  I 
4  86  . 

8  36  I 

7  29 

3  64  I 
826  1 

8  74  I 

4  37 
8  74 
4  13 
8  74 


4 

6 
5 
5 
5 
6 
1 


13 
84 
83 
83 
83 
35 
45 


97  78 
8  75 
8  75 

7  78 
948 
534 

692 

5  10 

10  32 

8  51 


4 

7 

4 
8 
4 
6 
6 
4 


66 
78 
86 
75 
86 
33 
93 
88 


7  77 
6  84 

8  84 
6  35 
6  84 
4  37 
8  01 
8  88 

84 
99 


6 

8 
5 
5 
5 

4 
8 
1 


34 
16 
83 
86 
35 
27 


VIVIAX  &  SOXS,  SWANSEA. 
(Employes :  Men  and  boys,  2,314 :  women,  12.] 


Occupations. 


week. 


Occopations. 


''•glV^'^  hours  pSr 
^^^        week. 


Forenmen . 


Famacemen 


Watchmen 

Engioeuien 

Stokers  , 

Fitters 

Fitters  (apprentices) . 
Holders 


$10  '20 

8t 

4  86 

70 

5  50 

76 

5  83 

84 

9  24 

76 

8  75 

•M 

6R2  ■ 

66 

4  86 ; 

60 

5  83  ! 

HI 

1  461 

57 

6  07 

57 

Boys 


..< 


RoUermen 

Cnttetti,  &.C 

Picklers,  &c || 

Hammermen 

Boys I 

Machinemen ' 


$1  46 

1  91 

2  19 
2  43 

6  82 
5  10 
365 
5  83 
8  51 
2  92 

7  78 


57 
57 
57 
57 
54 
64 
64 
54 
54 
64 
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ViviaH  <f  Som9,  Swansea — Continued. 


OocvpatloDa. 


TTeek. 


PrrMmm    , 

Boltitif  n.  dee 

GaAiiiru  (luretnen). 

<(«iiriiro    

Gaitnirii  (helpers) . . 


Ocoapmtions. 


Averape  '  Hf!^ 


|6  19 
5  10 

19  9i 
8  51 


HrfiDrrik. 


{ 


C 
4 


32 
X6 


8  75 
12  15 


Kail-lMis  mAlc^ni 

Nnil  Aitil  «|iikf  drummers. . . 

ChipiMrm   

Si  iKt-ni 

>1iYirii    

Bikilrr-niftkers 

ilH|Hrs    

Jointers < 

S'liifhii 

&I.««i»UII     

AMHifi.iBts 

Saw^eis  

>Vb««-lwris;lits 

B'A/rrn 

Vsluttrm 

Curtnifn    

Pliinti>«'r4    

Tinie-krrpers      snd      fctore- 
krriNrni    


4 
5 
4 


13 
34 

38 


3  ti3 
19  9J 


32 
40 
38 
!)5 
K3 
8» 
38 
86 
83 
38 
'J9 
38 
34 


6  71 


6U 

80 

91 

91 

60 

63 

63 

72 

54 

54  I 

54  ; 

54 

54 

57  , 

57 

63 

63 

63 

63 

63 

72 

73 

72, 

72  ' 

72 

72, 

63  I 


AsMintants 

Gnt4'ni«'Q 

Miilwiitfhts 

CsMnniakfrs 

Cu.il.  uFi),  and  metal  wheel- 

er«       

Wiirvhousemen 

Weljrheis.  &c 

HinMiit'D 

Cle.iUfis 

IlHaieni.  shippers,  &o 

Dischargers  

L>«h4)reit» .* 

Womeu 

Potters 

Do 

l)o    

Patt(*m-makers 

Appreiit{c«*it 

H.xdniuliu   and  coal    tmm- 

luv.rn 

M«-tal  heatem  

Sla::  t  ippi-m,  See 

Ore-fillerH    

Di-npAmeu 

Llftmeu 


63 
63 
64 
51 

68 

54 
54 
54 

67 
77 
70 
63 

OV| 

72 
69 
84 
57 
57 

73 
81 
73 
7i 
73 
73 


As  a  rule  the  men  are  sober,  stead^^,  aud  intelligent. 

WAGES  IN  THE  TINPLATE  TRADE. 

The  tinplate  trade  is  an  important  industry  in  South  Wales  and 
Monmouthshire.  The  exports  lor  the  year  1880  amounted  to  217,009 
tons,  valued  at  $2,0l7,7:i7.12.  This  industry  affords  employment  to 
ovt-r  six  thousand  persons,  and  the  firm  of  Poutyniister  Works,  near 
Newport  (Mon.),  have  kindly  supplied  answers  to  questions  correspond- 
inp:  ^  ith  tliose  submitted  by  the  Depiirtment.  These  answers  are  pointed 
and  valuable,  and  are  reproduced  in  their  integrity,  the  money  tables 
alone  being  converted.  This  firm  hiis  also  supplied  a  table  of  wages 
paiil  at  the  present  time,  together  with  those  paid  in  1870,  for  the  pur- 
fNise  of  comparison.  A  glance  at  these  figures  will  show  that  wages 
Lave  advanced  in  the  inujority  of  cases  during  the  last  five  years.  It 
is  clear  that,  so  for  as  the  workers  in  the  tinplate  industry  are  concerned, 
their  iH>siliou  has  improved  substantial I3'  since  1870. 


Occupations. 


X^lter per  ton. 

Rr-fllBHr do... 

6ca'i»T»«r do  .. 

0*«rb'r do... 

Vrtichinx  piS'iroB do... 

B  4iti nwriuen  t do  .. 

C««*l»^r    <lo... 

Bar  natlrr do 

It'hindr per  week. 

Htt«ker do  .. 

I^a'cr  do  .. 

Wl»«<rliBC  eok» do     . 

Wk^^linc  stmp* per  ton. 

per  week. 

02  a— LAB 58 


1879. 

$0  77 

1  37 

13* 

1»* 

08 

1  56 

22 

18 

4  13 

2  43 

2  W 

1  94 

3 

1   656 

1884. 


$0  7T 
1  64 

8 

1  39 
14 

48 

4  86 

2  19 

8 
666 
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OccapAtkms. 


FfremAD per?re<rk. 

Forse  maxiager do — 

B^ier per  I00boxe«. 

Boabler do... 

FomAoeman do... 

Catcher do... 

Shearer do... 

Weigher do... 

Ironcattfer perwe«k. 

Helper do — 

Boll  toraing per  100  boxee.. 

Mm  manaf^er per  week.. 

Pickler per  100  boxes.. 

Cold  rolling do — 

Catching; do... 

Opening do  .. 

Oreasinff perdav.. 

Annealers - per  week.. 

Helper do — 

TinmaD per  100  boxes., 

Waahman do — 

Cftteher do — 

Boxer do — 

Aaaorter per  week.. 

Lighting  Area do — 

Xngineers do — 

Tinbooae  manager do — 

Fitter per  day.. 


Fitter. 
Carpen 
Smith. 
Striker. 


iter. 


do 
do. 
do. 
.do. 


ICaaon do , 

Laboring do — • 

Balling per  ton... 

ShingMr per  day. 

Femalea : 

Openers per  100  boxes.. 

Pickers  off. do — 

Soonrers do — 

Dippers do — 

Dusters do — 

Carriers per  day.. 

Beckoner per  week.. 


1879. 


H  38 
9  72 
6  40 


1884. 


5 

4 
o 


13 
70 
53 
02 
39 
10 
65 
48 
15 
46 
39 
22 
18 
20 
50 
46 
62 
62 
87 
01 
8  51 
4  38 
4  38 
14  58 
1  21 


5 
3 

12 
I 
1 


17 
5 
5 
5 
1 
1 


1  09 
1  31 

77 
1  00 

73 


1 
1 
1 
1 
1 


58 
25 
70 
58 
12 
24 
67 


J 


$4  86 
9  72 
6  87 


5 
5 
3 
2 


51 
20 
02 
17 
48 

►12 


48 

15  79 

1  46 

1  21 

20 


fl4 


243 


6 
6 
2 
1 
9 
4 
6 


07 
07 
01 
01 
72 
38 
80 


14  58 


52 
02 
97 
52 
73 
82 
78 
39 
73 


1  70 
:52 
tS2 

1  70 

1  21 
24 

340 


♦Per  ton. 


t  Per  100  boxes. 


:  Per  day. 


Day  man.  6  to  6 ;  Saturday,  41  to  4.  In  winter,  6.30  to  5.30 ;  Saturday,  6.30  to  4.  Standing  wages;  no 
overtime  allowed. 

A  box  contains  112  sheeta,  20  by  14  inches,  and  weighs  108  pounds.  srerageL 

Wlieo  working  by  the  ton,  work  alternate  weekH,  day  and  night,  twelve  nours  per  turn. 

M eltermen  working  by  the  100  boxes,  work  shifts  of  eight  hours,  and  in  turn  work  by  night  or  day, 
as  the  case  may  be,  10  to  6:  2  to  10;  6  to  2. 

Girls  all  work  by  day ;  6  to  6  in  summer ;  7  to  5  in  winter.  Half  hour  to  breakfast ;  one  hour  to 
dinner. 

REPLIES  TO   QUESTIONS  AS  PER   ORDER   OBSERVED   IN   THE   DEPART- 
MENT  CIRCULAR. 


1.  Rate  of  wages  annexed. 

2.  Cost  of  living  varies  according  to  the  work  a  man  has  to  do.  If 
employed  at  any  of  the  furnaces  he  mast  have  better  foml  than  if  not 
exposed  to  heat  and  heavy  work.  Kent  averages  fnmi  $3.65  to  $4.86  a 
month,  say,  for  a  cottage  two  rooms  an<l  back  kitclien  down  stairs  and 
three  bed-rooms.  Prices  of  all  necessaries  of  Jife  are  reasonable  enough 
in  tliis  district.  Fk)ur  about  ii.iH  to  i'2.^  per  bushel.  Meat  from  16 
to  22  cents  per  pound.  Milk  is  plentiful.  Butter  and  cheese  at  New- 
port i)rices. 

3.  In  some  branches  wages  are  higher  than  in  1870  (in  1878  these  works 
were  idle,  the  old  firm  having  stopped  payment  from  unavoidable  causes 
in  1870).     Whereas  in  other  departments  wages  have  advanced.     The 
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general  condition  of  the  people  now  is  about  the  same  as  in  1879.    Some 
are  savinfc  money,  while  others  8i)eud  it  all. 

4.  The  habits  of  the  people  are  steady,  generally,  although  there  are 
exceptions.  The  only  cause  of  discomfort  is  drink,  but  very  few  in  this 
district  can  be  class^  as  drunkards.  The  majority  are  frequenters  of 
and  members  of  either  the  established  church  or  one  of  the  five  dis- 
senting chapels  in  the  district.  The  chapels  are  most  of  them  large, 
well-built,  and  well-ventilated  buildings  and  have  always  good  congre- 
gations on  the  Sunday. 

5.  Unity  amongst  employers  and  employes  always  means  prosperity 
in  a  district;  and  here  strikes  are  almost  unknown.  In  the  five  years 
there  have  only  been  two.  The  longest  lasted  about  forty-eight  hours. 
Employers  and  the  work-people  come  in  contact  almost  every  day  and 
anything  amiss  is  dealt  with  at  once.  It  is  not  allowed  to  smoulder  and 
cause  dissension. 

6.  No  organization  on  either  side  here.  Both  sides  reserve  to  them^ 
selves  the  right  to  settle  their  own  affairs  without  calling  in  others. 

7.  Strikes  in  this  district  have  always  meant  poverty  and  misery  to* 
the  working  people,  and  many  have  been  unable  to  regain  their  losses-— 
in  fact  it  has  been  impossible.  Trades  people  have  been  made  bankrupt 
in  consequence,  and  we  have  seen  no  good  whatever  result. 

8.  The  work-people  have  no  restriction  whatever  put  upon  them  as  to> 
the  use  of  their  money.  They  are  paid  weekly  in  pounds,  shillings,  and 
pence,  and  can  go  where  they  like  and  do  what  they  like  with  their  money« 

9.  Co-operative  stores  did  not  flourish  here  because  of  competitors 
who  cut  down  prices  to  induce  the  people  not  to  join. 

10.  Answered  separately. 

1 1 .  The  factory  act  stipulates  that  every  place  must  be  securely  fenced, 
and  the  work  is  so  arranged  that  it  is  pretty  certain  to  be  carelessness 
if  any  accident  occurs.  If  any  one  is  incapacitated  they  are  paid  weekly 
amounts  from  the  sick  ftind,  to  which  every  one  contributes  4  cents  in 
the  pound  for  every  pound  that  is  earned. 

12.  No  political  restriction  whatever.  The  work-people  take  what  side 
they  like.  But  as  the  voting  qualification  is  $97.20  per  annum  there  are 
not  many  voters,  as  workmen's  houses,  as  a  rule,  are  not  rated  over 
$58.32. 

13.  Very  few  cases  of  emigration,  mostly  all  to  America,  and  very  few, 
indeed,  but  what  have  returned  saying  they  could  do  better  here.  Forge- 
men  and  millmen  have  gone  out,  say,  about  a  dozen  altogether  in  the  last 
five  or  six  years. 

Of  course  this  refers  only  to  individuals  in  this  class  of  industry. 

PRINTERS   AND  PRINTING  OFFICES. 

In  the  early  i>art  of  the  present  century  the  printer  held  an  acknowl- 
edj:ed  and  well-deserved  position  of  superiority  amon^c  workinf^men  for 
int^'lligence  and  mental  culture.  The  very  nature  of  the  business  de- 
manded a  hijrlier  standard  of  education  compared  with  what  was  then 
cnm*nt  ainonfrst  the  working  classes.  Besides,  the  custom  then  was 
conimon  of  taking  the  sons  of  well-to-do  middle  class  people  asappren- 
lietfs.  Printers  in  those  times  do  not  seem  to  have  been  distinguished 
fur  sobriety,  for  both  compositors  and  pressmen  had  a  bad  reputation 
an<l  a  *'  drunken  printer"  was  a  term  which  became  very  common. 

The  **oflice«'*  or  buildings  in  which  the  business  of  printing  was  car- 
ried on  were  badly  constructed,  indifl'erently  lighted,  and  badly  venti- 
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lated,  and,  as  the  result,  they  were  positively  unhealthy.  The  ordinary 
hours  of  work  were  from  8  a.  m.  to  8  p.  m.  each  day,  or  sixty-three 
hours  per  week,  and  the  Saturday  '^half  holiday''  was  theu   unknown. 

But  fifty  years  and  more  have  brouprht  about  great  changes.  Steam 
presses  and  other  machinery  have  modified  the  cost  and  character  l>oth 
of  work  and  workmen,  and  while  wages  have  generally  advanced  the 
cost  of  living  and  time  of  labor  have  both  declined.  Printing  establish- 
ments are  now  specially  designed  for  the  purposes  of  the  trade;  light 
and  air  are  provided  for  the  health  and  comfort  of  printers;  a  reduction 
in  the  number  of  working  hours  affords  more  time  forrelaxation  and  out- 
of-door  exercise,  and  a  great  improvement  has  taken  place  in  the  habits 
of  the  men.  The  strong  and  ever  increasing  feeling  against  drinking 
habits  has  resulted  in  the  printer  now  being  one  of  the  most  temperate 
and  reliable  of  workmen.  Conduct  that  was  accepted  fifty  years  atro 
because  it  was  considered  inevitable  would  not  be  tolerated  in  the  pres- 
ent day. 

There  can  be  no  question  that  in  respect  of  reputation  the  i)rinter  is 
greatly  improved.  But  his  former  distinction  for  exceptional  intellect- 
ual attainments  has  not  been  sustained.  Great  advances  in  this  res]>ect 
have  been  made  among  the  workers  in  other  industries.  Moreover,  the 
present  in-door  apprentice  system  has  almost  entirel3Mliaappeared,  and 
the  rank  and  file  of  the  profession  are  now  drawn  from  lower  grades  than 
formeil3\  But  the  school  board  system  will  tend  to  raise  the  intel- 
lectual standard  of  the  operative  printer  as  well  as  of  all  classes  of  work- 
ingmen. 

The  following  interesting  table  for  1834,  1866,  and  1884,  taken  out  by 
Messrs.  Uuwin  Brothers,  of  the  Gresham  Press,  London,  and  of  Chil- 
worth,  Surrey,  from  their  own  books,  will  be  found  valuable,  because  ab- 
solutely reliable : 

Jhrioe  of  labor,  k<mr»  of  work,  and  average  weehly  eaminge  of  printere  in  1834,  1866,  and 

1884. 

[Supplied  by  Meaan.  Unwin  Brothera.  of  the  Gresham  Presa,  London,  and  of  Chil worth,  Surrey.] 


Character  of  work. 


Compoiiltora,  newnpapera 

Coni|io.^iinr8,  ordinary 

Compoiiitoni,  ordinary,  for  ordinary  English  work  *.. 

Prefsmeu     

Hachine*mlndera 


Eaminsraper 

w(H*lc  of  sixty* 

throe  hours 

in  1834. 


$10  20to|ll  G4 
8  Ul 
12 
8  01 
8  Ul 


Earn  in  SB  per 
week  iif  Bixty 
hours  in  18GG. 


Earn  infTM  per 

wwk  of  flflj'- 

four  hours 

in  1884. 


$10  20  to  111  64 

8  73 

13 
g  Y3 

8  97        10  20 


$10  20  tolll  64 

8  97 

14 

8  7S 

0  72       10  03 


*  Piece- work  per  1,000  ens. 

Table-work  is  charged  donble.  Foreign  work  and  tvpe  amaller  than  brevier  is  priced  according  to 
Its  Mxe,  &o.,  fmra  one-half  cent  to  10  cents  per  1,000  extra.    Dvertinie  is  paid  6  centK  per  hour  extra. 

The  above  table  refers  to  London  wages.  The  scale  in  Uie  country  towns  varies  irum  20  to  2^  per 
cent.  leas. 

HOW  A  LONDON  PBINTEB  LIVES. 


W  The  following  interesting  particulars  as  to  income  and  expenditure 
have  been  supplied  by  a  London  printer : 

In  presenting  yon  with  an  estimate  of  the  financial  position  of  the  London  com- 
positor of  the  present  day,  I  shall  illostrate  in  a  simple  manner  how  diffionlt  it  Ib  to 
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"  make  both  ends  meet.''  Take,  for  instance,  a  married  man,  whose  weekly  wage  ia 
9^171,  with  three  or  fonr  young  children  dependent  upon  his  exertions,  and  examine 
the  manner  in  which  he  spends  it : 


InCMDO. 


IR^Mkly  wage 


18  71 


Expenditure. 


For  domestic  neoeMaries,  inoludiiig  food, 

tire,  lighting,  Am 

R«»nt*  

Kailway  fare 

Life  and  Are  insurance 

School  fees  for  thildren 

8ick-benettt  clubs 

Balance 


$5  83 
1  80 
8« 
20 
13 
24 
10 


8  71  ! 


8  71 


*  Ba^eil  npon  the  oaloolation  th«t  the  rent  should  not  exceed  one-fifth  year  income,  bat  in  a  great 
i>  ui»taucce  ii  does. 


It  will  be  seen  from  the  above  that  there  remains  a  balance  of  16  cents  with  which 
to  pro%*ifle  clothes  and  meet  such  incidentals  as  loss  of  wage  through  compulsory 
boli«la.vs,  doctor's  fees,  charitable  gifts,  or  subscriptions,  and  numerous  other  items 
Dot  thought  of  until  they  have  to  be  met. 

Therefore,  were  it  not  for  the  fact  that  through  the  good  management  of  the  wife 
(she  occasionally  bought  some  trifle  of  clothing  or  houbehold  requisite  out  of  her 
$^.71  weekly  allowance)and  alsotbatsometimestheman's  weekly  wage  is  augmented 
by  a  little  overtime,  the  London  mechanic  would  have  to  declare  bankrupt  or  live  in 
more  reduced  circnmstanc*-s,  similar  to  laborers  and  not  skilled  artisans.  As  for  such 
items  as  amusements,  country  or  seaside  trips,  they  are  only  to  be  dreamt  of,  not  re- 
alixed. 

PBINTEBS  AT  OABDIPP. 

The  rules  of  the  Cardiff  branch  of  the  typographical  association  pro* 
Tide  the  following,  among  other  rates : 


WIKKLT  KKWBFAPKBS  AXD  JOB  WORK. 

w^ek  of  fifty-four  boars 

Cteanal  labor per  hour 

Overtime do.. 

AfU-T  1 0 p. m.  (Saturdays after  6p.m.) do.. 

teada^a do.. 

DAILY   rATIBS. 

Hmj  work : 

Per  w«>ek  of  flfly-fMir  hoars 

ra»oal  labor 

Orrrtiroe 

Vlght  work  : 

Prr  week  of  flfty-foar  hoars 

CaMial  labor 

efftime 

mws  omcxs  (piece). 
DmStr  aoralnf  papers : 

IViri per  1.000 

ttmhj do.. 

Konpareil do.. 

All  altea  above do.. 


$7  09 
18 
14 
18 
24 


788 

14 
18 

07S 
18 
20 


1? 


BOOK  WORK. 


All  works  in  the  English  langnage,  common  matter  with  space  lines 
inclnding  English  and  brevier,  to  be  cast  up  at  11  cents  per  1,000  ens; 
if  in  minion,  11^  cents;  in  nonpareiM2^  cents;  rnby,  13^  cents;  pearl, 
14  cents;  diamond,  17  cents;  wilhont  space  lines,  including  EngliHh 
ftod  brevier,  11^  cents  per  1,000,  in  minion,  12  cents ;  in  nonpareil,  13 
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cents ;  in  ruby,  14  cents;  in  pearl,  14^  cents,  and  in  diamond  17^  cents; 
heads  and  directions  or  signature  lines  included.  There  are,  however; 
many  non-society  men  in  the  town.  Two  daily  newspapers  (besides 
weeklies)  are  published  in  Cardiff.  At  one  office  (Western  Mail)  the 
society  rules  are  observed,  and  at  the  other  (South  Wales  Daily  News) 
the  compositors  are  non -society  men. 

JOBBING. 

The  rates  of  wages  paid  in  Cardiff  are  as  follows : 

Ocoapations.  j  Rate. 


Orerseen per  week. .1  $14  58 

Printers do '  7  05 

Stereotypers do |  7  05 

I«etter-prem  mAohiDists :  1 

Orereeers do 12  15 

Men do...  1  7  05 

Stokers do....,  6  07 


STATIONERY  AND  BOOK-BINDING  TRADES,  CARDIFF,  1884, 

r  These  trades,  although  comparatively  in  their  infancy,  have  made 
great  strides  during  the  past  few  years.  Mr.  Thomasson  is  said  to 
have  first  introduced  female  labor  locally  to  any  appreciable  extent. 
This  was  twelve  years  since,  when  he  employed  about  sixteen  or  twenty 
hands.  Now  Messrs.  Daniel  Owen  &  Co.,  the  largest  stationers  and 
printers,  have  about  fifty  girls  in  their  factory,  and  there  are  alto- 
gether some  two  hundred  young  women  engaged  at  the  respective  es- 
teblishments  most  of  them  being  daughters  of  mechanics,  and  for 
whom  the  new  trade  has  found  an  opening. 
The  following  are  the  rates  paid : 


Ocoupatione.  1        Rate. 


MALES. 

Book-binders |  $7  OS 

Finishers 7  78 

Bnlers |  7  05 

Account-book  makers 5  Of 


FEMALES. 


Forewomen , 

Book-sewers 

Book-folders 

Book  sewers  and  folders  (beginners) 


|3  65  to  4  8t 

1  04       8  65 

1  04       3  66 

1  21 


^  The  following  table  also  applies  to  female  labor  in  the  same  trades ; 
and  it  will  be  observed  that  the  factories  act  provides  that  women  com- 
ing under  its  operations  shall  not  work  after  6.30  p.  m.  On  Saturday 
afternoons  they  are  not  permitted  to  work  after  2.30  p.  m.  But  forty- 
eight  times  during  the  year  they  may  work  overtime. 

FEMALE  LABOR. 

Women  are  not  employed  in  industrial  pursuits  to  any  important  ex- 
tent in  this  country.  This  element  of  the  report  will  be  better  treated 
by  our  able  consular  officers  in  the  metropolis  and  the  great  cities  of 
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the"*  Hotted  Kingdom,  where  females  are  largely  engaged  in  varioos 
branches  of  manafactures  and  other  vocations. 

Women  are  very  generally  employed  in  the  principality  in  the  vari- 
oas  harvests,  in  haymaking,  grain  harvesting,  tnrf  handling,  in  the 
preparation  of  the  land,  and  in  planting  potatoes,  tnrnips,  and  other 
ground  crops.  Thus  far  I  have  only  referred  to  those  employed  tem- 
porarily for  the  harvests ;  they  take  a  still  more  general  part  as  farm 
servants  employed  by  the  year.  Thus  engaged,  they  attend  to  cattle, 
make  butter  and  cheese,  and  do  the  general  work  of  the  household, 
receiving  salaries  ranging  from  $35  to  $60  a  year,  with  everything 
found.  Females  are  also  employed  in  the  rural  districts  as  keepers  of 
hotels  and  taverns ;  as  barmaids,  waitresses,  and  domestic  servants,  as 
assistants  in  shops,  as  milliners  and  dressmakers,  as  teachers  of  music 
and  general  education. 

Here  in  Cardiff,  as  well  as  at  Newport,  Swansea,  and  other  sea 
towns  on  the  Bristol  Channel,  women  are  engaged  in  the  following  avo- 
cations :  Stowing  bark  ex  ship,  unloading  potatoes  ex  ship,  filling 
sacks  with  i)otatoes  ex  ship,  labor  in  potato  stores,  telegraph  opera- 
tors, waitresses  and  barmaids  (public  houses),  laundresses,  boarding- 
house  keepers,  hotel  keepers,  assistants  in  restaurants,  assistants  in 
coffee  taverns,  &c.,  upholstering  and  bedding  trades,  book-binding 
work,  printing  and  stationery  (shops),  school  teachers,  tailoring,  music 
teachers,  cashiers  in  stores  or  shops,  cigar-making. 

Regarding  the  number  of  women  thus  employed,  any  figures  I  migh^ 
snpply  would  be  mere  estimate ;  the  employment  of  women  is  not  an 
important  feature  of  the  town  or  district. 

There  is  undoubtedly  a  tendency  on  the  part  of  masters  to  engage 
young  women  and  children  in  various  employments,  at  a  saving  as  re- 
gards salary  and  other  expenses  in  substitution  of  men  or  regular 
senior  hands.  No  doubt  in  many  directions  much  ill-feeling  and  irrita- 
tion is  caused  by  such  a  practice,  and  a  bitter  strife  has  for  montlis  been 
going  on  in  Sunderland,  arising  out  of  the  employment  of  apprentices, 
bat  prejudices  are  now  gradually  dying  out.  Many  places  of  trust  are 
now  held  by  women,  and  admirably  filled,  and  I  Was  pleased  to  see  a 
stand  made  here  recently  in  favor  of  making  the  post  of  librarian  to  the 
firee  library  open  to  women  competitors. 

With  regard  to  the  effect  that  the  employment  of  women  may  have  on 
the  wages  of  the  men,  there  is  really  no  extensive  movement  here  to 
•obstitute  female  for  male  labor  which  would  at  all  warrant  me  in  giv- 
ing any  opinion  upon  this  aspect  of  the  question. 

As  to  the  state  of  education  among  women  employed  earning  wages, 
that  of  women  following  purely  manual  callings  cannot  be  said  to  be  by 
any  means  high.  Of  course  school-teachers,  cashiers,  drapers,  assist- 
ants, and  others  of  kindred  class  have  to  possess  certain  educational 
qualifications  in  order  to  enable  them  to  fulfill  their  posts,  but  with 
these  exceptions,  it  may,  in  a  broad  way,  be  safely  inferred  that  female 
edacation  is  limited  to  a  knowledge  of  reading  and  writing,  arithmetic, 
including  mental  arithmetic,  where  quick  reckoning  or  keeping  tally  is 
reqnire<i.  "There  is,"  says  our  excellent  agent  at  Newport,  "one  bright 
redeeming  feature  to  be  referred  to,  quite  characteristic  of  the  Welsh 
people,  and  that  is  the  love  of  music  which  so  eminently  distinguishes 
the  working  and  lower  classes  in  this  part  of  the  country.  The  women 
shine  most  conspicuously  in  reference  to  this,  and  at  much  sacrifice  in 
many  other  respects.  Music,  the  piano,  harmonicum,  and  American 
<vgan,  part  and  choral  singing,  are  cultivated  to  a  great  extent,  and,  in 
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Bbort,form  the  staple  and  never-failing  source  of  pure  unvitiating  en- 
joyment to  the  masses  of  the  people.^ 

Very  few  women  are  employed  in  England  as  compositors.  In  Scot- 
land they  are  more  numerous,  but  the  number  is  a  mere  fraction  com- 
pared with  the  men.  Their  wages  on  piecework  would  probably  be 
from  2  to  3  cents  per  thousand  less  than  the  ordinary  scale,  earning 
$4.86  and  upwards.  In  the  country  girls  are  employed  in  the  ware- 
bouse,  and  to  a  cert.ain  extent  in  the  machine-room  as  layers  on  or 
takers-off.  As  book-folders,  a  very  large  number  of  girls  and  young 
women  are  employed  both  in  London  and  the  provinces ;  they  are  gen- 
erally paid  by  piece-work,  their  wages  averaging  from  $2.92  to  $4.8G 
per  week. 

The  following  tables  give  the  wages  paid  to  females  in  Cardiff: 

Bate  of  wages  paid  to  females  in  the  stationerif  and  book-hituling  trades  at  Cardiff,  1884. 


OooapatioDS. 


Time  tftbles : 

DoqUIa  MhA«t,  4  fold per  1,000. 

DouUle  8h<*et,  8vo  do... 

DuuUle  aheet,  i  whept do... 

Double  sheet,  \  sheet do... 

Mnps do  . . 

Stowing  machine per  hour. 

Haenxinej*: 

T)n(*-hRlf  Kheet per  1,000. 

One-fourth  sheet do  .. 

Stiichinff    per  100. 

Pastins.  tipping per  1,000. 

GathcriDfc per  boar. 

Punch  in  K  labels do  .. 

Perforating per  1.000. 

Kmnbering  tram-car  tickets do. . . 


Wages. 


90  40 
20 
12 
06 
20 
06 

12 
06 
24 
20 
04 
04 
03 
03 


Occnpations. 


Nnroberlng  oheckH,  &o.,  2  on .  .per  1,(HN>. . 
Numbering  checlcs,    &c.,  3  on  and  up- 

warilrt per  1,000.. 

Numbering  account-books,  &o.  .per  100.. 

Gumming   p«*r  1.000.. 

Hot  rolling {tev  bO'ir.. 

Folding  note  headings per  1.000.. 

Intt-rleaying  mHnifold per  ream . . 

T woholn  stitching per  100. . 

Three-hole  stitching do 

Collating  and  stitching  magazines,  each . . 
Die  stamping: 

Plain  perl.OOO.. 

Cameo  and  relief do — 

Paper per  ream.. 


Wages. 


fOOS 

04 
01 
12 
04 
04 
Oft 
03 
04 
03 

OS 
20 
Itt 


Table  of  wages  paid  to  household  servants  per  year  in  Cardiff,  Wales. 


Occupations. 

Lowest 

Highest. 

Average. 

Hounek  eepers 

$58  32 
58  81 
38  88 
20  16 
20  16 
20  16 
58  82 
48  60 
48  60 

$97  20 
07  20 
72  00 
48  00 
68  04 
97  20 
07  20 
77  76 
77  76 

$77  7e 

Cofiks 

77  76 

Paiior.maidn 

55  89 

Kitchen-maids 

88  88 

Oeneml  serv^ants 

48  oa 

Vnraes 

6S  IB 

Ladies*  maids 

77  7» 

Chamber-maids 

63  IS 

Waitresses 

63  IS 

Table  of  wages  paid  per  annum  in  stores  and  shops  in  Cardiff,  Wales, 


Occupations. 


Lowest 

Highest 

$07  20 
243  00 
243  00 
486  00 

$243  00 
364  50 
486  00 
631  80 

ATerage» 


$170  1» 
803  75 
364  60 
658 


Apprenticea.    No  wages. 

Kegular  aasistants 

Beet  hnnds 

Shop-walker 

Ba>er 


NoTB. — Male  and  female  are  boarded  firee,  laundry-work  excepted. 

Much  of  tbe  work  done  by  women  even  a  quarter  of  a  century  ago 
has  disappeared  from  the  schedule  of  domestic  employment.  Spinning, 
weaving,  brewing,  baking,  making,  and  other  handiwork  formerly  done 
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•t  hnni«  have  c«ntnilizeil  in  oWilieiice  to  Gcoiioniic  princfplen.  On  the 
otUrr  blind,  iien*  areniioM  for  rcinalt!  labor  'liurt;  been  ert-iitetl  by  tlie 
trl«*[;rapl),  ttiu  iwntiy  p(>8t,  tiie  ek'Utriu  M^lit,  tb«  lelepbotie,  and  utlii^r 
arconijtiinlnii-DtHof  HpruKnisfiivu  age;  nnd  pr?;seiil)y  w«  sbiill  probitbly 
cuui-lndn  tli»t  if  wotiien  weru  enj;aK*^^d  hi  pitistiilH  akin  iiud  iUontiuil 
to  thnstf  uf  moll  sbe  ronld  better  iiiidurHtHiiil  bia  tLoii(;blHiind  tmnbluR, 
Snd  bu  a  lietler  cumpaiiiun  iiud  »  help  niorc  "meet  lor  biiii"  lliim  tvbetl 
tivated  »s  a  being  nbose  sulu  biiaint^fis  iu  life  is  to  get  nmrned. 

AGBICULTUBAI,  LIFE   A?1D   WAGES. 

The  poMpKsioD  of  land  in  the  Unitpd  Kint-dom  implies  a  degree  of 
res  per  lability  or  ariulocrary  npurt  entirely  from  tbe  mere  value  of  the 
land.  The  great  land  owners  of  the  country  have  for  ages  constitut<'d 
tb«  arifttocraey  of  the  couutry;  and  recent  purehuaers  are  captivated 
by  the  tdeH  that  in  becoming  land  owners  they  become  members  of  the 
old  artal«>cracy  of  England.     TLis  nrtitidal  idea,  combined  with  tbe 

Sireat  wealth  and  limited  area  of  tbe  coniilry,  bave  given  to  tbe  soil  a 
iuii-y  price  far  above  its  valnu  for  ngricnltiirul  pni'iHisen.  In  addition 
to  tlila,  and  tending  to  militate  against  tbe  well  being  of  tbe  agriciilt- 
nn)  biiwrer,  is  tbe  system  of  biisbandry  adhered  to  in  tbia  cuiintrj\ 
Jl  IS  notorious  that  cro|i  after  crop  for  Hve  or  six  consecutive  years  haa 
bwu  destmyed  in  whole  or  in  part  by  heavy  ndus,  slill  the  British 
fitruer  clings  tenaciously  to  the  old  aystem  of  raising  corn.  It  is  idle  to 
jmint  out  Ibiit  he  cannot  KUcceHsfully  cotnpet«  with  America  and  other 
eoDiitries  in  this  regard,  and  that,  moreover,  if  he  were  to  tnni  his  at- 
tvutioD  to  8  toe  If -raising,  the  advantages  would  he  all  in  his  favor.  He 
to  the  old  wayM,  and  it  is  not  loo  muck  to  say  that  ngrieulture 
worst  payingentcrprine  in  the  Kingdom,  and  that  the  agricultural 
r  IB  the  worst  paid,  the  most  indifl'ereiitly  led,  and  tbe  most  mie- 
kooscd  men  in  Her  Majesty's  dominions.  This  cliiss  of  workman 
what  is  called  his  house  for  a  nominal  rental,  or  entirely  free  of 
as  w  piirt  of  Ilia  compensation.  This  domicile,  in  the  majority  of 
a  miserable  lint  of  one  or  two  rooms,  with  a  smoky  cbimuey, 
■D(l  coostracted  without  a  thought  being  wasted  on  drainage  or  venti- 
Jstion,  or  any  of  the  appurtenances  which  goml  sanitary  conditions  re- 
qDire.  For  this  cabin,  when  not  occupied  rent  free,  the  occupier  pays 
froni  31  cents  a  week  upwards.  Among  ngricnltnral  people,  children 
aire  very  numerous,  and  they  are  brought  up  in  houses  similar  to  the 
ODe  we  have  piclnreil,  upon  the  plainest  of  food,  occasionally  scant  io 
U»  aapply.  Neither  the  toiler  uor  bis  family  taste  meat  more  than 
9ot»  a  week  on  an  average,  the  diet  of  the  household  upon  other  daya 
bdog  oninposed  of  potatoes,  rice,  bread  and  butler,  and  tea  and  coB'ee. 
I^Dd,  a«  I  hare  already  stated,  is  uuremunerative  for  agiicultural 

Krpoaea.  It  has  been  estimated  to  yield  a]in>l1tof  from  1  to^i>ercent. 
me  fATtners,  enjoying  special  advantages  and  privilege-s,  undoubtedly 
do  betlcr  than  this;  but  there  are  others  who  work  diligently  early  and 
Sale,  and  llml  ihat  their  labor  baa  landed  them  in  actual  loss  at  the  end 
^  the  year.  For  several  years  past,  owing  to  the  succession  of  fajinrea 
in  the  rum  crops,  we  lind  that  the  kindly  disposed  of  land-owners  have 
[|«f  ^jetnniing  [teixynlages  of  the  rental  to  their  tenants,  ranging  from  2^ 
^Buer  cent.  This  is  a  somewhat  bnmiliatiiig  positiou  for  the  fsrmer 
^^Hpn.  but  I  point  out  the  facit  not  for  tbe  )iur]M)se  of  commont- 
Hj^RDD  a  det>eodeut  [Htsilion,  but  to  indicate  that  it  is  imi)oasible  fur 
Pl^^tnoer  to  pay  the  agricultural  laborer  liberal  or  even  ade<tuate 
^^raget,  while  himself  uuable  to  make  both  ends  meet.    Twelve  shillings 
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per  week  is  perhaps  a  fadi  average  of  a  laborer's  earnings;  and  with  this 
pittance  he  is  expected  to  fieed  and  clothe  himself  and  family,  and  go  to 
chorch  on  Sandaj  in  the  habiliments  of  one  of  Her  Majesty's  loyal  and 
gratefal  subjects.  I  made  a  haphazard  visit  to  a  foor-roomed  tenement 
some  4  miles  from.  Cardiff  on  the  Monmouthshire  side,  and  there  saw 
a  picture  of  deplorable  poverty.  The  man  himself  had,  he  said,  for- 
merly been  a  farmer  on  his  own  account  in  another  part  of  the  country, 
but  he  had  been  reduced  through  depression  and  other  causes  to  his 
present  unfortunate  position.  He  looked  pale  and  thin,  very  unlike  the 
John  Bull  of  typical  celebrity,  and  there  was  about  him  an  air  of  dogged 
resignation.  In  answer  to  my  queries  he  said  he  was  thirty-eight  years 
of  age.  His  employer  was  personally  a  very  nice  man,  and  he  allowed 
him  to  live  rent  free  in  this  old  thatched  cottage.  His  wages,  upon 
which  he  had  to  support  himself,  his  wife,  and  four  young  children, 
were  $3.65  per  week,  and  he  had  to  work  very  hard.  I  asked  him  how 
he  managed  to  keep  and  clothe  his  family  upon  that  sum,  to  which,  by 
way  of  answer,  he  replied  with  a  shrug  of  his  shoulder.  His  wife  took 
np  the  point  and  asseverated  emphatically  but  with  sadness  that,  like 
a  great  many  others,  they  did  not  live;  said  she,  they  "  lingered.''  They 
often  had  to  exist  for  days  on  dry  bread  or  rice.  As  to  clothes  and 
boots,  they  had  to  <^  manage  as  well  as  they  could."  1  afterwards  gath- 
ered that  they  derived  some  assistance  in  this  way  from  their  employer, 
who  was  kind  enough  to  let  them  have  some  of  his  cast-off  garments. 
I  also  suspect  that  other  charitable  agencies  were  called  into  requisition 
by  these  simple,  plodding  folk.  As  to  the  disposition  of  the  weekly 
income,  I  gathered  that  it  was  as  follows: 

Coal  (1  hundred- weight) fO.20 

Me*t  (fresh) 60 

Sn^ar 20 

Butter  (1|  pounds) 45 

Cheese 24 

Tea , 24 

Kice 24 

Potatoes 24 

Bread 70 

Bacon 28 

Treacle  (for  children) 09 

Coffee ^ 08 

School  fees 04 

The  children  old  enough  to  go  to  school  were  sent  to  school  irregu- 
larly. Although  clean,  they  were  very  lightly  clad.  Fron  the  infor- 
mation supplied  by  the  wife,  I  was  enabled  to  formulate  a  table  show- 
ing the  kind  of  diet  that  was  enjoyed  in  this  home  from  week  to  week: 

Breakfast. — Sunday:  Bacon,  bread,  tea.  Monday:  Bread  and 
butter,  treacle  for  children.  Tuesday :  Bread  and  butter,  tea.  Wed- 
nesday :  Bread,  and  perhaps  remains  of  bacon.  Thursday  :  Bread  and 
butter,  tea.    Friday  :  Same,  with  coffee.     Saturday  :  Same,  with  coffee. 

Dinner. — Sunday :  Meat,  potatoes,  cabbage.  Monday  :  Cold  meat, 
bread  and  cheese  for  children.  Tuesday:  Boiled  rice.  Wednesday: 
Boiled  potatoes.  Thursday :  Boiled  potatoes.  Friday :  Same,  and 
rice,     ^flfwr^fay;  Bread  and  butter,  rice. 

Tea. — Sunday :  Bread  and  butter  and  tea.  Monday :  Bread  and 
butter  and  tea.  Tuesday :  Bread  and  butter  and  tea.  Wednesday : 
Bread  and  butter  and  cheese.  Thursday:  Bread  and  butter  and  tea. 
Friday  :  Same.     Saturday  :  Same. 

Supper. — Bread  and  butter. 
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These  particulars  were  of  a  representative  character,  and  the  house- 
wife said  it  was  really  pitiful  to  see  her  husband  faring  so  badly.  He 
bad  very  little  meat,  and  his  system  had  become  impoverished.  But, 
she  added,  many  people  had  to  live  even  more  economically  than  they 
did.  The  price  of  provisions,  as  sold  by  the  village  shopkeepers,  were 
higher  sometimes  than  those  charged  by  town  provision  merchants. 

We  are  indebted  to  D.  L.  Lougher,  esq.,  a  gentleman  who  takes  great 
interest  in  agriculture,  and  who  is  also  an  extensive  mill  owner,  for 
much  valuable  information  respecting  the  agricultural  classes. 

WmyeM  paid  to  agrieultwral  /oftorert  and  household  (oountrj/)  servants  in  Glamorganshire, 

with  or  without  hoard. 


Ocoapatioiu. 


Lowest,  j  Hij^hest.  Avenge. 


Market  Kudenen  (Cardiff),  women I>er  week. 


r 


ladoor do. 

Outdoor do. 

Women ..do. 


11  21 


II  46 


$121 


Ootdoor.  with  honae do 

Indoor  (nioele).  with  board per  annam., 

Riepherdtand  oerdmnen.  ontdoor do..... 

and  mowera,  with  b<*er per  day. . 


W««ding  and  hoeing,  permanently per  week.. 

Bindern,  harrestin/    perday.. 

Men  with  thraahing  machinea: 

Kngine^rivera per  week. 

I>ramattendanta.      

WoBea.  milking,  with  board  in  house per  annom.. 

Giria  and  children  (ft'eah  from  the  union  sohoola.  6to.) 

Girla  and  children  ont  of  their  time per  annum . . 

aadditchera  perday.. 


2  19 

3  65 
1  04 

3  40 
5  83 
2  19 

248 
389 
194 

3  89 

97  20 

94  40 

85 

4  13 

145  80 

243  00 

97 

3  89 

121  60 

218  70 

85 

1  70 
36 

1  94 
48 

I  82 
43 

607 

4  86 

48  60 

6  80 

5  10 

58  32 

682 

486 

48  60 

•486  00 

38  88 

73 


48  60 
85 


88  88 
8» 


*And  board  only  for,  any,  three  yeara. 


FAGTOBIES  AND  MILLS. 


JVages  paid  per  week  offiftjf-four  hours  in  factories  or  mills  in  Cardiff y  1SB4. 


Occupations. 


Lowest,  j  Highest  i  Ayerage. 


Meaara.  SpiUer  St,  Co.'s  flour  and  biscuit  mills  (over  three  hundred  hands 
iployed) : 
Mniera  .*. ! 


MiU-wrighU 
Fitters 


sack  laborers 

StatkMwry  and  paper  bag : 

Aceooat'book  makers 

'Women  book>aewers 

'Women  folders 

Women  sewera  and  fokU^rs  (beginners) 

Sope  works: 

Spinners  (roang  women) 

Sptnners  (Doys) 

]£r>p«^-makers  (men) 

'Wire-makers  (men) 

C«^<rh  and  omnibus  factories  (lir.  8.  Andrews) 

'WhwlwrijdiU 

Body-makera 

Smiths 


16  07  , 
4  38  ! 
8  75  ; 
8  75  1 

$7  29 
5  34 
9  30 
9  30 
8  20 
2  67 

$6  56 
4  86 
8  75 
8  75 
8  20 

2  43  ' 

248 

7  05  ! 
1  94 
1  94 
1  21 

7  05 
3  65 
3  65 
1  21 

7  05 
2  92 
2  92 
1  21 

1  70 

1  46  : 

5  10 
5  10 

2  43 
2  19 
6  07 
6  80 

2  19 
1  94 

5  50 

6  07 

7  29 
7  29 
7  29 
7  29 
7  29  , 

7  78 
7  78 
7  78 
7  78 
7  78 

7  2f 
7  29 
7  29 
7  29 
7  29 
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GOBPOBATION  EMPLOTl^S. 

Corporation  employAf  Cardiff,  1884. 


OooupatioDS. 


BcaTemrine  department: 

Wheelwrights per  day.. 

Shoeing  eoliths do 

Siuiibs do 

S«:aveiijren» per  week.. 

Sea  vengera'  fureroan do 

Drivem per  day.. 

Traction  engine  drivers per  week.. 

Portable  enKiiie  drivers do 

Burvejor's  department : 

Foreroiin  do 

Sewemien 

Laborers per  day.. 

ManouR do 

Water-  works  department : 

Inspectors per  week.. 

Ttirncooks do 

Piimpiug  hands per  day.. 

Ovet  men do 

Police : 

Innpectors per  annum . . 

Sergeants per  week.. 

Coni*tabies — 

Fintt  class do 

S<>c«ind  class do 

Third  class do 

Fourth  class do 


Highest.    Lowest. 


$1 
1 
1 

i 
6 

e 

6 

9 

7 


7 


21 
41 
21 
38 
46 
81 
M 
56 

24 
20 
85 
33 

29 
32 
97 
21 


680  40 
10  88 

6  80 
6  32 
5  83 
584 


$5  P3 

81 

1  83 


583 

81 

1  09 

549  66 
7  90 


Average. 


$7  29 

85 


5  83 

89 


For  the  ordinary  workmen  referred  to  in  this  table  the  day  consists 
of  nine,  and  the  week  fifty-four  hours.  The  leading  officials  are  the 
town  clerk,  $5,S3'J  per  annum,  inclusive  of  clerks;  borough  treasurer, 
$3,403 ;  head  constable,  $2,201,  with  house.  There  are  also  engineers, 
surveyors,  medical  officer  of  health,  inspectors  of  nuisances,  superin- 
tendent of  scavengers,  inspectors  of  works,  rate  collectors,  &c. 

With  reference  to  the  borough  police,  it  may  be  noted  that  ordinary 
constables  number  85;  acres  to  each  constable,  73.  Having  regard  to 
the  i>opulation,  as  enumerated  in  1881,  there  is  only  one  policeman  to 
every  818  inhabits^its. 

Pot  ice  superannuation  fund. — ^Capi  tal  invested  and  in  hand,  $53,259.81 ; 
itacome  for  the  year  ending  29th  September,  1883,  $2,631.87 ;  expend!- 
tnre  during  the  same  period,  $2,002. '^2. 

BBIOK-MAKINa. 

• 

There  are  several  important  yards,  and  the  manufacture  of  bricks  is 
carried  on  with  considerable  activity,  there  being  a  great  demand  in  the 
immediate  locality. 

Among  the  foremost  establishments  are  those  of  Messrs.  Waring  and 
The  Maiudy  Brick  Company.  The  first-named  firm  burned  out  800,000 
bricks  in  March.  The  clay  is  blue  lias,  principally,  and  red  marl,  and 
red  marl  rock  clay.  Fire  bricks  are  not  manufactured  here  to  any  ^rreat 
extent,  but  are  furnished  from  Cwmaman.  near  Aberdare,  LlanhiHsant, 
and  Caerphilly,  places  within  easy  reach  by  rail. 

The  wages  of  the  men  employed  in  the  making  of  bricks  vary  ac- 
cording to  the  season.    The  following  is  an  estimate: 

Winter per  week..  |4  38to|4  ^ 

Summer* do....     7  29        8  51 

*  To  exemplify  this  eHtiiiiate,  it  nu\y  be  mentioned  that  working  from  6  o'clock  a. 
m.  till  5  p.  m.  per  day,  and  being  paid  at  per  1,000,  the  agfpregate  earnings  of  aeveral 
batches  of  men  were  as  follows:  Three  men,  |^.7d;  four  men,  |38.8S;  nine  men,  $729. 
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OMNIBUSES. 


Occupations. 


I>rirer« per  week. 

(*oo<larfors «lo  .. 

Cottdartors  (can) do... 


Lowest. 

Highest 

$5  83 
2  43 
2  89 

10  07 

3  8» 

4  13 

Average. 


10  07 
2  93 
8  89 


CondactorR.  it  should  beexpLaiiied,  are  lads,  yoatha,  and  young  men. 
This  accounts  for  the  seeming  disparity  in  the  wages  of  drivers  and 
conductors.  Conductors  and  drivers  are  engaged  alK)ut  fourteen  hours 
per  day.  They  start  at  8  o'clock  or  half  past  8  in  the  morning,  and  thi-y 
leave  off  at  half  past  10  o'clock  sit  night.  The  interval  allowed  for  din- 
ner is  about  an  hour  and  a  quiirter.  The  remarks  generally  apply  to 
the  tnim-ciir  hands;  also  c;irs  and  omnibuses  run  constiintly;  the  work, 
therefore,  under  the  prt»sent  system  is  very  hard.  Competition  is  run- 
ning mad,  and  the  i>eople  are  better  served  than  those  of  any  town  in 
the  United  Kingdom. 

STORE  AND  SHOP  WAGES. 

In  the  drapery  trade,  it  will  be  perceived  by  the  following  table,  there 
lA  a  great  difference  in  the  rates  of  wages.  This  is  due  to  the  difference 
ID  tiie  respective  capacities  of  the  assistants,  some  being  much  more 
valuable  to  the  employers  than  others.  This  is  espicially  the  case  iu 
reference  to  shop-walkers  and  salesmen,  who  require  very  often  to  be 
men  of  skill,  taste,  and  experience^  but  who  vary  considerably  in  their 
bu^iiness  ability.  It  must  also  be  borne  in  mind  that  the  employes  at 
the  drajiery  establishments  receive  board  and  lodging  in  addition  to 
the  salaries  specified.  The  trade  is  apparently  in  a  nourishing  con- 
dition. 

Among  the  largest  firms  is  that  of  Messrs.  Howell  &  Co.,  drapers,  up- 
holsterers, &c.,  who  employ  two  hundred  hands. 

Wagei  in  stares^  wholeiaU  or  retail,  to  males  and  females. 


Occupations. 


Diaper  V  trade : 

ilwil«tiiDts  (male  and  fem»l<»)* per  annum. 

AiMi"tanf«  (Jnnior  male  and  female) do . . . 

Sb«»|»>w«lkeni  (male) do... 

llilliotTB  (beadvuman)    do... 

llUlinera do... 

hmWmtaen,  cabinet* do... 

Paekrra  (lads) per  wet»k , 

Parker*  do... 

Purtera  (liead) do... 

Piwtrra    do... 

Drapcrj  and  famitnre  stablemen* do... 

Peiato  •corra.  women  (laborera)  (wboleaale)  ...,. do... 

GmrPTtk'  anwiatantM '. do... 

(men) do... 


Lowest. 

Higbest. 

$121  fiO 

$340  20 

T2  9U 

H7  20 

304  50 

a^U  50 

480  (0 

218  70 

3iU  20 

840  20 

729  00 

2  43 

2  92 

7  29 

8  51 

8  51 

8  51 

3  H9 

4  HO 

3  65 

6  07 

1  M 

2  19 

6  07 

7  29 

6  07 

7  78 

Average. 


$291  60 

K7  48 

583  20 

486  00 

243  00 

437  40 

2  a 

7  29 

8  51 
4  38 


6  07 
068 


•And  board 


BOARD  SCHOOLS. 


When  Mr.  Foster's  education  act  came  into  operation  the  profession 
of  teaching  attained  a  degree  of  importance  and  afforded  employment  to 
m  greater  namber  of  i>eople  than  it  had  ever  done  before. 
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Uuder  the  provisions  of  the  act  and  where  the  majority  of  the  in- 
habitants  or  ratepayers  are  in  favor  of  the  school  board,  as  against  de- 
nominational schools,  board  schools  have  been  erected  in  the  various 
districts.  Opposition  to  the  board  schools  has  generally  emanated  from 
adherents  to  the  Ghnrch  of  England  and  the  Catholic  Church  or  Church 
of  Rome. 

Cardiff,  however,  is  a  Nonconformist  borough.  Here  the  board 
schools  are  large,  commodious,  excellent  in  design,  ventilation,  and 
other  appointments,  and  well  attended  by  the  children  of  the  town. 

Quite  a  number  of  denominational  or  voluntary  schools  still  exist  in 
this  community,  but  I  believe,  speaking  generally,  that  the  salaries 
paid  by  the  board  schools  are  superior  to  what  is  paid  by  the  denomi- 
national schools. 

The  following  particulars  bearing  upon  the  question  of  education  will 
be  found  valuable : 


DMcription. 


Glamor* 


PopulaUonin  1881 !    511,433 


163,620 

347,807 

65 

47 


Population  of  manicipal  boronf^hs 
Population  ontaide  municipal  borongha 

Number  of  pariahea 

Total  number  of  boarda 

Total  population  under  aohool  board  con- 
trol  I    439.240 

Ditto,  under  achoolattendanoe  commit-  ' 
teea ,      72,198 


Carmar- 
then. 


124.864 
12,549 

112,315 
47 
32 

95.924 

28,940 


Brecon. 


37,583 
20,163 


b^kl    c*''^^ 


55,646 
87.178 


Mon- 
mouth. 


70,270 

10.757 

59,913 

65 

33 

211,267 

41,424 

169,863 

50 

165,454 
46,818 


The  following  table  shows  the  rate  of  wages  and  other  particulars  at 
board  schools : 


Occnpationa. 


Wagea. 


Headmasters,  $777  per  annum,  and  two-fifths  of  Government  grant,  equal  to 

about per  annum . . 

A BsiNtant  masters,  certificated do 

Kx-pupil  teacher  assistants do — 

Pupil  teachers per  week.. 

Hvtadinlntresses,  $340.20  per  annum,  and  two-fifths  of  Government  grant,  per 

auiiiiiii     

AuMlMttint  miMtrt^snes.  certificated per  annum.. 

Kx-pupll  teacher  assistants do — 

Pu]iil  tt^achers per  week.. 

Hcluiol  attoiidanco: 

l>«iiMU't uii^ut  HU]>eriutcndent per  annum . . 

onlrsrn  (lunlo)    do 

OnUMtrit  (foiualo) do 


Tho  fiMinilo  atteiulanco  ofticers  have  been  tried  as  an  experiment. 
Thoy  luivo  not  aiisweriHl  the  expe<'tation  of  the  board,  and  they  are 
oil  tho  point  of  censing  their  oi>eration8.  Male  officers  will  only  act  iu 
iiilnre. 


$996  30  to  $1, 020  60 

291  60 

340  20 

;  243  00 

291  60 

r 

1  4d 

1 

1  70 

i 

2  19 

I 

2  92 

,  534  60 

558  90 

218  70 

243  60 

194  40 

218  70 

1  21 

1  49 

1  94 

t 

248 

631  80 

388  80 

437  40 

194  40 

243  60 
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PRICES  OF  THE  NECESSARIES  OF  LIFE. 


Articlea. 


Price. 


Articles. 


Priee. 


per 


Proriaioim : 

Wheat  flour  (saperflne) 

barrel.  196  poand* 

Ordinary  houeehold  floor,  per 

barrel 

Ordinary  honaehold  flonr  or 
"plain   tye,"  per  sack, 360 

ponnde 

Old  wheaten  meal,  per  sack, 

2M  pounds 

Fine  p<^larda$ IMrton.. 

W  beaten  bran do 

Beef.  American : 

Fresh    roastinfc   pieces,    per 

pound 

Soup  pieces per  pound. . 

Romp  steaks do 

Corned do.... 

Baef.  Enflish : 

Fresh    roasting    pieces,    per 


I 


W 


$7  65 

6  07 
t7»05 


pound 
Sobpi 


ip  pieces per  pound. . 

Ramp  steaks do 

Corned   do 

New  Zealand  mutton : 

Body do 

Joints do — 


per 


Fore-quarters  (English), 
pound  

Leg per  pound.. 

Chops do.... 

Pork: 

Saiall per  score.. 

Sooall per  pound . . 

Corned  or  salted do 

Baeon,  American do 

Baeon,  English do 

Hams,  smoked  Wiltshire,  dry, 
pernoond 

Sbooloers,      American,     per 
pound 

Saoaage per  pound.. 

lArd do 

Codtl»h do 

Batter do 

New do 

Freah do 

Cbe«ee do 

Rirv do  ... 

HtJk per  gallon.. 

JEcgs per  dozen.. 

trm  (cood  black  and  mixed),  per 

priond 

CoflW>    per  pound.. 

kio,  green  ..  m do... 

Boaatfd do... 


6  80 

$27  95  to  29  16 

24  30   26  73 

10 

16 
12 
20 
16 

20 

14 

16 

24 

18 

16 

14 

18 

18 

20 

24 

2  70 

14 

16 

6 

14 

12 

17 

17 

18 

10 

12 

12 

16 

12 

16 

4 

12 

16 

24 

32 

36 

40 

12 

18 

3 

4 

24 

18 

24 

28 

73 

18 

30 

48 

97 

10 

28 

Sunr: 

Uood  brown per  pound. . 

Yellow do 

Doifaerara do 

White do.... 

Potatoes : 

Best  Jersey  blues,   per   112 

pounds 

Scotch  Protestants,  per   112 

pounds  

Molasses: 

New  Orleans per  gallon. . 

Sirup do 

Soap: 

Common per  pound. . 

Best do.... 

Starch 

Coal,  retail per  ton... 

Oil,  petroleum per  gallon.. 

Domestic  dry-goods : 
Shirting- 
All  wool per  yard. . 

Flannel do 

Cotton do 

CaliC4>  (standard  quality), 

per  yard 

Bleached  (standard  qual- 
ity), per  yard 

Sheeting- 
Brown  (standard  qttality ), 

per  yard 

Uleaohed  (standard  qual- 


Cotton 
per  yard 
cins 


Ity),  per  yard 
B  flannel 


(good  quality), 


Ticking : 

Single  linen  (good  quality), 

per  yard 

Double  linen  (good  quality), 

per  yard 

Materials  union : 

Three-fourths  width,  end  np> 

wards,  per  yard 

Tweed,  all  wool — per  ytad, . 

Worsted,  black  and  colored.. . 

Workingman's  suit — 

Cotton  cords 

Tweeds 

Boots,  men's  heavy 

Bent: 

Six-room  house — per  week. 

Apartmsnt,  two  rooms  .do 

Board  and  lodging : 

Men do 

Women do 


$04 
5 

6 


8& 

1  0» 


$0  24   to   28 
82 


7 
3  28 


25 

174 
7| 

6 
6 

15* 
25* 


4 

7 

» 

840 

24 


80 

8 
10> 

211 
88 

101 


10        27| 
87|        48 


86 

85 

1  54     15  55 

from  6  07 

from  7  2i^ 

1  43to2  06 

2  43 

1  (» 

3  65 

2  7» 


*  Msde  from  a  mixture  of  English,  Americaa,  Indian,  and  Russian  wheat 
f  MiUer  •«  price. 

*  Kecailer  a  price. 

*  Oataidf'K  of  wheat  for  pigs,  horses,  Sec. 

Many  of  the  youn^r  women  em])loyed  in  the  town  resort  to  the  coffee 
tavern  for  their  midday  meal.  The  price  of  provisions  in  Cardiff  is 
generally  considered  low. 

This  is  due  larf:ely  to  the  importation  of  American  meat,  which  is 
now  in  ^n'eat  request,  and  aLso,  more  latterly  of  New  Zealand  mutton, 
8**iit  4lown  from  London,  where  the  respective  (^ar^oes  of  frozen  meat 
arrive  in  from  the  antipodes.  The  proprietor  of  one  American  meat 
market  is  Mr.  George  Hopkins,  whose  enterprise  is  well  known.  New 
Zealand  mutton,  it  may  be  added,  finds  a  good  market. 
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HOW  A  CARDIFF  ST0NE-:BIAS0N  LIVES. 

A  Cardiff  stone- mason,  earning  what  is  locally  considered  to  be  a 
good  wage,  said : 

I  am  now  thirty-three  years  of  agp,  and  I  have  a  wife  and  four  children  to  maintain. 
When  I  aiu  iu  full  work  I  can  earn  $i.OZ,  lu  my  estimation  provisions  are  cheaper 
than  they  wero  a  few  yearn  Hiiiee,  owing,  no  doubt,  to  the  American  meat  trade  and 
the  active  competition  between  butchers  and  provision  merchants.  Rent  has,  how- 
ever, iuereaned.  I  live  in  Cairns  street,  a  fairly  respectable  locality  for  workiugmen, 
and  I  pay  11.58  a  week  (inclusive  of  rates).  I  could,  perhaps,  get  a  house  a  little 
cheaper,  but  I  might  bave  to  ko  for  it  in  the  '*  slums."  wbere  my  children  would  have 
to  herd  together  iu  very  nnuill  nnuns.  As  it  in,  the  house  I  live  in  has  six  rooms,  of 
moderate  size,  nil  of  whieh  I  require.  The  garden  is  small  and  adjoins  a  railway.  I  con- 
eider  tbat,  HN  things  go,  I  live  pretty  well.  My  wife  d«>e8  her  best  for  us.  If  she  was 
not  very  caivful  with  tbe  money  we  should  he  unable  to  live  properly.  We  are  bound 
to  study  ectuiomy,  especially  as  I  am  liable  to  be  out  of  w<»rk  for  some  weeks  in  the 
y^ar  in  couse(]ueuce  of  bad  weather,  &,c.  I  am  really  unable  to  save  anything  worth 
mentioning,  and  my  chief  Iioi>e  is  that  my  children  will  by  and  by  be  able  to  get  work 
and  help  their  mother  with  their  earnings.  Then  we  may  be  able  to  make  a  little 
more  headway.    My  earnings  are  disposed  of  in  the  following  manner : 


Articles. 


Price. 


♦0 


Clothing,  boots  and  shoes,  self,  wife,  and 
fliil«lr«n,  avt-faffH  

Club  and  Imii'-fll  H»cl**ty 

MtMtt,  pieces  for  ruastiut;  and  soup |    1 

Brfad  

Milk,  one-lialf  pint  per  d:iy.  Id 

OnHMTieA:  Tf-rt,  oui*-lialf  i>oiiiid.  It.,  orcof- 
ffH,  Sd.;  biittor.  one  half  pound,  U.  :\d.; 
2  poiuidH  Imcon,  Id.;  MtHrch,  Id..-  rice, 
2d.;  soap,  2 pounds,  2|d  ;  ho<1)I,  Id.;  can* 
dies 

Bent 


28 

58 


73 
48, 
R2  , 
85  , 
14 


Articles. 


Schonlins  for  two  at  chnrch  school 

Jam  for  children 

Tohawo,  2  ount'es 

Fir**wood.  2d.;  matches.  Id.;  coal,  Hcwt., 

Od 

Furnitnre   on  hire  system:  Table,  few 

oluirs,  bedstead,  Slo 

Cheene 

Pocket-money , 


Total 


Price. 


$0  08 
13 
12 

80 

24 

12 
12 


7  W 


In  the  item  of  meat  there  is  sometimes  a  reduction  on  account  of  incidental  ez- 
pens4*R,  which  are  not  inclu<le<l  in  this  statement.  Frequently  I  have  cold  meat.  Now 
and  then  I  make  bread  and  cheese  (or  butter)  do  instead  of  meat.  My  meals  are 
generally  very  (dain.  I  know  other  men  iu  my  own  trade  who  are  in  a  much  worse 
position  than  myself.  Many  are  in  debt.  Laborers  do  not  really  earn  enough  to 
keep  their  wives  and  families.  They  usually  live  in  lodgings  and  never  dream  of 
being  able  to  keep  house.  Many  of  the  less  thrifty  workinguien  have  a  vivid  recol- 
lection of  times  of  trade  depression  when  the  charitable  started  soup  kitchens.  I 
bave  myself  had  occasion  to  fetch  some  of  the  soup.  I  may  also  tell  you  that  some 
men  are  as.sisted  by  their  wives  to  a  small  extent.  Tbat  is,  one  or  two  lodgers  are 
taken,  or  a  family's  washing  seen  to.  In  this  way  a  subsistence  is  eke<l  ont.  I  am 
proud  of  my  wife.  She  makes  a  little  go  a  long  way.  Not  far  from  us  I  could  |Kiint 
ont  homes  where  the  women  are  dirty  from  morning  till  night,  and  are  nearly  always 
on  their  doorsteps,  while  the  children  are  often  runningabout.  without  shoes  or  stock- 
ings. The  excuse  otffred  for  not  sending  their  children  to  school  regularly  is  *'  they 
arn  not  fit  to  go.''  Some  pe<»ple  are  tletermined  to  save,  and  in  order  to  put  by  a  fevr 
flhillings  they  positively  stint  tbemselves  of  ordinary  food. 

HOW  A  CARDIFF  DOCK-LABORER  LIVES. 


A  fairly  intelligent  looking  dock-laborer  working  at  Cardiff,  said  he  received  S4.3d 
per  week.  His  house  rent  was  $1.21,  and  he  had  to  walk  some  distance  to  his  work* 
liis  family  were  scarcely  able  to  live  on  the  balance  of  $3.16,  and  neither  his  wife 
nor  little  ones  were  properly  clothed.  On  the  Saturday  night  after  his  '* missus'*  bad 
bough'  a  bit  of  meat  f<»r  the  Sunday  dinner  and  the  groceries  for  the  week  there  was 
enough  left  to  buy  a  (ew  loaves  of  bread  and  one  or  two  bloaters.  It  was  only  on 
the  first  day  of  the  werk.  as  a  rule,  that  he  tasted  fresh  meat.  Oftentimes  his  dinner 
was  composed  of  rice,  or  it  might  bo  a  herring.  He  had  nothing  to  look  forwar*!  'o. 
His  home  was  ndserable,  and  he  dul  not  know  what  people  lived  for.  A  fellow-work- 
man who  earned  similar  wages,  but  who  had  five  childreni  regularly  had  a  pint  and 
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a  half  of  beer  per  day,  but  thA  speaker  did  unt  know,  from  his  own  experience,  how 
he  **niana{(ed  it/'  He  had  himself  to  **go  hnugry ''  very  often,  and  did  not  dare  to 
tfpeml  his  money  In  drink  for  the  sake  of  bis  family. 

Q.  What  are  you  f — A.  I  am  a  coal  trimmer  and  have  been  so  employed  since  I  was 
tni  yearn  of  age.     I  am  now  tfixty,  but  am  still  strong  and  healthy. 

Q.  What  family  have  yon  f — A.  I  have  ha<l  a  family  of  thirteen  children,  only  four 
•f  whom  are  now  alive;  their  ages  are  thirty,  twenty-eight,  twenty-six,  and  nineteen, 
respectively,  the  eldest  and  two  youngest  being  daughters  and  the  other  a  son. 

Q.  What  wages  have  you  f — A.  Some  weeks  we  are  idle,  when  we  don't  earn  6d.; 
•onie  weeks  only  partial  work,  when  we  don't  earn  b$,;  at  other  times,  full  work,  we 
get  uerhaps  £2,  but  on  the  average  I  do  not  reckon  upon  more  than  about  25«.  per 
week.  1  am  engaged  in  the  capacity  of  foreman  and  have  considerable  responsibility 
in  the  discharge  of  my  duties.  My  work  is  very  precarious  and  requires  me  to  be  out 
at  all  hours  and  in  all  weathers.  Sometimes,  when  loading  steamers  which  require 
very  quick  dispatch,  1  have  been  up  continuously  for  nearly  one  huudred  and  twenty 
hoar».  As  regards  meal  times,  I  have  to  take  my  food  just  whenever  I  can  snatch  a 
mouthful ;  we  have  no  stated  hours  or  regular  times. 

Q.  Have  you  been  always  able  to  support  your  wife  and  family  ni>on  your  earn- 
ioicsf — A.  Compulsion  has  been  no  choice.  The  nine  children  I  have  lost  did  not 
aorvive  beyond  infancy,  so  that,  practically,  my  family  may  be  considered  as  having 
consisted  only  of  the  four  above  named.  I  managecl  to  give  them  seme  schooling. 
Tbey  could  all  r^ad  and  write,  and,  in  fact,  passe<l  the  then  lifth  standard. 

Q.  Did  your  children,  between  the  ages  of,  say,  sixteen  to  twenty-one,  ever  con- 
tribute towards  the  income? — A.  Noj  for  so  soon  as  they  went  out  to  work  they  began 
to  shift  for  themselves  and  get  momed.  My  earnings  have  all  been  absorbed  inliv- 
iii|C;  and  I  have  never  been  able  to  save  as  much  as  a  £10  note;  that  is  to  say,  if  I 
ever  at  any  time  succeeded  in  putting  away  so  much,  a  time  of  depression  was  sure  to 
come  to  swallow  it  up. 

Q.  What  would  you  do  if  yon  should  suddenly  fall  ill  or  become  permanently  in- 
capacitated f — A.  I  should  simply  have  to  go  to  the  work-house,  if  my  children  or 
fi lends  did  not  help  me;  but  the  latter  is  a  poor  chance.    # 

Q.  Von  are  a  nteady  maut — A.  I  am  a  perfectly  steady  man.  Have  been  a  total 
abntainer  for  the  Lost  tifteen  years.  I  am  a  member  of  a  Christian  church.  My  wife 
is  like  niVHelf,  an  industrious,  economical,  striving,  thoughtful  woman. 

Q.  Well,  have  you  never  in  the  whole  course  of  your  career  turned  your  attention 
to  eaii;;rating,  say,  to  America  or  the  colonies? — A.  I  wish  I  had  done  so  when  I  was 
tm-enty ;  I  should  have  been  cm  the  right  side  of  the  hedge  instea<l  of  being  little  bet- 
U-r  than  a  slave.  It  is  true,  I  have  had  a  stray  thought  about  it,  but  could  never 
make  up  my  mind  to  leave  the  old  country.  I  have  an  aunt  in  Utica,  who  emigrated 
fort} -one  years  ago.  She  and  her  hnshand  went  out  from  here — he  was  a  carpenter — 
iu  very  poor  circumstances,  and  ho  is  now  employing  over  1,400  men,  and  they  are  in 
a  most  prosperous  |>osition.  Many  a  time  they  have  written,  urging  me  to  come,  but. 
aa  I  say,  I  never  could  muster  up  suflicient  will  to  do  so,  though  I  now  see  it  would 
have  l»een  greatly  to  my  advantage. 

Q.  Now,  is  your  employment  dangerous T — A.  Yes;  in  some  instances,  very  much 
so.  I  will  explain  ;  some  of  the  coal  shippe<l  here  is  tiery  in  a  high  degree.  We  have 
to  work  in  the  hold  of  the  vessel  with  safety  lamps,just  as  though  we  were  down  in 
the  mine.  We  now  and  then,  through  some  accident  or  negligence  of  a  workman, 
have  dreadful  explosions,  resultiug  in  loss  of  life  and  destruction  to  the  ship,  the  lat- 
ter suffering  most  severely.  The  last  case  was  that  of  the  French  ship  Harold,  which 
happened  a  few  months  ago,  no  one  was  killed  outright,  but  several  of  the  crew  were 
frightfully  injured  and  damage  was  done  to  the  vessel  herself,  which  took  many 
BioDths  to  refMiir  here.  No  provision  whatever  is  ma<le  for  the  workmen  in  case  of 
accident  or  death  resulting  therefrom.  In  our  employment  the  masters  don't  know 
tb*'  men  at  all.  I  have  seen  men  injured  and  killed,  over  a  score  in  my  time,  leaving 
wivtm  and  families  of  six  and  seven  children  behind  them,  and  not  one  penny  outside 
of  the  few  shillings  which  their  fellow- workmen  have  subscribed  was  ever  given  by 
the  employers.  I  myself  have  bad  both  my  arms  broken,  each  in  two  places.  I  have 
bad  all  the  toes  of  one  foot  knocked  off  with  a  piece  of  falling  coal.  On  one  occasion 
I  WAS  laid  up  twenty-six  weeks  with  both  my  arms  in  a  sling,  and  on  the  other  twenty- 
ooe  weeks  with  my  leg  on  a  crutch,  and  never  received  anything  all  that  time.  I 
must  Aay,  though,*  that  my  mates  very  often  came  iu  with  a  few  pence,  because  they 
hail  no  more.  This  was  the  expression  of  that  wonderful  8ymputhy  which  the  poor 
have  f«>r  the  |H)or. 

Q.  H.ive  yon  ever  lieeu  a  meml>er  of  a  club  T — A.  Yes;  I  paid  up  for  twenty-one 
y^ars  in  the  Odd-Fellows  till  some  dispute  arose  which  occasioned  me  to  leave,  and, 
MnKuUr  to  say,  almost  immediately  attervvards  I  met  with  my  accidents  when,  if  I 
had  still  remained  a  member  I  would  have  been  entitled  to  10«r.  6d.  weekly. 
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now  A  CARDIFF  STEVEDORE  LIVES. 

I  am  a  stevedore  and  have  been  so  employed  since  I  was  tea  years  old ;  I  am  now 
forty-six.  I  have  four  sons  brought  up  to  the  same  trade.  My  wife  never  did  any- 
thing only  look  after  the  house  and  tne  children ;  that  is  to  say,  she  never  followed 
any  separate  work  herself.  When  times  have  been  sood  and  I  have  bad  as  many  as 
two  and  three  ships  all  loading  at  the  same  time  I  nave  been  able  to  earn  as  muob 
as  $14.58  weekly.  Frequently,  however,  I  have  been  (and  am  now)  idle  for  as  long 
as  a  month  together,  daring  which  time  I  cannot,  of  coarse,  tarn  my  hand  to  anything 
else,  and  the  apparently  good  wages  of  one  week  are  more  than  counter-balanced  by 
my  having  to  st^y  without  work  for  another  three  weeks  or  a  month.  This  would 
therefore,  give  me  only  about  an  average  of  f4.86  per  week.  Under  sach  circum- 
stances I  have  not  been  able  to  give  my  children  what  can  be  called  a  good,  or  even 
a  fair,  education.  They  went  to  school  for  a  time  but  as  soon  as  they  were  able 
they  had  to  help  me  in  the  work  generally.  They  can  read  and  write,  but  not  very 
well.  Formerlv  I  was  able  to  get  employment  now  and  again  in  discharging  iron- 
ore,  pitwood,  &,c,<,  when  the  rail  trade  would  be  a  little  slack,  bat  things  have 
changed  of  late  and  the  dock  companies  and  large  merchants  have  their  own  men 
and  do  not  engage  outside  labor.  About  ten  years  ago,  I  suppose,  I  had  for  a  couple 
of  years  sometning  like  |729  per  annum  coming  in,  times  were  so  ffood  and  trade  brisk* 
I  was  then  able  to  save.  In  fact  all  I  saved  I  did  in  a  couple  of  years  or  so,  but  the 
amount  then  put  by  has  been  drawn  upon  when  work  was  scarce.  In  a  word,  the 
employment  of  a  stevedore  is  very  precarious.  When  my  sons  became  able  to  earn 
something  I  consider  my  income  in  fairly  average  times  was  about  $486  per  annum. 
The  use  made  of  this  income  may  be  reckoned  as  follows : 


How  expended. 


Honserent* ., 

ClothiDg m 

SchoolinfT,  average  Bd.  per  child  per  week 

Food,  fuel,  ^c 

Doctor 

Sandriee,  renewals,  fimitare,  ^o 


Per  an- 
nam. 


$83  18 
63  46 
12  83 

815  80 
14  58 
28  25 


488  0» 


*  Kitchen,  parlor,  three  bedrooms,  with  back  garden,  80  by  18  feet,  raising  lettuce,  cabbage,  and  other 
kitchen  vegetables. 

Of  course  the  balance  of  earnings  over  thiH  was,  generally  speaking,  put  by.  The 
big  item  you  seeiH  in  the  cost  of  living.  Butcher^smeatis  very  dear,  beef,  mutton,  &c., 
being  about  lOd.  to  Is.  per  pound.  Bacon,  fresh  butter,  fresh  fish,  and  other  articles 
of  food,  which  may  be  called  the  neceHsaries  of  life,  bread  excepted,  being  proportion- 
at«*ly  expensive.  As  regards  our  dailj"  meals,  I  may  say  that  for  breakfast  we  usu- 
ally have  bread  and  butter  and  cheese,  with  tea  or  coffee ;  for  dinner  some  sort  of 
meat  or  bacon,  or  dried  salted  finh  (boiled)  with  one  vegetable,  viz,  potatoes  ;  for  tea 
(or  evening  meal)  tea,  bread  and  butter,  with,  perhaps,  a  bloater.  We  take  no  sup- 
per except,  perchance,  on  a  Sunday. 

You  ask  me  to  give  you  some  particulars  of  my  employment.  Well,  take  the  case 
of  a  steamer  coming  here  to  load  rails  for  New  York.  A  stevedore  is  engaged  by  the 
captain,  and  the  rates  now  generally  ruling  are  lH.2'2.'i  cents  per  ton  for  stowing.  The 
rails  are  run  or  **jarked"  along  the  quay  on  short  iron  rollers  fixed  in  moveable 
staiidH  from  the  stacks  or  piles  of  rail-*  lying  on  the  dock  side.  This  "jacking"  is 
done  by  the  merchant  or  shipper,  and  each  bar  is  run  right  up  to  the  ship's  rail,  or 
port,  as  in  the  ease  of  sailing  vessels,  at  which  i>oint  the  stevedore  receives  them, 
and  then  hands  them  in  the  hold  and  stows  them.  A  custom,  however,  exist*  here  aa 
follows :  The  merchant  or  shipper  always  sends  one  of  his  own  men — termed  the  mer- 
chant's stevedore— on  board  the  vessel,  who  is  supposed  to  represent  the  merchant  in 
seeing,  as  far  as  the  merchant  is  concerned,  that  the  stowage  is  done  without  injury 
to  the  goods;  that  is,  that  the  rails  are  not,  through  any  negligence  of  the  snipes 
stevedore,  bent  or  otherwise  improperly  handled.  And  in  order  that  this  task  of 
general  oversight  on  the  part  of  the  merchant's  stevedore  be  performed  efficiently,  it 
is  necessary  that  he  himself  should  help  in  the  work,  and,  as  a  matter  of  fact,  he  doea 
so,  working  in  the  hold  with  other  men.  For  the  services  thus  rendered  the  sbip'a 
stevedore  has  to  pay  the  merchant  3<f.  per  ton  out  of  the  8rf.  or9d.,  thus  leaving  a  net 
price  of  5d.  or  6d.  per  ton  (say  10  to  12^  cents).  This  is  then  divided  between  th© 
gang,  which  consists  of,  usually,  six  to  seven  men.  The  master  stevedore,  like  my- 
self, if  ho  has  only  one  vessel  loading,  helps  along  with  the  rest  of  the  men  ;  if,  how- 
ever, he  should  be  so  fortunate  as  to  have  several  ships  on  hand  all  at  the  same  time. 
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kedividM  his  attention  accordingly,  and  exercises  a  general  superintendence  over  the 
whole,  and  of,  coarse,  wht)u  pay-da^  comes  round,  or  the  job  is  finished,  he  takes  his 
abare  from  each  of  the  vessels,  and  it  is  only  in  this  manner  and  under  tne  conditions 
d«serihed  that  his  position  is  made  more  profitable  than  that  of  the  other  members  of 
his  gang.  A  master  stevedore  is  essential  for  the  proper  carrying  on  of  the  work,  as 
responsibility  is  then  centered  on  one  individual,  who  charges  himself  with  the  effi- 
cient stowage  of  the  cargo  from  first  to  last,  even  to  the  superintendence  of  the  car- 
penters, who,  at  the  finish,  fasten  down  the  cargo  in  the  hold. 

Now,  as  to  the  question  of  whether  the  employment  is  attended  with  danger.  Well, 
there  is  certainly  some  amount  of  danger,  particularly  when  we  are  hurrying  in  the 
dispatch  nowadays  required  for  steamers,  but  with  ordinary  intellij^eut  precaution 
•o  accident  need  ever  happen.  It  does  sometimes  occur  through'  misunderstanding^ 
orders  or  the  signals  passed  by  shouting  between  those  below  and  those  above  that 
a  rail  slips  from  the  chain  as  it  is  Just  goins  down  the  hatchway,  and  this  would  give 
a  Data!  blow  to  any  one  chancing  to  be  underneath.  But  as  a  rule  the  men  who  are^ 
in  the  bold  have  a  habit  of  watching  the  movements  of  the  gear  aloft,  at  the  same- 
tiuie  covering  themselves  under  the  shelter  of  the  coamings  of  the  hatchways,  so  as- 
not  t<>  be  exposed  to  the  risk  indicated. 

In  1872  a  society  or  club  was  formed  here,  called  the  "Stevedores'  Societv.''  It  lasted 
A>r  about  two  years,  when  it  broke  up,  because  work  got  slack  and  the  men  were 
▼ery  Jealous  one  of  another.  The  subscriptions  to  this  society  were  as  follows :  each 
man  engaged  in  the  stowing  of  a  sailing  ship  up  to  1,500  tons  car^  paid  I*.;  over 
1,500,  2».  tid.;  and  steamers,  irrespective  of  tonnage,  I*.  In  case  of  sicknesii  each  sub- 
•eriber  was  allowed  12a.  per  week,  and  in  case  of  death  the  funeral  expenses  only,  what- 
ever they  mieht  amount  to.  During  the  existence  of  the  society  there  were  three 
deaths.  In  the  two  years  the  society's  funds  amounted  to  about  £dO  ;  and  then,  when 
they  eonid  not  agree,  the  members,  who  numbered  aboul  fiftv,  divided  the  money  be- 
tween them  and  the  socirty  was  dissolved.  Since  then  there  has  been  no  such  organ- 
ization, nor  is  there  likely  to  be,  as  the  mutual  jealousy  of  the  stevedores  and  the 
men  would  render  such  quite  impossible. 

In  the  particulars  given  in  referouce  to  my  expenditure  and  income  I  included  the 
earnings  of  my  family.  I  never  kept  any  regular  account  of  my  income  oi  expeiidi- 
tore  op  to  within  the  last  couple  of  years;  the  youngest  son,  then  aged  about  sixteen, 
went  to  school  and  carried  dinner  to  his  other  three  brothers,  then  aged  respectively 
eighteen,  twenty,  and  twenty-three,  who,  when  in  work,  each  earned  an  average  of 
lie.  per  day.  All  at  the  same  employment  as  myself.  Of  course,  earlier  in  life  the 
whole  of  the  family  was  dependent  upon  mv  earnings.  In  lH7ti  the  price  was  more 
ceiiermlly  9«.  and  lOd,  per  ton  for  stowing  rails,  t.  e.,  when  the  American  trade  grew 
brisk,  prices  became  better;  but  the  rates  now  are  lower,  and  7^d.  is  the  highest,  in 
many  instances,  obtainable. 

Trade,  however,  in  my  line  has  grown  so  bad  that  I  have  determined  to  emigrate. 
In  addition  to  the  slackness  of  trade  there  is  too  much  competition,  too  many  people, 
•(»  to  speak,  all  running  after  the  santc  job,  and  things  are  not  like  what  they  UHod 
to  be.  Formerly  all  captains  had  the  ajipointment  of  their  stevedores  in  their  own 
hands,  but  now  this  is  generally  left  to  the  managing  owner  or  the  ship's  agents  or 
brokers  at  port  of  loading,  and  it  is  only  as  a  rule  a  few  foreign  or  colonial  captain's 
who  are  free  to  choose  their  own  steveaore  on  the  bpot. 

Considerable  inducements  are  held  out  to  me  to  emigrate.  I  have  a  sister  in 
Jamestown,  Cloud  County,  Kansas,  who  writes  to  me  how  well  she  has  got  on  in  the 
aix  vears  she  has  been  out  there.  She  has  31  head  of  cattle,  4  horses,  tK)  hogs,  lots  of 
poultry,  and  <>0  acres  in  com  laud.  I  shall  leave  my  sons,  the  youngest  of  whom  is 
aight^en,  and  all  able  to  do  for  themselves,  till  1  sev.  how  it  is  in  America.  After  pay- 
ing passage  and  emigrant-train  fare  for  self  and  wife,  I  shall  have  about  £60  left  on 
arrival  in  my  new  home.  To  begin  with  I  intend  to  go  into  the  fanning;  I  am  in 
good  health,  strong,  in  the  prime  of  life,  and  have  every  expectation  of  getting  on. 

PAST  AND  PRESENT  WAGE-BATES. 

In  only  one  instance,  but  nevertheless  an  important  one  for  this  dis- 
trict, that  of  the  tin-plate  trade,  which  duly  appears  in  the  tables  an- 
nexed, have  I  been  able  to  obtain  anything  like  reliable  figures  as  to 
rates  of  wages  six  years  ago.  I  think,  however,  it  can  safely  be  said 
that  since  that  time,  where  prices  have  not  remained  stationiiry,  the 
general  tendency  has  been  upwards,  and  although  at  the  present  mo- 
ment coomderable  depression  exists  in  many  large  industries,  such  as  the 
iroa  and  iron  ship-bailding,  cotton,  and  manufacturing  trades,  the  rates 
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of  wages  paid  to  artisans  in  nearly  every  class  are  slightly  better  than 
they  were  in  1878. 

CAUSES  WHICH  LEAD  TO  EMIGRATION. 

It  is  very  generally  conceded  that  wages  are  higher  in  America  than 
in  this  country.  But  it  is  contended  on  the  other  hand  that  the  cost  of 
living  is  so  much  greater  there  than  here  that  the  advantage  to  the  em- 
igrant is  more  seeming  than  real.  Arguments  based  upon  these  as* 
sumptions  are  in  daily  use  by  the  press  and  upon  the  platforms  of  the 
United  Kingdom.  But  the  way  it  is  endeavored  to  prove  that  the  cost 
of  living  is  greater  in  America  than  in  the  United  Kingdom  is  remark- 
able. The  price  of  kid  gloves,  of  champagne,  of  Lincoln  and  Bennett 
hats,  of  west  of  England  goods,  of  the  luxuries  and  not  the  necessaries 
of  life,  are  given  in  illustration  of  the  proposition.  It  is  true  that, 
owing  to  the  duty  imposed  upon  the  luxuries  enumerated,  their  cost  is 
greater  in  America  than  in  the  country  where  they  are  produced.  But 
by  the  cost  of  living  is  meant  the  price  of  those  commodities  which  con- 
stitute in  economic  parlance  the  necessaries  of  life;  and  these  articles 
are  exported  in  thousands  from  the  New  World  to  the  Old.  Beef,  pork, 
butter,  cheese,  lard,  flour,  fruit,  cattle,  sheep,  horses,  canned  goods  in 
great  variety  are  exported  from  the  New  World  to  feed  the  inhabitants 
of  the  Old.  It  is  therefore  unnecessary  to  argue  that  wheat  exported 
from  Minnesota  to  Manchester  must  cost  more  at  Manchester  than  at 
Minnesota;  that  cattle  exported  from  Texas  to  Liverpool  must  cost 
more  at  Liverpool  than  at  Texas;  and  the  argument  applies  to  every 
article  of  exportation  enumerated.  I  therefore  contend  that  the  cost  of 
living  within  the  exact  meaning  of  the  term  is  less  in  the  United  States 
than  in  Great  Britain.  In  further  corroboration  of  this  position  I  here 
insert  a  table  showing  the  cost  at  retail  of  the  necessaries  of  life  in  Car- 
diff and  in  Chicago. 

Coat  at  retail  of  the  necessariee  of  life  in  Cardiff  and  Chicago, 


Articles. 


Car- 
diff: 


Flour per  pound. 

Beef: 

For  roaeting do 

For  soap do 

Veal: 

Hind-qaarter do... 

Cntlet do 

Motton,  hind-quarter.. do 

Pork: 

Fresh do... 

Bacon do 

Shoulder do. . . 


fO  03i 

20 
14 

20 
24 


16 
14 
10 


Chicago. 


fO  04  to 

07 

04 


fO  021 
10  ! 

05  ; 

1.' 

08  \ 

12 

10 


Articles. 


Lard per  ponnd . 

Batter do... 

Cheese do... 

Rice do... 

Beans per  qoart. 

MUk do... 

Tea per  ponnd. 

Coffee do... 

Sugar do... 

Soap do... 

Starch do... 

Coal per  ton. 


Car- 
diff: 


16 
24 
16 
03 
08 
07 
50 
22 
05 
08 
07 
2  88 


Chicftgo. 


$0  l«to 
05 
06 
05 
04 
25 
15 
07 
03 
OS 


$08 
40 
16 
10 
09 
OS 
75 
40 
11 
06 
10 

3  25 


Cardiff  is  a  growing,  thriving,  prosperous  town.  Its  position  on  the 
west  coast  of  the  islancl  placea  it  in  an  advantageous  position  to  receive 
American  goods,  and  thereby  keep  down  the  cost  of  living.  Compared 
with  other  towns  in  the  country,  trade  is  here  in  a  prosperous  state. 
Ship-building  yards  are  being  projected,  docks  are  being  built:  and 
iron  works  are  being  converted  into  steel  works  in  the  district,  feuild- 
iiig,  in  dwelling-houses  and  in  business  premises,  is  going  on  at  Cardiff 
at  a  rate  almost  without  parallel  in  this  country.  It  is  fair,  therefore, 
to  assume  that  the  rates  of  wages  paid  in  this  metropolis  of  Wales  rep- 
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resent  at  least  tlie  average  in  other  towns  in  the  United  Kingdom.  It 
will  l>e  observed  by  the  following  table  that,  without  exception,  the  rate 
of  wages  paid  in  Chicago  is  very  much  in  excess  of  the  rate  paid  here  : 


The  weekly  rates  of  wages  paid  in  Cardiff  and  Chicago, 


OccapAtions. 


Cftrdlfll 


Brkk-Uy«r« 

I 

[join- 1 

'i 

Painiers I 

Plasterers | 

SUcm 

KlackamiUia 

Bmkmn 

Book-blnden | 

Botcbert 

C«l»ia«t-mftkera  . . . ' 


$8  12 
8  Itf 

825 


7 
7 
8 
7 
7 
M 
6 
7 
7 
7 
7 


35 
25 
10 
76 
90 
12 
50 
83 
85 
28 
70 


Chicago. 


$12  00  to  $15  00 
12  00        15  00 


7  50 
10  00 

6  00 
9  00 

12  00 

12  00 

0  00 

8  00 

9  00 
9  00 

12  00 

7  OU 


12  00 
12  00 
12  00 
15  00 
21  00 
]8  00 
12  00 
12  00 
20  00 
18  00 
18  00 
15  00 


OccapatioDs. 


Coopers 

Copperamitht .... 

Cutlen 

EugTATera 

Hnrsehoers 

MUlwrighto 

Printers 

Saddlers 

Sail-makers 

Tinsmiths | 

Tailors $5  00  to 

Brass-6nisher!«    .. 

Laborers,  porters 

Ste 


Cardiff 


$7 
7 
8 
9 
7 
7 
7 
6 
7 

I 

7 
7 


30 
40 
00 
72 
20 
50 
75 
80 
30 
30 
30 
40 


5  00 


Chicago. 


$10  ooto$i:i  CO 

15  00   21  00 


9  00 

15  00 

12  00 

12  00 

9  00 

12  00 

9  00 

0  00 

8  00 

8  50 


80  00 
21  00 
21  00 
18  00 
12  00 
15  00 
12  00 
18  00 
15  00 

9  00 


In  the  preceding  pages  I  have  supplied  ])articnlar3  of  interviews  with 
printers,  masons,  stevedores,  laborers,  and  others,  showing  their  earn- 
ings and  the  disposition  they  make  of  their  wages.  It  seems  to  me  next 
to  impossible  for  these  men  to  do  more  than  keep  tliemselves  and  their 
families  in  sutticient  food  and  clothing  by  their  earnings.  That  they  do 
oe(*4isi<mally  save,  through  industry  and  thrift,  something  for  a  rainy 
day,  or  enough  to  carry  them  to  the  West,  where  thej'  may  improve  their 
fortunes,  s|)eaks  volumes  in  their  praise.  And  these  are  the  class  of 
men  who  constitute  the  bulk  of  American  immigrants.  It  is  often  re- 
niarke<l  by  lecturers  that  the  scum  of  Europe  find  their  way  to  the 
Unite^l  States.  I  once  asked  a  celebrated  English  lecturer  whom  I  met 
at  the  house  of  a  friend  after  a  lecture  in  which  he  had  referred  to  the 
♦•scum  of  Euroi>e''  to  tell  me  how  the  scum  of  Europe  found  their  way 
to  the  United  States.  He  answered  that  their  friends  sent  them  money 
for  the  puri>oses  of  emigration.  I  freely  admitted  this,  but  added  that 
emigrants  so  taken  across  the  Atlantic  must  be  comparatively  few,  and 
that  the  action  of  their  friends  indicated  that  the  emigrants  belonged 
to  industrious  people.  He  further  remarked  that  there  were  societies 
in  Ireland  for  the  ])uri>ose  of  sending  out  these  dregs  of  the  community. 

Tisiting  Ireland  upon  a  subsequent  occasion,  I  diligently  searched  for 
these  societies.  I  inquired  of  a  goodly  number  of  parish  priests  if  such 
fULicieties  existed,  and  they  unanimously  told  me  that  no  society  of  the 
character  described  existed,  and  that  no  such  society  could  exist  with- 
out their  knowledge.  All  this  was  previous  to  the  appointment  of  emi- 
l^ration  aid  committees  by  Government  to  send  people  to  the  colonies 
and  to  the  United  States.  I  have  reproduced  this  circumstance  in  or- 
der to  |K>int  out  that  the  scum  of  Europe  cannot  imssibly  get  to  the 
United  States  in  any  considerable  quantity  even  though  no  safeguard 
was  pn)vided  on  the  American  side.  Thriftless  and  worthless  people 
are  not  in  the  habit  of  saving  $48.6()  or  more  necessary  to  defray  the 
exjienses  of  the  transportation  of  themselves  and  their  families  from  the 
old  eountr>'  to  any  of  the  Athmtic  ports.  Moreover,  a  certain  amount 
of  courage,  independence  of  thought,  and  action,  as  well  as  physical 
stfength,  are  almost  ne<;essary  conditions  to  emigration.  And  from  a 
somewhat  intimate  acquaintance  with  this  question  I  venture  to  state 
that  Earopean  emigrants  to  the  United  States  are  composed  of  the  best 
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members  of  the  working  classes — men  who  have  thought  out  the  prob- 
lem— who  are  prepared  to  sever  old  connections  and  make  a  fresh  start 
in  the  New  World,  not  so  much  for  their  own  sakes,  as  for  the  sake  of 
the  benefit  they  will  undoubtedly  confer  upon  their  children.  Having 
determined  upon  the  step,  they  set  to  work  with  diligence  and  patience 
to  save  up  the  necessary  money  to  defray  their  expenses.  While  trade 
is  prosperous  they  continue  to  add  to  their  savings ;  but  with  the  shadow 
of  coming  depression  they  make  a  start  for  their  new  homes  in  the  West. 
Immigrants  are  made  up  from  the  sons  of  gentlemen  farmers,  from  the 
children  of  humbler  tenants,  from  skilled  workmen  in  every  craft,  as 
well  as  from  miners  in  the  coal  and  iron  mines. 

Mr.  John  Bryson,  ex-president  of  the  Northumberland  Miners'  Asso- 
ciation, writing  to  me,  says :  ^'  I  have  no  hesitation  in  saying  that  an 
evergetic  and  thrifty  miner  with  a  family  has  nine  chances  to  one  of 
rearing  them  in  decent  comfort  in  America  to  what  he  has  here. 
Healthy  men  of  average  skill,  who  keep  from  drink  and  settle  down  in 
one  place  must,  and  will  do  well  in  America,  and  much  better  than 
they  can  do  here.  There  one  has  a  chance  of  buying  a  plot  of  land  on 
easy  terms,  and  he  and  his  family  can  cultivate  it  at  their  leisure.  The 
average  wages  at  Northumberland  at  present  is  $1.25  per  day  with  house 
and  fire  coal  for  12  cents  per  fortnight.  The  cost  of  living  will,  I  think, 
be  very  much  in  favor  of  the  American  as  compared  with  the  English 
miner.'' 

T.  B.  Potter,  esq.,  M.  P.,  the  staunch  friend  of  the  Union,  si>eaking 
after  his  return  from  America  and  referring  to  the  workingmen,  said  : 
"  The  workingman  in  America  does  not  like  to  walk  in  the  streets  or 
go  home  to  his  family  in  his  war  paint.  He  prefers  to  have  his  face 
and  hands  washed  and  to  appear  in  the  streets  as  a  well  dressed  citi- 
zen. I  am  not  sure  whether  there  is  not  a  great  deal  in  this  regard  to 
personal  appearance.  I  confess  it  is  agreeable  to  those  who  travel  in 
America,  because,  as  you  know,  there  are  no  second-class  carriages  on 
the  railways  there.  It  is  true  that  there  are  drawing-room  cars  provided 
with  extra  comforts  for  those  who  choose  to  pay  extra  for  them.  But 
there  is  only  one  class  in  the  other  cars,  and  I  must  confess  that  more 
courtesy,  more  self  respect,  and  more  orderly  conduct  I  never  saw  in 
traveling  in  any  part  of  the  world,  or  even  to  equal  it.  Then  there  is 
another  thing  which  one  observes  every  day  in  America,  and  that  is 
that  there  is  no  class  distinction.  There  is  no  man  who  gives  himself 
airs  and  sets  himself  up  as  being  better  than  his  neighbors.  This  ab- 
sence of  privilege  appears  to  my  mind  as  being  an  influence  which  re- 
fle(;t8  very  powerfully  upon  the  character  of  the  people.  All  are  respect- 
able and  are  respected."  • 

Those  who  are  acquainted  with  agricultural  lal)or  and  work  in  the 
various  industries  of  England  and  America  will  believe  that  the  Ameri- 
can works  harder  and  accomplishes  more  than  the  European  workman. 
As  the  fruits  of  his  labor  he  earns  a  great  deal  more  money,  can  pro- 
vide more  of  the  necessaries  and  luxuries  of  life  as  the  reward  of  his 
toil ;  and  he  takes  altogether  a  difi'ereut  position  in  the  community  to 
that  enjoyed  by  what  may  be  termed  his  fellows  in  the  old  country. 
Our  artisan  takes  a  keener  interest  and  has  a  greater  stake  in  the  coun- 
try than  any  other  workman,  and  to  quote  the  words  of  Mr.  Evarts,  ex- 
Secretary  of  State,  **  We  are  not  a  nation  of  capitalists  and  laborers; 
we  are  a  nation  of  republican  citizens." 

EVAN  R.  JONES, 

Consul. 

United  States  Consulate, 

Cardiff  J  June  25,  1884. 
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VEWPORT. 

REPORT  OF  CONSULAR  AQBKT  EBARD. 
HABITS  OF  THE  WORKINa  CLASSES. 

This  natarally  is  a  very  large  sabject  apon  which  a  great  deal  could 
be  said ;  bat  I  think  I  need  only  confine  myself  to  a  summary  of  such 
facts  and  data  as  have  come  under  my  own  personal  notice.  So  wide 
are  the  limits  of  this  sabject  that  indeed  it  can  with  truth  be  said  that 
in  the  same  workshop,  at  the  same  bench,  and  on  the  self  same  job  of 
work,  you  get  men  who  occupy  the  opposite  extremes  of  their  social 
acale.  One  man  is  perfectly  sober— doubtless  a  pledged  total  abstainer 
and  member  of  the  Blue  Kibbon  Army  or  other  temperance  society, 
Ateady  and  trustworthy,  very  likely  member  of  some  Christian  church, 
with  clean,  comfortable  home,  thrifty,  intelligent  wife  and  children, 
and  altogether  encompassed  by  surroundings  not  destitute  of  some 
little  air  of  refinement  or  attempt  thereat.  He  may  have  some  savings 
on  hand,  or  is  perhaps  member  of  a  building  society,  and  thus  be  paying 
something  every  week  towards  purchasing  the  house  in  which  he  lives, 
aach  i>ayment8  being  in  lieu  of  rent  and  extending  over  periods  of 
seven,  ten,  or  fourteen  years.  The  other  man,  no  doubt  a  good  work- 
man, but  is  not  steady,  given  to  drinking,  with  untidy  domestic  condi- 
tion, children  not  cared  for  and  sent  to  school  with  the  regularity  and 
method  which  ought  to  be  exercised,  with  no  attempt  made  on  his  part 
to  provide  for  a  rainy  day,  whilst  with  all  this,  I  repeat,  the  man  may 
be,  and  such  men  invariably  are — more  is  the  pity — amongst  our  most 
skillful  artisans  when  sober;  but  the  mischief  is  that  a  manager  or 
foreman  never  knows  when  such  a  man  may  go  off  on  a  spree,  and  thus 
these  unreliable  men  often  occasion  much  trouble  and  inconvenience  to 
their  employers. 

As  a  rule,  however,  it  may  be  accepted  that  our  artisan  class,  par- 
ticularly mechanics  and  ali  descriptions  of  persons  engaged  in  and 
about  mechanical  callings  and  the  handicraft  trades,  are  steady,  and 
their  condition  has  in  many  important  respects  during  recent  years  un- 
dergone some  improvement  in  consequence  of  the  various  new  agencies 
and  organizations  which  have  from  time  to  time  been  started  with  the 
ol>ject  of  ameliorating  the  position  of  the  working  classes  and  for  the 
ena>aragement  of  thrift.  Speaking  more  particularly  with  regard  to 
Newjwrt  the  great  majority  of  our  laboring  population  are  sober  and 
given  to  saving;  but,  of  course,  in  a  seaport  town  like  this  we  have  a 
very  numerous  shifting  population — peculiarly  susceptible  to  intemper- 
ate habits,  and  where  this  overlaps  the  resident  population — as  it  does 
at  many  points — it  is  an  element  for  evil  in  that  respect. 

Where  onr  working  chisses  are  not  what  they  should  be,  the  cause  is 
not  far  to  seek.  In  ninety-nine  cases  out  of  a  hundred  it  is  the  ever 
fruitful  and  abiding  question  of  the  drink  trafiic.  It  is  the  one  great 
cause  from  which  the  working  i)eople  of  this  town  suffer,  as  in  fact  is  the 
<nise  all  over  the  country.  After  all  that  has  been  said  or  that  may  be 
Aaid  n{)on  this  subject,  there  is  no  shutting  one's  eyes  to  the  circu^a- 
stance  that  it  is  at  bottom  the  one  great  drawback  and  impediment  to 
the  social  advancement  and  commercial  progress  of  the  working  classes. 
Of  course,  notwithstanding  this,  the  tendency  of  the  habits  of  the  work- 
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ing  people  are,  in  a  general  direction,  for  good,  and  it  is  difficult  to  see 
how  it  could  be  otherwise  in  view  of  the  manner  in  which,  in  Newport  at 
all  events,  the  social  and  spiritual  welfare  of  the  public  is  attended  to  ; 
as  a  rule  the  steady  sober  workman  is  a  religious  individual  and  is  regu- 
larly in  his  place  at  the  religious  engagements  of  the  day,  particularly 
on  the  Sunday. 

Speaking  in  a  general  sense  and  with  purely  local  reference,  it  is  a 
subject  of  frequent  comment  and  surprise  with  strangers  and  visitors 
here  to  witness  the  immense  numbers  of  people  who  are  to  be  seeu 
thronging  our  streets  every  Sunday  going  to  and  returning  from  their 
respective  places  of  worship.  We  have  here  in  Newport  ten  churches 
belonging  to  the  Establishment,  one  Roman  Catholic  church,  and  twenty- 
seven  chapels  belonging  to  the  various  denominations  of  the  Dissenters. 
All  these  buildings  are  commodious  and  well  fitted  up  and  not  a  few  lay 
some  claim  to  architectural  features. 

There  are  numerous  private  schools  in  the  town  besides  the  establish- 
ments of  the  school  board  under  the  education  act;  and  as  connected 
with  the  influences  for  good  amongst  the  working  people,  it  is  suitable 
for  me  to  mention  here  that  we  have  In  Newport  one  of  the  finej«t  free 
public  libraries  and  reading  rooms  in  the  Kingdom,  containing  consider- 
ably over  10,000  volumes,  and  abundantly  supplied  with  all  the  daily 
and  weekly  newspapers,  periodicals,  magazines,  &c.,  and  is  open  to  all 
persons  free  from  9  to  10  o'clock  daily.  There  is  also  an  efficient  and 
well-patronized  school  of  science  and  art  (in  connection  with  the  South 
Kensington  department),  and  as  one  thing  which  speaks  well  of  the  hab- 
its of  the  people  here,  it  may  be  remarked  that  amongst  the  many  insti- 
tutions in  the  town  of  all  sorts  and  kinds,  designed  either  for  the  healthy 
recreation  or  enlightenment  of  the  public,  none  is  more  highly  valued  or 
appreciated  than  the  free  library. 

FEELING  BETWEEN  EMPLOYERS  AND  EMPLOYED. 

Generally  speaking,  there  is  nothing  much  to  remark  upon  in  this  con- 
nection, as  it  is  one  almost  entirely  dependent  upon  what  may  be  termed 
the  commonest  principles  of  human  nature.  \Vhat  I  mean  is  that  here 
as  anywhere  else  all  over  the  world  if  an  employer  treats  his  people 
well  they  are  not  slow  to  recognize  it,  but  if  an  employer  is  noted  for 
persistent  habits  of  oppression,  either  as  regards  discipline,  rules,  reg- 
ulation, wages,  time,  or  what  else,  there  is  no  one  quicker  to  recent  it 
than  the  British  workman,  and  any  shop  or  establishment  under  such 
an  employer  soon  gets  a  certain  notoriety,  and  is  looked  upon  even  by 
people  seeking  work  as  a  place  to  be  avoided.  Here  in  Newport  there 
cannot  be  said  to  exist,  as  a  rule,  much  feeling  one  way  or  the  other. 

There  is,  of  course,  perfect  freedom  of  contract,  and  letting  and  hiring, 
and  if  a  man  does  not  feel  satisfied  from  any  cause  with  the  treatment 
he  may  be  receiving  at  the  hands  of  his  employer  he  is  quite  at  liberty, 
by  giving,  say,  a  week's  notice,  to  terminate  the  engagement  and  go  else- 
where, and,  on  the  other  hand,  if  any  employer  is  dissatisfied  with  his 
workpeople  he,  of  course,  in  a  similar  manner  can  dismiss.  We  have 
one  or  two  exceptions,  where  men  have  been  in  the  same  employment 
for  twenty  and  thirty  years,  but  these  mostly  are  peculiar  instances 
where  tlie  individuals  have  possessed  some  special  and  personal  qual- 
ifications for  the  post  they  have  occupied,  or  where  their  employers  have 
taken  some  particuhir  liking  to  them. 

In  large  engineering  and  manuf^icturiug  concerns  heads  of  depart- 
ments, if  it  can  by  any  means  be  helped,  are  not  changed  more  often 
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than  necessary,  and,  generally  speaking,  are  permanently  retained, 
thongh  in  this  town  there  is  one  very  prominent  instance  on  record  of 
a  high  and  trusted  official  being  summarily  dismissed  after  forty  years' 
service.  As  regards  the  rank  and  file  of  the  workmen,  they  come  and 
they  go  and  are  always  passing  through  the  workshops  and  yards,  never 
remaining  very  long  if  they  see  prospects  of  bettering  themselves  either 
as  to  wages,  time,  class  of  work,  distance  from  home,&c.,  even  though 
it  be  but  to  go  to  another  workshop,  factory,  or  mill  in  the  same  town^ 
or  perhaps  in  the  same  street.  .  We  have  strikes  now  and  again,  but 
nothing  much  to  speak  of.  We  had  one  recently  in  a  large  ship-build- 
ing yard  hei'e,  and  only  the  other  day  there  was  a  masons'  strike,  which 
€x>n8iderably  afl'ected  the  building  trades  and  particularly  the  progress 
of  our  new  town  hall  now  in  course  of  erection  at  an  estimated  cost  of 
about  £30,000,  say  $145,800;  this  strike  was  for  an  increase  per  hour 
from  Id.  (14.175  cents)  to  T^cf.  (15.1875  cents),  which  seemingly  trifling 
anm  I  was  reliably  informed  would  make  a  difi'erence  of  about  £700 
($3«402)  upon  that  contract.  This  latter  strike  to  which  I  refer  lasted 
some  few  weeks,  but  the  men  persisted  in  their  demands,  which  were 
oitimately  agreed  to. 

1  did  not  hear  of  any  threateningsor  asperities  in  relation  to  this  affair 
and  I  have  reason  to  believe  that  notwithstanding  the  fact  of  the  men 
ceasing  work  it  was  treated  strictly  as  a  business  matter,  and  there  was 
little,  if  any,  interruption  in  the  ordinary  feeling  as  between  employer 
and  employed. 

ORGANIZED  CONDITION   OF  LABOR. 

All  the  leading  trades  and  handicrafts,  with  not  one  single  exception 
that  I  am  aware  of,  have  organized  themselves  into  protection  or  bene- 
fit societies,  to  which  the  men  belong,  by  paying  some  small  weekly  sub- 
scription of,  say,  6d.  to  Id,  (12.15,  to  18.225  cents),  and  it  is  only  by 
means  of  these  combinations  on  the  part  of  labor  that  strikes  are  ren- 
dered |K>ssible.  Of  course,  we  have  society  men  and  what  are  called 
Don-society  men,  the  latter,  as  the  term  iuiplies,  not  belonging  to  any 
of  these  organizations  and  perfectly  independent  to  sell  their  labor  in 
any  market  and  on  any  conditions  they  may  think  proper ;  but  they  are 
regarded  by  the  society  men  as  a  species  of  black  sheep,  and  there  have 
been  occasions  during  prolonged  strikes  when  the^e  latter  have  run 
considerable  risks.  Happil}^,  however,  the  records  of  our  town  are  free 
from  any  accounts  of  personal  violence,  as  in  this  place  the  feeling 
against  non-society  men  is  on  the  whole  not  so  bitter  as  in  the  larger 
centers,  say  in  Lancashire  and  the  Black  Country,  where  the  numbers 
belonging  to  any  one  particular  trade  are  larger  and  the  societies  con- 
seqaeutly  stronger. 

ORGANIZATIONS  OF  CAPITAL. 

With  regard  to  counter-organizations  of  capital,  the  most  prominent 
instance  of  such  that  1  am  acquainted  with  is  that  of  the  colliery  pro- 
prietors of  this  and  the  neighboring  county,  but  in  the  town  here  divers 
conditions  exist  which  would  be  somewhat  inimical  to  or  prohibitive  of 
snch  organizations  on  the  part  of  masters,  and  if  a  strike  took  place  at  any 
of  our  large  establishments,  say,  engineering  or  ship  building  works,  the 
chances  are  that  the  masters  would  in  the  end  be  eonii)elled  to  give  in. 
Tliis  naturally  brings  me  to  the  next  division  in  this  subject,  viz,  the 
prevalency  of  strikes.    Fortunately  in  Newport  strikes  are  few  and  far 
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betweeD,  and  I  havo  only  known  of  one  or  two  isolated  cases  in  the  last 
fifteen  or  sixteen  years. 

With  regard  to  the  question  of  arbitration  wl^n  strikes  do  take  place, 
as  far  as  I  have  been  able  to  observe,  I  do  not  find  that  this  method  of 
settlement  has  been  much  resorted  to,  and  I  suppose  mainly  for  this 
reason :  That  as  the  men  do  not  resolve  upon  striking  unless  and  until 
they  have  very  well  considered  their  position  and  are  thoroughly  imbued 
with  the  justness  of  their  demands,  they  are  determined  upon  having  it 
even  at  the  temporary  sacrifice  of  their  means  of  livelihood ;  whereas  a 
reference  to  arbitration  would  leave  them  in  doubt  as  to  the  final  issue. 
But  where  strikes  do  unfortunately  take  place  the  general  effects  are 
prejudicial  iu  this  sense,  that  some  one  has  to  suffer,  masters  or  men,  as 
the  men  are  almost  sure  to  select  some  favorable  opportunity,  say  when 
an  important  contract  is  known  to  be  in  hand,  or  a  specially  good  job 
of  work  in  which,  very  likely,  time  forms  the  essential  element.  Some 
such  occasion  is  availed  of  for  striking.  Such  enforced  idleness  as  that 
which  ensues  during  a  strike  impoverishes  the  men  on  the  one  hand  and 
cripples  the  masters  on  the  other. 

Nearly  every  recognized  description  of  industry  has,  in  this  day,  reached 
certain  ultimate  conditions  which  ought  now  to  render  feasible  the  forma- 
tion of  primary  boards,  composed  of  delegates  or  representatives  of  both 
mtisters  and  men,  which  could  fix  rates  of  wages  and  put  upon  a  perma- 
nently settled  and  agreed  basis  all  questions  affecting  labor  and  wages. 
Exceptional  local  or  geographical  considerations  which  might  modify 
the  conditions  of  labor  and  living  in  certain  parts  of  the  country  could 
always  be  taken  into  accoant  or  allowed  for,  and  if  the  existence  of  such 
primary  boards  were  authorized  by  the  board  of  trade,  and  their  powers 
confirmed  by  an  act  of  Parliament  or  order  in  council,  it  could  then  easily 
be  made  illegal  for  any  body  of  workmen  to  attempt  to  control  questions 
of  production,  output,  prices,  or  wages  by  arbitrary  stoppages  of  work, 
and  such  things  as  strikes,  with  the  many  distressing  features  which 
have  accompanied  them  in  times  past,  would  become  impossible. 

FOOD  PUROHASES. 

The  working  people  are  absolutely  free  to  purchase  the  necessaries 
of  life  wherever  they  choose,  and  no  conditions  whatever  in  this  respect 
are  ever  imposed  by  employers.  Wages  are  always  paid  in  cash, 
weekly ;  any  shadow  of  an  attempt  to  disturb  existing  systems  in  this 
respect  would  be  sure  to  meet  with  the  most  severe  opposition  and  con- 
demnation. 

CO-OPERATIVE    STORES. 

With  reference  to  co-operative  stores,  we  have  one  such  society  in 
New])ort.  It  was  established  in  1861,  with  the  following  departments : 
Grocery,  baking,  drapery,  boots  and  shoes,  &c.  There  is  one  central 
store  and  three  branches.  Members  must  hold  five  £1  ($4.86)  shares, 
two  of  which  are  not  transferable.  Those  shares  can  be  paid  by  install- 
ments of  6d,  (12.15  cents)  per  week,  or  68,  6d.  ($1.5795)  per  quarter. 
Five  per  cent,  is  given  on  capital;  profits  on  sales  are  divided  quar- 
terly.    The  weekly  sales  average  over  £100  ($1,944). 

So  far  as  I  can  learn  this  society  is  fairly  prosperous,  but  I  do  not 
think  it  can  be  said  to  have  fulfilled  the  promises  held  out  when  the 
principle  was  first  promulgated,  of  enabling  the  work-people  to  purchase 
the  necessaries  of  life  more  cheaply  than  through  the  regular  and  usual 
business  channels.    In  many  respects  the  existence  of  this  society  has 
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rodly  no  effect  wbaU'ver  iiiinri  tlie  general  retail  triule.  Some  articles 
I  MtnaMy  l>e  bnugtit  cbeaper  at  ntlier  largo  dealers,  and  the  society 
I  ooly  be  reganletl  as  one  of  the  many  large  shops  or  stores  which 
hare  here,  with  a  fair  share  of  custom  and  its  own  particular  cns- 
itx  proportion  being  about  600  out  of  a  total  popnlation  eati- 
■tM«d  for  the  town  and  suburbs  of  about  50,0UO.  The  attitude  of  the 
.(eoenil  public  ohu  only  be  classified  as  one  of  indifference  to  the  society. 
lo  this  con n 00 1 ion  I  may  mention  Unit  w«  liiiv  e  numerous  coffee  tav- 
«rD8  (qiilt«  a  recent  iunovn'tioii),  workmen's  clubs  or  sort  of  cheap  restan- 
mill,  mostly  conducted  on  lempenmce  principles.  Building  societies, 
GocmI  Tvuiplar  associations,  Baud  of  Hope  unions,  &c.,  all  of  which  ax- 
«iTti*e  a  hwiithfal  tendency  upon  the  habits  and  lives  of  the  workinff 

OBNBBAL  CONDITION  OP  THK   WOEKINO  PEOPLE. 

I  have  already  referred,  at  the  commencement  of  this  report,  to  this 
•iibjert.  In  a  town  like  this  they  have  to  live  according  to  the  amount 
<x>iDiug  in  att  best  they  can;  and  this  wide  qne«tion  of  how  they  live, 
their  homes,  their  food,  their  clothing,  and  their  position  altogether,  as 
to  whether  the  s^nie  lie  well  or  ill,  gno<l  or  ba<l,  is,  in  ninety  nine  oases 
out  of  every  hundred,  regulated  aluust  entirely  by  the  everrecnrring 
problem  of  the  drink  question.  We  have  thousands  of  workmen  in  this 
tnwii,  ftirivlly  steady,  sober  men,  and  industrious  Hn<l  thrifty  wives  and 
fumiKeM,  with  oomfortable  homes  who  live  fairly  well  within  a  certain 
limtt.  Their  clothing:  is  suitable  for  their  occupation,  and  their  holiday 
and  Sunday  attire  will  compare  with  asimilarclaas  in  any  other  country  in 
Ihv  world.  Hut  where  a  man,  out  of  say,  25a,  (16.075)  per  week,  has  to  pay 
•  wewkly  ticore  of  tiom  3*.  (Tii.O  cents)  to  6«.  ($1.45.s)  for  beer  aud  to- 
bnooo,  and  then  tlnish  up  wiih  a  dmnken  carousal  on  the  i^turday 
■igliL.  perhaps  spending  2a.  (48.G  cents)  to  4ji,  (97.2  cents]  more,  with 
tbc  w»ut  of  att43ntiou  to  matters  at  home  which  sncb  habits  imply,  the 
pusitjon  of  that  individual,  bow  be  lives,  his  food  aud  clothes,  and  his 
pnMpticts  for  bettering  his  condition  can  easily  be  imagined.  Aud  I 
rPKTTt  to  have  to  say  the  foregoing  is  bnt  a  true  picture  of  hundreds  of 
aeo  witl  (heir  families  in  thistown. 

With  rf  gard  to  their  ability  to  lay  up  something  for  old  age  and  sick- 
Bew,  tbfir  moral  and  physical  condition,  and  the  iutlneuces  for  good  or 
evil  by  which  tliey  are  surrounded,  these  also  all  depend  mainly  upon 
the  i^ine  ini|>ortant  cimsideration  as  to  whether  the  man  is  a  sober, 
•Leaily  fellow,  or  whether  he  is  given  to  drink.  If  he  is  a  steady  man, 
hr  will,  ]>«rhaps,  in  ailditiou  to  being  in  a  building  society,  as  already 
■llgdeil  to,  tie  a  memlxT  of  one  of  tbu  many  benefit  clubs  which  we  have 
In  this  country  and  which  have  branches  or  lodges  in  all  the  large  towns 
■nd  |M>|>uloHs  districts.  The  leadini;  ones  are  the  Odd-Fellows,  the 
FvrMlon).  the  Shepherds,  the  ICechabites.  These  are  sick  and  benefit 
Mid  by  bvcoiring  and  keeping  a  member  of  one  of  these  means 
Iding  for  sickness,  &c.,  I  know  many  men  who,  by  this  plan,  have 
tabled,  through  habits  of  steadiness  in  former  years,  to  lay  by 
it  to  keep  them  now  in  their  declining  years.  Perhaps  such  a 
^^_  live  in  bis  own  house  and  support  himself  aud  family  in  a  qntet 
'VV  froin  the  rents  of  another  such  house,  likewise  his  own  property, 
•neb  inmme  being  added  to  by  some  little  work  of  a  light  description, 
vbicbbetoay  beabluto  takuin  biuid,  I  knowof  one  particular  instance 
vberp  an  individoal.  who  perhaps  never  received  more  than  £2  (19.72) 
pw  we«k,  who,    through  habits  of  frugality  anil   sobriety  not   only 


940  LABOR   IN  EUROPE — ^WALES. 

bronght  np  a  large  family  respectably,  bat  gave  them  a  fair  education^ 
all  the  members  of  which  are  quite  respectable  aucl  are  in  situations 
and  doing  well  in  their  sphere  of  life.  Where  a  man  is  of  8ol)er  habita 
it  is  a  rare  thing  if  he  is  not  a  little  ambitious,  at  all  events  desirous  of 
getting  on,  and  aspires  to  a  foreman's  place  or  Kills  up  his  spare  time 
with  some  secondary  pursuit,  say,  in  the  evenings,  which  would  bring 
him  in  some  little  increase  of  income. 

SAFETY    OF    WORK-PEOPLE    FROM    ACCIDENTS  AND    PROVISION    FOR 

SICKNESS,  ETC. 

Much  Study  and  enlightened  thought  is  bestowed  upon  the  question 
everywhere  of  how  to  prevent  accidents  on  railways,  in  mines,  mills,  fac- 
tories, works,  &c.,  and  very  large  provision  is  frequently  made  to  this 
end.  In  all  factories  and  buildings,  work-rooms,  and  places  liable  to 
risk  from  fire  and  even  at  our  railway  stations  may  be  seen  the  most 
improved  pattern  of  hydrants  and  long  ranges  of  buckets  filled  with 
water,  hanging  breast-high,  ready  for  instant  use.  In  some  instances  in 
the  town,  such  as  at  the  large  drapers'  shops  and  places  where  the  first 
outbreak  of  fire,  if  not  immediately  checked,  might  rage  with  disastrous 
effects  to  both  life  and  propert.> ,  I  have  myself  noticed  that  the  pro- 
prietors have  furnished  the  most  I'ecently  invented  and  approved  ap- 
pliances, those  most  largely  adopted  being  a  sort  of  chemical  fire  engine 
specially  adapted  for  quickly  putting  out  the  beginning  of  a  tire.  In 
this  town  the  corporation  have  a  modern  fire-escape,  the  usual  London 
(Merryweather)  pattern,  with  fire-engine  (pumps),  hose,  reels,  &c.,  ad- 
ministered by  the  police  force,  but  r*»cently  a  volunteer  fire-brigade  of 
fifty  members  has  been  formed  in  addition.  There  is  no  such  system 
here  as  there  is  in  America  of  telegraph  fire-alarms.  Our  large  railway 
companies,  notably  the  Great  Western,  have  a  widows' and  orphans' fund, 
a  provident  society,  and  a  servants'  pension  fund.  The  first  named  is 
contributed  to  very  largely  by  the  nobility  and  gentry  resident  upon 
the  line,  and  by  the  traveling  public  generally.  The  number  of  widows 
and  children  in  receipt  of  allowances  varying  from  $48.60  to $97.20  (£10 
to  £20)  per  annum  is,  widows,  619 ;  children,  500. 

The  report  for  this  year  states  the  fund  was  established  in  1880.  This 
year,  18^,  the  amount  actually  paid  in  allowances  has  been  £7,458  Us. 
lid.,  or  $30,248.77575,  which  was  made  up  as  follows: 

ContribatioDs  from  reHident  members £3,349  12«.  7d. 

CoDtributious  from  uou-resident  members ^^36    0  5 

Special  contribntioD  from  the  Great  Westoru  Railway  Company 1, 497    0  0 

Aunnal  subscriptions  of  directors,  shareholders,  and  officers  of  the 
company,  and  of  passengers,  manufacturers,  merchants,  and  others 

usiu|^  the  railway 958  11      6 

Donations  from  ditto 729    4  ID 

Concerts,  entertainments,  &c 715  16     4 

Fines,  &c.,  from  Great  Western  Railway  Company 74    4  11 

Collecting-boxes  at  stations 26    0  11 

Entrance  and  registration  fees 37    6     0 


7, 624     9     0 
Leaving  for  stationery,  stamps,  &c.,  as  the  working  expenses  of  the 
fund 165    16    13 


• 


Balance  in  hand 7,458   11    11 

Towards  this  fund  a  concert  held  at  Newi)ort  contributed  £64  9«.  M. 
There  were  fourteen  towns  where  such  was  held,  the  largest  amount  being 
derived  from  Bristol — £160  18«.    The  employes  of  the  company  them- 
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selves  also  contribute  to  this  and  the  other  two  funds  mentioned  in  the 
following  manner :  Serv^ants  of  the  company  in  the  receipt  of  18  shil- 
lings ($4,374)  to  25  shillings  ($6,075)  per  week  contribute  11  pence 
weekly  (22.275  cents),  and  those  in  the  receipt  of  25  shillings  to  30  shil- 
lings contribute  1  shilling  (24.3  cents)  weekly.  These  amounts  are 
kept  back  every  week  out  of  the  men's  wages.  Taking  the  first  case  of 
11  |ience  per  week,  this  would  mean  3s.  Sd,  (95.11  cents)  per  month, 
which  is  disposed  of  as  follows:  24.3  cents  goes  to  the  servants'  pension 
fund ;  16.2  cents  goes  to  the  widows'  and  orphans'  fund,  and  48.6  cents 
icoes  to  the  provident  society  designed  for  the  maintenance  of  the  com- 
pany's servant^  in  old  age.  There  are  certain  benefits  arising  from 
these  funds,  the  most  important  being  an  allowance  of  12  shillings  per 
week  ($2,916)  or  more  for  six  months  in  case  of  sickness,  &c.,  so  that  it 
will  be  seen  relief  is  available  in  case  of  mutilation  or  death  from  acci- 
tlf  nt  on  the  line.  If  a  man  should  lose  an  arm  or  leg  and  he  is  not 
otherwise  incapacitated  he  is  generally  allotted  some  easy  berth,  such 
su$  opening  a  door,  sweeping  a  yard,  platform,  &c.,  lavatory  cleaner,  or 
other  perfectly  light  employment,  where  no  further  risk  or  responsibility 
can  ever  be  encountered  again. 

In  the  case  of  our  large  mechanical  and  manufacturing  establishments^ 
where  a  large  number  of  work-people  are  employed,  a  medical  man  is 
always  attached,  and  he  is  at  the  service  of  the  men  whenever  required 
in  case  of  accident  or  sickness.  This  officer  is  remunerated  out  of  a 
fand  subscribed  to  by  all  the  hands  in  the  establishment,  who  pay  from 
2  pence  (4.05  cents)  to  4  pence  (8.1  cents)  per  £1  ($4.86)  wages  received 
per  week.  This  secures  to  the  men  attendance  and  medicine  free  in 
case  of  accident  or  sickness,  but  of  course  does  not  extend  further,  that 
IK  to  any  sort  of  maintenance  during  disability.  Accidents  happening 
from  machinery  are  often  such  as  to  require  instant  attention  in  order 
to  save  life.  For  instance,  lacerations  resulting  in  gi^eat  hemorrhage 
€,r  fractures  of  limbs  with  incisions. 

Considerations  of  humanity,  as  well  as  principles  of  economy  and 
policy,  would  appear  to  dictate  the  necessity  of  having  a  properly  quali- 
fied medical  man  instantly  available,  otherwise  one  would  see,  as  has 
been  the  case  here  once  or  twice,  a  maime<l  and  bleeding  subject  taken 
from  one  place  to  another  till  a  doctor  was  found  willing  to  take  the  in- 
di\idual  in  hand  and  run  his  chance  of  getting  any  pay  for  his  services. 
Happily,  however,  the  plan  above  referred  to  is  largely  followed,  and 
it  is  only  at  small  workshops,  where  the  number  of  men  is  not,  perhaps, 
more  than  ten  or  fifteen,  that  such  a  course  has  not  yet  been  adopted. 
In  the  colliery  districts  a  regular  surgeon  is  appointed  by  the  proprie- 
tors, the  colliers  contributing  3d.  (6.075  cents)  in  the  £1  ($4.86)  wages 
per  week,  but  this  only  extends  to  medical  services  and  medicine. 

In  Newport  we  have  a  somewhat  small,  though  excellent,  infirmary 
and  dispensary,  supported  by  voluntary  contributions.  This  institution 
has  proved  very  beneficial  to  the  sick  poor,  as  the  few  following  statis- 
tics will  show :  The  report  for  1883  states  there  were  147  inpatients,  of 
whom  86  were  discharged  cured,  38  were  relieved,  and  7  died,  leaving 
16  still  in  the  house.  The  number  of  days  they  were  under  treatment 
was  5,137.  There  were  2,610  out-patients  during  the  same  period,  and 
of  these  2,015  were  cured,  363  relieved,  46  died,  and  there  remained  186 
nn<ler  treatment.  Large  as  these  figures  are,  a  better  estimate  of  the 
work  done  will  be  gathered  when  it  is  stated  that  the  attendances  of 
)>atients  at  the  infirmary  during  the  year  numbered  16,852;  the  visits 
ti»  i»«itients  at  their  homes  numbered  26,806.    There  were  215  casualties 
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attended  to  withont  notes  of  recommendation,  and  14  major  and  16 
minor  operations  performed. 

The  system  followed  is  this :  Admission  is  by  notes  of  recommenda- 
tion, bat  cases  of  accident  are  attended  to  without  such,  as  just  above 
mentioned.  Subscribers,  according  to  the  amount  subscribed,  are  sup- 
plied with  these  notes,  and  these  are  distributed  gratis,  on  application, 
where  the  subscriber  is  satisfied  that  the  case  is  a  suitable  one  for  such 
relief  to  be  granted.  This  institution  is  neither  sectarian  nor  political  in 
its  aims  or  management,  and  the  work  in  which  it  engages  is  far  re- 
moved from  party  strife  or  clamor ;  but,  as  already  indicated,  it  is  not 
a  very  extensive  establishment,  and  is  frequently  unable  to  meet  the 
demands  which  are  made  upon  its  capacity  and  resources.  Outside  of 
all  the  foregoing  instrumentalities,  and  excluding  the  railways,  there 
does  not  appear  to  be  any  really  legally  organiz^  system  or  channel 
for  the  maintenance  of  work-people  disabl^  by  accident,  or  the  sup- 
]K)rt  of  those  left  destitute,  females  and  young  persons,  in  the  event  of 
death  as  the  result  of  acciaent.  There  is  no  system  oi  national  insur- 
ance compulsory'  upon  all  the  wage-earning  members  of  the  state. 

The  friendly  societies  here  are  the  following : 

The  Odd-Fellows.  The  Newport  district  consists  of  fourteen  lodges,, 
nine  in  the  town  and  five  in  the  suburbs  within  a  radius  of  five  or  six 
miles,  (say,  Bassalley,Caerleon,  Ponthei,  Pontymister,  and  Eisca),  num- 
bering 3,102  members. 

The  Foresters  comprise  in  Newport  nine  courts  (or  lodges)  and  have 
over  1,000  members. 

The  Shepherds  have  six  lodges  here  and  470  members. 

The  expenditureof  the  infirmary  for  1882  wa«  £1,256  ISs.  Sd.  ($6,108.60). 

The  subscriptions  were  as  follows : 

Balance  in  hand £356  14».  Hd, 

Annnal  anbacriptionB 628  15  6 

Contributions  from  shipping 469    5  6 

Contributions  from  churches  and  chapels 70    0  2 

Donations 28    5  9 

Collecting  boxes 3    8  3 

Rent 30    0  0 

Interest  on  banking  account 75  16  6 

Bequest 15    0  0 

Work  ingmen's  donations 87  10  10 

Sale  of  dripping 16  0 

1,409    8      6 
Leaving  a  balance  on  hand  of 509    4    11 

W,  B.  HEAED, 

Consular  Agent. 
United  States  Consular  Agency, 

Neicport^  June  15, 1884. 
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CORPORATION  EMPLOYES. 
Wmgei  paid  per  year  to  ike  oorpcration  empUfjfA  in  Newport 


OoeapAtioBS. 

AyoTftgo 
wagM. 

62,916  00 

1,458  CO 

194  40 
2,187  00 
681  80 
243  00 
486  00 
248  00 
218  70 
160  88 
879  08 

Oocopation*. 

Arerage 
wagea. 

Majrlfltimtr'a  rlertc 

Vetorinftpr  insDMtor ...T 

197  21k 

Tewa  cterk,  aad  elerk  to  nriMB  Mnitarr 
boanl ... 

Inn>«otor  of  weights  and  raoMarM 

Collector  of  seneral  district  r»tee 

Boronffh  Anoitor 

186  Og 
1,701  OO 

Bofoofh  tTMsarar  (no  laUry). 
BowHigh  Hialyftt 

71  44 

HocDiuU  keeoer. 

126  86 

Hall  clfADM* 

218  70 

A  MisUuit  town  mrrftjinr 

Slaoshter-hoiiae  manacer 

818  9(^ 

ll«4ica]  oac«rto  polioe 

Inaoector  of  buildins  worka 

879  08- 

UrWa  BMdical  irffocr  of  heijtli 

Clerk  of  worka 

157  95 

I^A**  fAnif**y  m^li^l  otto6r 

ScaTongers per  week.. 

Foremen  (aoarengers) do 

Roadmen do 

Foremen  (roadmen) do — 

4  86 

TJrbui  HBitiirT  ianMOiMr..... 

5  46- 

Port  tOBltarr  i—pectot 

4  61 

▲MlataBt  vrbui  aonllMy  Inapt^tor 

646 

GOVERNMENT  EMPLOYES. 


Wofoe  paid  per  m 


onih  to  emplojfA  in  Oavemmeni  dimariwtente  and  offieee-^exolueive  of 
iradeemen  and  lahorere^in  Newport, 


BOARD  OF  TRADE. 


Occopationa. 


Clilef  anperiatmdent  * per  annnm . 

A  wlatawt  aoperintendent  (chieO do . . . 

Sopcristendent do... 

8a p«^ntcndeat  of  police do... 

I>epatiea : 

CUaa     I do... 

CUaa  n do... 

CUmIU do... 

iBaprrtors : 

CUm     I do... 

Claaa   II per  week. 

ClaMlII do... 

Con«tAbIeo : 

Claaa     I do... 

Claaa  II do... 

CLuialll do... 

Bor  clerkut do  .. 

Men  clerka* do... 

Porters do-* 


Loweat. 


$874  80 
583  20 
888  80 

729  00 


10  93 


Higheat. 


$1,215  00 
874  80 
583  20 

874  00 


7  29 


ATcrage^ 


*  Trareling  expenses  allowed. 

t  With  24.8  cents  per  week  por  year  rise  till  nineteen  years  of  age. 

;  With  24.3  cents  per  week  per  year  rise. 


$2,041  20 

1,263  60 

1,117  80^ 

874  80 

1,044  90 
729  OO 
486  00 

801  96 

10  03 

8  50 

7  29 

6  31 
534 
2  91 
668 
4  86 
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WagM  paid  per  manik  toemploifii  in  G<nfemmeni  departwteuUf  ^o. — Continued. 

POST-OFFICE  AND  TBLSOBAPH8. 


No.  of 
penons 
engaged. 


1 

88 
1* 
1 

11 

25 

6 

17 


1 
10 


Oocupatioiu. 


PostmMter perMinum.. 

SnbpofltouMten do — 

Chief  clerk do... 

Clerk* do... 

Sorting  olerke  and  telegrmph  opermtora : 

CUm  I per  week. 

CltMlI do... 

Females do... 

Townpoeiment do... 

Stripe  allowanoee do... 

Allowanoee  to  poetmaater  for  deUreriea do. .. 

AuzDiary  peatmen. do... 

Extra  allowaneea do... 

Medical  officer  at  $2.0665  per  head per  annnm . 

Rural  poatmen       per  week. 

Allowance  to  poetmaater  for  raral  deliyory do. . . 

Pro  visional  force do . . . 

Weekly  allowance  to  anbpoetmaatera  and  othera  for  deliv- 
eries, Slo.,  total  per  annum 


Lowest. 


#777  60 
681  80 

972 
2  91 
243 

487 


Highest.  Average 


$928  40 
777  60 

12  15 
928 
4  13 
534 


$1,778  76 

70  85 

850  50 

704  70 

10  08 

6  07 

8  28 

4 

8 
73 

1 

2 

68  04 
210  02 

8  00 
23  32 

4,032  00 


64 
86 

70 
01 


*  One  of  the  present  officers  ia  in  receipt  of  $835.02  per  annum,  and  rises  by  annual  incrementa  of 
$20.16  to  $884.52. 
t  The  postmen  (including  aoxiliaries)  are  supplied  with  oniform  clothing  ftwe. 


CUSTOMS. 


Occupations. 


Surveyors : 

Class     I 

Class    II 

Class  lU 

Olerka: 

Class    I 

CUss  II 

Bxairining  officers : 

Clans    I 

Class  II 

Out-iloor  officers : 

Class    I 

Class  11 

Boatmen : 

Class    I 

Claaall 


Loweat 


Highest 


$2,051  20 
1,701  00 
1.458  00 

1.060  20 
840  20 

1.060  20 
534  60 

418  10 
267  30 

840  20 
267  80 


$2,832  80 
1,002  60 
1,652  40 

1.044  00 
072  00 

1,458  00 
972  00 

486  00 
388  80 

864  no 

315  00 


Average. 


$2,187  00 
1,846  80 
1,555  20 

1,506  60 
656  10 

1,263  60 
753  30 

440  55 

828  05 

352  3$ 
281  60 


NoTB.— The  salariea  of  the  officers  of  the  customs  are  the  same  for  each  class  at  all  ports  in  the 
United  Kingdom,  London  and  Liverpool  excepted ;  at  some  porta  there  are  principal  derka  and  in- 
structors, but  there  are  none  at  thia  port,  Newport 


Poat'Offlce  and  teJegrapha.—Beoapitulatian. 

Postmaster $1,778  76 

Subpostmasters  and  town  receivers 2,602  44 

Clerks,  telegraphists,  and  medical  officers 6,618  16 

Sorters,  stsmpers,  meiisengers,  and  town  postmen,  rural  postmen,  and  allowaneea  to  postmaa- 

ters  for  delivery,  &c 14,273  82 

Rent 486  00 

Incidental  expenses,  including  allowance  for  office  expenses 505  44 

Total 25.354  62 

Thin  amount  (£5,217  in  EoKllah  currency)  ia  that  which  appears  in  the  estimates  (official)  revenue 
departments  for  the  year  ending  March  31,  IBSfi,  an  the  toUl  sum  required  for  the  post-office  estAblish- 
raent  at  Newport  for  the  year  1884-'85,  two-thirds  of  which  is  the  proportion  provided  for  in  the  tele* 
graph  estimates  (telegraph  service). 
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pmld  tlU  itmdm  and  Idbaren  in  Ocpemm^ni  mnploif  in  UXsgraph  eamtmeiian  and 

wuumUnance  in  NempcrU 


OoonpAtion*. 


Ummcb 

lAbqnn 

lMp«ciora perMmam 

B 

foi 


Lowest 

Highest 

t4  87 

10  28 

6  34 

780 

7  29 

7  29 

72(00 

972  00 

684 

972 

072 

11  00 

$7» 

607 

7  29 

880  09 

7  68 

10  09 


92  a— LAB- 
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Vl^nO 


8 
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^     •  00  t^  ID  00 
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Ifi^finix 


S88SSS8SSSS888S8 


'Piogoqg 


SS8S8S 
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88S 


8  :88 
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8S 

00  lO 


8S 
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lA 


8SS 


888 


tata 

00  00 


iMr*K««ie 


OMOioioieo 


8 


8 


8 


8 
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SCOTLAND. 
STTHItEE. 

SBPOBT  BT  OOlfaUI,  WSLL9. 

I  have  now  the  honor  to  reply  to  yonr  "  labor  cironlar,"  dated  Pe 
ary  16, 1884,  and  I  do  so  in  the  order  saggeeted  therein,  viz : 


Mai^  Labob. 


1,  THE  BATES  ( 


'  WAGES  PAID  TO  LABORERS  OV  EVEBT  OI.AI 

These  detfuls  Till  be  seen  from  the  following  forms  which  fui 
panied  said  circular.  The  rates  of  wages  have  been  caloalated  on 
basis  of  (4.86  per  £1  sterltag,  as  directed. 

QENBBAI,  TRADES. 
fTo^M  paid  tie  gtntral  trad«M  ptr  wMJk  0/  nnignotmi  Aottn  lit  tkt  cftutar  dUtriet  0/  Ik 


Honn.    LowMt     HigbMt.    Xl 


Ulhugnptien 


hr>ra,  pub 


Megraph 
MnBmlUu. 
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FAGT0RIE8  AND  MILLS. 


(jMr  week  ^/Ay-«te  k<mn)  in  the  Dwndee  Jute  wUU», 


work,woaen 
jooBg  Ben. 


1ft 


of  age,  J  ot*-worken . 
OTer  All  tb6M 


of  Jute,  woomh 

I  of  jato,  wooioD 

trio  14  to  15  yeoro  of  4pb,  Into- 


.Mm 


14  to  15  joon  of  ago,  Jate- 


bojo   mod   clriA,  10  to   14 
Jaio-workon,  boys  and 


ofk.  womon • .  • 

pleeework,  women 


OT 


oT«r  all  these 


$4  18 
8  28 

840 
124 
2  18 

644 


280 

2  18 

1  74 
1  45 


70 
2  91 
8  75 
865 

8  65 

5  88 


Ooenpotiona. 


JuUwMving  d^partmint 

8in|de-1ooin  wesTero,  pieoework,  womeD 
DoiiD]o-IooBweftTen,|ifteoework,woaiea 
Tentora,  men 


Foremen  or  oreraeers  orer  all  theae 
workera,  men 


Croppofa,  men... 
Cal«iiiderera,  men 


Lappera,  men 

Paoiera.  men 

Foremen  or  oreraeera  over  all  theae 
workmen,  men 


JfMJkanioal  d^partmtnt, 

ICechanica  <lron  ilttera  and  inxneta), 
men 

MiUwrighta,  men 

Joinera,men 

Other  tradesmen  employed  in  theae 
works,  men 

Foremen  or  orerseera  otot  all  theae 
tradesmen,  men 


18  57 
408 
690 
644 


888 

480 
444 
424 

604 


7  04 
7  41 
680 

7  04 

8  51 


netrd  wages  are  alao  a  Ikir  arerage  of  what  ia  paid  in  the  linen  Ikctoriea  or  mlUa 
~     diatrlet. 


SHOPS  AND  IRON  WORKS. 

o/jyty-ftmr  hour$  in  foumdrin,  moMiiia-oAopo,  and  {ron  worke  in  ik§ 
canmtlar  diitriet  of  Dundee, 


Ooenpationa. 

Arerage 
wagea. 

Ooonpations. 

AToraga 
wagsa. 

akart 

17  41 
668 
8  26  ; 
834  ' 
486> 
4  66 
729 

4  88 
729 
638  1 

5  18  1 

1 
1 

Drillers 

06  54 

4  66 

jylL****"" *'*' 

Finish<*rs  and  flttera 

7  14 

* 

Assistjuits 

8  90 

—^ 

CopperHmlths 

7  88 

aafta 

Asflietsnts 

8  76 

^       '  ■ ' ' ' 

Boiler-makers: 

Platers  

Rivetters  and  calkera 

■rmfrn 

8  57 

8  01 

Assistants 

4  71 

GLASS  WORKS. 


tidper  week  of  Jl/tp-eix  koure  to  glaee-workere  in  the  consular  district  of  I>undee, 


OocnpatioDa. 

Lowest. 

1 
Highest. 

ATerage. 

■IpoQ^rork 

17  04 
146 

729 
4  02 

1  09 

2  18 

$12  89 
1  94 

972 
7  77 
1  82 
4  62 

08  88 

•*i»^  iratfea 

1  67 

^^^*  ^ ■*"■  ..•••••••••••"••••  •• 

8  51 

■tiroa  piecework 

5  42 

1  21 

^m^^J^ 

8  48 

950 
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BAILWAT  EMPLOTliS. 

Wage9  paid  per  week  of  eixty  hours  to  railway  employA  (Ihoee  engaged  about  stations^  a$ 
well  ae  those  engaged  on  the  engines  and  curs,  linemen^  railroad  lahorerSf  ^*c. )  in  the 
ooneular  district  of  Dundee, 


Oconpations. 


Stetlon-iD»8teTs 

Goods  agents 

Inapaetors 

XDi;ln»-driven 

Sngine-Btokt-ra 

Boukinfs  afi^enta  and  clerks 

Guards  or  conductors «.... 

Goods  cashiers  and  clerks 

Parcels  clerks 

Ticket  examiners  and  collectors. 

Signalmen 

Gate-keepers 


Average. 

$8  38 

10  20 

8  30 

8  3U 

5  M 

8  40 

6  U8 

4  0(t 

4  02 

4  49 

4  98 

402 

Occapations. 


Yardsnen 

G(knIs  i'h(H*kers. . . 
Go«m1s  porters.... 

Uhmous   

Joiners    

Plumbers 

Prtintcnt 

BlackHmiths 

HiunHl.fl  Iters 

Plate^layeis 

Labon*rs    

Passenger  porters 


Average. 


$5  58 

3  48 

4  .M 

5  70 

8  08 

8  82 

6  >-3 

6  08 

5  h3 

4  84 

3  83 

3  89 

SHIPYARDS. 

Wages  paid  per  week  of  fifty-four  hours  in  ship-yards  {distinguishing  between  iron  and 

wood  ship'bnilding)  in  the  consular  district  of  Dundee. 


Deoscription  of  employment. 


IROK. 


Carpenters.... 

Joiners 

Laborers  in  ship-yard 

Blacksmiths 

Blaoksroirhs'  hammermen 

Plsters  and  fitters 

Platers  and  fitters'  laborers 

Painters : 

Grainers 

Ordinary 

Laborers 

Bireters 

Heaters 

H(dders-np 

Hole  borers 

Calkers 

Fitters,  benohmen,  and  vertical  drillers. 


WOOD. 


Carpenters 

Joiners 

Blacksmiths 

Laborers  to  blacksmiths— hammermen. 
Laborersin  ship-yard 


Extra  per 

week 

when  on 

old  work. 


$0  54 

48 


97 
73 


97 
48 
73 
78 
97 


Lowest. 


$7  85 

7  37 
4  00 

8  50 
4  62 
7  41 
3  88 


7 
7 
4 

7 


85 
10 
86 
04 


2  18 


6 
5 
7 
6 


7 
5 

4 
3 

4 


00 
00 
04 

58 


65 

58 
86 
15 
12 


Highest 


$8 
7 

4 


13 
65 
50 


8  01 

4  86 

28  54 

6  08 


7 
7 
5 


65 
10 
70 


18  12 
4  12 

13  60 
8  00 

12  15 
6  32 


7  65 

7  88 

8  26 
4  86 
4  12 


Average. 


$8 

7 
4 
7 
4 
17 
6 


00 
51 
24 

29 
84 
98 
04 


7  61 

7  10 
598 

12  61 

8  IS 

9  41 
644 
968 
698 


T68 
687 
488 
41S 
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BEAICBN'S  WAGES. 

Wm§m  mmid  per  wuntik  to  $eanun  (oficen  and  men)  dUtinguiehing  between  ocean,  coaei,  tmd 
nver  navigation^  and  between  $ail  and  $team,  in  the  oonetilar  dietriot  of  Dundee, 


OecapAtioiiA. 


Average. 


$97  20 

38  88 

80  71 

29  10 

25  51 

20  00 

23  04 

20  01 

14  58 

97  20 


Oocnpatione. 


Steam— Continaed. 

Hate 

Second  mate 

Car|>enter 

BoaUwain 

Steward 

Cook 

Able  bodied  aeaman 

First  eDKineer 

Second  engineer 

Third  engineer 

Donkeyman 

Fireman 


Average* 


$41  81 

29  10 

80  71 

18  88 

24  80 

21  88 

17  01 

72  70 

43  74 

29  10 

18  22 

17  01 

SHOP  AND  STORE  WAGES. 


week  ofeixtg  hours  in  grocery f  dry-goode,  and  other  general  etoree,  wholeeale 
or  retait^  to  malee  and  femaUe,  in  Dundee, 


Lowest 


Halee. 


$5  84 
0  08 
006 


Ftaoalea. 


$2  18 
2  18 
2  18 


Highest 


Halee. 


$7  77 

10  94 

8  51 


Females. 


$3  86 
8  05 
8  05 


Arerage. 


Hales. 


$0  08 
7  27 
729 


Females. 


$8  91 
2  91 
891 


HOUSEHOLD  WAGES. 
Wmgee  paid  per  gear  to  houeehold  eervante  {towns  and  dties)  in  Dundee, 


CeeapaUons. 


M  or  gaoenl  serraot  (that  oaa  eook  or  wash)* 

(to  4e  A  Uttto  hoose-work)* 

higfcclMs* 

toble  maid' 

Si  boys**/.*.*.*.**.'.  11!".!*.;!*.*.*.*.!.'.';!'.!! 


Lowest. 

Highest 

$48  00 

$08  04 

08  04 

87  48 

110  04 

145  80 

08  04 

77  70 

58  82 

77  70 

145  80 

487  40 

08  04 

77  70 

145  80 

840  20 

145  80 

480  00 

Arerag*. 


$58  82 

77  70 

120  80 

72  90 

08  00 

194  40 

72  90 

248  00 

2a  00 


t «.,  tadnding  board  and  lodging.         t  With  house,  small  garden,  light  and  ooaL 


r 
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AGRIOULTURAL  WAGES. 

Wagn  paid  to  agricultural  laboren  and  hoM$ehold  (etmntrjf)  9erpant$  in  ike  eomular  <ftt- 

trict  of  Dundee. 


OoonpAtions. 


Tanmem  (wnwUy  m«nied)* per  year.. 

Seoood  «na  third  hands  (fenerelly  tingle)! de  ... 

Ordiaery  handst per  day.. 

Ordinary  hands  daring  harreet^ per  week.. 

Ordinary  handa,  if  engagedU per  month.. 

HontemaidsIT per  year.. 

Ontworkers; 

Female per  day.. 

Same,  during  harvest do... 

Same,  daring  potato  lilting do — 


Lowest. 

Highest 

$156  62 

$174  06 

106  92 

186  08 

61 

78 

688 

607 

21  87 

26  78 

58  82 

87  48 

85 

41 

86 

00 

49 

40 

Arerage. 


$165  84 

121  50 

67 

607 

24  80 

72  00 


87 
4» 


*Inclading  free  house,  garden,  one-half  gallon  milk,  two  and  one-half  pounds  oai-meal,  and  trcfm  six 
to  seven  pounds  potatoes  per  day. 

t  With  milk  ana  meal  m  abor,  esleeping  aooommodaUon,  bedding  and  Are  in  *'  Bothy.'*  K.  B.— They 
osoally  sell  half  their  allowance  of  meal,  value,  $14.58w 

1  Weekly  and  monthly  in  proportion. 

6  With  lunch  twice  a  day,  value  about  8  oents.    N.  B. — This  custom  is,  however,  dying  out. 

fl  No  board  in  the  case  of  ordinary  agricultural  laborers. 

If  Including  board  and  lodging. 

N.  B.— In  all  oases  ten  hours  constitute  a  day's  work;  commencing  at  6  a.  m.|  two  hoars'  interval  Ihna 
11  to  1  forenoon,  and  finishing  at6  p.  m. 

CORPORATION  EMPLOYES. 

Wages  paid  per  week  of  under-noted  hour$  to  the  corporation  emplogh  in  the  town  of  Dun- 

deCf  within  thf  ooneular  district  of  Dundee, 


Description  of  employment. 


Polioe  oonstables. 

liasons 

Pavers 

Blacksmiths 


Hours 

of 

Average. 

labor. 

(•) 

$5  83 

51 

7  22 

61 

7  04 

60 

7  20 

Deseription  of  employment 


Joiners  or  carpenters 

Laborers 

Carters  

Scavengers 


Average. 


$7  04 
4  86 
52> 
4  6& 


*  Sixty-three  and  seventy  hours  per  week,  and  one  day  off  every  three  weeks. 

XIII.  Government  departments. 

Wages  paid  per  month  of  four  weeks^  two  hundred  hours,  to  emplojf^in  Oovemment  depart- 
ments and  offices,  excluswe  of  tradf»men  and  laborers,  in  the  consular  district  of  Dnwiee, 


Occupations. 


Customs : 

Collector  of  customs. 

Clerks 

Inland  rt^venue : 

Collector  of  inland  revenn e 

CWks 

Post  office: 

Postmaster 

Chief  clerk 

Superintendent  of  instrument  room 

Clerks 

Sorting  clerks  and  telegraphers,  first  class  . . . 

Sorting  clerks  and  telegraphers,  second  class 


Lowest 


$202  60 
86  45 

170  10 
82  40 

202  50 
67  30 
66  07 
48  60 
88  88 
15  55 


Highest 


$202  50 
128  60 

202  50 
120  60 

808  75 

82  24 
67  30 
56  07 
48  60 
87  08 


$208  50 
70  47 

184  68 
70  47 

287  5» 
74  71 

61  68 

62  8» 
48  74 
26  24 
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XIV.  TrADBS  and  labor  in  aOVRRNHSNT  RMPLOT. 


hg  ik0  wmk,  <^Jifkf  haur$f  to  tMe  tradet  and  Idbaren  in  Government  employ  in 

ike  conemlar  dietriet  of  Dundee, 


OeenpAtlont. 


TdWB 


Lowest 


$4  88 
8  88 
8  88 


HighMi. 


$5  88 
488 
8  88 


$5  10 
488 
888 


XV.  Printers  and  printing  offices. 

Stmtetnent  ekewin§  the  wagee  paid  per  week  ofJIftjf'One  honre  to  priniere  (oaiiipo«ttor«,  preee 

men,  proof -readeret  ^c.)i  tii  the  eoneular  dietriet  of  Dundee, 


Ceenpfttiooa.     . 


V«wmper»— daily  (momUig)  : 

MiaMMi  tAboorgeoU per  1,000  ens*. 

Koapereil do... 

Raby do... 

KewMpapere— daOy  (erealBg) : 

MiBMMi  to  boargeoU do... 

NoBpureil do... 

Raby do... 

K«w«papor»— weekllM : 

to  bwonraoia do... 


Mlaj 
Noapareil 
Baby 


.do. 
.do. 


MTABUSHSD  WA0I8. 


Didlyi 

XveBiiig  newsfMipere. 

Weokly  newsuipers.. 
Marhiiie-inen  (daily  newepapers) 

Jobbf  BK  coBponltors <. 

Jobboic  Hiaciiine  or  pi 


Loweei. 


Higheei. 


$8 
7 
8 
0 
6 
8 
8 


72 
89 
82 
72 
32 
32 
32 


$12 
0 
0 

14 
0 
0 

10 


15 
72 
72 
5« 
23 
23 
69 


Arenfo. 


$0  15 
10 
IH 

18 

14 

IH 

$0 12  to  12| 
l^toU 
18  to  15 


$10  00 

8  50 

7  29 

10  00 


20 
00 


8  00 


*  la  Scotlaad  matter  is  caet  up  by  the  en  quad,  not  by  the  •m,  as  in  the  Uoited  States. 


2.  cost  of  liying  to  the  laboring  classes. 

Tbe  co8t  of  living  to  the  laboring  classes — viz,  the  prices  paid  for  the 
necessaries  of  life,  is  as  follows : 

(1)  CoMi  of  the  necessaries  of  life, — For  fairly  superior  qualities  is  for 
a  4  pound  loaf  of  wheaten  bread  14  cents.  In  cents  the  value  of  the 
pound  of  butter  is  30 ;  of  sugar,  7  ;  tea,  75 ;  coffee,  40 ;  ham,  24 ;  oat- 
meal, 3j ;  American  flour,  4 ;  European  flour,  3} ;  fresh  beef,  home  fed, 
24;  American  fresh  beef,  16;  mutton,  home-fed,  20;  rice,  4;  cheese, 
American  and  European,  14;  codfish,  salted,  5;  potatoes,  1;  pork, 
•alted,  12:  American  canned  meat  or  beef,  19;  milk  per  pint,  4 ;  and 
eggs  per  dozen,  26. 

(2)  Clothing. — ^The  price  heie  for  a  good  well  made  ordinary  suit  of 
tweed  clothes  usually  worn  by  workmen — when  dressed — is  $17.  Goats 
can  be  bought  for,  say  |9 ;  waistcoats,  13.50 ;  trousers,  $4.50,  and  stong 
boots  for  $4. 

(3)  Rent, — ^The  houses  of  the  working  classes  are  all  built  in  flats. 
The  rent  per  year  of  a  house  of  three  rooms,  including  all  taxes  and 
convenience  of  water  therein,  but  not  gas,  is  $77.50,  and  for  one  of 
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two  rooms  $48.  These  hoases  are  engaged  for  the  year  and  rente  are 
paynble  half  yearly.  Bents  for  single-roomed  hoases  are  from  60  to 
75  cents  per  week  and  payable  weekly.  The  food  of  the  working  classes 
is  simple  and  homily,  consisting  of/ for  breakfast, porridge  made  with 
half  a  i)ound  of  oatmeal  and  snpped  with  half  a  pint  of  milk,  or  tea, 
or  coffee,  and  bread  and  butter,  with,  perha])s,  either  an  egg^  a  small 
bit  of  bacon,  or  a  herring.  Dinner  is  frequently  Scotch  broth  cooked 
with  cabbage;  other  vegetables  and  beef,  from  3  to  6  onnces  of  the  lat- 
ter, is  what  falls  to  the  share  of  the  head  of  a  family.  Supper  con- 
sists of  tea  or  coffee,  with  bread  and  butter,  sometimes  accomiianied 
with  a  little  delicacy.  Mill  and  factory  girls,  and  others  who  do  not  re- 
side at  home  but  in  lodgings  or  rooms,  are  compelled  to  live  more  plainly, 
their  wages  being  insuflici^nt  to  pay  rent,  clothe  themselves,  and  pro- 
cure to  the  full  extent  the  kind  of  fare  8i)ecified. 

3.  PAST  AND  PRESENT  RATES  OF  WAGES. 

Wages  in  the  di£ferent  spheres  of  labor  in  this  consular  district  are 
about  the  same  as  in  1878,  with  the  exception  of  some  branches  of  the 
building  trades,  and  all  branches  of  the  ship-building  trades,  which  are 
lower  paid  from  5  to  15  per  cent,  than  in  1878.  The  conditions  of  labor 
which  prevailed  in  1878  are  what  now  prevail. 

4.  THE  HABITS  OF  THE  WORKING  CLASSES. 

The  working  people,  on  the  whole,  are  but  poorly  provided  for  i  n  the  way 
of  house  accommodation.  There  are  in  Dundee  8,620  houses  of  only  one 
room  each,  in  which  there  is  a  population  of  23,670,  and  16,187  houses 
of  two  rooms,  into  which  are  crowdf^d  74,374  men,  women,  and  children. 
If  to  these  be  added  the  three-roomed  houses  with  the  people  living  -in 
them,  it  shows  that  118,000  of  the  140,000  inhabitants  of  this  commu- 
nity live  in  houses  of  one  to  three  rooms.  As  thus  shown,  a  large 
proi>ortion  of  the  population  of  this  manufacturing  center  live  in  houses 
of  one  room  and  two  rooms,  and  es]>ecially  upon  these  denizens  the  de- 
vastation of  infect  ions  diseases  almost  entirely  falls,  statistics  proving  that 
amongst  them  nine-tenths  of  the  dciiths  from  fever  in  this  town  take  place. 
Of  the  whole  population  in  1883, 157  per  10,000  were  attacked  by  infectious 
diseases,  of  whom  rather  more  thau  12  per  10,000  died.  But  amoug  the 
population  living  in  one  and  two  rooms,  183  persons  per  10,000  were 
smitten,  and  rather  more  than  16  per  10,000  died,  while  among  the 
whole  of  the  rest  of  the  population,  including  the  people  in  the  three- 
roomed  houses,  101  per  10,000  were  attacked,  and  only  4  per  10,000 
died,  showing  clearly  that  the  one  and  two  roomed  houses  (in  which 
the  largest  proportion  of  the  working  classes  live)  are  great  nurseries 
of  disease.  Many  of  these  single  roomed  habitations  are  wretched  in 
the  extreme,  containing  little  furniture,  and  occasionally  are  without 
even  a  bed.  In  some  of  these  hovels  five  or  six  human  beings  are 
sheltered,  with  nothing  to  lie  on  but  the  floor,  and  covering  themselves, 
when  they  have  the  opportunity,  with  jute  burlaps,  which  they  take  in 
to  make  into  hand  sewedbags.  The  sanitary  authorities  of  the  town 
do  a  great  deal  to  cleanse  and  purify  the  entrances  to  and  vicinity  of 
these  vile  dens  so  that  they  may  be  kept  healthy,  but  without  success, 
as  they  continually  prove  to  be  prolific  sources  of  all  sorts  of  contagion, 
which  sometimes  spreads  with  virulence  throughout  the  whole  commu- 
nity. There  are  here  and  there  in  Dundee  large  and  well  constructed 
tenements,  erected  in  airy  localities,  in  which  working  people  can  live 
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with  wune  degree  of  comfort.  Such  bouses  are,  however,  not  so  namer- 
oasDH  l»  lit'siraltle,  and  the  ^neral  ai>peamneeol'many  of  ttiedwellinga 
•tf  cheertesfl  and  squalid  with  no  bright  surmondings  and  wnutiug  io 
TeiililMrioii  and  juvper  sanitar;!-  couvenieuce.  It  is  surprising,  coiisid- 
*riiip  the  way  human  lieings  are  thus  huddled  together  without  anything 
likv  an  ade(|uale  supply  of  fresh  air  and  often  light,  and  in  the  midst  of 
a  polluted  atniosphere,  that  these  poor  creatures  continue  so  vigorous 
nbyitie^lly  and  cheerful  as  they  are.  This  melancholy  state  of  matters, 
It  ninst  he  admitted,  is  not  due  altogether  to  the  dire  poverty  of  the 
people,  lint  is  undoubtedly  in  a  great  measure  the  result  of  improvidence 
in  t(|H>ndiug  miieh  money  fur  intosic-ating  liquora. 

Ii  is  Htated  that  $l,fi(K>,UIHlworthof  spirJtsitnd  beer  are  annnally  con- 
immeil  in  this  town,  too  much  of  wbieli  eum  it  ia  said  in  contributed  by 
the  toiling  masses  who  ought  to  be  more  careful  of  their  scanty  eam- 

Apart  from  the  iucalcniable  amount  of  degradation,  misery,  and  vice 
that  intemperance  eutads  on  many  of  these  poor  people,  they  cannot 
affonlthus  to  wjoander  their  bard- won  money,  but  should  rather  devote 
it  loproLUring  that  which  would  remler  their  homes  more  pleasant  and 
habitable. 

Altboogh  habits  which  are  not  commendable  characterize  a  portion  of 
the  working  daeses  of  Dundee,  yet  it  is  satisfactory  to  have  to  report 
that  there  is  »  targe  section  of  them  which  is  prudent,  economical,  and 
thrifty,  and  who  manage  to  Kavo  money,  as  shown  by  the  figures  of  the 
Dundee  Savings  Bauk,  chiefly  resorted  to  by  them.  In  1882  this  in- 
Atitoiion,  the  fands  of  wldch  are  guaranteed  by  Government,  had 
2lV~>44  depositors,  hanng  at  tbcir  credit  $3,232,815.  That  ye^ir  there 
va.s  |>aid  in  tI,4i>.S,:r20,  and  paid  out  $l,2u9,8::(>,  showing  a  gain  of 
$148,400.  A  few  of  tnese  workiugDien  have  sufficient  means  to  purchase 
a  hooiw  for  themselves  instead  of  renting  one,  but  this  is  seldom  done. 
JScanvly  any  working  tradesmen  in  Dundee  possess  a  home  of  their 
own  on  aoronnt  of  gi-ound  being  so  expensive  within  the  town's  bound- 
ary,-, and  to  build  in  the  suburbs  would  be  inconvenient,  as  being  too 
far  removed  from  the  workshops.  Young  people  of  iHith  sexes  can 
readily  obtain  employment  in  the  jute  and  linen  maunfaotoriea  here. 
Oamlee  therefore  attracts  workingnien  with  families  from  suirouuding 
■mall  towns  nnd  mml  districts.  Boys  and  girls  under  fourteen  years  of 
agf  are  vugaged  in  the  mills  aa  half-timers,  getting  from  CO  to  TO  uenta 
pt-r  week  for  twenty-eight  hours'  work,  and  education  for  two  hours 
daily  in  the  schools  connected  with  the  works.  Those  above  that  age 
are  eligible  for  full  timers,  and  so  make  the  average  wages  alreiwJy 
give-ii.  Thus  the  Joint  earnings  of  a.  family  enable  them  to  live  pretty 
«oafnrtably  and  in  l»e  well  clothed.  lndee<l,  it  is  notiueable  that  these 
rrvpectable  working  people  are  nicely  and  warmly  clad.  Many  of  the 
faetor>'  girls  overstep  this  medium,  and  are  expensively  and  fashiona- 
bly dtviMed  on  Sundays  or  holidays. 

Tliat  which  [>rineipally  tends  lo  afi'ect  the  people  for  good  is  the  am- 
ple facilities  for  education  and  self  improvement  that  exist  in  Dundee. 
f^boolK,day  and  evening,  ably  condncted,  are  numerous,  and  provided 
Willi  everything  Hp|>enaining  to  the  imparting  of  instruction  in  all 
brancbiM*  of  knuwtedce,  and  the  fees  charged  are  small,  being  from  8  to 
i'2  ceols  per  week.  Still  a  large  number  of  the  rising  generation  are 
gmwiog  np  in  ignorance  and  crime  through  not  attending  thet>e  insti- 
latioaB  for  elementary  learning.  Parents  are  occasionally  summoned 
befiire  the  Hberitf  court  and  punished  by  floe  or  imprisonment  for  neg- 
'  B  education  of  their  children. 


1 
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I 
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Tht  inTmriaMe  excuse  of  theoe  definqiieiits  » tfamt  tiiey  are  so  ipwfr 
tkal  thej  do  not  have  the  wherewitbalto  pay  tlie  fees,  or  are  nnable  to 
ftumBh  tbeir  children  with  dothea  to  properly  ai^iear  in  achooL  In 
some  cases  these  pleas  are  too  true,  eapeoally  with  widows  and  those 
in  distress.  The  school  board  try  to  alleviate  these  nnibrtunate  people 
as  &r  as  is  posaiUe  by  cidlecting  clothes  or  money  with  die  object  of 
dressing  the  children.  This*  howcTer,  is  only  bof  a  putial  remedy  for 
the  CTil.  Free  education  as  Ih  the  United  States  is  what  is  required 
as  a  means  of  reaching  the  children  of  the  whole  mass  of  the  p<^ra]atioa» 
so  that  ereiy  child  may  have  a  chance  to  be  tanght  to  read  and  write, 
and  thereby  be  nM»e  bkely  to  become  worthy  dtiaeiis  and  responsible 
members  of  the  body-politic. 

The  inhabitants  cST  Dnndee  are  much  beneHted  moiaDy  and  intellect- 
nally  by  having  an  extensive  free  circulating  and  lefeieoce  binary 
and  reading-room  in  which  are  upwards  of  3Ui00U  volumes^  The  ad- 
Tantages  of  $uch  a  boon  are  ftilly  apiweciated  1^  alL  It  is  true  that 
the  kind  of  bterature  mostly  read  i»  of  a  light  nature^  sach  as  novels* 
books  iitu  travel*  magaiines,  ^c.  Works  of  a  higher  fiterary  character 
and  of  a  scientific  and  educative  tendency  which  abound  in  this  collec- 
tion are.  however,  becoming  >  early  more  sought  after  and  taken  out  by 
the  genend  readers*  which  is  an  evidence  of  a  higher  tone  and  taste  pre- 


The  wealthy  in  this  community  show  praiseworthy  public  spirit  and 
generosity  in  giving  fireely  of  their  means  lor  recreation  parks*  educa- 
tioBal  and  general  ^ilanthropic  purpoi<^es  to  benefit  their  less  fortunate 
citiiens.  A  rich  lady,  still  living,  has  munificently  gifted  #650iU00  to 
build  and  endow  a  university  college  in  Ihindee.  which  was  opened  last 
year  with  great  eclat.  Also  a  gmitleman.  recently  dead,  donated  duriog 
his  life-time  upwards  of  #230*0110  lor  educational  and  benevolent  schemes. 

Churches  of  all  denominations*  temperance  societies*  friendly  and 
benefit  societies,  and  various  other  organiiations*  such  as  swimming* 
cricket*  and  loot-boUl  assotiations  are  aU  striving  and  working  to  ele- 
vate and  ameliorate  the  c^Hidition  of  the  working  classes  moffally, 
socially,  and  physically. 

5.  FKEU^G   BETWXS:^  SXPLOT^  AXD  UMTLOTSB. 

On  the  whole,  the  l«*elinj;  which  prevails  iNflaeen  employe  and  em- 
ploier  in  Dundt^  and  district  is  harmooiott^:  thus  the  general  and  par- 
ticnlar  pr\vs|ieri:y  of  the  c^nnmunity  is  alK*cted  fiivorab^y.  A  pleasing 
learure  which  fills  to  be  mentin^ned  is  the  large  number  of  oM.  tried*  and 
fiiithfnl  employes  which  are  numer^Mois  aawaig  these  workii^  people. 
Men  and  women  as  weir  who  have  been  in  the  saa^^  employment  for 
twenty  or  thirty  ytars  are  a«^  unctMnmon  in  Dundee.  Sobrr.  inteihgent* 
le&bvt'.  and  decent  servants  are  re^nected.  e«teemed«  and  their  worth 
duly  apt«^ectactd  by  emp^^vrrs  here,  who  exert  themsclvea  to  provide 
ahumian:  ami  ste^idy  lsN>r  for  $uch. 

d.  oBajL^KizcD  cv^xnmcix  op  ulbou. 

The  difl^^cent  trides  in  thss  kva^ty  have  tnde«  unioaa*  and  associ- 
ated w::2l  shessi  are  bec^efit  tvr  frien*ity  departaoMit^s  that  aiftwd  pecuniary 
relief  :s  c-ji^  of  $ick?<ei?<jL  of  amemher.  and  from  #l^  to  #ii^  to  h»  widow 
or  tsasLily  ia  c:fc$e  of  death.  Tbe^se  a;$s$aiviations  ha^v-a  stixHE^er  member- 
ship :a  ^xse^  tradcts  than  others  notably  the  ir\>u  s4if^>huilders*  engi- 
n?w  bixS«^-»Aker-%  and  gome  bcanches^  of  the  bajhling  ti  sAtifL    Time 


(inlond  are  coiiHidered  l>.v  tbe  workmen  helpful  to  tliem  in  mairitnitiiug 
aii<]  AMsertiug  their  righta,  an<I  assisting  them  ttirough  perioils  of  ill 
beiillh,  caused  by  acuiileuts  or  otherwise.  There  are  do  rejristered 
counter  orgauizations  of  capital  here.  Emplo^kers  only  in  emergeiiuies 
mt-fttogpt  her  audnuite  for  theircommon  protection  against  their  workers. 
No  Mpedal  local  laws  ejiist  bearing  on  such  organizations,  and  they  a 
oitly  subject  to  tbe  common  law  and  special  acts  of  Parliament  referrii 
to  «ucb  organizations. 


7.  PBEVAI.BKCT  OP  8TBIKK8. 


ThPFB  are  occasionally  strikes  hero,  but  they  are  not  frequent  or  pi 
longeti.  Arbitration  very  seldom  i«  the  means  that  enters  into  the  8i_ 
tlement  of  dinugreementH  between  the  employers  and  employ^w  ;  gen- 
erally a  eoBipmniise  is  arrived  at  by  l»ih  parties;  if  not,  the  workers 
have,  as  »  rule,  to  submit  to  the  emidojcrs'  terms.  One  of  the  most  bit- 
ter and  continued  of  thene  niisuDderstaudings  between  capital  and  labor 
took  place  this  year  in  Hundee,  when  tbe  iron  ship-bnilders  n'fnsed  to 
accept  a  n-<luctionof  wages,  and  went  idle  for  about  three  months,  after 
which  time  they  resumed  work  at  the  reduced  rate.  Comparatively 
little  hardship  was  borne  by  these  skMled  workmen  (and  their  families), 
as  they  were  all  mostly  members  of  a  trades  union,  which  allowed  tbeiu 
almost  $3.50  weekly,  but  their  laborers,  who  had  no  such  society  to  assist 
tbeu,  endured  with  their  families  considerable  suffering  and  privation. 
The  employers,  it  is  stated,  were  not  much  iuconvenieuced  by  the  strike, 
««  bnsineas  was  dull  and  contracts  not  pressing.  The  effects  of  strikes 
here  citnuot  be  said  to  have  tended  to  the  advancement  of  labor,  and 
tfavir  general  effect  on  the  industrial  interests  affected  thereby  have  not, 
eo  far  as  gone,  beeu  very  detrimental.  j 

8.   PUBOHABE    OF    roE    NECGSSARIEfi  OF    LIFE — KIND    OF   CURBENOfl 
PAID,  ETC. 

The  working  people  are  enlirely  free  to  purchase  the  necessariea  of 
life  wherever  they  choose.  The  employers  impose  no  conditions  in  this 
reganl.  The  laboring  classes  are  paid  in  this  distriet  weekly  in  gold 
or  silver  sterling  coin. 


U.   COOPERAIIVE  SOCIETIES. 


1 


WorkJDgmen's  co-operative  societies  have  not  been  a  success  in  Dun- 
dee. They  have  all  failed,  either  through  bad  management  or  because 
then)  was  not  a  tield  for  them  in  the  midst  of  the  numerous  comi>eting 
stores  here ;  they  have,  therefore,  not  fulfilled  tbe  promises  held  out  at 
tbeir  formation  of  enabling  the  work-people  to  purchase  the  necessaries 
of  life  at  less  cost  than  through  the  regular  and  usual  business  chan- 
nels, and  they  have  had  no  effect  whatever  on  general  trade. 


10.   OENEBAL  CONDITION   OP  THE  WORKING   PEOPLK. 


A  sketch  of  the  general  condition  of  tlie  working  people  ;  how  thej 
live,  tbeir  homes,  their  food,  their  clothes,  &c.,  has  been  very  fully  givea 
in  anwwer  to  former  interrogatories,  especially  under  Nos.  2  and  4.  It 
will  bo  gathere<l  from  what  has  already  been  stated  that  there  are  few 
chances  or  opiMjrtuuitiea  that  the  working  people  have  here  for  better- 
ing their  conditiou,  hence  the  desire  of  many  of  them  to  emigrate  to  tbe 


I 
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UDited  States.  Their  ability  to  lay  up  somethiog  for  old  age  or  sickness 
is  also  small,  owing  to  the  comparatively  low  wages  they  earn,  com- 
bined with  the  high  prices  charged  for  the  necessaries  of  life,  bat  more 
especially  on  account  of  the  improvident  habits  of  many  of  them  in 
wasting  much  of  their  earnings  in  intoxicating  liquors.  Their  moral 
and  physical  condition  in  this  large  town,  are,  if  not  deteriorating,  cer- 
tainly not  improving  mach ;  physically  it  is  allowed  they  are  rather 
(on  the  average)  inclined  to  fail  than  get  stronger,  by  reason  of  the 
vices  and  habits  incidental  to  city  life.  They  are  surrounded  by  many 
good  influences,  but  these  are  more  than  counterbalanced  by  the  liquor 
stores  or  saloons,  which  are  numerous,  and  the  fertile  sources  of  terrible 
misery,  wretchedness,  poverty,  disease,  vice,  and  crime  to  all  sections 
of  society,  but  more  especially  amongst  the  working  people,  who  are 
great  sufferers  through  the  pernicious  drinking  customs  of  this  country. 
The  information  given  in  this  rexx>rt  has  been  obtained  by  directly  in- 
terviewing the  working  people  themselves,  as  suggested,  and  the  wages, 
&c.,  are  calculated  at  the  rate  of  $4.86  per  £1  sterling,  as  required. 

11.  MEANS  FURNISHED  FOR  THE  SAFETY  OF  EMPLOY]^. 

Details  cannot  be  given  of  the  means  furnished  for  the  safety  of  em- 
ployes in  factories,  mines,  mills,  or  railroads,  &o. ;  but  they  are  on  the 
whole  very  complete,  and  are  being  continually  added  to  by  legisla- 
tive enactments.  Provisions  are  made  for  the  work-people  in  case  of 
accident  by  an  act  of  Parliament  entitled  ^^  the  employers'  liability  act," 
which  holds  an  employer  liable  for  injur>'  received  by  a  workman 
through  defective  machiner}*,  &c. 

Employers  as  a  rule  do  not  take  any  special  consideration  of  the 
moral  and  physical  well-being  of  their  employ^  beyond  what  the  law 
compels  or  their  natural  kindness  dictates.  Ilie  general  relations  which 
prevail  between  the  employer  and  employed  are  hannonious. 

12.  POLrriGAL  RIGHTS  ENJOYED  BY  WORKINOKEN,  ETC. 

Workingmen  are  entitled  to  vote  for  municipal  oouncilmen,  members 
of  school  boards,  and  members  of  Parliament,  if  they  pay  their  taxes; 
if  not  they  are  debarred  from  this  privilege.  As  it  is  only  a  few  years 
ago  since  workingmen  got  the  power  to  vote  in  this  country,  their  in- 
fluence on  legislation  is  only  beginning  to  be  felt,  but  it  has  hitherto 
been  all  in  the  right  direction,  viz,  in  favor  of  abolishing  unjust  and 
obsolete  laws  and  in  supporting  measures  of  public  utility  and  benefit 
to  the  nation  at  large.  The  working  (people  bear  their  full  proportion- 
ate shan>  of  the  local  and  general  taxation ;  indeed,  these  burdens  are 
rather  pro|H>rtionatoly  he;ivier  on  them  than  on  the  middle  classes,  and 
certainly  much  motv  so  than  on  the  very  wealthy,  land-owning,  and  aris* 
tooratio\»lrtj^s4>H,  The  tendency  of  legislation  is  mostly  now  in  favor  of 
the  >^orking  |HH>pU\ 

l:^.  OAl'SKS    LKAinNG    TO    THE   EMIGRATION. 

The  ortUJH^  >*hich  lead  to  the  emigration  of  the  working  people  are 
prinoi|MiUy  want  of  employment  here,  or  a  desire  to  better  their  condi- 
tion. That  ^hioh  intliient^es  their  selection  of  their  new  homes  is  to  go 
when>  the  Knglinh  language  is  the  common  tongue  of  a  country,  and 
when^  the  g<>ncral  ha\>iti^  and  characteristics  of  the  people  are  similar 
ti>  th«>«to  of  their  old  homes,    Henoe  the  reason  that  the  United  States 
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M  aa  farorite  a  flelrf  for  Scotchmen  to  emigrate  to.  The  principal  occu- 
patioua  of  those  cmigrHtitH  are  farmers,  «KnciilturiiI  laborers,  atooe- 
I,  bricklayers,  ourpeuteiH,  anil  building  IriulesmtiU  gienerally. 

Female  Labob. 

i.  ni/'hbkr  op  women  asd  children  employbd,  ktc. 


r  tlie  olooeat  pntwilile  uppi 

/IP         

tkctiiHnc  »aA  mechanical;  (b)  comnierDUriDcludiiig  traimporlatiou ;  (c)  piofewioi 


....  .     ,    Willie  upproxiination 

ttwirvto,  nuipii)T«d  in  younlistrict  iu  iaihistrlitlpuriialtH,  nni  iDcIiiditieordlnitry  boase- 
'  >1<liliilte>ioraoinMtic  tervants,  clwuifjinif  theaaniesooiewbat  OH  folIox'H:  (o)  Uanu- 


and  olurks,  tencbers,  nrlista,  cbeuiUta, 
la,  lannilreiiBm,  musiciaDS.  invenlora, 
c;  (if)  agricLiltiire;  (e)  oiining;  (/)&]> 


111  (irnoDal,  includiKK  GuveriiiueDt  ol 
Itotrl  ftnil  boArding'tiuusB  keepers,  joii 
baiik'-n,  brokecH,  lecturers,  public  siieaki 
ottiiT  i>iir«uitH. 

There  are  between  50,000  and  60,000  women  and  children— the  latter 
above  ten  yeara  of  age — Gtn|>lo,ved  in  this  consular  district  in  the  jnle 
and  liuen  works,  and  they  may  be  {lui  under  claHsiBciition  (a).  Under 
(i)  and  (c)  very  few  women  find  employ ini'nt.  Under  (d)  a  amall  pro- 
jxtrtion  in  the  a^icnlttiral  districts,  and  under  (/}  a  comparatively  small 
number,  such  as  milliners,  dressmakers,  &c. 


In  the  jate  and  linen  works  the  wages  of  women  are,  minimum,  $2.25; 
maximnm,  C4.38;  average,  t:!!,5<),  and  that  of  other  pursuit-s,  such  as 
millin«r».  dressmakers,  &c.,  are,  minioiam,  (1.50;  maximum,  (5;  aver- 
age, $'i.!M  |>er  week. 

3.  HOUBS  OF  LABOR. 
Average,  fiflyfoor  honrs  per  week. 

4.  MORAL  AND  PHYSICAL  CONDITION. 

Taking  all  circumstancee  into  account,  the  moral  and  physical  condi- 
tion of  such  employes  is  satisfactory.  This  may  be  attributed  in  a  great 
m«fumre  to  the  efforts  of  churches  of  all  denominations,  schools,  temper- 
anm  societies,  and  other  philanthropic  organizations,  together  with  the 
well -vent  Hated  manufactories  for  jute  and  liuen,  in  whiuh  the  bulk  of 
tJb«  ft-males  in  this  consular  district  are  employed,  the  simple  food  they 
ootummc,  and  the  natural  healthiness  of  this  climat«. 


Eveoiog  schools  at  low  fees — from  6  to  12  ceuts  ])er  week — for  cduca- 
tiou  and  self-improvement  of  these  employes  are  provided  by  school 
bitanbi,  and  philanthropic  ladies  and  gentlemen  have  instituted  a  Young 
Women's  Ghristiau  Association,  together  with  missions  and  other  organi- 
zalioDSof  various  kinds,  &c.,  for  the  moral  well-being  of  the  young  work- 
tog  women  of  ibis  community. 

6.  THX  3CBANS   PROTIDED   IN   CASE  OP   PIRE  OR  OTHER   DANGERS. 

Tbere  are  no  very  special  means  provided,  as  in  America,  in  case  of 
fin  or  other  dangers,  for  the  safety  of  womeu  employed  in  this  locality^ 
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beyond  sets  of  hose,  which  belong  to  mostly  all  jute  and  linen  works, 
and  which  can  at  once  be  connected  with  pipes  capable  of  supplying  a 
large  Tolame  of  water  any  height. 

There  is  also  a  most  efficient  fire*brigade,  famished  with  fire-escapes, 
&c^  supported  by  this  town  for  the  purpose  of  extinguishing  fires.  The 
mills,  factories,  &c.,  in  Dundee  and  district  are,  as  a  rule,  well  built, 
strong  stone  structures,  with  substantial  stone  stairs  fitted  also  into 
stone  walls,  and  many  of  these  works  are  entirely  fire-proof;  conse- 
quently loss  of  life  by  fire  is  of  rare  occurrence. 

7.  PBOYISIONS  MADE  BY  THE  EMPLOTSBS  IN  BBaABD  TO  SANITABY 

MEASURES  AND  FOR  CARE  OF     THE  8I0K  AND  DISABLED. 

The  provisions  made  by  employers  in  regard  to  sanitary  measures  in 
their  works  are  very  complete.  For  the  care  of  the  sick  and  disabled 
there  is  a  magnificent  hospital  or  infirmary  in  Dundee,  built  in  one  of 
the  best  and  most  airy  situations  in  the  town,  and  surrounded  by  large 
and  well-kept  grounds. 

In  this  institution  the  best  surgical  and  medical  skill  of  this  town  can 
be  obtained  firee  by  those  who  cannot  afford  to  pay,  and  it  is  replete 
with  all  the  best  appliances  appertaining  to  the  scienoe  of  healing.  It 
is  maintained  by  subscriptions  from  employers  of  labor,  employes,  and 
the  general  public 

8.  WAGES  PAID    DURING    PAST    FIYE    TEARS — ^EFFECT    OF    THE    EM- 

PLOYMENT OF  WOMEN,  ETC. 

H««  there  been  any  increase  darin|ic  the  ]Mut  five  yemn  in  the  w»gee  paid  women, 
and  in  the  price  of  the  neeeesariee  of  Ufe,  or  other wiae  f  What  are  the  effects  of  em- 
ployment of  women  on  the  wages  of  men,  and  on  general^  social,  and  indnstrial  condi- 
tions t 

There  has  been  an  increase  in  the  wages  paid  to  women  during  the 
past  five  years  of  about  5  per  cent.  The  necessaries  of  life  have  fallen 
somewhat  in  price  during  that  time^  say  fit>m  3  to  5  per  cent.  Women 
being  specially  adapted  for  mill  and  fACtcHry  labor  in  this  locality,  their 
employment  has  had  no  marked  effect  on  the  wages  of  men,  and  on 
general,  social,  and  industrial  conditions. 

9.  STATE  OF  EDUCATION,  ETC. 

What  is  the  state  of  edncation  amonf?  the  women  employed,  and  among  their  chil- 
dren, and  what  are  the  ireneral  effects  of  employment  (iu  factories,  miUs,  stores,  ^bc.) 
on  the  faiuily  circles  especially  as  concerns  t^  children  of  snd^  employes,  and  on 
their  moral  and  physical  condition,  and  on  their  children  t 

The  state  of  education  among  the  women  employed  and  among  their 
children  is  very  fair.  A  large  proportion  of  them  can  read,  write,  and  do 
simple  arithmetic.  The  ginieral  effects  of  employment  in  factories  and 
milK  on  the  family  circles,  esi^ecially  as  concerns  the  children  of  such 
employes,  and  on  their  nH>ral  and  physical  condition,  and  on  their  chil- 
dren«  are  not  altogether  satistactory.  The  close  confinement  in  the  warm 
and  dnsty  atnu>sphert^  of  the  mills  and  factories,  together  with  the  con- 
stant application  to  themachiiH>ry  by  the  workers,  has  a  deteriorating 
efftvt  on  their  physique,  and  the  mingling  together  of  ao  many  young- 
wi>mcn  of  all  gra4U^s  of  character  cannot  be  said  to  be  conducive  to  a^ 
taining  a  high  staindanl  of  m:inners  and  moials.  ^4>re8,  &c,  are  some- 
what iHMtcT  favx^itni  in  th*>:^^  res|>cct^ 
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III  conclusion  it  may  be  stated  that,  although  all  the  jute  and  linen 
works  in  this  consular  district  are  presently  running  full  time,  with 
the  exception  of  some  of  the  works  engaged  in  making  sail  cloth  in  a 
small  town  (Arbroath),  yet  the  condition  of  these  industries  is  far  from 
satisfactory,  as  prices  for  jute,  burlaps,  and  all  classes  of  linens  are  ex- 
ceptionally low  and  unremunerative.  It  is  believed  that  this  state  of 
matters  is  principally  due  to  overproduction,  as  there  is  a  fair  demand 
for  an  average  output  of  these  goods.  Accordingly  there  are  rumors 
that  if  business  does  not  improve  somewhat  that  there  will  possibly  be 
a  curtailment  of  the  hours  of  labor  and  perhaps  a  reduction  of  the 
wajjes  of  workers.  Every  other  branch  of  business  is  also  dull  and 
stagnant,  notably  the  iron  and  wooden  shipbuilding  and  the  building 
trades ;  consequently  a  good  many  skilled  workmen  and  laborers  are 
now  going  idle  and  feeling  the  pinch  of  hard  times.  The  prospects  of 
a  iwival  soon  of  trade  and  business  generally  are  not  encouraging. 
Indeed  gloomy  views  are  enteitained  by  business  men  and  the  pi-ess 
about  the  immediate  future  of  the  commercial  and  industrial  interests 
identified  with  this  locality.  It  is  to  be  hoi>ed,  for  the  sake  of  all  con- 
Cfi'ued,  particularly  the  poor  working  people  that  a  better  state  of  busi- 
ness mav  in  a  short  time  prevail. 

WILLARD  B.  WELLS, 

Consul. 

t-NiTED  States  Consi7late, 

Dundee,  May  24,  1884. 


OLASOOW. 

BE  PORT  BT  COXSUL  HABTE. 

In  reply  to  labor  circular  from  the  Department,  under  date  February 
15.  1884,1  have  the  honor  to  submit  the  following  report : 

Part  L— Male  Labor. 

RATES  OF   wages. 

The  annexed  tabular  statements  give  information  as  to  the  rates  of 
w;igf*?i  paid  to  workmen  of  every  class  employed  in  tbis  district,  with 
their  hours  of  labor.  1  may  mention  here  that  at  present  trade  gen- 
erally is  dull,  aiul  that  since  June  last  year,  laborers'  wages  have  been 
rednired  in  nearly  every  branch  of  industry.  In  some  cases  1  have 
thought  It  advisable  to  give  the  rate  per  hour  instea<l  of  per  week,  as 
there  is  a  great  disparity  among  various  classes  of  operatives  in  the  num- 
ber of  hours  |»er  wet^k  during  which  they  work.  In  the  Clyde  shipbuild- 
ing  trade,  for  instance,  fifty-four  hours  per  week  is  tbe  rule;  in  the  bouse- 
baildiiig  tnwles,  fifty  one  hours;  bread  bakers,  sixty-five  to  fifty-six 
houni ;  shop-keepers,  sixty-six  to  forty-nine;  printers,  fifty-one  to  fifty- 
fonr  (morning  and  evening  iiewsi)apers,  jobbing  bouses,  &c.) ;  railway 
employes,  from  fifty  to  seventy ;  mill  hands  (females),  fifty-six;  and  other 
trades*  from  fifty  to  sixty-five  hours  per  week.  As  some  of  the  opera- 
tives are  engaged  by  piecework,  where  much  higher  wages  are  earned, 
I  have  given  representative  piece  prices  where  obtainable. 

92  A— LAB (;i 
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COST  OF  LIVING. 

The  average  cost  of  liviug  to  the  laboring  classes  is  mach  the  same 
as  it  was  in  1878.  No  donbt  the  large  importation  of  American  fresh 
and  canned  meats  have  prevented  prices  from  rising,  and  I  find  that  no 
fewer  than  fonr  thousand  head  of  live  cattle  came  to  this  city  during 
May  of  this  year,  and  three  thousand  were  from  the  United  States.  The 
following  are  the  prices  of  the  principal  articles  considered  necessaries 
by  the  laboring  classes  in  Glasgow  : 

CentB. 

Bre-ad per  4-ponnd  loaf..  12  to  13 

Oatmeal perstone..  47  53 

Flour do 45  49 

Bacon : 

British perpoand..  18  20 

American do 08  12 

Tea do....  32  73 

Sugar do 03  06 

C-?llCflHf  * 

British do....  15  18 

.American do Oij  16 

Beef  for  simp  and  boiling do 16  23 

Mutton do 16  22 

Steaks  and  chops do 24  34 

Butter do 32 

Egg* per  dowm..  20 

Milk per  pint..  12 

Barley per  pound  ..  04 

Rice  * do....  04 

The  workinginen  in  Glasgow^  as  a  nile«  occupy  honses  of  one  and  two 
ai^artnients.  A  house  of  one  ai>artment,  inclusive  of  taxes,  costs  from 
#2.211  to  #2.50  per  month,  and  one  of  two  apartments  about  #4  per  month. 
Clothing  cannot  be  put  down  at  less  than  #4  i>er  month  for  an  average 
workingman  with  a  wife  and,  say.  four  children.  A  common  serge  suit 
of  rlothes  for  use  at  work  c^sts  about  #10,  and  a  holiday  suit  about 
#17.o0.  Tlie  weekly  ex|>enditure  of  such  a  family  may  be  estimated 
siMDewhrtt  as  follows:  Rent  and  taxes,  #1 :  school  fees,  6  cents:  gas,  10 
ivnts:  ooa].:Uc*»nts:  |m>visions,#4..>0:  clothes, ;?1 :  equal toatotal  weekly 
oxiHMiditnn*  of  ?7.  The  provisions  under  this  estimate  will  not  by  any 
mi*;uiN  1h^  oxtravai^ant.and  will  not  include  iiny  of  the  finer  qualities  of 
moat.  Those  unskilled  workmen  whose  wages  cannot  allow  them  to 
siH^nd  so  much  must  Iv  siitistitHi  with  the  ]>lainest  diet,  and  cannot  in- 
dnlj;re  u\  any  of  the  more  oxi>onMve  articles. 

PASIT    .\Xn   PKKSKXT   WAGES. 

Since  the  last  lalv^r  ciiYular  was  issued  several  branches  of  trade  in 
th«'  ttlasi::o\>  distrit't  have  tlnotnan^i  a  gt>t>«i  deal.  While  not  a  few  of 
them  altahuNl  \o  a  veiv  hiiih  \Hm\\  of  activity  others  again  have  dwin- 
\\]oi\  'A\\A\.  \\  mights  hoAVi  vtT.  Iv  Will  to  ]x>iiit  out  that  immediately 
al1<T  the  eu\-ular  of  ISTS  ^as  issmM  a  circumstance  occuired  in  this  dis- 
\\u'\  whirli.  tor  some  time  at  leasts  had  a  n-markable  eflfect  on  the  gen- 
vvi\\  eon»liiu»n  ot  N*>me  ot  the  bmiK-hes  of  lal>or.  1  refer  to  the  failure 
oi  thr  i"ii\  ot  iih^Sii-o^  Bank.  Thi>  event  ix'curretl  in  the  month  of  Oc- 
tolM'V  \u  liiat  >«'ai\  and  e^nis<\l  a  f!:n^i\\  many  failures  among  landspecu- 
l:Uovs,  house  bmltlrrs,  and  shop-kiviHTs,  and  those  holding  City  of  Glas- 
go^^  Uiiuk  Nhan»N,  :ind  r\en  depositors,  for  they  were  obliged  to  wait 
tor  their  njoiu>  until  the  otlieial  liquidators  had  declared  dividends. 
For  jit  )ea>t  a  >oai  attrrM:*vd>  tvadr  n*wved  a  temporary  check,  and 
houM*  hnildmg  ma>  l>e  said  u^  liave  all  that  time  been  at  a  stand-still. 
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People  too  who  had  money  to  spare  were  chary  aboat  specalating,  and 
for  a  time  oonfldenoe  in  the  Scotch-banking  system  was  considerably 
shaken.  The  general  condition  of  trade  in  the  Olasgow  district  since  1880 
has  been  one  of  great  activity  in  most  branches,  although  the  house- 
bnildiiig  trade  forms  a  remarkable  exception.  The  failnre  of  the  City 
of  Glasgow  Bank  aifected  this  branch  of  industry  more  than  any  other 
in  consequence  of  several  heavy  loans  given  by  the  bank  to  building 
speculators  and  property  syndicates.  In  September,  1878,  masons, 
bricklayers,  plasterers,  and  house  carpenters  were  receiving  a  wage  of 
16  cents,  20  cents,  and  15  cents,  and  in  order  to  get  a  job  completed 
several  squads  of  plasterers  were  known  to  have  received  30  cents  per 
hour,  brick-layers  22  cents  to  24  cents,  and  masons  20  cents.  At  pres- 
ent, as  will  be  noticed  from  the  wages  statistics  annexed,  these  trades- 
men's wages  have  fallen  5  to  20  per  cent. 

The  shipbuilding  trade,  which  is  the  principal  industry  in  this  dis- 
trict, was  depressed  in  1878  and  1879.  In  1880  it  began  to  revive,  and 
during  1881, 1882,  and  1883  it  was  characterized  by  the  greatest  amount 
of  activity  that  has  ever  been  experienced  in  the  history  of  the  industry. 
At  the  beginning  of  1884  a  severe  depression  set  in,  and  at  the  present 
time  the  i)osition  and  prospects  of  the  trade  are  of  the  gloomiest  de- 
scription. During  the  month  of  December  last,  four  thousand  work- 
men were  discharged  from  the  various  yards  on  the  Clyde,  and  at  pres- 
ent it  is  estimated  that  about  fifteen  hundred  operative  ship-builders  are 
out  of  work. 

The  following  rates  were  paid  during  the  busy  season  which  came  to 
a  close  at  the  end  of  1883,  when  the  price  of  labor  reached  it8  highest 
point: 

Per  week  of  54  hours 

ShipwrighU. $8  75 

^hip-Joiners. |7  6t>to   «  20 

Blaokuniths 8  20        8  75 

Engincera  (all  clMses) 7  60        8  46 

8hii>- painters H  75 

Ship -pi  umbers. 9  31 

Kit^st^m H  20 

Marhine-nien H  20 

Haminer-iuen 6  56 

Laborcnt     4  86 

RiT^-Urn 24  XJ 

Kitten. 29  19 

CalkerH 29  19 

Earnings  of  British  operatives  (riveters,  fitters,  and  calkers  excepted) 
range  from  12  cents  to  16  cents  per  hour. 

The  following  mtes,  which.are  paid  on  the  Clyde  at  present,  are  those 
which  are  enforced  in  times  of  depression : 

Per  week  of  54  boare. 

ShipwrifihtM. $7  66 

Ship  joiners 7  11 

Blarkmmiths |6  56  to   7  :W 

Enioueere  (all  classes) 6  08        7  11 

Ship-painters 7  ij6 

Ship-plombers 8  75 

Riggers 6  85 

IC^oine-men 6  56 

HamiDer-inen 4  65 

Laborers 3  89 

RiTeters* 12  16 

Fitters' 13  38 

Calkefs* ._. -^ .^.......^ 17  00 

•paid   bj  piecework  rates.    The  figures  given  show  what  the  most  skillfnl  can 
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HABITS  OF  THE  WOREINa  CLASSES. 

The  working  classes  have,  as  a  general  rale,  a  straggle  to  make  both 
ends  meet,  and  it  is  only  by  steady  and  carefal  habits  that  they  can 
sacceed  in  having  a  balance  on  the  right  side.  That  a  fair  proportion 
of  them  are  steady  and  trustworthy  is  certain,  bat  it  has  been  demon- 
strated on  the  Clyde  that  large  wages  thoroughly  demoralize  workmen. 
During  the  spurt  of  activity  which  came  to  a  close  in  December  last 
ironworkers,  riveters,  titters,  and  calkers,  who  constitute  a  majority 
of  the  operative  ship-builders,  made  enormous  wages,  but  taken  as  a 
whole  they  did  not  benefit  by  them.  On  the  contrary,  being  able  to 
make  a  large  wage  in  a  short  time,  the  men  absented  themselves  from 
work  and  spent  their  money  in  drink.  To  a  great  extent  their  earnings 
went  to  police  courts  and  public  houses.  Several  of  the  Clyde  ship- 
builders stated  publicly  that  their  workmen,  chiefly  the  iron  workers, 
lost  a  large  amount  of  time;  that  it  was  a  common  practice  for  men  to 
remain  away  from  work  until  their  money  was  exhausted.  The  result 
is  that  when  shipbuilding  is  depressed  the  iron- workers,  who  ought  to 
have  been  well  prepared  for  a  reverse,  are,  on  the  contrary,  in  destitute 
circumstances.  These  remarks  do  not  apply  to  the  lower-paid  opera- 
tives, although  the  experience  of  those  prosperous  times  would  show 
that  the  working  classes  generally  appear  to  be  somewhat  deflcient  in 
self-restraint  and  unable  to  make  the  best  use  of  high  wages. 

PEBLINO  BETWEEN  EMPLOYER  AND  EMPLOYlfi. 

• 

The  feeling  which  exists  in  Glasgow  between  employer  and  employ^ 
varies  a  good  deal,  owing  to  existing  circumstances,  but  on  the  whole  a 
pretty  fair  relationship  is  maintained.  In  the  natural  course  of  events 
when  a  certain  branch  of  trade  is  busy,  the  workmen  demand  higher 
wages,  but  when  it  is  inactive  the  employer  demands  a  reduction  in 
wages.  A  rupture  in  the  relation  of  capital  and  labor,  however,  affects 
the  whole  community  and  trade  of  the  district,  and  causes  heavy  losses 
to  both  employer  and  employ^.  Last  year  petty  strikes  were  frequent 
among  the  Clyde  iron- workers  for  higher  wages,  and  the  men  in  m 
cases  were  successful. 

ORGANIZED   CONDITION   OF  LABOR. 

During  the  past  twenty  years  there  has  been  an  immense  improve- 
ment in  the  working  of  trade  organizations  all  over  Scotland,  and  no- 
where has  greater  development  been  shown  in  that  direction  than  in 
Glasgow  and  its  districts. 

Some  <lozen  years  since  what  is  known  as  the  Glasgow  United  Trades* 
Council  was  instituted,  and  is  itself  a  powerful  trade  organization.  It 
consists  of  tra^les  union  delegates  elected  by  every  trade  society  in  the 
district  to  attend  weekly  meetings,  at  which  all  proposed  reductions  of 
wages,  increase  in  hours  of  labor,  and  other  matters  affecting  trade  are 
at  once  reported,  and,  in  the  event  of  a  strike  in  any  given  branch,  the 
delegatt-s  make  a  statement  as  to  the  cause,  and  very  often  pecuniary 
assistance  is  at  once  voted  by  the  other  trailes,  and  notification  of  said 
strike  made  over  the  length  and  breadth  of  the  land. 

Every  trade  of  any  consequence  in  the  district  has  a  separate  union 
of  its  own  for  trade  purposes,  and  since  these  were  instituted  they  have 
been  the  means  of  raising  wages  and  reducing  the  hours  of  labor. 
Among  shopkeepers  and  general  clerks  there  are  no  trades  unions,  and 
the  effects  are  seen  in  smaller  wages  and  long  hours.    The  employers, 
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too,  iu  order  to  counteract  the  effect  of  the  men's  organization  have  in 
several  instances  formed  very  powerful  unions  among  themselves,  the 
most  powerful  in  Glasgow  at  present  being  the  '^  Clyde  Ship-builders 
and  Engineers'  Association,"  the  ''West  of  Scotland  Coal-masters'  Asso- 
ciation,^ the  "  Glasgow  Ironmasters' Association,"  "Clyde  Ship-owners' 
Association,"  and  many  others. 

In  connection  with  the  workmen's  trades  unions  sums  ranging  from 
2  cents  up  to  24  cents  per  week  are  paid  as  subscriptions,  and  iu  the 
case  of  the  employers  some  of  the  associations  exact  from  $48  to  $97. 

Tlie  statute  relating  to  trades  unions  and  organizations  enacts  that 
the  purposes  of  a  trades  union  shall  not,  by  reason  merely  that  the}*  are 
in  restraint  of  trade,  be  deemed  to  be  unlawful,  so  as  to  render  any 
meml>er  of  such  trades  union  liable  to  criminal  prosecution  for  con- 
spiracy or  otherwise;  and  any  agreement  or  trust  is  not  to  be  void  or 
voidable. 

But  no  court  can  entertain  a  proceeding  for  enforcing  or  recovering 
damages  for  the  breach  of  any  of  the  following  agreements,  namely: 

(I)  All}'  affre«*meDt  between  members  of  a  traden  union,  as  sucb,  cuncerning  tbe  con- 
ditioun  on  which  any  members,  for  the  time  being,  of  snch  trades  union  shall  or  shall 
not  seH  their  goods,  transact  business,  employ  or  be  employed. 

(*2)  Any  agreement  for  the  payment  by  any  person  of  an>  subscription  or  penalty 
to  a  trailes  nnion. 

(3)  Any  agreement  for  the  application  of  the  funds  of  a  trades  anion  :  (a)  To  provide 
Wneflts  to  members;  or  (b)  to  famish  contributions  to  any  employer  or  workman 
Dot  a  member  of  such  trades  union  in  consideration  of  such  employer  or  workman  act- 
ing  in  conformity  with  the  rules  or  resolution  of  such  trade  sunion,  or  (v)  to  discharge 
any  tine  imposed  u|K>n  any  person  by  sentence  of  any  court. 

(4^  Any  agreement  made  between  one  trades  union  and  another. 

(.'»)  Any  bond  to  secure  the  performance  of  any  of  the  above-mentioned  agreements. 

But  it  is  declared  that  nothing  in  the  section  shall  be  deemed  to  con- 
stitute any  of  these  agreements  unlawful. 

A  regibtry  of  trades  unions  is  provided  by  the  statute ;  and  every 
nnion  must  have  a  registered  office,  to  which  all  conununicatious  and 
notices  must  be  addressed.  Every  year  a  general  sta^^ement  of  the  re- 
ceipts, funds,  effects,  and  expenditure  of  every  trades  union  must  be 
tran.smitteil  to  the  registrar  before  the  1st  June.  This  statement  must 
show,  sejiarately,  the  expenditure  in  respect  of  the  several  objects  of 
the  union.  It  must  also  state  alterations  of  rules  and  new  rules  and 
changes  of  officers. 

The  rules  of  the  trades  union  must  state  the  name  of  the  trades  union 
and  place  of  meeting,  the  object  for  which  it  is  established,  the  pur- 
poses for  which  the  funds  shall  be  applicable,  the  conditions  upon  which 
any  member  may  become  entitled  to  any  benefit,  the  fines  and  forleit- 
nres,  the  manner  of  making,  altering,  amending,  and  rescinding  rules; 
a  provision  for  the  appointment  and  removal  of  a  general  committee. 

PREVALENCE   OF  STRIKES. 

During  the  past  three  years  strikes  have  not  been  numerous.  As  a 
means  of  settling  disagreements,  arbitration  is  not  much  resorted  to  in 
tbe  United  Kingdom,  although  there  can  be  little  doubt  that  there  is  a 
growing  opinion  amongst  employers  and  employed  in  favor  of  arbitra- 
tion. On  the  Clyde  arbitration  has  only  been  adopted  once,  namely, 
in  1877,  when  a  claim  by  the  Clyde  shipwrights  for  an  advance  of 
wages  was  settled  by  an  appeal  to  two  arbitrators  and  an  umpire.  The 
employers  and  the  workmen  nominated  an  arbiter  each,  while  the  two 
selected  an  umpire.    Representatives  selected  by  the  employers  and 
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workmen  stated  their  respective  cases  to  the  three  gentlemen  nomi- 
nated, and  the  process  of  giving  evidence  lasted  several  days.  At  the 
close  of  the  arbitration  the  two  arbitrators  were  nnable  to  agree  and  an 
ap|>eal  was  made  to  the  umpire,  who  decided  that  the  state  of  trade, 
as  disclosefl  by  the  evidence  of  masters  and  workmen,  did  not  warrant 
the  sliipwrights  in  claiming  an  advance  of  wages.  The  shipwrights  ac- 
cepte<l  the  decision.  Prior  to  the  dispute  being  referred  to  arbitration 
the  shipwrights  were  out  "  on  strike''  for  six  months.  About  twelve 
thousand  men  were  idle,  as,  in  addition  to  the  shipwrights,  the  iron- 
workers, shii>-joiners,  blacksmiths,  riggers,  painters,  and  in  fact  every 
class  of  workmen  employed  in  ship  construction,  with  the  exception  of 
engiueius,  were  lock(Ml  out.  Including  the  various  classes  of  operatives 
jiffectiHl  by  the,  strike,  nearly  all  of  whom  received  what  is  known  as 
'^strike  allowance,"  namely,  from  $1.82  to  $3.04  per  week,  it  was  esti- 
mated at  the  time  that  the  workmen  lost  in  wages  and  trade  funds  about 
$1I7.'{,300,  and  tiit;  em[)loyers  double  that  amount,  through  loss  of  work 
and  otherwise.  After  this  the  iron-workers  had  a  strike  lasting  over 
three  inontlis  about  an  improved  scale  of  prices,  and  in  the  end  a  com- 
promise was  arrived  at.  Witliin  the  last  few  years  there  have  been 
several  iiiis<*.ellaueous  trade  strikes,  but  none  of  them  of  very  long 
<iiiraii<)ii.  These  iiiehuled  tlie  strike  of  the  engine-drivers  and  guards 
on  tlie  CaUMloiiian  Railway  tor  a  reduction  of  Sunday  labor,  which  was 
to  some  extent  siieeessful.  The  molders' strike  ended  against  the  men; 
thi»  liouse  joiners'  strike  eonclucUHl  generally  in  favor  of  the  operatives. 
A  eoininon  prae.tice  exists  of  workmen  sending  a  deputation  of  their 
miinhers  to  meet  their  employers  with  a  view  to  discussing  trade  mat- 
ters. In  (Mses  where  ship  builders  have  intimated  reductions  of  wages 
the  workmen  have  sent  deputations  to  the  employers  for  the  purpose  of 
demonstrating  that  the  reduction  should  be  modified;  and,  in  one  or 
two  instances,  these  deputations  have  succeeded  in  their  aim.  Still 
there  is  a  general  feeling  that  the  relations  between  employers  and  em- 
j)loye(i  are  not  what  they  should  be,  and  that  boards  of  arbitration  are 
much  wante<l. 

FOOD   PURCHASES. 

In  eonseiiuenee  of  the  numerous  frauds  by  which  the  <jmployer8  of 
artiticers  and  manufacturers  endeavored  to  get  rid  of  their  obligation  to 
))ay  the  full  wages  stipulated  the  legislature  at  last  found  itself  under 
the  necessity  of  interfering.  A  common  mode  of  cheating  the  work- 
man was  by  the  master  keeping  a  store  at  which  he  sold  those  necessa- 
ries which  worknuMi  use,  and  which  he  distributed  to  them  at  a  high 
protit,  though  of  a  low  (piality,  in  payment  of  their  wages.  To  check 
this  and  the  evil  of  unlimited  credit  which  attended  such  transactions 
leading  the  workmen  into  liabilities  which  more  effectually  subjected 
them  to  the  masters  than  the  more  rigid  written  agreement  was  the  ob- 
ject of  the  legislature  in  passing  the  acts  known  as  the  truck  iicts,  but 
which  are,  in  practice,  very  generally  violated  in  this  country  by  the 
masters.  In  conseqm»nee  of  the  systematic  violation  of  the  law  the 
legislature,  in  the  year  LSTt),  passed  an  act  of  Parliament  nominating 
commissioners  to  inquire  into  the  working  of  the  existing  law.  These 
commissioners  acconlingly  proceeded  to  take  evidence  upon  oath,  the 
im[>ort  of  which  is  to  estal)lish  clearly  a  very  general  evasion  of  the 
truck  a(^ts.     No  legislation  has,  however,  followed  on  the  rejwrt. 

Wages,  as  a  rule,  are  payable  fortnightly,  but,  in  a  great  many  in- 
stances, weekly  payments  are  made.  The  currency  is  either  silver  or 
notes  of  the  Scotch  banks,  which  are  readily  accepted. 
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00- OPERATIVE  SOCIETIES. 

Go-Operative  societies  are  of  two  kinds :  First,  those  which  are  based 
on  what  is  called  the  Rochdale  principle,  of  selling  goods  at  the  common 
market  prices  and  dividing  the  profits  among  the  members;  and,  second, 
those  conducted  on  the  civil-service  principle,  of  selling  good^  at  cost 
price  after  allowing  for  working  expenses.  All  co-operative  societies 
with  which  the  working  clai^ses  are  connected  are  condncted  on  the 
Rochdale  principle.  The  working  class  co-o|)erative  societies  do  not 
prufesH  to  sell  goods  cheaper  than  the  regular  shops,  but  they  di\ide 
the  profits.  In  Glasgow  and  the  surrounding  districts  there  are  in  all 
ten  co-o|>enitive  societies,  all  of  which  are  worked  on  the  Rochdale  prin- 
ciple, and  nil  managed  in  t\u*  same  way.  The  members  appoint  a  com- 
mittee, which  has  full  control  over  the  society's  affairs.  The  salesmen 
and  all  paid  officials  are  under  the  supervision  of  the  committee,  which 
sanctions  the  onlering  of  goods,  receives  the  drawings,  and  pays  the  ac- 
counts. As  a  rule  the  committee  meets  once  a  week.  Oneof  their  num- 
ber is  npiM)inted  secretary  and  another  one  treasurer.  These  twodevote 
more  time  to  the  business  than  the  other  members  of  the  committee,  and 
in  i'<)nsequence  they  are  allowed  some  remuneration.  The  Glasgow 
socrieties  jiaid  last  year  to  their  members  divi<len<l8  ranging  from  28 
cents  to  1M>  cents  per  pound  ^84.?^t))  on  the  "  turn  over."  In  some  parts 
of  the  country  this  cooperation  has  assumed  such  dimensions  as  to  have 
a  very  appreciable  etfert  on  general  trade,  but  in  Glasgow,  and,  indeed, 
thn»ughout  thi*  United  Kingdom  generally,  co-operation  is  not  sufli- 
ci**ntly  supported  by  the  working  people  as  to  have  any  eifectui)on  shop- 
ket*iw*rs.  Still,  the  societies  are  prosperous,  and,  although  comparatively 
HHiall  now,  are  on  the  increase.  In  1S83  there  were,  according  to  Mr. 
Fawa*tt,  7S2  of  these  s<K»ieties  in  England,  whose  sales  amounted  to 
closr  upon  $lKS,l.'n,0(>0.  Although  the  returns  for  Wales  and  Scotland 
Mef  ni  to  W  not  yet  comph^te,  the  total  for  the  United  Kingdom  cannot 
now  l)e  short  of  l,4(M)soci(*ties,  for  in  1882  there  were  in  the  United  King- 
dom WMiy  active  scH'ietics,  numbering  ()01,317  members,  with  a  capital 
of  ♦.i<>,170,6m.;U>  in  shares,  and  $7,7<)L',OG7.5()in  loans,  selling  to  the  ex- 
tent of  ^121K.')LM>,7(>4,  and  earning  profits  to  the  amount  of  $10,279,726.94 
per  annum. 

GENERAL   CONDITION   OF   THE   WORKING   CLASSES. 

Then*  hius  certainly  be^Mi  an  improvement  in  the  coiidition  of  the 
working  classes  in  Olasgow  during  the  last  twenty  years ;  but  much  yet 
requires  to  be  done,  both  morally  and  socially,  to  better  their  condition. 
Anionir  the  eoal  and  ironstone  miners,  many  of  whom  r(\side  in  the  out- 
skirts nt  the  city,  although  the  mineral  tields  are  situated  several  miles 
away,  that  improvement  is  very  marked.  Twenty  years  ago  coal  and 
ironstone  miners  rect*ived  liitle  more  than  Gl  cents  i>er  <lay,  and  even 
a  little  less  for  ten  hours'  work  ;  but  now  wages  range  from  97  cents  to 
il.22  f>er  eight  hours;  and  since  the  acts  of  Parliament  known  as  the 
** mines  regulation  act,"  the  ''abolition  of  truck  (Scotland)  act,"  and 
the  "education  (Scotland)  act"  (which  contains  a  compulsory  clause), 
their  general  condition  has  greatly  improved.  In  connection  with  other 
branches  ol  lalwr,  again,  remarkable  disparities  exist  even  at  the  pres- 
ent lime.  But  generally,  all  over  wages  have  increased  at  least  from 
'JJi  jHT  cent,  since  185();  but  even  with  this  increase,  operatives  with 
large  families  find  it  difficult  to  live  respectably  on  their  earnings. 
The  representative  workman  receives  wages  ranging  from  $6.56  per 
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week,  and  lives  in  a  house  of  two  apartmente,  known  in  Glaspfow  and 
all  over  Scotland  as  "  room  and  kitchen."  These  houses  are  built  to- 
gether in  certain  localities  near  public  works  or  factories,  for  conveni- 
ence, and  go  by  the  name  of  "  tenements."  One  tenement  built  to  a 
height  of  four  stories  generally  contains  as  many  as  sixteen  ^^  dwellings," 
as  these  combined  apartments  are  called.  The  rooms  are,  as  a  rule, 
well  ventilated,  and  are  provided  with  good  water  and  gas.  There  are 
other  classes  of  workmen,  however,  who  live  in  houses  of  only  one 
apartment,  built  in  tenements  similar  to  those  already  alluded  to ;  and 
these  single  apartments  are  generally  let  by  the  month.  The  lower  or- 
der of  the  workingmen,  such  as  general  laborers,  carters,  stone-breakers, 
quarrymen,  surfacemen,  &c.,  live  in  such  houses,  and  in  many  cases 
not  a  few  of  them  fail  to  pay  their  rents  and  have  to  be  evicted.  Not 
a  few  of  the  higher  paid  workmen,  such  as  riveters  in  ship-yards,  whose 
habits  are  very  intemperate,  live  in  these  houses,  although  earning  high 
wages,  the  bulk  of  which  they  spend  in  drink. 

The  clothes  worn  by  the  working  classes  in  GlavSgow  are  of  a  very 
miscellaneous  kind,  while  in  the  work-shop,  yard,  or  foundrj',  they  are 
of  equal  quality,  being  usually  of  coarse  tweed  or  serge.  But  on  Sun- 
days and  holidays  they  wear  a  cloth  coat,  tweed  trousers,  and  felt  hat. 
This,  of  course,  refers  to  the  respectable  workingmen.  There  are  others 
who  have  only  one  dirty  suitfor  Sundays  and  Saturdays,  and  who  would 
on  no  account  forego  their  liquor  for  the  sake  of  wearing  fine  clothes. 

The  chances  which  the  workingmen  of  Glasgow  have  of  bettering 
their  condition,  where  labor  seems  so  plentiful,  are  very  remote  indeed. 
Instances  have  certainly  been  known  of  men  saving  sufficient  from 
their  scanty  earnings  to  start  business  in  a  small  scale,  but  these  are 
very  rare.  To  lay  up  something  for  old  age  is  next  to  impossible,  and 
only  one  in  a  thousand  unencumbered  by  a  large  family  can  do  any- 
thing in  that  direction  at  all.  In  the  case  of  sit^kness  or  accident, 
however,  the  workingman  is  thoroughly  provided  for  by  weekly  sub- 
scriptions of  4  cents,  8  cents,  12  cents,  and  even  IG  cents  to  a  sick  ben- 
efit fund,  with  one  of  which  every  branch  of  labor  in  the  city  is  con- 
nected. 

The  moral  condition  of  the  workingmen  varies  a  good  deal  and  is 
much  regulated  by  local  influences.  As  church-goers  the^'  are  quite 
equal  to  classes  higher  in  the  social  scale.  Their  average  i)hysical  con- 
dition is  good.  The  greatest  enemy  the  working  classes  have  to  con- 
tend with  is  strong  drink,  and  of  this  they  consume  inordinate  quanti- 
ties. Liquor-stores  are  planted  near  public  works,  dwelling-houses, 
and,  indeed,  at  every  conct^ivable  spot  in  Glasgow,  and  there  workmen 
congregate,  more  particularly  on  pay  days,  and  spend  half  of  their 
earnings  on  whisky.  To  counteract  the  effect  which  these  whisky  dens 
produce  social  reformers  have  been  at  work  for  several  j^ears,  but,  to 
outward  appearance  at  least,  their  efforts  have,  to  a  large  extent,  been 
unsuccessful.  There  are  numerous  temperance  organizations,  any  num- 
ber of  church  *' Gospel  halls,"  and  the  like,  but  they  do  not  seem  to  ma- 
terially affect  the  general  condition. 

A  SHIP  joiner's  statement. 

The  follwing  is  substantially  the  report  of  an  interview  with  a  Clyde 
operative,  a  fair  representative  of  his  class : 

Q.  How  old  are  you  ? — A.  I  am  thirty-five  years  old. 
Q.  What  is  your  buHiness? — A.  I  am  a  nliip-joiner. 

Q.  Have  you  a  family? — A.  I  have  a  wife  and  four  children.  The  oldest  is  fifteen 
and  the  youngest  live  years  old. 
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Q.  Wbat  wages  do  you  receive  per  day  t — A.  I  receive,  while  workiD^  full  time, 
|1.17.     (The  average  wages  paid  to  ship* joiueni  is  from  $1.17  to  $1.30.) 

Q.  How  many  hours  per  day  are  you  reauired  to  work  for  such  wages  F — A.  During 
tlie  entire  year  we  work  nine  and  a  half  iiours  five  days  per  week  and  six  and  a  hau 
Ikkuv  on  Saturdays.    In  winter  we  work  by  oil  lamps  and  electric  light. 

Q.  How  much  time  are  you  allowed  for  your  meals  t — A.  Wo  have  three  quarters 
of  an  hour  for  breakfast  at  9  o'clock  in  the  morning,  and  the  same  interval  for  dinner 
Mt  I  o*clock.     We  take  our  supper  after  our  day's  work  is  done. 

Q.  Can  you  snpimrt  your  family  on  such  wages f — A.  Yes;  pretty  fairly.  My  boy, 
aged  thirteen,  receives  61  cents  per  week  as  a  message  boy  in  a  store. 

Q.  What  do  the  united  earnings  of  yourself  and  boy  amount  to  in  a  year  f — A.  With 
general  good  health  we  earn  about  $ii4().()5  per  year.' 

Q.  Will  you  explain  in  detail  the  uses  you  make  of  this  money  f — A.  I  might  give 

J  on  a  fair  estimate.  I  pay  per  annum  for  rent  of  room  and  kitchen  in  second  story^ 
51.011 ;  for  clothing  for  self  and  family,  $50.99 ;  for  food  and  fuel  per  day,  51  cents,  or 
per  year,  $186.14.  This  makes  an  average  for  each  member  of  my  family  of  8  cents 
per  day  fully.  For  water  rates,  gas,  police  money,  poor  rates,  $9.73 ;  for  school-tax 
and  fe<^  for  two  children,  $7.!i^;  for  dues  to  mechanic^  aid  society,  $7.:^ ;  forex- 
pensTH  at  Glasgow  fair  and  new  year  holidays,  $5^ ;  leaving  for  school-books,  church 
■eat,  doctor's  bill,  and  incidentals,  $14.59  per  annum. 

dj.  Of  what  kind  of  food  do  your  daily  meals  consist  f — A.  For  breakfast,  oatmeal- 
porridge,  and  sometimes  bread  and  milk  ;  for  dinner,  broth  made  with  a  boue,  and 
aometimes  rice  and  milk  and  potato  soup  ;  for  supper,  tea,  bread,  and  butter. 

dj.  Are  you  able  to  save  any  portion  of  your  earnings  for  days  of  sickness  or  old 
age  ? — A.  No,  but  I  expect  that  as  my  family  grow  up  they  will  be  able  to  help  me. 
lu  caKe  I  am  myself  sick  or  meet  with  accident,  I  receive  $2.43  per  week  from  the 
ahip-joiners'  society,  of  which  I  am  a  member.  I  cannot,  however,  lay  by  anything 
for  of«l  age. 

SAFETY   OF  EMPLOYl^S. 

Of  recent  years  the  legislature  has  passed  very  stringent  acts  intended 
mainly  for  the  protection  of  women  and  young  persons  in  certain  man- 
uliEMStnres,  but  also  intended  for  the  benefit  of  the  adult  males,  so  far  as 
reganls  cleanliness,  ventilation,  non-crowding  of  workshops,  and  the 
use  of  means  for  the  prevention  of  disease  incident  to  particular  trades, 
ftud  for  the  safety  of  the  employes  in  such  trades.  This  legislation  was 
the  result  of  royal  commissions  appointed  to  inquire  into  the  mode 
and  hours  of  labor,  more  particularly  of  females  and  young  persons,  the 
commissions  being  called  for  in  consequence  of  the  belief  entertained 
of  deplorable  and  quite  preventible  hardships  which  these  persons, 
es{>ecially  in  cotton-mills,  siififered.  The  report  of  the  commissions 
showed  that  many  of  the  statements,  which  found  ready  credence  with 
the  public,  were  exaggerated,  and  that  children  were  seldom  admitted 
into  factories  until  they  were  nine  years  old.  The  result  of  the  agita- 
tiou,  however,  was  the  passing  of  a  series  of  acts  of  Parliament,  which 
have  now  been  consolidated  and  amended  by  the  factory  and  work- 
shops act,  1878.  A  copy  of  this  is  printed  in  the  appendix  to  the  1878 
BeiM)rt  on  the  State  of  Labor  in  Europe.  Nearly  every  workman  is  con- 
nected! with  some  society  from  which,  by  the  payment  of  a  small  sum 
▼eekly,  he  l)ecomes  entitled  to  draw  an  allowance,  if  disabled  as  aJready 
stated,  but  previous  to  January  1,  1881,  an  employer  was  not  liable  to 
a  wjrkman  for  injuries  the  latter  might  sustain  in  the  course  of  his  em- 
ployment. By  the  ''employer's  liability  act,"  which  came  into  opera- 
tion on  that  date,  it  is  enacted  that  where  {)ersonal  injury  is  caused  to 
a  workman — 

( 1  I  By  reason  of  any  defect  in  the  condition  of  the  ways,  i^'orks,  machinery,  or 
pLaut  connecUMl  with  or  nsed  in  the  buHinesA  of  the  employer ;  or 

(2)  Hy  reaaon  of  the  negligence  of  any  jierson  in  the  service  of  the  employer,  who 
baa  any  anperintendence  intrusted  to  him  whilst  in  the  exercise  of  sach  superinteud- 
flMre:  or 

<3)  By  reaaon  of  the  negligence  of  any  person  in  the  service  of  the  employer,  to 
wboae  ordeiv  or  directions  the  workman,  at  the  time  of  the  injury,  was  bound  to  con- 
Ismiy  mod  did  conform,  where  such  injury  resulted  from  his  having  so  conformed ;  or 
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(4)  By  reason  of  the  act  or  omission  of  any  person  in  the  service  of  the  employer, 
done  or  made  in  obedience  to  the  rules  or  by-laws  of  the  employer,  or  in  obedience  to 
particalar  instrnctions  g^yen  by  any  person  delegated  with  the  anthority  of  the  em- 
ployer on  that  behalf;  or 

(5)  By  reason  of  the  negligence  of  any  person  in  the  service  of  the  employer,  who 
has  the  charge  or  control  of  any  signal  points,  locomotive  engine,  or  train  npon  a 
railway — the  workman,  or  in  case  the  injury  results  in  death,  the  legal  persons^  rep- 
resentatives of  the  workman,  and  any  persons  entitled  in  case  of  death,  shall  have 
the  name  right  of  compensation  and  remedies  against  the  employer  as  if  the  work- 
man had  not  been  a  workman  of  nor  in  the  service  of  the  employer,  nor  engaged  in 
his  work. 

The  amount  of  compensation  recoverable  under  this  act  shall  not  exceed  such  sum 
as  may  be  found  to  be  equivalent  to  the  estimated  earnings  during  the  three  years 
preceding  the  injury  of  a  person  in  the  same  grade  employed  during  those  years  in 
the  like  employment  and  in  the  district  in  which  the  workman  is  employed  at  the 
time  of  the  injury. 

In  Glasgow  employer  and  employ^  preserve  a  very  independent  atti- 
tude toward  eacli  other,  and  an  employer  rarely,  so  far  as  I  can  ascer- 
tain, takes  any  direct  interest  in  the  moral  and  physical  well-being  of 
his  employes.  There  are,  however,  numerous  agencies  in  the  city  de- 
signed to  improve  the  moral  and  physical  condition  of  the  working 
classes.    To  these  agencies  em])loyers  are  large  contributors. 

POLITICAL   BIGHTS. 

Prior  to  1868,  workingmen  had  really  no  political  privileges,  as  the 
qualification  necessary  to  entitle  a  citizen  to  vote,  either  at  a  municipal 
pal  or  i>arliamentary  election,  was  occupancy  of  a  dwelling-house  or 
premises  for  which  a  rent  of  not  less  than  $48.06  per  aninim  was  paid. 
This  applied  to  burgs.  In  the  country  district  the  qualiftcation  was 
much  higher.  In  1868  household  suftrage  in  burgs  was  established. 
No  person,  however,  is  entitled  to  vote  if  he  has  during  the  year  been 
exempted  from  payment  of  poor  rates,  on  the  ground  of  his  inability 
to  pay,  or  has  failed  to  i>ay  the  poor  rates  payable  by  him  in  respect  of 
his  house  or  premises.  Since  the  workingmen  of  Scotland  attained  this 
political  privilege,  they  have  exercised  considerable  influence  on  legis- 
lati(m.  Laws  have  ]>een  passed  abolishing  imprisonment  for  debt,  mak- 
ing it  illegal  to  arrest  a  workman's  wages  unless  in  so  far  as  they  exceed 
$4.86  weekly ;  esttiblishing  a  commission  to  inquire  into  the  working  of 
the  act  abolishing  payment  of  wages  in  any  other  way  than  by  the  cur- 
rent coin  of  the  realm;  making  masters  liable  for  iiijuiies  sustained 
by  workmen  in  the  course  of  their  employment,  and  various  other  meas- 
ures giving  important  rights  and  privileges  to  the  laboring  classes.  The 
tendency  of  legislation  at  the  present  time  is  decidedly  to  improve  and 
elevate  the  position  of  the  working  peojde. 

The  principle  on  which  our  local  taxation  is  based  is  the  rental  or  an- 
nual value  of  houses  and  buildings,  and  on  houses  of  less  than  $48.66  of 
rental  the  rate  per  pound  is  fixed  at  one-half  of  what  the  occupants  of 
houses  of  over  $48.66  rental  pay.  Poor-rates  and  school-rates  fall  equally 
on  all  classes  levied  also  acconling  to  rental.  The  working  classes  prac- 
tically pay  no  direct  imperial  taxes. 

0AUSE8   OF   EMiaRATION. 

The  principal  causes  which  induce  the  working  people  to  emigrate 
from  this  district  are  the  lowness  of  the  wages  earned  in  the  great 
majority  of  occupations  and  the  small  chance  which  the  mechanic  or 
laborer  has  of  bettering  his  condition.  Those  engaged  in  agricnltaral 
pursuits  again  know  that  it  is  almost  impossible  for  them  in  this  coan- 
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try,  even  by  rigid  economy  and  hard  work,  ever  to  acquire  a  farm 
of  tbeir  own,  while  the  facilities  which  a  new  country  offers  in  that 
direction  is  a  tempting  inducement  to  them  to  break  their  connection 
with  the  old. 

In  selecting  a  new  home,  varions  circumstances  influence  the  emigrant. 
In  a  great  many  cases,  however,  he  has  friends  already  settled  with 
whom  be  has  been  in  correspondence,  and  on  the  faith  of  whose  state- 
ments he  resolves  to  go  to  the  same  place.  Of  course  a  preference  is 
given  to  a  prosperous  country,  where  there  is  a  possibility  of  a  mechanic 
or  laborer  obtaining  a  good  wage  and  ultimately  acquiring  property 
and  bettering  his  condition. 

It  is  difficult  to  get  reliable  information  as  to  the  occupations  of  the 
emigrants,  but  it  is  understood  that  the  majority  of  them  from  Scotland 
follow  agricultural  pursuits. 

Part  II. — Female  Labor. 

number  of  employes  in  district. 

Of  the  total  ))opulation  of  Scotland,  which  amounts  to  3,735,573,  there 
are  1,71>9,475  males  and  1,936,098  females.  The  female  workers  are 
given  at  498,271,  so  that  25.736  per  cent,  of  the  whole  number  of  females 
in  Scotland  are  engaged  in  some  occupation. 

The  following  figures  apply  to  this  consular  district  and  include  all 
females  employed  in  industrial  pursuits  with  the  exception  of  those  en- 
gHge<l  in  onlinary  household  duties  and  domestic  servants: 


<K.cup«U«n-.  ,  ^^ot^^^^f  ,   twenty       twenty 

"  years.        years. 


Under  Above 
iwenty 
yearsl 


IfMoCartarioc  and  mechanical !      71.583        24.409  47,174 

CoaimvmaL  including  transportation 2, 102  •        1,625  507 

PrufMMkinal  and  pftrsonal,  including  Governnieut  oftfcials  and  rinks. 
t^arbera,  artints,  chfrnistn.  hotel  and  Itoarding-koutM)  keepers,  Jour- 
nalijita,  LiundreaseM,  mtifficians,  iuventurs,  bankers,  brokers,  lec- 
turer*, public  s|>«*aker^.  &c 4.827  2.4«fl  2,338 

Afrievhan  448  ^  71  377 


79.050         28.594  ,         .'0,456 


WAGES  AND  HOURS  OP  LABOR. 

In  the  tabulated  statements  annexed  all  information  attainable  is 
given  as  to  the  wages  and  hours  of  lal>or  of  females.  The  minimum 
wage  payable  in  this  district  may  be  given  at  $1.46,  the  maximum  at 
$4.14«  and  the  average  at  $2.68  per  week. 

MORAL    AND   PHYSICAL   CONDITION   OF   FEMALE   EMPLOYltlS. 

As  a  rule,  the  female  employes  in  this  district  are  healthy  and  their 
moral  condition  good.  There  has  been  a  marked  improvement  in  this 
res[^eot  of  late  years,  and  not  a  little  of  this  has  been  brought  about  by 
the  operations  of  the  factor^'  and  workshop's  act,  to  which  I  have  already 
referred. 

VARIOUS  PROVISIONS   FOR  FEMALE  EMPLOYES. 

The  factory  and  workshoiVs  act,  already  referred  to,  makes  provision 
for  the  improvement  of  women  and  young  persons,  and  also  provides 
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uiea8ures  intended  to  secure  their  safety.  Employers  are  also  bound  to 
adopt  the  sanitary  measures  therein  specified.  I  cannot  learn,  however, 
that  any  s|^>eeial  pro^isiou,  beyond  what  the  law  compels,  is  made  by 
employers  for  the  improvement  of  women  and  young  persons  employed 
by  them,  or  for  the  care  of  such  employes  when  sick  or  disabled. 

WAGES,  PAST  AND  PRESENT. 

In  several  branches  of  trade  there  has  been  a  marked  increase  of 
w  ;ig(^  l>aid  to  women  during  the  past  five  years ;  but,  in  others,  where 
their  employments  like  that  of  male  labor,  is  largely  influenced  by  local 
oinisiderations,  the  wages  have  not  increased.  In  mills  and  factories, 
for  example^  they  have  slightly  decreased :  but  in  the  case  of  milliners, 
drej!is>makers,  clerks^  and  telegraph  oi^terators,  their  remuneration  is 
l>etter.  Shop  women,  connected  with  drapeiy  establishments,  receive 
wagt^s  ran  giiig  from  ^2.43  to  #4.S()  per  week :  and  clerks  from  1 1 .  70  to  83.^* 
A  few  heads  of  de|>artment$  in  millinery  and  dress-making  establish- 
mentis  have  as  high  as  f  llU.iiG  to  9389.32  jter  annum.  The  average  wage 
of  young  women  engage^l  in  a  thread  or  wincey  mill  is  t2.d2«  but  among 
finer  wtH>len  pH>ds  about  49  cents  more.  So  far  as  the  necessaries  of 
life  are  i\>mvnie*U  on  the  whole,  they  have  not  been  cheaper  in  Glasgow 
for  fifteini  y(>ars«  and  this  is  princi|^ly  on  account  of  the  great  food 
supply  tn>m  other  i>ountries«  more  itarticulariy  the  United  States,  from 
which  immense  quantities  of  gmin.  beef,  and  other  articles  of  consump- 
tion iv^me  to  Glasg^>w.  The  effects  of  female  labor  on  the  employment 
of  men  is  <^>m|viratively  insignificsint  in  Glasgow^  and  is  only  feltat  all 
in  a  few  wan^houses  and  offices. 


MORAL   AXD  PHYSICAL   KFFKOTS  OF  FEXALE  EXPLOYMBNT. 

As  a  ruiek  the  wouhmi  employe^!  have  all  a  good  elementary  education, 
the  )vinvhial  s\  stem  of  e^hicatH>n  in  ScoiLnd.  fMmded  in  the  days  of 
Jl«>hn  Km>x,  having  given  faoiliiies  to  the  pi>i>Ty«st  to  le  ra  reading,  writ- 
ing* and  ahthmet)c.  Education  has*  siur^  1S7S.  been  compulsory  in 
SoiMlaiHi;  athI  empKnmt^n:  oi  chiMren  is  pix^blbireii  until  a  certificate 
of  the  child  bavins:  oWaiuoii  a  prefer: Nm  sraiKiard  of  proficiency  in  the 
elcmentar>'  brjinchtiji  of  tsiiK-ai^oii  :>  piw-ure^i.  In  Glasgow,  and  all  over 
S<sMland,  the  pi\^]xviH>n  oi  TOairhAi  *  onn-n  empjovtxi  in  factories,  mills, 
ai>*l  j^t^iwrail  sTot^t^  is  Oi^Tir,\Arfti:v<f->r  smalL  l^e  ordinary  female  mill 
a^hl  t*<i*vy  t-mpKn  es  ai>f  djir,^jc>i:^->>  of  wiv^xDes  who  have  large  (ami- 
l>ess  aiid  are  Cia*!  logy^i  t>ieir  chiMrti.  iMii  r**  ^^me  kind  of  employment 
to  eke  *v^.i  i»i*j»iiT>  fvairu.gs^  The  >  i^r*n^  womeiu  bi^wever,  engaged  in 
Kvh>4:TA^>h  >^>j\Kxv  .in'ss  TnAk:n4:*  n;:u;TK^,  a<>d  warelhouses  in  the  city, 
aav  j:>'^H^:\'i!->  ^iA^xcliJ^t^:^^  -"*•  ♦iV:  too^^nhvian-jcs^  railway  is^rvants^  house- 
>v.TK^i>^  maj^'^TiSs  A'Tk  ;  Sr,^  Ail:ls'^r*i*t  th<->  biiXY  To  )^<«ep  up  a  much  more 
Tx-^v.yviaKr  A:vjy\*T^jirK*\  :  »:r^f«:!2v.  ihccr  ^van/.Tigs  are  soaK>ely  so  good  as 
t^KMSv  ot  ihr^  T  sjNjiro  <*M  j».s^xTs:  a^  :he  ii//.».  Tbt-re  has  been  some  im- 
)\j>n'owoijni  Txv^Tiilx  .r.  5^?  iv>.^;r<u  a3f>»*^  r*ii>^s?nal  o^-^iidiTion  of  female  mill- 
^fcsvi-wx  S:\N*;chJ  aK^^:!  >>  iih<  )»vjil  ac:J»«^.T)es  msasoang  on  certain  reg- 
«*a]>*Nn>  %"<  A  Nar.;3a.:x  T>a4r,?is  N^;tu:  ta.  vecy^i  :ti  all  the  mills  and  factories 
«;'*>*)«>;  \ho:\  ,NM;4  0.v.  i.\c<i^')?;*T  *  «>,  >*.:»^*.ihT^  t^TiaciineBts  in  the  same 
•;a\'.  \v:  ^^  j^,   ;ji;oNi  «j»;'i'A:  \  **•; 


KKET  HARTE, 

ComMuL 


:s>* 
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GENERAL  TRADES. 
Waget  paid  the  general  trade$  per  hour  {fiflg-one  per  week)  in  (Hangovr. 


OccafMUions. 


Lowent.     lligh««t.    Avrrttfce. 


BUILDUCO  TRAPB8.  Ctnt9 

frirk-bvers- 

Hod-anrier* 

]Ca«*>B«    

Tendera 

Fbftenrra 

Tenders 

Sfat«ni 

SMfen    

Traders 

Flamberii 

^«ai:iji|juita 

HoQM  csrpenten 

Gss-fltters 

OTHKR  TEADI8 

Bskars*  

IBsrfc  smiths 

Striken  

Bosk-biadsn 

BrirkiBAk«re 

Bresrtm 

Batehers 

founders 

Cig«r 

C«<n»eTS 

CvtlT» 

DtaiDera 

DriTers 

Drsymen  and  teemsters 

Csb,  carrbiKe 

Sf  reel  rsilwsys 

Drer*   '. ^ 

Eaprsvf^rs 

Furrierw •. 

Gardeners 

Hattem 

Horseoho«rTB 

Jevtrlers 

Lsbor^rs.  porters,  4tc 

LitboffruuDers 

MiUwrighU 

Potters 

PriDtem  

Teachers  (paUic  sGbooIs)  peranniim..     $243 

Saddle  aDdTharDeae  makers 

Sail-makers 

SCeredores 

Tanners 

Tailors 

Tinsmiths 

Weavrri  (oatalde  of  mills) 


Cent*. 


*  Bakers  work  from  fifty -six  to  sixty  Ave  hours  per  week, 
t  Cabinet-makers  work  fifty -two  hoars  per  week. 

FACTORIES   iLND  MILLS. 
Wages  paid  per  week  of  fi/ti/'Hi:  hourn  in  factories  or  milh  in  (Hasgotc. 


Centi. 


15 

17 

18 

H 

12 

11 

14 

14 

14 

8 

10 

» 

VI 

14 

12 

lu 

10 

10 

14 

14 

14 

14 

14 

14 

10 

10 

10 

14 

14 

14 

10 

10 

10 

13 

15 

14 

14 

14 

14 

11 

12 

12 

12 

14 

IH 

0 

9 

9 

12 

12 

13 

12 

12 

12 

IH 

18 

18 

10  • 

12 

11 

12 

14 

13 

14 

14 

14 

10 

14 

13 

11 

12 

12 

12 

14 

13 

12 

10 

14 

10 

14 

13 

10 

15 

134 

10 

10 

10 

8 

12 

10 

tf 

11 

10 

10 

12 

11 

12 

18 

14 

12 

14 

13 

K 

12 

lU 

10 

14 

13 

IJ 

10 

14 

14 

14 

14 

8 

10 

9 

12 

16 

14 

11 

13 

12 

10 

17 

13 

15 

IH 

18 

50 

r2,433  24 

■  •  •  • 

10 

12 

11 

10 

14 

12 

8 

12 

10 

11 

18 

13 

9 

11 

10 

12 

14 

13 

0 

10 

10 

Oocopations. 


Arerage. 


FKMALKfl.* 

Wof»IeD  and  wincey  factory  weavers. 

CettoQ- factory  wearers 

Woolen  and  wincey  pirn  winders  . . . 

Beam  warpers 

Cop-windeni  for  Iwbbins 

Tenders  and  young  girls  (general)... 
Packers.  Ac 


$3  04 
2  55 


2 
3 
3 
1 


19 
40 
04 
94 


1  70 


OcciipaliouH. 


MALK>.* 

Wo«>1en  and  wiucey  fa<*t4irieH 

Ta|>ers 

Tenten* 

MechaniCH 

Drawers 

TwiMem  

Beamers 


Average. 


$9  78 
10  21 
7  29 
6  33 
6  07 
A  02 


_         _    '  I 

•With  rerv  few  exceptions  all  the  above  classes  are  on  piece  work,  and  thr  average  earnings  'u\  a 
GlsAgow  mill  areiefrAO. 
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FOUNDRIES  AND  MAOHINB  SHOPS. 

Wages  paid  per  hour  i^fifty-one  Kowf  per  week)  in  fauMdriee,  machine-ihope,  and   iron- 

works  in  Glasgow. 


OoonpationB. 


Locomotive  eng^eera 

Pttttem-makera   

Molden 

iTtm-dreMen 

Blaoksmitlis  and  genend  smiths 
Forcers 


i^orger 
»nddlf 


Pndaien 

Iron  sorters 

Tenders  or  Uborers 

Wagon  drirers 

Hutch  couplers  and  Uborers  . . . 

Iron-plate  rollers 

Steel-plate  rollers 

A^usters  and  cutters 

Furnace  brushers 

(General  tenders   

SewiDg-machine  makers 

Agricultural-machine  makers . 

Tube-uiakers. , 

File  makers  and  sharpeners 

Saw-millers , 

Brass  finishers  and  cutters 

Tool  sharpeners 

Ironstone  sorters  and  breakers. 

Orersmen  at  iron- works 

Clerks  at  iron- works 

Oeneral  laborers 


I 

I  Lowest. 


OmUt. 
lU 

}i* 

18 

12 

14 

12 

10 

9 

9 

8 

12 

18 

12 

12 

8 

10 

11 

12 

12 

12 

18 

12 

10 

20 

8 

8 


Highest 

Cents.    I 

16 
18 

^*     I 
18    ' 

10    I 
10    ; 

8 
16 
17 
14 
12 

8 
14 
15 
12 
16 
12 
16 
12 
10 
24 
18 
10 


NOTB. — Several  of  the  above  clasHOS  make  higher  rates  while  working  on  piece. 


GLASS  WORKS. 


Wages  paid  per  week  to  glass-workers  (rough  plate)  in  Glasgow, 


Osnts. 
13 
13 
15 
IS 
13 
14 
15 
10 


n 


8 
14 
15 
IS 
12 

8 
12 
12 
12 
14 
22 
14 
12 
10 
22 
18 

f 


Occupations. 


Idlers 

Kilnnien 

Kiln  aAslstants. 

Pullers-off 

Rollermen 

Boggle  boys  — 

Founders 

Teasers 

Caremen 

Pot-makers  — 

Joiners 

Crate-makers. .. 


Hours 
per  week. 


Average. 


40 

$9  24 

40 

8  76 

40 

666 

40 

6  81 

40 

6  83 

40 

3  65 

06 

9  73 

72 

7  29 

06 

6  56 

60 

8  61 

60 

6  08 

60 

4  38 

Occupations. 


;    Hours 
per  week. 


..I 


Blacksmiths 

Mixers 

Glass-cutters 

Packers 

Warehouse  boys 

Furnace  builder 

Laborers 

Carters 

Watchmen 

Glass-pickers  (women) 
Manager 


60 

$5« 

60 

581 

60 

801 

60 

488 

60 

307 

00 

973 

60 

438 

60 

eo8 

72 

5  19 

60 

348 

24  S3 

NOTR. — Only  rough-plate  glass  is  manufactured  in  Glasgow. 
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MINES  AND  MININO. 

Wmfe9  pmid  per  dap  of  mine  kauri  in  and  in  eanneetian  with  eoal  minee  in  Glaegow  and  die- 

triet. 


Oo«a|MiiioDt. 


Vnder-ground  men. 


DrlTOT* 


AhoM-grownd  hmh  (per  day  qf  twele*  hewn). 


Phi 

Bailer  flraouui 


Piste  Urera     .     . 

WacoiMirii  Mid  brakesiiMD. 
Blftek«BiiUis 


Average. 


10  n 
» 
M 

81 
•7 


8t 
81 
64 
68 
81 
86 
1  01 
1  01 


Note. — The  salariew  of  nuuiagen  vary  considerably,  aooording  to  the  extent  of  the  aiinee ;  they 
ranee  tram  fTSO.lS  to  $1,646.50  per  annnm. 


RAILWAY  EMPLOT^S. 

Wofem  paid  per  hour  to  railwaif  employ  A  {ihoee  engaged  4ibout  itations,  ae  well  a»  tho$e 
engaged  on  the  engines  and  can,  Hnemen^  railroad  Idborere,  jro,)  in  Glasgow. 

[Hoiirt  rariable,  from  flfty-eix  to  sixty-eight  per  week.] 


Ooeapations. 


Lowest. ;  Highest. 


■| 


KaciBr-drirera.  passenger  trains. . . 

l^Ahers.  passenger  trains 

Eaginr-driTers,  goods  trains 

Stosera.  goods  trains  

Coadoctotm.  passenger  trains 

Conductors  or  gosrds,  goods  trains. 

Parten  at  stations 

Lamp  trimmers 

Paiaumeo ■ 

Station -mastem  * 

Ticket  CfiUrctors 

Clork*  at  stations  t 

Clerks  at  railway  head  ofllcest 

Shoaters    

Perrasneot  way-laborers 

Xaciaeem.  looomotlTe-makers 

Jnut^m.  tmck-mskers 

Camaee-bailders 

Axl^-makers   

Taa-m^n  

Cart  aad  lorrie  drirers 


Attendants  on  Pallman  ears.. 

Blacksmilbs 

f 'hatn-makers 

Coal  and  iron  stone- trimmers  . 
Xagine  and  carriage  cleaners. 
Ganeral  laborers 


Omto. 

CeniM. 

12 

16 

10 

12 

00 

11 

08 

10 

12 

15 

08 

10 

00 

10 

00 

10 

12 

14 

12 

48 

12 

14 

12 

12 

10 

36 

00 

10 

10 

12 

12 

U 

12 

12 

12 

15 

12 

14 

10 

12 

10 

11 

12 

16 

12 

12 

12 

14 

12 

14 

08  1 

10 

08 

10 

08 

10 

Ayerage. 


Cents. 


*  From  6943^  to  $1,M6.66  per  annum.  t  From  $20.10  to  $46.65  per  month. 

Kc/rm— Lottdoo  cxpreas  train  men,  to  and  from  Glasgow,  paid  higher. 


18 
11 
10 
00 
IS 
00 
00 
00 
12 
16 
12 
12 
16 
00 
10 
12 
12 
12 
12 
16 
10 
12 
12 
13 
13 
10 
00 
08 
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SHIP-YARDS. 

Wagta  paid  per  hour  in  ship-yards^  diatinguishing  bettceen  iron  and  wood  ship-building ,  in 

Glasgow  and  district. 

Occapations. 


ShipwrightM 

Ship-Joiner:* 

Sawyera 

Woo«l  inarbincraen 

BlacknniithR         

Boiler-makers  (on  time) 

Rivct«*r9  (on  timt*) 

Calkeni  (on  time) 

Fitters  (on  time) 

Frame-setters  (on  time) 

Enfzineers : 

( Tonera  i 

Iron-flniAhers 

Braas-finishers 

Pattern-makers 

Painters 

Plnmbers 

Kiiricers 

Red-letiders 

Iron -markers  

Hammermen   

Small-boat  builders 

Blacksmiths'  improvers 

Iron- workers'  helpcrH 

Storemen    

Team-drivers  in  yards « 

Ship-draftsmen  •* 

Ship-yard  clerks  t 

General  laborers. 

*  Fn>m  $202.90  to  $3,406.54  per  annum.  t  From  «243.90  to  1073.29  per  annam. 

PIECEWORK   RATES   IN  GLASGK)W  SHIPBUILDING  YARDS. 

As  a  very  large  portion  of  the  iron-workers  (that  is,  riveters,  calkers^ 
platers,  and  frame-setters)  are  on  piecework  in  ship-building  yards,  it 
will  l>e  necessiiry  to  give  a  fair  average  of  the  wages  they  are  able  to 
make  at  the  present  time.  These  wages,  I  maj'  mention,  have  fallen 
very  materially  sine^  the  beginning  of  the  present  year.  It  is  on  record 
that  last  year,  when  the  trade  was  very  busy,  that  many  riveters  earned 
fn>m  «»U.59  to  $24.[^  i>er  week  of  ti  ve  days ;  plat^^rs  from  $9.13  to  $19.46 ; 
and  ealkers  from  $17.02  to  $38.93  in  the  siime  time.  Now  those  classes 
of  operatives  may  l>e  set  down  as  follows : 

Per  wtH'k  of  tiflv-four  hoiire: 

Kivottrs   ./. t©  7;Uo$I7  OS 

Pl:it.'i> 9  7:<  U  58 

i'alktr> 12  16         18  «4 

Kivftefs  are  presently  paid  at  rates  ranging  from  $2.19  to  $3.02  for 
each  100  Steven  eighth  inch  rivets,  and  higher,  aeoonling  to  the  thickness 
of  the  platt*s  worketl  upon.  Platers  or  frame-setters  al^ut  $2.45  for  set- 
ting an  onlinary  ship-plate,  and  ealkers,  who  are  the  most  highly  paid 
workmen  on  the  Clyde,  so  much  jier  square  foot.  The  exceptionally  high 
wages  nsentioned  alwve  jw  having  been  paid  last  year  were  earned  by 
the  men  working  overtime. 

The  nites  of  wages  given  in  the  foregoing  statement  apply  to  opera- 
tives ooiuiei'tiHl  with  ii*on-ship  building.  Very  few  wooden  ships  are  now 
built  on  the  Clytie,  but  the  wages  of  the  workmen  engaged  in  bailding 
them  will  be  about  the  same  as  already  given. 


Lowest. 

OenU. 
14 

nigbeat. 

Cents. 
14 
13 
12 
12 
14 
15 
IG 
16 
14 
16 

13 
13 
14 
14 
13 
14  . 
13 
10 
10 
08 
15 
12 
13 
12 
10 
$1  20 
48 
00 

Average. 

Genu. 
14 

12 

10 

13 
11 

10 

11 

12 

18 

13 

u 

14 

15 

14 

16 

14 

14 

14 

15 

11 

IS 

12 

IS 

12 

IS 

14 

12 

14 

14 

11 

IS 

09 

3 

08 

00 

08 

11 

IS 

10 

11 

11 

IS 

12 

IS 

10 

10 

12 

11 

08 

m 
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SEAMEN'S  WAGES. 

j^mid  per  momik  to  $eamen  (officers  and  men),  dUtitigui$hing  between  oceans  coast,  and 
river  navigationf  and  between  sail  and  steam,  in  Glasgow, 


OocapAtknu. 


Octmn  «leaat«rff,  passenger  service. 


CaptAin 

First  oAoer  . . 
ffcciood  uflieer. 
Third  oAeer.. 
Foartb  oArer. 
BoftUwain  ... 
Able-bodied 

Sajtineer    

ScrtMsd  encineer . 
Tbiid  enitioeer  .. 
Fourth  eiiKlBeer , 

Ttiinniers    

Flrratea 

Cook        

Steward 


en 


CMmm,  earge  steamtrSm 


Captaia  .... 
Fint  oAeer. 


Boatavaia 

Carpeater 

Able-bodied  teamen 
Ordinarj  aeamen  ... 

Flrat  eafcioeer 

Sreend  engineer .... 
Third  engineer 


Ceok  andatevard 


Captain. 


Average. 


$155  72 
82  73 
68  13 
58  89 
41  36 

24  33 
20  67 
87  50 
77  86 
60  82 
51  08 

25  54 
15  80 
48  65 
20  19 


72  90 

87  71 
27  98 
21  80 
34  83 
17  02 


9 
68 
41 


73 
13 
36 


29  19 
19  46 
26  77 


87  59 


Occai»atioD8. 


Oeean^  sailing  vessels— ConUnvLtd. 


First  officer 

Second  officer 

Tbinl  officer 

Fourth  officer 

Boatswain 

Carpenter 

Able-bodied  seamen 

Cook 

Steward 


Coasting  trade,  stsamere. 


Captain 

First  mste 

Able-bodied  seamen  ... 

Carpenter 

First  engineer 

Second  engineer 

Firemen  and  trimmers. 


Coasting  trads,  sailing. 

CspUin 

First  mate 

Able-bodied  sesmen , 


Steam  river  navigation. 

Captain 

First  mate 

Able-bodied  seamen 

Carpenter 

Flri«t  engineer 

Second  engineer 


Arerage. 


$38  98 

21  89 
19  46 


20  67 
27  98 
17  02 
24  83 
19  46 


51  06 
26  76 
15  80 
20  67 
31  63 
43  79 
26  87 


34  C6 
18  24 
14  59 


72  99 

81  63 
26  76 
81  63 
51  08 
38  98 


STORE  AND  SHOP  WAGES. 

Wmgee  petid  per  hoar  (A/tg-four  to  sixty-four  hours  per  week)  in  stores ,  wholesale  or  retail, 

to  males  andfemaUSfin  Glasgow, 


Occnpationa. 


DrajMTj  saleawonen . . . . 

Milliners,  woven 

DreMSMkera.  women  ... 
Flrvt-hnad  millinera...., 
Ftrst-haad  dtee»niakers. 
Ceauaetclal  trarelers  ... 

l_ea«iiBg  salesmen 

of  departaBents: 
lirUil 


Tniloni  in  werkshepa 

Tallortseee  in  workshopa 

Grorerj  waltsaien.  retafl 

First- hands  salesmen,  retail . . 
Graeral  storemen.  wholeaale. 
£«nilA0r  r»*  anifitsnts : 

Ketail  


General  wsfl  goods,  salesmen 

G««eral  soft  coods,  wholeaale 

mQer»kon  or  store  salesmen 

JevelfTs'  shop  sselstant 

Batchrrs'ssaastant 

Ship-etors  warehonsemen 

OU  and  color  atowiuen 

FlshsHMigers*  assistants 

Fenlteren'  ssslstanta 

TahnccnniitU  and  shoe-shop  aasistnntn . 
General  stern  and  shop  keeper 


Lowest 

Highest. 

Average. 

CenU. 

Cente. 

Cents. 

08 

16 

10 

06 

12 

09 

06 

10 

08 

04 

08 

07 

12 

14 

12 

12 

12 

13 

10 

60 

16 

16 

24 

14 

20 

48 

24 

1     24 

60 

30 

'     07 

11 

09 

04 

10 

07 

06 

16 

10 

12 

14 

12 

12  1 

12 

12 

08' 

12 

10 

12 

18 

14 

10 

12 

10 

12 

12 

12 

08 

16 

12 

10 

18 

14 

08 

16 

12 

12 

12 

12 

DO 

14 

U 

10 

14 

12 

'      10 

14 

12 

08 

14 

10 

06 

12 

10 
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HOUSEHOLD  WAGES. 
Wage9  paid  per  year  to  housekold  tervamU  in  GUugow. 


Occupations.  Ayerage.  ,  Oocnpatloiis.  Average. 


FEMALES.  FtM  A  f  BB     ContiBOed. 


Cook,  plain* '      $77  88   ,  Stillroommaid* 

Cook,  with  washing* ,        97  33   '  Table-maid* 

Cook  and  houBeke«'per* 190  52   ,  Nnrae,  upper 

Cook,  having    kitchen    and    scullery'  •   Nurse,  baor* 

$  maids  under* •      145  99   .  Norse,  walking* 

General  •ervant* 77  86  ' 

General  servant  (young  girl)*  43  79                                males. 

Housekeeper* 97  83 

House-maid* 77  88      Butlei^ 

Kitchenmaid* 68  13      Footman* 

Lauudrv-msid-* 92  46      Groom* 

Ladv'amaid* 107  06,   Gardenert 

Scullery-maid* 58  30     Coachmant 


$82  73 

87  50 

119  79 

92  46 

77  8S 

1 

1 

343» 

145  99 

1   20489 

2S395 

353  96 

*With  board.  tFree  house,  ooal,  gas,  Ae. 

AGBICULTUBAL  WAGES. 

Wages  paid  per  day,  tceeky  month,  quarter,  half  year,  or  year — a$  the  caae  may  he — to  agri- 
cultural laborers  and  household  (cjuntry)  servants  in  Lanarkshire,  Renfrewshire,  and 
Ayrnhire,  with  or  without  board  and  lodging. 


Occupations.  '  Lowest.     Highest.  Averace^ 


ATO    AA  *<yT    99     I 


Plowmen : 

Si njjle,  with  board per  half  year.. ,  972  99  997  33'  $85  16 

Married,  with  ftee  house  and  potatoes per  rear. .i  233  59,  262  79'  243  82 

Laborers perday..;  73  85  81 

Female  flcltl  laborers do..."  44  73  58 

I>airy-roaids,  with  board per  half  year. .  38  93  58  39'  48  79 

Forest  ei  8 :  ' 

Foremen,  with  ftee  house peryear..  889  32  486  65  437  96 

Ordinary per  week...  4  86  5  35  5  10 


CORPORATION  EMPLOYES. 
Wages  paid  to  the  corporation  employ^  in  the  city  of  Glasgow. 


Occupations.  Time.  Lowest     Highest.  Averageb 


roucE  fObce,*  ! 


Chief  coDitUble Peryear ;  $3,893  20 

Phvsician do 1,946  69 

District  surgeons do $194  66       $729  97  •        243  88 

Superiutondt^nU do 1.119  29     1,605  94;     1,459  91 

Lieutfuauts do 535  31         875  97  778  64 

Pay  clerk do ,     1,119  29 

Custodier do ;     1,119  89 

RefEiMtrar  do 1,119  89 

CleriLH  to  chief  constable do '      340  65        875  97  ' 

Female  tumlieys Per  week  of  84  hours | ;  8  41 

Insi>ector8 .' do 8  27  9  73'  8  Tl 

SergtMDts ' do 7  29  7  78  7  TO 

Con»Ubles : do 5  59  6  56'  6  81 

Powiler-nmgazine-keeper.  two do 4  86  6  32  i 

Store-ke*-per  and  tailors,  three do :         5  35  7  03    1IIII.]". 

Lamp-trimmers do 2  43  '  6  56  ' 

Waiters    do !         5  10 


I 


DETECTIVE  DEPJLBTMEXT.* 


Inspector Peryear ' ;        739  ft 

Subinspectors Per  week  of  84  hours '         8  75  10  22*i  8  79 

Officers do....     (  7  29  1  8  27  |  8  ST 

*  Superintendents,  lieutenants,  pay  clerk,  chief  constable's  derka.  and  inapeetor,  detectivv  d»> 
partment,  set  clothing  and  £2  per  year  for  boot  money.  Detective  officers  get  £\0  per  year  la  ilea  9t 
clothing.  Inspectors,  sergeanta,  and  consUbles  get  6d.  per  week  boot  waonej,  Powder-inacmainA.keeD> 
pers  get  clothing  and  free  houses  and  gardens.  *  ""^ 
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ITagtt  paid  !•  Ou  eorporaHon  emphif/t,  J-c.— Cod  tin  nod. 


.1  Pot  wMkafn  boon   . 
PnwHkoriThogn... 


(.cbleb  (fmboiuH)... 


LowMt.  I  Hilhsat.   ATang*. 


MM  fitt 


l.tWH     1413  »    . 


>£>. 


■eacka  (rr«B  bODM«  tod  tk 
n  ukd  npklran 


lapHBilRBdelita  (rm  koiiiw*.  gardeBt. 
*Bd  taTirs  paid ) . 


Per  wHk  of  U  hoan 

do 

Par  wMh  of  57  hoan 


nmulfnaelothiDK)  '■  Por  wMk  of  84  h< 

dnul  funmma  (frre  cIoIIiIdkI [ dn 

net  lampMahttn  (free clothini) I do 

it  luB[di;;bten  (frH  etp  only) do 


Temrtan  abd  iDBpecton  . . 


*M  SM 


tn  10  U 


prtaefpal*) 

■abordiiulaa}  ._ 


kor57h«,o 

9  48 

n  ifl 

SM' 

1  u 

in 

4  15 

4  I« 

msVi^ 


. :  Per  weak  of  57  hoan 


/SS.'iSx/sif  >~-.  "-■  i^  •«■  ^•'t- 
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PRINTERS'  WAGES. 

Statement  tkowing  the  tragett  paid  per  hour  {teeth  of  fifty-four  and  fifty-one  Aoura)  to 
printert  {compo^itorSy  J7re««mef»,  proof-readerSy  ^c.)in  Gla$gow. 


Occupations. 


Lowest.    Highest .  Avenge. 


Book  ojices.  i 

,    CenU. 

Cmnpo«itors j  15 

PreAAtnon 15 

FitH»rrwidrr» 15 

Oo|iy-liol<it>t« I  11 

I 

I>ai?y  morning  papen. 

OMnfvositoni  on  time  i51  hours) !  19 

PitK^t'rM<trni on  time \  19 

Oepy- holders ««  iime •  10 

Ertning  jMrjvers. 

Cowpositon  on  time  \hi  honrv) 10 

Proof  rendrn 16 

Copy  boUier* 8 

ITerMy  P*pfr$  mnconnt€Ud  wrilM  dmify, 

CMNifiositoni  15 

Pl>wT-re«deni 15 

Co^x^holders 8 

Othfr  tmfkyi$. 

)l*rh)nemei)  ice«»ers!> IJ 

Sl«er«^\|»er»  (d«Uie«> 18 

$ier^4>pei»  te>-emn<:»> IS 

Slereol^>  pers  iireneral) H 


CenU. 

OmU. 

15 

15 

15 

15 

18 

16 

12 

11 

19 

19 

20 

19 

18 

IS 

18 

16 

18 

16 

12 

10 

15 

15 

18 

15 

11 

10 

15 

14 

18 

18 

15 

15 

15 

14 

Frinferf  pifee  Mftie. 


TAILT  XORXIXG  PATUCS. 


Mini«^n  txYH"  «n«i  qp^atnU per  1,000  eno..  16 

KmrwW  typo  «r.«i  rp^^anU do....  17 

Nor.^>*r^;l  t>i'»< anti  «p* An;* do 17 

Kul^v  t\|M»  aiMi  upm*T\is do 18 

l\«ATi  i>l>o  a^ui  wf •Artii' do SO 

MmM^T)  AT>d  np^AiN-ls per  1,000  en*..  15 

Kn>ors\i  jii  »;  vovn*:'^^;'.  *xs»i  Rp^Ar.T» do....  16 

Kr.I^>  «i»«»  «».^>»*T\»s do 17 

IN^x^i  iMi,i  «p^Ark^> .....do 19 

V•.r'.^r.  •>Tv  *v,'  r; 'n  ftT*.\i^    pcT  1,000  ens..  14 

V"»r»v«'.",  I.T.,  v,<;  ;.*,?»-  .  *T»..  1. 1  * i»r.^*..  ^...« . . ...... .do....  16 

Kr.'.»\    AtMi  i;r  •  ftr«'.s  .  .  . , . do....  15^ 

l'^«v*; .  fti*.*  i.rv  j,;.,>.    .do....  16 
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LEITH. 

REPORT  BT  OOS8UL  MALMROS. 

In  compiling  this  report  I  bave  endeavored  as  closely  aa  possible  to 
IbDow  tbe  coarse  indicated  in  the  labor  circular  lately  receive<l  from  the 
Bepartmentof  State,  at  the  same  time  bavin^i:  consideration  fortlieKakeof 
comparison  to  the  plan  and  details  of  the  labor  repoi  t  issued  from  this 
congalate  in  the  year  1878. 

Throughout  the  tabular  matter  given  I  have  proceeded  as  nearly  as 
looald  on  the  lines  shown  by  the  forms  which  accompanied  the  labor 
etnrolar;  but,  from  the  nature  of  tbe  information  receive<l  regarding 
the  wages  of  certain  occupations,  I  have  had  occasionally  to  indicate 
nich  wages  in  a  form  sligbtly  different  from  that  of  the  s<*.hedule  accom- 
ptDying  the  circular.  For  instauce,  under  tbe  bead  of  ^^  Building 
Indes,^  in  schedule  No.  I,  the  rates  of  wages  are  given,  not  by  the 
week,  as  suggested  by  the  printed  form,  but  by  the  hour,  according 
to  the  rates  of  wages  for  the  district  of  Edinburgh  and  Ijeith,  as  agreed 
on  by  the  master  builders'  association.  Wages  in  the  building  trades 
hoe  and  throughout  Scotland  are  rated  by  the  hour,  while  both  the  rates 
and  the  number  of  working  hours  per  week  var>'  according  to  the  season, 
rammer  or  winter. 

Further,  several  occupations  named  on  the  printed  form  No.  I  are  not 
lepresenteid  in  this  district,  while  industries,  such  as  fishing  or  steam 
trawling,  io  which  a  great  number  of  the  population  is  employed,  are 
not  referred  to.  Details,  therefore,  of  wages  earned  in  these  latter  oo- 
eopations  are  given  in  my  first  schedule. 

Forms  III,  foundries,  machine  shops,  and  iron  works,  and  VII,  ship- 
yards and  ship-building,  are  conjoined  in  my  third  schedule,  because 
wages  in  those  occupations  are  regulated  by  an  association  of  em]>loyer8 
engaged  in  them,  such  wages  being  rated  by  the  hour,  and  1  have  so 
quoted  them  in  this  report. 

I  may  also  mention  that  the  details  given  in  most  of  the  following 
schedules  have  distinct  reference  to  the  wages  obtaineil  within  the 
consular  district  of  Leith.  One  exception  is  made  with  regard  to  No. 
'*XI,  Agricultural  wages,"  which  shows  the  average  agricultural  wages 
in  each  of  the  leading  districts  of  Scotland.  My  reason  for  so  doing  is 
that  in  the  labor  report  transmitted  from  this  consulate  in  1878,  there 
was  contained  a  very  exhaustive  return  of  agricultural  wages  rendered 
in  such  form,  and  contrasting  tbe  rates  of  that  period  with  those  of  1873, 
when  the  labor  report  immediately  previous  was  compiliMl.  In  the  pres- 
ent rei)ort  I  have  preserved  such  arrangements,  and  I  believe  it  will  be 
deemed  satisfactory. 

Wages  have  varied  little  since  1878.  With  an  increase  in  the  cost  of 
the  necessaries  of  life,  wages  bad  advanced  very  considerable  between 
1805  and  1873,  and  to  a  less  extent  l)etween  1873  and  1878,  but  between 
the  wages  of  1878  and  those  of  the  present  time  the  diiTerence  in  the 
whole  is  very  slight. 

In  order  to  secure  tbe  greatest  i>osAible  accura«;y  and  reliability  con- 
cerning the  data  of  my  report,  numerous  ]>ersonsengageil  in  each  of  tbe 
several  employments  reported  on  have  been  interviewed  or  corres|K>nded 
with,  and  on  account  of  the  time  thus  necessarily  consumed  it  has 
been  found  imi>ossible  to  transmit  these  labor  statistics  at  an  earlier 
day. 

OSCAR  MALMK08, 
IJjnTBn  States  Consulate^  ConsuU 

ZeitA,  tlttiy  19,  1884. 
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I.  General  trades. 

Wages  paid  per  hour  or  per  week  or  year  in  the  consular  district  ofLeitk. 


Oconpations. 


Bailding  trades : 

Masons 

T^borera 

Bricklayers 

LalM>rer8 , 

Carpenters  and  Joiners 

Plasterers 

Laborers 

Slaters 

Plombers 

Printers 


Winter. 


Average 

hoars  per 

week. 


1 

Oentt. 

!          51 

18.18 

51 

09.  «3 

51 

14.19 

51 

iai9 

51 

13.18 

51 

13.18 

51 

10.19 

51 

14.19 

51 

13.18 

51 

14.19 

1 

45 
42 
42 

*45; 

t51( 
42 
42 
45 
46 
89 


Rate 

per 

hour. 


Oentt, 
18.18 

to  18. 68 
09.68 
14.19 
10.19 

18.18 

18.18 
iai9 
14.19 
13.18 
14.19 


*  Building. 


tShop. 


Note.— In  Glasgow  and  other  parts  of  the  west  of  Scotland  the  rates  generally  are  abont  1  oeat 
higher.  In  Aberneen,  InTsmess.  and  other  parts  of  the  north  of  Scotland,  the  rates  generally  are 
abont  1  cent  lower. 


Oconpations. 


Average. 


Bakers 

Brans-founders 

Cabinet-makers 

Drivers : 

Draymen  and  teamsters 

Cab  and  carriage 

Tramway 

Engravers  (copperplate) 

Horseshoers 

Ijaborers  porters,  &c 

Saddle  and  harness  makers 

Tinsmiths 

Stevedores 

Telegraph  operators : 

Girls 

Boys         

(The  rate  for  boys  increases  86  cents 
per  week  each  year  from  their  second 
year  till  $9.24  is  obUined.) 

Men 

Tailora  (mostly  piecework) 

Sail-makera        

(After  houra  allowed  time  and  a  qnar-  i 
ter.) 
Apprentices .   

(Being  for  flrat  year$1.4({,  for  second 
and  thiid  yearn  $1.04.  nnd  for  funrth  nnd 
fifth  yearn  $2.67.  Sail-makine  in  Great 
Britain  is  now  mainly  confined  to  the 
ports  of  London,  Liverpool,  and  Leith.) 
I>ishi>rmi>n 

(Alno perqniniten  termed  "boot  money" 
and  *'  flHh  money."  nmoantiug  to  aliout 
48cent.4  per  week  additional.) 
Men  engnged  on  steam  trawling  vessels 

(Together  with  allowance  of  H  centn  to 
18  cents  on  each  box  of  fluh.  Sometimes 
in  good  nennons  during  autumn  or  win- 
ter trewlmon  earn,  in  money  nnd  allow- 
ance together,  as  much  an  $14.60  per 
week.) 
Oardenern  and  laborers  at  nurseries,  and 

for  Jobbing  gardening. 
Such  men  as  are  trannferred  from  nun- 

eries  to  be  ganlenorn  to  gentlemen  or  ! 

families  in  the  couutrv 


Per  week  of  60  hoars 
Per  J ear 


*  Together  with  a  f^*ee  bonne  and  nnnallv  firing  and  a  few  other  perqniaitea,  bat  in  value  amoantiiig 
>•  very  little  additional  to  the  sum  named. 
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Wagmptiidptr  hour  or  per  week  or  year,  ^. — Continaed. 


OccniMtiona. 


Time. 


W«)«n«n  Uboren  at  nuneriM '  Per  day  of  10  hoars. 


Bre werN. ,  Per  year 

Cooper* I  Per  week  of  57  hours . . 

Maltmen  j do* 

Brvvery  men 

Laborers !  Per  week  of  57  hoars. 

Vanmen  or  draymen I do 

'b*-ia  in  pablio  schools: 

Male '  Per  year 

Female. ' do 

Jewrl^-m...*. Per  w<pek  of  54  hours. 

B4Btchers. Per  week  of  W  hours 

Haft*Tii: 

8faap«>r«  (first  cUss) Per  week  of  55  hours. 

FioUh^m  (flmt  clasa) do 

Bod  r-makers(!lrat  class) I do 

IndiilirreDt  workmen do 

Girl^  hat  trimmers  and  silk  sewers—  ! 

(;ood ! do 

Ordinarr ' do 

(Hatters an*  aO  on  piecework,  snd  their  j 
b«st  time  is  nsosUy  from  the  month  of  . 
Febrtiary  to  May.    It  Is  then  the  above  ' 
kichrst  wages  are  obtained.    The  aver- 
ijprs  are  for  all  the  year  round.) 

*  Also  Sunday. 


Lowest. 


978  30 
0  67 


Highest. 


$40* 

2,433  25 
9  73 


4  86 
4  38 
4  86 

243  82 
121  68 

4  38 
4  38 


8  51 
5  59 
7  80 

3,893  20 

900  30 

10  22 

9  73 

19  46 

13  38 

13  88 

7  80 


AyeragSh 


$36# 


1,946  60 

7  80 

6  08 

682 

4  86 

584 

982  01 

273  90 

7  80 

656 

12  16 

9  78 

9  78 

4  86 

865 

248 

FAGTOBIES  AND   MILLS. 
ffagee  paid  per  week  imfactoriee  or  mille  in  the  coneular  district  of  Leith. 


Occnpatlona. 


P^ptrmUU.* 

PiMker  makers: 
^l-n     

Boys    

Olaiers : 

Women  .................. .. 

Girls I 

FlDiahem,  women 1 

Bag  stvrters  women  

K^parto  sorters : 

Women 

Men 

Firemen  j         72 

Meebanics.  Ac 57 

Laborer*   !         57 

EnrHopt  mmnfafturert.        I 

Cvtterm«-n.  time-workers,  men.i  Tt 

Mrrhanirn.  time-workens  men.j  iZ 
fovkillt-d  time-wi»rkers,roeD... 

Han'lf -iders.       piece-workers,  '  mt 

rirU   2 

M»rh:iii«t«.  piece-workers,  girls  i  Tl 

Gammer*,  pl^ce-workens  girls.  ?T 

Fore«<  •mm,  time-workers | 

Flour  mUU.                  i 
Men.  per  week , 


Hours. 

Average.' 

72 

1 

'i 

♦5  11 

72 

1  46  ;, 

51 

267   ! 

51 

1  70 

51 

2  92   , 

51 

2  55 

51 

2  67   ' 

67 

4  38   1 

Occupations. 


Hours. 


5 
6 


84 
32 


3  89 


6 
7 
4 

2 
2 
2 

4 


43 
79 
19 
13 


Fiihing  net  mam^faeturers.     ! 

Female:  | 

Mill- workers,  on  time |         66 

Net- workers,  on  piecework. .         56 

Msle  oet-workers,    on   piece-  I 
work 66 

Mechanics I 


Vulcanite  mam^faeturtn. 


Vulcsnite  makers. 

Polinhers,  girls 

Cutters,  boys 

Sawers,  girls 

Buffers 

Grinders 


32  I        Tobacco  manufacturert.  t 

30 

13 


Female  workers,    first  class, 
pi^K-e-work 

Female  workers,  second  class,  j 
piecework 

Male  workers,  time  work 


!i 


Average. 


56 
56 
56 
56 

56  I 

66: 


60 
50 


$2  Sfr 

4  61 

4  2t 
682 


4  86 
249 
3  65 

2  43 
8  08 
559 


202 

1  46 
5  84 


7  05 


*  la  ih«*  VslIeyHeld  paper  mills,  nesr  the  town  of  Penicuik,  about  10  miles  south  of  Edinburgh,  fully 
•ts  people  are  employed,  of  whom  about  one-half  are  women  snd  girls. 
tTberv  are  no  cigar  manufacturers  in  this  district,  or,  perhaps,  in  Scotland. 
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FOUNDRIES  AND  MACHINE-SHOPS. 

Wages  paid  per  hour  in  iron  foundrieSy  machine  shope,  and  ekip-buiJding  yarde  in  the  con- 
sular district  of  Leith, 


OccnpatioDS. 


Time. 


rutera j  Hoarn  per  week,  64. 

Turners do 

Planers,  drillers,  and  screwers do 

Pattern-makers  (engineers) I do 

Joiners ■ do  * 

Blacksmiths I do 

Hammermen I do 

Laborers do 

Platers ! do 

Riveters  and  calkers | do 

Helpers ' do 

Bbip- carpenters ' do 

8hip-Joiners [ do 

Paintt'rs  do 

Loam  molders ' do 

Oreen  sand  moulders 1 do 

Pattern-makers  (iron  founders) do 

Dressers  and  laborers i do 


Lowest  :  Highest. .  Ayerage 


Cents. 

CsfUs.    ! 

Csnts. 

12.34 

14.55  1 

13.80 

ia87 

14.96 

13.76 

0&89 

12.86 

10.60 

iai4 

14.93 

12.43 

11.86 

14.70  1 

12.45 

11.81 

14.96 

13.30 

07.19 

09.03  i 

0&53 

07.24 

09.95  , 

oai6 

15.87 

16.72 

1&12 

12.89 

15.43 

14.31 

07.26 

11.15 

08.82 

16.71 

16.22  1 

1&75 

14.19 

15.20  1 

14.21 

10.17 

14.19 

13.14 

16.02 

16.97  1 

15.96 

14.48 

16.76  1 

14.91 

09.12 

16.72 

13.56 

07.74 

10.88 

08.49 

MINES  AND  MINING. 

Wages  paid  per  day  of  eight  hours  in  and  in  connection  vith  coal  mines  in  the  consular  dis- 
trict of  Leith. 


Oconpatlons. 


Time. 


1 

Miners '  Per  day  of  8  hours.. 

Enginemen I  Per  day  of  12  hours. 

Banksmen ! do 

Engineers '  Per  day  of  9  hours. . 

Joiners ' do 

Smiths I do 

Laborers... : do 


Wages  for  miners  are  much  the  same  now  as  they  were  in  1878,  when 
last  reported  on.  They  fell  slightly  in  1879,  during  a  period  of  general 
depression,  but  rose  again  in  188(),  when  times  improved,  and  have 
fluctuated  variously  since  then.  Previous  to  the  year  1850,  when  the 
movement  for  bettering  his  condition  was  only  in  its  infancy,  the  wage 
of  the  miner  was  GI  cents  per  day,  and,  counting  off  his  usual  deduc- 
tions, he  was  left  with  a  sum  even  less  than  was  paid  to  the  poorest 
agricultural  laborer.  Wages  ([)er  day)  have  varied  very  considerably 
since  1850,  as  the  following  brief  note  will  show :  Year  1854,  $1.21 ;  1859, 
79  cents;  1864,  97  cents;  18G9,  91  cents;  1872  to  1874,  $1.46  to  $2.43; 
1879,  73  cents  to  $1.09. 

The  miners  generally  did  not  save  much  out  of  the  high  wages  ob- 
tained during  the  period  1872  to  1874.  Such  a  time  is  not  likely  to 
occur  again,  as  the  high  prices  then  got  for  coal  stimulateti  other  na- 
tions to  search  for  it,  with  the  result  that  several  countries  to  which  coal 
used  to  be  exported  in  large  quantities  from  Great  Britain,  have  now 
coal-mines  of  their  own. 

With  reference  to  the  cost  of  living  it  may  be  stated  that  miners, 
as  a  rule,  make  the  cost  of  living  exactly  the  same  as  the  wages  they 
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earn.  The  rents  they  pay  are  generally  about  25  to  26  cents  per  week, 
and  dedactions  are  made  from  their  wages  of  6  cents  perm  an  per  week 
for  doctors^  fees,  4  cents  for  sharpening  their  working  tools,  and  4  cents 
for  school.  This  last  is  a  great  advantage  to  a  man  with  a  large  family, 
which  nearly  every  manied  miner  hus. 

Strikes  are  frequent  and  the  feeling  between  the  miners  and  their  em- 
ployers for  a  long  time  has  not  been  of  an  amicable  nature. 

Almost  every  colliery  has  a  benefit  society  for  itself,  the  men  paying 
each  fortnight  a  sum  into  the  funds  and  in  the  event  of  sickness,  per- 
sonal or  otherwise,  getting  help. 

Id  many  collieries  they  have  co-operative  stores,  which  are  consid- 
ered of  great  benefit  to  the  men. 

RAILWAY  EMPLOYES. 

The  9rmf€§  pmid  per  dmp,  wtekj  or  jfear^  to  railway  employtB^  tko$e  engaged  about  eiatione  at 
weil  me  tmoee  engaged  on  t\e  enginee  and  care^  linemen,  laborfre,  ^c,  In  the  L^tk  ooneular 

Clerks  in  offices  in  Ediobnrgh,  Leith.  and  district  snironnding,  apprentices,  $73  first 
ye»r,  t97.3:i  second  year,  rising  to  $340.65  by  increments  of  $48.66  per  annum.  A  few 
aalAries  rise  to  $584  per  annom. 

Chief  clerks  in  the  several  head  offices  having  $730  to  $973.30. 

Acents  at  stations  from  $253.05  to  $584 ;  average,  $364.9iB,  with  f^ee  house,  coal,  gas, 
gmraen,  and  some  other  prequisites. 

lospeetors  io  traffic  department  under  general  superintendent  and  goods  manageri 
•350.65,  $684,  and  $380.32. 


of 


paid  per  we^  to  the  varione  elaeeee  of  workmen  employed  upon  railwagi  in 
Scotland  in  1873,  1878,  and  1884. 


OoenpAtiona. 


Fiwwi/T  d€^artnufU,* 

■fernardt 

iraMvs 

BCBsUnen 

Or^ilasry  statlaB  porters 

ia  Bdiaborgh 

portcn 

peitflfs  is  Bdialrargh , 

is  good*  depttrtmeiit 

Sngineer»'  dtpartmwnt 

CUeffi 


187S. 

187& 

1884. 

$4  80to$6  00 

$5  04to|6  48 

t$5  Ilto$6  57 

528 

696 

5  76 

7  20 

t5  84 

780 

4  M 

504 

5  00 

550 

14  86 

686 

4  82 

466 

4  82 

4  80 

488 

4  62 

4  00 

4  20 

4  00 

420 

4  18 

4  26 

482 

4  56 

482 

4  56 

488 

4  62 

4  32 

4  56 

4  82 

4  80 

§4  62 

4  80 

504 

4  86 

4  80 

5  57 

4  80 

5  76 

585 

584 

5  76 

6  48 

5  76 

6  48 

7  80 

10  96 

5  28 

5  52 

5  04 

528 

5  35 

608 

4  56 

4  32 

1 

4  18 

4  80 

5  04 

4  56 

4  80 

1    488 

4  62 





1 

*  AO  thcoe  chMMo  are  paid  extra  for  Snnday  or  extra  for  oif(ht>iihift.    The  rates  are  for  six  dajs  of 
tv«lr«  h<mrs  at  the  utmost,  bat  around  Edinburgh  eight  hours  shifts  for  signalmen. 

t  Kuing  24  cents  per  day. 

*  A  rrording  to  class  of  cabin  and  signals. 

(  A  few  at  this  price,  but  all  orer  the  line  $4. 80  is  the  rate. 
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Bmiet  of  ftage$  paid  per  day  of  twtlrt  komr$  to  the  variotu  eUuoeiof  workmm  employed  upon 

raUwaye  in  Sootlamd  in  1873,  lB7B,and  1^. 


Occvpationa. 


197S. 


1878L 


1S84. 


Loe^rmotiwe  depmrtmenL 

PaatenjceT  engine-driTen tl  44  to 

GtNMis  eni^iMKlriTerB IM 

PftMeDjcer  firemen 72 

Goods  nremen 72 

Cleaners M 

Rnnning  ehop-fttten 1  M 

Holder* •  1  00 

Dressers 80 

Laborers 

Pattom-makers 1  00 

Blacksmiths 1  06 

Strikers 72 

Bolt-makers 1  06 

Spring-makers 1  00 

Tamers 1  00 

Braaa-flniahera 1  00 

Blotters 1  00 

Planera 80 

Fitters 85 

Tinsmiths 

Sngioe-fitters 1  00 

Bnrctora 1  00 

BcMler-makera 1  00 

Joiners 

Wood-tamers,  sawyers,  Sie 

Carriage- bailders 1  05 

Carriage-painters 

Carriage-trimmers 88 

HiU-wrighU 

Copper-smitha 

Braaa-moklers 


$1  68 
1  56 

84 
84 
64 
16 
28 
00 
70 
25 
20 
76 
20 
15 


10 
10 
00 
20 
15 
15 
25 
25 
06 
00 
10 
05 


$1  44to$l 
1  20        1 

84 

76 
oaitalljr 


1 
1 
1 

1 
1 

1 
1 
1 
1 
1 


08 


06 

12 
15 
00 
15 
00 
80 
85 
10 
00 
00 
10 
00 
00 
15 
15 


56 

86 
84 
64 

28  I 
28 
10  I 
72  ' 
35 

25 ; 

76, 

25 

25' 

25  ! 

20, 

10 

05 

25 

20 

25 

S2 

25 

25 

10 

80 

ao 

26 


$146 

1  21 

85 

76 

40 

1  00 

1  01 

97 

65 

30 

01 


1 
1 

1 
1 
1 
1 


to  81 
1 


06 
01 
01 
01 
88 
03 
08 
87 
08 
97 
08 
01 
01 
18 
01 
18 
06 
38 
21 


70 
66 
97 
97 
05 
42 
84 
86 
77 


1 
1 

1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 


77 
08 
81 
21 
18 
05 
05 
21 
21 
21 
84 
80 
80 
06 


21 
21 
48 

SO 


k»T 


SEAMEN'S  WAGES. 


Wmyee  paid  to  fMMai  iii  the  comeular  dietrict  of  Leitk, 


Oecapatkma. 


Baltic  steamers  belonging  to  the  port : 

Able  seamen per  veek. 

Firemen do... 

Spanish  trade  steamers  belonging  to  the  poet : 

Abie  seamen do... 

Firemen do... 

Steamers  not  brionging  to  the  port : 

Able  seamen do  .. 

Firemen do... 

Heditenranean  stoamexa  beliraiginc  to  any  port  : 

Able  seamen per  month. 

Ftrrmen do... 

United  States : 

Able  seanten do... 

Fin'TOi^n do... 

Bait ic ami  t^otcbec  sailing  reseeK  able  aeamen do... 

Southern  MiiUnar  veeaela.  able  seamen do... 

Weet  Indian  sailing  vessels,  able  seamen do. . . 


Lowest  '  HigheaL 


817  03 
18  25 

17  03 

18  25 
17  03 
14  60 
14  60 


Areraga. 


$18  46  ' 
20  68 

I 
18  46 
20  l>8  I 
18  46  i 


*$6  68 
681 


6 
6 

7 
7 


88 


80 
30 


18  25 
18  46 

18  25 
18  46 
18  25 


*And  tind  themselvee.    Weekly  wagea  rair  little  ttom  the  aTerage. 
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STORE  AND  SHOP  WAGES. 
ffmgei  paid  per  week  or  year  in  %iort»  or  $hop$  in  Leith. 


Occnpatlont. 


AaMoiMTf  ,  bocktMeri,  d€. 

Mra  not  in  ch«rir«  of  deiMurtments,  per  week  of  60  hoars 
Mea  io  ohArge  of  departmenU,  per  year 


Drcptrt,  tilk  meretn^  d€,  (dry  goods  stores). 


Female  asslstaBts : 

t^eanutrpsaes,  per  week  of  66  hoars 
Salea  t^ri%  pit  week  of  56  hoars  . . . 
Salee  women,  per  year 

Both  p^r  year 

Toaag  m^a,  per  year 

MsaaieerB  of  eelablishmrats,  per  year.. 

Milliners  and  dreesmakers,  per  week  . . 


iTOH^ViOHfftTtf  iCe. 


Appreatieea,  per  yeart. 
Toong  men,  per  year;.. 


Oro^n. 


▲Mruticea.  per  year} 

Ueaaicn,  per  week  of  60  hoars. 


$6  08 
720  07 


I 


1  70 

1  70 

243  82 

48  66 

104  66 

078  80 

07 


48  68 
146  00 


48  68 
8  40 


$12  16 
1,450  05 


488 


Average. 


|7  80 


248 


4  88 
632  64 

2a 

388  88 

*078  80 

8,406  55 

8  80 

248  82 

1,450  05 

248 

I 


121  66 

720  07 


102  20 
7  80 


816  82 


608 


*  The  salary  of  $873.80,  or  anything  near  it,  is  that  of  bayers,  who  are  asaally  heads  of  depart- 
lenta. 

t  Kir»t  and  second  year.  048  66 ;  fifth  year,  $121.66. 
!  $720.07,  or  anythioK  near  it,  to  msnagem. 

f  Apprentices  anually  reeeiTO  $48.06  the  first  year,  $56.40  the  second,  $78  the  third,  and  $87.60  tha 
feortn  year.    When  a  fifth  > ear's  services  are  given  the  pay  is  generally  $102.20. 


HOUSEHOLD  WAGES. 
ffagta  paid  per  year  to  household  eervante  in  the  consular  district  of  LeStk, 


Occnpstions. 

1  Average. 

Occnpstions. 

Average. 

flfftisfiiisMs 

1      $07  83 

107  06 

'  Narse  girls 

$48  66 

CAoks  

Boilers 

880  82 

Table-maids 

i        07  83 

i       107  06 

Footmen 

121  66 

JTarsea  (above  25  rears  of  age> 

AGRICULTURAL  WAGES. 


Wm^cM  paid  per  year  to  agricultural  laborers  and  household  (country)  servants  in  Scotland, 


Locslity,  employment,  &c. 


1873. 


187& 


1884. 


'  Incresse 
or 


decrease. 


Wmft»  paid  to  fmrm  labortrtfor  one  year  in  Ths  Lothians  and 

East  qf  Scotland. 

Tt9^  rnttaee,  garden,   and  allowance  of  fire,   wood,   Stc^ 

snioantiag  to  (about)* ■ 

MoDej  wages 


$105  60  '    $108  00       $108  00 
112  80  I      134  40         132  00 


218  40        242  40         240  00  ' 


laereaae.  1870-11*78. 
Decnane.  1«78-1884 


$24  00 
2  40 


Increase  since  1873. 


I 


21  60 


*  Day  laborers  receive  from  42  eents  to  01  cents  per  day  according  to  demand  for  them  and  to  their 
skUity. 
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Mmfm  p0ii  per  fear  t0  m§nemiimrml  lafcfuri,  ^ — OootiBiwd. 


liTI.  UM.  «r 


M 


to/am 


•C» 


244 


2X2 


2r:viicr.. 


att 


llCf 


7«  I* 


71  l» 


71 
lit 


im^tzi 


a  •• 


m.-^ 


«       ?•« 


»         MSSi 


1  n 


urn 


TiAT 


^k!Wc<c«>: 


#  iff 


»  TwtefhN  fchmn  f  ivr 


)«  fclwifi  3» 


«.bi:aj  %x\ 


?*»•     ft    tl.ilt.  TfC     «i»>      *.    >  .^^Wil*.      , 

P'«tir   lowno  n:«t)x  ic  fw  A 


:^v" 


^u**.**  sr^. 


:k  Rr 

i*  t;  -- 
31  i»  .. 

vr  - 

•ji  ^ 

291  «     . 

,_    ^ 

• 

-  ^«i>.  ~ _^  . 

Mat 

1  M 

— .-.  -  - 

-^ 

27  at 

UBOS  IN  EUSOPE — SCOTLAHD. 
W*§t»,  faidftrtearorptrdastoaffrieutturitl  labortrt,  ^— Continaed. 


I.o<-UtT,  .nii.kjn.»i.l,  Ac. 

\m. 

1878. 

'  iDorWM 

T  » 

s:: 

1 

ma 

148  10 

mu 

HI  11 

llS^l 

*^s 

)fntTn(M,lBaddIU«tol>Midudlodsln|.mt>i»t 

UM 

T«SO 

78  80 

== 

>!•» 

M 

18 

. 

-Wmftt  raid  to/am  iMbermfirr  «iw  wear  in  M(  RtAvn*  iwrtt- 
I.-Hauu>d  Kin.* 

62N 

11  W 

12  00 
MM 

IIOU 

T8M 

inao 

now 
iwoo 

ITS  10 

SSBft 

woiaii,  roB  ■oi'etwoBS.t 

n4o 
log  80 

^40 

11  ao 

I            i     \m 



n  in  I8i8  nn  rrported  In  b 

'  tbrumxmay  b«iiJ>lili>ri 
inplajfd  by  tbe  day  >(  i 


•Ired  by 
iiyV  ThB  ml*  n»y  now 


Tbe  figures  given  in  tlie  foregoing  table  represent  tlie  average  rates 
of  vragett  |Kiid  to  farm  laborers  in  the  several  disti  icts  nanieit,  and  are 
iDteiiiled  to  afford  a  fairly  complete  view  of  tbe  subject  of  agricultural 
wages  throngboat  Scotland. 
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The  average  yearly  wages  of  plowmen  tnroaghout  Scotland  may  be 
stated  thus: 


Locality,  employment,  See. 

1878. 

1878. 

1884. 

Increaae 

or 
decreaoa. 

A  llo^rpfioe  'd  kind 

$74  40 
129  00 

#74  40 
148  80 

$74  40 
140  80 

If  onev ..,T,.,,»^r-T-- 

204  00 

228  20 

221  20 

Xncrease.  1 878-1878 

$10  20 

Decrease.  187^1884 

2  00 

T*^onaM  liiMe  1878 ■ 

17  20 

In  the  years  1879, 1880,  1881,  and  1882  agricultural  wages  fell  con- 
siderably in  Scotland,  but  the  improvement  in  trade  which  took  place 
in  the  last-named  year,  together  with  the  scarcity  of  laborers,  arising 
firom  increased  emigration  and  a  general  migration  to  towns,  had  the 
effect  of  raising  the  wages  of  farm  laborers  by  1883  to  nearly  the  figures 
of  1878.  Women,  indeed,  are  rather  higher  in  wages  now  than  ever 
they  were  in  agricultural  circles.  Agricultural  laborers,  as  a  rule,  take 
better  care  of  their  wages  than  city  laborers,  and  have  relatively  better 
health,  and  fully  as  much  domestic  comfort.  The  housing  accommoda- 
tion, though  improving,  is  still  defective. 

Not  only  are  numbers  of  farm  servants  getting  fewer  year  by  year, 
but  their  value  as  workers  is  decreasing.  In  other  words,  many  of  the 
best  men  are  leaving  farm  work,  and  their  places  are  not  being  filled 
with  the  same  skill  and  experience. 

CORPORATION  EMPLOYES. 
Wages  paid  per  week  to  the  corporation  employ^  in  ike  city  of  Edinburgh. 


Oocupationa. 


Hoars 

per 

week. 


I.—Roadt  d^mrtmenL 


Stone-breakers* 

Workmen  on  macademized  roads 

CauMway -layers 

Workmen  with  causeway -layers 

Forming,  repairing,  and  cleaning  cesspools 

Workmen  in  depots 

Forming  and  repairing  foot-paths  and  foot-pavements . . 


U.-' Cartage  department 


Blacksmiths 
Wagonmen  . 
Outers 


III.— Lighting  and  cleanHng  departm€nt9. 


Lamplighters 

Scavengerst 

Boy  scavengers. . . . 

Depotmen 

Men  at  water-carts 


IV. — Police  tDorkshop  department. 


Cart  Wrights. 
Blacksmiths 
Tinsmiths . . . 
Glaaier 


51 
51 
51 
42 
51 
51 


ATerafs. 


51 

1 
1 
7  80 

51 

5  80 

51 

4  74 

61 

635 

57 

4  86 

67 

2.43 

61 

585 

61 

486 

51 

657 

51 

7  80 

51 

6  81 

51 

685 

8  76 
6  58 
4  74 


6  85 

4  86 

3  43 

5  85 

4  86 


8  76 
7  80 
7  80 
685 


16 
6 
6 
5 
6 
5 


M 
85 
85 
86 
85 


7  80 
558 
4  74 


535 
486 
243 
586 
4  86 


687 
780 
6  81 
686 
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ITof  60  paid  per  week  to  the  oarporation  emplo}f4$  in  ike  citjf  of  Edinburgh— Coutimied. 


OccupatioDs. 


Hoar* 

per 
week. 


y.— Watching  dtpartmcrU. 


DelMtiree. 
8rrKe«DU.. 
ConstAblee . 


yh—Fir€-4ngifiei  department. 

Firemen  (pennuient  etAffon  weekly  wages) 

vrL—PiibUo  parka  and  gardsnt  dspartmenL 

Oardenen  and  laborers 

VIIL — Burg  €ngiiu$r*t  d^;>artmenL 

Workm««  at  examinaticoi  of  drains,  insecare  tenements,  Ae. 

IX. — Markets  and  riaughter-hinuea  department$. 

CleAD^naod  laborers  at  slaugbter-booses 

Clattoers  and  laborers  at  cattle  market 


68 
66 
66 


61 


60 


61 


60 
63 


Lowest  ,  Highest. 


97  78 
6  11 
5  60 


I 


6  11 


8  40  I 


4  86  I 


5  11 
4  86 


$10  05 
8  03 
6  57 


0  78 


8  51 


6  57 


5  85 

5  35 


Average. 


$0  00 
8  08 
682 


5  11 


4  86 


5  84 


5  11 
486 


*  Tbe«r  men  are  on  piecework.     They  receive  from  48  to  60  cents  per  onbio  yard,  according  to  the 
ttatare  of  the  stone, 
t  Forty -eight  cents  additional  allowed  for  work  performed  on  Sunday  morning. 

B'agea  paid  per  week  of  Jifty-one  hours  to  the  corporation  employ^  in  the  town  of  Leith. 


Occopations. 


Lowest.  ;  Highest.  Average. 


Foreman  paver  ... 

Paver* 

CaasfwaT-beaters 
G<*Deral  laborer*  . 
Koaii  sarfacemen  . 


$5  35 


4  38 
4  86 


art  Til 


>fa«<*nii    

S^wt-r-cleaners 

Furvman  of  carting  department. 

Slabiemen 

Cartrr^ 


5  11 


Forrman  of  cleaning  and  sweeping  department. 
Swr^peis 


$7  78  .. 

5  84 
5  35  .. 

$5  84 

5  11  1 
5  84 
5  50 

7  30 
5  50 

8  51  .. 

4  86 
585 

6  60 

7  30 

5  35 

5  35  

5  11  

6  32  

4  62  ., 

1 

Altboagh  during  the  winter  months  51  hoars  a  week  may  not  be  attained  the  wages  of  the  workmen 
arr  not  reducrd. 

Th*>y  wurk  from  davbreak  to  dark  while  the  week  of  51  boors  cannot  be  fully  made  up.  Work  is 
stopped  at  1  p.  m.  on  Saturdays  as  a  general  rule  throughout  the  whole  year. 

la  tht»  sweeping  department  the  men  work  from  5  am.  till  4  p.  m.,  with  an  interval  of  an  hour  and 
a  half  fur  brvakCast.    Then  from  74  until  0  in  the  evening  three  nights  per  week. 

Id  the  carting  department  the  men  work  about  10  hours  per  day. 

Both  de|iartment8  turn  out  on  Sunday  mornings  for  three  and  a  half  and  two  hours,  respectively,  or 
loDffer  if  Dece«»ary. 

T.T^men  are  employed  as  occasion  requires  at  07  cents  for  first  hoar,  and  24  cents  each  hour  after* 
wards  thtee  of  the  men  (first  class)  receiving  al80$48.66  a  year,  twelve  (second  class)  $24.33,  and  nine* 
teen  (third  clasn)  $14.60  a  year. 

Each  man  receives  also  $2.43  a  year  as  boot-money. 
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PRINTERS'  WAGES. 

Statement  showing  the  wngea  paid  per  week  of  fifty-four  hours  to  printers  (compositors,  press- 
men ^  proof-readerSy  4^o.)  in  the  consular  district  of  Leiih. 


Ocoapations. 


Lowest 


Highest 


Compositors 

Pruof-resders 

PrersnifD 

SkilitMl  laborers 

UDskilled  laborers 

Boys  (layers  od) 

Oirln  (pointers) 

Lithofrrapbic  nrinting: 

Mat'bino  men    

GirU  (layers  on) 

Proofers'  and  transferrers 


$7  80 
8  51 
7  80 


8  271 


$8  51 

10  22 

8  51 


0  12 


Average. 


$7  78 
055 


7 
6 

4 
1 
1 


97 
08 
86 
58 
94 


839 
248 
978 


BOOKBINDERS. 

Average  rate  of  wages  paid  per  week  of  fifty-four  hours  to  persons  employed  in  book^nd' 

ing. 


Oocapations. 


Forwarders pieceworkers . . 

Ink  and  isnld  blockers time.. 

Bliiid-blockers  do  ... 

Gold-la>  era do  — 

CaHe-inaki-rs,  limp-doth  coverers,  back -liners piece. . 

Uni«killfd  labor time. . 

B(K>k-fiiMers piece. . 

Biiok-sewers do 

Platers do 

Collat  ers time . . 

Paperers  - piece. . 

Oa  Lherer  s time . . 


ICalee. 


Females. 


«"■    ''t,^ 


$7  01 
8  03 
608 


Women. 


$1  46 


5  72 


GixU. 


$2  02 
3  16 


2  43 
2  43 
2  67 
2  92 
2  67 


$1  46 
1  46 


1  46 
146 
146 
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HOW  LEITH  WORKINGMEN  LIVE. 

The  following  statement  exbibits  the  amount  of  income  and  details 
of  expenditure  of  a  representative  workingman  resident  in  tliis  con- 
sular district.  I  was  careful  in  selecting  the  instance  and  in  verifying 
each  of  the  items  given  in  the  statement. 

The  following  is  the  income  and  expenditure  of  printing  trade  machine 
minder,  aged  thirty-eight  years,  with  a  family  of  three.  Employment, 
macliine  minder. 

Work  hours, — Summer:  6.20  a.  m.  to  6  p.  m.  Monday  to  Friday;  6.20 
a.  m.  to  1  p.  m.  on  Saturday.  Winter :  8.10  a.  m.  to  7  p.  m.  Monday  to 
Friday  ;  8.10  a.  m.  to  1  p.  m.  on  Saturday. 

Meal  /towr/f.— Summer :  Breakfast,  9  to  10  a.  m.;  dinner,  2  to  3  p.  m. 
Winter:  Dinner,  1  to  2  p.  m. 

Income : 

Amount  per  week  of  fifty-four  hours,  18.15;  per  year f423  86 

Deduct  value  of  time  lost  by  holidays 16  30 


407  56 


Expenditure: 

Reut  of  house,  eontaiuing  one  room,  one  kitchen,  and  fittings. ..     ^3  80 
Taxes 3  89 
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Ex  peodi  t  are— Con  tinaed. 

School  and  church A 13  63 

GMftnd  fuel 17  52 

Clothing  and  boots 77  86 

Food,  A«per  meuiorandnm 226  43 

383  13 

Benefit  80cietie« 15  61 

Balance 8  82 

407  56 

Details  of  expenditure  on  food  per  week  : 

Butcher  meato |0.8516 

Bread 8314 

Oatmeal 2839 

Tea,  coffee,  and  sugar 6083 

yiwi^ , 3041 

Vegetablesi "  OBliV  Iwtato^V/l^^^  !2433 

EieKf>>  butter,  and  cneeae 7300 

Jelly 2028 

Tobacco  and  beer 2990 

Per  week fl.3544 

Per  year  as  above 226.43 

The  avemge  prices  paid  for  the  necessaries  of  life  named  in  foregoing 
list  may  be  stated  thus : 

Botcher  meat perjionnd..  |0  20  to|0  26 

Bread per  4-ponnd  loaf. .  13 

Oatmeal per  stone  of  14  pounds..  28 

Tea per  pound..  60 

Coffee do....  28 

Sugar do 06 

Potatoes 14  pounds..  12 

Eggs ]»er  dozen..  18           22 

Butter per  pound..  32           40 

Checee do....  16 

For  honse  rent,  $43.80  may  be  considered  the  average  rate  paid  by 
the  working  classes  here.  Gas  costs  89  cents  per  thousand  cabic  feety 
and  coals,  $2.19  to  $3.89  per  ton. 

Working  people  are  perfectly  free  to  purchase  the  necessaries  of  life 
where  they  choose. 

The  laborer  is  paid  wholly  in  money  as  a  rule,  except  on  farms,  where 
he  is  usually  paid  part  in  money  and  part  in  value,  as  is  shown  in  the 
within  schedule  of  agricultural  wages.  In  one  or  two  other  occupations, 
such  a8  fishing  or  trawling,  some  details  of  which  industries  are  given 
in  the  eighth  page  of  this  report,  a  few  perquisites  are  allowed,  but  the 
value  of  these  forms  only  a  small  proportion  of  the  wage  received. 

OSCAR  MALMROS, 

Comul. 

United  States  Consulate, 

Leitkj  July  19, 1884. 
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LABOR  IN  BUBOPE-HSCOTLAXD. 


OALASHIBL& 


BY  OONSULAR-AGBNT  LBMA 


I.  Genbbal  trades. 


Wagf$ paid  per  week  offifly-oi^e  howre,  except  where  otkerwtee  eUted. 


OoenpfttioiBs. 


Higbasft. 


BOTLDIHO  TSADU. 

BrtekUms. porbonr. 

Hoa-oMTien do... 

w .do... 

Toodon do... 

.................................................................  do. . . 

Tenders do... 

natem do... 

Jloofm do... 

Tendon do... 

PhoBbam do... 

AMiatmata perweek. 

Carpeatara par  boar. 

Oaa>flUeia do... 

OTHSB  TRAOn. 

parwaekofMboora. 

litba do... 

Striken do... 

Batditon perweek  of  60  boon. 

Cabinet-makan do... 

IMven: 

Dnjnen  and  teamaten do... 

Caba  and  carriagea do... 

I>3ran do... 

Oardeaen  do... 

Laborers,  portara,  dec do... 

Paloten perhoar. 

Saddle  and  bameas  maken perweek. 

Tanners: 

Pnllera do..., 

Taiinera do... 

Tailors  do... 

Tinsmiths , perbonr. 


0 
t 
0 
0 
0 
0 
0 
0 
0 

t 


a.    dL 

t  It 
t  .6 


t 
t 
0 
0 

t 
t 
0 

t 


6 
7 

? 


t    t   7 
0    0    7| 


1  1§    t 
Iff 

0  18    t 

1  11    0 
1  IS    t 


1  S 
1  1 
S  0 
1  0 
0  18 

0  § 

1  5 


0 

§ 
t 
§ 

0 
8 
0 


1  IS  0 

15  0 

16  0 
0    0  7| 


Annual  wagee  of  teadiere  in  public  eckcole. 


Oeciipationa. 


Headmaster 

Assistants : 

Male   

Kenisle. .   

Bz-piipil  teachen: 

Female 

Mule     

PopU  teachers: 

Female • 

Male   

Drill  instructor  — 
IXLfant  HchtKils: 

Head  mintress. 

Pupil  teacbers.. 


Lowest 


£    9.  d, 

SCO    0  0 

50    0  0 

60    0  0 


IS  10    0 


Higbeak 


13  10    0 


£    «.  d. 
3U0    0    0 

85    0    0 
75    0    0 

45    0    0 
35    0    6 

S5    0    0 

'is"'o'"i 

85    0    0 
15    6    0 
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Wm§m  pmid  per  we$k  of  fift^eix  and  a  half  kour$  in  woolen  faeioriee  or  mille  in  OdUuhieU. 


OeeaptdloBM, 


Prtparimg  ttoeUn  tiotk^  dc 


Seovren,  drtera,  Sue*. 
m. 

P4 


8«ribblOT« 

P< 


W$mHmg. 


FuOtng. 


Foi 


Drmeing  end  ftnithing. 


or  cicsvn. 
CmUien  or  er»ppcri. 


Drmwera 


KadiM  tcaten. 
Stokrm 


LowMt 

HigbMi.. 

«. 

«. 

10 

28 

18 

20 

18 

28 

18 

22 

•  16 

18 

16 

18 

80 
16 

18 

16 

18 

22 

80 

10 

18 

80 
80 

85 

20 

24 

7 

If 

7 

18 

25 

85 

10 

28 

22 

27 

12 

28 

12 

2t 

18 

22 

24 

28 

U 

20 

18 

18 

12 

18 

S 

18 

12 

15 

20 

18 

20 

18 

20 

18 

20 

18 

20 

20 

25 

80 

18 

20 

III.  FOUNDBIES,  MAOHINB-SHOPS,  AND  IBON  WOBKS. 
Wageepaid  infoundriee  and  maehine-ahopa  in  Oalaehiele. 


OocnpAtlons. 


Xnldrra  per  hour.. 

Fitxern oo 

Tnnierv do 

Tmium-nukkien do 

BbrkMBiths do 

lAbofeni  do 

AMrmtiee*: 

EBKiDMn per  week.. 

Holders do 


Lowest 


3 
5 


d. 
H 

? 
H 

0 
0 


Highest 


7| 


7    0 
15    0 
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IX.  Store  and  shop  waoes. 

Wages  paid  per  week  of  sixty  hours  in  stores,  wholesale  or  retail,  to  males  and  females.  In 

Galashiels, 


Oocupations. 


Orooer: 

JoameymAn 
Apprentioe . . 

Draper: 

Joaroeyman 
Apprentice . . 
Bhopgirl.... 


Lowest 


Highest 


9. 
16 
5 

15 
4 
6 


T 
IS 


NOTR.— There  are  not  aaffioient  of  thia  olaaa  employed  to  form  a  criterion. 

X.  Household  wages  in  towns  and  cities. 

Wages  paid  per  year  to  household  servants  {towns  and  cities)  in  Galashiels, 


Occapationa. 


Lowest  ;  Highest 

i  


Cook !  £16  !  £n 

Kitobenmaid i  12  14 

Scullerymaid  I  10  IS 

Honae  maid ■  14  If 

Boase  and  table  maid 14  If 

Nurae j  10  It 

Under  narse 8  14 

General  serrant 14  17 


In  addition  to  these  cash  payments  servants  get  their  board  and 
washing.  There  is  nothing  given  in  name  of  beer  money  in  this  district, 
and  beer  is  not  given. 

XI.  Ageicultubal  wages. 

Agricultural  wages  in  Galashiels, 
A  hind  receives: 

Cash 

65  stones  of  oatmeal 

Keep  of  a  cow 10 

2  bolls  of  barley 

Potatoes 

House  and  garden 

Coals,  1  ton 

Driving  of  other  coals 


£      9, 

If. 

20    0 

0 

6  10 

0 

10    0 

0 

2    0 

0 

5    0 

0 

7    0 

0 

0  10 

0 

1    0 

0 

52    0    0 


A  shepherd  receives : 

Cash 0    0    0 

The  above  "  gains" 32    0    0 

The  grazing  of  a  score  of  one-half  bred  sheep  or  of  42  to  50  bill  sheep, 
either  of  which  will  leave  him  a  profit  of 50    0    0 


Average 82    0    0 


A  steward  or  overseer  receives : 

Cash 30    0    0 

The  above  "gains" 32    0    0 


02    0    0 


Female  workers  known  as  bondyers perweek..        0*9    0 

£  9.  d.  £  «.  d. 

Laborers perday..      0  3    0     to    0  3    6 

Drainers,  per  rood  of  6  yards 0  0    6  0  13 

Pikers,  per  rood  of  6  vards 0  3    6  0  5    0 

I?oioeist/c  sffrvMOts  (with  boMrdMndwMhixig)^TViunm 16  0    0  18  0    0 

*  And  £1  extra  for  birrett. 
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XII.  GOBPOBABION  SMPLOYlte. 

« 

Wm§m  paid  per  week  ie  ike  eorporaUan  emplojiA  in  ike  hurgof  GalaehieU, 


Occapatloiis. 


gen per  dav. 

p«r  week. 


.do. 

do. 
do. 


Lowent 

t. 

8 
20 
21 

d. 
0 

21 

6 

HigbeiA. 


«.     d. 
8    Oi 

22    9 
25   a 

28    • 
25    6 


XY.  Pbintebs  and  pbintino  offices. 

StmUmemi  ekowimg  ike  wagee  paid  per  week  o/ fftg-Beten  heura  to  printere  in  Qalaehiele. 


Oooupatloiii. 


■poei' 

Xmrneyinea 

Appreatieee 

aad  machinemen 


Lowest    Hlcbetk 


*  And  U.  per  week  Additional  till  end. 


I.  Genebal  tbades;  fob  all  sootland. 

statement  of  the  wages  paid  per  week. 


Oeonpalione. 


BUILDDIO  TRADES. 


Briek-Uyera  — 
Uod-ouTlere 


Tenden. 


Tenders . . . 

aibere 

AaeiatJuita 
Gup^ntere.... 
Qee-fltten  .... 


OTBBB  TRADES. 


BlaeksBtthe  . 
Scrikrre.. 
Boek  Unden 


foondere. 
rakers 


Glasgow. 


$8  16 


5 
7 
5 
6 
5 
7 
7 
5 
7 
5 
7 
7 


61 
13 
50 
11 
10 
13 
13 
10 
13 
10 
13 
18 


7  80 
6  K7 
4  50 
6  11 
6  11 


0 
5 


17 
61 


6  62 


7 
6 
6 
6 
7 
6 


38 
11 
11 
62 
13 
11 


*  Real  arerage,  07. 


Dandee. 


$7  50 
4  65 
7  53 
4  65 

6  72 
4  65 

7  23 


7  23 
4  66 
7  38 
644 


6  32 
6  82 
G3 
29 
83 
34 
08 
72 
6  08 
680 


4 

7 
5 
5 
6 
6 


Leith. 


608 
6  32 


Dnn> 
fermline. 


07  13 

5  11 

6  62 

4  86 

6  62 

5  10 

7  13 


6  08 


608 

i'so 


7  30 


Average 

foraU 

Scotland. 


07  H 
4  59 


586 

h'si 


I 


586 
5  86 


5  76 

6  50 


07  50 


4 

7 
4 
6 
4 


50 
10 
70 
38 
05 


*6  80 


7 
5 


18 
10 


'6  86 
4  10 
6  91 
6  80 


6  61 
6  56 
61 
70 
97 


4 

6 
5 


6  80 

5  95 

6  31 
678 
6  46 
6  11 
666 
6  78 
6  11 
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Statememi  ^f  (Ae  wa^m  paid  per  week,  fe, — Continued. 


OoonpAtknit. 

Glasgow. 

Dundee. 

Leith. 

Dan. 
fermline. 

Scotland. 

• 

Othkr  tbadm— Continued.   . 
Priyert: 

DraTin6Qftnd  toMnston 

16  00 
60C 
660 
5  01 
7  18 
662 

5  10 
662 
7  13 
7  18 
4  59 

7  13 

6  11 
662 

8  15 

94  49 
4  86 
6  10 

6  66 
729 
750 
4  86 
729 
680 
656 
4  12 
758 

7  41 

95  85 
462 
6  10 

96  28 

C»b  ftnd  c*iTift£f» ., , ^ 

5  16 

Street  znUwftya^ 

ff  8V 

pyen 

6  69 

BiiftTftven  - 

10  96 

8  4i 

Funien. i 

7  69 

Gudenen  

4  98 

fiatten 

973 
669 
780 
488 

799 

Hone-ahoert 

6  69 

Jewelers 

7  09 

Lftborfrs  porten  Sc^  ^x    . 

4  96 

Lithoflrrap^ere ...'. 

7  89 

VUiwri^t^ .... 

676 

Potters" 

6  62 

Printers 

7  89 
18  69 
558 
608 
4  12 
680 
7  77 
18  00 
666 
267 

5  76 

7  17 

Teachers  in  nablic  scbools 

18  69 

Saddle  and  harness  makers 

6  61 
6  11 

5  10 

6  11 

7  00 

6  57 
730 
6  00 

628 

676 

Ssil-maki^rs    .... 

6  59 

Stevedores 

6flT 

Tanners 

646 

Tailors 

6  81 

12  16 

681 

6  00 

609 

Teleeraph  onerators.  men 

12  68 

Tinsmith 

6  62 
5  10 

697 

Weaveni  (ont^tde  of  mills)  ..,...,.«««.  ..r.- 
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BSPOBT  BT  OOMMBBOIAL  AOBNI  MYBBB. 


Referring  to  tbe  Department  labor  circnlar  of  February  15,  1884, 1 
have  the  honor  to  snbniit  the  following  report  concerning  the  condition 
jof  labor  in  this  district: 

Wagee  paid  per  week  to  laherera  of  every  olaee. 


Occupations. 


^lALB  Labob. 


Bakers 

Butchers ..... 
Blacksmiths  . 
Brick-layers . 
Hod-carriers . 
Stone-cutters 
Plasterers  ... 
Slat4»rs 


Tendeis 

Tin-plate  workers 

Painters 

Plumbers 

Carpenters  and  Joiners 

Printers    

Rope-makers. 

Saddleis 

Shoemakers 

Tailors 

Policemen 

Day  Ulwrers 

Gardeners,  per  week,  with  house,  fiiel,  and  light 

Farm  hands  (plowmen) 

Coachmen 


Hours. 

per 
week. 


51 
50 
51 
51 
51 
51 
51 
51 
51 
51 
51 
51 
51 
50 
51 
56 
51 
56 
51 
•9 


Lowest 


Highest. 


$4  50 
6  20 
6  63 


4 
5 
5 
5 

4 
4 
5 
5 
5 


08 
87 
10 
10 
08 
80 
10 
10 
10 


97  00 
7  65 


5 
6 
6 
6 
5 
9 
6 
6 
6 
6 
5 
5 
5 
6 
5 


10 
63 
12 
12 
10 
00 
12 
12 
12 
48 
10 
52 
76 
72 
84 


•Per  day. 


$5  79 
509 
681 
7  14 
469 
612 
§98 
688 
481 
699 
698 
588 
688 
676 
4  88 
698 
486 
609 
488 
•72 
691 
881 
691 
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Wm§m  paid  per  wetk  to  Idbonn  ^f  werff  elai§    ContinaecL 


OcOOpAtkMM. 

Hoars 
week. 

Loweet 

Highest 

ATorag*. 

Maui  LABOB^-Coatlnaed. 
Becfvf^rf *en  (ninemorl 

60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
51 

•7 
56 
56 

$10  00 
625 
0  00 
600 
7  00 
650 

6  00 
650 
625 
550 

7  20 
648 
6  75 

60  96 

FlwunB  (netetpjcor) 

5  7f 

BsffiaiMlrfTeri  (f^iirbt) 

6  66 

nrenen  (fraicbt) x .....  . 

5  66 

py^"f*»**  f Dfttemcw)      . ,  .......  . . ,  ......  l  ... . 

6  66 

Br»keaeD  (freight) .. 

Pottew 

6  06 

$4  00 

4  66 

HinudiiMB 

6  00 

FotetaoBeB 

5  75 

flb«Bfen 

6  00 

l^MCBcer  ffVAnle  (ooodiietora). 

6  76 

5  04 

MerfcaJl^                       

6  SO 

OOi»r  mmpUfymtntt. 
Cmlmiv^TTt r 

*84 

Clock  iBspeetora 

5  66 

6  81 

Tmv  etorekeepera 

4  88 

Fuuut  Labob. 

CarA-laeen  ............ ......    .  ...      x..  x.x. 

56 
56 
56 
56 
56 
56 
56 
•» 

2  67 

CleCk*pteken 

8  67 

DimwriB 

2  67 

Warp-wimdBn 

8  16 

8  76 

Weft-wiaden 

8  26 

WeBTere: 

06 

486 

8  26 

Tmrm  leberen 

*4a 

Hooeebold  eerrente,  per  hftlf  year. 

24  82 
243 

43  70 

29  16 

^f^Mf^Wtt     , 

"  66 

60 
48 
60 

2  88 

8  86 

Telegi  eph  operator* 

288 

5  76 

8  86 

fiko^iiSr  T?.  v^. ...:..:..;:::;:::;:::::::::;::..::;: 

8  12 

•Perdjij. 

f  M iaera  eie  poid  st  so  mach  per  ton  tamed  oat,  and  tarn  oat,  on  an  ayerage,  aboat  five  tone  of  ooal 
pcrdmj. 

:  Wearers  sre  paid  hx  the  piece,  and  thoee  who  are  able  to  earn  $4.86  per  week  are  experts,  and  ase 
!«•  loocsa.  and  those  who  reeeive  only  06  cents  per  week  are  beginners. 

KoTm.~PoaBd  sterling  estimated  at  $4.86;  shilling,  at  24  cents;  penny,  at 2  cents. 


Articles. 


Retail  prices  of  certain  kaueehold  neeeeearies. 


Articles. 


4-poandloaf. 

per  ponnd. 

do... 

do... 

do  .. 

CeAro do... 

Mggm perdosen. 

Jlesr per  peck. 

Milk per  pint. 

perpeek. 

per  pound. 

. .  per  stone  (14  poonde) . 

pcrpoand. 

do  .. 

...per stone  (Uponnds). 


Prices. 

$0  10 

$0  28  to 

82 

04 

05 

12 

20 

86 

44 

20 

26 

24 

80 

04 

24 

26 

05 

12 

03 

08 

04 

07 

to 

Salted  fish per  ponnd.. 

Starch do  .. 

Soap do  .. 

Simp do 

Tea do  .. 

Ccel per  ton.. 

Beef per  pound . 

Mutton do — 

Veal do... 

Freeh  pork do 

Salted  pork  (American) do 

Ham do  ... 

Sausages do  .. 

Gas per  1,000  feet. 


Prices. 


$0  06to$0  07 


00 

12 

06 

00 

06 

40 

80 

40 

2  91 

12 

20 

14 

94 

14 

22 

12 

16 

10 

14 

14 

19 

16 

20 

90 


COST  OP  LIVING. 


There  has  been  do  change  in  the  cost  of  living  since  the  last  labor 
areolar  was  iBsned,  in  1878;  the  cost  of  living  per  day  to  each  person 
airamges  from  20  to  24  cents.  Their  food  consists  chiefly  of  oatmeal 
porridge,  bread,  cheese,  potatoes,  meat  about  three  times  per  week,  and 
tea,  all  of  the  cheapest  kind ;  fuel  forms  bnt  a  small  item  in  their  house- 
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hold  cxpeuReA,  owing  to  their  being  inured  to  cold  from  childhood,  and 
a  man  and  wife  with  two  or  three  children  asnally  occapy  bnt  one  room, 
for  which  thoy  pay  a  yearly  rent  of  from  $12  to  $13,  while  a  family  of 
six  or  eight  grown  people  are  often  crowded  into  two  small  rooms,  for 
which  they  pay  from  $17  to  $18  per  annum. 

PAST  AND  PRESENT   RATES  OF  WAGES. 

There  has  been  no  perceptible  change  in  the  rates  of  wages  as  at 

iirescnt  paid,  and  herein  stated,  for  many  years.  The  dull  trade  exist- 
ng  in  the  early  part  of  1878  threatened  a  reduction,  but  the  active  de- 
mand from  the  United  States  for  the  textile  fabrics  manufactured  in 
this  dif^trict,  which  occurred  in  the  latter  part  of  that  year,  and  has  con- 
tinued over  since,  brought  prosperity  to  all  classes  of  people  and  obvi- 
atetl  the  necessity  for  a  reduction  in  wages. 

HABITS  OF  THE  WORKING  CLASSES. 

The  working  people  of  this  district  are,  as  a  whole,  steady,  indus- 
trious, onlerly,  and  temin^rate,  slow  in  their  movements,  and  in  compe- 
tition with  American  workmen  would  be  left  far  behind  in  quantity,  as 
well  as  quality,  of  thoir  work.  They  are  religiously  inclined,  and  very 
rpguhir  in  attending  cliuroh  twice  every  Sabbath:  are  fond  of  amuse- 
ments, and  t-njoy  thomsolvos  on  their  holidays  with  dancing,  playing 
various  Si^tUoh  games,  and  making  excursions.  They  are  very  economi- 
cal in  their  household  ex[>enses.  but  what  is  saved  in  that  way  is  gen- 
erally siHMit  by  the  young  men  for  amusements,  and  by  the  young  women 
for  dress,  of  which  they  are  ver\  fond,  and  it  is  only  some  of  the  older 
and  more  prudent  ones  that  manage  to  lay  by  something  for  a  rainy  day. 

FKKLING   KXISTING    BETWEEN   EMPLOYE   AXD  EMPLOYER. 

As  tar  as  I  am  able  to  judge,  the  feeling  which  prevails  l^tween  the 
emi'love  and  employer  is  one  of  muTu.il  indifference:  the  only  apparent 
interest  that  they  take  in  eaih  o:h«  rs  welfare  is  such  as  is  prompted  by 
i>elf  intorost, 

WAGES— WHtN  ANI^  HOW   PAID. 

lVr.u\>::o  s*rvars:s  rci.\ :ve  :1  e:r  ]\ay  evt-ry  six  months.  Mechanics, 
n*. ;: : ITS.  :.i c-t or y  er.i ] Oox  ivs ,  a: .-li  a  11  v •: Lers  e vi  ry  :  vo  weeks.  All  are  paid 
;r.  cvM  a:.ii  s/.v^r  av.^:  Are  irtt-  :o  i-unthaa*-  whaievt^r  thev  choose  and 

OtV.>yK\:    ^vN:  :::;>  ^  y  "thp.  w,.i:kt>'g  people. 

T:  s  •>  Ttm^tsi  A  *\  ;;:  :t\  *;  >::'^v:  .<ii-d  :he]H>]inla  lion  is  almost  entirely 
c^T.  >^>t\.  *•:  \» .  TK-.c  ".»«».*  't,  « : .  iirt  ri  i.fict\i  in  the  manufacture  ot 
).'»■•;■>*«)»■/.  :  ;-:*i  :\.  :»-',l  ^»x  :  * :  v  ■*•:'!.  :\'m.,ji.\i»'.iic  and  farming.  Their 
)•» ' ;■  M >  ; . "v ,  o:  : .  5  v  ';  . i" ; ,  , v.:  s. » , t  rt v.  *\ .n; t\ •:: h \ lU- :  t heir  food^  though 
Ti.;  : ,  >  vv :  M't  s..:.  :  :  .i- : .  .•: :.  :  ^  >  »v  ^  n*,-;.  Jhanr.  material,  and  tbeyare 
>  :\  :  ;^  ;.:»■.:  J  :  \ ,  ;.:■.,  ?  >:«:.r:i  :\v  are  s<i  well  satisfied  with 
•  ■■  •  ^'  '.*.  :\,v;.:\.:  ..:  a  ?t  w  of  :be  nuire  ambitions, 
..TN  :^  ..  ■:;ix:  :]':.:  :::  \t  br«n>( ,  The  most  of  them  can 
■  •  ,  -..,:';■..■*.>;:  ,\  1 : :  : . .  .s,  t'^  -t*;';  v.  na:i  on  la  w  is  being  strictly 
^^  ..:-;;.     v..   hi^vt   &  (Mn>nH»n>st*ibockl  education, 

.^     :•;  ^  •    .  k  J  .^  I    .:   ,«..«  ;.j.:->iin  v  ni;  :be  working  classes 
V*    .    *i>^  .ivi..:     :  Ti.;,\  :u  said  that  the  working 

l^iN^i  J  ,1   J  >  ,::n.:\:  ;.?;  ,\»u.f.r  .j.iHi    *Mii;M.7<Hi,  aiid  happv. 

H.  RAY  MYERS, 
.  ^  Commercial  AaemL% 
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LABOR    IN    EUROPE — IHELAMD. 

IRELAND. 

CORK. 

EXPORTED  BX  OOSSUJ,  PIATT. 

Part  I.— Male  Labor. 

BATES  OF  WAGES. 

Id  obedleuce  to  iustructione  in  tbc  labor  circular  tseaeil  by  ttie  Ue- 
[  partinent  of  State,  dated  February  ir)th  Isist,  I  return  herewitb  the 
'  TarloDS  fomi»  aconmpanying  tbat  drculur,  carefully  Oiled  up  no  far  aft 
I  Ibpj  ap[>)y  to  tliis  district,  only  omitting  tvro,  the  material  for  which  I 
bare  bMii  informed  by  the  consul-general  vill  be  obtained  from  the 
official  fruonls  in  London.  Although  agriculture  is  the  chief  occupa- 
I  Uon  of  (lie  people  in  the  South  of  Ireland,  it  will  be  seen  that  this  (lis* 
trivt  is  not  without  many  and  various  mauufacturing  and  other  indus- 
tric«-  There  are  in  and  in  the  vicinity  of  the  several  citiea  and  towns 
I  tfarougbont  the  province  of  Muuster  many  large  woolen  factories,  tan- 
DCrivM,  iron  foundries,  distilleries,  breweries,  flour  mil's,  &e.  Several  of 
sc,  as  for  example,  tlie  Blarney  Woolen  Mills  of  Messrs.  Martin  M»- 
yi  Bros.,  near  Cork,  have  been  long  established  and  celebrated,  and 
f  iDHny  miile  ami  female  workmen.  (Messrs.  Mahony  &  Bros. 
.  iron  (50  to  800  employes.)  At  Passage  West  and  Rushbrook,  in 
t  Barbor,  there  are  large  ship-building  docks,  where  some  years 
nuD.v  iron  steamshipsand  wooden  veRsels  were  constructed,  but  the 
buildiug  of  vessels  has  greatly  fallen  off  within  the  last  live  or  six  years, 
and  re[>air8  to  Bhtpping,  both  steam  and  sail,  is  now  almost  the  only 
vork  carrieil  on  there.  The  Government  Naval  Extension  Works  at 
Baalbowliue,  also  in  Cork  Uarbur,  give  euiploymeut  to  three  or  four 
handred  men —convict  labor — which  was  formerly,  up  to  1S83,  partly 
•nplojed  at  Uie«e  works,  from  Spike  Island,  the  Government  prison, 
ac«rly  iwljaceut — being  no  longer  availed  of  by  the  Government,  the 
CODt'tetJt  having  been  all  transferre<l  to  other  prisons  tbronghout  the 
coautr)',  and  the  island  on  which  they  were  confined  occupied  for  an 
•nor  puTison.  At  Ballincollig,  a  few  miles  west  of  Cork,  are  exteu- 
dre  powder  milli*,  a  private  enterprise,  which  for  years  past  has  been 
coeoitragtHl  and  patronised  by  the  Oovernment.  Baeonenriug  is  an 
laportant  industry  at  Cork  and  elsewhere  in  the  province.  The  land 
fe  much  devoteil  to  dairy  purposes,  a  large  portion  of  the  best  farms 
btioB  iHtBtaro  or  grazing  lands.  Great  numbers  of  live  stock,  as  I  re- 
•ceatly  n*|»ortcd,  are  shipped  to  Eughuid  and  Scotland,  and  butter,  the 
iMofiwtiireof  whichisone  of  themontproHiineDtindustrics,and gives 
•npLDynrnttomany  ptraons,  is  exported  in  large  quantities  to  the  Eug- 
bafa  aod  foreign  markets.  Although  the  nites  of  wages  given  forCork 
lajr  fairly  be  held  to  apply  to  the  district  at  large,  there  will  doubt- 
leaa  b«  10106  slight  diU'erences  in  the  various  employments  between 
eof  the  capital  city  and  smaller  towns  and  villages  throaghont  the 

rviDoc,  aa  will  he  seen  from  the  forms  which  I  inclose  filled  up  by  W. 
Farrell,  esq.,  the  consular  agent  at  Waterford.  The  particulars  in 
vbich,  be  iiiforma  me,  have  been  obtained  from  the  most  reliable  sources. 
Id  Uaaamitllng  tbeae  Mr.  Farrell  writes :  ^*  Bacon-curing  is  an  industry 
carrhtd  on  ber«  to  wh'oh  no  allusion  has  been  made  in  any  of  the  forms. 
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There  are  five  caring  establishments  here,  and  I  believe  Waterford  is 
considered  first  in  Ireland  as  regards  this  industry.  Two  of  the  princi- 
pal establishments  exported  about  50.000  bales  each,  or  nearly  that 
number,  last  year,  theestimated  value  of  which  would  be  about  £240,000 
((1,167,900).  The  wages  paid  in  these  establishments  vary  from  $3.65 
to  (7.30  per  week,  each  man  being  paid  on  the  quantity  of  work  he  does. 
I  may  say  that  bacon-curing  is  the  principal  industry  of  Waterford. 
There  are  no  shipbuilding  yards,  neither  wood  nor  iron.  Carpenters' 
wages  for  repairing  vessels  are  $1.33  per  day  of  ten  hours.  There  are* 
thret^  fiour  and  one  fiax  and  jute  mill,  with  two  breweries." 

COST  fiV  LIVING. 

The  accompanying  statement  shows  the  retail  prices  of  various  articles, 
including  the  necessaries  of  life,  at  Cork.  The  working  classes  here, 
as  a  general  rule,  it  may  be  safely  said,  do  not  include  among  their  nec- 
essaries of  life  more  than  a  very  few  of  the  articles  mentioned.  Bread, 
with  tea  or  cofifee,  sugar,  a  little  milk  (except  in  the  country,  where  it 
nia>'  Ih"  had  at  a  sufficiently  low  rate),  with  potatoes,  cabbage,  bacon, 
fish,  and  cheap  soup,  and  other  meats  occasionally — ^rarely  any  good 
beef  or  mutton — make  up  their  chief  food.  Few  of  the  articles  in  the 
list  given  are  lower  in  price^  than,  for  example,  in  Ohio.  Most  of  the 
necessaries  of  life,  from  an  American  or  Irish  standpoint,  even  potatoes, 
are  higher — several  much  higher — ^than  is  usual,  I  think,  in  our  West- 
ern States  Clothing  is  comparatively  low,  but  only  the  better  class  of 
clothing  notably  lower  than  in  our  country.  Hoosehold  furniture,  glass- 
ware«  and  china  exceptetl,  is  higher<priced  than  in  the  United  States,  and 
the  cheaper  grades  are  inferior  in  quality  to  the  low-priced  wooden  fur- 
nituiv  manufactnne<iU  for  example,  at  Cincinnati.  House-rents  are  low 
or  high«  ac<>ording  to  the  class  of  house  or  its  situation;  seldom  lower,  I 
believe,  than  in  country*  towns  and  the  country  proper  in  the  United 
St;Ue«s«  The  ivnt  of  land  i$  high,  being  for  good  fanning  or  dairy  land, 
ftom  #r.M)  lo  #15  |>er  aciv. 

rKfiSENT  KATKS  OF  VAiiSS   l^iSlI  THOSE  OF  1S7S. 


AhhoQgh.  5a  nct^  1S7:^  the  prices  of  the  neoe$»uies  of  life  have  increased 
<^>n:^)erab|> .  there  )$  ih>  very  markeii  oiiange  in  the  rates  of  wages  paid 
to  ATDsans  aiKi  IaK^ivts  m  lo«  n$  ami  c;tH^  since  that  year;  but  the  €^arly 
ckxs^n^  of  fiic:oh^  aThi  ma4rh.T>e^sb«^i^  sbip  boilding  yards,  and  other 
Urcv  ostAbhshmennt  mjis  mM  iben  ibe  rale  as  tK>w.  Since  1878  these, 
as  a  nile^  aw-  <K^8j>i\1  ai  :^  |v  m,  *^ii  Siiiiirdj^ysi.  liie  employes  working  dur- 
ing ihe  nsnA;  ^^.«lle^  hiv.r.  fn-^ir.  :  :o  2.  thns  reducing  the  number  of 
)H>ars  ^vvkcsi  *i::nnj:  the  mxy>'k  fi»yr.  s:iit  to  fifty -six. 

«ilTi;TS  or   -IHl!:  ^.OfcXWt^  OULSSK. 

Th*^  haK:^  *v  ;>c  ^wk  ri  r^ia:$$:<t(«s  -ii^wi  Tbey  have  regular  employ- 
ww^r.j  «:\  ^m^^V^x  jOxxC  T]*f}  ii':\<\.\  air.  aa^nred.  a  fair  day^s  work  for 
>^)va,\  ^^^r»s^*,•T^:;^c  iK  A^n'.^kr*:  xiv\  h*.^  icioe  required  for  rent  and 
i>j<^  ^  *WsN5ioii:'\»>  ,M  ".'cv  x)»,^j; ui  5*(»>*>,vn:  ^t^m  an  e.xc»e»ive  day*s  wages. 
Vh^v**^  *A^vv  n-xkc  ;  »;.*^,'i.\\  s^^nvi  mos  .ntjvtssihle^  to  save  anything 
cxvr.  i  iW  w,vkn>o:  Ni  n*;\m,j:>  :».-.. t*<v;  ^«£;« nzjformnately,  too  large 
a  )VA\;vy.  SM  ,v  ,)»o-,  ^  jvo^>  ^*Ni<v'.*i,;\  tt  n»«>.ha]kkts>  Of  laiiorers  irreg- 
«#Ai\\  *^»;»v.>-i>.:    ^N  s;\^j ,   ;,v  ,  )u  r^^ji  :v\rar>  rwmsolation  of  a  hard  for- 
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PBELING   RBTWEEN  BHPLOTt  AND  BMPLOYEB. 

The  feeliug  prevailiDg  betweeu  employ^  and  eni(iloyer,  tbougli  iu  some 
brunches  of  trade  too  frequently  strained,  if  not  iioatile,  appears  to  be 
p;eiif>ra]Iy  good,  and  this  is  proved  l>y  the  fiict  that  iu  nearly  all  large 
vstablishments  are  to  he  found  employi^s  of  difierent  grades  whose  par- 
ents worked  for  the  same  or  earlier  inenibera  of  the  same  firm,  and  who, 
tbemselvea,  never  worked  in  any  other  eHtablisliinent ;  and  I  am  in- 
formed that  there  are  to  he  found  many  old  employe's  pensioned  off  from 
tlie  several  factories,  bi^weries,  di8tilIerieH,  and  other  leading  concerns 
in  the  various  citius  and  towns  throughout  the  district. 

THE   OROAHIZEU    CONDITION    OF   LABOR. 

Umlfr  tUi8  bea^l  it  uiay  be  states!  that  there  are  various  trades  anions 
In  Cork  tiud  elaei?h»re  throughout  the  district,  each  of  which  is  eiclu- 
Birely  for  the  benefit  of  the  trades  so  united,  the  chief  object  in  view 
l>ving,  ID  eiich  iioiiui,  to  see  that  noue  of  its  members  work  in  shops 
wb«-r«  men  nul  heluiiffing  to  the  society  are  employed.  These  trades 
noioDM  do  not  nffodt  tnide  or  capital  appreciably,  and  there  are  no  couu- 
ler  OTfruuizutions  of  capital  op|>osed  to  them,  many  of  the  leading  build- 
«ra,  architects,  and  others  requiring  the  serWoes  of  the  trades  support- 
loff  their  unions. 

THE  PRBVALBHcr  OP  STRIKES— AEBITBATION. 

Btrikvflnn-of  very  rare  occurreucoin  this  district.  Since  1878  but  two 
have  occurred  in  Cork,  both  of  which  were  settled  without  arbitration,  the 
men  on  strike  being  the  suQerers.  The  bakers  in  1882  struck  against 
working  at  night,  and  remained  out  for  over  two  months.  The  em- 
ployers imported  men  gmdually  irom  other  parts  of  the  country,  who 
look  (lie  places  of  the  strikers,  and  the  end  was  that  numbers  of  the 
tten  on  strike,  af^er  the  funds  of  their  society  were  exhausted,  had  to 
baeame  paupers  chargeable  to  the  public ;  others  emigrated,  and,  tlnully, 
Ibe  TtMt  went  back  to  work  on  the  original  terms.  Again,  in  the  present 
ytax,  the  ship  carpenters  at  Passage  West  went  on  strike,  claiming,  as 
naaoD,  the  discharge  of  »  foreman  employe<l  at  the  docks.  They  re- 
«t*iDe«i  ont  two  weeks  and  then  went  to  work  again,  there  being  no 
•jupathy  with  them  from  the  other  trades  of  the  town.  Their  credit 
vas  stopped,  and  necessity  comiwlled  them  to  resume  work,  though 
tbur  Bim  was  not  achieves).  StrtkeN  arc  foreign  to  Ireland ;  such  as 
ooear  do  not  seem  to  have  any  marked  eS'ect  on  the  advancement  of 
l»bor. 


The  employ^  tbnmghout  this  district  are  at  liberty  to  purchase  the 
BeeMauie«  erf*  life  where  they  please,  and  there  are  no  conditions  im- 
BO«d  on  them  iu  tb>s  res|>Hct  by  their  employer^).  The  weekly  laborer 
IK  paid  geoerallyon  Saturdays  at2p.  m.,  in  gold,  silver,  or  current  bank- 
Doirc.  The  monthly  employ^  is  paid  at  the  close  of  each  moutli.  House- 
Ikold  MrvantH,  who,  in  lien  of  board,  often  receive  as  "  bonrfl  wages"  a 
■SB  of  from  $l.4Ct  to  (1.7u  weekly,  in  addition  to  the  regular  wages  paid 
M  the  end  of  the  month,  are  paid  this  allowance  usually  at  the  begin- 
■lag  of  Mcb  week  iu  nd\-ance. 
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CO-OPERATIVE  SOCIETIES. 

Cooperative  societies  in  the  Soath  of  Ireland  are  almost  unknown. 
One  started  in  the  city  of  Cork  five  or  six  years  ago  by  a  company  never 
came  up  to  the  expectations  of  its  promoters,  and  was  not  patronized 
by,  though  open  to,  the  general  public,  who,  I  believe,  found  little  or 
no  advantage  in  purchasing  from  its  stores.  It  has  never  paid  the 
stipulated  dividend  of  5  per  cent,  to  the  shareholders.  It  has  had  ap- 
parently no  effect  on  trade  in  general. 

GENERAL  CONDITION  OF   THE  WORKING    PEOPLE — ^HOW  THEY   LIVE, 

ETC. 

For  convenience  of  illustration  and  comparison,  the  clerk,  the  artisan 
or  mechanic,  and  the  laborer — whether  in  town  or  country — may  be  re- 
ferred to  under  this  head  separately.  Clerks  here  as  a  class  seem  to 
be  generally  thrifty,  careful,  and  steady  in  their  habits,  and  trust- 
worthy. In  all  stores  and  offices  they  present  a  respectable  appear- 
ance. In  a  great  many  instances,  if  married,  they  adopt  the  wise  pre- 
caution of  effecting  a  life-insurance  for  the  benefit  of  their  families  of 
from  £100  to  £300  (1486.65  to  $1,459.95),  payable  to  their  widows  in 
case  of  death — an  insurance  which,  at  the  age  of  thirty,  can  be  met  for 
about  1^7.30  per  year  for  each  £100  insurance.  The  feeling  between 
employers  and  employes  is  often  of  sincere  friendship.  Many  of  the 
employes  are  looked  after  in  advanced  age  or  illness  by  the  employer, 
and  at  Christmas  a  regular  custom  exists  in  most  houses  of  presenting 
the  clerk  with  a  money  gratuity  as  a  token  of  regard  for  his  faithful- 
ness and  integrity  during  the  past  year.  Numbers  of  clerks  throughout 
the  province  belong  to  friendly  mutual-benefit  societies,  to  which  they 
pay  a  small  sum  weekly,  and,  in  case  of  illness,  they  receive  medicfd 
attendance  as  well  as  pecuniary  aid.  Clerks  not  belonging  to  a  benefit 
society,  and  whose  employers  do  not  contribute  towards  their  support 
during  illness,  and  who  have  no  friends  or  family  connections  able  or 
willing  to  do  80,  receive  aid  fi-om  soma  of  the  charitable  institutions 
under  the  direction  of  various  religious  societies. 

The  artisan  or  mechanic  generally  seems  to  be  well  provided  with  the 
necessaries  of  life ;  his  clothing  appears  to  be  good,  and  this  is  more 
especially  the  case  with  the  craftsman  who  works  in  doors,  for  he  aver- 
ages work  all  the  year  round ;  while  the  mason,  stone-cutter,  brick- 
layer, &c.,  cannot  be  said  to  be  as  comfortable  in  personal  appearance 
or  at  home,  since  he  works  only  eight  months  out  of  twelve.  His  en- 
forced idleness  has  a  bad  effect  on  the  workman  and  his  family,  often 
leading  him  to  drink  away  the  little  he  may  have  saved,  and  invariably 
compelling  him,  especially  when  the  society's  weekly  allowance  is  cur- 
tailed, to  ])awu  the  best  of  the  clothing  of  himself  and  household.  The 
workman  here  referred  to  cannot,  therefore,  be  reckoned  as  among  those 
who  i)ermanently  lay  by  any  money.  With  such  exceptions  the  gen- 
eral habits  of  the  mechanic,  considering  the  cost  of  the  necessaries  of 
life,  rent,  &c.,  are  everywhere  to  be  found  good  ;  his  children  are  fairly 
well  clothed,  and  mostly  attend  national  or  other  schools.  If  Roman 
Catholic,  these  are  presided  over  by  Christian  brothers,  or  monks,  and 
the  children  of  Protestants  attend  the  schools  attached  to  the  various 
churches  in  the  cities  and  towns.  The  mechanic  who  is  not  a  "  teeto- 
taler" resorts  to  the  public  house  or  bar  room  on  Saturday  and  Sunday 
afternoons,  but  during  the  week  scarely  ever.  It  may  be  here  stated 
that  since  1878  the  Sunday  closing  act,  which  closes  the  public  houses 
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tfan>nKhoiit  thu  country  «iitirfly  nil  Sniiilays,  and  in  cities — Uork,  Lim- 
frick,  and  \Vnt«rfuril,  in  tbe  fiuutliof  IreLand — at  7  p.  tu.  (o|iDn  iu  tbese 
from  2  p.  m.).  lius  iii^l  a  goml  vQ'vvt  on  the  liAbit8  and  morals  of  the 
work intnii All,  iitid  from  llit'  lust  publisbed  RtHtiHtic£  it  would  appear 
thai  ilmukeuufMs  has  fallen  oil' over  40  iwreeut.  on  Suudaja. 

The  laborer  in  eities  and  towus.  the  wages  of  whom  may  be  fairly  es- 
timated at  a  general  average  of  tli.iiH  per  week,  is  to  be  found  occupy- 
iofi  anmrn,  ortmrnelimes  two,  if  behave  a  family,  in  tbe  poorest  qnarter, 
l^oeraliy  in  a  lane  or  alley,  or  court  yanl,  off  some  small  street  oq  the 
outHkirtB  of  the  place.  Uis  clothing  aud  that  of  hin  family  is  of  the 
pooifst  description.  Mis  children  may  be  seen  in  many  instances  with- 
OQt  shoes,  and  they  often  do  not  attenil  Kchool  for  want  of  proper  cloth- 
ing (■'S]>ecially  iu  the  case  of  Itoman  Catholics,  who  may  be  stated  to  be 
of  liif  majority  iu  poverty).  Ladies'  charitable  clothing  societies  are 
fonued,  however,  here  aud  there,  aud  tbe  must  deserving  of  tbe  poor 
ehildren  are  by  these  clothed  to  enable  them  to  attend  school.  The 
Uvlnfc  of  the  laborer  is  upon  the  coarsest  and  cheapest  fare,  and  he  ap- 
{M^are  oil  Sundays  often  in  the  same  garments  as  on  week-days.  The 
abuvt"  has  reference  princiiially  to  the  quay  or  coal  laborers,  street- 
el^anrns  and  those  depending  on  uncertain  employment.  Tlie  taborera 
on  milways  receive  two  suits  of  unifoini  elotbea  yearly  ;  the  shop  porter 
gvnrnlly  receives  clothes  from  the  employer,  aud  these,  with  all  laborers 
of  io  dour  and  constant  employment,  present  a  rather  better  appearance 
aod  arc  Ix-tter  housed  than  the  class  of  laborers  first  mentioned.  The 
laboreni  in  cities  aud  towns  scarcely  ever  emigrate.  Unlike  tbe  farm 
laborer  who  is  paid  yearly  and  receives  his  boani  and  ItMlging  in  ad- 
dition to  his  wages,  titese  are  paid  weekly,  aud  they  seldom  have  sufti- 
wLerewith  to  emigrate.  Tbe  children  of  the  laborer  are  put  out 
at  very  early  ages,  and  are  to  tw  found  employed  as  newsboys, 
bo.vs,  &c.  In  case  of  sickness  the  laborer  has  to  seek  the  free 
aid  of  tbe  dispensary  doctor,  and  when  iu  utter  distress  is 
a  small  allowance  weekly  from  the  union  poor-law  guardians 
(4ncTlbed  as  "  out  doorrelief ").  The  hospital  is  open  to  him  or  members 
•f  hi*  family.  The  poor  laborer  bas  a  decided  reluctance  to  enter  the 
poarboniw-,  or  work-house,  as  it  is  called  in  Ireland,  aud  deems  it  a 
]«ainfnl  alternative  to  do  so.  There  are,  in  the  several  parishes  in  the 
eitieM,  nnd  attached  to  Koman  Catholic  chapels,  societies  terrmed  "  sick 
poor  Boctelies,"  to  which  the  parishoners  contribute  1  penny  weekly, 
ami  the  ohji-et  of  tliew  societies  is  to  help  the  lalioring  class  in  case  "of 
sirkncM  or  old  age,  the  laborer  not  belonging  to  any  benefit  society  like 
tb  '  ricrk  or  the  mechanic. 

Fanii  Inliurers,  marriwl.  receive  an  average  wage  of  $4.86  weekly, 
together  with  a  i«mall  honse,  consisting  of  two  rooms,  nnd  aliout  anacrn 
itf  cniand,  on  which  liu  ntises  potatoes  and  vegetables  for  himself  and 
Ctmily ;  and  he  al»o  n'ceives  a  certain  ijnautity  of  coal  or  turf  for  fuel. 
Biii  principal  food  is  home-made  bread,  gruel  made  of  oat-meal  or  Indian 
eom  (Deal,  and  jiotatoes.  On  two  days,  Thursdays  and  Sundays,  meal 
U  n«ed.  In  sickneMS  he  is  attended  by  tbe  dispensary  doctor,  and  when 
idle,  if  recommended  by  the  guardians  of  the  local  {Kwr-law  union  as  a 
St  aabject,  receives  a  sm^l  weekly  allowance — if  married  and  having  a 
vil^  aod  two  or  thre<' children — of  about  97  cents  to$1.4G,  until  employ- 
to«ot  is  obiaineil.  In  case  of  old  age  and  utt«r  destitution  he  is  assisted 
by  the  workhonsc. 

Mmmy  of  the  leading  builders  and  contractors,  as  welt  as  tbe  largest 
^""itH  in  the  cities  and  towns,  have  raised  themselves  from  the 
racks  ia  the  several  trades  and  branches  of  labor,  their  sac- 
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€686  being  dae,  no  doubt,  to  their  close  attention  to  basiness,  their  so- 
briety, &c. ;  and  any  enterprising  and  energetic  workman  has  always 
the  same  opportunity  of  improving  his  position. 

MEANS   FUBNISHEB  FOB   SAFETY  OF  EMPLOY^  AND  OENEBAIi  CON? 

SIBEBATIONS  GIVEN  THEM  BY  EMPLOYEES. 

All  factories  are  under  the  control  and  inspection  of  the  board  of 
trade,  and  an  inspector  appointed  by  the  Government  regularly  visits 
them.  Proper  facilities  for  escape  through  openings  at  each  end  of  the 
lofts,  with  ladders,  &c.,  are  always  provided.  In  case  of  accident  td  an 
employ^  a  certain  sum  weekly  is  paid,  and  upon  loss  of  a  limb  the  per- 
son gets  employment  as  watchman  or  in  some  other  suitable  capacity. 
There  are  night  schools  in  the  immediate  vicinity  of  factories  often, 
especially  for  the  junior  hands,  at  which  for  a  small  weekly  sum  (4 
cents)  a  good  plain  education  may  be  received.  There  are  also  savings 
banks  established  by  the  owners  in  some  cases  where  the  thrifty  may 
deposit  any  sum,  no  matter  how  small  in  amount,  and  draw  it  oat  at 
will;  usually  the  deposits  in  such  banks,  I  believe,  are  all  drawn  at 
Ghristmas.  The  sanitary  welfare  of  the  employes,  male  or  female,  is 
carefully  looked  afber.  For  every  six  or  eight  employes  there  is  an  un- 
der or  assistant  foreman,  under  whose  immediate  superintendence  they 
remain  during  working  hours. 

POLITICAL  BIGHTS  ENJOYED  BY  WOBKINGMEK — TAXATION. 

Under  recent  Parliamentary  laws  the  right  to  vote  for  representatives 
in  the  House  of  Commons  has  been  granted  to  every  man  who  pays 
rent — as  a  householder  or  room  keeper^— of  5  shillings  weekly,  so  that  all 
clerks  and  mechanics  now  enjoy  that  privilege.  They  are  in  no  way  in- 
fluenced by  their  employers  as  to  how  or  for  whom  they  shall  vote,  as 
the  sex^recy  of  the  ballot  leaves  the  voter  the  choice,  and  none  but  him- 
self can  know  in  whose  favor  his  vote  is  recorded,  ^o  share  of  local  or 
general  taxation  is  directly  levied  on  the  small  householder  or  room-keeper 
paying  5  shillings  rent  weekly.  These  taxes  are  borne  by  the  landlord, 
but  it  is  a  well  known  fact  that  as  a  rule  5  shillings  are  charged  where 
4  shillings  should  be  sufficient,  and  thus  the  tenant  may  be  said  to  pay 
the  tax  in  reality. 

CAUSES  OF  EMIGRATION — SELECTION  OF  NEW   HOMES. 

The  farming  class  emigrate  in  consequence  of  the  severity  and  irregu- 
larity of  the  laws  appertaining  to  land,  non-security  of  tenure  to  the 
tenant  at  will,  and  the  facility  afforded  speculators  in  purchasing  over 
the  heads  of  others ;  and,  again,  because  of  the  non-subdivision  of  the 
land  into  small  holdings.  Seventy  per  cent,  of  the  farming  cla^s  who 
emigrate  go  to  the  United  States,  our  country  being  the  easiest  and 
cheapest  to  reach.  Then  some  member  of  the  emigrant's  family,  rela- 
tives, neigh  Dors,  or  friends  have,  it  generally  happens,  gone  there  be- 
fore them.  They  are  impressed,  moreover,  with  the  belief  that  there 
they  will  have  a  better  field  for  their  labor,  and  a  hope  that  at  some 
future  time  they  may  possess  a  home  for  themselves  and  families,  which, 
to  the  mttjoriiy  of  the  small  farmers  who  emigrate,  seems  here  impos- 
sible. The  periodical  visits  to  this  country  of  Irish- Americans,  who 
come  hero  to  spend  a  few  months  after  having  been  some  years  in  the 
United  States — persons  who  may  have  left  Ireland  originally  in  poor 
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circnmfttances  aud  are  now  evidently  in  gowl  credit  and  prosperoas 
(perbapa  Imvin^  come  back  to  take  other,  or  all  memhers  of  their 
nmilii's  or  relatives  to  An)erica).  These  have  a  preat  influence  upon 
th<>  minds  of  tbotte  with  whom  they  come  in  contact,  and  lead  many  of 
tbem  also  to  emit;rate.  The  i>oIltlcal  land  agitation  to  whiuh  this  couQ' 
try  htM  been  subject  for  the  past  Ave  years  has  resalted  in  various  acts 
of  Parliament  toward  remedying  the  evils  complained  of  by  the  tenant 
brmen  of  Ireland,  yet  thongli  there  baa  been  a  general  reduction  in  the 
RDtA  paid  to  landlonls  of  30  per  vent.,  still  the  small  and  poor  farmer 
will  efaoow  to  emigrate.  The  landlords  have  suffered  groat  losties  during 
these  five  years,  but  the  conntpy — as  we  learn  from  the  atldresses  of 
jwlgea  at  the  differcut  assizes,  and  the  reports  of  the  police  officials  made 
at  UKMW  aasixee^is  fast  retnniing  to  a  condition  of  reasonably  good  feel- 
ing between  the  landlord  aud  tenant.  In  addition  to  the  small  farmem, 
fluiD  laborers,  male  and  female,  make  tip  the  mHJority  of  emigrants  to 
the  United  States  ;  clerktiand  mechanics  furnish  asmall  quota.  In  con- 
aeellon  with  this  matter  it  may  be  stated  that  when  once  the  idea  of 
onigralion  is  entertained  no  abatement  of  rent  would  change  the  in- 
letiUon  of  the  peasant. 

II.  Female  Labor. 


There  are  over  8,100  women  and  children  employed  throughout  the 
VoaUi  ctf  Ireland  in  industrial  pursuits,  as  follows: 


OwWMijIil     ■»»r««,  groorric*.  &«.. 


ta(«ra«lMi  botoriea,  &c.)  . 


.  l.tHM 
900 

.  i.aoo 


W«tm  poM  fa  /emaU  adult*. 


Raiisas;" 


hours  op  labor. 


d  fiwtory  employes  work  ten  hours  daily,  except  on  Saturday, 
r  generally  work  but  six.    Agricnltnral  laborers  work  twelve 


DBAl.   AMD  PBTSICAL  CONDITION  OF  FEMALE  EMPLOY£b. 
Tbe  iDoral  and  physical  conditioD  of  snch  employes  is,  as  a  rale,  good 
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raerapb  under  the  head  of  male  labor,  referring  to  similar 
1,  atipliea  also  to  female  employes. 


1008  LABOR  IN   EUROPE — ^IRELAND. 

EFFECT  OF  INCREASED  WAOES. 

During  the  past  five  years  there  has  been  some  increase  in  the  wages 
paid  females  in  their  various  employments,  notably  in  city  factories, 
such  as  tobacco,  confectionery,  and  match  factories.  From  their  apti- 
tude for  and  easy  proficiency  in  the  work  of  these,  a  saving  in  female 
over  male  labor  was  observed,  and  the  result  has  been  that  80  per  cent 
of  the  employ<§sin  such  establishments  are  female,  their  wages  averag- 
ing (1.4G  weekly.  As  large  a  per  cent,  of  female  labor  is  also  em- 
f)Ioyed  in  some  woolen  mills.  Females  are  also  largely  on  the  increase 
n  the  ]>08tal  and  telegraph  service,  and  in  many  of  the  small  towns  in 
this  district  they  serve  in  the  double  capacity  of  postmistress  and  tele- 
graph oi)en\tor.  Their  employment  certainly  affects  the  number,  but 
has  not  affected  the  wages  of  men  employed,  and  the  efiect  of  their  em- 
ployment upon  general  social  and  industrial  conditions  cannot  be  said 
to  be  other  than  good. 

The  necesHaries  of  life,  in  farm  produce  especially,  generally  increased 
in  ]>rice  during  the  past  five  years,  owing  to  the  great  emigration  of 
farm  laborers,  which  raised  the  wages  ot  those  who  remained.  The 
butter,  for  exam])le,  which,  five  years  ago,  cost  24  cents  per  pound,  now 
costs  28  cents;  beef  has  increased  4  cents  per  pound;  milk  1  cent  per 
quart ;  ei^^n  4  cents  per  dozen.  Corn,  wheat,  oats,  potatoes,  &c.,  how- 
ever, are  somewhat  less  in  price,  owing  to  the  large  quantities  imported. 

EDUCATION  OF  W^OMEN  EMPLOYES  AND  THEIR  CHILDREN. 

The  education  of  the  females  employed  in  factories,  mills,  &c.,  and 
their  childivn's,  does  not  go  beyond  reeling  and  writing,  generally.  It 
is  im)>ei*ative  on  mothers  of  families,  whose  heads  are  employed  in  the 
ame,  to  labor  in  the  factory  until  the  children  are  of  sufficient  age  to 
be  able  to  contribute  towanl  the  support  of  the  household.  The  chil- 
dren begin  work  at  the  age  of  fourteen,  and  then  the  mother,  as  a  rule, 
ceases  to  \^ork  and  attends  only  to  household  duties.  Factory  hands 
genen\ily  continue  in  the  employ  of  the  establishment  in  which  their 
parents  art>  or  have  been  employed.  Suitable  cottages  are  erected  for 
their  use  at  small  rents  by  the  owners,  the  average  rent  for  a  cottage 
with  three  rooms  l>eing  48  cents  weekly.  The  moral  and  physical  con- 
dition of  the  families  here  referred  to,  both  parents  and  children,  is 
claimed  to  be,  in  Ireland,  exceptionally  good. 

Finally,  1  have  to  ivcknowleilge  courtesies  received  from,  and  data 
furnisheil  in  the  preparation  of  this  report  and  the  accompanying  forms 
by,  the  mayor  of  Cork,  Alderman  D.  J.  Galvin ;  J.  Cahill,  esq.,  treas- 
uivr  ot*  the  corporation,  &c. ;  W.  J.  Lane,  esq.,  town  councilor ;  Timothy 
Mahony,  esq.,  of  the  firm  of  Messrs.  Mahony  &  Bros.,  Blarney  Woolen 
Mills;  Messrs.  O'Brien  Bros.,  St.  Patrick's  Woolen  Mills;  Messrs. 
Wallis  &  Pollock,  Douglas  Woolen  Mills;  Messrs.  Cash  &  Co.,  dry- 
goods  merchants;  John  L.  Uarty,  Kochestown  Flour  Mills;  Francis 
Urey,  esq.,  stationer  and  printer,  and  Charles  G.  Doran,  esq.,  manager 
of  Queenstown  water- works. 

JOHN  J.  PIATT, 

ContuL 

United  States  Consulate, 

Corky  June  25, 1S84. 
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APPENDIX  TO  CONSUL  PI  A  TVS  REPORT. 

I  give  as  an  appendix  an  exhibit  showing  how  the  three  classes  of 
workin^nnen,  referred  to  in  my  report  as  clerks,  mechanics,  and  laborers, 
apply  their  wages  from  day  to  day  thi-onghout  the  week  in  living  ex- 
penses, the  statements  having  been  obtained  from  individual  represent- 
atives of  the  resi)ective  classes. 

(1)  Tbedcrk,  married,  with  a  family  of  three  children,  of  two,  four,  and 
six  yeaiN ;  hi«  salary  averag^^s  $9.73  weekly ;  he  pays  a  rent  for 
sniaU  cottage,  or  three  rooms  in  a  tenement  house,  weekly $1  46 

Meals  am  three  daily,  as  follows: 

Break fant,  9  o'clock  ;  ti^ponnd  loaf  hread,  S  cents ;  1  oance  tea,  4  centA ; 

i  pint  milk,  ^  cents ;  three  eggs,  for  self  and  wife,  H  cents ;  i  fionnd 

sugar,  4  cents $0  24 

Diuurr,  1  o'clock;  1  pound  heef, 24 cents ;  potatoes, 4  cents ;  cahbage, 

4eeiits;  extras,  8  cents;  salt  and  pepper,  2  cents 42 

Sapper,  6  o'clock ;  tea,  1  ounce.  4  ceuts ;  sugar,  4   cents ;  bread,  H 

ceuts;  batter,  2  cents;  milk,  2  cents;  cheese,  4  cents 24 

90 

Six  daya  at  90  cents  per  day 5  40 

Add  Sunday's  dinner,  roast  beef.  &c 60 

Clothing,. shots,  dtc,  for  self  and  family 85 

8cb(M»l  fet^  for  two  children 16 

Imtnrance  or  benetit  society - 20 

Coal,  1  hag,  36  cents;  oil  for  light,  dtc,  12  cents  48 

9  15 
Sorploa 68 

19  73 

(3)  The  mechanic,  married,  with  family  of  four  children,  aged  two,  fonr, 
•ix«  and  nine ;  wages  average  $».03  weekly ;  his  rent  is,  usnally, 
per  week $i  21 

McaIs  are  three  daily,  as  follows : 

Breakfast,  9  o'clock  ;  3  loaves  of  bread,  12  cents ;  1  ounce  coffee,  2 

ceots;  I  pound  sugar,  6  cents ;  butter,  4  cents ;  milk,  2  cents 26 

Dinner,  1  o'clock  ;  2  pounds  beef  or  pork,  32  cents;  potatoes,  4  ceuts; 

cabbaffe,  4  cents ;  milk  or  coffee,  4  ceuts 44 

Sapper,  6  o'clock ;  bread,  butter,  tea,  milk 24 

94 

Six  days  at  94  eents  per  day 5  64 

Add  Auoday's  dinner,  beef-steak,  &c 48 

Clothing,  shoes,  &c.,  for  self  and  family 60 

Church  fees 10 

8  03 

(X)  The  laborer;  he  is  foand  much  less  comfortably  situated,  both  as  re* 
g.4nls  habitation  and  food,  than  the  clerk  and  mechanic  ;  his  eam- 
iogs  nmy  fairly  be  stated  never  to  exceed  $:).89  per  week  ;  married, 
with  two  children,  aged  two  and  four  years;  he  pays  for  the  rent 
of  oiie  room  in  a  lane  or  alley  of  the  city,  per  wees $0  24 

Mcmla  are  three  daily,  as  follows : 

Breakfast,  9  o'clock;  2-pound  loaf  coarse  bread,  8  cents;  1  ounce  cof- 

lf«,2cents:  niilk,2cents 12 

Dinner,  1  o'clock ;  potatoes,  4  cents ;  6sh  or  rough  meat  (salt),  12 

ceDta ;  cabbage,  4  cents tO 

Sopper,  6  o'clock;  tea,  4  cents;  bread,   8  cents;  milk,  2  cents 14 

46 
92  ▲— LAB 64 
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Six  days,  at  46  ceDts  per  day t2  76 

Add  Souday'd  dinner;  boiled  beef  and  soup 2ti 

Tobacco;  2  nnnces  weekly 12 

Sorplns  for  clothing,  shoen,  &c 49 

3  99 


I.  General  trades. 

IVagtB  paid  per  trtek  of /SJtf-six  koim  in  Cork, 


Occopations.  Lowest.    HJgliest. '  ATeraice. 


Hl'lLDUG  TRAUI 


BrirkUyeni 

Hod-carrieni. 
Jf a»on«  

Teo«l«r« 

PU«t«ren 

T«-Dders 

SUten 

Roofers 

Tendera  

Plain  bers 

A»sistatit8  .. 

Carpenters 

Gas-fitters 


UTIIEU  traM«. 


Bakers ... 

BlacksmithH 

Strikers 

Boot  sn<l  shoe  makern 

Book-biuders 

Brick-makers 

Bnt4-hers 

Brass-fooDders  ... 

<^abinet-iuakera 

CoofectioDers 

Coopers 

Cutlers 

DiivcTs 

Dvt-r^ 

Enj^vers 

Furrierb 

Gaideners 

Hatters 

Horse-sboers 

Jewelers 

Laborers,  porters,  Ac 

Litbographers 

llUlwiishts 

Mail-makers  (band) 

Potters  .    . 

Printers 

Teachers,  public  schoola 

Saddle  ana  haraeas  makers. 

Sail-makers 

St4>vedores 

Tannerti 

Tailors 

Telc^rraph  operators 

Tinsmiihi* 


♦7  30 

1 
$8  03  ; 

$8  03 

3  40 

4  38  • 

389 

7  ao 

803 

8  08 

3  40 

4  38 

438 

7  30 

8  U3 

803 

340 

4  38  1 

389 

633 

8  03  ! 

730 

633 

803  • 

730 

3  40 

4  38  ) 

389 

779 

•  8  76  1 

8  01 

8  03 

3  65  • 

365 

730 

8  76  ; 

803 

7  79 

8  53  ' 

803 

6  81 

8  03  ! 

7  30 

730 

8  76  . 

803 

438 

4  86 

438 

4  86 

9  73 

803 

6  81 

8  76  ' 

803 

730 

9  73 

852 

4  38 

8  76  . 

681 

8  03 

9  73  ; 

827 

7  30 

8  76 

80S 

6  81 

8  S3 

730 

7  30 

8  03 

730 

7  30 

8  76 

803 

3  65 

4  86 

438 

3  65 

6  08 

486 

8  U3 

8  76 

837 

6  81 

8  52 

80S 

438 

606 

486 

4  86 

7  30 

730 

6  81 

8  52 

80S 

7  3C 

9  25 

876 

3  65 

4  86 

438 

7  30 

973 

852 

730 

9  73 

80S 

584 

6  81  . 

63S 

3  40 

6  08  1 

438 

827 

10  94 

973 

4  86 

14  60  ' 

882 

6  81 

8  76 

730 

8  03  . 

8  76 

808 

4  86 

9  73 

486 

4  86 

9  73 

730 

6  81 

8  S3 

730 

4  86  ! 

10  M  ; 

97S 

584 

6  81  > 

I 

608 

XtTTK.— It  lA  beliered  tbat  in  the  smaller  towns  an*!  villaffea  of  the  district  tbe  rate*  of  wa^ea  la  tbe 
various  tratle»  will  arersce  fn»m  10  to  IT*  per  cent,  leodi  than  thuae  of  Cork,  tbe  coat  of  the  iieceaaaries 
of  life— remote  from  tbe  larce  market*— bring  also  cooaiderahlj  l«ss.  It  sbould  bo  borne  io  mUid  that 
in  mttst  out -door  trades  and  occui»ation'«  nearly  40  per  c«*nt.  of  the  time— «bout  fooir  moDtbo  of  tbe  year- 
is  lost  throush  tbe  workmen  being  aueiuployed.  In  factories  and  other  in-door  work  tbe  time  lost  is 
much  less— probably  only  15  to  30  per  cent. 
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II.  Factories  and  mills. 

9fage$  in  faetories  and  milU  iu  Cork, 


Oocapfttiona. 


LowMt.  I  Highest 


Tobacco  fiMtory : 

Spinneni,  male !  $1  21 

P>ck«-ni.  nude '  1  46 

Pickera,  ft^male I  2  43 

PrNkeem.  malfft 8  89 

Fcftthcr  and  curled  hair  flMstory : 

Feather  pickera,  female 73 

Fratherdr^'en*  female 97 

Torlrd  hair: 

8piDDer»,  male 9  73 

rarirra.  male 8  76 

Female  hands 1  41 

Coofcctionerj  (machine) : 

Skilled  ronfectioner  <candies,  loxenges,  See) 6  81 

(tan-hoQiie : 

EDxinrer 9  73 

Fireman '  6  08 

Coal-trimmers ;  5  35 

laborers 3  89 

Pipe-layers 5  84 

Lamp-lishicrs 3  65 

Salt  and  lime  works: 

Laborers 3  89 


$1  94 
2  43 


2 
5 


92 
35 


1  46 
I  40 

14  60 
9  73 
1  94 

8  52 

10  94 
6  81 
6  08 


38 
80 
88 


4  38 


Arerafe. 


$146 
1  46 
267 
4  88 


81 

21 


12  16 
978 
1  70 

8  OS 

978 
633 
0  08 
4  18 
638 
3  » 

3  8» 


Moch  of  the  work  done  in  factories  and  other  like  establishments  is  piecework,  the  emp]oy6  being 
paid  according  to  the  amount  of  work  done  by  him. 


If'age$paid  per  week  of  fiftjf'9ix  hourw  in  factories  or  mille  in  Cork. 


Occnpationa. 


!  Average.: 


Occupations. 


Average. 


Wonlen  factory: 

Fori'iiian 

Asaistant  foreman 


hpinovia 

(!ard«ni     , 

Factory  hands: 

Malo      

Fvmale 

Match  factory : 

Machinist 

Splitter 

Box  makers  (female) 

Pti-keni  (female) 

Prtvder  mill: 

Knginrer 

Fireman 

Preaa  hoase  men . . . . . 

Charci*l-makers 

lii&rrs 

Cortprr 

yiUwricht 

riear  miiU : 

Miliar 

Stooe^reaser , 

Laborer 

Diatillefics: 

Distilirn 

Vatmrn 

Leftmen 

Skilled  hands 


69  73  :i 

8  76 
4  38  I 
3  40  I 

3  40  ' 
2  43 

8  52 

4  38 
2  43 
2  43  I 


10  94 
8  52 
3  89 
8  89 
3  89 

8  03 

9  73 

9  25 
0  81 

3  40 

17  03 

4  86 
4  38 
4  88 


Paper-mills : 

SkiUnl  hands  (paper-makum) 

Jnnior  help  : 

Bovs 

Girls 

Breweries : 

Maltster 

Loftoion 

Cask-washers 

Bacon-cunng  hooses : 

Racon-cut  lei  H 

BacoD-curer 

Pork-psckers ' 

Carriage  ractory :  | 

Body-makers 

Trimmers 

Painters I 

Smiths        , 

Helpers  ! 

WheelwriKht I 

Fomitare  factory :  , 

Machinist | 

Sawyer \ 

Cabinet-maker i 

Upholsterer | 

Organ  factories  (church) :  Makers I 

Glue  factory :  , 

Makers j 

Laborers ! 


$6  33 


1  46 
97 

14  60 
8  52 
5  35 

7  30 
6  81 
486 

8  03 

7  30 
6  81 

8  08 
4  18 
8  03 

8  76 
7  30 
7  79 

7  30 

8  76 

4  86 

3  65 
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III.  FOUNDRIESi  MACHINE-SHOPS,  AND  IRON  WORKS. 

WageM  paid  per  week  of  fiftji-eix  "koure  in  foumdrien,  wtmMme-^tope,  and  iron  works   im 

Cork, 


OccapfttioiM. 


Lowest.  ,  HighMt.  i  Areragv. 


FOinCPBT. 

Forenuui  molder 

JoanMvman  molder 

Helper 

P»tteru-maker 

Helper 

MachiDiat 

Fttteis    

Helpers 

BUcksmith 

Striker 

Wheelwright 

Stove- nuikeni , 

Ssngo-setters 


$10  94 

$14  60 

$12  16 

780 

803 

779 

865 

4  86 

488 

780 

8  76 

779 

365 

4  86 

488 

780 

803 

779 

780 

8  76 

808 

3  65 

4  86 

438 

803 

8  76 

808 

4  38 

4  86 

462 

780 

803 

779 

8  52 

•  73 

8  76 

8  76 

973  . 

92S 

The  above  rates  will  also  apply  to  machine-shops.  maaafiMtories  of  agrioaltaral  implementa,  Ae. 

V.  Mines  and  mining. 

H'agtn  paid  per  dag  or  tceek  offiftjf-eix  hourtt  im  and  tn  OMiieolioii  with  copper  ore  mines  in 

Cork  Coimfjf. 


Occupations. 


UXDBB  GBOLTCin 


;  Lowest.  ,  H^heoL 


Foreman 
Driller.. 
Striker.. 
Laborer. 


AM>vE  r.Bi^rxn. 


Sknied  labofvr 
Laborer 


$7  80 
486 
865 
843 

•      $10  94 
6  U8 
4  8H 
8  65 

$7  30 
585 
880 
28S 

488 

292 

4  86. 
8  65 

488 

840 

Arersge. 


VI.  Railway  employes. 

9fajfe9  iHtid  per  week  to  railroad  emplojfes  {those  eagofed  about  siaiioms  as  well  as  those  en- 
gaged  on  the  emgises  amd  r«rt,  littememj  railroad  laborrrSf  <f*c.)  in  Cork, 


Occapatioas. 


Railway  workshop : 

Forrmsn  machinist 

Kngine-6tt*<r 

i^amage-baililer 

Carrlage-psinler 

Carriai:e>irimmer 

8loTfkkeeper 

TratMo  su|)erinten<lent 

Looom«mve  nupeHntendeat 
Kngjiie-dri  ver 

rli'emsn 

rieaner 

Dnan) 

IVrt4»r. 


HUtlon  master 

Ticket  isniier 

RaUwsy  ptUiceman  ist  stalionsV 

Linemcii 

1  Aborets 


Lowest 

Hi^ieat 

Arengs. 

$10  94 

$14  60 

$12  11 

9  78 

10  94 

97S 

8  76 

10  94 

978 

7  80 

803 

771 

7  80 

803 

771 

6  81 

780 

781 

12  16 

19  47 

17  41 

12  16 

19  47 

17  41 

10  94 

14  60 

18  88 

6  81 

7  80 

681 

889 

4  86 

4  13 

4  86 

681 

657 

8  40 

486 

488 

606 

12  16 

978 

486 

858 

8S2 

488 

585 

481 

889 

606 

584 

840 

889 

861 
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VII.  Ship- YARDS  and  ship-build ing. 

h'ofa  paid  per  week  of  fflp-eix  honrein  ahip-tfordBf  dietinguieking  between  iron  and  wood 

ehip-huilding,  in  Cork. 


Oecapations. 


Lowest  I  Highest  >  Avenge. 


IBOV. 


I. 


I 


DrafUmAD I  $14  00 

Fiivmiin i  12  16 

Boilrr-makan 8  08 

H<rl|MffS I  4  88 

PUti"** ,  8  78 

Hrlpen I  4  88 

Joinm I  8  03 

BUrkninith. i  8  U3 

Stnkrr 4  88 

RiTftt-ni ;  8  03 

Hclpem I  8  88 

WOOD.  j 

I^nfrsmaa ■  14  00 

I'irfiiMn ;  12  10 

rATpeDtrn I  8  08 

Rigkirra '  H  03 

Sailmiikera 8  03 

Rlai-kMnith !  8  03 

Stnkt-r I  3  89 


$19  47 

$17  08 

14  00 

14  00 

8  70  , 

MOS 

4  80 

4  86 

9  78  . 

8  76 

4  80 

486 

8  70 

806 

8  70 

808 

480  , 

4  86 

8  70 

8  08 

480  ! 

1 

438 

1 
19  47  1 

17  03 

14  00  1 

13  38 

8  70  , 

806 

8  70  ' 

803 

8  70 

8  08 

8  70 

808 

4  80 

4  88 

Vlll.  Sea>i£n's  wages. 

IVagti  paid  per  month  to  eean^n  {offioern  and  men)  in  Cork. 


OccnpatioDA. 


Lowest    Highest  i  Average. 


SAII^-OC'KAX.  * 


Taptain '  t43  80 

Kir*t  «'rtioT  :  34  07 

Si-i  <«u<l  (»mcir i  29  20 

ifaiut«*«Aiii  I  21  33 

i;3rjpiiit.r I  29  33 

Sraiurn 14  60 

ATKAM— COAKTlXO.t 

Captain  •  58  40 

Kir«t  uifl<'rr 38  93 

fW<..bfl  oiti<  cr 29  20 

FirM  f|j;:inrier     48  06 

S«-itn«l  ru^incer i  3K  03 

B<«Uwsin 29  20 

r^rptLter 24  33 

Snuntu •  19  47 

hTEAM— UIVKU.: 

f.'apfaia 8  52 

Eapoeer •  9  73 

Fi'rnMn '  4  88 

Trimnwr •  3  f»9 

Pier-T^nun  '  5  35 

Uaik-LABl 3  89 


$73  04 

$48  67 

AH  06 

38  93 

38  93 

34  07 

29  20 

20  20 

29  20 

24  33 

19  47 

19  47 

77  86 

68  13 

48  66 

48  66 

3K  93 

34  07 

5H  40 

58  40 

48  60 

38  93 

34  07 

34  07 

26  76 

24  33 

21  90 

19  47 

10  94 

9  73 

10  94 

9  73 

6  ('8 

5  84 

4  38 

4  62 

6  08 

584 

4  86 

4  38 

With  boanl. 


t  Withoot  board. 


;  Per  week  of  seventy  hoam,  withoat  board. 


1014  LABOR   IN    EUROPE — IRELAND. 

IX.  Store  and  shop  wages. 

Wage$  paid  per  week  of  eixtif  houn  in  dry  goods  and  grocer jf  eioree,  whoUtale  or  reUUl^  to 

males  and  femalee  in  Cork, 


Occupations.  ^  Lowest  ;  Highest 


I 


Average. 


wii(>LB8Ai.E  (without  board).  I 

Males: 

Managw '  $14  80  $10  47=  $14  tO 

I)ook-kf«eper       9  73  14  00  12  16 

Asaintant  bookkeeper 4  86  7  30  7» 

Counter  hands  (shop)  :  7  8i  0  73  8  5S 

Porters  ;  2  98  4  38  3  89 

lioys  (messensers)    146  2  43  194 

Fewah's : 

Bookkeeper ...;  4  86  7  30  6  08 

Asuistant 2  43  3  65  2  92 

(k>unter  hands 194  3  80  3  65 

JuDtorhands 146  194  170 

RETAIL  <with  board). 
Shop  assistant* : 

Males    3  65  4  86  4  86 

Females 194  2  43  194 


X.  Household  wages  in  towns  and  cities. 

H  <ii;rs  ;»<iM  j>rr  month  or  jfear,  trith  hoards  to  konsdu>ld  eerrante  {Untme  and  citiet)  in  Cork 


Occnpatkms.  ^  Lowest.  '  Hi^beet.  ■  Averajce. 


l\toVs    $18  66:  $87  60  $77  86 

HouM^maids    29  20'       48  66  38  03 

Kwtleni 73  00"  12166'  97  33 

Nunierv  maids 34  33          38  93.  29  20 

SeaoBstiTMes 29  20          38  93  i  29  20 


XL    AGRICI  LTURAL   WAGES. 

fH'art*  paid  }>rr  voar  M  agricnltmraJ  f^Norfm  a^d  hemt^Md  {eonnirg)  »erranitt  in  Cork 

l\tmmtw.  ^rith  or  without  hoard  and  lodging. 

iVcupstit^aK  Lewest    Hicbest.    AverajEe. 

rVemp.ien   wUli  >»A*r»l  sn.n-slmc' $87  60 

De^s  m<>it  i«:th<^i;t  K^^^d  s:  V;  \«d4:^?)C 97  33 

liSht^TM    mslo  .«■♦>•.  hrt*T%*  ft n.i  )i^;^'.ni. 58  40 

lj»h»vn .  n»*lc  «.t*»."^»i  S»«Tvl  »TN^ '.  w.j.r.i 97  23 

l«aK-kiv:   ti-m  .W   «  M  ^  ^i.\*~.l  ST».*  >.« 't  i.i    ... 3i^93 

IjaS-wr  toms)e    •  i)».v.;i  ^*.\**^^  *r     »t».*.iiT.j        48  66 

TVmi  X  n>AttSK    m  i>  >».-wir.i  *ni'.  l«v:£.T.i      48  M 

1VWT\  w»a:ii«  ,«.lKv:i  >«<^rv;  an.i  ].si^.r.£             S84# 


$121  68 

$07  33 

194  66 

146  00 

73  00 

68  13 

121  66 

116  80 

iA  40 

48  66 

58  40 

48  66 

58  40 

48  66 

Ce  13 

58  40 
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XII.  Corporation  employes. 

iro^e*  paid  per  week  o/Ji/t^'sie  AoMr«  to  the  corporaliom  rmployvn  in  the  city  of  Cork, 


Occupation  A. 


In  pe«'t^rt: 

SAoiiAry 

Hurknt-y  cabs  

Chirftlrf-UH :!««!« 

Ifrmbrntof  tlrr-bri|c»d«)... 
C«irporatkMi  i»olic«m«9B.     . . 

L«lM>?er«.   

Vl*atcbin«D 

T«-mnifit«*tit  

Stonf^tiit-akers    

SuprriDtrnilrnt  scaTengf^r. 


(t>UPOBATIOX  WATKK-WOUKi*. 

En^zi' rvT    p4>r  .rear. 

A<«mUuit  eni^neer   do  .. 

Cl-rk do  .. 

LalM>r«'ni p<-r  week . 


!  Lowest,  i  Hi;>h«'Ht.    Avera^cA. 


I 


$7  30 

7  :« 

»  73 
4  86 
4  A6 
a  6.^ 
3  Ml 
3  80 
2  41 
7  30 


$12  16 
0  73 
14  60 
G  OK 
7  30 
4  3H 
4  3H 
4  38 
2  02 
ft  73 


$9  78 
8  52 

10  M 
a  60 
6  (M 
4  38 
4  38 
4  38 
2  43 
8  52 


073  30 

3a9  32 

201  09 

4  38 


Thf  mnynr  rpcf ivtMi  a  mlary  of  £000  ($2,019.00)  |>er  ><>ar.  £100  ($486.6-M  of  wliioh  \n  undent ooil  to  b« 
for  t  hariilible  and  other  unbacriptions :  llic  town  civrkH  tuildiv  in  £hO0  ($3,803.20),  and  the  oit>  en- 
Ctnecr  a  £300  ($1.459. 06). 

XV.  Printers  and  printinii  offices. 


Statrmemt  •kotcimg  the  wagrt  paid  per  weH'ofJorty-eight  honrs  to  printtm  {compositors, press- 

men,  proof' readersy  4"^,)  in  Cork, 


CwnipoaUnra . 
llarhi»«-inaa 
Prtwf  rvadfr. 
PfvaMncD  . . . 
Hot*    


Occiipationa. 


XBWPrArKK  OFFICKH. 


JOB-rBI!(TINO  OFFICES. 


Jti  irDf  ym^B 

I*4j»f  r  rtilm  (machine) 
B[Dd'-r«.  trimmerii,  ice. 

Mai-*        

F(  malra 


LowcHt.    lliffhcRt.    Average. 


$8  27 
9  73 
7  30 
5  35 
1  94 


7  80 

6  81 

7  30 
07 


$1U  94 

14  60 

9  78 

6  08 

2  02 


8  03 

7  80 

8  03 
2  43 


$0  78 

12  16 

078 

535 

2a 


7  30 

6  81 

7  80 
146 


LOVDOHBEBBY. 


REPORT  BT  COXSUL  LIVERMORE. 


In  eoiifonnit}*  with  the  instructions  of  the  Depnrtnient  circular,  I 
bav«*  the  honor  of  hereby  returninpf  the  forms  relatinjr  to  the  hibor  of 
this  district,  filled  up  according  to  the  best  information  I  have  been 
able  to  ;;ain. 

The  irenend  ehanicter  of  the  laboring  classes  is  pood  and  (content- 
ment |»n*vails.  In  the  country  the  poor  are  ])ar8imoniousand  disposed 
to  hoard,  but  their  economy  is  not  as  wise  as  might  be  desired. 

In  general  they  are  temperate,  confining  their  indulgence  in  repre- 
hensible excesses  to  market  and  fair  days. 

AETHUR  LIVERMORE, 

VonHuU 

f 'NIXED  States  Consulate, 

Londonderry^  June  16,  1884. 
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LABOR   IN    EUROPE ^IRELAND. 


I.  General  trades. 

tfaget  paid  per  wftk  of  aixig  honrtim  Londomderrg, 


Ocoapationa. 


Lowest  ;Hi|[be«t. 


Oecnpfttions. 


LowMk  ;  Higheal. 


Bi:iLDIXG   TKADKB. 

Brick.Uyert $5  84 

Hml-carriere I  2  »2 

MasoDM 6  M 

Tenders 2  W 

Plastenra 5  84 

Tenders '  2W 

Staters. 6  u8 

Boofers    5« 

Tenders 2  tt2 

Plumbers 6  50 

AsMistsnU ,  2  V2 

Csrp«'nt«rs 5  84 

Gas-fltters <  56 

OTIlUt  TRADEit. 

Bilkers 5  47 

BlnrkmnUhs 5  84 

Strikers   2  « 

Bmtk  iiinders 8  08 

Brick-iuakers 3  84 

Brewers 7  30 


$6  81  i 
2  $2  i 

644; 

2  02 
6  35 

3  41  1 
6  81' 

83 
K 
3U  - 

2'i  . 
08 

W 


5 
2 

t 

3 
6 


6  08 
6  81 

3  65 

6  81 

4  MS 

7  30 


Otrkb  tbadia— CoBtlnaed.  ; 

Butchers *$0  6Q 

BnuM-foanders '  $5  83  6  5t 

CsldiMt-mskers 5  84  6  81 

Coufectioners  ^ 12  10  14  00 

roopers 4  86  7  SO 

Distillers 5  83  0  00 

Dmvmen  snd  tesmsteTS 3  64  >  4  80 

Gsrdeners 3  04  ■  7» 

HorMeiUioers  3  64  '  4  80 

Jfwelers 0  08'  8  50 

T^liOiers.  porters,  4te 3  40  3  80 

Litbo|rrsf»bers 0  50  7  30 

Millwriubts    5  84  7  30 

Nsil-mskers  (band) 2  91  3  80 

Piinfent  .. 7  30  7  30 

Saddle  and  hameaa-makers  4  37  5  84 

Stevedores 6  00  7  30 

Tannois 2  91  4  87 

Tailors 5  84  7  30 

Tclesrspb  operators 2  91  9  23 

Tinsmiths 5M  0  17 


1 


*  PtT  bead. 


II.  Factories,  mills,  etc. 

IVatjen  paid  per  tctek  o/Jifltf-omr  koHr»  in  fadorien  or  miiU  i'm  Londomdtrrg. 


Orcopstions. 


Wi»m*^n: 

Cutt-Tn  .   .. 

M;io^iini*t< 

p:.u'en*.... 

lU-ttvr* 

•  till  i-.uner»  . . 
Mrn  •  niters     .. 

Boy*     

lie-hji-.::c» 

Apprt-ntice*  . .. 


Lowest. 

1 

Highest. 

11  44 

1  22 

$3  01 
3  10 

1  46 

2  91 

1  ?2 

2  44 

73 

2  92 

3  57 

85 

1  10 
581 
1  78 
973 

lis 

X.    norSEHOLD  WAiJES   IN   TOWNS   AND   CITIES. 
Wafjfs  paid  per  ytdr  lo  k'y»tsfHi>ld  trrrattt*  ^tMcm*  and  fitie^}  in  Lomdomderrg  amd  emriroM. 


<Ve::iv»i:i-'n<. 


Lowest.     Hig:best 


i\^K:hnv*n  t»ith  fW^l  asd  ^Ii^th** 
Oi.^»V  •*  and  ho .:  4«*bi a:c# 


$SC  .^ 
48  M 


$140  00 
97  8 
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XI.  AGBICULTURAX  WAOBS. 

Wmftt  paid  to  mgriemUmral  lmborer§  and  koiuekoid  (comntrg)  $errant$  in  Landomdtrrjf ;  with 

or  tcithout  boord  and  lodging, 

.      _     ._         ._        -  .  .      .  ^.     . 

OocapfttioDs.  ATermfB. 


C«ClcT  with  frve  eotteire  and  peat  and  potato  patch,  per  week  throafch  the  year $3  91 

TavBKBen  fhmi  May  hiring  thla  ye^r  r<*r  *A\  roonthn 41*  61 

TeiiB|:woiaen  fur  six  BKyDtha,  with  boaidaad  lodging I         43  M 


The  e(4ter  can  hardly  aapport  bia  family  on  the  wairea  named  withoat  aid  from  the  Bienbera  of  IL 
Sime  take  tn  tewinK  from  iiie  ahii  t  Cactoriea ;  others  go  oat  to  aenrice  adapted  to  their  capaciUca.  The 
ottage  ia  eommooly  withoat  floor. 


WATERFOBD. 

REPORT  BY  OOS8ULAR  Ail  EST  FARRELL. 

I.  General  trades. 

IVageB  paid  per  veek  of  sirty  hours  in  H'alerford, 

Occapationa.  Loweiit     HiiihenL  |  Averagf*. 

BUILMNO  TKAUU. 


Brirk-lajifH 

Hud-csUTit-ni 

MannDH    

Trcdera  

Fitfti-wm 

Tenders 

Sbtem 

koofrni 

Tenders 

Plomberi*         

AiMiatanti*     ..  ... 

Apprvntice  hoyn . 

Caqientera 

(iM-fittem 


OniEK  TKAl»Rl«. 


FAkerK   

Bl^kxinitba 

Striken*   

Book-Uindeni 

BniiH-foiinderi*   

Cabioef-msikeni 

CoDtertifinora .    . 

Coopers 

Drirem 

Dmvnii^n  .tnd  t«  imnteni 

Cab*,  carriage,  and  atreec-car 

<ran)fner-!9  

HoTM^Khoera    

4twr-lt*jn 

labrnvni.  portera,  Ac 

Litbi>;:n^pljera 

Sail-makrra  <hand>  

I*rinter» . 

Tf^rher'*.  public  iM-ho«»la 

Ssd^e  and  luuneaauiakera 

j^l-makfrs 

RJrredorea 

Tanner* 

Tailor*  

Telegraph  operators 

Tiaamitba 


f7  30 

1 

1 

97  79  ! 

$7  30 

3  l« 

3  05  i 

3  40 

7  30 

7  79 

7  30 

3  Itf 

3  85 

3  40 

7  30 

7  79 

7  30 

3  16 

8  8.\ 

3  40 

6  33  1 

7  79 

833 

6  33 

7  79  , 

833 

3  le 

3  85  ' 

3  40 

8  (*8 

9  73 

8  57 

3  K» 

4  38  i 

4  13 

97 

2  92 

1  48 

8  33 

7  79  ! 

8  S3 

6  08 

8  &2  ; 

8  33 

5  35 

5  K4 

.->  35 

5  K4 

7  30 

0  08 

2  9^ 

3  40 

2  93 

6  OH 

9  73 

8  33 

0  «8 

9  73 

8  r>7 

4  N) 

7  3t» 

5  35 

3  G.'i 

6  OM 

4  25 

&  81 

C  57 

5  84 

3  6.'>  . 

4  h8 

3  85 

4  h8 

8  08 

4  88 

4  KG 

0  OH 

4  H8 

5  11 

«  :t3 

5  U 

4  i<6 

r>  M 

4  88 

6  01* 

10  94 

7  :m> 

2  43  i 

4  25 

2  92 

7  :»n 

»  73 

7  30 

4  3K 

.'>  84 

4  38 

4  h6 

5  :u'i 

4  88 

4  hti 

7  30 

."» .ri 

4  H0 

8  OH 

4  88 

.*•  h4 

7  30 

5  84 

7  30 

9  73 

7  79 

4  :iK 

.%  84 

4  86 

3  CS 

5  47 

4  H8 

4  Gl 

12  16 

0  (W 

4  :ui 

4  80 

4  62 
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II.  Factories,  mills,  etc. 

Wages  paid  per  tceek  of  siiia  hourit  in  factories  or  mills  at  Waierford. 


OcctipatioDH. 


Ix>weflt  '  Higheat. ;  Average. 


PLOl'U  MILI^.  I 

I 

Millera '  $9  73 

StoDi^U'ndors 4  38 

DreH«er«    '  4  3t) 

Laborars  '  3  40 

BovH '  1  21 

EiiKinecrf) '  4  86 

Firi'inen    j  4  38 

I 

FLAX    AXI>  Jl'TK  MILL8. 

Batchinp  jutp !  73 

Canlinu  Lau(l8 i  97 

Preparing !  121 

Spmnrrx 73 

Wat  perH 97 

Weavers 1  4G 


$12  16 

f  10  M 

4  86 

4  63 

5  35 

5  11 

3  89 

365 

1  94 

1  58 

12  16 

10  94 

4  86 

462 

1  46 

1  09 

1  46 

1  21 

1  46 

1  33 

1  58 

1  15 

2  92 

1  94 

2  43 

1  04 

HI.  Foundries,  MACHiNE-snops,  AND  iron  works. 

Jf'ages  paid  per  week'  of  fiff'j-fonr  houm  in  foundrieHj  maehine  nJwpH,  and  iron  worku  in 

W'altrford. 


OrcapationH. 


Ix^west.  I  nighest. '  Average 


Found  riea: 

Mulders 

Laborers 

l*att4frn-inakerH 

Turners 

Fitters 

IroD-wnrks: 

Boiler-makers. . 

Riveters 

Knginoers 

Carpenters 

Joiners 


$4  86 

O    QO 

4  38 
4  86 
4  86 

6  57 
2  43 


5 
4 


33 
38 


$7  30 

l«« 

3  89 

349 

7  30 

481 

7  30 

60g 

7  30 

6« 

7  06 

657 

3  16 

3  11 

7  79 

77» 

5  84 

560 

5  35 

IS! 

VI.  Railavay  employiJ:s. 

IVaycH  paid  per  ireek  to  raihvai/  einployt-H  {thone  engaged  about  Htaliovn,  a&  well  a«  tkote en- 
gaged on  the  engintH  and  ears,  linemen,  railroad  laborerSy  tf-c.)  in  Watcrford, 


Occupations. 


Lowest.  I  Highest. 


Arenice. 


Craneinen: 

Cliiel- 

AHsiHt.lUtS     

TVirters 

(frea^ern 

PennanetJt  way  laburers 

IVrnianent  uverm*er 

Kngine-drivers 

f'irenien   

Cl'-atient    

Carpenters i 


$4  86 

3  77 


46 
92 
46 


,i 


584 
2  92 
1  21 
4  86 


$4  86 

3  77  1 

5  II 

4  86 

3  89  , 
7  30  ! 

10  21  ! 

4  38  I 
2  45  ; 

6  33 


$4» 
377 
S# 
49 

3  11 
730 

377 
170 
581 
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YIII.  SSAMBll'S  WAGES. 

Wm§m  ptM  per  momih  to  Manes  (ejleart  ami  msn),  diMtimgmi$kimfr  beiwetm  oeean,  caa«f,  amd 
riorr  naH^oltoii,  and  betitee»  9ail  and  §team.  In  U'aterford, 


Oeovpotions.  LowMt.     llixbcst. 


I 


Siilixu:  Mp  (oocftn  trade): 

MMter 168  13 

Mate 34  06 

SecondauOe 22  10 

C«rpe«ter ....;  24  33 

Snmea ,  14  60 

SiibiiK  ship  (oottaUng  trade): 

Mtott-r 20  20 

Mftte 14  HI 

Seamcii 14  60 

Steamer  (rirer  naviicatioii): 

Matter. 9  73 

Mate '  7  30  i 

I>eekD(!0 '  3  65 

Eoxiofier 7  30 

KirtBif II 4  86 

Sleubr  (r«ia«UDg  trade): 

Eoiuiieer 48  66 

S««aiMl  en^D«er 4136 

Fimih'n 24  33 

XMter 4»  66 

Mate 41  36 

SeiWiidmate 20  20 


IX.  Store  and  shop  wages. 

Wofapaid  per  week  of  eixtjf  hoirt  in  drjf-goodi  $iortn^  uhofenale  or  retailt  to  malet  and 

fimales,  in  Watrrfordy  with  btnird  and  lodging. 

OceapatioDji.                                                           Low«Mit.  Hifrbctt 

iNUtanti : 

Male $1  46  $12  16 

Frtnalf Vi  5  84 

Miehinwu 1  46  2  »2 

Miflinrm  and  dreae-makera 87  2  43 


107  33 

tn  86 

48  66 

88  91 

2»20 

31  00 

20  20 

31  90 

17  03 

15  81 

34  06 

29  20 

IK  25 

17  CIS 

15  HI 

14  60 

14  60 

9  7.1 

H  52 

7  40 

tf  OH 

4  86 

12  16 

H  52 

6  33 

4  M 

58  40 

48  66 

4H  66 

41  30 

29  20 

24  33 

58  40 

4H  66 

51  10 

41  36 

36  SO 

29  20 

X.  Household  wages  in  towns  and  cities. 

Ifagfn  paid  per  year  to  hon^ehold  9errant9  (totcnn  and  citien)  in  Waferford. 

OccopatioDA.  Ix>weat.    Hi|{hrnt.    Aveimjc««. 

SerrantA.  female $29  20        $48  66  $38  03 

XI.  Agricultural  wacjes. 

Wagta  paid  per  year  to  agrUHltaral  lahorern  and  honwhold  {t-ountry)  ^errantg  in  Waterford 

CoMHty,  tfv.,  with  board  and  lodging. 

f 

Oocupationa.  '  Loweat.  ,  Highcat  i  A  Termor. 

Laborera: 

Male $:»8  40        $68  13  $.W  40 

Feasale 38  98  48  66  38  93 
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Xll.  GORPORATION  EMPLOYES. 


Wage$paid  per  week  of  eixty  hours  to  the  corporation  employ^  in  ike  oUg  of  Waterford, 


Occapations. 


liasons.... 
Carpenters. 
Bisters 


Phtst«'n»rs , 

Masons'  laborers. 
Slaters'  laborers. 

Scavensers 

Street  laborers . . 


Lowest. 

• 

Highest ! 

10  83 

|«81 

5  84 

6  81 

6  81 

6  81 

6  81 

6  81  ' 

340 

3  40 

8  40 

8  40 

2  02 

2  02 

292 

2  02 

6» 

681 
681 
84i 
848 
288 
288 


XV.  Printers  and  printing  offices. 


statement  ehowing  the  wages  paid  per  week  ofslxtif  hours  to  printers  (compositors,  pressmen* 

proof-readerSf  ^*c.)  in  IVaterford. 


Occnpations. 


Lowest. 


Highest 


Foreman '  ;       $7  30 

Compositors I       $4  86  '         5  85 

Boys ...!  rj  I         2  43 


Average. 


♦7  88 
5  11 
1  98 


Stat(mcnt  skoteing  the  reiail  prices  of  varioue  articUs,  including  the  necessaries  of  Ufe^ 

at  Cork. 

Potatoes,  according  to  season, cmp, dto per  weight  (21  pounds)..  $0  12    to  fO  38 

Flour per  barrel..  7  30          8  76 

Flour per  pound . .  04  06 

Indian  meal do Ol|  03 

Oatmeal  do....  04  07 

Bread,  white  (4-pound  loaves) do IG  17 

Bread,  houseliold  (4- pound  loaves)  do 14  15 

Beef  (fresh) do....  18  88 

Beef  (corned) do 15  18 

Mutton  do 18  88 

Pork  (fresh)   do....  10  80 

Bacon do 14  89 

Hams do 20  86 

Shoulders do....  16 

Sausage  do 16 

Canned  moats  (American,  Australian,  4&c.) do 15  18 

Lard do 16  80 

CwlfiHh  (dry) do....  06  08 

Ling(dr.v)    do....  08  10 

Butter,  acconling  to  quality  and  season do 18  38 

Cheese,  according  to  quality  and  season do....  16  86 

Rice do 05  09 

Beans do 05  06 

Milk,  according  to  season per  nuurt..  0<)  08 

Eggs,  according  to  season per  dozen  .  18  40 

Tea,  according  to  quality per  pound..  40  SK> 

Codec  (raw ),  according  to  quality do 24  36 

Sugar,  according  to  quality do 05  10 

Molassen.  according  to  quality .do 05  06 

Sirup,  according  to  quality  ! do 06  08 

Soap,  cfunmon do 06  08 

Starch,  common do....  08 

Oil  (iM^troleuni) per  gallon..  IH  80 

Coal,  according  to  season per   ton..  4  8()          5  35 

Domestic  dry  goo<is,  &c. : 

Shirting',  according  to  quality per  yard..  06  18 

iifbeetw^,  according  to  quality do 36  48 
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Domcatic  diy  goada,  Ae. — Cnntinoed. 

Tlannpl,  oitlun,  liucoriliDg  toqnklitr 

riaunel.  woulea.  accunliiitt  H>  qnallrj 

Pnntft.  aecnrding  In  qnalitj ■•• no.... 

SFr}:«(]inlKidr),  accurdiiigtoqomlity do.... 

TKrnI,  AcconliDg  la  qualitj' .do..'. 

For  childrrD,  Bccordiag  to  qitklltf ..... .per  pair.. 

For  kdolta,  according  to  quality ao  — 


pvTsM..    «0  la      |0  X4 


1.  Obnbral  trades  in  Jbelajii). 

KIATEMBtrr  aOMPiLBD  BI  TBS  OOXaUL-aSMXSAL  AT  LONDOg. 
W»gv  paid  per  wtek  la  Cort  aid  Lonionierrt. 

OCBp.tl«».  \     C-t      jl^ 

Bt'lUmo  TBAUU. 

hkl-lann ,       «  01 

Bititrrint !        »  * 


SnyBea  lad  taamm 


T>nan 


w  avHvi  «W«a  woaU  oarrwpaai  «Uh  CWk  laltet  Ua» 
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F  U  A  N  (;  E 

-V/ ^  ' -v^  ^/  BORDEAUX. 


^^/j5^ 


<Two  report  R.) 
FIliST  HE  PORT  BY  CONSUL  ROOSKTELT. 

fJONDlTION   OP   WORKINGMEN. 

In  tin*  citv  of  Bordeaux,  one  of  the  lar^rest  centers  of  commerce  and 
industry  in  France,  all  able-bodied  men  having  no  family  charges  can 
earn  suflicient  money  for  the  necessaries  of  life,  and  steady,  skillful 
workmen  generally  amass  a  modest  competency  for  their  old  days. 
The  workingman,  when  single,  usually  lives  from  hand  to  mouth,  and 
when  in  possession  of  his  weekly  pay  iiululges  in  dissipation  as  long  as 
there  is  a  sou  left  in  his  pocket,  and  seldom  resumes  work  on  Mondays. 
They  are  independent  and  work  slowly,  unless  paid  by  the  job  or  work- 
ing for  their  own  interest.  I>t»lieving  that  they  have  a  claim  ujion 
society  at  large  tor  support  when  they  become  ohl  or  disabled,  the^'  are 
improvident  ami  have  no  desire  to  save,  and,  although  averse  to  lag- 
ging, they  dissipate  their  earnings  without  a  thought  of  the  future. 

After  marriage  tiiey  lead  a  more  regular  life;  the  wife  equally*  works, 
and  when  there  are  no  children,  through  frugality  and  care,  the  result 
is  comfort  at  home  and  a  few  francs  in  bank.  When  there  is  a  family, 
the  mother  takes  her  little  ones  to  the  nearest  asylum  in  the  moruiug 
and  returns  fior  them  after  work,  paying  I  cent  per  heud,  food  not  in- 
cluded (this,  brought  by  the  child,  is  generally  a  piece  of  bread  and 
sometimes  the  remains  of  the  previous  day's  supper).  Frequently 
house- maids  and  other  girls  of  that  class  contract  marriage  simply  to 
be  freed  from  regular  work,  bringing  to  their  homes  habits  of  laziness 
which  make  them  a  burden  instead  of  an  aid  to  the  husband,  who,  hav- 
ing to  work  unassisted,  cannot  su<;ceed  in  earning  sutlicient  tor  the 
wants  of  his  growing  family. 

<'AFKS    AND   KKSTAIUANTS. 

The  ordinary  <liet  of  the  married  man  taking  his  meals  at  home  cou- 
sists  of  soup  made  from  vegetables  or  bones,  or  the  cheapest  cuts  from 
the  butcher's  stall,  bread,  clieap  vegetables,  and  sometimes  fruit  when 
abundant,  and  croarse  wiuis  whi(^li  is  u>ed  at  every  meal.  The  single 
man,  who  is  in  the  m:iJority,  takes  his  meals  in  restaurants  or  cafes, 
where  \'ov  from  15  ti>  li)  cents,  he  gets  a  stew  made  of  cheap  aud  not 
alwjiys  fresh  meai>.  old  vegetables,  bread,  and  a  bottle  of  wine,  or  at 
least  a  horrible  b<*ver«ige,  made  from  a  mixture  of  alcohol,  water,  aud 
logwo(Nl  or  any  other  coloring  matter,  called  wine.  These  restaurants, 
being  the  resort  of  all  unenqdoyed  men,  are  a  danger  alike  to  public 
health  and  morals,  iH'ing  the  home  of  outcasts  of  society,  honest  work- 
men are  thrown  in  contact  with  them. 

Petitions  have  frequently  been  presented  to  have  a  number  of  these 
restaurants  closed,  but  without  result.  The  increasing  ex]>eu8es  weigh- 
ing on  the  municipality  make  it  a  necessity  to  grant  as  many  licenses 
as  can  be  paid  for.  The  tenqiorary  credit  grauteil  by  the  restaurant 
keei>er8,  aud  also  their  influence  over  their  customers  in  those  centers 
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of  propagaiidism^  are  Bafficientty  powerfal  levers  during  election  times 
to  secure  for  tbem  the  protection  of  men  in  political  life. 

If,  after  leaving  the  restaurant,  the  workingman  still  hsis  a  few 
francM,  he  si)ends  them  at  public  balls  and  low  places  of  amusement 
without  the  least  thought  of  the  next  day.  When  at  last  a  victim  to 
disease,  he  lies  miserable  on  his  pallet  without  a  sou,  he  looks  for 
assistance  from  the  people  living  in  the  same  house  with  him,  knowing 
well  the  spirit  of  fniternity  prevalent  in  his  class,  each  extending  to  the 
«»ther  that  charity  which  he  knows  he  will  require  himself  sooner  or 
later. 

FLASHY  DRESSING. 

A  jieculiarity  of  the  French  character,  found  even  in  the  lower  classes, 
is  the  desire  for  dress.  Every  workingman  has  the  commendable  vanity 
for  a  tidy  and  complete  suit  of  clothes,  generally  deemed  incomplete 
without  the  addition  of  a  pair  of  high  heeled  bo<»ts,  a  watchchain  and 
locket  of  gilt  metal,  for  their  Sunday  attire;  and  thus  dressed  with  hat 
cuuspicuously  on  one  side  of  the  head,  would  not  be  recognized  as  the 
same  person,  who  the  day  befoit^  was  covered  with  lime,  plaster,  or 
charcoal. 

WORKING   HABITS. 

• 

The  working  classes,  with  few  exceptions,  receive  a  very  moderate 
trdueation;  and  some,  i>esides  general  attainments,  are  thoroughly  ac- 
qiiaiuted  with  the  elements  of  some  particular  art  or  manufacture.  The 
Mteady,  well-behaved  man,  devoting  his  spare  time  to  study,  soon  be- 
coniea  a  skillful  artisan.  They  excel  in  stone  and  woo4l  carving,  house 
and  |M>rcelain  fminting,  ornamental  cabinet-making,  and  in  all  works 
of  decoration  in  which  the  personal  taste  of  the  workman  is  his  princi- 
|Mil  guide.  This  in  a  measure  accounts  for  their  slowness  in  work. 
The  niiin  engaged  in  the  completion  of  a  piece  of  work  for  which  he  has 
no  pattern,  or  the  pattern  of  which  has  to  be  altered  to  tit  a  general 
plan,  or  any  particular  cii-cumstance  for  which  it  is  intended,  requires 
time  for  reflection,  and  freiiuent  pauses  to  regard  the  progress  of  his 
work  to  appreciate  the  perspective  and  judge  of  the  ett'ect.  But  this 
apparent  slowness,  due  to  tlie  most  praiseworthy  desire  of  being  exact  • 
and  honest  in  work,  should  not  be  confounded  with  the  practice  of  the 
lower  mechanics,  who  deliberately  waste  their  time  through  ill-feeling 
towanl  their  employer — their  enemy  as  they  invariably  consider  him. 

HOW   THE   WORKING   PEOPLE   LIVE. 

Workiugmen  living  in  the  same  city  with  their  relative's  remain  in 
the  family  home,  however  cramped  or  poor,  until  they  get  married  or 
are  lal  astray  by  evil  counselors.  The  general  living  expenses,  not  in- 
dading  food,  are  as  follows: 

A  aingle  room,  furnished  or  unfurnished,  rents  from  $1.30  to  $2.30  per 
mouth.  Two  rooms  for  about  $3.  Two  rooms  with  a  small  kitcheu  and 
Qplh&r  from  $5  to  $6  per  month.  A  family,  however  numerous,  seldom 
if  ever  rents  more  than  two  rooms,  kitchen,  and  cellar;  very  few  single 
ttien  have  any  furniture  of  their  own ;  most  of  the  lodgings  contain  an 
iron  bedateady  a  table  and  two  chairs.  Married  people  only,  or  single 
women,  have  more  comfortable  and  completely  furnished  rooms,  accoixl- 
i^  to  their  condition.  The  ex()enditure  for  clothing  would  be  very  rea- 
'  *  if  the  workingman  would  content  himself  with  the  dress  of  his 
rhich  coats  about  $3  a  suit  ^  but  many,  especially  the  young  men, 
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endeavor  to  imitate  those  ia  more  prosperoas  professions,  and  will  ex- 
|)eiid  from  his  scanty  savings  as  much  as  $15  for  a  common  tweed  sait. 

INDUSTRIES  OF  BORDEArX. 

The  different  indnstries  and  trades  recorded  in  the  director^'  of  the 
city  of  Bonleanx,  amount  to  two  hundred  and  fifteen ;  of  which  three 
belong  to  the  state,  viz,  the  tobacco  manufacture,  the  gnni)Owder  mills, 
and  the  saltpeter  refinery. 

TheCiiKlillot  bninch  shoe  manufactory,  8tarte<l  a  year  ago  for  thepor- 
|>Oi(e  of  providing  the  troops  stationed  in  the  southwest  of  France  with 
shoes,  is  one  of  the  largest  and  most  important  mannfactories  of  Bor- 
deaux, giving  work  to  two  hundred  men,  four  hundred  women,  and  ten 
children.    The  sale  of  these  shoes  being  the  resnlt  of  contract,  the  Grov- 
ernment  has  a  right  of  control  over  the  manufacture,  as  well  as  that  of 
another  recently  established  industry,  namely,  the  manufacture  of 
matches.    This  establishmeur  employs  tifty  men  ami  one  hundred  and 
thirty-seven  women,  all  working  by  the  piece.    The  men  earn  from  67 
cents  to  $1.53  per  day,  the  women  from  4S  to  78  cents  per  day.    The 
pro<luctiou  of  the  est;iblishmeut  is  from  eight  to  twelve  millions  of 
matches  ]>er  day,  all  prepare<l  and  packed  by  machinery.    Two  women, 
working  a  machine,  make  forty  thous:ind  boxes  per  day,  the  wood  for  * 
the  lH>xes  and  matches  is  im|>orte«l  from  Russia,  ready  cut  to  the  re- 
quiriMl  size. 

Besifles  the  ab4>ve.  there  are  a  number  of  private  industries  in  Bor- 
deaux, notably  the  manufacture  of  chocolate  and  alimentary  p'esen^ea, 
each  factory  giving  employment  to  a  large  number  of  men,  women,  aud 
childri'n. 

Having  thus  mentioned  the  prinei[»al  industries  of  Bordeaux,  I  sab 
join  a  statement  of  the  wages  paid. 

GEO.  W.  ROOSEVELT, 

Consul. 

rXlTED  i>TATES  CONSULATE, 

BiinleaHx,  April  l\  1SS4. 
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BORDEAUX. 

5AT0.VP  REPORT  BT  COXSVL  MOOSETELT. 

Part  I. — Male  Labor. 

COST  OF   LITIXG. 

Tlio  cHv^t  of  living  to  tbo  lalx^rin^  ola$$e$  is  commensarate  to  the  jmot 
^Rrtjjos  iviid.  It  is  alnu^t  im|H^ssil»K'  to  arrive  at  a  jost  comparison  of 
tho  livin*:  ox|H:*ns*\<  of  the  workiiijzinen  of  France  and  those  of  America, 
priiu'iiviily  on  Uiwuiu  of  oli:ua:o,  ami  •rtvatly  to  the  iv£:ulatioD  of  cla88e8. 
The  Fi\M)oh  workman,  bavins:  liule  or  no  ambition*  is  content  to  live 
and  d:e  in  the  o!ass  in  wbioli  lie  was  N^m.  The  food  of  the  workman 
<Km«  voar  to  yoar.  ivnsists  of  l^read.  wine,  vegetables,  or  vegetable 
S4^^u]\,  and  at  nirx*  iniorvals  nuats  of  :be  oheaj^est  qoality. 

The  followmj:  are  the  pr:vT'>  of  the  neoe^^saries  of  life  in  this  oonsalar 
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there  are  do  childreD,  they  succeed,  through  frugality  and  care,  in  not 
odIj  establishing  a  comfortable  little  home,  but  also  a  credit  in  some 
bank  or  mntual  aid  association.  Employes  on  railroads  are,  as  a  rule, 
steady  and  trustworthy. 

FEELINO  BETWEEN  EMPLOYER  AND  EMPLOY^. 

The  workingmeu  us  a  class,  with  few  exceptions,  are  iudepeudent^ 
iDd  consequently  unreliable.  They  consider  their  employers  their  ene- 
mies, and  are  jealous  of  their  position  in  life.  The  existing  relations 
between  employers  and  employes  are  therefore  unfortunate,  and  inju* 
rioos  to  the  general  prosperity  of  the  community*. 

ORGANIZED  CONDITION  OF  LABOR. 

Each  trade  has  its  own  organized  society,  the  object  Inking  the  study 

aod  protection  of  industrial  and  economical  interests,  the  welfare  and 

advancement  of  the  members,  regulation  of  wages;  aids  the  promotion 

of  other  trades,  and  gives  as  freely  as  the  funds  ]R'rmit  assistance  to 

the  genera]  working  class.    Each  society  elects  a  committee  chosen  from 

its  most  skillful  workmen,  which  is  known  as  the  trade  council.    In  all 

cases  of  dispnte  between  employers  and  employes  arising  fn>m  disagree* 

ment  of  settlement  for  contract  or  piecework,  the  trade  council,  assisted 

by  a  like  number  of  employers,  form  a  board  of  arbitration  and  settle 

idl  qoestioDS  in  dispute.    The  Government  requires  that  on  the  forma- 

tioD  of  any  trade  association,  the  statutes,  and  also  names  of  the  directors 

of  the  society,  shall  be  dei>osited  at  the  office  of  the  mayor  of  the  town 

or  city  in  which  the  society  is  established ;  that  the  society  shall  not 

own  other  property  than  that  which  is  necessary  for  their  meetings, 

professional  instruction,  and  libraries.    They  can  establish  mntual  l>e- 

nevolent  and  pension  funds  for  the  benefit  of  members  only  without  the 

consent  of  the  Government.    The  local  laws  compel  workmen  to  work 

for  the  amounts  stipulated  in  the  rules  of  their  res|)ective  organizations* 

There  are  no  counter  organizations  of  capital  in  this  city. 

PREVALENOY  OF  STRIKES. 

In  the  department  of  the  Giroude,  strikes  are  very  unusual ;  when^ 
however,  one  occurs,  it  is  quietly  settled  by  a  committee  of  the  strikers, 
who  wait  u]>on  the  directors  or  manager  of  the  company ;  a  compro- 
mise is  nsnally  effected  by  the  employers  acceding  to  a  slight  increase 
in  the  wages  of  the  dissatisfied  employes.  As  the  strikes  are  of  very 
short  duration,  the  industrial  interests  are  not  disturbed  or  affected  by 
them. 

FREEDOM  OF  FOOD  PURCHASES. 

The  working  people  are  free  to  purchase  the  ne»*.essaries  of  life  wherever 
they  may  elect.  The  Midi  liailroad  Com])any  has  an  established  store 
where  their  employes  may  buy  the  necessaries  (»f  life  at  clK»aiK»r  rates 
than  elsewhere.  The  employes  are  not  aske<l  nor  compelled  to  deal 
with  the  company^s  store.  The  working  classes,  with  few  exceptions, 
are  paid  monthly,  in  gold,  silver,  or  paper  money  issued  by  the  Hank 
of  France. 
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CO-OPERATIVE  SOCIETIES. 

Sonio  s«»voiitiH»ii  yoars  jijjo  a  number  of  cooperative  societies  were 
or;iani/.(Ml  h\  tho  workinjr  people,  of  Bonleaux,  for  the  purpose  of  ob- 
i;iiniiijr  the  neeessarit's  of  life  at  h>\ver  rates  than  coahl  be  procured 
tliron^h  tlie  usual  business  ehannels.  On  account  of  the  iujudicious 
niana^enuMit,  nut  rust  worthy  otiicers.  and  failure  of  members  to  pay  their 
flues,  the  siU'ieties,  with  one  ex(*eption,  were  of  short  duration.  This 
stHMctv,  eaUetl  "The  Keoiu>mieaI  Union  of  Bordeaux,"  was  incorporated 
in  IStiT,  with  a  capital  of  $100,  represented  by  ten  nominal  shares  of 
i^iO  eai'h.  To  enjoy  membei*ship  it  is  requisite  that  the  apidicant  be  a 
Kivueli  eiti/.en.  twi»nty  one  years  of  age,  and  of  good  character,  and 
must  buy  one  shaix*  of  the  stix*k  on  admission  to  the  society.  Each 
memlM  r  is  piivilogetl  to  buy  ten  supplementary  shares,  and  these  shares 
aie  opI\  transt'rrable  to  memlH^rs  of  the  society.  The  payment  of  the 
sh;ires  is  b>  tenths,  the  tiist  ou  subsi-ribing,  and  the  balance  quarterly. 
AVheu  the  last  paxment  is  made,  the  shares  are  then  deliveretl  to  the 
o^^u^M^  pay  5  percent,  interest  pi-r  annum,  and  are  redeemable  July  24, 
1S>7.  Kaeh  member  is  mpiiri'd  to  make  a  monthly  contribution  of  10 
* «  uis,  w  huh  Is  set  asitle  tor  the  ivsei  ve  tund  and  current  exi>enses.  To 
a'i  ir.riubev>  who,  by  sickness  i»r  want  of  work,  are  unable  to  pay  their 
»oii!v;l»;i;'.or.s.  a  i\'a>tviaMe  lU^lav  is  ailowftl.  Members  can  withdraw 
ti.Mu  ;lio  s*v:e:\  b\  :^  nt'iitUvitior;  in  wri::!ij:  to  the  administration,  three 
\\,rks  \\\  m\m\v.%oo\  :\\v  kV.Wv  ot  wirhilia^val:  his  shares  will  then  be 
s»»\i.  :\\\x\  :\\v  :uro:'.*.  :  rV:.r.vnti  for  Tl.eni  w-.l  W  paiti  to  him:  the  accrued 
■  :  '.rixNi  :Iu:vt'u  .i:  ■:  :.  ^  i\:\  '.\  l-o:.:::^l:::^•:)s  rt-nurn  va  the  fund  for  the 
1^:1;;:  1^1  ::e  s.\*.i:\.  Tiu-  >tvu':\  h.^.s  .i  >:on-  lor  the  benefit  of  its 
V  .  ■•.i1^:n,  \\*;.i*.4-  :]  I-  v:  *■»>>,.:•. i  s  x*  V.w  ii-ay  \^  had  at  rost  price,  and 

\\t  r  >:vrr>  :::  z\\v  ciiy  to  fuinish  niemWrs 
rros  % -.;  :\'''\  o.^s'iiidir.  At  the  ex- 
^  .1  >  : : «  s* :: :  i> :  : I  • :  h f  s<hm et y  for  jiay- 
.-i  ■.",»:  .  ;::v.  ••::;:  ^-.vs  into  the  reserve 
>;.'  -'.  \  >'.-:}  \f:\>  vi-ry  ]>rosiH?rous, 
»\   •»     .  .  v.  r  >  .      >  :.    ■.    •:  :>  ...i'*  T::'..':r.iwv:.  and  the  finaD- 

>.•■'.  :  rviv  ::  AT  v.:  a  v^rv  few  months 
••! :  .V  . ;  s  •  t:.r>  o!  Bordeaux  will 
.  ,  ::.>.*  :?.?   rs:.iM;sLment  of  these 
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:..».:  .  ji  /.;;S>t>  17  :  Yir  dt-f^ariment  of  the 

i    .V   .  .    ^     .  :   i'.w-. .  :.  .  •     ■•:.   :       :::.>•>  ii  rzSn.  :v»T}riit  and  more 

»••..,.  .^   .'    .    .  i.         .:■,  :   .  ;iv>    .    .■::.;:  :.:.?t'>  Ai-ii  to'wi^s  of  France. 

"    ,•  V  *  ^  .   .  .     .  ^.•:       : : ;  jiT^f:': :  :oir:  .•:  lie.r  time  in  restaa- 

>      .    v'  ,  V.    ...:';   .-.    J,       V   :':    ::.<..:  r^irii-^i-c  earnings,  and 

i  ^v  .■  ,,:  ,   .   :.  r:      ''^  :•: :     It;  ctc'v  c*:k\  c»:  f-il.  a  victim  to 

.    V,-- V,       .       v  K  ■     -w  X  .  ;  ..;    -7  .r   :»::•:'  .»-t:"  *s?*i»:-."ijT:^»Tis,orfTom  the 

.sv  ^     ^    .     : .   N- :.'.'  .'o.  v:    V    :.  :!.:-3i      Tr>e  !^:<'£Kiv  married  maB 

.    >     *   •  •  ■  v?t  i    ,"j.7..  v^::l.  The  assistance  of 

>  >'  ^  ■  *  s-   "x  ;-.:i*  \  :r  iT^'iiT  frr.iraliTv.  siivea 

.  ^     •  *::■::  ^x     Ti".  ^  :  Tf  ::.  sma3]  boases  or 

V    ..  ^     I       .1  T  >  :  :•     i  "^  !■<•:.  tti*s\  5»c»n/<-T:iDes  a  ceUar 

>         *;•    .  -  11-  ..  :i  rr-i:.     Tr.-rir  fix>i  is  of  the 

>  • ;.:  :  T':;r:r  il:«thing  of 

.    .  *  "^  '«■       '•■•  ;.^  4'i*Ti-T.iitjt   fi^r  f3  or  W. 
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Some  better  their  condition  by  forming]:  societies  and  paying  into  the 
same  a  few  francs  each  month  ;  they  thus  manage  to  save  a  little  money 
for  old  age  or  sickness.  The  working  class  as  a  rule  are  healthy,  have 
little  or  no  ambition,  and  expect  to  work  until  they  die.  The  farm  la- 
borers are  economical,  careful,  and  live  frugally  on  small  means,  and  it 
it  not  unnsual  to  find  that  many  out  of  their  scant  earniugs  have  in  a 
few  years  save^l  sufficient  to  buy  a  small  house  and  a  few  acres  of  land  • 
Ah  :ic1:i88  they  are  moral,  honest,  industrious,  and  healthy. 

SAFETY  AND  GARE  OF  EMPLOY]£:S. 

Manufactnring,  mills,  and  railroad  companies  are,  according  to  law, 
responsible  for  all  injuries  received  by  their  emplo^-^s  while  in  the  dis- 
charge of  their  duties,  and  are  also  compelled  under  the  same  law  to 
pension  the  family  of  any  employ^  losing  his  life  in  their  service.  The 
factorie>8  and  mills,  as  a  rule,  are  built  mainly  of  iron  and  stone ;  are  low 
in  structure  and  do  not  employ'  fire-escapes,  deeming  them  unnecessary. 
Watchmen  are  employed  in  each  building  to  keep  a  special  lookout  for 
lire  or  accident  to  the  machinery.  In  case  of  fire  or  accident  the  em- 
ploy^ are  at  once  ordered  from  the  building  until  danger  is  over.  Be- 
oevolent  funds  are  established  in  all  factories  and  mills  for  the  relief  of 
sick  and  disable<l  employes.  To  sustain  the  relief  fund,  proprietors 
contribute  monthly  a  sum  from  the  profits  of  the  business  equal  to  4 
per  cent,  of  total  wages  paid,  and  employes  3  percent,  of  their  weekly 
or  monthly  pay ;  from  this  fund  all  workmen  permanently  disabled 
through  sickness  or  injuries  are  pensioned.  When  an  employ^  is  inca- 
pacitate<l  from  duty  on  account  of  sickness  or  Injuries  received,  he  re- 
ceives gratuitously  medical  attendance  and  medicines,  and  one-half  his 
average  |>ay  for  the  i)eriod  of  six  months.  If  totally  disabled  he  re- 
ceives a  pension  for  life  at  the  rate  of  one-quarter  the  salary  he  was 
receiving  at  the  time  of  iujur>'.  If  killed,  the  widow  or  minor  children 
are  entitled  to  same  amount  of  i>ension.  There  is  also  in  this  city  an 
accident  insurance  agency,  "La  Preservative,'' for  the  benefit  of  working 
people  only.  Proprietors  of  factories  and  mills  insure  their  employes 
by  i>aying  the  agency  2  i>er  cent,  per  day  for  each  workman,  and  the 
workman  is  obliged  to  pay  to  his  employer  one-fourth  per  cent,  of  his 
daily  pay.  The  insurance  agency  guarantees  to  the  employes  the  fol- 
lowing indemnities,  viz: 

1.  In  case  of  death  caused  by  accident,  the  widow,  or  minor  children, 
by  signing  a  receipt  in  full  of  all  demands,  receives  $200. 

2.  Loss  of  sight  of  both  eyes,  loss  of  use  of  both  arms  or  both  legs,  or 
other' disability  equivalent  thereto,  incapacitating  the  workman  from 
performing  manual  labor,  a  pension  of  $60  per  annum  for  life. 

3.  Loss  of  one  leg,  one  foot,  one  arm,  or  one  hand,  $40  per  annum  for 
life. 

4.  Loss  of  one  eye,  three  fingers,  or  three  toes,  $30  per  annum  for 
life. 

5.  For  temporary-  disability  incapacitating  the  employ^;  from  perform- 
ing  labor,  one-half  his  average  wages  for  the  period  of  ninet}'  days,  and 
one-qoarter  his  average  wages  from  the  ninetieth  day  until  day  of  re- 
eovery. 

The  conditions  in  paying  these  indemnities  are:  (I)  The  workman  or 
marriviug  heirs  must  produce  proof  that  the  injury  was  received  while 
im  the  discharge  of  duty :  (2)  sign  an  agreement  that  no  further  claim 
dttdl  be  made  on  the  ageucy  or  employer. 

All  railroad  employ^  or  workmen  who,  by  re^isou  of  sickness  or  in- 
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finnities  or  injuries  received  during:  the  discharge  of  duty,  receive,  gra- 
tuitously from  the  company,  medical  attendance,  medicines,  apparatuses, 
and  bandages  necessary  for  their  treatment,  and  their  full  salary  or 
wages  for  the  space  of  six  months ;  after  that  period  such  aid  as  in  the 
opinion  of  the  company  the  case  demands.  In  case  of  death,  the  burial 
expenses  are  defrayed  by  the  company,  and  the  benevolent  fund  allows 
an  indemnity  to  the  widow  and  minor  children.  When  sickness  is  not 
caused  by  reason  of  their  employment,  the  employ^  receives  full  pay 
for  eight  days,  and  half  pay  for  two  months  after.  Employes  whose  in- 
juries or  illness  are  the  result  of  bad  conduct,  intemperance,  or  from 
chronic  disease  contracted  before  entering  the  company's  service,  are 
not  entitled  to  assistance  or  medical  aid  from  the  company. 

In  I80G  the  Midi  Kailroad  Company  organized  an  endowment  fund 
for  the  benefit  of  its  employes.  The  management  of  the  fund  is  in- 
trusted to  the  director  of  the  comi»auy  and  a  commission,  composed 
of  three  members,  annually  electe<l  by  the  members  of  the  fund.  All 
expenses  for  the  management  of  the  fund  are  paid  by  the  company. 
The  company  each  month  deposits  into  the  fund  a  sum  deducted  from 
the  company's  receipts  equal  to  6  per  cent,  of  the  total  salaries  paid  to 
their  employ<^s.  The  employes  are  also  required  to  contribute  to  the 
fund  3  per  cent,  of  their  monthly  pay. 

The  monthly  deposit  from  the  company  and  the  interest  on  the  sums 
from  the  endowment  fund  are  set  aside  for  the  payment  of  pensions  to  em- 
ployi^s  who  are  retired  on  account  of  old  age,  or  wounds,  or  diseasecoD- 
tracjted  in  the  service  of  the  company,  or  to  their  widows. 

To  be  entitled  to  a  ]>ension,  it  is  necessary-  that  the  employ^  shall  be 
at  least  fifty-five  years  of  age  and  shall  have  been  in  the  company's  em- 
ploy for  twenty-five  consecutive  years.  Any  employ^  absolutely  inca- 
pable of  performing  duty  or  manual  labor,  in  consequence  of  wounds  or 
premature  infirmity,  provided  he  has  l>een  fifteen  years  in  their  service, 
may  at  the  discretion  of  the  company,  be  retired.  The  years  of  service 
are  counted  from  the  employ<5s  first  contribution  to  the  endowment  fund. 

When  these  conditions  liave  been  fulfilled  the  employ^  is  pensioned 
at  the  rate  of  one-half  the  yearly  salary  he  has  received  during  the  last 
six  years  of  his  service.  In  no  case  can  an  em))loy6  receive  a  pension 
anumnting  to  more  than  $1,544  per  annum.  Employes  who  have  at- 
tained their  fortieth  year,  before  entering  the  service  of  the  company, 
are  not  entitled  to  the  benefit  of  the  endowment  fund  and  are  not  re- 
quired to  subscribe  thereto;  they  are,  however,  entitled  to  relief  in  case 
of  sickness  or  injuries  contracted  in  the  performance  of  duty,  and  to 
burial,  in  case  of  death,  at  the  expense  of  the  company.  If  an  employ^ 
desires  to  remain  in  active  service,  after  reaching  the  age  of  flfty-five 
years,  he  receives,  in  addition  to  his  pension,  an  increase  of  one-sixtieth 
of  his  average  salary.  If  an  employe  is  discharged  on  account  of  bad 
contluct,  or  resigns  from  the  sirvice  before  completing  the  necessary 
twenty-five  years  of  service,  he  receiver  the  amount  he  has  contributed 
to  the  endowment  fund,  minus  interest  and  his  contributions  for  the 
first  three  years,  which  remains  in  the  fund.  When  a  pensioner  dies 
his  widow  iscntitletl  to  his  pension,  provided  they  were  legally  married 
an<l  cohal)ite<l  as  man  and  wife  hvv  years  ]>revious  to  the  retirement  of 
the  husband  ;  on  the  remarriage  of  the  widow  the  pension  ceases.  If 
an  employe  «iies  in  the  service,  after  having  served  fifteen  years  and 
having  paid  the  monthly  dues  to  the  endowment  fund,  his  widow  re- 
ceives a  pension  eipial  to  what  the  husband  would  have  lieeu  entitled 
to  had  he  served  the  full  twenty-five  years.  Day  laborers  having  served 
two  consecutive  yeiirs  in  the  company,  and  who  have  paid  3  per  cent 
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of  their  daily  wages  into  the  Aind,  ander  injury  or  sickness  received  in 
the  performance  of  duty,  receive  a  half  i>en8ioQ  equal  to  ooe-half  of  his 
daily  wages.  The  relations  existing  between  the  company's  officials 
and  employes  are  amicable ;  the  men  as  a  body  are  honest,  moral,  and  in- 
dostrions. 

POLITICAL  RIGHTS. 

The  workingmeu  ei\joy  equal  political  rights  with  all  other  citizens, 
and,  being  in  the  majority  in  the  department  of  Gironde,  they  exercise 
a  decided  influence  on  legislation,  which  is  greatly  in  their  favor.  To 
▼ote  in  this  department  it  is  necessary  that  the  voter  shall  be  twenty- 
one  years  of  age  and  a  citizen  of  France,  and  must  have  resided  in  the 
district  at  least  six  months  prior  to  the  da^'  of  the  election.  Persons  who 
have  been  convicted  of  crimes,  or  who  have  failed  in  business  and  have 
not  paid  their  debts,  are  not  allowed  to  vote.  Directly^  the  share  borne 
by  the  workingmen  in  local  and  general  taxation  is  slight ;  indirectly. 
the3'  are  taxed  on  all  the  necessaries  of  life.  Beyond  a  poll-tax  of  88 
cents  per  annum  and  an  assessment  of  10  per  cent,  on  the  rent  or  rents 
paid  by  them  exceeding  $60  per  year,  they  are  not  directly  taxed. 

CAUSES  OF  EMIGRATION. 

Principally  the  prevailing  low  wages  and  the  dislike  of  compulsory 
military  service,  the  desire  to  obtain  a  home  of  their  own,  and  a  general 
bettering  of  their  condition  in  life.  They  are  very  much  influenced  by 
climate  in  seeking  new  homes,  and  on  account  of  the  warm  climate  of 
Boath  America,  the  majority  emigrate  there.  The  emigrants  are  prin- 
cipally of  the  agricultural,  laboring,  and  domestic  servant  class. 

Part  II. — FEifALE  Labor. 

NUMBER  AND  CLASSIFICATION  OF  FEMALE  EMPLOYES. 

ManafftcUiriDg  and  mechaDical 12,5^ 

Coomiercial,  incloding  traiiBportatiou 4,196 

Agentaand  clerks 445 

ArtiaU  and  mnaicians 194 

Hotel  and  boarding-hoase  keepers 829 

reacbem 1,645 

Laandreaaea 1,646 

iipicaltiire : 20,154 

Qaaniea 895 

AU  other  puranits 19,185 

Total 61,616 

FEMALE  WAGES. 

Minimnm per  moiitli..  $9  65 

Mazimnni do 19  30 

tTrrage do 12  16 

Their  hours  of  labor  are  ten  per  day. 

MORAL  AND  PHYSICAL  CONDITION. 

The  morals  of  the  married  women  are  considered  very  good,  the  ud- 
■arried  women,  generally  si>eaking,  are  indiscreet,  and  careless  of  their 
npotattOD.    The  women  are  healthy  and  industrious. 
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MEANS  PROVIDED  FOR  THE  IMPROVEMENT  OF  FEMALE  BMPLOYl^S. 

The  GoverDinent  has  established  in  cities  and  towns  free  night  schools 
for  the  improvement  of  men  and  women  employed  in  factories,  mills^ 
stores,  and  Government  oliices.  In  some  of  the  most  important  mana- 
factories  the  employers  have  also  established  free  night  schools  for  their 
employes,  gratuitously  furnishing  teachers  and  books. 

SAFETY  OF  FEMALE  EMPLOYES. 

Watchmen  are  employed  in  all  manufactories  and  offices  to  keep  a 
special  lookout  for  fire  or  other  dangers,  and  in  case  of  danger  the  em- 
ployes are  ordered  out  of  the  building  until  all  danger  is  over. 

CARE   OF  FEMALE  EMPLOYES. 

Females  are  treated  in  every  particular  the  same  as  the  male  em- 
ployes. The  health  department  of  each  city  looks  after  the  sanitary 
condition  of  all  manufactories,  hotels,  boarding-houses,  and  public  build- 
ings. The  proprietors  of  each  are  held  responsible  for  the  sanitary  con- 
dition of  their  re8|)ective  properties,  and  in  case  anything  happens  which 
is  injurious  to  health,  they  are  notified  by  the  authorities  to  remedy  the 
matter,  and  if  not  immediately  complied  with  they  are  heavily  fined. 
Each  manufactory  has  established  a  benevolent  fund  for  the  relief  of 
their  sick  and  disabled  employees.  Each  employ^  is  taxed  3  per  cent, 
of  her  weekly  or  monthly  wages  for  said  fund,  and  the  proprietors  de- 
posit monthly  a  sum  from  the  ]>rofits  of  their  business  equal  to  4  per 
cent,  of  the  total  wages  ])aid,  fur  the  purpose  of  pensioning  those  who 
have  been  permanently  disabhnl  by  sickness  or  injuries  contracted  in 
the  performance  of  their  duties. 

PAST  AND  PRESENT  WAGES  OF  FEMALE  EMPLOYES. 

During  the  past  five  years  an  increase  of  about  4  per  cent,  has  been 
made  in  the  wages  jmid  to  women.  The  prices  of  the  necessaries  of 
life — with  the  exception  of  all  meats,  which  have  advanced  about  4  per 
cent,  on  thei>ouiul — have  not  increased  during  the  past  six  years.  The 
employment  of  women  does  not  in  any  particular  influence  the  rates  rf 
wages  paid  to  men,  but  has  had  an  appreciable  influence  on  the  indus- 
trial, social,  and  moral  conditions  of  the  male  employ^. 

EDUCATION  OF  FEMALE  EMPLOYES. 

Women  employed  in  factories  and  mills  are  entirely  uneducated,  per 
haps  one  out  of  five  hundred  being  able  to  scrawl  her  name;  those 
employed  in  stores  are,  beyond  knowing  how  to  read  and  writ©  a  little, 
equally  deficient  in  education.  Since  the  establishment  of  free  schools 
in  this  department  the  working  )>eoi>le  have,  according  to  opportunity, 
been  sending  their  children  to  day  or  night  school,  making  many  sacri- 
fices to  enable  their  children  to  receive  an  e<lucation,  and  fitting  them 
for  a  position  in  life  above  the  narrow  sphere  of  drudgery.  The  women 
and  children  working  in  manufactories  and  stores  are  physically  strong* 
but  of  slight  physique ;  their  employment  in  no  way  afl'ects  their  moral 
condition  nor  the  physical  condition  6f  their  children. 

GEO.  W.  KOOSBVELT, 

Cansul. 

United  States  Consulate, 

Bordeaux^  May  20,  1884. 
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I.  General  trades. 

Wag99  paid  per  week  of  eixty  houre  in  ike  eity  of  Bordeaux. 


OoonpAtioni. 


BUILDIXO  TMADn. 


Brick  laven 

Hoil<aiTi«r8 


LowMt  i  Hifhft 


Teodnv. 

PIa«t«irer»... 

Tenders. 


Boofen 

Trodera. 
PlomlMfrt  ... 


Ga»-fltters 


OTBXB  TBADM. 


BUckjanltha 

Striken  — 
Book-bindera... 
Brick- iBAken... 

Brvwcn 

Balcbm 

BrBaft>fuandera . 
C*biii«-t>iBAkers 
Coafe<tt«»iien  .. 

Cooprn 
Cuttpm 


PutiUim 

]>riTer»  (cab) 

Draynro  mad  lemnsten . 

l^riTem  <c«iTi»gt-)  

I»nT«n  (•trr«t  nilways) . 
Vf^n 


$4  62 

84  82 

84  «2 

288 

SOB 

1  1¥ 

4  82 

540 

1  ft 

288 

8  80 

1  If 

5  78 

5  78 

578 

288 

880 

1  3» 

4  82 

8  80 

433 

482 

880 

4  a 

288 

8  80 

t  30 

800 

720 

844 

288 

2» 

288 

848 

8M 

»» 

402 

582 

1 

4  M 

402 

571 

4  « 

402 

8  30 

t« 

480 

88& 

{  • 

6  10 

5  «S 

I  » 

4  02 

5  7C 

4M 

1  74 

548 

2  e 

7  00 

«  Mr 

■^c 

482 

57€ 

4  «t 

4  02 

f  W 

:  M 

4  82 

t2& 

4  «: 

240 

C  M 

4  ai 

2  88 

(& 

i  « 

402 

in 

4  m 

7  80 

IfU 

*  S 

800 

I  a& 

a » 

4  a 

ST* 

8  L 

4  « 

4  e 

4    <£, 

4  0& 

; « 

4  at 

4  02 

t  tt 

4    0» 

6«7 

nr 

:  r 

<  M 

'» 

<  « 

4  80 

{  « 

*  c 

848 

C  M 

*  9. 

e  Mf 

C« 

•    » 

4tt 

c  n 

:  r 

42£ 

«  M 

-   9 

8S 

:ii 

-'   fr 

28k 

2£ 

-  » 

4« 

r-w 

4  tt 

4> 

-  > 

4« 

«  Jl 

'  r 

<8I 

44C 

•  « 

8TI 

<• 

♦  ->: 

8TS 

«  » 

-  'c 

SS 

S-K 

*»•    ^_ 

•  t: 

Ji> 

«  # 

tm 

J-> 

-  «. 

*m 

€0 

#  ^ 

tM 

tm 

.  ^» 

tfll 

tm 

*  -* 

«» 

4m 

4  4fc 
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II.  Faotories,  mills,  etc. 

Il'ages  paid  per  month  of  two  hundred  and  eighty  hours  infactoriee  or  wUlh  in  the  depart- 
ment of  the  Qironde, 


Occupations. 


Pottery  faetcritt. 


MALES. 


Fomnen 

M(4der» 

<?hemi«t«  .... 
Mold  ma  ken . 
Ovei>M»eni  — 

OT«>nm«D 

Painters 

P«Ato  mmkera. 

Priotem 

Tumt*™ 

LAborert 


AilJnMera  . 
Dippeni . . . 
Dfv^tnitort 
Painters . . . 

Teaters 

Labocen .. 


AUmuntmry  pi 


Wwinen  ......... 

Packers 

PTMNTVerS , 

Sorters 

Labt^rers 

Pewale  amployte. 


FonMnen  

Laborers 

Millers  (inciUM)  .... 
Millers  4inTina|EM)  .. 
Fackers  and  w«i(bM« 


Lowest. 


Highest 


157  M 
18  95 
S8  60 

17  J7 

18  95 
84  74 
18  95 
18  95 
84  74 
18  95 
17  87 


14  48 
14  48 
11  58 
18  95 
14  48 
17  87 


19  « 
15  44 
15  44 
15  44 
11  58 
965 


84  74 
11  58 

»95 
»  16 
17  87 


$57  90 
40  53 
38  60 
23  16 
38  60 
34  74 
40  53 
18  95 
34  74 
40  53 
36  55 


17  37 
14  48 
17  37 
40  53 
14  48 
26  55 


28  16 

19  30 
19  80 
19  80 
15  44 
U  58 


84  74 
17  87 
84  74 
28  95 
28  16 


Average. 


$57  90 
28  48 

88  iO 
19M 
28  14 
84  74 
28  48 
18  95 
84  74 
28  42 
21  14 


15  67 
14  48 
18  95 
28  42 
14  48 
2113 


17  42 
17  42 
17  42 
U16 
16  84 


8414 

18  81 

81  a 

25  41 

19  74 


III.  Foundries,  machixe-shops,  Ain>  iron  works. 

It  ««ira  p^id  per  week  ^f  eirty  hours  im  foumdrim,  mmeMmo-ekof§,  mmd  irom  workw  imtkeis' 

pmrtm'emt  of  ike  GiromdtL 


CVorapatNns^ 


:  IjvwmL    HIgbwL 


BoiU^rmsVer* 

B^-«cVsniuh<« 

fN»*t»iven  ,ms*-h^«*»^-»>!^ps'     

TN»Tvn»«  w  m  ti>an«tr:i«  aoo  •.rv*n-w<\rk». 

M.^d<r«  ...  

Ma«'h:ii'«1«    

l\u^w;  mskom 

S»vn»*i«»r« 

^inkoin ..     . 

l\s%l  tvisVrrs     

l^ktsNivrs 


95  22 

$5  79 

$5«i 

402 

8  16 

561 

16  21 

16  21 

16  21 

926 

11  56 

10  21 

4  63 

579 

6U 

696  . 

8  10 

741 

522 

8  10 

641 

637  ' 

8  16 

Til 

695    ; 

695 

616 

5  22'. 

8  10 

641 

819  ' 

405 

841 
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IV.  Glass-workers. 

lI'a^M  paid  per  week  o/«to(y  koura  to  glasB-warkers  in  the  deparimeHi  of  the  Oironde, 


OocapAtiont. 


BSowrn  (colored  bottlM) 

Bl«»w<rs  (whltA  bottles  and  Jan) v 

ClffkH 

0oc(M*atoni 

Ff  reairn 

L«bi>n-n 

Mrheni  

Packers 

Sorti-ra 

Tr«t«m 

— ^ 


Lowest. 

Highest 

19  28 

$18  21 

4  83 

11  58 

4  ea 

4  83 

6  79 

6  79 

4  03 

6  79 

848 

4  88 

4  88 

6  79 

848 

483 

8  48 

4  88 

848 

4  83 

Arersffe. 


$12  12 
7  49 
4 

5 
5 
8 
6 
8 
8 
8 


79 
11 
96 
11 


Y.  Mines  and  mining. 

Wages  paid  per  week  of  eixty-siz  hours  in  and  in  connection  with  quarriee  in  the  department 

of  the  Gironde. 


Occupations. 


DrUlt-rs 

Fofvnirn 

Haud-barrow  and  orow*bar  laborers 

Minr  — Cters 

Bt4Hie-cattcre 


Lowest 

Highest 

$8  20 

$8  48 

679 

894 

848 

8  48 

820 

405 

848 

405 

Average. 


$8  82 

8  27 

848 

8  58 

8  72 

There  are  no  mines  in  the  department  of  Gironde. 

YI.  Bailwat  employes. 

Wofee  paid  per  wu>ntk  to  railway  emplogee  {thoee  engaged  about  atations.  aa  well  aa  thoae 
eugaged  •»  the  engimea  and  oart,  linemen,  railroad  laborer  a,  ^o.)iJi  the  department  of 
the  Gironde, 


Ooonpstions. 


Cblrf*  of  bajigaffe 

Cniiefn  of  bureans 

Cbft-^f  clerks 

Cbirrii  of  stations  (in  cities) 

Ckiefjt  »f  stations  (in  towns) 

Chi-  f«  of  workmen 

Chir U  of  the  porters 

Cbirf«  of  frright  and  engine  depots 

Clerks  

CotHla<*tors 

I*ooffr«tllers 

SoginvMirirere  (eBgineere) 

Xs>pii*>fMat  telegraph  stations 

Gr«>«"*ni , 

Lampints  

Ov«'r>i««*tii  of  workmen 

FertrTii  and  servants 

ftj^nAiniea     

Sl*tk*-ni  (firemen) 

Bwifrhmen   .. 

Th  kri-Agrnts  (male)  

Tk  k*-t-airrnts  (female) 

Watrhmenaad  trackmen 

WarkoMrii 


Lowest 

Highest 

$19  38 

$38  80 

16  80 

15  80 

24  12 

38  80 

43  42 

98  50 

83  77 

57  90 

88  58 

98  50 

19  33 

33  75 

19  33 

33  75 

19  33, 

33  75 

48  25 

84  33 

21  23 

28  95 

24  12 

83  75 

21  23 

88  80 

28  90 

43  40 

19  30 

28  95 

17  37 

21  23 

17  37 

21  23 

17  37 

21  23 

19  33 

28  01 

25  35 

25  35 

17  37 

24  12 

17  37 

21  28 

24  12 

48  25 

3  88 

21  23 

19  33 

28  91 

18  40 

18  33 

H 


Average. 


$27  20 
15  69 
29  84 
85  18 

43  68 
82  80 
25 
25 
25 
54  88 

24  39 
28  08 
28  84 
84  29 
28  21 
18  95 
18  95 
18  95 
23  28 

25  35 
10  90 
18  95 


34 
10 
28 
17 


01 
98 
28 

19 
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VII.  Ship-yards  and  ship-building. 

Wmgea  paid  per  week  of  eixty  hours  in  ehip-yarde — distinguUhing  between  iron  and  wood  ship- 

building — in  the  department  of  the  Oironde, 


Occupations. 


IRON  SHIP-BUILDINO. 

Blacksmiths 

Oarpcnters 

Drillers 

Foremen 

Joiners 

Laborers 

Riveters 

Strikers 

WOOD    BHIP-BUILDINO. 

Calkers 

Carpenters 

Forv>men 

Laborers 

Painters 

RifeK«r« 

Sailmakers 


Lowest. 

Highest. 

$5  79 

$8  10 

696 

695 

696 

696 

996 

11  68 

696 

926 

8  19 

4  06 

8  47 

4  63 

46S 

4  63 

695 

6  95 

696 

6  95 

926 

11  58 

8  19 

4  05 

4  80 

4  80 

6  95 

6  95 

522 

5  76 

Ayeraica. 


96  74 

696 

695 

10  22 

7  90 

346 

809 

463 

695 

695 

10  22 

846 

480 

6P5 

545 

VIII.  Seamen's  wages. 

Wag&i  paid  per  month  to  seamen  {offi<:ers  and  men)—di8tinguiBhing  between  ocean,  eoa^tj 
and  river  navigation j  and  between  sail  and  steam — in  the  department  of  the  Gironde, 


Occnpations. 


OCRAlf  8TBAMBB8. 


Captains 

S4Hrfind  captains 

Lieutenants 

Pursers 

Surgoons , 

Chief  0Dj]:iueer8 

Sect >ii(l  engineers 

Third  engineers 

Boatswains 

CariM*Dters 

Stewards , 

First  cooks 

Second  cooks 

Firemen  

Coal-heavers 

Able  seamen 

Ordinary  seamen.. 

Cabin-boys 

Waiters 

Chambermaids  or  stewardess 


OCKAn  BAILIKO  YESaBLB. 


Captains 

First  oflioers . . 
Second  officers 
Seamen 


COASTIKQ  VBSBKLfi. 


Captains . . . 
Boatswains 
Seamen 


BIYSB  KAVIOATIOIf,   BTEAM  AXD  BAIL. 


Oaptains  .. 
Bnirineers. 
Firemen  .. 
Seamen  ... 


Lowest. 


$67  55 

38  60 
28  96 
38  60 
38  60 
67  55 
48  25 
33  78 
21  23 
19  30 
23  16 


23 
11 
21 
14 
11 
6 
4 
11 
11 


16 
58 

28 
48 
58 
80 
88 
58 
58 


48  25 
28  95 
17  87 
11  58 


19  80 
14  48 
1158 


19  80 
24  18 

14  48 

15  44 


Highest. 


967  55 
88  60 
28  95 
38  60 
38  60 
67  55 
48  25 
33  78 
21  23 
19  80 
23  16 
23  16 
11  58 
21  23 
14  48 
11  58 
6  80 
4  88 
11  58 
11  58 


57  90 
28  95 
17  37 
U  58 


24  18 

14  48 
11  58 


28  16 
28  96 
14  48 
16  i4 


Avenge. 


987  55 
38  69 
28  95 
88  00 
38  60 
67  55 
48  25 
33  78 
21  21 
19  30 
23  11 
23  14 
11  5S 
21 
14 
11 

6 

4 
11 
11 


31 

a 

58 

m 
a 

58 
58 


51  8S 
28  95 
17  37 
USI 


2101 
14  tf 
1188 


26  19 

14  48 

15  44 


LABOR  IN  EUROPE — FRANCE. 


1037 


JX.  Store  and  shop  waoes. 

IToff*  jmM  fir  w^amih  of  two  hundred  and  eigkip-eigkt  kaurs  in  Biare$t  wkoUiale  or  reimU^ 

to  malm  and  fomalm,  in  ike  department  of  the  Oironde. 


Oooapfttloiis. 


Lowest 

Highest. 

$15  44 

$19  80 

15  44 

19  80 

15  44 

15  44 

77J 

778 

772 

7  78 

77J 

772 

15  44 

19  30 

11  68 

11  68 

11  68 

15  44 

11  68 

15  44 

5  79 

7  72 

$18  88 
18  88 

•15  44 
772 
772 
7  72 


16 
11 
12 
12 

8 


*  Aad  2  per  oeai.  on  all  soles  they  moke.  t  Women  employed  to  try  ondresses. 

X.  Household  waoes  in  towns  and  cities. 

Wofm  paid  per  wmmth  to  hou$okold  eervanti  {tawn$  and  oitie$)  in  the  department  of  ike 

Oironde. 


Oconpottons. 


Lowest 

Highest 

$11  58 

$15  44 

11  68 

14  48 

2  90 

3  86 

11  68 

14  48 

11  68 

14  48 

2  90 

8  8tf 

483 

5  79 

2  90 

3  88 

1  93 

8  80 

14  48 

19  80 

$13  2T 

12  79 

880 

12  79 
12  79 


880 
628 
8  80 
272 

18  45 


XL  AORICULTURAL  WAGES. 


paid  to  ofriemltmral  Idborere  and  koue^old  (country)  eervante  in  the  department 
of  the  OirondOf  with  or  without  hoard  ana  lodging. 


Oeonpotlons. 


per  month. 

do... 

..••.•..•....... do... 

do... 

Do per  year. 

MALES. 

f perdsy. 

Dot do-- 

Del per  year. 

Dot do... 

f do... 

do... 

f do... 


Lowest 

Highest 

$1  93 

$2  90 

2  90 

888 

1  98 

1  98 

825 

625 

75  00 

75  00 

30 

80 

45 

80 

75  00 

85  00 

100  00 

170  00 

75  00 

76  00 
75  00 


75  00 
85  00 
85  00 


$2 

8 

1 

8 

76 


61 
79  18 
184  10 
75  08 
79  18 
79  18 


•  WMh  bsMd  sad  lodgiaCi 


t  With  board. 


t  Withonk  board. 
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XII.  GORPORATIOA  EMPLOY^. 

Wages  paid  per  month  of  one  hundred  and  eighty-two  houre  to  the  corporation  employ^  in 

the  citjt  of  Bordeaux. 


Occapations. 


City  secretary 

AssiAtaut  secretaries 

Clerks 

PUBLIC  W0BK8. 

ChlefH  of  division    

Deputy  fhiefs  of  division 

Chief  architects 

Architects 

InHpi-ctors  of  puhllc  bulldines 

Inspectorx  of  omnibasM  and  cars 

iDsptTtorH  of  streets 

Chief  oiiKineera 

Chief  of  Imroaas 

Director  of  studies  

Clerks 

BiKik -keepers 

Copyists 

Gofihietri  clans 

Office  servants 

Commisnionors 

PUBLIC  OARDKXB  AMD  PABK8. 

Commissioner 

Deputy  eommissioner 

Chu'f  irardener 

Gardeners  

Inspectors 

CITT  WATBB-WOBKB. 

Chief  inspector 

Chief  enjsineer 

A  sHistnnt  engineers 

Draft.siuan 

Collectors 

Clerks 

DtK)rkeepers 

Htukers  (tlremen) 

■Greasers  

Watchmen 

Laborers 

SLAUOnTKBUOUSK. 

Director 

Cashiers 

Cattle  drivers 

Butchers 

Clerks 

O.it-ft-keepers 

Stokers  (nremen) 

Watchmen 

MUBKUM  AND  AKT  QALLBBT. 

Gnard  ians 

Niitnr.iliMts 

Clerks     

Watchmen 

CITT  CBMRTRBT. 

Inspector 

Deputv  inspector 

Clerks    

Gttt<'  keepers 

Watchmen 

fixa:»ce8. 

Chiefs  of  divisions 

Deputv  chiefs  of  divisions 

Clerks 

RECE1VRH*S  OFHCK. 

Cashiers 

Book-keepers 

Clerks 


Lowest 


Highest.    Average. 


$128  66 

$128  66 

$128  6» 

72  87 

72  37 

72  37 

19  30 

35  38 

25  87 

72  87 

72  87 

72  37 

45  03 

45  03 

45  U» 

48  25 

48  25 

48  35 

43  42 

43  42 

43  48 

48  25 

48  25 

48  25 

16  08 

82  16 

22  69 

48  25 

AH  25 

48  25 

193  00 

193  00 

103  00 

45  03 

45  03 

45  08 

48  25 

48  25 

48  25 

80  55 

30  55 

30  55 

41  63 

41  83 

41  81 

28  05 

2K  95 

28  OS 

61  11 

61  11 

CI  U 

17  09 

17  69 

17  6» 

28  05 

28  95 

28  95 

48  25 

48  25 

48  25 

45  08 

45  03 

45  08 

28  95 

28  95 

28  95 

24  12 

24  12 

2112 

40  20 

40  20 

40  29 

67  56 

67  65 

67  55 

43  42 

43  42 

48  48 

32  16 

32  16 

8)16 

28  95 

28  05 

88» 

32  16 

32  16 

38  11 

19  30 

19  30 

19  39 

7  03 

7  63 

768 

41  83 

41  83 

41  88 

19  30 

19  30 

19  39 

17  37 

17  37 

17  8T 

12  86 

12  86 

12  86 

64  33 

64  33 

6188 

35  88 

85  38 

85  88 

16  08 

16  08 

16  « 

14  41 

14  41 

14  41 

28  95 

28  05 

28  95 

14  47 

14  47 

14  47 

14  41 

14  41 

14  41 

14  47 

14  47 

14  47 

64  88 

64  88 

64  88 

65  87 

85  87 

85  ST 

19  30 

10  80 

19  89 

19  80 

10  30 

19  89 

48  25 

48  25 

48  25 

82  16 

82  16 

88  If 

16  08 

16  08 

16  « 

965 

065 

915 

16  08 

16  08 

16  01 

72  87 

72  37 

78  87 

45  03 

45  08 

45  01 

19  80 

85  38 

25  81 

64  68 

54  68 

54« 

48  41 

48  41 

48  41 

88  16 

88  16 

88  1» 
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Wmget  pmU  per  WMutk  of  one  hundred  and  eightjf'two  koure  to  the  corporation  employ^  in  the- 

eitjf  of  ^ordeaiiJp--Continned*. 


Occapationt. 


KBCORDBR'8  OFFICK. 


CbU^fn  of  dirisloDii 

IVpQtj'  chiefs  of  diriaioDt. 
Clrrkii 


Chief*  of  diriaion 
Be(«trd.keep«rs  .. 
Ck-rkii 


ruBuc  nsTBUcnoKB. 


Ihn-ctoni 

I  Ifiur  keepers 

Lihtsrisn 

Aanivtant  librarian. 

SerrauU 

TracbiTs  (male)  — 
Teachers  (female).. 


Chief  eafineers  ... 

Kacineeni 

Chief  of  telefp-aph. 

PSTViaater 

8rf|eeanu 

Ovrporala 

PriTiites 

¥im»n 

Guard  iaos 

HosUers 


FlUt  DEPARTMUfT. 


BLICTOIAL, 

Chiefs  of  dirision 

D^paty  chiefs  of  dirSaion 

ClerkA 


RSCOKD,   AKD  TAXES. 


ijrem 
Collrctors . . 
Itarre  jors . . 


IMieclof  a  . 
Colte<-toni 
Oerks  .... 
la»|^ctors 


PUBUC   WKIOBTB. 


iBsportor-ieeBeral 

l—i»nrfnn  iif  ratlin  ... 
I— pertora  of  marketa. 

Deiivtj  iBApcciura 

CoUeciors 

trkmCB 


MARKm  AXD  1IKAT8. 


Chief  «f  dlTiaioii 

Ik>pat%  chief  of  diriaion . 

Chtef  »f  arvhirea 

Cluef  wf  paaapoffta 

Clerks 

Fulire  romnibiaiaiier 

Police  t]i«pector 

Ch^f  Merretarj 

Asstetant  aeeretary 


MUKICIPAL  POUCR. 


CovpnTuls 


MOUHTIO  POUCK. 


Tni 


cm  rutORs. 


Lowest. 


Highesa.  Average. 


$67  65 
48  25 
35  38 


61  n 
57  90 
35  38 
41  83 
85  88 
19  80 
56  29 
38  00 
12  86 
88  60 
17  69 


64  33 

22  51 
19  30 
24  41 
19  30 
16  88 
16  08 
16  54 
28  95 
16  08 


61  11 
51  46 
35  38 
24  12 
88  50 
48  25 
17  69 


64  33 

22  51 
19  30 
35  38 
35  38 


64  33  I 
32  16  I 
36  99  ! 
30  bo 
27  31 
23  83 


72  37 
51  46 
56  29 
45  03 

19  30 
64  33 
29  75 
28  05 
17  69 

20  90 

20  70 

21  71 
20  10 


21  71 
20  90 
20  10 
16  08 


22  50 
48  25 
19  80 


$67  55 
48  25 

85  38 


61  11 
57  90 
35  38 
41  83 
35  38 
19  30 
50  29 
88  60 
12  86 
38  60 
17  69 


64  33 
22  51 
19  30 
24  41 
19  30 
16  88 
16  08 
10  54 
28  95 
16  08 


61  11 
51  46 
35  38 
24  12 
38  50 
48  25 
17  60 


64  83 

22  51 
19  30 
35  38 
35  38 


64  83 
82  16 
86  99 
30  55 
27  33 
23  83 


72  37 
51  40 
56  29 
45  03 
28  95 
64  33 
35  38 
28  95 
17  m 
20  90 

20  7U 

21  71 
20  10  I 


21  71  I 
20  90  i 
20  10  ' 
16  08  I 


22  50 
48  25 
28  25 


$67  5S 

48  25 
85  88 


61  11 
57  90 
35  8S 
41  8S 

35  88 
19  2» 
56  2» 
88  60 
12  86 
38  60- 
17  0» 


64  88 
22  51 
19  8a 
24  41 
19  80- 
16  88 
16  08 
16  54 
28  95- 
16  08 


61  11 
51  48 
35  38 
24  12 
38  50 
48  25 
17  68 


64  88 
22  51 
19  30 
3.'>  30 
35  38 


64  88 
82  16 
36  98 

30  55 
27  38 
23  83 


72  37 
51  46 
56  28 
45  03 
23  20 
64  33 
32  05 
28  98 
17  69 
20  90 

20  70 

21  71 
20  10 


21  71 
20  90 
20  10 
16  08 


22  50 
48  25 

23  20- 


*Board  aod  lodging. 
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Wage$  paid  per  month  of  one  hundred  and  eighty-two  kour$  to  the  oorporatUm  employ^  in 

ike  the  oiig  of  Bordeaux — Continued. 


Oocapationt. 


Doctors 

Doorkeepers 

B4^oei  ving  agents* 

Nurses* 

MffMA  CITY  liOSrrTAL. 

Director* 

Chief  sargeon 

Doctors 

Doorkeepers* 

Cooks* 

Nurses* 

H eal th  comm issioners 

Street  comm  issioners 

Inspectors  of  street  cleaning 

Inspectors  of  gas-lights 

Collectors  of  gas  daes 

ocTBOi  cnr  customs. 

Chief  director 

Chief  inspector 

Deputy  cnief  inspector 

Inspectors 

Clerks 

Collectors    

Chief  of  workshops 

Book-keepers 

Recei  vers 

Veriflers 

Watchmen 


Lowest. 

40  20 

17  68 

065 

402 

48  25 

48  25 

22  51 

8  84 

884 

884 

48  26 

40  20 

30  65 

28  05 

32  16 

128  66 

128  83 

72  87 

64  83 

17  60 

32  16 

24  12 

33  77 

43  41 

22  60 

33  16 

Highest.   ATeragA. 


40  20 

17  60 

0  65 

4  02 


48  25 

48  25 

22  61 

8  84 

884 

8  84 

48  25 

40  20 

80  55 

28  85 

32  16 


128  66 
128  83 
72  37 
64  33 
20  00 
53  01 
24  12 
33  77 
43  41 
22  50 
82  16 


40  20 

17  61 

065 

4tt 


48  26 

48  26 

22  61 

8M 

884 

8M 
48  86 
40  8D 
80  56 
28tf 
88  16 


129  81 
73  37 
64  83 
19  00 
40  70 
24U 
83  77 
43  41 
22  50 
8816 


*  Board  and  lodging. 

XIII.  Government  Departments  and  Offices. 


Wages  paid  per  month  of  one  hundred  and  eighty-two  houre  to  employee  in  Goremment 
departmente  and  offices — exclunire  of  tradesmen  and  laborers — in  the  department  e^ 
the  Gironde. 


Occupations. 


Private  secretary  to  the  prefet 

Chiefs  of  division 

Chiefs  of  bureaus 

Deputy  chiefs  of  bureaus 

Clerks  

Ushers 

Doorkeepers 

CUSTOM-HOUBBS. 

Director  of  the  Gironde* 

Chief  secretary 

Chief  clerks 

Clerks 

Inspectors 

D«'pnty  inspectors 

Chief  receivers 

Receivers 

Collectors* 

Di-'puty  collectors* , 

Captains  of  order 

Lieutenants  of  order 

Sergeants  of  onler , 

Corporals  of  order , 

Privates  of  order 

rOST-OFFICKS  AND  TELBOBAPH8 

Directors* 

Depnt V  directors 

Chief  inspectors  

Deputy  inspectors 

Xnapeoton 


Lowest. 

Highest. 

Awi^ics. 

167  92 
80  41 
48  25 
28  95 
11  83 
10  30 

24  12 

108  00 
56  29 

45  08 

22  51 
06  60 
72  37 
88  45 

25  73 
45  05 
27  05 
86  15 
30  55 

23  72 
22  80 
17  20 

144  75 
96  60 
88  45 
64  88 
66  20 

$57  02 

06  50 
66  25 
43  42 

28  05 
22  51 
24  12 

108  00 
66  20 

45  08 
30  55 
06  60 
72  87 
88  45 
40  85 
64  83 
40  20 
36  15 
30  55 
28  72 
22  80 
17  20 

144  75 
06  60 
88  45 

64n 

06  20 

mm 

87  69 

62M 

S4tt 

18  51 

20  61 

24  IS 

IWM 

66» 

45  01 

25  81 

06  50 

78  87 

88  45 

86  05 

•III 

8Stt 

8611 

860 

2818 

28M 

If  S 

14411 

06tt 

I8# 

6411 

MS 

j 
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W^§»pmdper  miomtk  i/mm  hutmdfwi  tmd  Mghtif-tw  kmH%  ^— Contoaad. 


Ooenpfttloiia. 


POIT-OmCBS  AMD  TKUOIAPBS— CoBtiBMd. 


dtimtj  tkki  ditaikm. 


CUifcnrttor 
CUif«rttbgnpba 


IB 

In 


LowMi. 

Hifh«rt. 

I84  8S 

I84  88 

43  48 

48  42 

94  12 

48  42 

128  89 

128  89 

40  20 

48  42 

94  12 

6188 

48  42 

64  88 

48  42 

64  88 

48  42 

64  88 

24  12 

48  42 

18  06 

24  10 

18  08 

18  66 

18  08 

28  86 

128 
42 
46 


19 
18 
21 


*  Aad  tiooM  rat. 

XIV.  Trades  and  labor— Oovebicmbnt  employ. 

W§§mp0id  hf  tks  wk^mth  of  two  kumdred  and  9krt$  k&mrt  to  the  tradm  and  Imhann  in  Opw* 

i«it  mnplog  in  the  department  of  the  Girande. 

OceapAtiona. 


CUnOM-HOUUS. 


FOOT  AHD  TSLIOEAra. 


Mafl-ewiion  (in  wa|(oiKft) 

WaCekBOi  (in  bareana) 

Watdbmen  at  railroad  atationa 


OOTUVKXVT  aOAB  UAMVWACtORY. 


Drtocs... 
FlMkcva.. 
teippfn 


Madaia 


Loweat 

Hlfheat 

ATeragau 

$19  90 

688  67 

62164 

IS  75 

18  75 

12  76 

12  75 

12  76 

12  78 

868 

12  75 

10  84 

12  75 

12  76 

12  76 

19  90 

28  90 

28a 

28  00 

28  00 

28  96 

1^90 

19  80 

19  96 

28  16 

28  96 

25  94 

19  90 

29  16 

20  98 

868 

11  58 

980 

19  80 

28  16 

20  96 

862 

11  58 

9  89 

11  58 

12  75 

12  06 

19  90 

28  16 

20  96 

11  56 

11  58 

11  66 

11  56 

11  58 

11  96 

PRINTERS'  WAGES. 

Statement  ehowing  the  wagee  paid  per  week  of  eixt^f-etx  komre  to  printers  (compoeitorSt 
preeemen,  proof-readere,  #e.)  in  tke  department  of  tke  Uironde. 


Oooii]»atioiia. 


Loweat  '  Highest.  ■  Araraca 


XXWaPArBBA.  ^ 

65  79 

5  79 

Plintera *  7» 

18  50 

3  19 

JOB  OFTICIS. 

Conpoaitora *  7» 

PnHBDMI           9  26 

htatera  .:...'. 4«3 

4  63 

■ *" 3  19 


$8  10 
8  10 
8  10 

20  00 
4  05 


6  95 
9  26 
5  70 
5  79 
4  05 


66  76 

6  76 

6  76 

21  44 

8  52 


6  27 
996 
5  12 
5  13 
8  fil 


^^— XX9- 


-dff 
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KABSEILLES. 


REPORT  BY  00N8VL  MASON. 


INTRODUCTORY. 

In  compliance  with  the  requirements  of  the  Department  circular  on 
the  subject  of  labor  and  wages,  I  have  the  honor  to  submit  the  follow- 
ing tabulated  statistics  and  appended  general  report. 

These  statistics  and  facts  have  been  collected  by  direct  inquiry  at  the 
original  sources  of  information,  and  it  is  believed  that  they  represent 
accurately  the  present  condition  of  the  laboring  classes  in  Southern 
Firauce. 

With  the  exception  of  the  iron  and  gas  manufactures,  which  are  limited 
in  this  city  and  vicinity  to  oue  large  establishment,  the  managers  of 
which  bluntly  refuse  to  give  any  information,  this  report  covers  all  the 
industries  which  have  attained  any  noticeable  development  in  this  dis- 
trict. 

In  reply  to  the  further  interrogatories  which  are  included  in  the  same 
circular,  the  following  replies  are  respectftilly  submitted: 

COST  OF  LIVING. 

It  is  found,  upon  examination,  that  about  80  per  cent,  of  the  working 
classes  in  Southern  France  are  married.  Of  these,  60  per  cent,  have 
children,  the  average  number  of  which  is  four ;  making,  with  the  fatlier 
and  mother,  six  persons  in  each  family. 

Boys  usually  begin  regular  labor  at  twelve  to  thirteen  years  of  age, 
girls  at  thirteenyears,  and,  as  a  rule,  every  healthy  member  of  the  family 
above  the  age  of  twelve  years  contributes  his  or  her  earnings  to  the 
support  of  the  household.  Such  a  family  usually  lives  in  two  or  three 
rooms,  for  which  a  rent  of  from  |20  to  |40  per  year  is  paid. 

Three  meals  per  day  are  provided,  as  follows : 

Breakfast,  which  consists  of  bread  and  wine. 

Dinner,  including  soup,  bread,  wine,  sometimes  the  miBatfrom  which 
the  soup  has  been  made,  and  rarely  a  little  other  meat.  Besides  this, 
the  dinner  may  include  potatoes  or  dried  beans,  peas,  or  lentils.  Ordi- 
narily the  soup  is  made  from  vegetables  enriched  with  a  little  oil,  hot 
contains  no  meat. 

Supper  is  usually  about  the  same  as  dinner,  and  is  eaten  after  the 
labor  of  the  day  is  finished. 

The  cost  of  the  various  articles  of  food  and  ordinary  consnmptioD 
nsed  by  working  people  in  this  district  is  as  follows  * 


Articles. 


Price. 


Articles. 


PriM. 


Bread per  poancl . 

Coffee: 

In  kernel do. . . 

Roasted do... 

Fish,  ft-esh do... 

Meat: 

Beef do... 

Veal do..., 

Matton do 

Pork,  fresh do 

Bacon do 

HAm ...do  .. 

Tecetables  dried : 

jBeans do 

PeM do... 

Lentils do... 


$0  02ito$0 

04 

24 

32 

35 

60 

20 

60 

14 

30 

25 

35 

14 

25 

15 

20 

15 

20 

40 

60 

03 

06 

06 
06 


08 
08 


Vegetables : 

Fresh per  poand. . 

Cabljage apiece.. 

Fruit,  fresh per  poond. . 

Sugar : 

Refined do. . . . 

Moist do 

Tea* 

Wine,  ordinary  red. .  .per  gallon. . 

Oil.  salad do 

Charcoalt per  cwt.. 

Candles^ perpound.. 

Lamp  oil per  gallon. . 

Petroleum do 

Soap per  pound. . 


to 


02 
04 
04 

10 
06* 


ton 
tt 


4a 

80 
1  00 
20 
00 
83 
06 


1# 

8 

n 

a 
u 


*"  Vot  coiisiimed  by  Uboring  dassea.    t  UnlTersally  nsed  as  fbel.    X  Little  nsed  by  laboring 
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The  cost  of  the  clothing  iiBe<l  by  Hti  avorage  workinginan's  family 
Tan'ea  acconliog  to  the  thrift  a:i<l  clevpniefiH  of  tU(>  mother  and  lier 
iUnKbt«rs  ID  obtairiioR  and  utiliiing  figments  of  clothing  materials 
or  old  clothing  which  may  soinetimei)  be  procured  from  their  employers 
or  elsewhere.  In  thin  kind  of  economy  the  French  woman  excels,  and 
it  ia  Harprising  to  tlnd  how  neat  and  presentable  a  mother  can  keep  her- 
•elf  and  her  children  with  an  ex|tenditnre  of  not  more  than  9^0  or  (30 
»  year  for  new  raateriah.  tTsnally  the  father  and  mother  wear  the  new 
otoUiiiig,  which,  after  fall  service,  ia  turned,  often  dyed,  and  remade  for 
tlie  children.  AH  ordinary  clothing  materials  nre  abundant  and  cheap 
ID  France,  and  the  talent  for  neat,  tostefnl,  and  economic  dressing  is 
probttbly  nowhere  so  general  among  the  working  clai<sc-s as  in  tbisconn- 
uy. 

PAST   AND   PEESENT   WAGES. 

Tbrru  have  be«n  very  few  and  slight  changes  in  this  respect.  The 
awlors.  in  the  early  part  of  the  present  year,  organizeil  a  strike  which 
ctmtinat-il  aboat  three  weeks  and  resulted  in  aecuring  an  increase  of  10 
fimDes  per  month  for  all  seamen  serving  or  shipping  from  this  port. 
Utlwrwiae  the  wages  and  condition  of  the  working  people  have  re- 
naitiMl  almost  unchanged  since  1878, 

HABITS  OF  THK  WORKING   CLASSES. 

The  average  workinfjmau  and  his  family  in  Southern  France  are 
nodels  of  patient,  steady  plodding  indualry,  thrift  and  self- restraint., 
A«  a  rule,  they  manage  to  save  something  each  ^ear  from  their  earn- 
Isgm.  and  thet^  savings  are  most  generally  invested  in  a  small  house  or 
■MW  of  groand.  It  is  the  ambition  of  the  French  workman  to  become 
BMpdkolder,  and  there  has  been  a  marked  tendency  among  the  large 
HllpBlMors  of  this  district  daring  recent  years  (particularly  since  the 
UWMCW  *>f  the  phylloxera  mined  no  many  vineyards  and  redHce<l  the 
Tine-gniirers  to  extiemities)  to  sell  out  their  land  in  small  lots  to  the 
Ttirking  [wople  of  neighboring  villages  and  towns. 

Thi-  I'luveii^al  has  nut  the  reputation  of  being  the  most  scrupulously 
tnuhful  uf  human  kind,  but  his  mendacity — such  as  he  may  have — is 
frnerally  of  a  harmless  character.  Fie  is  a  boaster  rather  than  a  liar 
Bed  the  occasional  slips  of  his  tongue  are  the  result  rattier  of  a  florid, 
■ctivr  imagination  than  a  malign  purpose.  TLey  are  a  blithe,  light- 
hearted  nicv,  and  their  pleasures  are  uniformly  simple  and  inexpensive. 
I>mDkeaneits  is  nire — almost  unknown — among  the  native  Provencal 
popolation,  and  though  they  sometimes  quarrel  and  expend  an  infinite 
unoDiit  of  loud  language  on  a  trilling  issue,  they  rarely  come  to  actual 
Uflws.  The  oite  of  absinthe  is  much  less  general  than  in  Northern 
Frauee ;  in  fact  it  may  t>e  siud  that  among  the  laboring  class  it  is  hardly 
druib  at  all.  The  rural  and  suburbau  "  cabarets  "  rarely  keep  any  bev- 
an^  ejicept  the  cheap  wines  of  the  country,  which  have  thus  far  pro- 
.  terteJ  the  |>ewple  from  the  demoralizing  induence  of  absinthe  and  the 
various  formn  of  diluted,  drugged,  and  colored  alcohol  which  are  else- 
!  Wbciv  so  largely  consumed  under  the  name  of  "brandy."  It  ia  a  fact 
'  to  be  noloil  by  the  advocates  of  temperauce  reform  that,  as  a  principle, 
llhitincreiue  of  drunkenness  in  Enro|>e  during  recent  years  has  been  in 
|«EMit  )>ro]K>rtiou  to  the  reducetl  product  of  cheap  local  wines  in  eonse- 
I  ■pwcg  of  the  ravages  of  the  phylloxera.  As  the  vineyards  of  Var  aud 
IHanuUt  hitve  been  decimated  by  that  resistless  pest,  Marseilles  has 
I  beeo  able  to  supply  the  deficit  by  large  importations  of  common  red 
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wines  from  Italy  and  Spain,  which,  being  sold  at  from  10  to  15  cents  per 
liter,  have  kept  this  universal  beverage  withinf  the  reach  of  the  laboring 
people. 

FEELING  BETWEEN  EMPLOYER  AND   EMPLOY^. 

For  the  reasons  already  stated,  the  relations  between  employers  and  the 
employed  have  been,  until  recently,  harmonious  and  satis&ctory.  Bal 
France  has,  within  the  past  year  or  two,  felt  the  effects  of  what  is  called 
a  crisis  in  many  of  her  important  industries,  particularly  those  of  build- 
ing and  the  manufactures  which  depend  upon  foreign  markets  for  the 
sale  of  their  products. 

The  causes  and  extent  of  this  depression  form  a  theme  too  extensive 
to  be  discussed  within  the  limits  of  this  report,  but  its  effect  has  been 
to  compel  manufacturers,  in  many  instances,  to  either  reduce  the  wages 
of  their  employes  or  require  more  hours  of  labor  for  a  given  rate  of 
pay.  These  changes  have  product  a  certain  strain  in  the  relations  be- 
tween employers  and  employed,  but,  except  the  strike  of  the  sailors 
alrt*.ady  alluded  to,  no  deliberate  or  organized  revolt  has  occurred  among 
the  working  people  of  this  district. 

It  is  recognized  that  the  causes  of  this  depression  are  beyond  the 
control  of  employers,  and  that  the  industrial  condition  of  France  is, 
after  all,  not  so  much  worse  than  that  of  other  European  countries,  so 
that,  while  the  Provencal  artisan  may  be  dissatisfied  with  his  burdens, 
he  has  not  yet,  in  an^'Iarge  numbers,  jqined  the  "army  of  discontent" 
which  has  become  so  aggressive  and  threatening  in  certain  other  quar- 
ters. 

ORGANIZED  CONDITION  OF  LABOR. 

It  may  be  broadly  stated  that,  with  the  exception  of  the  building  in- 
tlustries,  the  labor  of  this  district  is  not,  as  yet,  organized  into  guilds 
and  protective  associations.  The  old  guild  of  carpenters,  masons, 
painters,  &c.,  the  union  of  the  different  mechanics  whose  labor  is  com- 
bined in  building,  still  exists,  but  its  usefulness  and  influence  are  grad- 
ually dying  out.  This  guild  maintains  a  master  or  local  director  in  each 
provincial  town,  to  whom  building  mechanics  apply  for  employment, 
and  who  negotiates  with  employers  in  their  behalf.  It  was  under  the 
operation  of  this  system  that  carpenters,  joiners,  stone-masons,  &e^ 
have  traveled  about,working  at  one  place  for  a  season  and  at  anotiier 
the  next,  and  thus  acquired  the  designation  of  "journeymen,"  but  the 
changed  conditions  of  building  as  well  as  other  industries  have  greatly 
neutralized  the  advantages  of  such  an  organization,  and  it  is  lapsing 
into  neglect. 

There  are  no  cooperative  stores  in  this  part  of  France,  nor  anything 
corresponding  to  the  "Gewerbe-halle"  of  Switzerland  and  Oermaoyi 
where  the  various  products  of  different  mechanics  are  sold  under  a 
cooperative  system  for  the  benefit  of  the  maker.  Whether  from  lack 
of  enterprise  or  content  with  their  lot,  I  am  unable  to  say ;  the  obviooB 
fact  is  that  the  working  people  of  this  district  have  made  little  or  no 
progress  in  the  direction  of  trades  unions. 

Of  mutual  life-insurance  or  protective  associations  there  are  several, 
the  most  important  of  which  is  the  Marseillaise,  with  a  present  mem- 
bership of  about  25,0()0.  Each  member  pays  10  or  20  cents  per  month 
to  the  general  treasury,  which  secures  to  the  member  a  pension  after  a 
certain  period  of  membership  or  after  the  age  of  fifty-five  or  sixty  yean. 
All  these  associations  are  ably  and  conservatively  managed,  and  ftilfill 
an  excellent  purpose. 
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PeEVALENUY   OP  STEIKKS. 

lliere  have  been,  during  the  poet  two  yeare,  several  strikes  aiuoug 
the  stevedores,  carriage-drivers,  draymen,  and  gardeners,  besides  tlie 
one  of  the  sailors  already  alluded  to.  In  each  of  these  cases  the  strikers 
have  appointed  committees  to  confer  with  the  employers,  liut,  witb  the 
exoeptioQ  of  the  sailors'  strike,  all  these  movements  on  the  part  of  the 
working  people  have  failed  entirely  or  been  settled  upon  lerms  dictated 
by  the  employers.  There  is  a  surplus  of  hands  to  labor  and  mouths  to 
be  fed  in  this  part  of  the  world,  which  gives  employers  practical  COD- 
Irol  over  the  schedule  of  wages. 

There  are  fifty  thousand  Italians  iu  Marseilles,  whose  wants  are  so 
few  and  Mmple  that  they  can  live  upon  even  less  than  the  ordinary 
pitlanre  of  the  French  laborer  or  artisan.  No  strike  can  be  successfal 
while  Ihe^e  Italian  economists  stand  ready  to  accept  the  work  and  the 
wagfM  which  native  workingmen  may  refuse.  The  revolt  of  the  sailors 
•nd  marine  firemen  was  partially  successful — tbey  gained  a  raise  of  $2 
pvr  nontb  onlj^becauae  they  belong  to  a  class  of  men  who  are  inscribed 
for  service  in  the  French  navy  daring  times  of  war  and  enjoy  certain 
vorresiMiitdiDg  privileges  in  time  of  peace.  All  French  vessels  are  com- 
pellMl  by  law  to  employ  them  in  preference  to  other  seamen,  and,  with 
tfats  advantage,  they  were  enabled  t-u  iwinpel  a  slight  advance  in  their 
p«y. 

FBBEDOM  OF  FOOD  PUECHABE. 

Working  |>eopIe  are  paid  weekly,  nsually  in  silver  coiu,  and  are  A'ee 
to  paruhaM)  their  food,  clothing,  &c.,  whore  they  choose.  Some  large 
BSDOfacturers  provide  a  "  cautine"  or  restaurant,  where  their  employfis 
may  bay  their  meals  during  working  honrs,  but  they  are  never  paid  in 
ardctv  or  due- bills,  and  no  employer  imposes  any  restraint  or  conditions 
M  to  where  auch  pnrchases  shall  be  made. 

•AFXTY    OP   EMPLOYES   IN    FACTOBIES,   UINEB,  MILLS,  OR    BA1LBOAD8, 

lo  a  general  sense  the  care  and  consideration  of  employers  for  the 
lives  and  safety  of  their  employes  are  much  greater  here  than  in  the 
Dnitrd  States.  Fatal  accidents  from  fires,  the  bursting  of  boilers,  rait- 
way  accident^  &c.,  are  so  rare  as  to  be  hardly  worth  considering.  The 
.IkW  holds  au  employer  responsible  for  the  lives  and  safety  of  his  om- 
L  Md  bis  personal  interests,  if  no  higher  motive,  constrain  him  to 
I  BO  Dnucces.sary  risks.  The  solid,  permanent,  fireproof  build- 
Bond  and  roofetl  with  tiles,  and  provided  with  stone  stairways, 
i  no  opportunity  for  sudden  firos.  The  verj*  scarcity  of  timber 
■des  iaflammable  buildings  and  makes  life  aud  property  nearly 
e  from  fire. 

ropeane  shudder  over  the  statistics  of  employes  slaughtered  annu- 

'  ally  OD  tbe  railroads  of  the  United  States,  and  say  that  such  a  whole- 

mitt  MKrificv  of  life  and  limb  is  barbarism.    There  is  a  great  deal 

of  tmtb  in  this.     Over  here,  where  labor  is  cheap  and  human  life  so 

\  all  tbis  is  far  l>etter  managed.     The  brakeman,  for  instance, 

I  of  shivering  on  the  roof  of  a  freight-car,  or  scrambling  over 

•  of  a  train   Ht  the  peril  of  his  life  to  reach  the  "  cat>oose"  at  the 

.  glazetl,  and  often  cushioned,  cab  or  box  at  the  end  of 

_t^  where  he  manages  his  break  in  comfort  and  safety.     The  appa- 

■  by  which  railway  cars  are  connected  is  a  ponderous,  complicated 

ir,  Twy  slow  in  operation  aud  costly  in  construction,  but  it  involves 
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no  Huch  riHk  of  crushed  and  mangled  brakemen  as  prevails  with  the  <' au- 
tomatic couplings'^  in  the  New  World. 

I  once  asked  a  German  railway  manager  the  cost  of  one  of  those 
brakemeu's  cabs  which  are  universally  used  on  the  railways  of  Western 
Europe.  "Well,"  said  he,  "about  $10;  but  how  else  would  you  do  itf 
He  had  probably  never  lieard  that  in  America  the  fbeight-car  brake- 
man  usually  rides  on  the  wheel  of  his  brake,  and  makes  long  journeys 
exposed  to  the  weather  in  positions  where  a  slip  or  misstep  may  entail 
certain  death.  France  pays  her  soldiers  only  a  cent  per  day,  but  even 
here  human  life  is  not  cheap  enough  to  justify' the  use  of  the  American 
iVeightcar  brake  and  "  automatic  coupler." 

POLITICAL  BIGHTS  OF  WOBKINOMEN. 

Every  adult  male  citizen  of  France  (when  not  in  active  military  service 
has  a  vote,  and  is  eligible  to  any  office  for  the  duties  of  which  his  fel) 
low  citizens  consider  him  competent.  The  workingmen  of  this  conn- 
try  form  a  majority  of  the  voters,  and  exert  a  strong  influence  over  civic 
and  national  afl'airs. 

Taxation  is  mainly  indirect,  in  the  form  of  customs  duties,  internal 
revenue  taxes  or  "octroi"  duties  collected  by  municipalities  upon  food, 
&c ,  brought  within  their  precincts.  If  the  workingman  pays  less  than 
$(H)  ]H^r  annum  as  house  rent  he  is  exempt  from  direct  taxation ;  for 
the  rt>st  he  pays  taxes  in  direct  proportion  to  the  amount  of  taxed  ma- 
terial that  he  ])urchases  and  consumes. 

France  has  iH'gun  to  discover  that,  through  certain  defects  in  her  ed- 
ucational and  commercial  systems,  she  is  losing  ground*in  competition 
with  other  manufacturing  countries.  The  tendency  of  legislation  is 
now  strongly  in  the  direction  of  new  and  improved  methods  and  regu- 
lations, which  will  subserve  alike  the  interests  of  employes  and  em* 
ployers. 

CAUSES   WHICH   LEAD  TO  EMIGRATION. 

It  may  Ih'  said,  almost  without  qualiflcation,  that  the  i>eople  of  South- 
ern Fnince  do  not  emigrate.  They  know  and  care  comparatively  little 
alHuit  what  exiv^^ts  or  ha]>iH'ns  l>eyond  the  frontiers  of  their  own  country. 
•*  F.un>pe  is  the  Wst  part  of  the  world,*'  they  say,  "and  France  is  tto 
lH\st  pait  of  l\un>iH\''  Having  as  a  birthright  the  best  that  the  world 
attoi^ivS,  why  omignito?  When,  iXH^asionally,  a  Frenchman  removes  to 
a  Fivnoh  iH»lony  or  to  the  VnitiHl  States,  it  is  usually  in  deference  to 
some  |Hvuli;ir  (Hmibinstion  of  urgent  cin*nm$tani*es,  and  his  highest  in- 
«vnti\o  to  onor^y  :ind  thrift  in  his  new  home  is  the  hope  that  he  may 
thoix^by  obtain  the  moans  which  will  enable  him  to  return  and  spend 
his  dtvlining  xoiirs  in  his  native  land.  He  becomes  usually  a  good  dti- 
»on  in  liis  noxx  sumMindiiijrs,  but  ho  rarely  or  never,  so  long  as  he  re- 
nuuns  atm^ul,  \\{\\w  Kvst\s  iho  oharaotor  of  an  exile.  This  deep-seated, 
abubn^  loxoof  oonntn  m;^kos  nun  loyal  and  |xatriotic;  but  it  is  gener- 
;illx  ixHMjjnif^Hl  \\u\\  Kratuv  ha^  Kvst*  through  the  unwillingness  of  her 
IHH^plo  to  ouujinito,  stMno  ^yf  that  pr^vij^ritv  ainl  influence  in  the  afiain 
ot  tho  oixih?tHi  xxorKl  to  whioh  slio  might  have  otherwise  attained. 

Fakt  U.— Fkmalk  Lakok. 

U  is  )m]vvs^iMo  to  ^ixo  w^ih  oxaotijoiss  all  the  details  of  female  labor 
lu  this  disthoj  x^hioh  :»iv  ^NMitompl,^:tNi  by  the  interrogatories  proi)08ed 
1^  tiw^  lV)xattmont  oirvu4ar. 
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In  tlie  (lep^rtmeDt  of  Bouches-du-Kbone,  which  incltides  Marseilles. 
tbftra  verv  reKistered  as  employed  in  UDiuufacturiug  aud  mechanical 
puniatb(8tx  mouths  aRo  live  thousaud  uine  hundred  and  twelve  women; 
eighty  were  vn git ged  in  mining.  As  to  agriciiltnre,  it  may  be  »aid  that 
tlie  n-ifo  and  dauKhtora  of  nourly  every  farmer  take  a  more  or  less  active 
jk&rt  in  tlie  lulmr  uf  the  fields,  thongli  they  are  not  compelled  to  plow  or 
carry  heary  luirdens  as  the  women  do  in  some  other  parts  of  Europe. 

There  are  many  female  teachers,  telegraph  operators,  nmsicians,  clerks, 
and  Baleawomen;  and  all  laundry  work,  sua  well  as  most  marketing,  is 
Aoae  l»y  women,  bnt  they  never  aspii'e  to  become  bankers,  lecturers,  or 
public  spoakera. 

Their  houn*  of  labor  are  the  Name  as  those  of  men  engaged  in  similar 
«oiplo,vDi«nls,  and  their  wages  will  average  about  one-third  the  prices 
paid  to  uieii,  aod  stated  in  the  foregoing  tables.  It  is  proper  to  state 
tbat  wlieu  men  and  women  are  employed  in  the  same  establishments 
tlie  voiuen  are  always  assigned  to  the  lighter  aud  more  delicate  forms 
of  tabor. 
MKjb^  Woeptioual  cases  of  semi  professional  or  skilled  labor,  a  woman 
^^■■ntceiTe  two  thirds  of  the  salary  which  wonld  be  paid  to  a  man  for 
^^P^Ban  hours  and  kind  of  labor,  but  these  cases  are  rare. 
^^^^npn> vision  is  made  by  employers  for  the  care  of  sick  female  em- 
ployAi,  but  be  is  resiwnsible  for  injuries  which  they  may  incur,  provided 
It  can  lM>  Khowu  that  the  accident  causing  such  injury  vaa  due  to  the 
nature  and  conditions  of  the  employment  and  not  to  the  fault  or  care- 
lessnetwt  of  the  operative. 

There  has  been  no  change  in  the  rates  of  wages  paid  to  women  in  this 
department  dariog  the  past  five  years,  and  no  increase  or  decrease  in 
tke  cost  of  necessaries  of  life,  except  the  trifling  fluctuations  In  the 
pricea  of  marketing  which  always  result  from  favorable  or  uufavorable 

Am  a  rule  the  women  of  Southern  Prance  are  less  educ»le<l  than  men 
Is  tlie  same  walks  of  life.  Since  1882  primary  educution  has  been  com- 
palsory  Ihroagbout  this  country,  the  conditions  being  that  parents  most 
~  nd  to  achool  their  children  from  six  to  tweh'c  years  of  age.  If  they 
efer  to  educate  them  at  home  or  elsewhere  than  in  the  public  schools, 
ibts  most  inform  the  local  mayor  of  their  inteutious  in  that  respect 
aad  tlw  children  so  taught  ninst  pass  an  examination  once  a  year. 

Tfae  nreneni  French  Government  is  making  a  heroic  eS'ort  to  estab- 
Ish  nolversal  education  and  to  promote  by  all  practicable  means  the 
JDtelligeuce  and  welfare  of  the  people.  Wheu  it  is  remembered  what 
"  B  primaoy  etlucational  methods  of  this  conntry  were  until  the  present 
^^,  tbmt  was  adopted,  it  is  impossible  not  to  admire  the  determined  and 
■telligent  spirit  with  which  these  radical  reforms  have  been  under- 
'  *  B  and  the  substantial  progress  that  has  already  been  made. 
FRANK  H.  MASON, 

Catuui. 
DioncD  States  CnKsuLATE, 

Marseill«»,  May,  1884. 


^ 
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I.  General  trades. 

Wmfe$paidper  week  in  MmneUUe. 


per    ,  Lowest.    Hi^ieet. 


BUiLDoro  TBAms. 


I 


Tr»dert 
l*l««ibw«... 


onwm  TmAikift. 


BlMkHiaikt 
Strikers 


Mm 


TS 
H 


MS? 
8  IS 
5  21 
S  If 
«S7 
S  18 
4M 
S  18 
521 


743 
521 
228 
485 
2  18 

247 
284 
282 
481 
521 
254 
827 
42S 
481 
885 
482 
425 
788 
521 
4CS 
4CS 
521 
2» 
7  88 
2  47 
5  78 
288 
521 

837 
2  m 
9  79 
521 
485 
4CS 
521 
488 
521 
827 
79 
425 
2  47 
521 
t» 
485 
521 
:  22 
521 
7  S 
S  21 


I 


$8  18 
A  OS 
8ft5 
405 
8  10 
4  86 
8  27 
4  06 
8  86 


845 
888 
485 

578 
578 

578 
2881 
472 
884 

886 
4  06 
8  10 
886 
578 
8  10 
4  82 
8  37 
925 
8  86 
837 
8  86 
8  85 
4  83 
925 

4  05 

7  58 

5  79 

8  95 

7  58 

2  90 
5  79 

8  95 
8  37 
€27 
896 
5  79 
8  86 
8  18 
826 
898 
521 
€95 
857 
579. 
€96 
4  06  ' 
€96  I 

»»l 
895 


847 

579 
247 
886 
247 
621 
817 
579 


818 
579 
247 
481 

521 

485 
351 
319 
885 
519 
847 
686 
571 
544 

7at 
4a 

464 
811 

578 
521 
571 
519 
34T 
811 
415 
617 
481 
519 

695 
SH 

519 
519 
464 
521 
519 
461 
611 
864 
811 
461 
461 
519 
5# 
461 
519 
299 
519 
819 
519 


^M 


>i    V 
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II.  Faotoribs,  mills,  eto. 

Wm§m  pmid  jmt  week  •/  ttety  komn  in  faeiarie$  &r  wMU  in  MareeUlee. 


MUfiCtOtT . .  . 

infMlory 


90 
47 
47 
47 
00 
81 
06 
06 
70 
47 
47 
21 
06 


1 
1 
1 
1 
1 
I 
1 
1 
1 


78 
78 
16 
56 

40 
78 
16 
78 
78 
2  81 

1  46 

2  81 
1  78 


1  46 

1  16 
87 

1  16 
87 


87 
1  46 


87 
'8*47 


Hiffbart. 


$6  00 
406 

406 
8  80 
690 
406 
406 


4 
6 
4 
8 
4 
4 
8 
0 
4 
4 
4 
4 
4 
6 
4 
6 
4 


06 

90 

08 
80 
08 
06 
06 
04 
08 
88 
08 
88 
06 
80 
08 
79 
88 


Worn- 


12  68 

266 


256 

2  81 
1  78 

1  78 

2  81 
1  64 


2  81 
2  81 

1  46 

2  81 


78 
78 


2  65 


2 

1 


81 
78 


2  65 


1 
2 


78 
81 


2  81 


*  Reren  boon  per  day  inaide,  ten  bonn  per  day  oattide. 


III.  Foundries,  machine-shops,  and  iron  works. 


Boys. 


$1  15 
1  15 
1  08 


1  46 

178 


78 
15 
15 
78 
15 


1  15 
178 


1  15 
8*47 


week  ef  tixtg  komre  in  foundriee,  maekine'9kap$f  and  iron  w<Mrks  in  Mwr^ 

eeiUet. 


Oocupetieoi. 


FOtmDBIBA. 


UAcmMm-moTB. 


Loweet. 

$5  81 

488 

4  88 

4  06 

2  88 

67 

2  70 

1  46 

1  78 

208 

406 

Higbeet.    Average. 


$8  94 
984 
094 
621 
4  06 
1  73 


8  10 

7  82 
946 
679 

8  10 


$5  79 

7  53 
680 
4  08 

8  47 


07 


4 
6 
408 
4  82 
6  00 


ealy  Iriw  blaal  faraaee  cooipaBy  la  thia  diatiiei  abaolutely  reftiaea  to  glre  any  information 
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lY.  Olass-wobkbbs. 

Wage$  paid  per  week  of  eevenig-iwo  kown  to  gUue^workere  in  Mareeillee. 


Oooapations. 


BOTTLB  MAMUFACTUKK. 

Onejnng: 

BLowet 

Helper  (boy)  flrat  olaas 

Helper  second  oIms  (yoang  boy) 

CMTier 

Water-oarrieiB  (two) 

Fixer*  (two) 

Firenuui* 

Smelter* 

OLA8SWARK  MAKUFACTUHI 

Men  


Loweet. 

Ht^ieet 

Average. 

$10  42 

$15  00 

$12  00 

6  75 

6  10 

768 

260 

8  76 

290 

1  14 

1  82 

1  25 

25 

48 

85 

1  14 

1  82 

1  25 

6  75 

772 

758 

6  75 

772 

758 

848 

11  10 

965 

Per  160 
bottles. 


Omtf. 
28 

16 
07 


*  One  to  six  or  eight  gangs. 

Y.  Mines  and  mining. 

Wagee  paid  per  week  of  forig-two  and  eixtg  houre  in  and  in  connection  with  ooaUwUmi 

in  the  district  of  Mareeillee. 


Oocnpations. 


Inside  the  mine :  * 

Miners 

Boys 

Outside  the  mine :  t 

Women  ........ 

Boys 


Lowest. 

Highest. 

$2  89 
3  47 

$8  10 
8  47 

178 
.      115 

1  78 
1  15 

*  Seven  hoora  per  day. 


t  Ten  hoora  per  d*y. 


$181 
8  4T 

171 
lU 


VII.   SHIP-TABDS  and  SHIP-BUILDINa. 


Wagee  paid  per  tceek  of  eixty  houre  in  ehip-garde — distinguieking  between  iron  and  wood 

$hip-building — in  the  dietriot  of  mareeilleB, 


Oooapations. 


IBOM  STKAMBHIP  UUILDIXO 

Lathe  hands  and  planers 

Coppersmiths  

Iron-plate  workers 

Riveters  and  heaters  

Bevelers 

Punobing  hands 

Machine  panchers 

Blacksmiths  and  strikers 

Joiners  and  mold-makers 

Ship  carpenters 

Ordinary  carpenters 

Wood-borers 

Calkers 

Whip-sawyers 

Painters 

Masons 

Riggers 

Tenders 


Lowest 

Highest.   Average. 

$8  10 

7  24 
724 
5  81 
5  81 
5  81 

5  21 

8  10 

6  94 

$4  05           $6  21 

2  89  J           5  21 

2  89             521 

2  89  !           4  61 

3  76  1           4  87 

8  47  1           4  85 

3  47  j           4  08 

8  18  1           4  21 

2  89              5  14 

6  08 

2  89  1           521 

666 
608 

5  21 

6  08 
468 
6  94 
686 
5  21 

4  68              521 

4  58 
8  76 
8  47 
2  88 
8  47 
8  76 
2  60 

518 

418 

468 

810 

488 

461 

881 

Apprentices  in  all  the  above  classes  receive  one- third  of  the  above  wages. 

For  the  above  statistics  the  consnlate  is  indebted  te  the  managers  of  the  *'  Soci6t6  Anon: 
Forges  and  Chantiers,"  k  la  Seyne  (near  Tonlon),  the  principal  ahip^nilding  eatabliahment  in 
Wooden  ahip-boilding  may  be  considered  extinct  in  this  disuict. 
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YIII.  Seamen's  wages. 


paid  per  wmmik  to  eeamen  (ojloert  and  men) — di$Ungui»kimg  beiweem  oomii,  ooa$$» 
and  river  navigation^  and  between  eail  and  eteam — in  the  port  of  Marseillee, 


OocapaUons. 


LOMO  YOTAOIS. 


CaptAiaa 
FIni 


COASmia  BIRYICB. 


CapCalB. 


Ordiaarr 
Bi^ 


rrEAMSHir  ssbticb. 


Chiwi 


Lowest 


HighMt. '  Arermge. 


$50  00 
20  00 
MOO 
17  00 
11  68 

6  75 
15  44 
15  44 
11  58 

886 


29  00 

17  87 

18  51 
7  72 
5  79 


57  90 
88  77 

19  80 

17  87 
16  40 

18  51 
18  51 


168  00 
29  00 
24  00 
18  00 
11  58 

772 
15  44 
15  44 
11  58 

4  82 


29  00 

17  87 

18  51 
7  72 
579 


86  85 

48  42 

19  80 

17  87 
16  40 

18  51 
18  51 


$58  69 
29  00 
24  00 
17  87 
11  68 
7 
15 


00 
44 


15  44 
11  86 

4  82 


29  00 

17  87 

18  61 
771 
5  79 


77  29 
40  00 

19  89 

17  87 
16  49 

18  51 
18  51 


IX.  Store  and  shop  wages. 


paid  per  week  of  fortg-eigkt  to  eecenty-two  koun  in  Mar$eiUe$  $toree,  wholeeale  or 

retailf  to  malee  and  females. 


OocapaUons. 


C— iiacrctollKH 
BmkteK 


LowMt. 


$4  00 

1  83 

2  22 
2  22 
6  65 
9  28 


Highest 


$8  88 
600 

22  20  , 
29  70 
11  10 
13  86 


Arersge. 


$6  00 
8  19 

742 

6  70 

8  00 

11  18 


X.  Household  wages  in  towns  and  cities. 


paid  per  wtonth  or  year  to  houeehold  eervante  (towne  and  oitiee)  in  Mareseillee, 


Occupstiont. 


per  month.. 

P«Mte. do.... 

Wet  ■«ree......^'.*.V.J^*... .'.*.*.*.  ^.J.^'.'.*.*.**.'.*..  *.*.... ........d 

Dvyawse  (jovaggirle) do.  .. 

II— wit  d do 

Vet  Warded do 

do 


Lowest 

$19  30 

5  70 

4  82 

11  58 

3  86 

10  30 

24  12 

9  65 

Highest 


Average. 


$38  60 

$24  12 

11  68 

6  75 

6  76 

5  79 

11  58 

11  58 

4  HZ 

4  24 

19  30 

19  89 

24  12 

24  12 

14  50 

11  58 
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XI.  AORIOULTURAL  WA0B8. 

Wagm  paid  per  daff  to  agrietilturdl  labaren  and  koutekold  (ooamtry)  9ervamt$  Ui  Ike  dUtriet  ^ 

MarteUleSf  with  or  witkomt  board  and  lodging. 


OcoapAtSons. 


WmtmhaaAM perdfty. 

Ftemhands,  women do... 

For  man,  bono,  and  plow* do... 

Stone nuMons  (for  bauding  wells) do... 

Boy do... 


Lowest. 

Hlgliest. 

ATotage. 

10  87 

IH 
IS7 
M 
SO 

1097  i       I0S7 

IH             IH 
ISTi         iS* 

77  1            « 

80  i         m 

*  For  spedlnc  (by  tbe  Job)  firom  0  to  10  cents  per  4  sqnsre  meters,  aooordin|:  to  tbe  nature  of  grsud. 

Farming  land  in  tbis  district  is  divided  into  rerr  small  tracts,  eaob  of  widcSi  is  worked  bv  tbe  fumr 
and  bis  fiMsily,  so  tbat  oatside  belp  is  rarely  emiMOTod,  except  for  abort  periods,  and  is  tben  paid  by 
tbe  day.    Lauorers  at  tbe  above  prices  proride  tbev  own  board  and  lodgmg. 

XIII.  Government  departments  and  offices. 

Fixed  annual  talariei  paid  to  emplof4e  in  Govemw^ent  departmenU  and  oJHeee,  poet  and 

teUgrapkf  in  Mareeillee, 


675  00 ;      4a 
2,808  00  '    2.810 

1,080  00:    1.787 


'  !  1 

Occupations.                                               ,  Lowest.    Higbest.  ATsnge. 

_  _  _ _   I ■ I 

I  ■  ~    I 

Central  administration : 

Directors     $U980  00  $2,008  00  '  «l^81il» 

Cbiefof  bureaa j  1,188  00     1.080  00  ,  1,844  10 

Snbcbief  of  bureau I     808  00     1,166  00  !  mm 

Cbiefderk l      675  80!      808  00  1  772 

Ordinary  clerk |      808  80 

General iuspectors  I  1,880  00 

Tecbnical  and  specisl  serrloe : 

Cbier  engineers i  1.844  10  , 

Auditors  '  1,188  00     1,880  00  '  1,844 

Inspecting  engineers 772  00     1.844  00'  1.156 

Subengineers 482  80        678  50  1  S70 

AasUtant  inspectors ;      772  00  :  1,061  00  '  868 

Apprentice  engineers :      847  40        347  40;  847 

Comptrollers ■      482  80        868  80;  675 

HacbinisU 847  40        678  80;  S21 

Cbief  superrisors 270  00        468  20 

Workmen  on  macbine 280  50        828  10 

Postmasters : 

AtParls 1,844  00     2.816  00  •  1,1 

In  tbe  department  and  raUway  post-offlces ,1,188  00    1,880  00.  1.844 

Ordinary  poet-office  and  railway  serrice: 

Cbief  inspectoTS.  Paris 1,188  00  .  1.844  00  1,851  It 

Inspectors '      772  00     1.061  00  80810 

Subinspectors 570  00        675  00.  68710 

Cbief  treasurers I  1,544  00     1.010  00  1,18710 

Trpasurers 570  00     1,81400  808  01 

Foremen  in  postal  cars 58100        772  00  68810 

Treasurers  of  second-class  offices 184  40        82100-  27001 

Women !      184  40        847  40  2S0I0 

Foremen  of  mail  carriers i     183  00,     46B  10  847  10 

SnbagvnU  of  material  on  postal  cars 108  00        847  00  27010 

Telegraph  and  mail  carriers  in  cities 108  00        280  80  24151 

Marine  serrice  postal  agent  on  sbipboard '      408  00        772  00  STOW 

Staaip  department : 

Cbief  of  section 865  00     1,844  00  1.156  10 

Assistant  cbief  of  section ■      678  80        865  00  80810 

Ordinary  serrice : 

Cbiefclerks 88110        772  00  68010 

Ordinary  clerks 280  50        52110  40810 

MaU  dispstcbers 106  00        886  00  28011 

Assistaat  dispatcbers 103  00  ,      847  40  270  01 

Assistant  clerks.  Paris 184  40        886  00  20001 


Assistant  clerks,  departmenU 118  80'      847  40 

Supernumerary  clerks U8  00        118  00  115 II 

I 
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XIY.  Trades  ajxd  labor  in  ooyernmbnt  employ. 

Wm§m  paid  to  the  tradm  and  laharen  in  Oavemiment  employ  in  Mar$eiUe$, 


Oeenpatknii. 


Tkhamt  MMNiHAMlvry  (flM|f  himn  ptr  w$tk). 


^nffOtUrjf  (flM|f  hawn  p§r  wttk}. 


yf  u 


^  ^itidgu  simI  t9mi»  {Jwtfi4w9  Ao«rt  fw  iMcik).* 


Ckfaf 


TkinlelMM. 


Chltf 


LowMt. 


HiffhMt 


16  81 
3  60 


406 
303 


$8  10 
4  06 


616 
3  03 


nm  eiMM. 


66  70 
3  80 


4  63 
8  03 


8,806  00 
8,816  00 

1,861  00 
1,158  00 


675  00 
488  50 

714  00 

617  50 
540  00 
463  80 
386  00 

328  00 

831  60 
103  00 
154  40 

115  80 


*  All  adhiiaI  talftriM  pftid  monthlj. 

XV.  Printers  and  prxnting  offices. 

9lmUmtmil  akoming  the  wag€9  paid  per  week  of  tetenttf  kourt  to  printers  {compoeitarSf  preee- 

men,  proof-readere,  ^.)  tii  Mar$eilles. 


Oecnpatioiis. 


LowMt. 


16  75 
6  75 
5  40 
1  35 

10  42 


Highest 

$8  78 
045 
743 
2  70 

11  66 

Ayenge. 


$7  43 
8  10 

2  M 
11  00 


eheims. 


BXPORT  BY  CONSUL  FRI8BIB,  OF  RHEIM8, 

The  labor  circalar  issaed  by  the  Department  ander  date  of  February 
15, 1884,  calling  for  information  concerning  the  condition  of  labor,  &c., 
has  been  the  sabject  of  my  most  careful  inquiry  and  consideration.  I 
BOW  have  the  honor  to  report  upon  the  interrogations  submitted  by 
the  Department. 

In  my  investigation  of  this  subject  I  have  personally  visited  dififerent 
officials,  maoafactnrers,  employers,  and  representative  mechanics,  in 
ord^  to  obtain  the  most  reliable  informatiom  possible  regarding  the 
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wages  paid  working  people  in  the  several  trades  and  employments,  in 
which  I  believe  I  have  been  reasonably  snocessfal.  In  this  connection 
I  beg  to  express  my  sincere  thanks  to  Mr.  Frank  C.  Jannay,  champagne 
sparkling  wine  manufacturer,  who  left  his  business  and  occupied  a  whole 
day  with  me ;  to  the  secretary  of  the  Bheims  Chamber  of  Commerce; 
to  the  city  clerk,  and  others,  for  the  special  aid  and  courtesies  shown 
me  and  facilities  given  in  collecting  these  statistics. 

GENERAL  TRADES  AND  EMPL0THENT8. 

The  following  table  is  an  exhibit  of  the  wages  paid  per  week  to  the 
different  trades  and  employments  in  the  city  of  Bheinis,  computed  in 
dollars  and  cents.  The  average  number  of  hours  required  for  a  day's 
work  are  ten  hours  per  day,  but  there  are  special  trades  in  which  tiie 
employ^sare  required  to  work  a  longer  time.  For  instance,  the  employ^ 
in  the  Woolen  factories  and  mills  are  required  to  work  twelve  hours  per 
day ;  printers  are  required  to  work  eleven  hours  per  day;  masons  and 
their  assistants  are  required  to  work  from  sunrise  till  sunset  throughout 
the  year,  averaging  about  twelve  hours ;  and  some  other  employls  are 
required  to  work  more  than  ten  hours  per  day  by  special  agreement. 


Ocoapationt. 


Artificiftl-flowermAken 

Baken  

Basket-makers 

Blaoksmiths 

Bdler-makers 

Briok-Iayers 

Book-keepers  (large  booses) 

Book-binders 

Briok-makers 

Brewers 

Batchers     

BraM-founders  (twelve  koars  per  day) . 

Barbers  and  hair-dressers 

Carpenters 

Cabinet-makers 

CaiTlage-makcrs 

Confectioners 

Corset-makers 

Coopers 

Chalk-miners   

Cutlers 

Drivers : 

Draymen  and  teamsters 

Cab  and  carriage 

Street  railways 

Dyers 

DresM-makei's 

Bngravers  (artistic) 

Fnrriers 

Oas-fltters 

Gardeners    

Glove-makers 

Glaziers 

Hod-carriers 

Hatters 

HoQse-painters 

HorsoMOoers 

Harness-makers 

Ironers  (laundry) 

Jewelers 

Locksmiths 

Lithographers 

Luni ber  sawyers 

Laborers,  porters,  See 

Haaons 

Tenders 

Metal-t  umorH 

Marble- workers : 

Marble -cutters 

Designers. 


With  or  with- 
outboard. 


..  do 

...do 

...do 

.do 

..do 

..do 

.do 

Jjetterers  and  engravers | ...  do 


With..... 

...do.... 

Without . 

...do... 

...do.... 

....do.... 

...do.... 

....do.... 

....do.... 

...do.... 

With  .... 

Withoat . 

With...., 

Without . 

...  do 

...  do..... 
With..... 
...do.... 
Withoat. 
...do  .... 
...do 


..do 

With 

Withoat... 

...do 

With 

Without  .. 

..  do    

...do 

...do 

...do 

...do 

...do 

..  do 

...do 

..  do 

..do 

With 

Without... 
...do...... 

...do 


Lowest. 


$1  16 
1  45 
289 
4  68 
695 
461 
928 
8  47 
4  68 
47 
74 
95 
16 
79 


06 
16 
2  03 
8  47 
6  21 

4  66 

2  89 
289 
8  47 
8  47 
1  16 
11  68 

5  79 


68 
06 
2  82 
6  79 
2  32 
63 
79 
34 
84 
16 
63 
63 
68 
63 
74 
63 
32 


4 
4 


4 
6 
4 
4 
1 
4 
4 
4 
4 
1 
4 
2 


8  47 

5  79 

9  26 
5  21 


Highest. 


$1  74 
2  32 


4 
6 


05 

88 

8  85 

6  96 

18  87 


6 
5 
5 

4 


6 
6 
6 
1 


95 
79 
79 
68 
8  34 
2  82 
95 
95 
79 
74 
2  89 

5  79 

6  95 
6  95 


5  21 
8  47 
4  06 

4  63 
2  32 

18  90 
696 
8  11 

5  79 
8  47 
763 
4  06 
695 
7  64 

6  66 
579 
1  45 
6  95 
6  95 

II 
95 
89 
96 
05 
79 


8 
6 
2 
6 
4 
5 


7  52 

17  87 

696 


$1 
1 
8 
5 
7 
5 


45 

74 
47 
79 
64 

79 


1118 
40 


5 
4 
2 

7 
1 
6 
5 
4 
1 
2 
4 
5 
4 

4 
8 
8 

4 
1 

12 
6 
5 
4 
2 
6 
2 
5 
6 
5 
4 
1 
5 
5 
5 
5 
2 
5 
2 
4 

6 

IS 
6 


21 


64 

74 
88 

79 

n 

45 
82 

n 

79 


76 
66 
74 
46 

66 
79 
61 
61 


79 


85 
21 
79 
79 
21 
81 
79 
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XIY.  Trades  ahd  labor  in  ooysbniuent  bmplot. 

Wm§m  pmid  to  the  tr€ulm  and  lahortn  im  Oav^rmmmt  mtjplajf  In  MmnMm. 


TalatM  MMNiHAMlvry  (flM|f  hvun  ptr  wmI). 


I         Omuptmdmr  mmm^/i§t^•rJf  (jirty  koun  pgr  w$tk) 


Vm 

1 

Wmmb 

tmmU  ^  ^itidgu  wtA  t9mi»  {f»f1if4w  kmtrt  pgr  «•«•&).* 

CUif 


AM 


Ckkf 


ffaii 


$6  31 
868 


I 


406 
8M 


All  anniiAl  talwiM  pftid  monthlj. 


XV.  Printers  and  printing  offices. 


16  10 
406 


f  M 

801 


lilt 
888 


461 
806 


8,685  68 
8,816  00 

1,661  00 
1,166  00 


676  00 
488  80 

714  00 

617  60 


861  80 
186  00 
164  40 

116  80 


§kcwinff  tk€  wagt$  paid  per  week  of  Beventy  komn  to  printers  (compotitora,  preee- 

wten,  proof-readerBf  4^,)  in  Mar$eil(e$, 


OcoapatSotM. 


Lowvtt.    Hlf hMt   ATwag*. 


06  76 
6  76 
6  40 
1  86 

10  48 


08  76 
846; 
743 
876  ; 

11  66  i 


07  46 
6  10 

8M 
11  00 


I^TTRTlfft 


RMPOBT  BY  CONSUL  FRI8BIB,  OF  RHBIM8. 

The  labor  circalar  issued  by  the  Departuient  under  date  of  February 
16, 1884,  calling  for  information  concerning  the  condition  of  labor,  &c., 
has  been  the  snbject  of  my  most  careful  inquiry  and  consideration.  I 
DOW  have  the  honor  to  report  upon  the  interrogations  submitted  by 
the  Department. 

In  my  investigation  of  this  subject  I  have  personally  visited  dififerent 
officials,  manufacturers,  employers,  and  representative  mechanics,  in 
order  to  obtain  the  most  reliable  ioformatiom  possible  regarding  th^ 
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PBINTEllS  AJXD  PBIIfTIN0  OFFICXS. 


SMsmmU akowim§ ik€wm§mpaid  per  wmk  of  tM^-tbt  hmn  to  frtmUn  im  SkMmu. 


Occnpatloai. 


O— perttTP  (••wspaper  mi  book  work) 
Job  pciBtoto 


mn\ 

fUSS  1 

sit , 

8U  . 

f  » 

9tt; 

im 

4a  1 

40 

8U 

uss 

U9t 

f  » 

791  i 

uss 

U«  , 

174 

Itt  ' 

2» 

S9t 

«UH 
7M 
•  M 
f  M 
7» 
S47 
911 
12  41 
791 

uer 

S9 


to  JbMMdktfU 


M  Jtteiaw,  vif& 


*< tlM  40 

0(Mrbm«i : IM40 

TalMft .    77  2t 

Iks S7» 

77  2t 

77  2t 

X«rM«ferckiMn« 77  » 


t 

tl9tM  , 

moo  , 

US  If  1 

«nsii 
inn 

96  91 

9tSt 

U5« 
US« 

mm 

rtn 

96  99 
96  99 
96  99 

AORICXXTTRAI.  WAGBS. 


StmWmtmt  tkmnmf  tik#  v^ifw  pmid  sfriemJtmraJ  ImVmwwt  per  fMV,  wiA  ittini,  oa  the  ft 


91U» 


IWn 


$US  19 

IM  15 
115  99 
296  99 

77  29 
57  99 


$n 


12 


OHAMFAviXX  Wl>-K  ROrSfi& 


D,«»«^  ,v.l*--  nx^vNv 


■v^afvm  ^^ 


^mrkHmf 


#-75  9I» 

Hlctert. 

Av-^ 

T*c  ^*«r 

9&.999  09 

$1,544  19 

>e  ,. 

JW  Of 

TTJ  09 

57919 

A^ 

»9  5« 

991  99 

43161 

^T   4»c     . 

6S 

1  19 

ft 

^      . 

49 

56 

m 

A^ 

« 

1  19 

89 

Ar     . 

*  < 

67 

0 

A»  .. 

9: 

77 

11 

•**   .- 

•• 

59 

69 
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WOOLEN  FACTORIES  AND  MILLS. 

Stalemeni  tikowing  the  teage$  paid  per  week  of  eerentg-iwo  houre  in  the  teooien  factories  and 

milU  in  Rheime. 


OeenpatSoiift. 


OrerMen 

8«ctkMi  hiwds 

AMistaoti  to  lections — 
^^0<n  OftVTton  ............ 

Wool  torten 

SpioDors  (corded  wo<d) . . . 
Spinnero  (combed  wool. . . 

Pleeeni  (corded  wool) 

Pi ecero  (oombed  wool ) . . . 
Bobbin-eettM*  (carded 


I) 


Bobbin-oettors    (combed 

wool) 

Frmmo-miodort,  Jkc 

Windero  (cbildrenandold 


) 


Comb-minders  (men  snd 
women) 

Winders  in  preparing 

room 

Weavinc: 

WUMers(before  wearing) 

Wrarrrs.  flannel  merinos. 

Weavers  (dooble  merino 
and  fliBcy  cashmere) . . . 

Warpers 

Rerlers    

Dreaaers,  Ac 


Usnal 
wages. 


16 
6 
4 
2 
6 
5 
6 
2 


86 

22 
62 
70 
82 
82 
86 
86 
8  78 

116 

1  44 

2  00 

1  44 

2  40 

2  50 

2  20 
4  62 

4  62 
2  88 
2  88 
2  88 


Highest 
wages. 


$7  50 
5  65 
4  02 


6  86 

6  86 

7  50 

8  78 
462 

1  74 

2  05 
245 

2  50 

2  88 


Oooupationa. 


2  66 

686 

6  96 

4  62 

4  62 

4  62  1 

1 

Wool*soTting : 

Orerseers 

Second  hand 

Overlookers  and  sorters. 
Carding  and  combing : 

Overseers 

Second  hands  

Preparers  (women) 

Wool-wasbers 

Combers  (women) 

Carders  (women) 

Finishers  and  bailers 

(men) 

Drawing: 

Overseers     

Second  hands 

Drawers  (women) 

Assistants 

Mechanics : 

Mechanics  in  faotories.. 

Mechanics  in  machine- 
shops    

Laborers,  greasers,  &c 

Carpenters 

Pipers    

Engineers 

Firemen 


Usnal 
wages. 


$6  06 

5  82 
4  62 

8  10 

6  96 
2  40 
4  08 
2  40 
2  08 

4  08 

6  96 
4  62 
2  70 
2  03 

522 


3 
5 
5 

5 
5 
4 


Highest 
wages. 


I 


78 
82 
22 
82 
82 
62 


FURNACES  AND  FOUNDRIES. 


$8  10 
6  86 
582 


2  88 
4  02 
2  88 

2  70 


462 

288 

2  70 

7  60 

4  62 
6  06 
582 
6  96 
6  96 

The  following  statement  is  an  exhibit  of  the  general  wages  paid  in 
the  extensive  fnrnaces  and  foundries  of  Messrs.  Haldy,  Boecbling  & 
Co.  at  Pont^Mousson,  in  the  department  of  Meurtbe-et- Moselle : 


Persons  employed. 


Klao  bandred  and  aighly  men per  day. 

TUrtj-flTo  boys do... 


Lowest. 

Highest 

10  58 
29 

$2  51 
48 

Average. 


10  85 

88 


Messrs.  Haldy,  Boechling  &  Co.,  to  whom  I  am  indebted  for  the  fore- 
going information,  have  also  had  the  kindness  to  write  me,  in  response 
to  a  letter  of  inqoirj,  as  follows : 

The  ATermfte  ^'^SSS  ^^^^  ^^  Uboren  in  oar  employmeDt  per  day  (ten  hours)  is  4.40 
frmoe^  (95  cents).  The  work  is  generally  done  by  the  ''  piece/'  and  experienced  in- 
dostnans  workmen  earn  8,  9,  and  10  francs  ($1.54,  $1.74,  and  $1.93)  per  day,  and  often 
M  mach  as  13  francs  ($2.51)  per  day.  Tonnji;  men  earn  on  an  average  about  2.50 
f^maes  (49  cents)  per  day. 

RAILWAY  EMPLOYES. 

The  following  table  is  an  exhibit  of  the  monthly  wages  paid  railway 
employ^  on  the  railways  entering  Rheims,  for  which  statistics  I  am  in- 
debted t«>  the  kindness  of  the  superintendent  of  the  pay  department. 
It  will  be  observed  that  the  engine-drivers,  firemen  (stokers),  and  c(m- 
dactors  each  receive  the  same  wages.  The  engineer  (enginodriver)  is 
allowed  an  extra  compensation  or  percentage  on  saving  of  fuel  and  on 
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taking  water  at  certain  stations  where  the  water  is  not  so  strongly  im- 
pregnated with  chalk  as  at  others,  thus  saving  his  boilers  from  injury^ 
which  increases  his  salary  to  a  certain  extent. 


Oocnpationa. 


Ordinary  |  Highest 
wages.    ;   wages. 


Occupations. 


Engine-driTers 

Stokers 

Condactors 

Brakemen 

Chief  station  -masters. . . 

Assiatanta 

Watchmen 

Chief  baggage-masters . 

Assistants 

Foreman  of  the  porters. 
Porters  and  servants... 
Orerseers  of  workmen. 

Freight  agents 

Chiefs  of  engine  depots 


824  13 
2i  13 
24  13 

20  01 
24  13 

21  54 
19  30 
19  30 
16  10 
24  13 
19  30 
21  71 
24  18 
28  85 


$38  60 
38  60 
38  60 
24  13 
96  50 
48  25 
21 
21 
17 


54 
54 

11 


26  54 
21  71 
24  13 
96  50 
48  25 


Chit^fs  of  bnreans 

Head  clerks 

AMit»tant  clerks 

Telegraph  operators 

Lampists 

Switchmen 

Controllers 

Ticket  agents 

Yard  masters 

Chiefs  of  cocstmction  gangs. 

Chief  of  masonry 

Trackmen 

Trackmen* 

Greasers  and  dleaners* 


Ordinary  i  Highest 
wagea.    .   wages. 


$28  95 

$48  25 

21  54 

28  95 

19  80 

21  54 

21  54 

28  95 

19  30 

21  54 

21  54 

24  13 

28  05 

38  60 

19  30 

96  50 

28  95 

33  21 

21  54 

28  95 

28  95 

38  fiO 

14  48 

17  11 

58 

62 

58 

67 

*  Per  day. 


CORPORATION  EMPLOYjfeS. 


The  following  table  is  an  exhibit  of  the  salaries  and  wages  paid  the 
officers  and  employes  of  the  city  of  Bheims  per  year : 


Ooonpations. 


Ordinary  \  Highest 
wages.   ,   wages. 


579  00 
386  00 
260  55 
219  30 
241  25 

1,061  50 
501  80 
328  10 

308  80 
96  50 


Police  force : 

Chief  superintendent. . . . 

Superintendents  of  divis 
ions 

Inspectors 

Sergeants 

Policemen 

Secret  police 

Public  worKS : 

Director 

Foremen 

Designer 

Inspector  of  water-clos 

eta,  dec 

A  tmintants 

Public  Ht reels:  ' 

Dii-ector I  1,061  50 

Surveyor \      638  05 

Foreman ,      501  80 

Draft fiman  and  designer..       270  20 
AsAlstantH i      154  40 

Superintendent 219  30 

Chief  of  street  pavers. . . ,      424  60 
AsnistAnt  chief «--  «« 

St  reet  pavers 

Gas-meter  inspector 

Street  laborers* 

Street  sweepers,  old  men* 
Water  works: 

Snperinteudent  (lodged) 

Chief  clerk  

Assistant 

Encinee  (civil)  lodged... 

Assistant,  lodged {      828 

Engine-driver 289 

Pipeman j      328 

Assistant l      280  50 

Ditchers  and  pipe-layers  . .      241  25 

Door-keeper  (lodged) I       46  32 

City  hall :  i 

Head  secretary '  1,158  00 

First  bureau : 

Headclerk |   463  20 


$1, 158  00  $1, 158  00 


308  80 

231  60 

96  50 

40 

20 

1,  042  20 
347  40 
210  30 
347  40 
10 
50 
10 


I   579  00 

386  60 

I   308  80 

I   241  25 

241  25 

'  1,061  50 
636  93 

!   328  10 

308  80 
j   231  60 

1.061  50 

636  95 

■   501  80 

;   270  20 

219  30 

I   219  30 

424  60 

I   308  KO 

240  80 

90  50 

50 

I      25 


I 


1,  043  20 
347  40 
219  :iO 
347  40 
328  10 
2H9  50 
328  10 
289  50 
241  25 
46  32 

1, 158  00 

463  20 


Oconpationa. 


First  bureau— Continued. 

First  assistant 

Second  assistant 

Third  aaaistant 

Second   bureau,  registration 
office: 

Head  clerk 

First  and  second  asaist- 

auta,  each 

Bureau  of  accounts : 

Head  clerk 

First  and  second  assist- 
ants, each 

Third  assistant 

Bureau  of  statistics : 

Headclerk  

First  assistant 

Sei'ond  assistant 

Ordinary  clerks 

Bureau  of  military  affairs: 

Head  clerk 

First  assistant 

Bureau  of  education : 

Head  clerk 

A  ssistant 

Bureau  for  valuing  wool  and 
examining  cloth : 

Clerks,  males 

Clerks,  females 

Bureau  for  measuring  Bheims 
tissues : 

Director  (lodged) 

Head  clerk 

Writing  clerks 

Measuring  clerks 

Assietanta 

Slaughter  houses : 

Inspector  (lodged) 

Subinspector 

Assistants    

Public  baths : 

Director  (lodged) 

Assistants 


Ordinary 
wages. 

Highest 
wages. 

$289  50 
231  60 
178  70 

$289  56 
231  66 
173  70 

579  00 

579  06 

250  95 

250  95 

733  40 

733  46 

347  40 
270  20 

847  46 
270  26 

508  30 
386  00 
347  40 
173  70 

596  80 
886  06 
847  46 
270  26 

463  20 

308  80 

463  20 
368  86 

866  70 
231  60 

866  76 
23166 

178  TO 
U5  80 

468  26 

137  96 

1,544  00 
694  80 
289  60 
328  10 
270  20 

1,544  66 
604  86 
468  26 
4a86 
424  66 

847  40 
808  80 
185  10 

847  46 
808  86 
144  78 

847  40 
126  45 

847  46 
125  45 

•  Per  day. 
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CorporatUm  employ49 — Continaed. 


Oeeupfttioiis. 


Pablic  hoAlth  and  Ubontory : 

Director 

Clerks 

Octroi  (monieipal  tAxation 
on  goods.  mrrch*ndia«,  and 
country  products  brooght 
into  tlie  city) : 

Din^tor 

Chief  collector 


$886  00 
347  40 


1.158  00 
443  95 


I 


1386  00 
347  iO 


1,158  00 
443  05 


Oocapations. 


Octroi— Continaed. 

Assistants 

Clerks , 

Reoeirers 

Messengers : 

Chief  messenger  (lodged) 

Assistant  chief 

Messengers 


Ordinary 
wages. 

$405  30 
178  70 
280  50 

866  70 
289  50 
116  80 

Highest 
wages. 


$405  30 
405  80 
866  70 

866  70 
289  50 
231  60 


FUtKMRN* 

Firemen  receive  44  cents  each  each  time  they  are  called  out  on  an 
alarm  of  fire.  They  are  required  to  come  out  in  force,  in  full  uniform, 
with  their  machines,  &c.,  for  review  and  inspection  on  the  first  Sunday 
of  each  month. 

PXTBLIG  SGHOOLS  OF  BHEIMS. 
SiatetmenU  ikowing  the  annual  wagei  paid  ieaditra  in  the  public  $ehool$  ofRheinu. 


Occupations. 


rBBTABATOET  SCHOOL  OF  mDICIHB. 

ri'oft^sor  of  clinics  (interna)),  director. . 

Pnyfreaor  of  clinics  (external) 

Profcseor  of  therapeotics 

Proftssor  of  physiology 

Prolrseor  of  chemistry 

Profrseor  of  accouchement 

Profroearof  anatomy 

ProfMoor  of  pathology  (internal) 

Piofa— or  of  pathology  (external) 

Profeeaor  of  natural  history 

pTuft— or  of  materia  medica 

Profeeaor  of  natural  philosophy 

Ckief  of  anatomical  works 

Chitf  <kf  chemical  works 

Prvparator  of  anatomy 

Preparator  of  chemistry 


noFBaaioxAL  bcbool. 
Swperlnteodent  and  profeaior  of  geog* 


and 


Pro^wr  of  French  and  history. . 

Proftoaor  of  mathematics 

Piofcesor  of  English 

ProCneor  of  German 

risiieaiii   of  physics,  chemistry, 

■ataral  history 

ef  agriculture 

of  mannfartore ...  — 

It  profrosor  of  manufsctnre  — 

of  preparatory  mathematics . . 

>  of  penmanship  and  book-keep- 


of  cahinet  work  and  model- 


$482  50 
482  60 
482  50 
482  50 
482  50 
482  50 
482  50 
482  50 
482  50 
482  50 
482  50 
4t<2  50 
193  00 
183  00 
48  25 
48  25 


1,254  50 
579  00 
666  20 

289  50 
328  10 

636  95 
579  00 
666  20 

386  00 
579  00 

386  00 

443  95 


II 


Oocapations. 


Pbofusiohal  school— Continued. 

Profiassor  of  equalisation,  weights,  and 
measures 

Lecturer  on  chemistry 

Military  instructor  and  professor  of 
gymoastice 

Professor  of  music 

Professor  of  designs 

Teacher  of  metal  working 

Jsnitor  (with  board  and  lodging) 

Superintendent  of  the  laboratory 

General  superintendent  and  inspector 
(with  bosrd  and  lodging) 

rRHPARATOHT  SCHOOL  POB  HOTS. 

Principal,  second  class 

Teachers,  third  class 

Teachers,  fourth  class 

Assistant  teachers , 

FUMAKT  SCHOOLS  FOB  GIRLS. 

Preceptress  (lodged) 

Toachers,  third  class 

Teachers,  foarth  class 

Assistant  teachers 

KIMDBBOARTKR  SCHOOLS. 

Directress,  second  class 

Directress,  third  class 

Directress  (laity),  lodged 

Do 

Do 

Assistants,  fourth  class 

Assistant  teachers 


Estab- 
lished 
salaries. 


$579  00 
443  96 

154  40 
154  40 
115  80 
193  00 
193  00 
260  55 

443  95 


579  00 

530  75 

482  50 

•386  00 


289  50 
347  40 
289  50 
173  70 


405  30 
847  40 
289  50 
250  95 
178  70 
173  70 
t96  50 


•Lowest,  $193.  t Lowest,  $77.20. 


LABOB  IK   EUBAFE — FBANCE. 
OKAND  THEATER   OF  BHBDfS. 


CbleTmeobuilo 

Foar  lulsluU  it  fUTM  «• 
^Ighl  witobouui 


AUavucc  for  gM  . . 


:  dooble-bMH 

Zit^atboj*.'.'.'.'.'.'.'.'.'.'.'. 


Total I  3,SMM 


_jr.O.;:: 

BwttnK   

::.'.'.'".'-dl-V. 

SirluiD  nd  remp 

do... 

do... 

do... 

do... 

PDi«quartsr.... 

do  .. 

P.,k,        

jSr"::::::;::;; ::;:;:::;  di,:; 

K:'.ra;::::::r'.'"r;; 

Bone  ud  donkey',  flesh:         ^^ 

Bntt^r.  Kcordlng  to  qailiij...do... 

Klce 

l^.^::.:::::: 

gss.i. '"•r'- 

SHZbi-.;;::::;-. 
a.Sr»;;.-...:;. 

S-^fl-^"""-- 

do  ... 

««l,c, 

«ch.. 

Bj;-™ 

■■"'S- 

i>ii.-k» 

■'*"«r' 

B»hbils  

do  ... 

ShlMlOB.; 

Bnum 

WooUa..'.'.'.'." 

pmwd.. 

:::::::::d.;::; 

Flumcl,  mcdlam  (Dd  nd do... 

PriDU.  drMa-CDOdi do... 

SsrgM and  r«pt do... 

Hcia*j    dotlu,    vooloo.  fM  Ben's 

wMr parnid. 

I  VrlToi,  for  noi's  wasi .oo... 


H«.Ty,  for  wi 
Kid,' ntee^.'J.' 


The  foregoing  »re  the  retail  prices  of  the  principal  necessarieB  of  life 
at  the  present  time  in  KlieiiuH,  complied  from  the  most  reliable  soarcee. 

Rbeims  has  the  reputation  of  belli};  the  most  expensive  place  in  whlish 
to  obtain  food  Bupplie-s  in  all  France ;  hut  be  that  as  it  may,  it  is  at  least 
4uit«  expeusive  enough.     Horse  and  doiikey'a  llesb  eutera  very  largely 
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into  the  daily  food  of  the  working  classes,  and  I  have  consequently  in- 
clnded  it  in  the  quotations.  Consumers  assert  that  the  flesh  of  the  don- 
key is  preferable  to  that  of  the  horse.  There  are  several  butcher-shop» 
in  Rheims  who  deal  exclusively  in  this  meat,  and  a  large  number  of 
these  animals  are  slaughtered  annually  to  supply  the  demand.  Shops- 
where  beef,  pork,  &c.,  are  kept  on  sale  are  not  allowed  to  deal  in  horse 
or  donkey  meat. 

COMPARATIVE  CONDITION  OP   WAGES. 

I  have  no  data  by  which  to  institute  a  comparison  between  the  present 
rate  of  wages  and  that  which  prevailed  in  1878,  when  the  last  labor 
circular  was  issued  by  the  Department ;  but  I  am  informed  that  thera 
has  been  a  slight  advance  in  wages  in  some  of  the  trades  since  that  time, 
while  in  others  it  has  remained  stationary,  but  that  the  prices  of  the 
necessaries  of  life  have  advanced  in  fully  equal  proportions,  so  that  od 
the  whole  no  advantage  has  been  gained  by  the  most  favored  of  the 
working  classes. 

HABITS  OP  THE  WORKING  CLASSES. 

As  a  rule  the  working  classes  are  steady  and  trustworthy,  and  are 
willing  and  anxious  to  work  whenever  there  is  work  for  iliem  to  do* 
Idleness  does  not  appear  to  be  a  [prominent  trait  in  their  character.  Sav- 
ing is  general,  so  far  as  possible.  This  follows  naturally  from  the  na- 
tional character  and  the  condition  and  habits  of  the  people.  Economy 
is  the  prevailing  idea  in  almost  every  Frencl^  household.  The  low  rate 
of  wages,  and  the  absence  of  poor  laws,  also  renders  it  necessary  for 
all  the  members  of  a  laborer's  or  artisan's  family  to  work  and  earn  some- 
thing, however  little,  for  the  family  benefit  and  common  maintenance. 
The  people  are  rendered  more  self-reliant  and  careful  in  their  domestic 
relations  from  the  fact  that  they  must  depend  on  their  own  exertions^ 
and  the  matnal  succor  which  the  legal  obligations  of  family  life  impose* 
Display  and  extravagance  are  almost  unknown  among  them.  Their 
social  condition  is  not  such  as  is  calculated  to  ennoble  life  in  its  purity^ 
and  the  loose  manner  of  living  practiced  by  the  unmarried  of  both  sexes^ 
who  often  live  in  promiscuous  cohabitation,  is  the  most  fruitful  source 
of  evil. 

EMPLOYER  AND  EMPLOTlg. 

Between  the  employer  and  employ^  there  exists  no  feeling  for  the 
display  of  social  or  even  friendly  intercourse.  The  undercurrent  of 
feeling  existing  between  them  seems  to  be  rather  one  of  antagonism 
than  of  mutnal  friendship,  which  in  time  may  possibly  bear  such  fruit 
as  is  only  grown  in  the  hot-bed  of  revolution.  The  employer  hires  bis 
help  through  his  foreman,  and  perhaps  never  speaks  to  or  notices  him 
himself,  and  it  is  not  conspicuous  that  he  ever  shows  him  any  particular 
fiiTor  or  consideration  calculated  to  inspire  amity  or  harmony  of  feeling 
between  them.  On  the  other  hand  the  employ^  labors  for  the  master 
(as  the  employer  is  called)  because  the  price  of  such  labor  is  necessary 
to  the  existence  of  himself  and  family.  There  is  a  wide  gulf  between 
them  which  he  cannot  hope  to  bridge,  and  he  seems  to  have  no  dispo- 
sition to  be  more  than  civil,  and  only  consents  to  perform  the  labor  by 
FMson  of  the  necessity  which  compels  him  to  it. 

This  feeing  existing  between  the  employer  and  employ^  may  have  no 
upon  the  general  or  particular  prosperity  of  the  community,  but 
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that  it  will  always  be  so  may  well  be  doubted.  A  little  more  general 
frieudship  and  expressed  good  feeling  on  the  part  of  employers  toward 
their  employes  (such  as  is  observed  in  our  own  country),  a  few  words  of 
recognition  kindly  spoken  now  and  then,  would  cost  nothing,  and  would 
be  a  welcome  sign  to  the  employ^  that  his  employer  considered  him  a 
little  more  than  a  human  machine  to  perform  his  labor  and  do  his  bid- 
ding, and  would  go  a  long  way  toward  crushing  out  that  socialistic  and 
nihilistic  spirit  which  is  so  rapidly  spreading  throughout  Europe,  and 
which  threatens  to  sap  and  destroy  the  very  basis  on  which  the  present 
state  of  European  society  rests. 

ORGANIZED  CONDITION  OF  LABOR. 

At  Bheims  there  are  no  organized  societies  or  union  leagues  among 
the  working  classes  in  the  interest  of  labor.  Neither  are  there  any  or- 
ganizations of  capital  for  the  special  purpose  of  controlling  labor,  so  far 
as  I  am  informed. 

Strikes  are  not  prevalent  and  very  seldom  occur.  In  1875  there  oc- 
curred a  general  organized  strike  of  the  operatives  of  the  woolen  mills, 
which  had  a  duration  of  several  weeks,  and  in  which  several  thousand 
workingmen,  women  and  children  took  part,  at  the  end  of  which  the 
laborers  were  successful  in  securing  an  advance  of  from  5  to  10  cents 
per  day,  and  fifteen  minutes  added  to  the  time  allowed  for  taking  their 
meals.  This  the  is  only  strike  which  has  occurre<l  here  during  the  last 
twenty  years  at  least. 

Working  people  are  free  to  purchase  the  necessaries  of  life  whenever 
and  wherever  they  choose,  the  employers  exercising  no  control  over 
them  in  this  regard.  The  laborers  are  usually  paid  every  two  weeks  or 
monthly,  in  gold  and  silver,  or  in  the  paper  currency  of  the  coantiy^ 
which  is  of  equal  value.    In  some  trades  they  are  paid  weekly. 

CO-OPERATIVE  SOCIETIES. 

There  is  here  a  cooperative  society  in  the  provision  and  grocery  line, 
which  has  thirty  sho])s,  convenientiy  located  in  different  parts  of  the 
city,  the  capital  stock  of  which  is  owned  exclusively  by  working  people^ 
and  which  was  issued  at  $20  per  share.  The  promises  held  out  at  its 
organization  have  been  satisfactorily  fulfilled,  enabling  the  working 
people  to  purchase  the  necessaries  of  life  at  a  saving  of  from  10  to  25  per 
cent,  from  that  paid  in  the  regular  and  usual  channels.  As  the  work- 
ing people  generally  patronize  this  co-operative  society  it  is  said  that 
the  loss  of  their  trade  is  quite  severely  felt  by  the  regular  dealers. 

GENERAL  CONDITION    OF  THE    WORKING  PEOPLE. 

The  general  condition  of  the  working  people  is  much  better  than  one 
would  expect  to  find  among  a  class  so  poorly  paid.  This  must  be  at- 
tributed to  their  industrial  and  economical  habits.  That  they  are  all 
poor,  and  many  of  them  very  ])oor,  it  is  unnecessary  to  state ;  but  when 
times  are  good  and  they  have  i)leuty  of  work  to  do  they  manage  to  get 
along  quite  comfortably  in  their  humble  way.  But  when  there  is  little 
deruand  for  their  labor,  and  employment  cannot  be  obtained,  they  soon 
exhaust  the  small  amount  of  money  which  they  have  been  able  to 
lay  by  during  the  time  when  they  ha<l  employment,  Jiud  want  and  pri- 
vation comes  to  them  as  a  natural  consequence.  In  such  times  they 
must  live  as  best  they  can,  relying  on  the  acts  of  benevolent  people^ 
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usually  received  throagh  the  ladies'  aid  societies  and  Sisters  of  Oharityy 
and  the  little  they  can  earn  by  an  occasional  job  here  and  there. 

The  ability  to  lay  u))  something  for  old  age  and  sickpess  is  not  possible 
to  the  average  laborers.  This  is  only  possible  to  the  anniarried  and  to 
the  few  who  have  favored  situations  which  give  them  uninterrupted  em- 
ployment. In  this  connection  I  have  selected  a  representative  work- 
man from  one  of  the  great  woolen  mills,  who  I  have  questioned  on  the 
sabject.,  and  I  give  his  answers  as  he  gave  them  to  me,  and  they  will  tell 
the  story  better  than  I  could  state  it : 

Q.  I  am  charged  by  my  Government  to  gather  statistical  and  other  information  con- 
cemiu^  the  condition  of  labor  at  Rheims.  In  order  to  aid  me  in  this  work  wonld  yoa 
b^  kind  enough  to  answer  a  few  leading  questions  regarding  that  sabject  f — A.  Yea, 
ail ;  I  Hhall  have  pleasure  in  answering  you  any  question  on  that  subject  as  well  as 
I  fan. 

Q.  How  old  are  yon  t — A.  Forty-two. 

Q.  Have  yoa  a  family  f — A.  Yes ;  I  have  a  wife  and  two  children. 

i^.  What  occupatiou  do  you  follow  f — A.  I  am  a  mechanic  in  a  woolen  mill. 

(4.  What  wages  do  you  receive  per  day  T — A.  I  receive  4  francs  (77  cents)  per  day, 
which  is  at>out  the  average  wages  paid  mechanics  of  my  class,  which  may  be  consid- 
ere<l  the  best  paid  by  from  10  to  *20  cents  per  day  for  general  workmen. 

<^.  How  many  hours  per  day  are  you  required  to  work  T — A.  Twelve  hours  per  day. 

Kl,  How  many  hours  are  you  allowed  for  your  meals  t — A.  We  have  forty-five  min- 
ot4.i«  for  breakfast,  at  9  o'clock  in  the  morning,  and  one  hour  for  dinner,  at  2  o'clock 
in  the  afternoon.    We  take  our  supper  after  the  day's  work  is  finished. 

Q.  Do  yon  find  your  wages  sufficient  to  support  yourself  and  family  f — A.  It  is  all 
I  have,  and  I  am  obliged  to  make  it  suffice,  but  I  am  obliged  to  exercise  the  strictest 
e<^»nomy.  Still,  I  am  able  to  live  better  than  many  of  my  fellows,  and  I  suppose  I  should 
hv  thankful  for  what  I  have. 

(^.  l>oea  your  wife  also  work  in  the  mill  f  ^A.  Yes,  air ;  she  receives  2.50  francs  (48^ 
ceritM)  per  day. 

Q.  What  do  the  nnited  earnings  of  yourself  and  wife  amount  to  in  a  year  f — A.  I 
work  every  day  in  the  year,  Sundays  included,  which  gives  me  1,460  francs  ($181.78), 
and  my  wife  works  305  days  in  a  year,  and  earns  762.50  francs  (^7.16),  which  makes 
our  united  eaminsm  2,222.50  francs  ($428.94). 

Q.  Will  you  be  Kind  enough  to  explain  in  detail  the  uses  you  ojake  of  this  money  f — 
A.  Vea.    I  pay  per  annnm — 

For  rwnt,  200  ftmncs $38  60 

Far  clothing  for  self  and  family,  330  francs 63  69 

For  food  and  fuel,  1,636  francs 315  75 

For  personal  tax,  2.45  francs 48 

For  iinea  to  mechanics'  aid  (sick)  society,  25  francs 4  83 

Leaving  for  ineidentala,  29.(>5  francs 5  59 

Per  annam,  2,322.50  francs 428  94 

Q.  Of  what  kind  of  food  do  your  daily  meals  consist  f — A.  At  the  morning  meal,  a 
cnp  of  coffee  and  a  piece  of  bread ;  dinner,  soup  made  from  salt  pork  and  horse-flesh, 
or  cheap  beef,  and  vegetables,  and  a  portion  of  the  meat  with  bread ;  and  at  8  o'clock, 
•upper,  with  bread  and  the  meat  left  from  dinner,  with  potatoes.  This  is  a  better 
cla<«  of  ** eating"  than  is  common  with  laborers,  many  01  whom  only  have  for  dinner 
dry  bread  and  an  apple  and,  perhaps,  a  piece  of  cheese,  while  many  only  have  a 
pirf«»  of  dry  bread  and  water.  Most  laborers  live  in  this  way:  In  the  morning,  a 
ptrct*  of  dry  bread  and  2  cent's  worth  of  brandy ;  at  breakfast,  a  '*  coffee-sop,"  that  is 
urvad  crumbled  into  a  basin  of  hot  coffee  and  milk  and  eaten  with  a  spoon  ;  for  din- 
ntT.  th<^  raeo  have  a  piece  of  bread  and  cbeeMc,  or  an  apple,  and  a  gill  01  fed  wine,  and 
tht>  women  the  same  without  the  wine ;  for  supper,  a  piece  of  bread  and  a  little  sausage, 
or.  ofteoer,  only  a  herring  and  a  cnp  of  cofie.  They  indulge  iu  a  meat  and  vegetable 
ai»*al  only  once  a  week,  and  that  ou  Sunday. 

Bi£A»UB£S  OF  SAFETY   AND  INDEIVINITY. 

There  are  no  special  meaus  provided  for  tlie  Hafety  of  employes 
in  the  (several  industries,  but  in  case  of  injury  received  from  accident, 
or  otherwise,  if  the  caus^of  injury  was  the  result  of  carelessness  or  neg- 
liseooe  on  the  part  of  employers,  or  their  agents,  the  iqjured  party  is 
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entitled  to  recover  snch  damages  as  a  court  of  competeDt  jurisdiction 
shall  award  on  a  hearing  of  the  case,  and  which  jadgment  is  nsaally 
liberal  and  jast  to  the  injured. 

SPECIAL   OONSIDEBATIONS. 

There  does  not  appear  to  be  any  general  or  special  oonsiderationa 
given  by  the  employers  to  the  moral  and  physicAl  well-being  of  the  em- 
ployes. The  general  relations  which  prevail  between  the  employer  and 
the  employed  seems  to  be  isolation  and  independence  of  each  other's 
personal  affairs. 

POLITICAL  BIGHTS. 

Every  Frenchman  tweny-one  years  of  age  is  an  elector,  and  enjoys 
all  the  political  rights  in  common  with  his  fellows,  without  regard  to 
social  rank  or  property  qualification.  But,  notwithstanding  this  com- 
mon right,  it  is  quite  safe  to  say  that  nearly  all  official  positions  of  trust 
and  emolument  are  tilled  from  the  higher  classes,  and  that  the  laborer 
is  seldom,  if  ever,  called  to  leave  his  employment  for  the  purpose  of 
administering  the  affairs  of  any  important  official  position.  He  does 
not  appear  to  have  yet  grasped  the  full  meaning  and  power  of  his  new- 
bom  political  status.  This  he  will  probably  acquire  as  the  new  Republic 
progresses  in  its  existence  and  he  learns  the  full  duty  and  privilege  of 
political  citizenship. 

EMIGRATION. 

Few  Frenchmen  leave  their  country,  from  this  locality  at  least,  for  the 
purpose  of  finding  new  homes  in  foreign  lands,  compared  with  those  of 
other  European  countries.  A  Frenchman's  love  of  country  and  patriot- 
ism is  very  great,  amounting  almost  to  sublimity.  In  his  eyes  France 
is  the  beacon-light  of  the  world,  and  in  times  of  danger  and  trouble 
there  is  no  sacrifice  too  great  for  him  to  make  for  his  country,  and  while 
there  remains  a  chance  for  him  to  gain  a  living  on  his  native  soil  there 
is  not  much  likelihood  of  his  seeking  a  new  home  under  a  foreign  flag. 
It  is  a  Frenchman's  boast  that  ^^no  good  Frenchman  ever  exchanges  his 
country  for  that  of  another.''  Of  course  there  are  many  exceptions  to* 
this  rule,  if  it  may  be  called  such.  A  few  Frenchmen  have  emigrated 
from  this  district  to  the  United  States  since  my  residence  here,  but  the 
number  has  been  quite  limited.  These  emigrants  have  been  mostly  fitHH 
the  skilled  mechanical  classes,  and  they  have  been  influenced  in  their 
emigration  by  the  hoi^e  of  bettering  their  condition.  Favorable  reports 
have  come  back  to  their  friends  here  from  several  of  them,  and  from  in- 
quiries made  at  this  consulate  of  late  regarding  transportation,  routes, 
&c.,  I  think  it  quite  probable  that  a  considerable  emigration  may  begin 
at  an  early  day.  Quite  a  number  of  glass-blowers  have  called  within  a 
few  weeks  seeking  information,  who  have  stated  that  they  are  anxious 
to  go  to  the  United  States  if  they  can  secure  the  means  of  paying  their 
transportation,  and  most  of  them  expn*sse<l  a  desire  to  make  a  contract 
to  begin  work  on  their  arrival,  but  as  to  that  I  had  no  information  to 
give  them  on  the  subject. 

CONDITION   OF  FEMALE  LABOR. 

The  educational  qualifications  among  the  older  women  emploved  in 
factories  and  other  industries  are  very  limited  indeed;  but,  thanks  to 
the  liberal  educational  facilities  ottered  the  people  of  late  years  and  the 


LABOR  IN  EUROPE — FRANCE.  1065 

ooiDpiil9ory  school  laws,  the  yoniiger  women  of  these  and  all  other  eni- 
ploymeDts  are  quite  fairly  edacat^,  and  among  them  the  percentage  of 
illiteracy  is  not  great.  The  authorities  appear  to  take  commendable  in* 
terest  in  the  educational  interests  of  the  people  generally  in  providing 
free  schools  for  the  children  of  those  who  will  avail  themselves  of  them, 
SDd  in  compelling  parents  to  send  their  children  to  school  for  a  certain 
oomher  of  months  in  each  year  until  they  have  arrive<l  at  the  age  of 
thirteen,  before  which  time  they  are  not  allowed  to  be  put  to  work  in 
the  factories  or  to  any  steady  employment.  These  free  schools  and  the 
interest  taken  in  them  are  among  the  highest  glories  and  richest  bless- 
ings of  the  people. 

The  life  of  female  operatives,  taken  in  the  best  light,  is  not  a  happ3' 
one.    It  may  be  said  that  they  have  no  leisure  time  and  but  little  per- 
aonal  enjoyment,  for  when  they  return  to  their  domiciles  from  their  daily 
work  at  the  factories  and  mills  they  must,  then,  perform  their  house- 
bold  duties,  as  there  is  usually  no  one  else  to  do  that  work  for  them. 
With  them  it  is  a  life-contet«t  for  existence,  having  only  for  recreation 
an  occasional  holiday,  usually  a  religious  anniversary',  when  the  factories 
and  mills  are  closed.    The  ^^ family  circle"  is  a  thing  unknown  to  them 
in  that  sense  of  home  comfort  and  enjoyment  in  which  it  is  known  and 
welcomed  and  enjoyed  among  our  own  more  favored  and  more  prosper- 
ous working  women  and  children.    ^^Home"  with  them  is  only  a  place 
where  they  may  perform  further  labor  after  they  have  served  their  mas- 
ters, and  where  they  may  find  a  lodging  for  the  night  and  such  frugal 
repast  as  their  small  earnings  will  afiord. 

The  infant  children  of  these  employes  are  usually  put  out  to  be  ke))t 
SDd  boarded  at  a  small  com)>ensation  |>er  month,  with  relatives  in  the 
country,  or  with  old  people  and  others  incapacitated  for  work,  or  are 
left  in  charge  of  the  children  who  are  yet  too  young  to  work,  greatly  to 
the  injury  of  t^ieir  physical  welll)eing.  The  Government,  in  its  pa- 
rental capacity,  Asualiy  takes  charge  of  the  illegitimate  children,  of 
which  there  are  always  a  large  number,  and  provides  for  their  care  an<l 
education  until  they  have  arrived  at  that  age  wheu  they  are  able  to  take 
care  of  themselves. 

With  regard  to  young  women  and  girls  employed  in  stores  and  shops, 
the  conditions  are  somewhat  different.  They  are  generally  quite  well- 
educated,  and  are  better  clothed  and  better  cared  for,  and  have  greatly 
superior  advantages  from  a  social  point  of  view,  but  this  is  oftentimes 
vain  and  fleeting.  These  employes  are  always  selected  on  account  of 
their  superior  personal  appearance,  intelligence,  and  e<lucation,  and  are 
not  of  that  class  which  are  usually  compelled  to  seek  employment  in 
the  factories  and  mills.  Still  the  condition  of  these  employes  is  not 
always  the  best.  The  salaries  which  they  receive  are  exceedingly 
small,  and  as  their  expeises  are  necessarily  heavy  in  the  way  of  cloth- 
ing, board,  &c.,  it  is  always  a  struggle  with  them  against  poverty  to 
maintain  that  respectable  appearance  which  alone  guarantees  to  them 
their  positions.  This  struggle  sometimes  meets  with  its  juHt  rewanlH, 
but  it  frequently  ends  in  defeat  and  ruin  to  honorable  and  virtuous 
womanhood. 

There  is  generally  a  tendency  to  immorality  among  the  working 
classes,  as  is  shown  by  the  frightful  percentage  of  illegitimacy  among 
them,  undoubtedly  growing  out  of  their  social  condition  to  a  large  ex- 
tent But  perhaps  another  and  stronger  reason  for  this  lies  in  the  fact 
that  the  canker-worm  of  infidelity  has  eaten  its  way  into  the  hearts  of 
the  people,  largely  destroying  their  faith  in  religious  teachings  and  sen- 
timents^ and  leading  tbem  to  ignore  any  higher  res)>onsib\\ity  for  l\if 
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acts  than  that  which  lies  with  themselves  in  the  immediate  present  time 
of  existence.  This  is  far  from  being  a  pleasant  theme  to  write  apon, 
and  I  will  not  pursue  it  further,  leaving  the  moralist  to  draw  his  own 
iH)uclusions.  The  interrogatories  of  the  Department  seem  to  call  for  a 
reference  to  this  subject,  and  I  have  treated  it  as  lightly  and  leniently 
as  a  candid  statement  of  the  facts  will  admit. 

JOHN  L.  FEISBIE, 

ConsuL 
United  States  Consulate, 

Bheimsy  France^  April  30,  1884. 


EOUEN. 

REPORT  BY  CONSUL  WILLIAMS. 
CONSTRUCTION  OF  WEAVING  AND  SPINNING  MACHINBRY. 

In  replying  to  the  labor  circular  issued  by  the  Department  of  State,' 
under  date  of  February  15, 1884, 1  will  begin  with  the  industry  of  the 
construction  of  machinery  for  spinning  and  weaving,  which  is  of  long 
standing  at  Rouen,  and  has  been  more  prosperous  than  it  now  is.  Many 
factories  have  been  obliged  to  close,  and  foreign  competition  is  the  al- 
leged cause,  but  renewed  effort  to  foster  this  business  seems  to  prom- 
ise some  success.  The  factories  more  particularly'  engaged  in  manufoct- 
uring  the  machinery  for  printing,  bleaching,  and  coloring  seem  to  with- 
stand the  foreign  competition. 

This  industry  employs  three  hundred  and  sixty-five  workmen  and 
turns  out  about  $500,000  worth  of  machinery. 

BRASS  FOUNDRY. 

These  workshops  make  articles  in  bronze  for  mechanical  stmctareSi 
and  their  annual  production  is  $100,000,  and  they  employ  seventy  men. 

BRAZIERS'  WARE. 

These  workshops  for  braziers'  ware  manufacture  all  kinds  of  steam 
generators,  gasometers,  distillery  machinery,  boats,  hulls  of  ships,  Sen. 

COPPER  FACTORY. 

One  important  copper  factory,  built  in  1790  for  the  manufEM^tare  of 
sheet  lead,  produces  1,540,000,000  i>ounds  annually  of  sheet  lead,  refined 
coi)[)er,  and  brass  tubes. 

FUSE  MANUFACTORY. 

A  very  successful  factory  for  the  manufacture  of  mining  and  other 
fuses  employs  about  one  hundred  and  ten  women  and  fifteen  men. 

CHEMICAL  PRODUCTS. 

Large  quantities  of  sulphuric  acid,  carbonate  of  soda,  &c.,  are  mana- 
factured  here  and  used  in  the  factories  for  cotton  printing,  soap-making, 
artificial  manures,  &c. 
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DISTILLERIES. 

A  very  large  amount  of  capital  and  many  persons  are  engaged  in  dis- 
tilling alcohol  from  corn  and  rice. 

SPINNINO  AND  WEAVING  OF   COTTON. 

In  the  year  1867,  110,000  work-people  were  engaged  in  spinning  by 
hand  and  32,000  in  spinning  by  machinery,  the  latter  almost  entirely 
in  the  manufacture  of  rouennerie,  a  species  of  cotton  print  peculiar  to 
liouen.  The  present  state  of  spinning  and  weaving  in  the  department 
of  the  Lower  Seine  is  expressed  in  the  following  figures: 
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Ilandlooms,  about  10,000  in  the  above  tive  districts.  The  135  S[>in- 
niug-mills  named  above  contain  about  1,250,000  spindles ;  the  48  weav- 
ing mills,  14,000  looms;  the  hand-looms,  10,000  looms;  total  24,000 
looms. 

The  average  pay  of  these  workmen  is  thus  established. 
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Xormandy,  the  earliest  seat  of  cotton  spinniLg,  is  still  its  chief  center* 

DYEING  AND  FEINTING. 

The  printing  of  tissues,  which  is  nothing  more  than  dyeing  by  pressure, 
numbers  in  Bouen,  and  the  department  of  the  Lower  Seine,  in  which 
Boaeo  lieB,  14  factories,  producing  500,000  piex3es  of  105  yards  each 
The8e  establishments  with  40  printing-machines  em))loy  3,000  workmen 
The  lowest  wages  paid  in  the  print  works  is  58  cents  for  10  hours'  work 
Each  person  tending  a  machine,  even  a  simple  washing-machine,  re 
ceives  from  5  cents  to  I  franc  additional  per  day.  Workmen  in  a  spe 
cial  department  have  from  63  to  97  cents  per  day.  It  is  well  under 
itoo<]  that  the  foreman,  mechanics,  and  managers  of  printing-machines 
in*  not  included  in  the  category  of  workmen.  The  price  paid  for  their 
laU)r  per  day  is  from  $1.16,  $1.54,  $1.93,  as  high  as  $2.28  i>er  day.  The 
Women  are  paid  from  30  to  40  cents  for  ten  hours  work.  The  printing 
wnrkA  employ  very  few  women.  These  prints  supply  the  French  mar- 
ket and  their  colonies. 

WEBBING. 

An  important  manufacture,  and  not  yet  fifty  years  old,  and  for  which 
^ooen  IB  celebrated,  is  that  of  webbing  for  belts,  garters,  and  sus- 
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)N^ii(h)rH,  Thcty  iiuiko  HUHpenderA  which  are  8oId  at  irom  2  cents  to 
$1.20  |K»r  piiir,  and  pirteiH  from  8  centtj  to  60  cents.  Two  factories  of 
thoHe  artidoH  employ  1,2(H)  to  1,500  workmen.  The  production  is  about 
l.'Wi,(N)0  yards  ))er  day,  of  which  three-filths  seek  a  foreign  market. 
From  5,000  to  0,000  i>cople,  men,  women,  and  children  are  engaged  in 
tliJH  work,  Homo  in  and  about  the  factories,  others  in  their  homes. 

WOOLEN   MANinP'ACTURES. 

Klbeuf  is  an  important  manufacturing  city  in  this  consular  district, 
<liHtant.  about.  13  miles  from  Eouen.  It  ordinarily  turns  out  of  woolen 
cloth,  about  18,000  ])iece8,  worth  about  $2,500,000,  of  which  about  one- 
fourtli  is  exported  to  Switzerland,  Piedmont,  Italy,  Spain,  and  the 
United  States.  The  outlook  is  not  promising  in  this  trade,  which  is  con- 
stantly diminishing,  the  cause  of  which  is  attributed  to  the  competition 
oi  Knglaiid  and  (iermany. 

Tlie  HixtyUve  firms  engaged  in  this  manufacture  employ  about 
24,(KK)  men  and  women,  and  work  1,003  looms. 

LAUVIERS. 

It  is  claimed  that  the  su]>erfine  cloth  of  Lauviers  is  superior  to  that  of 
Kngland  and  Holland,  and  of  this  they  manufacture  about  3,600  pieces, 
whieh  they  sell  for  about  $525,(K)0.  Its  fifteen  manufactories  work  300 
liHiniH,  and  employ  about  S,0(K)  work-people. 

MANUFACTURE  OF  PHIBROLITHO£D. 

At  Monville,  a  few  miles  distant^  an  enterprising  American  firm  have 
nvently  iH>mplettHl,  and  an*  now  vigorously  and  successfully  mannfact- 
uring  an  excellent  article  of  phibrolithoid,  which  meets  with  ready  sale. 
They  employ  uIhmu  150  to  2lK)  men,  and  a  still  greater  number  near 
l^aris«  wheiv  thoy  nianufaeture  the  infinite  variety  of  articles  to  which 
this  material  is  adapteil. 

UTKKCnr  VilLTKT,  OF  AMIENS. 

Amions  supplies  the  Uniteii  States  with  a  large  quantity  of  Utrecht 
velvety  ustHi  n\on>  |urtieularly  for  upholstering  on  railway  cars  and 
steamlHvits  when*  dunibility  is  required.  The  city  of  Amiens  is  the 
only  phuv  in  Franiv  in  whioh  it  is  m;uinfactured.  It  is  woven  by  hand 
and  by  machinery,  and  dates  K'u^k  to  a  very  early  period,  and  givesem- 
ployment  to  lYxvai  ;\iHX^  to  ;v:>H>  workmen.  *  The  spinning  of  flax,  hemp, 
and  uuo  vthe  last  originating  in  Amiens \  gives  employment  to  2,600 
w^Mkmen,  nv^u^rtv^  s<^\ or.ttx::  lo  oijuhte^jn  millions  of  ells  of  materialt 
and  h\dnui)\*  ;ind  s:ea::;  '.v^wt  r  e«vaal  to  7<«0  horse-power,  moving 23,000 
spindiOs,  lio:: ;;  ,^  l*;:>::u  >s  or*  :\lvv.::  f  2,iXk»,iW  per  year.  Nine  factories 
emjvo>  ;ilvr.:  TiV  :o  >^v  ^^^rk::.t':I ::'.  <vrj:i:r.g  wool.  Machine  carding 
;>  t  \:i:  <.\i  \  v.;v^s*  tv:    v.  :>..r  t.u:orlt»9;,  with  a  capital  of  #600,000. 

VV.o  sv.v v.:  ji  o:  */»>*  v  <  n\  va^r.t^l  on  herv,  is  one  of  the  most  impo^ 
tar:  v.:.:;;<:vi>  v  Vr.v.x.  s::v*.  Ixv^  th^  niAtrrial  for  the  French  cash- 
:vo^v>  ot  r.it  >.  *  \."'  <.  ,;.  .;   N..v.v>s  .\s  a^sk'*  of  England.  Belgium,  and 

1 1 4  ":\  ;>  ,i*^^^  ,i  ^ ; '  %  ^t  :  .  :Vl:t^:  s:  T r:r i  f»ox*»rr  for  silk  flosa.  Othfr 
o'o;i  N,  s  ■,*',  .;s:*.  v^,  .:>;^■.  *,  r  *.^:^'K  :.i:.  >;i:'.>^  ssicks^  hoQS^hold  purposes, 
v^^  .  ir.:»jV,\\  aIv;:,  ;\»*  '^.tk-^i..  F'lve  btti>dned  vomen  in  Amieiis 
r.*AXo  s.-** ks.  a:v,  ".av\  :v.  rt  :*■.>:  '•'xv..  sclk*  aad  coCtoD.    The  French 


ntiii  tucid  for  ladies'  boots  is  extuosirely  raaniitaeturtid  here,  the  best 
TarietJ  with  a  war))  of  wool  and  silk,  nod  woof  in  Hose  aillc.  The 
—-•■-■-  m  ana  fact  cries  of  woolen  cloths  turn  ont  about  70,000  pieces 
tm,  wbiuh  sell  for  $2,000,000.  Anotber  iniiwrtant  article  is  a 
article  of  wool  and  silk  fur  dresses,  lining,  and  oloaks.  Velvet- 
ftMrpet  factories  employ  about  600  more  men.  Machine  shops, saw- 
BiilU,  chemical  works,  a  horseshoe  factory,  and  tanneries,  a  sugar  re- 
iDcry,  &c,  employ  much  capital  and  labor. 

MAKUKACTUEKS  OF   BOUBAIX 

Tbia  eity  bas  increased  in  a  manner  that  no  otlier  French  city  can 
niaal ;  ttom  a  popniatioa  of  8,700  in  l?i04,  it  bas  increased  to  83,000  in 
iKiO.  Of  this  number  70,000  may  be  counted  as  workiug  people,  and 
within  a  circnit  of  5U  miles  ihere  are  100,000  more  workmen.  There  are 
dOII  factories  for  clotb,  of  which  250  are  devoted  to  woolen  and  cotton, 
Mid  pare  woolen  goods.    Their  pi-oduction  is  about  $30,000,000  annually. 

LACE  MANUFACTURE   OK  CALAIS. 

Tbe  mMriiil'aeture  of  tulle,  brought  ft-oni  England  in  1819,  bas  its  chief 
ae»t  in  and  al>ont  Calais.  In  18:i4  the  discoverj'  of  a  new  mode  of  imi- 
Uling  point  lace  gave  a  great  impetus  to  the  trade,  and  subsequent  im- 
provemeiils  have  given  it  a  world-wide  reputation.  ;Now  there  are  np- 
wnrds  of  I  ,.'iOO  Itwms,  mo\  ed  by  80  eogiues  belonging  to  390  manufact- 
nrvrB,  producing  (12,000,000  worth  of  bioe  annually,  of  which  more 
than  oue  tenth  is  aeut  to  tbe  United  States.  These  fiictories  employ 
thooaand  meo  and  women  independent  of  the  women  who  work  at 
te,  slainping  and  finishing  the  lace ;  tliirty-nine  of  these  manufacto- 
rie*  ar«  RiigUsh.  These  factones  work  night  and  day,  except  Sundays 
holidays.  The  workmen  divide  the  day  iuto  four  watches  of  six 
fcoant  each.  When  from  any  caiist!  there  in  a  eusiwuaion  of  work,  and 
BHially  these  workn  Jire  practically  stopped  in  May  and  June,  Novem- 
brr  and  I»ei-euiber  of  each  year,  unless  this  work  is  entirely  suspended, 
if  tt  ti  <nii  down  to  a  third  or  fourth  ol  the  day,  it  is  equally  divided  be- 
tnrrn  tbe  two  workmen  or  partners  of  each  loom.  The  material  used  in 
the  manufacture  of  tulle  is  of  two  sorts,  silk  and  cotton.  England  fur- 
alabt*  both  kinds  inlarge  quantities.  The  silk  floss  is  almost  entirely 
bnioght  from  there,  while  Lille  furnishes  the  greater  share  of  the  cot- 
ton thread.  There  are  besides  twelve  machine-sbopa,  thirty  five  called 
Stting  ahoiHi,  three  lirst-class  saw  and  plaining  mills,  and  an  immense 
tBaonfiivtory  employing  three  to  four  hundred  workmen  iu  the  manu- 
bctnre  of  biscuits,  after  the  English  fashion.  A  mauufactory  of  fish- 
~  nets  for  latlies'  hair ;  breweries,  salt  refineries,  immense  yards 
•f  fionregian  and  Swedish  lumber,  a  large  fishing  fleet,  &c. 

LILLB  MANUFACTUBES. 

Tbere  are  190,000  spindles  for  spinning  flax  and  tow  in  the  city  of 
Lillt*;  tho«e  are  found  in  35  factories,  employing  14,000  work-people,  of 
vbooi  9,(I(K)  are  women,  and  their  busioess  is  about  $9,000,000  to  $10,- 
~HlO,000  \¥er  year.  The  manufacture  of  sewing  thread  represents  a  value 
if  #I4!OO.omi,  employe  2,000  work-people  in  40  factories.  Cotton  spin- 
[fn^  employs  115,000  spindles,  employing  5,000  persons,  and  reprenent- 
n|>  aa  aoanal  production  of  $4,000,000.  Eighty  houses  make  ordinary 
lom  elcitli,  ticks,  taiws,  and  damask  lioeD.    Sis  or  seven  tbousaml  per- 
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SODS  are  employed  in  making  sail  and  packing  cloth,  and  4,000  women 
are  making  smock  frocks.  These  three  manufactnres  do  a  business  of 
$8,000,000  per  year.  The  manufacture  of  threa^ls  for  lace  has  two  fac- 
tories. Woolen  fabrics  are  made  in  15  factories,  employ  1,000  work- 
people, and  do  a  business  of  alK>ut  $800,000  ]>er  annam.  Sagar  factories, 
establishments  for  extraction  and  purification  of  oils,  coloring  matter, 
thread  bleaching,  chemicals,  machine-shops,  rope  making,  breweries, 
employ  12,000  workmen  and  produce  $10,000,000  worth  of  articles.  To- 
bacco manufacture  employs  1,200,  mostly  women  and  produces  annually 
12,100,(H)0  i>ouuds  of  tobacco. 

DIEPPE  MANUFACTURES. 

Tobacco  manufacture  at  Dieppe  gives  employment  to  1,200  women^ 
and  the  wages  paid  are  50  to  75  cents  per  day,  and  to  the  women  in 
charge  80  cents  to  $1.  This  is  a  Government  monopoly.  The  quality 
manufactured  in  France  is  very  poor,  and  as  a  tobacco  manufacturer 
the  French  Government  has  much  to  learu.  Diepi>e  has  also  manufac- 
tories of  brick,  oil,  paper,  and  three  large  sugar  manufactories. 

MANUFACTURES  OF  BOULOGNE-SUB-MER. 

It  is  not  only  celebniteil  as  a  sea  side  resort,  but  gives  employment 
to  a  large  population  in  various  industries,  soch  as  works  for  extraction 
of  phosphate  of  lime,  and  also  for  iron  ore;  two  iron  foundries,  twelve 
manufactories  of  cement,  several  tile  and  brick  factories ;  also  steam- 
saw- mills,  four  extensive  and  celebrated  pen  manufactories,  boot  and 
shoe  factories,  gas-works,  coiu*h-builders,  &c.,  while  the  principal  indus- 
try is  fishery,  employing  a  great  i>art  of  the  population  and  sending  its 
products  in  all  directions. 

THE   PORT  OF   ROUEN. 

Rouen  is  an  interior  iHirt  on  the  Seine,  about  60  miles  from  Havre 
and  80  miles  from  Paris,  eonuecteil  by  water  and  rail  with  both  these 
cities  as  well  as  with  all  the  rest  of  France :  receives  coal  from  Eng- 
land by  water,  and  by  rail  from  the  north  of  France ;  cotton  and  grain 
fr\>m  ail  over  the  world,  auil  gives  employment  to  a  vast  number  of 
lalH>n*rs  in  handling  the  heavy  freights  of  the  port.  Almost  every  in- 
dustry— manufacturing,  ct>nuuereial,  and  agricultural — can  be  found  in 
a  more  or  less  Nourishing  condition  in  this  section  of  France.  The  in- 
dustry and  thrift  of  the  women  are  proverbial.  The  rate  of  wages  of 
all  these  industries  are  oi^ntaiueil  in  the  tables  aceom]>any]ng  this  re- 
l>ort. 

INCREASE   IN   THE   PRICE  OF   LABOR. 

The  priiV  of  laU^r  in  France  has  iuoreaseil  in  the  last  five  years  from 
10  cents  to  40  cents  j>er  day,  accortling  to  grade  of  labor. 

RENT. 

The  average  rent  jviid  by  workmen  in  cities  is  from  $24  to  $36  per 
year,  while  some  pay  only  $l>  v^er  year,  and  a  mansard  (attic)  is  often 
rented  Rvr  $12.  the  latter  being  about  the  price  paid  in  the  country. 
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COST  OF  POOD. 

Bread,  according  to  qaality,  is  sold  fh>in  6  to  7  cents  per  kilograni 
(SJpoands),  and  cider  at  2  cents  per  liter  (a  little  more  than  a  quart),, 
ttd  beer  5  cents  per  liter ;  beef  about  23  cents  per  pound,  and  iK>rk 
iboot  17  cents  per  pound. 

HABITS  OF  WORKMEN. 

The  workmen  are  industrious,  frugal,  and.  generally  sober,  but  th& 
Idgh  price  of  food  and  wine  has  caused  a  greater  consumption  of  alco* 
kolic  drinks,  with  the  usual  consequences  attending  their  increased  use* 

EMPLOYMENT  OF  WOMEN. 

W<Mnen  are  employed  in  almost  every  industry,  not  only  agricultural, 
but  even  street-cleaning  labor.  They  are  generally  the  book-keepers. 
iDd  eashiers  in  all  shops,  carf^s,  and  restaurants,  and  many  wholesale 
establishments,  and  are  frequently  the  wives  or  other  relatives  of  the 
proprietors,  and  generally  carry  the  purse.  Being  conversant  with  the 
true  financial  condition  of  the  business,  they  exert  a  very  salutary  in- 
ioenee  upon  the  credit  and  prosperity  of  the  establishment.  They 
dAen  sucoded  to  and  continue  the  business,  and  many  successful  busi- 
Ben  hoiisea  in  France  are  under  the  direction  of  widows. 

SAVINGS. 

Very  few  households  could  be  found  in  France  where  there  are  not 
some  savings  laid  by,  and  the  desire  is  very  great  to  increase  this  store* 
Men  and  women  are  early  taught  that  all  must  contribute  a  i>ortion  by 
yieir  labor  to  the  maintenance  of  the  family.  The  feeling  which  prevails 
between  the  employer  and  the  employ^  is  generally  goo<l,  and  griev- 
ances are  usually  settled  without  an  appeal  to  law.  Strikes  are  not  of 
frequent  occurrence,  although  they  have  led  to  the  increase  of  the  wugea 
of  some  mechanics,  such  as  masons,  roofers,  &c.  They  did  not  succeed 
in  the  case  of  the  miners.  The  workman  supplies  his  wants  by  purchas- 
ing  where  he  pleases,  and  he  is  paid  weekly  in  coin. 

PROTECTION   OF  WORKMEN. 

The  manufacturer  generally  insures  his  workmen  against  accidents ; 
these  insarances  are  becoming  more  general.  Mutual  benefit  societies 
amongst  workmen  are  common,  and  in  consideration  ot  a  small  monthly 
payment  they  are  provided  with  medical  attendance  and  are  otherwise 
assisted. 
Universal  sufl&age  insures  political  equality  to  the  workman. 

CHAS.  P.  WILLIAMS, 

Consul. 

United  States  Consulate, 

Bouerij  July  9,  1884. 
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I.  General  trades. 

Wages  paid  per  week  of  tixty^eix  kowre  in  Bouea, 


OccujMtions. 


BUILDIMO  TRADES. 


Bricklftvera , 

Hod-c«mers 
Hmeona 

Tenders 

Plasterers  

Tenders 

Slaters    

Koofers    

Tenders 

Plombers 

i^ssistants  .. 

Ciirpenters 

Oas-fltters 


OTHBR  TRADSS. 


Bakers* 

Blacksmiths  ... 

Strikers... 

Book-binders  . .  ■ 

Brick-makers . . 

Brewers 

Butchers* 

Bratts-founders . 
Cabi  uet-makers 
Confectioners*  . 
Ci);ar-makers  .. 

Co4»ners   

Cutlers 


DiDtillers 

Drivers 

Dmjmen  and  teamsters,  cab,  carriage,  and  street  railways 

Dyers    

Engravers ^ 

Furriers 

Gardeners 

Hatters 

Horseshoers 

Jewelers 

LalK>rers,  porters,  &c 

Lit  hograpners 

Mill-wrighte 

Potters  

Printers 

Teachers,  public  schools 

Saddle  and  harness  makers 

Sail-makers 

Stevedores,  by  contract,  about 

Taui.ers 

Tailors 

Telegraph  operators 

Tinsmitns 


Lowest. 


$4  88 

2  90 
463 
8  47 
605 
8  47 
6M 
6M 
8  47 
6M 
4  05 
685 
605 


Highest. 


5  21 
4  82 

6  79 


4  82 


6  94 

7  72 


5  40 

6  94 
70 
79 
79 
05 
70 
72 
72 
79 
70 
70 
72 
63 


8  68 


0 
5 
6 
6 
6 
6 
i 
6 
5 
6 
6 


20 
70 
05 
76 
05 
70 
85 
04 
70 
75 
70 


$6  04 
8  47 


5 

3 
6 


70 
47 
85 
8  47 
604 
6  04 
8  47 
6  04 
4  05 
8  11 
8  U 


6  05 

5  06 

6  05 


5  76 


8  10 
8  68 


6 
5 
6 


6  75 
6  04 

5  70 
70 
70 
40 

6  04 
0  65 

65 
04 
70 
70 
65 
70 
65 


0 
6 
5 
5 
0 
5 
0 


10  42 
6  75 
8  68 

11  58 


8 
5 
4 
6 
6 
II 
6 


11 
70 
85 
04 
05 
58 
05 


07 


15 

8 
481 

8  47 
605 
847 
604 
604 
8  47 
604 
405 
750 
760 


U6i 
600 
500 
6  IS 
600 
550 

U56 
750 


90 
40 
00 
04 
79 
70 


7 
2 
6 
6 
5 
5 
579 
472 
600 
875 
8M 
600 
679 
570 
891 
910 
000 
991 
610 
750 
10  00 
TS 
519 
48 
601 
600 
800 
600 


*  Per  month,  with  board  and  lodging. 

Weavers  (ontside  of  mills)  can  earn  $2.03  at  the  outset  in  this  ooonpatioo,  which  is  eogajgsd  In  If 
country  people,  and  scarcely  produces  subsistence  by  working  fifteen  or  atzteen  lunin  per  dij. 

Average  yearly  ealarieepaid  in  hanke  in  Rouen, 


Occupations. 


Manager '  $2,000 

Deputv 600 

Chief  cashier ;  800 

Comptroller 480 

Head  of  coupon  department !  600 

Clerk  of  coupon  department 180 

Head  of  securities  otfice |  400 

Clerk  of  securities  oftice t  120 


Clerk  of  securities  office 

Do 

Do 

Inaniry  clerk 

Leuger  clerk 

Do 

Cashier 

Do 


f 

i 
I 
i 

ft 
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II.  Paotoribs,  mills,  etc. 

Wage$  paid  infaotariet  and  milU  in  Rouen. 


OocapAtloiw. 


per  week. 

for  ronKh  workers I»er  dey.. 

I^berm  ia  ref  alar  work do — 

.do. .. 

etokors,  end  wood-tnmen do — 

of  aplBiiera end  weeTere do... 

CliiUrva ..do  .. 

WiMM do... 


Lowest 

Highest. 

$4  68 

66  76 

67 

67 

67 

77 

82 

1  86 

72 

96 

96 

1  85 

10 

19 

29 

48 

▲Terege. 


15  6i 
61 
71 

1  66 
84 

1  16 
16 
88 


v.  Mines  and  minino. 


Wagm  paid  par  dag  •/  eleren  kour$  in  and  in  otmneeHan  wiik  miM$  in  Bouen, 


OocapAtions. 

Lowest 

Highest 

▲Torsge. 

t*^t^i 

' 

10  58 
77 
67 

$0  72 
96 

77 

80  65 

87 

Inm 

67 

In  miaes  in  the  depertment  of  the  North  ere  nearly  always  paid  hy  the  pieoe. 

VL  Railway  employi^s. 


paid  par  manik  to  railway  ompioyA  (tkote  engaged  about  etatUme,  ae  weU  ae  tkoee 
engaged  an  the  enginee  and  ear$f  Unemen,  railroad  lahorere^  d'O.)  in  Rouen, 


Occnpations. 


TBAWIO  DIPABTMBHT. 


.per  month.. 
. ......  do*. .. 

. ..  ....do. .., 

.......do.... 


wATi  AJTD  woBU  DBPAsnoorr. 

ipei  Intendents per  month. 

do... 

...do... 

do... 

do... 

do... 


layers. 


LOCOMOnTB,  CASBIAOS,  AVD  WAGON  DBPASTinCHT. 

«f  mnaiag  sheds; 


per  month. 
.do... 


.do. 
.do. 

do. 
.do. 
.do. 


per  day.. 

in  tho  works per  month.. 

do — 

...........................................a ......do.... 

per  day.. 

do  — 

,.........>.......••.•........... .....do.... 

do.... 

.................................................. do .... 

do — 

......................................... ..........do.... 

do 


Lowest 


$26  00 
20  00 
18  00 
20  00 


60  00 
80  00 
26  00 
26  00 
26  00 
16  00 


60  00 


84  00 


24  00 


24  00 

60 

40  00 

80  00 

60  00 

80 

60 

80 

80 

70 

80 

80 

80 


Highest 


$100  00 
60  00 
20  00 
84  00 


100  00 
60  00 
50  00 
50  00 
60  00 
20  00 


75  00 
30  00 

45  00 
7  00 

26  00 

7  00 

80  00 

80 

75  00 

75  00 

76  00 
1  60 

80 
20 
20 
00 
60 
60 
40 


Ayerage. 


$68  00 
85  00 
19  00 
27  00 


75  00 
40  00 
87  60 
37  60 
87  60 
17  50 


62  50 
15  00 

80  60 
8  60 

25  00 

3  60 

27  00 

70 

57  60 

57  50 

62  50 

1  20 

65 

00 

00 

85 

15 

20 

10 


OO  A    -r  A-n 


HQ 
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Wages  paid  per  wt^mtk  to  rtUlwajf  employ^  in  Bouen,  4'e, — Continaed. 


OoonpfttiosB. 


LocOMonvB,  CAXRiAOB.  AND  WAOOH  DKPAXTMSirT— Cootinned. 

Jolliers perdfty. 

xrimmers ........................................................  do . . . 

Painters do... 

Holders do... 

Pftttem-xoakers do... 

Kmods do... 

Laborers do... 

TRAFFIC  DXPASTMSST. 

Ovards per  month. 

Srakemen..... do  .. 


Lowest. 

Highest. 

90  80 

$120 

70 

1  2D 

70 

1  80 

SO 

1  20 

1  00 

liO 

80 

120 

60 

•0 

25  00 

22  00 

20  00 

80  00 

1 
1 

1 


*s 


Wages  paid  <m  tramways  in  Bouen* 


Oeonpetions. 


ADMnnSTBATION. 

Secretary  and  aeoonntant . . .  .per  year. 

Cashier do... 

Controller  of  way  •bills do. . . 

Clerk do... 

LOCOMOTXYB  DKPABTMBHT. 

LocomotiTe  superintendent .  .per  year. 

Clerk  . .  per  day. 

Store  clerk  and  time-keeper do... 

Foreman  of  shops do... 

Xnicine^TlTers do... 

Firemen do... 

Cleaners do... 

Fitters do  .. 

Tamers  and  tool  men do... 

Laborers   do... 

Night  foreman do... 

Night  titters do... 

Night  cleaners do... 


Amount 


$1,000  00 
500  00 
800  00 
288  00 


1,000  00 


{ 


20 
00 
60 
20 
80 
60 

1  00 
to  1  20 

1  20 
80 

i  50 

1  00 
60 


Occupations. 


STABLE  DBPABTMXHT. 

Saperintendent per  year. 

4  foremen  of  stables per  day. 

4  horse  drivers do... 

4st*blemeo  do  .. 

8&rrieni  (English) do... 

1  foreman  of  forage do... 

3  forage  cutters  and  mixers do . . . 

TRAFFIC  DBrABTMKKT. 

1  superintendent per  year. 

3  inspectors per  day. 

Conductors do... 

Station  masters do... 

2  boy  clerks do... 

PBRMA5BMT  WAT. 

Inspector per  day. 

5  plate  layers  and  pariors do... 

4  road  cleaners do... 


$080  It 

1  88 


1 
1 


128 

78 
to8» 

•8 
to  1  88 


It 


vni.  Seamen's  wages. 

Wages  paid  per  month  to  seamen  (officers  and  men) — distinguishing  between  oooofi,  oootl^ 
and  river  navigation^  and  between  sail  and  steam — in  Bouen, 


Occupations. 


8TBAMXB,  1,600  T0H8,  FORBIOH. 

Chief  officer 

Second  mate 

Third  mate 

Boatswain 

Carpenter 

Steward 

Asshitant  steward 

Assistant  cook 

Lamps 

Able  seamen 

Chief  engineer 

Second  engineer 

niird  engineer 

IVrarth  engine«r 

Storekeeper 


Highest 

$48  00 

34  06 

24  33 

24  83 

20  19 

20  10 

073 

9  73 

21  89 

19  46 

87  50 

68  89 

88  92 

84  06 

23  11 

20  67 

Occnpations. 


Highert. 


SAIL,  1,800  TOXS,  FOBBION. 

Chief  officer 

Boatawain 

Carpenter 

Cook  and  stewards 

Able  seamen 

BAIL.  500  T0H8,   FORBIOH. 

Chief  officer 

Second  mate 

Carpenter  and  seaman 

Boatswain 

Able  seamen 

BAIL,  OOABTINO  TEADB. 

Able  seamen 


$88  8t 

28  19 
28  18 
84  Oft 
14  6t 


81 
21 
It 
17 
14 


17 
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IX.  Stobx  and  shop  wages. 

Wagm  paid  per  wumikim  reUiil  groeeris9  in  B&um, 


(«l|^t  jtmn'  ^proetloMhtp)  auiuigtiic tlM  ttiii;  kc,  wfth  bond  ud  lodf • 

iodgfaif'**.'/.!'.'/.'*.'.'.'.*/.'/.*.'/. 


■na  (#▼•  TMn'  apprcBtSoeskip),  with  bowd  aad  lod| 
(tvo  jean^  appreaoocsbip).  wita  board  and  lodginf . 
ofmada.  vitb  board  and  loddas 


/  aooda.  vitK  board  and  lodcteic 
(cfiarfaof  Taaha),  with boaid  aadlodglBf 


$16  44 
f  16 

67f 
16  71  to771 
IS  61 


XI.  AGBIOULTUBAIi  WAGES. 

Labofcny  bArrowen.  carten,  maDanrs,  diggen,  and  aowen  receiye  from  $8.89  tm 
fS.78per  rnonthy  aeeoraing  to  ability. 


XII.  COBPOBATION  EMPLOY^ 

Wkfeepmidper  «miuim  to  tAe  mi^lojfA  im  ike  mayor'e  efiee  in  ike  eii]f  of  Rouen, 

[OflBoa  boura,  6  to  •.] 


$i,n6oo 

96  50 


00 
866  00 
406  60 
446  90 
606  60 
286  50 
231  60 
166  66 


676  60 
666  00 
466  20 
647  40 
261  60 


576  60 
463  00 
270  20 
231  60 


675 
405 

847 


50 
80 
40 
00 


60 
00 
60 
40 
80 
50 
270  20 


281 

847 


1) 


OeoapaHoBa. 


lAjrXTAlT  DSPABTMBHT. 

Idork 

rOBTBB   AMD   MBaBSrOBBt. 

1  porter,  with  lodgiog,  eoal,  awl  light  In 

Kind 

OmMoongon 

1  billpoater 

1  otteor  for  the  roTiaion  of  eloetoral  llata 
1  mnnicipal  reoalTor 

ABCHmCT'a  BBBTICB. 

1  arehitoet 

2inspootoraofworka 

1  inapeotor  of  worka 

1  tiirreyor  of  moasnremtata 

1  clerk 

2draflaaien 

Idraflaman 

Idraflamaa 

1  innpeetorof  oeaapooU 

2  arenlteot't  oreraeera 

1  architeet't  oToraeer 

OmCB  OF  ADMDIMTBATiyB  POUCB. 

I  chief 

2olerka 

lelark 

MumcirAL  roucB. 

1  central  oommiaaioner 

For  lodglaga 

6  oommiaaioiiera  of  police 

Stipend  to  coanmiaiaoner  falfllling  fbno- 

tiona  of  pablio  proAccutor 

1  aecretary  to  central  commiaaloner — 

1  clerk 

1  copjing  clerk 

6  Mcretariea  to  oomiDiaaioneni  of  police  . 
1  tec  rotary  of  coasmiaaary  attached  to 

ma/onutj 


6647  46 


847  46 

276  66 

86  66 

62  64 

4,672  46 

966  66 

676  66 

468  66 

540  40 

647  46 

847  40 

]«8  00 

186  66 

468  26 

»>7  40 

8U6  66 

576  06 

286  50 

281  60 

772  00 

280  50 

772  00 

96  50 

482  50 

260  56 

281  60 

250  90 

ISO  M 
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Witgea  paid  per  month  to  railway  employ^  in  Bouen,  <f>e. — Continaed. 


OooopationB. 


LOCOMOnVB,  CABRIAOB.  AND  WAOOH  DBPARTMSXT—Con tinned. 

J'oiners per  day.. 

Trimmers do 

Painters do 

Holders do.... 

Pattem-xnakers do 

Ifaaona do 

Laboren do 

TRAFFIC  DXPASTMSST. 

Onards per  month.. 

Brakemen do  ... 


Wages  paid  on  tramwaye  in  Rouen, 


Lowest. 

Highest. 

90  80 

$120 

70 

1  20 

70 

180 

SO 

1  20 

100 

1  60 

80 

1  20 

60 

80 

25  00 

22  00 

20  00 

10  00 

$1 

1 
1 
1 
1 


Ooonpations. 


ADMINISTRATION. 

Secretary  and  aooonntant  —  per  year. 
Cashier do . . . 

gontroUer  of  way-bills do. . . 
lerk do... 

LOCOMOTIVE  DBPARTMRNT. 

Locomotive  superintendent  ..per  year. 

Clerk     perday. 

Btors  clerk  and  time-keeper do . . . 

Foreman  of  shops do... 

Xnicine^rivers ..  do... 

Firemen do... 

Cleaners do... 

Fitters do  .. 

Tnni*'rsand  tool  men ..do... 

Laborers   do... 

Night  foreman do... 

Nigbt fitters  do... 

STight  cleaners do... 


Amount 


$1,000  00 
500  00 
800  00 
288  00 


1,000  00 


{ 


1 
to  1 


20 
00 
SO 
20 
80 
60 
00 
20 
20 
80 
50 
00 
60 


Occupations. 


STABLE  DBPABTMENT. 

Superintendent per  year. 

4  foremen  of  stables per  day. 

4  horse  drivers do... 

4stab1emeo  do  .. 

8  farriers  (EuffUsh) do... 

1  foreman  of  forage do... 

3  forage  cutters  and  mixers do . . . 

TRAFFIC  DBPABTMENT. 

1  superintendent per  year. 

8  inspectors perday. 

Conductors do... 

Station  masters do... 

2  boy  clerks do... 

PERMANENT  WAT. 

Inspector perday. 

5  plate  layers  and  paviors do... 

4road  cleaners do... 


Amount. 


#600  it 
1  00 

80 

n 

150 

1  00 

72 


120 

7f 

to  it 

80 
tollO 


ft 

n 


VIII.  Seamen's  waoes. 

Wages  paid  per  month  to  seamen  {officers  and  men) — dtstingtUshing  between  ocom,  eoest, 
and  river  navigation^  and  between  sail  and  steam^in  Bouen^ 


Occupations. 


Highest 


STEAMER,  1,500  TONS,  FOREION. 

Chief  officer 

Second  mate 

Third  mate 

Boatewain 

Carpv'nter , 

Steward 

Assiiitant  steward 

Assistant  cook 

Lamps   • 

Able  seamen 

Chief  engineer 

Second  enuineer 

Third  engineer 

Fourth  engineer 

Storekeeper 

Fireman 


$48  08 
34  06 
24  33 
24  33 
29  19 

20  19 
9  73 
9  73 

21  89 

19  46 

87  59 
58  39 

88  92 
84  08 
23  11 

20  67 


SAIL,  1,800  TONB,  FOBBIQN. 


Chief  officer 

Boatswain 

Carpenter 

Cook  and  stewards. 
Able  seamen 


BAIL,  SOO  TONS,  FOBBION. 


Chief  officer 

Second  mate 

Carpenter  and  seaman. 

Boatswsin 

Able  seamen 


SAIL,  COABTINQ  XBADB. 

,  Able  seamen 


$1191 
MM 

urn 


nm 

litf 
ir« 


vm 
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SmUuies  o/G&ttnnmmt  oaiploftfi  (jP66ti  m^d  M§frmflk$), 


Oecnpattona. 


lUrtetor p«r 

SiMpaeton d«.... 

A  ^^B^^W^^^V^^^t^^  ^^V^v  *MAV9*   M9AAV*  999999     99#V  •  •     9999  99  m    m    99  ^9^999999  99999    VB^r  •  9  9  > 

Ml  riMJ  I  ill  ctorka.  ooraposita  ftod  ordinary p«r  month.. 

0IB  pMd  in  the  dep«rtiii«nl  dnrinfc  the  month  of  Jnno  $8,066,  or 
akoot  an  mrmtrngp  of  $34.60  per  elerk.) 

■prindpel  Clarke  ftodo&erke.  $300  to  $800  perannom per  month.. 

Cka  paid  in  the  department  daring  the  month  of  Jnne  $6,681,  or 
•boot  an  aTerase  of  $84.60  per  elerk.) 
lipiiMi  111  iiM  ana  eopemomerary  elarka,  at  $120  to  $280  per  an- 

■■ per  month.. 

(Bui  paid  in  the  department  dorinc  the  month  of  Jane  $1,288  or 
|14.50j>er  elerk.) 

lAdif  camere.  at  $240  to  $280  per  annum per  month.. 

■I  fmtBien.  loeal  and  rural,  paid  at  rate  of  7  oentimea  i  per  kilo* 

mmn perdar.. 

Mtovopoetmcn  at  $200  to  $300  per  annum per  month.. 

WprntBeD  and  anperintendente  of  teleKrapbe per  annum. . 

(Sam  paid  for  th«ee  612  acente  during  Jnne  $8, 733.40  or  $14  26 each.) 

NiAee  keepers,  upccial  mfB«engere  on  the  railways,  delirerers  at 

•Irtkins,  eare-takers  at  telegraph  depots  from  $80  to  $340  per  an* 

■a permonth.. 

(Sob  paid  in  Jane  $516.65,  or  about  $15  per  agent.) 


Higheat   ATemia. 


!$1,006  60 


18  80 


25  00 


10  00 


20  00 

280 

16  60  , 
80  00 


6  60 


14  15 

26  00 

800  00 


$1. 


a8$ 


a8$ 


16 


n  66 

828 

S188 


17  46 


XI Y.  Trades  and  labor— ooyebnxent  empix>y. 


Wagttpaidprr  annum  to  the  trade$  and  lahcrwri  in  Oaremnunt  employ  <«  J2^it6ii. 


Oocupatkma. 


I 


Lowest  I  Higheat.    ATsraga. 


lisd  rarreying  department,  first,  second,  third,  and  fourth  dasa* I    8828  10 


aepi 
Ird, 


lint.  Mcoad,  third,  and  fourth  clsss,  secondary  employes !      116  80 


$617  60 
231  60 


$472  86 
178  76 


*Tlie«e  fonetionaries  receiTO  an  additional  allowance  for  house  rent  of  $86.86  per  annum  for  maiTie4 
;  $84.65  for  bachelors. 

Monthly  ialarUi  paid  in  the  rtfiatrar'B  office  \m  Romen, 


Occupations. 

Lowest. 

$141  26 
68  o: 

66  70 
88  60 
82  16 

247  Ml 
68  61 

Higheet. ' 

r 

Areraga. 

MsnsgfT 

$141  26 

Tisptirtijf 

93  01 

Ik^l^^B^M*^^ 

$78  86 

64  78 

"RscciiTpr 

88  60 

'*"" 

82  16 

CsuiiiiissitfUir  of  mortffaffes  

712  17 
148  86 



479  86 

BsmiTeroffMs           -- 

108  76 

Wagee  in  mining  in  Rouen. 

Occupations. 

Lowest. 

$06  50 
82  16 

Highest. 
$51*66' 

Higheet. 

Average. 

CUef  engineer permonth.. 

XeeDem do. . . . 

$06  56 

41  01 

Yearly  ealariee  of  minietry  of  iuee^eed  ti 

tree. 
Lowest. 

Occupations. 

Average. 

Directors $1,3M  00  $1,930  00  $1,640  00 

laopecton ,      965  00  1,158  «)i  l,o«l  00 

Comptfoners,  head 617  60  9-/6  40  772  00 

-        -     -'              -            289  50  540  40'  414  95 

I 
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Wages  paid  per  at^num  to  tk#  emplojfie  in  ike  ma^e  ogUie  in  ikeettjf  of  JB9IM»— <}lontinaed. 


OocupatloiM. 


POUCK  mOUT  WATCH. 

1  chief •- 

1  seeond 

1  non-oommlMioiMd  oiBoer 

1  •ab-commiaaioned  offioer 

8  rabinspeotorfl 

18  flnt-oiaM  Afceoto  

4  wcond-cUM  AgenU 

POUCK  COBPS. 

1  chief 

Allowance  for  lodgings 

1  second 

1  second 

7  non-commiasioned  officers 

8  snlxtonimlssioned  officers 

64  first  clssa  policemen 

86  second  class 

8  field- keepers 

Allowsnce  to  1  for  lodgings 

8  dispensary  doctors 

1  gnardiMi  of  Hotel  de  Yille  galleries 
1  inspector  of  cabs 

WATBB  BBBYICK. 

linspector 

1  saperintendent 

1  time-keeper  or  orerseer 

Ibead  tnmcock 

1  turncock 

8  assistant  turncocks 

UOBTUia  aSBYICB. 

1  inspector 

1  overseer 

1  clerk  accountant 

1  clerk 

1  inspector 

1  ponor  

1  roadman 

2  guardians 

1  icnardisn 

COMMISSION     OF     FUBUC     BOAM     AXD 
y  DM  STBKBTS. 

>     ^ 

1  engineer  and  road  surveyor 

1  head  of  office 

I'superintendent  road  surveyor 

l|iuperintendent  road  surveyor 

1  draftsman 

1  draftsman 


Amount. 


1886  00 
888  10 

270  85 
879  85 
860  56 
260  00 
841  85 


847  40 

77  80 

828  10 

808  80 

870  85 

270  20 

250  90 

281  60 

250  90 

88  60 

106  00 

270  29 

77  20 


1.158  00 
847  40 
808  80 
289  50 

886  00 
231  60 
231  60 
193  00 
154  40 

1.644  00 
675  50 
501  80 
886  00 
405  80 
366  70 

1. 158  00  , 
463  20 
308  80  ! 
347  40  > 
254  76  I 
231  60 


OcenpatioBS. 


COMMIMIOIH    OF     PUBLIC    B0AD8   AMD 

BTBum— Contlnnad. 


1 

1  headof  office  of  dreiilatiBfaanrlM.. 

I  eonntlog*hoaae  dark 

1  aoconntant 

1  copying  Clark 

1  deputy  opefafeor 

1  overseer  of  works 

1  overseer  of  works 

1  overseer  of  works 

5  overseers  of  works 

10  flrst-elasa  roadmen 

8  second  daas  roadmen 


PUBUC  PMOMMKADWB, 
•QUABIB. 

1  director 

1  head  directing  gardener 

2  head  gaideaera 

1  first  gardener ..................... 

1  second  gardener 

1  third  gittdener 

OABDBir-KIXPBKB. 

1  keeper  Hotel  de  Yille  garden 

Allowance  for  lodging 

1  keeper  Jardin  des  flaates 

2  keepers  Jardin  des  Plaatea 

1  keeper  Jardin  dea  PUntes 

1  keeper  Jardin  des  Plantes 

1  keeper  Jardin  dea  Plantes 

LODGDrO. 

I  repairing  offioer 

COMMUHAL  WOBKSHOFB. 

linspector 

PUBUC  UBBABT. 

1  keeper 

Lodging  and  light,  &o 

lUbmrian 

1  sublibrarian 

1  clerk 

1  attendant 

1  attendant 

OFFICB  OF  PUBUC  DTflTBUCTIOH. 

1  chief , 

Iderk 

1  clerk 


848  87 


168  68 
iM44 


816  68 


847  46 

888  10 

808  81 

188  66 

67  81 

818  80 

U8  06 

154  46 

115  61 

168  68 

88161 


778M 
154  M 

694M 
4Blii 

86I1I 

a8iM 

8ITM 


540  41 

847  41 

inn 
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8mlmrk$  of  Oovommoiit  «a»j»IoyA  (pooU  mtd  i$le9raph$). 


Oooapattona. 


I41r«etor perumnm.. 

1  lay  ctoffi do 

1  •BMBspcelor do 

lit  fooolTiBC olirka,  eoapoolte  ftod  ordloAry per  month.. 

|B«ai  fM  te  tho  dopiutiiioat  during  the  month  of  June  $8,066,  or 
•boat an arorafo of |84.60per  elerk.) 

Mi  principal  etorke  eod  elerke,  $300  to 0800  per  aannm per  month.. 

'  *  ta  the  department  daring  the  month  of  June  $6,681,  or 


avemae  of  $84.60  per  elerk.) 
aaa  i 


enpemmnerary  clerks,  at  $120  to  $880  per  an- 

BBB per  month.. 

(Sam  paid  la  the  department  during  the  month  of  June  $1,292  or 
$14.50per  clerk.) 

Schlaf  carnera,  at $840  to  $280  per  aannm permonth 

M8  peat  men,  loioal  and  rural,  paid  at  rate  of  7  oentbnee 


MftavB 


i  per  kilo- 

perdav.. 

at  $200  to  $300  per  annum per  month.. 

and  enperintcDdente  of  tdegrapbe per  annum.. 

~  f8a»  paid  fbr&eee  612  agento  during  June  $8, 733.40  or  $14  25eaoh.) 
eik«  kaepefa,  special  messengers  on  the  rsilways,  deliverers  at 
itrtieas.  care-takers  at  telegraph  depots  from  $80  to  $340  per  an- 

ua permonth.. 

(Sam  paid  in  June  $516.66,  or  about  $15  per  agent.) 


Loweat 

Highest. 

$80000 

$1,000  00 

18  80 

88  80 

25  00 

iioo 

10  00 

28  80 

20  00 

28  80 

280 
16  60 
80  00 

14  15 

25  00 

800  00 

6  60 

28  80 

▲▼erage. 


$1,600  6$ 

'"'ioo'oi 

48  89 


46  89 


16 


21  66 

829 

2199 


17  46 


XIV.  Trades  and  labor— aovEBNMENT  employ. 


Wmffptddper  annum  to  tko  tradeo  and  Jahoron  in  Oorernment  employ  in  Rouen, 


Occupationa. 

LowesL 

Highest. 

Arerage. 

Bead  sarrajiag  department,  flrsl  second,  third,  and  fourth  class* 

VInC  aeeead.  third,  and  fourth  clsss.  secoadarr  emnloT^s 

8828  10 
116  80 

$617  60 
231  60 

$472  86 
178  79 

fbnetloBaries  receiTe  an  additional  allowsnoe  for  house  rent  of  $86.85  per  annum  for  married 
$94.66  Ibr  bachelora. 


Monthly  $alarie$paid  in  the  registrar^ 9  ofice 

in  Rouen, 

Occupations. 

Lowest. 

Highest. 

Average. 

Vhmst 

$141  26 

93  o: 

66  70 
88  60 
82  15 
247  M 
68  51 

$141  26 

C^TiJSIr' 

03  01 

IJS^I^ILa^'  "  "\ 

$72  86 

64  78 
88  60 
82  15 

H^^aXrJr 

CWckrr  f  eearatroner) 

f*mi  M  isstinter  of  mortgages  

712  n 
148  96 

479  84 

108  75 

Wagee  in  mining  in  Rouen. 

• 

Occupations. 

Lowest. 

Highest. 

Average. 

Chief  engiaeer 

permonth.. 

-    -          -           .    _    _               An 

$96  50 
32  16 

"'$5i'66* 

$96  59 
41  01 

Cemptrelleffa,  bead 


Yearly  ialariee  of  minietrjf  of  aeieseed  taxes. 


Occupations. 


$1, 351  00  $1, 030  00 
065  00  1, 1.58  00 
617  60  026  40 
289  50  !      540  40 


11, 640  00 

1,061  00 

772  00 

414  06 
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Wage9  of  Oiwemment  emplajfA  per  month  in  Bourn, 


Occupations. 


CUSTOMS. 

Cblcf 

Inspector 

Sobinnpector 

Principal  comptroller 

AMistaut  comptroller 

Clerk    

Head  receiver 

General  receiver 

BHIGAOB  BKBYiat.* 

Captains 

Lieutenants 

Sublieutenants 

Keepers 

Brif^adiers 

Snbbrif^adiers 

Officers  and  sailors 

BZClSB.t 

Chief 

Sec4>nd  in  command 

Principal  receivers , 

Cnraptrollers 

Collectors 

Head  clerk 

Clerk  

Officer 


Lowest. 

Highest 

$14107 

$188  00 

92  8S 

06  50 

70  05 

72  87 

70  05 

70  05 

41  40 

45  08 

22  58 

70  05 

70  05 

06  50 

22  58 

70  05 

4S42 

56  85 

88  77 

88  00 

28  05 

2805 

24  12 

28  05 

10  80 

20  85 

17  06 

18  52 

14  76 

16  88 

$167  00 
94  60 
142  42 
70  06 
48  60 
46  82 
77  77 

a82 


128  78 

103  00 

64  46 

06  50 

48  25 

96  50 

48  25 

56  35 

88  60 

53  07 

80  68 

33  75 

24  12 

28  05 

17  75 

21  OS 

49  86 
86  18 


20  08 
18  06 
16  86 


165  81 
M48 
78  88 
52  80 
45  84 
82  22 
26  58 
19  89 


*  llie  sums  placed  in  columns  two  and  three  represent  the  fln^oss  monthly  salaries ;  57  per  cent,  is  d»> 
ducted  thurefrom  for  civil  service  pensions.  The  forty  senior  supemumerioies  reoeive  a  monthly  allow 
anoe  of  $0.65. 

tHupemumeraries  receive  50  francs  t|9.65)  a  month  after  twelve  to  fifteen  months*  superamivatloB. 
Cslumns  two  and  three  are  snlijeot  to  5  per  cent  reduction  for  superannuation. 

XV.  Printers  and  printing  offices. 

Statement  showing  the  wages  paid  per  hour  to  printers  {compositors,  pressmen,  proof-readen, 

fc)  in  Rouen. 


Occui»ations. 


Foreman,  or  proof-reader 

Caropositor   

Printer  or  worker  of  machine 

Layer-on 

Paperer 


Lowest. 

Highest 

$0  12 

$0  19 

08 

14 

10 

15 

06 

10 

06 

06 

98  IS 

II 

II 
II 
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RKFORT  BT  CONSUL  WILSOX.  OF  BRVHSELa. 

Thv  maximani,  niinimam,  and  average  wnges  pukl  the  various  cl»«sea 
ofiDeclianir^,  laborers,  and  employes  outride  of  the  large  id  a  nil  fact  nr- 
ioKL'«titt>li8hinent8iii  this  district,  |ivr  week  of  Mxty  hours,  will  Ite  found 
in  Itie  hrrt^nith  indosied  tublcs ;  lint  a»  the  ehief  industries  of  the  dis- 
trict, lut  widl  »8  of  the  vutiru  ktiigdiiiii,  are  carried  on  by  large  and 
Ui (iron t; lily  organized  coni|>unieH  who,  iu  order  to  secure  competent  »nd 
eontiuoous  lalwr  from  thoir  workmen,  make  special  provision  for  tbeir 
iraotx;  the  rat«s  of  wages  indicated  iu  these  tables  do  not  by  any  means 
aoibnkoe  all  tJie  compensation  n'coived  by  a  great  proportion  of  the 
worfcinc  olasHes.  By  these  various  plans  of  organizing  labor,  inanuf:i«t- 
aren  here  generally  obtain  from  tbeir  workmen  ttie  most  efficient  serv- 
Itw,  and  St  the  same  time  secure  to  them  not  only  regular  and  reason- 
ably giMxI  wages,  but  a  pension  after  a  given  number  of  years  service, 
ADii  maoy  other  advantages  both  to  themselves  and  their  families  that 
no  iDde]>endeut  workman  could  secure.  To  illustrate  this  mode  of  em- 
labor,  I  will  bere  give  its  chief  features  iu  a  number  of  large 
'imeDls  of  different  manufacture,  personally  visited  for  the  par- 
obtaining  reliable  information  on  the  subject. 

A  BELGrtTM  MODEL  LtNEN  FACTORY. 

The  first  of  these  visited  was  that  of  Mr.  Rev  Afu6,  at  Ruysbroeck, 
I  Bear  Brussels,  the  largest  linen  manufacturer  in  this  kingdom,  employ- 
ing in  bis  various  establishments  an  average  of  nearly  3,000  men  and 
women,  and  whose  annual  es|K)rt6  to  the  United  States,  as  indicated  by 
the  invoices  sent  to  this  office,  amount  to  from  800,000  to  1,000,000 
Cranes. 

In  this  establishment  3  per  cent,  of  the  wages  of  all  workmen  is  re- 
I  taiiM<d  by  the  proprietor  for  the  purjiose  of  creating  what  is  known  as 
Ibe  "invalid  and  pension  fund,"  and  this  entille«  every  employ^,  in 
caiw  of  sickness,  to  the  daily  attendauce  of  a  physician  during  liis  or 
bfT  iIlnrtH  free  of  charge.  Invalids,  also,  receive  half  of  their  wages 
during  tbeir  illness,  and  when  convalescent,  are  furnished  with  meat 
and  wine,  according  to  the  prescription  of  the  physician. 

Women  employt^s  giving  birth  to  children  also  receive  the  gratuitous 

attpiition  of  a  physician  ns  well  as  every  other  catv  their  case  requiies. 

Vhrn  a  married  workman  dies  his  widow  receives,  during  three  years, 

Dn»  tbtrd  of  the  wages  of  her  deceased  husband,  if  he  lias  been  less  than 

B  jeant  in  service,  and  half  of  his  wages  if  he  has  served  over  ten 

,    The  director,  at  his  discrelion,  can  continue  this'  assistance 

r  Iban  the  above  three  years  to  widows  with  children,  and  gen- 

.',  in  such  cjises,  the  pension  is  paid  until  the  children  can  earn 

I  their  own  living.     A  pension  of  'M  francs  (t5.79)  per  month,  and  for 

I  life,  is  paid  to  all  invalid  workmen  after  fifteen  years'  service. 

Mr.  Key  Ainfi  bnys  at  wholesale  the  following  merchandise,  all  of  the 

■lity:  Coal,  flour,  rice,  sugar,  coftee,  chicory,  cocao,  pepper,  salt, 

^  potatoes,  bacon,  ham,  bird,  butter,  egi;s,  petroleum,  and,  in  gen- 

■ything  workmen  are  in  need  of,  escepting  clothing.     He  sells 

_  ihandise  to  his  workmen  by  adding  to  the  cost  price  from  3  to 

Iwreeot 

This  profit  pays  the  employes  in  charge  of  the  store,  and  if  any  bal- 
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ance  is  left  it  is  kept  as  a  reserve  fund  to  serve  in  case  of  a  sadden  aug- 
mentation in  the  price  of  articles  of  first  necessity  to  workmen  in  order 
that  he  may  continue  to  sell  these  articles  to  them  at  the  old  price. 

SCHOOLS. 

An  employ^  of  the  establishment  gives  lessons  of  an  hour  and  a  half 
every  evening  in  reading,  writing,  arithmetic,  history,  and  geography 
to  the  boys  of  the  factory  until  they  are  sixteen  years  of  age.  In  this 
school  there  is  also  a  savings  bank,  where  each  scholar  of  the  school 
can  deposit  the  savings  be  wishes  to  make.  He  can  do  this  every  fiiteei 
days  through  the  teacher,  who  deposits  it  in  the  treasury  of  the  estab- 
lishment in  the  scholar's  name ;  and  to  encourage  economy  and  saving, 
Mr.  Bmj  Ain^  gives  10  per  cent,  interest  on  all  savings  under  300  francs, 
and  over  that  sum  7^  per  cent,  until  the  scholar  arrives  at  the  age  of 
twenty  years.  Alter  twenty  the  young  workman  deposits  his  money 
in  the  "general  workmen's  bank"  described  below.  The  director  very 
often  assists  at  the  evening  lessons  of  the  school,  and  often  gives  the 
boys  good  advice  upon  honest  and  moral  conduct. 

Sisters  of  the  *'  Sacred  Heart"  are  paid  by  Mr.  Key  Ain6  to  instruct 
and  take  care  of  the  young  children  of  the  workmen.  For  this  pur- 
pose he  has  appropriated  two  buildings,  and  the  average  number  of 
scholars  in  them  is  about  350,  nearly  all  children  of  workmen  in  his 
factory. 

GENERAL  WORKMEN'S  BANK. 

Every  workman  of  the  factory  can  deposit  his  economies  in  this  bank 
and  receive  an  annual  interest  of  5  per  cent,  for  his  money.  This  money 
will  be  returned  to  him  on  demand.  Any  workman  who  has  already 
in  the  bank  a  certain  sum,  say  about  1,000  francs,  may  obtain  a  loan 
of  the  money  necessary  to  build  a  house  for  himself.  This  loan  is  made 
returnable  by  installnientH  paid  ever}'  fifteen  days.  At  Euysbroeck, 
the  chief  seat  of  this  manufacture,  there  are  already  thirty  workmen 
who  have  built  their  own  houses  in  this  manner. 

Eighty  houses,  of  from  three  to  six  rooms,  and  with  small  gardens 
attached,  belong  to  this  gentleman,  and  are  rented  at  half  the  ordinary 
price  to  meritorious  workmen  of  his  factor}',  for,  say,  from  5  to  10  francs 
per  month  for  each  house.  The  hygienic  care  of  these  houses  is  super- 
intended by  the  director,  who  has  a  special  watchman  under  hisorden 
for  this  purpose,  and  who  daily  insi>ects  them. 

For  the  purpose  of  encouraging  teini)erate  habits  amongst  the  work- 
men, there  is  also  connected  with  this  establishment  a  kind  of  literary 
society,  of  which  the  director  is  president.  It  meets  in  a  s|>ecial  haU 
every  Sunday  to  read  books  and  news}>apers  and  to  indulge  in  singing 
and  other  proper  aniuseinents.    Its  present  total  membership  is  166. 

The  second  manufacturing  establishment  visited  was  that  of  tbe 
"  Socidt^  anonyme  de  Loth,"  a  large  establishment  within  this  consular 
distri(5t  for  the  manufacture  of  woolen,  merino,  and  mixed  goods,  em- 
ploying an  average  of  1,500  workmen. 

The  wages  paid  work-people  in  tliis  mill  will  be  found  in  table  Na  2. 
Dwellings  for  the  employes  are  owned  by  the  company  and  rented  to 
the  work-peoi)le  at  a  very  low  rate.  For  a  small  house  containing  four 
rooms,  they  pay  about  four  francs  per  month,  and  for  the  same  numbtf 
of  rooms,  but  larger,  six  francs.  The  employi^s  here  are  free  to  purchase 
the  necessaries  of  life  where  they  choose.  Their  wages  are  paid  them 
every  fifteen  days,  but  2  per  cent,  is  retained  and  deposited  in  a  fund 
appropriated  to  their  relief  in  case  of  sickness.    This  fund  is  administered 
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by  a  oonmiissioii  named  by  the  workmen  themselves,  who,  in  case  of 
iscapacity  to  work  from  the  caose  just  named,  are  entitled  to  gratuitous 
medkal  treatment  and  half  of  their  wages  during  their  illness.  This 
lodetyof  employes  have  another  savings  institution  amongst  them,  into 
which  they  pay  a  certain  annual  sum,  which  entitles  them  to  support  in 
old  age.  The  establishment  pays  all  charges  in  case  of  accident  to  any 
of  their  workmen,  and  has  a  school  attached  to  their  factory  where 
their  children  are  gratuitously  taught. 

▲  METALLUBQIC  ESTABLISHMENT. 

The  next  manufactory  visited  was  the  large  metallurgic  establishment 
of  the  ^  Society  anonyme  de  Marcinelle  et  Couillet "  near  Gharleroi,  em- 
bracing in  their  works  blast  furnaces,  rolling  mills,  foundries,  machine, 
and  bc^er  shops,  and  employing  5,000  workmen. 

This  company  has  an  ^^ assistance  and  pension  fund"  for  its  work- 
people and  employes,  organized  in  the  following  manner :  2^  ]M*r  cent. 
18  retained  from  the  wages  of  the  workmen,  and  1^  per  cent,  of  the 
salaries  of  the  employ^,  to  which  a  subsidy  of  .75  per  cent,  of  the  total 
amoant  of  wages  paid  to  all  workmen,  and  .45  per  cent,  of  the  amount 
paid  to  all  employes  is  added  by  the  company. 

Eight  physicians  are  employed  by  the  company  to  treat  gratuitously 
the  workmen  of  this  establishment,  including  their  wives  and  children 
Saeh  workmen  as  are  slightly  wounded  or  not  sick  enough  to  be  in  be<l, 
are  sent  to  the  eom])any's  hospital  to  be  examined  by  the  physicians; 
whilst  those  that  cannot  go  out  are  visited  at  their  homes;  but  the 
severely  wounded  and  sick  are  permanently  treated,  and  taken  care  of 
in  the  hospital  belonging  to  the  company  at  Couillet. 

£ver^'  workman  wounded  in  the  employment  of  tlu*  (M>nipany,  if  treated 
oatside  of  the  hospital,  receives  from  the  day  after  the  accident,  40  per 
eent.  of  his  wages,  with  a  maximum  of  1.50  francs  \>er  <lay  until  \i\h  n^ 
oovery ;  and  every  workman  who  has  been  ill  from  diseane  longer  than 
one  week,  receives  after  the  seventh  day  of  his  disability,  40  per  cent, 
of  his  wages,  with  a  maximum  also  of  1.50  francs  per  day. 

Workmen  treated  in  the  hospital  receive,  if  unin»rrie<l,  10  per  cent., 
and  if  married,  20  ]»er  cent,  ol  their  wages.  No  workman  can  receive 
assistance  longer  than  six  consecutive  months ;  but  if  the  doctors  united 
in  consultation  di^clare  that  he  has  some  incurable  inflmiity,  and  is  in- 
capable of  doing  any  work,  he  is  then  placed  on  tlie  pension  list. 

Pensions  are  given  to  M'ounded  and  old  workmen,  based  upon  the 
number  of  years  they  have  been  in  service  and  on  the  average  wages 
paid  them  during  the  last  two  years  of  this  service.  Pensions  for  old 
age  are  not  given  to  workmen  and  employes  but  after  twenty-five  years 
of  consecutive  service,  and  to  secure  this  workmen  must  he  sixty  and 
employes  sixty-tive  years  of  age. 

Assistance  is  also  given  to  the  widows  of  workmen  killed  by  accident 
in  the  discharge  of  their  duties ;  to  tlie  fathers  and  mothers,  if  they 
cannot  earn  their  own  living,  of  unmarricHl  Morkmen  killed  whilst  on 
doty ;  and  to  children,  boys  until  they  are  twelve  and  girls  thircwn 
years  old,  the  father  or  mother  of  whom  has  been  killed  in  service. 

All  the  workmen  and  employes  in  this  establishment  can  deposit  their 
savings  at  the  company^s  treasury  in  Couillet,  and  receive  5  per  ceiiU 
interest  per  year  for  their  money. 

The  following  number  of  schools  has  l)een  provi<led  b^\  the  (*oinpaiiy 
for  the  children  of  their  work-peoi>le  free  of  charge: 

(1)  Guardian  schools. 

(3)  Priwuiy  eduaUiou  for  children. 
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(3)  Primary  education  for  adults. 

(4)  Music  schools. 

(5)  Drawing  schools. 

(6)  Apprentice  schools  in  the  various  departments  of  work  of  the 
establishment. 

(7)  A  school  where  young  girls  who  can  read  and  write  are  admitted. 
Bere  they  can  learn  to  sew,  cook,  make  clothes,  and,  in  short,  acquire 
a  knowledge  of  everything  necessary  to  msd^e  good  and  thrifty  house> 
wives  of  them. 

The  company  has  built  several  groups  of  houses  which  it  rents  to  its 
workmen  for  a  monthly  rental  varying  from  7  to  16  francs  per  month. 
Por  those  who  own  the  necessary  ground  and  can  pay  one-fifth  of  the 
cost  of  building  a  house,  the  company  builds  a  house,  and  after  eight 
years'  habitation  and  the  payment  of  an  annual  rental  not  surpassing 
the  ordinary'  rate  of  rents,  the  house  becomes  the  property  of  the  work- 
man. 

The  company  buys  flour  at  wholesale,  which  it  sells  at  cost  price  to 
bakeries  attached  to  the  establishment,  where  good,  cheap,  and  excel- 
lent bread  is  baked  for  the  workmen. 

This  manner  of  employing  labor,  paying  wages,  and  otherwise  pro- 
viding for  work-people  in  the  three  large  establishments  above  given 
may,  1  think,  be  accepted  as  a  fair  average  example  of  tlie  mcKle  in 
which  labor  is  employed  by  the  large  industrial  companies  generally  in 
this  Kingdom,  some,  of  course,  being  more  complete  in  their  organisa- 
tion than  others,  according  to  the  amount  of  capital  invested  and  the 
number  of  men  employed,  and  such  are  the  benefits  derived  from  it  both 
b3'  employer  and  employ^  that  the  former  is  rarely  in  need  of  skilled 
and  properly  trained  labor  when  he  requires  it,  whilst  the  latter,  under 
the  inevitable  vicissitudes  of  trade,  is  seldom  involuntarily  deprived  of 
the  means  of  subsistence ;  and  this,  I  doubt  not,  is  the  reason  why  so 
few  skilled  Belgian  workmen  migrate  to  other  countries. 

COST  OP  LrviNO. 

To  obtain  reliable  information  in  regard  to  the  cost  of  living  to  the 
laboring  classes  of  this  country  is  almost  as  difficult  as  it  would  be  for 
any  other  class,  seeing  that  matters  of  taste,  habits  of  economy,  and  all 
the  other  influences  that  aftect  the  cost  of  living  amongst  the  higher 
classes  constitute  important  factors  in  dertermiuing  this  matter  amongst 
the  laboring  population,  in  the  item  of  house  rent  alone  it  is  difficult  to 
make  a  trustworthy  statement,  seeing  that  in  this  district  there  are  all 
conceivable  grades  of  quarters  for  workmen,  from  the  merest  tumble- 
down shelters  to  comfortable  and  well- ventilated  small  apartments,  all 
differing  in  price  according  to  locality  and  quality.  It  may,  however, 
I  think,  be  confidently  stated  that,  disconnected  from  any  of  the  large 
manufacturing  establishments,  small  houses  and  apartments  for  work- 
men, of  from  two  to  four  rooms,  in  the  outlying  streets  of  the  large  cities 
and  in  the  smaller  manufiieturing  towns,  sufficiently  comfortable  for  liv* 
ing  purposes,  can  be  rented  for  an  average  of  from  $2  to  $4*  per  months 
according  to  size  and  situation,  the  rent  being  always  cheaper  in  the 
provincial  towns  than  in  Brussels.  But  another  difficulty  in  determin- 
ing the  cost  of  rent  is  the  fact  that  one  man  will  choose  to  pay  for  most 
comfortable  and  respectable  quarters  for  himself  and  family  than  another 
receiving  the  same  wages;  one  will  crowd  his  badly-fed  wife  and  family 
into  a  garret,  for  which  he  pays  but  little,  and  on  Sundays  and  holiday 
they  together  will  spend  in  idle  dissipation  all  that  is  left  of  his  weekly 
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esTDiogs;  whilst  another,  with  an  economical  and  fhigal  wife,  will  take 
aoomfortable  lodging  at  a  mnch  higher  price  and  f^  and  clothe  his 
teilly  respectably  on  the  same  wages.  In  addition  to  this  discrepancy 
in  the  matter  of  rent,  snch  is  the  difference  amongst  families  of  the  labor- 
ing classes  in  regard  to  the  food  they  actually  consume  or  waste,  that 
icaroely  any  two  men  ont  of  ten,  with  the  same  number  of  mouths  to 
ibed,  when  interrogated  as  to  how  many  pounds  or  pints  of  food  pro- 
daoe  their  families  daily  consume,  will  give  the  same  reply;  and  if  in- 
terrogated as  to  how  much  it  costs  them  to  clothe  and  otherwise  provide 
for  their  families  the  same  discrepancy  in  their  replies  will  be  received. 
A  sober  and  indnstrious  workman  with  a  rei«i>ectable  wife  will  find  it 
impossible  to  clothe  his  family  upon  the  same  amount  of  money  that 
▼oald  serve  for  this  purpose  in  a  family  of  improvideut  slattemn.  Hence 
I  regard  every  attempt  to  reduce  the  cost  of  living  amongst  the  lal>oring 
elassies  of  this  country  to  statistical  tables  of  defined  amounts  as  only 
ealcniated  to  mislead. 

Indeed,  so  true  is  this  that  in  1855  Mr.  Duceptiaux,  inspector-general 
of  prisons  and  charitable  institutions,  published  tabular  statements  em- 
bracing a  great  number  of  details  of  the  cost  of  living  to  workmen,  but 
tibej  were  found  so  utterly  unreliable  that  no  effort  of  the  kind  has  since 
been  attempted. 

In  view  of  these  facts  I  have,  by  extended  personal  inquiry,  endeav- 
ored to  ascertain  the  average  price  of  such  articles  as  enter  into  the  cost 
of  living  to  work-people  and  employes  at  the  shops  where  they  usually 
boy,  and  have  given  this  in  the  tables  found  below,  without  indicating 
soy  amoant  expended  for  these  purposes  by  given  or  imaginary  fami- 
lies, tmsting  that  the  Department  will  accept  this  as  the  only  reliable 
mode  of  dealing  with  this  subject. 

CLOTHING. 

Average  price  of  clothes  in  Brussels  (for  workmen) : 

Men's  woolen  suits,  $3.60,  t4,  $5,  $6,  $7,  $7.60,  $8,  $9,  $9.50,  $10,  $11, 
$12,  $13,  $U,  and  $15. 

Boy's  woolen  snits,  $3,  $3.60,  $4,  $5,  $6,  $7,  $9,  and  $10. 

Men's  linen  snits,  $2.45;  half  linen  suits,  $1.6.'>;  cotton  snits,  $1.*20. 

Men's  overcoats,  $3,  $3.60,  $4.80,  $5.80,  $7,  $8,  $9,  $10,  $11,  $12,  $13, 
$14,  $15,  and  $18. 

POOD. 
Average  price  of  ike  neceimariee  of  life  in  Jiruiteli, 


AitJrlfla. 


Price. 


wliite per  pound.. 

.......do 

perbanbeL. 

do  — 

perpeck.. 

CibWgo..  p«r  otdinary  Dead  . 

per  pieeo..' 

per  pint..' 

.  ..do... 

Onlone per  ponnd.. 

CUeery do....: 

......  ............  do.... I 

do  ...< 

t,  w>wwm  ............. do.  ...' 

Snift ^ do  .... 


Articles. 


Price. 


Pepper per  onnce.. 

Batter per  ptmnd.., 

Eg^ii >ech . . 

Simp per  fiaert . . 

Beoon per  pound . . 

Han do  ... 

Lerd do — 

Cow  beef,  f^ali do  — 

Ox  beef do  — 

Mation do — 

Veel  do 

Pork  do  ...' 

Hoep  do  . . . ! 

Candlee do  ..." 

Petroleom per  qnart..! 


CtnU. 
1 
20 
2 

15  to  20 

16  to  20 

30 

18 

15 

17 

18 

18 

16 

4 

8 

3 
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The  rates  of  wages  paid  to  all  classes  of  work-people  in  this  distriet 
remain  about  the  same  as  in  1878,  excepting  amongst  agricultara] 
laborers,  who  demand  and  receive  slightly  higher  wages  than  at  that 
date.  This  is  doubtless  the  result  of  the  growing  tendency  of  this  class 
to  leave  the  rural  districts. and  coocentrate  in  the  large  cities,  where 
they  not  only  receive  higher  wages,  but  have  greater  opportunities  of 
indulging  iu  beer  drinking  and  other  idle  amusements  during  their 
leisure  hours. 

HABITS  OF  THE  WORKING  CLASSES. 

As  a  rule,  the  laboring  classes  of  this  country  are  sober,  industrious^ 
and  economical.  Although  this  city,  and,  indeed,  the  whole  kingdom, 
abounds  in  estaminets  and  driukinghalls,  intemperance  cannot  be  re- 
garded as  a  prevailing  vice  amongst  the  people.  They  certainly  drink 
a  great  deal  of  the  light  beers  of  the  country,  but  rarely  to  intoxication. 
The  indulgence  in  coarse,  ardent  spirits,  although  not  infrequent,  is,  as  a 
rule,  confined  to  the  very  lowest  classes.  For  the  work-people  generally 
there  can  be  no  doubt  that  the  numerous  church  and  communal  fStes 
of  the  country  are  important  factors  in  producing  much  of  the  demorali- 
zation complaine<l  of  here.  B^  their  frequent  occurrence  they  break  in 
upon  the  steady  habits  of  these  jieople  and  tempt  them  to  a  degree  of 
idle  dissipation  that,  I  am  convinced,  would  not  otherwise  be  indulged 
in,  for  by  instinct  a  Belgian,  to  what  ever  class  he  belongs,  is  a  worker; 
but  amongst  the  ignorant  laboring  workmen  the  sanction  of  his  priest 
or  parish  church  to  a  holiday  overrides  all  considerations  of  personal  or 
family  necessity  for  continuous  labor  and  leads  him  to  indulge  in  days 
of  idleness  and  the  spending  of  money  often  incompatible  with  the  wants 
of  his  family.  This  I  regard  as  one  of  the  chief  sources  of  evil  to  the 
workmen  of  this  country. 

In  the  large  manufacturing  establishments  of  the  country  there  is 
very  little  antagonism  between  employers  and  employes,  for,  as  a  rule, 
employers  have  discovered  that  only  by  kind  and  provident  treatment 
can  they  retain  their  workmen,  and  reciprocally  the  workmen  have 
learned  that  faithful  and  honest  service  is  not  only  their  surest  guar- 
antee of  good  and  continuous  wages,  but  also  of  a  provision  for  their 
wants  in  case  of  incapacity  for  labor  from  sickness  or  other  cause.  This 
mutual  feeling  of  dependence  is  one  of  the  chief  a<lvantages  Belgian 
manufacturers  ]K)ssess  in  their  competition  with  those  of  other  coun- 
tries for  the  chief  production  of  their  wares," as  it  generally  secures  to 
them  continuous  skilled  labor  at  fixed  and  unvarying  rates. 

Whilst  there  are  in  this  country  no  trades  unions  of  workmen  as  in 
the  United  States,  there  are,  on  the  other  hand,  special  syndicates  of 
employers  in  almost  every  branch  of  industry,  who  meet  on  an  average 
once  a  month  to  discuss  and  consider  all  questions  of  interest  relating 
to  their  i)articular  craft.  We  have  in  Brussels  no  less  than  thirty-six 
of  these  syndicates,  embracing  almost  every  industry  in  the  city. 

Strikes  ^mongst  workmen  are  rare,  and  when  they  do  occur  it  is 
usually  amongst  the  coalmining  workmen.  It  is  true  that  there  have 
also  been  within  the  last  few  years  several  strikes  amongst  the  work- 
men of  the  glass  factories  of  Charleroi ;  but  neither  miners  nor  glass 
workers  have  derived  any  benefit  from  these  measures.  The  prompt 
appearance  of  a  military  force  to  suppress  riot  and  secure  protection  to 
workmen  unwilling  to  join  the  disaffected  has  almost  invariably  suc- 
ceeded in  bringing  to  a  speedy  termination  all  such  attempts  to  forcibly 
control  the  price  of  labor. 

As  a  rule  the  employ<^s  of  all  industrial  establishments  are  free  to 
purchase  the  necessaries  of  life  where  they  choose ;  but  supply  stores 
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are  connected  with  many  of  them,  where  the  proprietors  sell  to  their 
workmen  these  articles  at  lower  prices  than  they  can  be  bought  for 
ebiewhere;  hence,  though  not  compelled  to  do  it,  they  make  a  large 
portion  of  their  purchases  at  these  stores. 

There  are  no  co  operative  societies  at  present  in  this  district.  Sev- 
eral attempts  have  been  made  to  establish  them  in  this  city,  but  they 
hsTe  all  failed,  and  there  is  now  an  attempt  iH'ing  made  to  cieate  one 
iuCbarleroi  which,  1  think,  will  1h'  of  doubtful  succi'ss,  IVom  the  fact 
that  the  proprietors  of  large  mills  and  factories,  having  f*stal)lishe<l 
their  stores  with  the  express  jmrpose  of  retaining  their  woik-i>eopU»  by 
affording  them  cheap  living,  can,  with  the  capital  tliey  couimaml,  take 
rach  advantage  of  the  markets  in  ])urchasing  thrir  supplies  as  to  enable 
them  to  sell  cheaper  than  any  c?o-oi>erative  society  e/>uld  do. 

The  general  condition  of  the  working  people  of  this  <listii<*t  and,  in- 
den],  of  the  whole  kingdom,  will,  I  think,  compare  tavonibly  with  that 
of  this  class  in  any  other  European  country.  They  are  usually  well  fed 
and  clothed  ;  although  fresh  meat  rarely  <'onstitntes  an  arti<rle  of  their 
diet,  they  have  an  abundant  supply  of  brea<l  and  nutritious  vegetables, 
with  coftee  and  chea]>  beer,  botli  of  which  articles,  when  taken  inwler- 
ately,  are  great  conservatives  of  vital  force.  Whilst  it  is  true  that  an 
ordinary  workman  with  a  young  family  eonld  nor,  from  the  va;res  he 
receives,  make  any  provision  against  sickness  or  ohl  age,  yet  so  numer- 
OQS  and  various  are  the  savings  organizations  instituted  for  this  pur- 
pose by  the  proprietors  of  industrial  establishments,  the  workmen 
themselves,  and  tlie  Government  also,  that  al>solute  want  either  in  sick- 
ness or  old  age  amongst  Belgian  work  |>eople  is  of  the  nirest  <MMMirrence. 
Amongst  these  savings  institutions  there  is  one  adopted  l>y  the  Gov- 
ernment more  than  two  years  since,  called  tin*  **  Postal  Savings  Sys- 
tem," which,  from  its  gocnl  jinictical  results  to  the  laboring  classes, 
merits  particular  notice.  To  make  it  of  as  much  utility  as  possible  to 
the  laboring  classes  the  Government  has  (constituted  all  )K>st  and  tele- 
graph offices  throughout  the  country  receiving  oHiees  for  the  savings 
of  the  people,  where  they  can  deposit  to  their  credit  5  or  10  centime 
postage-stamps  to  the  value  of  a  fran<'.  at  any  lime.  All  de]M>sit(n's  are 
furnished  with  appropriate  Idank  forms,  upon  which  they  can  attach 
their  stamps  as  on  a  letter.  A  register  of  their  names  is  k<*pt  in  each 
office  and  every  de])asit  of  stam))s  to  the  value  of  a  franc  or  more  en- 
tered iu  it  to  their  credit  and  the  stanqts  defaced.  Although  a  franc  is 
the  smallest  amount  received  at  any  one  time,  this  may  be  made  up  of 
either  10  or  5 centime  stamps;  hence  it  will  be  seen  that  this  kind  of 
savings  institution  affords  an  admirable  opportunity  for  the  saving  of 
the  smallest  economies  amongst  the  jxNir  and  laboring  classes,  and,  as 
for  as  I  can  learn,  it  has  been  very  successful  in  encouraging  economy 
amongst  them. 

In  regard  to  the  monil  and  physical  C/Ondition  of  the  work-people  of 
Belgium  it  may  be  confidently  said  that  it  would  be  dith(*ult  to  tinda 
more  vigorous,  sturdy,  and  self-possessed  working-class  in  any  country. 
They  not  only  enjoy  a  large  <legree  of  political  and  religious  freiMlom, 
but  by  a  recent  law  passe<i  by  the  legislatun*  of  the  country,  if  they 
can  pass  an  examination  in  an  elementary  e<lucation,  all  male  citizens 
are  entitled  to  vote  for  any  of  their  communal  <dlicers,  and  thus  slowly 
but  gradually  their  influence  is  l>eing  felt  in  the  political  affairs  of  the 
country. 

There  are  in  this  Kingdom  (H>  1,21)0  women  mul  ^irls  (*mployed  in  almost 
every  department  of  oflicial,  commen*,ial,  or  industrial  lalM>r,  and  I  think, 
without  serious  moral  or  physical  injury  to  the  sex,  excerpting  \i\  V\\vM\u\\ei>^ 
and  metallargio  indastriea,  in  which  there  are  nearlvl7,000  wom^u  aiA 
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girls  employed.  The  employment  of  women,  in  these  departments  of 
labor  certainly  tends  to  degrade  and  brutalize  them  by  depriving  them 
of  the  refining  contact  of  a  promiscuous  social  life  with  their  own  sex, 
however  humble,  and  consigning  them  to  contact  with  coarse  and  vul- 
gar men  in  a  labor  that  only  seeks  relief  in  sleep  and  sensual  indul- 
gence. This  I  regard  as  a  blot  upon  the  whole  labor  system  of  this 
country,  and  although  several  strong  efforts  have  xeoently  been  made 
by  the  legislature  to  abolish  or  greatly  modify  it,  they  have  not  yet 
succeeded,  and  it  still  remains  a  blight  upon  an  otherwise  admiiable 
system  of  employing  female  labor  in  this  country. 

JHO.  WILSON, 

Cons¥L 
Consulate  of  the  United  States, 

BrusselSy  May  23, 1884. 


I.  General  trades. 

Waget  paid  per  week  of  tixijf  kown  in  BrusBeU, 


OccQpAtions. 


BUILDDIO  TBADB8. 


BrieUftTen 

Hoa-oAiriert 
ICmoiis 

Tenders ..... 
PlMt«r«n 

Tenders 

SUters 

Boofers 

Tenders 

Plumbers. 

AssistAnts... 

Carpenters 

Gfts-fltters 


OTBIB  TBADB8. 


Bakers 

Blarksmiths 

Strikers 

Book  binders 

Brick-makers 

Brewers 

Butchers 

Brass- founders 

Cabinet-makers 

Confectioners 

Cigar-makers 

Coopers 

Distillers 

Drivers : 

Draymen  and  teamsters. 

Cab  and  carriage 

Street  railways 

Dyers 

Bngravers 

Ii*urriers 

Gardeners 

Hattem. 


llorsesboers 

Jewelers 

Laborers,  porters,  &c 

Lithographers 

Potters 

Printers  

Teachers  pablic  schools* . . . 
Saddle  ana  harness  makers. 

Tanners 

Tailors     

Telegraph  operators* 

Tinsmiths    

Wearers  (outside  of  mills) . . 
Shoemakers 


#4  8S 

tm 

4  82 

tm 

4«3 
2  W 
679 
579 
2  47 
4«2 
229 
2  86 
4  82 


2  47 
4  82 
8  86 
2  47 
4  82 
8  47 
8  47 
82 
82 
47 
79 
82 
47 


5 

4 


4 
5 


8  86 
8  47 
8  47 
79 
68 
8  86 
8  47 
8  86 
82 
79 
2  89 
8  47 
4  82 
8  47 
281  60 
8  47 
8  86 
8  47 
281  60 
2  47 
8  80 
8  47 


Highest 


16  79 
8  47 
6  79 


6  76 

8  47 

6  76 

6  76 

6  76 

8  47 

6  75 

6  76 

6  75 

6  75 

4  82 

6  94 

6  76 

6  79 

579 

868 

6  75 

6  79 

8  68 

6  76 

579 

482 

4  82 

579 

8  65 

11  68 

868 

4  82 

8  68 

8  68 

965 

8  86 

6  96 

6  76 

8  68 

482  50 

695 

6  75 

5  79 

44B20 

5  79 

868 

6  76 

Hi 

40 
2» 

40 

2» 
699 
671 
24r 
699 
20 
40 
699 


611 
60 
S0 
STt 
6Tt 
6X1 
611 
10 
679 
60 
IT» 
60 
60 

40 
20 
40 

616 
60 
60 
20 

519 
60 
80 
20 
619 
619 
60 

00 
60 
60 
60 

i80 
40 
60 
40 


Per  yew. 
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IL  Faotobies,  mills,  etc. 

Wmfet  paid  per  wt$k  qf  fix^  koun  imfaeUMriet  or  milU  in  Bru$mU, 


OoevpAtions. 


LOriV  FACTO 


B^ 


S2r:sfiR2ii:::::::::::::::: 

▼wpiBic-iDaeklB*  laudMi  (womao). 

TW^^sSb^  ^^^^^Wl^^  ^^^n^^tfV  /^^^^ft\ 

ItaRkinf  aod  iaiahteff  (sm)  ..IIII 
tenkinn  Mid  ftaiahlBC  (boys) 


WOOUUMIUAt 


Lowest 


Hiffheat '  ATong*. 


12  64 
2  84 

08  42 

tt4 

1  14 

1  n 

\U 

2  M 

2  M 

4  06 

2M 
1  16 

8  60 

2  14 
8  10 

284 

860 

2  14 
1  14 

4  68 

■■"420 

284 

2  14 

8  60  1 

2  84  i         4  62 


12 
2 

2 

1 

1 
2 

8 
4 
2 
1 


8 

2 
8 
8 

2 
1 

4 
8 
8 


84 
84 


14 


84 
6ft 


It 
1ft 


1ft 


*  P«r  wook  of  sixty  lioan. 


t  Per  week  of  soTenty-two  koan. 

ikiBietei  flremen,  leokeBiUia,  end  ffeaereUy  ell  BierhenJoe  ettecked  to  aiiUa 
reeeiTo  aa  ATenge  of  $4.62  per  weok  of  sixty  novre. 

III.  FOUllDBISSf  MAOHINB-8HOP8,  AlVD  IRON  WORKS. 

Wft»  paid  per  week  of  tixiy  houre  in  foumdrieet  wkaokine'$kope,  and  iron  worke  in  iMft 

oonenlar  dkeWiet, 


Oecnpstlons. 


BLAVr  FUISACBS. 


Bejs. 
Olbtr 


BOLLniOIIILLA. 


Paddlers,  flrst 


SoOers,  first 

Hsstars.  first 

Otbsr  workmeo 

Bsj%  from  iioartoea  to  elgkteeii  years. 


MACHEn  AXD  BOILBB  SHOPS. 


Isststawts.  striken  ... 

Tamers 

Berew  and  ant  nakors 


fOUKDI 


1 
Lowsst 

Higbeet !  ATsraffOw 

1 

08  77 

#4  06 

08  7T 

2  61 

8  18 

2  61 

1  16 

1  84 

1  1ft 

8  61 

8  18 

261 

5  21 

666 

57ft 

406 

4  63 

4  05 

753 

868 

77t 

7  88 

8  80 

8  Oft 

8  47 

4  15 

3  47 

1  46 

280 

281 

4  63 

7  63 

5  7> 

8  47 

4  05 

8  47 

4  05 

6  05 

5  7» 

3  47 

4  05 

4  05 

4  05 

5  70 

4  81 

3  47 

4  63 

8  47 

4  63 

6  05 

5  7ft 

i 

4  63 

6  06 

5  7ft 

4  06 

570 

1           4  6ft 

8  47 

425 

I           2  47 
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lY.  Glass- woBXSBS. 


Wage$  paid  per  month  of  Uoo  hundred  and  eixiy  hourt  to  glateworken  in  tkU  entire 

lar  dietriet. 


Oooapations. 

Lowest 

HiffhMt 

ATonfib 

Forenon 

$10  80 
88  00 
14  47 
07  55 
10  80 

$2«12 

67  00 

10  80 

100  15 

48  25 

•2128 

Book-ke6p<tn 

48  21 

Cl«rkt  ..: 

14  47 

Blowers* 

08  88 

Oatherera'* 

88  77 

Tint  tf  icn* 

46  82 

S^^coiid  tMinon* 

88# 

Third tftaaen*    ^^                  ^^    ^                                                i. ...... 

82  81 

FlAtU^ncn* 

88  05 
21  28 

17  87 
17  87 

88  6& 
27  02 
10  80 
10  80 

88  77 

Cntton 

2C12 

Tftokeni 

17  V 

Blacktmitht       

10  81 

lAbon>n.  TH»r  d*y  of  tMi  honn 

01 

*  Tbeee  workmen  work  fh>m  eight  to  ton  honn  per  day  and  tram  twenty  to  twenty-thvee  daji ; 

MBth. 

y.  Mines  and  mining. 

Wofoe  paid  in  connecKan  niik  coaUminee  in  the  eonemlar  dietriet  of  Bmeeeie. 


CNDBB  GROUND. 

Chief  overo^eri per  month. 

Other  overwore do... 

Weiffhmast^rA do... 

Worhmen  in  galleries per  day. 

Laborers  for  removing  earth  and  d^ris  from  pits : 

Boy«  from  12  to  16  years do 

IW*  orer  16  years do 

liirU  (h>m  14  to  16  years do 

Girl*  over  16  years do.... 

Pit  wa^>n  men  i%>r  hauling  coal  to  shaA : 

lV>y*  fn>m  12  to  16  years do 

1^\\T»  over  16  years. do 

Hirls  ft>>m  14  to  16  yean do..., 

iiirlsover  16  year*.'. do 

Minora  in  *le<»j¥^st  vein do..., 

Other  miners do..., 

L^Worer^i  in  pit do 

JLBOTC    GROrXD. 

Watehwen per  day. 

Machinist* do.*.. 

Kiremen do... 

Men .••.....•..•......•.... do . . . . 

XW^men do..., 

H*>y»  «^ver  16  yyvaiY do... 

\5irU  o\er  16  years ..do..., 


I3S81 

27  <B 

2696 

10  60  to 

S 

81 

0 

43 

50 

S3 

» 

31 

37 

19 

S 

48 

M 

21 

35 

33 

39 

T7 

116 

73 

100 

56 

es 

% 

77 

56 

42 

56 

97 

35 

18 

37 

16 

89 

o   •  •  • . . 
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VI.  Railway  employes. 

ffa§et  p€id  per  momik  to  railway  employeM  {fkote  engaged  about  ttafiont,  €u  wtll  a»  lAoM 
€m§ag9d  am  the  engimet  and  ear»^  linemen,  railroad  laborert,  <fc)  in  Belgium, 


Occapfttiona. 


Lowrat    HifibMt.  •  Areng^. 


itetoktraUm 

lMp«UiT»-]Eea*-nd   

Odin  iamfreiarm 

INnrtori 

CUrf  drfl  mgioren 

CUe&nrduijiiuB 

flmko-sMilrrs  and  receiver*,  tectioB  an4  depot  chiirfM: 

YlntrUmm 

I^roiiiid  clam 

Tldnlrlaaa , 

fWartlirlaaa 

giFifih  rlaa:!    

Ckfa^clrrka  and  bonk-kaepera 

FInt  Mibonliiiata  elf  rkn 

SrovadftnbiHdiiMite  cWrka 

ZviafMa,  nachiuiata 


CoadHctenof  tniiua  

W«i«*bBM«.  poliremen,  and  interpretera. 

fVricbt  a|E»-uta  

CbivfBwiich  tesdera 

Sabunliaaie  « viti-li>teiideTa 

Saikrlntcwlent  of  Ii;:hU  and  lami>a 

Laborera  aud  lioenirn 


$103  00 

160  06 

Ml  30 

112  71 

K8  30 

fc8  30 

72  37 
M  3:1 
41  AO 
33  77 
'2H  OA 
4H  ri 
'S:  00 

14  47 

2H  »:• 

J9  3ii 
33  77 
19  30 
10  30 
2n  10 

15  44 
10  30 
10  30 


-  I 


I 


0112  71 


113  71 
112  71 

K8  30 
04  40 
4H  1'5 
3H  00 
33  77 
50  :i5 
4:i  4'i 
*JM  in'* 
•M  K8 

'ja  10 

3H  Oil 
23  77 
3.1  77 
W  05 
'Jl  23 
3t(  00 


I 


I 


0109  00 

100  06 

06  50 

112  71 

06  fiO 

06  60 

77  20 
57  00 
41  50 
33  77 
U  05 
53  00 
88  60 
ID  30 
2H  05 
21  23 
33  77 
L'8  05 
10  30 
1*3  10 
10  30 
28  05 
VJ  SO 


IX.  Store  and  shop  wages. 

We^  paid  per  year  in  all  kindi  of  itoren,  wholr9  ilf  and  retail,  to  malra  and  feinalea^  in 

Ihuanrh. 


OccnpatloDn. 


Lowfst.    II  f  chest. 


Bookkeeper i    ♦3>n  00 

rarei;ni  cotTeapondenta 3^n  (W 

CI«U 317  40 


Sok-niHii* 

Trarelin;;  aaleHinrnf   . . 
Aii*i»4aiit  rlt-i  ka  (male) 

Feoiate  «l«*rkH;. 

Warrb<*ii««iueu 

Bo}» 


'J'M   00 

3h:  ou 
:>7  o^» 

57  M 
1!0  00 


0772  00 
.S7U  00 
HW  00 
317  4() 
579  00 
'J-'t  (iU 
liri  M) 
2K0  50 
O'J  00 


Averaf^e. 


$182  50 
:iKO  00 
347  40 
W9  50 
:U40  00 
ll.'i  80 

(«  48 
231  00 

Otf  00 


'SalcttiM-n,  k«*Kiden  tUeir  SilarfAfi.  genenlly  Tcri'ive  I  p<^r«:pnf.  rnminiA-ion  on  nil  thi'ir  nalea. 
fTiavflinff  aaleiiinen  receive  fnini  $1.03  i<»  f2.70  |M>r  ilay  t>aveliiii;  «-x|>fiiffcK.  benidi'it  ibeir  MUnrtcn. 
:K«ifualo  derka  in  retail  atoroa  UMuallv  receive  fniiu  $3.86  to  $1.82  per  nioutlt  wbrn  boarda«l  and 
lod;:ed. 

X.  Household  wages  in  towns  and  cities. 

Waget  paid  per  month  to  hongehold  »erranta(toirna  and  n'tiVa).  including  board  and  lodging, 

in  IjriiMth, 


Occnpaiiona. 


Lowent.  ;  IliKbeiit. '  Average. 


ICalc  w>rrant<i : 

H«^il  M-rvanta  (maftrea  d'bAte1( 

G*-neRil  lioiiae  a«rrvanta* 

CoarhHicii* 

<>nionia* 

0»olc« 

F«xitiu«*n"* 

Pmiale  arvantu: 

ChamlierinaidA 

GttfHTal  buu»e  aervanta 

Cooka  

Kursea  or  cbildrcn'a  malda   


$0  65 

$10  30 

$14  47 

4  82 

P  A5 

0  Oft 

11  58 

10  30 

13  51 

4  65 

0  r>5 

8  P8 

19  .10  ! 

24  12 

10  ao 

065 

10  30 

14  47 

8  68  • 

11  W 

065 

4  82 

6  75 

5  70 

0  0.'> 

15  44 

11  .'V8 

4  82  ' 

6  75 

6  70 

*Tb«»  narrmnta  narked  with  an  aatarUk  are  elothed  at  tbe  coat  of  their  maatera,  aa  they  are  faneraUj 
'tletked  in  livery. 

a2A-^lJLB 69 
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XL  Agbigultukal  WAGE& 

i*f  tm  m^rinltmral  lahortrt  and  bonMrhofd  (commirg} 
trilk  or  without  board  and  Utdgimg* 


Men  ■  «V A  nmri.  ... 
)t«B  •w:r'iaKiC  Muni/ 
ftwYTiK««^  SLftUSwrtr 


90  30 
14 
U 

90 

J7 
IS 
47 
14 


HichtM.   A 


i 


•I 


I 


17  . 

ss  ! 

t 


xn.  Corporation  employ^. 


fgar  a»  tim  i99pm9  siiou  rmpiojfet  i«  fA^  ciiifof  Brmgoeh,  Btlgi 


scKccjLuFns*  cmn 


$i^.ivt:a"\  .... 
Cbiaef  ^  V«.nN«  ... 
Aft^^^aait^ 


JLretiivt:*C 

XmkatjUi; 

Fir**  •'^asM... 
cLm« 


vx»:Htiviai 


M-Tia:L?Ai  ai«Ti5'.«*. 


\  €4iiirt4»r4 


MtAr   ;««int/  T.f.3    KSI*  4L.iL-.ffriJt  n     L»ir. 


irfmu   MAklLET. 


ritl.'fT  490  VK/ilTTARLB  MAEJUET. 


Lowest 


1.514  00 
9fiS  00 
888  50 
579  uO 

424  00 

231  00 
0B4  m 
270  20 
19S  00 


1,M4  00 
5SM  30 

424  CO 

231  60 


1.640  50 
926  40 

588  30 

443  90 

231  CO 


Hi^ieat. 


•i.nsot 

l,St4  0t 


9S40  40  I 
00 


434  00 

231  00 


270  20 


510  40  • 

3M  00 

I 

i 


270  30 
231  00 


1.544  00 

900  30 

MO  40 


636  90 

463  20 
424  60  ! 

I 

1 


.m40 
617  OO 
Sl7  40 


4^  SO 
4AS30 
27»«  20 
3«!«  «0 


965  00 
Uf2  50 
3M  t« 


t  \,Utf  t4  mff^M         

$i*0tii  U*t*f^f ..... 

t ,A»h  "t         f  ••--..........•........,...... 

in0p^tUtt        377  35 

<;fil«tf  t-ryiflMrtr  Hud  Intpf.eior 1,930  00 

ti«i«fti  MitflMM  ro 094  80 

*  With  it^ideiire. 


965  00 


1.640  80 
926  40 
617  00 

'  443  00 
3i«00 


733  40 
617  00 
347  40 


483  50 
405  30 
270  20 
308  00 


96.5  00 
482  SO 
H88  00 
ZT7  S5 


1,030  00 
772  00 
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tVmff  paid  p€r  gear  to  ike  corporation  tmplojfte  in  the  dig  of  BrneoeU — Continaed. 


Oecopatioiis. 


LowMt.    Highest.:  Avenge. 


Gas  aud  watkb— Contlaaed. 


of  meten. 


$3)4  00 
2H8  .70 
370  '20 


$379  00 
347  40 
2M  10 


$1112  00 

aOA  80 
2M  50 


BUILDmOS  AXD  tTEKnS.  I 

▲i^itoet i.oao  00 

iMpecSoia    888  50 


FintrljiM.. 
Beeaedr-UM 
of 


OM  20 
521  10 
424  00 


rOUCB. 

CanmiMen-geoend 

CeeimisMBiri*ii  of  diriidone 

CeBuiiMrin  and  inapectora 

Caaauanriea  asd  aaaiaUuit  laap<^ora  ■ 
CaaiBiMarira  nmd  aaaiatant  inapeotora  : 

Serondclaaa 

TbinlrUaa 

Special  aiEBota : 

Flnt  rlaaa 

Saroarielaaa 

Jvdicianr  aganta 

TMira  iMppctora : 
Firrtrl 


1. 


FtntrlaM  .. 
gweaJclaaa 
TUid 


1.09000 

I  868  90 

77200  636  20 

521  10 

501  80  4:M  60 


030  00 
065  00 

7X1  40 

50ri  30 

501  HO 
44)5  30 

800  70 

3-.'X  10 
3rj»  10 

:i2M  10 
328  10  ' 

308  80 
2M>  no 
270  20 


2. 
1. 


123  00 
254  50 
77i  HO 
656  30 

r>79  00 
443  00 

386  00 
317  40 
347  40 

347  40 


1.930  00 

1.001  50 

TO  40 

56d  30 

510  40 
405  30 

360  70 
328  10 
347  40 

347  40 

328  10 


308  80 
280  50 
270  20 


XIII.  Government  departments  and  offices. 

Vgfn paid  per  gear  to  emphgee  in  Gonrnmrmt  departments  and  officrn^rrclunire  of  tradee- 

men  and  lalwrere — in  Belgium, 


Oecnpationa. 


Low«>at.     Iligbrat.    Averagp. 


n  ALL  imiflTKIUAL  DEPAKTMBXTa  OF  TIfR  UOVRIl.NMK.rr. 

INrKtani.caiienl $1,737  00 

Direrton 1.35!  00 

ri>W«of  diriakms I.  JCl  r* 

CUrAiaf  batesoa >»10  60 

Ckrh»: 

FirttdaMi 617  60 

SpcmadelMa 424  60 

lw>ii<ttt  derka 424  60 

Pbrtrra 115  10 

Tubaw 3K6  00 

Miwticeni '^70  20 

fhenrm 212  30 

QaerclaeB«;ra(femele«) IM  40 

roflT-orncBrt  axu  tklkukapii  rmplot^ji. 

Faatmaafen: 

Finifcla«<« l.t^l  -^ 

SM-Midrlaaa 868  5o 

Thirdelaaa 772  Ot» 

Foortli  rUaa «W  30 

CUrfHerka: 

Ffiatr'aae 5**  ^ 

SntMidclaaa M7  40 

8a1Ml4^Bate  elerka : 

Malr« I«i  M 

FefRslea l*^  <« 

1M«rpn^«-r« ^^  »» 

Lftti-r^nkm IW  «» 

CMrftf>letn|tbopmtore >«  00 

fckecilfn«t#»oMr»t4»ra 231  00 

•arTier«(b^a) 115  W 


1.030  00 

$1.  737  00 

1.  .M4  00 

1.447  00 

l.XM  M 

1.  ir»8  00 

M5  00 

>'»<7  80 

772  00 

601  80 

570  00 

163  20 

TiOl  80 

4G3  20 

231  GO 

iKt  35 

482  SO 

431  35 

.108  HO 

289  50 

231  GO 

221  95 

154  40 

1.2.18  00 

l.OGl  50 

965  00 

868  .10 

868  M 

772  00 

675  50 

508  30 

JM  30 

3m6  00 

J47  40 

347  40 

231  60 

191  00 

154  40 

200  15 

2.'iO  90 

2.'M)  90 

193  00 

463  20 

J86  00 

367  00 

31H  45 

163  TU 

115  60 
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XIY.  Trades  and  labor — Ooyernhent  employ. 

H'mgm  paid  per  month  to  the  trades  and  laborers  in  Govemmemi  employ  in  Bnusets,  Bel' 

gium. 


Occapations. 


Lowest  {  Highest. '  Arengs. 


GOVEBKMKNT  UAILUOAD  SHOPS. 

Chiefs  of  shops :  t 

First  class 

Secoud  class 

Foremen : 

Fiist  class 

Second  cImss 

Third  cUtos 

MachiuistH 

Blaclcsmit  bs 

CnrpvDteni 

Paiut«*rH ., 

Olber  tradesmen 

Laborers 

Porters  and  watchmen 

Apprentices 

GOVBKNMKXT  PttlNTlNK  OFFICKH. 

Foremen 

Compositors 

Pressmen 

Apprentices 

Measeugors 


17141 
50  83 

50  18 
42  46 
84  74 
28  95 
28  95 
28  tf5 
28  95 
28  95 
15  44 
15  44 
7  72 

84  74 
19  30  ; 
19  30 
7  72 
17  37 

1 

tn2o 

65  62 

54  00 

48  00 
38  00 
38  60 
38  60 
38  00 
38  60 
88  00 
10  30 
21  23 
17  37 

38  60 
34  71 
28  95 
17  87 
25  00 

t 
1 
J 

1 

17141 
50  81 

50  U 

4'i  46 

'         84  74 

1         83  77 

83  77 

33  77 

28  98 

28  8$ 

15  41 

1010 

06S 

84  74 

28tf 

24  13 

9fiS 

18M 

XV.  Printers  and  printing  offices. 

statement  shoiciug  the  wages  paid  per  tveek  of  sixty  hours  to  printers  (compositors,  prets- 

turn,  proof-rcadtrsy  ^*c.)  in  Brustfelsj  Belgium, 


Occupations. 


'^^oniooHltors  ' 

i*i  ewrtiiim    I 

t'r«M»f-i  eadfm  ' 

l*resH-ten«leiH  (fem:iU>ii)  i 

Apprfiitiie-s 


Lowest 

Hifiheat 

ATeracs. 

$6  40 

$8  10 

$8  95 

6  9:> 

13  90 

888 

5  7» 

10  04 

8  10 

3  19 

4    (I.*! 

le 

1  74 

3  47 

2» 

ANTWERP. 


REPORT  BY  CONSUL  STEUART. 


In  answer  to  the  labor  circular,  issued  by  the  Department  of  State 
I  be^  to  hand  herewith  certain  tables  covering  the  salaries  paid  to  the 
employes  of  the  city  and  province  of  Antwerp,  and  the  rates  of  wa^ 
paid  to  workmen  of  ditt'erent  occupations  in  this  consular  district.  The 
statistics  iiere  given  have  been  gathered  carefully  from  the  most  reli- 
able sources. 

It  is  extremely  difficult  to  obtain  much  information  in  this  city  upon 
this  subject,  as  most  einph>yers  guard  their  business  very  closely,  and 
refuse  to  give  any  particulars  regarding  its  details,  especially  for  use 
in  AmerA^a. 

I  also  o.t»|>end  some  tables  giving  the  retail  prices  of  the  necessary 
articles  (;f  food  and  clothing  in  order  to  furnish  an  idea  of  the  cost  ii 
living. 
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In  lulUilioii  to  tlie  stalistics  givoti  in  thu  UMus  I  nm  able  to  ofl'er  anme 
Inrnrmattoii  on  the  following  occit|iatious: 

DIAMOND  CUTTING. 
Tliia  it*  H  very  Uicrntivfl  einploynient,  so  miicb  so  tlint  premiunis  bare 
>fn  pni'l  to  (■nabJB  boys  to  be  received  as  apprenti(^.s  to  leiirii  tliia 
ti»(t,  but  tli«  ordinary  prnuttoe  is  to  tuke  a  j  ontli  abont  fifteen  years  of 
atce,  who  muHt  work  two  years  for  notiiiiig.  At  ihe  exjiiralioii  of  this 
time  hf  boKio'*  to  t^nrn  about  $1  per  wuek,  ami  for  the  third  and  foivtb 
jrarH  he  earnn  from  $'2  to  $^  jier  week.  It  requires  from  tive  to  six 
years'  close  training  to  makp.  a  gooil  workman, 

Prior  to  the  year  ISTO  skilled  workmen  averaged  from  about  $20  to 

93U  i>er  week,  iVut  from  ISTI  to  I87G  thedemaml  for  iliiimonds  iiie.-eiised 

■o  greatly  that  wages  were  advanwd  until  they  reached  their  highest 

point  in  ISTG,  when  a  skillful  workman,  who  hitd  hirge  stones  to  cut, 

DdhI  eani  fi-oni  $1.'IH)  to  f^Wt  |)er  week,  but  since  that  time  the  tendency 

Twagtvt  has  l>een  downward,  until  at  present,  wlieu  a  first-clasa  work- 

i«ii  may  earn  a  maximum  wage  of  9sii  to  9!K)  per  week. 

Tli«  ruling  wages  at  present  are:  For  stones  of  1  carat  and  above, 

$ljm  iier  carat;  lor  stones  of  one  half  carat,  at  the  rate  of  i'2.Hi  per 

\  for  oiie-rinartiT  canit  stones,  93.L0  per  carat,  and  for  smaller 

•toa«s  $'S.M,  ^3.71),  and  t5  i>cr  carat. 

SUGAR   FACTOBIES, 

Sag«r  reQntng  is  curried  on  here  on  a  very  extensive  scale,  and  gives 
•mployment  to  a  great  number  of  work-people.  Tiie  maximnm  wage 
cbttimI  |Hrr  day  iit  07  cents,  the  lowest  about  211  centx,  and  the  average 
"1cciit»- 

A  pniporliun  of  about  one  female  to  every  four  males  find  work  in 
Uiest*  file  lories. 

Thi!  rcgidiir  workiug  Iionrs  in  sugar  ref!ueries  are  from  Oo'elockinthe 
■inming  till  T  in  the  evening  all  tlie  year  around,  and  out  of  this  time 
tbu  eniplay(!M  are  allowed  two  hours  for  meals. 

WATER-WORKS. 

The  vgriouH  employt^s  in  the  water- works  of  this  city  are  paid  per 

loar  aM  follows : 

Slone  masonx,  11.6  to  15^  cents;  skilled  iron-workers,  S.7  to  11.6  cents; 

luycrH,  7.7  to  10.6  ceuts;  and  unskilled  laborers,  5.S  to  6^  ceuts. 

Tlie  forpgoing  are  day-work  wages;  piecewurk  earnings  would  be 

sbonl  25  per  cent,  more, 

AGRICULTUBAL   LABORERS. 
Tbttw  laborers  ait)  engaged  hy  the  year,  and  arc  provided  with  board 
lodgings  exclusive  of  their  wages.     They  are  paid  somewhat  as  fol- 
IWh: 

Halt!  form-hands,  $70  to  tS-l  i»er  year;  female  farm  hands,  i^50  to  $70 
crjear. 

TELEGRAPH   OPEBATOK3. 
en plo}  <^  engaged  in  tlie  transini»siou  and  reception  of  tvlegntphic 
ore  divided  into  three  diH'ei  cut  gnules,  and  receive  the  follow- 

o|ierators,  $444,  $521,  and  $598  i»er  annum;  second-class 
■'■  to  $330  )H*r  anuum     -•   ■   •  -.™... .    
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HOTEL  SERVANTS. 

Ill  first-clHSS  hotels  servants  are  paid  per  luonth  as  follows : 
Chief  cook,  $38,  with  a  fjratuity  of  $115  to  $135  at  the  new  year; 
second  cook,  $25,  with  a  gratuity  of  $25  at  the  new  year;  third  cooky 
$15,  with  a  yearly  gratuity  of  $10;  waiters,  $17  for  the  six  summer 
months,  $S  for  the  winter  months,  and  a  yearly  gratuity  of  $4 ;  cham- 
ber-maids, $10  for  the  summer  mouths,  $6  for  the  winter  months,  and  a 
yearly  gratuity  of  $4 ;  the  man  in  charge  of  the  wine-cellar,  $12,  with  a 
yearly  gratuity  of  $100 ;  porters  who  attend  to  the  boots,  baggage,  &c., 
receive  no  fixed  salary  in  the  summer,  but  are  allowed  a  yearly  gnituity 
of  $4  and  a  siilary  of  $0  per  nionni  during  the  winter  mouths;  onlinaiy 
maids,  for  the  six  summer  months,  are  paid  $10  |>er  month;  for  the 
winter  months,  $4  i>er  mouth,  and  at  the  new  year  a  gratuity  of  $4. 

DOMESTIC  SERVANTS. 

Cooks  in  private  houses  are  paid  i>er  month  from  $4.85  to  $14.50, 
and  the  average  wage  is  about  $0.75;  chambermaids  and  lady's  mnids 
from  $3.85  to  $9.G5 ;  aveiage  wage,  $5.80;  men  servants,  from  $7.75  to 
$11.00;  and  coachmen  from  $9.05  to  $15.45. 

CLERKS. 

Clerks  generally  begin  with  a  salary  of  $9.65  per  month,  which  nay 
be  taken  as  the  minimum ;  the  maximum  salary  paid  to  the  highest 
grade  of  clerks  is  $oS  per  mouth,  and  the  average  salary  throughont 
is  about  $28.95  i)er  month. 

CORPORATIONS. 

There  are  also  workmen's  corporations,  formed  by  a  numl>er  of  share- 
holders and  organized  specially  for  work  at  the  docks  and  for  csirtaige; 
they  own  their  horses  and  cart^,  and  are  in  good  financial  condition. 
Every  siiareholder  has  his  department  and  engages  and  superintends 
his  help  for  the  day. 

The  ordinary  laborer,  thus  employed,  can  earn  $24  per  month,  the 
draymen  driving  two  horses  can  earn  $17.50,  and  those  driviug  cue 
horse  $10  per  month. 

Nearly  every  grade  of  work  around  the  docks  is  done  b^'  these  cor- 
porations, witii  the  exception  of  the  measuring,  weighing,  and  storing 
of  grain.  This  also  is  done  bv  a  corporation,  but  the  work  it  under- 
takes is  all  contract  work,  and  the  daily  laborer  who  is  hired  for  the 
carrying  of  grain  can  earn,  according  to  the  work  he  performs,  from  $50 
to  $02.50  per  month  ;  few,  however,  can  reach  this  last  figure,  the  labor 
being  too  hard  to  work  at  steadily  every  day. 

Workmen  who  are  not  regularly  in  the  employ  of  these  corporatioim 
may  be  hired  at  a  daily  wage  of  00  cents. 

Master  stevedores,  who  also  engage  their  workmen  at  the  last-men- 
tioned wages,  can  readily  earn  $70  per  month. 

Female  lal>or  is  also  much  used  at  the  docks,  principally  in  the  clean- 
ing of  salted  and  dried  hides  arriving  from  South  America;  they  earn 
from  $10  to  $12.50  per  month,  but  are  always  employed  by  the  day,  and 
can  perform  as  much  labor  as  any  able-bodied  man.  They  are  vei^*  in- 
dustrious and  saving  and  are  not  given  to  drink  like  the  men  doing  the 
same  work. 
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Tlie  mealx  of  llio  workiiin  chLssen  ure  nbout  as  follows:  Before  going 
to  Kork  tlR-y  hava  vofl'cit^,  luilk,  :iiid  brenil ;  at  !)  o'(;lo<;k  thiy  huve  a 
Mcond  birukfast  or  liiiicbeon,  wbiub  is  generally  n  piece  of  bread  witb 
s  dritik  uf  cold  cotl'ee  mid  soinelimee  a  glaiw  of  cheap  beer.  Tbeir 
diiitiiT,  which  they  tiikelietween  the  hours  of  I'J  and  l,is  composed  gen- 
erally of  breud,  |>otutofs,  »iid  other  vegetables;  Kometimes  a  little  bucou 
or  iHusiigi'.  AlKtiit  4  o'doL-k  in  the  afteruoon  tbey  again  have  a  piece 
of  brvai).  hut  ull  thruiiKh  I  he  dii.v  they  nre  imbibing  freely  of  gin,  which 
is  tbvir  favorite  beviTUge,  and  ih  very  cheap. 

B«!siileH  ibe  innnmerable  iliinking  houses  that  ofler  their  temptations, 
thw  liquor  id  continually  carried  among  the  workmen  by  womeu  for 
sale  ljy  Ibe  small  gluMs. 

Afler  their  day's  work  ia  over  they  biive  another  meal,  consisting 
geiiemlly  of  sonp,  bread,  potatoes,  and  other  vegetables;  and  when 
fruit  is  pleutitul  and  eheHp  they  eat  considerable  tinanlities  of  it.  They 
■eliloiu  eut  butchers  meat,  and  then  only  on  Sundays  or  special  occa- 


OjnTED  Status  Coksulatk, 

Antircrp,  June,  1S«4. 


arFPtTansjrr  to  coxsri.  stefajit's  report. 

Throngh  the  eourtcHy  and  Hsoistnnec  of  many  of  the  representative 
I  thia  district  I  am  enabled  to  impart,  as  a  suiijilement  to  (he 
tatKi»tica,  some  usefnl  inl'urmntiou  respecting  tbeir  several  Indus- 
~~  iftillows: 

PAPEE  WOEKR. 

Statemnl  or  Mitrt.  GIfiltion  4-fiU,  Turnhnnl. 

vita  of  fon-men  *iiry  from  $2.90  to  in,*i  pi-r  wpok :  Iliosn  of  ikiH^il  worli- 
u  Xi  nnta  in  '•S3  ceuu  per  day,  luid  tliuao  of  ApprontiCRi  fnim  ID  ceul«  lo  £1 

rjii(«i  tht^y  heitin  wnrk  at  liilf  pnat  7,  nnil  hi  thr Hammer  at  hiilfpMt  6,  »Dd 
»  M>t  BnUli  till  »  o'okK'k  at  niclir,  all  tlie  jfiir  rniitii).  Tlic^  only  lircukn  in  ihU  Icmji 
><>  hiiiir  anil  Qftmu  tiiiniitns  fur  iliiinor.  fitU'CD  miuutett  Ht  9  o'cluek  In 
» tm-Bimi.  BDil  balf  an  buiir  nt  4  o'lilmk  in  ttie  aflflrDoim. 

at  tItB  y.-ar  HM  tU"ra  lini  liuon  rii>  otitnits  Id  tb«  vrnj^  of  those  workmen,  anil 
_■      it  lbi«  pprind  Ihey  Iihtb  uoC  vorio"!. 
Tlieni  are  no  m-npcnttirp  sooieli>vi  )>atr<>ni)w<l  by  the  employiSs  in  tbln  jiidnistry. 
Tlwy  aiw  pai<l  in  Ibe  nnlinary  onmsnoy,  and  am  at  liberty  to  puroliwo  tha  ntv«it- 
Btfira  of  life  wtiTeiT'T  it  tn«V  anlt  ttleni  tn  do  bo. 
Tl»  nfliuonn  exiatintt  botweon  tlin  oraploytr"  anil  workmen  In  thi«  industry  ate 
«ll<iil,  anil  sii'e  iin  canw  tar  unnipluint.    Tho  Indniitriut  onais  wbUb  neigbnao 
rily  n)Mn  all  tradoa  makra  tb»  workman  nnderniniid  JMRiinclively  tbo  Hppliuution 
f  tbfl  law  of  aniiply  and  demand,  and  Ibiis  forcibly  iniposM  i>poa  bim  a  greater 

a  fund  to  mwt  cnwa  of  aMldeiit  or  illnrm  sonnrcird  with  thfae  n-orks, 

rnw»l  Uy  oonlribntioni  friim  the  workiiiPn  tb^iiiai-lvi's — n  Hiuall  anni  being 

1  for  thia  jinriHwe  from  >bt-ir  weekly  wagM.    Thin  fiind  asanreg  to  lUo  work- 

—■  111  tb«  atlrnrtancH  nf  a  niwlicol  man  and  the  njMioiisary  undioini-s  free  of 

~''  to  tboM)  incapacilated    throngb  auoldent*  a  p«uaion  niunllng  tbeir 

e  unknown  in  thi*  indnatry,  nnd  > 
ag  more  than  hittf  a  ct'ntury,  wu  I 
*  with  oar  workman. 
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PAPER  MILLS. 

Statement  of  MesMre,  De  Naeyer  4"  Co»t  H'illebroeek, 

The  wages  of  the  emploj'ds  iu  onr  factories  are  divided  as  follows :  Skilled  work- 
meD,  from  96  cents  to  $1.93  per  day ;  ordinary  workmen,  from  39  cents  to  77  cents  per 
day ;  and  apprenticet),  from  19.3  to  57  cents  per  day. 

Thi)  fixed  working;  hours  are  from  6  o'clock  in  the  morning  till  G  o'clock  in  the 
evening,  out  of  which  time  two  hours  are  allowtnl  for  meals. 

There  has  been  no  change  iu  the  wages  paid  to  our  workmen  from  the  year  1878 
down  to  the  present  time. 

Our  employes  live  under  conditions  very  favorable  to  habits  of  saving.  We  have 
established  a  system  of  gratuities  to  encourage  these  habits;  and  thougli,  in  genera], 
these  people  live  from  hand  to  month,  we  have  succeeiled  iu  inducing  a  considerable 
number  to  practice  economy,  andnmny  of  them  have  become  proprietors  of  the  honscs 
in  which  they  dwell. 

We  afford  them  considerable  assistance  to  enable  them  to  baild  small  houses  for 
themselves. 

There  are  no  co-o]»erative  societies  connected  with  our  fact4>ry,  bnt  we  onraelvee 
furnish  our  employds  with  most  of  the  necesKitics  of  life,  besides  taking  a  great  in- 
terest in  and  providing  for  their  moral  welfare. 

No  youth  under  fourteen  years  of  age  is  admitted  into  our  works,  and  then  only  on 
condition  that  he  attend  the  school  attached  to  the  establishment  until  he  reaches  the 
age  of  eighteen.  The  school  hours  are  from  5  to  7  o'clock  iu  the  evening.  There  are 
two  distributions  of  prizes  each  .\ear,  and  whilst  alt  the  pupils  are  encourage<l  and 
6timulat4*d  to  work,  the  most  deserving  are  recognized  and  handsomely  rewarded. 
There  is  also  a  muHical  society,  composed  of  the  workmen  who  display  the  most  apti- 
tude for  music,  and  which  comprises  sixty  members. 

The  members  of  this  society  receive  from  us  a  monthly  gratuity. 

Excursions  to  the  principal  cities  and  towns  of  the  Kingdom,  or  to  a  neighboring 
country,  are  organized  and  paid  for  by  us  as  a  reward  and  encouragement  to  the 
workmen. 

A  comprehensive  library  places  at  the  disposal  of  the  workmen  a  great  variety  of 
useful  and  amusing  books. 

There  is  also  attached  to  our  works  a  very  spacious  and  airy  refectory,  where  the 
men  may  dine  at  the  rate  of  7  cents  per  he.id.  The  dinner  is  composed  of  soup,  broth, 
or  vegetables,  5  ounces  «>f  meat,  and  a  pint  of  beer. 

When  we  run  short  of  hands— a  thing  which  has  not  taken  place  for  a  considerable 
pericNl — we  appeal  to  workmen  in  other  districts,  and  as  an  inducement  wo  provide 
them  with  board  and  lodgings  at  the  rate  of  I  franc  (19  cents)  per  day. 

Wo  take  every  ])OSsible  precaution  to  avoid  accidents,  and  wh»^n  they  do  occur,  in 
spite  of  these  pr»'cautions,  we  furnish  every  possible  assistance  iu  our  power  to  the 
sufferers  thereby. 

There  are  two* doctors  attached  Uy  our  works,  and  the  patients  may  choose  which- 
ever of  the  two  they  prefer  to  attend  them. 

STEAM  RICE  MILLS. 

Statement  of  Messrs,  A.  J,  J,  Elsen  4"  Co*%  Antwerp, 

The  daily  wages  of  our  workmen  artn  from  r>H  cents  to  77  cents,  and  the  foreman  and 
head  machinist,  lH»4ides  a  fixed  salary,  participate  in  the  profit-s. 

In  the  year  l*f7H  and  down  to  the  present-  time  our  workmen  have  been  paid  thf 
same  rate  of  wages. 

The  greater  ])n»portion  of  onr  hands  are  married,  and  c<mduct  themselves  well;  io 
fact  we  have  every  reason  to  congratulate  onrsi-lves  in  this  respect. 

There  are  no  co-operative  societies  with  which  they  are  connected,  and  they  are 
perfectly  free  to  purchase  their  ])rovisions  wherever  they  may  deem  best. 

Th<*re  is  no  fund  or  special  provihion  to  (tonipensate  workmen  in  cases  of  accident, 
but  when  misfortunes  of  this  nature  occur  we  continue  to  pay  them  the  whole  of  their 
wages. 

With  reference  to  strikas,  we  may  state  that,  since  the  establishment  of  our  busi- 
uess,  none  have  taken  place  among  onr  employes. 

BEET-ROOT  SUGAU-WORKS  OP  LILLO. 

The  average  salary  of  the  factory  hands,  working  outside,  is  aboat 
53  cents  per  day  of  ten  hours;  and  of  those  working  in  the  interior 


liki-viM  53  cents  per  <iay  of  twelve  hours.  Wlieii  tliese  linnds  work 
"hy  tbe  piece,  llie.v  vitii  eiirii  aa  iriucli  u»  57  veiu»  per  diiy.  The  feiniiW, 
who.  we  muy  reuiiirk,  work  wilh  u  very  gooil  will,  enrn  iiboiit  oiietliird 
Km  tliun  the  men,  ur  iibotit  30  cents   per  day,  and  for  piecework  3^ 

'iiU  iwr  diiy. 

The  fore)!oiiie  are  the  wnges  enriieil  diirinc  the  initutifacliiriiif*  sea- 
•OD,  tiniiK-ly,  from  the  middlu  of  Scpteuber  till  the  niicjdie  of  .Iiiiiuary. 
DnriiiR  the  remainder  of  the  yrar  they  oiily  earn  4.8  ceiita  iwr  hour,  and 
work  at  Ihi'  inoRt  ten  homs  iier  clay. 

To  fill  up  his  Kpare  time  Ilic  workman  occupies  himself  in  attendiiii; 
to  bis  plot  of  jiotiitoes  or  in  gardening. 

During  tUo  summer  monthn  women  Bud  tio  employment  in  this  in- 
daKtry. 

Artif^ana  working  twelve  hours  or  less  per  day,  according  to  the  sea- 
ton,  are  piiid  at  the  late  of  G.8  cents  per  hour. 

Fiehl  hilwrers  (woikmvn  engaged  in  the  rultiration  of  the  beet-root). 
Each  farm  employs  a  certain  number  of  Inliurers  according  to  its  ex- 
Itut,  and  thexe  peojile  generally  receive  wages  of  10.3  cents  per  day, 
villi  food  and  lodgings  free.  Those  who  are  not  lo<lged  and  fed  re- 
c^ve  48  cents  per  day.  These  are  the  maximum  wages  paid  to  yonng 
SD(1  vigorfms  men,  but  this  work  is  )>viiici]ially  allotted  to  old  men  or 
youths,  who  are  paid  at  the  same  rate  as  the  women  engaged  iu  the 
snme  work. 

Be«id<'«  ihc  numerous  farm  servants  living  on  the  premises,  the 
brtnen  hire  a  number  of  young  women,  wlio  have  to  provide  Iheir 
own  food  and  lodgings,  and  nho  are  paid  24  cents  per  day  of  twelve 
hour*. 

Tbeni  fans  been  no  increase  in  any  of  these  siilaries  since  the  year 
IH78;  in  fact,  if  anylhing.  the  tendency  has  been  downward. 

tienenilly  K]K-iiknig,  thei-e  workmen  are  inclined  to  be  industrious 

ami  euouomical   though  during  feast   and  holiday  times  they  tlnd  it 

^^ece»«arj-  to  boy  more  expensive    pleasures    and  more  costly  food, 

^bis  is  becoming  more  general  and  more  pronounced  year  by  year. 

mg  themselves  they  live  in  harmony,  and  their  moral  condition 

unt  leave  very  much  to  bo  desired.     They  all  belong  to  the  Roman 

^Mbolic  faith,  bat  they  are  by  no  means  devout  or  superstitious,  and 

btfir  Migiou  is  altogether  somewhat  superficial.    As  a  rule  tbey  pos- 

RSH  Mtme  education  and  are  able  to  read  and  write. 


1.  Oekkical  trades. 
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H'agw  paid  per  tcfek  of  itixty  houm  in  J iiftr«r/H— Continued. 


OccupatioDH. 


OTHKR  TKA1>RH. 


;  Lowest  '  HiffhcAt.  ■  Arenn. 

I \        i 


Baken) 

BlM-kmnithM  . 
Kfrik«*n».. 
Itook-Mmlfm. 
Brit*.k-iiiukcTn. 
Bri'Wf  rs 


Uatrbt'tH 

CubinH-iuakcni 
CoitffCtioiiera... 
Ciirnr-mnkrrM  .. 
lJo<»pfr» 


T 


CutltTM 

DiNtilltTK 

DriverH: 

Draymen  and  teamsteni . 

Cab* aii<l  carriage 

8ti  e«t  rail wayH 

Furriers 

Gui  (U'liern 


HorHt*Hh4»era 

Jewclfra     

LalK>i  f  rs.  porters,  Ac 

Lii  )ui)ii  ttpiiers 

PrintHrH 

Teachers  nubllo  sobools  ... 
8m<I(11»  huu  harness  makers. 

8ail-niMkers 

Stevedon-B 

Tailors  (pieoewoi  k) 

Telt^jjrHpli  operators 

TiosDiitiis 


$2  00 
4  25 

2  30 
8  45 
8  90 

00 
30 
00 

3  47 
6  70 
8  37 

4  00 
2  80 

1  55 


0  36 


$3 

7 


20 
55 


8  60 


20 
75 
75 
SO 

8  00 
625 

9  42 
3  M 
6  L'5 
434 

866 


946 


4  05 

5  20 

3  47 

4  35 

5  00 

10  35 

4  85 

9  25 

3  47 

8  70 

(    3  75 

13  45 

2  30 

8  00 

520 

8  10 

4  05 

7  00 

8  00 

600 

400 

11  50 

820 

600 

589 
2tf 
40 
129 
l» 
2» 
6N 
461 
69» 
147 
461 
3tT 

SM 

tM 

40 

751 
446 
4tf 

147 
SO 

so 

745 

SO 

ISO 

516 

4fO 

<5 
t4rr 


FOOD  PRICES. 


Co$l  of  rarioMs  articles  of  food,  ^o,,  t»  the  citg  of  Antwerp, 


Articles. 


Kacon per  pound.. 

Beans p<*r  pint . . 

iJeef per  poiiml . 

li«er  per  glass.. 

Br»-nd per  pound.. 

Butt«*r   do... 

Cabl>:i)(es each . . 

(/nmllen per  pound. . 

Carrots per  Inim-h.. 

Clif'CMe per  ]»onnd . . 

Coals per  cwt., 

Cortee per  ponnd . , 

r^ripping do  .. 

Ktrus per  dozen . . 

Fish  (fresh) per  ponnd . . 

Flour do 

(lin  p<T  pint.. 

Lard per  pound  . 

Milk perpint. 

M uptnrd l>er  ponnd. . 

Idnttou  do  — 


Price.     I 


Articles. 


$0 


20 

05 

20 

0-21 

04 

32 

o:t 

10 
02 
10 
ST) 
20 
20 
24 
06 
08 
14 
20 
U2 
30 
20 


Onions perponnd. 

Pejis  (liry) |i«rcm-t. 

Pepjier per  |iound . 

Pi-tiuleum perpint. 

Pork. per  ptiund. 

Potnfoes do  .. 

Knbbits e<*ch. 

Kiulinhes per  bunch. 

Kiec per  pound. 

Rum per  pint . 

SnuHa'res . .  per  ponnd. 

Sirup do  .. 

S4iap  (common)  do... 

So«lu  ( washin};) do . . . 

Starch do. .. 

Sujrar do. .. 

Tiipioca do. .. 

Treacle  do  .. 

Vi'al   do... 

V inejcar per  pint . 


Price. 


HI' 
II 
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ffm§t9  j^aid per  dsf  of  ton  hoHm  at  the  mitUarg  arnenal,  Antwerp. 


Bbrkimitlis.. 

Bferiker* 

Finet* 

rosi* 


ia  nurUl. 
Ct^ppenimitht 


Urders. 

nlUlDSrA.  .............. 

llaatrr  aioMm. 

FaiiBdera  audi  moldr  n . 
fialTftBiivm 


DighMt    Lowett. 


$1 


1 


15 

674 
15 

SI 

674 

77 

TI 

68 

58 

56 

58 

15 

»| 


$0 


Occupfttlomi. 


!  HiKhfnt 


Flrnnen 

Cfiili«ut«r«  

Jiiiii«*ni  

\Vlicrlwiif;ht« 

CMip«'r9   

Mi«>ri8 

Pitiiitern 

MttstiT  bami'M-maktfr 

llHrueM-iuakt'r 

3kl«Minn 

Priiiti'iH 

U«¥>k-bitii1>-ni 

Appmitict'M  to  Hllthc  trades 

I  )av  iMlMii-Km 

FU«?-€utt«rH 


I 


OrrrtiaBe  U  fiaM  at  thi*  rat«  of  one-teotb  of  the  lUlly  ^^Ke  per  bnar. 
Silarin  lor  niieht-wurk  or  work  dune  on  bolidaya  an*  in<;roa»ed  50  i»«*r  ornt. 


10  77 


96 
96 
68 
96 
1  15 
77 
Mi 

77 

34 

A8 

1  16 


Lou'eat. 


IRON   AND  STEEL  WORKS. 

E.  Sfldoine,  esq.,  admniistrator  ainl  prenenil  director  of  tlie  '*  Society 
Jobn  Coekerill''  (tbe  larfi^est  iron  and  steel  works  in  Belginm),  has 
kiudl.v  fnruislied  lue  witb  tbe  following  information  reH|>€H:ting  tbe  work- 
Deo  in  tbe  employ  of  tbis  company : 

Id  the  case  of  accident8  resulting  in  woiniclH  or  ileuth,  t)i«*  itociety,  in  tlie  firnt  event- 

BtJity.  bHowb  tlie  workman  one- half  of  hit  Milary,  and  in  the  latter  a  penitiou  to  hia 

liNBiJy;  if  aaffering  from  iHneaa  the  society  grantH  him  from  30  to  40  per  cent,  of  hia 

liiaty. 
Ihvtv  existH  in  the  neighborbofxl  of  onr  workH  H*'vcnil  co-o|NTUtivo  Hocieticn,  founded 

by  tbe  workmen,  for  the  HUfiply  of  tht-ir  provisioiiH  uiid  other  nercMSArv  iirriclcn. 

Tbe  workmen,  in  general,  are  not  econtmiical  or  Having;  the  houM*hohl  ex]H*niies, 
pig«ODf(,  gambling,  and  the  tavern  conihined  Hiillice  to  run  away  with  all  their  earn- 
iDj;»;  there  are,  however,  workmen  who  are  honewt  and  ee^inoiiiical ;  Hiteh  are  not  un- 
fomimm  among  the  higher  gradeH,  who  generally  live  n*8i»«*ct»l»Iy  mid  Hoht*rly. 

Tbe  lelatiouH  exiBting  Iwtween  the  inaHterM  and  the  eiuployds  havi*.  to  a  certain  ex- 
tent, been  embittered  by  the  eit'ect  of  the  iiittTiiational  union,  of  which  soiiie  of  the 
pernicious  giTias  titill  remain;  nevertln'h^HH  there  huN  lieeii  an  iniprovi*mt*nt  in  these 
relations  latterly.  The  colliers  still  have  recourse  to  strikes  in  the  event  of  disputes 
shout  salaries  or  the  f|uantity  nf  work  to  ini  done;  among  those  employed  in  the  other 
kinds  of  works  iitrikes  do  not  (K'cur. 

The  workinen  are  paid  once  a  fortnight,  and  may  buy  their  pn>visions  wherever 
tbey  may  find  it  to  th«Mr  interest  to  do  m>. 

The  actual  relationN  at  prew^nt  existing  lietween  employers  and  employes  are  favor- 
able and  satiKfuctoiy. 

Tbe  following  table  gives  the  wages  paid  to  the  workmen  empl(»yed  in  the  above- 
mentioned  works  at  the  present  time,  as  compared  with  lb7H: 

Table  fiowimg  Ihe  daily  wagen  paid  to  the  tcarkmm  rttip/ojycd  in  the  iron  and  »lfel  vrark$  of 
the  **S*dttg  John  Coiktrilly"  at  Straing^  BtlyiMmf'in  the  ytar^  ]87r:>  and  1^84. 


OecnpatioBs. 

187a 
$0  81 

1KH4. 
90  96 

77 : 

(MS  \] 

I  08 
1  64 
1  08  .. 

1  16   ' 
I  35   , 
1  55  . 

1  8.1  ' 

Ooeiipationii. 

Worlcubonn : 

McMlt*!  -niakern 

Fiuirtbfn 

Turn*"!  n 

:     1878. 

1 

1        $106 

»« 

'          106 

1831. 

Cotd-miDers 

Soielicfii 

77 

10  96 

Fonndrv  DK^ders 

IroD-Vi*rki* : 

96 
1  16 

86 
86 

Pnddlc-rs 

Boiler  makerH: 

Filt«»m 

96 

Fir»"ii»*n ............... 

1  55 

1  Of 

Rnllrta 

1  16 

KiTetfrA 

86 

M 

Steel-wiirk* : 

FimiNlrra 

>                                      1 

I  16 
I  85 

Naval  (lofkH: 

Fittem 

I           1  00 

1 

i           1  M 

FlrnnHn  ............... 

Kivrtrm 

C*arD6nt4*rn 

1              74 

'              06 

i              74 

iColIera 

1  56 

1  44 

1  06 

96 

Strikers 

goiUba 

• 

• 
1 

I 

1 

•                                     i 

\ 
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seamen's  wages. 

Wage9  paid  to  officert  and  men  in  ocean  steam  reasela  {per  month),  aafumished  bg  the  cot 

misaaire  maritime  of  the  port  of  Antwerp, 


Occupation  8. 

Lowest. 

Highest. 

$144  73 

57  90 

43  42 

106  15 

67  &r* 

53  (17 
53  75 
57  Wi 
28  95 
38  60 

27  98 
38  CO 

28  95 
28  0'> 

,        24  1:2 
19  30 
>  .     19  30 
1        16  40 
1        21  23 
14  48 
1 

AToraga, 

CaotRin • 

$85  85 
48  25 
33  77 
85  85 
48  25 
83  77 
48  25 
24  12 
16  40 
24  12 
19  30 
21  23 
28  05 
24  12 
19  30 

16  40 

17  37 
15  44 
10  30 
14  48 

$101  a 

Pirat  niatA 

50  16 

Second  mate 

34  n 

Chi<*f  oniriupcr >..... 

mu 

Recoiid  »*nirineor 

53  Qf7 

Tljird  vnieineer 

B8  00 

Dmttor 

40  tl 

Chief  ati»ward  

SI  8S 

Sfcond  steward 

10  ao 

Cook   

27  M 

S<M;ond  cook 

21  61 

Baker  

25  4T 

CarpeDter 

Boatswain 

25  00 

Second  lioatswain 

21  2t 

Laniu-trinimer 

17  S7 

Fiix'inttn 

18  75 

Seaman  

15  61 

Greaser 

20  20 

Trimmer 

Wages  paid  to  officers  and  men  oh  coastinu  steamships  (piv  month),  as  furnished  hy  the  com- 

missaire  maritime  of  the  port  af  Antwerp, 


Occupations. 


Captain 

First  mate 

Second  mate 

Cbirf  engineer   . 
Second  engineer 
Steward 


Averace 
wages. 


$57  90 
38  GO 
82  81 
52  10 
38  fiO 
10  30 


Occupations. 


I 


Cook 

CMrpent4»r 

Boatswain 

Lsmp-ti-immer 

Fi'eman 

Sailor 


Average 
wages. 


$17  37 
24  12 
23  16 

15  44 

16  40 
14  43 


Monthly  wages  paid  to  officers  and  men  on  ocean  sailing  vessels. 


Occupations. 


Captain 

First  mate.. 
Second  mate 
Carpenter. . . 


Average 
wages. 


Occupations. 


$38  60      Boatswain 

28  05     Cook 

19  30  I   St4'ward... 
17  37  i'  Sailor 


Average 
wages. 


$17  87 
10  80 
24  00 
12  15 


IFages  paid  in  distilleries  per  week  of  sixty  hours,  as  furnished  by  the  largest  distiller  in  tkt 

city  of  Antwerp. 


Ooonpations. 


Ortlinarj*  workmen. 

Firemen    

Machinists 

Coppf  remit  hs 

Carpi'nters 

CiMt)iers 

Drivers 

Basket-makers 


Lowest  j  Highest.  Average. 


$2  31 

3  76 

4  05 
2  90 


3  37 
1  54 


I 


$4  34 

4  63 
4  34 
8  50 


3  86 
3  66 


$3  87 
4  34 

4  20 

4  63 

5  01 
3  47 

2  06 

3  47 
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Ifugeipaid  in  kr$werie$  ptr  week  of  wixijf  koun  in  tk§  city  of  Antwerp. 


Oooapations. 


IbHwB 

DtHrarcnof  brar. 
OHmuT  vorksMB 


ATenge* 


$1  M 

4  86 

5  M 
8M 


printers'  wages. 

SiMkmmt  Aowing  the  vage$  paid  per  tceek  of  $ixtjf  hourt  to  emplo}fi»  in  printing  offices  in 
Antwerp,  a$JumiMhed  by  one  of  the  Jargeet printing  officee. 


Occapfttions. 


Lowest 


CMBporitart 


fmtijriAm 

litbofraphern ... 
FnDphl^-folden. 

Sdidm* 

]M(biMi<Ti 

SumriT* 

Denijnieni 

Ap^raitket 


$1  1G 
3  50 


4  ?4 
2  31 

2  31 

3  AS 


m 


IlUhest ;  AvtragiP. 


5  m 


18  88 
808 

"  b'2fl 

ft  m 

5  XO 

8  60 

aSJ; 


8 
0 

4 

4 

5 

11 

11 


00 
36 
03 
03 
80 
58 
:*8 
» 


SHIPYARDS. 
Wages  paid  per  week  of  nixty  hours  in  skip-garde  at  Anttrerp  {tcoodcn). 


OccapatioDA. 


Ai|»<earpeiiteni 

Boai-buildera  . . 

J«in«T« 

Bheksmitht  ... 


I 


Lowent  '  llipheiit  |Av(rag:e. 


•7  00 


$6  05 

$8  10 

fi  05 

8  10 

fl  i»r» 

8  10 

fi  M 

0  9o 

4  U5 

0  1*C 

7 
7 

r> 

0 


00 
00 

r.5 

00 


GOVERN3IENT  EMPLOYES. 
Satariespaid  to  employ^  in  the  Government  offices  of  the  produce  of  Antwerp  {per  annnm). 


OccapatioDs. 


Wr^rtor 

Chiffordirmion 
Chief  ufoltice  ... 
Ckrku: 

Flmt  «!•*«... 

SHr«>nflclaJWi. 

Thinl  rl;iM. . 

Cop3lust:lerka.. 


Lowrnt.     Illchest '  Average. 


$868  50 
017  00 

403  20 
347  40 
350  UO 
193  00 


$1,001  50 
I       772  00 

579  00 
42 1  00 
308  80 
231  00 


$1,158  00 
005  00 
675  SO 

531  10 
380  00 
270  20 
212  30 


Ererj  employ^  iit  entftleil  to  the  minimnni  nalnrr  altai'hrd  to  liin  (rmiln. 

Tbr  avrnifie  ami  niaxiniiim  Mlaricn  nre  cniniH*!  to  flmt-rluoi*  rli*f  kn.  renpectiroly.  after  a  ncrvice  of 
tvoanil  fo»»r  jenni,  awil  likewise  to  em|<Ii>>^«*  of  infrHnr  unide.  aft'T  tin*  Hum**  loncili  of  mM-vice ;  t«» 
obirfH nf  ofliee  the  nvrrap*  Hiid  ninxhiiiini  fi:«lMriei«  tin*  ^^aI1t«■d.  nft*-r  n  iMT>'{ro  uf  thne  aud  hix  yeara, 
tHifiertirrly  ;  aiid  to  rliiffn  of  division  Hlier  lour  mid  eight  .\eftrn  roHpectively. 

Piinrtimiariei*,  fir  enn>1o\6i«.  who  have  mrvi'^l  inor-*-  thnn  twenty-tlvi«  yearn.' who  are  above  fifty  years 
of  ajpe.  ami  h*\'e  received  the  maxinuim  iinliiry  of  their  cnule  for  at  least  six  years,  are  entiilvd  to  extra 
par.  vhieb.  however,  in  tio  ca^e  excetiU  'JO  ]>rr  rent,  of  th»*  a:ilary. 

The  title  of  diieetor  may  be  conferiod  apon  chiefs  uf  division  who  have  served  accordin;{  to  thefunv 
goiac. 
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MINES  AND  MINING. 

Statement  showing  wages  paid  to  workingmen  and  ttomenin  Belgian  coal  mine*  per  daj/ef 

ten  honra. 


OccupatloDK. 


Workmen  empToved  nndt^r'Jrronnd 

Workmrn  employed  nn  th«*  nnrfaoe 

Women  above  21  yparn.  employed  on  the  jinrfnoo         

Women  from  16  to  21  yearn,  employed  on  thi*  snrface 

(Sirla  from  14  to  16.  emplove*!  on  the  aiirfare    

Oirlfl  tinder  14  yeara,  emploxcd  i»n  the  nnrface 

Boya  fk*om  14  to  16  yeara.  em|iloye<1  nnd«*r  ^roand 

Boya  nnder  14  ycnrifi,  emp1oyf>«I  nnder  irnmnd  

Boya  fVnm  14  to  16  yearit.  employed  on  the  aurfuce 

Boya  aodcr  14  y<'ara,  eroploj'ed  on  the  aurfuce 


Xrengb. 


IJA 

n 

S8 
28 
20 


Statement  showing  wagee  paid  to  workmen  in  the  rejmiring  ehopt  connected  with  coal  mine»y 

per  daif  of  ten  hours. 


OccupatioDH. 


A,venff. 


Jolnera 

Blackamitha 
Adjiiatera  ... 


^rd 


Ordinary  workmen, 
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CORPORATION  EMPLOYES. 
Salaries  paid  to  the  emp1oye*t  of  the  city  of  Antwerp  per  annum. 

Salariea.     ,  OccnpatioBa. 


Occupationa. 


{^mmer^al  adminttration. 

Bnrj^oniaater 

5  aherlffa  or  deputy  bur^omaatera, 

each '. 

Seoretar>- 

KiH'eivef  (inrludinu  hia  ataff) 


Employ^  at  the  Hdtel  de  VUle. 

7  cbiofa  uf  office eaoh. 

12  BubchicfM do. . . 

.W  ch'rka : 

First  rlaaa do. . . 

Second  claaa do... 

Unher 

6  poitera  in  charge  of  the  building: 


2 

1. 
o 


MeKa<uf;er 

(3nanl 

8  l«-tter-ojirrifra ; 

1   

"2 

4 

I   


.each, 
each 


eaeh.. 
.do 


Archiwe. 


Chief  of  office. 
Bubchief 


3  clerka : 

Tirat  claaa 


$.1,860  00 

1.3.M  no 
l.TM  .10 
6. 710  40 


HQR  00 

to  1,1. ^H  l»0 

M)K  00 

to  868  00 

^O.*)  00 
to  ri79  00 

232  «)0 
to  386  00 

540  40 

103  on 
164  fTi 
11.1  80 
2)^9  no 
212  30 

2r*0  00 

221  r:. 
212  an 

96  50 


5         868  00 

>  toi  i.'wno 

J  r>»8  CQ 

}    to  868  00 


Second  claaa do. 


.each...< 

i 


lAbrary. 


Salaiiea 


Chief  of  office iltoljSS 


2Hubchi.'fa each..}/ 

3  clerka:  ■ 

Fi  rat  claaa do 'J 

Second  claaa do. . .  |  j 

BeU-ringing,  i§e.  { 

rWkmaker • 

Ilcll-rin};er 


405  00 
to  579  no 

232  00  r. 
to386  00    ' 


Police  force. 

Chief comniiKaary    

Chief  conimiHaary'a  clerk 

Indf^mnitv  t-o  co'mmiaaarv*  actinir  aa 
officer  to  I  he  public  minister  at  the 
polire  (V'Urta 

9  cumuiisaariea  of  division  ...  each.. 
1  eomnilsHsry  of  thcjudiciary  aervfce. 
4  iiKsistant inspectors ....each.. 

10  sssi>«tnnts.  tirst  class do 

in  Assistants  second  clasa do 

20  assistnntH.  thinl  claaa do... 

32acent-inHi>ectora do.. . 

3  clerka : 

2  ."/.v.  V. .  v.  .*.  V.  v..  .v.'.v.  .*iii^b ; ; 

148  asrents,  first  class 

83  a'jenta,  second  claaa: 

36 each.. 

47    do.... 

1  n  provtaional  ajrenta .do 

76  proviaional  agenta  for  aix  months. 

each 

Allowance  tothecommiasafieanf  the 
nine  sections  for  th<»  hf«tin|;,  clean- 
in(r.  &c.,  of  the  buildinKS e«ch.. 

2  poi  ten do 


50RI9 

tomo» 

40SP» 

to  r>ii  fO 

toSMOC^ 


3S0I» 


1.254  5«r 
193  •> 


IVSM- 
965M 


540  46 
44  St" 
443  9» 
405  a» 
866  7»- 


357  6^ 
328  19 

2D9  1^ 
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Salarim  ftAd  to  the  empUnf/$  of  the  city  of  JntKtrp  per  anitMai — ContiiiiKHt. 


Oeeupfttion*. 


SalAHes. 


finhrigad*. 


CaiMBdArt... 
IttMteBaat.... 
I  nUieoteiuBt 


PiMieligkU 

iM^Ntflr 

Ditpttuary  at  doekt, 
Idartofs etteh. 


.do. 


Inspection  qf/ood. 

2  expert  ebnniKtii each, 

S  expert  bftkeni do... 

PmbUevwrks. 


I  iMd  eoBdacstor 
I  ketd  cnndactor 
feeidactoni: 

1 

1 


1. 

1. 


each. 


IdiaftMum. 
Setvrteets: 
1 


I. 


Ofloeboj. 


dredging,   distributi4>n  (ff 
water ^  dte. 


Itnbmginoer.chit'f  of  Berrice  (tram- 

»tj») 

1  eoodnctor,  chief  of  dredgisfi^ 

I  oondoctor 


UgdrauUc  maekinet. 

Imarhiolst ' 

Ifiremeo f«ch..< 

Machine*  at  dry  dock.  \ 

ImaehiBUt i 

I  firemm :  I 

I 

1 

1 

3 each. 

1  tkiff  eaglneer J 

1  vatcbnum.  fur  the  iiteam  nrant^ I 

IbriearfifT  of  steam  crauea 

C  Dadiinisia  for  the  cranes :  i 

1 1 

J fach.-j 

1 1 

1 > 

1  hrifsfdltr  of  hydraulic  cranes ! 

•  vorkineB each.. 

Repairing  worko. 


Ihlacksmfth.. 
laaaistant  ... 
1  conpetuMiith. 

1  asmstant 

iaiUaafaira: 

t'.V.W.''.'. 


.each, 
.do... 


$965  00  ' 
73:{  40 
HMTO   ' 


57  90 


482  50 

231  00 
23  16 


193  00 
144  75 


2.431  go 
791  30  . 
733  40    ; 

6^6  90 
559  70  , 
521  10  ; 
46:{  20  > 
405  30 
386  00  : 

8M  00 
347  40 
231  60 


Occnpationa. 


Service  qfbridgee.  eapHatu,  andjtxed 
hydraulic  machinee. 

5  machinlsU : 

I 

1 

3 each.. 

1  assiHtant 

1  machinist  for  movable  bridjre 

1  machinist  for  fised  hydraulic  en- 

Kines .' 

5Ubor(*rs each..) 


Salaries. 


Dredging. 

1  machinist  , 

2  firemen each..| 

1  foreman  i 

3  workmen earh..| 

MMster  of  at«am  wherry j 

3  1aitmen each.. 

Night  watcheia do. . . .  < 


PvMicpumpe, 


1  overneor . 
1  plumber . 


ZHetribution  of  water,  heating  o/publiei 
bvUdinge.  dte.  j 

1  machinist 

I 

Maritime  eelablithmetit. 

1  chief  inspector 

1  principal  conductor 

4  conductors  : 

I 

i."'"*!!!!!'!!!J!'J*^"! . 

2  overseers each. 


each. 


1. 15«  00 
540  40 
424  60 


405  30 
jrK)  90 


405  30 

30ft  80 
2M9  50 
270  30 
2.'>0  00 
396  (Ml 
212  30 
308  80 

289  .''•O 
270  20 
250  90 
270  20 
250  90 


280  50  !' 
212  30  ', 
SOX  80  !| 
212  30  ; 

289  50  I 
250  90  ' 


Public  trays,  s»neer«,  and  paving. 

1  chief  c<m(luctor  or  inspector 

5  r«}iiductors : 

2   eaah 

•J do... 

1 

3  ovoTiM'ers : 

1 

2 ♦<ach. 

Subterranean  eanaU. 

1  head  sewerman 

3  sewtrrmen each . 

Canale  for  the  working *^f  eiuicee. 


1  workman 
1  workman 


i*ublic  buildinge. 


I 


1  innpector— chli'f  of  aervice 

1  |»rioci|Ml  conductor 

8  conductors : 

1 .. 

8 each. 

1 

2 each..! 

1  ' 

2  draflamen : 

1  

I 

3  overaeera : 

1 

1 

1 

1  workauui 


>:<47  40 
270  20 
250  90 
173  70 
280  SO 

:M7  40 
250  90 


443  90 
son  5A 

3(18  80 
2.V)  90 
3(18  hO 
2.VI  90 
115  80 


280  50 
250  90 


40&  30 


1.158  00 
005  00 

617  00 
521  10 
:*^6  00 
347  40 


1, 15H  00 

S2t  10 
413  90 
380  M 

347  40 
3.8  10 


270  20 
250  90 


46  31 
18  53 


1.022  90 
772  00 

656  20 
508  30 
143  90 
163  20 
386  00 

366  70 
328  10 

:{66  70 
328  10 
308  80 
?70  20 
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Sstarite  paid  lo  iKe  enplogit  of  ike  city  of  Antwerp  per  aMium — Oontlouvd. 


nipptirttd  ti/ lltt  lilt  j 


,«,„p.,™. 
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FutUeMaOu. 
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leariliwra.  flml-ctun 

S  a*H<>D>-n,  uxoiiiiI-i'Lia*. 
K lEirdvaTii.  Ibirdiiliua: 


Benitt  nT  dBtti.  qua 

llD>rFifnr 

3  cbler  iiluica  Mteuiln 


AemI  ol 
IdlvFIS: 


It  iiliiir.'iitttmilnnli>,  lir>4  vl 
ST  •liilou  ■iirniliintii.  Been 
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iSSli™ 

Dune 

juftijiptHiKftutotBO. 
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fSHS 
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1 
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.n.ch.   ' 
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Stdrv-leepAT- 


,\  1  ttMi'iniK  lilnrkimllh  -. 
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I-HHfciDjfnKKoii. 
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Stiarkt  jMid  lo  tlitemploiiAof  tk*«Ut  of  Atitieerp  per  aim  um— Continue. 
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LIEGE  AFD  TERVIER8. 
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isrL  TAy.\ER. 


WOMEN  LABOBBRa   IN   BELGRTM. 

Wotaen  do  not  eiit^r  the  competitire  field  of  occupation  with  men  in 
r  SclKiom  to  the  Ratiie  extent  that  they  do  in  the  United  States  in  the 
I  bigber  ilcimrtnientd  of  labor,  and  yet  women  are  more  generally  em- 
rploynl  BK  laltorers  in  Itelj;iuni  than  in  the  United  StMes.  Out  of  a 
I  papulation  of  ni^arly  (>0,UOO,0(Mt  now  in  the  United  States,  I  do  not  think 
Ittere  u  a  single  woman  employed  at  work  in  a  mine,  or  even  in  the 
■■uonfactnre  of  any  product  of  miues ;  while  in  Belgium,  with  5,500,000 
pie,  nich  occupation  is  cMimmun,  both  for  women,  ami  f;irl.-<  under  the 
_B  of  fifteen  years.  An  American  eye  sees  much  that  is  sad  and  an 
lAmeheaui  heart  much  that  arouses  its  dee|>e«t  compassion  and  sympathy 
mia  Europe.  It  looks  very  hard  tosee  a  iKH>r,  lean,  civdaverousdog  strain- 
IHS  »t  a  wagon  antil  his  eyes  literally  burst  out  of  bis  head,  as  is  fre- 
~  "  "  "yaeen  here.  One  who  witnesses  such  a  thing  is  apt  to  condemn 
elty  to  animals  in  the  strongest  terms.  But  even  this  has  two 
le  sees  a  feeble,  aged  man  and  woman  pulling  a  wagon 
D  dieir  might  and  main,  with  a  little,  meager,  half  nourished  girl 
I  ptuklng,  then  one  wants  to  see  the  dog. 
~~  ~  ntoob  here  that  carries  the  mind  back  to  the  rude  days 
n  vas  a  Rlave  and  drudge  for  man;  while  be  lounged  in  coin- 
m.  It  is  an  undeniable  fact  that  woman  at  best  occupies  a 
fintvtior  position  here  frocu  that  which  she  does  in  the   United 

Berenty-flre  per  cent,  of  the  farm  labor  in  Belgium  is  performed  by 
•o.    On  luauy  farms  throughout  Belgium  one  sees  no  other  than 
I  Iftbor.    On  the  cjinals  and  rivers  one  fruqueutly  sees  a  wouiiiu 
1  to  acnnal  twat,  pulling  with  all  ber  niit;ht,  while  a  young 
Ml  man  steers  the  clumsy  craft  and  smoker  his  pii>e.    The 
t  labor  is  almost  invariably  shirked  bv  the  men.  and  where  it  is 
Bible  placed  on  the  woman. 
©2  A— LAB 70 
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Out  of  a  poi)iilatioii  of  5.520,009  in  1880,  there  was  a  total  nnmber  of 
working;  people  in  Belgium  of  2,824,030,  or  00  per  cent,  of  the  popula- 
tion, of  which  female  labor  constituted  1,824,013,  or  05  per  cent,  of  the 
tot}il.  In  this  computation  1  cannot  think  farm  labor  has  been  taken 
into  uccount,  as  there  ih  no  mention  made  of  it  in  the  table  I  have  had 
the  honor  to  send  to  the  ]>e])artment.  Out  of  a  total  number  of  laborers 
employed  in  the  mines  in  this  consular  district  of  23,509,  only  10,000  were 
men;  the  remainder  were  women  and  l>oy8,  and  girls  under  the  ages  of 
litYeen  yi'jirs.  One  of  the  worst  and  most  unjust  featui-es  about  the  em- 
phiyment  of  women  in  mines  and  other  labor  that  requires  and  brings 
into  phiy  the  physical  p<»wers  of  man  is,  that  when  it  ii^  performed  aud 
as  well  pertormcd  as  a  man  would  have  done  the  woman  receives  less 
e^>m|MMisati(>n  than  the  man. 

At  the  j:n»at  iron  works  near  this  place,  called  the  John  Cockrell 
Works,  in  honor  of  its  Kn^lish  t'onnder,  and  which  is  the  third  Largest 
iron  \v«»rk  in  the  wtirhl,  jiivin;;  cmiiloyment  to  11.000  laborers,  where  a 
man  and  woman  arecniplnycd  at  the  same  tiisk,  and  the  woman  turns  out 
as  mut'h  and  ot  the  same  quality  of  work  as  the  man,  the  latter  rt*ceives 
on  an  a\  ('ra«;r  1  tVan<*  more  per  <lay  than  the  woman.  Women  in  delie^te 
eondition  are  tVciiuiMitly  sirn  witrking  in  miners,  handling  iron,  loading  or 
uiiioatlingears  w  iih  coal,  and  itthor  like  work  that  is  absolutely  shocking' 
to  Anioriran  lUTvt-s.  I  am  told  that  women  havi*  frequently  given  birth 
1<t  ehihiri'n  while  thus  em]»loyed.  Ir  friMiuently  haiq>ens  that  workiueD 
ha\e  a  I'.nnilv  t>r  small  eliildrrn.  and  that  both  the  father  and  mother 
uwM  work  lor  their  supi)ort.  Indeed  this  is  so  frequent  that  this  aud 
other  \'\\ws  u\  l>o)uiuni  >uii)>ort  an  institution  to  which  w<u'king  ])eople 
ean  mmmI  tlu'ir  eiiiUlrrn  auil  have  tlu*iii  eared  ibr  free  of  charge  duriug 
the  hours  o(  lalitM*:  but  t)if>r  institutions  do  not  keep  open  at  night, 
anil  all  thtMinlls  .md  \\\o>\  ot  tlu-  other  inanntaetories  here  run  both  day 
and  ni;:hT,  so  that  tho^r  wlio  wtaU  at  ni«:ht  must  take  all  kinds  of  risks. 
Souje  trust  tlietr children  to  the  eare  oi'  an  older  brother t)r  sister;  others 
put  tiieiM  in  bed  and  tell  tne:i)  tVi;L:)ilt\d  stories  to  make  them  remain 
qmet.  aiiil  otliejs  lori^  tiieui  r.ii  in  the  r»»*im  and  go  t»tf  to  their  work. 

1  .md.^^'i  .js  x  ;';i,' ,.'i  ,',  ;  .i;  t;:,  !:i>::ruiit':is  that  I  have  Just  described, 
to:  N,iM\i'  I  ,::s,  v".  .:..,  .  :"  »\  .r.i'  i.o:  |H>pidar  with  many  of  the  laboring; 
el.i^M  N  V'  .n;\  '...:e.  .*;.i'  •■.:.io:  ::\  o(  ihe:u  do  not  send  their  children 
le  'l-.i  -w,  .r  li  :l:s  >  \\:.\  o'  e  "-It  >  ;*:e  >ireei>  i»f  European  cities  so  full 
ei  1 1'.-.Mie;-  i  :M;v.'  v'r  ::  e  ;i^e  .*:'  two  and  three  years  are  seen  all 
th\>^-.;:l'.  ;  l.t  I  ■  u  s  w  .r./.t :  *  j;  ,.'.v  \\i\\  v  i;;;der  the  guidance  of  some  other 
^\\\\^\  •;*•.'.  ..-.'x  .•  ■•.  -. 'e  iMt". .  ••  :.'  .i!!  >*'r:>  o:  plaees.  and  how  they  turn 
lip  ;i'.'.  *.  c'  .  :,  .^  » •  .■  ■>  ,•  :-.  >>:<:>.  Aeeidents  of  every  descriptiuo 
oJ'.ev,  V..i:':'< .  it**  ■..:. -.x*  :••;:  w.i-.'..lvr  :■.:  :l.i-  sini-t.  and  those  whom  the 
p;r.\  ■.-..v  .,\  X  ■.-,;»  \% .  t  V.  ."  *  >  .:\>  :o  : .  «-,:■  w^»rk.  1  might  relate  hundreds 
**;  >;..:.  ,\  ....  .\  .N  s  A  >..••.-.  :,'.'.  «  \.*:v.:»'.e  :s  hert*  shown  of  how  nataie 
V*  i\  .N.  c:  ..  -.^  .'.  .i.  /.  ,.  J.v  ..  '.  vv*.  ."■.r.ovs  of  :he  human  family.  Chil- 
e.w  :.  .•:  .^,-.\  ..>  N  ..i.v  ".  ..s  ;.v\v.  wVi^  ;ire  by  :»o  means  bright  in  other 
;xN>'.ss  ,>.-..  ;i  %x.  .:. ;  .i>..  >'  /j:  :i:>ur  ace  an  extraonlinary  talent 
Oi  ..  ^.    ...  ',.':  »  ;■.     ..   .-  :   v     >;.\c>  ^r  :;.t  little  briHxl  that  have  been 

N,,^;  ..»  ,   ,  .  N.    ^   \  >  ,         A  -..  .i::^  r.'y  "-.iile  girl  of  three  yearn  is 

»>/,%..  >t»  . ..,  v..\  K>  , -.  >.Av:>  v.*  v,-»>  *':a  ;n;mlvrof  other  childreO} 

N ; . , ' «  .  i^    /. :  .»■••. \    ,,;•. \\  ...... ,;  : ,  rt : : .xx: .jhi  of  a  mother,  when  in 

:.. .  an;\n.>n:.  V  .  ,  \x  Vi>:  . .  ...i,  Hersti^ngth  is  Hercalean 
y  .V  .*..,■  jv*  S.  .  ^\.  y  .  k  .'V  a:.*;  run  out  of  any  real  orim- 
»*:  .  »^.  d  .i,.*,\ .  : , '.  ^/  ;;•,  /.v  .Y-.  ir^xr  And  heavier  than  aheis; 
Khr  j  ■*;.,>  ;:;,-..  ;o  >»  ^  k,  x* :  .,:>,  s:  s'  j:"5  v.-c  r*l'.y  n'ajUiagets  to  do  before  tbef 
Ai**" *  ...o-.^ix  ,'.„;.  a.jlh.v.  .vv> ,%:  ;..:  ^vc«5^\;.ier.c«istothelimba|  whiei^ 
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she  says,  *<  will  come  straight  in  time."  Indeed,  all  things  seem  to  ad- 
just themselves  to  the  requirements  of  such  a  case,  and  if  the  same  luck 
shoald  be  continued  in  subsequent  stages  of  life  to  the  same  extent 
woald  bear  the  recipient  to  the  highest  pinnacle  of  success  and  pros- 
perity. 

working-women's  wages. 

Both  tailoresses  and  seamstresses  work  by  the  piece,  and  earn  from 
2a  cents  a  day  to  (in  rare  case^)  $1.  The  finest  dress-maker  earns,  per- 
haps, 65  cents  a  day  ;  a  tine  bonnet  maker  the  same,  and  this  is  about 
the  average  in  all  other  departments  of  woman's  work  for  this  kind  of 
lat>or  per  day  for  the  cleverest  women  ;  but  the  great  majority  of  the 
women,  in  consequence  of  heavy  competition,  do  not  earn  more  than  35 
cents  |>er  day,  and  must  work  until  the  '*  wee  small  hours  o'  night"  to 
earn  that.  For  making  a  chiMuise  or  petticoat  they  are  usually  [jaid  15 
cents,  Si  child's  cap  1  cent.  One  can  see  how  a  woman  must  work  to 
earn  even  as  much  as  3.>  cents  [>er  <iay  at  sucrh  prices.  No  woman  with- 
out a  machine  can  earn  so  mueli.  The  folio win;^  table  will  give  the  aver- 
age daily  earnings  of  the  ditlerent  labors  performed  by  women  in  Bel- 
gium : 


Occupations. 


Hlorr  <c<mJ.  iron.  Sec.)  .. 

¥mrm 

S^rrantJi  (fooml) 

Tailorvnii 

Sr«m«trv«« .    . 

I>rrvraiion«  fur  Uonncts. 
AH  kind  of  uiill  work  . .. 


LoweNt.     Hi^hcHt. 


10  35 
20 
10 
25 
25 
25 
10 


10 


65 
40 
25 
00 
00 
00 
65 


Oociiiiatioutt. 


Strt-et  HWeep^iH    

Chrkrt    

BoDiio  (or  nurtte) 

WiiMhwoiiiaa 

Starcliiu>;  aud  ironiufr 

Laborlu^  woman 'h  awrage 
(all  kiudM  of  work) 


Lowest.     Highest. 


$0  10 
10  I 
25  I 
25  ' 
25 

35 

I 


$0  i5 
65 
75 
35 
35 


65 


SHOPS   AND   SHOP   WAGES. 


There  are  very  few  men  employed  in  Bel;;ium  as  clerks,  this  being 
left  almost  exclusively  to  women.  Shopkeeping  is  pMierally  carried  on 
by  a  famil.v  in  connection  with  some  other  occui)ation,  either  the  manu- 
facture of  the  article  sold  in  the  shops,  or  somethiujjf  outside  that  the 
man  ^ive8  his  attention  to,  leavin^r  the  household  matters  and  the  shop 
alike  to  the  female  portion  of  the  family.  This  is  even  true  of  butcher 
shops.  Where  assistance  is  required  hi  the  shape  of  clerks  young 
women  are  preferretl,  becaus<^  of  cheapness,  and  because  most  of  them 
will  serve  the  double  ])urpose  of  a  servant  and  clerk.  The  occupation 
of  a  clerk,  though  not  being  in  reality  mueh  above  that  of  a  domestic, 
is  much  sought  after  by  young  women,  because  more  genteel  and  re- 
spectable than  the  ordinary  occupation  of  woman.  A  girl  who  presents 
li^nwlf  for  a  position  in  a  shop,  if  not  au  courant  with  the  duties  on 
which  she  is  about  to  enter,  must  serve  the  tirst  year  for  her  board. 
Then  a  compensation  is  given  her  of  $3  or  $4  per  month,  which  may, 
from  long  service,  sufierior  cleverness,  and  merit,  reach,  after  the  elapse 
of  ten  years,  as  high  as  $15,  but  this  is  extremely  rare.  It  more  fre- 
quently stops  short  of  $8  a  month.  The  doors  of  shops  are  arranged 
so  that  a  bell  rings  when  they  are  opened,  and  sometimes  it  is  a  long 
time  between  the  ringing  of  the  bell  and  the  appearance  of  the  clerk, 
sod  it  often  happens  when  she  does  appear  that  she  comes  in  with  a 
ttjmg  child  in  her  arms. 

If  one  goes  into  a  shop  one  must  buy  something;  you  must  pay  the 
in  some  way  for  the  trouble  of  ap{)earing,  or  must  be  brave 
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enongb  to  bear  very  heavy  mattering,  sometimes  actnal  abuse,  or  leave 
bebind  at  least  very  savage  looks.  Tbis  sbows  tbat  American  mer- 
chants av^e  tbe  most  amiable  in  tbe  world.  If  tbey  consider  it  a  tronble 
to  sbow  tbeir  goods  and  wares  tbey  are  invariably  too  polite  to  betray 
it.  French  politeness,  however,  it  does  not  require  one  with  much  pene- 
tration to  soon  discover  is  all  on  the  surface,  and  hardly  exists  so  £Eir  as 
women  are  concerned.  Such  a  thing  as  giving  a  lady  a  seat  in  a  street 
car  is  never  seen  in  this  country  unless  she  is  very  gorgeously  dressed. 
This  goes  farther  than  gray  hairs  or  any  amount  of  decrepitude  and 
feebleness  to  arouse  Belgian  politeneBS. 

GEORGE  C.  TANNER, 

Consul. 
United  States  Consulate, 

lAege  and  VervierSy  December  29, 1883. 


OHEHT. 

REPORT  BY  COKSUL  POLACHSK. 

In  pursuance  of  the  desire  of  the  Department  to  be  informed  aboat 
the  condition  of  ^*  labor"  in  this  consular  district,  and  in  obedience  to 
that  direction,  I  have  the  honor  to  submit  the  inclosed  report,  embradng 
every  information  obtainable. 

The  several  inclosures  give  in  particular  the  wages  of  the  different 
trades  and  occupations.  It  is  not  an  estimation,  as  every  trade  named 
in  the  inclosures  has  been  ])er8onalIy  visited,  and  the  respective  earn- 
ings ascertained  and  closely  calculated  by  the  undersigned. 

I  may  be  also  permitted  to  mention  the  numerous  kindnesses  received 
at  the  hands  of  the  manufacturers  and  merchants  of  this  district,  and 
their  generous  aid  has  enabled  me  to  )>repare  this  report.  I  am  also 
under  great  obligations  to  his  excellency  the  governor  of  Flandre  Ori- 
entate, to  the  burgomaster,  and  to  the  postmaster  of  this  city,  for  the 
information  received  about  all  government  employes. 

Part  I. — Male  Labor. 

(1)  The  rates  of  wages  paid  to  laborers  of  every  class  varies  aoeord- 
ing  to  their  skill  and  activity,  also  with  their  physical  and  mental  powers, 
and  these  are  specified  in  the  accompanying  tables  at  from  20  cents  to 
$  1 .50  per  day.  The  wages  hereabouts  are  mostly  calculated  by  the  hour, 
consequently  all  laborers  earn  more  in  summer  than  in  winter.  In  sum- 
mer laborers  work  on  the  average  twelve  hours  per  day,  while  in  winter 
th^y  cannot  work  longer  than  from  eight  to  nine  hours  per  day. 

COST  OF  LIVING. 

(2)  The  cost  of  living  to  the  laboring  classes  is  in  proportion  to  their 
earnings,  as  the  laborer  who  earns  about  $75  per  year  cannot  afford  tlie 
luxury  of  eating  meat  at  20  to  25  cents  per  pound,  and  it  is  not  to  be 
often  seen  on  the  table  of  the  skilled  mechanic,  who  earns  about  $1 
daily,  but  in  almost  every  instance  the  wife  and  the  children  are  obliged 
to  earn  homethin^,  and  what  little  these  earn  is  sufficient  for  their  main- 
tenance, and  such  expenditures  vary  according  to  their  earnings.  Their 
main  expense  is  house  rent,  which  is  from  48  cents  to  $2.85  per  month; 
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In  clotliiii^,  one  suit,  at  a.  cost  of  about  $6  to  410,  has  to  last  them  for 
»  very  loug  time,  weariug  tbe  same  only  on  Sundays ;  their  evorj'-<Jay 
v«ar  cwDHiats  of  home  spun  materials,  dnrable,  clean,  and  often  quite 
genteel  in  appearance. 

Pricea  of  the  necessaries  of  life  for  tbe  laborers  and  mechanics  in  this 
district,  on  tbe  supposition  that  these  can  afford  to  use  only  the  eheap- 
•Bt  aitides  in  the  market,  are  as  follows: 


ArUalM. 

Prtoe. 

ATddM 

Prio«. 

""SUd   Wkk  k«i.  oa  *id. 

1  » 

M 

200 

10  w 
•  M 

M 

...  purloD  . 

.•'■.'7^-: 

U 

s 

IS  00 
10 

Tn  U  ■*•  nom*  is  lio'dH*  1 

pw 

a 

^'"r^' 

1 

08 

tsHS^-'"'^ 

H 

WAQE8,  PAST  AND  PRK8SNT. 

(3)  The  rat<;s  of  wn^^s  have  increased  about  10  per  cent,  since  the 
year  of  1878,  yet  the  living  exijen»e»  have  increased  to  a  much  larger 
proportion.  There  is  a  very  slight  change  in  the  condition  of  the  laborer 
■tnci>  thai  year,  with  the  notable  exception  that  in  former  years  his  in- 
dolgeace  in  nnnecessaries  was  very  rare,  thereby  he  was  enabled  to 

e,  hovever  little  in  every  year,  while  at  this  period  he  in  extravagant 
iriUi  Uiat  little  he  possesses. 

HABITS  OP   THE  WOBKINU   CLASSES. 

(4)  Tbe  habits  of  the  working  classes,  as  far  as  their  labor  is  coo- 
med,  an  tniatworthy ;  they  will  work  steady  and  faithfully,  although 

^ny  alow,  and  never  exert  themselves  to  any  degree;  their  general  be- 
kttrior  is  goo<I,  but  they  have  no  thoughts  for  the  future;  their  ueces- 
■■ry  oeeda  are  so  limited,  that  even  from  their  small  earnings  these 
•oald  uve  something,  yet  but  very  few  are  doing  so.  The  extreme 
'flbCApDess  of  alcoholic  drinks,  aud  the  great  number  of  public  houses 
iTbcn  sneh  drinks  are  sold,  are  aiding  these,  to  a  large  extent,  in  such 
ideas  exjiendi  tares. 

PEBLUIG   BETWEEN  EMPLOYER  AND  EMPLOVfi. 

(fl)  Tbe  feeling  which  prevails  between  employ^  and  employer  is  gen- 
aniUjr  Kood  and  resiM-ctful.  The  workingmaii  has  the  ntinoiit  regard  for 
pnploy«r,  tbe  employer  reciprocates  such  feeling,  aud  such  pleasant 
niatiotts  have  a  very  good  inlluence  on  the  genenil  prosperity  of  this 
oaHBODily;  altbongh  I  understood  of  late  years  the  do.trioe  of  "Coin- 
uulisB*'  ban  been  tried  to  lustill  iuto  the  minds  of  the  working  classes, 
nt  ba*  BO  far  not  taken  any  roots  hereabouts,  couseqoeutly  has  caused 
VC  very  little  trouble  between  the  employer  and  hie  employes. 

ORGANIZED    LABOR. 

(6)  Tfaere  are  no  organizations  of  labor  in  this  district.  It  has  several 
inies  beeo  attempted  by  some  ambitious  men  among  these  to  form  some 
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kind  of  an  orjranization,  but  it  was  never  crowned  with  8ncces8,  for  the 
main  reason  that  it  wonld  involve  the  laborer  into  an  expense.  The  ma- 
jority of  that  class  are  unable  or  rather  unwilling  to  contribute  for  such 
purjKJses.  The  rule  among  the  laboring  classes  here  is,  to  let  everyone 
earn  as  niueh  as  he  can.  knowing  ]>erfectly  well  that  such  success  de- 
l>en(ls  upon  individual  skill,  energy,  and  experience ;  neither  are  here 
any  organizations  of  capital  which  intlnences  labor  in  any  degree;  fac- 
tories, mills,  and  all  other  employers  have  their  scales  of  wages  for  their 
labi»rers.  and  although  tln^  pay  is  not  uniform  in  every  instance,  yet 
these  are  never  short  of  workmen  at  their  fixed  wages. 

STRIKES. 

1 7)  Strikes  are  very  rare  in  this  district:  it  occurs  occasionally  that 
in  a  single  factory  or  mill,  the  em])loycs,  knowing  that  their  labor  is 
urgent,  attempt  to  ask  for  liiglier  wages,  but  these  very  seldom  succeed 
in  tlieir  demands;  on  the  contrary,  it  has  occurreti  here  lately  in  such 
a  case,  that  instead  of  a  demandetl  increase  in  their  wages,  these  were 
reduce<l :  the  workmen  knowing  that  their  places  could  easily  be  filled 
by  other  willing  hands,  wore  obliged  to  accept  the  lower  scale  of  wages. 
For  these  reasons  strikes  have  no  effect  ui)on  the  industrial  interest  of 
this  district. 

FOOD   PURCHASES. 

(S)  All  the  working  ]>eople  herealxmts  are  free  to  purchase  whatever 
they  need,  wherever  they  choose.  There  are  no  conditions  of  any  kind 
imi>osed  by  employers  in  this  regsinls,  with  the  exception  on  the  coast 
at  Ostend  in  the  fishing  trade,  as  mostof  the  smack  owners  are  also  sail 
and  n)|>e  makers.  coi>]>ers,  blacksmiths,  and  ship-chandlers,  &c.,  and  the 
fishermen  are  obliged  to  exchange  their  ware  for  goods  used  by  the 
former  on  their  ships,  and  also  otherwise.  In  the  other  trades  it  is  an 
establishe*!  custom  here  to  i>ay  the  workmen  on  every  Saturday  evening, 
and  these  are  paid  in  the  standanl  currency,  which  is  silver  money. 
There  is  no  pai>er  currency  of  a  smaller  denomination  than  20  francs 
(^3.80),  and  but  very  few  lalnirers  earn  such  an  amount  per  week. 

CO  OPERATIVE  SOCIETIES. 

(9)  There  are  no  co-operative  societies  of  any  kind  in  this  di8trict-,tbe 
working  classes  i>un*hase  ever>ihing  they  nee<l  in  the  stores,  which  p^^ 
tend  to  give  to  these  a  small  reduction  from  their  established  prices, 
which  I  have  reason  to  doubt;  yet.  the  store  keepers  make  many  believe 
they  are  doing  so,  at  any  rate. 

GENERAL   CONDITION   OF   THE   WORKING   CLASSES. 

(10)  The  ge  ^eral  condition  of  the  working  classes  is  very  good.  "  Con- 
tentment is  happiness : "  the  lalK>rt*r  and  his  family  have  no  other  aspira- 
tions but  to  have  plenty  of  their  very  simple  food:  in  that  they  succeed, 
pro^^ded  the  wifeand  the  children  are  earning  a  little  also.  These  usually 
live  in  a  few  ver\'  cleanly  arranged  nxmis.  and  in  spite  of  their  poverty 
they  have  ni.e  white  curtains  on  their  windows,  and  their  beds  and  bed- 
ding are  exceedingly  clean:  their  clothing  is  of  a  very  common  home- 
spun material,  often  of  a  class  of  gomls  called  "conluroy,''  the  wife  and 
children  wearing  blue  and  otiier  coloreil  linen  and  cotton  dresses;  most 
of  them  wear  wooden  shoes,  and,  judging  by  their  looks,  do  not  desiio 

""hange  for  bettering    their  condition.     Their  meager  earnings 
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do  DOt  permit  these  to  save  much  for  old  age.  Their  physical  condition 
is  excellent;  they  are  strong  and  robust,  and  very  likely  but  seldom 
Deed  the  aid  of  a'physician.  As  regards  their  morality,  there  may  be  a 
good  deal, to  be  desired  yet,  and  a  glance  at  the  report  upon  the  vital 
statistics  of  Ghent  (submitted  in  March,  1884),  may  speak  in  plainer 
langnage  than  I  am  permitted  to  use  at  this  time,  yet  their  peaceable  dis- 
position, even  in  a  state  of  drunkenness,. is  noteworthy.  They  do  not 
engage  in  any  qnarrels  or  broils,  and  a  street  fight  is  a  rarity  here.  The 
police  records  are  very  seldom  burdened  with  any  extraordinary  excesses 
on  their  part.  As  a  class  they  are  hard  drinkers,  and,  as  remarked  be- 
fore, the  extreme  cheapness  of  alcoholic  drinks,  and  the  great  number 
of  e^taminets  (saloons)  here  (there  are  over  two  thousand  five  hundred 
public  houses ;  houses  which  gives  to  every  sixty  inhabitants  one  place 
where  intoxicating  drinks  are  for  sale)  these  have  doubtless  a  great 
influence  to  the  free  indulgence  and  to  the  habits  of  the  working  classes 
in  this  vicinity. 

A  PAPEB-MAKEB^S   STATEMENT. 

I  am  under  great  obligations  to  Mr.  Alphonse  Delaplanque,  a  large 
paper-mill  owner  of  this  city,  for  his  permission  to  gather  all  information 
obtainable  in  his  large  mill,  and  for  the  following  examination  held 
there: 

Q.  How  old  are  yon  f — A.  I  am  forty- fonr  years  old. 

Q.  What  is  yonr  bnatness  f — A.  I  am  a  paper-maker. 

Q.  Have  yoa  a  family  f — A.  I  have  a  wife  and  five  children  ;  the  oldest  is  sixteen ; 
the  joangf«t  is  six  years  old. 

Q.  What  wages  do  yon  receive  per  day  f — A.  I  receive  on  the  average  about  4  francs 
07  cent«)  per  day ;  the  average  earnings  in  our  mill  is  about  3  francs  ((3  cents)  per  day 
Bj  the  other  workmen. 

Q.  How  many  hours  per  day  are  you  required  to  work  for  such  wages  f — A.  We  he- 
gia  at  6  (»'c1ock  in  the  morning  and  leave  at  7  o'clock  in  the  evening. 

Q.  How  mnch  time  are  you  allowed  for  yonr  meals  f — A.  We  have  half  an  hour  for 
bvMkfaat  at  8  o'clock,  one  hour  for  dinner  at  noon,  and  half  an  hour  at  4  o'clock  for 
lanch. 

Q.  Can  you  support  your  family  on  such  wages  f — A.  If  I  was  obliged  to,  we  could 
IpBt  along  with  my  wages  alone;  but  my  wife  earns  something,  also  two  of  my  children 
eAm  a  little  everv  week. 

Q.  What  do  the  united  earnings  of  all  of  you  amount  per  yearf — A.  I  have  not 
kapt  any  booka;  then  these  do  not  work  steady  either,  but  my  family  alone  earned 
CBOogh  to  pay  our  rent,  and  for  the  clothing  themselves  and  the  other  children 


Q.  Will  yoa  explain  the  uses  you  make  of  yonr  earnings  and  those  of  your  family  f — 
A.  We  pay  rent  for  five  rooms  and  kitchen,  $19.30  per  year ;  for  clotbing,  shoes  for 
••If  aiKl  family,  |S8.95  per  year ;  for  food  and  fuel,  29  cents  per  day,  $104.95 ;  for  school 
teK  and  other  incidentals,  100  francs,  $19.:U)— total,  $172.50.  My  own  earnings  are 
mboat  1,250  francs  per  year  ($120) ;  the  balance  of  our  needs  is  earned  by  my  family, 

Q.  Can  yon  «ave  anything  T — A.  Yes  ;  last  year  we  have  laid  aside  from  our  com- 
biiied  earnings  abont  100  friuics ;  that  is,  after  paying  over  35  francs  to  the  doctor  and 
ftr  medicine  while  my  wife  was  sick,  and  in  consequence  we  both  lost  several  daya* 
wcffkf  otherwise  we  could  have  saved  about  200  francs  the  last  year. 

Sereral  other  workmen  were  questioned  abont  these  points,  and  in 
almoet  every  case  the  former  answers  were  repeated. 

SAPETY  OF  BMPLOYlfeS. 

(11)  Every  factory,  mill,  &c.,  in  this  consular  district  is  provided  with 
tte  neceeaary  materials  for  extinguishing  fires,  according  to  very  strict 
police  regulations,  and  a  numl^er  of  factories  have  a  small  pharmacy  of 
tkeir  own,  to  be  used  in  cases  of  sudden  sickness  or  accidents. 
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POLITIOAL  BIGHTS. 

(12)  The  workingman  enjoys  the  same  political  rights  as  all  other  citi- 
zenB,  bat  before  he  is  entitled  to  a  vote  he  has  to  undergo  an  examina- 
tion to  a  certain  degree  of  bis  knowledge  in  elementary  branches,  also 
about  some  laws  and  customs,  &c. ;  yet,  as  the  suffrage  is  conditioned 
npon  a  certain  amount  of  taxes  to  be  paid,  but  very  few  of  the  working- 
men  enjoy  that  privilege.  Direct  taxatiou  is  very  insignificant^,  except 
on  real  estate,  and  the  laborer  pays  a  very  small  township  and  school 
tax  only. 

The  legislature  have  and  are  constantly  aiming  to  ameliorate  the 
condition  of  labor,  and  there  are  many  laws  which  favor  the  working 
classes  to  some  degree. 

EMIGRATION. 

(13)  There  is  hardly  any  emigration  from  this  consular  district;  the 
laboring  classes  like  their  homes,  their  treatment  is  kind  and  humane, 
they  enjoy  their  recreations,  which  every  village  tenders  to  them  in 
manifold  ways,  and  every  township.  Government  caters  to  their  amuse- 
ments, paid  from  the  public  funds,  many  times  during  every  season  of 
the  year,  and  no  doubt  such  liberality  on  the  part  of  the  Gk>vemment 
in  their  behalf  kindles  in  the  breasts  of  the  working  classes  a  love 
for  their  birth-places,  but  seldom  to  be  found  in  any  other  part  of  this 
continent. 

Part  II. — Female  Labor. 

(1)  According  to  the  numerous  answers  received  in  regard  to  the 
number  of  women  and  children  which  are  employed  in  industrial  pur- 
suits in  this  consular  district,  I  have  computed  their  total  to  be  8,d37 
persons.  This  is  as  close  an  estimation  as  could  be  possibly  gathered, 
and  these  are  classified  as  follows : 

A.  MaDufactaring  and  mechanical 4, 675 

B.  Commercial,  including  transportation 2, 210 

C.  Professional  and  personal,  including  Government  officials,  clerks,  teachers, 

artists,  laundresses,  musicians,  &c 856 

D.  Agriculture 750 

£.  All  other  other  pursuits 446 

Total 8,987 

^2)  Their  minimum  wages  are  15  cents,  their  maximum,  95  cents 
daily ;  the  average  wages  of  women  in  factories,  &c.,  are  38  cents  per 
day. 

(3)  The  hours  of  labor  in  industrial  and  mechanical  pursuits  are  from 
eleven  to  thirteen  hours  daily ;  in  all  other  branches  nine  to  ten  boon 
per  day. 

(4)  The  moral  condition  of  the  working  woman  is  far  from  being  ex- 
emplary, yet  their  behavior  is  not  near  as  bad  as  a  similar  claas  of  people 
employed  in  factories,  &c.,  and  not  separated,  in  the  larger  cities  on 
this  continent,  according  to  the  police  statistics  of  such  cities.  Their 
physical  condition,  and  their  very  healthy  appearance  is  remarkable, 
they  are  very  strong  and  muscular,  and  their  services  are  preferred  by 
a  majority  of  agriculturists  for  field  work,  and  the  long  hours  they  are 
obligated  to  work  daily  does  not  seem  to  affect  them  in  the  least. 

(5, 6)  As  women  and  men  work  together  in  the  different  indostrial 
and  mechanical  establishments,  they  enjoy  the  same  care  as  the  men  do 
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la  esM  of  sioknees  or  disnbtlity,  also  the  means  provided  id  case  of  fire 
or  other  accidents  for  their  pei'fect  safety. 

(7)  Tlie  sanitary  measures  in  factories  and  mills  are  very  primitive, 
yet  the  absence  of  Hoch  vital  measures  for  the  prevention  of  sickness  do 
not  se«m  loafi'evt  the  working  people  at  all,  and  it  ia  something  remark- 
able, tlist  good  health  appears  to  be  the  rule  iu  such  plact^s,  in  spite  of 
their  %'ery  defective  sewage  and  ventilation.  Working  women  who  have 
Dofiroilj-  or  a  home  ate  usually  well  taken  care  of  iu  any  of  the  uumer- 

i«  "  fre«  city  hospitals,"  iu  case  of  sickuesa,  &c. 

(8)  A  vury  slight  increase  in  the  wages  of  women  have  taken  place  iu 
the  puBt  five  years,  almost  in  every  occupation;  the  most  notable  iu- 
crease*  however,  is  that  gained  by  female  clerks  iu  Uovernmeut,  also  iu 
nercantile  employ,  iu  the  latter  branch  these  have  almost  themouopoty^ 
M  bat  wry  few  meu  are  employed  iu  the  stores  in  this  city  and  its 
Ticiuiiy. 

(9)  The  education  of  women  iu  the  factories,  &c.,  is  a  great  deal  bet^ 
ter  than  those  of  the  men ;  the  majority  of  the  former,  even  after  their 
tiresome  daily  occupations,  will  freftueut  the  "evening  schools,"  where 
they  have  a  chance  to  learn  not  only  the  elementary  branches,  but  are 
also  taogbt  alt  kinds  of  needle- work ;  all  of  these  schools  are  well  pat^ 
rooized.  It  is  also  obligatory  tu  parents  to  send  their  children  to  school 
a  oertjuo  time  in  their  respective  ages. 

BespectfuUy  submitted. 

MAX  POLACHEK, 

Consul. 
Chitkd  States  Consulate, 

Ghettt,  July,  1884. 


I.  Qenebal  trades. 

Wma»*faUp«r  Steele  nffif If  •/our  la  *ninily-«$fcl  kourf  m  Gheni, 


LowMt     BlgbMt  A-Ttaft. 


I 
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Wagw  paid  per  week  of  flfty-four  to  eeventy-eight  houre  in  Ghent — Continued. 


Occapations. 


Othrr  tbadbs— Continaed. 

Catlers 

Distillors 

Drivers : 

Dray  mon  and  teamsteni 

Cab'  and  carriage 

Street  railways 

Djers 

Engravers 

Porriers 

Gardeners 

Hatters 

Horsf^hoers 

Jewelers 

Laborers,  porters,  &c 

Lithograpbers 

Millwrights 

Potters 

Printers 

Teachers  pablio  schools 

Saddle  ana  harness  makers 

Sail-makers 

Stevedores 

Tanners 

Tailors 

Telegraph  operators 

Tinsmiths 

Weavers  (outside  of  mills) 

Lace-makers 

"Wood-carvers 

Painters  (honse) 

Brush-makers 

Boot  and  shoemakers : 

Male 

Female 


Lowest 


$3  57 

1  74 

2  28 
2  88 


85 
85 


3  47 
3  57 
1  74 

1  74 

2  85 
8  57 


1          1  74 

3  47 

2  30 

285 

288 

335 

288 

2  10 

288 

2  88 

843 

4  80 

227 

3  32 

2  10 

3  43 

4  02 

2  27 

227 

1  74 

Highest 


$7  57 
6  82 


4  42 

6  31 
8  37 

7  40 
10 
57 
43 
28 
95 
57 
82 
10 


8  50 


4 
5 


05 
70 
0  50 
6  27 
00 
87 
27 
6  87 
6  50 
87 
71 
57 
8  71 
5  22 
5  70 


4 
4 
6 


3  87 
8  87 


87 
17 
70 
87 


$5 
8 

8 

4 

8 

5 

4 

5 

2 

2 

8 

5 

8 

4 

3 

3 

4 

7 

5 

3 

3 

5 

5 

5 

878 

564 

487 

748 

459 

488 

827 
281 


17 
87 
03 
88 
58 
10 
16 
St 
72 
16 
61 
56 


11.  Factories,  mills,  etc. 

Wages  paid  per  week  of  seventy-eight  houre  infactoriee  or  mille  m  Ghent, 


Occupations. 


Cotton  spinners ; 

Hen 

Women 

Children.... 
Cotton  weavers . 
Linen  weavers  . 
Fur  dyers 


Lowest. 

Highest. 

Avenfa 

$2  20 

$5  70 

Pi 

1  15 

3  42 

i9 

1  15 

1  80 

144 

1  80 

8  00 

20 

332 

6  71 

511 

8  82 

740 

511 

II L  Foundries,  machine-shops,  and  iron  works. 

Wages  paid  per  week  of  seventy-eight  hours  in  foundrieSf  maohine-shopSf  and  iron  works  it 

Ghent. 


Occupations. 


Pattern-makers  ... 

Locksmiths 

Blacksmiths 

Enirineers 

Ordinarv  workmen 


Lowest 


18  00 
8  32 
8  00 
8  48 
2  20 


Highest 


18  70 

7  40 
6  71 

8  10 
5  70 


862 

111 

611 
8tf 
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IX.  Store  and  shop  wages. 

Wmgtw  ^id  per  teeek  of  fiftft-four  to  mghly-four  hours  in  stores^  wholesale  or  retail,  to  males 

and  females  in  Ohent 


Oocapatlons. 

Lowe«t. 

Hifcheat. 

Average. 

Book-keepeni : 

In  b*nkt X » .   . 

$10  00 

800 

10  00 

4  00 

2  00 

$15  00 
15  00 
18  00 
10  00 
12  00 

$12  00 
10  00 

Ib  vhok«i1«  hmiMii 

8al«cm«a  in  whc^esftle  hoaaen 

12  00 

FaibaIa  eWk»  in  ntfkii  itopwi ...  . 

6  00 

WarkiBg.^rlt* 

4  00 

*  Workiac-girto  In  ahope  work  mostly  by  the  piece,  and  earn  according  to  the  different  tradea  and 
^■alitlea  ofwork. 

X.  Household  wages  in  towns  and  cities. 


Wages  paid  per  month  to  household  servants  (towns  and  cities)  in  Ghent, 


Occnpationa. 

Lowest 

Highest. 

Average. 

MAL1C8. 

Walter*,  r^vtmrnnt* t  -  -  -  r  - , ,  ^  -  - ,  -  t  t  t  r . , . .  r 

$7  00 
10  00 

4  00 

3  00 

5  00 
600 

4  00 

$15  00 
20  00 
10  00 

7  00 

8  00 
10  00 

6  00 

$11  00 

Cooks  

13  00 

HtHlfft  uhI  coachmen ^ ... .                       ......     .... 

6  00 

5  00 

FIMALIS. 

f?kttHkiMH^ifil4f  sii4  iraltrffia 

6  00 

Gooka 

7  50 

Girla  for  hoaaework 

550 

• 

XI.  Agricultural  wages. 

Wmges  paid  per  day  to  agricultural  laborers  and  household  (country)  servants  in  Ghent  and 

surrounding  country. 


Occupations. 


Lowest. 


Highest 


0i«Mi7  flold  hands 


Child 


$0  29 
19 
10 


Average. 


$0  57 
48 
19 


$0  48 
29 
15 


ts  reoeiTe  the  same  daUy  wages  as  in  the  city. 

Xll.  Corporation  employ^. 


Wages  paid  per  week  to  the  corporation  employ  A  in  the  city  of  Ghent, 


Oecnpations. 


Cklcf  oT  bvTcan 


Firat  class 


(AnaleK  three  classes 

Dm^t^mborsrs  emptofed  6y  ths  eorponUitm. 


Lowest  j  Highest  I  Average. 


$15  00 
12  00 


7  50 
6  50 
4  00 


4  00 
3  50 
1  20 


$18  00 
15  00 

11  00 
8  00 
5  00 


4  50 
4  00 
1  80 


$16  00 
14  00 

9  50 
7  50 
4  25 


4  20 
3  75 
1  50 
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XIII.  OOYEKNMENT  DEPARTMENTS  AND  OFFIOBS. 

Wagei  paid  per  month  of  ofM  hundred  and  fiftjf-tix  hour*  to  employA  in  Govemmemt  de- 
partments and  ofHoes — exoluHve  of  tradeemen  and  laborere — in  Ghent. 


OcoQpationa. 


Chief  of  a  department 

Chief  of  a  diriBlon 

Chief  of  bnreaa 

Clerks : 

First  claM 

Second  olaM 

Third  cUm 

Copying  (femalee) 

IfoMenieers 

Post-0  fM  dspartmsnL 

Poetmasters 

Chief  of  bnreaa  ordiviaion 

Clerks,  three  clasaes 

Female  clerks 

Head  of  letter-carriers,  three  claaees 

Letter-carriers  in  the  city,  flTC  classes 

Letter-carriers  in  country  towns 


Lowest. 

1  Highest. 

$100  00 

$120  00 

92  00 

100  00 

54  00 

68  00 

40  00 

51  00 

M  00 

38  00 

2100 

25  00 

16  00 

20  00 

15  00 

18  00 

75  00 

00  00 

70  00 

88  00 

20  00 

50  00 

12  00 

15  00 

M  00 

87  50 

16  50 

80  00 

14  50 

15  00 

$115  00 


46  30 


17  M 
17  00 


88  50 

82  08 
42  00 
14  08 
33  08 
2175 
14  85 


Letter-carriers  have  to  work  daily  from  0  o'clock  mornings  to  10  o'clock  at  nighta,  with  an  oooaslsaal 
rest  of  three  half  days  per  month. 

XIY.  Trades  and  labor — government  employ. 

Wages  paid  fer  week  to  the  trades  and  laborers  in  Gavemw^ent  emplog  im  Okemi, 


Occupations. 


Railway  dspartmmiU 

Enicineers , 

Firemen 

Conductors 

Watchmen 

BagKage-master 

Station-masters 

Porters 

Switchmen 

Depot-masters 

Ticket  agents 

Chief  of  departments 

Clerks 

Telegrap  h  operators 

Ordinary  workmen 


Lowest. 

Highest 

$6  00 

$10  30 

540 

7  50 

500 

780 

480 

580 

580 

780 

5  80 

12  00 

520 

7  60 

4  80 

540 

11  50 

16  00 

660 

12  00 

020 

15  00 

4  80 

7  60 

4  80 

6  60 

3  50 

4  50 

635 
645 
521 
600 
880 
680 
510 

14  50 
860 

13  40 
620 
580 
375 


XV.  Printers  and  printing  offioes. 

Statement  showing  the  wages  paid  per  week  of  seventg'two  hours  to  printers  (eompoaiiorSf 

pressmen f  proof-readers,  4'c.)  in  Ghent. 


Occupations. 


Proof-readers 
Compositors. 
Pressmen  ... 


Lowest. 

Highest 

$3  42 
288 
288 

$6  84 
5  70 
5  70 

$1 

4 
4 
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TERTIERS  AHD  tIEGE. 

REFOhT  BY  COKSUL  TANNSR. 


Belfnnm,  witli  nn  aren  no  larfi^er  than  the  State  of  Maryland,  contjiins 
spopnIatiODof  nearly  0,000,000  of  people.  Where  popalatioDissodenae 
Uiere  mnst  necesHariiy  esist  a  great  variety  of  inilnstriex  and  a  large 
field  of  occni>atiou,  and  tlioro  ia  hardly  a  kuown  iudiistry  in  tbe  world 
bot  what  t]nuri»be8  in  this  couBular  district.  Being  wedged  in  on  every 
aide  by  pnisMant  military  and  commerciitl  rivals,  whose  coloniex secured 
tbem  a  comntercial  mono[H)ly,  little  Bdgiiitii  hat*  had  to  strnggle  hard 
to  keep  alive  her  nianufacturiog  industries  and  funitsh  employment  for 
bpr  atraegling  masses. 

That  lldgium  hasaehieved  this,  much  credit  is  due  to  two  classes — the 
employer  and  the  employ^ — whose  mutual  good  understaudiug  has  been 
tbe  chief  factor  in  making  Belgium  an  important  power  in  the  oommer- 
cial  and  tuannfacturing  world. 

THE  LABOBING   CLASSES  OF  BELGIUM. 

There  is,  perhaps,  nothing  that  will  illustrate  so  clearly  the  relations 
tbftt  fiabaint  in  this  consular  district  lietween  employer  and  eroployfi 
than  to  mention  one  simple  custom  that  has  for  a  long  time  prevailed 
bent. 

On  tlie  lamWy  fete  day  of  a  manufacturer,  which  usuully  falls  on  the 
birtta  day  of  the  head  of  the  family,  his  workmen  invariably  show  some 
token  of  their  respect  in  one  way  or  another,  from  the  boy  who  sweeps 
oat  tfae  office  up  to  the  cleverest  artisan.  They  present  him  a  bouquet  of 
flowers  or  some  other  present  within  their  means  of  pui'chase,  and  none 
mn  too  poor  to  buy  something  to  give  litm.  He,  on  his  part,  usually 
letams  this  with  interest  and  all  are  mutually  contented.  When  there 
Is  mn  extraonlinary  depression  of  trade  a  manufacturer  calls  his  work- 
Ben,  and  represents  to  them  tbe  condition  of  affairs  and  leaves  it  with 
tfaeni  whether  the  manufactory  shall  close  or  whether  a  reduction  of 
VAgea  shall  temporarily  take  place.  Under  such  circumstances  work- 
■teo  here  have  never  been  known  to  wrangle  and  contend. 

HOURS  OF   WOHK. 

In  the  aommer  the  days  in  this  latitude  ar&  nearly  eighteen  hours 
loag,  in  tfae  winter  not  quite  ten.  All  outdoor  workmen,  many  clerks, 
milway  and  steamboat  einployi^-s,  are  paid  by  the  hour,  snd  work  as 
,Biany  lioara  as  they  please.  The  same  rule  is  followed  in  many  mann- 
fikctaring  industries,  and  even  iu  mills.  This  stimulates  workmen  to  ef- 
fort lo  gmin  aft  much  as  possible,  and  is  a  rule  that  the  clever  workman 
can  Id  no  way  object  to,  as  he  is  paid  according  to  his  capacity,  and  it 
givt»  workmen  more  freedom  of  action  ;  some  of  whom  choose  to  work 
||M  eight««n  hourH,  others  f^om  five  to  twelve  hours.  This  will  explain 
>tbe  great  disparity  between  the  minimum  and  maximum  rate  in  the 
table  I  have  the  honor  to  inclose  herewith.  In  a  seven  years'  residence 
;bere  I  have  never  heard  of  a  single  strike,  nor  do  I  believe  that  such  a 
thing  has  ever  occurred. 

A  oomparisoQ  between  present  and  the  rate  of  wages  paid  in  1878 
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wilt  show  a  slight  increase.  This  is  more  particalarly  true  in  the  glass 
manufacture  in  this  district,  in  a  measure  due,  doubtless,  to  the  large 
number  of  workmen  that  have  recently  emigrated. 

PROMOTING  THE  WORKINGMAN'S  WELFARE. 

There  are  no  labor  organizations  in  this  consular  district  that  I  am 
aware  of,  and  hence  no  counter-capit<al  organizations.  There  are  many 
societies  in  this  district  who  take  it  upon  themselves  to  look  into  the 
condition  of  the  laboring  people  to  see  that  they  have  all  the  best  facili- 
ties for  education.  Both  day  and  night  schools  are  situated  close  to 
every  mining  or  other  lal>orers'  quarters  and  it  is  one  of  the  most 
touching  sights  in  the  whole  range  of  nature  to  go  into  one  of  those 
schools  at  ni^ht  and  see  a  man  of  fifty  or  sixty  years,  just  from  beneath 
the  earth,  with  face  covered  with  coal-dust,  applying  himself  like  a  ten- 
year  ohl  boy  to  his  books.  These  schools  have  a  wide  range  from  guar- 
dian on  up  to  industrial  schools,  the  latter  including  all  scientific  edu- 
cation for  making  heiid workmen,  managers  of  shops, or  clever  artisans. 
These  societies  also  look  to  tlie  shops  and  see  that  every  care  is  taken 
for  sahibrity  and  ventilation.  Baths,  lavatories,  and  the  neat  main- 
tenance of  the  work-room,  the  diftusion  of  light,  that  workmen  receive 
the  rate  of  wages  usually  paid  in  the  industry  in  which  they  are  en- 
gaged, humane  care  and  help  in  ca^se  of  wounds  or  illness,  all  this  is 
given  to  the  workmen,  and  constitute  an  obligation  most  ivcceptable  to 
the  Belgian  laborer,  that  contributes  more  than  an^'thing  else  to  pro- 
mote that  contentment  that  is  so  characteristic  of  the  workmen  here. 

Many  manufacturers  have  cafds  sj)ecially  for  their  own  workmen,  who 
may  go  to  them  without  being  surrounded  with  the  low  influences  that 
are  so  often  encountered  in  promiscuous  drinking  plac^es,  and  which 
sometimes  change  the  characttM-  of  the  workman  and  brings  wretched- 
ness and  misery  on  himself  and  family.  Cafes  are  a  fixed  institution  of 
the  country,  as  niucii  so  as  churches,  and  such  a  thing  on  the  part  of  a 
man  cmployiui^  seven  hundred  or  eiglit  hundred  han<ls  has  a  powerful 
ettect  on  tiie  morals  ot  his  working  people.  1  have  been  i)ermltted  to 
visit  one  of  these  cafes,  established  by  Mr.  Irvan  11.  Simonis,  a  cloth- 
manufacturer  of  Verviers.  It  was  on  Sunday  evening.  The  place  was 
full  of  workmen,  well-<lressed,  and  as  gentlenmnly  in  their  deportment 
as  it  would  be  possible  to  (ronc(*ive.  B*mm*  was  sold  there  at  the  a«;tual 
cost,  something  like  1  cent  a  glass,  and  other  drinks  in  proportion.  I 
was  informed  that  drunkenness  was  excee<lingly  rare,  a  workman  being 
loth  to  subject  himself  to  the  ridicule  of  his  fellow- workmen,  even  if  he 
were  inclineii  to  drink  too  much.  1  was  informed  that  there  had  never 
been  one  single  ditliculty  in  the  cafe  since  it  was  founded,  now  twenty 
years  ago. 

Working  [MM)ple  are  perfectly  free  to  purchase  the  necessities  of  life 
wherever  they  choose,  nor  would  any  employer  dare  disturb  the  good 
relatiiuis  that  subsist  with  his  employes  by  trying  to  influence  them  in 
this  regard. 

Laborers  are  paid  in  gold,  silver,  and  in  the  national  bank  note  cor 
rency. 

A  miller's  STATEMENT. 

On  the  line  of  the  department's  suggestion,  I  have  had  an  interview 
with  a  miller,  which  I  give  verbatim : 

Q.  What  amount  of  wages  are  you  paid  per  week  f — A.  Five  doUars  and  thirty 
centH. 

Q.  Have  you  a  family  f — A.  Yes,  a  wife  and  five  childreu. 

Q.  Do  you  support  them  on  this  compensation f — A.  With  their  help  I  do;  twool 
the  children  are  old  enough  to  help  me. 
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Q.  How  old  are  these  two  f — A.  One  has  sixteen  yean,  the  other  fonrteen. 

Q.  Are  they  boys  or  girls? — A.  Girls;  we  working  people  prefer  girls;  they  are  not 
taken  for  the  amiv. 

Q.  How  much  do  they  earn  per  week  f — A.  The  two  together  earn  |5,  and  my  wife 
takes  in  washing  and  earns  $3  a  week. 

Q.  How  many  rooms  do  you  occupy  f — ^A.  We  live  in  a  little  cottage  to  ourselves, 
and  my  wife  luiys  the  rent. 

Q.  Do  you  Have  any  money  f — A.  Ob,  no ;  we  never  think  about  that. 

Q.  Snppone  you  should  be  taken  ill? — A.  I  would  go  to  the  hospital. 

Q.  Would  you  go  to  the  hospital  if  your  earuiugs  would  euable  you  to  send  for  a 
doctor  to  come  to  your  house  f — A.  Yes ;  we  are  well  cared  for  at  a  hospital,  and  this 
is  all  f  bat  could  be  done  for  us  If  we  were  at  home. 

<^.  Have  you  a  son  T — A.  Yes. 

Q.  What  profession  or  trade  will  you  give  him  f — A.  He  will  be  a  miller,  as  I  am. 

<^.  Do  you  prefer  tbat  tnide  to  any  other? — A.  It  18  what  T learned  fr4)ni  my  father, 
and  it  is  the  name  to  me  wbut  I  do,  so  I  make  a  living. 

Q.  Have  you  no  desire  beyond  that  of  merely  making  a  living  ;  do  you  not  want  to 
become  rich  f  — A.  No,  no;  it  i»  no  utie  wanting  what  one  cannot  have,  and  besides,  I 
do  not  mind  work;  if  I  were  rich  I  would  work:  I  love  to  work,  and  never  have  any 
trouble,  except  on  holidays,  when  I  find  myself  idle;  all  the  crimes  committed  by 
workiugmen  are  oou«mitted  ou  holidays,  and  all  the  robberies  by  men  who  have  noth- 
ing to  do. 

Q.  Do  you  mean  seriously  to  tell  me  that  you  would  not  be  rich  if  you  could  f — A. 
There  are  many  things  that  money  could  buy,  which,  if  I  possessed  it,  it  seems  to  me 
I  would  be  more  contented,  but  other  parties  \«ho  ]>os8eKs  these  verv  things,  and 
wore,  too,  are  not  so.  I  care  abnolutely  nothing  for  riches  if  I  have  health,  and  work 
DH-Aus  health.  I  never  want  to  be  placed  where  I  would  be  too  strongly  lemi)ted  by 
idleueNi. 

(^.  Yon  seem  to  have  scmie  theory  about  idleness. — A.  I  believe  it  is  the  root  of  all 
evil.  I  laugh  at  my  master's  fM>n.  He  is  a  young,  strtmg,  vigorous  man,  who  has  no 
occupation.  Fnim  the  window  of  my  mill  1  can  see  him  taking  exercise  on  his  gym- 
nartium  or  running  like  a  madman  in  his  beautiful  ganleu.  The  rich  have  to  be  as 
though  tb**y  wen*  p4M>r  to  enjoy  health  ;  the  master's  son  realizes  that  he  must  work, 
and  he  do«*H  it,  though  it  ilitt'erH  from  that  1  perform. 

Q.  Would  you  objeet  to  telling  me  your  and  your  family's  style  of  living? — A.  It  is 
Trry  nimple. 

ii.  Ht>w  many  meals  do  you  eat  a  day  f — A.  Four.  We  eat  bread  and  butter  in 
the  morning,  with  cofl'ee,  before  we  go  to  work;  we  eat  thi^  again  at  10  o'clock, 
while  At  work ;  at  12  we  go  home  Tor  dinner,  and  have  soup  with  a  little  salad  some- 
time<«.  and  Irinh  potatoes;  then  we  have  our  supper,  and  it  we  work  the  long  hours, 
again  a  lunch. 

(^.  You  did  not  mention  meat. — A.  We  don't  eat  meat  only  HometiiiieH  on  ti/ete  day  of 
the  family,  if  it  does  not  eome  ou  Fiitlay  ;  we  care  very  little  for  uieat,  and  my 
family  are  not  deprived  of  it  when  we  do  without  it,  because  most  of  them  do  not 
car*-  for  it. 

<^.  Then  you  are  contented  with  your  condition  f — A.  We  do  not  trouble  ourselves 
ab«>ut  any  other  condition 

This  conversation  oijcurrcnl  with  Mr.  Paul  Mairlot,  a  miller,  living  at 
Augleur,  near  this  ]>lace.  While  be  is  above  the  ordinary  run  of  Belgian 
laburers  in  intelligence,  I  l>elieve  this  will  furnish  a  fair  illustration  of  the 
viewH  of  the  major  part  of  the  working  people  in  this  consular  district. 
They  are  free  from  those  political  agitations  that  ciiuse  dissatisfaction 
in  ttome  Mections  among  the  laboring  classes,  and  leads  them  to  pitch 
their  hoi)e8  beyond  the  reach  of  most  of  them  to  attain. 

1  have  have  already  had  the  honor  to  reiK)rt  upon  women  labor  in 
Belgium,  and  nothing  remains  for  me  to  add  on  this  branch  of  the  in- 
qnineii  of  the  Department 

Every  possible  prei^autiou  is  taken  to  guard  against  svccideuts  in  this 
ooantr3'9  and  accidents  are  therefore  of  rare  occurrence.  When  they  do 
occur  every  iK>a8ible  care  and  attention  is  given  to  the  unfortunate 
pemou ;  and  at  least  one-half  of  his  compensation  goes  on  until  he  re- 
snmeii  his  work. 

GEO.  0.  TANNER, 

Consul. 

United  States  Consulate, 

Vertiers  and  Liege^  June,  1884. 
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I.  General  trades. 

Wage$paid  per  week  of  eeventy-two  houre  in  lAege, 


Ooenpmtionfl. 


BUILDIHO  TBADIS. 


Brick-Uyert 

Hod*CMTiert 
IfAMms 

Tenders 

PlMterert 

Tenden 

Slaters 

Boofera   

Tenders 

Plumbers 

Assistants . . 

CMi>enters 

Chts-fltters 


OTBIB  TRADIS. 


Bakers 

Blacksmiths  . 
Strikers  . 
Book -binders. 
Briok-makers 
Brewers 


Batchers 

Brass-foanders. , 
Cabinet-makers 
Confectioners  .. 
Cifsar-makers  . . 
Cooi 


>pers 
Llers. 


Catlers. 

Distillers 

DriTors 


Draymen  and  teamsters. 

Cab  and  carriage 

Street  railways 


Dyers 
Engravers 
Furriers  .  - 


Gardeners 

Hatters 

Horseshoers 

Jewelers 

Laborers,  port^^rs,  Sec 

LithoKrapnnrs 

Mill-wrighU 

Printers    - 

Teachers  onblic  schools*... 
Saddle  ana  harness  makers 

Tanners 

Tailors 

Telegraph  operators 

Tinsmiths 

Weavers  (oatside  of  mills) . 


LowesL    Higbesi. 


$8  80 
8  00 
806 
8  00 
880 
800 
400 
806 
800 
5  60 
8  00 
8  00 
800 


8  00 
8  00 
4  00 
8  00 
8  00 
8  00 
8  00 
8  00 
800 
8  00 
8  00 
8  00 
800 
860 
8  00 
800 


8  00 
600 
3  00 


8 
3 
4 

6 
4 
6 
5 
4 
5 
5 
3 


00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 


8  00 


6 
3 
3 


00 
00 
00 


$6  80 

4  ao 

7  00 
4  00 
560 
4  00 
4  SO 
436 
4  00 

7  06 

8  06 
684 
8  00 


6 
6 
4 
10 
4 
7 
6 
7 
7 
7 
7 
7 
6 


00 
60 
00 
00 
90 
00 
00 
00 
00 
90 
50 
00 
50 


12  00 


4 
4 
4 
4 
6 
10 
7 
5 
7 
7 


50 
50 
50 
50 


00 
00 
00 
00 
20 
8  60 
600 
0  00 
8  00 
8  50 
13  00 


7 

7 


20 
00 
8  00 
7  05 
600 
560 


15  00 
400 
Oil 
850 
540 
8M 
444 
450 
860 
600 
860 
50 
601 


50 

n 
m 


91 


n 


*  Edncation  is  promoted  by  Government  in  Belgium,  and  teachers  like  other  employes  under  GsnTflO' 
ment  are  peusiontHl  after  a  certain  number  or  years  service.  Women  teachers  are  those  inoladii  li 
the  above.    Male  teachers  compensation  would  double  this. 
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XL  Factories,  mills,  etc. 

W^e»  paid  per  week  of  Betenly-two  hour$  %n/aotorie$  or  mUU  in  Verviera. 


Oocapmtiont. 


Wool  •nrtinK : 

0*©fw«*r  .............. 

Sorter  (wonuun) 

Wool-pirkioK: 

Or^rMrtT 

Ptcker-tmders 

Woo)  or  rli»tb  dyers : 

Ovemeer 

BmhI  

Wool-canliBg : 

Of  «riierr 

fWomdlMBd 

CMti>xriiKter 

Commoohuid 

SpiBolac : 

Orereecr 

Male  flxUtres 

Sptaoers 

!«uajr: 

Oremeor •.. 

Sorood  fcuBd 

Dr««orr» 

WasriBK : 

(Hwrwrrr 

SeeoodbMid 

Section  luuids 

WflwTrra 

VlaiiihiiiK: 

Ovemror 

Sec»>««Ml  band     

Burlmc  hjiid«  (wemen) 

Sroarers  (vluth) 

Falleni 

Giexera  Aixi  teaaeliDg  . 

Prober* 


Lowest. 

Highest. 

$5  00 

17  95 

.      2  60 

8  00 

B  00 

500 

S  60 

4  00 

7  80 

11  00 

8  00 

4  00 

0  80 

13  00 

560 

6  50 

8  70 

4  40 

8  00 

8  75 

7  88 

11  00 

5  00 

620 

8  60 

4  10 

500 

650 

8  60 

7  00 

3  60, 

600 

7  00 

13  00 

5  00 

6  80 

5  00 

6  70 

4  50 

550 

6  00 

7  25 

2  50 

3  8U 

2  50 

8  10 

3  50 

4  70 

3  50 

4  70 

2  50 

4  00 

3  50 

5  70 

8  00 

893 

Arenge. 


$6 
8 

4 
8 

0 
8 

11 
6 
4 
8 


75 

80 
60 

40 

60 

00 
00 
00 


0  00 

5  50 
4  00 

4  75 

4  00 
400 

10  50 
G  00 

6  00 

5  00 

6  50 
8  00 
8  00 


4 
4 


00 
00 


8  00 


50 
60 


IV.  Glass-workers. 


paid  per  week  of  aeventtf'lwo  hours  to  glasn-workera  in  Val  St.  Lambert,  near  Litge. 


Occupations. 


▲rtaete 

ll*>rlM»ir«*  laborers 

Mrchaok^    

GlaoM-xHodrrs 

Women  (vxpnieaced) . . . 

PolitJioni  (Itoyn)  

Caotiajc-lwlt  mixera  

FMtnwi'e  ami  table  men . . 

piMC-maketa    

Wonieo  friria)   

WAteKofi^e  packera 

Satfdiien    

Plaairr  turner* 

Swtnwtberaaod  overseers 

F*  Jiab'-ra 

Bl****'*^ 

Am>imtAnf  

ee0*i»*^    

yinttenera 

Cnttcra 


Lowest. 

Highest. 

*02  50 

$5  95 

12  00 

18  UO 

5  00 

5  W 

7  50 

9  00 

8  70 

12  00 

3  50 

4  00 

3  00 

3  50 

5  00 

7  00 

8  80 

10  50 

6  70 

8  00 

2  (K) 

3  60 

4  32 

6  70 

5  00 

7  00 

6  (K) 

0  10 

7  92 

12  00 

6  00 

9  00 

10  (10 

17  00 

7  80 

12  IM) 

5  00 

6  80 

5  00 

6  80 

4  90 

6  70 

Average. 


$4  80 
13  00 

5  00 

8  00 
10  92 

3  60 
3  20 

6  00 

9  36 

7  68 

8  00 

5  00 

6  00 
8  61 

10  98 

7  92 
15  50 
10  00 

5  50 
5  50 
5  40 


Boys  or  girls  under  fifteen  years. 
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V.  Mines  and  mining. 

Jfagei  paid  per  week  of  sixty-four  hours  in  and  in  connection  tDtth  a  coal-mine  near  Lieg^ 


■ 

Occapations. 

Lowest-. 

Highest 

$25  00 

5  OO 

3  80 

11  00 

Avenfa^ 

SBsinoer.  olril 

$10  00 

•3  00 

300 

5  00 

$1SM 

m3m..A ...\\..\V.\]..\V.\\.. 

nm 

kronen 

S4t 

Bo«8 

8M 

*  Boy  or  girl  under  fifteen  years. 


VI.  Railway  employes. 


Wages  paid  per  month  to  railway  etnployes  (those  engaged  about  stationSf  as  well  as  ihaee 
engagtd  on  the  engints  and  cars,  linemen,  railroad  labortrs,  ^c.)  in  Belgium, 

(Railways  in  Belgiam  are  operate<l  by  the  Government! 


Occupations. 

LoweMt 

*$22  00 
20  00 
18  00 
18  OO 
IM  00 
18  00 
20  00 
20  00 

Highest 

ATeragCL 

|ff^4»h{niitt  encrlnf^r  -  -.  - 

- - - 

$48  00 
37  00 
22  00 
22  00 

22  00 
21  00 

23  00 
125  00 

$38  00 

CoDdnctors..... 

33  00 

Pl^PIDAD  .*«bma.bbmamb**> 

21  60 

Switchmen ............. 

21  60 

Train-hands ............ 

21  00 

Road-hands 

20  50 

Orerseers 

22  60 

Chief  of  stations 

68  00 

*AI1  employte  of  Government  are  pensioned  after  a  certain  nnoher  of  years  of  service. 

IX.  Store  and  shop  wages. 

Wage*  paid  per  week  <^  one  hundred  to  one  hundred  and  eight  hours  in  stores  in  Liege, 


OecapatioBa. 


Lowest.  >  Highest. 


Clerks  (VHilfe).. 
Clerks  (females)' 


$3  00 
2  00 


$3  89 
0  00 


I 


Areragttb 


$3ro 

360 


*  Clerks  are  invariahly  or  alsMet  invariably  females  in  F^nnce  and  Belgiam. 
X.   nOUSEHOLD  WAGES  IN  TOWNS  AND  CITIES. 


month  {and  found)  to  household  set  rants  (towns  and  cities)  in  Betgium  im 

and  near  Liege. 


Lowest.     HifihesL    Average. 


t7» 
3  M 
3  OS 
3  M 

sot 
sot 


OlSOO 

8  00 

10  (« 

7  M 

IS  00 

IS  00 


$10  00 
4  80 
8  70 
4  80 

10  00 
800 
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XI.  Agbigultubal  wages. 

-.7^  paid  per  day,  week,  months  quarterj  half-year^  or  year — 09  the  oat  may  ho — to  agri' 
cmlimnal  laborers  and  koiuehoUl  (country)  8ervant$  iu  the  province  of  Liege^  with  or  with» 
mit  board  and  lodging. 

There  prevails  snch  a  variety  of  ways  of  compensation  for  a^icultnral  laborers  that 
mach  'wagifs  in  fignres  is  bard  to  arrive  at.  The  usual  compensation  for  a  common 
fium-hand  ranges  from  $1.75  per  month  to  $3  and  found.  The  average  wages  paid 
woald  not  mach  exc«9ed  ^  per  mouth  per  year. 

XII.   COBPOBATION  EMPLOYES. 
Wiigea  paid  per  vreek  of  fifty-two  hours  to  the  corporation  employee  in  the  Hty  of  Liege. 


OccapatiODS. 


Lowest. 


Cl«rk«.  first  elAM 


per  aoDtiiD . .  02,552  00 

do...!      800  00 

do  ...1      800  00 

flwecpe (wDHieD) perweek.J         2  00 

laooreir  (man) do  ...  2  50 


Higheet 

03, 552  00 

MO  00 

800  00 

8  60 

8  05 

ATersge. 


12.552  00 

412  00 

060  00 

3  20 

3  00 


XV.   PbINTEBS  AND  PBINTING  OFFICES. 

Miatemeni  ekewing  the  wages  paid  per  week  of  sevnniy  hours  to  printers  (oompositorSf  press- 
men,  proof- rtaderSf  ^c.)  in  Liege, 


Occnprntiona. 


LithocrApbcis . 


Loweet. 

HiKheet 

Avermge. 

05  00 
5  00 
5  00 
500 

010  00 

0  00 

0  00 

10  00 

07  00 
700 
700 
7  60 
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SWITZERLAND. 

BEBVE. 

RBPOBT  OF  COKSUL'OEKERAL  CRAMER, 

Referring  to  the  Department's  "Labor  Circular''  of  the  15th  of  Feb- 
ruary last,  I  have  now  the  honor  to  transmit  to  you,  herewith  iuclosed — 

(1)  My  report  on  the  state  of  labor,  wages,  &c.,  in  the  consular  dis- 
trict of  Berne,  Switzerland. 

^2)  A  report  on  the  same  subject  from  Mr.  Byers,  United  States  con- 
sul at  Zurich. 

(3)  A  similar  report  from  Mr.  Beauchamp,  United  States  consul  at 
St  Gall. 

(4)  A  similar  rei>ort  from  Mr.  Oifford,  United  States  consul  at  Basle. 

(5)  A  statement  prepared  by  me,  from  the  foregoing  rei>orts,  show- 
ing as  nearly  as  possible  the  average  wages  paid  in  the  consular  dis- 
tricts of  Switzerland  and  for  all  Switzerland. 

Mr.  Rice,  consul  at  Horgen,  informed  me  that  he  had  been  excused 
from  preparing  such  a  report,  since  the  condition  of  labor  at  Zurich  and 
Horgen  was  pretty  much  alike,  and  since  Mr.  Byers's  repoit  contains 
the  desired  information  both  for  Zurich  and  for  Horgen.  Mr.  Adams, 
United  States  consul  at  Geneva,  has  thus  far  failed  to  send  his  i*eport 
to  this  office,  notwithstanding  my  re])eated  requests.  The  reasons  for 
the  delay  of  these  reports  are :  Mr.  Byers's  report  and  mine  were  ready 
in  June,  but  tlie  reports  from  the  consuls  at  Basle  and  St.  Gall  reached 
me  only  recently,  thus  enabling  me  only  to  day  to  finish  my  "average 
report"  and  even  the  latter  is  incomplete  on  account  of  the  failure  of 
Consul  Adams  to  send  me  the  report  from  the  Geneva  district. 

My  "  average  report "  may  perhaps  not  give  entire  satisfaction,  but  it 
was  impossible  to  calculate  in  all  cases  the  true  "  average  wages,"  since 
laborers  in  the  same  establishment  are  frequently  paid  unequally  as  to 
time — that  is,  some  are  paid  by  the  year,  some  by  the  quarter,  some  by 
the  month,  some  by  the  week,  and  others  by  the  day,  and  still  others 
by  the  hour,  the  latter  being  engaged  only  parts  of  days;  while  stiU 
others  receive  in  part  payment  either  lodging  or  board,  or  both. 

In  general,  I  may  say,  however,  that  the  inclosed  reports  are  as  full 
of  trustworthy  information  concerning  the  condition  of  labor  in  Switz- 
erland as  could  be  obtained  by  extensive  inquiries,  research,  and  investi- 
gation, and  at  the  expense  of  no  small  amount  of  time,  labor,  travel| 
and  money. 

GENERAL  REMARKS. 

The  labor  question  is  one  which  engages  the  serious  attention  of  the 
entire  population  of  Switzerland,  that  is,  of  all  those  who  are  able  to 
think  and  work.  The  fact  that  between  1:^,000  and  14,000  persons  an- 
nually emigrate  from  this  country  to  other  countries,  chieliy  to  the 
United  States,  shows  either  that  there  is  an  insufliciency  of  labor,  or  that 
it  is  not  sufficiently  remunerative  to  secure  a  comfortable  living,  or 
both;  to  say  nothing  of  the  desire  entertained  by  many  emigrants  to 
improve,  If  not  their  own,  yet  the  condition  of  their  children  iu  foreign 
countiies. 
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The  Swiss  ppople  are  known  to  be  inditshions,  fnicnlt  savinp,  and 
witlial  cheerful.  Ami  yt^t  with  all  lliene  gooil  tliiiracteristics  it  it*  very 
ilin<-ii)t  for  the  iiiiijoiity  of  tliein  to  improve,  finandally,  their  uotuli- 
tioD.  Generally  it  ik  not  their  fault.  Tliu  demaiitl  for  labor  is  larger 
tbaii  tile  supply.  Trades  mid  profeKsious  are  ovenilocked.  Notwith- 
maiid  Jii(!  eniifirat ion,  the  iiopnlatiuiiini^reaties,  hot b  by  the  natural  jii'ocess 
antlby  iiiimigratioii,  whili-  tlie  arable  soil, as  toqiinihtity,  retnainHaboiib 
thB  Hame,  while  as  to  (jiiality  it  is  |>ron:ini;  poorer.  The  various  Swiss  in* 
duHtrieM  have  to  eoiiteud  with  uiaiiy  difficulties,  the  chief  uf  wliiuh  is 
the  moPe  or  less  high  protective  tiiriffs  of  Uie  snrronudiiiff  coiintiies, 
irliivh  renders  compel  iliou  difficult,  juid  causes  a  reacliou  fur  the  worse 
[  o(«on  llie  indu«lriiil  classes.  Nevertheless,  skill,  eoerg^y.  uud  enterprise 
baveseicured  »  uiarket  fur  Swiss  arlicU-s  of  oiauulactureiu  almost  ever; 
country  on  the  globe. 

Part  1. — Male  Lasou. 

(t)  In  this  cousnhir  district,  indeed,  we  may  say,  in  all  Switzerland, 
the  rateof  wnKes  paid  to  lahoreis  of  every  cIhbs  has  been  pretty  much 
the  same  during  the  p;ist  six  years,  while  the  cost  of  liriiif:,  iu  i-ities 
at  least,  lias  increased  from  4  to  8  per  cent.  Since  llie  passage  of  the 
•*faotor>'  law"  by  tlie  Federal  Assembly  on  the  23il  of  March,  1877, 
Htnitiitg  tlie  daily  working  honra  to  eleven,  and  prohibiting  the  employ- 
ment ill  factoHea  of  children  under  fourteen  years  of  age,  the  wages  In 
several  factories  have  been  reduced  several  cents  per  day,  but  other- 
wiae  the  rate  of  wa>>es  have  geuerully  remained  uniform  for  years. 

HABITS  OP  THE   WOKKING   CLASSES. 

(2)  The  habits  of  the  working  classes  here  are  generally  steady  and 
tiwitwonhy,  and  many  of  ihem,  if  possible,  endeavor  to  be  saving. 
Some,  eBrH.s.'{ally  iu  the  canton  of  Berne,  are  given  to  the  excessive  use 
of  ebcjip  brandy,  causing  iu  the  end  lu-is  of  labor  and  health,  as  well  as 
mtwry  lo  themselves  and  their  families.  This  evil  has  grawn  to  snch 
an  ext«>nt  that  even  lh«  fedcml  aulliorities  have  taken  into  considera- 
tioa  the  propriety  of  enacting  laws  restricting  the  manufacture  and  sale 
of  brtndy  or  whisky.  A  large  niiiiiber  of  people  of  all  classes  are  given 
to  beer  drinking,  in  the  lielief  that  that  lieverage  is  necessary  for  health 
•nd  Htrenglh.  This,  in  connection  with  iudnlgiiigoccasioually  in  cheap 
atnusetneniA,  is  rather  a  heavy  draft  niioti  their  earnings. 

FEKLINO  BETWEEN  EMPLOYEE  AND  EMPLOY^. 

(31  So  far  as  I  have  been  able  to  learn,  the  feeling  which  prevails  be- 
Ifeinn  Mn|i)oy£  and  employer  is  generally  a  pleasant  one,  and  the  latter 
fliikgMienily  particularly  pleasant  to  their  iiennanent  einployi%.  This 
:MUUai  btit  have  salutary  effects  upon  the  particular  and  geueral  pros- 
perity of  the  community. 

LABOR  OaOANtZATlON. 

(4)  The  organization  of  labor  is  genenilly  based  npon  the  idea  of  per- 
manency. With  the  exce|ition  of  day  laborers,  the  employes  iu  the 
QoTernment  offices,  factories,  mercantile  houses,  stores,  and  trades  are 
eagagvd  generally  by  the  year,  some,  perhaps,  by  the  month,  and  hence 
tile  wagee  are  generally  regulated  by  the  year.     It  is  almost  impossible 
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to  calculate  the  averages  accordiug  to  the  formula  given  on  pa^e  3  of 
the  Department's  "Labor  Circular."  Trade  and  business  being  gen- 
erally carrie<l  on  on  a  comparatively  small  scale,  there  appears  to  t>e 
less  antagonism  between  labor  and  capital  here  than  elsewhere.  The 
employes,  when  they  are  sure  of  having  permanent  employment  witli 
a  hxcd  income,  however  small,  according  to  our  American  notions,  are 
generally  content;  hence,  recourse  to  law  by  the  one  or  the  othei-  of  " 
two  parties  is  rare. 


STRIKES,   FOOD  PUKCHASES,   AND  OO-OPEBATITE  SO(;iETn:S. 


(5)  Blrikes  seldom  occur.  Indeed,  since  my  residence  here  I  hai 
heard  of  none. 

(G)  The  working  people  are  free  to  pnrcli.ise  the  necessaries  of  life' 
wherever  they  choose.  The  wages  are  generally  i>aid  either  quarterly 
or  by  the  month,  except  to  day  laborers  and  those  who  work  "  by  the 
piece."  The  currency  is  silver,  gold,  and  bank-notes,  which  are  all  "on 
a  par," 

(7)  To  my  knowledge  there  is  but  one  co-operative  society  here,  a,  dry- 
goods  and  clothing  establishment,  with  a  capital  of  about  JlU,(H)0.  It 
is  jiroperly  a  stuck  company,  and  in  1883  it  declared  about  5  i>er  cent, 
dividend.  There  is  also  an  association  of  furniture  and  cabinet  uiakerg 
here,  which  undertakes  to  sell  manufactured  articles  in  that  line  to  those 
who  have  not  always  an  opportunity  to  sell  such  articles  "to  order." 
They  have  to  pay  a  small  percentiige  for  storage  and  the  trouble  of  sell- 
ing their  articles.  ^B 

GENERAL   CONDITION   OF  TQE   WORKING   PEOPLE.  H 

(8)  The  general  condition  of  the  working  people  hbre,  so  far  as  my 
observation  reaches,  is  a  little  below  what  may  be  termed  moderately 
comfortable — the  resnlt  of  the  average  low  wages.  They  are  scarcely 
able  to  lay  up  anything  for  old  age  or  sickness,  unless  tbey  abstain 
from  the  use  of  liquor,  beer,  wine,  and  amusements,  which,  however, 
tbey  seldom  do.  They  live  generally  in  two  or  three  rooms,  witJiasmalt 
kitchen.  The  moral,  sanitary,  and  physical  conditions  and  surround- 
ings are  generally  good,  if  they  choose  to  avail  themselves  thereof.  Their 
food,  however — tbatis,  the  kind  and  v. iriety  thereof — is  scan^lysuchas 
will  furnish  them  with  suDicient  nutriment  and  strength;  hence,  tionie of 
them  believe  that  they  must  supply  the  latter  by  the  use  of  cheaj)  brandy 
or  beer. 

A  shoemaker's  statement. 

The  following  case  of  a  shoemaker  furuiubesau  ftromp/e  of  the  generul 
condition  of  representative  workmen  and  their  families  in  this  part  of 
Switzerland : 

Q.  Ilow  old  aroyoiit — A.  I  am  thirty-aeven  years  old. 

Q.  Whnt  JH  ;oDr  tiiiBiness  T — A.  I  aiu  a  slioemnker. 

q.  Have  j'ou  a  rninily  t— A.  I  have  a  wifeaud  tiro  cLildren. 

Q.  What  waged  do  yoii  receive  per  day  t — A.  I  receive  :l  froncs  per  day  for  10  !• 
12  buurd  labor,  aod  1  hour  for  each  menl.  Snmetimes  by  working  longer  1  earn  4 
francB  (5d  to  Ttl  centti).  The  time  couHamed  for  meals  is  not  iuoliided  iu  theee  honn, 
except  for  dinner.  A  few  minntes  are  allowed  at  9  o'clock  a.  in.  and  3  p.  lu.  fur  fat- 
ing a  simple  luncheon,  cunsiatiug  generally  of  a  little  bread  and  cheese  and  a  kIobB  of 
beer  or  wine. 

Q.  Can  yon  support  your  family  upon  such  watfesf — A.  No ;  the  aid^of  my  k 
"—-''"''■'■'      EnitaKing  in  such  workaa  washing,  sewiDH,  d^c,  she  earns  abnul  1^  (not* 


inta}  per  day,  if  she  can  obtain  such  work.    Thus  we  manage  to  earn  butwoen 
and  1,252  franca  (flUS  t«  tHi-i)  per 


y 
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f).  Will  jonesplaia  in  detail  Iheoae  joa  ni&ke  of  this  iniinef  f— A.  Oh.  .vm.    I  puj 

Fiir  nut  of  one  TOoDiia  second  Htnrj'  (190  fV^ancs) t34  74 

Fur  rlixhiiiKfor  mysoir  und  famil]-  (IGOfruucs) ifcl  as 

Kwr  fowl  and  fuel  {per  (Iny.  1.T5  franos— 630.75  Cranes  pet  year) 1-23  2B 

For  iDvoniK  and  residenau  tax  (6  frHnc) 1  ]6 

I'ur  <]u«a  til  aid  society  io  sickness  {Vi  rrnDcs) 'i  33 

Fatacbool-bookiiductoi^bills.BDd  inuidentals  (SUfraDOs) £)  65 

Pwannnni  {1.036.75  francs) 200  00 

Q.  Of  what  kind  nf  food  do  ynur  daily  mcBls  consist  t— A.  For  breakfiiNt,  coffee, 
bmad,  and  potatoes;  for  dinner,  simp,  Hnmetiines  meat,  liut  mostly  foud  |iri'|>aroil  of 
floiir;  4  o'clock,  bread  and  Leer;  for  nnpfxir,  cnfiee,  lircMl,  and  potatoes. 

Q.  Are  you  able  to  save  nay  portion  of  your  cnrnluKB  for  days  of  sioknesn  or  old 
•CT — A.  t  can  saro  uotliin);;  if  ne  earn  mni'n  tliau  tliu  nveruRe  wn^'es  it  is  spvut  on 
fDod.  drinkB.  ulotliing.  or  cheap  ainueeuiuots ;  in  case  of  slckiiesH  1  get  10  francs  pnr 
i*e«k  fiom  tbo  aid  sooiety. 

SAPATY  OP  KMPLDYfis. 

(9)  According  to  ttie  Swiss  "  faclory  law,"  udojited  on  tlie  23l1  of. 
Harcii,  1877.  factory  owners  are  obiijicil  to  report  to  tho  local  authori- 
ties alt  liodily  iujiirifs  to  or  deaths  of  eniiiloy<^a  ocvurriiii;  iii  their  fac- 
(orieH.  It  is  the  dnl\  of  such  authorities  to  investigiUe  the  cases,  and 
n-iiort  the  result  to  the  cantoiml  authoiltics.  Faetory  owners  are  re- 
sponaiblu  for  sucli  injiiries  or  deaths,  if  it  can  be  proven  that  they  re- 
•allP'l  not  fri>ui  willfulness  or  carclessuess  of  the  eiuployt^s.  National 
••factory  insi)ector8"  are  also  appointed,  whose  duty  it  is  to  see  that 
the  pruvisions  of  the  "  factory  law  "  arc  oliserved.  A  noticeable  result 
of  this  law  is  a  decrease  of  deaths  and  bodily  iujnries  iu  the  Swiss 
tacUmvs. 

I'OLITIOAL  EIGHTS. 

(10)  The  workinf^meu  cujoj'  all  the  civil  and  political  ri{;hts  ^luarau- 
tvMl  to  Swiss  citizens  by  the  cantonal  and  uiitioual  constitutiouH,  and 
tbe  laws  under  Ihciii.  They  are  taxed  like  all  other  citizens  according 
;ia  AjciAting  lawK,  that  is,  according  to  their  real  estate,  if  they  possess 
■oy,  and  iiccordiug  to  their  income  or  earnings. 

(11)  Thv  dtsire  to  improve  their  lluancial  condition,  and  to  give  their 
ebtldmi  an  opjiortuiiity  for  such  improvement  aru  the  causes  which 
Irad  to  the  uniigratton  of  the  working  people;  for  under  existing  cir- 
canuttatwes  it  is  next  to  impossible  for  them,  with  their  best  will  and 
InteDtion,  to  attain  to  any  such  improvement  worth  niontiomnt;.  The 
emigrants  are  principally  farmers,  mechanics,  trades-people,  clerks, 
attd  eer\'Bnts. 

Part  II. — Female  Lauob. 

It  is  impossible  to  find  out  the  number  of  women  and  childen  em- 
ployed in  this  district.  Aside  of  those  eDgage<l  in  oniinary  honsehold- 
dDiW  as  domestic  servants,  either  by  day  or  week,  or  month,  or  year, 
UH>r«  are,  [ferbaps,  from  25  to  40  per  cent  women  of  all  employes  en- 
ngnl  in  Government  offices  and  as  Bcbool-teachers,  mnsic-teuchers, 
bookk>¥|K'rs,  siileswomen,  laundresses,  seamstresses,  in  factories,  &c. 
In  the  oounir]'  almost  all  the  wives  and  daughers  of  farmers  are  obliged 
to  work  on  farms,  in  daries,  &c.  In  factories,  mercantile  houses,  dress- 
awklng  Bliops,  Qovernment  offices  women  are  obliged  to  work  as  many 
boars  as  toen,  and  on  farms,  as  the  seasons  and  nature  of  the  work  may 
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reqnire.  Their  salaries  or  wapres  are  from  10  to  33^  per  cent.  less  than 
thosie  of  men,  according  to  the  nature  of  work  and  position.  Their 
moral  condition  is  generally  good,  while  the  means  of  improvement  are 
such  as  are  within  the  re»ch  of  all  who  are  ^^sniart,^  industrious,  saving, 
and  trustworthy.  The  means  furnished  for  their  escape  and  safety  in 
case  of  tire,  &c.,  are  such  as  are  generally  ]>rovided  for  everywhere.  In 
such  contingencies  much  depends  upon  their  own  presence  of  mind, 
quickness  of  action,  &c.  As  to  the  ])rovi8ions  made  by  employers  for 
the  care  of  the  sick  and  disabled,  it  may  be  naid  that  outside  the  locality 
where  the  employes  work  specifically  little  is  done  for  them,  except  in 
in  case  of  sickness;  if  they  have  no  home  of  their  own,  they  are  placed 
in  hospitals,  and  the  employers  become  responsible  for  the  payment  of 
tlie  prescribed  amount  for  support  and  medical  treatment  (about  30 
cents  per  day)  for  perhaps  a  month.  During  that  time  the  salary  con- 
tinues to  l)e  paid.  Treatment  at  hospitals  is  ]>referred  to  treattnent  at 
home,  as  the  care,  nursing,  food,  medic<al  attention,  &c.,  are  more  regnlar 
an<l  chea|>er  than  at  home.  The  city  of  Berne,  with  a  population  of 
about  5(),(M)(),  has  three  large,  well-conducted  hospitals,  besides  a  num- 
ber of  small  private  ones.  During  the  past  five  years  wages  paid  to 
women  have  inci'eased  very  little,  except  in  individual  cases;  while  the 
price  of  the  necessaries  of  life  have  increased  from  5  to  10  per  cent. 

The  effects  of  the  em[)loyment  of  women  on  the  wages  of  men  have 
been,  (  )  towanls  bringing  about  a  reduction  of  the  wages  of  the  latter; 
(L')  towards  making  labor  scarcer  for  men  ;  and  (3)  towanls  causing  a 
greater  emigration,  mostly  to  the  United  States,  of  able-bodied  and  well- 
educate<l  men  in  the  prime  of  life.  Of  course,  such  a  state  of  things 
csinnot  but  exercise  a  depressing  influence  upon  the  social  and  industrial 
affairs. 

The  state  of  education  among  the  women  employed,  as  well  as  among 
their  children,  is  generally  gotnl.  This  is  the  i*esult,  (1)  of  the  excellence 
of  the  public/r^  schools  (no  tuition  is  to  be  paid);  and,  (2)  of  the  ob- 
ligatoriness of  attendance  upon  school  of  all  children. 

The  effects,  however,  of  the  employment  of  women  and  children  (the 
latter  cannot  be  employed  under  fourteen)  in  factories  upon  the  physi- 
cal condition  of  themselves  and  upon  the  family-life,  are  generally  not 
as  salutary  as  could  be  wished.  Their  full  physical  development  is 
somewhat  retarde<l  by  constant  indoor  work  and  insuflicient  pure  air 
and  physical  exercise,  as  well  as  by  an  insufficiency  of  nourishing  food. 
They  may  have  a  sulhcientquantity  of  such  food  as  their  comparatively 
small  wages  permit  them  to  purchase,  consistent  with  the  demands  upon 
their  wages  for  rent,  clothing,  light,  fuel,  &c.,  but  the  quality  for  nour 
ishment  and  variety  appear  not  to  satify  the  requirements  of  a  perfectly 
healthy  development  and  preservation  of  bodily  health.  This  state  (^ 
things  is  caused  principally  by  labor  being  greater  than  the  demaod, 
and  the  consequent  cheapness  of  the  former.  If  laborers  of  both  sexes 
had  the  necessary  means  therefor,  a  larger  number  would  emigrate  to 
the  United  States  than  do  in  reality  now  emigrate,  although  even  as  it 
is,  the  number  that  do  annually  emigrate  from  Switzerland,  caoses 
apprehension  throughout  this  country. 

SPECIFIC  REMARKS. 

(1)  There  being  no  "  glass  works,"  no  "  ship-yards,'^  no  "  ship-bnild- 
ing  establishments''  nor  "mines"  in  this  consular  district,  Forms IV, 
V,  and  VI,  could  consequently  not  be  tilled  up. 

(2)  As  to  averages, — The  suggestion  of  the  Department  as  to  the 
*nethod  of  computing  the  average  wages,  so  far  as  this  district  is  oon* 
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VI.  Railway  EMPLoyfes. 


, 

Low,.. 

IU]clir-t. 

A«r.Be. 

L— 1-  -..-J-, 

10  M 

Is 

SI  « 
30  11 

Xim.— CnBdncUn,  nslowri,  whI  Uakaia,  n 
— ifcM  nf  nllM  lnriBl»r oioTM  vgllurnrlliai 
■  ^Uhn  r»*(iM  fran  •!  la  K  por  moDtb. 


VIII.  Seamen's  wages. 


•mf  Jlrrim,  andLakt 


1        °^- 

Lowcrt. 

BIchMl. 

....... 

I5T8  0D 
Z7S(IU 

ITB  W) 

SIS  00 

68 
«8 

r* 

I  hi&baI  flUarlav  of  Iho  Abov r«-bint*d  oAnm  and  inrm  hfp  laerflAHpd  10  pn*  di 
nof  •Bniac.  Stlln-csrneiiter*  and  *hlp  inilChii  an  ecgnlnvnl  onlr  by  the  div. 
IIt.  b  Itut  (bair  "aii"!!  ciDDOt  ■»  nlculitod  i>>lb«r  [.y  the  wmt.  or  moalfa, 
dil^yirta  and  •blp-lintlillDii  piubliahnivou  in  thens  HtitoD*  In  the  pruper  ibb 
n  mplar*!  in  rapalrine  thxas  lako  atowiiDn  iBveiFe  ftuiu  TB  lo  85  coiiU 


IX,  Stoke  and  shop  wages. 


oil,  (a  nialem  and 


iMWOMi,    BigliMt.   Aranffe. 


ilea 

itnk.  faleamui.  and  baolikMpar  . 


VtrtM — Matfl  appmtliwi  iwrre  trtm  li 
■tcviH  Uaa  Uia7  neolir*  h  a  Sew  Yca> 
•UMptijeu. 


Jwm.— Il»pi  MUt  1 1  hare  Id  h 
^  na^ipbj«*BattaBadat 


ur  acaplayieaf  oilier  nam 
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LABOR  IN  EUROPE — SWITZERLAND. 


X.  Household  wages  in  towns  and  cities. 

Wages  paid  per  month  to  household  serramte  in  lowne  and  cities  in  the  canton  of  Bcme, 


Oocapations. 

Loveat 

Hii^eat. 

Arenca. 

Chief  malo  servant  (or honae-maator) 

$16  40 
6  75 
288 

6  75 

8  86 

06 

3  86 

$24  12 

16  40 

6  75 

11  58 
6  75 
3  86 
579 

$20  28 

Onlinarv  malrt  aorvant 

11  98 

Ch*ni  iM'tTiiAid  -r w- 

488 

Cook: 

Male 

•  IT 

FmiuaIo 

531 

KnrMr\ -rnaiil .• 

2  41 

I.«ady'a ilresninff-maid  . ...  .^  ^  ..^^  ^^,  ^.      a..                                 ....^ 

481 

NOTB  — Seamatreaaeii  ar«  freqnantly  employed  by  tbA  da  v.  at  the  rate  of  40  to  60  «enta  par  day,  vitk 
Ward.    In  the  above  categoriea  of  aervaiita' board  and  lodging  are  also  included. 


XI.  Agricultural  wages. 

Wages  paid  per  year  to  agricultural  laborers  and  household  (country)  servants,  tciih 

and  lodging^  in  the  canton  of  Berne, 


Occapationa. 

Lowest. 

Highest 

Arwrag^ 

Gardeners 

$75  00 

50  00 
16  00 
20  00 
20  00 

$80  00 

62  SO 
25  00 
24.00 
25  00 

$8180 

Fanii-baiidft: 

Adult  niHlea 

680 

Adult  renial<*a... 

S8M 

Touns  iii»*n  f i  om  16  to  22 

2188 

Household  servants 

23  SI 

NOTR.— In  addition  to  wsgps.  board,  and  lodging,  the  adult  female  laborera  and  the  Jp^utK  "M^  l*^ 
•eivn  a  ciTtaIn  number  of  articles  of  clothing,  though  not  SDflicit*nt  f<»r  a  jroar'a  use.  Thi«  board  pa" 
erally  consisrs  of—Breal^a$t:  Bread,  roaMti'd  potuto*'S,  and  ctifTee,  with  milk.  Dinner:  Soap,  bitaC 
meat,  vegetables,  nnd  somrtimps  beer  or  wine.  Supper:  Bread,  cheese,  potatoes,  sometimf 
meat^  coffee  with  millc.  Theae  farm-hands  are  generally  required  to  work  from  annriae  to 
during  seed-time  and  harvest^  &nd  not  infrequently  on  Sundays. 


Xll.  Corporation  employes. 

Wages  paid  per  year  to  the  corporation  employ^  in  the  city  of  Berne, 


Occupations. 


ITayorof  the  city , 

City  olerk  and  his  asnistants 

City  sen!«'an  r  and  asidstants 

City  au'hitt'ct  and  asHistant 

City  fngine4>r  and  usuistant 

Secretary  and  cashier  In  architect's  office 

Bo4ikkcepi-r.  cliTkn,  copyiHts,  &c 

City  •gardener,  strcot-master,  and  other  aubordinate  employ6s 


Iiowest. 

Higheai. 

$183  00 
231  60 

185  10 
675  00 
075  50 
772  00 
231  60 

186  86 

'$772' 00* 
386  00 
868  60 
868  50 

886  00 
463  90 

$niii 
mm 

T7t« 

mm 


*The  chairmen  of  the  various  c^immittees  of  the  city  council,  forming  an  adminlatratiTe  i 
the  mayor,  receive  from  $30  to  $100  per  year. 

The  mom  bars  of  the  city  con  icii  receive  $1  per  aeanlon.  A  few  laborera  are  employed  by  tkaiiVi 
and  receive  from  60  r.»'nta  lo  $1  per  dav.  ^ 

Th**  number  of  working-honra  per  day  for  the  various  city  officials  and  employee  are  eight  fHM^ 
for  the  mayor  and  chairmen  of  committeea) ;  fur  the  laborera  employed  by  the  day,  rtevea  la  saas^ 
and  eight  in  winter.  _x«.  j 

The  city  clnrk,  and  thosfl  who.  in  addition  to  their  ordinary  dntiea,  are  ebargcd  with  the  uuaMff 
archives  and  other  public  property,  are  also  granted  au  official  reaidenoe  in  one  or  the  other  of  tAay* 
Uc  buildiugs. 

In  other  citlea.  anch  ss  Lucerne,  ice,  the  asUrlea  and  wages  of  city  offleiala  and  employteafe ; 
«aoh  the  aame  aa  in  Berne,  while  in  amaller  citiea  there  ia  a  reduction  of  between  10  and  r~ 
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XIII.  GOVEBNIfENT  DEPARTKENTS  AND  OFFICES. 


Clarki  ormpran*  Mart 

Chltrpmt  tllrwtor 

AiliDiDlBtriitlvi-lDaiwctorutrnUn 
TEchalo  ImpECtDi  ur  nilroul*... 


In  lit  nililarj  drpartmtntt. 


CkwrnTaUff  In  banSB . 
ChMaftHUlHr 


1.3S1  on  r    laUn,  mHi 


il  M^ariM  o/  tmplet^  In  Ma  pMlal  aad  UUgraph  itrrict  in  Ua  cwrlnn  of  Btrne. 


C^te  (Mv'tVainhlo  l)n»ni 


Chla^  p-'ui  liNfiMu  til  IWrut 


LettcrMirtsnfn  th«ci>dnlr>'.|      KT  M  U 


DK-lllbn 

DiirlMi:  ibp  tblra  U  ulHb 

Dnriuu  IhenlnLhUelght- 
ecDlli  nnnlfa 

Tdrgrnpk  unfu. 

TclaEniplilata  in  cliiu:* 


SBconlipnrdur. 
EScloTTcperdif. 


m  11 
032  U 


W W*>  V**  HHalli  vlth  butil  i 


hrtt 


•at  of  Bblsk  tapariuiuiiiu,  IwHgtar.  fur  MCb  rnlliwr  naill. 

ni  IJI  Mui  Vlfl.30  Mr  uuDth.  vlrbont  Uuanl«Dd  lodjrLuaj  orCyQin 
id  ludgliiE. 

It  U  Id  be  tiottci-'il  (I)  tbat  most,  if  iiot  all,  of  tbcse  oBiuials  and  om- 

•rt  are  permanently  fU(;a};«l|  or  Uiiniig  s"0''  bfliuvior;  (2)  tliat 

r  •mhirie^,  or  wagt'-x,  are  flxvcl  by  tb(>  yi'ar  uiul  not  by  the  montli  or 

r  ttromuiioii  ami  iiiurease  of  sabiry  di-punil  npon  skill  aud 

il  iH  tlif  iiniutn'rof  >parH  of  s«rvici'.    TbHr  tumi  of  ser%-- 

iiieul  and  their  salariL's  flxwl,  tbt-y  are  tbiis  enabled  to 

KiiiH  as  to  tliK  style  of  life,  boustliold  and  iifmonal  ex- 

.'•unuiee  of  tbifir  bvca,  tbe  ednt'ation  of  their  thihlreii,  &c. 

■c*)Uire<I  a  certain  tikill  in  the  tontine  of  bui^iiiesM,  and  U^^ing 

unlit  for  any  other  einployinent,  they  are  not  oblit;ed  to  live  iu 

*  "  4rf  bililig  diBeharged  after  the  electtou  of  a  new  admin- 
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X.  Household  wages  in  towns  and  cities. 

Wages  paid  per  month  to  household  eervanU  in  lowns  and  cities  in  the  canton  of  Bens, 


Oocnpationt. 

Lowest. 

HighMt 

ATtt^Bw 

Ch{4*f  mnle  sorrant  (or  honse-maator) 

$16  40 
6  75 

2  80 

6  75 

8  86 

06 

3  86 

$24  13 

16  40 

6  75 

11  58 
6  75 
3  86 
570 

MB0 

Onlinary  mRlrt  a«rvaDt 

11 BV 

Chum  lH*nn Aid X 

4flB 

Cook: 

Male 

ICV 

Female 

50S- 

Knrai^r\  -mMid .• 

\^ 

Lady'adreaaiixir-maid 

XoTB  — Seamstrraaes  are  frequently  employed  by  thA  day.  at  the  rate  of  40  to  60  «enta  per  daj, 
¥oard.    Ib  the  above  categoriea  of  8eryaiit8'*board  and  lodging  are  also  included. 


XI.  Agricultural  wages. 

Wages  paid  per  year  to  agricultural  laborers  and  household  (country)  servantSf  vitk  hoard 

and  lodging^  in  the  canton  of  Berne, 


Occapations. 

Lowest. 

Highest 

ATonfe^ 

Gardeners 

$75  00 

50  00 
16  00 
20  00 
20  00 

$80  00 

62  50 
25  00 
24,00 
25  00 

$82  •• 

Fann-baiidn: 

Adult  mtiles 

59  n 

Adult  remains 

aooo 

7ounE  m«'n  f i om  16  to  22.... 

St  9$ 

Household  servants 

22  0$ 

yOTR. — In  addition  to  wages,  board,  aud  lodging,  the  adult  female  laborers  and  the  Toong  omi 
•eiv»  a  certain  number  of  articles  of  clothing,  though  not  sufllcli*nt  f<»r  a  year's  use.    The  boftrd 
•rally  consists  ot—Breal^a$t :  BroHd,  roanted  potiito*'S,  and  oifTee,  with  milk.    Dinner:  Soup,  In 
meat,  vegetables,  and  somi'times  beer  or  wine.    Supper:  Bread,  cheese,  potatoes,  sometimea  n  VtMi 
meat,  coffee  with  milk.    These  farm-hands  are  generally  required  to  work  from  sanrise  to 
during  seed-time  and  harvest;  and  not  infrequently  on  Sundays. 


XIL  Corporation  employes. 

Wages  paid  per  year  to  the  corporation  employes  in  the  city  of  Beme. 


Oconpations. 


ITayorof  theoitv 

City  clerk  and  his  assistants , 

City  sergeant  and  assistants 

City  architect  and  assistant 

City  «*ngineerand  aasistant 

Secretary  and  cashier  in  architect's  office 

Bookkeeper,  clerks,  copyists.  &c 

City-gardener,  street-master,  and  other  subordinate  employ6s 


Lowest. 

Highest. 

$103  00 
231  60 
135  10 
675  50 
675  50 
772  00 
231  60 
106  86 

*  $772* 00* 
386  00 
8G8  60 
868  50 

386  00 
463  20 

$501 


772  60 
772  00 
77S$t 


*The  chairmen  of  therarions  committees  of  the  city  council,  forming  an  administratire  oooaefl  Ibr 
the  mayor,  receive  from  $30  to  $160  per  year. 

The  members  of  the  city  c^U'ioil  receive  $1  per  session.  A  few  laborers  are  employed  by  the  daj, 
and  receive  from  60  Cf  nts  to  $1  per  dav. 

Th**  number  of  working-honrs  per  day  for  the  various  city  officials  and  employteare  eight  (exeepi 
for  the  mayor  and  chairmen  of  committees) ;  for  the  laborers  employed  by  the  day,  ^even  hi  sanuMV 
and  eight  tn  winter. 

The  city  clerk,  and  thoss  who.  in  addition  to  their  ordinary  duties,  are  charged  with  the  eastodj  of 
MTchi  ve<«  aiifl  other  public  property,  are  also  granted  ou  offlcikl  residenoe  in  one  or  the  other  of  th*  pah- 
Uo  bnlldiugs. 

la  other  e'ltlra,  each  na  Looeme,  Sec,  the  asUries  and  wages  of  city  offlciala  and  employteare  ptHly 
maoh  the  eeme  mm  in  Beme,  while  in  smaller  clUea  iheT«  Va  a  Twducx&oa  ot  \MXw««a  \A  and  t5  par  oaai^ 
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liuical  terms  applietl  lo  tlie  variims  employes  ami  laborers  in 
y  of  the  general  ami  caatonal  governraeots.  Tiie  ayHtein  of 
saiarit^s  ia  based  upou  the  permnnciicy  of  tbe  Bervice,  nud 
ftxwl  generally  for  the  year,  and  not  for  tUe  daj-,  week,  or 
hod  ID  i\  iiiiinber  of  iuatance.'s  there  is  included  io  tbe  aimnu! 
iduiicu  and  fnel,  so  that  it  is  difficult  to  estimate  l;be  exact 
Jollars  and  cents. 


1 


¥ 


XV.    I'aiSTING   AND   IMlINTINd   OFFICES. 


IiovmI    HIrIih  ■  ATcnge. 


«  pwWMh  tor  Iha  tini  yMrlO.W. 
for  Iha  HTonil  y«r  tO.ST. 


f  <iB    THE   HECKSSARIES    OP    LIFE    AT    BbBHE,  SWITZER- 
LAND. 


Aftttte. 

Pita 

;i 

nslu. 

Price. 

. 

to  Ulo  a  U  1 

"     Si 

s    s 

I0  3iiota«o 
as        M 

SOO       40« 

■jiEE"^;: 

KSS.::::::: 

'=ii 

..' .-.'-.  .-'lo  .- 

.       .                ,!u  ... 

aim 

Vlnocir 

Ollv.  on 

■ P«rq«rt. 

01 

OMlBuy  vbM. .. 

::::::;;;■  3:;:: 

1« 

8«o 

;:::;r.T*: 

BT 

Tmf 

'.^wf^dsht: 

~E=sE 

4S 

GeR  of  fVuit  and  green  vegetables  are  pretty  niueli  the  same  as 
■linilitr  articles  m  the  United  States.    The  price  of  beer,  per 

Kltie,  or  [wr  e»!«k,  is  also  nearly  the  sauie  bei-e  as  at 
le,  Itought  direct  from  the  iviiie- merchant,  is  abont  .''0 
r,  wbile  eheap  brandy  or  whisky  (abont  o  cents  a  bott'o) 
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POSTAL  AND  TELEGRAPH  SERVICE. 


Tbe  postal  au<1  telegraph  stTvicein  Switzerland  shinds  under  the  con- 
trol of  the  general  government.  The  telegraph  lines  are  owned  by  the 
same.  The  salaries  of  the  officials  and  employes  are  regulated  by  the 
year,  this  kind  of  service  being  also,  generally,  a  permanent  one,  the 
salaries  ranging  from  $289.50  to  $1,158  per  annum,  according  to  the 
grade  or  rank  of  service,  the  number  of  years  and  place  of  service.  It 
may  be  observed,  however,  that  the  salaries  of  female  employes  are  gen- 
eraily  smaller,  from  10  to  20  per  cent.,  than  those  of  the  male  sex.  If  in 
the  postal  service,  that  is,  in  the  carrying  part  thereof,  any  are  killed 
or  disabled,  they,  or  those  dependent  upon  them,  receive  either  a  small 
pension  or  a  sum  once  for  all.  These  are  determined  according  to  the 
number  of  years  of  service,  or  according  to  the  amount  of  salary  received. 

Besides,  the  general  government  is  authorized  to  pay  to  those  wbo 
have  been  in  the  employ  of  the  government  for  fifteen  years,  who 
showed  themselves  energetic  and  industrious,  and  who,  through  age  or 
the  service,  have  contracted  a  disease  rendering  themselves  unable  any 
longer  to  i)erform  the  duties  of  their  position,  either  a  sum  equal  to 
twice  the  amount  of  their  aunual  salaries  or  any  other  sum  coiTcspoDd- 
ing  to  the  number  of  years  of  service  and  the  amount  of  their  salaiy. 

While  eight  hours'  work  per  day  is  the  rule  in  the  government  de- 
partments, yet  the  officials  and  employes  can  bo  required  to  devote  from 
two  to  three  hours  extra  per  day  if  the  state  of  work  demands  it. 


XIV.  Trades  and  labor  in  government  employ. 

CANTONAL  GOVERNMENT  EMPLOY. 

WagtB  or  falaries  paid  hy  the  yeaVy  from  eight  to  ten  hours  per  day,  in  the  employ  of  d^ 

canton  of  Heme, 


Occupations. 


Prcnideut  of  the  ran  ton  a1 
eovomnient 

Eight  coiinciloni,  each 

Bniplo}-^!!  in  the  ntato  chau- 
cerj'  (that  in,  office  of  secre- 
tary* of  state),  from 

Other  (•niph>y68,  from 

Prefects 

EinpIo3-^H  in  pi-efectnre 

Vanous  officials  and  employes 
in  the  Judiciary,  ranging 
from 


Wages. 


Ocoapations. 


$1,351  00 
1.254  50 


I 


$810  CO  to 
347  40  to 

77  20  to 


026  40 
671  64 
065  00 
860  20 


Police  oJHee. 

Chief  of  police 

Clerks,  Jtc. 

Commandant  of  police 

First  lifUtenant 

Second  lieutenant .... 

Sub-officers 

Policemen,*  each 


06  50  to  1, 254  50 


Wages. 


mil 

$396  0010  en! 

6111 
sill 

t» 

HI 


- 


•  Of  these  each  receives  two  uniforms  per  i^ear. 

In  the  various  departments  and  institutions  under  the  control  of  th^ 
cantonal  government  the  einployc^^s'  salaries  average  between  $57.90 aa^ 
$772,  according  to  the  nature  of  the  service.  Some  of  those  who  receive 
the  smallest  cash  salaries  are  furnished  with  lodgings  of  from  two  t^^ 
four  rooms,  and  in  some  cases  also  fuel. 

A  few  are  engaged  as  day  laborers,  whose  wages  range  from  58  cent* 
to  $1.1G  per  day.  J 

It  is  almost  impossible  to  distinguish  between  the  almost  endless  y^  J 
riations  and  gradations  of  labor,  and  to  find  an  equivalent  in  Engii^^ 
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of  the  technical  terms  applietl  to  the  various  employes  and  laborers  in 
the  employ  of  the  general  and  cantonal  governmentn.  The  Aytttem  of 
wages  or  salaries  is  based  uiK>n  the  permanency  of  the  service,  and 
hmoe  is  fixed  generally  for  the  year,  and  not  for  the  day.  week,  or 
nonth.    And  in  a  number  of  instances  there  is  included  in  tue  annual 

nlarj  residence  and  fuel,  so  that  it  is  difidcult  to  estimate  the  exact 

niary  in  dollars  and  cents. 


XV.  Printing  and  printing  officks. 

fitoteril  tkawing  the  wagt»  paid  per  week,  of  eleven  hourn  per  tlay,  to  printers,  componitorH, 

preumeny  proof -readerB^  Jf'c,  in  litrne. 


Ocoupationii. 


Lowest,     n  Inches  .   Averftfif. 

.1 -'-....■■.   . 


OiBMiitfln ...... ...... 

MtkMDwr: 

PbRBftB    

jMncjnan 


«  7:. , 

3  47 

4  05 
«  73  ! 

♦7  72 
4  25 

4  fa 

7  72 

$7  24 

3  86 

4  34 
7  24 

r»  79 
3  47 

6  75 
5  7» 

«  27 
4  0 

A|ipnBtk«  raccive  pcrweek  for  thi«  flrnt  yr»r|O.Git. 

for  the  iiecoDil  vi*«r  $0.87. 
for  tho  third  year  $1.08. 
for  the  fourth  year  $1.25. 


XVl.  Cost  of  the  neckssaries  op  life   at  Berne,  Switzer- 

LA  ND. 


Articles. 


Price. 


Articlen. 


Braad,  white per  pound..' 

Brrad^nUdlhig do...  I 

Floor,  white do 

rioar,  mjddlini; do  ..  ' 

Puutoes.. .  per  biuhcl  (00  ponnds) . .  $0 

Beef. per  pound,  .i 

Mmtoa do , 

T««I do I 

l^rk do 

Bam do...  I 

Ftob do  .. 

Batter do.... 

Lard do  ...! 

do....,  1 

do — I 

per  doaen.. 

per  pound..' 

do i      05 

do....i 

do . . . .  ■ 

do i      26 


$0  05 
04  . 
0»i 
04 

4t  to  0  54    . 

15  IH 

14  I 
18  ' 
2it  ' 
30 
40 
»0  r 
20  ' 
32  I 
1  50    , 


10 
18 

24 


18 
00 


08 


DrMapptoa 
Dried  plaiiia. 


10 
07 
06 
08  I 
15 
30    ! 


Chickens per  piece. 

Pulltts do  .. 

Turkeys do... 

Ihirku do. .. 

I'it:<'4ins p4*r  pair. 

Milk : per  quart. 

Vinegar do... 

Olive  oil do... 

Boer do. .. 

( 'Ider do . . . 

Oidinary  wine do... 

I Vtruleum do. . . 

Siiap per  pound. 

Salt do  .. 

Candlc*s do... 

FUEL. 

Tlard  wood .]ier  cord. 

I*in«^  wood do  . . 

Turf per  wajptn  load. 

Briquettes  of  coal. per  100  weight. 


Price. 

|0  24to$0  40 

35 

44 

3  00 

4  00 

50 

70 

20 

.:» 

U4 

16 

36 

08 

(8 

16 

05 

07 

03 

20 

920 

0  70 

0  17 

0  56 

000 

45 

The  prices  of  fruit  and  careen  vep:(*tab1es  ure  pretty  much  the  same  as 
diose  for  similar  articles  in  the  United  States.  The  price  of  beer,  per 
glass,  or  per  l)ott]e,  or  per  cask,  is  also  nearly  the  same  here  as  at 
home;  while  wine,  bought  direct  from  tlie  wiiie-mcrchant,  is  about  TO 
per  cent,  cheaper,  while  cheap  braudy  or  whisky  (about  5  cents  a  bott*e) 


1136 


LABOR  IN   EUROPE ^SWITZERLAND. 


is  considered  by  some  poor  laborers  as  necessary  for  health  and  strength, 
though  in  reality  it  proves  more  injurions  (and  in  some  cases  a  curse) 
than  people  are  aware.  But  its  excessive  use  is,  in  my  opinion  largely 
tlie  C4)nsequence  of  an  insufficiency  of  nutritious  food,  and  the  inabili^ 
to  purchase  a  sufficient  quantity  of  nutritious  food  is  the  result  of  low 
wages.  But  how  this  matter  is  to  be  remedied  is  a  question  for  politi* 
cal  economisti?,  for  employers,  and  for  legislators  to  solve. 

M.  J.  CRAMER, 

Consul- OenermL 
Un[ted  States  Gonsulate-Oeneral, 

Berne,  July  30, 1884. 


BASLE. 


REPORT  BT  CONSUL  QIFFORD. 


Part  I.— Male  Wages. 

1.  rates  of  wages. 

The  following  table  exhibits  the  wages  of  working  people  in  this  con* 
sular  district,  embnvciiig  tlio  cantons  of  Basle  City,  Basle  Country, 
Argovie,  Soleure,  Neu(;hate],  and  the  northern  part  of  Berne,  for  a  week 
of  sixty-five  hours.  Tlie  fraiic,  in  which  the  wages  are  paid,  has  in  all 
cases  been  reckoned  as  equivalent  to  19.3  cents.  As  butchers,  bakers, 
confectioners,  and  millers  receive  a  given  sum  per  week,  with  board  and 
lodging,  $2  have  been  added  to  their  money  wages  to  make  up  their  lull 
compensation. 


Occupations. 


FacUirUt^  millt,  dbc. 

Ri bl»on- weavors  

Ribbon- winivfiH  ou  Jacquai-d  loom 

Cottoii-Hpiuiiora: 

Ovfrncei  H 

S|iiuii«'r)i 

Watch-maki-rs: 

Fraiiio  (6bjiucbe) 

PiiiioiiH      

L(>v«TH  and  cylinUorH 

PiftN 

SprinKH 

(riintU'm   

MecbiiniHui 

A(l.iutitin;;  

CaH<>H  and  cryiilali 

Eug'-avinj;  cuMra 

SIlkdy.rH  * 

Workjii»*n  in  anilin«*  colors  fnctorj* 

■WorUin«n  in  impcr  factory 

Workiuen  in  ttniwiuis-iustrumeutH  factory 

Foundriet,  maehine-thtypt,  dtc. 

Smelteni 

MiichiniHta 

Miicbini*«t.H  in  milwny  ropalr-Hhop 

Maob inirttH  in  tlor«;t-Mpiuniu};  factory 

Model-niakcrri   

Boilor-niakert  

Eugioeer  in  foundry 

Railway  employis. 

ComluctorB 

Engineers 


Lowest. 

Highest 

$2  89 

$5  22 

3  86 

5  79 

4  80 

8  40 

3  40 

3  90 

3  47 

6  96 

3  47 

5  79 

3  47 

5  79 

4  72 

6  06 

3  47 

5  79 

3  47 

5  79 

4  72 

6  96 

6  06 

11  58 

4  72 

6  96 

4  72 

6  96 

4  63 

6  75 

3  47 

4  43 

2  89 

3  47 

1  15 

4  64 

4  63 

8  68 

4  02 

8  10 

4  00 

5  76 

4  00 

8  80 

4  80 

7  75 

4  80 

7  75 

4  90 

868 

7  00 

10  00 

COO 

9oo; 

ia 

sm 
m 

59 

4n 
m 
in 

in 
in 

5YI 

•  s« 

sa 
sn 

SM 
1« 
117 


0 

9 


19 


h'istii-'m  itsoFj^i^KHiiBEtiSA. 


ilsV 


Bailiwy  tmplBtii-Ci^tiBati. 


sot 

■',&■ 


J-roIt^r^!■1v'^y!^^h■^I^'rt^^t'''rl■^■'h•■rt«'•r•^tt^]11^f|+•'S[t■v••^|:  "ilj^ 


■  jj!!v.,:.'„-!:,i-.;v.;h..v,jr.'!-i'ii.y.'!-' "i»«;  '■-  ■»'*t! 


.,-j.i.L[..iii.-,u4..-jjTrj.;.. 


^™;:;:::::;:::::::;;;:;;a:;::;;:;;:;:;;::: 

:::;:i:^::::;;;l,    3 

A.^;,    ;  < 

gji^^i ■";'*;::•!:• 

■l-t.'.--.v- ■-'         * 

!Sis:!S;:;-:;;;;;::ii;o:*s>;i::;:::::::;: 

;;;»»'i!:;;;;i  1 

WMHXnMu -^.J. UJI--..U  — 

tljfc..l.l^rer.  — ^,1. -.u.lJ... 

j   -11 

T""':", r"'""i "-^;:"" 

■iS< 


!tn  tin  feUoKU^'jtAlfTe  tbe  wafl^  pMd  are  for  various  terhW'^c'  M 

Mft.Ltei.  are  i]mnsiiifdtai!.«h,8*"  ■■;;;.  "'"■*-'^,:;z 


:,.                        |,.„.;.,,..|        ..,..-..   |»^     ■■: 

1  ""-S|7^»r- 

i.....r.» 

^R8->-^v;;';:;;;:;;:;=:;::S:::::::l3::: 

*40oe 

■■■■Hi 

£3' 
JS'S' 

PMWMMB  •- 
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OccapatioQS. 


LowemL    Highest.   Avei»|ce. 


Goremmnit  departmenU  and  oJUcen  (jvr  inonthy — Continaid. 

Clerk*  in  (tovemment  departmenUi |16  00        $40  00  $25  M 

Attenaanu 10  00  23  00  SO « 

Cifrporation  tmpUtyii  iper  montX}. 
Clerks 19  00        100  00  »« 

Agricultural  uruffts  itriCA  board  and  lodging). 

Men,  per  dAV  (with  boanl  and  Ind;;iDg) 31 

Men,  per  year 70  4* 

Public  fckooU  <  tetek  <^f  32  houra.  • 
Primary: 

Incity 15  00  17  00  15  M 

Incountry 8  00.        12  00  10  M 

vGrammar: 

Iniitv 12  00  18  00  It  M 

Incountry 15  00  2100  U  M 

HlRh: 

Incity 18  00  S5  00  25  M 


The  avemge  comi)ensatioii  of  the  different  classes  caii not  be  given  with 
any  precision  on  account  of  the  hick  of  statistics  as  to  the  respective  nnm- 
bers  employed  in  the  different  branches  of  each  class.  The  following 
stateniiMit  may,  however,  serve  as  a  |>ossible  means  of  comparison  with 
wages  in  other  places,  though  the  average  is  computed  by  making  the 
compensation  of  the  limited  number  of  skilled  and  sui^erior  employes  a 
factor  of  the  same  imiiortance  as  that  of  the  great  body  of  common 
hands : 

Atrragt  waget  of  men  \^tcftk  of  tixtjf-fire  koitrv). 

In  factorieu $492 

lu  foiiudrieis  machine  ithopt*,  tl-c 5  43 

In  mil wavs • 5  61 

Printors  ." 6  OB 

In  Go.vernuient  employ 5  06 

General  iratlos 4  87 

General  averaj;e 533 

2.   COST  OF   LIVI>'G. 


Expenditor^a. 


A  moan  t. 


Expenditorca. 


Aflioant 


Reiit,  yearly,  two  or  threr 
rooma  iu  ihird  or  foarth 
atory $37  00  to  $113  OO 

C%}iking  {ic-trking}. 

Blonae,  cotton M 

Oreralla.  cotton 96 

Trowaera,  coorae  woolen 113 

Shoea,  coArae 3  80 

Cap  57 

Waistcoat I  15 

Skirt   I  13 

Stookin::^.  c«HftnH*  woolen 20 

WurkijDzni:in'«   Suuday    suit — 
coat,  waistcoat,  and  trvw!»ers       10  00  to      20  OO 

F»od. 

Bread,  white per  pound.  ■  2iS 

Brvad.  ryo  do  . .  lU 

Fl«mr do  . . .  05 

<;he«.M do...  W  to           'M 

Wine per  n'lart . .  10  to            12 

Beer do  . .  08 

Americiin    canuod    beef,     per 

pound l^ 


Freah  beef per  pound. .   $0  17  to 

Uorae-deah do 06  to 

Bacon do 

Ham do 

Potatoea -  per  boahal. . 

Rice per  pound. .         05  to 

EjfjTi perdoscen.. 

Bixtter perpoond..         20  to 

Milk perqnnrt.. 

Suxar per  pound.. 

Tea do  . .  70  to 

Coffee do  ...         15  to 

Keroaene per  quart.. 

Soap,  common per  pound. . 

Wood,  cut  for  »tove . .  per  cord . . 

Coke per  ton.. 

Ci»al do..-.      0  00  to 

E\|ien4e  of  burial,  coffin  not 

incl  ided.  adult   4  00  to 

Ex|>en!«e  of  burial,  coffin  not 

iiu-luded.  cbild  135to 

Boaid    o(    workingman.     per 

wi-ek 1  75  to 

Boattl  of  workiDjrwoman.  per 

wiH'k I  50  to 


lOU 


m 

m 
m 

•7 

10  M 

SM 

7M 

urn 

111 

Iff 
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3.  PAST   AND   PRESENT  WAGES. 

There  has  beeu  no  general  ehan^^e  in  wages  since  1878.  In  cMton- 
gpiDDiug  e^^tablishmeuts  the  pay  remains  exactly  the  same  for  the  same 
amount  of  work.  The  proprietor  of  the  srraw-l)rai<Iing  establislimenty 
who  rei>orted  the  wages  of  his  employes  as  $1.50  per  week  for  the  best 
hands,  says  that  there  has  been  a  decline  since  1878  in  the  compensa- 
tioD  of  his  oi^eratives.    On  the  contrary,  there  has  been  a  slight  gradual 

•  increase  in  the  wages  of  foundry  hands.  But  the  changes  have  been  so 
inconsiderable  that  they  may  be  neglected  in  estimating  the  relative 
condition  of  the  working  people,  which  remains  substantially  the  same 
as  in  1878,  except  so  far  as  it  has  been  modified  by  the  Swiss  factory 
law,  which  became  operative  on  the  1st  of  January  of  that  year,  and  by 
the  consequent  obligatory  extension  of  the  system  of  workiugmen's  in- 
gorance  and  sick  funds. 

To  Ibe  workingman  this  law  is  in  a  large  measure  satisfactory,  though 
he  sometimes  complains  that  he  is  prevented  by  the  limitation  of  the 
hoars  of  labor  from  earning  as  much  as  he  otherwise  might.     Manufaict- 
Qiers,  on  the  other  hand,  universally  regard  the  law  wirh  marked  dis- 
fiftvor,  judging 'from  the  responses  given  to  iiKpiiries  made  by  this  c<m- 
solate.    By  this  law,  as  has  already  been  rei)orted  to  the  Department, 
the  honrs  of  labor  each  week  cannot  exc<»ed  sixty-live,  viz,  ten  hours 
Satorday  and  eleven  hours  every  other  working  day.    The  proprietor  of 
every  industrial  establishment  is  responsible  for  all  accidents  to  his  em- 
ployes which  are  not  o<;casioned  by  the  fault  of  the  person  injured ; 
labor  in  factories  by  children  under  fourteen  years  old  is  unlawful,  as 
well  as  labor  Sundays  and  during  the  night  except  under  si>ecial  cir- 
camstances  by  express  permission  of  the  tuintonal  authorities ;  a  cer- 
tain sum  is  retained  each  week  from  operatives'  wage^  to  constitute  an 
insurance  fund  for  their  benefit. 
The  following  expressions  of  opinion  by  prominent  manufacturers  in- 

dicate  the  grounds  of  their  opposition  to  the  law : 

Paper  manufiM^turer : 

".Thfslaw  is  favorable  to  the  workingman,  but  highly  injurious  to  the  employer." 

Machine  shop : 

*'Oar  export  bnsioesfl,  already  placed  in  a  difficult  position  by  high  duties,  is  stiU 
farther  crampe<l  with  reference  to  foreign  comp4.*tition  by  certain  provisions  of  the 
factory  law,  notably  by  those  which  make  the  proprietor  resimufible  for  accidents, 
and  limit  the  honrs  of  labor.  The  intention  of  the  law  is  good,  but  its  results  are  un- 
favorable to  industry.'' 

Scientific  instruments : 

*'  Oar  workingmen  are  displease<l  that  they  are  allowed  to  labor  only  10  hours  Sat- 
urday, and  so  lose  an  hour's  pay.'' 

Dyeing-establishment : 

**  Effect  unfavorable  to  both  parties  interested.     Our  buHiness  is  subsidiary  to  vari- 
ous manafactnres  of  textiles,  au<l  sometimes  our  orders  are  such  that  we  could  work 
much  extra  time,  and  in  this  way  our  hands  could,  and,  if  permitti'd,  gladly  would, 
earn  some  provision  for  the  other  froiinently  recurring  |M*riods  when  work  is  not  to  be 
had.     In  times  when  work  is  pressing  the  law  is  a  veritable  drag  on  our  business." 

Ck)tton-spinning : 

•*The  fact  that  adults  can  work  only  sixty-live  houm  per  week  in  Switzerland  ren- 
ders production  more  expensive  than  in  other  continental  countries  where  working- 
hoQTs  are  not  limited.  The  factory  law  ^M'eins  rather  siiperlliious,  and  seems  so  to 
many  operatives  a.i  well  as  to  uiost  employerH.  Its  elTects  may  be  consulered  as  harm- 
ful for  all  kinds  of  industry  ;  but  principally  so  in  case  ot  pressing  (»rderH,  which  :u 
late  jeAiw  bMro  Mlternated  so  often  with  periods  ot  cahn.''  — 


•  L^BpR    I«  ;EU§OPEr-SWlT4?Hl,A^-p. 

In  conseqiieticp  of  tl^e  ^uibarra3siu(^it.,fe|t  by  S.wies  inaiiDfactiirerBinl 
competing  with  foreifru  countries  on  iiccodntof  the  factorv  law,  theopin-  ■ 
io)i,iti  gaining  ^roiiutl  lieri^  an  els«'jv1iQre,  tliat  tlie  labor  qaei^tiou  «iii 
only,  be  flUHcuaiiliilly  BOlvtid  hy  .c«tiuujreiit  k'nishUion  of  the  *lirt*;icDt  in.' 
dtMtfial  iKitinii!!!.  Auuimti-.v  tliatanfioL|Mit«S'itit  nei^ilbora  ui  (imeliorat- 
iqKtliQ  iMiwl^tittiiof  tUt?'lftlJ(tringol»ea<iue«ts  JtAciMRpetibora  onuufavoc- 
able,i:roiiii^,un(l  ercullio  litlMM'tira  tlieui>wlf«s  &eJ^lUe  efl'ect^f  tlie:uu-i> 
B4ti«fuutpr.y  $iOoijomJual  coniiiUvu  of  thvir  o(iiiKli<.v. 

uAi  MJUfiuUix  cb^tgQ  wltiub  ia  gowif  on  tn:<tbe  f)E<r9oiiiie4  of  the  ftrtisan 
clfigfi  ioMiis  vmmtiy  invfttTtUyuf  Kuuitlii.  WLbJl»>iiativa8'of'BwitKerinnil 
inMib**'llf'il»Iiin'iaU  piuls  <if  ibe  woHtl  .■<aeit*npjeiivi»k)yu»eat,tbe  place 
ot^^b^ab-stwUfesiKliUvd  lo'  a  sU')U^.Vii)ti«did  of  (Gt^niMii^iuigc^aBtd  whe 
awii4«v)e)ittw  Uetler  abte  luf^pport  tbo  lowMrate-of  wafces  Wtiiu  the  inn 
tlV0  inlMl>iJftitt«-  U  hiLS  ibtu-ufure^'UOHU)  tiolw  n  ooiBaiOD  remark  ^  VtM 
can  hud  Suissiii  all  puits  of  the  world  but  8wttaecland,'wbioh  isavv- 
ii)t)itbii]^l>y.tieruttuis.'fi ''.-.'..  ■  ■■„  :i.l ,.  ■■:  -i  -m.'  -  i  ■  i  -  '  •.<   '.  i'" ■' 

jMiiiii    I'  4.  HAJilTa  OP  TflE  WORKISCl  OLASSES.  -nil 

Jflie  Sivis.'i  lahouT  is,  in  gt-iuTiJ,  trustworthy  aud  snvjvg.v^bmi  oot*; 
victim  of  ficbfliiiiiiw  drinking.  TliuvH't'itsof  llii>itiu;ui-geuf  iDteuiiteraflCa' 
ate  iji'i  "11  imti.i-^ibU'  iii  large  ciU^i^  like  iiHi^HM  in  tliecoiuitrydiBlricM 
wliLii-  [[]i-v  ill..'  hilly  <]ittlK'urtepJllK-.,^be^tatis^JC4  0|i,ULt&sul^euli^bi)V 
an  inciia^i*  in  diain-]djinVii)g'  4urj:0g  the  la»t  tun  ycaxB.  wWivb,  if  Ho'  ■ 
cbVckfil,  iiui.'^i  viul  inaS'rutiii,gSwui».indu$trj  very  di»>i»tipiit>lyt  SufM 
a§'l  ill's  i'.uiiMtl;ii'  ilistrict  iw  cinifcriit'd  it  ijj  rviwrtcd  IJiiit  tbt^  nimilwr  of 
jiil'liIiL'  liijiiscs  ill  iln-  ciiiitoii  <it  Hii-slr  City  Jias  ii|(:rt'U(;ed  during  lihe  Ijst 
dtY'iV''.^'  fi""ii'  -^ii'lo  HI ;  ill  .S(>K-iiri''Jioiji  ijJl  to, 70^4  iu  AJgovieJiijuifiis 
to^J.,i;:;|t,tt)jil».>  III  llji-'liUli-n-nilou  Ui.>(t.>i.iihili«nlias.slinlit]i-.dijnii.islii-.l. 

Ill  iiir  SwilKcil.iiKl  ilic  iiiiFiii"!-  .>t  Hiinl,ih>,'  iiUwa  hafi  iiH'.i".'»-'i  t 

17^Wtq.,tgi  ■Jii,mi.  fti.  ihiii  Ui'ii'  i-  »:!<■  :^<.<-l  jihiccfor^VBry  I.-"  '-.,:,.^u- 
tan'ts,  or'iinv  t\n  i*\riy  ."ill  a<lul;.  lu.ili;..  ,iiid  lliesu  tj^tUFV^onb  'ii'!.  ■"'i- 
a  piirt  of  llu'  t-vil.  DistilLilinn  l.viun  lii-e,  there  are  immri'Mi.^  ■:  1.- 
scattered  over  Iheeoiintiy,  of  vaiiouKeii|iacity,  froih  df^tiMi'iiiV'^ii;"  r.iti'l 
by  i«triiift.i{o<.tli«>  ]UtleLdoni«eUc:Stillw|iet«:<tfaa^fatli^r  or  niothn  ^iv 
pares  poison  for  the  whole  fmnily  from  potatoes,  refust"  (,'iain  -.  •■\»-r- 
ries,  and  other  IVnifs  and  vegelableH.  In  the  >itiyle.  eiiiif^iii  ii!  '■■■:  - 
tto'iiorrtiem  part  (ff  w-hiehisin't^is  nonsuhir  distiict,  then-  .1;  1  ■  ■ 
or;'ijie8"6  ;di6tiK<^rjf!$,  yii'Idiug  oiie:milIioH  gallons  of  .s.-iiit;(|'i'-  1  ■ 
I&„|Jie,n:fa»le  (uuutry  iijscuttiuiated  that  UierwacntJli.lUHi  jiul.hr  Inn-'  -- 
distilleries,  and  groceries,  where  intosicatiug  drinks  can  be  obtiii!i('d,(lie 
total  population  l>eii)g  less  than  .'},000,(HfO.  It  is  the  worl^tug  iHwple  Vie 
Buffer  chiefly  from  this  eyil.  It  is  from  tbeir  ranks  thai  1  he  iiribons  are 
drt^.t'flUfetr,  »Bei-^rfil(?KiVrf'oflhbihrtl&ti?iSare>aidlolHivebt*;ubri>iisiit 
by  drink.  Physieiaua  esltmate  that  oite-half  of  the  deaths  in  SwitZiX- 
laud  are  due  to  intemperance.  By  some  auihorifil'*i  the  iiitreasi'  of  lO 
terDimninoe  i»««oribvtl  tatht)  proviaionaof  the  Fedpral  Onnstiiution  of 
lg74}'Wh!«li  eovei-w'tlie  Tnaiinf:ictiire  iHid  s^le  of  spiritiibns  Hrinors  unfli-r 
*^S  J?^.*^''."'  ■5»i"""''.v  "f  I'Wdrtm  of  trade  andlndifstry.  In  fact,  a  strict 
conetnictioii  of  the  ur;;iiiiic.  law  may  bu  tlio  oiajiision  tif  the  aguravrtlina 
of  a  pest  which  was  already  la^iii-.  lint  it  has  been  aasfriv.l  wi^li 
Bonie  appaient  rcaMiri,  tiial  Mic  inu' oii-iii  of  Ih.-  scliii:!i,),s  ni:;, 
belonnd  in  the  very  tow  into  ol*  «at,'es  ihnt  prevails  in  miun 
ofi'ndnsiry.  I(  is  .-dl.--ed  that  nn'ii  carniii-  iti  some  rases  oiil 
ct.\i,it,s  Jiday,  uud  i>U|')iorLiiig  a  I'aiiiilv  on  liiat,  sum,  Iiavd  been  ■■■ 
their  extreme  poverty  to  avail  themSL-lves  of  a   ehrap  and  cvery«  ii.-r? 
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'easily  obtainai>Te  st  fiiitiTant  fbr  thernsel vo.s  an<l  their  fiunilies.    Sdinaj/i^'s 

-MT\'esns  a  siibAtltutc  for  the  substantial  lunirishnuMit  whit'h  is  hcyiiuU 

their  ri'su^h,  and  for  the  better  and  safer  stimulant  wliieh  they  fonuyrly 

•ffintid  In  the  more  costly  lieer  and  \viue.  |. 

It  is  nnnecessary  to  say  tiVat  iSwlss  worlvin;^niei),  lik«'  thf>se  ofall  otlier 

coantrie^,  l>ecomc  moral  and  physieal  wrecks  in  evns4M|uen(*r  of  habitual 

intenii>eranee.    The  raii«je  nunibef  Kho  escfaJM*  oxcm*ss  in  this  respect 

compare  very  favorably  wit Ji  those  of  otjiier  countries  in  inteljij^euc^^ 

^Mo^tiJ^,'lfc^l^ty^':l^^l 'eeoii'oi^^^^^^^   *  In'  the  latter  respect  tliey  are  djf»- 

'iertlii^  of  *^pt^cial  renfavk,  particularly  TalMirers  tV«>ni  .the  cautoii  of 

^ft^'-^  '  -;-  ■  "  ■■  ■•  ^  /'".■:" 

T.'\  Z  '-,.  'V  PfeKJ-lNU  JlKTiVEl^S    I>3irLOYKU   AXJ)   I5Mi*U>YJ^;,  .it 


.\T!lj'e'pj>ijie  tTverywheh'^exK^tini^.i  I'^unM'^-  between  the  csipitalist  uimI 
|b^Tuj)oi-er;.on^'tiLe.  onv.h^  a  ;^encral  Lendeiicy  r^)  re;^.ard  .lal>i)r-  i\f>y^\ 
(iiiimfirtity  to' bciobtafned  at  the  lowost  pos^'ilblc  price  in  itrder.toJM* 
creiiiit;  pruti  ts;.  and,  on^  the  other,  a  t'oi'liu;;  ot'  na'olt,  uku-o  or  h'ss  stit)e<l, 
^^  JKrliatjii  J'e^ardtM]  ils  an  unjust  exph>ilation  of  UuiUiin  beiii;,^s.  'J-h«u:e 
i^'/^D  th^\j>art.^f  tlie  lai)oi:er.s  u^rowin;;  teniliMLcy  t.<»  look  for  re]J4«f  Xp 
^biefiOft  of  social  iv()r;>;aiij;^^^^^  I5ut  between  the  uafjve  Swiss  w^mjJs- 

Ijlg 'people  an,(i  their  employers  no  violent  contention  hi^s^reifently.  i^Vf- 
(;arm1,.  ^iitl  the  uleaof  employin;^  force  as  a  means  of  etfectin^,  H>ci^l 
^aii^es  18  not  a  favorite  one  in  this  cuuntry,  tjje  e.xtreuie  revitjutioniicy 
Views  wdieh  are  sometimes  expressed  in  public  meetings  ^'uerallyeiUH- 
Uatiug  ixom  imnii;i;nints,  who  at  home  did  not  pos.sess  tlio  ballot  €i8  a 
JD^eaos  of  lej{itimate  aptation. 

0.   ORGAXIZKU   CONDITION   OF  LABOU. 

■1  ■  ■■ 

.,,  Workingmen^A  associations  for  industrial  purposes  can  hardly  be  iiaid 
,tijexist  ait  the  present  time,  the  old  corporations  (Zuurte)i  having  eitJb^ 
been  drssolvecl  or  kept  up  merely  for  the  mana«^ement  of  the  cAiriMtriijkte 
pfoperty  or  for  social  purposes.  The  various  union.i  ( Veivine)  of  Lib<>B> 
ers  Iiave  in  view  economical,  H04*ial  or  political  ends,  and  do  not  coia* 
]pete  with  capitalists  in  undextakin^  industrial  or  business  enterprinefaL 
3^- only  exueptiou  t4)  tins  rule  is  the  society  of  porters  (Packtnigor) 
^ho  owii  in  cominon  the  car^sand  other  projierty  used  in  their  business. 
isaich  ipeniber  pays  a  stated  sum  to  the  managing  eominitU*e  of  tik«.iN^ 
qiety  fof.  tli^  use  of  these  objects,  the  prolits  being  divided  at  the  end 
pf.tue  j^ai;-..  Qf  eourse  there  are  no  counter  organizations  of  capitiil-  /. 

ji..*"  ■■■■'■■.  ■  ^ 


'.       .'  7.   STRIKES. 


Strikes  have  not  occurre4l  in  this  district  within  the  period  embra<^U 
in  this  report.  Arbitration  is  not  resorted  to  for  the  settlement  of  dis- 
puteH«  the  institution  of  l^nnVho/ntnex  existing  4>nly  in  the  French  can- 
tons. Disputes  of  the  nature  mentioiUMl  are  settled  by  a  single  judge 
gf  the  civil  court  .fitting  in  chambers.  [ 

/      '  8.   FOOD   PITRCIIA«ES.  .   ,  ,., 

T|ie  laborer  is  free  to  make  his  purchases  wliere  he  pleases.  ,    . 

-The  factory  law  requires  that  the  labi»rers  be  paid  every  two  weeks; 

tiiir  there  are  various  deviations  from  this  rule,  some  nuuiutacturem 

paying  every  Saturday  ni«.;ht.     Weavers,  who  are  paid  by  the  piece, 

receive  tbeir  comitensatiou  wlwn  thv  whole  is  com\delev\,  v\\\\^a&  Wv^^ 
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deiitaiid  nn  advance.  Ulerks  aud  railway  employes  are  paid  quarteiti 
doniestiti  servants  quarterly  or  yearly,  watcb-inukers  every  fortiiigH 
or,  it'  they  demand  it,  evtry  week. 

Payments  are  made  in  gold  nnd' silver  coin  or  cantonal  bank-notes, 
tlietie  various  forms  of  onireucy  beiD^;  of  equal  value. 

9,   CO-OPEBATIVE   SOriKTlES. 

The  General  Co-operative  Society  of  Basle  (Allgemein  Consumverein) 
is  at  present  a  very  prosperous  and  iisefnt  osROciatiou,  accomplisliiog 
sQCceasfully  it-s  declared  purpose  of  "furuisliiiig  to  its  membere,  for 
casli,  good  and  reliable  articles  of  daily  use.  and  dividing  among  Ibem 
the  uet  profifs."  Its  primary  purpose  is  not  to  furuisb  gooils  at  a  price 
lower  than  that  at  which  they  are  offered  in  other  establishments  of  tlie 
same  kind ;  hot  incidentally  the  prices  are,  as  a  matter  of  fact,  some- 
what lower,  and  the  dividends  paid  at  the  end  of  the  year  make  the 
actual  cost  of  living  considerably  less  for  the  members. 

The  shares  iu  this  company  cost  only  58  vents,  and  are  neither  iot^r- 
est-beariug  nor  redeematilc.  Kach  shareholder  is  entitled  to  that  pro- 
portion of  the  net  earnings,  after  deduction  of  lU  percent,  for  a  reserve 
(\ind,  which  his  purchases  bear  to  the  gross  sales.  When  his  dividends 
amount  to  99.6n  he  may  receive  a  bond  for  that  sum,  bearing  interest 
at  i  per  cent.  The  litst  two  such  bonds  are  not  redeemable,  constitat- 
ing  a  part  of  Ihe  business  ca|iital;  hut  those  subsequently  issued  are 
redeem  a  till'  on  three  mouths'  nolice. 

The  society  has  eightBeii  hraneh  stores  in  dilferiMit  parts  of  the  town, 
a  bakery,  and  wood  and  coal  yards.  Fornnrly  it  i>oasea«ed  a  hnteliery; 
but  at  jircsent  its  members  are  supplied  with  meat  by  butchers  under  a 
ooutract  which  assures  considerable  advantages  to  members  of  the 
society.  Purchases  of  all  kinds  can  now  bo  made  with  the  society's 
counters  in  which  a  laltorer  can  invest  his  earnings  with  advantage. 
The  numberof  members  is  now  3,965,  purchasing  on  an  average  gooda  to 
the  amount  of  $8:i  each.  Total  income.in  188:),  $308,(H)l);  net  earniaiiR, 
$20,(H>0,  of  which  ♦2,(M)0  was  appro|iriateil  to  the  reserve  fund,  and  the 
rest  divided  among  the  sliireholder".  The  entire  hasiness  expenses, 
including  the  pay  of  2lldirecInrF(,  5  members  of  the  executive  committee, 
shop  inspectors,  and  all  other  employes,  weretl7,4f>0;  dividend,  T  per 
cent,  on  amount  of  purchases.  In  the  15  years  ttinue  ita  foundation 
|20l),(K)(l  have  been  divided  iimoug  the  members,  nearly  all  of  whom  are 
poor  men.  At  first  the  dividends  were  only  3  per  cent.,  but  the  aver- 
ago  has  been  5  per  cent,  for  the  last  few  years.  The  directors  are 
chosen  at  the  regular  atinnal  meeting,  each  shareholder  having  one 
vote.  The  executive  commiltee  and  special  committees  for  the  man- 
agement of  the  regular  daily  business  are  chosen  by  the  directors,  who 
also  appoint  subordinate  employes  and  lix  their  pay. 

10.   GENEEAl,  CONDITION  OP   LABOR. 

The  laboring  ]>eop1e  qnestroned  in  regard  to  their  condition  some- 
times responded  rather  nnwillingly,  especially  iu  regard  to  their  maa- 
ner  of  s)H3ndtng  tJieir  earnings.  The  fact  seems  to  be  Ihat  the  moAt  of 
them  have  no  very  clear  idea  of  the  proportions  in  which  their  money  is 
expended  for  the  different  necessary  articles  which  they  consume.  Con- 
seqiieiitly,  their  replies  on  this  point  are  somewhat  confused,  but  giv« 
on  the  whole  an  accurate  impreasiou  in  regartXto  their  manner  of  li\nn£. 


k 


I 
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t  silk- ribbon  buiiiiies»  is,  witb  tbe  trader  iiuiiuected  witb  it,  far 
',  iin[iortiUit  iiitliistry  in  tliis  part  of  Switzerlam),  I  bere  ruport 
R  rcMiU  of  Tiiy  inquiries  tuUlrosHed  verbally  to  two  weavers  .ind  a  silk- 


now    THiS    R1BHON-WEAVER8   LIVE. 

The  first  man  questioned  responded  as  follows : 

B  ribbon-weAvnT.  sixty  years  iild,  inarriiMl.  hdiI,  tbnak  heaven,  hove  onlj 
^bUtl,  wlio  i«  a  Dillliiier  by  tnule.  Tliia  dunghtcr  ii  un married,  lives  at  borne, 
«i  luakHof  oDr  Joint  eamiuga  a  eoniinon  fund  for  tbe  support  of  oor  family  of 
penntM.  I  earn  an  averaKB  of  4i4  cents  a  ilay,  and  a  sMk  n-eaver  may  comider 
lauslf  lucky  if  he  ean  gain  that  snin  one  day  nith  anotber  tbo  year  tbrougb.  Hy 
;bt)ir  tkarns.  say,  !>^  cents  a  dav  at  ber  business,  so  that  tonetber  our  earoings 
Btlotl.06forever>  working  day,  or  $3a»  a  year.  Witb  tbis  sum  we  can  live  verr 
irtiibly  and  alFonl  anmfi  luxurtes  beyoud  tbe  reach  of  many  workiDC  people  witn 
familW.  For  iiutnnce,  I  nay  |77,'i0  a  year  for  onr  lodfjings,  coDsMiiiK  of  two 
.  a  kitchen  aii'l  a  woml  and  store-room  uq  ilia  fourth  floor.  Our  dan(;ht4!r  being 
ln«r,  wn  are  ohllKed  lo  keep  up  appearances.  Then  »e  have  meat  fur  dinner 
.  ,  olbw  <i»y;  but  for  broabrast  and  supper  we  have  only  coffee  and  bread.  If  my 
■D|[btaT  had  (narrjed  or  erased  to  contribute  to  tbe  support  of  the  family,  it  wonld 
^^*»  Immi  inipoMilile  for  me  to  live  comfortably  ou  my  small  earDlngR,  to  say  nothins 
aUkklDf  wiina  provision  for  olil  sge  or  sickness.  Our  expenditures  are  about  as  tttU 
n:  R»nt,  yrarlv.  t7T.2U ;  rlothes  for  self.  115.44 ;  clothes  for  wife,  tll),44;  clotbea 
r  dsBglilcf,  9^5;  fbod  for  family,  tMi.50;  tax  for  self  and  daaght«r,  (3.:l3;  fuel, 
%Mt  JMirly  nan  trill  ai  Ion  tn  sick  fund,  11.9:1.  Balance  saved,  or  expended  for  other 
■n  BMDMary  pan^c*^  I^.W.  Total.  |3i».  I  bay  my  food  rather  cheaper  than  I 
'tasnoald  >'u  acconnt  of  belonging  to  theConsnm-Verein  (co-operative  soeiely), 
'"m.  Ibat  MMncinllon  paid  mo  last  year  7  per  cent,  dividend  on  my  piircbasti. 
IclnK  mm  do  not  appreciate  tbendTaotagesof  tbis  inslitnlion,  and  prefer  to 
'flkw  fraoca  it  coalu  to  join  it  in  drinkiog. 

md  weaver  lunde  tbe  following  reply: 
iWny-Hve  years  old,  and  have  a  wifo  and  six  children,  of  whom  the  oldest  la 


s  u  day  when  I  bsvt 
xceptioually  that  by  work- 
le  year.     When  my  wife  la 


d  tbe  ynniKent  a  few  months  nld> 
■fc,  anal  receive  (rfi  a  year  on  nn  average.     It  is  only 
U  arary  day  I   am  able  to  ijain  friaii  in  llii-  vour^e  of  1 
blaloiraitk  in  the  fiutt^ry  she  earns  $1"  ,i  i>   .  '      ,  ,■; 
«^d(  in  tbe  umo  way,     So  we  all  re.    i   ■  .  i    '  ■ 

FBaiwad:  for  rent  of  three  rooms,  ;■;;-' 
Ml.iA.U;  total,  |dl9.90.  I  do  not  lik. 
F»n,  no  Matter;  generally  it  is  coffee  [nii|  ii.  il  i  lin  iri!n.>  [i  day;  but  when  money 
■  plenty  we  have  meat  for  dinner.  Komet  lines  li  is  verv  bard  to  get  on,  but  we  hava 
'ar  adnally  snfferetl  for  lack  of  food.  Soiuetimea  I  am  in  debt,  and.  having  been 
lared  liankrnpt,  I  have  lost  my  political  rights.  Formerly,  before  our  family  wua. 
•  laiX'-  ""J  "If*"  worked  at  the  loom  and  enrneil  t07  a  year. 

now    THE   t^II-K    DYERS    LIVE, 

The  nflktlyer  (tnid: 

I^JhMj  yf«n  olil,  and  have  a  wife  and  Gve  children,  aged  respectively,  ten, 

Wr,  two,  anil  one.    Two  go  to  srhool.    Of  coarse  loy  wife  cannot  do  macb 

B  MC  hoasa-work ;  but  she  has  a  sewing-machine  and   by  working  at  odd 

clothinE  establishments,  she  manages  to  earn  from  7n  to 

I '  iits  a  day  when  1  have  work,  but  that  sometime*  fails. 

■■■t'lim  in  the  third  story.     For  breskfust  and  supper  we 

iMe  simp  ;  meat  only  on  Snuday.    I  take  a  glass  of  beer 

111  nnotber  at  5  o'clock  in  tbe  evening.     I  am  not  willing 

i  -iiend  rny  earnings ;  iu  tact,  am  nnable  to  give  details 

liilely  aecoriling  to  tbe  sum  we  earn.     No.  you  may  be 

iiitblug  witb  such  a  faniily  of  little  children ;  but  I  make  no 

amy   wages.     Do  not  belong  to  ahy  workin 


mgh  t. 


itbiug  wii 
U>  live  o 


M  aupporl  my  family  without  ihrowing  away  money  ii 


•\ 


%i 


-     -s,.     I 


It 
1  »,- 


« 


i 

V* 


LABOB   IN    EUROPE — SWITS^ERLAKD.  Iili4j5 

i^^t  wheu  it  hiiH  been  Haid  that  the  8\vifis  \vorkinK>naii  in  itoniiuoiilyHble 
f,tvve  in  ^i  lea^t  a  decent  iii«ini)ei%  the  bcMt  Hide  of  UUcum^  hiii)  Un'Ji 
j^xiv^lit  tVir  a  few  ofthe  skilled  inrulianici!)i  tJjerOls  uU'Imi^mj- 
ity;(»f  4p4^viii^.    The  riblH)ii'\ve:Lvor.s«  witli  theiivaviMa^rii  i>i'  it^.^^iitU 
inUiiitAleiHUul.  t(^nendl.v  on  th*^-  (H>iti(MiUH)r.v  M«v|n«:  ])r<>vi(4«>JlHi«it* 

ri^toi^'  biw  or  un  {>nblic  I'haiiti.v  |x^r  nuunt«i<auH:4iiu  <*4iBv  ol!  :u]«}id(U^t 

"aruckness.  ...  -  .  .       .■•#.' 


f  Kllii^'of  mWi  enn»h)yi*d1n  tlir  inunoffnis  bmnrhi's  of  the  biisfri^^s  jJIA* 
^  Ikw  i*er 'w^elc.  Wt-fiiily  a  i'o\K  1:inVilit».^  :ir<»  si<>h'  t6  nr.ikt'  nny  s^nViYiVj 
ft^Hiekne«is  or  did  ff^<*.  As  in  flie  filibmi  fji(»lnrii»f<,  llh*  i^roji*  *.<iRill<l(jl 
kiDd»  are  most  inrlfirt^!  to  intt-YnpcrsfnfM'.  tlms  losrii^  i\w  iulv:inrrt*ti» 
Ahick  tiiey  pos^eski.  in -eaniint;  hi^htT  want's.  Mr.  Pi\\efs  further  rr- 
suiiB  having  Ti'ferehofMor  the  must  \mrt  to  intitters  tMnhmcfMl  in  fhi* 
jfttttTogatfiry-  of  tin*  Dopitrtnu'nr  cinnlar  now  under  consideration,  J 
IliAscribe  them  heiv : 

^  There  Are  few  facforii-H  wlHTrthi*  tiutrli  U  coiimlftfly  inmli'.  Tin-  t'hnuvht,  Imwrv^'f, 
VAtiofifd  in  my  tjil»U'  of  \vrt;;r*,  nii'sisiiu;;  nf  flu-  miiT;iI  wnrk.  witlmiit  >jiriii^  <»r 
-vbeel,  id  ina«ltf  in  larp'  (■NTnliliHhnunts,  ^^Iu■^al1y  pla<  fl  \vlirriMv;itfr  ( :iii  hi*  ii«»4-<T  w^w 
firepower.  Tlifrr  art'  ditTi-nMit  r!«t:i(>lishiiiriits  \\v\v  tor  iiiakin;*  ilialK;  ntIifrNl1>r 
knrfAand  springs  unly.  Th<*  patntiiit;  (»r  dials  ami  tlif  imli'^hin;;  (•f'liaiidM.'iiKl  Hpi-in/(i4 
ne^Aftne  in  private  hfiiiHCH.  mostly  !>>  wnmin.  It  rrtM|Ufnfly  happriis  that  a  man  on- 
figed  iu  one  bran«*]i  of  tli«'  Iiiimui'sh  \\'\\\  inairy  a  ynnii;;  ^irl  ulin*ii*  fraili*  it  is  to  com- 
]wt»  tbe  ron^Ii  work  tlont'  by  ii^en  ;  ami  liy  tbt*  ('onv«'jiiriM'('  of  thiNaiTanKPmfiit  tbfir 
joint  earning  an*  miicb  im-rpaKPil.  Tlicn^  1^om•  ii^an  hfn*  \%lio  iIocm  iiotliiiiK  Init  put 
iocr^'srals,  and  who  baH  artjuiri'd  hiirli  skiU  in  lii-**  Npcvialt^  that  bt*  can  il<i  tliu  work 
imi  ttini  the  waj^es  of  two  or  X.hr\'i*  ordinary  nion. 

.1  iil  Che  iioet-Mailfw  of  nfp  an*  very  diMir  \wt^  :  t)io  rent  of  tho  ^am>t  rooms,  wUirh 

in  preferred  on  accimnt  of  tlic  li^lit,  btin^  from  ^i7  to  fsl.Vi  a  year.     'I'bfmiil  iiro- 

ixunn  Jittle  or  notbiiig,  and  buili  uii-aL  and  vi-p'tabb^M  rnui**  I'rom  a  diHtHm-f.     TIiih 

(ircDnuttance  did  not  pn^cnt  tb<*  ofoplt ,  froni  l^GTi  t<i  1>74,  when  wa;;«>H  were  hiKlier, 

■ftomll^iiiK  h'effKr  thnn  their  enipfoy«>rs.  dnnk,inc^rlianipa;:n«'.^ivinK**nt«'r1ainnient8. 

nA  olb«Twliie  litinK  oKtravn^ntly.     Ther#i  are  bnt  ft^w  4Tonomi<->il  watrhnifiTctTi*. 

.4Bd^hMC  anrfor  thu  niu«t  part  eblerly  people,  ^bo  own  their  own  bouH-ii  an<l  :kra  in 

IBitaation  to,Hiipport  tht:  revurM'H  of  tliew  pieM'nt,  tini«*H, 

Iti^nr^anitnlisnal  thin«;  tosf*e  tbeeleven-st  watrhmakers  roamin;;abont  tbestretit^ 
•Am^fiuadfey  till  ThnrMlny  ifi  a  Htat<<  of  int«>xiration,  and  then,  wlien  the  fiii'rHCin 
impty  a^iDy  workinfc  ^ith  iho  isn^ati-Ht  eiioriry  tin  rbey  are  in  :i  situation  to  ^ratify 
.l^iji; f»taJ  AppeJ^it^  once  moro.  Tbe  iiiiutt«}r  can  «l<i  noibtn^  to  pmreut  tlii^^  Hditie.af 
tbiogv, :tlion^ii  It  bapp«HiH  niriDt  frt'i^nently  wbcu  work  Ih  most  pre^niiF;;.  It  is  j|t*ji^ 
tlieae' TinieHp  too.  that  HtrikeH  orcur;  never  in  bad  tinieH  (.'onsiderin^lbe  biifh  wngea 
CFfiaiifrly  pl»iil,  tlif  wotkinj;  pecrple  oli^ht  to  W»  l>etteT  off,  l»iit  they  generany  nave  nothi- 
iiilCi^l'bctiekicaand  mairied  men  with  from  tim)  to  viKbt  tliildren  bf«inK4*qmillyintoni- 

J|)at  ^iih  aU  their  fault H  tbeHU  people,  are  n<it  diHljoiwbt  or  uutrufitworthy*  \\i^ 
tr^  tbaf  tbe  lawminishe**  tbef^witb  tbe  ^reateitt  severity,  and  a  man  or  w<iiiian  wlip 
liaM  li«rn ^fifiVty  ol  tbrit  eriiae  is  ob|i«;ei|  Inlea^i*  this  rnnntry.  <ii>Id  ami  RiUer  are 
iOaBMaiitly.iiitrUNied  totbnm.  but  it  f$  very  nirely  nuMappixipriated. 

11.    THE    3rEANS    PrRMSinci)    poll    XIIK   SAFETY   (tF   KMPL<.>Vi;S^  >nT. 

M.Tbe  ineaHM  ot  safety  and  prnventioii  of  aeeidentH  :n-e  ehietly  Ihone 
fiiade  obligatory  l>y  the  hiw.  To  inKun^  proper  H^htin<r  and  veiitihition, 
04  w«il  aa  the  employment  of  aafe^nards  against  ae4'idiMitH  from  belting 
aod  jnachiuery,  phiua  of  buihlin^s  to  be  enroled  mnst  be  aubniitted  to 
the  pro|ier  authoritieH,  and  before  work  ean  bi'i^rin  \i*^w\  authorixiition 
Wi!}t  aUo  be  obtained,  if  a  dangerous  condition  of  affairs  Niibse- 
l|uently  urisLHH,  the  antiioritiea  re^jnire  the  removal  of  tlie  dan^i^er  or  Hnff- 
peiMioa  of  work.    Immedintii  notice  must  be  pven  by  eTt\\AoyevA  c(t 


^Ij4|4  V4B98  IS,  BURQPS— ^OTJ2E|»H4j 

■U.1  ,J1  ,U.»  l,,|j-„„r...  ^.ffllVWW'ASWBfflSfl*  „„,|,|h  ad-.  OJI 

I  :iTii  Oiii  r  i-riM'M'.irxDicI;  am murrieil,  and  have  nnechilil  BvejearBold;    Ii 
a  ilii'..  Ill'-  1iil;Ii'  -I  I'liiil  in  our  trade.     My  vifn  mrns  notliluc,  bo  thnt  my; 

l'or»rIl'iii>.l  l>.i<>ilv.  ^7;,;jO;  fiii.d  f.ir  self  ami  familv,  34  cents  u  (lav,  $124.10; 

Uses  j^.;o;  «ck  fuua  «.(i.^MBjf.^.(^j«iJfi¥'f»<iWhiftfi|[PHit,**?irt  ^^^ 

Iruin  tilt*  llmt  in  d  giiod  year,  Wlien  1  niii  ftble'io  work  every  dky,  xoinetliing  can 
't*Mr«4/nnetli«inw«:i««;'rlt   .i.u-.   .h.tn..iii    ,!:l'<   "-miy   ■!,)/<  ' 


1'. 


now   'IltK   ■M.M'llrSIST^  LITl: 


■iiyirlTiisrciiM.tS^v-lj.pt'fi.riiu  ', 

''H«u(ihittlt>«Klrig|i;il.'l'4i'thrMi.]. 
'iiiiWiHmeis' ■af;A\tiW'hfRiA 

of  ali  necessary  es pen «ef 

«onld  l>u  done  rorleiM,  lint  I  nm^sip);lo.viftn,Hul  a»i|  alfoM  it. 

To  this  picture  of  workingm^u's   life   in   German 
'^i^'^vcfl  l).v  ilia  I;il)orota  thwiiselvi'S,  may  liu  i*<l<ieii  tlie  iu^preiJAiQn'fj 

gftius  I)y,  obiterviiig  Ui'fiii.  Their  ureuH  un«l  Mppuiirikoee,  etipeeuUl^i 
-citiep,  aru  «r^(litalite,  anil  tiiepp  are  few  ontwiini  signs  of  dpgrada  ' 
•^d  extrMiifr  rf^titnlioir  exci-pt  nmong'the  inti'iniK-rafc.     The  arti; 

ieat^  a,  c4)mitiou-»<''l)ool  etluu.ttion,  and  iuiiXer»tiieiling  iu  maay  «aaM 
FrHiob  and  Herman  in  addition  t«  tliflir  native' Swiss  dlnlect.  TKfe 
•sWifPS  tire  too  -IwJ  *i»j)eWutly  ill  tlip  \*^arioil3  trrttTicht'fi  of  tlie  Yfty  M- 
W;«i)t'>lbf)'(ii|  iiifl'ui/riVtv  «-'UaWc  tUewoi-kiiiK'pe'wl'^l"  !Htrcb;Kjt,ruoa 
of  the  most  uoiirisIiiiUK  iilnraislur;  but.  the  obaervtir  ir<  ;istiiiiislii-<l  l« 
seo  liow  mtieb  solid  flesh  auJ  what  good  blood  iind  healthy  complei- 
ioiis  cau  be  produce^j/^j  i)|il)c^t^t(|^)^>fUraq  tuiuq^  a  day  with  an  infa- 
BioD  of  chicory,  which  forms  the  basis  of  the  laborei-'s  "coQ'ee,"  and 
by  bread  at  discretion.  There  are,  however,  soiu^iwbat  ,uiltBf9o8S1M- 
ceytions  to  this  rule,  and  even  very  [liiiiifiil  oii'-.«,  where  Il|e  .luii^eo 
cSS,?^5V,'iiM^fe'ivlttlj"eniii|,lcxi(iiis,  nii't  L-.xIivrtie  eniiu-i^itiuTi  iii.lical^  .M.- 
n&UiltipliJftlul  ;iuaMui-i,  o>',i^Lniuiie>l  liy  iosiifQi'Jt'iK  u<»irihtirtii-iit.  ■■■■  ■• 
111  ¥he>  wrtMiins  Jive  tor  the  most  |>;irtTii  houses  lnnlr  lor  their  ri.';e  bv  enu- 
ti^«rih)T8L',  Thrire'areortetrt^n^ftitiiiliesiiioitesTic-h  hoireeioccnpyiii^'fVdW 
^jiy  lo  tilted roji/ft'ai'ai^ii^rdipi^  to.I'^ejj-, hleaysor  uiinibera.  it  ia hul a:tfi 
^,uUtiuii  aUiiiismW  to  ODoof  tlieBeioUgintWrfor  tbe  iiiupoaeof  olisynw 
4ien  wit'hont  wOtiudinK  th«  )ief kaeyof  it«  occiipaiitH,  wbioh  ha[i|>i)y  \mv- 
erty  dots  not  destro.V ;  but  iti  the  ciititofts  pamed  as' tnalflng  u])  tlii» 
^on^iiLal-  diarrict  tvurkiiigrjien's  quarters  are  very  rarely  to  i>t?  fouii4 
which  ,|>re»«rit  ati  out  ward  HpiWiiraiicfl  of  tilth  and  dt^gradatioo.  TU 
interior  ia  said  to  he  nearly  iilways  decent,  though  of  course  with  fc* 
comforts  aud  no  luxuries. 


J 
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BjOttrliAu  it  liiw  biteu  said  that  the  Mwiea  wiirkinKin&n  U<;o>uit«onli'i»lile 

leHUta  ile(;atit  iiiiimior^tliH  bivit  Mleol  lfi»cilw>-,hiH}ilH»un 

'WuWdf     £xi-«)it  tiu'  II  It'w  til'  lliuMkilkil  (iK'uliHiiic»i.t'l'CE<.''lHao.|>u4tii- 

Tbtf.  i'il>lHi!i-iv(Mvi-r-,.  wttli  .tlit!inmVfr»Hri,tf£-4;iJ«Hir(i 

ifif^^M-tJO^'  il*y<  W  t>U  jHlltliu  I'lt4l'jt;,y  |i>r_  iii^uiilniiuiuotiiuiMibi'otljwoitlin^t 

unr  Hit'knetta.  .■'■!).  ■,!    .1!   ,-i  -  .'m  :  ■- icft 'it 

Lwi---''iii-f.f.u.i.i-.  ,iB0^j;,11H«,-»'4Wr«iJIl*Kf-:i!.s  IJVF-  ■■    ,  ,  .,l1T 

MAitk-WMrtn.WPitVinjf.'tlie'nft-ltt^lT^rt'^i'^-t  jm  iniin.rr.-tin'f  tfh'itHiifffl!!- 

l*!rVr,(m..-A'.  I'.'VM'.  crtr.MlI.ii-  ;i;:<-ii 
^dllt^Tt'lif  frii-'ll  rliilitnyrrl  111  tin-  inltri 
"~XM  IHT'^MH-k.       Vt-t  Olllv  ;i   tVMV   1';iil 

h'kilWKfcl'.ild  n-ii:     As   III   Mif 

t  Uiv^'  |<uii>i<>-s(^  ill  *-iiriiLriK  liiftinT   \\>\si'i- 
;>')VT(itii'»' tVir  Ilu' inust  |i«iT  l«> 
iipil'trv  ''f  'ill'  n({inrtnK'iit    ' 
ulUiLt-iiiJim': 

Te%  flic (oripH  win- rr  tho  wnlrl 

I    my  thWr  of  wnjiF".  cmi-i 

'i'ift  Ufitc'nitnliliBl 

Thf^  tn- <MtTrt 

,iHiiir>'unlf .    The  piitniuiir  n 

•  la  pnvilr1inD8«i«.  tiiocrly  liv  iVmiKn, 

n  nne  brnnth  of  Ihc  bmrini-MwIl)  ninrr 

e  rongli  wnrk  ilunr  bj  Jiwu  ;.aii<J  .l>.y',Ili 

mingH  atd  mncb  iiicrpiiMd.'  i'tiPTn  l/( 

~*         d  who  bantir()iiir¥tl  such  Bki|l  ii 

wrtf  twonr  thw©  ordiOarv  ii)''>i< 
imttirtnni  vcr^  dUarlMni:  tbe  K>tit  of  tbe  garret,  nxiiua,  wMch 
Toniii  of  ib<-  ll^bl,  ticjiij:  froBii  #07  to  |rl54  a  year.     Tbc  wiil:  pro- 
tod  bi*iJ]  (UfA^  .aiidiVrKflablHg^nui'i  iioni  u  iUdIauci',  ,   ^'his 
Mil  tbe  peopl. ,  Tri-Qi  IS^  to  (iJH,  ,w  ben  .wages  wwp  lugber, 

u' tbrlr  niiplnyrrH.  itrinlujiKcbaiDpBKpe,')^vJn|;enter1kiDbienU, 

.  j^«Bt^»v»)isntiy.  -Ifrtt  am  but  Rtn-v^uumDleill  WAUhslKlteiM, 
(•jfiMtpBrtaldetlyproiiWi  «iho  nwn  IbvlrownibouMftiBiMtianin 
"      "'    .Ii-rar8et^(iO|l('liu,m'',acii^t  tiijlcA, ..  ,  ,  .■.■ij'>! 

I Unuw'lho cleverrBtnatcniualierH  roaminKAbaut  Ihestreeu 
iHttt'ft  titti<<Df'inl:W*itBtibrt;  rotf'lben;  Sbe'n  tlipliA'iWS 
It  Ibo  fihiktrHt  «l»rey  (ill  'b^.f  BTP  in  «  Hthlatiim  l«  ki"**"^ 
.jotii.  'Tbo  ™»»IOi  ant  do  notbiup.  loipmriiit  lbis<M«fti«r 
in  most  (rcqTiputl.v  «Uu  work  is  wil,  ^f^-eji'W,.  ;i.i«flt,jn(^ 
ikPB  oreiir:  neviTiii  |.,n.Hiui.-j-  (.finHiilej-jnB  ibe  higb  wage* 
nj!  ii^djifs  filiBhl.  ill  W  hrlWT  off,  litK  thev  gi-T»cftllV  BSvUtA)tH- 

-■  '        -      -    ff^iitchlUi^tTi  befiit:«<)i™l'y<"*'^ 


iilar  now  uii<li;r  a>iiNiLleniUd4^,7 

Tl„./; /„.  .,.„.,vJi, 

■'•■  »■■' ;'  -)'";s# 


,    ..  .liii^  i>rii.iihU:iTiiI  iipriiiu 

It  frri|iu'nilv, linjiin-iiM  Ibflt atd^'ii  M- 
V  a  yoiinjr  dirt  whnnetrwlfl  it  lii  to  (flm- 
3  xonveuii-'iicf  of  tbis  arraneeinctnt  tbolr 
m  iriairnoni  nbodoea  noibiuK  but  pat 
■  "    s|jetialli'  Ibat  be  can  do  tbe.i|<>rk 


■  iTRSISilJ;)!  POIt  'UlE  SAFEfY  of  KMPLOyiiS,  flTO. 
I  safety  aud  iiirn'oiitiottof  nuditenw  »m  chT^fly  iHoM 
.  i>v  itie  \ayf.  To  insure  |irO|M'rlif'lilins  and  vfiililntim*, 
Mil:  I  luitloympiit  of  NHtu^uurdfl  af;»iiiKt  itM-iiliMitH  tVnin  liclciilg 
d  jnxctiiiMTj',  plaua  of  t}tiilcU»gH  fv  beervcteii  inii«t  Im>  KiihniitTeil  to 
f  |imp«T  iiiitliorititi)!,  uri()  bel'iire  work  can  bi-eiit  k-<Ciil  iiuMionK;itinn 
isl  aito  Iw  obtaiutid.  if  a  dangerous  conditinn  of  iiltAlr^  ttuVtse- 
ttUy  uriwtf,  tiiDaiilliorttJvs  retiiiii'e  the  removal  of  tlitidmiger  or  tin*- 
piuriDD  uf  work.    lutinudiiLte  notice  miiift  bo  given  by  en|iU>j-ersi«ir 
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oi  WwuDii;eni|ili>y«id-  tor  g<eiitnnil  bon»PW»rk  rtceivft-ahonr  ^  tiMlCS'h 

for  a  .veiir,  ll.l')  a  week  wlieu  bired  fur  a  shorter  lime,  wirli  lioOft}! 'fMia 
loilRiTig  in  botli<aBea.M.tiif  LI  "T   .iy.'.cu  a.'.  -eA'-'-i!-'    ■'•" 
Tlie  wayes  \>t'  woiih-ti  teadiera  fcu"  a  week  of  ,92  houraare,;^^^  ^  ^ -j 

e,''  .   ni^t  fi  iifBTirii  iiJ  -(Mr.-!:!! 'iifi^iil'w.^'miriBt 

.[;.,  ■■■■'Hw't  H-r^iiw^o  ■i^.JM■.llI|*^wH,l■«i^■■.*'!«^ 

^^,  -.  ii-iilii'J  "'Jill  or-nj  nririr  t'>  rrnfi  Ttmn  irtT- 

OoBBirj ,jMi/.«a).m.biiitl.lu-«ui(i-aol  «!ai  ■ih^^bq^i; 

BMiiiifljry  nhoob: 

City „. „.         8  Oti  I        8  1 

gConnfrj^ ..■ai0»*d-B<iA»UH .U.5aAH-|         5  M  |         R  I 

Oil  ail  K:iiTta  aJotiati-joH  YflAKiaiij  omai.n-;]  T"/:  .BTrrwu-i'i 

The  place  of  teacher  U  a  periiiaiieut  one.  A  wosBMittfiii^'niaftBrlen 
yeiiTK  of  service,  is  entitled  to  iv  8ii|iiilenientiiry  comin  '-^  '  "H  "'■  ^ ""  '' 
yifjirratWriWvtmHeaii^i/.iB'etfl'W^eAt.'  iiC>ih4iffiV((if;:i  iV 

wnlw.Th*VATfc'*>M'tWl«l'lbl(i  ppiW^oi^njr'KrewFswr  > .  '  |^; 

WiiOBirtol'KMiarytiTOJVWVtiwiiailtg-Hii'fefliffillteftWlit;  clnnnLr  till    ;Uii)le 
term  of  their  active  service.  ' '  """ 

a-.Mi.(  .   „   ,..-  3.   nOUBS    OP    FEM.VLEl'I.ABOK. 

The  hours  of  labor,  as  for  men,  are  G5  per  week  in  all  industrial  e«tfi.^ 
,JiKhnjent«.>  Women  arc  not  permitted  to  work  nights  or  Sundays  Tlie 
'^Iftw  also  forbids  their  enijiloymeot  eight  weeks  t>cfore  and  6i.v  weeiu 
lifter  cbimhirth,  liut  this  latter  provision  is  frequently  evmled  hy  thte 
ttomeu  tli^ni selves,  who  do  not  wish  to  lose  any  more  time  than  uei» 
sary. 

4.   MOBAL   AND  I'HYSICAI,  CONDITION   OP   FEMALf:  EMPLOTfea.. 

,»iiTh«  phjiskial  lioaith  of  workiug  woniea  is  bqltvr  than  "would  be-an- 
3ldcipated  from  their.ii»eag«r*liet;'  hot  there  are  lunny  eSGe|>tiotis;  '  i 
Cases  of  irrc^alaT  condncC  may  be  rep:iirded  ir«4  exeeiriioaul. ''ITtW 
women  and  girls  engaged  in  the  various  branches  of  the  silk  induslij 
either  live  in  their  own  homes  or  bolti'il  ^'ih  the  family  of  some  working- 
man,  who,  genpr»|)y,  w9vi|<l^Hot  tylera^e  ,tbe  j^r^Mfjite  of  ai}Vil(vit,F«stp:t 

tnan  the  boarding-house  system,,  i,,,^,,,,;^  ,„  i.,n-.,Tiil«il'iHi't  li.iii^nbnl 

6.  SAFETY   AND   IMPROVEMENT  OP  PHUAJtiE  EUPLOT^S. 

The  industrial  schools  for  women  and  girls,  reeently  establi.slie<l  ami 
subsidized  by  the  tiovernment,  give  instruction  in  all  braneb^K  of  iuivil 
,l^(*ik  gtpthitoitS^,  and  are  largely  attended.  For  persons  ongaci-J  ia 
Actual  iMJustry  general  uieauK  of  improvement  are  hardly  prit<-lii':iMe, 
^ny  of  tie  oiteratives  in  Basle  fiictones  live  in  the  country,  iiud  rm 
ipfoy,  in  some  oases,  four  hours  a  day  in  coming  to  woi-k  in  the  tnfiruiiis 
And  returning  at  .night.    Their  time  is  fully  occupied,  and  tbiy  hi«  t«o 

Sidely  ^at*ere4,lo  permit  the  employment _9^^^ffectiv(.i  mcii^nri-s  (■t 
leir  improvemetit. 

it  '  6.  THlfc  MEANS  PBOVIDBD  111  CASE  OP  tlBKK,  ETt . 

Jj  The  rfequtrem^ebts  of  the  law,  already  refMlvd  t».  afrc  very  strict  iQ  re- 
gard to  means  for  protettion  from  revolving  shafts  and  other  daugi 
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n'- 


larLlticr}-.    Ii.YilrflntB'ur<i;i)rcreiiled  in  hII  factnries/ from  wliicli  tvhUt 
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AGRICULTURAL  AND  FIELD  LABOR. 

In  coiitRMpieiice  of  the  growing  honse  and  fabric  industries,  which  ab- 
sorb the  strength  and  intelligence  of  this  population,  and  on  account 
of  the  very  large  emigration  of  this  class  to  the  United  States  within 
the  last  ten  or  fifteen  years,  the  farmers  and  laud-owners  ofttimes  ex- 
perience  serious  trouble  in  obtaining  good  tield  laborers,  even  at  rela- 
tively high  wages,  (considering  the  requirements,  especially  the  table 
board;  this,  however,  would  be  readily  conceded  by  the  farmer  if  the 
hvborer  was  worthy  of  his  hire. 

I  am  informed  that,  with  some  exceptions,  of  course,  only  such  of  the 
population  as  are  physically  and  mentally  unable  to  engage  in  the  me- 
chanical and  industrial  pursuits  of  the  country,  or  who  prefer  an  easy, 
quiet  existence,  ever  follow  the  road  of  the  agriculturist,  and  the  farmer 
is  necessarily  comi>elled  to  accept  very  inferior  help. 

'Wa<f€H. — Male  and  female  help  receive  from  the  farmers,  indadiug 
board  and  lodging,  and  sometimes  washing,  the  following  wages  per 
week,  viz:  Male,  $1.35  to  $2.32;  average,  $1.74.  Female,  58  cents  to 
$1.10;  average,  96J  cents. 

The  dairymen  recAMve  the  highest  wages  among  the  farm  hands,  and 
are  required  to  milk  and  attend  to  from  8  to  10  cows.  In  some  parts  of 
this  canton  the  old  custom  still  ]u*evails  of  presenting  the  milkers  and 
cow-tenders  with  two  new  ])airs  of  shoes  duiing  the  3'ear,  and  for  each 
grown  head  sold  from  the  stalls  $1  goes  to  the  chief  stall-master  as 
pour-}>oire. 

The  farm  help  usually  oat  at  the  same  t^ible  with  the  farmer  and  his 
family,  and  if  the  '^  Bauer'*  is  in  fair  eircumstana^s,  their  living,  such  as 
it  is,  is  considered  good.  They  have  three  principal  meals  during  the 
day  and  two  lunchtimes,  as  follows : 

Mornhuj, — Coffee,  with  bread  and  cheese,  and  sometimes  rye-meal. 

At  9  a.  m. — Bread  and  cheese,  with  a  glass  of  cider. 

At  noon. — Soup,  meat,  veget^ibles,  and  cider  (sometimes  in  the  sum- 
mer season,  when  the  winter's  salted  and  smoked  mciits  have  run  oat, 
a  dish  pn'pared  from  flour  is  used  instead). 

At  4^>.  m. — Cotfee,  or  cider,  with  bread  and  cheese. 

Supper, — Soup,  grits,  and  cider. 

Working  hours  are  from  break  of  day  till  nightfall,  and  often  until 
late  in  the  night ;  there  is  no  resting  time  except  for  meals.  Labor  i8 
also  retpiired  for  a  certain  time  on  Sundays  and  holidays. 

Day  laborers  are  seldom  employed  out  of  the  harvesting  and  haymak- 
ing seasons,  but  when  employed  receive  at  follows: 

Winter. — With  board,  2i>  to  48  cents;  average,  38  cents.  Without 
board,  20  to  30  cent«  per  day  more. 

Summer. — With  board,  38  to  90  cent«;  average,  48  cents.  Without 
board,  57  to  07  cents ;  average,  02  cents. 

Harvesting  hands,  such  as  mowers  and  hay-carriers,  receive  from  76 
to  90  cents  per  day,  which,  with  board,  lis  calculated  by  the  farmer, 
amounts  to  from  $1.54  to  $1.03  per  day.  The  work,  especially  in  cau- 
tons  of  Ap[)anzelle  and  St.  (lall,  where  the  meadows  are  on  the  steep 
hillsides,  and  the  hay  must  be  cut  and  afterwards  carried  upon  the 
ah(uilders  of  the  men  to  the  barns,  is  very  hard  and  fatiguing,  and  the 
men  retpiire  to  be  led  six  or  seven  times  a  day,  and  to  have  plenty  of 
wine  at  their  disposal.  Then,  again,  the  day's  work  begins  at  3  o'clock 
in  the  morning  and  continues  until  0  o'clock  at  night. 

In  the  canton  of  Thurgau,  however,  where  the  meadows  are  more  on 
the  level,  and  the  h;jy  i*an   br  stacked  on  wagons  and  driven  to  the 
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stablea,  and  the  movring  is  uot  so  ditlQciilt,  and  the  requirements  of  the 
menaod  women  are  not  so  exacting  with  refereni^e  to  wine  ami  extra 
DeAto,  the  conditions  are  much  more  favorable  to  the  farmer. 

It  is  claimed,  however,  that  the  hay  which  is  mown  and  cured  on  the 
mooiitaiD  sides  of  St.  Gall  and  Appanzelle  will  bring  on  the  market  from 
10 to  20  per  cent,  more  than  that  grown  and  cured  in  the  valleys  and 
bvhiDds  of  Thurgau. 

MINES   AND  QUARRIES. 

Tlie  greater  part  of  the  different  mines  in  my  consular  district  are  lying 
idle  ODce  the  closing  of  the  noted  200-3'ears  old  iron  mine  of  the  Gonzen^ 
ten  years  ago;  also  the  C/Opi>er  mines  at  MUrtschen  for  a  much  longer 
tune.  Since  the  construction  of  railroads  in  these  cantons  the  coal  mines 
at  BM  and  Worschwyl  have  been  closed,  on  account  of  the  costly  run- 
ning expenses  compared  with  foreign  competitors  better  situated  as  to 
cheapness  of  transportation. 

The  only  branchy  therefore,  in  mining  which  is  ]>aying  and  being 
worked  is  that  used  in  the  building  line.  They  are  the  sandstone  quar- 
ries of  Appanzelle  and  Under-Kheinthal,  and  the  slate  works  at  Kagatz- 
Pfiffers.  A  sort  of  chalk  stone  and  black  marble,  with  white  veins  run- 
ning  through  it,  has  been  recently  discovered  in  a  paying  i)oeket  near 
Bagaz,at  the  foot  of  the  Gonzen  Mountains,  and  the  red  sand  and  mill 
stones  near  Mels,  in  the  Toggenburg. 

The  wages  paid  per  day  are  as  follows: 

OccuiMitioDS.  lA)wei«t.    Uighent    Average. 

$0  SO          p) 

Chimitn  and  uwyeni M 

Sbte  qnanTmen 40 

Sate  lawyera  and  dreattera 5K 

MarUe  m wyera  and  pol  iahera M 

SMdftoBe  cottera M 

SloMtealpton 110           1 

8loB6  eattera M 

miliiloae  oattora M 

Ckalkbiineni M 

Gfard  workmen 4« 


75 

#0  bS 

76 

68 

45 

42 

76 

6S 

96 

76 

96 

76 

54 

1  3S 

90 

76 

76 

67 

68 

6S 

58 

52 

Working  hours. — The  working  hours  are,  in  winter,  from  daylight 
ontil  dark;  in  summer,  from  G  o^clock  until  12,  noon,  and  from  1  o'clock 
ontil  7  o'clock,  evening,  with  a  half  hour's  pause  before  and  after  noon. 

Mode  of  living. — Most  of  these  stone- work  men  live  in  the  neighbor- 
hood of  the  quarries,  and  the  remainder  take  board  and  lodgings  in 
the  vicinity,  at  private  or  public  houses,  and  pay  on  an  average  40  cents 
a  day. 

BUILDING  TRADES. 

The  greater  number  of  workmen  engaged  in  the  building  trades  are 
foreigners,  especially  the  excavators ;  bricklayers  and  plasterers  are 
Italians  and  Austrians,  while  the  car])entors,  ])1unibers,  and  ceiling 
decorators  are  North  Germans,  who  are  employed  by  the  day  by  the 
builder  or  architect.  These  migratory  workmen  seldom  remain  here 
over  winter,  as  the  building  season  is  from  spring  until  fall,  and  they 
prefer  returning  to  their  homes. 

There  is  at  present  a  great  deal  of  building  going  on  all  over  Eastern 
Switzerland,  and  especially  is  such  the  case  at  St.  Gall,  and  in  conse- 
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nd^f'efttploJ'CTd  aft'day  tebOrei-s;i)iitart  enjr*ered  tiiider  iM*ntrtfet/joU'ilP 
lJ#W,^iitad'(^iifJcqtietttl,V  Aiv  supposed  t<vtarn  better  vi^agieft  tliaiT  twiwr 
aWwariirgIrt  i^te  Above  thble;  (^speciaHy  is  tliis  tbtf  case  with  'iipilMtf 
d?»«^rat^^'(fVegfeo-palht!ertr)a«d  Btone-seiTlptOTis,  a«  thej'  arecoitsideiw 
skilled  artisans.  -  -    •  ^..  •       •  •■     ■>■  '«< 

lu  the  above  table  of  wa^es  the  summer  price«i  are  pH^^tt--   Tb^la* 
borers  in  winter  receive  from  25  to  33^  i)er  eent.  i)er  day  less,  as  the 
buUdiug:  bniueb  is  aliuost  entirely  snsprndc<l  durinjc  the  winter  season. 
The  workinff  hours  are  the  s^nie  as  in  the  mining  branch. 

K  Mode  of  living. — Most  of  the  laborers  in  this  branch  take  board  .aad:i 
ljjlginj;:s  at  i>rivate  and  i>nblic  houses,  c/i  2)c/i*fow.  The  Italians  andj 
Ajrolians',  however,  engaged  as  bricklayers,  hod-carriers,  a uU^xoavai^'i 
0^,  club  togeth<5r  in  parties  of  ten  or  fifteen  men  and  do  their  own  CqoK^^ 
iDj;:,  &c.,  •and  frequently  live  intents  pitched  near  their  work,  Tbieij?!^ 
l^e  mostly'  on  niilk  and  rye-iueal  or  porridge.  '  .  :M:':i? 

>(The  building  contractor  insures  his  employes  against  aceident:^|riM'' 
ifi  his  employ  for\i  stipulated  premium  per  day,  and  in  case  of  accideiiT 
the  laborer  receives  his  [lension  during  his  incapacity  to  work. 

]J^ifiX thti  imtni^tiwof  tite, apprentices iu tbia  brasickiit ilnxyUiftnitfd- 
eljbigt  .b(>^k)£<e^)|il9t.YrritiJ^»i)iud  jii^tlii^aiatioft^  9ot:only  do  ^iookI  ^sdbiwlaii 
e^iHt.i4iit]ia;m'jai;i|m1tfltia«b^tiiWTiU0gQem^^  -  < :  :.uu\ 

UH-iii::  m!   ■■;':    ni   ••.'..    ■!  ■   *.!:    -    •»   ■,-■.'•'     •  j  >,;/ _-  ^  •  »•  .'  •..,  .\.n\f. 
Ill   "^r.r^lH.l   :.i:i;    :.;....:    aSlfEiULl^  XBADKS.-    i-.-.-    .    •  i..      .  ;..  I-h.h 

ki^j't-M'i  •',«;•» -'J* '' '^4     ■'■■;'  ■•^■'  •  '   ,*<;'•'.■■  ^*-,''*:    •  ■   'j.;  mv/mIt 
Boots  ana  shoes. — There  are  a  few  small  i)Oot  and  shoe  manufactQ^ifia^: 

which  are  run  by  )>ower  itv,i|W.(H>usuUir.d|slj'ict.    Yet  they  are  uiii'm- 

portant,  and  as  the  improved  American  machinery  is  almost  unknown 
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l^,j[>eV;Cei^ii^  low.er  thau  tbose  in  the  towns  ou  ucoount  v^'  the  dttVr«wi9( 
i^xliepife*  of  living.  ,  • -..  « 

^^  the  French*s|)eaking  partof.Switzerland  thci  wagm  in  this  braoq^.. 
are  estimated  aboiit  li.'  percent,  higher,  as,  the  urn  sunders  are  ,wiUii)ffit^< 
p^iy.f^f  M  tiiuT  £Hul  better  clu.is  of  goods.    The  uean*x  QerniiUiy!fS.|i|)- 
])C^>i(i:lied  the  lower  tlic  wages  and  the  ci)arserund  rgiigher  lUoshbt^^ 
tho  object  bein^  to  get  cheajj  stock  for  the  market  rather  than  elegance. 
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Skirt  manyfactories. — In  this  dintrict  there  are  three  comparatively 
large  and  several  small  shirt  manufactories  where  the  American  patent 
sewinf^machiues  are  used. 

The  work  is  condu(rted  almost  entirely  by  female  labor.  Tbey  are 
paid  |M?r  day  from  25  to  38  cents,  and  average  about  34  cents.  Only 
those  establishments  ]>articu]arly  desirous  of  having  a  finer  and  better 
class  of  work  done  employ  day  laborers.  In  the  others  the  work  is  given 
out,  and  women  do  it  at  their  homes  at  so  much  per  piece. 

The  wages  are:  Making  men's  iine  shirts,  per  piece,  19  cents ;  second 
grade,  15  cents;  ordinary  workman's  shirt,  8  to  12  cents.  The  above 
prices  are  already  very  low,  even  for  this  country,  still  the  tendency  in 
tbe  wages  are  downward,  on  account  of  the  Berlin  and  8axon  compe- 
tition, from  whence  large  quantities  of  goods  in  this  line  are  annually 
ini|H>rted. 

The  Saxon  women  work  at  much  smaller  wages,  and  are  not  accus- 
tomed to  living  as  well  as  the  Swiss.  The  dearness  of  living  to  this 
class  of  people  is  receiving  considerable  attention  just  now,  and  it  is 
proposed  to  establish  public  ^^ kitchens"  in  and  throughout  this  neigh- 
borhood, where  the  sewing  girls  can  receive  three  meals  at  a  cost  of  about 
15  cents  per  day  ;  also  the  erection  of  large  lodging  tenement  houses, 
built  es|>ecial]y  for  the  accommodation  of  these  poor  and  needy  women. 

IhreMsmaking, — It  is  quite  a  custom  here  among  ladies  to  have  dress- 
makers come  to  their  houses  and  work  at  so  much  per  day.  The  wages 
for  this  class  of  dressmakers,  including  three  meals  and  two  lunches,  is 
from  38  to  48  cents  per  day  ;  that  is,  if  the  person  understands  her  trade, 
and  is  able  to  cut  and  work  after  ^<  fashion  plates." 

Id  the  shops  and  dressmaking  establishments  the  women  are  em- 
ployed by  the  week,  working  eleven  hours  a  day,  at  from  $1.93  to 
93.80  per  week,  without  board,  averaging  $2.89  i)er  week.  When  more 
than  eleven  hours  a  day  are  worked  the  ])erson  receires  4  to  G  cents 
per  hour,  if  they  are  gooil  workwomen.  The  directress  of  such  an  es- 
tablishment is  generally  emploved  by  the  year,  at  $350  to  $550 ;  aver- 
age, t375. 

Tailoring, — On  account  of  the  great  quantity  of  ready-made  clothing 
wbicb  floods  this  district  from  Austria  and  Germany,  where  labor  is 
8tillcheai)er  than  here,  the  tailoring  industry  has  greatly  declined  within 
tbt^  last  ten  years. 

Ten  or  a  dozen  years  ago  shops  which  then  employed  six  to  eight 
jonmeymen  now  hardly  have  work  sufficient  for  two.  Fifteen  years 
ago  there  were  hanlly  any  <^bo8s"  cutters  and  too  msiuy  apprentices; 
now  tbey  are  all  ^'boss"  tailors  and  no  apprentices. 

A  young  man  or  a  boy  thinks  a  good  while  nowadays  before  he  de- 
ode«  to  leani  the  tailoring  trade  as  a  journeyman.  It  is  s.iid  that  a 
Swiss  youth  shies  from  a  hard  board,  bow  legs,  and  a  stove-up  sacrum 
more  than  a  Texan  mustang  does  from  a  <'  cowboy." 

Tbe  greater  portion  of  the  trade  is  8uj)plied  through  ready-made 
dothing-hooses,  which  are  supplied,  as  before  stated,  from  abroad,  as 
there  are  no  such  manufactories  here. 

There  exists  no  trades-union  or  any  other  society  for  the  protection  or 
adTanoement  of  the  tailoring  trade  here.  Some  years  ago  a  memorial 
waa  addressed  to  the  city  council  of  St.  Gall  ])raying  for  public  assist- 
ance in  founding  a  school  where  the  trade  could  be  taught  from  models, 
aamples,  drawings,  &c.,  the  same  as  exist  with  regard  to  other  trades, 
all  of  which  are  free;  but  thei>roject  fell  through  with  and  nothing  was 
done. 
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The  wages  which  are  paid  by  the  tailors  of  St.  Gall  are  aboat  as 
follows : 


Occapatiunt.  '  Lowest     Highest '  ATenge^ 


Coat-makeni  (per  week  withoQt  board)  $3  M  $5  70  >         $5  40 

Tronser-niakeni  (per  week  without  board) 3M'         6  40  {  5  02 

Yest-makers  (per  week  without  board) 2  80,         3  86  3  47 


Hat-makers — Millinery. — In  mj  consalar  district  there  are  no  hat  man- 
nfactories,  and  the  niilliuery  trade  is  confined  to  dressing  and  trimming 
after  the  Paris  models.  The  wages  paid  are  fh)m  38  to  53  cents  per 
da3' — average,  53  cents. 

MILLING. 

The  milling  industry  of  this  district  has  audergone  an  entire  change 
within  the  last  few  years.  It  was  formerly  the  custom  for  the  small 
country  toll  mills  to  do  the  business  of  the  countrj^;  now  they  are  re- 
placed" by  the  large  merchant  mills  of  the  most  improved  patterns,  using 
the  large  iron  cylinder  for  crushing  the  grains  instead  of  the  uiillstoue. 

The  wages  ])aid  per  week  of  ninety  hours  (including  night  runs), 
board  and  loilgings,  are  as  follows: 


Oconpatious.  ,  Lowest    Highest.  Ayvrffi. 


Ovorseir   ,  |3  00  i  $5  70'  $3  86 

Mlllwriuht 2  12  2  50,  2  12 

Stonedrenser 193'  2  50,  2  12 

Assistant  miller 1  73  I  2  12  1« 


* 


I 


VERMICELLI  AND  MACCARONI  MANUFACTORIES. 

There  are  several  vermicelli  and  maccaroni  manufactories  in  this  con- 
sular district,  and  as  the  demand  is  very  large,  especially  among  the 
laboring  chisses,  the  industry  is  said  to  be  prospering. 

The  wages  ])aid  are  as  follows : 


Oi'cupatioDs.  Lowest     Highest.  Average. 


$4  05 

#4  63  ' 

I4a 

1  73 

2  50 

2  12 

1  73 

2  31  , 

in 

1  73 

2  81  ' 

1 

m 

Dongh-makor  and  roUi-r* 

Windrrxt   « ' 

AnsorterHt , 

Packeist ■ 

I 

*  Per  week  of  iiiiiety  hours. 

tFor  week  of  sixty-five  hours,  including  board  and  lodging. 

Balers  and  conditors  receive  i>er  week  of  ninety  hours,  including 
board  and  lodgings,  from  $1.93  to  $2.89— average,  $2.31. 

Butchers  and  sausarje  m^iAtr*  receive  i)er  week,  including  boarding  and 
lodgings,  from  $1.54  to  $2.89— average— $2.31. 

PUBLIC  KITCHEN. 

The  public  kitchen  in  St.  Gall  is  an  Action  Society,  and  has  been 
established  for  the  benefit  of  the  poor,  where  good,  solid  food  can  be 
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had  at  the  followiug  prices  (eateu  at  or  out  of  the  kitchen) :  Soup,  2  ceuts ; 
vefcetables,  3  cents ;  boiled  beef,  6  cents;  roast  beef,  10  cents. 

The  waives  of  the  servants  i)er  week  are  as  follows  (including  two 
meals  a  day) : 

rintrook $2  89 

Seeoodoook 196 

First  AMisUmt  116 

Second  MtUtftBt 76 

Oeaorml  helper    96 

BREWING. 

The  wages  for  brewers,  without  board  and  lodgings,  per  week  are  as 
follows : 


OccupatioiM.  Lowest  j  Highest  |  Avenge 


BrrwiBg-BMSter 


$7  72 
3  86 
3  47 
8  47 

$11  50 
6  75 
5  79 
5  30 

$9  66 
4  82 
4  82 
482 

PRINTERS  AND  PRINTING  OFFICES  IN  ST.   GALL. 

Printers'  wages  per  week  of  sixty  nine  hours  are  as  follows,  viz 


OccupatioDB.  Lowest.  ,  Highest.   ATeragA. 


17  72 

16  86 

7  05 

6  47 

7  72 

686 

3  M 

3  47 

3  47 

2  70 

3  66 

3  09 

Coapoftitor* 05  89 

Proof-reader 5  89  ; 

Pr^Mmao 6  89  ' 

Pioss  fcrder    2  89 

PsUera   k ,  193 

»s !         2  70; 

In  the  country  and  small  villages  the  workmen  are  required  to  work 
eleven  hours  a  day  at  from  32  to  34  per  cent.  l>elow  the  town  or  city 
wages. 

LITHOGRAPHER^. 

Lithographers,  working  eleven  hours,  receive  per  day  as  follows : 


Occopationn.  Lowest.    Highest.    Average, 


Lithographers 00  96  0154'  0116 

76  96  86 

Jfarfainist..   116  154  186 

52  ;  76  58 


FOUNDRIES,   MACHINE  SHOPS,  ETC. 

In  the  cantons  of  St.  Gall,  Api)enzell,  and  Thurgan  there  are  at  pres- 
ent running  twelve  eiitablishnieuts,  when*  iron  in  its  various  forms 
is  worked,  the  most  imiwrtant  of  which  are  the  embroidery-machine 
works  at  Arbon.  Most  of  the  workmen  are  employed  by  the  piece,  in- 
stead of  by  the  hour  or  day,  as  it  is  the  custom  to  distribute  the  work, 
AS  far  as  possible,  into  the  snuallest  parts.  A  good,  intelligent,  and 
aetive  workman,  is,  therefore,  in  a  position  often  to  earn  from  10  to  20 
per  cent,  more  than  if  he  were  working  by  the  hour,  day,  or  week. 
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The  working  time  is  eleven  hoars  per  day  or  sixty-five  hoars  per  week, 
fall  time  not  being  usually  worked  on  Saturdays.  By  showing  good 
cause  the  working  hours  may  be  prolonged  by  obtaining  permission 
from  the  proper  cantonal  authorities  having  charge  of  such  matters. 

When  workmen  are  employed  by  the  hour  the  following  are  the  wages 
received: 


OccupatioDS. 


Fonndom  

If  oldrre,  casters. 

Amistant      

IroD-tiimcrs 

LalKiTvr 

Smiths: 

BUclcsniiths 
StiikfTS 

IroD-workers: 
Iron -takers.. 
Iron-fB«*ders . 
Plate-rollers. 

Rivctt'rb 

Scrriwinakers 

Dresners 

Assistants . . . 


Lowest. 

Highest. 

ATera^ 

10  06 

#0  12 

^2 

06 

11 

07 

05 

06 

Ml 

06 

08 

07 

05 

06 

061 

07i 

OSi 

08 

06 

06 

06 

07| 

07 

06 

07 

Ml 

06 
06 

^ 

06 

97 

OH 

06 

00 

06 

07 

oo 

05 

06 

0^ 

LOCKSMITHS. 


Lock  smiths. 
Bench  hands 
Borers 


10  or 

06* 


WOOD  MODELS. 


Carpenter 
Painter  . . , 


I0  05J 
05 


#0  11 
07 


I 


10  60 
06 


Ordinary  j>aintert.—VeT  day,  oleven  honrs.  73  to  80  cents ;  average,  76 cents. 
Faney-tpood  imilatom.— Per  day,  eleven  hours,  86  cents  to  $1.16;  average,  06  cents. 
Machine  $hop$  {mounting,  ptru>fek).—yLoxxn\^n^  $3.86  to  17.82;  averajce,  $5.70. 

The  following?  are  the  prices  paid  per  hour  in  the  repair  and  work 
shops  of  the  United  Swiss  Railroad  Company,  located  at  St.  Gall,  vix: 


Occnpations. 


Lowest. 


Smiths 

Strikers 

Boilersraiths  . 
Coppe'smiths 
Tinsmiths  ... 
DHllMrntths  . . . 
Locksmiths  .. 
Carpenters  — 
Bench  hands . 
Laborers 


$0  07 
06t 


Highest. 


$0  11 
06| 
11 
11 
11 
09 
12 
08 


ATsni** 


!Si 


n 

Ml 

16 
66 

? 

66 
6« 
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Textile  indMiirjf. 


Oocapationa. 


Lowest.  !  HiKbest.    Arerafttt. 


.• 


SpiBMTt 

Tvkten 

rMTen  (one  eokor) : 
BobUa  winden . . 

Cuil  wiadmrs 

Fslkn    

Wmftn 


$1 
1 


98 
98 


$2  70 
2  S9 


WcaiTer 

fBllflra 

Offd  wiDden . . 
BobUa  winder 


8  28 
525 
3  28 
1  11 


4  n 

5  79 
4  28 
2  12 


$2 

2 

1 
2 

4 
2 

I 
6 
8 
1 


81 


79 
82 


47 
4$ 


*  Per  week  of  sizty-llTe  hoars,  witboat  boahL 

In  the  jaconet  weaving  industry  considerable  work  is  done  by  the 
piece,  for  which  the  foregoing  figures  may  be  taken  as  the  approximate 
wageB. 

11)6  silkweavers  of  St.  Gall  and  Appenzell  make  the  best  and  finest 
quality  of  millers'  b<»lting-cloth  in  Europe.  Most  of  the  weavers  own 
tiieir  looms,  which  are  kept  in  the  cellars  of  their  own  houses;  they 
work  by  the  piece  or  yard,  and  earn  now  on  an  average  about  $2.90  i>er 
veek.  I  am  informed  that  some  five  or  six  years  ago  these  weavers 
earned  aboot  double  what  they  do  now. 

DyHng^  coloring  {per  week  of  eixty-fire  hotirt). 


Occupations. 


Lowest.    Highest.    ATersge. 


Djen..... 

AnJttSDt 


$3  M 

2  89 


$9  42 
4  24 


$5  90 

8  47 


Bleaching  andflnithing  (per  week  of  eixtg-five  kourB), 


Oocnpstions. 


IlBidier     I 

fesisle  Inborer i 


Lowest. 

Highest. 

$2  89 
2  70 
2  71 

$4  82  ! 
5  79 
4  62 

$8  86 
8  41 
289 


Calico  printing  {per  week  of  eixty-flre  honre). 


Occapations. 


Hand  printer  . . . 
Machine  printer. 
Assistant 
Jdder  (femsle) . . 
FH>er  printer  ... 


Lowest. 


$1  78 


Highest   I  Average. 


$4  62 


4 
2 
1 


62 
89 
16 


2  89 


8  47 
2  80 
4  44 


$8  66 
4  62 
8  28 

2  12 

3  96 


EMBROIDERY. 

In  the  embroidery  industry  the  present  condition  of  things  makes  it 
almost  impossible  to  arrive  at  a  sound  basis  by  which  the  embroidery 
wages  can  be  estimated  by  the  week,  as  almost  everything  depends  on 
the  number  of  stitches  he  makes  in  a  ct'rtain  pie<!e  of  goods  during  the 
day;  the  conditions  of  his  work,  whether  by  hand  or  power  machines^ 
Mresabject  to  all  sorts  of  delays  and  interruptions,  and,  cou^^v 
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only  approximate  fiprurea  can  be  given,  which  are  as  follows  (eleven 
hours) :    Per  day,  38  to  08  centH ;  average,  48  cents. 

Some  few  stickers,  who  are  extra  good  workmen  and  who  work  more 
hoars,  can  earn  from  75  cents  to  $1 ;  bat  at  the  ead  of  a  year  the  over- 
work is  usually  a  doctor^s  bill,  which  will  bring  them  back  to  aboot  the 
above  prices. 

The  i>rice8  here  given  are  the  prices  of  to-day  and  cannot  be  consid- 
ered 88  really  normal,  for  they  represent  the  lowest  price  per  100 
stitches  that  the  scale  has  reached  for  many  years  past.  There  is  no 
other  induHtry  in  all  Switzerland  subject  to  siich  sadden  fluctnation  in 
prices  as  the  embroidery  business,  and  wages  depend  entirely  upon 
present  demands.  To  dennnstrate  the  peculiarity  of  this  industry  I 
inclose  herewith,  Nos.  1  to  6,  copies  of  reports  made  by  this  office  to 
the  various  custom  houses  in  the  United  States,  relative  to  prices  for 
the  last  six  months ;  that  is,  from  the  1st  of  January  to  the  30tli  of  Jane* 
1884.  The  following  prices  haye  also  been  furnished  me  by  the  presi- 
dent of  the  Industrie  Verein  of  St.  Gall,  showing  the  average  prices  of 
embroidery  per  100  stitches,  worked  on  a  6  by  4  gauge  (report)  daring 
the  last  13  years,  viz : 

Year  ^^^^^  P«'    ,'  Tear  i     ^^^.  ^ 


Centime*  Cfentimtt. 

1871 54.00  1878 84.» 

1872 48.00  1879 84.M 

1873  41.00  1880 «.» 

1874 44  42  1881 2B.SB 

1875 48.67  1882 S&50 

1876 30.17  1883 Wl50 

1877... 32.75  1884  28.« 


This  table  shows  that  the  lowest  stitch  price  during  13  years  has  just 
been  reached,  and,  strange  to  say,  that  all  the  larger  export  houses 
doing  business  with  the  United  States  are  growing  vastly  rich,  build- 
ing immense  warehouses  aiul  manufactories  here  at  an  outlay  of  millions 
of  francs. 

The  point  is  that  Euro])e  is  so  overpoi)ulated,  and  the  ])roductionof  the 
country,  in  articles  of  subsistence,  is  so  far  below  the  home  demands 
that  work  at  any  ]»rice  is  absolutely  necessary  to  prevent  starvation. 
While  it  is  true  that  Switzerland  is  not  quite  so  bad  ott*  as  some  of  her 
neighbors,  with  regard  to  pauper  labor,  yet,  it  is  no  more  than  fair  to 
say  that  with  her  ])re8ent  strides,  she  is  under  great  hejulway  to  assume 
the  same  conditions,  on  accjount  of  the  influx  of  cheaper  labor  from 
Germany,  Austria,  and  Italy,  and,  feeling  this  to  be  true,  she  has  be- 
gun to  agitate,  witli  a  great  deal  of  vigor,  the  question  of  protection  as  a 
sort  of  self  preservation. 

The  i)riee8  as  (|uoted  in  the  above-named  thirteen  years,  represent  a 
very  small  possibility  to  save  anything.  The  needle  threaders  (female) 
working  in  the  towns  receive  from  30  to  40  cents  per  day;  those  in  th^ 
country  average  about  23  cents. 

The  repairing  (Xachstick(*rinnen),  cutting  out,  and  ironing  is  almost 
entirely  done  by  women  and  girls,  who  take  the  embroidery  to  their 
homes,  and  in  addition  to  their  domestic  duties,  perform  this  labor,  aiwl 
by  working  late  into  the  night  are  able  to  earn  on  an  average  about  30 
cents  per  day.  This  work,  however,  is  very  irregular,  often  much  aod 
very  often  little  or  none  to  do,  and  consequently  presents  a  very  pre- 
carious mode  of  subsistence  to  those  who  depend  entirely  on  it,  but  9>t 
the  same  time  is  a  source  of  vital  imi)ortance  to  a  large  faaiily,  whert 
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every  member,  both  large  ami  small,  is  compelled  to  assist  the  father 
in  order  to  make  both  emls  meet,  and  it  is  not  overestimating  to  say 
that  at  least  one-fifth  of  the  households  of  my  consular  district  are  thus 
employed. 

Some  time  ago  embroiderers  on  SchifiQi  machines  received  regularly 
from  48  to  58  cents  per  day,  while  today  they  are  only  receiving  fh)m 
29  to  38  cents. 

Female  ^* hand-embroiderers"  receive  on  an  average  about  25  cents 
per  day. 

TELEGRAPH    AND   TELEPHONE  EMPLOYES. 

Telephone. 

Tlie  city  of  St.  Oull  is  supplied  with  the  telephone,  and  connected  with 
most  of  the  small  towns  for  several  miles  round.  The  yearly  rent  of 
the  instrument  is  $28.95. 

Official  salariM  per  anunni : 

Telephone  director,  owing  to  the  importance  of  the  station,  receives 

from  $676  to  1772 

Telephonist 175 

Telegraphs. 

This  service  is  divided  into  three  divisions,  called  chief  officers,  spe- 
cial officers,  and  intermediates.  The  chief  officer  is  supposed  to  be  on 
duty  the  year  round,  with  general  supervising  functions.  The  special 
officers  are  on  duty  from  7  o'clock  in  the  morning  till  9  o'clock  in  the 
evening.  The  intermediate  service  goes  on  from  7  to  12  o^clock  in  the 
forenoon,  and  from  2  to  6  in  the  afternoon  and  8  to  8.30  in  the  evening. 

The  chief  and  special  officers  are  paid  as  follows  per  year: 

Up  to  3  years'  service 1289  50 

Aner  3  veam*  »»•  rvice 31^  75 

After  6  years' service 393  72 

Alter  9  vears' service 424  60 

After  I'i  years' service 521  10 

After  15  years'  service 617  60 

The  chief  officers  receive  a  certain  bonus  for  their  personal  service  as 
operators  and  their  ap[>ointment  of  underoperators,  which  brings  their 
yearly  salary  up  to  about  (772. 

The  ordinary  operator  receives  a  salary  of  $38.60,  and  4J  cents  addi- 
tional for  each  dispatch  sent  by  him,  and  an  additional  $4.63  a  year 
when  he  performs  the  duties  of  office  boy. 

RAILWAY  EMPLOYES,   UNITED   SWISS  RAILROAD. 


Occapations. 


WUktUm-woMtHer.  According  to  length  of  senrice per  year. . 

Tlck«c  acent,  with  hi«  own  tMUtajit.  according  to  length  of  service do 

TWite  ofllciala,    iocladinK  coodnctors    and  brakemen,    according  to  length  of 

per  year.. 

*^fc     "-—  f[Q 


reMBgiseen do.. 

do  .. 

do  .. 

at  eroaaliifa do . . . 

per  day. 


Lowest. 

Highest. 

1 
$290  00 

$772  00 

290  00 

539  00 

♦231  00 

♦231  00 

« 

58  00 

570  00 

772  00 

386  00 

474  00 

173  00 

231  00 

135  00 

173  00 

55 

t96 

'  Is  rnddtHan  to  this  Used  salary,  the  train  men  are  allowed  about  one-fifth  cent  per  mile  on  the  nam- 
r  •iwtUm  BMuto  ta  a  day. 


1160 


LABOR    IN   EUROPE SWITZERLAND. 


NAVIGATION. 

The  navigatioii  of  the  Lake  of  Constance  is  mostly  in  the  handH  of 
the  German  and  Austrian  companies.  The  only  boats  carrying  the 
Swiss  flag  are  from  Komanshorn  out,  and  are  owned  by  the  Northeast- 
ern Swiss  Railway  Company. 

According  to  data  furnished  me  by  that  company  the  following  are 
the  wages  paid,  viz : 


Ocoupations. 


Lowe»t. 


Captain per  month . . 

Custom  officer do 

PUot  do.... 

Purser do.... 

Seaman    do 

Enjdneer do 

Fireman do    . 

Day  laborer per  day. . 

Longshoremen do 


$37  50 


Highest. '  ATerage. 


$46  00 


$44  00 
33  00 

28  50 

29  50 
24  50 
35  75 
29  00 

58 
70 


TRADES  AND  LABOB  IN  GOVERNMENT  EMPLOY. 

Were  I  to  enumerate  all  the  small  and  various  unimportant  positions 
filled  by  persons  differently  employed  by  the  head  authorities  of  the 
three  cantons  of  my  consular  district,  it  would  fill  several  pages  un- 
necessarily and  would  be  of  no  value.  I  therefore  have  selected  the 
most  important,  which  are  as  follows : 


Occupations. 


Lowest.  '  Highest. 


Siver  and  harbor  bureau  (Rhein) : 

Chief  of  bureau* per  month. . 

Civil  engineer do  .. 

Assistant  do . . . 

Boolc-lteepcr  and  copyist do  .. 

Forestry : 

Cantonal  foreHter per  day t.. 

District  foroHter do  . . 

Timber-hands do 

Earth  worlcmen do 

Wood  cbop|>erH do  . . , 

Tree-cuUi  vatorn do 

Teamster,  with  one  horse do 

Teamnter,  with  two  horscn do... 


$28  95 
23  16 
19  30 


186  00 
48  25 
28  OS 
28  05 

64  30 
42  00 


ATenfs. 


58 

68 

00« 

58 

68 

01 

58 

76 

7» 

20 

34 

Si 

06 

1  85 

111 

1  03  1 

2  70 

3U 

*  When  on  active  duty  in  the  field  from  40  to  50  per  cent,  of  his  salary  is  allowed  aa  additSoaal  ex- 
penses, 
t  Eleven  hours. 


City  government  departments  {non-political). 


OccupatioDM. 


Salary. 


President  board  of  aldornien. .per  year. . 
Menib(M-8  of  board  of  aldermen  (10  mem-  , 

bers) each  per  year. . 

Inspwtiir  uf  public  btiildin^A.per  vear. . 

City  clerk  ilo  .. 

City  marnhiil    ^\o  .. 

City  attorney lio  ... 

City  trfa.Hiirer do 

Deputy  trea-sui-er    do 

Auditor do 

Superintendent  of    public    lands    and 

parks per  year. .    1 

Assistant  or  deputy do 

City  clock  regulators do 

City  librarian do  . 

A.ssistauts do  . . 

■  With  free  lodgings.  t  With 


$772  00 


289 

.'iO 

67 

50 

579 

00 

3W5 

00 

386 

00 

86.') 

50 

570 

00 

579  00 

. 158  00 

Mn 

80 

198 

r>o 

308 

00 

77 

20 

fuel  and 

Occupations. 

I  Museum  director per  year.  J 

Museum  janitor do  ..J 

Museum  assistant do...Tj 

I  Hospital:  ; 

Superintendent do  ..  I 

Overseer do  ..J 

,        Cooper do j 

I        Physician do  ..  I 

Surgeon do  ..  j 

Organist do... 

P«»rt©r do  . . 

Cook do  .. 

Kitchen  girl do . . . 

Nurse do 

Housekeeper do  ..  , 

Ganlener do I 

lodgings.  :  With  board  and  lodgiiigt 


Salaiy. 


9386M 

•347  41 
61  SI 

1675  51 

mm 
9»m 
mm 
mm 
am 

mm 

tmm 

:nm 
tin  m 
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CUg  government  departments  {non-political) — CoDtinaed. 


OOMIIMtlOIIS. 


HoApiUl— Contteoed : 

Ooachmap P^rji 

Steble-band    do 

Orpbaa  ai^Iubi  : 

Sapetintettdent do 

T«Acb«r do 

WeftTinc  iMcber do 

Hand-work  teacher      do 

Small  childreii'*  taaoher do 

GoTcmaM do 


Salary. 


*$80  28 
*70  25 

579  00 
221  30 
115  18 
145  75 
145  75 
105  15 


Ocoapations. 


Salary. 


Orphan  aaylnm— Continaed: 

N  urM par  year 

AMltttant  hooMkeepar    .       .do.. 

Cook do.. 

House-Mrrant  (male) do . . 

Stable-maD .do. . 

Dependeaoy  bnilding : 

Saperintendeat do.. 

Senraat  (male) do.. 

\       Servant  (female) do. . 


••| 


*$77  20 

86  85 

67  55 

77  20 

100  56 

386  00 

100  36 

61  76 

*  With  board  and  lodgings. 


CANTONAL  INSANE  ASYLUM.* 


Komr  (male) per  year. 

Aasistaat  (female) do  .. 

Ovaraeer  <mjile) do... 

Aaaiataat  (male) do  . . 

Porter do  .. 

Heater  (fireman) do... 

Head-gardener do  . . 


$82  02 

62  72 

103  00 

154  40 

86  85 

154  40 

154  40 

1 

Asnistant  gardener per  year. 

Milkman    do... 

Hoetler  do 

Cow-ntable  hands do . . . 

Cook do . . . 

Kitchen  girl do. . . 

Waaherwoman   do  .. 


$125  45 
86  85 
77  20 
57  90 
96  50 
38  60 
52  00 


*  Inoloding  board  and  lodgings. 
CANTONAL  GOVERNMENT — COUNTY  OFFICIALS. 

The  following  is  as  near  a  positive  rate  of  salaries  received  by  county 
and  state,  officials  witbin  this  canton  as  can  be  arrived  at,  considering 
that  some  receive  a  fixed  salary  and  are  allowed  to  retain  certain  fees 
which  come  in  and  are  taken  as  emoluments  of  office.  Especially  is  this 
the  case  with  the  judges  and  state  and  county  attorneys,  viz : 


Occupations. 


Lowest. 


ot  the  ooanty  board 
of  the  county  board . 
clerk 


^  the  chancellery  . 
of  the  archlTas. 
registrator 


of  district  coort $482  50 

ofdiatrictcoart 386  00 

€lerk  of  the  department '      52110 

BMpl»*y«a  ia  miliury  <lepartment 3U8  80 

Teacberain  the  Dormal  schools^ !       38  60 

Taarbetain  the  cantonal  schools  * I        38  60 

Trpaear^raad  employes 386  00 

PabUe  stnraboose !      3«7  40 

Kanplovfs  of  the  cantonal  bank 386  00 

Caataaat  architect 

C—toasl  eagiaeer i 

Aariniant  engineer 

**Hbria"  engineer I 

Chief  fbrfater 

Ptstikl  fon-eter 

Caaaty  attorney 

Caaaty  dejMity  att«»mey 

IVft' ad  ants'  attorney ' 

Fiiesa  wstderf  

CSipcala  aioaated  police 

Ovataeer.  b«Nise  or  correction  t 

J«d|t>*  of  tbe  criminal  ooort 386  00 

Sa^riateadeiit  of  the  cantonal  hospitals  t I 

Fhysieftaaa  of  the  cantonal  bospiUls  193  00 

Sapsriatodrat  <rf  the  cantonal  asylam 

Haasgai  iif  tbii  iiiniiiial  ■mliiiii 

FhjaielaB  af  tba  csatonal  asylam I  


Highest 


$1. 003  60 
065  00 
772  00 
453  55 
482  00 
636  90 
424  60 
065  00 
570  00 
617  60 
579  00 

1.158  00 

1.158  00 
772  00 
772  00 

1,544  00 
868  50 
772  00 
579  00 

1.158  00 
772 
5J1 
772 
540  40 
:i38  10 
289 
b75 
579  00 
636  90 
772  00 
.'»79  00 

1.158  00 
772  00 
772  00 


00 
10 
00 


jO 
50 


*]jieladlng  directors  and  professors. 


t  Free  lodging. 


1162 


LABOR  IN   EUROPE — SWITZERLAND. 


The  total  amoaDt  appropriated  for  condacting  the  affairs  of  the  cao- 
ton  of  St  Gall  daring  the  year  was  997,600.10. 

This,  however,  does  not  inclaile  journeys  made  in  transporting  crim- 
inals, &G.,  when  the  offloer  is  paid  extra  at  the  rate  (when  on  rauways) 
of  2.31  oents  per  mile.  Many  of  the  officials  above  named  are  engaged 
in  other  business,  connected  with  which  their  official  position  acts  as  a 
sort  of  ^^  drumroer,"  as  it  is  not  infrequent  that  a  Oemeindeammann  is  the 
keeper  of  a  public  house  or  beer  saloon,  and  whenever  any  official  hnai- 
ness  is  to  be  attended  to  it  generally  attracts  a  crowd  of  peasants  or 
other  people,  and  as  they  are  more  or  less  inclined  to  patiouiae  his 
house,  the  official  position  is  a  source  of  revenue  in  this  respect. 

CITY  GOVERNMENT  DEPARTMENT  (POLITICAL). 

Wages  and  salaries  received  per  year  from  the  political  Gtomeinde  of 
the  city  and  township  of  St.  Oall  are  as  follows : 


OocapfttloiM. 


Mayor         per  year. 

City  clerk do  .. 

Deputy  clerk '..... do... 

City  auditor do... 

First  chancellor do  .. 

Seoond  chancellor do... 

Third  chancellor do... 

Treaaarer do... 

Beglat^of deeda do... 

Bookkeeper do... 

Pr««ident orphan  asylniD do... 

Secretary  orphan  aaylani    ...^ do... 

Aaaistant, orphan  aaylam do... 

City  architect do... 

Aaaiatant do... 

Clerks,  dus.,  in  bnildinfc  department per  day. 

OTerseer  city  workmon,  ^te   per  year. 

Coiumisiiioner  of  debtiirs'  coart do. . . 

Clerk  tosarae perday. 

Policvi  secretary per  year. 

Assintant  .. do 

Hoftpital  treasurer do... 

Tax  collector do.. 

Police  ooniminsioDer do... 

Assistant     do. .. 

Jailor  - perday. 

Firnt  coDstahle per  year. 

Second  coDstublo do 

Third  conntahle do 

Heater  citv  hall do 

Chiefof  mihtjiry  Hoction do 

Chief  fire  dfM>artment do 

G-ns  ins|ieotnr do 

Keeper  public  stores do 

Citysanlener do 

Cemetery  tfsnlener do 

Ment  inHpecNtr        do 

Public  weii:hniast4*r do 

Slsnehter-hoiitie  workmen  do 

Public  Hlayer do 

Dire<'.t«r  yearly  markets do. . 

8tre<*t-cl«»aiiinir  contract do. . 

Twentv-«nc  |K>licemen  do 

Fifty  <^»ily  lalN>rers  on  public  works perday 


en 


mm 


4tt 


681 


MLS 

m 

M 
MLf 


4M 
4M 


771 
540 


S47 
2W 


44 

77.t 

01 

44 

54 

SO 


570 


4» 

4a 


•17 
4M 

la 


i. 


0289  50 
50L8 


,«10 
847 


44 

17.1 


It  may  be  proper  to  state  that  tlie  above  and  foregoinpr  list  of  oflSoers 
and  wa^es  would  seem  to  be  repeated,  or  come  in  conflict  one  with  the 
other,  especially  in  what  would  appear  to  be  the  city  de)»artmentSf  hot 
such  is  not  the  case.  Tliey  are  of  a  twofold  nature;  one  is  what  is 
called  a  citizen^  government,  and  the  other  a  political  government. 

The  former  is  composed  entirely  of  citizens  of  the  commane'who  have 
ac(piired  sucU  citizenship  by  birth  or  purchase,  and  which  gives  Umb 
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the  rigbt  to  all  the  privileges  of  the  communal  hospitals  and  other  in- 
stitutions l)elonging  to  the  same. 

To  be  a  citizen  of  the  Republic  of  Switzerland  does  not  carry  with 
it  communal  rights;  and  if  a  person  moves  from  the  place  of  his  birth 
and  goes  to  another  town  or  township,  and  desires  to  become  a  citizen, 
his  name  must  be  propased,  and  then  every  citizen  of  the  commune 
votes  upon  the  question  of  his  being  accepted  as  a  citizen  of  their  town- 
ship or  city.  If  he  is  elected  by  receiving  a  m^ority  of  the  votes  cast, 
he  is  then  privileged  to  become  a  citizen  if  he  pays  for  it.  The  rate  of 
citizenship  ranges  from  about  $155  to  $386,  according  to  the  number 
and  ages  of  the  different  members  of  a  family. 

In  case  of  citizenship  by  birth  or  purchase,  the  c*x>mmune  is  compelled 
to  provide  for  her  citizens  and  their  families,  and  the  charge  is  often 
a  very  heavy  one,  which  accounts  for  the  very  great  difference  in  the 
rate  of  taxation  in  the  various  communes. 

The  political  commune  has  charge  of  the  police,  fire,  sanitary,  crim- 
inal order,  &c.,  of  affairs,  and,  with  the  exception  of  the  mayor,  is  largely 
composed  of  the  same  titled  officers  as  the  citizen  commune,  and,  in  very 
many  instances,  officers  occupying  a  position  in  the  citizen  commune  fill 
a  corresponding  position  in  the  political  commune;  but  the  case  cannot 
be  reversed,  unless  the  officer  of  the  political  commune  is  also  a  citizen 
of  the  civil  commune. 

This  system  of  representation  between  the  {)olitical  and  citizen  com- 
moue  only  exists  on  account  of  the  great  privileges  which  have  accrued 
to  the  citizen  communes  through  large  properties  which  were  entailed 
daniig  earlier  times,  and  which  were  a  direct  source  of  revenue  to  each 
citizen. 

In  some  Biirgergemeiuden,  in  former  times,  the  properties  thus  en- 
tailed would  almost  furnish  food  and  fuel  sufficient  to  support  each  iudi- 
Tidoal  during  the  year ;  but  in  later  years,  as  the  ))roperties  disappear, 
and  the  communes  become  poor  on  account  of  increased  pauperism, 
there  seems  to  be  a  growing  desire  for  a  more  centralized  form  of  gov- 
ernment^ which  make  all  equal  in  the  general  burdens  to  be  borne  by 
the  people.  The  Government  of  the  Unitetl  States  is  undoubteilly  the 
best  niotlel  for  a  copy. 

HOUSEHOLD   WAGES. 
Household  waged  in  towns  and  cities. 


OccapatioDH. 


Lowest. 

liigheiit. 

Average. 

$4  82 

$5  80 

$5  08 

2  89 

1  24 

H  47 

3  47 

6  Oi» 

4  05 

38 

48 

40 

38 

48 

40 

41  68 

50  90 

50  00 

per  month* . 

Ckanbennaid do*... 

C«>k <lo*  .. 

Iro«hi|t  irirt p«*r  day*. 

Washer- womaa  do* 

Govt-rB— per  yeart. 

*  larlnding  board  and  lodfring-  t  Free  board  and  lodging. 

For  h««trlii  mmd  public  honseii  it  is  pmper  to  say  that   from  10  to  15  per  cent,  should  be  added  to  the 
rrr«lve4  by  domestics  employed  in  privuto  houses. 
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STORE  AND  SHOP  WAGES. 
Storet  and  $hopa  (iixtf^aix  kownper  watfe). 


OoonpAtiona. 


DiTMtonM  (fbnuUA) pwxM 

Clerk  (nude) .do.... 

Clerk  (feoMle) do... 

Bookkeeper  (male or  feoiele) do... 


$576  Ot,     fW 

48380  :        M 

M7  40  i 


ToaMf/fff,  oaJbmWf  t&oM^  osrHofot. 


OconpaUons. 

Wiijee. 

""""^ 

Wagei. 

1 
Teomstera: 

Withoat  boMd .per  week.. 

WithboMd do... 

Cftbrnen,  withboerd per  week.. 

•4  66 
242 
200 

j     per dftjr .         ...... 

!  Cariiace  with  two  hanm  and  dilTor, 
i>er  o«y r.^.^^r^..^. 

UN 
§19 

jrva    ^m^j  ....a.  ••.••....•...•••.....•.. 

Prie99  ofprovi9ion9  and  other  neeenarim  of  Uft. 


Articles. 


Mutton per  pound. 

Veol do... 

Beef: 

Souppieoe do... 

Beefsteak do  .. 

Boast do... 

Pork: 

Fresh do 


»  •  •  •  •  •  •  I 


.  .do. ... 
.do... 

..do 

..do.... 


ouioked .......... 

Hams 

Sausages 

Bacon 

Fresh  side  meat do 

Cheese: 

Bmmenthaler do... 

Hchweixer  ...................do... 

Skim-milk  cheese do... 

Sugar: 

White  lamp do... 

Rock  do  .. 

Brown do . . . 

Coffee : 

Rio  ...............   ..........do... 

V  flft.B   ......  . ..■•«..........  %Aiv  •  .  . 

Tea-peco do... 

Beans do... 

Peas do... 

Bsrlej*meal do... 

Oatmeal  do... 

Potstoes do . . . 

Apples  do . . . 

Cherries do . . . 

Peaches do... 

Pears do  .. 

Huckleberries do  .. 

Beer per  quart. 


Price.    I 


$0.1888 
.2441 

.2017 
.3440 


.868 


.1778 


.8820 
.2210 
.2108 
.2668 

-.2668 
.2017 
.1443 

.832 
.777 
.825 

.8107 
.3651 
1.1652 
.006 
.710 
.688 
.444 
.133 
.288 
.510 
.1886 
.310 


Artlotoa. 


Butter: 

Fresh  table per  pound.. 

Cooktog do... 

Melted do  .. 

Bread: 

White do 

R}-e  bread do... 

Flour: 

Whlta,  Hist  qoaUfer do.... 

White,  seooadqnaUty do.... 

Com-meal do  .. 

Rice do.... 

Grits-meal do  ... 

Maocaroni do.... 

Soup  meals do — 

Egfts perdoson.. 

Salt por  pound.. 

Cider per  quart.. 

Wine  (ordinary  oountry) do... 

MUk do... 

OliTooil    do..., 

vinegar .......do.... 

Petroleum  (Ameiioan) do  ... 

Spirits do..., 

Dried plams  perpound.. 

Dried  spples  (American) do  . . 

Wood: 

Herd — per  oord.. 

Pine do — 

Coal perowt.. 

Briquetts do... 

Hay do... 

Straw    do..., 

Oats do... 


.1. 


$b.tm 


TIT 


iin 


Hacks,  per  piece.  58  cents  to  $1.16 ;  geese,  per  piece,  06  cents  to  $1.08;  chiokens,  per  peioeb  88  < 
to  $1.35. 

Houat-rent  to  laboren. 
Flat,  three  roomii : 

Fonrthntory peryaair..  $t$9 

Third  story .do....    8f  • 

Secondsto'ry do....    8I* 

Fimtntory do....  14i|| 

Groiinddoor do..     7T 

Flats  occupied  by  manafacturers,  merchants,  and  retired  centlemea,  oontatnfng  flcom  flve  (a  il|^ 
rooms,  and  owing  to  location,  rent  from  $231.60  to  $600,  to  which  muat  do  added  u  water  aad 
sweep  tax. 
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FEDERAL  POST   SERVICE. 

I  am  indebted  to  Mr.  Herman  Mayer,  tbe  general  post  director  for 
the  circuit  of  St.  Gall,  for  the  following  information  concerning  tbe  sal- 
aries of  the  various  post  officials  in  this  consular  district,  and  also  a 
copy  of  the  federal  law  establishing  salaries  and  regulating  tbe  post- 
master-general's department. 

The  following  table  exhibits  the  salaries  of  the  various  officials  in  the 
city  and  circuit  district  of  St.  Gall,  viz : 


Salaries 

per  year. 

OccapftUoDS. 

City  of  St  Gall. 

Post  circnit  of  St  Gall. • 

Lowest. 

Highest 

Arerage. 

Lowest. 

Highest 

AyeragSb 

Cirralt  post  director 

$1.060  73 
867  34 
MM  18 
963  46 
771  23 
636  90 
588  26 
382  14 
338  98 
3.'>8  98 
579  00 

Circuit  post  controller 

'  1 

Cirtttlt  post  ftaaintMit 

' 

Cireoit  poot  caithler 

1 

CIdeli  of  bnreMM 

$720  S4 
289  50 

$771  28 
636  90 

r65  24 
475  94 

$602  16 
245  49 
188  96 
3  09 
136  64 
185  28 
463  20 

$718  78 

463  78 

Tmatmmtden 

302  62 

Poot  atatioii-iDftateni 

116  38 

LaUcr  aod  prkire  carriers   

Oflceeerrmnts — 

Cf  ductor  poet  wugpns 

266  34 
289  50 

358  98 
358  96 

303  59 
325  20 

237  20 
293  17 
505  85 

'iBcladinctbe  caotons  St  Gsll  (exclnAiveof  the  district  of  Sargann),  Appencell,  Aasser-Khoden 
•d  liWiT-BSoden,  canton  Glams,  snd  the  distiicts  of  March,  Hofn,  and  Einsiedeln. 


GENERAL  POST-OFFICE  DEPARTMENT. 

With  the  exception  of  the  postmaster-general,  the  officials  named  in 
the  foUowlDg  table  receive  salaries  based  upon  the  length  of  service  of 
the  incmnbent  and  apply  to  the  whole  of  Switzerland  alike: 


Occupations. 


Lowest    Highest. 


GIHBKAL  DIRKCTION. 


fcaeral. 


Ser  year 
„  .  .  e..do.. 

.T .' .' do.. 

do.. 

do.. 

do.. 


..  I 


$868  50 
675  50 
675  50 
579  UO 


$1, 158  00 
965  00 
868  50 
8«iO  60 
784  40 
617  60 


COXTBOLLBB  BUBSAU. 


CMtf  af  eotttroUar  bnreaa. 


do. 

.do. 

do 

.do. 

do 


965  00 
772  00 
617  60 
482  50 
482  50 


1.061  SO 
868  60 
772  00 
579*00 
617  60 


rOtTBOUTB  BUBBAU. 


.do 
do. 
.do 
do. 
do. 


965  00 
772  00 
540  40 
675  50 


1,061  50 
f)68  50 
734  40 
868  50 
617  60 


BUPTLT  BUBXAU. 


....do 

do 

af  meeomaitm  is  the  post  and  telegraph  rating  managrraent do 


868  50 
540  40 


965  00 
734  40 
734  40 
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Oooapttions. 


Lowwt  '  HijdMit 


CIBCUIT  POST  MAXAOUHirr. 

Diraoton per; 

ControUera '. 

▲MtotMito ,. do.... 

Gaahlen do.... 

F08T  BUBXAU. 

Ghiefii  of  bareans  in  the  flnt  cUmi,  poctmaaton  of  the  seoood  olue  rebelvo  par 

year 

Gwrka  and  aaaiatanto  (oommia.)  in  bnreaas  of  the  flrat  and  aeoond  nliaiwa 

Station  poatmaater,  llrat  and  aecond  claaa 

Clerka,  letter-earriera.  dto.,  reoeire  aalaries  aeoordinc  to  the  lanffth  of  time  they 
haTe  Mrred  the  GoTomment,  and  are  daaaifled  and  rated  aa  ISulowa : 

Up  to  the  third  year 

After  the  third  year 

After  the  aixth  year 

After  the  ninth  Tear 

After  the  twelfth  year 

After  the  fifteenth  year 

Ghlefa  oi  boreans  in  the  aame  claaaea  with  clerka  receiTe  greater  lalariee  aoooid-  > 
ing  to  cUaii  aa  follows:  i 

Flrat  elaaa  reoeire  more  than  olerks | 

Second  olaaa  ntoeiTe  more  than  olerka 

Thinl  elaaa  receive  more  than  clerka [ 

Foarth  claaa  receive  more  than  clerks 

Fifth  claaa  receive  more  than  clerks 
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General  telegraph  manoffemeni, 
f  Annual  salariea.  ] 


Occupations. 


Lowest.  I  Hii^eiC. 


Central  director 

Assistaut     

First  secri'lary 

Secoud  fiecrftary 

CoDtroller 

KoviiM)rH     each.. 

Clerks  and  aHMintants 

The  saiarirsof  o|>rrator8,  clerks.  Sec.,  in  the  various  telegraph  bnreana range,  ao* 
conlinj;  to  Inu^lh  <»f  sorviov,  and  are  clamnifltMl  as  followa: 

Up  Ui  thr»*e  yoHrs  

Over  three  yearH 

Oversix  >eani 

O  V  er  u  i u i*<  y ears  

Over  twi'lvo  years 

Over  flft«^on  yean* 

The  chiefM  of  telo^niph  bureaus  receive  tlio  sarae  salary  aa  the  clerka  in  tiieir  re* 
spective  burKaus,  with  an  advance,  according  to  service  and  claaaifloation,  aa 
follows : 
•   Fii-st  class  n^celve  more  than  clerks 

Second  cljiss  receive  more  than  clerkH 

Third  elsMS  reeeive  more  than  clerks 

Fourth  cliwH  receive  more  than  clerks 

Fifth  class  receive  more  than  clerks 
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The  |>en)>Ie  of  tbene  coiuniiiues  pay  both  direct  and  indirect  taxes. 
All  |)ro|>ert.v,  with  the  exceptiuii  of  household  furniture,  workiritf  aud 
prvrcsHiunal  utvnsils,  where  the  aiuouut  does  not  exceed  t3S,  and  where 
the  iimxnc  from  labor,  or  otherwise,  does  not  exceed  tI55,  iH  taxed  for 
school,  stMte,  aud  county  purpoxea ;  widows  and  orphans,  however,  are 
a  privilcceii  clattH,  and  only  pay  one  half  the  regntar  rate  when  Ihe 
Bmoiuir  im  liclow  i2,35T ;  alwve  that  sum,  they  are  taxed  at  three-fourths 
of  the  rciiutar  rates. 

From  the  ap[iraised  value  of  real  estate,  all  debts  in  the  shaiie  of 
iDort^a^es  and  lians  are  dednrtable,  a»  redncin);  the  anionnt  subject  to 
taxation.  All  joint-stock  coitipanies,  corporations,  and  axsociations, 
with  paid-np  capital,  are  subject  tc  taxation  ou  not  only  the  capital 
•tock,  bat  on  the  income  or  net  earnings  of  the  same.  Railroad  grants 
sad  tfnterimses,  however,  when  snch  privileges  are  stipulated  in  the 
eliarlers,  are  exempt  from  taxes. 

For  communal  church,  school,  &c.  (and  other  extraordinary  pur- 
poHea,  Huch  as  entpnes,  hose,  &c.,  water  connections,  &c.,  for  fire  de- 

Sirtntent)  the  rate  on  all  taxable  i)roperty  is  five-sixths,  an<)  for  each 
iwily  householder  one  sixth ;  the  latter,  however,  may  not  exceed  3 
franci«,  and  must  lie  the  same  to  every  householder. 

In  a4lilition  i4i  pn>{>erty  and  income,  there  is  also  a  military  tax  for 
tboiDe  who  are  unable  to  serve,  or  otherwise  free,  regulated  according 
to  the  time  the  jtersoii  is  Hutiject  to  military  service,  and  assessed  ou  the 
tmAO  of  income  ami  taxable  property  as  reported  by  the  tax  cummia- 
^lirrs. 

The  preseut  state  cantonal  rate  is  one  eighth  [)cr  thousand  ou  the 
fcrtaue^    luoomu  tuxes  are  classified  us  follows; 


Kwpefla: 


MU  U  to      UK  W 

(MM         swao 
4MM  na  w 


.  *i,  on  M  u 

I,  IMM 
.'    l.Ul  M 


HUB 
17,  J7 

XLwa 


Wbnn   the  income  exceeds  10,000  francs  the  rate  is  4S,:25  cents  for 
rerTwldEtionid«m.:)0. 

On  imiirevi  taxes,  such  as  stamps  ou  legal  documents,  playing  cards, 

Hk,  thts  r-Miilon  receiver  yearly  about  (7,720;  ou  bank  uotes,  about 

il5,44();  for  lici-iise  to  public  houses,  such  as  restaurants,  hotels,  &c., 

'   lat  tU.H5l*  to  $13,510;  for  liquor  license  to  hotels,  restaurants,  and 

■■ba|Hs  regulat^eii  a<wording  to  the  amount  of  business  done,  about 

.101)  tu  92r>,000;  for  license  to  public  |>eddlerH,  about  $5.71K};  for  fish- 

abtMting.  anil  lax  on  salt  and  provisions,  about  C30,((lt>.     The  dog 

r>e»r  Is  «i8fl.S. 

mvgoiug  pricx^s  as  to  wages,  cost  of  living,  &c.,  have  bt^n  ob- 

■"rectly  from  persons  interested,  not  by  inquiring  of  a  few  per- 

by  insuine  circulars  for  ea^h  brauch  named  and  sending  them 

hntiilr«<ls  alt  over  this  district.    The  re]ilies,  1  uin  gla^l  to  say, 

eooaumiug  much  time,  hiive  been  generous,  aud  as  a  rule  very  sat- 
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made. 

COST  OF  LIVING   TO   THE  LABORING  CLASSES. 

The  articles  of  aiib8iste?)ce,  the  prices  of  which  I  have  above  noted, 
are  of  g:ood  <|nality  in  every  respect,  as  the  city  authorities  (board of 
liealth)  aie  attentive  to  their  duties  and  are  very  severe  on  those  who 
falsity  or  adulterate  their  wares,  and  not  infrequently  punish  the  offend- 
ers by  both  tine  and  imprisomneiit.  Particularly  are  the  officers  strict 
as  to  the  quality  of  the  milk,  bread,  and  cleanliness  of  "  beer  pamps," 
to  the  latter  of  which  their  visits  are  often,  and  the  beer  on  tap  is  fre- 
quently tested  to  prevent  illness,  resulting  from  the  neglect  of  the 
"  beer  wirts,''  who  are  sometimes  not  over  careful  in  this  respect.  It 
therefore  follows  that  what  the  Swiss  workingmen  eat  and  drink  is  of 
the  best  quality  and  therefore  nourishing.  From  the  best  information 
I  can  jfather,  it  would  seem  that  in  order  for  a  man  to  be  in  condition 
to  do  a  good  day's  work  and  receive  the  highest  wage«  paid  to  the  trades, 
he  must  eat  meat  at  least  once  a  day;  otherwise  he  is  too  weak  to  per- 
form a  full  day-s  work  alongside  of  a  meat  eater.  I  am  told  that  an 
overseer  in  charge  of  a  gang  of  men  will  at  once  pick  out  the  workmen 
who  eat  little  or  no  meat,  and  nine  cases  out  of  ten  their  wages  will  be 
curtailed.  The  women  and  children  who  are  not  engaged  in  field  labor 
or  heavy  work  are  almost  entirely  fed  on  soup,  vermicelli  and  maccaroni. 
A  bricklayer,  in  answer  to  my  interrogatory,  told  me  that  it  was  impos- 
sible for  a  workman  to  exist  and  be  able  to  do  a  reasonable  day's  work 
on  less  than  45  cents  worth  of  raw  food  a  day,  considering  the  high 
prices  of  the  nec<»ssaries  of  life. 

Upon  inquiry  I  llnd  that — 

I  pair  of  onliimry  workman's  shoes  cost  $19) 

1  suit  ofonlinarv  workman's  cltithi's  c'<»st 4  85 

1  snit  <»r  Sunday  clothes  for  a  workingman 6  ^ 

1  onlinary  hlnc-ctjlton  hhuise  for 84 

1  ordinary  white  shirt flJ 

1  ordinary  pair  of  socks  c*<»st H 

I  ordinary  hat  for  workingman 75 

COMPARISON  OF   WAGKS  WITH   1878,  ETC. 

In  compiling  notes  of  to-day  with  labor  notes  and  wages  paid  in  1878, 
I  am  informed  by  a  representative  employer  that  his  books  shov  a  de- 
crease of  wa^es  from  10  to  12  per  cent.,  while  the  necessaries  of  lift 
have  incremed  in  about  the  same  ratio  of  per  cent.;  in  the  conditions 
governing  the  working  classes,  they  remain  about  the  same,  with  some 
improvements  with  regard  to  sickness,  &c. 

HABITS  OF   THK   WORKINO  CLASSES. 

The  habits  of  the  workmen  in  this  part  of  Switzerland  are  similarto 
those  of  the  (Jerman.  Tiiey  resort  a  great  deal  to  small  taverns  9xA 
beer  shops,  especially  on  Sundays  and  holidays  is  this  the  case,  and  it 
is  not  infre(pient  that  the  last  connme  which  he  has  earned  dnnngthe 
few  djiys  previous  go(»s  down  his  throat,  instead  of  to  the  butcher  of 
baker.  Thry  are  also  very  fon<l  of  belonging  to  various  societies, 8hoo^ 
ing  clubs,  singing-vereins,  &c.,  which,  of  course,  all  consume  mnch  tin* 
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and  money.    Every  able-bodied  man  18  also  compelled  to  contribute  a 
certaiin  number  of  days  each  year  to  the  perfection  of  the  military  sys- 
tem, somewhat  after  the  German  order  of  things,  but  nothing  like  the 
same  proportion  of  service,  still  it  is  nevertheless  a  strain  on  the  couu- 
tiy  and  a  hardship  on  the  laboring]:  classes.    There  are  sevenil  cent  sav- 
ings banks  in  this  neigh l>orho(Hl,  where  the  earnings  of  workmen  may 
be  deposited.    Some  of  these  banks  are  chartered  on  the  contni(*t  de- 
positary  system ;  which  means  that  they  will  only  receive  deposits  from 
people  upon  the  stipniation  that  the  depositors  will  bind  themselves  to 
jmj  into  the  bank  each  Satunlay  a  sti[)ulated  sum,  say  froin  10  to  50 
cents  and  not  draw  it,  until  eaah  depottit  has  multiplie<l  itself  a  thousand 
times.    This  is  a  plan  hit  u|K)n  by  some  of  the  philanthropists  of  8wit- 
xerland  to  found  a  sort  of  sinking-fund  for  the  benetit  of  the  worki>eople 
of  this  country,  and  I  am  told  is  in  a  fair  way  to  bear  fruit,  especially 
among  the  single  men  and  women. 

Close  observers  inform  me  that  there  is  a  growing  evil  in  the  young 
men  marrying  too  young;  that  it  is  common  for  young  men  to  marry 
before  they  have  reache<l  the  age  of  17  or  18,  and  in  most  every  case 
they  are  without  means  and  de|>end  entirely  upon  what  they  can  earn 
for  a  living;  if  the  times  are  good  and  they  both  enjoy  go<xl  health,  all 
goes  well,  but  if  hard  times  set  in,  such  sis  are  now  upon  them,  very 
often  poverty  and  misfortune  follows,  and  the  communes  are  compelled 
to  support  them.  The  workshops  and  manufactories  where  the  sexes 
mingle  together  furnish  by  far  the  greater  number  of  this  class. 

FEELING  BETWEEN  EMPLOY^  AND  EMPLOYER. 

The  feeling  existing  between  employe  and  employer  is.  reci|)nK*a1, 
and  to  be  commended.  The  employers  conc4*rn  themselves  a  gn»at  deal 
.  about  their  employes,  and  do  all  they  can  to  induce  them  to  put  by  a 
small  sum  whenever  it  is  [K>ssible  for  a  ^^niiny  day f"^  and  some  (em- 
ployers insure,  for  a  nominal  sum,  their  workmen  against  siccidents 
or  sickness,  establish  schools  and  other  institutions  where  tliev  mav 
advance  and  instruct  themselves  with  knowledge  in  the  various  avoca- 
tions of  life  which  they  follow;  establish  ''bees"  and  savings  banks 
to  induce  them  to  lay  aside  a  part  of  their  earnings;  they  advance 
wages  (thongh  very  small)  on  long  terms  of  service  to  induce  sobriety 
and  stea^liness;  often  look  after  their  sick  and  needy, and  in  many  other 
ways  contribute  to  the  welfare  of  their  workmen. 

In  reference  to  the  organized  condition  of  labor,  the  nature  of  organi- 
zation and  its  efiects  on  the  advancement  and  welfare  of  the  laborers, 
it  would  be  well  to  refer  to  counter-organizations  of  capital,  and  to  the 
local  or  general  laws  bearing  on  such  organizations. 

LABOR   ORGANIZATIONS. 

Der  OrUtUverein. — This  organization  is  comi)osed  of  more  than  two 
hundred  sections,  and  contains  about  5,000  nieml>ers,  divided  in  va- 
rious secret  labor  societies  all  over  Switzerland.  Kvery  section  is  com- 
pose<l  of  its  loi^il  officers,  who  manage  the  atl*airs  of  its  organization  to 
suit  the  local  requirements.  The  object  of  the  organization  is  for  the 
advancement  of  labor,  to  promote  si>cial  relations,  and  to  work  for  the 
political  advancement  of  the  S(N*iaI  Democrats. 

Ber  Handicerkerrereim, — The  object  of  this  association  is  the  advance- 
ment of  the  various  trades  and  professions,  both  in  regard  to  the  ma- 
terial and  industral  interests  of  the  country,  and,  like  tiiitliverein,  is 
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composed  mostly  of  unmarried  yonug  men  and  the  better  class  of  me* 
hanics  and  trades  i)eople. 

Der  Oeictrbeverein — Tliis  union  is  mostly  composed  of  master  mo- 
chanics,  manufacturers,  and  merctiants,  engaf^ed  in  the  various  indns- 
tries ;  its  object  is  the  general  advancement  of  the  various  induKtries^to 
give  recognition  and  assistance  to  all  new  discoveries,  to  promote  agri- 
culture, alp-culture,  technology,  and  is  in  general  a  great  assistance  to 
the  tnule  and  commerce  of  this  community. 

Tliere  are  still  several  other  labor  unions,  such  as  the  stone  masons, 
brick  masons,  carpenters,  free-hand  drawing,  designers,  &c.,  all  for  the 
advancement  and  interest  of  their  special  branches. 

To  the  above  may  be  added  the  Deutscher  Arbeiter-Bildungsverein, 
and  the  Katholischer  Gesellen- Verein,  both  of  which  are  largely  imbaed 
with  Social  Democratic  ideas,  but  more  esi>ecially  is  this  true  of  the 
Roman  Catholics. 

1  learn  upon  inquiry  that  there  are  no  organizations  of  capital  hav- 
ing for  the  main  object  protection  against  labor  unions;  nor  from  the 
condition  of  things  in  this  neighborhood  is  it  necessary,  for  labor  is  in 
abundance  at  an3^  price  almost.  Thei-e  are  only  isolated  cases  where 
labor  unions  make  any  prayer  or  appeals  to  capital,  Governments,  or 
corporations,  for  protection.  A  case  of  this  sort  recently  occurred  here, 
where  the  Griitliverein  protested  against  the  cantonal  authorities  con- 
tracting for  the  building  of  a  state  prison  with  parties  who  were  non- 
residents of  St.  Gall,  and  consequently  imported  considerable  cheap  for- 
eign labor,  but  the  protest  was  '*  tabled"  or  thrown  into  the  waste-basket 
and  no  attention  was  paid  to  it,  and  that  was  the  last  that  was  heard  of 
the  appeal.  The  paramount  idea  with  most  of  these  societies  seems  to 
be  special  education  and  practical  advancement  of  the  various  trader 
and  professions — that  is,  to  teach  one  another  how  to  become  more  pro- 
ficient in  their  i)articular  branch. 

I  am  informed  that  the  Griitliverein  and  Deutscher  Arbeiter-Bildnngs- 
verein  mix  up  and  try  to  use  too  much  ]>olitical  influence  to  be  as  benefl* 
cial  to  the  laboring  men  as  the  others ;  and  then  again  they  are  more 
demoralizing,  as  a  large  jmrtion  of  the  members  are  foreigners,  nnma^ 
ried,  and  having  no  houses,  prefer  to  frequent  their  lodge  rooms,  which 
are  always  in  beer  saloons,  to  their  cold  rooms  in  winter,  and  thus  it  i» 
that  what  they  earn  during  the  day  is  usually  spent  at  night  in  drink- 
ing and  singing,  and  hearing  some  enthusiast  pipe  on  the  socialism  of 
European  politics.  In  these  cantons  there  are  no  laws  governing,  con- 
trolling, or  restricting  labor  organization. 

PIIEVALENCY  OF  STRIKES. 

There  are  no  such  occuirrences  as  strikes  among  the  laboring  classes 
in  my  consular  district,  and  conse(juently  no  rules  or  provisions  govern- 
ing or  to  be  api)lied  in  case  of  such  an  event. 

FREEDOM   OF  PURCHASE. 

The  work-peoi)le  are  entirely  free  to  purchase  the  necessaries  of  life 
and  wearing  apparel  wherever  they  please,  nor  do  their  employers  try  to 
control  them  in  this  respect.  Ordinarily  workmen  in  manufactories  are 
paid  fortnightly;  day  laborers  are  paid  every  Saturday,  and  clerksand 
other  employes  every  month,  and  sometimes  quarterly,  in  the  currency 
of  the  country — paper,  silver,  or  gold,  just  as  the  workman  pleases. 
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COOPERATIVE  SOCIETIES. 

Co-operative  societies  exist  in  thi9  consular  district  in  lar^re  numbers. 
They  are  called  Oonsum-GesellBchaften,  and  are  paying  institntionH,  as 
will  appear  by  almost  every  statement  wbicb  they  publish.  The  object 
18  about  the  same  here  as  in  the  United  States  and  elsewhere,  that  is, 
to  buy  large  quantities  of  the  best  quality  of  goods  at  wholesale  prices, 
and  for  cash  sell  to  the  working  classes,  the  same  at  a  very  small  ad- 
Tanoeon  original  cost.  They  fulfill  in  every  resi>ect  the  expectations 
aod  promises  made  at  the  time  of  their  formation. 

GENERAL  CONDITION  OF  THE  WORKING  PEOPLE. 

I  append  and  insert  here  personal  interviews  which  I  have  had  with 
representative  workingmen  in  the  various  trades  bearing  directly  on 
this  subject,  which  are  as  follows : 

A  HOUSE- carpenter's  STATEMENT. 

Q.  How  old  ftre  youf — A.  My  name  is  Ilenry  Meuirad,  and  I  aui  forty-two  yean 
of  age. 
Q.  What  ia  your  businesef — A.  I  am  a  hoiiRO-carpeuter. 

Q.  Hare  too  a  family  T — A.  Yes,  I  have  a  wife  and  six  childrtin  ;  the  eldent  is  eleven 
jein  and  the  yonngest  is  nine  months  old. 

Q.  What  waffea  do  yoja  receive  per  day  f — A.  I  recc>ive  Hi  cents  |>er  day,  or  per 
week $4.66.  The  general  wages  paid  to  house-carpenters  is  from  58  to  c^  cents,  aver- 
i^Dg  aboQt  66  cents  per  day. 

Q.  How  many  hoars  i»erday  are  you  required  to  work  for  such  wages  f — A.  We  work 
aleTeD  hoars  a  day,  beginning  at  6  o'clock  in  the  morning  and  quitting  at  7  o'clock  in 
the  evening.  In  the  winter  time  our  work  begins  at  7  o-cloek  in  the  morning  and  we 
kave  no  resting  time. 

Q.  How  much  time  are  you  allowed  for  your  meals f — A.  In  the  summer  we  have 
liaJf  an  hoar  for  breakfast,  at  9  o'clock  in  the  morning;  one  hour  for  dinner,  at  n<M)n  ; 
and  half  an  hour  at  4  o'clock  vespers.  We  take  supper  after  the  day's  work  is  done. 
Q.  Can  yon  support  your  family  upon  such  wages  T — A.  I  am  compelled  to  support 
myself  and  family  on  my  own  wages,  as  my  wife  is  unable  to  earn  anything  on  ac- 
eoant  of  the  smallness  of  our  children.  I  And  my  existence  almost  unbi^arable,  work- 
ing at  such  wages,  and  can  hardly  tell  sometimes  how  I  do  manage  to  get  on.  I  have 
■ome  tools  at  home,  and  after  my  day's  work  is  done  ver>'  often  ^et  an  o<ld  Job  to  do 
vhich  will  occupy  my  time  until  midnight,  and  which  adds  a  few  francs  to  my  yearly 
wages,  with  which  we  manage  to  keep  alive. 

Q.  What  do  the  united  earuin^^s  of  yourself  and  wife  amount  to  in  a  year? — A.  My 
•aminn  dnring  the  year,  including  mlds  and  ends,  amount  to  about  I^TiG.GU. 

Q.  Will  yon  explain  in  detail  the  uses  you  make  of  this  money  f  ^A.  With  pleasure. 
I  pay  per  annum  for  rent  of  two  rooms  in  third  floor,  out  of  town,  partly  occupied 
by  another  family,  $3^.60;  for  clothing  for  S4df  and  family,  $2^).1(>;  for  fuel,  focnl, 
Ac,  $1^.^;  for  p«H)r  tax,  tiri  cents ;  for  school  tax,  *3S  cents  ;  for  tax  on  earnings  of 
•elf,  'M  cents:  doctor's  bill  and  medicine  during  last  year,  $10.42;  total,  9*^r)ti.r>6. 

Q.  Of  what  kind  of  food  do  your  daily  moats  consist  f — A.  For  breakfast,  coffee 
snd  bread;  at  9  o'clock  a  bit  of  bread;  dinn<*r,  soup,  and  very  s«*ldom  nieat,  with 
potatoes,  changed  about  with  vermicelli ;  4  o'clock,  bread ;  supper,  coffee  and  pota- 
toes, or  oatmeal. 

Q.  Are  you  able  to  save  any  portion  of  yonr  earnings  for  days  of  sickness  or  old  ago? — 
A.  Saving  is  an  utter  impossibility,  and  I  am  satistieit  and  almost  happy  in  the  result 
that  we  get  through  at  all.  I  often  think  of  old  age  or  sickness,  when  my  toil  must 
cease,  and  I  turn  from  the  thought  as  something  terrible.  I  have  often  thought  I 
should  like  to  emigrate  to  America,  but  I  cannot  save  money  enough  to  make  the 
joomey,  and  have  decided  to  work  here  until  I  die. 

A  bricklayer's  STATEMENT. 

Q.  How  old  are  you,  and  what  is  your  name? — A.  My  name  is  M.  Slemmcr,  and  I 

am  thirty-seven. 

Q.  Wnat  is  your  business  f — A.  I  am  a  bricklayer. 

Q.  Have  jou  a  frnmilyf^A.  I  have  a  wife  and  three  children,  two  ar.d  a  VitAi,  f^N^ 
Maasermn  yean  of  age. 
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Q.  Wliat  wages  do  yon  receive  f — A.  I  receive  at  present  76  cents  per  day,  bnt  only 
rt'Vfive  that  price  for  four  mouths  in  the  season.  My  averAge  wages  during  the  year 
is  ahoiit  r>7  ci'iits ;  thi'  average  wages  for  bricklayers  is  about  75  cents  per  day  diirioj^ 
the  Humnier  season. 

Q.  How  many  hours  per  day  are  you  required  to  work  for  such  wages  f — ^A.  I  vork 
eleven  hours  per  day,  beginning  at  (5  o'clock  iu  the  morning  and  quitting  at  7  o'clock 
in  the  evening.     In  the  winter  we  begin  work  by  candle-light. 

Q.  How  much  time  are  you  alloweil  for  your  meals  f — A.  In  the  summer  we  hsTO 
half  an  hour  for  breakfast  at  9.30  o'clock  in  the  momingf  one  hour  for  dinner  at  noon, 
and  half  an  hour  at  4  o'clock  vespers.     We  take  supper  after  the  day's  work  is  done. 

Q.  Can  you  support  your  family  upon  such  wages  f — ^A.  No;  my  wife  earns  aboatS 
<cents  a  day,  and  we  manage  to  live  somehow. 

Q.  What  do  the  united  earnings  of  yourself  and  wife  amount  to  in  a  yearf— A. 
About  8173.70  per  year,  and  with  wife's,  SlcW.17. 

Q.  Will  you  explain  in  detail  the  uses  you  make  of  this  money  f — A.  Oh,  yea;  lean 
very  easily.  Rent,  two  rotmis,  seccmd  tloor,  #57.90;  clothes,  dec,  $28.95;  household, 
■A-c.\  t^jlH.Il ;  tax  on  wages  of  self, /O  cents;  other  taxes,  $2.51. 

Q.  Of  what  kind  of  fiMxl  do  your  daily  meals  consist  f — A.  Breakfast,  coffee  ind 
bread  ;  9  o'clock,  cider  or  beer  and  sometimes  cheese  ;  dinner,  meat  almost  every  diy, 
^vith  M>np,  Ar. ;  Mipper,  soup,  &c. 

Q.  Are  you  able  to  save  any  |>ortion  of  your  earnings  for  days  of  sickness  or  old 
a^e  f — A.  I  cannot  save  a  single  centime.  It  is  folly  for  a  workingman  in  this  conn- 
try  to  talk  alM>ut  saving  up  anything  from  the  small  wages  paid  iu  this  country.  I 
cam«^  from  Austria  to  Switzerland  on  account  of  the  rep(»rted  better  wages  here. 
Wlieu  I  came,  ten  years  ago,  the  wages  were  better  than  in  Austria,  and  I  married, 
thinking  I  ctuild  snpport  a  wife.  When  we  trie<l  it,  it  was  fjnnd  to  be  an  ap-hill 
business,  and  we  wei*e  about  to  go  under,  when  I  fell  heir  to  a  few  hundre<l  guldens, 
which  hiis  kept  our  heads  above  starvation  tide,  and  now  we  intend  trying  oar  for- 
tune!* in  that  great  country,  the  United  States. 

I  am  told  if  a  man  is  strong,  can  and  is  willing  to  work,  he  has  a  future  overtbere. 
and  as  I  till  the  bill  in  both  of  these  respects  1  have  no  fears.  I  have  friends  and 
rcl.itives  over  there  who  are  honest,  hanl-working  people,  and  they  are  getting  rich. 
I  don't  want  to  think  about  dying  until  I  have  tried  my  luck  on  the  other  side. 

A   SKILLED   mechanic's  STATEMENT. 

Q.  What  is  your  name  and  age  f — A.  My  name  is  Johan  Barth,  and  I  am  tbirty-«6TeB 
years  t»f  age. 

ij^.  What  is  y»iur  business? — A.   I  am  a  skilled  mechanic. 

Q.  Have  you  a  family  .* — A.  I  !iave  a  wife  and  three  children  ;  their  ages  are  twelv^ 
thirteen,  and  tifteen  years,  respect iv«ly. 

K).  Wliat  wanes  do  yi»u  receive  p«  r  tlay  f — A.  I  n.»ceive  per  day  Ihi  cent*,  winter 
ami  >.ninnier.  'rheaven»;:e  wac*'"*  paid  to  skilled  niechanic-s  i>  about  tW  cents  per  day. 
1  receivi*  the  liij^hi  >l  -.vajies  paid  ti>  any  nierhanio  in  St.  Gall. 

Q.  Hi»w  many  li«>urs  )>rr  tlay  are  you  required  to  work  for  such  wages  T — A.  We  ire 
lenuired  to  work  ele\en  hnnrs  a  «lav. 

t^.  Ili»w  nnK-h  time  are  you  allowed  for  your  meals  f — A.  We  have  one-quarter  of 
an  hi>ur  at  \)  o*«-l<>ek  in  the  nutniinir.  one  hour  at  n«>on  for  dinner,  and  one-qnarter of 
ai;  ln»ur  at  4  lAloek  vespers.     I  eat  supper  wln*n  my  day's  work  is  done. 

l^.  Can  you  >uppon  your  family  uniui  such  wages  ? — A.  I  could  nt»t  snpport  inysfl^ 
.ind  family  on  my  own  wages,  but  my  wife  earns  about  14  cents  and  my  eldeatchiW 
about  1'2  cents  p«Tday.  from  which  we  manage  tojjet  on. 

Q.  What  do  iho  uuittHl  earnings  of  yourself  and  wife  amount  to  in  a  year? — A.  We 
oarn  ji»intly  about  $;C»4. 

have  no  oIh 

and  familTt 

school  tax, 

chnrch  ttft 

Q.  c>i  what  kind  «»f  i\uu\  «;,»  your  daily  meals  ctiusi?»t  f— A.  For  breakfast  we  take 
nothing  but  ct»tlW'  and  breail :  at  l»  o'cUvk  i  take  a  glass  of  cider  or  beer  and  bread; 
at  dinner  we  have  every  other  day  l>oile*l  meat,  fr\»m  which  we  make  eonp,  and  witk 
vegetables  our  dinner  is  eomplete  ;  on  days  when  no  meat  is  furnished  we  makeotr 
dinner  on  pot:»i.H's  and  vermicelli  or  vo^eiable^i:  at  4  oVlock,  beer  or  cider  and  bwid; 
and  at  supi»er  simply  eotleo  and  brtMd. 

Q.^  Aiv  you  al»le  to  s.t\e  any  iH»rii.Mi  o(  your  earnings  for  days  of  aickneas  oroW 
a.:e  .  —A.   It  is  ouf  of  ihe  .iuesiion  it»  s;i\e  a  stnj;le   centime  out  of  our  joint  earoinit* 
a-  rhe  end  of  the  year.     It  I  should  t'a'.l  sick  I  oulv  have  mv  insurance  and  theearu-    I 
ip .,-  .►t  my  w  iu«  and  da.uliu  r  to  keep  me  alive.     Tthiuk  more  of  living  than  of  dying.    ■ 
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lod  esn  only  exp«H;t  to  save  up  Homething  for  old  afi;e  when  wa>;eH  are  raiHed  in  thia 
country  or  I  am  able  to  Htrike  hoiuo  plan  by  which  I  van  eniiKratc  to  some  c<mntry 
when  a  laboring  iuan'8  toil  ih  appreciate<l  and  properly  protected.  The  only  place 
I  expect  to  find  such  a  state  «>f  thinj^H  in  America. 

A  tool-maker's  statement. 

Q.  How  old  are  yon,  and  what  ie  your  name  f — A.  My  name  in  Anton  Senrich,  nnd 
I  ani  forty- five  yean  old. 
Q.  Wliat  is  your  buHinesH? — A.  lam  a  tool-maker,  working  for  the  government. 
Q.  Have  yon  a  family  f — A.  Yes,  wife  and  one  child,  it  is  eleven  years  old. 

Q.  What  wages  do  you  receive  per  dayf — A.  I  receive  3.50  francs  per  day.  Thf* 
average  wages  paid  to  tool-makers  (in  public  employ)  is  from  3  to  3.50  francs  i>er  day 
(57.9  to  67.5  cents). 

Q.  How  many  hours  per  day  are  you  required  to  work  for  such  wages  f — A.  In  the- 
aommer  months  we  begin  the  work  at  Goxlock  in  the  morning  and  (piit  at  7  oVlock 
in  thf»  eveniug. 

Q.  How  much  time  are  you  allowed  for  your  meals  T — A.  We  have  half  an  hour  for 
breakfast  at  9  o'clock  in  the  morning,  one  honr  for  dinner  at  noon,  and  half  an  hour 
•t  4  o'clock  vespers.     We  take  our  suppiirs  after  the  day*s  work  is  done. 

Q.  Can  yon  support  your  family  uim)u  such  wages  f — A.  W<*re  it  not  for  the  help  of 
my  wife,  I  cannot  well  calculate  how  I  could  make  lM)th  ends  meet.  My  wife  earns 
L^  francs  a  day,  and  with  this  asHistance  we  manage  to  live. 

Q.  What  do  the  united  earnings  of  yournelf  and  wif-  amount  to  in  a  yearf — 
A.  With  good  health  we  earn  about  $2^)9.50. 

Q.  Wilfyou  explain  in  detail  the  uses  you  make  of  this  money  f — A.  Oh,  yes;  I  pay 
per  annum  for  rent  of  thrve  rooniH  in  third  story,  i$f)7.5r> ;  clothin;;  forsrlf  and  family,. 
942.50:  food  and  fuel  per  day,  47.9  centH,  and  per  year,  ^174. Ki;  tliiN  makes  an  average 
for  eacD  meml>eruf  my  family  of  $r>H.VH ;  hospital  tax,  02  centH ;  earnings  on  my  lalM>r.  HO 
cents;  school   books,  doctor^s  bills,  incidentals,  $2.44;  state,  74  eentn;  total,  |I2H9.50. 

Q.  Of  what  kind  of  fmtd  do  your  daily  meals  conNist  f — A.  Breakfast,  cotftM*  ;  9 
o^clock,  one  glass  cider  and  bread;  dinner,  meat,  soup  snd  vegetables  ;  4  o*clock,  (»ne 
glass  cider  and  bread ;  supper,  cortee  and  l»read. 

Q.  Are  yon  able  to  save  any  [Mirtion  of  your  earnings  for  days  of  sickness  or  old 
agef — A.  No.  If  I  fall  sick  I  receive  a  certain  sum  per  day  fromthe  sm-iety  of  which 
I  am  a  member.  I  try  to  think  of  old  age  or  sicknesH  as  little  an  ]>tiHitible.  I  always 
hope  for  somtfthing  to  turn  up  If  I  bad  money  sntTicient,  or  oouid  save  up  enough  I 
wonld  emigrate  to  the  United  States,  where  a  working-man  has  some  show  for  the 
fatore.  I  have  relatives  and  friends  in  America  who  arc  honest  and  hard-working 
people,  and  they  are  doin^  well.  The  brightest  prospects  of  heaven  a  workingman  of 
£urope  has  is  his  safe  arrival  on  American  soil,  where  he  can  receive  the  value  of  hia 
toil. 

SAFETY   OP  EMPLOYES. 

As  to  the  means  famished  for  the  safety  of  eniploy(^8  in  factories^ 
mines,  mills,  railroads,  &c.,  there  is  a  conflict  of  opinion  on  account  of 
the  loose  manner  of  executing  the  law.  The  factory  law,  as  enacted  by 
the  Federal  Congress  in  1877,  makes  the  same  general  law  apply  alike  to 
all  the  cantons  in  Switzerland,  and  holds  the  employer  liable  for  all 
damages  received  by  the  workman  while  in  his  employ,  unless  it  can  be 
shown  tliat  the  injuries  wore  receive<l  through  the  carelessness  of  the 
person  injured.  The  fabric  inspectors  make  annual  reports  as  to  the 
operation  of  these  laws,  from  which  it  appears  that  the  cantons  of  St. 
Gall,  Appanzelle,  and  Thurgau  are  among  the  most  zealous  in  the  strict 
execution  of  them.  The  FahrikgeHetzc  are  very  full  and  comprehensive, 
comprising  twenty-one  sections,  the  most  important  of  which  are  the 
following : 

Section  1  makes  it  obligatory  upon  the  owners  of  manufactories  and 
workshops  to  keep  an  otlicrial  record  of  all  injuries  and  deaths  from  in- 
juries occurring  in  their  establishments,  and  report  the  same  to  the  local 
authorities,  whose  duty  it  will  be  to  investigate  the  causes  and  report 
them  to  the  cantonal  authorities. 

Section  6  provides  that  owners  of  factories  shall  be  responsible  for  all 
damage  by  reason  oih^juiiea  or  deaths  met  by  their  employes  while  en- 
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pa^od  ill  tlieir  line  of  duty,  unless  it  can  be  proven  that  the  injury  or 
<loath  resulted  tVoui  the  carelessness  of  the  employ^,  or  was  occasioned 
by  a  lii|<:her  power. 

S«»etiou  11  fixes  eleven  hours  as  the  maxiinuni  for  work  in  factories, 
and  tliese  eleven  hours  must  occur  between  0  o'clock  in  the  morning  and 
8  in  the  eveniii|>:.  During  the  summer  months  work  may  be  commenced 
at  /)  in  the  morning,  ending  earlier,  of  course,  than  in  winter. 

Section  U>  prohiUit^  tlie  employment  in  factories  of  children  under 
fourteen  years  of  age. 

Section  IS  pn>vides  for  the  ap)X)intment  of  national  factory  inspectors. 

The  result  is  that  on  account  of  the  great  resi)onsibility  ander  the 
law  nniny  arrangements  for  the  prevention  of  accidents  have  been  and 
are  still  being  uuule,  such  as  regular  boiler  insi>ections,  elevating  driv- 
ing lu^lts,  construotkug  guanls  around  circular  saws  and  large  tiy-wheels, 
the  building  of  tin*  escaiH's,  and  lastly,  an  organized  system  of  estab- 
lishing accident-polii'y  :igencie$  and  the  taking  out  of  accident  policies 
on  their  employes  against  accident  or  death.  Considerable  attention  is 
paid  t<»  the  physical  and  moral  condition  of  the  employes  by  the  em- 
ployers, and  some  manufacturers  have  attached  to  their  factories  gym- 
nasiums, whert^  the  employes  can  take  exercise  in  gymnastics,  &c.,  and 
others  have  attacheil  to  their  establishments  dormitories,  where  the  fe- 
males can  sUvp  and  eat,  and  have  the  benefits  of  religions  service,  &c. 

POLITICAL  BIGHTS. 

The  eniployes  have  the  same  political  rights  as  their  employers,  and 
an^  not  intiueniHHl  in  deiH>siting  their  vote*,  either  one  way  or  the  other. 
The  |H^r  «vnt«  of  taxes  U^rue  by  the  working  classes  is  as  stipulated  in 
the  alH>ve  uud  foreg\MUg  note  on  taxes. 

OAr:i;K  OF   EMIGRATION. 

The  cause  which  load5  to  the  emigration  of  the  laboring  classes  of 
this  \vmuuuuty  is  urdoubte^Hy  to  Ivtter  their  condition.  They  gen- 
enil  >  stvk  iu  the  s<'livt:on  of  'heir  homes  such  places  and  conntritf 
avS  ortor  the  5:r\M;e5>:  :udiu\:v.t;i:s.  The  emigrants  from  this  neighbor- 
hivsl  g\^  m.^:uh  to  Tv-.^vl  Slates,  and  arv  largely  composed  of  farm 
h;rads«  houst^  s^^rv.iars,  sk:I\\l  ;ir:isLi:is«  and  embroiderers. 

Vkx\:i:  Labor. 

m  vkkk  or  wohv-n  anp  childrbn. 

I;  *s  o'.:V,v",f,:  to  j:*.\e  :^c  vur.'vr  ::'w^".^u  and  children  employed  in 
t^o  \,i!'N>iis  ".•/,::>: -.A*  rr.rs.:  :s  v  •*,  s  oi  rsr/.ar  district  on  account  of 
X i;o  ;4 lv>**  * •  xv  s*  ■:"  .  1 . ;"   '•-.**  V  r  >:•::•>:  . .  v .  V ::  rv  jfc u< :  the  general  proportioiit 

V>»o'v.v  t\-  '^X'-v  >i'    •      ,    •    ".  .  ■  ^- ,:fl:-  :;".v  erubroidery,  finishiDg, 

xN^VWK.  '.  1.-. .      N/,*.  -    .N.:    rv:  vXSsN-^STATIOX. 

t*W«v  ,*iv  \v^  "yv  '  .*  *  .•  -.-.a'    '     •:  vcr  -vrrjiju  rv;ail  business  of  this 
MlQk^M  Nk^^  A^t/%vs,  ^,-,  Tv^o  ->.*'Vcx-::«C  M  tVmdd^s;^  with  theexoep 


tkm  of  lliv  pn)|irit^tora  and  ctiief  liookkoepera;  tlie  creator  portion  of 
the  work  iii  Jsliups  beiiit;  iluiie  by  tliu  wivL'a  or  tlmigliter»  of  thn  shop- 
ke«i>«ns  "^liich  is  cunsiiU-red  Hinply  sutHciL-tit  for  tli«  <lfliuan<ls.  On  the 
otl>«r  hanti,  tlie  IransportatioD  buaineaH  i&  mainly  in  the  bandn  and  rou- 
duuttid  \>y  male  labor. 

PROFESSIONAL  AND  PBBSONAL. 

About  the  only  jiroftisaioii.  if  they  may  be  called  sueh,  in  which  the 
vomun  are  conHpiuuuiialy  engaged  is  niiiiwifery,  an  they  have  almost 
the  entire  practice  in  this  litie  of  medicine,  to  the  great  chagriD  and  dis- 
put  of  lUe  physiciaus.  Every  female  wishing  to  practice  the  profea- 
•iun  of  midwifery  muHt  study  a  curtain  leneth  of  time  and  pass  an  ex- 
smJDntioD  b4>fore  a  competent  board,  and  receive  a  diploma,  before  sbe 
la  pemiitted  to  enter  on  the  regular  practice.  The  women  of  St.  Gall 
do  pot  eeem  to  have  so  far  emancipated  themselves  as  to  have  the  coar- 
■KB  to  emtuirk  in  the  banking  buttinesa,  or  public  journalism,  or  as 
brokrns  or  Iccmrern,  or  public  apeakers.  They,  howover,  appear  to  be 
lar;;elt  eii;:nged  iu  the  L'onduction  of  lauinlrles,  small  boarding  houses, 
and  beer-lioUKes,  &e.  There  are  also  a  great  many  engaged  in  schools 
Aod  fciDdergarletis,  and  a^t  teachers  of  mnsie. 

AURICULTritB    AND    MINING. 

In  Ibe  agricultural  branches  there  is  about  one  woman  to  every  three 
Sieii  employed.  1  understand  there  are  uo  womeu  employed  iu  the  min- 
ing bosioefls. 

ALL  OTHER    PITRSUITS. 

The  miuimum,  maximum,  and  average  wages  paid  to  female  adults 
in  this  district  are  as  set  out  iu  the  foregoing  tables  of  wages. 

The  liours  of  female  lalrar  are  as  stated  above. 

The  moral  and  physical  eouditiou  of  female  labor  here,  I  am  informed, 
tanks  reiy  high  in  compaiisou  with  other  mauufaeturiug  centers. 

The  meaus  provided  for  the  improvomeut  of  the  latmriiig  womeu  of 
Switzerland  are  found  iit  the  establishmeut  of  schools,  guilds,  and 
dorniitories,  sometimes  from  private  sources  and  iu  other  instances  fur- 
.miabM)  by  governmental  or  city  aid, 

Tbe  means  of  eocape  in  case  of  fire  are  rather  limited,  and  usually 
«on«i)st  of  the  outside  fire-escaiie,  when;  any  is  to  be  found  at  all. 

The  proviaions  made  by  tbe  employers  with  regard  to  sanitary  meas- 
■ren,  health,  sickness,  &c.,  is  more  or  less  governed  by  the  factory  laws, 
low  in  force  all  over  Switzerland. 

There  has  been  a  decrease,  rather  than  an  increase,  in  the  wages  of 
roHien  during  the  past  five  years.     It  is  hard  to  say  what  effect  the 

Jtloymi'Dt  of  womeu  hax  on  the  wages  of  men,  oc  the  industrial  con- 
oil  of  the  country,  as  the  cu.stom  of  employing  female  labor  in  nearly 
'I  branches  of  Hiiro|H>an  industries  has  existed  for  ages,  and  they  do 
>t  aeem  to  clash  with  each  others'  interest.  I  should  say,  however, 
that  Umi  employment  of  female  labor  in  the  fields  and  heavy  mauufact- 
rin)f  hniiicIieH  would  have  a  tendency  to  lower  tbe  moral  aud  social 
sndanl. 

Thi>  stale  of  education  among  the  lattonng  classes  of  women  and  their 
dulilrvii  is  regulatett  by  public  law,  which  compels  parents  to  send  their 
'  "IdrvD  to  rhe  public  st^hools  until  they  have  reached  the  age  of  four- 
)iM>fl,  »nd  what  they  learn  in  that  length  of  time  about  constitutes 
nloeation.     The  emploj  ment  of  female  labor,  where  it  takes  the 
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mother  or  children  from  their  homes,  has  rather  a  bad  than  a  good  effect 
on  the  family  circle. 

I  am  under  special  obligations  to  Mr.  Senn-Barbieux,  of  this  city,  for 
valuable  information  in  the  compilation  of  this  report. 

EMORY  P.  BEAUCHAMP, 

Consul. 
United  States  Consulate, 

St.  Gall,  June  10,  1884. 


OEHEVA. 


REPORT  BT  C0S8UL  ADAMS,  OF  GENEVA. 

By  request  of  Mr.  Cramer,  the  consul-general,  I  transmit  with  this, 
directly  to  the  Department,  a  re[>ort  upon  labor  in  this  district  The 
Btatistici)  for  the  canton  of  Vaud  have  been  collected  by  Mr.  OcDton, 
the  avgont  at  Vevey,  who  has  also  procured  the  pay-lists,  now  published 
for  the  first  time,  of  the  steamboat  company  on  Lake  Gheneva  and  the 
^Ve8tern  Swiss  Railway,  to  whase  system  all  lines  iu  the  district  belong. 

With  the  exception  of  these  and  of  tables  of  wages  representing  dis- 
tinctive industries  of  Vaud,  which  are  inclosed  intact,  Mr.  G^ntou's 
rt^port  has  been  incorporateti  with  my  own.  I  take  pleasure  in  com- 
mending to  the  notice  of  the  I>e[>artment  the  intelligence  and  energy 
with  which  Mr.  Genton  has  done  his  work. 

I  have,  I  lH?lieve,  i'lmimunicateii  withevery  branch  of  industry  of  any 
imiH)rtance  in  t  he  territory  covered  by  the  report.  In  some  cases  no  reply 
has  iHvn  made;  in  others  statistics  iu  preparation  or  promised  to  me 
have  not  lKH.ni  nn^eived.  This  is  |>artly  due  to  the  fact  noted  in  the 
ri^|H>rt,  that  iu  the  manufacturing  and  mechanical  trades  here  labor  is 
very  giMienilly  ]uiid  by  the  i>iece,  so  that  the  rates  by  the  day  or  week 
are  ditlicult  of  calculation. 

pkemminary. 

This  re|H>rt  covers  the  cantons  of  Geneva  and  Vaud,  which  may  be 
t;)ken  together  a^  repnv^Miting  the  economic  conditions  of  all  South- 
western or  French  Switzerland.  I  have  excluded  the  Valais,  which  lies 
in  the  districts  but  In^long^  by  }>osition  and  the  character  of  the  inbab- 
itiuits.  to  the  iicrman  cantons.  The  following  table^  giving  the  distriba- 
tion  of  the  ]vpulation  of  the  two  cJintons  according  to  professions,  is 
tH>mpihM  fn^m  the  ftHlen^l  c^nisus  of  ISSO,  since  when  no  considenble 
chanj:t\s  have  ivcurrtni : 


PrhfMUii/tnA 


Af  I.  ii*ll  TV*  

Mm  >.1i»«  tn:  i.i:  Apr.  rr>«>  hiiT.'- «•' 
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T^i'i    r-".  .fi«jk*i»«»ii» 


lT«(D<-Ta. 


>lfc}4^      FenuilM^      TouL       MalM. 


T«tiL 


^^  )'«■*>/■  f\i-tT^.,li.;  ;.iT 


fi  sss 
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u  ss* 

i».2;2 

2i.7» 

Sl.SM 
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A  Uf* 
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fi..Vl 
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i.oa 

1  i4^ 

.■i^ 

2.12(' 

S.57D 
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L  *:' 

k: 

1,M4 

1,116 

1,S» 

hM 

TT> 

1.MS 

77P 

815 

m  Kz 

IX  se 

4«.l(ii 

715SS 

».f78 

-.5.  -^K 

9»  RV 

.Vk.4U 

42. 4» 

n,718 

^O      1  •' 


-**r 


.<LS  47r       ](•!, 


110. 0X4       110.1 


'  ".p.  li-tiiiit.  ^-i.-.»..f.  1,^:  #.\'-  irutmre.  niinini:.  and  all 


jwBtectiogM  «f  tke  mO. 


RATES   OP   WAGES. 

The  wages  paid  tbrougbont  the  two  cantons  to  unskilled  labor — in 
«lbor  words,  to  the  larger  number  of  laborers — are  liom  48  to  68  centa 
|»*r  day  of  ten  bonrs,  or  29  to  48  cents  with  board  and  lodging.  Tbi» 
may  \h'  taken  as  a  base  of  couipariaou  fortbe  entire  list  of  wages  in  the 
soeontpnn.ving  tables.  In  watchmaking  and  the  affiliated  industries, 
th<*  i-hnniirteristie  maimtaetures  of  French  Switzerland,  in  which  speuial 
sptitudex  are  required,  the  range  is  wide  and  the  rates  paid  sometimes 
xtry  high. 

COST   OF   LIVING. 

Owing  mainly  to  the  increat^ing  abnndan'se  and  cheapness  of  food- 
pnxlactA  from  the  United  States  and  elsewhere,  and  to  the  constriictioa 
of  new  battding)4,  into  which  a  large  amount  uf  capital  has  been  diverted 
niitre  the  business  dejiressionof  1873- 78  and  the  financial  crisis  of  1881, 
the  coel  of  living  has  been  greatly  reduced  since  1878. 

Tbo  following  are  tbe  prices  at  Geneva  of  the  principal  d 
of  life  as  paid  by  tbe  working  classes : 
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PAST  AND  PRESENT  WAGES. 

In  1878  the  long  i)eriod  of  business  prostration  be^nnin^  in  1873 
reaclieil  its  extreme,  and  since  then  there  has  been  a  general  recovery, 
interrupted  only  by  the  crisis  of  1881,  which  was  rather  an  affair  of  the 
bankers  and  their  clients  than  of  general  trade.  The  general  prosperity 
of  the  country  has  never  wholly  rallied,  but  the  rates  of  wa^^es  have 
increased,  as  will  appear  from  the  following  tables : 

Waget  paid  by  the  city  of  Genera  per  day  of  tern  homn  to  laharen  in  1878  and  1884.* 


Ifinimam.          Mftximam. 
Laborers  employc^d  upon— 


1978.        1884.       1878. 


1884.       1878.   {  1884. 

! 

Rtr«(>ts 1048      8058      80  72;    #0  77;    $8881  $8  88 

Oardens  and  promeiubde* 58.         80           78'         77'         88!  88 

Water-mpply SS           88           tt            87  |          71  TT 


*  Faraiahed  bj  the  •ecreUr}*  of  the  •dminiatratiTe  eonncil* 
JTagee  paid  per  day  to  farm  laborers,  with  board  amd  lodfpmg,  from  1878  to  1884. 


IfoBth.  187«.       1878.       1880.       1881.       1888.    i    188S.    I    188t 

t 


January 80  14   #0  14   80  12   80  17   $0  18  >  80  15  |   H  U 

July 48  »  17  87  :  58  I  W 


"  Compikd  ftom  Joamal  d* Agricoltarp  Snitoe. 


Mean  ratm  of  tragee  per  day,  with  board  amd  lodgimg^  paid  iofarm  laiorerej  for 

from  1S52  to  Is^l.  • 


v^.  -  Heaa  for     Mean  for        Anaaal 

***^'  !  Janoary.         Jnly. 


I 


l*«-'»l 88.00  80.248  IflilW 

1«C-71 123  285  »f 

l!C2-«l  142  427  »• 


*  Ancbinani.      Statutfriue  aiincole  da  Canton  de  GenAre.    1888. 

In  view  of  the$o  A^rures.  I  learned  with  some  surprise  that  in  watch- 
making and  other  inanufaotuivs  it  was  held  that  wages  had  diminished 
sinoo  IS78.  It  turned  our  that  what  w;i$  meant  was  that  a  given  pieee 
of  work,  or  a  jriven  jvri^Hl  of  lalMr,  costs  the  employer  less  than  Art 
\vi\vs  nsio,  and  tho  e\pIan;ui«Mi  was  that  the  workman  delivered  in  the 
s;uno  timo  Ivttor  work  and  more  of  it  than  before:  not  that  he  earned 
less  por  da\\hai  that  his  :iu-th«Hls  had  im  pro  veil  and  his  productive 
IH^wor  inoivasisK  a  r\\snU,  a^aiu,  oxpUi:ne*l  by  the  fact  that  the  oldsys- 
torn  of  (uvnion;  by  tho  d.iy  is  irivin::  way  to  that  of  payment  by  the 
piiHv.  rUo  wv>rk:r..r.K  sjMiriwi  o:i  by  oo:u]^tition  and  rewarded  accord- 
ing to  tho  «)uahty  and  OjU,r.::::y  o:  iiis  work,  is  stimulate  to  do  his  mwt 
and  his  Ivst,  and  so  5:.r:'.is  -r.ory*  .i:  a  smaller  i^ist  to  his  employer  than 
Ivfoiv.  rUis  obau^v  has  V.a^i  n.uoh  :o  do  with  the  notable  improvemeofc 
\\\  inauuraotuix's  horx\  osiHv:.iI'>  in  the  process  of  watch-making. 
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HABITS  OP  THE  WOHKING   CLA8SKS. 

Th»  bfffber  ^ftdes  of  mkilled  workmen,  to  whom  are  to  be  added  the 

MtniilliT  iHiidhnlders  who  asi«ist  iit  the  Itibor  of  the  iieightioriii^  tarms, 

will  comprtre  favorably  with  tlie  bent  anywhere.     The  lower  grades  of 

MrttMiiis  and  the  iiias»  of  tiiiskilled  laborer!!  in  the  city  and  the  country 

arv,  with  many  exceptions,  far  inferior ;  men  usnully  without  family  or 

iDrp«tv<]   ttflvincs,  ofteu  without  fixed  dnmicile,  improvident,  spond- 

tfarine,  in  debt  to  the  limit  of  theircredit,  intemperate  and  disonierly. 

Mpeciully  tnieof  the  Suvoyards  and  Italians  who  eonie  here  at 

Keasons  of  the  year  in  great  numbers  for  work.    The  curse  of 

clasaen  is  their  convivial  temper  and  increHHing  fondness  for 

IS  liijuors,  the  production  and  sale  of  which  are  nnrcHtricted 

ander  the  federal  law  guaranteeing  freedom  of  trade.  There  i^  no 
coaotry  ou  the  continent  where  drunkenneea  abounds  as  here,  and  here 
it  ii«  confined  to  the  lower  order  of  the  working  people. 

PKBI.tNQ   BETWEEN    EMPLOYKRS   AND   EMPI.OYfiS. 

□  general,  illations  between  the  two  are  sufficiently  cordial.  Uwing 
tit  the  highly  technical  nature  of  the  local  nianufaclures  and  the  re- 
•Iric(e<l  market,  they  are,  perhaps,  more  than  unusually  dependent  on 
«acfa  other.  Little  at  any  rate  is  heard  of  serious  differences  which 
•ITecI  tlie  prtwjierity  of  the  country',  save  in  the  rural  distxicts,  owing  to 
the  vagabond  habits  of  the  farm  hands. 

CONDITION  OP  LABOE. 

Upon  thi»  ]H>int  1  liave  ret^^civcd  little  information,  hut  iVom  the  pe- 
culiar chanu-ter  of  the  local  induHtries,  in  part,  also,  perhaps,  from  the 
temper  of  the  i>eople.  neither  capital  nor  labor  has  received  that  elabo- 
m«>  and  powerful  ori;anization  which  in  other  countries  has  grown  out 
of  the  bocitiliiies  of  the  two. 

PREVALBNCY  OF  STRIKES. 

The  depression  from  I8T3  to  1878  was  accompanied  and  aggravated 
by  a  number  of  strikes,  of  which  the  most  serious  was  that  "f  the  em- 
tiloy^->  uf  the  manufacturing  jewelers,  which  wsis  followed  by  a  com- 
plete  sniipensitin  of  production  for  several  months,  the  dispersion  of 
niMt  of  the  workmen,  and  the  final  transfer  of  the  larger  part  of  the 
fbdiutry  to  Iraly  and  Germany,  a  blow  trom  which  the  trade  here  has 
*vfr  recovered.  The  oilier  strikes  were  teas  disastrous,  and  all  were 
tllteXs  rather  than  cansea  of  the  business  prostration.  A  settlement 
R  iiltlinHt4-Iy  reached  by  cuucussiona  on  both  sides  without  formal 
irtiitxalion  by  thinl  parties.  Since  1878  there  have  been  no  strikes, 
at  within  tlie  last  year  the  oanton  has  ci'eated  a  tribunal  of  pnt^- 
ommtM,  reprfJientativeM  chosen  by  public  ballot  of  the  employerM  and 
Ihe  em]iIoyt'-H,  whose  function  is  to  heur  all  causes  and  adjust  all  differ- 
ctKV8  bct»'e«-n  the  two.  What  the  efiei^t  of  this  experiment  will  be  it 
"•  too  early  to  pnxlict. 

FRUEDOU  TO  PURCHASE. 

MWinpt  to  control  purchases  would  probably  conflict  with  the 

lOteeing  freedom  of  exchanges,  and  is  nnbeard  of.    Workmen 

»re  usually  paid  every  fifteen  or  thirty  days,  and  in  facto- 


1180  LAHOR    IN    EUROPE SWITZERLAND, 

ri(»H  tliiH  IK  reciuirecl  bylaw.    IXviueiits  are  made  in  the  currency  of 
the  Latin  Tnioii,  usually  in  silver  or  banknotes. 

CO- OPERATIVE  SOCIETIES. 

The  lirKt  society  found  in  Switzerland  was  the  Actien-Bsickerei  in 
(JlarJH,  which  date«  from  1839.     Thirty  others  were  founded  prior  to 
1871,  and  sixty-ei^ht  from  1871  to  1880.     The  most  important  of  all, 
with  two  exceptions,  is  the  Society  Cooperative  de  Consommation  Suim^ 
of  (leiieva,  founded  in  18C8,  which  is  a  good  sample  of  nearly  all.   Any 
resident  of  a  year's  standing:  is  eligible  to  membership,  which  is  ac- 
(piired  on  ])ayment  of  10  francs,  the  price  of  a  share,  no  two  of  which 
can  1)4^  held  l)y  one  ])erson.    The  general  sissembly  of  the  members  is 
sovereign  within  the  limits  of  the  statutes  and  is  convoked  regularly 
twic(>  a  year,  and^ftener  when  demanded  by  one  hundred  members.  It 
hears  all   the  reports  and  accounts  of  the  society,  votes  the  aunnal 
dividends,  and  takes  action  on  all  proposiiions  submitted.    It  elects 
annually  a  council  of  administration  of  nine  of  the  members,  who 
choose  their  own  officers  and  a  business  manager,  who  need  not  be  a 
member.    The  latter  has  suiiervision  of  all  employes,  charge  of  all  com- 
inert^ial  transactions,  of  the  accounts  and  correspondence,  and,  in  con- 
cert with  the  council,  tlxes  the  selling  ])rices  of  commodities  and  the 
manner  of  sale.    The  accounts  are  audited  annually  by  two  i>er80D8, 
chos(*n  by  the  genenil  assembly.    A  balance  is  struck  every  six  months 
and  the  nt^t  pnnluct  of  all  operations  credited  as  profit  to  the  society. 
Al^tcr  payment  of  a  5  per  cent,  dividend  on  shares,  and  when  theie- 
s«'rvc  fund  equals  the  amount  of  paid-up  capital,  the  remainder  of  the 
pnttit  is  dividtnl  in  the  pn>iK)rtion  of  IH)  |>er  cent,  to  the  shareholders 
and  10  {H'r  ivnt  to  the  employi^s.    In  1882  the  general  assembly  created 
a  second  series  of  preferreti  shares  of  20  francs  each  for  a  maximom 
capital  of  40,iH>0  francs,  ])aying  5  |>er  cent.,  and  issued  in  any  number, 
but  only  to  nuuulH'rs.    They  give  no  right  to  a  vote  in  the  assembly, 
tn-  to  a  shaiv  o(  the  pn^tits. 

The  objtvts  of  the  siXMety  as  defined  by  itself  are  **to  furnish  its 
members  t\HHl-pr\>visions  and  other  household  articles  in  the  best  con- 
ditions of  quality  and  price.  For  this  pur|)Ose  it  buys  at  wholesale  and 
sells  at  rt»tail  and  at  the  mean  price-current  of  the  place  for  the  day.'' 
The  iHMielits  to  the  memlH^rs,  therefore,  are  not  in  the  cheapness  of  the 
g\HHls  but  in  their  su|H^rior  quality  and  in  the  distributed  profits. 

The  following  talkie  shows  its  o^H^mtions  from  the  beginning: 
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All  the  societies  in  this  district  and  the  {greater  nnmber  in  Switzer- 
hod  are  also  socUtSs  de  consommation^  L  e.^  they  deal  in  fooil,  fuel,  and 
other  like  household  provisions.  Nearly  all  sell  to  the  public  as  well 
s»  their  own  members. 

The  following  are  the  general  statistics : 


In— 


Taad 

ToCiliBdiatriet 

Tocml  !■  SwltMriud 


Naniber 

of 
societies. 


3 

9 


IL 


123 


CapiUl. 


$7,588  I 
56.527  j 

64. 115  , 

©7,260  ' 


Renerve. 


#4.3M 
6.9M 


11.274 


I 


Sales  la 
1883. 


$149.  aot 

153.929 


303.288 


*2.  500. 006 


*  Bstimmted. 

It  is  calculated  that  the  economy  realized  on  the  annual  sales  is  12 
per  cent,  or  $300,000.  As  there  are  only  al)out  30,<K)0  meral)ers  all  told, 
and  the  sales  not  more  than  $1  per  head  of  the  population  per  annum, 
the  effect  upon  prices  and  the  course  of  trade  is  not  great.  Most  of 
the  workingmen  whom  1  have  questioned  tell  me  that  they  prefer  buying 
where  they  please  and  making  their  own  bargains  to  the  control  and 
risks  of  the  co-o])erative  societies.  This  indisposition  or  ina]>titude  for 
organization  and  concerted  action  is  noticeable  in  many  ways  here,  as 
in  the  relations  of  capital  and  labor  and  in  i)olitics,  and  seems  to  be  a 
trait  of  the  Swiss. 

I  may  add  that  besides  the  cooperative  societies  there  are  other,  more 
informal,  unions  of  the  working  people,  having  no  stores  of  their  own, 
but  affording  facilities  for  buying  coinnioclities  at  rates  under  the  prices- 
current;  and  others  again  which  undertake  investments  for  the  mem- 
bers jointly.  Through  these  latter  the  workingman  has  access  to  the 
stock-exchange,  for  which  I  imagine  he  is  none  the  better. 

CONDITION   AND  MODE  OF   LIFE. 

Owing  to  the  solid  construction  of  the  buildings  the  laborer  is  gen- 
erally well  housed,  in  the  city  in  apartments,  in  the  country  in  apart- 
ments or  small  houses.  In  some  of  the  villages  where  barn,  stable,  and 
dwelling  are  all  under  one  roof  or  in  one  inclosure,  and  in  the  older  and 
crowded  parts  of  the  cities,  the  conditions  are  bad,  but  tl\e  better-])aid 
classes  have  now  no  difficulty  in  tinding  good  quarters  within  their 
means.  Clothing  is  usually  bought  ready-made  and  of  gooil  quality, 
at  moderate  pridle^ 

At  Q«neTa  one  may  say  that  tho  laborer  lives  extremely  well.  Hin  daily  fare  in 
bread  with  coffee,  au  laitf  for  breakfarit ;  soup,  meat,  and  veucetableH  at  noon  ;  meat, 
bread,  and  cheese  for  supiter.  Even  tbe  poorer  classes  have  tne  Mime,  only  inferior  in 
qualit^y  and  quantity.  Black  coffee  iM  often  taken  1>etween  meals,  a  little  red  wine  al- 
ways for  dinner.  Coke,  the  common  fuel,  is  cheap,  and  with  better  cooking;  the 
meals  woold  be  well  served.* 

Of  late  years,  with  the  growing  cheapness  of  provisions  and  the  in- 
crease of  earnings,  the  laboring  classes  have  luM^ome  more  exiicting  and 
far  more  ex]>ensive  in  their  habits,  especially  in  the  consumption  of  food 
and  drink.  In  ordinary  cases  it  is  their  wastefulness  and  intemperance 
which  are  the  source  of  all  their  impoverishment  and  distress.     In  other 

'SchtiJer.     AliuH'iitatiou  den  C/as^M's  Ouvriftres  eu  Suihso,  \t^?*'A. 
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respects  their  couditioii  is,  on  tlie  whole,  euviable,  and  the  iuflaeuce^ 
around  them  g^ood.  The  state  sui)])lies  sufficient  recreation,  religions 
services  and  teaching,  and  for  their  children  one  of  the  most  elaborate 
and  costly  systems  of  i)ublic  schools  in  Europe  ;  all  of  which  arefree. 
As  in  most  countries,  the  wages  of  unskilled  labor  afford  no  margiu,  or 
a  small  one  for  saving  ;  but  above  this  grade,  if  the  condition  of  the  la- 
borer does  not  improve,  it  is  generally  his  own  fault. 

SAFETY   OF   EMPLOYES  IN   FACTOKIES,  ETC. 

This  is  the  subject  of  the  federal  law  of  1877,  *' concerning  labor  in 
factories."  It  defines  a  factory  to  be  any  industrial  establishment  where 
a  number  of  workmen  are  regularly  employed  together  in  any  inclosore 
(local  fermS)^  and  requires  thnt  it  be  constructed  and  managed  in  a 
manner  to  seizure  as  perfectly  as  possible  the  life,  health,  comfort,  and 
moral  character  of  the  employes.  There  are  minute  provisions  as  to  the 
kind  of  employes  admitted  todifl'erent  kinds  of  manufactures,  the  hours 
of  labor  by  day  and  night  of  men,  women,  and  minors,  and  the  precau- 
tions to  be  taken  against  accident  and  hurtful  conditions.  The  pro- 
l)rietor  is  wholly'  or  partly  responsible  for  any  injuries  which  he  cannot 
show  to  be  due  to  force  majeure^  or  the  fault  of  the  employ^.  The  exe- 
cution of  this  law  is  confided  to  the  cantonal  authorities,  who  have  en- 
tire supervision  of  the  factory  from  the  filing  of  the  plans,  and  may 
refuse  the  license,  or  at  any  time  suspend  production  when  in  their 
opinion  the  safety  or  good  of  the  employ^  requires  it. 

Factoriea  subject  to  federal  law. 


Number 
of  fko 


Horit 


Ninnb«r  ' 
^  —w        of  cm-    I   _^_— . 
toriea.       ploy6a.   |   ^^^' 


G<*neva I  75'        2,042  1  57T 


Vaml * !  102  I        4,098 

Valain I  8  I  333 


District :  185  6,473 


19» 


2.78 


Switzerland ■       2.642  1    134,856'       58,4a 

i  I 


This  law  no  doubt  influences  the  relations  of  employers  and  employe* 
beyond  the  limits  of  its  action,  but  it  may  be  said  that  in  general  the 
employ^  is  expected  to  take  care  of  himself,  which  for  the  rest  he  is  well 
able  to  do.  The  great  corjmrations,  like  the  Western  Swiss  Railway, 
l)en8i()n  their  employes  on  retirement,  and  during  service  require  them 
tocontribute  to  an  insuran<;e  fund  for  the  disabled  and  'their  families,  the 
latter  a  source  of  much  dissiitisfaction  to  the  employes,  who  would  pre- 
fer to  have  an  option  in  the  matter.  The  state  pensions  certain  of  ite 
em  ploy ('^s,  and  facilitates  the  insurance  against  accident  and  sickneaft 
of  all.  Accidents  from  tire  are  almost  unknown,  owing  to  the  solid  con- 
struction of  buildings. 

POLITICAL  RIGHTS. 

Male  sufi'rnge  is  universal  for  all  the  citizens  of  the  state.  The  vo|9 
of  the  working  chivsses  has  in  fact  determined  the  government  of  this 
canton  for  a  number  of  years.  The  two  great  political  parties  are  fl<> 
evenly  balanced  here  that  the  casting  vote  is  said  to  lie  with  tiie  Swifli 
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ftoffi  other  eaotons  in  resideDce  in  Geneva,  wbo  are  mostly  advanced 
radicals.  •The  workingmen  have  their  full  proportion  of  taxation  ac- 
eordiDg  to  their  means. 

CAUSES  OF  EMIGRATION. 

Hie  bnsiness  reverses  and  prostration  of  the  last  ten  yi^ars  have  taken 

effect  in  emigration  of  the  workingmeu  and  not  in  any  general  decrease 

io  earnings.    What  took  place  in  the  jewelers'  trade  after  the  strike  of 

1875,  as  noted  above,  has  happened  in  some  measure  in  the  other  trades* 

The  emigration  appears  to  be  niostly  to  the  United  States  and  South 

America,  and  is  made  up  of  the  artisans  and  smaller  landholders.    It 

bears  no  proportion  to  the  movement  from  the  Gennan  cantons,  but, 

unfortunately,  takes  a  far  higher  class  of  men.    1  have  heard  of  no  case 

of  pauper  or  assisted  emigration  in  this  consular  district  or  in  French 

Switzerland. 

Part  II. — Female  Labor. 

WOMEN  AND  CHILDREN  EMPLOYED  IN   INDUSTRIAL  PURSUITS. 

I  have  no  statistics  for  the  number  of  children.    The  following  is  the 
distribntion  of  women  so  employed : 


Employmenta. 


MiHiiifartaring  And  meehanical 
CoaraBferce  ano  transportation. . 

Profewiioiial  and  personal 

Agricultore 


GeneTa.  i    Vaad.    |    TotaL 


Total. 


8,212 
1,540 
1.887 
1,114 


12,753 


10,410 
1,851 
8,038 

10,804 


I 


20,168 


18,028 
8,881 
4.928 

11,978 


88,91* 


WAGES  PAID  TO  FEMALE  ADULTS. 

The  minimum  wages  are  probably  ])aid  to  women  employed  as  field 
hands  for  the  lighter  work  on  farms,  and  vary  from  15  to  40  cents  per 
day,  with  board  and  lodging,  according  to  the  season  of  the  year;  the 
maximum  rates  probably  to  emphiyos  of  the  canton  and  city,  some  of 
whom  are  paid  as  high  as  from  $540  to  $580  per  annum.  The  average 
rates  may  be  taken  as  those  paid  to  unskilleil  lal>or  in  general,  which 
are  from  40  to  60  cents  per  day  without  board  and  lodging. 

HOURS    OF  LABOR. 


By  the  federal  law  on  factories  the  hours  of  labor  for  all  employes 
must  not  exceed  eleven  per  day,  of  which  one  hour  must  l>e  taken  for 
the  midday  meal ;  and  on  days  preceding  Sundays  and  liolidays  must 
not  exceed  ten.  They  must  be  taken  between  5  a.  m.  and  8  p.  m.  in  June, 
July,  and  August ;  between  G  a.  m.  and  8  p.  m.  the  rest  of  the  year. 
Women  must  not  in  any  case  labor  at  night  or  on  Sundays ;  or  two 
weeks  before  or  six  weeks  after  the  birth  of  a  child.  If  they  have 
household  duties  they  are  free  to  take  an  hour  and  a  half  for  the  mid- 
day meal.  In  other  than  factory  labor  the  usual  hours  for  women  are 
eight  to  ten. 


1184  LABOR  IN  EUROPE — SWITZERLAND. 

MORAL  AND  PHYSICAL  CONDITION. 

On  the  whole,  good.  In  factories  the  ])roprietor  must  see  to  the  main- 
tenance of  dtK^eney  and  morality  when  the  sexes  are  employed  tofvether, 
and  in  general,  public  opinion  is  pronounced  upon  this  point.  The  most 
general  infirniity  of  the  women,  as  of  the  men,  is  probably  intemperance. 
In  the  evening  and  on  Sundays  the  cafes  are  frequented  by  both  sexes, 
but  the  women  aie  far  more  abstemious  by  habit,  and  their  presence  is 
rather  a  restraint  on  the  men. 

I  know  of  no  means  provideil  for  their  improvement  not  common  to 
both  sexes. 

SAFETY  OF  EMPLOYES. 

The  means  provided  are  general  for  all  employes.  In  factories  women 
must  not  be  employed  about  dangerous  parts  of  the  machinery. 

SANITARY  MEASURES. 

It  is  the  state  which  regulates  all  such  provisions,  as  already  ex- 
plained. In  a«ldition  to  the  resi)onsibility  of  the  proprietor  for  acci- 
dents and  injury  in  factories,  the  hospital  and  medical  service  of  the  can- 
ton and  city  is  fully  equipi>eil  for  the  care  of  the  sick  and  wounded. 

INCREASE   IN   THE   WAGES  OF  WOMEN. 

Wages  have  increased,  the  costof  living  decreasetl,  as  already  stated. 
As  women  are  employeil  mostly  in  the  lighter  kinds  of  work  adapted 
to  their  sex,  their  employment  has  had  no  sensible  effect  on  the  wages 
of  men.  For  the  more  delicate  pnxvsses  of  watch-making  and  other 
manufactures,  they  are  sometimes  employed  exclusively.  The  effect  on 
social  conditions  is  mostly  in  the  fact  that  they  are  employed  here,  as 
in  Eun>i)e  genenilly,  in  laln^r  from  which  they  are  exempt  in  the  United 
States  ;  for  example,  as  farm  hands. 

EDUCATION. 

An  illiterate  woiikui.  native  of  the  canron.  is  rare.  Attendance  on 
the  public  schools  for  all  children  o(  citizens  is  obligatory,  and  their 
employment  in  factories  or  elsewhere  is  restrictetl  by  law  with  pefe^ 
ence  to  this.  They  must  not  in  any  case  l^  overworkid,  and  time 
euoujrh  must  be  left  for  sch*>i»l  attendance.  In  all  the  Protestant  can- 
tons, and  especially  in  tuMii-va.  the  department  of  public  instmctionis 
the  most  imiH>rtant  and  expensive  branch  of  the  Government. 

It  is  a  iHvuliarity  of  the  watch  manufacture  that  a  large  |)art  of  the 
work  is  taken  home  by  the  workman  and  gives  employment  to  the 
leisun*  hours  of  the  whole  family.  Much  of  the  superiority  of  the  pro- 
duct is  due  to  this  early  training  ot  the  children,  and  the  results  ui 
general  do  !n>t  seem  to  l>e  Uid,  |H»rhaps  are  the  reverse.  In  general  it 
may  be  s;iid  that  the  di>onlers  and  distress  of  family  orsocial  lifeanionf 
the  hiUn-inj:  classes  do  not  prweetl  fmm  the  nature  of  their  labor,  the 
oppr^vssion  of  capital,  or  the  «e;:li^ence  of  the  state,  but  from  dissipa^ 
lion  v>r  iniprov;«lcin*e  ot*  their  own. 

\\\  co!:v!;isi.v»,  I  ii.ivt^  r.»  :ukr!o\vIt»ili:e  my  indebte^Iness  to  Mr.Chah- 
nuMiL  ;l.i  v'Im:kv!:ci  iIVm:  .^t"  riit-  can-o-.i/inui  ti>  Mr.  Auberson,  8«eie- 
tarx  v>t"  :lic  .  »nru:l  »':"  .iu:r  :ti:s:!u[:.»ii  .»t'  :he  city,  for  many  valuable  pnb- 
l:c  lUviuueiirs;  to    r.y  coIlim-iic.  Mr.  Bachmann,  the  German  conM 
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and  Mr.  Edoaard  Fatio,  president  of  the  bureau  de  bieufaisance,  who 

haTeooUeeted  a  great  number  of  statLsticH  for  me,  and  to  Mr. ,  letter- 

carrier,  for  much  most  valuable  information  as  to  the  habits  and  condi- 

tioD  of  the  laboring  classes.    I  am  also  indebted  for  information  to  the 

Mowing  persons  and  firms:  Messrs.  F.  Demole,  li.  Fazj,  Clio.  Alioth, 

bosioess  manager  of  the  Tribune  de  Geneve;  J.  Vaucher,  of  the  Journal 

de  Geneve,  and  B.  F.  Bremoud;  Weibel,  Briquet  &  Co.,  F.  Stadler,  F. 

CoDchoni  C.  Timp6,  Patek,  Philippe  &  Co.,  the  Gas  Company,  Th.  Tur- 

retting  civil  engineer,  II.  Meiuier,  F.  Charnaux,  Favre-Brandt,  J.  F. 

Demierre  &  Co.,  C.  Schmiedt,  Bordier  &  Co.,  Weber,  proprietor  of  the 

Hotel  National;  Professor  Marcelin,  and  J.  LeCouItre. 

LYELL  T.  ADAMS, 

Consul. 

In  the  following  tables  the  *^ average  wages'^  are  those  generally  ]>aid 
unless  the  contrary  is  noted. 

I.  General  trades. 

Wagnpaidyer  week  of  nixly  hourt  in  Geneva  and  faud. 


Occapfttioas.  Lowest.    Hixbest   ATantfC. 


Hl'ILIlIXO  TBADEH. 

BricUAyera $6  21         t7  ft5   

4  03            5  44    

6  37            7  55    

T—Jeffl 4  63            544  '. 

MfKUivcatfrten 3  47           4  29  

PlMtei«r» 685           7  55   

T«ader» 4  63           5  21 

Umitn 6W           6  96  ! 

Planbfn 6  95            7  65    

Carwoton 6  95           7  55   

ti^tt«n 9  26          1158    

Pateten. 6  95           7  55  ' 

Scooecutl«r« 7  53            H  69  ; 

OTHKK  TKAUKt^.  I 

I 

Bsken.  with  bowd  sad  lodging p«rmontb..  4  k3  9  65           96  76 

HMkflmiths '  6  W  7  »5             7  39 

Striken 6  95  7  55,           7  20 

2  90  4  05  I            3  47 

4  83  7  72              5  79 

Botd^n.  with  boMd  and  lodging permonth..  4  K3  1158,           9  65 

BnM-fiimden 4  63  6  95,           5  78 

CaMnetHulMn 6  95           7  55; 

ConliMCIoaen,  with  board  and  lodging permontb..  4  83          28  96; 

Cigar  and  cigarette  makers 2  32  4  05.          347 

Camagfe-makera     4  05  7  53'           5  21 

Caadoietora.  stroet  railways 4  05  4  (i5            4  05 

Coopera,  with  board  and  lodging parniontb..  4  83  9  65            772 

DiiTars: 

Cab  a»d  carriage  4  05  4  63            4  00 

DtBynen  and  teamsten 3  50'  5  21,           4  50 

Street  lailways    3  51'  3  51             3  51 

Dmggiata,  with  lodging  onl J 6  27  12  i«            8  69 

Djera t* 4  63  5  79             5  00 

XagraTera 4  63  1158             5  79 

Gaidenara.  with  lodging  onlj 3  »«6  4  83            4  15 

Gilders 5  21  6  95             5  79 

Hatters 4  63  6  96              5  79 

Horsrshoem 6  95"  7  .V»             7^0 

Laberrrs,  porters,  Ac «  62  4  m3             435 

Lithogyapbera 5  79          11  5«    ... 

Pbotograpbers 4  46  29  7u            11  00 

Ssddlers  and  hameea-makers 4  05  570            4  03 

3  47  6  9:»              5  21 

3  47             4  63    

Tailors   2  90  5  21              4  25 

TiMBBltha 6  95  7  53              7  20 

Traak-makers 4  63  6  95            6  79 

6  95  9  26              6  79 


ff^A—2 
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FACTORIES,  MILLS,  ETC. 
JVatjea  paid  per  iceek  of  sixty  hours  in  factorUtf  mt//«,  <fc.,  tit  Geneva, 


OccupatioDi«. 


MAXlTFA<TORY  OP  PHYSICAL  INiTrSUMENTS. 


Foremen . . . 
MBcbinists. 
Joiners 


(Joppersmiths 
Workmen 


CAb  WOKKS. 

Clerks per  month . . 

Iron-workers  and  mscliiniHts 

Firemen. 


Cokemen  and  claritiers 

Workmen 

Workmen,  newly  employe*! 

I^amplighters per  month . 

MAMFACTORIRS  OF  MUHICAL  HOXE8. 

Foremen 

Piqaenses 

GamisMiuses 

Tuners  (accordeun*) 

Poseurs  and  att afbeui-« 

Justitienses 

AJiiBreiirs 

Kemonteors 

tMniHhers  (terminean*) 


Lowest.    Highest. '  Arenge. 


|8  91 
4  63 
4  83 
637 
4  25 


24  13 
5  79 
5  21 
4  05 
4  25 
3  75 

15  63 


8  69 
6  76 

3  38 

4  35 
K  44 
3  86 

9  65 

5  31 

6  76 


$?4  18 
695 

6  95 

7  53 
4  63 


43  48 

579 
5  21 
4  05 
540 
3  75 
15  63 


I 


I 


I 


9  17 

7  72 
4  35 
4  83 

8  98 

4  35 
11  5R 

5  79 
7  72 


113  00 
579 
571 
695 
40 


35  59 

579 

5a 

495 
491 
371 

15  91 


MA:<i;FAcroRiF>  of  jr^vrlky. 


Workmen 
Polishers. 
Gravers . . 


5  21 
3  47 
7  24 


11  58 
4  63 

14  48 


999 


MAXIFACTORIKH  OF  TILJ>  AXI»  I*ORCRLAIX  STOVES. 

Tile-makers 

Molders 


Stovc^-makers 


WATrll   FA<  TORIRS. 

Workmen : 

Upon  movemt*ntii  in  tlie  roiijsh 

Upon  separate  partn 

Kxaminers: 

Simple  watches 

Complicated  watohoH 

Timers  (reRleurs) 


4  05 


4  83  , 
7  24  ' 

12  06 
19  30 
19  30 


6  95 


9  63  , 

14  48 

13  51  i 
28  95  ; 
38  60  ' 


415 
491 
53 


791 
1991 

13  9 
24  0 
29tf     I 


FOUNDRIES,   MACHINE-SHOPS,   AND   IRON  WORKS. 
IVagetf  pn'ni  per  week  of  sixty  hours  in  foundries,  cf*c.,  in  (^etieva. 


On'iipations. 


Lowest.  ^  Hiehest.  Areri|!» 

t 


MDlderv.. 
Workmen. 


lOlM'KIKf*. 


84  63 

4  05 


♦5  79         ^2 
4  63  <• 


F<»n*inon  .. 
Draft  itmeu 
Worknirn. 


M  Ki  IIINE-8IIOl'H. 


405 


9» 

9» 

'6  95         ^3 
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HOUSEHOLD  WAGES  IN  TOWNS  AND  CITIES. 

Waftt piU  per  numH,  tcitk  board  and  lodging,  to  koti$eMofd  ierrantt  (town*  amd  cities)  im 

Gontva, 


OecnpatloDs. 


rRIVATK  PAmUEtf. 

CMkf.lwafo per  month. 

Ofttriiidb  aad  waitreiwn do... 

TihttaadwituJMn do  .. 

CiKhBeo       do... 

llikMoTt  aad  labormi do. . . 


HOTEIJ*. 


BniMoU. 
Cnks 


HitdvBitan 


Mag' 


WBilen. 


B«id  ehftaberiBaidii. 


per  month . 

do... 

do... 

do... 

do. .. 

do... 

do  . 

do.. 

do.. 

do.. 


anddriTer* do. 


Lowest.     HfKh*^.  ATorage. 


«3M 
3  86 
579 
5  79 
3  M 


29  00 

48  00 

29  00 

30  00 


♦7  72 
6  78 
985 
8  78 

4  n 


39  00 
W  00 
39  00 
29  00 


85  79 
4  83 
8  78 

4  83 

3  88 


t  i 


V»  00 

10  00 

880 

10  00 

A  08 

r.  00 

AGKIfJULTURAL   WAGES. 

Wugnfoid  per  dag  or  gear  to  agricultural  laborere  and  konwehold  (ronnlrg)  Merrattls,  with 

board  and  lodging ^  in  general. 


(k-cupatioDs. 

rvBhaoda.  TiDedreeeera.  and  gardenen I»«rday. 

BafijBi'n IMfr  year. 

Cevheff^ do... 

Sarranta,  mnlea do... 

Caoka.  Ibmale do... 

Chaabcraaida do  .. 

Mtncf  aJU  work per  day. 


I 


I^oweat.     Hlfbi-at   iAver^fe. 


80  29 

80  77 

80  4Jf 

SM 

1    lli    ; 

97 

20  . 

«7  ' 

58 

97  . 

1  93  1 

1  .'4 

:* 

1   18 

77 

>  . 

1  ir. 

77 

20  1 

1 « 

48 

<'ORPORATION   EMPLOYl^:«. 


Wages  paid  to  the  corporation  emplogrs  in  the  vitg  of  (ienent. 

I  Per  week  of  nlxty  dayx.] 


( >crap  itioiiM. 


lAiweM.     Hl2ll^•t.  ATirafce* 


Coancil  of  admiaiatratlon : 

JSecretMy 8985  00 


Caahier 
Odef  accoontant 
CitT  worka : 


Architect 

Cliicf  of  boieao  of  taxea 
CoUMTtor  of  rente 
SeerHarr  of  the  Etat  Civil 


733  00 
895  00 

985  00 
.'»79  00 
714  00 
878  00 
8IM  00 


of  the  dty  hall rjM  00   

'The  aTerase  in  fonod  by  dividioe  the  wlioir  amount  paid  to  uny  rinnn  of  enipIo\«'-ii  \t\-  the  who 
her  in  the  ciawi. 
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lVage$  paid  to  the  corporation  employ^  in  tlie  citjf  of  Geneva — Continued. 


Occa]>atioDii. 


City  tollA  (octroi) : 

CoDtrolIvr 

Keceiv«n) 

SerjTMints , 

InspecUira 

Watchmen 

Abattoirs  and  cattle  market : 

Director 

Uecei  vors 

Weighers  (2) 

Inspector 

Firemen 

AtU'ndantM  (2) 

School  of  watch-making: 

Director 

Masters 

Sch(»ol  of  fine  arts : 

Director 

Professor 

School  of  (leslfipD : 

Professors 

Teachers,  female  (2) 

School  of  art  applied  to  industry : 

Professors  (2)         

If  useam  of  natural  history : 

Director 

Keeper  of  collections 

Public  librar)- : 

Librarian 

Keepers  (2) 

Distributers 

Overseers  (2)  

CircnlatinK  libraries : 

Chief  of  service 

Distributers 

Keeper 

Botanical  garden  and  conservatory : 

Keeper  of  conserA'atory 

Under-keeper  of  conservatory 

Director  or  garden 

Gardener 

IJndergardener 

Keeper  of  the  theater 

City  property : 

Overseer  of  works 

Superintendent  of  streets 

Under-Nuperiutendent  of  streets 

Superintendent  of  gardeuH  and  pit>menades. 

Overseer  of  promenades 

Gardener 

l)irert<»r  of  water  supply , 

Chief  engineer  of  water  supply 

Police : 

Chief  ins|>ectnr 

Sergeants  (3) 

Inspectors 

I  uspoctor  of  markets 

Funerals : 

Chief  of  bureau 

Messenger 

Various  employes  of  the  ditferent  bureaus : 

Chief  clerk^s : 

Clerks 

(Copyists 

Janitors  and  porters 

Messengers  (2) 

Overseers  and  keepers . 

Storekeeper , 

Usher 

Weigher 

Laborers  paid  by  the  day  of  ten  hours :" 

Streets    

Gardens  ai «'.  ^    >menades 

Waterworks.. 


'  ■  I 

Lowest^    Highest.  \ 

-.-  -I 


1772  00 

300  00  ' 
200  UO  , 
261  00 
233  00  ' 

570  00 
483  00 
200  00 
270  00 
200  00 
241  00 

1,158  OO 
847  00 

772  00  ! 
OTOOO 

145  00 
232  OO 

570  00 

570  00  i 
540  00  ; 

488  00  : 
347  00  • 
540  00 
290  00 

200  00  ' 
154  00 
200  00  ' 

t 

463  00  . 
200  00 
232  00 
570  00  ■ 
212  00 
463  00 

463  00 
570  OO  ' 
425  00 
772  00 

301  00 
232  00 
860  00 
462  00 

676  00 
347  00 
301  00  i 
570  00  , 

570  00 ; 

290  00 

425  00 
232  00  I 
232  00  , 
46  00 
97  00 
116  00 
290  00 
309  00 
290  00 


44 

57 
67  I 


$483  00 
290  00 
261  00 
283  00 


540  09 


232  09 
290  00 


|lf7« 
2MM 
261 M 


"483  00  i 
290  00 

241  00 

"772  00 

"'"iiiii 

579  00 
579  00 

511  M 

S79  00 

i 

....... ..., 

4S3  00 

540  00 

347  00 

154  00 

urn 

« 

[ 

i*;*. 

i 

347  00 
801  00 

.."jjjji 

1   .... 

4n« 


232  09 


Mff 


77 
77 


I 


I 


n 


*  The  average  wages  of  this  class  are  those  generaUj  paid. 
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GOVERNMENT  DEPARTMENTS  AND  OFFICES. 

Wtyt  ptii  per  tmnum  to  employ^  in  Governwuut  dipariwunU  and  ofictf,  exclunre  of 

'  trade$men  and  laborer*^  in  Ueneca. 


OccQiMtions.  Lowest.    Hiclicat.   Avrragc* 


OucflaffUte: 

rwUent      $1.15800  

Mnben  ofeonnciU,  heads  of  departmento M5  00  

Cbneenor of  aUto 9M  oo 

CMefofbamuof  tbechmncellerie 01  ft  00  

{Ji^ UM  OO 

XSlnj  depsitment : 

Steretai7*«oinaiatidMit 670  00  

l^tsat 3«  00  

Ctmmtmarr 570  00 

Diraetor  or  srsenal 463  00  

BiodlMideTO 174  00 

DqwiBeat  of  flnsace  ahA  eommoroe : 

drirfofbarmn f7«  00  .. 

Cashier ms  00 

Bookkeeper 570  00  

CsBBisnry  of  the  bourse 3M  00 

Comariasery  of  railways 570  00  

Secretary  of  the  commercial  rei^try 570  00  

Piysftaiiat  of  poblic  contribatioDa: 

Secietaij «7«  OO  

Boresa  of  regiafTatioD : 

Ltltal  adTiser 1.15^00   

Direetur OM  00  

SeeeiTers 4«3  00  57f  «        1317  00 

Csshier 018  00 

Stamper 328  00  

Banaa  of  saseaaoMmt : 

Chief  of  boreaa  ..1 •1>' 00  

BOesB  of  eollectioDa : 

Chiefof  borean 4iCJ  00  

fiagiaCrjofbiida: 

Director liiuT  00     

Sarrejor 005  00  

Drsafffatamen  (2) JOO  Oo  403  00     

of  tbeeeoaoa: 

Chiefof  boreaa .WO  00  

DifartaMBt  of  pablic  inainiction : 

Secretary 1.158  00  

rader  a>cretary 027  00  

lafitat  seboola: 

laapeetreMi 483  00  

MistresMea 141  W  14100          14100 

Primary  schools : 

latpectora 070  00  078  00          078  00 

laspeetors  of  sewing 29u  uu  

Tesehera.  male 3M  00  304  00          3M  00 

Teachera.  feanale  20o  00  2tO  00          200  00 

Uader  feachera.  male 270  00  270  00          770  00 

rndeTteorhera,  female .  102  00  102  00          IPS  00 

Popil  teachers,  male 116  00  116  00          118  00 

Popfl  teachera.  feaaale 77  00  77  00            77  00 

ftlnidiig  teacher 570  00  

Sewbg  teachers 77  00  77  00           77  00 

Seeaadary  achoola : 

Teacbcra 5.-i«  00  558  00          .SSO  00 

Sewiag  teachera  (female) 88  00  8i*  00           8^00 

ComplsBMatary  schoola : 

SapcTiatendeBt  (female) 7H  00  

Teachera  of  French,  du: 3100  1m2  00           81  OO 

Teadier  of  domestic  ecoDomv 28  00  

CsOeca  of  Genera: 

Principal WO  00  

Teachera,  chuwiGa]  section 714  00  773  00          758  OO 

Msater*,  daaaical  section 3100  404  00          244  (;• 

Teacheta.  indnatrial  and  oommerrial  section 614  00  724  00          7(fO  00 

Mastera.  indnatrlal  and  commercial  section 15  00  82100          230  00 

Girls'  srhoola : 

Principal 878  00 

, 62  00  WiS  00           243  00 

; 30H  00  ."40  OU           .\52  W 

:w8  00  

30  00  085  00           403  00 


ia  fonnd  here  bv dj7j<}io/f  th^  whol^  mmimnt  paid  to  anv  class  of  emploN^s  \)\  \be  wbuVa 
theelmmm. 
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iraffit  paid  per  annum  to  emplojf^it  in  Goremmemf  itpartmenU^  4*. — Coatiniwd. 


OccnfMitioii*. 


Uoiversity  ofGeueva: 

ProfeMon,  iMQlty of  scieoceii $1^ 

ProfciMi>re.  facaltv  of  letters 115 

PnifpMonk  faculty  ofUw 13$ 

PnifeMMtni.  facalty  of  tbeoIoK}- 6S0 

I^rofrsAora.  facnlty  of  niedicine 193 

PrufeMioni*  AMiietJinU 212 

EniEinrer  uf  chemical  works 170 

B«4dle 570 

St'hool  of  gymnastioK : 

Tfai-h^n  t2> 

Ant  ronomical  observatory : 

Diixtor *- 193 

A«tmDi>in*-ni  f2) 380 

IVaf  and  dumb  inntitute : 

Dirrctor 481 

Deotal  avhool : 

Prvfi'ssom 772 

DeiBODMrators  (2i 840 

AMiMtaDt  droKMiAtrator « 347 

School  of  ioUa Atria]  arts : 

Professors 

lK-fr»t»rni  j2i 

CniM-ur  (baker 417 

l>e|»aTtnuDt  of  jastice  and  polici* : 
rouit!»of  law: 

Pre#ideDiikandju^e«d'inslrai'tion $103 

•Iodises  

AsfticUtr  judges  

Keci«tT)u« 

As«iM:ant  re^»trars ■       198 

Attomey-fitBeral 005 

A^i»Tanl  sTt4.>me\  fivnera]  .2 670 

TaMi«rAof  pea^e! 800 

Hepstrar* 110 

Poii*  e : 

Director  of  i-eutral  polire  

Se*reUTy  of  dei^nmeDt 

f^ttnimiMArie*  H* 

ra»hier 

loApeciors  i3    "....       481 

rod*-T  in»|«tf«.:tM> 347 

•'hirf  serctant*   -    405 

Srr^ieABt*    ..       3P9 

roder  v-meant* 31? 

:V!;*>eiren  <:tT  stttIc*- 290 

FoMc*  :sex.  \\»uQiry  »*  nrioi 183 

Win^t-n  „f  jiorl  . .' 290 

Wrtnieu  of  «*ur*  , ,..-       290 

r>:.:  o!  rtvp»   61^ 

y-.r^:  *.  tuiv^aani    4« 

xv««Dii  r.ecieaaa:    380 

V,^aAn«mias;«  r    315 

S^-r-i^uuD:* 206 

F-:>  Au  i^f  ^icrr.'.:*  d*  *rv*sT 

>«^-nftA:T    .' 521 

lx;*r*»i:;r.C  ;■>  V'si.ifcr 386 

-\i«;:»    ;!....  


00  00  0X310  00  k 


00 


>»vT^;ArA      .  .      . . 
1^  t*t!<i'*:i:.-. 

V'.'XStOT 

1>  >-.■*:.*  nr,*  -.TJ^r;  »»■• 


€70 

579 
570 


• «« 


TT 


.'  "TV :   ?> 

V,-.  "A  :a*.  » 
*  V^^ft.  .r. fY",  ..    >  .  ii    . 


:<  r."  f  r ; *  .     *-.v  1  A^b. -Tis   a,  ,- 


07 
232 

lie 


.t<>. 


00 

811 

00 

2.310 

00 

4f8 

o: 

€41 


00  :         270 


00 
00 

i 



332  00 





00 

00 

380  00 

.  •  ■  ■  ••»•« 

772  00 
800  00 

00 

1  ......... 

00 
00 

772  00 

00 

00 
00 

on 

1,544  00 
200  00 

810  00 

00  0OO5OO         0844 

00  80000  444 

00  77200 

00  C50  00 

00  502  00  Sf7M 

00 ; 

00         678  00  l 

00         800  00  OOlff 

00         116  00  U«  •• 

00    i 

00    : 

00         005  00  • 

00 

00  :      570  00  SQ II 

00  '      54000         MH 

00         444  00 

00  38600  on 
00  367  00  31AII 
00  347  00  311 M 
00  183  00  UIM 
OO    

00  .......... 

00  

00  

00  

00  '' 

00  286  00  SUM 
00         241  00         Ml  M 

00    

00    

00         347  00   

00    

00  08S00  7N* 
00  08S  00  C^S 
00    73300    TBt* 

»  , 

00  386  00  JJJ 
00         S8000         9t9 

00      2«oo:"*Si* 

00    ! 

Ml .- 

M' 
......a....*** 

00 

iHk  l_ 
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FACTORIES,  MILLS,  ETC. 
IVayttt  paid  per  dajf,  month,  or  year  in  factmiet,  milU,  Jhc,  •■  Vamd. 


OrcapfttioDP. 


MAXIFArroKT  OF  MILK   FOOD. 

Ifra. 

1  rhi«*f  mmchioint .per  day. 

1  furemaD do.*.. 

1  rbir-f  or  i»nprriDtni(l4>Dt  of  workshop do. . . 

1  iiiider  naporiDteodent  of  worknhop do... 

1  iitokfT do... 

2  workman do... 

0  workmen do  .. 

1  workman do... 

15  workman do... 

2  workmm .do... 

10  worknini do... 

9  workni«iD do.. 

1  workman do... 

3  workmen .do... 

1  workman do... 

I>o do  .. 

2  workmt'n do. . . 

1  fon^woman do... 

2  w<frk women  do... 

23  workwomi-n  ..^ do... 

17  workwomen do... 

1  woi  k  woman do. . . 

iJo do  .. 

Do do... 

4  workwomen  do... 


Loweat.     HifbMt 


«1  85 
1  77 


18 
M 

87 
06 
96 
88 
87 
81 
77 
67 
M 
48 
42 
38 
2? 


02 
58 
54 
48 
38 
34 
39 
23 


Axfngf. 


|. 


MAXITATORT  OF  WATTH   JFWFIJ*. 

Saperintendent* by  the  r«iar..  2ii'9  00 

Foremen ' 'do 270  00 

In^pectora 231  00 

Workmen penlajr..  77 

Workwomen do.'. . .  .'»8 

Workmen bythepieoe..  77 

Workwomen .* do 77 


$579  00 

347  OO 

328  00 

1  35 

I  64 

1  16 


I 


a64M 

283  71 

Ml 
77 

J? 


ruiKti  r\*  TriKiE*. 

Workni*-n p<-r  day  ofll  houn..  52 

Workworo«'n I do 23 

MAMFArrOIilKh  OF  lirf*irAI.  BOXF>. 

MerTianicfl perdar..  674 

rii-rk^ per  month . .       16  45 

Workmi-n perday..  58 


I 


77 


1  35 
3860    I 


71 
4^ 


li 


FOUNDRIES.  MArHIXE-SHOPS,  AND   IRON   WORKS. 
It'ofief  }Hiid  per  nnnum  in  /oundrh^,  tHachinf-nhopt,  amd  iron  works  in  Vand. 


<)criipatioD. 


I 
LoweAt.  .  Highest    ATWift- 


00 
00 


Mnnaser i  $p05 

Chli'f  («n|*ineiT ggo 

H«««il  cl«»ik [ .'.*[* 926  00 

Kii^liirer* 485  00 

niHfttmen    772  00 

rUMkw  (ofNiV) .....'.'.['.'.'.'... 270  00 

t;*"'!"**" 444  00 

Moideiii 270  00 

TnrniMi«  I.!".^'"!!jr**!l!.  231  00 

Kllfi  rMrtnil  Nrttrn* J.^.!-!!!'!!!!!!!-!!^  231  00 

HliirkmiiithH *     '  212  00 

,M"**'**"» ■  -""*'---"''i""''!"^!!!lIli;;!""!'I]  231  00 

UlpiM^i.                j73^j^ 

\\»u\miMi 173  00 


$965  00 
926  00 
926  00 
485  00 
868  00 
270  00 
505  00 
270  00 
306  00 
386  00 
366  00 
405  00 
231  00 
231  00 


IDI5II 
iSIOt 


mm 


vm 

48111 

mm 


mm 
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RAILWAY  EMPLOYl&S. 
Wages  paid  to  railroad  emplojfSs  in  the  eontuJar  district  of  (ienera. 


Oocupfttious. 


TRACTTOIV. 

I  eljrf  eB|[ioeer per  year. 

2kfideleri(t(eB£i]iceiii) do... 

I  iBTfetor  of  rolling  materUl do... 

lefcMltfdepoiii do... 

iinttmrn do... 

J4 darks ftod  oominiBcion  agents do... 

ifynmen. do... 

M  JDoraejiDen do. . . 

MMsreheraaBdaMMUuito do... 

59  rqrvlv  engine  m«i do . . . 

11  tapplementArr  engine  men do... 

12  regninr  stivers do... 

17 rappleoHrnyirj  niim do. .. 

41  eliief  *'  graicaenni"  nnd  Msistantt  (to  grease  in  stations) do. . . 

3  eosdnctors  of  suitioDnry  engines do . . . 

IporWr do... 

1  nigkt  watchman do... 

900  workmen  (in  the  workshops) per  day. 

13  ear  washers  (women) per  year. 

BAILROAD  TRACK. 

I  chief  engineer prr  year 

1  chief  engineer  in  charge  of  central  office do  . 

1  assiatant  engineer do  . 

3  beoklieepers do.. 

1  as^stant  bookkeeper do . . 

1  commiaaion  agent do . . 

1  saperintendent  of  telegraphs do.. 

7  section  engineers do.. 

7o<llc«  messengers do  . 

2S  chiefs  of  districts do.. 

M  chief  roadmen do.. 

0  aaaistant  roadmen do. . 

307  roadmen do . . 

SI  plate  layers do  . 

SB  gate-keepers,  men do.. 

346  gate-keepcTB,  women do.. 

3  workmen  in  the  workshops do 

110  supplementary  workmen  in  the  workHhopn,  by  the  day.  .per  boor 

TRAFFIC  AND  MOTION. 

1  chiefof  the  traffic   peryi'ar. 

1  bead  elerk  of  the  traffic do. . . 

5 section  inspectors do... 

laecrecary  do... 

1  aaaistant  secretary do  .  - 

17  clerks  and  commission  agents do. . . 

1  oAee  messenger do . . . 

1  aoperlntendent  of  telegraphs do... 

11  telegraph  operators  (one  women) do  .. 

10  chiefs  of  tirst-clsss  stations do. . . 

10  under  chiefs  of  ilrst-class  stations do... 

124  chiefs  of  stations  do . . . 

5  chi«-fa  of  interimary  stationn do  . . 

33  fiictors do... 

30  factors  (supernumerary) do. . . 

3  factors  (interimary) do. . . 

5  saperintendents  do  . . 

5  porters do... 

13  night  watchmen  ilo . . . 

4  salnbrity  clerks  (three  wemen) do. . . 

142switchmen do... 

2  ehieft  of  principal  trains do . . . 

47  chiefs  of  trains    do... 

32eontroUer8 do... 

08  brakeroen do . . . 

24  receivers,  trarelers'  department  (neven  women) do . . . 

10  receiTera,  baggage  defiartment.  and  woiebera do  . . 

22  h^^ad  clerks  in  the  parcels  office  (warehouse) do. . . 

3  nnder  clerks  in  the  parrels  office  ( warehoase) do  . . 

11  caahiers  in  the  parcels  office  (warehouse) do 

02  clerks  In  the  parrels  office  ( wsrehoase) do  . . 

0  clerks  material  and  cmitom-hoaiie  agents do  .. 

10  superintendents  and  clerks  (maaateation) do... 

SS markers .do... 

10  foremen  (chefs  d'^nipe) do. . . 

12  nnder  foremen  (sons  chefs  d'^quipe) do. . . 

113  squad  men  (bommes  d'A^nipe) do  .. 


I»west. 


$1«544  00 
1,042  00 
811  CO 
521  00 
380  CO 
212  00 
423  00 
212  00 
247  00 
347  00 
301  00 
2»  00 
247  00 
104  00 
278  00 
267  00 
220  00 
58 
11  58 


1,544  00 
005  00 
403  00 
380  00 
232  00 


Highest.  ,  Average. 


$1,541  00 
1,042  00 
811  00 
501  00 
396  00 
<        340  00 
476  00 
!        233  00 
306  00 
I        404  00 
....     ..<        301  00 

278  00  ;        2.'i0  00 

247  00 

312  OO  I    221  00 
282  00  ;    280  00 

267  00 

220  00 

1  15       77 
162  00  I    61  00 


I 

'  163600 
405  00 
579  00 
486  00 
278  00 
405  00 
521  OU 


■I 


405  00 


695  00 

193  00 

334  00 

220  00 

174  00 

I.tO  00 

l.'m  00 

23  00 

21  00 

232  00 

06 


1,  544  00 
1. 275  00 
772  00 
733  00 
656  00 
174  00 
270  00 
MO  00 
115  00 
424  00 
270  00 
193  00 
270  00 
108  00 
115  00 
232  00 
222  00 
115  00 
203  00 
69  00 
193  00 
386  00 
243  00 
232  00 
221  00 
174  00 
193  00 
208  00 
289  00 
270  00 
174  00 
212  00 
251  00 
231  00 
251 
231 


1,154  00 
232  00 
417  00 
3.*4  00 
220  00 
185  00 
1H5  00 
IU4  00 
104  00 
318  00 


1.544  00 
964  00 
463  00 
395  00 
232  00 
357  00 
357  00 
803  00 
199  00 
373  00 
253  00 
190  00 
169  00 
168  00 
63  00 
52  00 
268  00 


772  00 


370  00 


309  00  . 
695  00  I 
380  00  I 
386  00  1 
328  00 
232  00  1 
115  00 


00 
00 


173  00 


203  00 
212  00 
251  00 
212  00 
270  00 
463  00 
289  00 
243  00 
232  00 
424  00 
280  00 
521  00 
424  00 
405  00 
2^  00 
289  00 
463  00 
260  00 
328  00 
289  00 
222  00 


1,544  00 
1.275  00 
772  OO 
733  00 
656  00 
320  00 
270  00 
540  00 
192  00 
506  00 
345  00 
265  00 
300  00 
216  00 
115  00 
232  00 
235  OO 
160  00 
234  00 
140  00 
208  00 
424  00 
25.1  00 
232  00 
222  00 

248  00 
237  00 
348  00 
328  00 
330  00 
234  00 

249  00 
291  00 
245  00 
261  00 
200  OO 
200  00 
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Wa§ef  paid  to  railroad  emploifA  in  the  comhIot  dUtrUtt  of  Geneva — Continued. 


OccapationB. 


TBAKnc  AND  MOTION  ~Cuiitiiiaed. 

131  joameymon per  dfty. 

1  cimtrolleror  chief  of  office per  year. 

<t  c]«*rkA  (of  whom  6ftre  women) do... 

WAKKH0UBE8. 

1  heiftd  wareUouiieiuaa do... 

1  wArehoaneman  (printed-matter department) do... 

9clerkfi do... 

2  warehouse  aaaistant I) do... 

1  meeeenKer do... 

€  equadn  t>f  workmen per  day. 

14  jonmeymen do... 

CONHTRL'CTIOX. 

1  chief  enjsineer  per  year 

1  under  eof^neer,  chief  of  office do  .. 

3  aaaiHtaut  enidneem do... 

1  8nperintend<*nt do.. 

2  draftsmen do... 

1  iMwkkeeper do  .. 


Lowest,  i  Hif^eat.  I  ATerag». 


f0  5S  '        $0  58  ;  MSI 

775  00  : ,  775«l 

187  00  .      351  00  !  230  M 

I 

762  00    75260 

870  00    '  870W 

185  00  .      483  00  I  W  M 

178  00        382  00  .  2SS  M 

23100. '  SUM 

58                77  a 

58               68  ,  » 

I 

1,644  00    !  1,54460 

830  00    83000 

422  00  ,      570  00  ,  521  00 

579  00, 57000 

318  00  I      388  00  .  SSt  00 

385  00= '  8»00 


STEAMBOAT  EMPLOY^SS. 
Wages  paid  per  annum  to  employ^  oj  steamboats  on  lake  of  Oenera. 


Occupations. 


Lowest. 


<ren<'ral  iuHpect«)i  and  cliief  of  the  office $772  00 

Chief  en^iieer       675  00 

Chiefof  the  yard    733  00 

Captains  ami  bookkeepeni 280  00 

Machinists   347  00 

Pilots 301  00 

Boatmen. '  231  00 

StoktTM 281  00 

Carpenters,  joiners,  locksmiths,  and  workmen  183  00 

V.  Hotels. 

iVtKjfH  paid  per  month  or  year  to  employes  of  hoteh  in  Faud, 


Hifbfrt. 


H. 


156  00 
8K00 

868  00 
8NO0 
8N00 
817  00 
9»00 
380  00 
347  00 


Occupations.  Lowest. 


Swcretarv  per  year. .      $38i  00 

Ili-ad  waitfT do 193  00 

Flo<»r  waiter per  month..  7  72 

Dininc-room  waiters do 5  79 

Waiters  <  volunteers  *) 

Office  boy per  mouth . 

Cellar  iiiau do. . , 

Porter do. 


Floor  portevH do. . 

OmnibiiN  driver do.. 

MeHseiijjor  do. . 

Hea<l  ctMik .do.. 

First  assistant  cook  do.. 

Second  assistant  cook do  . 

I*a»iry  co<»k do .  - 

Saucfpan  man !....II!.i.l..]l!l!..do.I 

Apj»r«'nti<'e«* 

B<».v  for  the  liiu-n *.'.*.".".*.*. ..'.'.'.'./.V.V. ..V.V.V.'.V.V. per  month 

Boy  f»>r  the  KSnlen do 

Joine:  ."....!*.*." '.'.do.! 


••I 


3  86 
6  75 

4  84 
H  86 
3  80 
1  93 

38  60 
17  37 
17  37 
11  00 
8  68 


5  79 
3  86 
9  65 


GovemCHH :  WOMEN. 

Fortheli«M)i ,!„ 

«>r  the  linen do 

For  the  liUMbaudry !!!!!!  1! ...! i .'.'!!! ! ...do. '. '. 

For  t  Ik*  d«;i4HertH  .*. \ do  ' 

Co<»k  woman .'.....". do  ' 

r-hauibei7iiaids .'.'..'.'.'.'.'. do  ' 

(Jirls  for  the  linm -..!*....!!..!!!!!!!!].!!!".! do! ! 

*  Xo  wages. 


Highest .  ATeiac*. 


$463  00 

231  00 

965 

7  72 


$4)0  0» 

21100 

8« 

6:$ 


8  68 

6  75 

5  70 

5  70 

3  86 

96  50 

24  00 

19  30 

15  44 

9  65 


I 


3S0 

m 

481 
4N 
19 

17  50 
20  90 

18  3S 
1350 

010 


7  72 

4  84 

11  60 


< 

5 
5 
4 
8 
2 
2 


72 
79 
79 
84 
86 
89 
89 


I 


8  68 

6  75 
75 
79 
84 
86 


886| 


07S 

400 

10  a 


8tf 
431 

031 
591 

or 
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YI.  Banks  and  bankers. 

fFagf$  paid  per  auuum  to  emploifSt  in  hankittg  kau9e$  in  Faud, 


Occapaiioiw.  }  LowMt    High««t.  j  ATenfe. 

'  _      I 

Ofiee  Xo.  1. 


CoBBcrcUJ  coiTMpoDdeDt,  chief  of  offlc« 

JUMMntaatof  «|rencie6 , 

iMoutMit  for  toe  aefttleaient  of  diaoonnt  dmfU  in  wenolet 

lint  aivicteat  •eooontant  for  the  setUement  of  duoomit  dr»fU  in 


I 

$579  00  1714  00  $64«  00 

405  00  531  00  463  00 

405  00  521  00  4«S  00 

,  380  00  501  00  443  00 
Seoiod  airirtewt  Accountant  for  the  eettlement  of  diecount  drafts  in  . 

4«eiet I  23100  23100  23100 

leoooBttntfortettlenentof  drafts  dieconnted  outside  of  the  ftgenciee  3M  00  901  00  '  443  00 
TSntataistaat  seooonUnt  for  settlement  of  drafts  discounted  ootslde  ' 

oftkesceacies '  306  00  424  00  300  00 

SeoMkd  ssiirtant  accountant  for  settlement  of  drafts  discounted  out-  ' 

•fde  of  the  agencies I  23100'  347  00  280  00 

Ojfle4  yo.  2. 

GflDendMCTetarr,  chief  of  office ^79  00  714  00  640  00 

Chief  of  the  litigious  business 482  00  617  00  550  00 

Poritim  of  the  loans  account,  informations,  correspondence 280  00  424  00  857  00 

CopjWt '  28100  360  00  208  00 

OtHcet  No*.  3  and  4. 

Amnnts-corrent  clerk,  chief  of  office 540  00  1  714  00  627  00 

AnittsBt  accounts-current  clprk 289  00  405  00  '  347  00 

CUefofthe  loans  account 50100  675  00  58H  00 

AidAaat  chief  of  the  loans  account  280  00  I  405  00  347  00 

CUef  of  the  correspondents' accounU  50100  675  00  58H  00 

Aariitsoc  chief  of  the  correspondents' accoanta 280  00'  405  00  347  00 

Chief  f^  the  deposit  account  and  Judicial  consifcnations 501  OO  637  00  560  00 

Aaiiftsnt  chief  of  the  deposit  account  and  Judicial  consignations 280  00  405  00  347  00 

OJlee  Xo.  5. 

Cashier,  chief  of  the  office l.Ofll  00  1,061  00  1.061  00 

Second  cashier 570  00  714  00  646  00 

Assistant  cashier 30X00  444  00  376  00 

Oerk  of  the  money  invoices 289  00  424  00  357  00 

Collector  at  the  wicket 2H9  00  424  00  357  00 

Collector  at  the  domicile 280  00  403  00  347  00 

OJlees  Xoi.  6.  7.  and  8. 

Chiefofoffice    579  00  714  00  046  Ou 

Cleric  for  the  settlement  of  discount  drafts 424  00  540  00  482  00 

Clerk  for  the  notification  of  protests 270  00  424  00  357  00 

Assistant  clerk  for  the  ootiflcation  of  protests 23100  347  00  289  00 

Clerk  for  the  minute  of  protests  23100  366  00  296  00 

Clerk  for  the  protocol  of  discount  drafts ^...  231  00  36600!  29800 

Aosistant  clerk  for  the  protocol  of  discount  drafts 23100  347  00  289  00 

Clerk  for  the  copy  or  discount  drafts  23100  366  00.  298  00 

Clm-ks  for  the  general  repertory  of  engagemenU 347  00  482  00  413  00 

Oilc0  Xo.  9. 

Chiefof  the  general  bookkeeping.  Journal,  &c 579  00  714  00.  646  (N) 

Clerk  for  the  ledger 424  00  540  00,  482  00 

Clerk  for  the  entry  and  outlet  of  discount  drafts 328  00  468  00  395  00 

Clerk  for  the  entry  and  outlet  of  drafts  to  cash 270  00  424  00  347  00 


OJlee  Xo.  10. 

Chiefofoffice— public  funds 579  00  714  00  016  00 

First  sosistant 347  00  463  00    

Second  assistant 308  00  426  00    

Goieral  controller '      733  00  810  00    

Archivist 289  00  426  00    

Porter ,      289  00  426  00    

Counsel  of  Adminietration. 

Director— president  of  the  ooonAel,  with  lodging !  1.930  00  1,930  00  1.930X00 

First  administrator 1.071  00  1,071  00  1,071  O" 

Second  administrator 1,07100  1,07100  1,071  1K> 


Outaide  of  the  afoie-nsroed  functions,  which  ari^  i»ormsnent,  there  are,  (1)  assistant  coUectori*,  whtMo 
number  vary  according  to  the  wants,  and  who  are  paid  at  the  rate  of  24  cents  per  draft ;  (2)  a  oertain 
number  of  assistants  (nuinl)eriog  10  actually)  reserved  in  case  of  increase  of  work  or  to  rcpliMiie  regular 
clerks  who  might  be  taken  ill  or  are  obliged  to  perform  military  duties.  Sec.      Their  salary  smoiiiit.^ 
to  $231. 

According  to  the  statute's,  clerks  with  a  tixed  salary  hare  a  right  to  a  certain  percentage  on  tho  net 
profiUof  the  banks.    In  theyeuni  1881,  1882,  and  1883,  this  percentage  amounted  to  oae-sixteenth  of 
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VIL  GO^ 


AUD  OFFICES. 


Wisftm  pmidper  ymr  to  inajpfayiii  im  fr^vemmemt  dqtmrtmemta  mmd  ojioef  in  Vaud. 


31 


•TSAjrinr. 


1 

I 

1 

I 

2 

I 

S  xuihtm 

1 

1 


arrhhiiat 

ffbr  the  l»g»Ti«rt— •> . 

einpylflC 

at  tlie  efmaeil  of  «CBtr 


LowMit.  -  Highest. !  ATeragia, 


$1,158  00 
212  00 


00 


540  00 
43«  00 

386  00 
00 
00 
483  00 
231  00 


$1,158  00 
1.400  00 


985  00 
570  00 
580  00 
444  00 
405  00 
388  00 
386  00 
483  00 
231  00 


$1, 


1S8  00 
810  00 


965  80 


558  00 

434  80 


876  00 
347  00 
463  00 

331  00 


9TATm  TSZBUSAL. 


i 


TjndipMi 

IrmtmAisr 

hla  rabtKftnte 

1  nHMTd^r  (St  tb^  aecsiwtimi  conrt> 

2ttmj\9ifm 

Sttummi - 


00  , 
888  00  > 
579  00 
482  00 
347  00 
347  00 


985  08 
M8  00 

579  00 
482  00 
405  00 
347  00 


985  00 
888  00 
578  00 
482  00 
376  00 
347  00 


PETIL  JUvnriL 


1  nibntftiito 

1  JMMiritcsry  .............. 

3  mttorm^jm  (proeintnm) . 
I  jndflPR  of  iBAtrartioB  . . . 
1  PMyOnwT  ............... 

1  fMh«r 


00 
884  00 
386  00 
«6  OO 

772  00 
482  00 
386  00 


$865  00 
804  00 
388  00 
»8  00 
772  00 
482  00 
386  00 


$865  00 
694  00 


656  00 

772  00 
482  00 
386  00 


r>KPA8m3IT  OF  JTBTTCS  ▲.XP  POLfCK. 


1  ehi^f  MrrntMy 

2  WCFBtAPWH  .  .  .  ,    ......a.............. 

2  mnd*tr>9^trttatiem 

2e«ipyUtUt 

1  hMpMtar  nf  the  bmue  of  deCcntkm. 

1  AwitUpr&f  pfmittmttMrj 

1  df rhetor  «f  reotral  priaoa 

lOJaiWn 

41  yvrUsn 

1  enief  ©f  Meret  police 

2  %(entii  of  Aeeret  police 


piBUr  DiiTsucnox  A?n)  wobship  DEPAmncxr. 


1  chief  nerretAry ! 

1  Mcretary 

1  iiiHier'iiecretAry 

1  luber-porter 

1  inspector  of  th^  oommaiuLl  colleges 

1  tnspeetorof  the  schools 

1  eantoDftl  llhrsrian 

1  assistant  litrrsrian 

3  professors  at  the  academy 

1  secretary  of  the  academy , 

Ibeadle 

1  director  of  the  cantonal  college 

Teachers  at  the  cantonal  college  ..... 
Ibeadle 


1  director  of  the  industrial  school 
Teachers  at  the  Industrial  school. 
Iporter 


1  director  of  the  normal  school 

Teachers  at  the  normal  school 

1  director  of  the  deaf  and  damb  institote 
Clergymen 


836  00 

483  00 
386  00 
366  00 
875  00 
386  00 
270  00 

29  00 

965 

579  00 

484  00 


656  00 

505  00 
388  00 
270  00 
094  00 
463  00 
505  00 
426  00 
894  00 
289  00 
154  00 
772  00 
463  00 
231  00 
772  00 
308  00 
250  00 
875  00 
289  00 
579  00 
4M  00 


675  00 
530  00 
405  00 
388  00 
875  00 
386  00 
270  00 
29  00 
12  50 
570  00 
544  00 


875  00 
524  00 
388  00 
270  00 
714  00 
463  00 
505  00 
426  00 
965  00 
2R9  00 
154  00 
772  00 
617  00 
231  00 
772  00 
617  00 
250  00 
675  00 
529  00 
579  00 
656  00 


665  00 
505  00 
395  00 
376  00 
675  00 
386  06 
270  00 
29  00 
11  00 
579  00 
514  00 


665  00 
514  00 
375  00 
270  00 
703  00 
463  00 
506  00 
426  00 
830  00 
289  00 
154  00 
772  00 
544  00 
231  00 
772  00 
468  00 
250  00 
675  00 
455  00 
579  00 
563  00 


HOMK  DRPARTIIKKT. 


3  Chi<»'  ■•Ar-i#*r^oS 

I  ^~  ^  cantonal  insurance. 


, .  I 


656  00 
505  00 
5(>5  00 
463  00 


675  00 
524  00 
524  00 
4H4  00 
4AS  00 


665  00 
514  00 
514  08 
472  00 
395  0$ 
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Wii§mpaii  to  §mplofi$  in  Ooremwunt  departwieiU§  amd  oJUcm,  J^e, — Contiuaed. 

OocoiMUioiM.  '  Lowest.  .  HighMt.  •  ATermge. 


Bourn  oBTASTinTr— CoDtinoed. 

I 

'  $3M  00 

Iwfcer-porter  T7  00 

1  tofctor  of  camtiwl  hospital  675  00 

SmcoM  lad  pkjsieuuis    193  00 

Idinrtorof  tMUMMieftsylaoi 772  00 

1  pbjiidn  at  tb«  iaMae  Mylam 579  00 


DBPABmXT  or  AOBlCrLTl'BE  AXD  COMMBBOL 


lekiffMcretary 

1  ladat  •eciwtary 

IcMt 

I  fnanl  inipector  of  foreata . 

<  iiiMBi  tara  ct  ibreata 

%  aaibr  faiqieetora  of  foreata . . 
1  iigtectar  of  boildinita 


MIUTABY  DETABTMK.Vr. 


I  (iief  aacretarj . 

iMcrctary 

1  itiptiiar 

iM^at 


1  qnrtanuaater-seDovl  . 

HisaaaiataBt 

I  comaandaBta  of  place*. 
1  liicctor  of  the  arrenal  . . 
1 
leatter 


t  btrraeka  port  era 

I  karracka  porter  (woman) 


rUBUC  WOBKH  DBrABTWUIT. 


leootnriler 

1  lecretary 

I  imderaecretar>- 

leopyiat '. 

1  eaatwDal  engineer 

1*  mrreynra 

S  angmeera  (hridgea  and  ronda) 


6S6  00 
426  00 
426  00 
675  00 
544  00 
173  00 
772  00 


6S6  00 
463  00 
436  00 
366  00 
617  00 
463  00 
579  00 
444  00 
5M  00 
463  00 
270  00 
231  00 


656  00 

544  CO 

2m  00 
366  00 
965  00 
135  00 
617  00 


TBBABL'BT  DRrABTMCXI 


Ichief  aeereuriea 656  00 

4aacret«Tiea 426  00 

3  nnder-aecretariea 366  00 

latamper 368  00 

Ifeneralland  aurveyor 617  00 

laanatant 366  00 

If  raceiTera 112  00 


675  00 
484  00 
444  00 
3M  00 
617  00 
463  00 
570  00 
444  00 
606  00 
463  UU 
270  no 
231  to 


675  00 
563  00 
405  00 
3M  00 
965  00 
270  CO 
636  00 


675  00 
563  00 
444  00 
386  00 
»36  00 
3M  00 
336  CO 


6386  00  , 
77  00  ! 
075  00  ; 
347  00  : 
772  00  1 
579  00 


675  00 
444  00 
444  00 

675  00 
563  00 
270  00  . 

772  00  . 

I 


6375  00 

n  06 

675  00 

270  no 

772  00 
579  00 


666  00 
415  00 
436  00 
676  00 
653  00 
221  60 
772  00 


666  00 
472  00 
435  00 
375  00 
617  00 
463  00 
676  00 
444  06 
866  00 
468  00 
270  00 
231  00 


666  00 
563  00 

395  00 
395  00 
966  00 
202  00 
00 


665  00 
493  00 
406  00 
376  00 
096  00 
376  00 
317  60 


VII.  Stobe  and  shop  wages. 

fTagrn  patdpa"  year  in  %tort»  and  $kop$  in  Vaud. 


Occupations.  Lowest.  I  Bigbeat. 

Snpennteadent 63»6  00  '    $579  00 

Wareboaseman 173  00        212  00 

Meaaenger    5i*  00          77  00 

Snieawoaien 277  00        3H6  00 

Unier-saleswoinen 165  00        212  00 


Arerage. 


9464  00 
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ZURICH. 

JfEPORT  BY  CONSUL  BTER8. 
ACKNOWLEDGMENTS. 

1  have  tlie  houoi  to  trausmit,  through  the  coD8uIate>geueral  at  BerDe, 
the  anuexed  Htatemeuts  and  tables,  in  reply  to  Department  circular  of 
February  15: 

111  the  tables  I  have  given  prominence  to  the  iron  and  silk  industries, 
they  being  among  the  most  important  carried  on  in  this  district. 

Few  or  no  statistics  being  printed  on  these  subjects  in  Switzerland, 
it  has  been  difficult  to  secure  complete  tables,  and  1  have  had  to  rely 
wholly  on  the  courtesy  of  individuals  for  information. 

My  thanks  are  especially  due  to  Messrs.  Snlzer  Bros.,  at  Winterthnr; 
Messrs.  Fuessli  &  ("o.,  of  Zurich ;  Oettiuger  &  Co.,  von  Steiner,  secre- 
tary of  finance  at  Zurich,  and  the  Northeastern  Kailway  of  Switzer- 
land. 

('uriously  enough  certain  parties  (a  few  silk  manufacturers)  declined 
to  give  me  any  information,  basing  their  want  of  courtesy  on  their  ob- 
jeetitm  to  the  high  tarift'lawsof  the  United  States.  It  will  be  noticed, 
however,  that  the  pn>per  information  has  been  secure<l,  notwithstand- 
ing these  refusals. 

S.  H.  M.  BYERS, 

Consul 

I'MTKO  States  Consi  late, 

/MnV*,  3/fl,v4,  1884. 


HAIUTS   OF   THE   WORKING  CLASSES. 

rhe  workin.y:  jHople  in  this  district  are  generally  orderly,  steady,  per- 
sexering,  attentive,  and  thritty. 

rh«*  ivhuion  iH^twten  the  •employer  and  employe  is  regulated  by  the 
8>\i.v<  faeton  laws  st*e  my  official  re|K>rt  in  Consular  Kei>ort  No.  1, 
imgws  l^i- 1!>7,  of  i\niv<ulur  ieiH>rt«5  •  and  is  geuers\lly  an  excellent  one. 
The  averaj:e  working  time  in  a  fully  iHi'upied  factory  is  10  to  lOJ  hoars 
a  dav.  The  mavunuiu  woiking  Jime  tixei!  by  the  Swiss  factory  law  is 
II  houi-s.  If  •Mnplovei's  wish  a  temi>i»rary  extension  of  the  time,  they 
must  ask  ivrmission  of  the  itovrniment. 

lu*noiaU\  ihe  j:rtMtest  onler  and  discipline  is  maintaineil  in  the  fftc- 
tones,  t^>uanv!s  and  disputes  arv  not  tolerateil.  Strikes  rai^ly  occur 
ui  ihis  disiru't. 

lOOl>   ri  Ki'UXSK   AND   TAY. 

^*  Viv  lite  >xorkMij:  \HvpIo  'nv  :o  vurvhas*-  the  necessaries  of  life  wlier- 

\*^ 

'*  Mow  oueu  ;4:  d  iit  «ii.i:  vurrxr.vy  is  the  laborer  paid  ! ^ 

\\  ivk'x ,  uuvv;-i*\ ,  ^^r  exery  K^r:r:^b%  in  Swiss  or  French  currency. 
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Th«  teudent-y  of  legislation  is  decidedly  to  favor  the  working:  «las8  ; 
In  I'acr,  tbe  laws  civ«^  tbe  working  classes  the  same  rishts  and  iirivileyes 
enjoyed  by  others. 

What  are  tbe  causes  which  lead  to  the  emigration  ul'  the  working 
|ieoplef  " 

Emigmlion  in  caitHe<l  only  by  a  desire  to  be  able  tn  lin-  U-tti-r  an  a 
result  of  indnetry  and  hard  work. 

,\c<'(>r(ling  to  the  statistical  tnbletn  issued  by  thestiLlisticuI  bureiiii,  dt>- 
jiartiiient  of  the  interior  the  Canton  /nrich,  and  published  in  1S83.  the 
ijjiroportion  of  male  and  female  working  people  is  ua  follows: 


S^Skt  h 


rabHa  biMlt<iIloii>,  kItm*  ud  aH. . . . 


HOW  THE   WOEK-PEOl-l.i-:   LIVE. 


A  tarpenltr'i  italriufBl, 


tf.  How  uia  an  you  t- 
Q.  Wliat  U  your  busin 
Q.  lUvH  jnn  a  tnniUy 
<t.   WUt  wagiw  iln  /I 

UflHim  r>mo>m, 

.  jluw  Dianj  hoii... 
In  vrark  Rt  tj  oVIoi'Ie 


-A.  I II 


m  . — ^.  .  ^,,  a  carpenter. 
-A.  I  have  a  wife  aud  live  cbililrcii. 
receivel— A.  I  receivi- 4.61)  frunts  iht  iluy.    Tlie 

IMMT  Dianj  noun  (ler  (iay  are  you  twinireil  to  work  for  siii'li  WHget.1- 
>  «rark  Rt  tj  oVIoi'^Ie  hi  the  mi>niiii|t  ami  quit  at  T  in  thu  evfaiiig. 
t^u  yoq  MipiKirt  your  fuiuily  on  siiett  wugea  f— A.  I  ran  just  luuaaei^  to 
I.  Wimt  ilo  yuiir  •arnioK*  aiuuunt  lo  in  a  year  t— A.  1  uam  about  1  ,W0  frai 
|.  Wlllrnii  nplaiii  Indntail  ilie  nfieii  you  jnakeofltiio  nionev!— A.  Y 


■A.  Wb 
(111  il. 
liay  iwr 

- •i!.;.'' 

I  family II  68 

167  tIM 

1  711 

iifa^lf ;i  Oil 

n.  (nnwhont  lai) 9e 

i7  «) 

2:IU  Htt 

.  or  what  kiitd  of  fooil  ilo  yoiir  daily  meiila  cuuaial  f — A.  Fur  breulifa«l,  brKad  ami 
.  je;  kl  9  iiVluck,  )  liter  cidKr  and   lirciul ;  for  dinnrr,  miuii.  meat,  nud  VF);e(iiIileM : 
4  o'eiack,  half  a  litatr  of  elder  and  bread  ;  Ibr  annptr,  coffee  or  m>np  aod  polatoeii. 
~.  At*  )'on  abld  to  save  anT  portion  of  your  ciBnilDgs! — A.  No;  natliiugofmy  earn- 
:  iHtly  a  tHtlr  ofthat  whit'h  my  wife  iiiiiycani  now  nnd  th«n  by  p^in^  oni  •cnih- 


ir  fiKDtr  for  this  item  iaoxcpptionally  low.na  thin  workiuoii  ban  rented  hlit  d« 
ifbiaeniiilofctnt  arFdncni)  rute.    Tbcrent  wnnlil.  nmkrordinarvc' 
■lit  la  K7.IM>,  or  300  franoa. 


■II- 
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I.  General  trades. 

}yaiies  paid  per  tceek  ofaiity-aix  koHm  in  Zurich. 


OccupatioDA. 


HI'1LI>IXU    TIL1DK8. 


BrU'klavers 

Iltxt-carriore 
MaMins 


PlaAt furors. .. 
Tondt^n. 
Slatci 


.TH 


Ruofeni 

PlumlM^rfl 

AHAiAtAnM. 

Cur|)«Qtnn.... 
GlMflttOTA 


OTIIKK  TUADKS. 


BakrrM* 

BlackHinitbn.... 

Strikcm  ... 

Boukbindnrs  ... 

Bricknittkers  ... 

Butchers 

Cabiiiet-mnkorA . 
CnnftHstiouers*. . 
Ciuur-mukers... 

Coopers* 

Cutlers 


Lowest.  ;  Highest. 


$3  47 
234 
4  U8 

3  24 
2  34 

4  02 
4  08 
4  92 
2  34 
4  14 
4  02 


1  16 
4  38 
8  76 
3  47 
3  47 
8  34 


05 
15 
74 
97 
63 


mm     I 


l>riv«-rA: 

I  >ray men  and  teanisteiti ' . 

Cab,  oarriajiCe,  Scv" 

Stre«'t  railways 

£D)n>^vem 

Furrit'rs      

Gardeners* 

Hutters 


1  15 


5 
3 
1 


Honieiihocm 

Jewflcrs 

Lalwn^rs,  porters,  &.c 

Lithoinvpiiera 

Tea«her8,  public*  schools 

Saddle  and  harness  makers — 
Silk- weavei-s  (outside  of  mills) . 
Silk-wiudt*rs  (outside  of  mills) . 
Silk- warpers  <»utsido  of  mills). 

Piuuo-forte  joiuers 

Brushmakfirs 

Millers* 


79 
47 
16 
58 
3  47 
21 
90 
82 


Mill«*rs,  first  workmen 
(ilaziem 


8  15 

4  05 
15 
10 
29 
58 

3  47 
1  54 

5  79 

4  62 


I 


*  With  board  and  lodffiuji;. 


90 
22 
54 
79 
60 
82 
95 
290^ 
2  99 
2  32 
7  53 


2 
5 

4 
5 
4 
5 
6 


282 


U  56  I 

4  68  I 
1  93 
1  54 

6  94 
9  26 
520 
965 

11  50 

8  11 

48 

48 

97 

97 

4  63 

270 

7  72 
579 


(4  63 

$4  65 

4  06 

8SI 

4  96 

459 

4  05 

847 

3  24 

300 

5  22 

493 

5  22 

468 

5  82 

521 

3  47 

5  10 

461 

6  96 

581 

480 
435 
46S 

4M 


579 

in 


40 
695 

40S 


f  K 


579 


4M 


sal 


II.    FACTORIEfc;,   MILLS,  ETC. 
IVafftM  paid  per  week  of  C(>  hoiirH  in  factories  ormilh  in  Zntrick, 


Occupations. 


Average. 


MacliiniHts $4  82 

KepairerH   5  U*J 

St(>k« TH 3  H6 

Oilers,  watebmen 3  86 

Oveitweru   6  TA 

Card-Hharpenem 3  47 

Cleaners ]  «:j 

WillowiniJ,  workmen ,  4  24 


OccnpatiODS. 


Atmsh* 


Willowing,  females  . . . 
Attendanta  on  roving 

males) 

Spinners'  assistants :  . 

First      

Second 

Spinners 

Packers 


I 

machiaea  (fe-  > 


LABOB    IN    EUROPE — SWITZERLAND.  IZOl 

SILK   INDl'STBY, 

fntlowiog  statements  as  to  silk  wiodingaiKl  weaving'are  collected 
Ironi  iiiitlieDtiu  source«i : 

For  iiKirB  coiin)I«t(.'  dotails  I  refer  to  my  official  report  on  the^special 
•abji-i^t  printfa  in  No.  31,  October,  1HS3,  of  consular  ryports. 

Silk  wiiitlers.  working  at  luime  in  tlieir  own  liouaes,  earn,  according  to 
fiivirFikili  in  tlie  ^vork  itn<l  tlioiinulity  ot'Hilk  to  be  wound,  from  lOcviits 
to  -is  ctfiiit  »  ilay.  Tliu  wimlers  are  n»ually  women.  Tlie  payment  U 
BftlcutuU'il  on  tliu  wci);lit  of  tbe  »ilk,  averaging  for  1  pound  of  silk,  wlieii 
dyeil,  from  6  cents  to  'M  cnnts,  and  for  gr«ge  tbe  double. 

Al  Zurieli,  wbieli  takes  the  lead  in  all  undertakings  to  benefit  the 
nrlcittg  dasses,  tlieru  is  an  association  called  *'  Hansverdieostverein" 
Jbr  tliu  pnrpone  of  nsiiisling  tiiese  working-jieople  as  nincb  as  pos.-iible. 
Vliey  runiisti  silknrindiMg  mncbines  of  best  construction  at  cost  prices, 
itobttpiiid  by  inntallnii'uts,  or  lend  tboui  at  moderate  rates,  by  v/bich 
wans  iu»ny  a  |K>or  fiimily  lias  obtained  a  reguliir  ihcom(>. 

Tlivre  are  iiUo  miinufaclnrers  «bo,  in  many  enses  where  necessary, 
five  advance  to  the  wiudirs  tbe  price  of  Ibe  maebiues.  A  silk-winding 
■latrhiue  may  cost  sibnnt  9.i'J  to  $34,  an  important  ibm  to  a  iKiorninder. 
Wmiy  of  ihe  warpers  woik  al  tbe  factory  inMend  of  their  homes,  nbere 
tbr}  arr  Inrniflied  witb  ihe  properappHriitus.  They  are  paid  per  100 
gm«-iige,  tliat  is,  1<  0  uieleis,  1!?  cents  to  38  cents,  earning  29  cents  to  97 
'Disaday,  acconliug  toex|)ertness. 

Tboc«  wbo  work  at  lionie  Lave  to  furnish  their  owu  reel,  &c.  As  a 
nif,  ctifct  of  tbe  same  averages  about  $-0  to  9-2. 

or  Ibf  home  wvHvers  part  getlbcir  miiterial  direct  from  tbe  businesa 
flm,  deliver  tbe  work  «  ben  done,  an<l  receive  for  it  tbeir  wtiges  in  pro- 
yortiou  of  quantity  and  (luiility  of  work. 

Tlioy  live  generally  wiibio  a  circuit  of  12  to  20  miles  from  tbe  hnstness 
Mtw  uitd  usually  close  to  railway  Btationx.  A  weaving  master  rega- 
lariy  culls  to  see  that  ibe  instructions  are  exactly  followe<l  and  that  tbe 
ireaving  looms,  &e.,  are  kept  in  good  ortler.  Un  delivering  tbe  pieces  of 
Ml  silk  tbe  weavers  generally  receive  a  return  railway  ticket  gratis 
tbemiinufaeturer,  wlio  buys  these  tickets  from  tbe  rail  way  compiiny 
M  reduced  lates.  Other  weavers,  who  are  further  away  from  tbe  bust- 
bouse,  receive  work  and  wages  through  a  third  person  called  a 
•"terpger,"  who  also  holds  tbe  position  as  weaving  master  and  inspector. 
Tbe«e  ferggers,  acting  us  mediators  between  manufacturer  and  weaver, 
call  oil  the  manufacturer  once  or  twice  a  week,  receiving  a  certain  per- 
«tntage  of  commission  on  delivering  tbe  textile  goods  at  fixed  prices. 

The  weavers  must  buy  their  owu  looms;  tbe  cost  of  same  will  be 
about  tl.'itoflK;  the  other  necessaries  belonging  to  tbe  weaving,  as 
baltrn,  Kbutde,  &c.,  are  furnisb<-d  by  the  niiinul'acturer. 

The  vages  are  commonly  jiaid  per  piece  of  IIHI  meters,  and  vary,  ao- 
•ortliug  to  the  article,  from  14  to  I'M  francs  and  more,  so  tbat  a  weaver 
Biay  earn  from  15  cents  to  48  cents  a  day.  A  piece  100  meters  long  may 
hktt  two  lo  riglit  wrekf,  according  to  tbe  article. 

Tb4?  giruliT  jiart  ol  tbe  silk-weaving  is  done  by  the  fanners'  wives 

■ftd  daughters-,  only  a  smull  percentage  of  the  weavers  belong  lo  the 

haloai-x,  as  ihrbiiier  naiurully  earn  more  at  agricultural  tabor  or  at 

4ai]y  wageii,  and  lake  to  weaving,  us  a  rule,  only  in  tbe  winter  season. 

8dk-«envlng  (of  piece  goods)  is  carried  on  very  extensively  iu  can- 

'~    or  Zurivli ;  llien  in  tbe  neiglibonug  cantons,  Aargan  and  St.  Uall, 

in  Ibr  ceittnil  cantons  Zug,  Lucerne,  Nid-  and  Obwalden,  Sebwytz, 

Uliints.    There  are  villages  and  farm  districts  in  wUivb  tberti  is 
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hardly  a  house  without  a  silk-loom.  In  the  mouDtainons  districts  the 
weavers  are  of  course  more  scattered,  some  of  their  dwellings  reaching 
right  into  the  Alpine  regions,  so  that  in  winter  all  connection  with  them 
is  cut  off  by  the  deep  snows. 

The  relations  between  employers  and  weavers  is,  generally  taken,  a 
good  one.  Strikes  never  occur  here.  A  great  number  of  weavers  of 
the  home  industry  belonging  to  the  peasantry  have  still  the  farmiDg 
to  fall  back  u])on  as  an  additional  resource  to  cover  at  least  the  ex- 
penses of  the  necessaries  for  their  living,  and  hence  can  accept  the  low 
pay  for  weaving. 

For  weavers  working  iiower-looms,  the  circumstances  are  somewhat 
different  with  regard  to  the  relation  to  the  employers.  They  assume 
more  the  character  of  oidinary  factory  workmen,  and  their  conditions 
are  consequently  more  susceptible  to  socialistic  propaganda,  althongh 
till  now,  owing  to  the  strict  order  and  discipline  maintained,  the  better 
elements  have  predominated,  so  that  no  disturbances  have  interrupted 
the  quiet  course  of  manufacturing. 

Advantages  of  home  and  hand  weaving  over  factory  weaving,  though 
not  great,  do  exist. 

Mechanical  weaving  establishments,  with  their  higher  working  capital, 
cannot  w^ell  reduce  work  to  any  great  extent  when  business  is  bad.  It 
would  hardly  be  practicable  to  have  the  greater  part  of  the  works  stand- 
ing still,  and  goo<l  weavers,  used  to  work  power-looms,  are  not  so  easily 
to  be  found,  so  that  dismissing  them  and  replacing  them  again  when 
wanted  would  be  most  difficult.  Expert  weavers  generally  prefer  home 
work  to  factory  work.  Under  these  circumstances  the  owner  of  a  me- 
chanical establishment,  if  he  does  not  want  to  shut  np  altogether,  is 
compelled^  so  to  say,  to  keep  on  working,  even  if  at  a  loss.  On  the  other 
hand,  the  manufacturer  with  his  home  weavers  simply  undertakes  a  geor 
eral  reduction,  beginning  with  the  inferior  weavers. 

It  is  the  combination  of  power-looms  and  hand  looms  and  the  greatdi- 
versity  of  qualities  and  styles  of  silk  produced  thatmake  it  pos^ib]e  for 
Switzerland  to  defy  much  of  the  world's  competition  in  silk  manaiact- 
nring. 

111.  Foundries,  machine-shops,  and  ibon  works. 

Wages  paid  per  ureek  of  sixtij-fire  hours  in  machine-shops,  iron  tcorks,  and  foundrits  i* 

Zurich, 


Occupations. 


MACII1NK-8U0FS  AND   IKOX  WOBKB. 


Smithn 

St  ri  krra 

Tu  rnci  8 

LfDckHiiiitliH 

Mai  kiTH 

Cork;:iiiHltM8,  cutters,  phiners*,  stamptTH,  borers 

BoiloiMiiiitbH 

AH-lNtniits 

CoppfrHiuithft 

JoilKTrt  

Carpi-nters 


FOUNDUT. 


Iron  fonndem 

BraHH  fuiinders 

Con*  niakiT."* 

TendcrB,  includinf;  night  watchmen. 
Caat-iron  cleanei  a 


M 

3 

4 
4 
5 
3 
4 
3 
4 
4 
3 


25 
76 
W* 
(5 
50 
47 
03 
28 
54 
05 
97 


4  15 
6  89 
2  W 
8  38 
2  99 


$8  88 

4  54 

5  98 

7  U4 

5  79 

4  r.3 

6 
4 

7 
6 

4 


27 
44 

53 
95 
25 


10  04 
965 
454 
4  05 
405 


f 
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Wm§mpaidim/&uudrU$f  wkaekine-$kop§,  and  iron  wori$  in  Winterikur,  near  Zuriok, 


OMsnpfttioiit. 


LowMt.    High^tt. 


per  month.. 

DnnKbtraaen do ... . 

Bdok  keeper  and  cashier do 

Corrc«poiideDU do  ... 

Ckrke do 

ApptTBtic^t  in  the  office do.... 

(ManaecTH)  fiiremen do 

Mattets  of  the  mechanical diTiaion do  ... 

Vaaleni in  the  fonndry do  ... 

Blerekeepeni ......do  ... 

Sbifpiaf  clerka  do . . . 

CeDt*on«ri do  ... 

Tooadrra per  «Iay . . 

Apprmtlcea do.... 

CaBt^irtm)  cleanera do 

Cera-iaakna do 

(SiDd)  paintcra do 

UMienrorkmen do 

Metal  fooodera do 

Latknafths do.... 

ApprentJeea do  ... 

do.... 

Apprenticee do... 

Phaera,  •tampers,  moldera do.... 

Catref* do.... 

Snitha do.... 

Striker*  in  the  amith J do  ... 

BaOeramttha do — 

Aaaiatanta do 

Oqiperamltha ...do 

Apprenticee do — 

do  ... 

ipeotera do — 

Appreoticea do — 

do.... 

Tfrnaea,  tinkera do 

Gkuncra do.... 

MachiniaU do.... 

Slokera do 

OSlera do 

17DdcTworkmen  aRsiatanta  for  the  mechanic  diviaion do  . . . 

(EBflnccra)  exectera do — 


$30  88 

11  58 

iti  05 

07  55 

15  44 

5  79 

48  25 

30  8ri 

*j;{  1G 

23  IC 

2:1  16 

23  18 

58 

12 

39 

39 

39 

39 

55 

55 

19 

58 

23 

48 

48 

68 

55 

58 

48 

02 

23 

ftH 

64 

23 

68 

58 

54 

68 

58 

58 

54 

77 


I 


1 
1 


1 
1 


$125  45 

28  95 

135  10 

90  50  I 

38  60  I 

23  16 

154  40 

4K  25 

3H  00 

34  74 

38  00 

54  04 

1  54 

48 

68 

68 

55 

58 

16 

93 

48 

1  54 

58 

1  35 

16 

54 

97 

44 

87 

45 

58 

35 

16 

48 

97 

16 

77 

97 

87 

77 

77 

54 


167  5S 
15  64 
57  96 
77  2t 

10  30 

11  56 
5t  04 
38  00 
80  81 
25  Of 
2K  95 
38  60 

97 
29 
5S 
66 
46 
64 
77 
97 
86 
97 
M 
77 

6i 

97 

6i 

87 
7B 
97 
M 
87 
77 
U 
87 
77 
06 
87 
77 


67 


The  foregoing  are  the  wages  paid  by  one  concern  to  147  employes, 
paid  monthly.  Their  wagen,  if  calcnhited  per  week,  would  amount  to 
7,500  francs,  at  an  average;  and  1,693  working  people,  whose  wages 
amonnt  together  to  44,000  francos  at  an  avenige. 

The  rates  of  wages  given  under  the  heading  ^'Machine-shops,  foun- 
dries, and  iron  works"  are  such  as  are  actually  paid  by  the  firm  of  Sulzer 
Brothers  at  Winterthur,  near  Zurich,  one  of  the  most  prominent  con- 
cerns of  the  kind  in  Switzerland,  sending  its  machines  to  all  parts  of 
the  world.  The  wages  are  mostly  ciilculated  by  the  hour,  and  paid  every 
fortnight,  on  Saturdays.  Whatever  is  possible  is  done  for  the  safety 
of  the  workmen,  so  that  the  factory  inspectors,  instituted  by  the  Gov- 
ernment, seldom  find  it  necessary  to  give  directions. 

There  is  a  savings  fund  for  cases  of  sickness  for  the  benefit  of  their 
workmen,  supported  fVoin  a  deduction  of  1  per  cent,  of  the  wages  from 
divers  fines  and  yearly  contributions  fi-oin  the  firm  out  of  which  work- 
men who  are  hindered  fnmi  woik  through  illness  receive  half  their  wjiges. 

A  physician  is  specially  engag(»d  by  the  concern  to  attend  to  work- 
men fallen  ill,  without  cost  to  the  latter,  and,  wherever  necessary,  hos- 
pital charges  are  also  paid. 

Workmen  who  have  met  with  an  ac(».ident  receive  from  an  insurance 
company,  of  which  the  firm  hohls  a  policy' against  accidents  for  all  their 
workmen,  one-half  the  ordinary  wages. 
^  Besides  this,  workmen  who  sulicr  injury  for  lifetime  receive  an  a<le- 
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f  nate  compensatioD,  and  wliere  they  die  from  injury  sustained  at  the 
works,  the  family  is  compensated. 

There  lurther  exists  a  life  intiiirance  instituted  by  the  firm,  of  which 
every  woiknuin  may  av«iil  himself  on  the  condition  that  after  psiyment 
of  5  years'  jiremium  one  fourth  of  the  amount  ia  returned,  after  10 years 
one  half,  aiul  after  15  years  the  whole  is  returned. 

There  exists  also  a  corporation  called  '*The  Consnro-Verein  "  for  the 
benefit  of  the  workmen,  for  the  i>iirpose  of  supplying  general  provisions 
or  the  necesi^aries  of  lile  at  moderate  or  cost  rates,  the  firm  buying  the 
goods,  thus  enabling  the  workin^rmen  to  purchase  considerably  cheaper 
and  better,  and  to  pay  by  installments.  If  i)referred  to  purchase  these 
provisions  elsewhere,  they  are,  of  course,  perfectly  at  liberty'  to  do  sa 

The  greater  part  of  the  workingmen  are  steady,  persevering,  atteu- 
tive,  and  thrifty.  There  are  workmen  who  have  been  in  the  business 
for  20  and  even  30  years,  and  longer,  and  a  large  number  over  10  years. 

These  are  mostly  married  men,  and  live  moderately  well,  dress  well, 
and  have  saved  a  small  cai>ital  for  their  comfort  in  old  age. 

Workmen  who  are  anxious  to  do  and  are  doing  their  best  to  get  on, 
are  asissted  therein  most  emphatically',  or,  if  tiesired,  are  recommended 
so  as  to  obtain  good  positions  abroail. 

The  machine  factory  and  foundry  of  Messrs.  Sulzer  Brothers  wases- 
tabli>hed  40  years  ago  by  the  brothers  Jacob  and  Salomon  Sulzer— 
their  father  having  formerly  kept  a  small  mechanical  workshop  in  the 
town  of  W*interthur — Jacob  8.  conducting  the  technical  and  Salomon 
B.  the  commercial  part  of  the  business.  After  the  death  of  SalorooDi 
Jacob  had  for  a  time  the  sole  management  until  his  sons  joined  bim, 
Henry  S.  entering  first  as  the  principal  leader,  Albert  S.  as  the  head  ci 
the  foundry,  and  Edward  S.  representing  the  business  abroad. 

VI.  BAILWAT  EMPLOYES. 

Waget  paid  to  railway  employ^  (those  engaged  about  $tation8,  a»  well  aa  iho$e  ei^gageim 
the  enyiuen  and  carSf  linemen,  railroad  laborers,  (fo.)  of  the  Noriheasterm  Railway  Comr 
pany,  Switzerland, 


Occapations. 


Lowest.  I  Highest.  <  Avtng^ 


Railroad  intpecting  staff. 

m.  Kailroad  master per  month. 

h.  Kuil  way  guards  and  poiutsmon do  . . 

m.  Laborers per  day. 

Station. 

Kastors  at  int^rmeiliate  stations per  month . 

CoUeciom.  Ia;;)!aK*"t<»rwuideiH.  statinn-msHter's  assistants,  forwiirder 

of  vootlH.  CMinafce-cdnti idler,  and  t<lf);ia)ih  cleiks pernionUi. 

Pollers,  ld}:b^'valcllll•en.  lujrfra^e  f«uardH.  ft  eight  leceirers 

WaiEdU-sbiiters,  stHtinn  oveVbeers,  wui;(iu-giiHids 

WNgou-iiiHslern.  waKon-innpet  tor»,  gieuuer,  laoipist 

Day  lalioier  (goiMlH-iuudt  r,  &c.) per  day. 

Locomotive  cleaners,  assisting  stokers do... 

Train. 

Chief  conductor per  month. 

AM>ihiMiit  coiidurtor,  brakemen do... 

Locomotive  engineer J. do  " 

LocomotiTe  stuker ..'......'.'.'.'.'..'.'.'..'.  do. I! 

Workthop. 
Foremen •».»«i«- 

workuien ..v;;.v.'  v.v.v.v.*;.v;.*.v.  .^  d©^; 


$30  88 

17  47 

50 

19  30 

17  37 
13  51 
21  23 
21  23 

58 

33  77 
23  16 
51  72 
83  20 

1  Oi 
50 

$40  53 

23  55 

77 


84  74 

87  00 

88  00 
88  00 
48  25 

77 
1  25 


47  28 
SO  56 

64  37 
80  10 


15U 
11^ 
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IX  Store  and  shop  wages. 

pM  per  uumtk  (working  tevemtg  hoHr$  in  ike  week)  in  a  dreee  and  eloak  eeidbUekr 
winij  wkitleeale  or  rtUUt,  in  Zturick^  wKere  femalee  onlg  are  emploifed. 


OoenpftUont. 

Lowest. 

Highest 

ATerafla. 

Vinl vikitwoaiini 

$10  30 

7  72 

11  58 

$38  60 
11  5K 
10  30 
24  12 
38  6i) 
10  30 
88  60 
48  25 

AamtenUee mM» 

jyy**— — ''^^  ^■" ""  .«...••...••.•••....•••••»•...•.••••.•...........••••«• 

$14  4t 

ilnl-Tl^^t  fiVMiknakfiT* , ... 

0  65 

10  M 

Prtn  vt^  chMik  eutten ^ 

15  44 

15  44 
28  25 

24  11 

fhtppffrtfn 

17  BT 

iMk'kefiper    ... 

X.  Household  wages  in  towns  and  cities. 

Wagen  paid  per  month  to  houtehold  eerranU  (towns  and  citiee)  in  Zurich, 

Occupations. 

- 

Lowest.    Highest. 

$15  44        r-J8  Or> 

5  70          10  30 

2H  05  :        77  20 

7  72           10  30 

2  31             5  70 
10  30  ;        38  60 
24  10  ;        48  25 

3  86  !          7  72 

Average. 

flist  waiter 

$24  It 

Ssomd  waiter 

15  44 

jpirst f*ok  ......................... 

38  6i 

ff^'^'^'W^  €?OftK     ••*•«■•••«••••••••«  ••••■•  •••••■••••■••«•«•■               ■•■•      •«••■«• 

13  50 

duMtbormaMs 

8  4t 

<Vikitini  f«  hf>t«ls   

83  7$ 

Jook  imiporii  in  hotAls         *                                                     x^..^.. 

38  6$ 

5  7f 

XI.  Agricultural  wages. 

week  to  t^gricuUural  laborers  in  the' district  of  Zurich^  with  board  and  lodging. 


Occupations. 


Agriealtoral  laborers 


Lowest.    Highejit.  >  Average^ 


$IM 


$1  10  ;       $1  03 


XII.  Corporation  employes. 

Wages  paid  per  pear  to  the  corporation  employes  in  the  city  of  Zurich, 


Occupations. 


Town  eooncil: 

President 

Vembers 

Town  chancellor 

DepartmentA  : 

Secretaries 

Clerks 

Citil  officer  (notary) 

Chamber  counsel  (counselor  at  law) 

Porters,  nsbera,  beadles 

Finances  : 

Ifanager ; 

Head  cashier 

AMsistant 

Police: 

Commissioner 

Second  commissioner 

(Corps)  men  

Watchmen 

Heat  inspector    

Beard  of  health  policemen 


Town  engineer. 
Town  architect. 


BuOdit^f  department 


Poremen 
Town  mmm*a  (mammona  oiBeer)  * 


Lowest.  !  Highest. 


Average. 


$103  00  !    $733  40 


$1,061  50 

065  00 

1,158  00 

772  00 


308  80        328  10 


808  50 
570  06 


266  84 
347  40 


482  50 


301  08 
424  60 


675  60 


.V 


026  40 

1,042  20 

670  00 

772  06 
670  06 

"  270'2b 
772  06 


1JS8  00 

1,158  00 

772  06 


:\ 
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Wages  paid  per  year  to  the  corporation  employes  in  the  city  of  Zurich — Continaed. 


OccapatioDS. 


PiTsidt'iit  (hoDorary). 
Actuary 


School  board. 


Lowest 


Highest. !  ATeragau 


8<:h(M)l  manager. 
Beudle 


Teacher R  primary  school. 
Teachers  high-school 


Management  of  the/oreH, 

If  aster  of  the  forest 

Fort-Htbr 

Cashier  and  book-keeper 

Orel  seer 


Secretary . 
Clerk  .... 
Messenger 


Oommittion  of  charity. 


196  S» 

579  00 
231  f» 


$598  30 
094  80 


308  80 


965  09 
540*49 


483  20 


772  09 
2S109 
M7  49 


*  With  fees. 

XIII.  Government  departments  and  offices. 

Wages  paid  per  year  to  employ  A  in  Government  departments  and  offices — exclusive  offrmk^^ 

men  and  laborers. 


Occnpations. 


Lowest. 


I 


Pott  office.  I 

Circuit  poRtmaster $868  50 

Circuit  controller '  540  40 

Circuit  pui«tma»ter's  assistants I  540  40 


liigbcat 


Circuit  cashier. 

Cletk,  1  to  3  years. 

4  to   G  years... 

7  to    0  years  . . 

10  to  12  yejus  .. 

12  to  15  yrars  .. 

over  ir>  yeai-s  . . 

Letter  cnrritT 

Parcel  <'anier    

P.  ().  ().  <li8lribntcr 

Oftiee  "CI  vaut 

Pucker    

I>«tt«  r-ho\  eni[)tior 
I^ust  couductoi a  . .: 


Clrctiit  inHportorrt 

Circuit  iiisp«-«u>r'.'ii  aH<iiHtuutH 

Chi'  r«»l  the  ..IliriA 

Tilr;ji iiph  clerk-s 

Tclttuijih  us!*ist;iiit.s  * 

Telegraph  ineM.seijj;rrt<t 


Tdf graph  office. 


540  40 
289  50 
347  40 
416  88 
4H1  36 
555  84 
g:^  90 
2v'9  50 
347  40 
347  40 
:!t?9  50 
277  90 
2iM  34 
416  b» 


P68  50 
3KG  00 
3^6  00 
289  50 
48 
92  G4 


$1.06159 
868  99 

868  59 
965  09 


III  45 
STOM 

37fi3l 
33Stt 
28S» 


579  00 


Loeisi 

77!  Ot 
77JI0 
617  0» 


Chief  of  tile  ]M>st  oHice  receiv*  h  th«*  Mulary  of  a  «lerk  auil  an  incronse  to  $135. 10. 
*  Tor  daj'.  t  Aud  live  cents  provi>iuu  per  telegram. 

XV.  Printeus  and  puiNTiNa  offices. 

Statement  tthowing  the  watjc^  paid  per  week  of  sixty  hours  to  printers  in  Zurich, 


Occupations. 


Lowest.  .  Hiji*>^ 


CompoHitorrt 

Mncliini-iH 

Bookhindcrn 

AsMiHtAnt  workmen 
Children  , 


$3  79 

579 

3  47 

2  90 

97 


73 

40 

1» 


The  above  are  from  an  establishment,  whirh  occupies  68  workmen.  15  females,  24childr«iov«rftJ 
teen  ^e^irs.    All  tho  workmen  are  insured  with  an  accident  insurance  company  for  penD*iH*j|!'f 
bility  and  cjise  of  death  for  an  amount  900  times  their  daily  waf^es.    The  working  time  is  tgs.^f^ 
dsily.  sixty  hours  weekly.    Every  workman  is  required  on  entering  the  bnaineM  to  gjtft  eni*' 
that  he  belouKs  to  a  siok-fund  society. 
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ALL  SWITZEBLAHD. 

mULTBMBNT,  PBSPARJSD  BT  CONBUL-QBNBRAL  CRAMER  FROM  THE  REPORTS  OF 
THE  CONSULS,  IN  ACCORDANCE  WITH  THE  DEPARTMENT  CIRCULAR. 

» 

L  General  trades. 

W^gtt  paid  per  week  in  ike  eaneular  dUtricte  im  Switzerland  and  far  all  SttiUerland  during 

ike  year  1884. 


Oecopatioiiab 


BUILDIKO  TRADBS. 


Brfrklartn 

JEbd-earrien 
MaaauB  

Teoders 

TlMterprs 

Teoden 

8bl^ 

SMfen     

Tenders 

Plumbers 

Aasistants  .. 

Csrpeoters 

GM-fitters 


OTRBR  TRADI8. 


Bskers 

Blacksmiths 

Strikers 

Book-bib4ers 

trick  msktrs 
rew^rs 

Batrbers 

Braes  funnders 

Csbinrt -makers ■ 

Omfeetiooers "..- 

Cifcar-makers 

Co*iper» 

CotltTs 

Difttillers 

Drivi-TK.  dmymi^ii  and  teamstcis,  cab,  carriage, 

anti  street  railway 

Dyers 

Snerarers 

Fnriiers 

Gardeners 

Hatten* 

HoTMtffbuers 

Jewelt-rs 

Laborers,  porters,  &e 

Lithojfraphers 

llillwriKhts    

If ail-raakers  (hand) 

Potters 

Printers        

Saddle  and  harness  makers 

Tanners 

Tailors 

Tin-smiths 

Wearers  (oatside  of  mills) 


Consolar  districts. 


Basle. 


M  50 
2  90 


4 
2 
4 
2 


PO 
00 
00 
70 


5  40 


6  05 
5  40 


3  45 
5  40 


4  63 


5  32 


5  20 
5  32 


4  68 


5  21 


4  00 


3  00 
0  96 


&  80 


3  47  ! 


Berne. 


St  Gall 


$7  50 
2  22 


00 
00 
36 
00 
8  78 
3  78 
18 
02 
3  36 
5  22 
3  78 


6 
3 
6 
8 


3 
4 


4 

5 

4 
4 
4 

3 

4 
4 
4 
0 
3 
3 
4 
4 

3 

4 
f) 
5 
3 
4 
3 
5 
3 
3 

0 
2 

3 


32 
40 
62 
80 
02 
78 
32 
92 
62 
M 
30 
78 
32 
02 


4 
4 

0 


-o     I  ■ 


00 
62 
76 

»  «# 

06 
«2 
CO 
76 
78 
78 
30 
04 
78 
6  00 


32 
02 
36 


3  66 
2  64 


Zurich. 


14  80 
3  60 
6  00 

3  72 
5  40 


3  48 


■I 


4 

5 


08 
10 


4  56 


5  16 


14  05 

3  24 

4  50 


8  47 

3  00 

4  02 

4  66 


5  22 


4  62 

5  82 


4  80 

4  25 

4  6:i 

4  00 


4  33 
605 


AU 
Switser- 


79  I 


5 
5  70 


4  63  I 


6  05 
4  05 


3  00 

5  70 

6  05 

4  (>:> 

5  70 


6  08 


$6  21 

2M 

527 

850 

508 

820 

4  86 

2  09 

8  18 

5  18 

3  86 

4  74 

504 

3  88 

5  20 

4  43 

4  68 

4  43 

3  78 

4  66 

4  02 

5  50 

5  84 

3  30 

4  78 

4  03 

4  02 

3  84 

4  01 

6  35 

4  03 

3  K3 

3  84 

4  65 

6  35 

3  61 

5  r.i 

6  30 

2  64 

4  17 

5  03 

5  20 

4  93 

0  36 

4  41 

3  05 
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II.  FAGTGBIESy  MILLS,  ETC. 
Wagei  paid  per  month  in  facUnie$  and  milU  In  SwitMorland, 


OccnpAtlons. 

Consular  dIstricU. 

All 

SwiUM' 

land. 

Bade. 

Berne. 

StOalL 

ZaridL 

Kachinista 

$4  82 
502 
886 
886 
•  75 
8  47 
198 
4  63 
1  93 
425 

148 

Renaireni 

§m 

Stokers 

in 

OiI«ni.  w&tohmfiii . ................ 

IN 

O  v6rm»erB 

$5  00 

$6  60 

iu 

Ciirf  I  sliarDenAra 

141 

Car«I  ch'Aiien  ..................................... 

1« 

Suinnera 

8  00 

865 
8  18 

12  81 

ISS 

Hfluors 

ss 

Pat*  K  en* 

4tS 

In  sniallor  factories : 

1  cliiKH  of  ODorativoa 

498 
2  19 
2  18 

411 

II  cla^a  of  uiietativca  fnicn  and  women)....... 

211 

Ill  class  of  o|>eratives ;  ruviog  bauds  

211 

.  .      .. 

III.  Foundries,  machine-shops,  and  iron  works. 

Wage»  paid  per  week  in  foundries  and  machine-shopi  in  Switzerland, 


Occupations. 


Conaalar  districts. 


Basle. 


MACHIKK-BH0P8  ASD  IBON  WORKS. 


Smiths 

Strikers 

Turners 

Lockitmiths 

Markers 

Cutters,  plsners,  stampers,  borers 

]3oil«>r-Hiniths 

AdsititHnts 


Berne. 


$5  00 


Coppersmiths 
Joiners 


Cari>enters. 
Foaudcrs  .. 


Iron  founders 

BmsA  founders 

Core-makers 

Tendei-s 

CsHt-iron  cleaners. 
Sngincr 


FOUXDKY. 


580 


6  00 


93  50 


5  41 


5  00 


5  80 


8t.OalL 


Zurich. 


$5  28 
896 


4  62 
4C2 


462 

"i'ia 


8  63 
528 
5  28 


4  62 
8  63 


16  27 


4 
5 
5 
5 

4 
5 
4 
6 
6 
4 


23 
69 
6H 
69 
54 
bn 
05 
27 
56 
25 


AH 
Switasr 


627 
6  56 
8  7C 
8  70 
3  47 


ISM 
512 
42f 
511 
III 
5« 
4M 
521 
8M 
62r 
519 
411 
T2I 


5il 
651 

441 
319 
3« 
581 


i 
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VI.  Railway  employ^. 

Waget  paid  per  week  to  railwag  emplajfA  in  SwUeertand, 


OeeupAtimw. 


CiMDAoUr  districU. 


BmU. 


Sailroad  master 

Xiflw^y  foazd*  ami  ptrioitucien 

laborm 

ftatioB  MMtan 

OtUeetora.  Itt^jrafce  forwarders 

8utioo*inaeters'  aaeUuota 

CaniMgt  controller  and  telegraph  clerks  . . 

Plorters,  aigbt  watchmen 

fii^gbt  receiver 

Wsfbo  shifters,  station  ovf-rseers 

Wsfoo  masters,  wseuti  inspector,  greaser. 

Bsflsborer,  goods  loader 

WomoUre  and  car  cleaners 

Chief  eaodactor 

Erskemen 

LooomoU  ve  engineer 

Stoker 


Berne,    i  St.  GalL  '  Zarich. 


$20  00 


123  74 


$44  1ft 
12  83 


22  00 


▲U 
SwitsM^ 


36  82 


7orenen .. 
Worfcnsen. 


WOBKBIIOr. 


36  00 
18  50 
20  00 
23  40 


80  00 
18  00 


16  83 


19  40 


19  50 


21  23 
16  40 
31  05 

22  10 


10  25 
10  25 
56  30 
35  83 


135  12 
20  07 

15  08 

25  10 

26  64 
26  6t 

26  64 
22  58 
22  58 
22  00 

27  40 

16  38 
IK  98 
38  70 
30  60 
59  00  i 


I 


I 


85  33 


16  00 
16  00 


17  61 

10  41 

25  10 
42  61 

26  64 

26  64 
19  70 
22  58 
22  06 

27  40 

18  42 
18  98 

28  82 
21  21 
44  21 

29  17 


23  tt 

17  a 


VIII.  Seamen's  wages. 

Wagee  paid  per  year  to  $eam€n  in  Switzerland. 


Ocenpatio: 


Consular  districts. 


Berne.   '  StGslL 


Caatain  of  lake  steamers '  $608  00      $489  00 

'Mai   I  202  00,      342  00 

Chief  engineer 770  60  ,      429  00 

Attdstsnt  engineer 292  oo  ' 

Stoker 243  50  !      348  00 

Sailors '  243  50         294  00 

Clerk I  415  00        354  00 

Ship-carpenter 210  00  | 

Ship-amith I      219  00  i 


AU 

Switser- 

land. 


$548  50 
817  0$ 
599  76 
292  00 
295  7S 
26H  7S 
884  50 
219  00 
210  06 


IX.  Store  and  shop  wages  in  Switzerland. 

Wages  paid  per  week  in  Btores  and  shops  in  Switzerland. 


Consular  districts. 


Ocoapalions. 


Benie. 


St  GalL      Zurich. 


All 

Switser- 

land. 


DC  DBT-OOOINI  STORM. 

Males: 

Commercial  trarclem 

Ordinary  clerks,  salesmen,  bookkeeper . 
Vemnles : 

First-class  cotters  snd  dressmakers  — 

Ordinary  saleswomen  and  seamstresses 

or  OBOCKRT  8T0RI8. 

SeUil: 

Bookkeeper  and  salesman 

Paekage-earrier 

Wholesale: 

Commercial  trsTcler 

Bookkeeper  mad  mmhswMn 


.1 


$0  36  ' 

6  75 

7  72 

8  86 


i    4  00  1 
2  80 

8  68 
666  . 

$7  42  \ 

7  42  1 

..........1 

$7  24 

7  24 
3  62 

1 

1 
5  57  '. 

...1 

1 

\    ^«& 

$9  8t 
7  18 

7  tt 

8  74 


\ 


4  81 

2  80 

868 
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X.  Household  wages  in   towns  and  cities  in  Switzerland. 

Wages  paid  per  month,  ineludimg  board  and  lodging. 


OcOfipAtiODfk 


Chief  male  servant  Cor  house  master) 

Oitiinary  male  servant 

Chniube'rmaid 

Cook: 

Male    

Female 

Karsery-niaM 

Lftdy's  dressing-maid 


Bernfr 


$20  20 

11  58 

4  83 

0  17 
5  31 
2  41 
4  83 

StGalL  i  Zarioh 


$24  10 



$3  47 

840 
13  50 

4  05 

An 

Switzer- 
land. 


$23  It 

11  58 

8M 

11  34 
4M 
141 
483 


XI.  Agricultural  wages  in  Switzerland. 

Wages  paid  per  year,  including  board  and  lodging. 


OecapatioDs. 

An 

Switasf^ 
land. 

Boslfr 

Bernfr      Zorlch. 

Gardeners 

• 

$82  00 

50  25 
20  50 
22  00 
22  50 

$eM 

PARH  HiUCDS. 

Adults,  male 

AdiiItH.  female. 

$70  54 

$80  00 

68  18 
20  50 

YounfT  iiiou.  f  I  era  16to22 

22M 

Household  servantb 

83  90 

XII.  Wages  paid  per  year  to  corporation  employi&s  in  Switz- 
erland. 


Consnlar  districts. 


OccnpatioDS. 


Bcme.   ,  St  Gall.  I   Zarich. 


MaM.ruf  tliotity $103  00  i    $772  00  '$1,061  50 


rit\  rloik  ami  1i<h  riKsfstantn 

(Mtv  HtUL'j-ant  aii<l  BMMi>4iaiJtH 

City  tii«  liiU'ct  niiil  assihtaiit 

City  <n^iiirir  niiil  assistant    

St'<  ictai  V  and  (^l^lli^■I  in  anliitrct'soflloo 


H«>okkri  ]ior,  ('liikrt.  <'opyi^ts,  A:»*... 
Cit3-;;anlt.'ncr.  Hti«  oiniaiiiter,  nmluth 


erHulMir(liuatocniplo3  68 


?0l  W) 
2W»  55 
772  dO 
772  00 
772  00 
3i>H  80 
Cj8  13 


570  00 
3C6  00 
905  00 
bl\)  00 

Wm  r»o 

•JOS  00 
482  50 


733  40 
328  20 
1.108  00 
1, 158  00 
772  00 
328  00 


All 

Switser- 

land. 

$673  9 

0M4S 

31-4  n 

065M 

836  33 

;     R>3 15 

1       310  00 

1       »021 

XI 1 1.   (loVERNMEXT    DEPARTMENTS  AND   OFFICES. 

WiifjiH  paid  per  year  in  government  departments  in  Switzerland, 


Occupations. 


All  Switserland. 


PiTRiili'iit  of  tlio  SwJHM  ('onlVMli-raticm. 

J''tMliial  «'nuncil«»r.  rach 

Feilt'ial  cliancUor 

Vic«'-rliaiici-M<»r    

PrfHiih'iit  of  tlio  HiiprouK*  court 

Justi(-«'H  of  the  rtiipiiMur  c«)iirt,  oach  . . 

ClcrkH of  HM|)rtii)i'  court 

Cln«-f  i>ost  (I  I  lector ......'.'. 

AdniihiHtiativu  iuHpcc  tor  of  raiiwavs. 
Toihuic  iuMpcctor  of  railways * . . 


Chief  of  Mtaff  in  bureau 
ChWf  of  artillery  .   ... 
Chief  of  infantry  .... 


IX  TUB  MIUTAUY  DBPAKTMRKT. 


2, 31410 
2.13* 
1.351  «• 
2.1S3  0» 
l.W 
$l,158  00toi;5«fj 
I.WJ 
I.***? 

i;uii> 
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Wajet  paid  per  ytar  in  gocernmenl  department  in  Swilierland — Coalinucd. 


U(^tap»tiot». 

AU  SnitHtlutd. 

IvrniH 

Vkiioo 

■<»'"•■■"■"■ 

US  u 

ci^S^inililUirr^.::::;::::.::;::;:;::::::::;::::;::::;::::::::::::::" 

«Ui«raphlM*  In  dlln— 

nuokiru  imvicn 

^ 

XIV.  CaNTOHAL  OOTltBNJIENT  EMPLOY. 
If'itgr*  paid  ptT  eHnum  in  oantonal  govtrnneitti  in  SwiUerland. 


■tif  (In  «HrtBa*l  ttnmBioai . . 


cotuHiIir  dlsuloU. 


rfsfprilM 


roue*  onto. 


S7S  Tfi      nil  ou 

Blow   


XV.  PBINTtNO  AND  PKINTING   OFl'IOES. 
Ifaga paid  per  wetk  in  printing  offlctt  in  Sitilirrland. 


Caamlai  diatriclB. 


I 
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AUSTBIA-HUNGABT. 

BBBORT  BT  COXSUL  GENERAL  WEAVER,  OP  VIENNA,  FOB  AUBTRIA. 

In  conformity  with  instructions  contained  in  yonr  circular,  under  dati 
of  15th  February,  1884,  I  be^  to  submit  the  following  report  on  thi 
wages  and  the  condition  of  the  laboring  classes  in  Austria: 

SOURCES  OF  INFORMATION. 

As  was  somewhat  fully  explained  in  my  dispatch  No.  404,  under  date 
of  7th  instant,  when  it  was  found  that  no  existing  publication  contained 
the  speciHc  data  recpiired,  it  was  determined  to  issue  a  general  circular 
to  the  various  niaimlacturers,  industrialists,  labor  organizations,  boardi 
of  trade,  niercliants,  and  i)rivatc  individuals,  as  well  as  every  govern- 
mental and  olllcial  source  promising  favorable  results.  Of  these  circu- 
lars 425  were  distributed;  and  while  mostly  confined  to  Vienna  and 
I-«ower  Austria,  yet  many  of  them  were  sent  to  the  various  commercial 
and  industrial  chambers  and  important  establishments,  such  as  fnrnaceSi 
forges,  spinning  and  weaving  factories  of  all  Cideithania,  with  the  ex- 
ce])tion  of  Bohemia,  which  forms  the  district  of  our  consul  at  Prague. 

It  was  feared  that  but  slight  attention  would  be  given  to  the  circular, 
soliciting,  as  it  did,  the  wages  paid  employes,  and  other  information  ai 
to  the  condition  of  the  people  in  their  employ,  and  the  laws  and  regu- 
lations governing  the  same.  It  was,  therefore,  very  gratifying  to  find 
on  the  part  of  some  a  willingness  and  prom[>titude  to  respond  freely 
and  fully,  supplying  much  valuable  statistical  and  other  information. 
On  the  other  hand,  judging  from  results,  many  have  thrown  the  \eitest 
and  accompanying  circular  into  the  waste-basket,  or,  possibly  are  yet 
deliberating  upon  the  proi>riety  of  replying,  for,  out  of  the  425  sent,  only 
about  111,  up  to  date,  have  been  returned  or  replied  to  in  any  waj. 
Some  of  the  answers  to  the  circulars  were  verv  curious  and  cha^acte^ 
istic;  while  some  would  ex]>ress  an  unwillingness  to  grant  the  informa- 
tion sought  on  the  ground  of  inability  to  furnish  it,  others  would  denom- 
inate the  request  as  inquisitorial,  and  surpassing  anything  they  had 
ever  received  from  their  own  Government,  and  further  excuse  them- 
selves from  complying  on  the  ground  that  it  might  be  used  to  their  dif- 
advantage  by  either  thc^ir  own  Government  in  the  matter  of  taxation  or 
by  that  of  the  United  States  in  the  collection  of  duties. 

It  has  further  been  observed  that  neither  the  Government  officials  or 
those  extensively  engaged  in  exjmrtation  to  the  United  States,  or  even 
those  with  whom  American  tracle  or  manufacture  might  subsequently 
come  into  competition,  have  been  free  to  accord  the  data  solicited. 
Consequently,  in  most  instances,  for  there  are  noteworthy  exceptions, 
the  most  of  the  matter  i)rocured  emanates  from  those  who  have  as  yet 
but  slight  commercial  interests  or  relations  with  the  United  States.  In 
a  few  instances  special  interest  has  been  manifest  in  the  uudertakingi 
and  the  importance  of  the  question  has  been  universally  recognized. 
lUit  it  has  never  been  attempted  in  this  country  to  collect  statistical 
data  by  i>rivate  enterprise,  and  even  eftbrtsin  this  direction  on  the  part 
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with  wbicli  r  have  compared  and  corrected  somewhat  data  sent  me  by 
private  iiiiliVKlaalH  iu  reply  to  loy  circular. 

TABLES  CONTAINED   IS   THE  APPENDIX. 

As  will  be  notetl,  the  matter  received  has  been  carefnily  tabulated, 
anil  iilpliubeliuiUy  arranged  into  speeitic  mid  general  tables,  to  the  end 
that  t9.i»y  reference  may  be  seeui'ed.  The  uiiiUcelliitieonH  table  may 
therefore  be  eoiisiilted  for  any  employment  desired,  and  if  there  has 
bct<n  H  mure  special  report  made  on  the  speciAc  subject,  ret'ereiice  to  the 
tublu  by  nnmber  will  l)e  fonud.  It  hna  been  souglu  to  prepare,  as  far 
M»  pofwiible,  data  for  wiipea  paid  in  every  neparate  trade  or  employment, 
hi  be  mentioned  that  where  not  otherwise  stated,  the  data  given 
!■  for  the  city  of  Vienna,  where  wages  are  much  higher  than  in  the 
eoatitry;  also,  that  wages  iu  the  province  of  Lower  Austria  are  from  15 
to  '25  ]H>r  cent,  higher  than  those  in  other  provinces  like  Galicta,  Car- 
aiola,  Tyrol,  or  Moravia.  It  hns  been  found,  however,  <)utte  imposisible 
to  procure  data  for  all  the  dill'erent  provinces  from  whicbaeonipHrative 
tattle  might  be  eom|iiletl,  but  as  very  I'eeently  the  appointment  of  a 
UoveniiueiiC  tabor  iiisjiector  hns  been  estabtisbed  by  luw,  it  is  the  in- 
teuliou  of  tbiii  olHeial  to  prepare  sucb  a  report  at  an  early  day,  copies 
•f  whicli,  as  has  been  promised,  will  be  placed  at  my  dispositioii. 

AREA  AND   POPULATION    OF    CISLEITHANIA. 

Id  the  consideration  of  the  question  of  labor,  it  will  be  found  ver; 
•eoewtary  aud  interesting  to  have  conveniently  at  hand,  for  purposes 
'  comitarison,  the  area  and  population  of  iho  various  provinces  of 
*  'lania  wliiuh,  according  to  the  ceusus  of  IS80,  were  as  follows: 


PopaUtloa  In  1»0. 


ITK.SW 

I,  tu.  w'j 

S.VH.HJ'i 
ia,Hl>.T37     lU'H.KI  I 


Perentl  Inhibit- 

total  pop-    mjiihrp 
nlutiDu.   kiloountr. 


rO.!T;*,S<lT  -am  m 


n  (ba  Mtlis  krny. 


IB  ktloBMar  (qiwU  0.: 


I  irjuue  nUo  i  1  aqiiftra  mlla=2.51)  ■qmire  kllaniFter*,  nearly. 


TRADES  AND   OCCUPATIONS. 

eclfltniflcattOR  of  the  pojuilatioii  of  Anittria  into  the  8evernl  cat- 
sol  effiphiymenl,  wlieiliertx-lf  <li-pi'nd4-nts,eni]itoj<^i',  members  of 
u,  or  scrvaots,  is  of  sulhcicnt  interest  in  ihu  couuectiou  as  to 
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jnstify  the  transmission  of  the  subjoined  table,  which  was  recently  given 
in  my  last  annual  commercial  report,  as  follows: 


C1a«am. 


Chnri'heii 

Civil  HCi-vioe 

Military 

TcjichtTi* 

WiitiTH  and  «'ditorH 

Actoi-M.  iiiUHiciitua,  &c 

ArtiMtH 

Au'liitcctit,  civil  fiisinecrs,  &o. 

Law\ei'H  aud  uotntit'H 

lied  ii'i  lie: 

SuiH'iiar 

Siibonlinnte 

Pnldic  BOivlce 

Polirr.  tiriiucii,  &c 

▲ki  iciilturc,  propi  ivtors 

Aiiiiriiltun.',  ruruii'TB 

FiHliei  ii'H 

>liUC8 

Tradf 

Commerce 

Baukini; 

TraoHportatlon : 

Lfiiid 

WHtoi- 

HoiiKe  o wDeni  and  reDten 

PenHiiiDcra 

Oii>liHunc**H 

Ch»i  italik*  iust  ttutioDS 

SorvniitH 

I>ay  laborera 

Allotlierd 


Iiidepend* 

eut 
peraoDt. 


31.944 

4H,  100 
16'J.  423 

55,  OLD 
1. 2*24 

13.483 
3.644 
3. 6.14 
3,0»i 

0.122 

10,560 

25,  550 

27. 275 

2,27.MI7 

90,036 

1.5h7 

1.3U5 

675,811 

185, 405 

1,484 


£inploy6s.  { 


8,327 


782 


2,802 
2.459 
8,159 

2,114 
4.450 


■I 


FamlliM 

(mem* 

bets  of)' 


27.796 
92.495 
17.970 
81,419 

3,103 
l.\  285 

7.848 
11.538 
19,621 


Serranta. 


Total 


0.  I 


I 


14.  C56  I 

3,520  I 

207.415 

68,845  ' 

636  ' 

772  ; 


3. 668. 249 
123.263  ' 

2.904 

116,.'>6.^ 

1,581.287 

124. 668 

8.298 

85.230 

12,065 

1,424 

i,'577 

1,919 


41,387 


882,599 


•I 


Totnln ;    3,868,619,    6. 639, 231  {  H), 746, 187 


26.463 

23,543 

4.510 

14,823 

883 

2.233 

788 

2.3:« 

6.279 


19.622 

8,314 

16,563 

2,071 

61.016 

4,177 

87,K86 

8,753 

6,474,315 

810.158 

222.781 

16,079 

6.  ('54 

31 

193. 312 

5.005 

2,390.199 

153.750 

459.u:i5 

70,620 

18,237 

5^572 

199. 4.'il 

15.460 

27,234 

1.194 

273.000 

61.822 

72.682 

16,535 

20.403 

1,674 

94,109 

1,603 

87.455 

114.825 

762.102 

6,201 

24,564 

1.578 

01,  SN 

latzN 

184,  M 
15S,3Bl 

81.  on 

1$,M 
19.  M 
87, 7U 

89,171 
89,05 
90.748 
68.914 
11,7M^8I8 
451158 
lt.fii 

816.  in 

4, 710.  Ml 


83. 8M 

814.  m 
44.  lU 

158,181 

KM 

67, 8M 


890,207     »;i4iaii 


III  coiisi(lerin|i^  the  various  iuterrop^atories  contained  in  yonr  circahr 
effort  will  be  made  as  far  as  practicable  to  conform  to  their  order  of  se- 
quence, but  in  the  absence  of  definite  information  on  many  of  the  topics 
8Ugf;ested,  it  should  not  be  ex])ected  that  with  the  time  at  my  di8|H)jUiI 
answers  should  be  made  as  thorou  j^hly  exhaustive  or  the  matter  as  failj 
and  properly  classi tied  and  arranged  as  might  be  desirable,  since  the 
fragmentary  character  of  the  matter  received  has  made  it  very  difficnlt 
to  organize  and  place  in  such  a  shape  as  to  be  utilized.  Begging,  there^ 
fore,  the  forbearance  of  the  Department  in  this  respect,  1  shall  proceed 
at  once  to  answer  the  specific  interrogatories  with  such  fullness  and 
pertinency  as  it  is  possible  to  command. 

Part  I. — Male  Labor. 


RATES   OF  WAGES. 

"1.  AVhat  are  the  rates  of  wages  i)aid  to  laborers  of  every  class!" 
The  rates  of  wages  paid  in  the  specific  trades  aud  industrial  employ- 
meiits  of  Vienna  and  Lower  Austria  will  be  found  in  the  tables  of  tbe 
ai)pendix,  caielully  arranged  and  classified.  These  tables  will  befouud 
toeuibrace  every,  or  lu'arly  every,  important  class  of  labor,  with  cmlita 
duly  given  as  to  the  source  of  the  information.  They  may,  therefore,  l« 
relied  upon  with  considerable  confidence  as  presenting  a  fair,camlid 
statement  of  the  rates  of  compensation  paid  in  this  city  aud  country- 
AVhere  not  otherwise  specified,  these  wages  will  be  understood  as  cODSti* 
tuting  a  workingman's  complete  compensation,  without  boanl  or  lodging 
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orany  other  perquisite  whatever.    It  will  be  seen  that  the  rates  of  wages 
are  exceedingly  low,  not  only  for  factory  hands,  where  female  labor  uiaj 
be  profitably  employed,  bnt  in  furnaces,  iron-mills,  and  the  various  in- 
dnstries  demanding  the  highest  skill.    It  is  noteasy  to  approximate  even 
the  average  weekly  earnings  of  lal>orers  in  any  single  trade  or  employ- 
meDt,  mnch  less  those  of  the  laboring  man  in  general,  but  the  most  cur- 
sory examination  of  these  accouipanying  tables  will  present  niost  ex- 
traordinary and  surprising  results,  particularly  when  compared  with 
like  wages  in  the  United  States.    For  instance,  the  wages  of  the  yarn 
and  thread  spinners  in  the  factory  of  Pottendorf  (see  Table  LI)  avenige 
only  $1.88*  iwr  week  of  seventy-two  lumrs  ;  and  while  the  wages  of  the 
men  average  82.70,  those  of  the  women  are  only  $1.40  per  week  of  sev- 
enty-two hours,  being  less  than  2  cents  per  hour.     The  care  with  which 
this  table  is  prepared  by  the  directors  of  the  factory,  apparently  from 
the  pay-rolls,  must  insjure  great  confidence  in  its  correctness.    Again, 
ID  the  mines  and  mills  the  same  contrast  will  be  observed  (see  Table 
XXXllI  of  the  Witkowitz  Iron  Mining  Company,  of  Moravia,  so  care- 
fully and  conscientiously  wrought  out  in  detail),  where  the  average  earn- 
ings per  shift  of  twelve  hours  of  the  97  categories  of  laborers  amounts 
to  only  68  cents,  or  $4.08  per  week,  while  the  railway  mechanics  of 
Vienna,  including  the  highest  and  best  paid  classes  of  skilled  laborers, 
according  to  Table  XL,  prepared  by  Mr.  Kupka,  civil  engineer  in  Vienna, 
thoroQghly  comi>etent  to  pronounce  in  such  matters,  n^ceive  an  average 
weekly  earning  of  only  $5.44,  working  about  ten  hours  daily.    If,  there- 
fore, the  299  various  categories  of  workmen  comprised  in  the  miscella- 
neoas  table  be  averaged,  we  obtain  $4.05  as  the  nearest  approxiniativo 
weekly  average  earning  of  the  Austrian  workman,  dependent  on  his 
mannal  labor  for  support.    These  figures  should  be  written  in  crimson 
letters  upon  the  palm  of  every  discontented  laboring  niau  within  the 
length  and  breadth  of  the  United  States,  where  they  would  certainly 
act  as  a  panacea  foV  all  his  imaginary  woes. 

The  length  of  a  normal  day's  labor  in  Austria  varies  according  to  the 
trade  or  occupation.  In  yarn  and  textile  factories  the  average  would 
quite  eqnal  twelvehours.  In  mines  and  certain  employments  wherethey 
work  by  the  shift,  the  time  is  also  twelve  hours,  while  for  general  occu- 
pations and  in  most  manufactories  the  day's  labor  comprises  from  nine 
to  eleven  hours,  while  in  the  Government  workshops  they  are  further 
reduced  to  nine  and  ten  hours.  Consecpiently,  a  normal  week's  labor 
in  Austria  would  average  about  sixty  hours.  Sundays  and  holidays, 
particularly  the  latter,  are  scruimlously  observed  as  days  of  rest  and 
recreation  wherever  the  nature  of  the  occu])ation  will  permit;  conse- 
quently 300  days  are  regarded  as  about  a  full  year's  employment.  Of 
course,  in  many  cases,  mills  and  furnaces  are  run  without  intervals  of 
rest,  and  a  general  rule  exists  to  pay  for  overtime  and  Sunday  em- 
ployment as  much  as  25  and  50  per  cent,  in  addition  to  the  ordinary 
weekly  wages.  As  much  of  the  work  is  perfiunied  by  the  piece,  the 
tendency  is  to  increase  the  hours  of  labor  indefinitely,  so  that  it  is  no 
unusual  thing  for  thiifty,  ambitious  workmen  to  prolong  the  day  sev- 
eral hours,  aggregating  as  much  as  15  nnd  10  hours  ]ier  day.  Such 
oa^es  are,  however,  by  no  means  the  rule,  bnt  rather  the  exci  ption.  By 
the  new  '* labor  bill,"  at  present  before  the  Keiehsratli,  and  which  lias 
already  passed  the  lower  house,  the  ncumal  day  is  tixed  not  to  exceed 
11  hours.    This  reduction  of  time  is  vigorously  opposed  by  the  manu- 

*In  these  tables  the  vuliicof'tbe  tlorin  has  heeii  taken  at  40  cents,  lH»in>i^  Htitticiciitly 
accnnte  for  aU  piiriNisesy  seeing;  that  llio  average  value  of  the  Austrian  paper  florin 
durio^  the  Bnt  Ave  months  of  this  year  has  boen  4Ui^  ceuta. 
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facturers  of  yarn  and  textiles,  on  the  ground  that  if  the  time  be  redaoed 
one  hour  tlie  expenses  will  be  so  materially  increased  that  they  cannot 
com]>ete  with  foreign  producers  nnless  they  should  run  two  shifts  of 
hands  with  the  same  machinery,  which,  as  yet,  has  not  been  resorted  to. 
But  as  the  bill  also  prohibits  the  eniidoynient  of  females  by  night,  this 
would  be  impossible,  or  such  a  transformation  would  be  rcquirt»d  as  to 
eonii)lctcly  revolutionize  their  i>rescnt  industry ;  for  without  female  lalwr 
they  would  be  obliged  to  so  increase  their  present  late  of  wages  that  the 
increased  cost  ol  labor  would  more  than  equalize  the  gain  resulting  from 
constant  running  of  their  mills  and  factories.  As  the  bill  was  pro]KHH:d 
by  the  Government,  and  has  already  ]mss4d  the  popular  branch  of  tbe 
Keiclisrath,  there  is  no  question  of  its  failing  to  receive  the  conseut  of 
the  House  of  Lords,  which  now  possesses  a  Government  majority  suffi- 
ciently large  to  pass  any  (lovernment  measure;  consequently  its  pro- 
visions will  shoitly  be  incorporated  into  law ;  ami  as  large  discretioiiarj 
powers  are  conferred  on  the  conii»etent  minister,  which  is  a  marked  fea- 
ture of  Austrian  legislation  in  geneial,  it  is  difiicult  at  present  to  foresee 
or  predict  its  actual  etlect  upon  the  interests  of  the  workiugman  in  par 
ticular  or  the  general  industrial  interests  of  the  country  in  genend. 

In  certain  em  ploy  nu^nts,  such  as  hotel,  railway,  and  domestic  service, 
and,  in  fact,  in  most  (iiovernuu*nt  emph)y,  the  system  of  feeing  has  be- 
come so  general  that  it  is  ditlicult  to  determine  the  exact  amount  of 
compensation  received  by  these  employes.  It  is  no  unusual  thing  for 
hotel  porters  to  pay  proprietors  thousands  of  florins  yearly  for  their 
places;  head  servants  in  restaurants  and  coffee-houses,  whose  duty  and 
privilege  it  is  to  collect  the  bills,  generally  pay  the  under  servants  and 
all  breakages  from  the  ''tips"  they  always  expect  and  uniformly  re- 
ceive; so  that  these  positions  liiive  become  very  desirable  and  profit* 
able.  Somewhat  of  the  same  vicious  system  of  accepting  gnituities 
has  grown  up  throughout  every  branch  of  labor  and  service,  and  even 
Government  officials  do  not  hesitate  to  accept  any  Offered  gratuityino 
matter  how  small.  The  origin  of  the  custom  is  no  doubt  to  be  found  in 
the  degradation  of  the  laboring  classes,  resulting  from  the  small  pi^ 
tance  received  as  regular  compensation,  which  tends  to  create  a  menial, 
dependent  spirit  in  an  employe,  who  ex|>ects  and  requires  these  ^4i|ie' 
in  order  to  enable  him  to  eke  out  astraiteneil  existence. 

It  should  be  remarked  in  this  connection  that  office  clerks  and  8e^ 
vants,  as  well  as  all  emjdoycs  in  retail  stores,  receive  at  New  Year  for 
good  behavior  during  the  year  a  present  or  gratuity  e<]ual  to  about  one 
montirs  salary.  Letter  carriers,  telegrajdi  messengers,  Government  and 
dome>tu*  servants,  in  fact,  all  with  whom  one  has  to  come  in  contact 
during  the  year,  apply  regularly  for  their  accustomary  douceur.  To 
audi  a  dejiree  has  this  custom  developed  in  every  grade  of  Austrian  so- 
ciety that  it  has  long  since  become  not  only  an  irritating  nuisiince,  bat 
a  downright  imposition  on  both  oue*s  patience  and  pocket-book. 

COST  OF  LIYIKO. 

'*  2.  What  is  the  cost  of  lining  to  the  laboring  classes,  viz,  the  prices 
paid  lor  the  necessities  of  life,  clothing,  rent,  &c.1" 

The  diilerenee  of  the  cost  of  the  necessities  of  life,  food  for  exampl^i 
when  eoiiipaied  with  that  in  the  Tniled  States  is  not  very  great,  Iw* 
when  the  mode  of  living  is  taken  into  account  this  difference  becomrf 
very  sinking.  Flour,  meat,  and  \ egetables  cost  generally  more  in  Aos- 
triu  than  in  the  luited  Siaus,  particularly  the  two  former,  as  these 
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srtides  can  almoBt  be  imported  irom  the  United  States  to  this  conntry 
witti  profit.     Hoose  rent  is  approximately  as  high  as  in  the  United 
States,  bat  in  the  article  of  clothing  the  difference  is  largely  in  favor  of 
this  conntry,  being  about  the  only  article  of  chief  necessity  to  the  labor- 
ing man  which  can  be  procured  at  less  cost  in  Austria  than  in  the  United 
States.    But  when  we  come  to  consider  the  mode  of  life  practiced  here 
\j^  the  laboring  man,  the  contrast  is  very  great.    Food  and  clothing  are 
lunited  to  aT  minimum,  both  in  quantity  and  qnality,  the  former  consist- 
ing generally  of  rye  bread  with  fig  coffee  and  soup,  or  meat  with  vege- 
tables, not  more  than  once  a  day,  and  in  many  cases  only  once  per  week, 
while  the  clothing  is  coarse  and  durable.    Were  it  otherwise  the  small 
pittance  earned  would  not  suffice  even  with  the  greatest  economy. 

The  prices  paid  in  Vienna  for  the  chief  articles  of  consumption  and 
lent,  appropriate  to  a  workingman's  family,  are  at  present  as  follows : 


ArticlM. 


Iloit per  burrel. 

Bmd p«r  pound. 

BIw do... 

FttiwdbeuM do... 

FMtfoM: 

Old per  bushel. 

Jew do... 

Iitd. ptT  pound. 

TkDov do  .. 

Battr do  .. 

Xflk per  quart. 

Iff$ per  dozen. 

ittt per  pound. 

Ytal do... 

VattOD do... 

Pftrk do... 

CUeksM each. 

Duekt do... 

Geete do... 

Cod per  ton. 

Bitroleiim per  quart. 

Beer do... 

Wine do... 

Bent^  one  person,  per  year one  room . 

Beat,  Ciinilj.  per  year two  rooms. 

Ceats.SaDday each. 

Puts,  Sunday p^r  pair. 

Hats,  Sunday each. 

Csps,  cloth do... 

Hi^  straw do... 

Bboet per  pair. 

Seeks do... 

Jaeketa  or  blonsea each. 

Aprvna do . . . 

FSuita.  eotion per  pair. 

MnaHn per  yard. 

Calleo do... 

DrilUnK do  .. 

Tlaavel do  .. 


Lowest.    Hixbest. '  Average. 

I      ... 


14  32 

$9  36 

16  84 

03 

05 

03 

06 

07  I 

06 

03 

06  1 

04 

39 

54  1 

46 

1  08 

1  51 

1  20 

12 

16  , 

14 

23 

25 

24 

18 

28 

22 

03 

07 

05 

09 

12 

10 

10 

10 

16 

00 

18 

14 

09 

18 

12 

13 

20 

16 

18 

40 

28 

40 

80 

60 

80 

1  80 

1  30 

6  40 

8  40 

7  40 

08 

10 

00 

05 

07 

06 

06 

14 

10 

18  00 

18  00 

17  00 

32  00 

36  00 

34  00 

4  00 

8  50 

5  00 

8  20 

400 

3  60 

40 

1  00 

75 

08 

20 

12 

10 

25 

15 

1  00 

3  20  ■ 

1  75 

15 

25 ; 

20 

20 

80  1 

40 

12 

24 

18 

00 

2  00  ' 

1  50 

10 

14 

12 

10 

10 

13 

12 

25 

18 

16 

40 

25 

The  prices  of  clothing  might  be  indefinitely  extende<l,  but  without 
samples  or  other  means  of  determining  the  quality,  they  would  be  ut- 
terly useless  for  purposes  of  comparison.  In  all  published  estimates 
of  the  chambers  of  industry  the  year's  supply  of  clothing  for  a  single 
man  is  put  down  at  from  $20  to  $30.  This  is  too  high  for  a  large  num- 
ber, as,  in  many  cases,  they  only  wear  second-hand  clothing,  and  wrap 
their  feet  in  old  cloths  for  stockings. 

It  is  exceedingly  difficult  to  estimate  the  expenses  of  a  laboring  man 
and  his  family  in  Anstri  i,  for  by  the  most  careful  calculation  they  are 
yet  made  to  overrun  the  income.    The  chamber  of  commerce  and  in- 
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du8try  at  Vieuna  estimated  the  daily  expenses  of  a  Aingle  laboring  man 
a8  follows : 

Knuer. 

Monniic,  befitre  work,  j^in  5  krvuzer.  lnvad  l(  knfnzer= > 

A!  ••  ti'i'ltK'k.  |Hirk  4  kn*n7.rr.  brrail  "2  kreiizpr.  Im^t  5  krenz^-r  = 11 

NtMiu.  nieai  !•'»  kreiizir,  l»r**a<l  ^  krvnzer.  \tver  »?  kivnzer  = fi 

At  4  p.  in.,  lirea^l  'i  kieiiztT,  butter  4  krcuzer  = 6 

Ni^bt,  bn*a«l  ^  krviizer  ami  Kaiiftaci'  r*  kivnztr  = - 1^ 

Total  day's  coht  for  nue  man  \'2A  crnts^  =  60 

For  the  year*s  ex|>eu.ses  of  a  i«iugle  workman  of  the  ordinary  class  and 
one  of  highest  grade,  and  finally  for  an  average  workman^s  family  with 
three  or  four  children,  the  following  eMimaies  are  given  : 


Articled. 


mas  of  orii-     maa  of  bet- 
cUa*.         trr  rlmam. 


familjor 

vifeaadthnw 
rkildi 


CV*ckic^ 

W**^:ri    

T>u: 


14.5c; 


41IL75 
W.00 

19LM 
30Le« 
3K.M 


IML«I 


65155 


The  forvioin^  t-stiiuateii  .irv  cenaiiily  very  high,  for  it  is  only  rarely 
thai  a  skilletl  laborer  ivivivea^  in  this  eoontry  the  sam  of  to  weekly. 
Mr.  Moritz  Kohn  has  farnishe^l  me  the  following  estimate  for  a  Tieniia 
tinsmith  with  a  wife  atid  two  ehiMivu.  showing  that  the  wife  is  obliged 
to  prv^vide  a  larp^  (vin  of  the  in^-ome  nel.>^^sa^y  for  the  family  wants,  as 
well  a«  her  own  *-pin-money.~    He  e3^Eimates  all  necessary  esi^enses  as 
fiillows:  FiHxl.  4-<«>  liorlns:  rvn:.  13)  forins:  clothes,  56  florins;  beff 
and  'jriiie,  4»>  rtor::!s:  Tolvjkxo,  !-■•  dori'S'* ;  and  various  other  expenses.  jO 
tlorr'-i:  mak::!::  j  T«»:al  i>!  Thl  :*..>:::>.  .^r  *;;»»4.4i».  as  the  cost  of  livinf 
x'oi  .\  \r^r,     B.i:  .k*  :::r  >r  ir'.v  ».i.^:^-s  .»f  :he  man  cannot  be  calcolated 
AT  :p.  »ry  :hjfc:i  #-."•'•.  'i-  ivk'  iii^v  .•:  #>4.4'^  wis:  Jnf  earned  bj  the  wife 
lHvi'.ilr>  :.«rr:V»r3i:  1^   iir:  ■.■:<*■*::•''.•:  'lirtes  aad  t-arning  ailditionally  s 
1;::\-  :i:^»: --v  for  L:t-r  •»»:i  s  ::jk!'.  :^r>^*:Al  ^ratincation  and  extras.    He 
sT^t'S  the  :.>ilow:vj:  as  ::it  i-'.jli    ':  Iivrjc:  A  morning  meal.  consistiDg 
oT    :-A  ;i:.d  <.o*»rr  'T  '^Aii'-  w.:':.  ir"2::e  or  brv»wn  bread:  a  dinner,  cos- 
s;s»:i-i5:  k*i  xeji:.  m.vi:\  v.zh  v^^tT^iO-rs  .irnl  l»er,  or  sometimes  poddiai 
wv.h  J  iiAs>  .»:  oL.r^:*  w/ir  :  ALd  s:iv:^r.  ci>usisting  of  sausage,  bnad 
and    »ucrer,  a:v.  >..  E:e::2ir-s  v:ie^-<e/    Ic  will  therefore  readily  be  «i« 
ch,4:  li:e  w::!:  :bt;«e  wv.>ri..r^  i^-nl^  :>  oce  conrinnoas  straggle  to  ke«P 
hu.»j:er  !ro:i:  :>.e  ..l-xv.  Arv.  i^mz   :c!y  :ae  more  pm$peroas  are  aWe  to 
ludiil^^  u  evtv  Jk  n^v.e«i:e  ievirv^.  :a^  bealthfhl  cravings  of  a  l^fr 
aMie  At»i>e«;:e. 

ri*r    v>v  =*^f:<5:nt  \v\gks. 

».    v\  Na:    n  :  ;^  ,w  •  •».r'^»c  .>:  r-eeu  :j.:e  prvs^^nt  rates  of  wagesu' 
■luNM,-  >*liu>  v-e^^-'^^**    '-  >'^-  Jfc«:   >?vweeri  the  conditions  which thei 


\KV\  ,i:\\{    4Vvl 


9  • 


b>w  :^c  \.tr'A.\  *  -vv'>-'^   'v*^^':     ^^i  :••  "a:>  intem>g»tory  it  wooMtp- 

js\i:   ^.4,  x%»  V     •   ,x>r:.fc.;     ;..:::>- rre*  jkn-J  elasc^e^^  of  mannfactores th* 

\K*(v.^>^*  ■*.!  '>^'  "i:v*  .»:  •  t^v«s  w-H*  ^»ar  !•>  ro2o.  and  even  as  high* 

V*  '.v:  vva:..  '\t  ■'ri.js  >r:vis  'j^nrv  i^s  Swa  no  change  whatever,  and ii 
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•  fiew  in0tuuc«8even  ii  reiliiGtion  in  tlie  rat4>s  of  wagee  from  ■'>  to  10  per 
oeat.  buM  )>ci-n  experiencuil.  Tbc  fiict,  tberefore,  seems  to  be  tbal  in  cer- 
tain limncboH  of  trtide  iiiid  industry  but  little  or  uu  procretta  is  being 
mailc,  eitber  on  nccouiit  of  overprmlnclion  or  foreign  competition,  UQd, 
consequently,  while  this  luuguisbiug  eonditinn  continues,  an  increase  of 
VBgcM  ennuot  be  tliougbt  of.  Among  such  might  be  enumerated  the 
textile,  glaKH,  and  metal  industrios,  while  tor  certain  other  uiaiiufautnros 
tbe  [narginH  nf  proUt  have  fallen  so  low  that  employes  have  bt;en  com- 
pelled to  accept  a  reduction  of  wages  or  atop  work.  Among  these  last 
ma.Y  be  classed  the  button,  meerschaum,  and  fan  trades,  together  with 
certain  classes  of  spinning  and  weaving  indastries.  But  where  trade 
biui  be«tn  at  all  pmeperons  tbe  tendency  in  rates  of  compensation  for 
labor  haA  been  constantly  upward,  to  tbe  end  that  one  is  justified  in  ex- 
preAsing  tbe  opinion,  based  on  the  consensus  of  alt  tbe  replies  received, 
tbat  llie  average  general  increase  in  the  rates  of  wagesiii  Austria  daring 
tbe  last  dve  years  cannot  be  far  from  5  to  10  per  cent. 

In  regard  to  the  couditioiis  at  present  prevailing,  wben  compared 
with  lain,  it  may  be  said  tbat  they  are  tbe  same  in  cbaracter  and  kind, 
but  not  in  degree;  tbat  is,  while  workmen  are  employed  iu  the  same 
mituiter  ami  lalHir  for  the  same  number  of  hours  daily  and  produce  about 
tb*;  Minte  qinmtity  of  niercbaudise  for  the  same  remuneration,  the  man- 
afacturei'S,  indiistrinliKlx,  and  tradespeople  have  less  ujargins  of  protit, 
•ihI  iu  order  to  reap  Die  same  gains  are  compelled  to  double  and  even 
triple  the  aninnnt  dI  merchandise  formerly  maimfacim-ed  or  handled. 
In  olber  woiil^,  wltik'  the  laboring  classes  ai'e  possibly  making  some 
progrvAs  although  it  is  unqnestionably  exceedingly  small,  the  mauu- 
nctarvrs  on  the  contrary  are  banlly  holding  their  own,  bnt  rather  re- 
trojiTadiut! '"  many  iustances,  not  ouly  in  tbe  characlerof  tlieir  prodacta, 
bnt  in  the  exl4>nt  of  their  margins  of  prollt  and  general  prosperity. 

nABITB   OF  THE   WORKING   OLASSKB. 

"4.  What  are  thu  habits  of  tbe  working  classes,  whether  steady  aud 
kmstworthy  or  otherwise,  saving  or  otherwise,  and  what  causes  priDci- 
p«lly  HfTevt  thi'ir  habits  for  gocd  or  evil?" 

The  working  uluases  of  Austria  are,  in  genenil,  vmy  steady  and  trnst- 
Wfirtby,  intlastrious  anil  sober,  while  tbe  small  amount  of  wages  re- 
eisvMl,  being  only  barely  sutlicieut  to  procnre  the  necessities  of  life,  al- 
Iheni  no  opiiortnnity  of  saving  or  accumnlating  mouey.  There  are 
tinly  exceptions,  where  considerable  complaint  is  heard,  vis,  tbat 
worknii-n  are  given  to  small  peculations,  inclined  to  deceive,  aud 
■re  nut  iDddstriouti.  bnt  must  l>e  constantly  watched,  not  only  as  to  time 
«ttiploje<I,  but  as  lo  the  character  of  the  work  done.  But,  aside  f^m 
eertaiu  general  national  characteristics  which  mnder  them  coustitutioD- 
■Uj-  averse  to  putting  forth  great  energy  or  eflTort,  but  little  <^ompIaint 
i*  heard.  One  primal  caus<<  stands  at  the  root  of  all  this,  viz,  that  pa- 
ttiuehai  siiirit  which  for  centuries  bas  penueated,in  a  prominent  degree, 
tbe  working  classes  of  Anstria,  being  a  remnant  of  tbe  fendal  ages,  when 
tbe  Ulwring  man.  In  tbe  capacity  of  a  slave,  looked  to  his  lord  for  sup- 
port and  prot*K!tion  uuder  all  circumstances,  and,  consequently,  felt  no 
n<-«>-**-ii>  "f  pLittiug  forth  any  special  efl'orts  on  his  own  account  any 
.iM  actually  forced  npou  him  by  grim  necessity.  Oonse- 
^  day  the  laboring  man  of  Austria  is  content  with  a  bare 
I  l>eing  devoid  of  higher  aspirations,  he  makes  no  pro- 
^  ^^">g  no  ambition,  he  plods  along  like  the  dumb  animal, 

»ati-'li<->l  'vliiTi  hunger  is  quenched  and  caring  little  or  nothing  for  the 
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fatnre.  He  is,  consequently,  very  patient  but  not  active;  ploddiniir?  but 
not  efticient;  knowing  nothing  but  labor,  be  dreams  rarely  of  rest. 
There  can  be  no  doubt  that  his  constant  occupation  keeps  him  from 
bad  habits  and  immorality  engendered  by  idleness  and  the  spirit  of  an- 
archy, while  the  scantiness  of  his  earnings  does  not  allow  him  to  contract 
habits  of  intemperance.  For  although  the  poor  man's  bread  is  beer,  yet 
the  moderation  with  which  he  indulges  therein  in  this  country  is  the 
surprise  and  admiration  of  every  well-informed  observer;  for  while  the 
Bavarians  drink-  240  liters  per  year  for  each  inhabitant,  the  Austrians 
consume  only  3^  liters,  and  the  people  of  the  United  States  29. 

"  6.  What  is  the  feeling  which  prevails  between  employ^  and  em- 
ployer, and  the  effects  of  this  feeling  on  the  general  and  particular 
prosperity  of  the  country!" 

These  relations  are  said  to  be  remarkably  good  in  general,  and  the  fact 
is  cited  that  even  when  difficulty  arises  between  the  employer  and  his 
workmen,  it  rarely,  if  ever,  occurs  that  a  wanton  destruction  of  prop- 
erty is  resorted  to ;  that  the  Austrian  work  people  possess  originally 
none  of  that  anarchical  spirit  at  present  so  prominenty  manifest  in  Rus- 
sia and  Germany,  which  aims  at  the  destruction  and  dissipation  of  the 
property  and  ])08sessioiis  of  the  wealthy  classes ;  that  all  manifesta- 
tion sof  this  character  which  have  ap|H?ared  in  this  country  recently 
are  importations  from  other  countries,  particularly  Russia,  Germany, 
and  Switzerland  ;  consequently,  were  other  things  equal,  this  general 
good  feeling  would  show  great  results  on  the  prosperity  of  the  country. 
It  cannot  be  denied,  however,  that  the  appearance  of  anarchists  in  the 
midst  of  hungiy  workmen,  many  of  whom  being  without  employment, 
either  through  tlieir  fault  ormisfortune,  awakes  greatconceni  among  cap- 
italists and  the  (ioveriimont  officials.     For  it  may  be  possible  that  these 
phlegmatic  peo]>le  may  be  fired  over  again  as  they  were  in  1848,  to  the 
dismay  of  established  order.     But  then  this  would  doubtless  be  more 
directly  against  the  (government  than  against  employers;  for,  in  gen- 
eral, whether  rightly  or  wrongly,  it  is  the  Government  who  is  held  re- 
sponsible for  the  present  unhappy  cx)ndition  of  the  working  i>eople,an(l 
not  the  employers,  who  are  apparently  suflfering  more  than  their  work- 
men. 

ORGANIZED   CONDITION   OF  LABOR. 

*'6.  What  is  the  organized  condition  of  labor,  and  what  is  the  nature 
of  the  organization  and  its  efiects  on  the  advancement  and  welfieureof 
the  laborers  t " 

Labor  in  Austria  can  hardly  be  said  to  be  organized ;  at  least,  as  far 
as  jiublicly  known,  there  exists  no  general  organization.  The  several 
trades  have  their  associations,  which  are  regulated  by  law,  but  thej 
very  generally  take  on  the  nature  of  relief  societies,  whose  membos 
pay  weekly  dues  and  receive  su])port  when  sick.  These  associations 
are  regarded  very  jealously  by  the  Government,  who  send  police  officers 
to  be  i)re8ent  at  all  their  public  meetings,  which  can  be  held  only  after  re- 
ceiving permission  from  the  Government.  Herein  lies  the  germ  of  pres- 
ent dissatisfaction  and  the  danger  of  difficulties  of  a  serious  nature  in 
the  future  condition  of  labor  in  this  country,  since  bad  blood  has  already 
been  engendered  by  this  police  esj)ionage  and  revenge  taken  by  ^m^ 
dering  the  Government  agents.  This  violence  was  met  by  the  declara- 
tion of  martial  law,  the  convi(;tion  and  execution  of  some  of  the  perpe- 
trators, so  that  at  present  law  and  order  are  supreme.  Whether  the 
present  truce  be  permanent,  or  only  the  calm  before  the  storm,  cannot 
be  clearly  and  satisfactorily  determined.  But  it  should  not  be  forgo^ 
ten  that  these  troubles  have  arisen  among  and  compromised  bat  a  small 
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and  inmguificant  class  of  tbe  great  army  of  Austrian  laborura,  and  that 
for  tbe  preseut  nothing  need  lie  appreliended  in  ttiu  nature  of  general 
disurgauizatiou  of  the  estAblisbed  condition  of  society. 

STEIKKS. 
"  7.  Are  strikes  prevalent,  and  how  far  does  arbitration  entpr  into  the 
settlement  of  diBagreementH  between  employers  and  their t'mpioj^s,  and 
what  are  the  maniieif  and  nature  of  such  arbitration  1  What  are  the 
efl'ectA  of  strikes  on  the  advancement  or  otherwieeof  labor,  and  the  gen- 
eral rllbct  thereof  on  tbe  industrial  interests  affected  thereby  1" 

Striken  rarely  occur  iti  Austria,  and  are  scarcely  ever  snccesafnl  in 
obtaining  the  objects  sought.    Since  1^72  they  have  been  confined  to  a 
few  H|»oradio  ci^ses;  in  Vienna,  l)y  the  bakers,  and  in  Bohemia,  by  the 
ooal'ininers,  in  both  iu»tances  tlie  workmen  failing  to  s(H;ure  tbe  increase 
of  w«g«K  demanded.    The  one  great  antidote  to  strikes  in  titis  tiouutry 
Is  Ihv  Army,  which  possei^ftes  sui-h  sti'engtli  and  resources  thnt  it  is  im- 
jXMoible  for  the  workmen  to  hope  for  successful  results  whenever  it  is 
•olistrd  on  the  side  of  tbe  empioyei-s.     For  lui^tAnce,  in  the  last  attempt 
of  tb«  Vienna  bakers  to  couiP  out,  tbe  soldiery  not  only  disperncil  their 
■treel  mewtings,  but  thousands  of  army  bakers  were  held  in  reserve 
who,  lit  lh*r  n^'quest  of  tbe  proprietorw  of  bakeries,  were  immediately 
iiutallud  in  tbe  pliu;es  of  the  striking  bakers,  so  that  what  at  first  had 
s«amvd  dangerous  pruportiouB,  dwindled  at  once  into  insigniflcanoe; 
even  when  tlie  side  of  tbe  strikers  was  generally  supported  by  the  pub- 
lic tin  Uie  ground  that  their  ]>ay  was  not  in  proportiou  to  their  onerous 
UkI  pn>lraeled  toil.    I'hu  effects  of  strikes  in  thix  country  under  pres- 
ent oondilious  of  trade  cannot  result  favorably  either  to  the  working- 
ueu  nr  their  em|iloyers,  it  being  a  weli-known  fact  that  these  last  are 
DOW  estimating  the  loss  sustained  iu  continuing  their  operations  rather 
than   the  gains.     Coutie()uently,  the  industry   of  the  country   being 
depmuea)  and   the  supply  of  labor  being  greater  than   tbe  demand, 
strikes  au^mplisb  little  more  thau  an  exchange  of  one  set  of  employes 
Ibr  aootbeT.     It  is  ]>ossible,  however,  that  in  the  collieries,  where  a  con- 
•nut  and  regular  output  is  a  uecessity,  tbe  strikes  for  higher  wages 
pnveut  an  immediate  reduction,  and  in  so  far  help  the  laboring  man; 
'Dat  such  advantages  can  be  only  temporary,  anil  mast  finally  react, 
Moing  that  the  disorganization  of  the  industry  will  eventually  sodestroy 
the  proprietor's  ability  to  conlinue  the  present  rates  of  wages  that  a 
.nditctjon  or  closing  of  the  mines  unist  necessarily  and  natnrally  result. 
No  general  system  of  arbitration  between  work  people  and  their  em- 
tytns  IS  iu  existence  in  this  conntry,  although  in  several  trades  tbe 
ictioe  «sists  of  submitting  differences  lo  arliitraturs  selected  by  the 
ittfoding  parties.     Iu  many  instuuces  tbe  i>olice  are  appealetl  to  to 
itllp  certain  diflicnlties  in  au  amicable  way  1>efore  they  are  brought  for- 
lally  before  the  coni|)eteut  courts.     From  tbe  best  information  on  hand 
would  ap|>ear  that  arbitration  plays  a  very  small  rol6  in  the  settle- 
of  labor  difliculties,  probably  from  the  fact  that  the  laws  and  reg- 
iti«  concerning    contracts  and    employment  of  labor    ^re  very 
iinpreheiiKive,  and  the  employers  make  it  a  rule  to  settle  all  matters 
'  eoatention  acconling  to  their  own  interests  and  way  of  thinking. 
'or  tbe  Uboring  man  in  Austria  has  few  rights  that  any  one.  particu- 
•ly  bis  employer,  is  hound  to  respect. 

KOOD   prSCHASKS. 
"8.  Are  the  working  people  free  to  purchase  the   necessaries  of  life 
prbcrcver  Utey  choose,  or  do  tliL'  employers  impotie  any  conditions  iu  this 
IT     Howaft«n  and  in  what  kind  of  currency  is  the  laborer  paidt" 
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No  single  instauce  of  work  jieople  being  required  to  purchase  at  par- 
ticular places  has  come  to  my  knowledge,  and  aa  they  are  always  paid 
in  cash  there  could  be  no  pressure  brought  upon  tliem  in  this  direction. 
They  are  generally  i)aid  weekly,  but  Id  certain  nianufiictories  the  jieriod 
is  extended  to  two  weeks  aud  even  one  itionth;  but  in  either  case  the 
payments  are  carried  on  strictly  on  the  cash  systeai,  and  the  employ^ 
allowed  to  purcbaj^e  where  they  please.  In  some  instances,  however, 
oouvenienees  are  so  provided  by  the  company  stores  that  operativefl 
find  it  to  their  interest  or  convenience  t<>  patronize  sneli  stores,  but  yet 
the  act  is  always  regarded  as  one  of  free  will. 


CO-OPERATITK   SOCIETIES. 


"ft.  I)o<'0  operative  societies  exist,  aud  to  what  extent  do  they 
work  people  to  purchase  the  necessaries  of  life  at  a  less  cost  tfaxn  throuj 
the  regular  and  usual  business  channelsl" 

Only  H  few  iitteriipts  toorganize  co-operative  societies  have  beeu  made, 
and  these  have  been  unsuccessfol,  being  mostly  undertaken  by  the  op 
eratives  of  mills  and  factories,  who  hud  not  the  necessary  ability  to  or- 
ganize and  trausact  such  business,  so  that  they  have  all  been  transferred 
to  the  ownership  and  direction  of  the  i)roprietor8  of  the  niauafactoriea, 
who  conduct  them  lor  the  beuelit  of  their  work  people,  and  it  is  afBnu4^ 
that  they  succeed  better  and  provide  superior  advantages  thaii  wM 
poHsible  under  their  original  orjcanization  and  direction  of  the  wo^f 
nien.  Their  number  being  relatively  very  small,  thesi'  estnblishme^| 
have  hml  no  appreciable  ellVot  on  the  general  trade. 

The  vonsum-vereioe  (coininercial  stores  so  conducted  by  individuals 
or  conipiiuies  that  all  purchasers  participate  in  the  profits  but  not  in 
the  direction)  exist  somewhat  extensively  in  Austria,  at  which  any  one 
becoming  a  member  by  the  pjiyment  of  J2  nniy  pnrchase  at  the  lowert 
rates,  and  then  share  the  protlts  at  tlie  end  of  the  year.  Kot  only  llir 
laboring  classes,  but  even  the  well- to  do  classes  patroniKettie.se  institu- 
tions, particularly  in  oi-der  that  servants  who  make  purchases  at  thMe 
institutions  may  l>e  thereby  prevented  from  peculation,  as  every  article 
pnrcbased  is  inscribed  in  the  member's  pnrchase-book  with  the  price  net 
opposite,  so  that  servants  cannot  overcharge  their  employers,  without 
collusion  on  the  part  of  tht  personnel  of  the  consum-verein.  It  will  be 
seen,  therefore,  that  the  working  classes  are  not  benefited  by  the  insli- 
tation  as  mncli  as  are  the  middle  and  wealthy  classes  who  employ  oer- 
vantB,  which  is  rarely  the  ca«e  with  the  working  classes. 

GENERAL   CONDITION    OF   THE   WORKING  PEOPLE. 

"  10,  What  is  the  physical,  moral,  and  geueral  condition  of  the  work- 
ing people,  and  the  influences  for  good  or  evil  by  which  they  are  sa^ 
rounded  ?     What  are  their  chances  for  improving  their  condition  !" 

The  physical  condition  of  the  laboring  classes  of  Austria  is  not  good. 
They  are  generally  small  of  stature,  and  insufiQcieutly  nourished  W 
jMJSsess  the  strength  requisite  for  the  ordinary  requirements  of  labor. 
Consequently  their  intellectual  capacity  Is  dwarfed  in  proportion,  it  bt 
ing  generally  conceded  that  one  English  or  American  milloporatiroaa 
perform  the  labor  of  two  Austrians;  and  Austrian  mill-owners  Uwhd' 
selves  do  not  hesitate  to  confirm  the  truth  of  this  statement.  S* 
should  it  be  fxi>eeted  that  workmen  ill-fed  and  occupied  for  ten  or  twelW 
hours  daily  could  possess  the  energy,  tact,  and  "  staying  power"  of 
men  better  nourished  and  having  several  hours  more  for  rest  and  rect- 
peration.  But  national  characteristics  must  not  be  neglected  in  tlwew- 
sideratiou  of  this  question,  -whether  they  be  the  result  of  food  or  «11* 
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>lr;  for  iloabtWf!  tlie  Iattt>r  infliieuue  the  activity  anil  proiluctire 
ill  of  a  (teopltj  almost  or  gnite  a«  mucli  aa  llie  former, 
The  inurftlB  of  the  working  pfople  of  this  country  ilo  not  receive  gnjat 
^•ttfiitiuu  I'roiD  either  Govpninieiit  or  employers,  any  further  than  they 
'JAffc'ct  biiHiiiess  iiitegritj.  Great  liberty  is  allowed,  aud  scarcely  any 
Uvrceu,  whi'ther  emanating  from  chnrch  or  society,  are  bronght  to  bear 
m>  r«fomi  existing  vices.  Faliiiehood  and  small  peculations  are  so  com- 
Bon  that  they  are  expected  as  a  matter  of  course,  and  altbongli  iutem- 
Ptoranec  is  not  a  crying  evil  as  in  England  and  the  Cnited  Slates,  yet 
miere  ia  HnflicJent  exivNsivt*  indulgence  as  to  cause  many  workshops  to 
BKin  nhorlhanded  for  the  hr«t  half  day  afttr  every  Sunday  or  holiday, 
tfiving  lime  for  the  oiwratives  to  recover  from  their  "  Katzenjammcr" 
I^^dixposition  following  intoxication). 

f     The  influences  for  good  and  evil  surrounding  the  working  people  of 

ttitiH  Kmpire  are  varied  and  nunicnHls.     The  rebound  of  the  intellect 

lllwck  from  the  doctrines  innintained  by  the  dominant  chnn-b  is  quite 

ai>ivcr»al,  luit  unt'ortniialt'ly,  in  the  place  of  blind  faith  and  bigotry, 

bave  taken  root  »  cold  infidelity  and  fatality.    The  Empin'  itself  rests 

;K>ti  the  hobiliiy  and  clergy,  who  strivu  to  control  the  workingman  for 

irfr  mntuitl  interests.     In  as  Inr  as  the  middle  aud  iirteltectnal  classea 

ive  |Mivei'  lu  inllnence  the  workingman  it  is  used  to  thwart  the  influ- 

■c«  of  the  iiriests.     Again,  in  Austria  the  various  creeds,  nationalities, 

id  Ungnages  have  become  so  commingled  and  confused  that  Uberty 

^  tn*  thought  becomes  unbridled  license  to  feel  and  act  on  religious 

ibjecta  Hs  may  hest  enit  one's  fancies  or  inlereafs.    The  ties  of  family 

IBv  not  strong,  caiiseil  somewhat  by  the  diflicullies  attending  the  con- 

■ammntion  of  legal  marriage,  which  thereby  loses  its  sanctity  and  io- 

"  letuv,  and  becomes  only  a  commercial  compact  to  be  dissolved  at  pleas- 

».    Children  horn  out  of  wedlock  not  being  permitted  to  contract 

1^1  (nairiage  (except  under  eertaiu  conditions),  only  swell  the  army 

r  illegitimacy,  until  42  per  cent,  of  all  births  in  this  great  city  are 

nriy  added  to  its  ranks,  until  public  opinion  and  the  moral  sentiments 

r  aociety  have  long  since  lost  their  deterring  inflnonce;  for  when  a 

i»(ority,  or  nearly  so,  of  a  community  are  involved  in  the  same  dUemma, 

■blie  npiuion,  even  if  it  exists,  is  powerless.    The  working  i>eople  are 

robabty  not  the  most  gupty  in  this  matter,  but  naturally  they  are 

teply  involved  and  afTected  thereby. 

llie  chances  of  improvement  are  not  great,  but  should  be  considered 
r  thtt  Umc  being  very  slight,  simply  because  no  special  effort  is  made 
■  thv  |>Hrt  of  the  Government,  their  employers,  or  themselves-  It  is 
*  that  legtslatiou  looking  to  reform  in  various  directions  has  been 
■posed ;  as,  for  instance,  the  recent  bills  appointing  Government  in- 
)C|CM^  whose  duty  it  is  to  examine  all  mills,  factories,  workshops,  &c., 
1  make  such  suggestions  aud  enforce  such  changes  as  may  contribute 
the  health  aud  safety  of  the  work-people,  also  limiting  a  normal  day's 
■ri(  to  eleven  hours,  prohibiting  the  employment  of  women  in  f;ictu- 
I.  &c,  after  night,  and  the  employment  of  children  under  fourteen 
nof  age,  and,  tln«l]y,  obliging  all  manufacturers  and  other  employers 
igan^d  in  any  business  dangerous  to  the  lives  or  limits  of  their  opei-a- 
e«  to  indemnify  them,  or  their  families,  in  case  of  accident  or  death. 
I,  on  the  other  hand,  certain  other  recen(  legislation  iu  this  country 
I  taken  a  step  backwani  toward  the  illil>eral  period  of  feudalism,  by 
;ing  away  from  the  lalioriug  classes  that  IVeedom  of  occupation 
rfaiclt  v»»  thought  ti  l>e  the  boast  of  motlern  civilization,  in  that  no 
hirreader  is  permitted  to  cany  on  a  trade  or  occupation  requiring 
without  having  first  passed  a  regular  apprenticeship.     Nor  can 
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the  same  person  combiue  several  occupations  together,  for  instance,  a 
miller  who  has  received  authority  to  exercise  his  trade  of  milling  cannot 
bake  bread.    It  will  be  seen,  therefore,  that  the  tendency  of  Austrian 
legislation  is  at  present  reactionary  and  illiberal,  and  that  instead  of 
facilitating  and  encouraging  trade,  manufactures,  and  industry,  they  are 
heilging  up  the  way  with  obstructions  of  various  natures.    The  manu- 
facturers and  industrialists  appear  helpless  or  disinclined  to  do  much 
more  for  the  workingman;  competition  from  without  and  within  forces 
them  to  reduce  prices  to  the  lowest  possible  figure ;  consequently,  as  long 
as  they  can  jiress  down  the  workingman,  either  by  the  payment  of  less 
wages  or  requiring  more  hours  for  a  day's  employment,  thej^  have  some 
hope  of  success ;  but  when  the  minimum  for  wages  is  reached  they  have 
no  further  recourse,  and  if  the  margins  of  profit  then  fail  to  justify  a 
continuation  of  bis  industry,  the  workshop  must  be  closed  or  money  lost 
in  the  hope  of  better  days.     Under  such  conditions,  which  are  eveiy- 
where  i>reRent  today  throughout  Austria,  it  is  worse  than  hopeless,  it  is 
supreme  folly,  to  exi)ect  any  material  imi)rovement  in  the  workingman's 
condition.     11  is  lot  is  truly  a  hard  one,  unsatisfactory^  for  the  present 
and  without  hope  for  better  days  in  the  future.     He  must  be  devoid  of 
sympathy,  indeed,  who  can  visit  unmoved  the  workshops  of  the  poor 
man  and  see  Iiim  with  his  sad  face,  gaunt  and  pale,  toiling  the  livelong 
day,  with  his  wife  and  every  child  capable  of  rendering  the  slightest  aid, 
and  all  to  ju-ocure  the  simplest  necessaries  of  life.    The  picture  haunts 
one  for  <lays  when  once  seen,  and  yet  the  exigencies  of  trade  force  hon- 
orable and  high-toned  gentlemen  to  ai)ply  still  further  the  pressure  for 
cheaper  wages  in  order  tbat  they  may  compete  successfully  with  their 
neighbors  and  win  the  great  markets  of  the  United  States.    May  the 
day  never  come  when  the  laboring  man  of  America  shall  be  reduced  to 
struggle  for  existence  in  such  an  uneven-handed  battle  as  does  the 
workingman  of  Austria  today. 

SAFETV   OF  EMPLOYjfiS. 

*'  11.  What  are  the  means  furnished  for  the  safety  of  employes  in  fac- 
tories, mines,  mills,  on  railroiwls,  «S:p.,  and  what  are  the  provisions  made 
for  the  work-pe()])le  in  case  of  .accident  or  sickness  f  What  are  the 
general  (considerations  given  by  the  employers  to  the  moral  and  phy- 
sical well-being  of  their  einployesf" 

Until  now  the  law  required  no  special  provision  to  be  made  for  the 
safety  of  operatives;  but  indirectly  the  same  is  accomplished,  in  so  far 
as  employers  are  civilly  and  criminally  rej'ponsibie  for  any  accident 
that  occurs  through  their  neglect,  culpable  or  otherwise,  and'the  courts 
will  not  fail  to  grant  indemnification  for  the  loss  of  health  or  life  of  a 
workman  resulting  from  such  preventable  causes.  But  if,  by  his  own 
neglect  or  that  of  his  fellow  workmen,  an  emjdoy^  is  injured  or  killed 
the  proprietor  is  not  held  resjwnsible.  In  order,  however,  to  cover  con- 
tingeiKjies,  as  well  as  out  of  humane  considerations  for  their  i>eople,  it 
has  been  customary  for  some  time  for  mine,  mill,  and  factory  ownersto 
insure  their  employes  against  accident  to  the  amount  of'  one  yeart 
salary,  in  casiM)l' accident  causing  disability  or  death.  These  risks  are 
taken  by  i)rivate  companies  at  tho  expense  of  employers.  A  general 
siccideiit  bill  is  now  under  consideration  by  the  ministry  of  this  country, 
and  will  be  laid  before  the  Keichsrath  at'  an  early  day,  it  is  reported. 
This  bill  will  doubtless  conform  very  closely  to  that  recently  presented 
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cmployeni  cot^oiutl.v.  of  Bruderladeu  (relief  asKOciutiouei  or  brotlier- 
bowla).  As  tliBBi!  Bruderladeu  form  a  eouttpicuous  featui'e  of  Austriaa 
labor,  it  viW  be  of  iuterest  to  go  souiewliHt  into  detail  in  their  descrip- 
tjou  aod  niiiiiiii'r  of  working.  As  ttiey  differ  in  almost  every  braoeb  of 
labor  I  hIiuII  take  Up  first  tlio»e  of  the  miues  and  furnaces  ot  Austria, 
and  theu  in  order  tbose  of  the  raih-oads,  printers,  &c. 

BELIEF   ASSOCIATIONS  IN   AirSTBlA. 

Tbe  Workiiien'i^  llelief  Associations  for  the  mines  and  furnaces  are 
autborized  b.v  statute  luw,  and  placed  under  the  control  of  the  superior 
nfaing  and  furnace  Huthontie»  of  Anstria.  Their  main  objects  are  to 
iwii'Ut  ajt^ietaiice  to  workmeu  temporarily  sink  or  permanently  incapa- 
ble of  labor,  and  providing  uocrssary  rvlief  to  widows  and  orphans,  in 
e«iH>  of  III*)  dciUh  of  I  heir  husbands  or  parcuta.  Every  overseer  or  self- 
dept-nd(^nt  worknmn,  between  the  ages  of  15  and  43,  free  from  cbronio 
di'traee,  when  perniant^nlly  eioployed,  is  entitled  and  obliged  by  law  to 
becnniv  n  tuember  of  the  society.  The  company's  office  personnel  are 
fh-'C  to  join  or  not.  Temijorary  workmeu  cannot  become  members.  A 
invniber's  yearly  dues  amonnt  to  from  4  to  5  per  cent,  of  bis  wages. 

Tlic!  benefits  of  the  brotherhood  or  fraternity  are  as  follows:  In  case 
of  toni^iorHry  sickness  he  receives  a  certain  per  eent.,  from  '25  to  30,  of 
bis  ordinary-  wages,  and  when  declared  permanently  incapiiblc  of  work 
a  lienuoD  rnuning  from  20  to  40  per  cent,  of  his  usual  wages  during 
bpahh,  the  amount  depending  on  the  length  of  his  membership.  Medi- 
ciDPA  and  medical  aid  free;  funeral  L>.x|>cnses  and  aid  for  dependent  wife 
and  children  are  pi-ovide<l.  If  a  workman  quits  his  employer  without 
proper  notice  and  permission,  or  if  he  is  injured  or  becomes  sii-k  through 
hilt  own  impro{>er  conduct  or  carelessness,  he  loses  all  claims  to  relief. 
Sacb  HHMiciation  has  its  own  laws  and  regulations,  prescribiug  the 
neiubcrs'  duties  and  privileges,  tines,  emolnntents,  &c.  An  appeal  may 
be  Ukeii  tirst  to  the  owner  of  the  ealahlisbment,  and  Gnally  to  the  com- 
petent Government  officials. 

For  the  purpose  of  jiresenting  as  complete  an  account  of  the  subject 
»  po«sibl«,  tlie  following  tables  arc  given  for  sake  of  comparisou  and 
information,  which  have  been  compiled  from  data  obtained  from  the 
Ajcri'^ltD'^l  Department  of  Austria,  to  which  ihe  matter  regularly  be- 
lonjpi: 
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Statement  showing  the  number  of  employ^  in  the  mines  and  fumaees  of  Anetria  in  1862,  as- 
compared  with  1881. 


CUftsification. 


Coal  mines 

Brown  coal  mines . 

Salt  mines 

Silver  mines 

Iron  ore  mines 

Lead  ore  minew 

Zinc  ore  mines 

Graphite  mines... 

guicksilver  mines 
opper  mines 

Other  mines 

Iron  famaces 

Other  furnaces 


37,113 

29,083 

0,152 

5.623 

4.510 

8.325 

1,682 

981 

585 

708 

1,872 

8,116 

2,065 

Total 108.313  1    104.814 


in  iwz. 

37,872 

29,422  ! 

9.444 

5,520 

5,000 

3,608 

1,539  i 

956  . 

813  ; 

685  ' 

1,739  ! 

9.621 

2.093  , 

In  1881. 


Diflerencew 


+ 
+ 


739 


163 
491 
2» 
14S 
» 


±    n 

-     US 
-1.! 


+  t.m 


The  whole  number  of  work-people  employed  in  the  mines  and  fur- 
naces in  1882  comprised  90,168  men,  8,050  women,  and  4,094  childreD. 

statement  showing  the  iiMmdfr,  memberMhip^  dependentJi,  and  the  capitalized  fnnds  of  the 
relivf  iissociations  in  existence  among  the  tcorkmen  engaged  in  the  mines  andfnmaeessf 
Anfitria  an  eMtuhlitihed  in  conformiiif  icith  the  requirements  of  statute  law  at  the  close  sf 
188*2,  compared  with  185'1. 


Provinct^s, 


No. 


I 

Bohemia I  133 

Lower  Austria 21 

Upper  Aastria ,  5 

SaltbnrK '  16 

If  oraria 26 

SUesia 14 

Bakowina 3 

Styria     62 

Carinthia 29 

Tyrol   17 

Vorarlberjj 1 

Caniola 9 

Dalmatia 1 

Istria 1 

Gshcia 27 

TotaK  1882 365 

Totals.  1881 365 


Members 
and  partic- 
ipants. 


Women 

and  child 

ren. 


46.307 

1.273 

l.SrJ9 

H.V 

17.  »57 

12,273 

269 

16.410 

5.822 

1.407 

97 

2,  752 

400 

618 

5,  736 


114. 108 
111.198 


Reoeiv. 
jing  relief. 


77.680 

1,005 

2.330 

50 

25,924 

17.362 

4C5 

12,225 

4.197 

1.689 

29 

2,584 


1,196 
4.339 


151, 075 
148. 375 


11,365 

148 

649 

510 

5.223 

2,412 

iSC 

2,048 

1,306 

L.065 

2 

1.170 


Capitalized  funds. 


Govern- 
mental. 


Ftorims. 
677.693 

""63.' 963 
233,442 


11,721 

16,763 

11,891 

121.330 

69.297 


123 
2,654 


357.138 


Private. 


Total 


.1 


Florins. 

3.026,095 

186,472 

60,539 

143,074 

1,651,294 

998.905 

27.284 

1.471,667 

548,088 

131.208 

17,069 

124,008 

373 

22,572 

244,946 


Fhrint. 
S,7ll8,m 
186.471 

132.  Ml 

3711  Ml 
1.6S1,«I 

98S,M5 

39.  M 

1,488.431 

5S6.9I9 


n.( 


501,91 


28.925       1,462.143       8.657,774       19,1011^ 
38.561       1,401.333       8,184,S17,      9^SBSg*i 


•f  AiMriB,  0*  miiMM   ty  fir  rqmrU  of  Iht   rttttf  aMtKaxllona  for  1863,  coniiii 
mUk  tWl. 
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^Mrin  be  observed  ia  the  foregoing  tables  that  while  the  receipts  sar- 
"*  e  expenditures  in  1SS2  to  the  araonnt  of  only  33,971  florina, 
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the  capitalized  fands  increased  634,067  florios,  the  diflferenoe  reSDlting 
from  interest  on  bonds,  mortgages,  loans,  and  other  capitalized  fttndsirf 
the  associations.  This  may  be  seen  more  clearly  from  the  total  receipts, 
aa  given  below,  of  the  133  aasociations  in  Bohemia  for  1882  and  1881, 
as  follows : 


[ 


\  Floriiu.  <  Fltrtn. 

am 

MM 

mm 

KM 


Oamartmew «;«•  I  Wg 

On olhH IDUIH n,3M  !  I*** 

BeDlo on  nvl  eilsta  ^MS  »Ill 

Ottair <llvrn« Mgl|it« M,T!«  ;  MM« 

Totiila ■74,161  i  (AM 

The  oxptiiiditurett  of  the  sitiue  133  associations,  being  given  in  greater 
detail,  and  exhibiting  tlie  principal  items,  will  be  only  of  special  interest, 
showing  an  nnniml  surplus  of  about  211,000  florins,  as  follows : 

Eipendllunw.                                                                 1881.      ,'  Ufi. 

Ballfr:                                                                                                                                  ,  FlBTint.  j  Wwit 

For  int-mlld  KorknieD Mi.tf  OM" 

Furirliliiwa lti),S»  IRIJ 

Kornrphaus »7,  111  M,« 

FortamnormrvslpkneM n,»«  WW 

MedfrJrfir«r 1*3.  STl  !*» 

EiiwnwH  ..f  hiirli.1 I      lS,««a  U<lt 

Twnponirv- BMi^unn- 11,  IM  ll.« 

Scbuiil  f^ ■      1'  !■«  »!■ 

BipsniwsafulailnittratiOD 

Otlitr  FipoDpea 

T«I»1 


PENSION    AND    BELIEF    INSTITUTE    FOE    THE    EMPLOTfiS    OF  STATI 
RAILWAYS. 

This  association  is  placed  under  tlit>  S]>ecial  protection  of  the  railwv 
company  and  lias  been  in  esistonce  since  1860.  The  working  fund  i* 
crcatitl  by  (^^ollectiiig  (f  per  cent,  of  the  wages  of  the  adherent  membera, 
fines  of  eniployf's  for  negligences,  &c.,  afterpayment  of  damages  there- 
for sustained  by  the  company,  and  a  volnntary  subscription  by  th 
company.  Hjiial  to  a  certuin  niteper  cent.{at  present  1.62)  of  the  whole 
nmoinit  of  dues  de<lucted  from  the  member's  wages,  interest  on  invested 
funds,  donations,  &c.  Tliia  fund  is  divided  into  two  parts — thefint 
comprising  about  one-sixth  of  the  whole  ainoiint  collected,  is  devoted 
to  the  payment  of  teuiporary  relief  supplied  sick  ami  invalid  meiuben! 
while  the  remaining  jmrt  is  reserved  for  the  payment  of  fixed  peneioni 
to  peniianently  disiibled  members  or  the  widows  and  orphans  of  dfr 
ceased  membeis. 

Membership  is  voluntary,  restricted,  however,  to  such  persons  in  th* 
pernniment  employ  of  the  eoiiipany  as  have  attained  at  least  tbeir 


^tai 

' 

f  LABOR    IN    EUROPE — AUSTRIA-HUNQABY. 

fifteenth  yvar  and  p»sHe83  Hnfflctent  health  and  such  pbyaical  cniiHtitn- 
tioD  an  to  offer  the  necessary  guarantee  in  respect  to  their  services, 
Tliey  must  fnrthermore  [wssess  blameless  habits.  In  case  their  em- 
ployment is  only  temporary,  or  the  age  of  35  years  has  been  parsed, 
tliey  cannot  Iwlong  to  the  category  entitled  to  pensionu,  but  only  to  the 
"sick  relief  division." 

The  beneQtH  belonging  to  full  members  are  nssiBtance  equal  to  hitlf 
their  daily  wages  after  being  sick  for  more  than  three  days;  butif  eick- 
DfsH  continnes  longer  than  two  months,  tben  the  payments  are  reduced 
to  one-fourth  of  the  daily  wages.  But  after  three  months,  if  the  mem- 
ber faiui  belonged  to  the  association  for  ten  years,  and  the  sieknous  or 
dimbilitj'  bo  |»ermaneot,  tben  the  member  may  be  pensioned;  or,  if  not 
•Dtitled  to  a  pension,  his  farther  relief  is  conditioned  to  the  will  of  the 
iation.  Accidents,  however,  which  disable  members  of  both  cat- 
at  all  times  and  nnder  all  circnm stances,  give  clnim  for  perma- 
II«f  and  ultimate  pensioning.  The  amounts  of  tie  pcnaious  vary 
Inff  to  the  length  of  the  membership,  from  30  to  70  per  cent,  of 
average  wages  earned  during  the  last  three  years  previous  to  be- 
coming incapacitated.  The  right  or  claim  to  relief  may  be  forfeited  by 
ft  member  through  negligence  or  the  commission  of  n  misdemeanor,  or 
may  be  dismissed  fur  cause.  Families  of  members  have  claim  also 
to  free  mvdicineit  and  medical  aid,  besides  a  stipulntetl  sum  for  burial 
expi-DMp»;  and  linally,  are  entitled  to  receive  the  pension  of  the  deceased 
BirmtKT.  All  these  (juestioiis  are  carei^illy  regulated  by  the  ronstitn- 
tioD  an<l  by-laws  of  the  association,  which  are  in  general  very  prolix. 
and  provitiiug  in  great  detail  for  almost  every  emergency.  For  exam- 
pit,  the  widow  of  a  member  committing  suicide  cannot  claim  his  pension, 
~  ~  ')  ctwe  she  has  been  condemned  for  crime,  or  if  sbe  leads  a  notori- 
b»d  life,  the  determining  of  which  is  made  the  duty  of  the  central 
enntnif»ion.  Ort>hnus  nnder  sixteen  years  of  age  are  alRo  beneficiaries 
r«rliiin  pnr|K>8e8,  such  as  relief  in  sickness,  schooling,  &c.,  which 
w*,  however,  inimediatfly  upon  any  transgression  of  law  or  good 
lomtit-  The  tendency  of  the  institute  will  be  seen,  therefore,  to  be  the 
locnU'ntion  fflemperance,  providence,  and  good  morals  in  the  workman 
ind  bix  family. 

The  niimlier  of  members  in  1883  was  41,193,  being  an  increase  of 
'.^iaS  over  the  former  year.  The  cases  of  sickness  in  1882  numbered 
,7,it(7,  being  an  increase  of  1,244  over  1881.  Tbe  percentage  of  cases  to 
~ie  whole  number  of  members  was  40.75  percent.  The  aggregate  sick 
in  l!<82  was  244,412,  or  an  increaseof2,512over  1881,  But,aathe 
li;|rreg»Ie  number  of  working  days  of  all  the  members  in  1882  was 
tO,23i,620,  the  sick  days  averaged  5.!>6  per  cent,  of  the  whole, 

Tbe  rexvipts  of  tbe  institute  in  1882  aggregated  22'.>,I8C  florins,  and 
lie  vxpeiMlitures  2S2,578  tlonns,  being  a  deficit  of  33,3!)2  florins,  which 
had  to  be  covered  by  interests  on  invested  funds,  &k.  This  reserve  fund, 
A  tbe  close  of  1882,  was  4(>4,4TG  florins,  but  as  this  fund  in  1878  was 
"  ,4»l  dorins,  the  tumdition  of  tbe  association  would  not  appear  to  be 

doorishing  at  present, 
"Hie  various  categories  of  its  members,  and  the  sanitary  condition  of 
fte  Banie,  may  be  seen  tiom  tbe  following  t.ible,  giving,  among  other 
"  "lepercfntflge  of  members  sick,  and  the  average  duration  of  the'" 
duDng  the  year  1882,  as  compared  with  1881 : 


•n. 


1230 


LABOR    IN    EUROPE — AUSTRIA-HUNOART. 


OocupatioDM. 


Number  of  CasM  of    ^^^f"      Total      ImiKth  of 

inemhera.    nickoMa.  m^jplfari.  ''^^^  ^y*>  mod  mm 

in  dft jL 


Hinert 7. 786 

flenrants 568 

Iron  mills 557 

Trainmen 1, 445 

Hechanica 910 

Forest  Kanrds 252 

Firemen 625 

Assistants 1, 574 

Wagoners 1, 1»7 

Woodcntters 1. 322 

Fnmace-men 819 

Charcoal-bnmers 352  , 

Bniein<«en  628 

Smiths 2.392 

Stationmen 6, 479 

Watchmen 11,559 

Day  laborers 2,828 

Totals.1882  41.198 

Totals,  1881 38, 640  1 


3.203 

3&6  1 

39,232 

l&l 

263 

4€L8  : 

1,920  . 

7.1 

285 

51.1  ; 

3.875, 

Ull 

1,158 

H0.1 

15,096 

nt 

603 

66.3 

9,211 

i&i 

113 

44.8 

2.177 

lit 

438 

7a  1  ; 

6.276 

HI 

545 

34.6  ! 

8.982 

144 

242 

30.2 

4.502 

l&l 

374 

28.3 

6.627 

]&• 

911 

111.2 

10.078 

ILI 

238 

66.9 

1,003 

49 

547 

103.6 

8.225 

UlI 

1,662 

65.3 

20.427 

ai 

2,755 

42.4 

48.441 

17.1 

2,580 

21.0 

42.441 

i&i 

1.225 

43.8 

17.350 

as 

16,787  ' 

40l7 

244.412 

lie 

15.648 

40.2 

241,900 

l&S 

PRINTERS  AND   TYPE-FOITNDEBS. 

The  printers  and  type-makers  have  also  their  relief  associations,  cov- 
ering much  the  same  ground  as  that  of  the  railway  companies,  wiUi  Uie 
exception  that  they  do  not  provide  so  es])ecially  for  the  pensioning  of 
invalid  members.  In  the  Vienna  Association  weekly  dues  of  20  caits 
are  required  of  all  members  capable  of  work,  who  receive,  when  sick, 
the  sum  of  $4.80  weekly  as  long  as  incapable  of  work ;  not,  however,  to 
exceed  one  year.  After  that  time  the  amount  is  rednoed  to  $1.20,  which 
is  continued  just  as  long  as  the  Unaucial  condition  of  the  aasociatjoii 
will  justify.  Ui>on  the  death  of  a  member  $20  are  paid  for  burial  ex- 
penses and  $80  to  the  widow,  while  orphans  receive  $1.60  monthly  until 
they  have  arrived  at  the  age  of  14  years.  When  declared  permanently 
incapacitiited  for  work,  members  receive  an  invalid  support  of  from  92M 
to  $3.20  i)er  week,  and  finally,  when  they  arrive  at  their  seventieth  yetr 
they  are  paid  a  weekly  |>en8i<)n  of  $2.  Furthermore,  when  out  of  em- 
ployment, if  not  resulting  from  their  own  fault,  members  receive  for  «ix 
weeks,  if  single.  $2.40  per  week,  but  if  married,  $4  per  week. 

Traveling  money  (the  so-ealled  viaticum)  to  the  amount  of  $2  is  paid 
visiting  or  ])assing  members  of  reci])rocating  fraternities  when  needyor 
seeking  employment.  The  number  of  membei*s  belonging  to  the  Yieniii 
Association  at  the  close  of  1S82  was  656,  comprising  all  ages  fh>m  16  to 
70,  the  largest  number  being  between  20  and  25  years  of  age. 

For  the  nine  years  of  the  existence  of  the  fraternity  at  Vienna  (1874- 
1882),  the  accounts  of  their  receipts  and  expenditures  is  as  follows: 


KiK'eiptA. 


FloriDH.  Kxpenditares. 


JfiflUblishinc  fund 10, 501 

Ifeubeni'  iloefl '  110, 001 

Bmplovera'  pifl« i  79, 187 

InterpAt 28.125 

DiTenio '  uid 


Total 


Sick  relief K« 

FnnoraU t,m 

Widowii*  support %,9$ 

Ori>hana'  support i,Vi 

Inralid  pcuMiuns C^Mi 

Traveling  money •. KW 

Rxtraordinar^'  relief !• 

Ph vnioians  aud  a4liiiini8tTatioii l^flN 

Capitaliieed  funds I«,ai 

Diverse I,lV 

Cash  ou  hand • 

234,380              Total '  SHIP 
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Bniderlatlcii  uxiat  in  muuy  other  branches  of  triule  nnd  mutmfanture 
in  Atutria,  but  thuy  ull  take  »n,  with  certain  inmliDcatioiia,  more  or  less 
of  the  t;enei-a)  |ilaii  of  the  three  relief  ansociationN  which  have  lieeu 
herein  desciilied  tu  wmsidt'rable  detail,  in  oiiler  to  present  a  compre- 
h<>nMve  view  of  theM>  valuable  iiistitiitioiiii:  whieh  play  8Ueh  an  impor- 
tant rWle  ainon;;  the  working-clattaes  of  AuHtvia  when  temporarily  sick 
ftnd  dtaabled.  It  will  be  «e«n,  therefore,  that  the  emjiloyera  fnrnish  in 
part  of  the  running  expenses,  bei^ides  aiding  in  tlieir  organ- 
tsatioa  and  management ;  consequently  they  contribute  thereby  to  the 
physical  well-)>eing  of  their  employes,  and  tims  indii^ectly  to  the  improve- 
neut  ot  their  morato,  although  in  Thi^i  lattc^r  direction,  it  nmnt  be  sail), 
loan  cxtrt-niely  limited  <legree. 


■'VX  What  are  the  jMtlitical  rightt;  eiOoyed  by  the  workiugmen,  and 
what  nre  their  inllnences  through  Huch  rights  on  legislation  f  What  is 
thv  «bans  comparatively,  borne  by  the  working  people  in  local  and  geo- 
eisl  luxation !     What  is  the  tcuik'Dcy  of  legislation  in  regard  to  labor 

■nd  the  working  people?" 

Tbe  workingmau,  strictly  so  calletl,  iu  Austria  can  hardly  be  said  to  pos- 
■essanypoliticiilrightUjsinoe  in  order  to  obtain  a  vote  be  must  pay  annually 
direct  taj(e«  amounting  to  $i>.ffO,  which  he  is  ntrely  in  a  position  to  do: 
iteis  eoniu.»(]nentiy  practically  dislranchised  and  can  hardly  be  regardetl 
'  an  B  factor  iu  the  general  intluenees  afl'ecting  legislation.  Nor  does  he 
jmy  directly  any  considerable  part  of  the  taxation.  Being  without  prop- 
arty,  profnsHiou,  or  iucome,  as  a  rule,  he  only  comes  in  for  indirect  taxa- 
ttoo  ou  boa»e-rent,  excise,  entry,  and  consumption  duties;  while  tlie 
i^ocuM-reut  in  considerable,  although  an  indirect  tax,  amounting  to  over 
■40  per  c«nt.  of  the  rental  in  Vienna,  the  othei's  are  not  specially  impor- 
twit  or  burdensome,  as  the  workingmen  mostly  live  without  the  city 
loea,  where  not  only  rent  is  cheap,  but  the  consumption  tax  does  not 

nlst.    The  entry  duty  ou  cereals,  meats,  and  petroleum  are  hardships  at 

>nnN-iil  vomphuncd  at',  but  not  likely  to  be  removed. 
Tbe  in*-th<Kl.i  of  l<';;i.Hlatiun  iu  this  country,  neither  iu  the  post  uor  at 
iprexM-ut,  have  Imvu  •'!  »nch  acbaructer  as  to  exalt  the  condition  or  iudu- 
lenoe  of  lli<-  workingmau.     The  composition  of  the  Roichsrath  is  so 
Arraog*-*!  tliiit  the  up))eT  house,  or  House  of  Lords,  is  hereditary  or  by 

RDp«riiil  np|>oiutnieiil ;  (he  lower  house,  or  Uouse  of  Deputies,  althoDgh 
y  «lectiuu.  is  stj  be<lg<-d  abont  that  no  voice  or  choice  of  the  laboring 
nail  if*  iwrmitted  tu  iuHuenoe  the  election  of  its  members.  These  are 
divided  into  tour  Citteguriea,  cousiisting  of,  Hrst,  memberti  elected  by  the 
Jarj;e  pru|>erty  owners ;  sec^tnd,  reprusentatives  of  the  chambers  of  cum- 
Ateroe:  tbini,  memberfi  of  cilieji  and  large  towns,  who  are  chosen  directly 
,b5MicJi  citizeoaas  possess  the  right  t^)  vote,  being  twenty-four  years  of 
[e,  aud  pay  $5.00 direct  taxes;  and  further,  members  from  the  country 
■IrietA,  wbn  are  chosen  by  electors  ( Wablmiinuer)  first  chosen  for  this 
itfMMW)  by  citiv.ens  of  the  several  districts,  having  property  qnalifioa- 

«  HUlUvient  to  entitle  them  to  vote. 
It  will  thus  be  seen  that  in  the  supreme  law-making  lio<ly  there  is  no 
plam  found  for  the  workingmau,  and  complaint  has  recently  been  made 
that  even  industrialists  and  manufacturers  of  considerable  importance 
taivly  fimi  Iheir  way  into  the  legislative  halls  of  Austria;  or,  to  be 
^wcifie,  oat  of  the  sas  members  composing  the  present  House  of  Oepu- 
"  \,  not  more  Chan  half  a  dozen  belong  to  the  categories  mentioned. 
ef|iu>ntly  legislutinu  takes  more  of  a  th<K>retic  than  a  practical  form, 
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when  qaestioDS  affecting  labor  are  discassed.  And  in  proof  of  this  it 
is  affirmed  that  the  recent  laws  passed  have  failed  entirely  to  achieve 
what  was  aimed  at.  The  German  party,  who  are  at  present  in  the 
minority,  claiming  also  to  be  the  workingmau's  friend,  charge  hard 
things  against  the  present  ministerial  coalition  of  Czechs,  Poles,  and 
Clericals ;  namely,  that  they  are  not  sincere  in  their  pretensions  to  leg- 
islate for  the  improvement  of  the  workingman's  condition,  since  all  their 
efforts  have  a  reactionary  direction,  and  are  intended  to  take  away  from 
the  laboring  man  all  freedom  and  privileges  heretofore  granted  him, 
when  the  German  party  were  in  power.  Consequently  we  can  say  that 
although  the  workingman  is  doubtless  at  present  without  material  in- 
fluence upon  the  legislation  of  this  country,  he  is  the  source  of  consid- 
erable discussion  and  contention,  and  may  in  the  future  play  a  more 
significant  role  in  the  legislation  and  history  of  this  country  than  states- 
men and  politicians  are  at  present  apt  to  concede.  An  effort  has  been 
made  for  some  time  to  reduce  the  amount  of  taxation,  requisite  for  vot- 
ing, to  $2,  and  this  may  eventually  become  a  powerful  wedge  to  tear 
asunder  some  of  the  effete  ideas  prevailing  in  this  country  as  to  the  nor- 
mal condition  of  the  laboring  man. 

CAUSES  OF  EMIGRATION. 

"  13.  What  are  the  causes  which  lead  to  the  emigration  of  the  people, 
and  which  influence  their  selection  of  their  new  homes  ?  What  are  the 
principal  occupations  of  the  emigrants  f  " 

The  (jausea  mainly  actuating  emigration  from  Austria  are,  first,  hard 
times  and  the  impoverished  condition  of  many  of  its  people,  who,  in- 
duced by  a  hope  of  betteriug  tlieir  situation  and  increased  wages  from 
day  labor,  emigrate  to  the  United  States,  of  which  they  hear  glowing 
accounts  in  letters  sent  back  by  those  who  have  previously  gone  over 
and  established  themselves ;  and,  second,  the  present  conscription  laws 
of  Austria,  which  demand  of  every  able-bodied  citizen  three  years  of 
military  service.  In  many  cases  the  order  of  the  importance  of  these 
motives  is  inverted,  since  for  the  well-to-do  Austrian,  with  a  large  family 
of  sons,  this  military  service  becomes  a  positive  scourge,  from  which  be 
flies  as  from  the  breath  of  the  destroyer. 

The  occupation  of  the  i)eoi)le  emigrating  is  therefore  various,  consisting 
mainly,  however,  of  peasants  or  farmers  and  working  people,  who  have 
snfall  possessions,  or  possibly  nothing,  who,  with  their  friends,  emigrate 
in  colonies,  providing  thejare  permitted  by  the  Government,  who  are  not 
favorably  inclined  to  the  movement,  fearing  depopulation  and  a  lack 
of  army  material  if  emigration  is  allowed  to  proceed  unhindered.  There 
are,  moreover,  many  others  who,  becoming  completely  discouraged  with 
the  business  and  industrial  condition  of  Austria,  desire  to  transfer 
their  families  and  business  to  more  promising  soil,  entirely  as  a  busi- 
ness speculation.  A  third  class  consists  of  experts,  mcH^hanics  and 
others,  possessing  special  technical  knowledge  or  skill,  which  are  to-dar 
eagerly  sought  after  an<l  well  compensated  in  the  United  States,  while 
doubtless  many  worthless  adventurers  go  over  simply  to  procure  Am^ 
ican  citizenship  and  then  to  return  to  their  native  country  freed  from 
the  responsibilities  and  burdens  ot  both  Governments,  without  render- 
ing to  either  their  just  services. 

Whether  or  not  the  emigration  from  this  country  to  the  United  States 
be  an  unmixed  good  need  not  here  be  considered;  but  under  existing 
circumstances,  characterized  by  universal  discontent  of  the  laboring 
classes  and  industrialists  as  well,  the  Government  is  powerless  to  maleri- 
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ally  restruio  tlie  uurrent  as  loDg  as  tho  fruMluin  of  tUe  letter  |>ost  is  uaiu- 
liiiiied;  for  gluwiug  pictures  of  tViilt  fulness  uud  prosperity,  accomiiaiiied 
by  |»iv|Kiiil  |)A»sii;;ej),  arc  coiiviiiuiii^  aigntneiits,  wbiuli  can  only  be 
eomilcnivtcd  l>y  the  8t«rn  nan  po»iiumus  of  poliue  coinniLsaioriers,  sup- 
portcl  atiil  eiuplinsizttd  liy  an  anued  gviitlarrtivry. 

Part  11.— Femalk  Labur. 

14.  Stnto  tUe  number  of  woirii;ii  niiil  ebildivit,  or  the  clusci^t  itu!i»ibls 
ii|i)tntxiiii»tion  thereto,  employed  in  your  distrit^t  iu  iodui^trial  piir^^iiits, 
aot  invliidtiig  onliuary  household  duties  or  domestic  servniils." 

TIhth  ire  iio  meaiiH  at  hand  for  procuring  Ibe  uitiQlicr  of  children  en- 
engifd  in  indnKtnal,  uiaunfucturin;>,  and  other  occupations  in  Anatriu, 
bat  aoeonling  to  the  census  of  1H.S()  the  females  actively  employed  iu 
these  pursnili*,  not  iiichiiliug  hixiHe  serwints,  numbered  3,tlT(i,2Gt>,  of 
which  9iit,2(>.'t  weru  self  dependent.  Tlio  following  table  gives  not  only 
Ibe  variuua  oueupntions,  linl  tUe  number  of  leiuules  composing,  as  nrell 
SM  the  honso  servanta  connected  with,  the  faniilies engaged  in  the  varl- 
ons  d«)>artmenls  of  labor,  wliieli  niny  lie  eontpured  with  the  (able  on 
|Hi.;e  111  of  this  I'l-port,  giving  the  dustiillcaliou  of  the  total  populaLiou 
of  A HNtria,  »ef ordtng  to  their  vaiiona  oucupiitious.  In  order  to  obtniu 
the  iiQuilter  of  maU-^  it  avIH  only  bu  ueceaaary  to  subtraet  the  uunibur 
oTfHHiHles  in  thiji  table  from  the  totals  in  table  on  page  12i't!: 


WAGES   OF   FEMAJ.]£S. 

1^.  Wbiil  jiie  llie  Miinimum,  maximuio,  and  avenige  wages  paid  to 
rrniuiti  udnltH,  and  wlnil  are  their  hours  of  laborT'' 

Aii  will  he  Heeit  from  the  tables  composing  the  appendix  of  this  report, 
thv-  hours  of  labor  for  females  are  the  same  as  those  of  the  males  in  the 
SEune  trader;  but  us  llie  females  are  employed  mostly  in  agriculture 
Slid  fi««toriej<,  ill  whic^h  tho  day's  labor  is  geuerally  longer,  they  cannot 
verage  lejw  than  eleven  hours  per  diiy,  beiug  a  somewhat  larger  aver- 
age tlnui  that  of  the  mules.  Tiie  wages,  on  the  contrary,  wilt  be  seen 
Id  crerj'  instance  to  lie  less,  to  the  end  that  Ihey  cannot  average  moru 
tban  70  or  73  [>er  cent,  of  llioac  of  the  men.  and  in  some  instances  not 
itVKO  iktt  high  as  3()  )ier  cent.  11  should  be  noted  iu  this  connection  that 
tb«  foregoing  table  cannot  give  the  complete  aud  satisfactory  condition 
of  the  ucutter  of  females  engaged  in  active  maunfacturing  or  industrial 
02  A— l.iB li 
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einployinent,  for  the  household  industry  of  this  conutry  forms  a  lar£:e 
and  important  part  thereof.  The  wife  and  children,  as  has  been  fre- 
quently pointed  out,  are  required  to  aid  the  head  of  the  faiuily  in  his 
work,  else  they  would  come  out  at  the  close  of  the  week  short  by  sev- 
eral florins  of  the  neta\ssary  expenses  of  the  family.  Consequently, 
many  females  put  <lown  in  the  category  of  the  members  of  the  family 
are  really  and  actively  engap:ed  most  of  the  day  in  industrial  labor. 
This  helps  not  only  the  family,  but  it  reduces  for  the  employer  the  cost 
of  manufacture,  since  it  is  well  known  that  it  costs  less  thus  to  carry  on 
any  nuinulacturo  by  ffivinj;:  out  the  work  by  the  piece,  to  be  completed 
at  home.  And  this  is  so  for  several  reasons,  it  is  allirmed.  First,  be- 
cause the  manufacturer  saves  the  rent  of  a  w^orkshop,  and  then  he  re- 
quires not  only  fewer  overseers  to  look  after  the  hands,  but  the  time  of 
a  small  number  of  lalwrers  run  be  more  eiisily  coutralled  than  that  of 
many.  This  method  of  household  labor  is  known  generally  to  be  the 
cause  of  the  wonderful  (!heai)ness  of  certain  manufactures  of  glass  and 
textiles,  not  only  m  the  province  of  Austria,  but  especially  those  of  the 
Tyrol,  Moravia,  and  JJohemia. 

**  IG.  What  is  the  moral  aiul  physi(»al  condition  of  the  females,  and 
what  means  are  provi<led  for  their  improvement  I" 

The  i>liysical  condition  of  the  laiioring  women  of  Anstria  leaves  much 
to  be  desired.  As  they  are,  as  a  class,  ill-nourished  and  weak,  yet  heiug 
more  pliable  than  the  men,  they  are  being  more  generally' employed  for 
certain  employments,  ]>articularly  the  yarn  and  textile  industr>%  than 
formerly.  Again,  the  diminished  cost,  as  well  as  their  dexterity,  iu» 
elements  in  tlieir  favor.  Of  their  morals,  but  little  i*A\n  be  said,  as  the 
general  and  undivi(le<l  testimony  of  all  is,  that  they  are  of  very  easy 
virtue,  and  nothing,  as  far  ax  can  be  learned,  is  done  to  stay  the  evil. 
Some  of  the  manufacturers  write  that  they  ai*e  vain,  and  have  no  thought 
of  saving  money,  preferring  to  spend  it  for  personal  adornment,  and 
others  do  not  hesitate  to  say  that  it  is  quite  the  custom  for  female  opera- 
tives to  become  niothers  of  on<5  or  more  children  previous  to  getting 
married. 

SArETV   PROVISIONS. 

**  17.  What  aic  the  means  provided,  in  cast^  of  fire  or  other  dangei's, 
for  their  safety,  and  what  sanitary  measures  or  provisions  are  madefor 
the  care  of  the  sick  and  disabled  ?" 

In  neither  of  these  respects  is  anything  specially  provideil  forthcni, 
on  ac<*ount  of  their  sex.  The  same  reasons  as  in  the  case  of  the  men— 
that  is  to  say,  self-interest — actuate  the  employers  to  protect  tliera 
against  acci<lent,  and  provide  means  of  safety  in  case  of  tire,  and  against 
other  dangers.  Hut  when  they  are  sick,  they  are  obliged,  generally,  to 
provide  for  themselves,  unless  they  are  authorized  to  obtain  relief  from 
the  Bruderladen  (relief  societies),  which,  in  some  instances,  is  the  case. 

I'AST   AND    PKESENT   FEMALE   WAGES. 

**  IS.  Has  there  been  any  increase  during  the  past  live  years'in  the  wages 
]):iid  women,  aufl  in  the  price  of  the  necessaries  of  life,  or  otherwise? 
What  are  the  effects  of  the  employment  of  women  on  the  wages  of  meu, 
an<l  on  general  80(*ial  and  industrial  conditions?" 

The  increjise  in  lalmring  women's  wages  during  the  last  five  y<»ar»,a« 
in  the  <5ase  of  the  men,  ran;<es  from  5  to  10  percent,  as  an  average, widi 
a  like  iiKjrease  in  the  necessaries  of  life.  Their  emidovnient  generally 
cannot  atl'ect  the  wages  of  the  men,  since  they  do  not  nonie  diivctly  into 
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•tMnpctitioii  Willi  tlinin ;  yet  it  fiiuiiot  lu-  (limlit«il  tlitit  »liyul«l  woaiuii 
be  proliildlwl  ffum  lnlMtriiiR  iu  uertain  imliixtrii's  tiie  wasp»  "f  l'"*^  ""t^" 
vooW  ut  oiicv  be  im^miaud  ver.v  r.insiitcrably,  timl  while  this  would 
■ff»-ft  iojiirioiialv  tlie  iii.liiHtiy  uf  lln-  coiiiitry,  by  making  it  moif  iliJB- 
tiilt  for  niuiiiifailiircrrt  lo  lompfle  "itii  Unfi^M  producers,  tlu'ro  can 
be  no  qiiesriou  but  tlmt  bh(;Ii  h  i-hiiiiRi'  wmiltl  improve  the  swiiil  coudi- 
tio»M  of  Iwtli  suxes.  But  iis  ihi-  iiiiliintry  of  this  country  is  oiganiawl 
at  pttwnt  Mn;h  n  rhaugc  is  imiiossiblf,  unless  a  cmnjiU'te  tmusforma- 
tioii  fihouUi  In-  nimliv  In  fact,  sueh  a  niovonient  would  bn-ak  with  all 
tli«  past  inet!it»I«  and  li-aditimis  of  tbiB  country,  and  prwUifc  rcsnlts 
wliose  wliolc  intlucnii-  for  the  time  bfing  eitnuot  he  foics^'i-n  nr  pre- 
«li<ted. 

I'KMALE  EUrCATIU.X, 

"19.  What  Ik  the  stalt-  of  education  amoug  the  wnuieii  employed, 
a»U  among  Iheii-  oliildreu ;  and  what  ftre  the  general  eflects  of  cmploy- 
uieut  (in  faclories,  mills,  stores,  &c.)  on  tlio  family  circles,  esiieiiially  aa 
conwmB  the  eliildren  of  niuIi  cinjilnyiis,  tHid  ou  their  moral  and  pliysieal 
condittoii,  mill  nri  tlirir  rliildicn  V 

'flic  education  of  uunn'ii  I'liiploywl  in  factoriita,  mills,  &c.,  i.s  nece^sii' 
lily  Tury  ItmitiMl.  The  children  cannot  be  employed  under  14  years  of  age 
vbeti  there  is  an  opportunity  of  atteinling  slUooI;  but  ibe  family  being 
.Tery  dependent  upon  theuidof  the  cliildreu.  they  art-  utilixetl  whenever 

tiracticablo  after  school  hours.  The  effect,  therefore,  upon  the  ohih'reu 
n  deleterious,  not  only  because  of  Ibe  time  taken  from  their  studies^ 
biit  because  their  minds  and  Imdies  an«  so  fatigued  that  mental  effort 
l«  ont  of  the  question,  .\gain,  these  people  for  so  many  generntious 
bave  tnxl  the  same  piktlmay  that  the  adage  "  like  mother  like  children  '^ 
becomes  infallibly  line,  and  one  might  as  well  expect  a  leopard  toeliangc 
bis  H|>ot«  as  fiir  the  progeny  of  the  Auslriau  working  people,  uimideJ 
by  BoiDfl  iMjwer  outride  and  indejwndent  of  their  own  resonrees.  to  rise 
in  Ibe  scale  of  intelteeluul,  social,  or  moral  life.  Xor  is  the  physical 
atatua  any  iR-tter  or  more  hopeful.  An  impoverished  and  falngued 
mother  cannot  beget  or  bring  forth  a  sujierior  race  of  clnldren,  and  as 
long  as  she  is  compelled  to  toil  the  livelong  day  on  short  rations  both 
ber  body  and  mind  must  deteriorate.  An  endless  chain  of  despotic 
llokR,  cruel  and  heartless  as  fate  itaolf,  would  seem  therefore  to  be  hold- 
ing the  people  in  a  bondage  that  knows  no  end :  for  the  natnral  effect 
«r  their  present  condition  is  only  to  fasten  more  securely  upon  them  the 
DMvmity  of  pursuing  a  course  of  life  that  aggravates  the  evil  more  and 
Willi  each  sneeeeding  generation.  Where  it  will  end  no  ouedaivs 
now  to  iireilJet. 

KXTIIALTS   I'ROM   l.F.'rTBRlJ   ItECUlVKU. 

The  followiuv'  cxtiTM-.ts  have  been  freely  tianslated  fiom  a  few  of  the 
KiHt  complete  and  important  letters  i-eeeived  iu  answer  to  my  circular. 
They  are  given  herewilh  as  possessing  uunsual  vulne  aud  general  inter- 
««t,  eaiaauting  as  they  do  from  some  Qf  the  most  extensive  tnannfoct- 
wvrH  iu  Anstria.  as  well  as  various  lalmr  organizations  and  private 
inillviduaU  who  have  given  special  stn<ly  (o  the  subject.  The  conllict- 
biK  opinions,  which  were  to  be  expLMitcil,  will  serve  the  purpose  uf  pre- 
•enting  in  its  true  light  the  actual  ennditinn  of  the  labor  question  in 
Anstria  at  tJie  pivnent  lime. 
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WOOL  WORKERS. 

Mr.  Gustav  SeliocUer,  presideut  of  the  Woolen  Industrial  Association 
of  IJiiinii, reports: 

Striki^s  rarely  oreiir :  that  courts  of  nrbitratiou  for  the  wool  and  machine  tntlei 
r\\^i  :  tliat  althdii^li  tlit*re  are,  strirtly  M|>cfakin^,  no  labor  unions,  thot  certain  mso- 
ciationsof  vvorkinru  ilo  i'^s.iAt  and  iudueuco  the  inindu  of  the  workmen  for  evil;  that 
<-(MiuU'r  or«;auizari(»uH  of  employers  cannot  be  said  to  exist  further  than  their  own 
nssfu-iatioii.  which  has  recently  been  organized  as  well  for  the  beuetitof  the  worknieu 
UH  for  tli,it  of  the  eni]»loyers;  that  most  establiishments  insure  their  employes  against 
aceidcnt;  that  the  time  em]iloy«'d  weekly  averages  sixty-nine  hours^  with  au  averan 
weekly  earning  of  $;>.(;! ;  that  in  Moravia  there  are  employed  in  the  wool  trade  27,w) 
woik  ]M?o]»le,  of  which  liT.G  per  <*ent.  arc  women  and  4.4  per  cent,  childn'u;  thattbt 
d :tfi'n-nc«;  betW4'en  the  wages  of  tliM  males  and  females  is  considerable,  luit  cannot  b<i 
more  specitically  given  ;  that  the  trade  law  of  lr^'>9  rest  nets  the  employment  of  women 
to  day  labor,  and  prohibits  the  emph»yment  of  chihlren  under  fourteen  years  of  agt 
during  the  time  they  are  compelled  t«»  attend  school;  that  their  employment  affecti 
the  wages  of  the  men  in  so  far  as  their  more  pliant  teni|>eraments  and  industriousdif- 
position  make  them  more  desirable  operatives  for  certain  machine  weaving;  that  in 
tlirir  )>hy.sieal  <levelopmcnt  they  are  weak,  and  while  intellectually  capable  of  con- 
sideialile  enltivatitm,  they  are  bad  in  morals,  to  remedy  which  no  etlbrt  has  been  pot 
forth  :  that  wages  have  iuerea-sed  during  the  past  live  years  about  10  ]ier  cent.;  that, 
howev'T,  the  hous*'N  of  the  Workpeople  are  squalid  and  the  food  bad  and  lacking 
noiirisliment ;  that  the  men,  while  fairly  sober,  an*  not  saving,  and  the  women  i^re- 
f«  Tiiiig  to  Hpeiid  what  tln'y  get  on  their  elothing. 

VIENNA   CARPENTERS. 

The  j^resident  of  the  Carpenters'  Association  of  Vienna  says: 

Most  of  the  workinfMi  are  very  sober,  saving,  and  laboriotis,  whereas  a  small  part 
are  adilieted  to  that  demon,  bnindy.  and  it  demands  great  inducements  to  hold  theft 
to  the  discharge  of  their  si'veral  duties. 

The  carpenters'  HSS4»ciations  have  doubtless  existed  from  the  beginning  of  the  twelfth 
century,  for  there  are  records  existing  which  go  to  show  that  thej  were  in  actual  op- 
eration in  the  thirteenth  century.  Their  chief  object  is  to  maintain  good  relaiiont 
between  the  workmen  and  their  employers  and  advance  the  same.  The  cari»enten 
have  KUtfered  very  much  from  the  undue  lilNTty  which  has  existed  since  \:^ib  of  al- 
lowing any  one  to  carry  on  the  trade  without  sntficieut  control,  but  this  will  shortly 
be  remedied  by  the  statutory  law  of  March  lo,  It^i,  which  prevents  all  who  have  not 
tluly  p:iss«'d  an  apprenticeship  fi(»m  carrying  on  the  carpenters  trade.  The  loUgingi 
of  the  workiiiginen  are  mostly  mtv  bad,  as  those  living  in  the  city,  on  account  uf  tLa 
lii^h  r*'nt.  are  compelled  tt)oc«-upy  the  cheapest  cjuarters,  while  many  others  an*  forced 
to  go  to  tlieHuburbs,  where  tiiey  live  in  cfumnon,  several  families  living  in  the  same 
apartments  for  the  piir)>ose  of  reducing  the  rent.  Since  1860  ihen^  has  existed  in  tb« 
tradr.  a  relief  fund  for  sick  an  I  invalids,  the  burial  of  the  dead,  and  the  support  of 
widows  and  orphan^. 

The  fiiturishingcondition  of  iheirarpentersdepends,  as  perhaps  do  most  other  brancbci 
of  trade,  firstofall  on  the  restricti«)n«»f  the  right,  regulated  by  law,  tocarry  on  theoecn- 
pation  ;  there  should  be  legal  protection  against  undue  intrusion.  Until  now  this  pro- 
tect ion  has  only  l»een  illusory,  for  in  respect  to  the  building  trade  petitions  during  tb* 
last  four  years  Unvv  gone  t(>  the  House  of  Deputies  and  the  Government  pravingfor 
the  necessary  moditiealious  of  existing  laws.  The  Government,  however,  does  not 
seem  to  be  serious  in  regard  to  the  regulation  of  the  matter,  although  then  eooM 
be  no  greater  lIee(^Msity  than  som<'  moditication  of  the  ]>re«eiit  building  laws  whkli 
would  limit  the  right  to  exercise  the  trade.  The  interpretation  given  theexistuf 
law  is  such  than  an  architect  may  himself  carry  on  all  the  ]iarts  of  a  building  abow 
the  foundation,  without  the  euiployinent  of  a  carpenter.  By  this  interpretation  tbt 
bnilding-trailes  people,  parti(Milarly  the  carpenters,  are  grievously  ii^nred,  and  tntbi 
course  of  time,  if  the  matter  be  not  cprrected,  the  trade  will  lose  not  only  itsselfnl^ 
pendeiice,  but  even  the  inclination  to  fit  themselves  for  their  profession,  and  oodk* 
qncntly  will  l>econM^  the  slaves  of  the  architects.  Then  the  carpenters*  association^ 
with  their  sick  and  invalid  funds,  will  go  to  ])ieccs,  and  the  whole  trade  become  de- 
moralized. 

IRON   AND  STEEL   WORKERS. 

Gebriider  Boliler,  of  Vienna,  owners  of  large  iron  and  steel  mills  i" 
iio^anan,  near  Sontag>sberg,  Lower  Austria,  in  transmitting  Table  X^ 
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aci-onipnuied  tbe  same  nilli  very  full  and  valuable  reiii:ii'kH,  whicli,  be- 
ing rnt-l.v  tranelateil,  run  ns  follows: 

W«  pot  down  tbe  wou^b  wbicb  it  it  t'liatonmry  t«  piiy,  incliuliiiic  not  only  I  lie  iiv- 
«rM«*  in  oDT  owii  MtMbliHliinpTit',  but  those  of  iilIierH  .«iisa);*^1  lu  like  iDduolrj'.  liiil 
mnmiDf;  tbom-  of  nuperiiitenit-'iita.  ov(.'r«o<;n<,  nnd  roremoii.  An  tlipre  rire  greol  tlif- 
friencnt  in  1<K?al  nnntlilioDB,  lliori}  are  naturally  tin-  eiim"  i1il1'<'n.'nir('s  in  wnu''*.  Ibo 
■sfrnnniof  which  tiitvp  nut  tjfi'ii  ({ivcn  In  imr  iiiiiit^itinTix.  II'  riiin.i'  •''  iiml  inliU  nrc 
lorCtM)  at  litaw-B  rtninli-  frnin  i  ili.'noi*  liirnr  Uim'hm,  ttn'  rri(^iTii:i  :iriil  iiiim"p;i  .  I  ";!(;»■« 
W  iBraolj  d>s:n'nBi'<l  fi'KNi  riLl"-i  lire t'tiilini;  ill  or  ii>':ii  -  u  h  il'^Ioh'- i.'''i<>:i  ••'  [>i''>|ilc. 
TbeAcci<l#nlInMirnui.'rConi|.iihy<.rili(.A»»f..ir,it,.i,  .  (  In.n  .,,..1  m.  .  I  l„.ii  -irMlUt* 
nttinatre  th<-  avprjiRp  niinniil  fiiniiiiBH  "f  llio  m'xijiI  "iniumti  ii>^  Idllmv-:  \i>ij(.rit, 
tl4e:  amellpni.  i\BV;  worknK  ii  in  niHnI  IrnitiM^.^I'lr';  unil  n-i>ikiii<'ri  in  itiiiciiini-nliniia, 

TIm  work  turn  are^utrall.T  ttMnpcniti-.  altb'>n);li  not  ptirtivulnrly  iniluHtrioun ;  foni- 
plaint,  bowFvrr,  caniior  bi'  ninde  in  tliin  rcKnTil ;  tlirir  irngcK  nn>  m\  Hinnll  tbnt  little 
«r  nothing  is  pvcr  lavcd.  An  a  gn-at  ninn,v  icon  wurim  fri'ini.rlv  li.'l<mi;ri1  in  ibe 
•tklr.  Dtliera  lo  nieiiibvn  of  the  imperial  Inniliy  niiil  tin.'  iM>iiiiir  i ,  i!n  ,.  ,  -iii.iinli- 
BiPnta  were  managed  more  Imreanernticolly  tlian  rixnmriv  r  ,:  ,  i...:.,-  i  lUnse 
dajra  it  won  not  mi  neceiBBTy  nv  nnir  to  make  c1»im.' calcuhiii"   -  ■■   ■      'lirub- 

■race  of  conimanioationB  and  eompelilion  prinw  ninld  beiiiri i  .      ,   ii,_.„r(i 

Wi«t  jrvtpMul  marginBof  profit  remained,  Tho  pntiiarclml  -i"  ■  .  ,  .  ,  i,  i  .  i.Ty- 
'^bcn  the  iabnriu^ vUbmm,  ttbicb  tn  this  liny   larjtel.v  et'niini  .  i    .  ,  mfpd 

tbe  employer  more  in  Hie  Iti-lil  ntn  jiarcnt  ll^an  a  tnsk  nis^li  -       iil  iif 

ri«k  Md  invalid  rrlief  fiinilii  for  tbe  Iwnefit  i>r  their  eniiili.'.  ;    ,i     ,    .    vmn, 

Ai)l;lotheinl4^'n'at  ol' tlio  mill  owners;  tlinfly  unea  pnrobns<  I  -i  ■  Ui  ;  I  n  ..:  ;ti>iiuU 
anH  owned  I  heir  ovi.  bonsm,  iinil  I  him  fri'iiiTiition  after  j^i'iicrntinii  wcukiil  I'li  iil  tlic 
Mneniilla.  nnd  had  no  biulii'r  niipiralixn  llun  lo  (irocnre  BnUlcicnt  lireail  and  clnih- 
ing  l4t  xnttify  the  ileniands  nf  nntuiv.  TliiH  Htaliility  of  (lie  workmen  id  uiit  free 
frmn  itadi*aitvHnlacep.  for  nbcn  l}nsin("->i  is  Bim'k  or  overprodnction  renders  innnu- 
fcelar^nit  nniiroHtnlile.  I  be  mill  owm-rx  ciiiiiii>t>l<BniiF«  their  help ;  for  tii  do  so  would 
harakwilh  tne  whole  Byatcni  ofeinjiloyiiiK  labor  n»  at  present  practicfd.  And.uiiain, 
•  Axlljr  of  rmplojnient  and  locality  Iiiih  u  friidrncy  to  dwarf  natnral  abilttieH:  eou- 
aHincntly  Ibe  dexterity  of  an  AuHtrlun  wnrkn.nn  cnonot  be  oompnred  with  thai  of  n 
ficTvian,  anil  ninrh  leiw  so  with  that  of  nu  Kiiglinh  workniftn. 

Strlkra,  nppcinllv  hi  the  nenniiK  prciviiioeH,  ar«exoeediiiff1y  rare.     In  the  BoliRmiaii 
*  loitieii  tliPi  wniPlliniv  ori'nr,  wlini  the  police  nnd  military  interfere  in  i-jtsu  of 
_  Id  nalnlii)!)  oril'r.    Wuj:i">  arc  i>uid  in  eosh  weekly  or  monthly.  tnOBtly  the  lat- 
in tbe  tnlnm  uiiil  niilN,  nii<l  tlii'  worUinen  can  hny  where  they  please,     tn  small 
— A  atrrl  maiinfhctiiiiiift  ■•siiililii>htnenta  workiunn  wimetlineM  got  board  itnil  lodj'- 
^  tbilr  emploj-cn.    Tbe  auiuH  Helf'tleitendent  workmen,  whn  ileliver  thoTr 
~|«(«IA||  Jahbrn,  reeeive  Bometiinea  in  payment  of  the  snme  proTiBioKii  and 
tUmia,  bnt  IfaU  cnalom  ii  follinjS  rapidly  into  diBUso. 

~itit«  aMitetieR,  Mriotly  sputkinR,  do  not  exist,  or  «hcn  they  <1n  they  ore  not 
.._  .  mec  m/iiI.  Tbe  ■'  CimHiim-Vorrinu"  (compuiiy  stores  scllini;  artlolea  nl  con- 
^  Una)  are  roo«tlv  estnljlinlied  iinil  ciiiidiitti-d  by  omployora  and  capIIalisiM,  and 
^ilb  bJrMciru.  Thrir  nbjpri  is  In  s.-ll  ut  'tniill  margins  to  mi'mlinra,  who shnri- thu 
Amw>Si  of  Buy  prollte  nindr  iliii>ii<:  ilic  ,vi'nr.  F-speiienfe  shows  that  if  these  Coiisom. 
^MvllM  are  Iprt  to  Ibe  diTerliiin  of  ihi'  ivi>rk-|H'ople  they  engeniler  extravagant  and 

„ . —  1...  ,..     .-, "v.  by  iHiiiKiilai-ed  nndcr  the  direction  of  the  emplciyera, 

fli'r  iinperiur  uilvantageii  to  tbe  workman  than  when 

a,  tinxl,  and  rlothing  of  lhi>  Austrian   workinginnn  are  Intiuitety  v.irleil. 
>)''  I  i«  nor  receives  the  ■aiiie  i|nuntity  or  quality  of  foml  or  clothing  na 
II  or  Englieh  ronfrl-rr.     Theilemondsof  the  employes  in  tbe  imn'niid 
.'.'ver.  snrpaBB  thoir  of  himilnr  ranks  of  other  trade*,  with  llic  ei. 
I  MmlaiiB,  who  are  cxlreniely  modest  in  their  requirements. 
Ill'   law,  now  iK'fore  tho  lieichHrath,  inspectors  are  to  be  appointed, 
i"'  III  ilis[>rct  nl!  lactones  and  millB,  for  the  purpose  of  making 
1. 11.^1  II. I  Ills  ns  may  best  prevent  tbe  occiirrenco  of  accidenla,     A 
I  iw  hns  hUo  been  placed  liefbre  the  ReU'haratb,  hnt  will 
'  iiviion  beforo  adoption.     Hitherto  elaims  for  damages  on 
I    i.ii  :ij-  ji  I .  I   ii,'>'ii  sctlleil  by  the  civil  and  criminal  courts,  and  at  preaont 
•i.^.iiiii'.'i  I  111  11'^  <'<.lnhli«hments  avoid  diffiniilly  by  insiiring,  at  tbeir  own 
-  Uliiir.rn  aguiiiat  accident,  who,  in  case  uf  temporarTT  diwtliility,  rfceive 
,   r  cent-  of  tbeir  daily  wages,  and  when  permanently  ilisahleil  or  kill--d,  » 
L  Su4  ammnt,  eqnal  to  a  year's  eaniing«,  is  generally  paid  at  omre. 
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MINERS  AND  FUBNArEMEN. 

Till'  followiup:  iuterestinjji:  items,  in  coDiiectiun  with  Table  XXXII, 
have  Ih'cii  coinpihMl  from  the  i*ep<)rt  of  the  mines  and  farncvcea  of  Aus- 
tria for  ISSi-*,  by  tlie  Austrian  ministry  of  agriculture  : 

•Soiiit>  of  tilt*  coal  woikn  in  HoluMiiia  provide  dwelliugs  for  their  work  ]»eople  at  ft 
iioininnl  inonthly  rent  of  about  G':^  veuin  for  a  family  aniT  18  cents  for  a  single  person, 
to^etluT  ivilh  the  iWv  use  of  coal  and  a  small  plot  of  ground  for  garden  pnrpoaes. 
ScTiooIh  are  provided  for  the  cliildren  and  Cousuni-Vereine  (storeM)  lit  wbicb  clothing 
and  necessjiricH  of  lifr  are  purclianed  at  <'heap  rates^  and  the  varioas  members  receivt 
at  thf  end  of  the  year  any  heneHtH  remilting  from  trannaetionK  or  salea  during  tht 
year. 

Th«'  rate^  <if  wagen  in  Moravia  ure  not  materially  larger  than  those  in  Bohemia,  tht 
lahoHTH  reeeiviujr  in  theeoal  mine^the  following  rates  i>er  shift  of  12  boars:  Diggers, 
from  'tfr-  to  6'\  crcnts  ;  heavers  and  strikers,  23  to  40  cents;  day  laborers,  from  30  to  34 
cents:  engine4'i'!i  and  firemen,  from  46  to  54  cents;  aod  women,  from  18  to  SO  cents; 
while  in  the  Kossitzer  mines,  for  10  hours  daily  labor,  tbe  following  wages  were  paid: 
Diggers,  from  40  to  50  cents :  heavers,  from  27  to  38  cents;  and  women,  from  12  to  18 
centi*. 

VIENNA  JEWELERS. 

Mr.  Carl  ^>chro(lin^er,  president  of  the  Jewelers'  Association  in 
Vienna,  accompanied  Table  XXII  with  the  following  remarks: 

Then>  arc  ahont  r>00  journeymen,  (U)  helpers,  and  40  women  employed  by  the  mann- 
faeturing  jewelers  of  Vienna  :  of  the  lirst,  about  200  find  constant  employment, about 
150  othei*s  are  engaged  by  the  year,  leaving  150  who  travel  through  other  parts  of  tbs 
Empire.  There  has  been  little  or  no  eliange  in  wageit  since  1878.  The  principal  Id- 
creaw^  to<»k  place  between  l^^Tl  and  1873,  amounting  to  probably  10  per  cent.  TIm 
workmen  are  generally  sober,  saving,  and  diligent;  drnnkenuess  very  rare.  Improv- 
iiit^nt  niarriagen  Are  frequent,  and  large  families  tbe  rule  ;  great  economy  and  saviDg 
liabitH  are  therefore  a  neeesKity.  For  the  most  part,  the  relations  witb  employenars 
goiMl,  coniiironiises  niaiie,  and  due  consideration  generally  accorded. 

The  workmen  have  an  assoeiation  whos4^  Itriucipal  object  is  to  iissist  the  unem- 
l>lc»yt*d  and  to  attend  to  tlie  general  education  of  all  its  membei's.  There  is  very  lit- 
tle friction  bet  we<Mi  the  association  and  the  employers.  Tbe  ]att4^rhave  no  eonnter 
or;{ani/.ation.  There  have  heen  no  strikes  since  1873.  Occasion  ally  during  that  year 
the  workmen  stopped  work  for  the  purjtose  of  securing  larger  wages,  but  there  was 
no  organized  strilce.  All  disputes  as  to  wages  are  decided  by  a  court  of  arbitration. 
Axliich  is  composed  of  both  empj(»yerH  and  employes.  Tbe  decisions  generally  favor 
I  lie  w(»rkmen. 

Wagt-s  are  usually  paid  weekly,  on  Satnrdays,  in  cash.  In  the  provinces  board  and 
lodging  are  frequently  provi<led  hy  the  employer;  there  is  no  nv>traint,  however, pnt 
n))on  the  workmen's  actions.  There  is  one  factory  in  Vicuna  which  issuea  tickets  for 
foml  u])  to  one-half  of  the  weekly  wages.  These  tickets  are  available  at  certain  eat- 
ing-houses, whicli  pay  the  owner  of  the  factory  a  percentage  on  all  tickets  used.  It 
is  not  obligatory,  however,  on  the  part  of  the  workmen  to  receive  these  ticketa.  No 
general  c(»-o)ierative  associations  exist  among  the  workmen.  Besides  the  association 
mentioned  above,  there  is  a  union  to  aid  in  taking  care  of  the  sick.  All  other  attemptt 
at  association  have  not  met  witli  success. 

The  situation  and  condition  of  the  workingnunrH  dwellings  are  generally  very  bad, 
>vhich,  in  conse(|Uence  of  high  rents,  are  situate<l  at  considerable  ctistances*from  their 
places  of  w  ork.  The  food  is  only  of  middling  quality  and  uot  at  all  sufficient  Inpr^ 
portion  to  the  \\(»ik  require<l.  Their  clothing  is  suitable  to  their  condition.  Tneir 
intellectual  condition  is  verv  low,  but  their  moral  condition  is  ^ood.  There  are  do 
]irovisi<»nR  for  pensions  paid  ))y  employers  in  Ciises  of  sickness  or  serious  accident  eanied 
by  carelessness  of  fellow-worknieu  or  accitleuts  to  machinery*.  The  business  isof  soch 
a  nature  that,  being  carried  on  almost  entin'ly  by  hand-work,  accidents  are  atmort 
ini]>oHsiI>]e. 

Women  are  employed  to  a  certain  extent,  but  no  children.    There  are  abontw 
female  assistants,  whose  wages  an>  from  40  to  50  per  cent,  lower  than  thoaeof  tbi 
men,  and  who  work  (ui  an  average  about  10  hours  a  day.    Apprentices  must  beabov* 
14  years  of  age  ;  the  term  of  apprenticeship  is  four  years.     About  50  apprentices ai* 
eniploy<*<l  every  year,  of  which  ahout  *<iO  prove  proiwrly  qualified  to  become  joanwj 
men.     There  areno  laws  regulating  the  employment  of  women.     The  employoiontw 
children  and   apprentices,  however,  is  governed  by  statutory  provisions.    Tho^*P! 
preni ice  class  is  very  uiisatisla<rtory  :  they  are  poorly  educated,  and  their  phyMf*' 
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mail  mofal  ennditiou  U  not  gooil.  In  id»ii,v  i'kmw  iboy  am  nccupioil  ui  otiier  IruUni 
dnrioK  »  p«rt  of  ilu-ir  limn,  niid  connc'iiinDtly  iln  nut  I>i'(»>ini'  gixHt  H-nrknii'ii  in  aiif 
out  traiU.  They  freii>ieiitly  rnu  nmiy  nncl  <!liiiU)tP  DiiBtent.  The  I'lnplttymont  of 
trnoiBii  at  TediiMil  veag'-*  liiu  had  ni>  effcrt  on  thu  nivgni  of  tb(^  moti.  Pcmniu  pui- 
plavt*.  uoi  ptvviiiK  a  «iti'a(-«ii.  hn-l  la  bi'  bUiuiiIciiipiI  iu  i^urtaju  aoai-s. 

The  eumlitiou  of  tUii  iiidustry  dtirimt  llio  iiimtteu  yrnrs  ba*  biwii  verv  bad  sud  has 
Dol  bmn  wilhonl  iiidimnceim  I  ho  workim'n,  vrhn  b»vi>  Imthtiii-  niiininti>i1  with  ii  dpairo 

to  improve  their  «t>uditinii  iiitclleotuHlly.  liniiiu'liilly,  miil  mil  v.     irj>  in  Mil'  (iri'sent 

lime  UiF  innsl  Ibaf  hud  b«JU  rtono  wns  in  Inrm  ;iii  Ji"->-niijiliiiii  I"i>r  lln-  •■.iri'  nf  Ibe  siuk 
•lul  to  »Miit  those  wUhmit  work,  but  ii<>»  lb<y  :irn  jiiiil.iUiin-  I<>  <;<>  I'.vniiil  iIiIsuikI 
to  belter  tbeooudttioti  nflbeiniwlvi'it  mid  lbp>iit:iiuilir-  in  rvci  i  nay  im-intl.b.  ■.virboiit, 

■  e»»r.  dniiiit  nti.vlhii"K  iiiiln«fiil. 

COTTON    AND   SPINNING    MILLS. 

Mr.  MoHlic  KqIiii,  of  Viviiiia,  t'urruerl.v  iimniirkictiii-cr  of  cotton  yarns 
in  Moravia,  but  at  jireseiit  iMigapied  in  the  introduction  of  Aiuerioau 
IirtxInctK  ami  nianiilaetures  into  tliis  country,  prepai-ed,  nt  my  request, 
the  ridluwiii"  very  couijiruUeusive  and  vultiable  report,  as  follows: 

In  uatton-ipioDlii);  lailli  waj^ea  are  ral^il  at  no  miivh  |>rrdny  and  pHid  weekly  Kiu- 
ploj^  are  divided  luto  Ihreo  clnMet.  viz. : 

1.  Hod.  with  wwkl)  «aBi!iiofrn>iii|3.(iOtoH.WI. 
•i.  Girla  and  womirn,  witli  wwkly  nugra  of  from  tri.HI  tn  tl.fiii. 
X  ChiMnrn  trom  twitlvx  to  nixtciMi  ypiira,  with  weekly  wages  uf  i'niiu  -40  r;<Mits  tifi- 
Ihi;  laborpn  fur  rough  work,  for  whii;b  iiu  npi-ctal  ability  ia  re<inirt^,  with  w^okly 
e«rainei>  uf  frotn  t^40  (u  |3.f!0. 

I.  In  the  •piunini;  milia  iu  nearly  all  lJl(^  dlslriota  of  Austra-lliiiiicary  the  iiit'reaiw 
in  »•(«■  liiire  L'^7'^  ha*  b««n  Rradnal  aud  i.-i>uatBut.  umoiiutiiig  lo  from  tO  to  40'|wt 
mrat.,  ^rtotAing  na  the  number  of  miilaiu  adiiitriot  has  bceu  iucroasud,  with  a  «uiise- 
qaeally  graatrr  demand  fur  workmen. 

3.  Th  work nieu  employed  in  oottun-spiuniai;  milU  diatintcuiab  themaelvea,  with  few 
•XBBplluna,  by  their  aabriety,  dillgeiiuo.  sud  frngalilj'.    Those  fitvnrahle  traits  am 
*  not  only  ill  the  workmen  omployoil  iu  tbn  nottoii  milU  of  Lower  Aiiatriu, 
trase*  sre  tlw  highest,  hnt  also  in  those  employed  in  tlin  Bohemian  oud 
„  milhi,  whi^re  tli<i  wattm  arc  much  lower. 

Miktiona  beinoeo  emidoyer  und  employtNl  are  i;enrrally  good.    Ev<^n  when 
-  irred.  which  have  been  iDstigated  i-bielly  by  Boclalists,  there  has 
Dfliijnry  tu  the  iteraon  or  projicrty  of  the  manafiiotnrer,  or  his  im- 
_     I  or  ai^nt«. 
Unentcn's  axsnelntinns  hare  Dinstly  the  form  of  nnlons  for  genoml  in- 
1  InfiimtHtlDn.     Thov  piildiah  and  maintain  imlitical  juiiniaU  and  mapi- 
pnrpow  o(   organiKing,  leading,  and  indiioing  the  agitation  among  the 
il«K>i>'u  and  fuflueniM)  them  from  a  Boclktiatfe  standpoint.    There  are  no  nniona 
il«;rn>  lit  oritur  to  con ntvr balance  thoao  of  thu  workingmon.     There  is,  it  \a 
>  oiilnu  of  Anatrian  apirniKra,  uid  nlao  one  of  woolen  inannfaetnrerSj  bill  these 
thxit-u  till'  nnhject  of  lalior.     All  spinning  millakreit  a  fund  for  their  slok  eui' 
'    <  bavn  Bchoulii  for  Ihv  workingmon's  childivn,  which  arc  snpporteil 
'iiirhlngnicn. 

'   luken  nlaoe  in  tho  mills,  bnt  have  been  i:ompromiiHTd  very  qniokly 
>  mid  without  nuroasonable  aaoTiticiw.     Arbitration  coiirlH  are  often 
iMiihiid,  bnt  thr  i-oni  rove  mica  to  be  settled  br  them  ariT  rare.     (A  [ei^ 
iji.triit  Aili.ti.lu.iieonrt  exinlsin  Vienna,  solely,  however,  for  the  molal  trade.) 

Il  Wii(kitiKnu-n  nro  paid  weekly  in  cash,  'l^ey  provide  tbeir  own  food.  Some  of 
thr  luxn  luill*  liuvarslablihhrd  atorea  for  thoHalcDrpravislonBaud  geueml  inerchaii- 


.  T.  Aa  nralionod  above,  the  workingmen  have  certain  asaooiations  whose  object  ia 
rtrtitii  rdiirMtionnl.  It  Isalso  attempted  On  thepart  of  theworkiDgmeniofonu  strong 
'"-'--  —   ■  -    "Iiicli,  however,  are  not  regarded  favorably  by  the  Government. 

■  L'  pnple  in  potton  milia  live  generally  in  the  country;  conseqoently 

1x1  •urroiiudiugB  are  more  health  fn  I  than  tl)OKV  of  the  same  otaea  liv- 

iiLi*  (ketories  have  their  own  dwellings  for  their  wurkingmen,  and  are 

'  lj''ir  aanilary  condition,  and  epidniuien  are  raie.    Their  condition  aa 

u  111*  It  fi'id  la  generally  favorable,  dependingi  of  uoiitw,  aomewhat  upon  their 

. '-    tor  ilianera  they  iianallv  havp  meat  and  vogetublea.    Althuugh  beerincallud 

fthr  WDrkingman'a  bread,  still  it.  in  not  uunsunl  to  Itnd  uit  bia  dinner  inbleoo  Sunday* 
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the  ordinary  wine  of  the  countiy,  which  in  very  cheap.  Their  clothing  is  simple,  and 
freuiiently  consists  of  the  national  costume.  Cle.iuliness  is  ^ith  them  an  iultorn 
quulity,  a  quality  hulking  in  the  sniall  tra<le  working;  people,  whose  habits  are  jnst 
contrary.  In  respect  to  intelli|;ence  the  German  workman  in  Austria  Kur|)At«e8  all 
(»ther  nntinn:i1iticH,  tli(>n  roiiies  the  ('/echs^  wIiom*  tlistinj^nishiug  characteristics  aro 
pcH'everanre  an<l  coiitcnlrdnchs.  lly  a  law  pasKt'd  nior<^  than  twenty  yeam  ajro  it  was 
enncti-d  that  i-Ncry  rliild  Khonld  attend  school  durini;  eight  years  »t  least.  The  tiniP 
has  since  been  mincctl  to  six  and  seven  yearn,  aeconnng  to  circnmstances.  Thiscom- 
pulsory  attendance  tit  school  has  had  a  very  favorable  and  nsefnl  inOnencc  ou  the 
workin;;;  classiM  in  regard  to  intelligence. 

l>.  In  <"a*:e  «»r  sei  ions  accident  to  a  workninn  while  engaged  in  his  employer's  work, 
the  former  is  entitled  to  indemnification,  provided  the  accident  happi^ned  through  no 
fiinlt  of  the  wni-kui:in,  but  was  due  solely  to  cinses  beyond  his  control.  Tlicrean 
no  funds  out  of  whiidi  ptMisions  are  paid  to  workmen,  but  there  are  funds  formed  by 
contributions  tVoni  both  manufacturei-s  and  their  employes  from  which  paymeidaare 
made  to  those  temporarily  sick  or  otherwise  disabled.  Into  these  fnuds  the  tincjtan 
usually  ])aid. 

UK  The  per<'»Mitag<'K  of  nien»  women,  and  children  employed  in  cotton  mills  are 
about  as  follows:  Males, .^(i  per  cent.;  females, 40  per  cent.;  and  children,  betwecnH 
and  Ki  years,  10  p«'reent. 

II.  T)ie  workiu);  day  in  cotton  mills  is  usually  VZ  hours  long.  sometinieM  ouly  11 
hours,  ii\u\  for  children  <i  to  H  hours,  the  latter  according  to  the  time  that  is  lefttlimi 
after  their  attendance  at  school.  Tht'rc  ai-e  no  laws  in  force  now  which  regnlato  the 
employment  of  won  en  ii\u\  children,  but  the  present  Parliament  has  under  con^titlere-^ 
tion  a  bill  which  treats  giMierally  of  this  subject.  According  to  the  sixth  chapter oi 
this  propos4Ml  law.  the  nimiberol  hours  constiintinga  working  day  is  established  vith 
especial  reference  to  the  euiph»yment  of  women  and  children.  This  law  also  provides 
several  very  humane  r(>gnlations  as  regards  pn^gnant  and  lying-in  women,  and  ulao  in 
res])ect  to  children,  that  their  mental  and  physical  development  shall  not  behindeivd. 

IV.  As  :\  rule  the  work  nssigneil  to  women  and  children  in  spiiinning  mills  is  lighter 
and  jeM<s  fatiguing  than  that  of  the  men.  The  building  laws  relating  to  the  citHitioD 
of  factories  are  very  strict  anil  great  care  is  taken  that  the  rooms  in  which  the  work 
))eopIe  work  are  not  injurious  tt>  health.  In  the  first  place  the  plans  of  the  factories 
must  be  laid  belbie  the  ]iroper  authoritit's  for  approval;  after  the  buildings ariMrom- 
pleted  the  proper  authorities  must  examine  them  and  certify  that  the  buildings,  &c., 
are  const ruct<Ml  in  accordance  with  the  building  plans,  and  give  their  consent  that 
they  be  occupied.  Safety  stairs  and  ladders  leading  directly  to  the  street  on  the  out- 
side of  the  buildings  an*  retpiired.  Most  (»f  the  adult  and  all  the  young  work^ieople 
can  H'ad  and  writ(^  There  are  scIiooIm  for  workmen  in  Vienna,  Prague.  Ilriinn, 
Heichcnberg,  A  c. 

14  and  15.  During  tin*  i)ast  tivi^  years  the  wages  of  the  women  and  children  hav« 
risen  ecpially  with  those  of  the  men.  their  wages  of  course  depending  on  their  h'lsi* 
ness  intelligence  and  skiilfnlness.  The  uwu  t>bject  to  the  enqiloymeut  of  women  ai"! 
children  and  prefer  that  they  should  be  excluded.  Thistlesin?  has  been  very  l»n^ 
nounce<l  in  many  of  the  meetings.  They  say  that  this  rough  work  is  deroj^atery  to 
w«»man*N  dignity  and  that  she  should  attend  solely  to  woinan\s  duties,  to  wit,  the 
can*  of  the  bons<lio]<l.  the  education  of  the  childr<*n,  the  better  development  of  tb* 
young  people.  Ac.  If  these  wishi's,  bowevir,  were  re^aided  the  nien*s  wajjes  wonW 
naturally  incrt-ase  very  eon.sidi'rably  and  trade  as  w<'ll  as  the  interests  of  the  state 
Lccncrally  wtuild  sutler.  Our  industries  wimhl  he  unable  t^)  con^petc  with  thoeeoi 
for<'ign  <Miuntries  in  tin*  markets  of  the  worlil,  and  in  our  own  country  the  prweo' 
protective  taritf  would  not  sntlice  \o  prevent  the  importation  of  f»>reign  goods  niana* 
factnred  much  cheaper;  and  in  general  there  would  be  such  a  rc^volntion  in  trade 
that  the  conse<|iiences  would  be  ditlicnlt.  to  comprehend.  Taking  all  this  intocooaitl* 
eration  we  can  contidently  make  the  assertion  that  a  satisfactory  sol n lion  of  the  la- 
boring (inestion  can  only  be  ol»tained  l>y  the  common  action  of  all  industrial  ststr^ 
for  the  abolition  of  the  emp1<»yment  of  women  and  children  by  this  country  ainw 
Mould  infallibly  lead  to  the  ruin  r)f  its  industries. 

The  workiu'jjman's  (jucstion  in  Austria  is  n»»t  so  acute  as  in  other  European  coun- 
tries; \\w.  chief  reason  ilierctor,  no  doubt,  is  tliat  the  Austrian  workman  is  nM>w 
contented  and  jinivi^ions  are  comparatively  ^^ood  and  cheap.  Nevertheless,  theajP* 
lation  of  labor  <|nestions,  iuipoited  from  (lern.any,  is  showing  itself  in  this  couDtif' 
also  in  both  public  and  hccret  meetings  and  organi/.aiiouH  where  the  claims  of  tbe 
worklngman  are  actively  and  coiitinually  discussed.  In  the  pn»sent  p<ditical  condi* 
tion  of  Austria  the  workingman  is  used  by  the  reactionary  i>arty  (fendalista  a^ 
elcrieals)  and  the  federalists  (Poles  and  C/eelis)  against  the  Germans,  in  whose  haiw* 
are  nine-tenths  of  all  the  industries  ot' Austria.  Prince  Bismarck  and  hisrefoniiatof? 
efforts  are  here  foolishly  imitated,  and  the  Hcirhsrath  is  attempting  certain  veryridifJJ* 
lousexperinif^nts  in  regard  to  trade  and  the  workingman.  For  instance,  it  was  pro^"'" 
to  the  member  in  chargt*  of  the  trjide  bill  recently  under  disenssion  iu  the  house  of  d^pi 
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,4ln  that  tbn  '■  Molivoulxirii'lit "  iaa  pli^inrinm  from  ui;wH|inpera  au<l  bnoks,  ami  tbat 

[■M  BRlngtti  Miitrnod  iiinrigliial.     The  ruling  pnrly  in  Anslria  isiiut  iierions  Tcspoctin^ 

*    Imprnvrmrnt  of  thn  workingmiin'n  coiiditinn,  nnd  the  Oermnn  purty,  at  preacni.  in 

.  mfnorif;  In  tfao  bonsoof  itr-pnik'H,  hiid  grral  difficnUy  in  McnrlugsnchoniPDdinGntB 

(ba  bUl  M  voulil  bn  nopi'|itnlil«  to  Ihcm.     Howovnr,  wiino  very  nmnil  ameadmcntn 

Irwta  >e«c>pleil;  an,  rnr  pxuiii|>1<',  IIki  inspection  nfthe  condition  of  factnriea  buiI  wnrk- 

IM  by  ine«n*(if  trndn  inkiiecton,     Tliis  Inw  bIbo  oontaitiM  a  Beclinn  makitiK  tha 

uklion  of  flinila  to  lUMiat  siuk  wurhinrn  iibligHtory.     There  is  alao  nnder  iimiiiiliir- 

Hlmi  B  rbrlhrr  law  rnUtivo  Ui  inaiirnncc  in  cosp  of  fatHl  nccideut.    Tho  cottun  Npin- 


LEAD  MINES   AND   Wini',   PAOTOHIKS, 

The  director  of  tlie  Wixtley  lead  minrn  ami  wire  factoiy  in  Kivntlr, 
nslria  {we  Table  XXIV),  sunils  the  following  o1>servatioiia: 

WapM  w.wc  PitrJ  In  IW*;  vrry  liltle  change  flare.  The  wcirkmen  an^  l^ilMirimi", 
ml  ninnl  Iw  rogiinlml  a*  wpiik  and  incnpablc nf  lalKirdrinHtiilinK  Kroiit  slreiit-rli.un 
-nwnl  of  in*n()leiriil  tood  nnd  Lbe  Kivewtlve  tine  of  brand;.  It  ia  vury  »<htf>Tn  tliut 
rjraavpararrtimiilatelliuireaniinf;^.  The  work insinen  have  iHitaldiHhi>d  aroiiBniii- 
nin,  nnd<^  tbeir  own  iniinaKunieoI,  which  is  flunrialiiiig.  Generally  it  la  paay  to 
liaiy  tbo  wDTklnic  people  in  re;;anl  t«  fiiod  and  Indgings.  They  live  in  iniHerable 
llaitMk  whtfh  thay  anm^linirt  onn.  eat  (-"arM?  Iireiid.  poliitupx,  ami  1>nri>n,  nnil 
«b«i  ItuinsrlTca  nitli  gariin-ntH  inmiMuipnilv  wiiiim  ki  t<r«r<-it  rlinui  IV<>n<  iiKlr-incnt 

iBtlMrr.     They  nrt>  ;;»iii'n1lv  rhrcrfiil,  «f  a 1  m-nO  •■••i-\ ii.  I'vi'i'luii:  uii'ine 

rinfffwiM    ■  ...... 


Bl  Hlllenr  hninn-kvi-ptnK.  iTinR  n...'ii]>i^.l   i.i.>-.il'.    in    M< c  ^iikI   Ihr  «iin<-K.     Tli<- 

W<le  by  the  .tale  ni»l  ronntry'lr.  i*ta1.1i-?i  .■iii I,  n.,n  :i,„l  ..ihir  rii<liislri:il  ■u'h.K.U 

FUBNACKS    AND   Mtl.I^    AT    TKSCIIKN. 

TIte  ArvlitluoAl  (jiinierni  l>ii-ei.;ti()ii,  at  Tesclieii,  in  transmitting  Table 
LJT,  nroompAiiiei)  tbe  Hnnie  with  tlie  following  obsprvalinns,  in  etfect : 

Tbs  iMinliUK  wages  are,  in  Honie  cn>u.'H.  lli--  aiiiun  aa  in  1:^8,  but  in  many  nlliarathcy 
BTD  Incmiieit  finnj  11  In  'M'  prr  ii  ii1.  The  wurknieu  are  ^^DiToIly  TulKtrinud  ami 
ibrr.  but  apeuil  nrarly  all  Ili<>  I'^im.  Thuru  aro  exveptiuiu,  howevur,  where  wuik- 
ma  »»»e  iodlcient  In  iiiirilr'w  -rii[ill  plula  nf  grunnd  an'l  bnilil  then-on  Iheir  nwri 
|m«v.  No  UlxirorRaiiitalinii-  .u  iihIoiih  uiinl,  Ihere  tieinenomiaoafr^lre.  Strikes 
tvc  «M  oeenrrril  bccnnise  the  n'Tkinen  arc  not  ilinaiitiiinud.  furelcn  workin)(tnen 
hrpt  away  an  far  as  puwilite,  and  only  periplo  hmii  i]ii>  oimniiuity  are  eni- 
'  I^iymentaareniBileuionlhly  nnd  weekly:  Willi  i  rii.  ■-.  lumci  ■  i.  mlvi  ■  -  ■- 
*r«>Bi»en.  and  dedm^tiona  for  the  relief'-  ■  ■ 
■<CuaMiiii-Vert>lii)  for  procndnKelieap  food  ai 


sj.: 


■■«lbar«s^veii,  and  ded motions  for  the  relief  fratrr 

ia<CuaMiiii-Vert>lii)  for  procndnKelieap  food  and  cloi  111  ii:;.  nimi.i^iu  ii,v:i')i 
■l,«]e(itttlby  theadlierentmemlKra.  Tbe  workl)L>ci]pl.-  In  •■  pin  ( Iv  in  tln'in 
wiiy  l«  tho«  rente.!,  and  partly  in  thoM'  furni-ln'l  l'\  lii''  ■■-inMi-.liin 
tea  «»e«ill|i]r  a  kitehen  tvlth  one  or  two  rooais;  siii;;K'  ui'ii  Ini'  m  l>:ii  mrk' 
I  Iba  work*.  Their  elnihinK  is  in  atsrordaiian  wiili  1 1n-  i  lini.ui',  k':!--!'!!.  ei 
■  ■  foi-ri  lOD-iKlB  of  meat  and  v«ftablrF. ;  lli.\  ,Iliji1,  I— i  uml  r 
'::  ;<.i"ll.'rtnal  eunditiou  ir«f;iii;   ili.->i  iii-'mU  -.n-   - I'li 

Pil       .        ..  .-  ■   ;J«  relief,  8ra^uilivrt!''m''-,lil', I ',iu,ii.|.mI..'    '.,i:.|  u,-U<" 

rlio  reBuIatioim  iw  to  ihi-'  iin-  -m  li  ,i-  lUi-  nmi.iIK  mi 
1 1'.  No  cUildrcu  nreemploi  ril,  iiinl  niiiiiin  otiI,,  to  ;i  liiii 
id  bulperaahnve  ground  and  oiilMfle  of  the  workslnim. 

ao  per  cent,  lower  than  Ihoae  of  the  men  in  the  aanie  ci 

11h  MMnpatioii  of  the  women  ia  n»(  ptcjndicial  to  Ihnt  i>l'  the  ti 
-M  In  tbfl  eaaa  of  the  men,  during  the  laal  h  I'e  yeara  have  ineiraae 
-"- 10  to  ISperoflnt. 
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RAILWAY   B3IPLOYE8. 

r.  F.  Kuj)ka,  civil  oiiiijfineer,  engaged  iu  counectioti  with  the  state 
railway  Hervic*^.  of  this  country,  to  whom  I  am  indebt^  for  the  Tables 
XXXIX  and  XL,  giving  the  sahiry  and  wages  of  railway  officials  and^ 
employe's,  writes : 

Tlu'  railway  einphiyt^  in  griii'ral  k'a<l  a  regular  lift*.  They  arc  sober,  and  one  uia.^^ 
hay  that  scari'vly  five  per  rent,  are  adclictoil  to  excessive  drink.  Saving  is  very  rare  ,^ 
aHthey  pn'ter  to  live  well  and  spend  all  they  earn.  Although  uiOBt  are  industrious^ 
and  inclined  to  work,  others,  on  the  contrary,  only  do  so  from  fear  of  being  disciplined^  . 
The  relations  between  them  and  their  emploj-ers  are  generally  good,  as  theyhar^ 
tixe<l  employment  from  which  they  can  be  dismissed  only  for  grave  misdemeanorSi 
conM'qiHMitly  the  Htail'of  workmen  is  stationary  and  reliable.  1  hey  have  singing aik.^ 
other  clnbH,  but  do  not  belong  to  political  organizAtinns.  Payments  are  made  weekly 
in  cash,  but  credit  is  given  up  to  two-thirds  of  their  wages  in  the  company  stor^^ 
which  are  ebtabtished  as  a  rule.  These  credits  are  deducted  from  their  wages.  ThftTta 
are  also  eating-honseH,  where  they  can  purchase  food,  but  no  drinks,  yet  every  one  Mm 
free  to  }nircliase  when*  he  prefers. 

Kcliei^  funds  exist  in  connection  with  almost  all  railways,  partly  under  the  maoam> 
nient  of  the  com]mnies  and  partly  under  that  of  the  employes.    Some  employ^  ob- 
long to  several  associations,  to  the  end  that  in  sickness  they  receive  more  money  tluua 
when  well.    Dix'eptions.  however,  when  discovered  are  punished  not  only  by  the  loss 
of  relief,  but  in  aggravated  cases  judicial  proceedings  and  punishment  will  folloir. 
Occasionally  com]>anie8  contribute  voluntarily  relief  to  the  worthy  sick. 

Most  of  the  railway  employ<^s  live  simply,  but  decently.    The  man'ied  reside  mainly 
iu  r«*nted  apartnuMits,  while  the  single  men  live  in  furnished  rooms.     Several  railwajr 
companies  have  erected  workinguien's  houses,  where  employes  live  for  a  cheap  not* 
Ry  this  means  a  constant  supply  ot  reliable  employ <5s  is  Beeure<i,  whose  sucoeedioj^ 
generations  remain  in  their  employ.    Their  food  is  more  abundant  than  substantial 
In  the  morning  they  have  for  the  most  part  coffee  and  bread;  sometimes  the  luogl^ 
men  prefer  brandy  to  coffee:  aM)  oVlock  bet^r,  sausage, and  bread;  at  noon  awtma 
dinner  of  meat  and  vegetables  is  taken  at  li(»me.     In  the  evening  they  have  snpper^f 
4'old  food,  c(»nsisting  in  general  of  beer,  bread,  and  cheese.    A  considerable  degree  <»f 
iut«*iligence  is  manifested,  varying  according  to  their  employment.    Their  theoretical 
education  is  obtain  partly  in  the  in<lustrial  and  technical  schools,  also  in  the  au-ealled 
<'V4iiing  sduxds  or  I'roni  self-instruction.     Their  morals  are  satisfactory.    Workmeo 
using  machinery  or  tools  are  cautioned  by  special  instnictiou  as  to  their  danger,  lOfl 
in  ciisf's  of  particularly  dangerous  experiments  posters  and  dangersignals  are  exposed, 
and  then  they  are  carrirtl  out   under  careful  superintendence.     In  case  of  accident 
temporary  n-lii-f  and  bandages  are  supplied  from  medicine  cbests,  and  when  pwcti* 
<'able  tl)(>  patient  is  removed  to  his  home  or  hospital,  and  medical  aid  called  in.   A* 
a  rule  pensions  are  not  grante<l,  but  the  company,  in  conmiendable  special  cases,  sume- 
timeh  provide  permanent  support. 

At  present,  in  (onsequenct;  of  dull  business,  wages  are  in  general  somewhat  lower, 
and  workmen  out  of  employment  wtuild  experience  great  difficulty  in  obtaining  em* 
]>loyment,  particularly  in  the  maehine  shops,  where,  at  all  events,  it  would  only  !>• 
temporary.  As  mentioned  before,  the  railroad  employ <^s  being  so  constantly^  employe<li 
are  not  inelined  to  excesses,  neither  are  they  susceptible  to  the  socialistic  propagAD^ 
of  ih«'  dav. 

WACJKS,   PAj^T    and    PRESENT. 

liut  the  limits  of  tiint*  and  space  prohibit  further  quotations  fi'om  tbe 
great  mass  of  material  received  on  this  most  important  and  iuteresting 
subject.  One  extract  more,  therefore,  must  suffice,  which  is  corapilw 
from  the  general  report  of  the  Industrial  Club  of  Vienna,  which  wW 
read  before  its  general  assembly  on  the  17th  of  May  last.  From  thift 
report,  which  has  just  come  to  han<l,  the  valuable  table  marked  LX  htf 
been  prepared,  being  the  most  complete  presentation  of  the  ex)mi)ai«- 
tive  wages  pnid  the  day  laborer  in  the  various  provinces  of  Aostri* 
that  it  has  been  my  fortune  to  obtain. 

The  object  of  the  report  is  evidently  to  show  the  great  increase  of  ill* 
laboring  man's  wages  during  the  tliirty  years  previous  to  1381,  and  tbit 
his  condition  is  relatively  not  so  bad  as  generally  represented.  The 
data  of  the  table,  said  to  be  compiled  from  official  sources,  going  ti 
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show  the  average  daily  wages  earued  by  the  ordinary  day- laborer,  are 
certainly  very  remarkable  and  iuntructive,  as  may  be  seen  from  a  careful 
examination.  The  following  table,  however,  gives  only  the  wages  paid 
for  day-labor  without  board  or  lo<lging  in  1881,  compared  with  1851,  and 
the  percentage  of  increase  in  Vienna  and  the  various  provinces  of  Aus- 
tria. 


ProTincM  And  oitv.  1881. 


Urav  Autrift $0  37  . 

CnjofTliua 52  ! 

SBfliA* 231  I 

LowBT  Autfift 40 

Salsbvc 44 

Ttrcl  and  Vwarlberic 44 

Ttoliwto 28 

ManTiA 22 

Btyite 34 

BvikowlM 22 

CMtetkift 33 

CwBiolft 35 


Prrrrnt- 

851. 

•*• 

of 

iiMreaM. 

1 

$0  16 

164 

27 

n 

12 

n 

21 

67 

25 

73 

23 

70 

16 

66 

13 

67 

31 

90 

14 

m 

22 

46 

24 

47 

Additional  data  for  Briinn  and  the  provinces  of  Galicia  and  Dalmatia 
show  doring  the  years  1876  and  1881  an  increiise  of  23  ))er  cent,  for 
Briinn,  a  decrease  of  26  per  cent,  for  Galicia,  and  an  increase  of  17  i>er 
cent,  for  Dalmatia. 

In  respect  to  the  wages  of  females  the  re]>ort  goes  on  to  show  that 
while  the  average  day's  labor  for  thirteen  hours  was  only  12  cents  in 
1851^  the  same  for  eleven  hours  in  1884  was  24  cents,  being  a  deduction 
of  15  per  cent,  in  the  time,  but  an  increase  of  100  per  cent,  in  the  rate 
of  wages ;  or,  that  while  an  hour's  labor  in  1851  cost  2.3  kreuzer  (02-100 
of  a  cent),  the  same  cost  in  1884  the  sum  of  5.45  kreuzer  (2.18  cents), 
being  an  increase  of  137  per  cent. 

In  order  to  show  that  the  price  of  food  has  not  kept  pace  with  the 
increase  of  wages,  long  and  exhaustive  tables  are  given  which  show  the 
average  prices  of  certain  articles  of  noeessity,  from  which  1  compile  the 
following  table,  showing  the  average  price  i)er  100  pounds  of  the  arti- 
cles mentioned  for  the  time  and  places  given : 


Pricen  at  Virnna  ]»er  100  poundn.        ,  Upprr  Auntria. 
Period. 


Wheat.     Rye.      Flonr.     Beef.   .  ^^^^  ;    IJeof. 


PoU- 
toeft. 


18d2-'56 61  »1  I  6126  ri  67  $8 'd»  ■ '  66  76.  6127 

18S7-'61  167  134         2  62  8  38: 7  68  101 

186^*66 2  33  137         3  02  9  09! 7  85  0  96 

1887-71 2  20  162         3  60  ,  11  72       fft  2U  10  18  103 


1872-76 2  43         182         4  16       11  96         4  13       10  04  137 

1877-'81 2  26         170         3  30       1127         3  28       10  84  176 

188»-*88 2  05         158        2  82 


68  39  ; 

8  36  : 

9  09  ! 

11  72 

65  20 

11  96 

4  13 

11  27 

3  28 

3  86 

By  comparing  these  prices,  however,  with  those  at  present  ruling  in 
Vienna  (see  table  on  page  22),  taken  from  official  and  most  reliable 
sources,  the  contrast  is  \'ery  marked,  particularly  for  beef,  where  the 
average  price  is  given  at  15  cents  per  pound.  The  report,  moreover, 
notes  the  fact  that  not  only  have  wages  increased  large!}'  in  excess  of 
the  prices  of  food,  but  the  employment  of  machinery  has  in  recent  years 
nmored  mncb  of  the  drudgery  of  /abor,  while  beneftceut  \\\^l\U\V\v>\\^, 
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siieh  as  relief  fiiiulK,  peiiHions,  insurance  against  accident,  co  operative 
stores,  &C.,  \i-liich  were  not  in  existence  in  1851.  have  greatly  changeil 
the  conditions  of  ]alK)r  in  a  liuiuanitarian  direction,  by  removing  many 
hnrdsliips  and  asperities  formerly  attending  the  workingnian's  lot. 

Again,  it  is  held  that  these  iin]>rovements  sprang  up  spontaneously, 
i-ather  from  the  mutual  interests,  aspirations,  and  endeavors  of  both 
woiknien  and  employers,  and  not  from  the  importation  of  socialistic 
ideas  from  abroad,  atlirming  that  no  one  is  more  interested  in  the  con- 
tentment of  the  laboring  classes  than  their  employers,  and  no  one  more 
dependent  upon  the  success  of  the  industrialist  than  those  employed. 
('onse(|nently,  although  a  long  peri<Ml  of  time  is  required  to  produce 
great  changes  of  a  social  or  economic  nature,  the  hope  of  the  laboiiiig 
classi\s  of  this  country  for  the  future  depends  upon  the  development  of 
good  relations  bet\v<'en  capital  and  labor,  the  prosi)erity  of  the  iudas- 
trialist,  an<l  the  contentment,  patience,  and  goo<l  jndgment  of  the  la- 
borer; for  when  these  necessary  factors  are  ]>resent  and  work  together 
for  the  mutual  interests  of  both,  then  Austrian  industry  will  flonrish 
and  the  laboring  man  as  well  as  his  employer  will  reap  their  just  rewanl 
in  the  sha[)e  of  a  material  abundance  and  that  beneficent  satisfaction 
and  [)eace  of  mind  which  spring  largely  from  a  contented  life. 

8uch  a  view  is,  however,  very  rosy,  and  under  existing  eirenmstauces 
doubtless  beyoncl  realization.  The  present  condition  of  trade  preclades 
the  idea  of  a  mnch  further  increase  of  wages  without  seriously  compro- 
mising the  indnstry  of  the  country,  while  the  higher  aspirations  of  the 
M'orking  classes,  intlucnced  by  the  importation  of  new  ideas  of  the  value 
and  dignity  of  labor,  which  cannot  help  but  permeate  all  its  ranks, will 
so  increase  their  demands  for  compensation  that,  unless  forthcomingf 
difliculty  will  arise;  emigration,  where  possible,  will  follow,  and  loano* 
facturers  will  be  forced  to  give  way.  Then  comes  up  the  question,  Can 
he,  by  the  introduction  of  machinery,  superior  skill,  and  economy,  main- 
tain his  former  pre-eminent  ])hice  among  the  manufacturers  of  the  world! 
It  is  seriously  doubted.  Hut,  however  that  may  Intone  thing  would 
ap])ear  certainly  and  irrevocably  determined,  the  day  is  almost  gone  by 
when  a  laboring  man  will  toil  for  ten  hours  for  the  pittance  of 'M  cents 
and  feed  himself  on  bread  costing  3  or  4  cents  per  pound,  meat  at  15 
cents  per  j)ound,  and  potatoes  at  81  per  bushel. 

PKUSONS   AND   FIRMS   rONTRimTTING   INFORMATION. 

In  conformity  with  instructions  1  have  great  satisfaction  in  apiMjml- 
ing  herewith  an  alphabetical  list  of  the  names  of  such  i>ei*sous,  firms, 
and  institutions  as  have  kindly  contributed  statistical  or  other  material 
information  for  the  i)reparation  of  this  report,  excepting  a  few  who  pre- 
ferred for  various  reasons  that  their  names  should  nor  appear.  To  ail 
who  have  so  generously  and  materially  assisted  me  in  this  matter.  1 
beg  herewith  publicly  toexju'ess  my  indebtedness  and  gratitude; 

Aivhcliical  Caineral,  fiininccH  and  mills,  IVscIrmi,  Holicniia. 
Hakerw'  AsHociatinii,  tlio  uresidfiit  of,  iti  Vi<»nua. 
UarlMTs*  AHHoc-iatioii,  tlu>  prrsident  of,  in  Vienna. 


{{(M'^raiicr,  Jo1)ann,8hot>niak('i-,  Anna^aNso  .V2  Wiihrin^,  iwnv  Viriiua. 

lUrcknian,  John  K.,  stt'rl  woikH,  Miirz/uHcIilag,  Styria. 

Hohlor  ISrotln-rs  iK:  ('o.,  rolling  mill  and  for;;«s  KlizubetliHtraKNo  1*2,  Vienuft 

Uohni,  Ludwi^,  manufa(*tnnT  of  bn»nzfh,  Albert gaago  19,  Vienna. 

Hook-)>rint(*rh*  Association,  the  prcHident  of,  in  Victnna. 

Iiorj;or,  FranroM,  tin*   companieH  of  Vienna,  Huganyi,  Eniorich  Sl  Co..  w«;dii°^ 

nrliiuoH,  GrieseaKKc>  2r».  Vienna. 


•  Sec  note  appended  to  Table  LII. 
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lltvt.Aittaa.uf  tli»  T«i tors'  AiiHuntnlion  in  Vipnim. 
ItHDltey,  lgn*z  Juhnuu,  imiiiical  iuHtnimeiitit.  ZuHurgaisHP  'i'i.  Vicuna. 
'   Cupanten'  Anuwiatian,  the  preaklent  of.  Id  VIcdiia. 
Olinirf,  F  A.,  iiiniiiir«ctnn3r  uf  lOMmrhuiiui  ptpw,  Mitcdaluicii.'ttmfisu  :t5,  VicQui 
Coaiaietcl«l  aud  Iniliutrinl  CliHmLwr  in  Inusbruck,  Tyrol. 
Coiuiiiei«ial  itud  ludaBtrinl  Cburabi-riu  Laibarh.Cornioln. 
Cottiiii-spiniii-r^  i>f  Marie  Juris  iu  GAUvudnrf,  liiiwor  Auatriu. 
KD«UlardtJl^|>iK<1  tiiuuufiii:inn!rB'ir('lipriilcBlc>>lurH,  Kti>aI(^nii(!uU>rg,  uoui  Tioi 
EuleulHrg, Carl,  prcsidrtit  uf  Ibe  TiiroiW  AsHwiuliun,  in  Virnnit. 
Keilftiut^r  A  Co,.  l).H)kliiiirliTi.,Ttwln'U.  Bohemia. 
Kire-amHi.Anstriini  iimiiiifiirior)-  nf.in  SiTrin. 

VUcliI,  J'lHiin.  iiiniiiifnctiir'r  nf  l.rKiiiir,  I,ichti1iaucruui«e  1,  VicUlin. 

Vh.-r'-  I1..I1  mid  SI.-..I  W..rk^  ii.  ■|'riii*..|i. 

Vmii-i.IVM  A  l(.r;;liMr,  i.uiia.i-,    \ll.-j;ii(«' W,  Vifnnn. 
Ftipilnnii.  AlrMiiiilr. .  »u,Av.iu  •:.U.,\.~,  Ai>i  Tabor  U,  Vienna. 

KtlUinpr.-loliniiii,  «ai,'on  i.ijil.,  1 ,  .\n;;:uH-iisiriiBSO  31,  VieUliB. 

Hawr,  L<-(<|>»lil.ninui>(a<'iii!<'i  .,1  lii.'uriii^  nitnkrint;,ViFnnn. 
I  flkaiftiach.JBtitb.bitki'r.Kiiiliililii'iriL.  iniir  \'iriiiiit, 
[  0«MPch«).G«tfrted.in>u  nilii<'».  U\:>\.u  ii]m  ru.  SImili, 

I  Ouill.Karl.nrwidtutSlim'in^.L,!'.  .\ \.,u.,n,\x,  Vi.^>.ii». 

I    OnbkoUcr  Hrx-tbi'tK,  ninimri.  tut.  i.-,  ..\  u  ^.nhri.  Si^linUJ'iir.'iajcosio  ;ui.  Vii-aiu. 

(:niiil>aiuii  I)railii-i!>,  fnii  iii:itai:'.  J<iii^i'rs|iil:ilKitHso  lU.Vii'nnn. 

"■     ■liiiiiKli.L.A  C.iK.n.lj.Mi  sU-K-B,  Bmlwels. 

bniuoiiT.  A0101J.  II ■.tiiiiiMtnii. Ti'iiU'alUIra KM  B,  Vienna. 

iwk  A  H.ilir]mn.iiijiniiiiiiii.ii-i»  of  Itutber,  AdlDrguBM-  4,  Vienna. 

HrlKr,  J.>'.....;..,ui...'i.iiri  ..r  i.i..ii/r»,  Knisfmraaw  .V2,  Viuuna. 

Ilii-llc  A  \'>  >,<:-.  I  . '1.  I  .  .'  J  I:m  fi.iN  ill  Uclionliutle, Bolinniia. 

IihId'I     .''...  t       1  ..     .'   .:'i.'~ii...-.r  d4,ViciinH. 

I:ii''"  :.  I'!'  -   I'  1:    "I  V  i.'iiii.i  I  )i.iiiibnr  nf  eaminerce  and  induslry. 

K*ii>t*.l-u  ..'w  '  -..".I .->..! .liaril«,Wallfi8(.-hgnBBvl9,Vii>nuii. 

Kb[>|n-.;i'i.  llt'i ii.  1 1  .  :i,--i ,.-rit  niukvr,  Knltcnbrlinki'ngatisn  !>,  Vibunu. 

KpciiIviIiiil;  IIk'I  In-rv,  ^^l'.<  mii-^  iinioiy,  KaisomtTiMM  37,  Viennu. 

Kr^tlM-rli!!!.'.  H.,  \'\\"   m .m  fin  r,  {.'ioljlerglluo  9.  Vienna. 

K«b>>,  !!■  iiiii.iJiii   11.  iij:ii.i   iiJiLi- 1.1  |iiiiiiriR,Hiiuinulpfurtgii!(su'JU.  Vienna. 
Knbi.  M'l.       M.i,f:...i    l;.Ti.'^'i,*-..  l;t,  Vienna, 
Katbiii.i  .   V  '.Vi  iiilmiimieur  Vieuna. 

L^l^t^ri  niDrinrnclnrerH,  EleonoTDubciiii,  llolii^mi:), 
:ii:irN1iii'-abopB,  Linz,  Upper  AuHtria. 
:. ',,ini».v.n.inan«traue1»,Vi«uiiu. 
'  Knpk^.   )    ■-  '     I  ,.uii,.-.r,l>;ililinK,nearVii;nnn. 

I  III  1-  <■('  machiueo'-)^'i2<>1>«tb«ira«ae  15,  Vienan. 

:iiiil,ii-:nriTn,  KarnthnerBlrawo  13,  Vienna. 

Mb>«o.  "II".  |MM,M-!iM  .,:,.[  ,111  Mil.  W.-iliBHcbgaHKo  ID,  VienoR. 
-MarkoMii  U  .i.  .-.n,  in..r,.ii,ii  turm-  .i.'^^f1rrH,  LHniluithxaeseti.  Vieiina. 
N»yi-r.  \li  v^itiiU  1,1  mil  nil. 1 riiH-tiiiiit.OauoTinanugasue  4,  Vienna. 

lau.  l-iiiii.iii,  |p,-iini 1  iiiiii.-~,  liinrv-Oorlieio,  Qaliein. 

K-or  Vn-.-  l',i-..i.,  .l.nl.  n.ivsiinii.T  in  Vienna. 
OI»n>i«-lii--i'-  l>;i..liii  -link-  ill  Sieiu,  C'lirnlolii. 
I'aliluusi  A  SiiiiH.  ^>lll<'  nil  irliiiDia,  riCBSburs,  Hiin|;Hry. 

t*;iLikv.'<'"rL  M'i;il  1 i-riy  Uazotio,  Dorothea rgiMW  11.  Vienna. 

Ilwi.  IN.  .1..  I '■ni.il,.i.'C]ub,  Vi.^una. 

I'bliw.  I  >  .  .  I.ii  lii'i');,  UQ  Dauulie. 

Piati<>-n  .L  \   -  I.  rill' pninideut  of,  in  Vienna. 

Pl«>«,  U     I  M  KliiruT,  MurreMer|{aaae»,  Vieunii. 

ii'ifii-nir.-r.  ScbwnlUliHfjiBaw  4,  Vietiiitt. 

.-    I'.-- :i',  Slockiiii-Etwinpliilii:!,  Vieiiun. 

.    .  ::   I         '   .ii.iiiiifiK^tiireni,  LaOicassL* 3.  Vienua. 
.   :  '     .    nri.L>.>nlba1. 

.    ..>.     .i.i.M!,-ri,-rvrol. 

...  .1   ii'iinn.-r,  Altcegnaae  4.1,  Vii:i>i>». 

1  in.ii.i.'liiriirB  i>l'Ianof  )i;noil8,Cliiiii|ienilorrentras»]  Ij.'i.  Tien 

.  i[..i:ii<>iiil-Mitlf>r,  Alserntnuse  1^,  Vienna. 

I  li.iiii'iii,  SalKbnrK. 

i.iiiitik-makera,  KiirnthucntCBase 2H,  Vienna. 

^•IWt'a  I>oiiii-iitto  Servaale'  lualitute,  PraterBtioaae  41.  Vienna. 

ESduMlnKBr,  C,  president  .lewelora'  AaaocintiDu  in  Vienuu. 


^ 


LABOE  IN   EUROPE — AUSTBIA-HUNOARY. 


Si'bub.  HerniHuu,  inau II fac hirer  uf  silk  tcxtilCH,  Blir^reiijtalgtsse  8,Vivnn». 

SclitrHiixcn,  Wen/ul,  jireHklent  Saddlers'  Aiwoci&tioD  ID  Vi«Doa. 

i^rreiT  iiud  Mti-cl  worka,  Neiiiikirchen.  Laviei  Aiittrift. 

!Slii|)biiil<liiit;  Cnniiiiiiiy,  OeucrsI  Aiistristi,  in  Lide,  Uiip«r  AnilriH. 

Si)k-(1yerH'  ABnoi-iatiitii,  ]iiT»idRut  iif,  in  ViuuiiH. 

SommiT.  Franz,  }Iotel  de  Franco,  Vicnaa. 

SiiiiiniiiK  iiEid  tlin<nit  lattory  in  PotlFiidorr,  l^ower  Aimtria. 

KtHip  Railway  CoiiijiaiiY  in  Vienna. 

StuliHtkul  Imnan  of  bnrKOniaHttr'a  offiN',  Vienna. 

StcatiiHbip  C<im|>aiiv,  Ilin'ction  of  Uanii1>c,  Vienna. 

Stt'iiibiililcr.  Anton,  I'loibicr,  Frt'iiing  6,  Vienna. 

Slu-^i'iii,  l.iitlwis.gliivi'  niakiT,  Lniigefjaiitt'  4H,  Vienna. 

.■4n)!;HT  Mannlaetiiri-i-H  iif  Austrin-HungRry,  Vienna. 

'I'liduiaH,  J':.,)in-Hl<lent  nf  Conib-makerit' Aiiflociation  in  Vienna. 

'I'lirnek,  W..  prarl-linttiin  innniifactiiror,  Olwr-MeidtiiiKt  "«ar  Vienna. 

'rrainiray  Ciini|iany,  pmiiilent  af,  Vienna. 

'i'nmitray  C(ini|iany,  New,  jiwaldont  uf,  Vienna. 

IJ.jlielv  &  Cii,  ii'n-hln  nianiiraptnreni,  Sturkernw,  Lower  Aiiatria. 

fjiliolHteriTH'  AHMii'iatinn,  iireiiident  of,  in  Vienna, 

Vi|{iiali,  -lulinv,  (iieiiident  ol'  CIiininey-awe«p  Aawieiation,  Vieuna. 

Wi>li«rn,  Ad.,  ecpppr  mines,  LanilirecliIiiberJ!. 

Wirlhi'im  &  Co.,  HaAi-niaktM-s,  Kiirntlmerring  18,  Vienna. 

Woilley'tt  l>i'ud  Mines  and  Wiroworkn,  Krenth,  Uarinthin. 

Woolen  IndiiBlrinliKtK'  Auwciatioii,  Jlrtinn,  Moravia. 

WorkitliopH  and  force  in  Ituchnchneiilen,  Carinthia. 

Zii-kcri',  Frniiz,  fniTier,  WiibrinRemtiaHse  15,  Vienna. 

JAMES  RILFA'  WEAVER, 

(.'ontnlOentnii 
r.\iTEU  States  (Jonsulate, 

Virnna,  June  21,  1884, 


1.— Aguicultubai,  labor  in  Austria. 

IVaiin  iiaid  per  irtik  ol' utrtntii-eighl  kauri  for  agrKHllHial  laborm,  ia  AKilrta,  i«  V&- 
Cluitf*  or  UliariTfi.  Lowpiit.    Hlsbcat.  <  ATrnp 

«hnrirBin«iihi>oiinii ----'..".'.!. ■.".'.'."!'*.".'".'.'.!! I. ".!;!!'.'.*..'. '.'.".!!!;;.'!.  h        3  so        1* 

thililmn  (wilboiit  bcMnir.'."',"'.!".;! V.*.".l!'.!'.l". '.!."'/ 111".!:"".!! ["il  'u  t  m  ^         lo 

I[.— UlAST  FU knacks   in    UlTHSCUEIDEN,  CARINTHIA. 

tlflfff-  jtBiff  ;wr  irrrk  11/ ,iitg-ix  hoiirit  in  (J.e  bl.i>l  Jamaiv  at  Iludnebri^en,  Ctirintkii. 
(Wiiliall.iuB.  Lowptt.l  BlgbMt^J 


"J- 


.Sir^rra »5  80  I  ♦««  115 

llnilmllcn 4  *■  ,  r.  H  '" 

Knllen 25«i  3jO. 

B}  Ifaelhm: 

RuolnMra *  •*  t  X 

Boilnrimn ,  2  00  2» 

r.ai'kiiniltli<i S  W  4  IM 

H«<Unillhii ,  s«u  aw 


1 
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III. — ^BUlLDlNG  TRADES  IN   ViBNNA. 

fra^4  paid  pe»'  tceek  oftixtjf  honri  In  Vienna^  for  the  several  rategorirn  of  luhorern  engaged 

in  ike  erection  of  hnildingn, 

[Compilefl  fhmi  data  receiveil  from  the  Coinmercial  and  rmliiiitriHl  Chamber  in  Vienna.; 


OccnpatiouH. 


I^wcM.     Hi)(heAt.    AvArai;e. 


HcHiae  building: 

Foreineii $4 

Drmaebtamen :\ 

Architects 4 

Maaona 2 

Stooacottara 'J 

AUrndanU 

Appreotieaa 

Carp^ntara : 

Maaa^^rs  « 

Foremen « 

Dranshtiimen « 

Painten : 

Foremen « 

Joameyroen 4 

Aaaiaianta 3 

Color-mixera 2 

Uonae  deeoratora « 

Marile'Cattera  and  aculptore 4 

Plaaterera :i 

Xachiniata: 

Bnginaera 4 

JoumeymMi 2 

Staceo  monktem 4 


00 

#8  HO 

#0  40 

60  ) 

7  20 

."i  4.'r 

00 

6  40 

:.  2^ 

»r, 

4  00 

a  .'lO 

MO 

0  00 

4  4:^ 

.10 

2  80 

4  00 

«0 

2  50 

1  A5 

00 

14  00 

11  40 

00 

10  00 

8  OO 

00 

9  20 

7  60 

40 

7  00 

7  00 

80 

0  4r» 

:.  50 

20 

4  00 

•A   90 

00 

2  50  < 

2  20 

00 

720  . 

0  60 

:.o 

:»  25 

4  8r» 

20 

4  00  ; 

3  6& 

80 

8  00 

6  7.> 

8« 

:>  Oi 

4  00 

00 

4  75 

4  :>o 

IV. — Brewers,  distillers,  wine  makers,  etc.,  in  Vienna. 

Pricffi  paid  in  Fimna  per  week  of  ^irtg  honm  for  eiiiph^/n  (ntjagid  in  the  manvfacture  of 

heverage^t. 

(Compiled  from  data  riiniinhe«l  hy  the  Commercial  and  ludiiNtrial  Chamber  of  Vienna.] 


Occnpatfona. 


Loweat. 


riigheHt. 


Beer: 

Brewers $3  60 

Maltera 3  2o 

Coopers 3  60 

Wafoners 3  00 

Firemen 4  00 

MachlBtata '  5  60 

Davlaborara 2  80 

DitUllm: 

Specialiata 3  CO 

RectiHera 3  20 

Ordinary  haoda 3  60 

Dar-laborera 3  20 

Wbie-makera 3  60 

TIaefar  aakera 3  20 

Soda-water  makera 3  20 


Arerag**. 


$4  80, 

$1  20 

4  00  1 

3  60 

4  80  ! 

4  20 

4  40  i 

4  00 

560  ' 

4  80 

6  00  ; 

5  80 

4  00  : 

3  40 

4  80 

4  2<i 

4  00  ■ 

3  60 

4  40 

4  00 

3  00  ; 

3  40 

4  50 

4  00 

440  ! 

3  80 

5  60  ! 

4  40 
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V. — Carpenters  in  Vienna. 

Wage^  received  per  week  of  tixtjf  hour*  bg  carpeMiert  in  Jlenna, 
[Adgivfcu  by  the  preNidont  of  the  Carpenter**  AssocUUion  in  Vienna.] 


OccnpatioDH. 


Lowest.  I  Hiffheek 


I 


Foronit-n •  $i  Ou 

Over»i»erM :  > 

Chief... !  «  00 

Suliordinate* )  4  40 

Carpt^nters  or  journeymen i  8  12 

AppronticcA: 

For  ih  inl  vcar ,  1  92 

Fornecond  voar ■  I  68 

For  lirst  voir ;  1  44  , 

Htilpen*    ....*. ;  2  40  I 

Drau{!htHiu<>u \  4  80 

1lookkCi*|K'r8 !  6  00 


$ieoo 

12  00 
7  20 


I12N 


456 

1 

8« 

1          240 

211 

2  10 

Itt 

108 

IN 

1          288 

tm 

7  20 

im 

10  00 

sm 

VI.— Copper  and  bronze  manufactories  in  Lower  Austria. 

IVugtf'i  jpaid  per  week  ofnixly-aix  honrft^  with  free  lodgingn^  for  mechanic*,  artiian<i^  andothtrt 

employed  in  the  manufacture  of  copper  and  bronze  article*. 

iConipilvd  from  data  roct* ived  from  the  Vienna  Commercial  and  Induatrial  Chamber.] 


OccupatiouH. 


(.'opporHMiithit . 
Roll  fotindf  rs« 
Metal  tiiiueia  , 
Lockitmithn . .. 

SmithH 

ArtifloTM.  fine 

MechnuicH 

TuriH'iH 

Knjrnivers 

KlII'llilHi  18 

CrlldlTH 

Tiirnerrt 

I*<>Ii»liorH 

KnainHtTH 

<rnn<Urrfl   

M«Ml<»l**rw  


Lowest  .  Highest 


S(Mili>tor8  

MachiuistH,  eii;;io(>(-rH,  &c. 
I);iy-l.ilM)rorH : 

"  ?ila1»« 

Fi'nmlcft 


$3  16 


4 

4 

3 

2 

3 

4 

3 

3 
o 

*• 

4 
3 

4 
3 
3 
3 
3 


00 
00 
80 
FO 
•i5 
00 
90 

90 
00 
40 
40 
00 
6U 
75 
20 
60 


2  00 
1  20 


$4  32 

4  SO 

720 

560 

300 

080 

520 

5  10 

7  20 

8  00 

0  00 

080 

600 

040 

4  80 

i          7  20 

0  00 

4  40 

;       s» 

1          2  00 

Avnair* 


6  61 
IN 
111 
S» 
4ff 
IN 
5» 

in 

SN 
4^ 
19 

4» 
ftjt 
4tf 

4(t 

SN 


V'll.— Copper  mines  in  LAMBREOHTSBERa. 

IVa'jca  paid  per  week  of  sixty-nix  hourtt  in  the  copper  mine*  of  Anton  ton  Weben,  w  l^' 

hrechtabenjy  Carinthia. 


Oct'tipatioiis. 


Minent  and  diggorM 

Barrow-mcn 

Carpenters 

Smiths    

Sifters 

Drivors 

Bi^yn 


! 
$1  68  > 
1  44  . 
1  91 
1  92 
1  20 
1  80 
65 


ihegL 

Awiif- 

62  40 

9« 

1  08 

240 

240 

in 

200 

64 
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VIII. — CJOTTON  SPINNERS  IN  GOTZBNDORP,  LOWER  AUSTRIA. 

Waftw  paid  emplo^Aper  week  of  eecemltf-eighi  houre  in  the  Odtzemdorfer  ootton  epinnerg  of 

Marie  Joris, 


Ooonpations. 


Dttyiftboran 


Bojauid, 


Lowest 

Highest 

ATsngs. 

03  20 
2  16 

06  00 
4  80 

05  20 
4  40 

2  40 
1  80 
1  80 

4  40 
8  00 
3  60 

890 
240 
2  75 

1  44 

00 

72 

800 

240 
144 

00 
580 

1 

288 

1  20 

84 

5  00 

1 

—       -         -                 ,-~          m 

1 

OTsrUne  paid  fbr  aepsrately.    Abont  40  per  cent  of  the  whole  sre  women,  and  10  per  cent,  children 
frofli  fenrteen  to  eighteen  years  of  age. 

IX.— Day-labor  in  Austrian  provinces. 

Arera§€  wa^ee,  witkoHt  board  or  lodging,  paid  day-laborers  for  an  average  week  of  eirig 

koure  in  the  rarioue  provinces  of  Austria, 

f Compiled  from  data  famished  by  the  Indastriallsts  Clob,  of  Vienna. ] 


Pro^iDoea  and 
cHiea. 


YiemaCity 

Lower  AaMferia  . . . 
Upper  Anstrla. . . . 

Salsbarg 

Styria 

CariBtbia 

Caraiola 

Tvrol  and  Yorarl- 
berg .  .•••••...•• 

Bohemia 

Mocaria 

Snesia  

Bakowina  

Gslieia 


1867-'61. 


1862-'66. 


I 


DalMMtia  .. 
BrannCity. 


20 


(knU. 
37 
20 
26 
25 
27 
26 
25 

32 
10 
16 
14 
18 


Cents. 


1867-71.  1  1872-76. 


22 


24 


40 
28 
28 
82 
30 
26 
25 

85 
22 
16 
15 
17 


26 


CenU. 
40 
86 
80 
40 
20 
28 
31 


83 
27 
21 
22 
21 


30 


CenU. 
52 
46 
87 
41 
37 
36 
86 

48 
40 
25 
28 
33 

49 
24 


1877-*81. 


Cents, 
52 
40 
88 
44 
84 
84 
85 

40 
26 
28 
23 
23 
10 
51 
29 


87 


84 


Percent- 
age of 
Increase. 


90 
HI 
76 
62 
54 
46 

74 
73 
77 
92 
64 
— M 
4 
21 


70 


X. — Fan-makers  in  Vienna. 

Wages  paid  per  week  ofsixfjf  hours  by  Briider  GriUnbaumf  fan  manufacturers^  of  Vienna, 


Oocopatlons. 


CuttoTS  and  binders  in  leather  and  bronze . . . 
Ornamentera  of  ostrich-feather  fans,  men  ... 
Omameoters  of  ostrich-feather  fans,  women 

Carpentera  and  stainers 

Piinters  and  deoorstora 

Pwtera  an^  day -laborers 

Clerks 

Oifls  from  foarteea  to  twenty  veam 


^2  A— I/AB- 


79 


Lowest. 


03  20 


2 
1 
2 


2 
1 


20 
00 
40 
8  20 
3  20 
50 
00 


Highest 


Arerage. 


05  60 

6  00 

4  80 

4  80 

16  00 

4  80 

*        12  50 

;          4  80 

$4  40 
8  60 
240 
8  60 
7  20 
4  00 
600 
2  40 
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xr. — Fancy  articles  and  jewelry  in  Vienna. 

jy ages  paid  per  wtekofHixty  hours  in  the  manvfa^lory  of  Mnrkowitsch  ^'  Sohn,  riemia. 


OcoupatioiiB. 


Lowest.  I  Highest.   Arerage. 


Goldbeaters i  $3  84 

Engravers 3  84 

Jewelers i  4  00 

Tamers 3  80 

LoclcMDiiths I  3  70 

Pulishers,  female I  1  60 

HelperM !  3  40 

Apprentices |  120 


$7  20 

$4S0 

6  80 

1           500 

7  60 

640 

680 

480 

4  80 

400 

3  20 

220 

3  80 

300 

1  00 

140 

XII.— File  shops  and  steel  works  in  Styria. 

IVagcs  paid  per  week  of  sixty  hours  in  the  man^factorjf  ofJUes,  <fc.,  of  John  E,  Bleckmaiif 

in  MUrzzuschlagf  Styria, 


()ccu]mtioD8. 


Strikers 

Helpers 

File-malt  ers 

Helpers 

Steel-smellers 

Rullers 

File-finishers 

Day  laboi  ers : 

Male  

Women 

lioys  and  girls 


Lowest. 

Highest. 

Avera£& 

$3  60 

$6  00 

$4» 

2  88 

420 

3M 

4  08 

6  00 

5M 

2  40 

3  60 

IM 

3  02 

3  60 

IM 

3  60 

600 

4M 

3  60 

6  00 

42t 

2  40 
1  44 

1  20 


3  12 
1  92 
1  68 


271 

1« 
114 


XIII. — Forges  and  steel  works  in  Lower  Austria. 


Wages  paid  per  week  of  sixty-three  hours,  together  with  free  lodgings  and  garden. 
[Collect^'d  fruni  data  rfceived  from  the  Commercia!  and  Lndastrial  Chamber  of  Vienna.] 


OocapationH. 


Lowest.    Highest.  ;  Avenge- 


Puddlers $4  80 

Forjirri*.  rolliTs 3  60 

Machiur  tondtTH '  i  60 

Iron  foundry  men ':  2  80 

Piepanirs 3  20 

Fiiruace-men •  2  00 

Strikers ;  4  00 

Bar- rollers •  3  20 

Tumen* 4  (H> 

Locksmiths 4  OQ 

llelperH 2  40 

Smiths 4  00 

Firemen 3  60 

Joiners 3  20 

MaKonfl :  2  40 

Carpenters 2  80 

Smelters 3  75 

Inmpuddlers 4  00 

Cast-steel  NUielters 3  20 

Steam-hammi-r  smiths 3  25 

Wagon-smiths 2  50 

Gas-makers 3  20 

Metal  drawers  and  carriers 4  00 

Wagoners 2  40 

Watchmen 2  50 

Day  laborers 1  75 


1 
1600           |4fil 

6  40    . 

5:!0 

3  60 

S80 

4  80 

'*! 

4  80 

11^ 

3  20 

149 

6  40 

5  9 

4  80  : 

m 

6  00  1          ^ 

IW 

6  40  ! 

SSI 

4  00  1 

111 

6  40            i 

\9 

4  40  1         i 

\m 

4  80  '         < 

m 

3  60  >          i 

m 

480  ,          3 

M^ 

6001          I 

\n 

720.          J 

\n 

6  40  1         i 

\m 

480            ^ 

m 

490  1         ] 

171 

4  00            3 

\m 

560  '         i 

i» 

3  20           3 

>« 

325           2 

* 

2  SO           2 

» 



— 
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XIV. — ^FURNAOES  AND   MACHINE  SHOPS  IN  TeSOHEN,  BOHEMIA. 

Wm§e$  paid  per  week  of  sixty  hours  in  the  furnaces  and  mills  under  the  archducal  cumeral 

direction  at  Teschen,  Bohemia, 


OccnpatioDA. 


Toatha  firom  fourteen  to  sixteen  yenra 

Fnraftoe-ineB,  tmelten,  nnddlera,  welders,  steam-hammer  smiths,  roll 

eiv,  mad  Beeeemer-steei  makers 

Orvsneen.  toolsmiths,  machinists,  model-carpenters,  chasers,  Slc 

Otliers,  not  speefaUy  giren,  orer  twenty  years  of  age 


Lowest.     Highest.  I  Arerage, 


$0  80 

$2  00 

$1  40 

2  78 
4  50 
2  00 

924 

11  04 

5  54 

4  n 

64S 
2  76 

XV.— Glass  manufacture  in  Lower  Austria. 

Wofes  paid  per  week  ofsixijf-six  hours  for  laborers  emplojftd  in  the  manufacture  of  glass  ifk 

Lower  Austria, 

[Reported  by  the  Commercial  and  Industrial  Chamber  of  Vienna.] 


Occupations. 


Lowest.    Highest  Average. 


$2  80 

2  06 

2  38 

Gilden 3  00 

Sn^neers 4  40 

Masons  and  carpenters 2  C5 

Olaaa-cntters 2  44 

SaperintendMita 4  16 

Daylaborers 1  20 

House  serrants 1  40 


$4  10 

$3  66 

2  85 

245 

3  25 

2  M 

4  40 

400 

5  20 

480 

2  85 

2  60 

3  25  , 

280 

5  00 

460 

1  00 

1  40 

2  00 

1  00 

XVI. — Glass- WORKERS  in  Bohemia. 

Wages  paid  per  week  ofsixty-six  hours  in  the  glass  manufactories  of  Wilhelm  Kralik  </*  Son,  in 

Eleonorenhein  and  Emestbrunn,  Bohemia, 


Oocnpations. 


Lowest. 


GUss-blowws: 

Masters 

Helpers 

Grinders  and  polishers 

*    Helpers 

Deewators: 

Masters 

Hdpers 

£ngraTers  and  entters. 

Hetpem 


Highest.    Average. 


Cmabers: 

Masters 

Helpers 

Form-tamers 

Helpers 

Carriers,  boys 

Fraipnent  collectors,  females. 

Wrappers,  females 

Packers 


Pot'raskers.. 
Day-labor«« 


$4  80 

1 
$13  88 

$9  24 

1  85 

2  73 

2  81 

1  85 

8  03 

4  80 

1  38 

1  98 

1  86 

2  78 

9  24 

8  00 

2  73 

3  00 

8  24 

2  70 

8  00 

4  80 

1    1  75 

2  30 

2  00 

1    1  76 

7  25 

3  10 

1  00 

8  50 

3  75 

50 

2  00 

1  75 

5  26 

8  00 

8  60 

'    2  20 

8  80 

2  90 

35 

1  00 

80 

76 

2  00 

1  25 

!      75 

2  00 

1  25 

1    2  00 

4  00 

3  00 

3  00 

5  25 

3  75 

;    1  50 

1 

2  00 

1  80 

■Tfi^  mm  3lmmm/mfra*f  m* 


XLX^r.    .  jz=.:jr  -va^es  rs  Vikssa. 
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XX. — IBOK  FOUia)BY  AND  STEEL  AND  IBON  WORKS. 

Wagnp^idper  week  ofiixtif  komn  in  tke  iron  and  tteel  Win-ki  of  Oeb'riider  BbkUr  4'  Co.^ 

in  SoienaUf  near  Sontagaberg^  Lower  Auetria, 


Ooenpation*. 


and  Blaiag  workmen 


ToUen*  if 

Loekma^iht,  tunen,  Ao. 


Lowest,  i  Highest. 


Average. 


$192 

03  00 

02  04 

1  08 

2  40 

2  10 

8  00 

4  80 

4  22 

3  00 

720 

528 

S40 

480 

8  00 

2  88 

4  80 

300 

XXI.— Iron  mines,  rolling  mills  and  machine-shops. 

Wm§e9  paid  per  week  of  eixtjf  hourt  hjf  the  Camiola  Indueirial  Company  in  Laibaeh, 

Carinihia* 


OooniwUcmt. 


Lowest.    Highest.  ■  Arersge. 


IBOX  MIMES. 


Job  mliien  and  lint  diggers 

Miners,  tool-inakers,  d^ers,  tnd  carpenters 


Other  day  laborers 


W00D6  AXD  COLUBBIU. 


Woed-cattors  and  coal-men. 
Coal-beaTsrs  and  measorers. 


SMBLTIlCOIfOUSK. 


Ors-roastMB  and  fdmaee-men 

Baw  iron  weti^iers  and  dross  drawers. 

Masims  and  carpenters 

Other  laborers. 


BBKININO  WOBKS. 


First  _ 

It  poddlers. 

BeOning  master 

Welders  and  sqneesers 

Feigsrs,  stretehers,  and  stokers. 
Lump  roUers 


BOLUXO  MILL. 


Head  rollers 

Second  and  third  rollers. . . 

Cstchers  and  runners 

Bench  Mnders 

Bnneh  bindwa,  assistants. 

FOefoKecs. 

FOe  grmdets 

File  entters 

Kailsmitha 


MACHIKB  SHOP. 


Model-JolBers. 

Teol-emitha 

Mdders  and  foonders. 
MoUers  and  asalstants . 


Ssiithe  and  tamers. 


$1  92 

02  50 

02  21 

158 

1  92 

1  75 

1  50 

1  72 

1  01 

1  50 

1 

1  72 

1 

1  01 

1  78  ' 

1 

2  12  i 

1  06 

1  43 

1 

167 

1 

200  i 

2  03 

2  84 

1  53  ; 

1  80 

1  07 

1  91 

220 

200 

1  44 

1  63 

1  04 

500 

0  70 

585 

2  80 

4  05 

348 

4  25 

548 

487 

320  ' 

480 

378 

200 

8  50 

800 

2  44 

3  30 

287 

348 

450 

401 

250 

3  70 

8  18 

1  44 

200 

1  72 

2  40 

808 

804 

1  30 

1  73 

1  6i 

203 

2  70 

2  87 

280 

3  20 

278 

105 

4  Oi) 

288 

140 

1  82 

104 

2  18 

8  00 

201 

232 

328 

280 

2  62 

8  50 

3  01 

1  40 

1  04 

1  02 

4  05 

000 

688 

240 

886 

3  18 

1  04 

190 

180 
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XXII. — Jewelers  in  Vienna. 

Wages  jyaid  2)er  week  of  sixty  hourt  hy  \Ke  manufacturipg  jetcelert. 
[Reported  by  C.  Schrodinger,  president  of  the  Jewelera'  Association  in  Tienna.] 


Occupations. 


Forpmeii 

Better  cla»8  workmen 

Ordinary  workmen 

Apprentic(>H 

Better  c-lass  of  aasistants. 

Ordinary  assintants 

AssiHtautH,  female 

Job  workers 


Lowest. 

Highest 

$5  60 

$8  00 

4  40 

5  00 

1         3  20 

4  00  ' 

240 

3  ao 

800 

4  00 

2  40 

3  20 

240 

1          280 

1         820 

1          7  20  ' 

Aversi^ 


1610 
489 
800 
28D 
809 

-280 
240 
600 


Sunday  work,  10  per  c«nt.  additiouaL     Ont  of  town  work,  20  cents  i>er  day  additional. 

XXIII.— Kaolin  mines  and  refining  works. 

Wages  paid  per  tceek  of  sixty  hours  hy  Gustao  Obersteiner  im  SUin,  Carintkia. 


Ocoupationa 

Minoni : 

Diji^rrs 

Bario  w-nien 

Ore  waslu  rs  

Pressers  

CarpentcrH 

SniithH 

Wouicn  in  drying-houfte 

Foremen 


Lowest 

Highest  A 
$2  88, 

retage. 

$1  48 

•*J! 

1  00 

200 

181 

1  00 

2  10 

106 

I  08 

1  92 

180 

2  10 

2  88 

240 

2  00 

2  80  1 

240 

00 

1  16 

108 

1         4  00 

600 

500 

XXIV. — Lead  mines  and  wire  manufactory  in  Carinthia. 

Wages  paid  per  week  of  sixty  hours  in  the   Wodley  Mining  Company  in  Kreuthj  near  Blei' 

herg^  Carinthia, 


OccupationH. 


!  Lowest.  I  Hij;hest.  A-xengfi- 


LEAD  MINR8. 


Sur\-cjor  of  iniur 

AHHistnnt  Riuvevor  of  miii*' 

Foromeu.  carpeiiterH,  and  masonH 

Carpenters  and  inaHonH 

Hewer».  HM-U-rH,  and  heavers 

Engine-men 

Barrow-men 

CntterH 


Strikers  

Sifters  and  relluera,  female. 

Foremen 

Ore  pounders  and  washers  . 

Sifters,  female 

Melters 


WIRE-ROPK  FACTORY. 


Foremen 

Rope  and  cord  spinners 


|2  50 


50 
92 
68 
32 
68 
06 
60 
72 
67 
1  68 

1  50 
80 

2  64 


2  75 
1  56 


$4  50 
3  00 


2 
1 
1 
1 
1 


16 
80 
56 

02 
33 
72 
06 
72 
02 
92 
06 
88 


3  12 
1  02 


♦350 

280 
201 

172 
147 
175 
112 

01 

84 

70 

175 

in 

88 
274 


SOI 

178 


J 
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XXV.— Leather  factory  in  Vienna. 

Waget  paid  per  week  ofeixtg  hottrt  hjf  H,  ffaseek  j-  Hoffman j  of  Vienna. 


Oocnpations. 


i«iitaBt  vorkuMD 

Portm,  day  Uboren 

AoMut  vorkmen,  piece  work : 

finteliM 

SMODdeluM 

Third  claM 

Diy  laborers,  piece  work 

mniei 


Lowest. 

Higheet. 
$4  80 

Average. 

13  «0 

$i  20 

3  20 

4  00 

3  60 

4  00 

5  00 

4  80 

5  00 

7  20 

8  40 

7  20 

8  80 

8  00 

3  00 

4  00 

3  80 

4  80 

560 

5  20 

XXVI. — Leather  and  skins  in  Lower  Austria. 

^^9(9 paid  per  week  of  eixiy  hours  for  employ49  engaged  in  the  manufacture  of  leather  and 

Bkins  in  Lower  Aueiria. 

[From  the  report  of  the  Commercial  and  Industrial  Chamber  of  Vienna.] 


Occupations. 


Lowest.     Highost    Average. 


Foremen $4  00 

Helpers 2  40 

TumerB ;  2  80 

Saddlers |  3  25 

WorI»n<^in  leather 2  40 

Bookbinders 4  00 

Pocket  book  makers  3  20 

Pressersand  varaishers 4  40 


$4  75 

$4  4« 

4  00 

3  20 

3  50 

3  00 

4  90 

4  10 

8  00 

5  20 

6  00 

5  15 

6  40 

4  80 

5  25 

4  82 

XXVII. — Locomotive  works  in  Linz. 

Wages  paid  per  week  of  sixty  six  hours  in  the  locomotive  icorks  of  Kranss  cj-  Co.j  of  Linz, 


Occnpatioits. 


Foremen 

Tool-makers 

Mechanics 

Helpers  and  servants 

Locksmiths 

Iff ontears  

A^Jasters 

tilths 


Lowest.  ,  Highest.    Average. 


Boiler-smiths... 
Tmnen 

ApprenUces. 
Iffachioists: 

Planing 

Boring 

Painters 


$5  28 

$7  92  ; 

|7  39 

3  96 

5  28  ' 

4  75 

3  43  1 

3  43  t 

3  43 

2  71 

3  43 

2  77 

2  90 

4  22  : 

3  10 

3  43  1 

4  75 

4  09 

3  43 

5  22  ; 

4  22 

3  17  ; 

5  09  ! 

3  70 

3  17 

5  28  i 

3  70 

8  43  ; 

5  28  , 

4  09 

92  ' 

1 

1  72 

1  45 

264; 

3  70 

3  17 

264  ' 

3  43 ; 

2  90 

3  43  i 

5  81  ! 

4  49 

NOTB. — The  above  rates  of  wages  are  based  on  time  labor.  When  the  laborers  work  by  the  piece 
they  gain  from  20  to  50  per  cent,  more  ;  for  overtime  and  Sunday  labor  they  receive  an  increase  of  25 
per  cent,  of  the  nsoal  wages.  Their  work-people  are  insured  against  accident  bv  a  private  company, 
which  pays  two-thirds  of  their  daily  earnings  during  temporary  invalidity,  and  In  case  of  permanent 
invalidity  or  death  000  ^mes  one  day's  wages  in  one  payment.  In  ordinary  cases  of  sickness  they  re- 
ceive from  their  relief  association  a  daily  support  of  from  24  to  32  cents,  n'ee  medical  attendance  and 
medicines. 
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XXVIII. — Machinery  and  instruments  in  Lower  Austria. 

Jfages  paid  per  iceek  of  sixty- three  houre  to  mechanice  and  other  urork-people  emplojfed  in 
the  manufacture  of  machinee,  instrumentej  and  other  articlee  in  metal. 

[Compiled  from  material  Aiipplicd  by  the  Commercial  and  Industrial  Chamber  of  Commerce.] 


Occupations. 


Locomotive  engines :  ' 

Artisans  in  metal i 

Mechanics  in  woo<i  ' 

Afnicnltural  machinery j 

Boilers  and  pumps j 

Wator-milln : 

Sugar-mills ! 

Railway  carriagrs I 

Wag<in -makers , 

8hip-bnil(ling i 

Mathematical  instruments 

Weighing  machines 

Chimrgical  instruments 

Iron  safes 

Metal  buttons 

Wire-makeis 

Nail,  screw,  and  livet  makers 

Tack-niakers   

Pin  and  needle  makeis 

Iron-furniture  makers 

Artiflcers  in  metal 


Lowest.  >  Highest.  |  Avenfs. 


13  20 
2 
2 


80 
75 
2  85 
70 
20 
95 
50 


2 
3 
1 
1 
2 
3 


25 
00 
3  20 

3  40 

4  40 
3  25 


00 
60 
80 
20 
95 
20 


$6 
5 

4 
8 
6 
4 

5 

4 
4 
5 


00 
20 
fO 
40 
00 
90 
00 
85 
50 
GO 
8  £0 
8  80 
8  00 
8  00 
3  80 
6  00 

2  40 

3  80 
0  80 
8  00 


>4  0f 
3» 
35S 
4  40 
425 
4  If 
875 
845 
8» 
4N 
6N 
529 
4tf 

2M 
450 
JW 
211 

4» 
IN 


XXIX. — Machine  manufactory  and  iron  foundry  in  Vdenica. 

Wages  paid  per  treek  of  nixty  hours  to  the  employ^  of  Lehmann  cf*  Leyrer,  mani^tuiunn 

of  machineryf  «^"c.,  of  Vienna, 


Occupations. 


Lowest.    Hixbest 


r 


Smiths I  $3  20  '     .  $5  60 

Turners  i  3  25  |  5  75 

Mounters  and  finishers ]  3  25  6  00 

Mold  pH'parers 3  60  '  8  80 

Smrlters i  3  50  1  6  75 

Model-mskers I  3  20  4  80 

Casters,  foremen    i  8  40,  10  00 

Overseers 6  50  1100 


AnHCe- 


|4il 
l« 
4K 

<« 

en 

IN 
625 
894 


XXX.—Meerschaum  and  amber  in  Vienna. 

IVagcs  paid  per  week  of  sixty  hours  to  irorkmen  employed  in  the  manufa^iture  of  jw«r»fl*«»* 

and  amber. 

[Ah  given  b}*  the  Commercial  and  Indnstrial  Chamber  of  ViennA.] 


Occupations. 


Lowest,  i  Highest  Arenr- 


("utters  and  preparers . . 

Pipe  carvers 

Sculptors  and  engravers 

Polishers 

Amber  tumors 

Finishers    , 

Packers,  females 


$4  00 

4  10 
4  00 
1  80 
380 
320 
1  20 

1 
08  00 

510 

8  40 

280 
850 
480 
210 

513 
S# 
2# 
Sf> 
411 
1« 
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XXX-I. — Metal  workers  in  Vienna. 

Waget  paid  per  week  of  sixty  hour$  for  metal  warker$  in  Vienna, 
[Famished  by  Carl  Yaaaky,  of  Vienna.] 


Oconpations. 


BmiUu 

Maelilne-wnitiu . 


Bripert 

Wafroa-maken . 

Jotaera 

▼amlalien 

BoUer-makers.. 
MeUU-caaten  .. 
Day  laboren... 


Lowest. 

Higbest 

13  25 

|6  00 

8  40 

6  25 

3  20 

8  00 

200 

3  00 

3  25 

4  80 

4  00 

5  60 

3  80 

4  00 

8  25 

4  80 

8  20 

5  80 

2  00 

3  80 

$5  28 
5  80 
5  25 

3  12 

4  32 

5  04 
4  06 

4  00 

5  28 

.4  oo 


XXXII.^MlNES  AND  FURNACES  IN  BOHEMIA. 

Attrmge  weekly  wages  of  sixty-six  honrs  received  hy  miners  and  furnace  men  in  Bohnnia. 

[Compiled  from  the  Government  report  for  the  year  1882.] 


Oconpations 


Coal 
mines. 


Iron -ore 
mines. 


DiV  laborer* 


13  40 
2  74 
2  18 
1  80 
1  25 
1  03 


2  09 


$3  17 
2  74 
1  42 
1  30 


1  97 


Other 

Fur- 

Aver- 

mines. 

naces. 

age. 

13  22 

$2  64 

$3  04 

2  74 

2  64 

2  30 

1  54 

2  84 

1  92 

1  54 

1  44 

I  51 

96 

1  15 

1  13 

84 

72 

88 

1  88 

182 

1  90 

KofS.— In  Ibe  Roeaitser  collieries  in  Moravia  the  weekly  waji^es  of  sixty  hours  in  1882  were :  Dig- 
get*.  |0L4f  to  $3 ;  beaTcrs,  $1.62  to  $2.28 ;  females.  72  to  98  cents. 

XXXIII. — Mines,  furnaces,  mills,  and  other  works. 


n 


sk\ft  of  twelve  hours  by  the  Witkowitzer  Iron  Mining  Company^  in  Witko- 

witz,  Moravia, 


Occupations. 


I.  Pumaets. 


weighers,  onloaders 
attffiiidsnts  .............. 

aad  boUu'  men 


Lowest. 

Highest 

$1  12 

$1  88 

93 

1  12 

71 

83 

78 

08 

62 

78 

60 

84 

48 

52 

IL  Copper  tmdting. 


Oiv  cwrrlsn 


ikmdm 


aad  ore  carters. 


75 
88 
48 
50 
54 
35 
SO 
72 


85 
80 
52 
58 
59 
52 
58 
76 


$1  24 
1  02 
74 
93 
71 
82 
50 


79 
88 
50 
54 
58 
43 
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Wages  paid  per  shift  of  twelve  hours  hy  the  Wiikotpitzer  Iron  Mining  Company — ContiDued. 


Occupations. 


I 
Lowest.  ]'  Highest 


in.  CoiU  tcathing  and  coke  oren. 

Washers i 

Dredjjers  and  c-arters 

Principal  coke-makers 

Helpers 

BovH  atteudinj;  oven  doors 

Enjrine  attendants 

Boiler-men 

Day  laborers 


Smelters  and  welders 
Pokers 


IV.  Steel  works. 


Workmen  at  retorts. 

Helpers      

Engine  attendants  .. 

B<»iler-nien 

Moldei 


urs 


Hammersmiths 
FirKt  rollers — 
Helpers 


Tnrnei's 

Day  laborers 
Apprentices 


Head  pnddlers  ... 

Helpers 

Head  i"ollera 

Helpers  

H(M»Ker8 

Hammersmiths  .. 
Forge  attendants 


V.  Puddling  works. 


Welders 
Pokers   . 


VI.    lioUing  wrks. 


Coal  carriers 

Head  rollers. 

Head  stretchers 

AsMiMtant  stretchers 

Hookers  

En>5ine  men 


Smiths 

TunierM  

Planers    

Modrl  makers 

Painters 

File  cutters 

Tool  Kuiiths 

Helpers    

Euiiine  attendants 
Boiler  men    


VII.    Machine  ihops. 


F(»nn:b'rs  ... 
Cast  eloiUiers 
Day  laborers  . 
Apprentices   . 


VIII,     Foundry. 


Skilled  M'orkmen , 


IX.     Bridfjehuilding  wotki. 


Smiths 

Boiler  smiths 

Helpers      

£n;:ine  and  boiler  men 

Day  laborers 

Apprentices 


X.    Boiler  shops. 


XI.    Pottery  works. 

Men  for  pattern  pieces 

Brick  makers: 

Male 

Female  

Quarrymen  and  workers  in  clay  mill 

Qaarry  women  and  workers  in  clay 


$0  50 
48 
56 
36 
24 
51 
40 
28 


1  20 
80 
54 
60 
72 
64 
60 
1  04 
1  10 
60 
60 
30 
20 


60 
32 
08 
72 
56 
76 
72 


1  20 

84 

44 

1  48 

1  12 

1  04 

80 

72 


40 
60 
48 
72 
52 
88 
54 
40 
40 
34 


32 
36 
32 
16 


1  04  ' 


32 
60 
32 
48 
32 
16 


40 


10  60 
53 
65 
47 
28 
52 
48 
34 


1  88 

96 
1  20 


20 
80 
20 
60 
80 
00 
00 
34 
24 


1  68 
1  24 

1  20 
88 
68 

2  00 
84 


2  08 
1  20 
64 
40 
92 
60 
00 
84 


Average. 


40 
20 
80 
96 
80 
12 
70 
84 
56 
40 


2  00 
64 
80 
40 


1  60 


1  20 
1  04 
64 
60 
60 
32 


68 


32 

46 

29 

18 

40 

54 

20 

24 

10  57 
50 
69 
» 
» 
5S 
44 
32 


155 
88 
80 
C2 

105 
75 
90 

la 

ISO 
80 
80 

a 

a 


la 
a 

114 
80 

a 

186 
78 


1  64 

la 

51 

IM 

la 

125 

00 
78 


00 
90 
64 
84 
61 
00 
13 

a 

46 
17 


116 
M 

a 
a 


la 


76 

a 
tf 

54 
46 

a 


a 
a 

47 

a 


1 
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xix7iii.— priktbrsy  book-makers,   and    typefounders  in 

Lower  Austria. 

Wtiftipiid  per  week  of  Hxig  hours  for  printers,  hoolcHnders,  and  igpe-makers  in  Lower 

Austria. 

fOmplkd  tnm  d*te  sopplled  by  the  commeroial  and  indiutrUl  oluunber  of  Lower  AostriA.) 


Oocnpathms. 


CtnNiton 

JbeUBitti 

PWIMIMW 

IffiMH 

hcdcn,  voneB  ...... 

UtiMptpben , 

Staffoty^n 

IifnTin 

SiMglttnDen 

CbraiM-tttiiographert 
BoMiMiMen  ......... 

H«lMn 

VflttttiM 

hftuidcn 

.feflMlea... 

BM.hb«rtfs 

OAMMmnts 


LowMt 

Highest 

ATenge. 

18  00 

$12  00 

10  00 

4  40 

720 

640 

4  80 

7  25 

600 

4  00  1 

5  00 

4  80 

4  40 

5  70 

500 

1  00 

280 

220 

4  00 

7  20 

560 

4  80 

7  20 

6  00 

8  80 

5  60 

460 

250 

6  00 

8  46 

640 

8  00 

720 

8  20 

620 

420 

280 

4  00 

840 

480 

560 

520 

320 

600 

4  60 

2  80 

8  60 

320 

1  20 

2  40 

1  80 

3  20 

4  00 

8  60 

8  10 

400 

8  70 

XXXIX.— Bailway  employes  in  Austria. 

CmmpeMation  per  year  paid  emplop4s  bjf  leading  Austrian  raihrag  companies. 

[Compiled  from  official  data  famlahed  by  P.  7.  Knpka,  civil  cagineer.] 

A. —  Western  State  Railwag  Companjf, 


Occopationa. 


PreddeDt 

Viee-pr«ald6Dt 

Directors 

Sop«1iitendeiits 

Cl«rks 

Heads  of  departments 

Xagine-bonae  inspectors 

Statioo-maaters 

TraioHlispatehers 

laterpreters   

Lotomoilve  engineers 

Station  moi,  bell-ringers,  gas  and  station  inspectors  

Condnctora   

Stgaalmen 

Frnsfat-statlon  foremen,  car  inapectors,  lampmen,  engine  and  reser 

ToiraUendanta   

Station  porters,  storehouse  and  freight  depot  attendants 

Frdght'^tf  loadera,  oar  cleaners,  station  servanta 


Yearly  salary. 


1. 


2. 

1, 


02. 
200to  2. 
600  to 
880  to 
200  to 
280  to 
240  to 
240  to 
240  to 
280  to 
200  to 
200  to 
200  to 
200  to 

160  to 
120  to 
120  to 


800 
400 
000 
440 
800 
480 
400 
340 
340 
340 
340 
260 
260 
260 

220 
220 
180 


Yearly  rent 
commntatioa. 


•1.200 


•280  to 
120  to 
120  to 
100  to 
100  to 
100  to 

80  to 
80  to 
80  to 
80  to 

60  to 
48  to 
48  to 


400 
360 
240 
160 
140 
120 
120 
120 
120 
100 
100 
100 

80 
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XXXV— Office,  store,  and  shop  wagbs  ih  Vienna. 

ff'age9paid  per  average  tceek  of  8Utif-$ix  homnfor  elerk$  tmd  other  emph^A  im  ike  ojj^, 

9tare$,  and  shopa  of  VIemua, 


Occupatknia. 


Lowest  ;  Htgliett 


Bayers  »nd  Mdesmen 

Coirmpondents 

Bookkeepers .. 

Cssbiers 

Clerks  of  first  class 

Clerks  of  secood  class 

If  essencen  and  packers 

Packerrxiris 

Office  servants 


18  00  ! 

eoo 

500 
600  I 
6  00  ' 
300 
400  I 

1 50 : 

S  M 


$30  60 

15  00 

10  00 

12  00 

10  00 

€10 

550 

250 

500 


|1»N 
8N 
8N 
IN 
7» 
4M 
iff 
tM 

in 


XXXVI.— Paper-makers  in  Lower  Austria. 

IVages  paid  per  week  of  sixty-nine  hourt  in  the  paper  wuini^factori€9  of  Lower  Auttfit. 
[Reported  by  the  Commercial  and  Industrial  Chamber  of  Vi«nna.] 


Foremen. 


Overseers . , 
Machinists 
Sorters 


Occupations. 


Lowest  !  Highest 


0480  I       0800 


Cntters 

Workmen  on  wood 
Workmen  on  rags . . 
Women 


04  10 

S50 

1  00 

2  00 

3  20 
248 
1  00 


$4  80 
475 
245 
320 
520 
324 
200 


•I4« 

14  45 
III 
SM 

Iff 
4M 

111 
17$ 


XXXVII.— Printers  and  book-makers  in  Vienna. 

Il'ages  paid  per  week  of  sixty  hours  to  printers  and  book-makers, 
[Kepoitcd  by  Friederick  Jasper,  the  president  of  the  Printers'  Association  of  Yienna.] 


Occupations. 


Lowest  I  Highest  ATvaft. 


Foremen 

Compositors,  newspapers 
Job-work  . . . 

Pressmen 

Proof-readers 

Apprentices 

Laborer  s 

Feeders,  females   

Pointers  and  mlers 

Bookbinders 


1 

$8  00  1 

$15  00 

720  1 

12  00 

400  i 

800 

4  00  I 

000 

500  1 

12  00 

00  1 

1  00 

280  1 

400 

1  20  t 

300 

240  • 

380 

280    ; 

600 
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xxxviii. — ^priktbrsy  book-makers,   and    ttpb-founders  in 

Lower  Austria. 

Wufmpmid  per  week  of  tiitif  kourt  fw  prititertf  hookbimden,  and  igpe-makere  im  Lower 

Ametria, 

IGospiled  ttom  d*te  supplied  by  the  oommereijd  and  indaalrial  chamber  of  Lower  Austria. ) 


OoeDpations. 


18  00 


40 
80 
00 
40 
80 


$12  00 

7  ao 

7 
5 
6 


25 
80 
70 


ATerage. 


10  00 
840 


2  80 


4  00 

720  j 

4  80 

7  20  j 

3  80 

5  60 

2  50 

6  00 

840 

8  00 

S  20 

5  20 

2  80 

4  00 

4  80 

5  60 

3  20 

8  00 

2  80 

3  00 

1  20 

2  40 

3  20 

4  00 

8  10 

4  00 

00 


00 
20 
80 
00 
80 
48 
20 
20 
8  40 
5  20 
4  80 
3  20 
1  80 
8  60 
3  70 


XXXIX. — ^Railway  employes  in  Austria. 

C^mpemeatkm  per  year  paid  employ^  hjf  leading  Auefrian  railway  companice. 

[CoiDpfled  from  official  data  famished  by  P.  7.  Knp^a,  civil  tagineer.] 

A. —  Weetem  State  Railwag  Company. 


Occapations. 


SoperioieBdeats 

dvrfca  .  

Heada  of  departments  . . . 
iaspeetors 


Trmfaa-dispatclieni 


eogineers 

beD-ringers,  gas  and  station  inspectors 


Yearly  salary. 


FrsAskVetalioii  foremen,  car  inspectors,  lampmen,  engine  and  resor- 


Statina  portvrs.  storehoase  and  freight  depot  attendants 
Frdchvear  loaders,  oar  cleaners,  station  servants 


82. 
1. 


2, 

1, 


82. 
200to  2, 
800  to 
880  to 
200  to 
280  to 
240  to 
240  to 
240  to 
280  to 
200  to 
200  to 
200  to 
200  to 

180  to 
120  to 
120  to 


800 
400 
000 
440 
800 
480 
400 
340 
340 
340 
340 
280 
260 
280 

220 
220 
180 


Yearly  rent 
oommntatioa. 


•1.208 


•280  to 
120  to 
120  to 
100  to 
100  to 
100  to 

80  to 
80  to 
80  to 
80  to 

80  to 
48  to 
48  to 


400 
360 
240 
180 
148 
120 
120 
120 
128 
108 
108 
108 

80 
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XL. — Railway  mechanics,  artificers,  and  artisans  in  Vienna. 

fVa^t9  paid  per  week  of  eixttf  hours  to  the  several  categories  of  raUtoay  mechanics  in  Henna. 

•  [Reported  by  P.  F.  Kopka,  engineer  In  Vienna.] 


Occupations. 


Loweat.    Highest.  .Average. 


Lockamitlia 


CMMMT-amltlia 
Bou«r4HBitlu.. 


▲▼€«•(*  weekly  wagea 


$3  60 

$6  40  , 

$4  80 

4  00 

6  00 

4  80 

4  40 

6  80 

5  60 

4  00 

6  80  1 

6  00 

4  00 

7  20 

6  00 

4  00 

6  40  1 

5  20 

8  60 

5  20  1 

4  40 

3  60 

5  60 ; 

4  40 

3  20 

4  80  ; 

4  00 

3  60 

5  20  i 

4  40 

3  20 

6  40 
1 

4  80 

5  U 

XLI. — BiBBON  factory  in  Vienna. 

Wa^spaid  per  week  of  sixty-six  hours  hif  Kemperling  Brothers,  ribbon  manufaciurersy  of 

Vienna. 


Ocoapationa. 


arkan.  mala  and  female,  with  at  leaa^eight  yeara'  experience 

with  at  laaat  foar  years*  experience 

with  laaa  than  four  years'  experience 

liatanta  with  more  than  three  years'  experience 

with  laaa  than  four  yeara*  experience 


Lowest  , 

1 

Higheat. 
$3  60 

Average. 

$2  40 

$3  00 

1  68 

2  80 

2  20 

1  20 

1  80 

1  50 

1  40 

2  00 

1  80 

1  20 

1  60 

1  40 

XLII.— Salt  mines  in  Hallein. 

Wm§ee  paid  per  wedc  ofsixtjf-six  hours  in  the  Government  salt  mines  of  Hallein. 


Occupations. 


Lowest. 

Highest 

$2  40 

12  76 

2  16 

2  52 

1  80 

2  16 

2  16 

2  52 

1  68 

1  92 

2  16 

2  28 

2  16 

2  85 

2  10 

2  40  1 

1  80 

2  04 

Average. 


12  57 
2  33 

1  97 

2  33 

1  97 

2  21 
2  25 
2  37 
1  92 
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XLIX. — Weavers  and  manufacturers  of  textiles  in  Lower 

Austria. 

Wagetpaid  per  week  of  sixtif-nine  hourt  in  the  textile  induetry  of  Lower  Juetrim, 
(Compiled  from  data  famished  by  the  Commercial  and  Industrial  Chamber  of  Vienna.] 


OoonpaUons. 


Silk- weavers,  foremen 

Helpers,  male 

Helpers,  female 

Apprentices 

RiblioDR,  males 

Ribbons,  females 

Passementerie,  males  . . 

Passementerie,  females 
Jate*weavers 

Finishers 

Sack-makers 

Bleachers 

Dyers 

Coverlet-weavers 

Bmbioidery: 

Ordinary 

A  rtistio 

Cotton: 

Hand  looms 

Jaqoard  machines 


Lowest 


$2  80 
2  00 

1  00 
80 

S40 

2  00 

3  20 
00 
44 
40 
48 

3  20 
25 
20 


2 
1 
I 


3 
3 


2  00 
2  80 


1 
2 


50 
00 


Highest. 


$4  00 
8  20 
2  40 

120 
325 
2  80 
4  80 
280 
4  80 
4  00 
220 
4  00 

4  75 

5  00 


3 

4 


60 
00 


300 
4  00 


Average. 


$sso 

250 

3  00 

1  00 
29S 

2  45 
400 
260 
8  IS 
270 

1  M 

t<i 

4  10 
4  40  * 

280 
340 

2  10 
300 


L.— Woolen  manufactures  in  Moravia. 

Wagea  paid  per  tveek  of  sixty-six  hours  by  woolen  manufacturers, 
(Kepoited  by  the  Association  of  Woolen  Manufacturers  in  Bruno,  Moravia.] 


Occupations. 


Wool  sorters  . 
Wool  washers. 
Dyers 


Cai^ers  — 

Spinners 

Twintors 

Hand-weavers  . . 

Weaveis 

Biirlers,  females 

Sewers  

Fullers 

Oiggers 

Shfarers 

Pressors  


Lowest. 

1 
Highest. 

01  20 

01  44 

2  16 

2  64 

1  44 

2  20 

1  60 

2  52 

4  00 

4  80 

]  80 

620 

1  80 

2  64 

2  40 

3  40 

]  80 

2  20 

2  20 

2  60 

2  00 

3  20 

1  50 

2  40 

1  20 

3  20 

2  40 

3  20 

Average. 


$1  40 
240 
1  82 

2  oe 

440 
4  00 
222 
210 
300 
340 
260 
200 
220 
280 
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LI.— Yarn  and  thread  spinners  in  Pottbndorf. 

« 

Wagm  pttid  per  week  of  eevemtjf-two  koure  in  the  yam  and  thread  tpinnery  qf  Pottendorf, 

Lower  Austria, 


OcoapaUons. 


SeatdMn 
Cuitn... 


PiaMn  tsd  ereelen . 

^^ — ^ 

alUmtn 


Twknn  and  twiners 


PkektU 

Totals  and  avenige  wages. 


Namber  of  employes. 


I  •  I 

Men.  j  Women.  'Boys.  Olrls.1 


I. 


7 
40 


17 


70 


50 

29 


I' 


10  '. 


89 


41  ' 


81 
92 


:...,  16   . 

Jhtm  •:...  27  |. 

SMcisUste  and  machinists i  24  !. 

.   MT-libonfrs '  36   . 

<:  12  . 


24 


252 


19  i. 


ATerage 

wages. 

$2  01 

1  8fr 

20t 

1  7» 

1  1» 

1  It 

340- 

1  4» 

91 

1  18 

858 

1  86 

1  80 

382 

808 

3  74 

250 

2  81 

1  11 

288 


60  .      63 


*The  nverage  weekly  wages  of  the  men  was  $2.70,  and  that  of  the  women  was  $1.40. 

LII.-— General  and  miscellaneous  trades  and  occupations  in 

Vienna  and  Lower  Austria. 


Table  ihowing  the  wagee  paid  per  average  week  of  sixty  hours ^  in  the  various  trades  and 
ocoupatioiis  of  the  laboring  classes  of  Lower  Austria  and  Vienna. 

(Compiled  from  data  reeeived  from  varioan  soarces  in  Jane,  18M.] 


Occupations. 


Lowest.    Highest.  Arerage. 


Africaltaral  laborers  (see  Table  I)  . . . 

Amber  tnmers 

Apprmtices  (with  board  and  lodging) . 

Arrhitectt 

Artillcrrs  in  metal 

Artificial-flower  makers 

Artisttis 


Bsknv; 

Ffmt  class  (with  bosrd  and  lo<lflring) . . . 
Second  cUss  (with  Uoanl  snd  l(»dffing) 
Third  class  (with  board  and  lodging) . . 

Birbers 


Basket- makers , 

Brar-brewers  (see  Table  IV). 

Bdl-foanders 

Brlting  mannfactarers 

Blsckraniths 

Blesehers 

Boatmen   

Boiler-makers 

Book-liinders: 

foremen  ................ 

Workmen  (ordinary) 

Workmen  (snperior) 

^r omen  ................. 

Book-keepers 

Briok-la.vers 

Briek-mskers 

Bmiae- workers  : 

Eoehasers 

Setters 


$0  24 
2  HO 


4  00 
4  50 
1  20 
3  30 


80 
00 

1  20 

2  50 


2 
2 


00 

00  < 

80 

20 
3  20  I 
3  00 
2  RO 


80 
80 
00 
20 
00 
12 
00 


QOdmnModMlds. 


4  00 
4  80 
6  00 
4  M 


$6  00 
7  20 
1  50 
6  40 
6  00 
3  20 
5  50 


4 
2 
2 
5 
4 
6 
4 
6 
5 
4 


8 
4 


C 
4 


80 

80 

00 

00 

00 

00 

80 

40 

60 

00 

3  30  ! 

6  40  I 


00 
00 


6  00 

2  80 

10  00 


00 
80 


10  00 

8  00 

10  00 


$3  00 

«  50 

76 

5  20 

5  20 

2  20 
4  25 

3  40 

2  40 
1  60 

3  50 
280 

40 
40 
20 


4 
4 
5 
4 
3 
3 
4 


40 
60 
15 
40 


6 
3 
5 


40 
40 
00 
2  00 
7  25 
50 
40 


4 

3 


6  00 
6  40 
8  00 
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XLIIL— Screw  and  sceew-nut  factory  in  Neunkirchbn. 

Wagen  paid  per  tceek  of  sixtif  hours  by  the  tcrew  and  wrew-nui  factory  in  Nennkirchea. 


Occupations. 


Smithd,  for  fine  work  

Smiths,  Tor  screw,  bolts  sn<I  nnts. 

Pre«<^is 

Machinists : 

General 

For  tools    

For  ordinary  woric 

Iron  tni-ners  

Assistant  machioiNts 

HoUowers  and  pushers 

Screw  and  screw-nut  cutters 

Boys. 


Day  laborers 

Day  laborers,  female 

Firemen    

Model-makers 

Joiners  for  cases  — 
Carpenters 


weat 

Highest 
17  20 

ATengs. 

$4  80 

16  01 

3  00 

480 

4» 

2  40 

6  00 

419 

4  S2 

600 

621 

8  00 

480 

4a 

288 

380 

812 

240 

6  00 

421 

2  88 

!          360 

2« 

2  40 

288 

2« 

1  03 

8  60 

2W 

1  44 

1  68 

151 

1  02 

2  40 

2  If 

1  44 

1  02 

1« 

8  00 

4  80 

48t 

4  32 

4  80 

48t 

8  00 

833 

864 

3  80 

4  42 

861 

XLIV. — Seamen's  wages  in  Vienna. 

Ifagen  paid  per  year  and  month  to  employe*  of  the  First  Imperial  Royal  Danube  Sleamtkip 

Company  of  Vienna, 


Occupations. 


I 


I 


Lowest. 


I 


$320  00 


288  00 


240  00 


Captains peryear 

First  officers  do. . . . 

Chief  euj^ioeers do 

Assistant  on;;ineers do ... . 

Inspectors do.... 

Assistant  inspectors do j 

Pursers do ' 

Pilots do....! 

luartermasters.  first-class  do ' 

jaart4)rmaster«.  ««»cond  class    do  ...  J 

[uarterraasters'  assistants do , 

;<>ckswnins per  month..! i 

Firemen  do 12  00 


Hii^hest 


1720  00 


560  00 


400  00 


288  00  ; 
240  00 
216  00 
168  00 


400  00 
288  00 
288  00 
182  00 


OnliiiJiry  Hftameu .  do 

Approiitirws do . 

IIohnHmcnon  tow-lmats do....' 

Pilots  ou  t<iw-))o.it.H do  ...'. 

S«*amon  on  t4)w-b<»at  do i 

Cooks do....!. 

8t4!  warde.<Mes do i , 


12  00 


14  00 


18  20 
13  20 


18  00 


12  00 


13  20 


Average. 


2«M 
4MM 
IttN 


IIIN 
SUN 
a6«N 
tSSN 
180  M 

168  N 
HM 

1211 
ISM 

7» 
II M 
14  tf 
12  M 
iStf 

ftf 


NOTK.— Certain  einploy6s  receive  in  addition  to  thoir  stated  waf^esa  fixed  percent,  of  mileiute^  TU 
arcra(;»^  yearly  ainouut  tor  n  captain  is  about  $280,  on  which  amount  the  others  receive  thefoUeiriif 
rates :  BuKinet^rs,  70  per  cent. ;  mate  and  inspector,  each  60  per  cent. ;  assistant  enfnneer,  50  perceit: 
quart4^rmast4)rs,  from  25  to  r>0  per  cent. ;  euj^ine  tender,  30  per  cent ;  firemen,  20  peroeot;  eock- 
HW.iimand  sailorrt  each,  lOiHTcoiit. 

XLV. — Shipbuilders  in  Linz. 

Wages  paid  per  week  of  sixty  hours  to  ship-builders  in  the  establishment  of  the  OenendAst 

trian  AShipbuilding  Company  in  Ling, 


Occu]»atiuii<<. 


Smiths 

Locksmiths 
Joiners.  ... 
Carpenters . 
Helpers  — 


Lowest.    Higheft 


$2  64  ! 

•7  26 

2  74  1 

686 

2  88  1 

846 

240  1 

660 

18Q. 

261 

6I« 
811 
MB 
f* 


ULBOB  in   EUROPE — AL'STKIA-UUNGARY.  12ffi 

tVI. — Spinnbes  op  yarn  and  thread  in  Lower  Austria. 

pmi  p«r  lescL-  o/HxIji-tU  hoar)  for  tpinnari  axd  atlien  engaged  i*  tkt  manufacture 
of  j/arn  and  lirau/  in  Zomr  Juittia. 

lOoBpUadAvn  tlieninrtaf  ibeCamnieroikl  anil  IndaBlrlHl  CluuBbararricBUL] 


1                                          0..P-.-.. 

— ■ 

Hi,b-L 

Avcna.. 

rsii^"^ 

Is 

400 

IM 
1  08 

Is 

1  M 

!S 
!S 

4  TO 
1  w 
4»a 

IIS 

IS 

Hftsr** — 

BiBwi - 

t  M 

WPS 

^E;:zzz:zz::::;::;::::::: 

1  M 

XLVII.— Tobacco,  manttfaotubebs  of,  in  Austria. 

lU  (■  1A«  OowrwMMl  tMHif/iMlM-I*)  iif  Aiutria  jmt  bmI:  o/-  ilzljr  kour 


L.™,. 

HigbcL 

ATtngn. 

^^■L 

■  Twpr*. 

(3  74 
140 

N 

*4«l 

240 

^^^^■t.. 

IM 

p'"' 

uni*  cocwnr. 

1  H 

a  St 
»oo 

1  «• 

IM 
1  SO 

BBrl-.. 

100 

I  to 

1  01 

IS 

R^^' 

IM 
ISS 

84< 

IM 

ur^ 

XLVm.— Tdenebs  nr  Vibnna. 

Wagm  ^oU jMT  H)«*l;  (o  tnmtri  {n  atl  UNdt  o/  mattrUiti. 
[Kaportsl  bp  tho  Tanwn'  AwHiUtim  or  Vinniu.) 
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XLLK. — Weavers  aud  manufagturkes  of  textiles  in  Lower 

Austria. 

Wagti  paid  per  tceek  of  nx/jf-aine  houn  in  the  ttxtUe  indu$trjf  of  Lower  Jtutrim. 
[Compiled  from  d»U  fnmUhed  bj  the  Commercial  and  IndoatrUl  Chamber  of  Vienna.] 


Oocnpatlona. 


Sllkwearera.  foremen 

Helpers,  male 

Helpers,  female 

Anpreuticee    

RiblKmii,  males 

KibboDs.  females 

PassenieDterio,  males  . . 

Paasenienterie.  females 
Jnte- weavers 

Finisbrrs 

Sack-roakeri 

Bleachers 

Dvf  >rs 

Coverlet- weavers 

Kmbi  oidery : 

Ordinary 

Artistic 

Cotton : 

Hand  looms 

Jaqoard  mai-hlnes 


Lowest 


$2  80 
2  00 


00 

80 

40 

00 

20 

2  00 

1  44 

I  40 

48 

20 

25 

20 


3 
3 

3 


2  00 
2  80 


1 
2 


50 
00 


Highest. 

Average. 

g 

$4  00 

$3  30 

8  20 

250 

2  40 

200 

1  20 

100 

3  25 

295 

2  80 

245 

4  80 

400 

280 

250 

4  80 

313 

4  00 

270 

220 

131 

400 

309 

4  75 

4  19 

5  00 

440' 

3 
4 

3 
4 


00 
00 

00 
00 


34* 

SIO 


L. — Woolen  manufactures  in  Moravia. 

^I'age*  paid  per  week  of  iixtjf-iix  hourt  by  woolen  manufacturera, 
iKepoited  by  the  Asi»ociation  of  Woolen  Manufactnrers  in  Bninn,  Moravia,] 


Occupations.  Lowest.    Highest. 

I  j 

Wool  Hort4*rs '  $1  20  '  $1  44 

Wool  vranhers I  2  16  {  2  64 

Dvors   '  144  1  2  20 

Caiders '  1  60  |  2  hi 

SpiiiniTN ,  4  00  I  4  80 

Twii»toi8 1  1  80  .'  6  20 

Hand-w«>avem 1  80  |  2  64 

WiytveiB    ;  2  40  I  3  40 

lIiiiltMH.  feiiinlo.H 1  80  ;  2  20 

8<^w«r«    2  20  '  2  60 

Fulloi8 1  2  t)0  I  3  20 

GiUKei « I  1  50  i  2  40 

Khtarers !  i  20  ,  3  20 

Pr»i»i«T« I  2  40  [  3  20 


Avera|». 


II  4» 
!40 
10 
301 
440 
4M 
!S 
3M 

!4t 

i» 

!» 


"^  LABOK   IN   BUaOPK — AUSTBIA-HUHQAHY. 
LI. — YaBN  and  THBBAD  aPIRHEES  IN  POTTBNDOEF. 


Mm  mm  arans*  *■<■*. . . 


MtLId,  and  thai  of  iba  «< 


-Lll.— Okhkral  and  miscellaneous  teades  and  occupations  1 
Vienna  and  Lowee  Austhia. 
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Tabk  ahotoing  the  wagea  paid  per  average  week  ofeixty  Jkotiri,  ^. — Continued. 


OoonpfttionB. 


Bniah-makers 

Bnildini;  trades  (8M  Table  111) 

Bntcbers : 

First  claM  (with  board  and  lod|rio£) 

Second-class  ( witb  board  and  lodgug) 

Tbinl-clsss  (with  board  and  lodgtng) 

liutton  (pearl)  makers : 

Foremen 

Uea<l  workmen 

Tnmers  

Artificers 

Polishers,  female 

Cab-di-i  vers 

Caiidl«)-maker8 : 

Foremen 

Job- workers 

Journeymen 

Card-makem: 

Mal«   

Female 

Carpenters  (see  Table  V) 

Carriage  and  wayon  makers 

Carriage  furnirthers 

CigarmakerH  (see  Table  XLVII) 

Chemicals,  manufactnres  of: 

Exports   

Men 

Women 

ChcmistM    

Cherry- wood  turners 

Chimney-sweeps 

Chnuiio'  lithographers 

Clerks : 

Salesmen 

Clerks 

Cashiers,  female 

Apprentices   

First-class  (with  board  and  lodging) 

StM'ond-class  (with  l>oard  and  lodging)  

Apprentices  (with  l>oard  and  lodging) 

Coachmen 

Coffee  Piasters 

Cookn.  with  board  nnd  lodging  (see  Table  XIX). 

CooiM>rri    

Com  i>»si  tors: 

Job-work   

Nl'WHpftpfl"H 

Conduct4irn : 

OmniliiiscH 

y    Steam  cars 

Strei-it  mil  ways 

Confeotion<>rs 

Comb-makers : 

Coarse 

Fine 

Orujimeutal 

Compositors    

Cop|H*r  and  bronze  workers  (see  Table  VI) 

(■opp'THmiths 

Corset-makers : 

Inmen*  

Seamstresses  

I-'ittei-s 

C'otton  ftpinners  (see  Table  XLVI  and  LI) 

Day  laborers   

Di  imond  cutters     

Dlst  illf  rn  (Hre  Table  IV) 

Diuriiisten  (oopyiHt^t) 

Draft Hiiieii    * 

DroHMinakers 

Drlvei-a  of  omnibuses 

Drivers  of  strert  railways 

Dyers     


Lowest. 


$2  90 
80 

2  SO 
200 
1  60 


Silk 

Embroiderers 

Encliancrs  

Engineers  (engiue-drivors) 

Engravers 

Fan-uiakors  (see  Table  X) 
Fanu  hands  (see  Table  I)  . 


ffigheei.  lAYenige. 


400 
1  60 
8  12 
240 
280 
1  84 


400 
4  00 
8  60 
80 
4  80 

2  20 
40 

3  50 
2  40 
1  00 
8  60 


2 
3 
3 

4 
1 
2 


2 
5 
3 
1 
2 


480  : 
8  10 
1  40  ! 
4  00  ! 
280  > 
240  I 
640  I 


40 
20 


3  00  ! 

4  00  , 
3  90  ; 
6  00  I 


00 
20 
60 
00 
20 
16 


1  60 

2  80 

3  60 
72 
40 
00 
20 
80 
50 


1  60  ! 

8  00 

3  92 

3  20 

3  60 

2  00  1 

3  60  1 

2  00 

3  60 

1  00 
24 

$4  00 
14  00 

420 
3  00 
2  SO 


13  61 
M 


720 

800 

520 

600 

400 

480 

890 

4  00 

108 

2  16 

400 

500 

10  00 

12  00 

400 

4  80 

800 

4  00 

5  ao 

200 
16  00 

4  80 

5  60 
480 

8  40 
420 
220 
•  40 
480 
480 
800 

10  00 
500 


40 
90 


60 
00 
80 
10  00 
480 

8  00 
16  00 

4  00 
7  00 
4  20 
800 

4  00 

5  60 

6  40 
12-00 

7  90 
483 

240 
600 
6  00 
6  00 

8  13 

6  00 
4  80 

3  60 
600 

4  00 
4  00 
4  20 
4  80 

7  20 
400 
590 
800 
560 

16  06 
600 


40 


69 

41 


J 


M 
N 


m 
n 


H 
IB 

m 

m 
n 
m 
m 
n 
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Table  showing  the  wage$  paid  per  average  week  of  $ixt]f  houre,  ^le. — Continued. 


Occupations. 


]C«t4;h-inftkera : 

MaIm   

FemalM 

Meat  urookerti 

MeentchHum-pipe  makeni 

Men  (u^rvmits,  with  board 

Metal  fancy  waree.  makers  of 

Metal  workers  (see  Table  XXXI) 

Millim     

Miners  of  ores  and  metals 

Mines,  fnmaf^s,  mills,  ice..   emplo\'6s  in  (see  Tables  XXXU  and 

XXXIII)    ...  

Nf^edle-makers 

Nnrses.  with  board  and  lodging 

Overseers  and  foremen 

Painters 

Paint-makers 

Pap«-r  makers 

Pearl-buttim  makers 

Petroleu m  refiners ■ 

Petroleum  miners 

Photographers      , 

Aiils  and  servants ■ 

Retouchers 

Copyists 

Piano- makers : 

Weekly 

Piece  work 

Cabinet-makers : 

Weekly 

Piece  work t 

Pln-makors 

Pip«>-makers: 

Turners 

Laborers 

Superintendents ... 

Plasterers 

Potters : 

Piece  workmen  

Day  lalrarers 

Women 

Boys  and  jzirls 

Powder-makers 

Pressmen 

Printers  (see  Tables  XXXVII  and  XXXVIII) 

PnKjfreaders 

Railway,  lity,  enipl.»yes  of  (see  Table  XXXIX) , 

Railway  meebauics  (see  Table  XL) 

R<H'titiern    

Ribbon-makers  (seo  Table  XLI) , 

Ribbon  we:ivers ' 

With  Jaconard  machine 

With  liana  loom 

UelperH 

Saddlers 

Safe-makei-H     

Sailorn 


Lowest.  ■  Hifheat. 


AvcngSb 


Salt-miners  (sen  Table  X  LII) 

Saw-niiil  oniploy{>H    

Sculptors  

SeamntrebMOH   

Servanta : 

HoiiHeboid    

Omce 

Sewiniir-niarhine  makers 

Shoddy-weaven*  («oo  Table  XLVI) .  . . 
Shoemakers : 

Foreiiu'ii 

Cutters    

r.'iHti^rs,  male 

Pastel  a,  female  .   

Machine  scwerrt 

ShipbuiMerM  (hw  Tabb'  XLV) 

ShipwiightH  (seo  TahloXLV) 

Siirnnlnien  (railway) 

Silk  dvern.  n)ato»t.' 

Silk  textile  niakiTrt  (see  Tabic  XLIX) 

SlIk-weavcrH 

Skiileil  laborers : 

In  metals 

In  general  tra<les 


$3  30 

$4  80 

|4M 

1  20 

2  40 

1» 

1  00 

3  20 

241 

1  20 

6  50 

401 

250 

500 

4» 

2  00 

640 

8t» 

200 

625 

4  IS 

4  00 

6  40 

521 

90 

6  00 

845 

1  44 

12  00 

411 

1  20 

3  00 

24* 

75 

2  50 

15» 

600 

12  00 

7M 

200 

7  20 

4ff 

3  20 

4  80 

4N 

1  00 

8  00 

411 

1  08 

800 

8SI 

2  40 

4  00 

811 

2  50 

10  00 

4» 

4  00 

i          520 

411 

3  60 

4  00 

8ff 

4  00 

520 

4tt 

3  20 

4  00 

SH 

400 

1        10  00 

fH 

480 

920 

f« 

4  00 

640 

5« 

4  40 

1          7» 

5tt 

1  20 

1         800 

44» 

2  40 

•  00 

4» 

8  20 

400 

S« 

600 

13  00 

»• 

3  20 

400 

811 

240 

600 

811 

1  20 

1  88 

\m 

96 

1  44 

ifl 

72 

1  20 

II 

240 

4  00 

ISI 

8  60 

560 

4ff 

1  20 

'15  00 

IN 

4  00 

16  00 

III 

3  60 

7  00 

5ff 

3  20 

7  20 

S8I 

3  20 

4  00 

311 

1  20 

3  60 

341 

2  00 

3  20 

2ff 

2  40 

8  20 

8« 

1  20 

1  60 

141 

1  00 

1  40 

181 

2  80 

7  20 

491 

4  80 

6  40 

m 

3  00 

3  30 

111 

1  68 

2  76 

ss 

1  20 

4  40 

Iff 

2  4U 

12  00 

«8I 

2  00 

3  20 

20 

2  50 

4  50 

in 

3  00 

500 

ID 

3  20 

7  30 

519 

1  00 

560 

m 

4  80 

7  2C 

m 

4  00 

6  40 

19 

2  40 

3  20 

tm 

1  20 

240 

IM 

2  40 

3  20 

19 

1  80 

840 

i» 

1  80 

8  40 

111 

4  50 

700 

in 

3  60 

720 

m 

80 

1          4  80 

i« 

2  00 

600 

4M 

a  00 

10  00 

544 

2  50 

800 

4SI 

1 
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JSahh  9ho»img  the  wa§m  paid  per  average  week  of  eixig  hour$f  ^c. — ContinHed. 


OcoapatioDS. 


Coctoo  (see  Tsblo  Vni)  

Wtmted  jarn  and  ahoddy  (sm  Tabln  XLYI> 

SMOD^rB.  wn  and  thread  (see  Tabic  LI) 

8tarebniaK«n: 

Male 

Pmialc 

StMl-warkenCaee  Table  XII) 


Lowest.  I  Hi/ehest 


$3  20  :     $5  eo 


(3  per*  . 
Moae^attfn. 


Oreraeera,  first  class . .. 
Orerneers,  secoiHl  class 


Day  laborers 

Stuceo-iBolders 

SuiEar-makers 

Tsek-makers 

Tailofii: 

TeffencB 

Pieee-workers 

Day- workers,  male  . . 

Day-workers,  female 

TasMra 

Tar-makers 

Tcacbers  

Ttimtjmpb  operators 

Thread-makers 

Tfaikers: 

Joameymen 


Apiiraitieeo 

IRnsmiths 

Tfrtiaeeo.  mannfkctoTies  of.  employes  in  (see  Table  XLVTT) 

Tmok-roakfm 

Toners  of  musical  instmraents 

Tamers  (see  Tsbl«*X  LI II) 

Tyne-foonders  (see  Table  XXXVI II) 

Upbnlsterers 

VuMsar-makcrs 

Vamisb-makers 

Wa£OB-makera: 

fiody.makers 

Frame-makers 

WbeelwriKhts 

Waitera.  restaurant,  with  board  

Wssberwnmen  

Wstebmakera 

Watchmen 

WeaTers  and  mannfactururs  of  textiles  Uee  Table  XLIX) 

Whi^wriKhU 

'Wise-makers    

Women  in  factories 

UnskilU^l 

Woolen  raannfactnrers  (nee  Table  L) 

Worsted-ysm  roskers  (i«ee  Table  XLVI) 

Tsm  ami  tbreail  spinners  (sec  Tabl(>  LI) 

Tsm  and  jute  spinners 

Tarn,  worsted  makers 

Zinc- workers         

Arersge  weekly  wages  of  the  furcffninf;  209  categories 


72 
2  40 

1  00 

2  40 

1  20 

2  40 
4  80 
2  80 


4 
3 
2 

4 

tt 

4 
1 


no 

40 
02 
00 
00 
48 
80 


4 
3 
4 

8 
2 
2 


00 
20 
00 
20 
40 
80 
8  00 
4  00 
3  20 


3  20 
2  80 
80 
8  00 
84 
80 
00 
00 
20 
20 
20 
20 


00 

20 

40  ' 
1  50 
1  92 

40  ' 

00  . 

4K 

40 

GO  ' 
I  90 

00 

1  20 

2  00 
91 

1  08  > 

2  10 

4  00  : 


6  00 

5  00 
8  00 


2 
2 
8 
7 
6 

6 
3 
2 


4 
6 


2  40 

8  00 
4  80 
4  80 
4  00 
8  20 

3  00 
10  00 
15  00 

4  80 


80 
20 
20 
80 
80 
W) 
00 
40 
00 


8  00 


40 
80 


8  40 
4  00 
3  20 
3  00 
88 
00 
00 
00 


2 
4 
4 
6 


3  20 

4  50 

3  95 

2  50 

4  80 
K  00 

3  82 
2  08 

5  60 
5  00 


Average. 


80 
00 
00 
20 
00 

00 
80 
60 


2  80 


80 
28 


$4  40 

3  00 

4  40 
4  50 

260 

1  60 
4  20 
6  00 
4  40 

4  80 
3 '60 

2  64 
240 
4  40 

3  00 
2  10 


6 

4 
4 

8 
2 
3 
6 

7 
3 

4 
3 
1 
4 
2 
4 
5 
4 
3 
4 
3 
4 


00 
00 
40 
60 
80 
20 
00 
SO 
60 

00 
00 
00 


00 
00 
10 
60 
80 
80 
00 


4  80 
8  60 
2  80 
2  25 

2  40 
8  05 

3  60 
3 
2 


75 
80 
2  55 

2  76 
80 
00 
00 
88 
00 
07 
80 
05 


Note. — The  aTcrage  weekly  wap*8  of  the  2fl0  ilifl'-rent  oate^mies  compoftinfr  th«'  forcpolng  table 
giTe  after  caret nl  csleulstinn  tho  mini  of  Ol.O.*)  per  week,  or  68  r«*utH  per  day.  lint  this  mnnt  l»e  too 
nigh.  »m  the  numlier  of  furemcn  anO  otherx  receivinir  liirge  falsi i«*8  in  not  liy  Hny  means  uumertrally 
equal  t<i  those  of  the  lower  cstegorieH.  The  weekly  wageH  of  the  3*2  (litft- r«  lit  foremen  and  overseers 
civen  in  the  tsMck  aggiegaie  an  awrnce  of  $7.(4*  Thi'  weekly  waf!i  a  df  the  otiirr  HafiuA  may  be 
briefly  gireu  as  follows:  Skillnl  me<  hauioa  and  STti^ana  in  metal  tiadea.  4r).44;  aki11e«l  labor  in  other 
general  tni«les,  $4  IiO  :  women.  bdpeiH.  and  unskilled  daylalHirfra,  $2.76.  and  unnkillcd  women  and 
yontbs.  $1.80.  If.  now.  we  take  ont-  of  the  flrnt  claaa,  thiee  of  the  m'rond,  three  of  th«*  third,  five  of 
the  toatth.  and  f iuht  of  th*-  fifth,  hrhig  a  fair  pnipoition  of  the  lahorinir  rlanaea  in  Lower  Auatiia, 
tbeareiage  daily  waces  of  ten  honra  iHTumef.  only  ."Vl  centit.  inatead  of  (i8ri-uta  an  above  stated. 

These  rates,  however,  mnnt  In*  undemtoml  aw  applxint;  onh  to  the  pn>vlnrea  of  T'pper  and  Lower 
Aostris,  ftslzbnrg.  and  the  TjtoI.  while  in  a  lena  ilejiree  to  Stvria,  Carinthia,  and  Carnioln;  for  when 
the  wages  of  Silesia,  Moravia.  Rohemtn,  and  Galieia  are  considered,  the  ratea  should  be  fnrlher  re- 
daced  from  20  to  40  per  cent. 
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BOHEMIA. 

REPORT  BT  CONSUL  PHELPS,  OF  PRAGUE. 

In  obedience  to  circular  dated  February  15,  1884, 1  have  the  honor  to 
tbr\frard  herewith  ''lieport  on  Labor  in  Bohemia.'' 

The  statements  contained  herein  are  taken  partly  from  manafact- 
urers  and  workingmen  personally,  and  in  part  from  official  statistics. 

Great  care  has  been  used  in  comparing  and  verifying  the  figares, 
which  are  as  reliable,  it  is  thought,  as  the  nature  of  the  subject  permits. 

The  varying  circumstances  inseparable  from  a  district  as  large  as 
Bohemia,  and  a  country  so  unequal  in  its  geographical  conditions,  for- 
bid greater  brevity  unless  at  the  expense  of  accuracy. 

Precaution  has  been  taken  to  advance  only  such  data  and  opinions 
as  are  strictly  correct. 

Part  1. — Male  Labor, 
food  and  food  prices. 

Food  pri(M?s  undergo  little  variations  at  Prague  itself,  but  they  are 
higher  here  than  even  in  the  vicinity  of  the  city,  on  account  of  the 
octroi  levied  on  all  articles  of  food  entering  thereinto.  There  is  a  greater 
variation  only  in  the  prices  of  potatoes  and  fruits,  according  to  the 
riches  or  scarcity  of  the  crops. 

The  food  of  the  laboring  classes,  though  varied  acconling  to  the 
geographical  and  agricultural  conditions,  is  on  the  whole  scanty  all  over 
Bohemia.  It  is  somewhat  better  in  the  center  of  the  country  than  in 
the  northeastern  and  eastern  parts,  where  potatoes,  brown  bread, 
cooked  rye,  and  gruel  form  the  principal  nutriment;  legumes  are  rare, 
and  meat  is  an  exception.  Their  drink  is  coffee,  or  a  substitute  coffee, 
which,  for  its  cheapness,  is  much  liked  and  largely  consumed.  The 
use  of*  brandy  decreases  in  the  same  measure  as  cheap  good  beer  is  ob- 
tiiinable,  and  only  in  tlie  northeastern  parts  of  the  countrj'^  is  brandy 
still  regularly  consumed.  In  Prague,  comprising  more  than  260,000in- 
habitants,  an  intoxicated  person,  owing  to  the  abundance  of  beer,  is  a 
sight  most  rarely  seen,  not  oftener  than  four  or  five  limes  in  a  year. 
The  beer  is  composed  of  malt,  hops,  and  water. 

Uetail  pr'ivvH  of  ariirlex  of  food  at  Prague. 


Rrrad : 

Brown poiiinl    .     $0.  022  to 

W^liiU* «lo on2  to 

B<M'f do  ...         .lu2to 

Mutton do 12    to 

Veul do 1 10  to 

Lamb do  . .  .  1 04  to 

Pork do K'9  to 

Ham do 30    to 

Hacon do 145  to 

Butter do .  255  to 

CofldMS do 20    to 

Sugar do 072  to 


$0. 


025 

04 

124 

127 

124 

127 

124 

:iA 

175 

27 

344 

07G 


(foeae a  pair.. 

Pigj^ouH ao  —  • 

IlaiVH    each.. 

Ht-rriugB do " 

J^ans quart. . 

l*eaa do ; 

Ix^niiU do 

Kic© pound . . , 

Flour do  ...' 

Millet quart.. 

Barlfy.  pearled do  . . 

Potatoes 22.1  pounds..' 


$1.44 
.16  to 
.60  to 
.(124  to 
.05610 
.048  to 
.064  to 
.03  to 
.02610 
.064  to 
.056  to 
.U  to 


toIlM 

.SB 

.ess 


m 

.OB 

.m 

.»Sft 

.09 

.m 

.IK 
.135 


NoTK. — The  AuMrian  florin  is  taken  at  40  rentrt. 
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m,OTHIKG, 

Tlie  HXpenHe  for  clothing  will  deinaiirl  about  the  ftftb  part  of  a  iHlMirer'n 
wsfffs.  The  msteriaU  and  workmanship  beiii^;  cheap,  a  de('«i>t  dress  oa 
fiauda.VB  ia  in  the  reach  of  every  workman.  The  females  show  their 
fouiiueHH  of  fine  clothes  and  pleasure  at  the  Sunday  evening  balls,  for 
whirh  part  of  their  wago^  is  spent  in  new  gowne,  ribbons,  &c.. 

BENT. 

The  workiufT  people  of  Prague  mostly  live  in  the  Huburba,  where  one 
^fiunily  generally  occupies  a  room  and  a  kit<;ben,  the  rent  for  whioh 
^MDOMnt«  to  from  t24  to  tiS  a  year. 

Id  Out  thickly- peopled  frontier  diBtricts  the  laborers  live  Id  their  own 
""     ily  miserable  hovels,  but  they  frequently  own  a  small  piece  of 
wbich  they  cultivate.     In  some  of  the  mouutaiuous  plitces  where 
iMKxIations  are  too  scanty,  one  person  sometimes  hires  a  house  and 
room  to  six  or  eight  laborers  each,  where  the  beds  are  placed  one 
the  other.     In  the  level  country  lodgings  for  their  opurativtjs  are 
w  frequently  tiwi't  by  the  manufauturers,  and  eithm-  given  them  gratis 
let  to  th<>m  for  a  low  rent,  with  the  iuteiitiou  of  procuring  a  well- 
tniued  and  constant  set  of  laborers. 

vvACKS  m  1878  AMD  in  1884. 

Tbe  variations  in  the  wages  have  been  insiguiScant  during  these  last 
five  yearH.  They  showed  a  tendency  to  rise  only  in  some  small  general 
tradea  and  in  the  textile  imlnstries,  but  remaine<l  unchanged  for  agri- 
eultnral  labontrif  and  operatives  in  iron  works,  aud  even  (lecnased  for 
Hicli  glaKswurkera  as  were  paid  by  tJie  piece-work. 

UAIilTS  OF  THE  WOEKING   CLAHSKS. 

Tlie  habits  of  the  working  elaases  in  Bohemia  are  for  the  moat  part 
ili-rly.  The  obligatory  schooU  have  had  a  giKxl  etfect  uih>u  their 
lorala.  Dniukeuuess  is  not  frequent  among  them.  They  are  attachetl 
tlicir  Ibuiilies,  ''teady  in  their  work,  aud  since  the  erection  of  "po»t- 
Ice  aaving  bauks"  they  are  observed  to  save  as  mnoh  as  their  wagoK 
vill  permit. 

FEELIKQ  aETVTEBN  BMPLOVfe  AND  EMPLOYEE, 

The  ixatriarchal  relations  which  existed  until  forty  years  ago  between 
■borera  and  nuisters  have  now  ceased  everywhere  in  Bohemia.  The 
^elftig  of  ioferiority  on  the  side  of  the  working  classes  has  given  way 
lo  A  fei'Jlug  of  iudependence,  which  has  be«n  produced  by  the  laws  and 
llutitiiUrHis  created  since  the  beginning  of  the  constitutional  era  in  Aus- 

la.    The  emfdoyvrs  treat  their  laborers  with  more  res]jcct,  aud  the  lat- 

r  look  »|>un  the  former  without  hatred  or  bitterueits. 

OUQANIZED  CONDITION   OK  LAUOK. 

Lava  are  pending  in  the  Austrian  Reichsrath  for  a  better  orgauiza- 
lion  of  labor,  which  ans  expected  to  bring  aliout  a  regeneration  of  the 
humbler  trade.i.  The  prevalent^  of  machines  in  every  branch  of  pro- 
tluetiou  and  ttie  general  extent  of  the  division  of  labor  hare  reduced 
tb«  numtier  and  importance-  of  smaller  artisans. 
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THE  PREVALENCE  OF  STRIKES. 

Strikes  have  until  recently  been  a  rarity  in  tbis  country,  only  caused 
by  ill-treatment  of  the  workmen  or  unjust  reduction  of  the  wages. 
The  industries  of  Bohemia  are  rapidly  growing  and  there  is  nowhere  a 
superfluity  of  hands,  the  less  so  as  Bohemia  workmen  (mostly  of  the 
Slavic  itatiouality)  seek  employment  in  great  numbers  also  in  the  other 
provinces  of  Austria  and  in  the  neighboring  Bavaria  and  Saxony. 
During  the  first  four  months  of  this  year  there  were  strikes  of  consid- 
erable dimensions  in  some  parts  of  Northern  Bohemia.  They  are  be- 
lieved to  have  been  carried  among  the  workmen  bj'  foreigners.  After 
Iiaving  caused  great  losses,  both  to  employers  and  employes,  they  have 
been  ended  without  having  brought  about  any  notable  change. 

FOOD   PURCffASE. 

The  working  people  in  Bohemia  are  free  to  purchase  the  necessaries 
of  life  wherever  they  choose.  Since  more  than  twenty  years  the  abuse 
of  manufacturers  in) posing  upon  their  workmen  the  necessity  of  buying 
goods  from  them  has  ceased.  The  payment  of  the  laborer  is  either 
daily  or  weekly,  and  in  Austrian  currency. 

CO-OPERATIVE  SOCIETIES. 

Productive  associations  do  not  exist  in  Bohemia.  Co-operative  asso- 
ciations (^^consume-assoriations^)  for  procuring  the  necessaries  of  life 
at  cheap  prices  exist  to  advantage  only  in  the  different  coal  pits  and 
state  mines.  Many  others  have  ceased  after  a  short  existence.  When 
conducted  by  the  employers  they  were  not  liked  by  the  laborers,  and 
when  conducted  by  tlie  latter  they  generally  were  badly  administered, 
devoid  of  credit,  and  consequently  worked  unfavorably. 

GENERAL  CONDITION   OF   THE   WORKING  PEOPLE. 

Owing  to  the  varying  conditions  of  such  an  Extended  district  as  Bo- 
hemia, with  its  ditt'eivnces  of  soil  and  productions,  it  is  difficult  to  give 
a  i)icture  of  the  life  of  the  laborers.  While  at  Prague  and  at  the  north- 
western towns  tliey  show  a  certain  de^rree  of  ease,  in  the  eastern  and 
southern  parts  of  this  country  they  are  still  in  comparative  misery.  Some 
particnliirs  as  to  their  homes  and  food  are  given  in  this  rei>ortof  the 
agricnlturers,  miners,  spinners,  &c.,  and  in  general  it  must  be  stated 
that  the  increased  means  of  instruction,  by  better  schools  and  a  cheap 
press,  have  nuicli  contributed  to  better  the  condition  of  the  working 
class,  and  have  also  aroused  tiieir  desire  for  greater  comfort  in  life, 
and  discontentment  with  their  present  state. 

The  laborers  of  every  class  an?  fond  of  pleasures  and  the  many  holi- 
days give  them  time  to  induljife  in  them.  According  to  their  nationality 
they  Join  the  German  or  ('heskian  (Slavic)  companies  for  singing  or  gym- 
nastics (^•(lesang  nnd  Turnvereinei");  or  they  form  separate  workuaen^s 
unions  under  the  title  of  mutual  instruction  unions  (Bilduugsvereine). 

SAFETY    OF   EMPLOYES   IN   FACTORIES. 

There  are  laws  governin;::  the  construction  of  the  factories  and  work- 
shops, their  ventilation,  the  provision  of  tire-engines,  &c.  In  general 
the  health  and  life  of  laborers  are  i)rotected  hitherto  only  by  theconn- 
mon  laws  of  the  Empire,  which  require  that  any  man  who  suffers  an  in- 
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jury  be  indeiunilled  by  the  person  through  whose  fault  the  iujury  was 

Special  lawH  of  liability  of  employers  solely  exist  for  railway  empluy^a 
and  miners.  Many  iimnnfa«turors  and  some  rarporationB  have  Bpon- 
taneouHly  inmirod  their  laborers  at  the  iiisnmiie<!  otIiceH  of  the  Empire 
a^itiat  aecidciits. 

Hut  the  increased  feelinR  of  justice,  and  also  the  example  of  Ger- 
many,  have  prompted  the  (jovernraent  of  Austria  to  bring  a  project  of 
law  tH'fore  the  Reichsrath  tending  to  insure  the  laborem  in  case  of  acd- 
dents  and  disability.  The  aceeptanee  of  such  a  law  through  the  Ans- 
trian  legislature  will  prove  a  benetit  lo  the  working  classes. 

POLITICAL   RIGHTS   OF    WOKKINGSIBN. 

Wort^ingmen  have  no  political  rightn  in  Bohemia.  Those  are  enjoyed 
only  by  cUizenR  who  are  not  in  the  service  of  or  dependence  ti{>0D  others, 
mmI  who  [ray  a  certain  amount  of  direct  taxes. 

CArsES   op   KMIGRATION. 

The  i^iinHes  which  lead  to  the  emigration  of  the  working  people  and 
which  intlueni;e  their  selection  of  their  new  homes  are  overpopulation 
jiarts  of  Bohenua,  the  bad  condition  of  the  agricultural  classe.s, 
and  the  hoi»e^  of  bettering  their  conditions.  But  sometimea  particular 
circnmstanceH  will  inereaoe  emigration.  Several  factories  stopped  their 
vork  eome  yeara  ago,  and  the  dismissed  ojMjratives  not  finding  «cc«pa- 

Sation  emigrated.  Also,  the  successive  bad  years  for  farmers  have  in- 
oeed  many  cottagers  to  look  for  better ■i>ayinE  work  in  the  United 
Bl»te«,  and  those  emigrants  soon  attracted  others  of  their  conntrymen, 
•o  that  ©very  auccessive  year  finds  the  emigration  to  the  United  States 
ItkercMsing. 
A*  above  stated,  most  of  the  emigrants  are  Beld  laborers,  but  other 
*""*"'*  >nt*>  of  the  villages,  such  as  shoemakers,  tailors,  blacksmiths, 
&i;.,are  in  tbeircompany.  Besides  the  United  States,  Russia, 
ntly  Bosnia,  attract  Slavic  emigrants.  Laborers  of  German  aa- 
rumaiutnthe  thickly-|)eopled  districts  of  Bohemia,  even  under 
It  unfavorable  circnmstances. 

Paet  II.— Fkmale  Labor. 

It  baa  been  impossible  to  ascertain  fully  the  number  of  women  em- 
iloyeil  in  Bohemia  in  industrial  and  other  pursuits.  Some  uumberti 
inre  been  given  in  the  statements  on  male  labor,  regarding  the  females 
itDploye<l  in  the  same. 

PEXALB    EMPLOYMENT. 

MoMtifiiclurinif  and  mechanical. — Females  are  employed  in  dressuiak- 
D|;,  in  Aewing  hab*,  in  cleaning  silver  goods,  as  hixlcarners  iu  the 
nitilinc  tradc^  im  winders  and  tt^nters  in  spinning  and  we^tving  mills, 
ml  iw  |H)Iii«herH  iu  poix-^lain  and  glass  factories. 

CoMtmerci'il. — As  saleswomen  in  shops  for  ready-m^ule  articles  of  dress, 
B  ing-.ir  am)  tobacco  shi»ps,  and  in  beer,  liquor,  and  sotlorwater  shops. 
!on«  are  employed  in  transportation. 

pTo/tMainnal  and prmoual. — \umerouB  unmarried  females  are  employed 

post  and  telegraph  olBciats,  and  as  public  teachers  of  girls'  schools. 
all  these  are  dismissed  as  soon  as  they  marry. 
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Agriculture. — Many  thousand  women  are  occnpied  in  the  different 
agricultura]  pursuits ;  nearly  13,000  only  in  the  beet-root  manufactare. 

Mining, — About  100  women  are  employed  in  the  mining  establish- 
ments. 

AU  other  pursuits. — From  4,000  to  5,000  female  laborers  are  employed 
in  the  imperial  tobacco  factories  of  Bohemia. 

FEMALE  WAGES. 

These  wages  are  from  20  to  60  per  cent,  less  than  those  paid  to  male 
laborers. 

HOURS  OF  FEMALE  LABOR. 

From  eight  to  ten  hours  daily  on  the  six  week-days;  sometimes  also 
four  hours  on  Sundays. 

These  female  employes  are  mostly  the  wives  or  daughters  of  the  male 
laborers,  whose  homes  and  small  comforts  they  share. 

EFFECTS  OF  FEMALE  EMPLOFMENT. 

There  htis  been  no  considerable  increase  during  the  past  five  yean 
in  the  wages  paid  women,  or  in  the  price  of  the  necessanes  of  life.  The 
efi'ccts  of  employment  of  women  on  the  wages  of  men  cannot  easily  be 
discerned  in  this  country,  where  the  proportion  of  female  to  mi»le  la- 
borers has  for  mmy  years  bjton  the  satna,  and  where  women  are  em- 
ployed in  work  diHerent  from,  and  generally  lighter  than  the  work  of 
male  laborers. 

FEMALE  EDUCATION. 

The  laws  of  Austria,  hitherto  in  force,  required  every  child  to  attend 
the  public  schools  during  eight  years,  that  is,  from  the  sixth  to  the  foll^ 
teenth  year.  These  laws  are  strictly  observeil,  and  the  consequence  ot 
it  is,  that  there  is  a  certain  equal  basis  of  education  for  the  working 
(•lass(»8  of  both  sexes. 

IMPROVEMENT   OF   FEMALE   EMPLOYES. 

There  are  only  several  private  societies  formed  by  charitable  ladies, 
and  called  '•  \Vonien  Labor  Unions"  (Fniuen  Erwerb-Vereine),  who« 
aim  it  is  to  ])ro(*ure  work,  and  also  useful  instruction  and  improvement, 
for  female  laborers. 

The  means  provided,  in  Ciise  of  fire  or  other  dangers,  for  their  safet? 
are  the  same  as  for  male  lal>orers. 

SANITARY   MEASURES. 

The  sanitary  measures  as  prescribed  by  the  laws  of  Austria  are  the 
same  for  both  sexes.  The  sick  and  disabled  find  assistance  from 
the  "aid  associations,"  which  under  the  name  of  •*  Kranken-Kassen^ 
(funds  for  the  sick),  exist  for  many  trades.  The  contributions  to  these 
funds  are  paid^partly  by  the  employers,  and  partly  by  the  employ^. 
The  latter  pay  1  to  2  pcur  centum  of  their  wages,  and  receive  30  to  40  per 
•entum  of  the  same  during  the  time  of  their  sickness. 

C.  A.  PHELPS, 

Consni 
United  States  Consulate, 

Prague^  July  10,  1884. 
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II.  Faotobibs,  mills,  etc. 

fVagea  paid  per  week  of  aerenty-one  koure  im  epinning  and  weaving  mills  in  Bohemia. 


Ocoapations. 


Spianeni 

Miile-Bpinnerfc 

Winders  (fdrU) 

Overiookera 

Pieceni 

Masters  (for  single  divisions) 

KbfdntHd  rivers 

8t4>kers 

Spoolers  (children) 

Warpers 

Weavers  

Tenders  (girls) 

Joiners  , 

Mechanio-H , 

Helpinji^  laborers 


Lowest. 

Highest 

$1  68 

•2  12 

1  00 

244 

1  44 

1  92 

288 

4  00 

168 

2  16 

4  32 

500 

4  00 

5S8 

2  40 

28ft 

06 

144 

2  16 

240 

1  68 

264 

1  02 

2  16 

240 

280 

3  36 

440 

1  44 

1  92 

ll» 

SM 

in 
i» 

4S 
4M 
.  291 
IN 
IN 

tm 

IK 
SN 
ttt 

1» 


In  the  ootton-weavinf^  establishments  females  are  m«MtIj  employed,  who  receire  the 
the  males.    In  dn'SAinfc  the  ftoods,  packing,  and  outdoor  work,  men  only  are  employed. 

The  apinning  and  weaving  ofieratives  are  generally  |>aid  by  piec«*-work. 

The  atwve  average  wages  are  paid  in  tht*  district  of  Prague,  at  the  foot  of  the  Ersgeblrge,  at  Wanndsr 
and  its  environs,  bat  they  are,  by  10  per  cent  higher  than  at  Keichenbergand  the  north  westemBohsnis. 
and  by  20  per  cent,  higher  than  in  tne  eastern  and  northeastern  Bohemia  (Tetaehen  ai^  its  environs). 


Wage*  paid  per  week  of  eirtg-eix  houre  in  the  oalioo-printing  fadoriee  of  Fragne  and  eUur 

towne  of  Bohemia. 


Occupations. 


Chief  chemists 

Chemists  

Chem  intJi'  assistants 

Drawers 

Engt-avers 

Eoicrav^Ts,  pentosrraphers 

EngrHvem,  pentographeni'  assistants 

I*riut<5iti  

Dvf rH  (niaRt4irH  or  foremen) 

Bf#»arhers    

Blenchern'  asHistants 

StiflVnen* 

MakciH-np 

Plaitent 

Journeymen 

Girls 


Lowest 


$16  00 
4  80 

2  80 
16  00 

6  40 
10  00 

3  20 
8  80 
6  00 

3  20 
2  80 

4  00 
6  00 
6  00 
2  00 
1  20 


Highest 


$48  00 
8  00 


S20 
40  00 
12  00 

960 
10  00 

2  80 
200 


9N 
281 

9ICI 

8« 

UCI 

39 

8» 

m 

3!l 
2M 
411 
IN 
f« 
314 

in 


There  aro  two  large  calico-printing  factories  at  Prague  and  four  in  the  country,  besides 
amall  ofttabiinhmeiitH.      They  occupy  altouether  about  3,070  workmen  and  180  g^rla  (total,  i,V^ 
whose  rftpccti^  e  wages  are  in  all  these  tactorieH  neaily  the  same. 
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HI.   FOUNDBIES,  HAOHIRK  SHOPS,  AND  IKON  WOBKS. 
I  .tfm§m paid  ftr  temt  a/  *ixtt  hoart  it/omdrltt,  maeki»«-ilMp»,  ami 


IV.  .U-LASS-WORKEBS, 
fftgei  paid  prr  werk  of  tfrtnlnone  lloart  U>  glan-Korker, 


The  carniiiffa  of  the  operatives  in  tlie  so-cHJled  fancy  articles  of  Bo- 

ikeniiio  Klaus,  hucU  hh  Imttons,  lieiids,  pearls,  stiiOa,  mock  jewelry,  &g., 

iry  according  to  their  t'liciilly  and  to  tlie  demand  for  such  articles. 

ThealH)r«wai;e8eaMi],v  double  when  tliereisaecarcity  of  operatives  and 

I  p«irticular  kind  of  work  ia  in  immediate  demand. 

Tliere  tR  no  reliable  information  to  be  obtained  aa  to  the  number  of 

VIwimIh  0)%npied  in  the  glaaa  trade,  but  it  can  be  stated  with  cDrlainty 

ktbat  ftiitn  ir>,0(M)  to  18,(KH)  persons  jrain  tbeir  subsistence  through  tho 

I Btanafact urf  of  (flasswnre,  liesides  the  numerous  cotlagers  who  work 

■  for  the  (ttass  ex|K)rter8  only  iu  winter,  while  they  find  some  occupation 

■  in  field  work  during  the  summer  months. 

I  Tbe  p<-Tflone  occupied  in  the  production  of  the  above-mentioned  arti- 
1  des  are  paid  by  the  |iieee-work,  not  only  those  that  work  in  their  cot- 
1  tagvs,  l)nl  also  the  operatives  in  the  factories.  The  wages  now  are  in 
I-  gvurnil  ifomewhat  lower  than  in  1878 ;  only  engravers  and  workers  ia 
I  Ktrel  nnt  belter  paid  at  present.  But  theu  the  cost  of  food  has  risen  in 
I  thH  ftaine  prii{)ortiou,  and  the  laborers  feel  the  disadvantage  of  their 
I  condition  the  more  as  they  have  begun  to  aspire  after  the  comforts  of 
UlBHS-workerM  do  uot,  like  other  luborcrs,  make  any  provision  for 
B  of  illness  or  inrslidity.    Having  no  master  over  them,  and  being 
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paid  by  the  piece-work,  they  only  work  when  and  as  they  like.  Re- 
cently Vbe  Government  has  beocun  to  exercise  its  influence  to  induce 
them  to  form  associations  for  mntnal  assistance,  but  there  are  not,  as 
yet,  any  results  of  these  endeavors. 

Females  and  children  are  employed  in  the  lighter  work,  such  as  pol- 
ishing, and  earn  nearly  60  per  cent,  less  than  the  males. 

V.  Mines  and  mining. 


Wages  paid  per  day  ofttcelre  hours  in  and  in  connection  with  ooal  and  other  mines  in 


Occupation. 


FOBHIL  COAL  MIXI8. 


Lowest,  j  Hi/jchest 


Master  luinera 
Minera 


IMgjtere   

Day  laborars : 

Male8 

Females . . 
Children  . 


HROWNCOAL  HIKES  (UONIFE). 


Martt4>r  miners 

Mil 


inttrs 


Dif^i^f  rM    

Day  laborers : 

Males  ■ . . 

Females . 

Children 


OTilKK  MINES   (IRO!f  ORK,  ETC.). 


Manter  miners 
Miners   


Dlirgors    

Day  laborers: 

Males 

Females. . 
Childn-n  . 


OenU. 

Cfenta, 

Oenit. 

40 

88 

5» 

22 

54 

N 

14 

48 

% 

16 

40 

» 

16 

24 

» 

12 

20 

M 

80.4 

80 

tf 

28 

56 

4$ 

24 

60 

4$ 

20 

40 

m 

14.8 

28 

% 

14 

22.4 

IS 

34.4 

•     72 

tf 

21 

44 

31 

16 

40 

31 

16 

34 

9 

12 

16 

IS 

12 

16 

15 

The  number  of  operativ(»8  occupied  in  the  different  mines  of  Bohemia 


were : 


Yi'ur. 


Males.    I  Females.  <  Children. 


I8hl 


43.422  I 
41,926  1 


1,951  ' 
1,017  ' 


1.723 
1.856 


TotsL 


47.IN 
4S,« 


CONDITION   OF   MINERS  AND  LABORERS. 

The  Statistical  report  published  by  the  imperial  royal  ministry  for  ag- 
riculture, from  whicli  the  fore^oin^  wages  and  numbers  are  taken,  says: 

Ah  to  tluMnstitutioiiHlor  flu;  iiniirovcmont  uf  the  material  coudition  of  the  laborffs, 
we  havo  to  Htatt.'  that  in  1,029  hoihses  liul^iiigH  had  been  given  to  4,461  faniilieaaodto 
1,784  Hiii^le  o|K'rativ<\s.  There  wete  IT)  hospitals  belonging  to  the  luinea.  S«vertl 
«io-oiM'.rati  ve  iiHNociatioiiH  hoM  to  the  laborers  the  necessarieH  of  life  at  cost  price. 
Flour  and  meal  were  borght  directly  from  the  mills  and  furnitihed  to  the  workmen, 
which  caused  a  reduction  of  the  price  of  tlour  in  those  parts  of  the  conntry.  Thet* 
were  only  six  s])ccial  schools  for  the  children  of  the  laborers,  as  the  ordinary  public 
schools  could  easily  be  visited  by  them. 

There  were  i:{:i  mutual  assistantje  associations  (Bruderladen)  for  the  miners,  witb 
an  aggregate  capital  of  §l,4Ul,2><().H().  The  incouie  of  these  associations  (contrilw* 
tions,  interest,  tines,  Ac.)  were,  in  18S0,  §:M9,i:i'>.80,  and  in  1S81,  $ilM(>,^a7.76.  Tb« 
ex}>enseM  (pensi'Wis  to  disabled  workiuen,  doctor's  attendance,  schools,  &c.)  were,  to 
18H0,  $275,203.48,  and  1881,  $;W  1,393.08. 
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yj.  Railway  bicploy]^. 

Wt§mpmUlp^  jfemr  to  rmilway  emplapA  (tho9e  emaaged  tibont  $ta(Um9,  a$  «r«//  a$  tko$e  m- 
fifed  •»  the  engi9m  mid  can,  linewten,  railroad  laborertf  ^e.)  in  Bohemia, 


OeevftUnm. 


oprxaAUi. 

iMMdon  and  eantnl  bookkeM«n 

Omm^mmn  — d  cklaf  e«pe<Utor«  .... 

Mifrilliiii,  jkrta,  cMhiera,  A« 


vf  meeluHiies 


Claiki  •€  ■dmtalrtrrtloa,  telegnphisto 
*"    '        •pptvatieM 


BMPLOTtS. 


Mufimt-driwvn 

THimph  orecMOv  and  osr-masten 

iMa  isapeeten,  wanhoaae  oveneen,  and  flrat  oondactora. 

GvadatatiOBoraneera 

raadanrari^  olBea aarvanta,  meaa  nxera,  ttokeri,  Stc... 

Gaaida ^. 

wstehflMB,  warahoiiaa-ka^para,  packera 


Lowaat. 

Highaat. 

▲Tarafa 

1000 

♦1.000 
800 
840 

720 

480 

8588 

440 

800 

938 

820 

400 

380 

320 

440 

380 

400 

480 

448 

320 

400 

380 

200 

280 

348 
318 

1 
200  . 

320 

3S8 

340 

280 

380 

180 

340 

308 

180 

230 

308 

130 

180 

140 

100 

300 

188 

08 

130 

113 

AD  raflway  aMplojte,  if  not  prorlded  with  lod/ciai^  in  tba  bnildinga  of  tba  companlaa,  laeeiTo  a  < 
tribatien  to  thatr  rent  at  tha  imta  of  from  20  to  3S  par  cent,  of  their  aaUry.  They  alao  raoatre  ooapan- 
latien  fcr  ezpanaaa  whan  trareling  on  railroad  ■errice,  medical  terrice  and  anpport  in  caae  of  ilinaaa. 
and  a  penaion  when  diaabled,  or  haring  terred  tbirty-flre  year*. 

IX.  Store  and  shop  wages. 

Wa§e9paid  per  wtomtk  of  three  hundred  and  twentif^ght  houre'  in  $tortn  {vholeeale  or  re- 
tail), lo  malee  and  femalee^  in  Prague  and  Bohemia, 


Oecnpationa.  .  Lowrat.    Highaat 


ladry- 

818  00  833  00 

WiHiBa ,         5  08  3000 

CIvfca 4  80  30  00 


Irmidbova 1  80  '         8  88 

aMdmcatan 
Apptentleiv  (ladginc  and  board) 3  88 


la  naeara*  aaa  dmi 


I 

elarka....."-.T 8  00         30  00 

elarka 4  00         18  00 


Boakkaapera 18  00  84  00 

CaamerdaltmTelerat 5  00  33  00 

Itaatclcrka 10  00  38  00 

Saeondelarfca 8  00  18  00 

Warebooaa  BMMagara 10  00  34  00 

Portera 10  00  14  00 

Krrudboya 4  88  5  20 

'Twelve  hoara  per  day  on  week  daye.  and  four  bonm  on  Sanday. 
f  Baafdea  payment  of  their  daily  ex'pennex  daring  their  traveU. 
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83088 

10  88 

10  00 

388 

1 

13  00 

10  00 

30  88 

34  00 

12  00 

10  88 

18  08 

13  C8 

588 
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X.  Household  waobs  in  towns  and  gitibs. 

Wm§€$  paid  per  month  to  hoMtkold  terraiitf  (towtu  and  dUM)  In  Prague  and  other  towm»  ^ 

Bohemia, 

[With  board  and  lodging.] 

I 
Occapations. 


Cooks  (female) 

8er rants: 

Female 

Male 

Chambennaidtt 

Children's  maids 

Coachmen 

Stable  boys 

Hoase  Janitors  (with  lodgings). 


Loweat. 

Higboat.   ATM 

■fi^ 

$8  40 

Hm        «• 

S40 

390           ] 

540 

800:         ( 

240 

400           1 

SOO 

too         ^ 

640 

OOOi         1 

S40 

SOO 

too  • 

XI.  Ageiouliural  wages. 

Waget  paid  per  dag  to  agricultural  lahorer$  and  houeehold  (eountrg)  eervante  in  BohmiUi 
'  without  board  and  lodging. 


Occupations. 


General  sgricnltural  laborers : 

Plowem.  reapers,  threHhers,  &c.,  males  ... 
Keapers,  mowers,  gatherers,  tec,  females. 


I  I 

I  Lofwest  I  Higfaeat 


— I 


BEETROOT  LABORERS. 


1880. 


.Sex. 


1881. 


1881 


»««^!pi'S5.'^™»^-  pi;^.  •»"-««'•  I  pi's 


Wi 


\  Wi 


Males 27,981  I  18  to  78 

Females 12,803  j  12  to  48 


<  Genu.  I 
20, 118  •  16  to  80  > 
13.251  I    8  to  86  I 


30. 198  ,    14  ts  • 
12.260!     8ls4l 


Bohemia  is  especially  an  agricultural  conutry.  Its  population,  accord- 
ing to  the  last  census  of  1882,  was  5,560,819,  of  whom  nearly  25  peroeot 
were  occupied  in  the  cultivation  of  the  land,  in  foresta  and'fisheries;  IT 
per  cent,  in  industries  and  trades;  and  only  about  80,000,  or  1^  per  oentf 
in  commerce. 


XIII.  Government  depabtments  and  offices. 

Wages  paid  per  year  to  employes  in  Government  departments  and  offices,  exclusive  of  trskh 

men  and  laborers,  in  Bohemia, 


Occupations. 


Oovenior  of  Roboinia 

Presidmt  of  the  superior  court 

President  of  the  country 

Vice-preHident  of  finances 

Anlic  counHclor,  chief  of  police : 

Firrtt  d vo  yean* 

Swond  ti  v*e  years 

Third  fivo  voarH I 

ConnRclorH  of  the  Statthulterei,  chief  inspectors  of  the  post,  and  pro*  I 
fessorH  of  the  uuiversities:  | 

Firnt  Ave  years ....i 

Second  five  vears ; 

Third  live  years ! 


III 

in 

IV 
IV 

V 
V 
V 


VI 
VI 
VI 
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Wi§m  paid  par  year  to  mmplo$M  in  O&vernmamt  departmamU  and  oJUm,  4^, — Coutinned. 


OecapAtioiia. 


TMriy 


Addittowd 


^^^    iss;^    W*» 


VMtt  eapfeaiiaii,  eooMlon  of  police,  inspecton  of  nilro«ds,  coon- 

idn  9i  tTMsnrj  depwtment,  tUnnmyn-g^nenl^  ke. : 

FintlTv  jMVs VII 

te«dflToye«n VII 

TUrdfrvjesn Vn 

twKterif  of  the  itovemor,  rbief  commiaoarieo  of  police,  judgm. 

MnCielkr  of  ciMlOMs : 

mitwymn Vm 

Seooad  flre  yean VIII 

TUidireycttn VIII 

IMilriet  aad  poliee  oeaiiniiMuiee,  MoLiUBt  Jndgee.  diatriot  physi- 

diM.  eonptfoDeta  of  the  poet,  the  teI«|cnpD,  Mid  the  interior  rev* 

lUM,  Mbool  teeeben,  A« : 

Tint  Are  yeftm I       IX 

Seeoed  flye  yeare IX 

ThirdaTeyeuv IX 


$800 

880 


500 
T20 


CM*  of  ooarta  mad  ot  poet  end  telecreph  offices,  intpectom  of  police 
adpriioBe.  reterliiary  eorKeoiu  of  district,  eeidstuit  school  teech- 
mkkt.: 

FfaitflT^yean    

SmoimI  fire  years 

TUrdflToyeam        

Ayiiriftos  at  police  and  prisons,  assistant  clerics  at  the  int^msl  rev- 
one  efflces,  the  poet  and  telofnaph  offioee.  chief  jailors,  &c. : 

Phat  fire  yearn 

Seeoad  five  years 

Thiid  five  years 


480 

520 


i 


flit 


144 


190 


X 
X 
X 


XI 
XI 
XI 


300^) 
380  S 
400    > 


240 
280 
320 


S 


n 


Von.— The  jnyTemmental  officials  in  Bohemia  receive  their  salaries  accordinx  to  the  rank  list  fixed 
kj  the  laws  of  Aoatria,  and  which  Is  divided  into  eleven  cUmcs. 

Letter-carriers,  telegraph  messengers,  office  servants,  laborers  at  the  cnstoms.  Sec,  have  monthly 
vans  of  fit. 

Ae  late  of  pension  established  by  the  laws  is :  For  each  clsss  of  official,  after  ten  years  of  service,  one- 
tiUrd  of  the  salary:  fifteen  Tears,  three-eighths  of  the  salary :  twenty  rears,  one-half  of  the  salary ; 
twenty-five  years,  flve-eightns  of  the  salary ;  thirty  years,  six-eighths  of  the  salary ;  thirty-five  years, 
atvcn-ei^tas  of  the  salary ;  forty  years,  the  whole  salary. 

XIV.  Trades  and  labor — Government  employ. 

Wa§mpaid  hg  the  week  o/9ixtjf'»ix  hours  at  the  $iate  niter  and  lead  minetof  l*ribram. 


Oocnpations. 


Csmptroller 


west. 

Highest. 
$6  40 

Average. 

$6  40 

$$40 

3  20 

500 

420 

2  80 

4  00 

820 

2  00 

3  20 

2$0 

1  OO 

2  50 

180 

The  nnmber  of  ea>ploy4s  is  350  men  and  30  women.    A  hospital  and  a  bath-house  are  provided  by  the 
Gevenuaent  for  their  ose. 


At  the  $tat€  tchaeea  factoriet  of  Sedlec  and  at  four  9maUer  $iate  tobacco  facioriet   in 

Bohemia. 

[Wages  for  a  week  of  fifty-four  hours.] 


OccnpatioDs. 


Laborers: 
Males... 
Femalea. 

Clerks 


Overseers 

Sasiths  (master) 

Jaiaers  (master) 

Carpenters  (Blaster). 
Machine  drivers 


Lowest.  ■  Highest.  Average. 


$1  10 

$1  68 

$1  40 

00 

1  44 

1  00 

4  00 

600 

500 

2  80 

8  20 

3  00 

ft  ftO 

520 

5  10 

3  JO 

3  40 

380 

2  00 

3  00 

280 

1  80 

1  90 

1  85 

\  80 

2  00 

1  90 

Tte  mumbermfmrnle  opermtirem  So  these  fmctorita  iM  from  000  to  900 ;  of  females,  tttnn  \,Wi  \elb,^fi». 
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XY.  PRmTERS  AND  PRINTINa  OFFIOBS. 

Statement  ehowing  the  wagee  paid  per  week  ofeixUf  koure  to  printere  (oompaeitaref  preeemm, 

proof-readere,  ^. )  in  Ptagms, 


Ooeapatioiis. 


CompoAtton 

Prestmen 

Proof-readen 

JCaohlne  foremen  (maeter) 

Lithogr^hen 

Helpers : 

MAlee 

FenuJea  

Type  foonden 


Lowest 

HViert. 

$>» 

•14  •• 

S40 

790 

4  80 

720 

400 

1120 

280 

12  00 

SM 

:s 

160 

S80 

800 

!• 
!• 
Ill 
f« 

!• 

1« 
III 


All  the  printers  and  type- foonden  of  BohemU  fonn  one  **  Typognphieal  Union,**  which  hM  ill  Mil 
•t  Pimgne,  and  to  wbion  e«oh_member  has  to  pay  a  weekly  contrionoon  of  22  oento,  in  ratarnof  wUek 


the  foUowlns  aasiatance  la  afforded  by  the  nnion:  In  cMe  of  QlneM^jper  week,  $2.40, 02.80,  aadfUli 
want  of  em]Moyment,  per  week,  $2.40 ;  diaability,  per  weekjtl  to  #1.20.  The  widow  or  minor  eiphiM 
of  a  deoeaaed  member  reoeire  a  weekly  pension  of  $1.  The  ftaneral  expensea  are  paid  tn  deoessil 
members.    TrayelinK  members  receire,  on  their  arriTal,  80  cents. 

The  number  ofprinting  offices  at  Pragne  U  85,  which  employ  480  compositors,  51  pressmen,  sad  0  ■§• 
ehine  manters.  There  are  4  type  fonncuies,  employing  9&  founders.  The  number  of  females  tmjl&jei 
is  about  000. 


TRIESTE. 

REPORT  BY  YIOB  AND  DEPUTY  OOKSVL  VI8I0H. 

I.  General  trades. 

Wages  paid  per  week  of  eetentg-two  komre. 


Occupations. 


Highest 


BUILDINO  TRADES. 


Bricklayers 

Boa-carriers 
KasouH 


Tenders ... 
Plasterers 

Tenders  ... 
Plumbers 

Assistants 
(Carpenters  — 
Itas-fltters 


1                          1 

02  64 

1  00 

3  00 

1  00 

240 

1  00 

280 

200 

050 

i         480 

OTHBB  TRADES. 


Bakers 

Blacksmiths 
m  Strikers. 
Bookbinders 
Brewers 


Butchers 

Brass-founders. 
Cabinet-makers 
Confectioners  . . 
Coopers 


DriTers: 

Draymen  and  teamsters. 

Cab  and  carriage 

Street  railways 

Dyers 

Bngiafei's 

Puiiiefs .  . 

Osidensrs 

Hatters 

Honeshoers 


I 


5 
3 

4 
4 
0 

4 

2 

4 
4 

3 


00 
00 
00 
00 
00 
00 
80 
00 
50 
00 


200 


2 
4 


40 
00 


2  00 


4 

2 

4 
S 
2 


00 
60 
00 
00 


$4  80 

200  1 
480  1 
240  1 
480  . 
2  00  : 
400 
300 
7  20 
600 


6 

4 

5 

6 
15 

6 

4 

6 
10  01 

400 


00 
00 
00 
00 
00 
00 
00 
00 


I 


3 
7 
5 
4 
0 
4 
10 
5 
4 


00 
00 
10 
00 
00 
50 


W                 in,  FotTHDBIBS,  Hi.GHINB-BH0F8,   AND  IRON  WOBKB. 
Ww^tm  paid  prr  wtA  oftixif  hour*  in  /ounMe*.  mM>Un«-»kop9,  and  hvn  work*  in  TrUtU. 

1                     „_^ 

L«,«t. 

Hl|h«t. 

Afang^ 

Ijw^ 

MM 

MOD 
IDDD 

IM 

c — 

LABOR  IN   EUBOPE — AUSTBlA-HUNQABy.  1286 

ffofM  jwid  jMT  vMfcq^«0t>mtjr-(wa  town — Conlintted. 


1 


TI.  Railway  emflotIb. 


Loweit.    Hlghont-    A*>nig«. 


VII.  SHIP-TABDS  and  SHIP-BUILDINa. 

«iM  Mp-yard» — dUtJMfii 
frNiUiii;— j*  TVlwfe. 


LowMt.  I  HIsbMt. 


■wmSmt-'. 


•7  so        tlO  M 

«M        am 


«« 


?':^ 


^igf 
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VIII.  Seamen's  wages. 

WoffM  paid  pft  MMntk  to  teamen  (oficere  and  men) — di»Hmgui$kiu§  between  oceany  eoattf  ami 

river  narigation,  and  beiwfen  $ail  and  steam — in  Trieete. 


Occupations.  i  Lowest.    Highest. 

I 
I 

Ocesn  vsMcls :                                                                                             I  ■ 

HatM $1500  12250  $U « 

8«H5«nil  mat^fii    12  00  10  00  14 « 

Cooks  sud  ntewMTds I        18  00  20  00  17  « 

Cossters : 

liatos ■        10  00  1500  1211 

Second  mates 6  00  8  00  711 

Cooks  and  stewards |         7  06  10  00  f« 

BlTermen ! 

Ooeanseamen : I         7  00  10  00  6  75 

Coastseamen 4  00,  6  00  4 » 


IX.  Store  and  shop  wages. 

Wayet  paid  per  month  of  three  hundred  and  eixty  houre  in  Trieetty  etoree,  wholeeak  or  reteil, 

to  malet  andfemaJee^  in  TViette. 


Oocupations. 

Females 

Wholesale,  males 

Retail,  males 


Lowest  '  HiRhestlATMSf** 


68  00 
20  00 
12  00 


612  60  I 
40  00  I 
25  00  , 


STN 
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X.  Household  wages  in  towns  and  cities. 

fVagf$  paid  per  month  to  household  servants  {towns  and  cities)  in  Trieste. 


Ocoapations. 

OovcmeHsoH    

Ohambomiaids 

Cook-maids 

Servant-maids 

Cooks 

StTvants 


Lowest.  :  Highest  Arens^ 


I 


64  00 

3  60 

3  00 

1  60 

12  00 

10  00 


612  00 

7  00 

10  00 

2  40 

25  00 

15  00 


4« 
f« 

10 
17  » 


XI.  Agricultural  wages. 

Wagen  paid  to  mjncuUural  laborers  and  household  (country)  servants,  mth  or  without  hssri 

and  lodging. 


Oi'Ciipationa. 

Laborera,  with  btiardinc  And  lodcinj; per  day. 

Laborers,  without  boarding  and  lodging du... 

Gardeners per  month. 


Lowest     Highest :  Artcifi- 


60  20  1 
40  1 
20  00 

60  401 

00 
45  00 
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XII.  COBPOBATtON  XXPhOYta. 
Waft*  poidptr  woaU  la  the  oorporallm  tmplo^i*  ix  the  oity  of  1 


j  LowHt.    BIghMl.   ATMi^e. 


XIII.  OOVEBNMENT   DEPAKTMEHTS   AND  OFFICES. 

ir*  to  trnplofi*  in  Oavintn 
IN  and  \aboren,  in  Triettt. 


XIV.  TBADB8   AND  LABOB — GOVBBNMENT   EMPLOY. 
TbM*  are  but  few  in  this  citir ;  paid  the  cornnion  w»gM, 

XV,   PKINTEE8  AND   PKINTING  OFFICES. 


FERDINAND  VISICH, 

Vice  and  Deputy  Coniut. 
Uhitkd  States  Consulate. 

TriMte,  Mag -23,  18.S4. 


LABOB  IN  EUROPE — HOLLAND. 


holla:nt>. 

amsterdam. 

ESPORT  BY  COSSVL  ECKSTEIN. 
WANT  OP  LABOE   STATISTICS  IN  HOLLAND. 

Ill  response  to  the  Departmeut  labor  circular  of  the  lotU  of  February 
last,  received  at  this  couaulate  on  the  25th  of  April,  and  lo  prove  my 
desire  to  make  no'sclf  as  serviceable  in  the  matter  as  is  iwssible  nuder 
existing  circumstances,  I  have  the  hoDor  to  snbmit  herewith  it  npon 
on  the  condition  of  labor  in  the  Netherlands,  accompanied  by  thirt««D 
tabular  statements  showing  the  wages  paid  to  or  earned  by  workmen 
of  various  classes. 

^Qg&ged  in  the  preparatory  work  for  making  the  report  and  in  inves- 
tigating affairs  connected  with  and  surrounding  the  labor  question  in 
this  country,  I  made  the  disagreeable  discovery  that  its  great  impor- 
tance is  equaled  only  by  the  almost  indescribable  difficulties  attending 
the  task  of  seituring  such  information,  data,  and  material  as  wonid  M 
indispensable  for  a  comprehensive  or  critical  treatment  of  the  subject. 

THE  TBANSITION   STATK   OF  LABOE. 

In  part  this  seems  to  be  owing  to  thefact  that  labor  or  the  affairs  and 
interests  of  the  laboring  classes,  as  in  relation  to  capital  and  to  society 
at  large,  have  quite  ceased  to  be  viewed  from  the  standpoint  or  in  the 
light  they  were  regarded  in  bygone  days. 

Different,  formerly  well-settled  and  prevailing  theories  on  the  subject 
are  either  vastly  losing  ground,  are  no  longer  tenable,  or  are  held  to 
be  already  antiquated. 

This  statement  applies,  with  more  or  less  accuracy,  to  nearly  every 
country  in  Europe. 

The  labor  question,  as  it  now  presents  itself,  is  considered  to  tte  io  a 
sort  of  transition  state,  fraught  with  dangers  to  the  peace  and  ;:ood 
order  of  the  state  or  states,  if  violent  agitation  of  it  is  not  carefully 
enough  guarded  against  or  permitted  to  be  fomented. 

So  long  as  this  continues  to  be  the  situation,  the  wise  and  good  citJ' 
zen  counsels  patience,  forbearance,  and  moile ration  on  the  part  of  thoM 
who  really  are  or  may  imagine  to  be  more  immediately  and  injurioa^T 
affecte<l  thereby,  whilst  they  look  forwarti  to  and  expect  that  stateBineq 
legislators,  philanthropists,  and  others  will  exert  their  utmost  powt" 
in  solving,  if  possible,  the  difficult  problem. 

By  continuing  to  write  in  this  strain  1  might,  perhaps,  never  o 
any  nearer  meeting  the  Department's  requirements,  as  it  may  be  A 
sired  ami  exjiectefl  that  only  facts  be  stated  in  answer  on  the  m 
j>oints  embraced  in  the  interrogatories  contained  in  the  above- mentioirf 
circular, 

I  shall,  therefore,  pursue  it  no  further,  but  proceed  to  give  ii 
tioii  consisting  of  facta,  as  near  as  may  be;  for  what  i-eally  are  or  wU 
are  the  real  facts  as  to  many  of  the  matt«rs  to  which  the  inqoln* 
extend  I  find  it  not  only  difficult,  but,  as  to  some  of  the  (|uealii>i| 
Mked,  impossible  to  determine. 
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Ah  direrted  in  the  circular,  I  shall  luake  a  lieading  of  each  of  the 
interrogatories  therfin  contained,  and  answer  the  same  in  their  order 
■a  flu-  M  possible  and  to  the  best  nf  my  ability,  as  follows,  viz: 

RATES  OP   WARES. 
By  reference  to  the  tigui-es  in  the  schetlules  herewitb  transmitted, 
BUfL  ansner  will  be  found  us  1  am  able  to  make  to  this  inquio'- 

To  assist  in  arriving  at  a  jiroper  estimate  as  to  the  amount  of  confi- 
dence to  be  placei)  in  the  («rrectuess  of  these  figures,  I  would  offer  a 
few  explanatory  remarks  respectiug  the  circumstances  under  which  and 
how  they  have  been  jtrocured,  &c. 

Few  countries  in  Europe  are  ttu  far  behiud  and  deficient  in  ]>osKeHsiug 
a  profrressive  and  advanced  system  of  stattatics  as  Holland  is. 

When  considering  that  this  cuimtiy  was  foremost  in  tbe  field  in 
establishing  so  many  liberal  institutions,  the  above  statement  may  seen 
RorpriHinp;,  but  it  is  nevertheless  tnie. 

Af»  for  labor  statistics  showing  rates  of  wages,  bours  of  tabor,  uumber 
of  workmen — as  to  any  trade  or  oceupation,  in  Govi  rument  or  private 
employment,  in  city,  jirovince,  or  country — there  are  none  wbalever. 
ITor  i«  there  tbe  least  use  to  apply  in  any  quarter  or  to  any  persou  for 
the  purjxxse  of  obtaining  geuerul  or  extended  information  on  such 
matterx.  Those  who  possess  nuch  infonuation  are,  as  a  rule,  averse  to 
liuiwrting  it;  and  in  this  regard  another  laudable  characteristic  of  the 
Dutch  [teople  becomes  manifest,  that  of  *'  minding  their  own  business." 
Tints,  in  order  to  ascertain  the  present  rates  of  wages  and  salaries 
paid  to  workmen  and  employes,  and  enable  me  to  prepare  the  herewith 
tTAiiiunitted  tabular  statements,  it  became  necessary  for  me  to  apply  in 
pereoD  or  by  letter  to  an  untold  number  of  proprietors,  directors,  or 
managers  of  industrial  establishments  and  other  concerns,  and  engage, 
' "  1,  the  services  of  an  intelligent  and  trustworthy  party  to  canvass 
or  solicit  information  on  the  subject  for  me  of  individual  employers  and 
eimIoy6s. 

while  in  most  instances  my  requestn  were  cordially  met  and  com- 
plied with,  tbey  were  ignored  or  deelined  in  some  cases. 

I  regret  only  that  after  taking  such  great  pains  in  the  matter,  I  have 
■till  oceaKiou  to  apprehend  that  the  schedules,  as  herewith  presented, 
some  ren)>eets,  fall  short  in  conforming  to  the  requirements  and 
•QfCgestiona  of  the  Department  as  laid  down  or  expressed  in  tbe  labor 
drrular. 

But  ax  I  have  persouully,  at  best,  only  a  8Ui>erficial  knowledge  us  to 
tlie  ruling  rates  of  wages  for  labor  of  every  class,  1  deem  it  to  be  pm- 
deoi  iioi  lo  tam]>er  with  the  figures,  representing  them  in  tbe  statements 
M  liatMled  to  me,  wbicli,  obtained  as  they  liave  been,  n-om  tbe  most 
traaty  sources,  would  d&serve  to  be  considered  as  uearercorrect  if  given 
In  their  original  form. 

COST   OF   LIVING. 
The  laboring  classes  of  tbis  country  can,  and  generally  do,  live  fairly 
veil  ou  sucb  wages  as  they  earned  in  recent  yeara,  and  as  are  still  paid. 
Tlw  Outeh  laborers  are  not  immoderately  or  uuicasonably  preten- 
«  as  to  tbeir  subsistence,  clothing,  and  sbelter,  and,  as  a  rule,  man- 
to  livf  within  their  incomes. 
Verj-  many  of  them  could,  and  undoubtedly  woald,  be  able  to  afford 
i(ini4elvei«  more  general  comfort*  were  they  not  addicted  to  the  ex- 
Asive  iiMP  of  strong  drinks  and  tobacco. 

The  "forms"  mentioned,  in  accordance  with  which  it  is  desired  that 
«  prices  of  the  uecessariesof  life  from  an  American  standpoint  should 
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be  K'^^i'i  1  liitve  uot  yet  received,  aad,  tberefore,  and  because  I  do  oot 
fully  cnmiirelifiid  what  sort  ot  u  statemeLt  or  information  is  really  do- 
siitMl  oil  tbis  poiut,  I  am  uupreparcd  to  fariiisb  tUe  same. 

I  t)ud  it  even  quite  perplexing  to  funiisb  a  list  of  articles  aiir)  uny  that 
it  oliow^  correctly  tLe  articles  which  are  actaally  consumed  in  Holland 
by  ibe  workmen  and  their  families. 

It  would  not  be  very  difficult  to  give  a  list  of  articles  showing  what, 
fiwin  rhe  Dutch  standi)i>iiit,  are  the  barest,  simplest  necessaries  of  life, 
without  which  Ihc  laboring  men  vould  not  susT^iii  life,  retain  health,  or 
preserve  atrenpth,  but  that  the  working  classes  of  this  country  nor  of 
any  other  European  country,  I  suppose,  are  no  longer  contented  nor, 
foitniiHtely,  obliged  so  to  subsist,  is  hardly  necessary  to  be  stated. 

Whut  are  actually  tbe  articles  consiimetl  by  the  laboring  classes  of 
this  country  depends  upon  a  variety  of  circiimstauces,  sucb  as  to  what 
particular  class  tbe  workmen  belong;;  bow  long  tbey  have  been  in  ud- 
interrupted  employment  at  higher  or  lower  wagen;  whether  they  aiefor 
the  time  being  in  or  out  of  employment;  whether  they  have  large  or 
small  families  to  sapport,  or  none  at  all,  a:c. 

For  it  no  doubt  occurs  frequently  that  large  numbers  of  workmeu  or 
individuHl  laborers,  during  seajsons  of  favorable  conditions  prevailing, 
becouie  aucustomeil  to  look  ui>on  or  to  consider  certain  articles  sjs  neces- 
saries of  life,  |>urchase  and  use  tltem  regularly  and  freely,  whereas  uiidt 
changed  circumstances  they  may  be,  and  often  are,  compelled  or  ohligl 
to  regard  tbe  same  articles  more  in  the  light  of  luxuries,  &c. 

The  articles  in  the  list  1  furnish  consist  of  such  as  are  consum 
more  or  less,  in  ordinarily  prosperous  times  by  large  numbers  of  t 
laboring  men  and  their  families  in  Elolliind. 

POOD   PRICES. 

Sltttrmfnl  *kmeiiif  Iht  rrUtil  pritM  0/  eerUttu  KtemMrietof  li/»  lu  AMtltrdmm,  Juia,i9ii' 
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14  lo      32 
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....J 
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"chewing.. 
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''fi^^i 
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fermm'*  nndor- 

FIlDD'l 

SlBff  ror   wm 
upruDO 

DlBifly 

Collon   hWdk 
ml   

Sook,.  iDtm'a  i 

Slock  Ipn.  wot 

Cotton  ..'.'. 

lr-'-;:;;:;;;r;rfr^^ 

ocD'a  aktrU   ud 

mht^'fork^ 

parplHW. 

ool«a..-i«rp.lr- 

1!  >Uud>i» 

aE:::::::;:::::..:g,';S.: 

TtM  {xwt  of  wurkiiifttiiflii'ti  every -day  Huit«.  or  the  garments  tliey  wear 
in  thin  tronnlry  while  at  work,  and  which  jjeuerally  consiflt  of  nu  under- 
sbirt,  drawerH,  overHhirt,  troitiners,  bloiiac,  socks,  hat  or  cap,  bouts  or 
ohueb,  is,  according  to  qimlity,  from  alKitit  $4,50  to  $10.50  pi-r  suit. 

When  abiding  thereto  the  «o»t  of  best  qnlUty  long,  heavy  boots  and 
heavy  wnoleu  alockings,  renchiug  abttve  tlie  kat^e^,  such  as  are  com- 
monly worn  by  the  niiinerous  class  of  workmen  calleil  here  ■'  polder- 
werkere"  (iiavvien),  the  price  of  a  suit  may  be  given  at  about  from  tLoa 
to  $14. 

WORKINtiUKfl'S   HOUHB8  AND   HnuaE   RBN'I'. 

Ill  AiiiHtenlam  and  in  some  of  the  other  large  cities  in  Uollaiid  the 
hygienic  condition  of  the  laboring  classes  and  of  those  who  are  but  lit*  ' 
tie  hlexMed  with  worldly  goofls  has  been  and  is  coutinned  to  be  more 
•ud  more  improved  by  their  being  faciliti)tefl  in  obtaining  much  more 
bfalthftit  dwellings  than  they  formerly  occupied,  .idA  at  most  reasana- 
Wt!  rwtes  for  rent. 

rniininent,  influential,  and  philanthro|iic  citizens,  realizing  tbe  great 
necewit.v  of  bringing  forth  from  the  dark,  damp,  unhealthy  cellai-s  or 
twaemvnts  many  hundreds  of  occupantB  iiud  provide  thorn  with  com- 
parntively  comfortable  and  healthful  domiciles,  have  organized  and  now 
eondoct  the  affairs  of  lutsociations  for  the  accomplishment  of  that  ob- 
ject, Mnil  they  have  been  and  are  exceeilingly  successful. 

The  city  govemmeot  of  Amsterdam  not  only  affords  them  mond  sup- 
part  lint  has  also  given  great  material  assistance  in  promoting  the  good 
work,  and  not  only  l'.v  donating  grounds  for  the  building  of  houses  but 
by  aiding  it  fluancially  as  well. 

Tbmugh  the  kindness  of  the  city  authorities  I  have  been  furnished  a 
IWl  staleiuent  by  tbe  aetTelary  of  one  of  the  associations  above  men- 
tioned.  As  it  contains  such  full  and  interesting  information  on  the 
•ahject— certainly  an  important  one — and  also  shows  the  prices  paid  for 
not,  I  bail  it  translated  and  transcribe  it  verlmtim. 

It  ia  as  follows,  vi/.: 


ABSttLIATJltS    eiALKIlNU. 


r  AiiOcialioH  Sairr 


■,/urlhehrnrJitaf 


twV'Utliea,  I 


TIm  il««lliD(;ii  ennstniciFcl  on  tlio  pari  of  thin  KWHM^iutinii  :tro  for  the  ((rrntpr  part 
~inrtKi)  ID  lw»  large  ImildiTitia.  the  Dnit  puntainioft  forty-eiKht  and  Ihe  atpniiil  tortf 
■Utnea,  xhf  one  being  font  nod  thr  atbnr  Ave  atoHca  hiRh. 

I  "rrtrr  to  rnTncc  tbnvnei.  nf  pDri'TioNingHltoii,  ta  difficult  tii  lie  pmnurpitiii  uoloMly 
hvUl  rkt*.  aoil  alK>  fbr  Ihi-  aake  of  apiieaTancr,  Ibe  aaaooJatlDn  cnusidered  it  {iref^raliU 
la  coMbine  •  Diimlwt  of  itwdlinic*  in  ■  larff  blopk.  1ieiU{t  tbe  im-oallpd  liarrsck  ByHlem. 
:  The  HM  block  I'anie  into  ooenuKtioD  on  the  Ist  of  March.  ia~>6,  and,  in  ronnd  littnm, 
<«aaRtlir  aBociation  aouniorSIa.UOO:  tbatiii,  on  nn  av<-ra|[n  |rtT5  p<T dwelling.  F.ncb 
~  jwrlluiB  ii  )iToTiil«l  nitb  a  watf^r-rlosnt,  flnr-plii««.iilnk  and  supply  of  water,  and  baa 
f  lent;  ot  air  aoil  light.  Tbt-  rrnt,  lixeil  acconliiig  to  Mzn  and  siluation  (In  fnmt  or 
M  thr  liai'k.  ground  Hour  or  uppi-r  doors),  amoimta  to  from  .10  t«  7tl  cnnts  i>er  wpek. 
J(4aUjpradiicin):  |t.37A.H0  per  annum,  or  mthpr  more  than  T.Uprrcenl.  of  tfio  capital 

It  IB  II 

SB  A«t  {»  dpplh.     In  all,  tliFn-rorv.  loTtjr  dnrellinga  of  thi-  aa'int-  siiu^. 

Eaith  i)w»Iliiig  cuntaioi  a  itiitiTig-nMiin,  witti  an  iron  Imlntrad.  an  udjuioine  kiicben, 
WmA  behind  these  an  alrovD  niiil  aii»llipr  rerpH.  Iioth  Hiiiird  lor  tied 
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Th«  siltiDg-room  Laa  a  fire- place  and  a  cupboard,  the  kitcbea  likewiM  a  liin-piRM 
and  n  Clipboard,  beoideB  a  siDk  and  wat«r  snppl;.  Each  dwelling  haa  itsuwD  water- 
(loeet,  o)>enin);  ou  the  biuding. 

Fonr  coDtinnonB  staircases  pye  adioiltaiice  to  the  several  dwellings,  of  which  there 
are  two  on  ev?r;  landing. 

All  tbe  rooms  and  kiti'hens  have  whitewashed  oeiliaga.  besides  which  the  wsl!«  of 
the  sitting  rooms  are  papered. 

Each  dwelling  occnpien  a  apace  of  15*^  square  feet,  and  the  height  of  each  flo^r  is  9 
f»el  10  inches,  excepting  the  to[/flonr,  which  is  somewhat  less  m  height. 

The  costs  of  bnilding,  Ac,  have  amonntad  to : 

Buildiug  sitv  and  for  raising  the  ground •'■,400 

Comatrnctioo  by  contract 4lf,8M 

Water-i^loaot  s.vitem  Liernnr i,H6 

Remimcrationof  nrcbitoct 4,000 

Extra  ex {lenses SW 


Total . 


2. 500 


E<ii]iva]eiit  In  1^25,000. 

Thv  weekly  rent,  for  dwellings  on  the  groand  fioor  ia 
in  tbe  hack  part  of  tbe  building.  The  rent  for  those  oi 
leas  for  every  story  higher  op. 

The  total  amonnt  of  rent  for  the  forty  A  wellings  now  is  (al)«r  a  Hinall  iiicreaae  for 
improvenieiila  that  have  been  made)  4l.6'26.56  per  aunum,  uTeraging  not  quite  SO 
cenl«  per  week  for  each  dwelltog,  and  prodncing  somewhat  more  tlian  6^  per  cent 
ef  the  capital  employed. 

It  may  he  added  that  tbe  sale  of  spirits  in  the  building  is  prohibited,  and  tha(«l 
ef  the  dwelliDKS  on  the  grounil  floor  has  been  Ittted  up  for  a  shop. 

Tbe  linck  yard  comiuuQicatea  wlih  the  street  by  a  passage  more  than  8  feet  w 
aiid  is  ltghl«d  At  night  by  a  gas-laiup  at  Ibu  expense  of  the  aa< 

Tbe  rent  cbarged  by  tbe  Associatiim  "Salerno"  is  said  to  be  consid- 
erabl.v  leBS  than  is  charged  by  other  socit>tie8  or  oompanies,  or  for  sim- 
ilar accnmmodatiouH  id  thtH  and  other  large  cities,  outside  of  any  imcb 
institutions. 

From  a  report  before  me  of  the  association  for  tbe  Iwaetit  of  the  labor- 
ing classes,  &c.,  I  observe  that  the  association  owns  13  buildings, eontaia- 
ing  570  woningen  (dwellings)  J  that  the  cost  of  their  construction,  inclu- 
eite  of  cout  of  grounds,  &c,  was  S16,S55.95  florins,  or  about  $32u,(i'i'J.38, 
and  that  the  rent  now  received  averages  from  62  to  81  cents  for  single 
rooms,  &c.,  and  from  80  cents  to  $1  for  two  rooms,  &c.,  per  week. 

Reganling  house  rents  m  tbe  luannfacturing  towns  in  different  prof- 
inces,  I  quote  here  a  statement  from  tbe  firm  of  Messrs.  Tan  Beetc^ 
Co.,  mill  owners,  at  Enscbedfe,  Overyssel.  They  say : 
~  The  bonsesocoapied  by  our  laborers  are  all   very  tuiioU  alike  apd  oonsiat  uf  M 


rell, 


a  front  room  and  a  hack  r 


i«  kitehen  and  sittiiig-ral 


The  lieller  class  uf  laborers  have,  many  of  Ibeni,  their  owu  hoiiaea.  and  1 
M  a  rule,  three  and  some  of  them  four  rDtims,  the  front  rooni  serving  invariablyj 
kitcbeti  ami  sitting-room. 

Tlie  rents  vaty,  of  uourse,  in  proportion  to  the  size  of  the  housrH  amt  their  tMf 
linn,  but  as  an  average  36  cents  (Anierti'an)  may  be  considered  the  nteekly  n 
the  former  and  40  cents  (American)  that  for  the  latter  class  of  houeea. 

In  our  opinion  a  tendency  is  observable  to  bnild  rathiT  larger  houitea  uf  the  lit 
elam,  becnuite  the  difierence  in  rent  is  smaller  than  in  tbe  accommodation,  and  tt 
are  much  more  readily  rented  than  those  of  tbe  inferior  claaa. 

The  city  authorities  of  Tilbnrg,  Al  melo,  and  Helmond  have  all  kiuiOj 
furnished  me  information  on  this  subject,  but  I  do  not  deem  it  netweMTf 
to  give  the  details  thereof,  as  the  rents  there  are  just  about  the  saineM 
at  Euschedi",  excepting  that  they  report  that  outside  and  adjacent  to 
their  towns  small  houses  with  a  small  piece  of  laud  thereto  belongme 
can  be  rented  at  from  about  $!'2  to  916  per  animni. 

As  to  tbe  nature  of  the  articles  of  food  and  drink  consumeil  b>  'h* 
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laboring  cluaHed  of  thia  coiiDtry,  it  may  be  assumed  that,  aa  a  rule,  tlie^ 
an*  ttouiul  and  iiiiudnlteratod,  no  matter  what  tbeir  qaality. 

So  far  as  a  strict  Government  supervision  can  guard  against  tUe  sale 
of  Bpurions.  uuwholesome,  or  dangerous  articles  nothing  is  ueglect«d. 

The  Government  inai>ector8  of  provisions,  groceries,  meats,  &c.,  ar« 
ever  on  the  watch  autt  performing  their  duties  most  conscteutiously ; 
and  the  practice  of  submitting  to  them  for  examination  and  inspeutioB 
articles  aiiBi>ected  to  be  iu  the  least  impure  or  spoiled  prevails  very  ex- 
teuHirely. 

The  price8  of  provisions  and  groceries,  as  well  as  of  other  necessaries 
of  life,  a»  they  now  rule,  show,  on  the  whole,  a  slight  decrease,  when 
compared  witli  what  they  were  iu  1878  and  since. 

In  the  large  cities,  such  rs  Amsterdam,  Rotterdam,  the  Tlague,  and 
others,  there  exist  certaiu  societies  whose  very  names  not  only  imply, 
bat  here  they  guarantee  that  the  aim  and  object  for  which  they  are 
created  and  ornanized  are,  as  far  as  possible,  actnally  realized. 

There  are  the  "  Maatschappy  roorden  "Werkeuden  Stand "  (society 
for  the  amelioration  of  the  laboring  classes),  the  "Maatschappy  tot  Nut 
van  bet  Algemeen"  (society  lor  promoting  the  common  welfare),  &c. 

The  field  of  the  general  usefulness  of  these  institutions  embraces  tha 
making  of  provisions  for  workiugmen,  more  particularly  for  those  who 
are  anmarried,  by  providing  boarding  and  lodging  houses,  where  attba 
lowest  jiOHsibte  prices  they  can  obtain  wholesome  food  and  refreshments, 
and  comfortable,  clean,  and  healthful  lodgings. 

At  Amsterdam— under  the  auspicesof  three  different  such  societies — 
then!  are  now  seven  such  boarding  aud  lodging  housej^.  Bach  ba« 
aci.'ommudalionN  tor  from  fifty  to  eighty  lodgers,  and  meals  or  eatables 
can  be  furnished  to  many  hundreds  in  each  every  day. 

As  a  rule,  the  t>edrooms  are  occupied  nightly,  and  there  are  often  ap- 
plications for  more,  so  that  it  is  clearly  evident  they  supply  a  great 
want. 

Bui  all  thane  estublisbments  are  so  well  and  economically  conducted 
that  they  are  not  alone  only  self-supporting,  but  pay  a  small  rate  of  in- 
terest on  the  capital  therein  invested. 

In  company  of  one  of  the  principal  patrons  of  these  institutions  I  paid 
a  personal  visit  to  two  of  them  one  day. 

A  visit  ^m  me  was  not  and  conld  not  have  been  expected,  and  yet 
at  ao  early  an  hour  of  the  day  as  II  o'clock  in  the  morning,  E  found 
«Terytbiug  in  the  most  perfect  order  in  the  establishmeut  we  first  eu- 
tervd,  and  not  alone  in  the  basement,  kitchens,  and  in  the  rooms  on  tha 
KTOUml  floor,  but  in  every  bedroom  on  the  floors  above.  The  beils,  con- 
aisting  of  good  mattresses,  clean,  white  sheets,  and  white,  woolen 
blanketa,  were  all  made  up  already:  and  no  dirty  water  or  anything 
onck-ati  was  left  anywhere  or  to  be  seen,  but  everything  swept  aud 
«laat(il  n-fldy  for  use.  Considering  that  about  fifty  persons  had  occu- 
pied us  many  rooms  in  the  house  the  previous  night,  the  fact  that  at  so 
«'arly  nu  hour  in  the  morning  the  entire  establishment  presented  so 
very  dwin  and  neat  an  apj>eanince  would  seem  to  deserve  more  than  a 
jMAsIng  notice. 

The  instilntiou  I  anbsequently  visited  I  found,  in  all  resiiects,  in  th» 

ime  admimble  condition,  and  1  am  assured  1  would  find  it  no  different 
if  I  were  to  \iait  them  all,  they  all  being  conducted  in  very  much  the 
ime  manner  and  style. 

Spiritnous  liquors  are  not  for  sale  iu  any  of  these  establishments,  and 
in  one  (bat  I  visited  there  are  daily  aud  weekly  newspapei-s  and  a  large 
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eollection  of  books  provided  for  the  ase  of  the  visitors,  and  it  also  con- 
taius  a  large  hall  or  lecture-room  of  which  good  use  is  made. 

The  prices  for  board  and  lodging  are  not  quite  alike  in  these  places; 
they  differ,  but  not  a  great  deal. 

I  here  copy  the  tariff'  for  eatables,  drinkables,  and  lodgings,  of  the 
^*  Boarding  House  of  the  Society  for  the  Amelioration  of  the  Laboring 
Classes": 

Dinuer  (ntM)n  luenl)  consiBtiing  of  soup,  large  portion  of  potatoes  and  Tegetables 

with  fat , 9 

Second,  <»r  extra,  portion  of  soup 3 

Half  portion  potatoes H 

Cofiee  and  bread,  butter  and  cheese 4 

Bread,  butter,  and  cheese 3f 

Bread,  butter,  and  cheese,  half  portion 2 

Portion  of  beef 7i 

Portion  of  pork 6 

Half  portion  beef 4 

Half  portion  ]iork 3| 

Butter,  milk,  and  broad ^ 

Cup  cottVe U 

Glans  Dutch  beer U 

Half  bottle  Dutch  beer 2* 

L€>d^ing : 

For  one  night,  including  a  cup  of  coifee  in  the  morning 14 

SubHcription  per  week,  with  coffee 60 

1  add  now  still  another  tariff,  that  of  the  Volkskoffiehuis  en  Loge- 
ment  de  Vrede"  (people's  coffee  and  lodging  house,  "The  Peace"). 

This  establishment  is  more  particularly  intended  to  furnish  lodgings, 
but  eatables  and  refreshments  are  obtainable.  It  has  somewhat  supenoar 
accommodations,  and  is  frequented  by  better  situated  laborers  and  others. 

RooniH  for  single  men  : 

Per  night |0  iO 

Per  week 80 

Rooms  for  married  couples  : 

Per  night 40 

Per  week 2  00 

Brva<l  and  butter 08 

J?audwicli  with  chee»e 03 

Sandwich  with  roast  beef  or  ham 10 

Sandwich  with  sausage 06 

Pickled  herring 04 

Beefsteak  with  bread 20 

BeefMteak  with  bread  and  j)otatoes 24 

Bow  I  of  cott'ec 01} 

Cu  p  of  coffee  or  tea 02 

Cup  of  water  chocolate 08} 

Cup  of  milk  chocolate 04 

Cup  of  con il Ion 06 

(flass  of  milk 02 

Glass  of  beer 08 

Glass  of  so<la  water OJ 

Bottle  of  cider 06 

Bottle  of  ale,  Dutch 06 

Bottle  of  porter,  Dutch , 06 

Glass  of  lemonade 02 

PAST   AND  PRESENT  WAGES. 

In  SO  far  as  the  rates  of  wap^es  which  i)revailed  in  1878  have  under- 
gone any  change,  it  lias  been  almost  exclusively  in  favor  of  higher 
wages.     In  nearly  all  eases  where  the  wages  have  been  increased  itoc- 
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curred  doivu  iiutil  al>niit  eigbteen  moiitlus  or  two  years  ago  ami  rart-Iy 
ever  stiiuo,  but  thune  liiglier  witges  coutinue  so  f»r  to  be  {latd. 

lu  maoy  trades,  ocvupatiooij,  or  emidoyiiieDtfi  the  wagen  liavp  re- 
mained about  tlie  SAine  hh  tliey  were  in  1878 ;  and  1  have  aot  learned  of 
any  notewortby  decrease,  excepting  in  tbe  diamoud  industry.  i  •«■ 

The  wages  ol'  tbe  worlcinen  iu  tbe  bouse-bullding  aud  iu  tbi'  general 
trades  are  rejKirted  to  uie  to  have  iu  nearly  every  cose  l)een  increased, 
bat  to  what  precise  extent  in  each  case  I  have  not  Iteen  iible  to  ascer- 
tain, only  that  it  amounts  from  about  10  to  2o  per  cent. 

Household  servants'  wage»  are  said  to  be  about  liO  per  cent,  bigher 
now  than  in  1S7S,  aud  so  are  store  and  shop  wages  somewbat  advanced. 

Tbt*  employes  in  some  of  the  foundries,  machine  shops,  &c.,  bave  bet- 
tered themselves  by  from  10  to  12 j  per  cent.,  &c. 

The  wages  of  tbe  employes  on  railways,  in  sugar  retineries,  iu  facto- 
ries and  mills,  in  shipyards  and  sbip-huildiug  have  all  remained  about 
8talionur>'.  and  so  have  tbe  wuge^  of  t'arni  laborers  aud  seamen  re- 
mained about  tbu  same. 

It  in  alBo  aaked  iu  this  interrogatory  wb»t  tbe  conditions  Were  wbicb 
prevailed  iu  1878,  since  then,  aud  which  now  prevail. 

To  investigate  tbis  matter  so  a»  to  place  me  iu  position  to  re\'iew  it 
coupreheusively  aud  describe  it  fully  would  demand  an  amount  of  lime 
snch  as  is  not  at  my  disposal,  and  1  do  not  Dupi>A8e  that  it  can  be  or  is 
expectetl.     It  isonly  pos.siblc  for  uie  to  answer  briefly. 

The  year  1878  was  not  a  prosperous  year  as  regards  the  couimcroe, 
navigation,  and  industries  of  the  Netherlands,  nor  was  any  year  since 
more  than  onlinarily  so.  Tbe  year  1879  resulted  generally  more  satis- 
factory than  any  year  since.  The  year  1883  wa«  in  many  respects  even 
more  nnpropitious  than  any  of  the  years  going  before  since  1877. 

I>uring  tbe  first  half  of  the  present  year  everything  seems  to  have 
gone  froni  bad  enough  to  even  worse.  Mauy  of  the  priucipal  industrial 
and  maiinfacluriug  establishments,  previonsly  carried  on  or  openite<l  in- 
BuntcieutlyproD table,  find  themselves  now  in  a  more  orlesslanguisbiug 
state,  and  whilst^  as  already  mentioned  in  this  report,  tbe  rate  of  wages 
for  all  classes  of  labor  is  still  maintaiued,  many  hundreds  of  workmen 
and  laborers  have  been  discharged,  aud  are  now  entirely  out  of  work. 

Commerce  and  trade  ap]>ear  to  be  at  present  iu  a  more  unsatisfactory 
condition,  and  there  are  more  uoiversal  coutplaiutn  heard  than  ever 
before,  within  my  esi>erienc(>. 

The  results  of  agricultural  pursuits  within  tbe  past  few  years  make 
also  the  Tarmers,  stockraiscrs,  and  dairjmeo  more  or  less  discouleuted. 

What  fdrtliermore  coutributes  largely  to  the  present  unfavorable 
BituHtiou  ol  the  material  aflairs  of  this  country  is  the  recent  great 
shrinkage  in  the  value  of  different  securities. 

Tbe  lossctt  sudV-redin  Ilolland  withiu  a  yearorso  last  past  by  the  decline 
in  the  prices  of  Aniericau  railway  shares  and  bonds  alone  amouut  to 
a  gr^at  many  millions  of  Ilorin»,  if  I  am  c<:rrect]y  intormed  and  tbe 
effect  of  the  loss  of  so  vast  an  amount  of  money  causes,  it  is  said,  if 
even  indirectly,  widespread  injury. 

Thus  it  will  be  seen  that  tbe  present  general  aspect  of  affairs  is  cer- 
tainly far  from  encouraging,  but,  indeed,  gloomy.  Nor  are  there,  as 
yet,  auy  Indications  whicb  foreshadow  any  improvement  iu  the  near 
(iilurej  ou  the  contrary,  tbe  outlook  is,  to  say  the  least,  very  unpromis- 
ing. 

It  will  be  seen  that  at  present  the  rates  of  wages  are  comparatively 
lilsli,  whilst  tbe  conditions  now  prevailing  are  much  less  fax'orable  than 
loI8«8  and  since.     That  tbisisati  abnormal  state  of  affairs  is  too  obvious 
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to  require  explaaatioii,  and  tbat,  under  UDcbuiiged  circuntstaDC«8,  it  a 
Dot  longeontiDueso  seeiusequally  certain;  for  dear  lahor  and  a  llo< 
labor  market  are  hardly  reconcilable  anywhere. 

HABITS  op  THE  WORKING  CLASSES, 
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I  To  geiuTulize  or  Hpeak  in  positive  terni8  in  answer  to  this  intepn:_ 

tory,  I  would  hardly  do  without  incnrrinK  tl>6  "*'''  of  causing  disple<t 
are  in  fioiue  quarter  or  quarters,  as  it  touchca  a  matter  respecting  which 
the  Dutch  people — the  laboring  classes  as  well  as  all  others — are  pecu- 
liarly sensitive;  nor  ttould  I  do  so  without  danger  of  falling  into  ntis- 
takes  or  of  uniutentionally  doing  injustice. 

I  have  cousultetl  upon  this  iwint  several  of  the  generally- acknowl- 
edgetl  beHt  authorities  here,  men  who  have  lived  in  the  country  all  their 
lifelinie,  and  who  have  had  for  luany  years  exceptionally  good  opportn- 
nitiet)  fur  ohKcrving  and  for  learning  to  know  the  babits  and  general 
character  of  the  working  classes  of  this  country',  but  I  found  them  all 
to  be  equally  reluctant  to  express  any  really  decided  opinions  upon  it. 

They  say.  in  substance,  that,  though  Holland  is  not  a  very  extensive 
country,  and  its  working  population,  as  compared  to  certain  other  Ea- 
ropean  countries,  not  very  large,  still  there  exist  such  a  variety  of 
causes,  whose  influences  make  themselves  felt  in  so  many- ways  and 
create  such  a  diversity  of  habits,  that  to  describe  them  correctly  anil 
justly  would  necessitate  the  impracticable  task  of  classifying  the  work- 
ing population  of  this  country  into  many  different  grouite,  and  describe 
the  habits  of  each  separately,  a^  well  as  the  causes  which  affect  tliese 
habits  for  goml  or  evil. 

It  being  especially  inquired  as  to  whether  the  working  classes  of  tbie 
ilistrict  or  country  are  steady  and  trustworthy,  or  otherwise;  saving, 
or  otherwise.  I  would  not  be  altogether  silent  on  these  points,  aa  so 
doing  might  be  misinterpreted  to  their  discredit.  The  facts  in  the  ctUK, 
so  far  as  ascertainable  or  known  to  me,  warrant  me  to  state  that  tli« 
working  classes  of  this  country  are  "  tolerably  steady,"  "  very  trustwor- 
thy," and  "apparently  incline*!  to  oe  saving." 

In  further  explanation  of  these  statements,  I  can,  perhaps,  beat  illns 
trate  the  meaning  I  desire  to  convey  by  saying  that  the  "  Dutch"  still 
are,  as  they  always  have  been,  singularly  "a  commercial  and  »»■ 
faring"  peo|ile;  that  everything  connecte<l  with  those  pursuits  ta  tlior- 
oughly  nnderotood  by  them  and  generally  done  or  practiced  to  a  certun 
degree  of  perfection, 

In  most  all  other  respects,  excepting,  perhaps,  stock-raising,  dairyiiib» 
and  the  bulb-cultivation,  they  are  not  nearly  as  far  advanced  or  pn^T<^ 
sive.     In  saying  this  1,  of  course,  have  no  reference  whatever  toarfj 
science,  or  literature,  and  kindred  pursuits,  but  only  to  those  of  indtf 
try,  nieclianics,  &c. 

As  reganls  the  trustworthiness  of  the  workmen  and  employes  ia  U 
country,  aud  especially  in  sofar  as  that  term  denotes  but  "common  boi 
esty,"  I  take  pleasure  in  recording  that  they  cannot  well  be  cxcvlledw 
where  in  this  respect.  There  is  hardly  a  limit  to  the  trust  and  o 
deuce  which  is  place<l  in  certain  classes  of  them,  in  the  way  of  btii| 
tempontrily  and  sometimes  more  or  less  permanentl.Y  intrusted  with  iW 
care  and  safekeeping  of  large  amounts  of  money  and  valuable  properm 
but  breaches  of  faith  or  trust  are  but  rarely  heanl  of. 

I  also  say  that  the  laboring  classes  of  this  country  are  apparently  il 
oliued  to  be  saving.  By  this  I  mean  that  those  who  are  least  OlvonU) 
situated,  either  in  the  way  of  receiving  smalt  wages,  or  who  have  \ltf 
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femilies  to  provide  for,  or  to  cont«ud  againnt  adrerse  oircuiu3taiic«s  of 
»ny  kiiiii,  generally  restrict  tbeniHelves  to  a  most  frugal,  I  may  say  nb- 
BtvniiuUK,  mode  of  living,  so  us  to  "  make  both  ends  meet,"  and  tbat  tliey 
netuilly  du  so  with  resignation.  Tiiose  who  are  in  snch  respects  better 
or  more  favorably  sitnated  wuiild  appear  to  be  saving  something,  if  the 
ataW  or  condition  of  the  savings  tiiinks  in  this  coniitry  can  be  takt'n  aa 
an  inilii-ation  of  the  fact,  as  would  he  reasonable  to  preenmt). 

Ad  I'epreeented  to  me,  there  were  in  L380  266  private  savings  banks 
(Spaa  rk  as  Ken)  in  the  country,  holding  deiKisits  amounting  to  aboat 
•14,(I0U,<>UU.  To  these  were  added  in  April,  1881,  theOovenmicnti>ostal 
Barings  banki*, and  from  astatement,kiudlyfurntslicd  me  by  the  director 
of  them,  I  i]aute  the  following,  viz : 

Januarg  t,  1H84. 

\  Depocit  b<H>ks  iwneil 77,677 

I  D«poBJt  books  retLirued  (paid  up) 9,7S5 

RamainiDg  in  circnUtion 67,922 

lAmoantor  Ibe  ^epmitii 6,  ie{l,  150. 43 

P^Aaioniitof  the  witJidrawalB 3,01)1,324.11 

laof  dppositadTer  witliclrawalit 3,107,606.32 

I  Interot IW.979.07 

Amoaat  dne  dep<MitorH  Juniarr  t,  1884 3.217,605.39 

Komlwr of  dppoaita in poalAge-sUtnipa ....... 73. 163 

Nambpr  of  ilppontta  ^aoh  of  .25  florin 40. flS4 

number  of  deiuMita  each  of  .36  lo  I  florin 66.002 

Nambrrof  ileposiu  eaob  uf  I  to  10  florins S13,0M1 

Hamber  of  ilnpodta  each  of  10  to  100  florins 7.1,0efi 

XoiDber  of  drptwita  eaoli  of  100  flortns  aud  over 13,750 

Total  Dnniber  of  drposita 479,673 

SninlMW  of  withdrawals 72,912 

ThtLS  it  is  safe  to  assume  that  the  deposits  in  private  and  Government 
Mvinga  institutions  amount,  at  this  time,  to  over  40,00U,0U0  florins,  or 
•boat  #)6,(HKt,000.  What  proportion  of  this  amonnt  belongs  to  the 
laboring  idassea  I  am,  however,  unable  to  state.  Several  directors  aud 
ottier  officers  of  savingH  banks  whom  I  consulted  on  this  point  t«ll  me 
it  woiilil  Iw  impoHSible  to  furnish  even  an  estimate  thereon. 

In  summing  up  on  this  point  I  can,  perhaps,  Iwst  and  most  correctly 
Dlofttnitv  the  entire  situation,  as  regards  the  well-being  of  a  large  pro- 
portion of  Mie  working  iwpulation  of  this  country,  if  permitted  to  in- 
dalgo  In  ■<i>eak  figuratively,  as  follows :  As  the  barometer  is  an  iustra- 
leot  for  ileteruiining  the  weight  or  pressure  of  the  atmosphere,  so  does 
strong  driuk,^  or  the  rate  at  which  it  is  a-ie*!  to  excess,  moderation,  or 
'bully  alMtatned  fn>m,  truly  indicate  the  condition  or  state  of  pros- 
peritj'  and  happiness  of  the  individnal  laliorer  aud  of  the  laboring 
plwnitffi  of  this  country ;  ami  I  regret  to  be  forced  to  the  conclusion  that 
il  has  bfvn  hitherto,  and  still  is,  the  chief  factor  in  preventing  more  sat- 
Icflactory  oonditions  to  prevail. 

In  thin  iM)unecttou  it  may  be  appropriate,  if  not  interesting  and  use- 
ftil(  to  give  a  short  extrai^^t  from  the  new  license  law  which  went  iuto 
"       in  itiis  uoHutry  ou  the  lat  of  N^ovember,  1881 ;  also  some  flgnres, 
~    how  it  o[>erates,  &c.    Amongst  its  provisions  is  one  which  re- 
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atricta  the  grivntiDg  of  licenses  for  the  sale  of  spiritaous  1ii]aors  in  qw 
titles  less  tban  2  liters,  as  follows,  viz : 

The  Dumber  of  Uc«D»es  lo  Ira  graotvil  in  any  manicipalitj,  city.  ' 
thui  50,000  inhftbitanl*.  roay  not  exceed  1  to  nuh  ^<0  of  the  popnUtion ;  in  plaom 
of  over  :iO,000  and  not  more  l  Imn  50,000  inhabitanta,  1  to  each  400  of  the  population 
in  pUcea  of  ovrr  10.000  and  not  over  30.000  inhabitants.  I  to  each  300  of  the  popnla-l 
tioD ;  and  in  all  other  places,  I  to  each  350  of  the  populatioiL 

Since  the  lavrbaM  been  in  force,  less  tfasn  three  years,  there  have  b 
througbODt  the  Kingdom,  IJ.UOO  bar-rooms  closed  nbere  spirits  v 
formerly  sold. 

In  Amsterdam,  wiih  a  imputation  of  about  360,000,  tbe  nnmbero 
snuh  li(iuor  shops  has  been  reduced  from  2,000  to  1,650.  At  the  same 
time  it  does  not  ap|>ear,  nnfortnnatelj,  tliat  tbe  conRumptioD  of  spirit- 
nous  liquors  has  decreased. 

The  amount  of  excise  duties  ur  internal  revenue  on  spirits  consanri 
in  this  country,  with  a  population  of  about  4,000,000,  was  in— 

18-<l 

l-vn .. 

18SJ n,sw.!€e 

The  sum  received  at  Amsterdam  for  licenses  was  $28,469.51  for  tlie 
year  1882- '83,  and  135,033.05  for  the  year  1883-'84.  The  number  of 
violations  of  tbe  license  law  at  Amsterdam  were  8,112  in  1882,  and 
6,924  in  1883.  The  [lolice  at  Amsterdam  aiTested  10,107  persons  for 
public  drunkenness  in  1881 ;  in  1882,  9,199 ;  and  iu  1883  only  7,841,  so 
it  would  tippear  that  tbe  strict  enforcement  of  the  law  operates  favora- 
bly HO  far  as  checking  public  drunkenness  is  concerned. 

KEELI.NG  BETWEEN  EMPLOYEE  AND   EMPLOY^. 

A  combination  of  circumstam-es  has  long  since  convincetl  the  em- 
ployers and  others  of  this  country  that  there  subsists  a  certain  com- 
munity of  interests  between  capital  and  labor  or  between  cmplojere 
and  empioyfia,  which,  to  lie  fostered  and  prt>moted  for  their  comrooD 
benefit,  makes  it  desirable,  if  not  indiK]>euRabIe,  that  amicable,  hanoo- 
uious  relations  should  characterize  their  mutual  business  intercourse. 

However,  in  a  country  like  Holland,  where  class  distinctions  iu  social 
life  ave  so  strongly  marked,  it  cannot,  of  con<-se,  be  expect««l  that  then 
should  exist  any  intimacy  or  familiarity  at  any  time  between  emploj- 
ers  and  employes. 

Again,  it  might  be  said  tbiit  there  is  a  great  difference  iu  the  feelEnE 
which  prevails  lietween  the  lal-orer  and  the  farmer,  the  merchant  ua 
his  clerk,  &c.,  and  between  the  employed  and  employers  iu  cit,v  of 
country,  &c. 

At  the  same  time  it  cannot  be  denied,  as  is  stated  to  me,  that  tben 
exists  a  certain  historical  distrust  ou  the  part  of  the  employ^  agsiMt 
the  employer,  but  it  is  being  slowly  weakened  and  disarmed  bytto 
many  proofs  of  benevolence  and  earnest  efforts  to  ameliorate  the  condi- 
tion of  the  poor  and  sufteiing  made  in  such  abundance  and  for  miutl 
years  by  employers  and  by  the  wealthy  aud  favored  classes  geHerall^T 

On  the  whole  it  may  be  said  that  in  this  country  tbe  feeling  bet**'^ 
employ^  and  employer  is  fairly  satisfactory  and  further  impruTiuK,>r 
iu  the  same  degree  is  this  feeling  favorable  iu  its  effects  upon  thepn 
perity  of  the  community. 

OHOANIZED  CONDITION  OF  LABOB. 

Trades-unlona  were  first  started  in  this  conntry  betweeu  the  f<^.._ 

1866  and  ISTL.     Among  tbe  earliest  iu  the  field  and  most  proniBeD'p 
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tbeTyiMgrapbers'Uiiioii,  witb  their  organ,  uamed  "DeWerkiuan" 
(The  Workman). 

The  agitations  of  the  "loternationAts"  soon  exerted  considerable  ia- 
flnence  here,  but  it  was  of  only  short  duration,  as  the  antipathy  of  the 
Dotcb  workmen  was  speedily  manifested  against  that  orgauizatioD, 
which  after  a  somewhat  hard  struggle  could  count  but  few  adherents. 

In  October,  1871,  the  "General  Dutch  Trades  Union"  was  founded, 
vhicb  afu^wards  started  and  still  maintains  -a  medium  in  the  "Werk- 
niansbotle'^  (Workman's  Messenger).  This  organization  still  exists,  and 
unites  under  a  certain  central  administration  twenty-eight  distinct  trades- 
UDioDr«and  Qfteen  "mixed  unions."  Uy  "mixed  unions"  are  meant  such 
as  are  composes]  of  members  wlio  have  nut  all  one  and  tbe  same  trade; 
but  who  belong  to  ditl'erent  trades;  and  they  are  chiefly  found  in  small 
towns  and  villages. 

The  General  Dutch  Trades  Union  is  pledged  to  and  udvot^ates  general 
BuOrage,  compulsory  educaliim,  a  normal  time  of  labor,  fixed  at  ten 
hours  per  day,  and  limitation  of  the  work  of  children,  and  its  general 
purpos<'S  are  the  furtherance  of  tbe  interesta  of  labor  through  co  opera- 
tion. To  secure  to  the  members  of  the  "union"  financial  assistance  in 
time  of  sickness  and  s<i1nc  supi>ort  iu  old  age  is  particularly  aimed  at; 
there  bas  also  a  fund  been  established  from  which  to  defray  burial  ex- 
peusea  in  certain  cases. 

There  are  in  the  country  besides  and  independent  of  the  above- 
■lentiouetl  "general  union,"  thirty-two  separately  existing  "trades 
onions"  and  xixly  four  "mixed  unions";  amongst  the  latter  are  two 
female  organieiitmni<>,  one  at  Amsterdam  and  one  at  Eotterdam. 

The  workmen  belonging  to  the  (Jalrinist  Church  hare  formed  a  sep- 
anit4-  union,  nametl  Patrimonium.  They  also  issue  and  support  a  weekly 
paper,  called  "  De  Werkmansvriend  "  (The  Friend  of  the  Laborer). 

In  diRereut  proviuces,  especially  in  those  of  the  sontbern  part  of  the 
country,  the  Human  Catbolic  clergy  have  established  unions  for  jour- 
neymen, but  there  seems  to  be  bnt  little  heard  or  known  of  their  activ- 
ity. 

Tbvreexists  tierealsoa  Social  Democratic  Union,  whose  greatest  nam- 
ber  of  adherents  are  found  at  Amstenlam  and  at  tbe  Hague,  and  it  has 
a  few  isolated  and  uninii>ortaut  branches  iu  the  country  at  such  places 
SA  Koog,  Zaandyk,  and  Lemmer. 

Tbe  organization  issues  and  maintains  a  weekly  paper,  styled  "  Reoht 

>cw  Allan"  'Kight  for  All). 

its  molt  and  more  radical  members  hold  and  advocate  the  generally 
reffarde<l  !•■  be  objectionable  principles  of  Social  Democrats  elsewhere, 
"but  they  exert  birdly  any  power  or  influence  here,  and  there  seems  not 
1  be  the  least  apprehension  that  they  can  or  will  do  any  mischief. 
b«y  are  quite  undisturbed  in  holding  their  meetings,  discussing  uo- 
irwcUcable,  ephemeral  schemes,  proposing  and  carrying  queer  resola- 
loDs,  &C.  But  as  they  lack  the  strength  to  carry,  as  it  were,  anything 
lUe,  they  are  not  interfered  with,  whilst  their  proceedings  are,  at  the 
mntt  lime,  more  ar  less  closely  watched  by  the  authoniies. 

It  is  claimed  and  represented  to  me  that,  generally  speaking,  the 
-adeii  unions,  as  organized  and  conducted  here,  are  not  considered  as 
latitulions  necessarily  antagonistic  to  the  employers  or  to  capital. 

On  the  oontrary  it  is  said  that  joint  deliberations  and  efforts  have  on 

an  than  one  occasion  produced  favorable  and  satisfactory  results, 

mvOtlng  iKith  employes  and  employers.     Such  being  tbe  case  it  must 

I  observed  that  there  exists  no  cause  here  for  the  establishment  of 

HUiter-organizations  of  capital,  and  there  are  none;  and  no  local  or 
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general  laws  bearitiv  on  such  or^nizations;  at  least  not  so  far 
have  bi'eo  able  to  aauertaio. 

Id  this  couDectioii  and  before  Koing  over  to  the  answer  of  the 
cee<liug  interrogatory  a  few  brief  re  murks  on  the  snbject  of  the  pal 
Hcbool  or  ediicationul  system  of  the  (Kiuntry  may  be  in  jilace  here 
interest  the  reader. 

It  will  have  been  noticed  by  the  foregoing  that  "compnlsory  i 
tiou"  is  amongst  the  tilings  favored  and  advocatetl  by  certain 
unions,  and  in  order  to  show  why  this  is  doni^  I  am  indncMl  to 
to  tb(!  matter  by  a  few  facts  and  figures.  _ 

In  accordance  to  a  statement  made  to  me  by  as  competeut  an  author- 
ity as  can  bo  found  here,  there  arc  at  this  time  not  less  than  70,000  chil- 
dren in  the  eouutry  of  school  age,  or  from  6  to  12  years  old,  who  are 
witfaont  the  benefit  of  any  education.  This  would  seem  to  bo  deplora- 
ble in  any  country  with  a  population  of  not  much  over  4,000,000,  bnt 
being  the  case  in  Holland,  one  of  the  countries  foremost  in  establishing 
and  now  otherwise  abouuding  in  liberal  and  beneficent  institutions  of 
every  sort  and  in  etlucational  institutions  of  a  high  grade,  it  is  almost 
iBcomprebensible. 

At  Amsterdam  there  were  0,786  children  in^lSSSaud  4,815  in  1883, 
or  17.8  percent,  in  the  former  and  ia.2per  cent,  in  the  latter  year  oat  of 
all  children  of  school  age  in  the  city,  who  received  no  education.  Al 
the  same  time  it  remains  to  l>e  stated  that  the  state  provides  education 
"  free  of  charge"  for  the  children  of  the  jKJor,  so  far  as  "  Lagerscbool 
ouderwijs"  is  concerned  (teaching  in  the  lower  or  elementary  schools). 

What,  as  described  to  me,  priucipally  causes  this  state  of  aS&irs  is, 
in  the  first  place,  the  neglect  of  the  parents  amongst  certain  classes  ot 
the  community  to  send  their  children  to  school,  and,  to  a  certain  exteoi, 
and  in  some  places,  the  want  of  sufficient  school  rooms. 

Why  compulsory  education  bas,  as  yet,  not  been  introduced  herein, 
if  the  matter  is  correctly  explained  to  me,  l>ecause  of  the  public  scbools 
being  non-sectarian  in  the  strictest  sense,  and  tbe  consequently  etroDg 
and  bitter  opposition  met  in  certain  quarters  to  legislate  on  the  anbj " 
and  make  education  compulsory  in  schools  from  which  the  Bible  isi 
eluded. 

KTBIKES, 

For  several  years  immediately  after  tbe  Franco-German  war  a  f!^ 
spasmodic  attempts  at  strikes  were  made,  but  they  all  signally  faile^lj 
securing  to  those  who  iuaugnrated  them  and  participated  tt^rein  A 
desired  and  expected  results.  This  hatl  so  discouraging  an  effect  ti 
workmen  inclined  that  way  never  forgot  the  lesson,  and  strikes  bri 
beeu  but  rare  occurrences  since  then. 

Some  years  ago  the  cigar-makers  here,  and  in  a  number  of  other  pi 
in  this  country,  ventured  upon  a  strike  for  higher  wages,  and,  tlioug 
they  received  a  great  deal  of  assistance  from  tbe  ''unions"  and  ollui 
wise, enabling  them  to  ))ersist  in  their  demands  for  some  time,  tbe.vbt' 
to  snccumb  at  last  without  effecting  their  purpose- 
More  recently,  it  was  in  April,  1883,  a  strike  took  place  on  the  p&rt<l 
the  workmen  in  tbe  cotton-mills  at  Veenendaal,  in  consequence offl 
proposed  reduction  of  10  per  cent,  in  the  wagesthen  paid.  Theatrik*^ 
in  this  case  assumed  a  most  threatening  attitude,  and,  well-grouwJ 
fears  beiug  entertained  that  mischief  was  intended,  the  town  aothorilj> 
promptly  procured  military  assistance  from  a  garrison  near  by. 
had  the  efleet  of  quickly  ending  the  strike,  which,  altogether,  last* 


sboat  eight  dnyn.  Most  all  of  the  men  went  to  work  iigaiii  aft«r  agree- 
iog  to  iliB  proposed  rediitrtion  in  tlie  wnges. 

Still  later  on,  in  October,  IS.*^,  anotber  strike  took  place  in  the  same 
iniUfi,  in  the  weaving  di'partnieiit  thereof,  lasting  from  three  to  four 
weeks.  This  lime  the  matter  of  wages  was  not  at  issue.  The  cause  of 
the  strike  was  simply  thiit  the  workmen  olyectetl  to  the  employment  by 
the  company  of  an  English  aJKar. 

In  this  instance  tbe  compKiiyctoseil  the  works  until  the  workmen  sig- 
nified their  willingness  to  return  to  work  again,  which  all  were  allowMl 
to  do  excepting  the  lenders  in  tbe  strike.  Tbe  Knglish  sizar  was  re- 
tained. 

This  ends  tlie  chapter  on  strikes  in  tliis  country,  exce])ting  one  other 
of  considerable  dinienatons,  hut  concerning  which  1  hiwe  not  be«n  able 
to  obtain  particninrs.  It  occurred  about  two  years  ago  in  a  large  ship- 
yard here  for  the  building  of  iron  ships.  Several  hundreds  of  hands 
participated  in  it.  It  involved  not  only  the  question  of  wages,  but  arose 
quite  a»  much  out  of  an  ojipositiou  to  tie  employment  of  foreign  work- 
men (English  riveters),  of  whom  a  certain  nnmber  htui  i»reviouHly  been 
brought  from  England.  It  did  not  last  verj'  long,  but  how  it  finally 
ended  I  have  not  learned.  At  any  rate  the  foreign  workmeu  left  the  es- 
tablislimvnt,  but  whether  of  tbeir  own  accord  or  from  compulsion  as  a 
couftcqueiice  of  the  strike,  I  cannot  say. 

Arbitrutiou,  1  am  told,  though  on  all  occasions  of  strikes  occurring 
bviv.  mncb  discussed,  generally  proposed  or  offered,  has  hitberto  not 
been  applied. 

Ho  far  as  actual  and  local  experience  serves  in  determining  what  are 
tbe  eflects  of  striken  on  the  advancement,  or  otherwise,  of  labor.  &c., 
the  impression  prevails  here  that  they  tend  to  retard  its  progress,  and 

hilsi  they  so  very  rarely  prove  successful  and  profitable  and  so  olt«n 
failures  and  ruinous  to  labor  or  to  the  laborer,  they  areno  less,  or  as  a  rule, 
«qna11y  unprodnctive  of  any  benefit,  but  more  apt  to  do  jrositive  injury 
to  the  industrial  interests  thereby  affected. 

This  is  atwnt  all  that  can  be  said  on  tbe  subject  of  strikes  in  Hob 
land  ;  and  it  will  uot  be  found  to  be  of  much  importance  or  very  in- 
■tructive,  I  suppose. 

FREEDOM  OF  FOOD  PUBCHA8ES. 

They  arc,  as  I  am  informed,  entirely  free  to  purchase  necessaries  of 
lifiT  (Tberever  they  like,  no  coudilions  of  any  kiud  being  imposed  upon 
tfaeni  In  this  reganl.  Tbey  are  paid  once  a  week,  as  a  rule  on  Satur- 
-days,  and  in  the  currency  of  the  country. 

COOPEEATIVK   SOCIETIES. 

Tbu  originally  entertained  great  expectatiouR  resjiectiug  the  benefits 
lo  be  derived  from  co-operative  societies  bave  not  been  realized  in  Ihis 
4KMintr>'.  The  number  of  cooperative  stores  for  the  retail  sale  of  pro- 
TisiuDA  and  groceries  and,  in  one  case,  also  of  dry  goods,  boots  and 
pbon,  &c.,  did  nut  exceed  eleven  at  the  close  of  the  year  1883.  There 
ivere  at  that  [ime,  as  I  am  informed,  six  savings  and  loan  societies,  ten 
bailding  MsHuciatious,  and  four  bread  bakeries,  all  organized  and  man- 
B^ed  on  the  co-operative  plan. 
^■^  I  took  great  pains  to  obtain  full  information  concenung  the  formatiou 
1  {tntctical  working  of  these  iustitutious,  but  unsuccessfully. 
It  is  aaid  that  there  is  no  material  or  noteworthy  difference  between 
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the  inaiiDer  in  wbi<;li  aucli  icatitutiotis  are  established  and  coudacted 
here,  aa  compared  with  the  formation  and  practical  working  of  similar 
institutions  elsewhere. 

It  is  claimed  that  the  co-operative  establishmeDts  in  this  country  have 
hitherto  failed  of  greater  success  in  consequence  of  the  diffioult.v  ex- 
perienced in  secnriug  the  services  of  really  trustworthy  and  perfectly 
competent  managers. 

It  is  not  claiiowl  that  the  esistence  of  co-operative  stores  enables 
the  work-iHJOple  to  purchase  the  necessaries  of  life  at  a  cost  less  than 
through  the  ordinary  channels,  but  that,  nevertheless,  they  derive  cer- 
tain other  benefits  from  them,  which,  however,  bare  not  been  very 
clearly  or  satisfactorily  explained  to  me. 

Prom  all  that  I  can  learn  and  observe,  co-operative  societies  attract 
hut  tittle  attention  here;  their  aggregate  transactions  seem  to  be  of  but 
small  importance,  and  without  any  appreciable  efl'ect  on  general  tn  """ 


GENERAL   CONDITION   OF  THE   WORKING  PEOPLE. 
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It  is  not  rci>orted  to  me  that  the  general  condition  of  the  workiajr 
people  here  was  ever  any  better  than  it  is  now  ;  at  the  same  time  it  is 
said  to  be  far  from  lieing  satisfactory  at  present.  Aside  from  many 
exceptions,  their  dwellings  or  habitations  are,  generally  speaking,  small, 
and  not  answering  to  the  tirst  demands  of  a  proper  hygiene.  Their 
food  consists  mainly  of  potatoes,  vegetables,  and  the  fruit  of  ligutninoas 
plants,  such  as  peas,  beans,  lentils,  &c.,  and  fresh  meat  is  but  a  rare 
article  of  diet  with  them,  excepting  perhaps  horse-tlesh.  Their  clothing 
is  usually  of  cheap  materials,  affording  but  insufficient  resiatuuce  and 
pmtection  against  the  climatic  inHuem^es  of  the  wet  and  the  cold. 

For  further  particulars  in  answer  to  the  various  points  embraced  io 
this  interrogatory,  I  have  to  refer  to  what  is  stat«d  on  this  subject  in 
several  other  places  in  this  report.  Mindful,  however,  of  the  re<)0«tt 
of  the  Department  to  secure  infurmntion  direct  from  representative 
workmen,  I  have  done  so,  as  is  shown  by  the  following,  viz: 


STATEMENT  OP  A  MASON. 


q.  How  old  lire  yoti  f— A.  I  an 
O.  Wlian»voiirbii»ino83T— A. 
Q.  Kaveyui;afftmil,vt— A.  II 
eapec  lively. 


Q.  Are  yoiir  wagea  paid  by  lue  lioiir,  by  the  day,  or  by  the  week,  aod  bow  lunolldd 
von  receivet— A.  liy  the  hour,  as  is  always  the  case,  and  I  receive    '  -  •--  — 

The  average  wages  uow  paid  mosoDS  is  about  7i  ceoM ;  few  ouly 
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I  do ;  tl  cents  iier  hour  is  the  highest  wages  i>aiil. 

Q.  At  what  hour  in  the  monniii:;  does  your  work  besin,  and  at  what  hour  da 
stop  ill  the  evening  t— A.  lu  the  summer  nt  So'cliMk,  aud  stops  at  hsIf-juutT  o'l' 
in  the  winter  my  work  begins  at  half-past?  and  stops  at  4  o'clock.    The  sctual 
lor 'lonrs,  aud  (or  which  I  am  paid,  aro  m  in  the  snmnier  and  7i  ic  the  winter 

Q.  How  much  time  are  you  allowed,  or  use,  for  your  meals  per  day  f — A.  In  the  aiini- 
mer  2  hours,  and  in  tlio  winter  I  Lour. 

Q.  What  do  your  wages  uiuonnt  to  in  a  yearf — A.  Considering  all  things,  I  mul 
have  fair  luck  to  (^arn  per  year  (£16. 

Q.  Can  you  support  your  family  upoD  the  wages  you  receive  t— A.  I  can,  by  ritIU 
them  such  support  as  I  can  aObrd,  living,  as  we  must  and  do  live,  in  a  very  fnJgu 
way. 

Q.  Will  yon  explain,  in  detail,  what  uses  you  make  of  this  money  I— A.  As 
I  can  I  will.     I  pa^  per  annnui  for  runt  of  two  rooms  in  third  story  of  ft  n»« 
ing  ID  a  good  locality,  157.51);  for  clothing  forwilf  and  familv,  #20;  for  food  and 
Ac.  (150 ;  for  dues  to  siok  and  burial  funds,  tS-3S ;  total,  t^.m.     I  pay  no  G(- 
ment  or  niunlclpal  taxes  of  any  kind,  aud  no  school  tax.     One  of  my  boys  goas 
"Openbare  Kostcloorjr  Lngcre  School"  (public  free  school). 


Of  what  kiDil  of  food  do  jour  meals  oonBistt — A.  For  brcakfait,  coffer,  bread, 
bnlter;  for  dinaor,  potatoes,  with  fat,  Boinetinieii  vegetable*;  and  on  Bundn;*, 
•ama,  with  beef  or  pork  ;  for  supper,  about  tbe  aame  as  for  breakfast. 

Q.  Are  you  able  to  aave  any  portion  of  yonr  wasea  for  days  of  sickness  or  old  age  t — 
A-  It  iM(|uil«  ont  of  question  forme  to  save  aDyihinaont  of  tbewageslnowoam.  In 
caae  of  sickness  I  wonld  be  entitled  lo  11.60  per  week  from  the  tick  fnnd,  and  niedi(!»1 
•tlendauce  and  medicine.  In  case  of  my  wife  or  children  being  sick,  mrdiDal  fttt«lld- 
•noe  and  medicine  would  be  ftiruiiihed  free  of  charge.  As  lo  saving  anytblne  for  old 
B^e  I  can  only  aay  that  m;  father,  who  is  now  60  years  old.  must  still  work  hard  fo^ 
bia  anppart. 

STATEMENT  OF   A   HOUSE   CARPEMTEH. 

Q.  How  old  are  you  f— A.  I  am  thirty-six  years  olil. 

U.  What  is  jonr  bmineoaf — A.  I  am  a  hnUHU  carpenter. 

Q.  Ilava  you  a  family  I — A.  I  have  a  wiie  and  two  children;  Ihey  are,  re«|wclively, 
two  and  thnie  ycBra  of  agi'. 

().  Are  your  wagnt  paid  by  the  honr,  day.  or  week,  anil  what  wages  do  yon  Te- 
CelveT — A.  I  am  paid  by  the  honr,  and  I  get  at  present  7g  cenlji  per  hour,  which  il 
tb«  avrraen  pay  liouae  carpenters  receive  now. 

Q,  At  wbat  honr  in  thu  morning  does  yunr  work  begin,  and  at  what  hour  do  yon 

Dp  in  the  evening  f — A.  In  the  summer  at  b  o'clock  and  laals  till  half-past  T,  and  in 

Inter  wc  bpgin  work  at  8  o'clock  in  the  morning  and  leave  olF  at  K  in  The  evening. 

<}.  How  much  time  are  you  allowed  for  yonr  meals  per  day! — A.  Two  hours  purua;^ 
_J*  Tear  round.  In  summer  we  are  paid  for  lH  hours,  aud  in  wiutor  for  lil  liont* 
p«day. 

Q.  What  doyourwnKes  amount  to  in  a  yearf— .4.  Having  atendy  work  and  noaick- 
Mi  I  ran  earn  ahont  ^40  in  a  year. 

S.  Can  yon  aupport  yonr  family  nnon   the   wages  you  receiir  t — A.  Yes;  us  I  am 
gMl  Ut.     Were  it  possible  I  shonld  like  k)  afford  my  family  l)etter  support,  and 
**  avs  roraelf  more  coiuforta  of  life. 

Q.  Will  you  explain  in  detail  what  uses  you  make  of  this  money  (— A.  As  near  as  I 
HI  I  will.  I  always  hand  my  wages  to  my  wife,  anil  she  puvs  |>er  annum :  For  tent 
r  lnw«r  floor  of  a  little  honae,  |fi6 ;  for  clolhiiig  far  myaelf  and  family,  abont  $16 ;  for 
odand  furl,  about  11(6;  for  dues  to  sick  and  burial  fund,  |i^.:ta;  total,  fa3t>.3U.  I 
>T«  nu  UXR*  of  any  kind  ta  imy ;  iuconies  of  uuder  GOO  Huriun  (about  (2-10)  are  ex- 
Mirt  ftom  taxation, 
'j.  Of  wbat  kind  of  food  do  your  mealt  consist  t — A.  For  breakfaat  we  have  coffee, 
Mil,  and  bnlieri  fordinnerpotatous  with  fat;  Homotimes  vegetables  or  pean,  lieans, 
lUlis,  and  on  Sundays  nsually  a  piece  of  meat  or  pork ;  and  lor  sujiper  coRee,  bread, 
Wtter,  and  rbetwe. 
<J.  Anf  yon  able  to  save  any  portion  of  your  earnings  for  dayn  of  sickness  or  old 
^^_^  T — A.  tiobstantially  the  same  as  that  of  tb«  mason  lu  the  foregoing  atatemeut,  ex- 
Wptlng  that  with  reference  to  being  able  to  save  anything  fur  avaHlng  him  in  old 
mgt.  llu  said ;  "  Doing  m^-  duty  by  working  hard  every  dav  as  long  as  1  cuu,  1  can 
Htly  hope  and  trust  that  in  some  way  mvself  aud  family  will  be  taken  care  of  when  I 
f^  old  or  dUablod." 

I  alfto  examined  a  blacksmitli  and  a  cifcar-uiiiber,  but  found  their  stat«- 
nentH,  oa  tbu  tnoot  eBsetitial  potntH,  differing  l>ut  very  little  from  those 
lacle  by  the  niasuu  and  carpenter,  and  therefore  omit  to  recite  them. 

SAPETV   op  EMPLOTfiS  IS   PACT0BTB8  AND  MILLS. 

Tbls  country  hatt  so  far  enacted  no  law  or  laws  esi>ecially  int«nded  to 
ftimiflb  means  for  the  safety  of  cniploy^B  in  iudnstrial  establishments. 
There  are  certain  general  laws  calculated  to  insure  safety  and  pro- 
tection to  the  public  at  large,  by  the  iipplicatiou  of  whiwb  the  working 
peojde  aii|>eai'  to  be  more  or  less  particularly  benefited.  I  refer  here  to 
Che  civil  code,  which  provides,  by  the  Articles  1-lUl  aud  1402,  thai — 

UIckbI  act  wbnrcliy  anotliec  suffers  damage  or  injury,  in  person  or  property, 
~  "MTBOD  through  wboHP  fault,  neglect,  or  citrdesHnesa  the  same  has  been 
■■swonble  fur  the  doma^  or  injury  done. 

._  (niqiection  of  steam  Iwilers  is  provided  for  by  the  law  of  May, 
;  uiu  by  the  French  law  of  April,  18III,  provision  i^  made  relating 
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to  tlie  conBtnictioD  of  uew  buildings,  and  for  tbe  inspection  of  baildini 
in  course  of  erection,  and  of  old  and  dangeroos  structures. 

A  law  of  1875  guards  agaiost  the  erection  of  fitctories  and  work 
sbopB  ill  locnIitieH  where  tliey  miglit  cause  danger,  damage,  or  naissnce. 

Again,  tlie  superintendence  of  railways  baa  l>eeu  relegated  by  a  ntd- 
jcal  law,  of  April,  1875,  and  by  certain  royal  decrees  baring  for  their 
object,  among  other  things,  the  safety  of  the  traveling  public  aud  of 
the  eniployC's  of  the  railwsvya. 

In  all  the  larger  industrial  establishments  tlie  greatest  care  is  geuM- 
ally  taken  to  guani  workmen  and  laborers  agiiiust  every  danger;  so 
that  tbey  are  not  iiyiired,  unless,  in  nonsequeuce  of  their  own  fault  and 
indiscretion. 

Little  is  to  be  said  regarding  any  stiecial  oonsidemtions  given  by  em- 
ployers to  the  moral  and  physical  well-being  of  tbe  employes.  It  is 
only  ill  exceptional  cases  that  industrials  bestow  much  attentiou  uud 
care  upon  their  einployi-s  in  sucb  a  direction.  A  most  noteworthy  and 
praiseworthy  instance  of  this  kind  is  exhibited  by  tbe  iucessant  and 
successful  efforts  of  J.  C.  ran  Markeu,  jr.,  director  of  tlie  yeaat  and 
spirit  manufactory  in  Uelft.  It  must  at  tbe  same  time  be  remarked 
that  employers,  as  a  rule,  treat  their  workmen  and  laborers  iu  a  kind 
and  indulgent  manuer,  and  cases  of  extreme  severity  or  harshne^^ 
are  of  rare  occurrence.  ^M 

POLITICAL   RIGHTS   OF   WOBSINGM£N.  ^M 

In  a  geneml  point  of  view  the  political  rights  of  the  working  cla§8H 
are  the  same  as  those  of  all  other  classes  of  the  inhabitants.  Thebum- 
bler  classes  ar*,  however,  together  with  thousands  of  the  middle  and 
better  educated  classes,  particularly  in  the  larger  towns,  hitherto  wa 
rule  excluded  from  suffrage,  owing  to  the  fa«t  that  the  right  to  elect 
members  of  tbe  Second  Chamber  of  the  States  General,  as  well  aa  of 
the  provincial  states,  is  restricted  to  those  who,  on  account  of  tbeir 
owning  land  or  houses  or  of  tbeir  occupying  larger  and  more  vabuibltt 
premises,  pay  a  certain  and  pretty  hirge  amount  of  taxes.  Ami  al- 
though tbe  amount  of  taxes  required  to  be  paid  to  entitle  tbe  inhabit 
aiits  to  elect  members  of  municipal  common  councils  ia  only  one  halfof 
what  ia  reqnire<l  to  elect  members  of  tbe  national  and  provincial  le^s- 
lative  assemblies,  yet  among  the  laboring  classes  there  are  but  &* 
indeed  who  pay  a  sufficient  amount  to  qualify  them  even  to  elect  mem- 
bers of  these  local  legislative  btxlies.  The  extensiou  of  electoral  qnal- 
ification  has  of  late  years  been  strongly  advocatetl,  but  not  so  much  in 
favor  of  the  humbler  or  tbe  working  classes,  whose  circumstances, e<la- 
cation  and  station  iu  life,  it  is  cousidered,  render  it  unlikely  thatthef 
should  form  a  souml  and  unbiased  judgment  on  political  mieatiDiu 
and  who  would  consequently,  if  Iranchiseil,  merely  be  toolti  iu  tbe  haodi 
of  political  purtiej),  or  allow  themselves  to  he  influenced  by  those  in 
whose  employ  or  under  whose  control  tbey  might  happen  to  bo  placed, 
but  more  espeeially  in  favor  of  those,  who,  although  possesseil  of  lium- 
ble  means,  have  biid  tbe  benefit  of  ii  superior ''ducation  or  are  natamllj' 
more  iutelligent  or  are  placed  in  a  raoi-e  or  less  independent  jioaition, 
and  therefore  more  likely  to  judge  und  act  for  themselves,  and  "l"" 
have  until  now  been  excluded  from  suffrage  merely  on  account  of  th* 
comparatively  sma'l  amount  of  taxes  tbey  pay. 

The  difliculty  of  drawing  the  liue  or  of  fixing  the  basis  upon  which  tbe 
granting  of  ele4;toral  privileges  should  be  founded  seems  up  to  th«  prer~~* 
to  have  withheld  tbe  legislative  assembly  troin  revising  tbe  sttSrageli 
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The  welfare  of  the  laburiiig  classes  has,  bowever,  from  time  to  time  been 
taken  into  serions  (lonslderatiou.  lii  September,  1874,  for  instance,  a  bill 
paiwetl  prohibiting  tlie  laborof  children  under  twelve  years  of  age,  ex- 
cepting for  Held  labor  and  for  dome^ticandpersonalservices;  further,  bya 
bill  piMM^l  in  June,  1805,  whereby  the  levying  of  local  import  duties  which 
«hielly  aa'pct«<l  articles  of  consumption  was  entirely  abolished.  From 
that  i>eriod  the  coutribntion  of  the  working  classes' towards  local  dues 
baa  b«eD  comparatively  small,  as  these  now  mainly  consist  of  a  surrender 
of  80  per  cent,  of  the  Government  personal  taxes,  levied  on  honse  rent, 
doors,  windows,  chimneys,  furniture,  servants,  and  horses,  a  percentage 
on  the  ground  tax,  and  a  Iwal  income  tax,  from  which  the  small  incomes 
of  the  hnmbler  classes  are,  as  a  rule,  entirely  exempted. 

There  are,  ou  the  orlier  hand,  still  some  Government  or  excise  dues 
that  fall  more  or  less  heavily  ou  the  working  classes,  lor  iustauceou  salt, 
map,  and  sugiir.  The  duty  on  salt  in  1882  producetl  ii  reveuue  of  about 
3>5  oenta  per  individual  iiibabitant,  the  duty  on  soap  about  17  cents,  aud 
that  on  sugar  about  72  cents  per  head.  The  duty  on  beef  does  not  affect 
them  mueli,  as  the  humbler  classes  cbiefiy  Gonsume  pork,  ou  which  no 
doty  la  levitHl.  The  duty  on  alcoholic  liquors  iu  1882  produced  a  reve- 
UQi-  of  about  $2.Hi  per  individual,  which  duty,  it  is  to  be  regretted,  is 
for  the  greater  part  paid  by  the  working  classes. 

It  in  generally  acknowledged  lliat  the  system  of  taxation  in  this 
country  requires  to  be  seriously  ameliorated,  and  it  may  be  said  that 
Uiera  is  much  room  for  improving  the  provisions  of  law  that  affect  the 
working  classes. 

CAUSES  OF  EMIGRATION.  ] 

Tlie  cause  which  priucipally  leads  to  the  emigration  of  the  working 
|>eople  in  the  Netberlauds  is  the  natural  desire  of  improving  their  cou- 
uition.  Those  who  have  large  families  to  support  find  it  most  difficult 
Jiere  to  rtirnish  them  oven  with  the  bare  necessities  of  life,  and  see  no 
eluMive  wbalever  of  saving  a  small  amount  to  assist  them  in  providing 
for  old  age  or  in  making  some  provision  for  their  children.  This  is  not 
only  the  ease  with  the  laboring  classes,  but  also  with  small  farmers, 
who,  owing  to  tbe  great  increase  in  the  value  of  land  during  the  last 
fow  years,  are  hardly  able  to  pay  the  high  rents  at  which  it  is  held. 

Emigrants  from  this  couutry,  andaapposably,  from  most  others,  hare 
>een  and  still  are  greatly  influenced  iu  their  selection  of  new  homes, 
attracte<l  and  coming  to  our  shores,  by  and  in  consequence  of  the  very 
liberal  characlvr  of  the  nationsl  institutions  of  tbe  Unit«d  States. 

Tbe  generous  provisions  of  our  laws  resiiecting  the  preemption  of 
public  lands,  holding.out  to  emigrants  an  opi>ortunity  to  obtain  so  soon 
after  their  arrival,  with  such  ease  and  facility  and  at  such  Idieral  terms, 
«  certain  quantity  of  land  and  create  for  themselves  independent 
boinea,  have  determined,  aud  still  do,  their  choice  iu  this  respect. 

ThuA  the  great  stream  of  emigration  from  here,  like  from  most  other 
SaropeaD  countries,  has  been  and  is  directed  to  the  Cnitetl  States. 

■Some  few,  however,  omigrate  to  Canada,  Austntlia,  and  of  late,  also, 
to  Souih  Afrii-a.     Many  Hollanders  Rnd  their  way  to  tbe  Dutch  East 
I  West  India  colonies,  but  invariably  persons  who  iutend  to  follow 
e  commercial  jmrsuit  or  practice  some  profession. 
A»  early  even  as  l-^'M,  some  of  the  farmers  and  agricultural  laborers 
wbo  bad  managed  to  save  a  small  sum,  and  were  more  enterprising 
ItOD  the  geaer^ity  of  their  couutrymeii,  left  this  couutry  for  the  Xew 
RTortdt  bat  it  was  not  until  20  years  ago  that  the  attention  of  this  class 
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was  more  particularly  directed  to  the  great  advantages  offered  in  the 
United  Stales  to  those  wtio  were  able  and  willing  to  work. 

Many  of  them  decided  on  leaving  their  homesteads  and  trying  their 
lack  in  America,  and  after  some  time  others,  induced  by  the  favorable 
reports  of  such  of  their  connections  as  had  taken  the  initiative,  and 
even  assisted  by  remittances  from  those  who  had  been  successful,  fol- 
lowed their  example.- 

liut  not  till  1881,  when  greater  facilities  were  opened  to  intending 
emigrants  by  a  direct  line  of  steamers  from  Rotterdam,  and  later  also 
from  Amsterdam,  did  the  emigration  of  the  Dnteh  laboring  classee  to 
the  XJiiit*fll  States  take  large  proportions. 

Ill  that  year  the  number  of  Dutch  emigrauta,  of  all  ages  and  both 
Bexet,  who  took  ship  at  the  port  of  Amsterdam,  according  to  a  state- 
ment kindlv  furnished  me  by  the  superintendent  of  emigration  here, 
rose  to  4,21)3 ;  and  in  1883  was  4,G85.  In  1883  the  number  was  only 
2,709,  and  daring  the  past  six  months  of  the  present  year,  1,075. 

I  am  not  in  |K>ssc8siou  of  any  statement  giving  the  number  of  emi- 
grants from  Holland  via  the  i>ort  of  Rotterdam,  during  the  above-men- 
tioned period  of  time,  but  it  may  safely  be  assumed  that  an  equal,  if 
not  a  larger,  number  took  ship  for  the  Uuited  States  at  that  port. . 

Of  the  emigrants  from  this  country,  the  principal  contingent  has 
hitherto  been  furniahe<l  by  the  provinces  of  Groningen,  Frieslaod,  and 
Qelderland. 

The  paramount  interests  of  these  provinces,  being  farming  and  stock- 
raising,  go  far  in  pointing  out  the  valuable  and  desirable  character  of 
the  emigration  from  the  Netherlands. 

I  The  principal  occupation  of  these  emigrants,  as  must  be  observed 
from  what  is  already  stated,  is  the  cultivation  of  land  and  the  raiaing  of 
I  cattle. 

Amongst  them  are  also  to  be  found  carpenters,  brickl.tyers,  smiths, 
I  an«)  even  tailors  am)  shoemakers. 

I  In  some  cases  artisans  aocompanied  the  cultivators  of  land  in  order 

to  build  their  houses,  stables,  &c,  enabling  them  to  earn  a  living  im- 
mediately  after  their  arrival. 
'  Amongst  the  emigrauts  there  are  also  a  few  of  snjierior  educatioa 

I  and  talents,  but  who,  through  past  delinqneucies,  have  lost  the  conS- 

I  dence  of  their  fellow -citizens  in  this  country. 

During  the  years  18S1,  1882,  and  1833  a  great  number  of  Genntf 
I  emigrated  to  the  Uuited  States  via  Amesterdam  and   Rotterdam,  I 

,  owing  to  the  difficulties  now  thrown  in  their  way  by  the  Gemiau  C 

erument,  the  number  of  emigrants  from  the  German  states  v'    "' 
]■  ports  has  of  late  been  considerably  reduced. 

The  measures  taken  by  that  Government  to  prevent  persons  ftom 
whom  military  service  is  soon  becoming  or  actually  due  from  escapiqf 
from  *' Vaterland"  via  Dutch  ports,  and  to  cause  others  leaving  fr 
country  to  do  so  by  way  of  Bremeu  or  Hamburg,  have  had  the  e"" 
above  indicated. 

ACKNO  WLHDG  MENT8. 
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In  closing  this  reimrt  I  have  to  express  my  regrets  at  being  anf 
to  continue  it  on  the  subject  of  "  female  labor,"  as  1  should  have  d 
if  my  efforts  to  obtain  the  data  and  information  necessary  in  order 
fnrni.'iU  intelligent  and  anyways  satisfactory  answers  to  the  vsrions 
questions  asked  in  reference  thereto  haA  proved  auccessfnl. 

In  the  preparation  of  the  report  and  accompanying  sohednl«s  <^ 
wages  I  received  more  or  less  aid  from  so  large  a  onmber  of  person* 
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t&d  flrais,  &0.,  M  to  render  it  impracticable  to  mentioD  the  names  of 
iB  of  them,  bat  my  sincere  acknowledgments  for  courteous  and  kind 
anbttaooe  are  specially  dne  to  the  following  named^  as  without  their 
liil  ahoald  hardly  have  been  able  to  make  the  report : 

Ihey  are,  Prof.  B.  H.  Pekelharing,  of  Delft;  Messrs.  Van  Week  & 
GOi,  Boill-ownerSy  of  Ensched^ ;  J.  G.  van  Marken,  jr.,  esq.,  director  of 
yeistand  spirits  manufaictory,  of  Delft;  Jacob  Ankersmit,  jr.,  esq., 
Bigistrateof  public  works,  Amsterdam:  P.  W.  Steekamp,  esq.,  chief 
Mmmiflsaiy  of  police,  Amsterdam ;  A.  r.  Th.  Sassen,  esq.,  director  of 
Goferoment  postal  savings  banks,  Amsterdam ;  W.  Hovy,  esq.,  and  S. 
W.  Josephos  Jitta,  esq.,  members  of  the  city  council,  Amsterdam ; 
Messrs.  A.  £.  Daniels  and  N.  Boas  Brothers,  proprietors  of  diamond- 
eattlDg  establishments,  Amsterdam. 

D.  ECKSTEIN, 

Consul. 

HiUTED  States  Consulate, 

Amsterdam^  July  16, 1884. 


I.  General  trades. 

Wagt9  vaidper  week  oftixtjf  hours  in  the  district  of  Amsterdam, 


Occupations. 


BUILDIXO  TBADXS. 


UeUt: 


Eoa-mr 


Toiders. 
PlifterarB  .. 
Tfladcn. 


Plmben 

Carptmt&n 

Qm^Mtn 


OTHXB  TRADX8. 


Bakers 

Bbckaaitlis. 
Strikers. 
Bookbinders  . 
Briekmskers 
Brewers. 


Batchers 

Bnus-fisvnders 

Csbinet>Bi»kers < 

Coafeetioiiers 

Cifsr-BMkers 

Coopers 

CoeehBiea  (Cnnily  employ,  free  homen) 


Condaetors,  street  railways 
Drirers,  street  railways.... 

DraTmen  and  teamsters 

Distillers 

Dyers 


Fnrriers 
Oardaers. 
Hatters  .. 


Laborsrs,  porters, 
LithosrapBers  ... 
Mfflwrifrlito 


ike 


Mfflwriffl 

Printers 

Teaekers  (poUle  seboels) 


west. 

Highest. 

ATorsKe. 

$4  00 

$6  00 

$4  »> 

3  20 

400 

860 

4  40 

600 

480 

8  60 

440 

400 

4  00 

720 

4  10 

8  60 

4  40 

400 

3  60 

4  80 

400 

4  00 

5  60 

480 

2  40 

3  20 

280 

4  00 

5  60 

480 

4  00 

640 

500 

4  00 

6  00 

480 

4  00 

560 

480 

3  20 

4  00 

860 

2  80 

600 

4  00 

2  80 

8  60 

820 

4  80 

8  00 

6  00 

2  80 

4  80 

860 

8  20 

4  80 

4  00 

4  00 

560 

480 

3  60 

5  20 

4  40 

2  40 

7  20 

4  00 

3  60 

5  60 

4  80 

6  00 

800 

3  00 

4  80 

5  20 
480 

6  80 

2  40 

4  00 

4  KU 

4  00 

3  60 

600 

3  20 

4  00 

860 

6  00 

16  00 

800 

3  20 

4  80 

4  00 

2  M 

4  80 

8  60 

3  20 

4  80 

4  00 

3  60 

4  80 

440 

2  40 

4  00 

820 

8  00 

550 

4  80 

4  00 

5  60 

4  80 

4  00 

880 

600 

480 

1120 

640 
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Lowut. 
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M  00 
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<» 
1  M 

IM 

S« 
S  M 

1  W 

•S<0 

t  ao 

4  W 

.. 

5  «> 

4IB 

'"'SS",i«. 

Second  <ilu> , 

NOTB.— The  1 
miHl  of  Ibe  tr 


irklDE  boar*  per  week  lulxtj)  x  lUMd  fo  (hs  bea^Df  of  tlila  (chi 
■u«  anf  iHiiiiHtlnne  Uiarein  meBUDned,  liol  in  »na  nua*  thrj  are  mar 
.  .  ._  ._  .  .sof  bakera,  dbUtlFn,  fto.,  aad  ality-ali  hoaralD  theeaaoof  muplairia  la 
lea.  Condapiflra  and  driToni  on  ntniei  railway!  are  employed  «evnnty-l»o  W  eighty  fonr 
The  low  vaiea  of  cabmen  aru  augmeated  by  the  "  fee*"  they  Kenerally  reeeive.  BamsUi 
to  mnre  than  tb<?  waflea  they  iget-  Some  llTery  alablea  let  horaon  and  wa^na  to  cabmi^i 
ntei  by  tbn  day. 

THE  DIAMOND   INDUSTRY   OF   AMBTEBDAiH. 


TherfH 
li*^ 


Amsterdam's  long  and  uiiiveraally  eojoyed  reputation  for  being 
principal  home  of  this  industry  is  still  vifiorously  maiutaiaed.  Tb.  , 
are  more  and  larger  estAbtishments  here  than  in  the  rest  of  the  worlf 
together,  whereby  the  mauipulations  and  processes  of  cleaving,  cuttinK' 
and  polishing  the  ''rough  stone,"  the  brilliant  is  produwd,  flnisbed, 
and  turned  out.  There  appear  to  be  certain  distinctive  features  pKu- 
liar  to  this  trade  or  trades,  and  to  the  workmen  therein  employed,  ad 
Terting  to  which  by  a  few  remarks,  in  this  place,  may  ]ierhai>&  not 
prove  entirely  uninteresting.  The  owners  and  propnetors  of  two  of  the 
priucipal  establishments  have  kindly  furnished  me,  each,  cert-iiiii  iafot- 
matiou,  but  the  figures  they  give  an  representing  the  number  of  work- 
men employed  and  the  wages  theyeani  do  not  nearly  correspond.  The 
one  gives  the  number  of  "diamond  workers"  employed  iu  the  different 
brauebes  of  the  trade  here,  as  from  4,000  to  4,500 ;  the  other  ostimalei 
their  number  tfl  amount  to  from  4,000  to  5,000, 

Their  earnings,  as  to  one  account,  are  stated  as  follows,  viz:  Cle«rei9 
eamfromllS  all  the  way  to  J.32 ;  cutters,  from  $8  to  418.  aud  poM- 
era  from  tlO  to  930 ;  all  per  week,  if  working  twelve  hours  daily- 

The  other's  statement  shows  the  earnings  to  be  as  follows,  viz:  Cleav- 
ers, $28  per  week;  cutters,  $16,  and  polishers,  $24.  The  higher  awJ 
maximum  amonnts,  as  given  in  both  cases,  are,  as  I  nnderatand,  earned 
only  by  the  most  dexterous  and  skillful  workmen,  when  '■workiDf 
diamonds  of  the  better  and  superior  quality,  and  of  considerable  valav- 
Within  the  hist  eight  or  ten  years  women  and  girls  in  large  nam  hen 
are  being  employed  in  this  trade,  or,  more  correctly  speaking,  tlieif 
services  are  being  utilized  t^  some  extent  in  rose-cutting,  a  i«)rt  of  voifc 
which  requires  neither  much  skill  nor  great  exertion.  Their  eantJBg* 
amount  to  from  ahout  $fi  to  |8  per  week.  I  use  the  words  •'eamini' 
or  "  earnings  "  advisedly,  for  the  rea.son  that  the  workmen  in  tbU  in- 
dustry are  very  rarely  engaged  for  any  fixed  rate  of  wages  per  day  V 
week,  but,  as  a  rule,  work  by  the  piece  or  size  and  weight  of  the  ' 
and  with  regard  to  tbeir  value. 
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Preseot  wages  or  earuin^s  are  hanlly  onc-lialf  of  what  they  were  for 
•ome  yeiir».  fntm  ulwut  1870  and  down  to  a  few  years  ago.  Eularged 
Imports  of  rough  dianiouds,  dimitiiBbed  demaud  for  polished  stoues, 
;and  ihe  great  accession  iu  the  number  of  operatives  have  contributed 
to  Ihta  reHiilt. 

Iu  former  days  thiK  trade  was  almost  totally  in  the  bands  of  Israelites 
[liere,  but  this  is  Ihe  case  no  longer,  as  the  number  of  workmen  of  other 
jBCfS  is  largely  on  the  increase. 

The  "motive  imwer"  and  necessary  space  the  diamond  polishers 
'UHiiallyhirein  the  iargediamond-polishingestablishmeut::),  paying  there- 
for from  30  to  60  cents  per  day  of  twelve  hours.  The  tools  required 
each  workman  has  himself  to  supply  with. 

As  a  class  the  diamond  operatives  caouot  be  said  to  be  provident  or 
■aviui; ;  they  seem  to  be  altogether  too  fond  of  attending  places  of  pab- 
Hc  amusements,  and  are  great  fn-qnenters  of  reataurants  and  cafi^s.  But 
children  are  rarely,  if  ever,  neglected :  they  generally 
ibare  iu  their  amusements  and  pleaHures.  They  eschew  the  use  of  strong 
di^nk,  and  cases  of  intoxication  among  them  occur  very  seldom.  They 
BBiially  marry  young,  and  nothing  is  to  be  said  against  their  moral  con- 
dact,  and  whenever  there  is  a  call  for  contributions  to  any  charity  they 
^felways  give  liberally.  They  have  sick  funds,  funds  for  the  payment  of 
•  c«rtaiD  amonnt  on  the  decease  of  a  bread-winner  (sort  of  life-insur- 
.•noe),  and  pension  fbnds. 

In  tb«  year  1867  a  uuion  was  established  to  guard  against  too  great 
kvdaction  of  wages,  but  a  combination  of  circumstances  since  prevail- 
tog  canned  it  to  l>ecome  quite  inactive  and  it  exerts  uo  iulluence  at  this 
uoment. 

■    The  relation  between  the  workmen  and  their  employers  is  generally 
friendly;  the  clever  and  faithful  workman  is  in  a  position  to  insure 

Keat  advantages  to  his  employer,  consequently  the  relation  between 
em  is  often  of  a  more  or  less  confidential  nature. 
The  labor  of  the  diamond  worker  is  not  held  to  be  injurious  to  health, 
being  usually  performed  in  large,  airy  rooms.    Though  the  rates  of 
Vages  or  earnings  of  diamond  operatives  are  still  lar  iu  excess  of  those 
many  other  artissus,  their  present  situation  is  for  trom  being  satis- 
:tory  and  their  prospects  for  the  near  future  anything  but  bright. 
lot  if  they  would  abandon  some  of  the  expensive  habits  and  modes  of 
fe  acquired  by  them  diiring  a  long  period  of  extraordinary  prosperity, 
bey  certainly  would  gel  along  well  enough,  and  would,  even  then,  have 
to  consider  themselves,  comparatively  speaking,  as  a  favored 
f<a  laboring  men. 

TAILOBS. 


LowtU.    HlghHL   ATcnfe. 


kUWaiipMit*  - 


•rklBs  bjr  lUj  Of  hoar . 


*.  •aptaytnji  etbar  JanraeynMi  ud  icltb  ftppnnlloH.  n 
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STEVEDORES'  CHARGES. 
i^aiNii^  rate$  paid  to  stevedores  far  unloading  and  loading  cargoes  at  the  port  of  Awuierdam, 


Deaoription  of  e*rgoM,  Sec 


UNLOADnro. 

Petroleum : 

Steamers per  barrel. 

SalliDg  vesseU do... 

Rice: 

Steamers per  ton. 

Sailing  vessels do. . . 

Grain: 

Steamers do . . . 

Sailinff  vessels do . . . 

Snear,  sailing  vessels do... 

Coffee,  sailine  vessels do... 

Tobacco,  sailing  vessels. .  .per  hogshead. 


Wages. 


Cents. 


\i 


9 
14 

9 
14 
16 
16 
10 


Desoriptiim  of  cargoes,  Stc, 


Lamber.  sailing  vessela,  per  standard, 

165onDic  feet 

Cotton : 

American,  tailing  vessels,  .per  bale. 

Bombay,  sailing  vessels do... 

LOADIHO. 

Sailing  vesselB : 

Pieoe  goods per  2,000  kilograms.. 

Petroleum  barrels per  Barrel.. 

Rails per  ton.. 

Wire,  rods do 

Scrap-iron do  ... 


I  Wages. 


OmUt. 
M 

5 

i 


44 


H 


II.  Factories,  mills,  etc. 

Wages  paid  per  week  of  sixty-four  hours  in  the  cotton  factories  at  Ensckedey  andperweksf 
seventy  to  seventy-five  hours  in  woolen  mills  at  Tilburg  in  Holland, 


Occupations. 


Stokers 

Engineers 

Scutchiog-room  hands 

Card-grinderii  and  strippers 

Foreman,  carders 

Frame-tenders  (women) 

Half-timers  (assistant  to  tenders) 

Self-actor  spioDers 

Piecers  (men)  

ThroHtlespinners  (^irls) 

Winders  (women  and  girls) 

Warpers 

Sixers  

Makera-op  and  packers 

D\-er» 

Finishera 

Weavers : 

Four  loom  

Three  loom 

Two  loom 

Assistants  (boys  and  girls)  .. 

Overlookem    

Laborers  and  oiUl  men 


Lowest. 

1 
Highest  Avecsge. 

$3  60 

$4  08 

I'M 

6  00 

7  20 

SSI 

3  60 

4  08 

384 

3  60 

408 

384 

9  60 

12  00 

10  » 

2  88 

860 

SM 

1  44 

1  80 

in 

5  52 

6  48 

6N 

2  40 

3  36 

sa 

2  16 

264 

241 

2  16 

2  64 

249 

2  64 

3  12 

288 

6  00 

7  20 

688 

3  60 

4  08 

384 

2  88 

3  60 

324 

3  60 

420 

318 

3  60 

4  20 

318 

2  88 

3  60 

324 

2  16 

2  88 

2fl 

1  20 

1  80 

1S8 

420 

6  00 

518 

2  40 

3  60 

388 

JVoolen  mills  in  Tilburg. 


Description  of  employment. 


Average 
wsffi. 


Weavers 84  88 

Spinners '  4  88 

Snearers  and  workmen !  3!8 

Girls I  2  08 

Boys '  188 


NOTB. — With  reference  to  the  question  of  wages  having  increased  or  decreased  sin<»  1878,  tbeF^ 
prietor  of  the  principal  mills  at  Enschede.  states  as  follows,  vis :  "  That  although  the  wages  p^r  f*^ 
woven  or  per  pound  of  yarn  tpun  have  remained  nominally  the  same,  thAv  have,  in  reality,  risen  fran 
20  to  25  percent.,  bocauHo  the<  bettor  material  in  cotton  and  yarn  (working  ap,  as  we  now  do,  obi^ 
American  cotton  instead  of  surat  as  we  almoAt  exclaaively  used  before,  and  having  made  great  tar 
provements  in  our  machinery  besides)  has  enabled  our  work:  people  to  earn  flrom  80  to  15  per  eeat  r 
wages. 
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in.  Foundries  and  icaohine- shops. 

Wa§0ipaid  in  foundries  and  machine-shops  in  Amsterdam,  and  at  the  Hague. 


Oconpations. 


AT  AMnSBDAM  (FEB  WBBK  OF  8IXTT-8IX  HOUBB). 


ToniMMkop 

Pattara  or  nodebnaken-ahop 

FfaliberMiiop 

BkoBlths-Miop 


EcnkflHop 

Lftboran  in  jftra 

AT  TBI  HAOUX  (PXB  DAT  OF  TWBLVB  HOUBS). 


SttdsMlden 

LMmmolden 

Laboren 

TrndBgud  pluiiiig-shop 

ICaehfaie-tbop 

BsOff-Bakwa 

Plato worken  (bridges,  rooCi,  cranes,  Ac). 

Bbcksouth»«liop 

TtiidOTB  in  bUcksmUhs-shop 

LaborerB  in  ysrd 


52 


M 
52 
64 
72 
52 
72 
44 
48 


t  wo 

1  00 

1  20 

64 

1  00 

1  08 

1  40 

90 

1  00 

52 

56 

Vote.— As  represented  to  me  it  is  more  flreqaently  the  esse  for  workmen  in  foondries  snd  mschia*- 
•hsps  to  be  eaicsged  onpieee  work  on  working  on  a  sort  of  contract  than  for  fixed  wages  either  by  the 
boor,  day,  or  week.  Wnen  so  working  (bv  the  piece  or  on  contact)  ther  can,  and  generally  do,  earn 
sD  the  way  from  20  to  40  per  cent,  over  ana  above  the  wages  above  statea. 

IV.  Ship-yards  and  shipbuilding. 

Wages  paid  per  week  to  workmen  employed  in  building  iron  and  composite  ships,  at  Amster- 

dam^  Netherlands. 


Oarpsoters... 
Iron  workers. 

Jokatn 

Laborers 


OccQpations. 


IBOS  BHirs.* 


Lowest.    Highest.   Average. 


$5  80 
4  80 
4  00 


$11  70 
0  60 
8  00 


Foreman  r.... 

coMroeiTB  BHirs.t 

Carpcsters ■ 

Joinmv ' 

M Mrt  and  bkn^kmakers 

Blacksmiths ' ' 

Laborers ' 

10  40 
7  20 
6  00 
4  00 

Fixed. 
600 
528 


528 
5  28 
5  00 
4  08 


*  Hoars  of  labor  per  week,  sixty -six.  t  Hourt  of  labor  per  week,  sixty. 

The  wages,  wboi  working  before  6  in  the  morning  or  after  6  in  the  evening,  are  about  15  per  cent. 
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V.  Agbioultubal  wages. 

Statement  showing  the  wages  paid  to  agricultural  laborers  and  houeekold  {country)  servants 

in  the  provinces  of  North  and  South  Holland^  Xetherlands, 


\ 


OocnpatloDS. 


NORTH  nOLLANl). 

Laborers,  general  farm  work  : 

With  board  and  IfMlging per  jear.. 

Witboot  bed  and  boarcT do.... 

BoTs'  help,  withoQt  bed  and  board do 

Laborers,  in  harvent  time,  able  to  handle  machines per  day. . 

Laborers  in  harvest  time do. . . . 

Boys'  help  in  harvest  time do  ... 

Hen,  mowing  grass per  hectare*.. 

Laborers,  grain  farming.  Sec,  no  bed  or  board per  dav.. 

Dairymaids per  wees.. 

Female  servants,  household  work per  year.. 

BOUTH  HOLLAND. 

Laborers,  plowlngand  care  of  cattle     I>er  week.. 

Laborers,  aoingaU  hard  work^  loading  manure,  digging  ditches,  per  day . . 

Laborers,  in  harvest  time do.... 

Laborers,  steam  thrashing    do... 

Laborers,  mowing  grass  and  ontting  grain per  hectare^.. 

Hen,  for  hoeing per  day . . 

Women,  for  hoeing do  . . . 

Bovs,  for  hoeing do  ... 

Laborers: 

For  ordinary  work  in  winter do 

For  ordinary  work,  spring  and  fall ..do 

Hale  servants,  living  In  tne  fanner's  household per  year. . 

Didry  maids,  milking  cattle,  making  cheese,  and  household  work  .do  ... 


Lowest.   Highest. 


$0M 
80 


$1 
1 


10 
00 


Average. 


52 


04 


52  00 


00 


90 


80  00 
00  00 


eo  00 


81 


00  00 
80  00 


lOOM 

187  M 

40M 

IN 

II 

41 

t» 

II 

19 

5811 


n 
n 

M 

S 
SI 

41 
41 

ISM 

nil 


*  Eqoal  to  abont  2^  aeret. 

VI.  Kailway  employes. 

statement  showing  the  wages  paid^  per  time  as  therwn  specified,  to  railway  employ^  kg  tl« 
Dutch  Bhenish  Railway  Company,  head  office  at  Utredit,  Netherlands, 


Occnpations. 


Lowest. 


Highest  lAvcngtb 


I 


$800  00  I    $1,280  00 
320  00  I  400  00 


Station  masters,  large  stations '. per  year. 

Station  masters,  conntry  atations do. . . 

Inspectors,  platform  clerks do. . . 

BooKing  clerks do... 

Engine  drivers perday. 

Premium  for  economy  in  use  of  fuel,  Sec do... 

Total do... 

Firemen do . . . 

Premium  as  above do . . . 

Total do... 

Guards. do... 

Premiam  (mileage  money) do... 

Total do... 

Signal-men do... 

Switcii-mcn do  . . 

Platelayers do... 

GOODS  DEPARTMENT. 

Booking  clerks  (chief  of  invoicing  office) per  year. 

Clerks do... 

Assistant  clerks do... 

Drivers      per  day. 

Goods  deliverers do... 

Foremen  of  laborers do . . . 

Laborers do. . . 

Assistant  laborers do... 


KoTR. — Station  masters  at  the  ports  receive  also  a  oommiasion  on  goods  diacharged  from, 
into,  sea- vessels,  amounting  to  about  $800  per  annum. 
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VII.  The  NETHERLANDS  YEAST  AND  SPIRIT  MANUFACTORY.* 

:tkkmnt  ikowimg  ike  wagm  paid^  per  tiwie  an  indivatrd  herein^  to  the  employes  of  the  \e1k' 

eriamde  Ytant  and  Spirit  Mamuf actor n^  at  Delft. 


OccapationA.  Lowfnt.    -  Higliest.  ■  ATenif*. 


CiipMt«i%  b^ackBodthA,  oopperamitha,  maaooA,  eoop«re.  and  in  gen- 

•ilaDflnt-clsaMluMBdicnnamfii per  hour..  |0  07| 

Stoud  chM  haadietmftaman do Mk 

IMwn do  ...  otJ 

in  tbe  floar-min do MI4 

is  the  diatillery do o:>i 

WirkMa  in  the  lBal^hoaae do  ..  Of} 

Vhmmb  perw«>4«k..  6  00 

HMM-BiDcr perniunth  .  40  00 

MaftCTBalter do...  40  00 

XitfcrdiatiUer do....  40  00 

XiitermaehiBlata do 40  0« 

Chib do....  20  00 

Sipttwramploj'te. per  year..  800  00 

Mnafrr,  exdnciTe  of  a  ahare  of  22^  per  G<riit.  in  tbe  profltn  . .  'do ...  1. 200  00 


r 

$0  071 

toot 

40  00 
DH)  00 



ioob 

. .   ...... 

*  For  fhrther  particular*  reiearding  thia  mannfuctonr,  see  appendix. 

VIII.  Seamen's  wage»s. 

I^afm  paid  per  month  to  teamen  {offioern  and  men)  on  Hteamttkips  in  ocean  nariffation  far 
raytfM  to  Mediterranean,  fjcrant^  and  lialtic  ports^  and  to  Hamburg  from  Amtterdam, 
Kdkerlands, 


Occupationn.  Lowest.     Iligkaat.    ATeraga. 


dptaiwi $40  00        $60  00' 

Intofieers JO  oo  36  00' 

SMiodoacera IH  0«  26  00   

ThirdoOrera 16  00  18  00  1  

BMtfwaiaa  16  00         18  00  1 

CirpeBieTa 16  00         1«  Oo  > 

Coob    14  40  16  00, 

yimitewarda 12  00  14  00  ' 

'Moad  ttpwarda $8  00 

iUeaeaiMn ,         12  00 

Wiaeknaa 14  00 

Ordiaary  aaameB i |  8  00 

CUrfeBgioeer 2H  00  MOO    

^NoadMiziiMer 18  Oo  2H  OO    

TUrdenchMer 16  00  18  00   

Dtaktyjofo 14  00 

FirrawB ' '         12  00 

TllMieni 10  00 


Von.— Captidna  receive  in  addition  to  their  wacen  1  per  r«*nt.  of  the  groHM  freighta.  Chief  oiBcera 
fet  in  addition  to  their  wagea  $12  for  every  I..(*vRnt  voyage-.  $8  for  every  Meiliterrnnean  voyage ;  $4  for 
^Tcry  Baltic  Tovage :  $1.60  for  every  Haiuburg  voyage.  S<m  ond  officerH  get  in  addition  to  their  wag<«a 
••••foreTery  Levaoc  ▼oj'age :  $6.40  for  every  Mediterranean  voyaire :  $3.20  for  every  Baltic  voj'age  : 
I1.20  fn*  every  Hamburg  vovage.  Third  ofKc'erH  i:et  in  nddition  to  their  WHgen  $7.20  for  every  Levant 
▼oyajw;  $4.80  for  every  Mediterranean  voxftm* :  $2.40  for  every  Baltic  voyage. 
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SeameH*8  traget  on  sailing  veiselt. 


CaptAina 

Finitofflo«r« 

f^econd  ofUcom 

Third  ofUoere. 

BoatHwainit 

Carpenters 

CooKfi  and  ntewards 
Able  deanien 
Ordinary  aeaiuen    . . 
Bovn 


<  >ccupatiouH. 


OC'RAN  TKAliK. 


Loweat.    Highe«t. 


r 


KAI.TK     IKADK. 


CaptainH 

Fimt  omc«TM 

fVHKmd  orti w.n* 

Carpenters    

Cooks  and  stewards 

Able  seamen 

Ordinary  seamen  . . . 
Boj« 


KIVRK  .XAMOATIOX. 


Skippers. 
Men 


$32  00  i 

$40  00 

28  00  ! 

'Si90 

18  00  : 

24  00 

12  00  ! 

16  00 

16  00  , 

18  00 

20  00  , 

36  00 

18  00  ' 

20  00 

10  80  ! 

l:e80 

6  40  1 

9M 

:i  70  : 

4  »<• 

16  00  ; 

20  00 

20  00  ' 

24  00 

15  20  ' 

18  00 

18  00 ; 

20  00 

16  00 

18  00 

12  80 

15  SO 

6  40 

900 

:t  70 

4  W 

16  00  ' 

20  oe 

6  40 

sw 

NOTB. — Captains  in  the  ocean  trade  receive  in  addition  to  their  wages  6  per  cent  of  the  net  frei^htv 
•r  1^  per  cent,  of  the  ;n^>ss  freitchts ;  and  lu  tlie  Italtii-  trade  Ti  per  cent,  of  the  grosH  Ireti^hts.  \i(n^t 
skippers  own  their  vesH«*l». 

IX.  Stork  and  shop  wacjes. 

n  «</<•»  pfiid  per  ifrar  or  per  irtek,  om  herein  htdivated^  in  fftoreSf  irholenulr  and  retail^  t» 

male^  and  females  in  JmHterdam, 


Orcii pat  ions. 


Lowest.     Highest,  i  Ave^ft* 


WilOI  KttALK. 

ProniratorM per  vcar . .  $400  (K) 

BookkecpeVH do  ...  4(H>  00 

llixik keepers'  SHHiMtantn do. . . .  2u0  WO 

(!oire!«pon«ient4« do 400  00 

Shippin<;cloikM do 400  00 

SaleMiiirn d(»  . .  200  00 

CI«TkM do  ...  KM)  Oo 

Tot  ten* do IGO  UO 

KKT.Ml  --VI  KUKn. 

Crorrrv  wt^ires : 

With  lioard per  yt-ar . .  ;i2  00 

Without  hoard prrwwk..  2  40 

IMapers : 

With  l»oani jH.r  year. .  so  00 

Without  board jior  week ...  2  80 

(Mothing  store*: 

With  hoard p,.!-  year. .  120  00 

Without  Iward do  . . .  "joo  00 

Millinevv  stores : 

NVitl>  hoard do 60  00 

Without  lH>ani p,.|-  week . .  2  80 

Sewiu>r  lUiuhim-H  do. ...  :j  20 

Stiiliouery  HtoroM tlo  *  00 

Tea  storiis !.'!!. '..."!.".!!."!*.!".do!."!!  2  80 

(/hemiKts'  Htoren do.  4  80 

Drujr  stort'M .....Ao....  2  80 

Fancy  ^oods  stoi  ch *  * ". do! ! ! .  3  20 

.lewelry  nto-.H !!!!!"  .'.'!!do.' ].*!  4  00 

1  oy  Htoi  es   . do 3  20 

(ihiMH  and  earthen  Man«   .do. !!.  3  20 


$1,600  00 

2,  000  iM) 

600  00 

1,000  00 

8<H)  00 

1,200  00 

r»oo  00 

240  00 


$1,000  00 

i.ooooo 

400  00 

ouooo 

4«)0W 
600  O" 
400  OU 


s«>  oo 

IftI «» 

4  W  ! 

1 

T^yf 

180  00  , 

120  00 

r>  60  1 

4M 

280  00 

2u«  CO 

400  00 

3rt0  W 

200  00 

llV  "0 

8  00 

41* 

10  IH) 

T» 

8  00 

4» 

4  80 

A» 

10  00  , 

6W 

4  CO 

32« 

4  80 

4«A 

8  UO  , 

6» 

4  i-O 

4«« 

:>  GO 

4» 

X(»TK.— PitMHittlors  senerally  receiv..  a  certain  share  of  the  ]»rotit«  in  addition  to  their  wa««.   ^• 
males  un-  emplu,\  eti  :ih  rlerk.n  in  retail  Htorew  of  nearly  every  description. 


J 


X.   PRISTERH   AND  PBtNTINC   OFPirKK. 


■Jmm.  niiiMniori  mid  .Ir.li  mirk 
■l<<«li  pUl*  Ulil  hudk  vulk    . 

ifkkt&tiH*  ^r  liDok'WarIi 


S'l'iiL— WlKn  warfcini  nln  buun  l*la  at   nitttil  or  dd  Snii(l»B  uml  WUdn.vo.  ilii- 
XI.    HOTKUS   ANU  OAl'll-BBKTAl  KANT. 


nf.r; 

^iy.'T''"""- 

"«««•' 

Sxs 

3i 

*"^ 

Womtn.  h 

MD 

ng  anil  klKbxD' 

Mmgr 

tins  MT 

tIM  M 

ES 


,  _il  IhiHHi  nnpiajri  wlio  gri  iw  ttrn  m  "  ilrlnt'icnlila,    rrrp-Wn  •  t<iB»Mw«hli 

■tmlsl)*  ut  Lba  pruprMnn  al  llin  iuhI  of  iwb  tr*r, 

I  WltL  t>Mi4  aiiil  IhIeIiii. 

;  Tl»  «■»*»  nDil  poiUn  Hagaaila  not  ni|iniMni  llinir  ml  lacouie,  wbleli.  la  lb*  i-atnliIliihaieDI 
tbl>  ■tat'iimit  trlatii  lu,  ruaa  au  la  a  oonaldarabla  amuunl  prr  year;  and  budj  of  tba  rmplofta  who 
en  BO  fr*a  m-Hi'  Hi  thr  i-tiri  of  ihr  Tvat  a  Enlally  umonntliie  iitfroni  la  u>  SO  par  urnt.  uf  ibi-lr 
s^tH-  Tbr  itatkliic  bMir>  an-  m>m  »•]¥«  lo  Hfln-u  fiuura  txrilar,  itllb  uDnd«v>>ir.-Ni  h  r»rtiil|:h1. 
Xmt;  aU  lM>d>  bavfl  b>  work  in  Si.ii.Uv«  aa  wril  w  m.  otbrr  ibiyB. 

XII,    HorSEllOI.D   WAGER   IN   TOWNS   ANU  UITIE8. 


la.  caaaalbaa»«ark 

■•ri>httoa»4Uuea  Kood*.  Ilc 
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XIII.   COEPOEATION  BMPLOYlfeS. 

Statement  showing  the  wages  paid  per  week  of  fi/ty-six  hours  to  the  employ^  in  the  oiijf  archi- 
tect's department^  Amsterdam, 


Occupations.  |  Lowest.  ,  Highest.    Avenkga. 

•  I  ! 

MiKwrijihte ; ' ...;  $4  OS 

Uou8e  oai-p«Dt«rH    4  OS 

Ordinary  carptmters > '  4  OS 

Iron  turners ! {  4  OS 

FuiTjaci'  men , ' !  4  OS 

Boat wrightM i {  4  OS 

LaborrrH 

Boys $112  $2  24 


3  SO 


NoTR.— The  eamiuKH  of  the  work  people,  with  the  exception  of  the  common  IalK)rers  and  hoys,  are, 
however,  in  many  cases  coDsiderably  liiglier  than  mentioned  in  the  foregoing  statement.  a«  the^  gen- 
erally work  by  contract.  It  is.  however,  hardly  possible  to  estimate  how  mach  more  they  earn  in  this 
way.  as  such  work  is  performed  by  sungs  of  men  Jointly,  and  the  division  of  their  earnings  is  effected 
mniually.    Since  1K78  no  alteration  has  been  made  in  the  standard  raU'S  of  wages. 

The  workmen  are  first  omploye<l  as  boys  at  the  municipal  works,  at  the  rate  of  $1.12  per  week. 
When  the3'  show  the  reqainite  zeal  and  ability  their  wages  are  gradually  increased  ULtil  tney  reach 
the  maximum  of  $4.03  per  week  Those  who  distinguish  themselves  by  extraordinary  capaoitiea  are, 
in  the  event  of  a  vacancy,  promoted  to  third-class  superintendents,  at  from  $4.80  to  $6  wages  per  week, 
and  may  subHeqnently,  as  second  and  first  class  superintendents,  earn  from  $7.60  to  $10.40  jter  week. 

JVagetf  paid  per  week  of  sixty  hours  to  the  employes  in  the  city  engineer's  department^  Am- 
sterdam. 


Occupations.  ;  Lowest.    Hlgheet. 


Foremen  of  the  paviers 

Paviers 

Laborers 


$3  84  I        $7  27 
3  20  0  00 

2  88  4  32 


Average. 


$5  16 
4M 
860 


l^OTR. — The  municipal  works  are,  in  so  far  as  practicable,  executed  by  public  and  private  oontraett. 
From  thi^  arrangement  are  excepted  the  manual  labor  required  to  pave  the  str<^ts,  which  is  csrriad 
out  under  municipal  management,  and  a  small  number  of  workmen  required  for  the  general  service. 

]n  the  )>aving  works  a  laborer  may  be  promoted  to  pavier  and  to  foreman  pavier.  The  wages  of  • 
laborer  may  rise  Irom  4]  to  7  centx  per  hour. 

Kxci'ptionallv  an  able  workman  may  rise  to  be  commander  and  superintendent,  with  an  annnalaaUry 
of  from  $320  to  $400. 

In  tht>  event  of  injuries  r(>c«ive<l  in  municipal  service,  raeilical  attendance  is  nupplied  gratniU>Qsl.T, 
and  50  per  ceut.  of  hiH  wages  are.  during  Hix  weeks,  paid  to  the  workman. 

Those  workmen  who  entered  the  service  before  1874  have  the  prospect  of  a  pension  when  theyluve 
«erve«l  the  town  for  forty  years,  or  have  become  disabled  in  the  ser\'ice.  In  1874  the  said  penwoDWM 
aboIiHlietl. 

WagvH  paid  per  wetk  of  seventy-two  hours  to  the  work  people  in  the  employ  of  thedtg  f^f 
cleanintj  the  strectn,  removing  filth  and  ash-pit  refuse^  dredging  and  cleaning  sewertand 
guittrm,  Amsterdam. 

Occupations.  i  Lowest. 

Laborers :  I 

First  clasH | 

Second  class I        $3  20 

Third  cIuhs 2  40 

Note. — The  work  people  of  the  first  class  act  as  foremen  to  gangs  of  workmen,  and  are  further  f«n- 
ployed  to  superintena  tlie  work.  Tlie  work  people  of  the  second  class  are  employed  as dustnW'D, •cij'- 
enjiors,  lM>atmeu,  and  niechauicH.  The  work  pe<»ple  of  the  third  cIsh-h  are  emploj-ed  as  assistant »  at  the 
duHl  carts,  in  dreiljiiii!:  and  eni])tyin;i  ces.^pools,  aud  ihey  clean  si'wers  and  street  guttei's.  It  may  t* 
remark e<i  that  sncii  of  the  work  people  uh  continually  jiive  proof  of  fitness  for  their  work  andsrutt**' 
ous  iu  the  dischar^ie  of  their  duties,  are  thf  first  that  come  into  consideration  for  promotion.  For  i^ 
stance,  wlienever  a  vacancy  ariH»  ^  anioupst  the  serond-chiss  work  neopic,  such  of  the  third-clss*  ▼J^ 
people  as  have  iti<.tin<;uiflhed  th' in-elve.H  hv  }j;«mmI  conduct,  zeul.  una  fitness  are  placed  first  on  th*  w* 
of  those  who  conn*  into  consideration  in  fillin<:  nj»  hu(  h  vacancy.  The  work  people  may  bo  kept  em- 
ployed from  6  a.  nj.  to  (5  i>.  ni  ,  and  areallowe<l  tini»*  to  take  their  dinner  between  notmand'l  p.  m.  shoo** 
the  service  on  \>  hich  they  are  employed  ])ennit  of  such  an  arrangement.  The  work  people  have  * 
mutual  relief  fund  in  the  event  ot  deaih.  In  the  event  of  an  injury  or  illness  in  and  through  the^e^ 
vice  in  which  they  an*  emi)l(»yetl.  th'-y  un*  at  tlieir  option  entitled  to  gratuitous  raedicid  troatmeol  m 
the  munici|>al  hospital  and  to  the  UMuporary  recei]>t  of  50  pur  cent,  of  their  usual  wages. 


Highest 

Avetsr- 

$4  80 

4  00 
3  20 

2« 

o  Ikt  rmployl'ii  in  Ikr.  police  foii 


BrtpdiM  or  MtKMBU  of  potta* . . . 
nnt*liwt 


It  for  ■DowBDMH  lu  heUnir  at  Mr-  oldMt 


MDonlitig  to  nbJIIty.  fllDHa.  u 
Sml»rU*  fiid  prr  ttnnniH  to  Ikr  Bmplo!ie4  a/ 1^  fire  depaTtint''l  i"  . 


H»UrlM  ' 

OrcDpallonn. 

a.larlr 

n«.»d 

1 

aw 

r.td«« 

nit.rfln«>r>i 

"SS^^X.;:::.":::::: 

rvter  potiet. 
mm.) 


Oa«ui*UoDi. 

■».««. 

I«k  hHI-T..  •^l»rs»J  vltb  tli»  «n|wrvl>loD  on  Ibg  op«dlD(  Hd  •hatUBR  of  U»  «ri  ud 

1I<JT%  — la  aKh  KH  iIh  tKoflajii  i 


kf  <30  pflT  T**'  for  «  nntfonn 
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ROTTERDAM. 

REPORT  BY  VOXSUL  H^IXTKU. 

Ill  compliance  with  iustnictious  receiv(>d  from  the  State  Department, 
ill  its  circular  of  February  15,  1884,  i  take  occasion  to  submit  the  fol- 
lowing report  on  the  conditiou  of  labor  in  this  consular  district. 

RATES   OF    WAGES. 

The  rates  of  wages  paid  to  laborers  are  given  in  the  accompaujing 
forms,  carefully  compiled  by  me,  with  the  assistance  of  several  mana- 
facturers  and  other  firms  of  this  place. 

In  comparing  these  tables  with  those  of  1878,  it  will  be  observed  that 
no  material  change  has  taken  place  in  the  earnings  of  the  laboriDg 
classes. 

COST   OF   LIVING. 

The  cost  of  living  for  the  working  classes  is  as  follows :  House  rent, 
for  one  room  and  kitehen,  from  $20  to  $30 ;  for  two  rooms  and  kitchen, 
from  $40  to  $60  per  year.  The  current  prices  of  the  principal  necessi- 
ties of  life  are,  in  Rotterdam,  per  kilogram  =  2.2076  pounds:  Coflfee, 
$0.;38  :  tcii,  $0.80  to $1.60,  according  to  quality ;  sugar, $0.32;  salt,  $0.06; 
flour,  $0.08 ;  tobac(;o,  $0.32  to  $0.40 ;  rice,  $0.08 ;  soap,  $0.16 ;  starch, 
$0.16;  pork,  $0.3.") ;  lard,  $0.;W;  meat,  $0.40. 

The  weekly  exi)enditures  of  a  workingman,  with  a  wife  and  two  chil- 
dren, is  estimated  i\s  follows  : 


Kx|>eDditur(•^. 


Amount. 


HouH4- rent $()  40 

Clothiiiu 40 

Bn-M.l r>0 

PotaNM's 40 

Butt«'i 20 

Pork  und  binon 32 

LurtI 16 

Meal 16 

Coffro 16 

Oil 15 

Coals,  wo<><l,  und  turf 25 


Kxpenditanv. 


Anomt 


Soap  and  Htai-ch '  |0  1' 

Kioe « 

VoeetftbleH ^ 

Milk 01 

Tobacco ". 01 

Burial  fund Oi 

Doctor's  fund ;  * 

Sufiar.  salt,  pepper,  A:c :  3* 

TotAl '  391 


In  comparing  the  above  list  with  the  list  of  wages,  it  will  be  observed 
that  the  amount  of  expenditures  in  many  cases  exceeds  the  weekly  earn- 
ings (»f  the  head  of  the  family.  It  must,  however,  not  be  forgotten  that 
the  wife,  by  washing  or  other  employment,  usually  earns  enough  to 
make  up  the  deficiency,  and  that  the  ch'ldren  are  in  many  cases  sent 
out  of  doors  to  earn  some  money  as  soon  as  they  have  reached  the  age 
of  twelve  vears. 

MODK   OF   LIVING. 

Tlie  mode  of  living  among  the  working  classes  is  not  whatconldbi 
desired,  and  might  i)e  greatly  improved;  they  generally  live  in  dwell- 
ings with  only  one  or  two  rooms.  Their  breakfast  consists  of  tea,  bread, 
and  butter;  their  dinner  of  i)ork,  lard,  potatoes,  or  beans  and  cheap 
vegetables,  like  onions,  turnii)8,  cabbage,  carrots,  &c. ;  their  sappers 
cott'ee,  bread,  butter,  and  cheese. 
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HOIIBS  OF  LABOK. 


¥e  fadors  nt'  labor  are  i;eaerally  from  sunrise  t«  sunset,  witU  Uim  us- 
centioD  of  lialf  an  hour  for  breakfast  at  S  o'clock  a.  ni.,  and  an  lumr  anU 
a  liair  to  tn'o  hours  for  dinnt-r  lit  noon. 


STRIKES. 

Striki-M  rart'ly  occur  in  tbis  cutiiitr)  anil  are  nearly  always  settled  up 
befure  any  serinnti  damage  is  done  to  the  workingmau,  wbo  is  nsuallj 
too  poor  to  bold  out  a  long  time  against  tbe  employers,  while  tbe  man- 
uftutturerK  are  also  fully  convluceii  of  the  fact  that  their  interest  is  seri- 
uuHly  damned  by  strike^,  and  they  consequently  rather  prefer  to  allow 
thvir  tvorkinginen  some  privileges  in  the  shape  of  a  small  incrcAse  of 
wtigvs,  or  a  diminution  of  working  lionra. 

In  rtply  t^)  tbe  question  whether  the  working  people  are  free  to  pur 
cbRMe  their  necessities  of  life  wherever  they  cbooae,  or  whether  the  em- 
ployera  impose  any  conditions  upon  them  in  this  regard.  I  can  safely 
■ay  that  tbe  lalmrers  »re  entirely  free  to  pnrohase  their  necessities 
wherever  they  pleaxe. 

HOW    OFTEN    1»   THE    LAROBEB    PAID! 

^inrday  is  the  nsaal  payday  in  almost  all  the  business  plfices  of 
JtotU'rdnni,  tbongb  there  are  sonje  firms  that  pay  tbeir  laborers  every 
two  wevks  or  every  month. 

INTKMPEttANrE. 

Tbe  laboring  classes  are  generally  indnstrious  and  solicitous  tor  em- 
ployment, and  laziness  may  not  be  considered  as  one  of  their  vices;  but, 
tin  fortunately,  there  are  many  laborers  in  Rotterdam  who  consume  iin 
enormous  ((uantity  of  intoxicating  liquors,  especially  gin,  and  I  can  give 
it  an  a  fact  that  several  workingmen  bring  home  abouttive  or  six  guild- 
ers n  week  for  the  support  of  their  families,  and  spend  about  as  much 
their  own  acnonnt  tor  gin.  Since  the  last  few  years  a  new  drinking 
law  has  l>een  in  force  in  tbis  country,  tending  to  dimiuisb  the  larg* 
Vauiber  ot  gin  stores  by  heavy  taxation;  bnt  it  cannot  bo  said  to  have 
decreasetl  in  any  way  the  large  number  of  drunken  per^^ous  that  are 
teva  in  the  streets  of  this  city  un  Saturdays,  Sundays,  and  Mondays. 

A   MAljON'S  STATEMENT. 

The  following  Ktalement  was  made  to  me  by  a  mason  upon  my  request 
Ibcrvfur : 

I  ut  k  miwoD.  witliii  "ilViiii.l  fn.ir  .lilldi.ij.  n-i"<(iv,.|,v  10,  y,  &,  m.d  3  ypunn.M. 
1  kn35y«vnursK<^.  nnil  my  «-lltfl■^  ii\.iri.;i'  iV.^tii  --l.lii  i^'fbM  pvrneeli,  for  whirh 
an  I  hufp  tu  work  from  li  n'lNx-k  till  ■  •■'•  I'm  I,  m  -iiiimh.'i-.  uoil  froni  7  o'cl'ick  tiil  Q 
■■olocti  in  wiDH-r.     I  urn  «lici«.-il  biil!  ,iii  li.m.-  i.n  l,i,.d,i"j«(  ut  »  u'oliick.  und  uu  bour 

dny'ii  work  i«  tlotif, 
t  (^*mB  onouKli  by  wbbI 
^     uiunnnteil  last  year  I 
a  work,  iBd ;  my  wife's  eaniiiigB,  f%.  making  a  tot«l  of 
My  exiHruiits  buve  iNwn  as  fbllown:  uonaf-rcnt  of  two  rooma 
;  elothiii)!;  fiir  iiiysplf  and  family.  |30.S0;  fooct  ami  fuel.  45  ceiita 
^^i  lUij .  flu-.^  i  H'boul.liu.  thrp>>  t'hildreii.  %\i.TAi ;  (otui,  $^611.05. 

It  will  be  observeil  from  the  above  statement  that  the  mason  is,  com- 

rklively  tkpeaking,  in  very  good  circumstances,  as  the  majority  of  the 

trorkiusmeii  uuiiiot  affoKl  to  spend  45  cents  per  day  for  food  and  fnet. 

He  farther  stated  that  his  breakfast  consisted  of  tea,  bread,  butter, 
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and  cheese;  bis  dinner  of  potatoes  or  beans,  with  pork  and  lard,  and 
one  kind  of  vegetable ;  his  supper  was  like  his  breakfast,  except  with 
coffee  instead  of  tea.  In  reply  to  my  qaestion  whether  he  was  not  able 
to  save  something  for  his  old  age,  he  said  that  he  had  saved  some  money 
before  he  was  married,  but  that  he  had  since  not  been  able  to  increase 
it  any,  and  that  he  intended  that  sum  for  his  support  if  he  would  he 
unable  to  work  till  his  death. 

POLITICAL  RIGHTS. 

No  political  rights  areeujo^^ed  by  workingmen,  as  these  are  regulated 
by  the  amounts  of  local  and  general  taxation  paid  by  the  inhabitaiits 
of  this  country,  and  the  amount  of  taxes  paid  by  workingmen  is  so  very 
small  that  it  may  be  said  to  amount  almost  to  nothing.  They  have 
lately  had  several  meetings  in  ditt'erent  places  of  Holland,  and  also  at 
Rotterdam,  in  which  some  leaders  of  the  Socialism  have  earnestly  recom- 
mended that  the  laborers  should  have  the  same  political  rights  as  the 
richer  inhabitants  of  this  country,  but  they  have  but  a  very  few  followers, 
from  which  it  may  be  inferred  that  very  little  interest  is  taken  in  poli- 
tics b3'  the  ordinary-  workingmen  and  laborers  of  the  Netherlands. 

EMIGRATION. 

The  number  of  Dutch  emigrants  to  the  United  St^ites  or  other  conn- 
tries  is  very  small  in  con)])arison  with  the  large  number  emigniting 
fnnu  (lermany  and  Norway. 

The  following  statement  gives  for  the  last  three  years  the  number  of 
Dutchmen  emigrating  to  different  countries,  who  passed  Rotterdam: 


Sex.  6n\  188L     ,      1882. 


Men  1,818  1.157 

Wumon '        1,2«  '  676 

Childrvn 1,8M  '  707 


ToUl 4.414  2,604 


18R. 


The  greatest  ])uit  of  them  went  to  the  United  States,  and  nearly  all 
those  were  small  farmers  and  farm  laborers  with  their  families,  who  ex- 
pected to  find  better  facilities  for  obtaining  a  livelihood  in  the  far  West 
than  were  ottered  to  them  here. 

EDI'CATION. 

Among  the  lower  working  cJasses  the  education  leaves  a  good  deal 
to  wish  for,  as  the  children  that  are  too  young  to  work  pass  the  whole 
day  in  the  streets  instead  of  being  sent  to  school.  There  must,  how- 
ever, also  be  added  to  this  that  they  are  not  allowe<l  to  come  to  school  be- 
fore they  have  reached  the  age  of  seven  years,  and  they  are  often  kept 
at  home  by  their  parents  to  take  care  of  the  younger  sisters  and  broth- 
ers when  they  are  ten  or  eleven  years. 

The  moral  condition  of  laborers  is  not  any  better,  but  neither  any 
worse,  than  it  is  in  other  large  cities. 

COOPEUATIVK   SOCIETIES. 

A  society  was  established  in  Rotterdam  in  1874,  under  the  n»p® 
of  "Rotterdamsche  Verbruiks-VereenigingCooperatieve''  (Co-oper»tiv« 
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GoDsamptiou  Society  of  Rottenlain),with  the  view  of  providing  itA  mem- 
ben  with  the  necessities  of  life  of  good  quality,  and  enabling  them  to 
form  a  capital  with  their  instiillment  with  the  interi^Ht  on  same,  and  the 
dividends  which  might  l>e  declared.  To  become  a  meml>er  of  this  society 
one  has  to  contribate  at  least  twenty-five  guilders  ($10),  of  which  the 
first  five  guilders  ($2)  must  be  ])aid  in  weekly  minimum  installments  of 
25  Datch  cents  ($0.20).  The  remaining  twenty  guilders  may  bo  abided 
by  farther  deposits  or  by  the  interest  on  the  original  instalhnent  at  5 
])erceDt.  per  year  and  by  the  divi<lends  which  may  be  dechired. 

The  balance  sheet  and  ])rotit  and  loss  ac(*.ount  are  made  out  on  the 
last  day  of  every  quarter,  and  the  net  profits  are  divided  among  the 
members  in  pn^portion  to  the  amount  for  which  each  one  has  been  buy- 
ing in  the  stores  of  the  society  <luring  the  <iuarter,  after  detlueting  5 
percent,  for  the  capital  account,  2i  per  cent,  for  the  reserve  fun<l,  10 
percent,  for  the  direction,  5  percent,  for  tiie  bookkeeper,  and  2^  per 
eent  for  the  administrator. 

The  re]K>rt  for  the  quarter  ending  March  «S1,  1884,  shows  the  follow- 
ing: Number  of  members  January  1,  1884,  737;  new  members  during 
quarter,  29;  total,  766;  number  of  members  withdrawn  during  quarter, 
2'Jj  so  that  the  society  had  744m(Mnbers  on  April  1,  1884. 

The  receipts  during  the  quarter  amounted  to  28,043.54  francs,  leaving 
again  of  5,162.60  francs.  Income  from  other  siMin^'s  was  1,217.03  franco, 
making  the  total  profits  6,370.02  francs.  Expenses  amount  to  2,604.34 
francs,  leavinganet  gain  of  3, 860.08  francs  for  the  first  quarter  of  this  year. 
After  deducting  from  this  amount  the  abovi*  stipulated  allowances, 
amoanting  to  017.08 francs,  the  amount  for  dividen<ls  to  the  members  was 
2,508.50  francs,  or  ()}  i>er  cent,  on  the  amount,  i'ov  which  each  memlier 
had  lx>ught  goods  at  the  different  stores  of  the  s<Hiiety.  The  reserve 
fund  amounted  to  3,832.06  francs  on  Man^h  31,  1884,  invested  in  4^  per 
cent,  bonds  of  the  liotterdam  Mortgage  Hank  for  the  Netherlands. 

On  April  28,  1884,  the  direction  issued  a  pamphlet  report,  in  which 
it  recorded  the  historj-  of  the  society  for  the  ten  years  of  its  existence,. 
and  in  which  the  following  statement  was  published : 


'"  as  I  as         2-3 

Franeg. 

\6'»4  .  ....  1  I  'Sao       ir*,Ct&^49 

1875 3  I  4M  \    78.520.61 

lfi76 '  3  I  587       IW,2l'R.r»4 

1»77. .'...'  3  !  625  I  100,383.77 

1878 3  '  679  I  107.990.28 

1979 ;  5,  770:106,130.45 

IfidO 4  759  '  112.4.'>H.:n) 

1681 j  5  '  718  I  107,983.79 

1882 !  5  '  725  i  109. 522.  9.1 

1883 •  .-.  '  737  I  1 1 1,  752.  72 

Total 94({,524  97 
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3, 04». ."»! 

1,32:H»7 

•  1,717.44 

7W..56 

1.459.61 

5.47 

13.  520. 23 

7, 107. 51 

,  6.412.72 

3,  243.  72 

5.  378.  OT 

5.8 

IH.  190.  47 

9, 029. 92 

7. 10«.  55 

2,888.11 

5, 828. 44 

5.2 

16.7H1.8;i 

11.161.72 

5,620  11 

2.579.«» 

4. 649. 46 

4.4 

19, 107.  35 

12,644.57 

6,  462.  78 

2,711.50 

5. 654. 93 

4.4 

22.  76:L  «1 

13.  706.  93 

9,  05<'i.  6ri 

2.9.'i2.12 

7. 924.  57 

6.4 

2».  66'J.  00 

13,  .VI 2.  79 

7.119.25 

2.  730. 99 

4,696.33 

3.75 

21.275.81 

12.939.72 

«,  :«7.  09 

2.3.'>M.  15 

."..  391. 20 

4.5 

22.  447. 22 

12.4H6.WI 

.  9.900.38 

2. 25«.  75 

6, 6«9. 48 

5.  5 

24.081.63 

11.750.rt5 

12.330.7H 

2,  HI 3.  6:j 

6,  534.  54 

6  K 

179,  870  75 

lO.'i,  69:1  «H 

74, 17fi  72 

25.114  69 

.-i6,  168  81) 

The  Dutch  guilder  is  e<]ual  to  $0,402. 


FKMALE   LABOR. 


The  number  of  women  and  children  employed  in  manufactories  at 
Botterdam,  or  even  an  approximation  thereat,  cannot  be  given,  for  the 
reason  that  no  anch  statistics  are  pn  b]ishe<l  by  the  local  authorities. 
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The  three  i>riiicipal  bmnche^  of  iudustrj  iu  which  women  and  «:irU 
arv  employed  at  Uotterdam  are :  A  large  mannHactory  where  the  East 
Indian  and  Brazilian  coffee  in  hulled  and  cleaned,  and  where  from  400 
U}  /KK)  j^irlH  and  women  find  employment  at  wages  from  60 cents  to$l.GO 
))er  w(M*k;  further,  a  tobacco  and  cigar  raannfactory,  employing  aboot 
4)0  women  an4l  girls  at  wages  from  90  cents  to  $2.20  per  week,  and  i 
rope  nianutUctory,  where  alxiut  150  girls  are  employed  in  the  fabrication 
of  twine,  earning  about  00  <5ents  per  week  on  an  average.  Besides 
these  three  there  are  still  several  small  mannfactories  at  Rotterdam 
where  a  limited  number  of  women  and  girls  can  find  employment,  Imt 
as  these  employ  only  a  small  number  of  female  a<lults  and  childreoof 
both  sexes,  1  can  only  say  in  connection  thereto,  that  the  wages  paid  to 
them  generally  vary  from  60  cents  to  $2  i)er  week.  The  working  hoan 
for  the  female  hilxuers  are  usually  ten  hours  a  day. 

The  number  of  female  teachers  at  Rotterdam  amounted  last  year  to 
;>12,  and  the  number  of  assistants  to  277.  The  salaries  of  the  female 
teachers  vary  from  $2(K)  to  $300  ]>er  year;  those  of  the  assistants  from 
^liO  t(»  $60  ])er  year.  The  railways  have  in  the  last  years  commenced 
to  employ  also  female  clerks,  who  seem  to  be  well  fit  for  the  positions 
that  thev  fill. 

JNO.  V.  WINTER, 

Cfmtui 

Unitkd  States  Consulate, 

Uotterdam^  June  3,  1S84. 


I.   (rENERAL   TRADES. 
fVat/rx  paid  per  trftk  of  Mirtif-three  hoH.r$  in  Rotterdam . 

OccupatiuiiM.  Lowest.    Uijrbfwt .  Atwa^ 

iiiii.i»iX(;   ru\Mh>. 

Bnikl.u.iv $5  .-»!»  $8  50  |T » 

ncMl-«iirrin>  2  10  3  00  2  «• 

MikHoiis 400  600  551 

nriHliiH  ...   2  60  3  50  2* 

ri;iHt4'nrH 2  hQ  4  10  S* 

Ti-mUrH 150  3  10  2  «• 

Shit«rH 5  50  750  •» 

K<K.r»'rM    560  «00  7  11 

IVimUin 2  10  4  80  3  2* 

riiiiiihiiH 3  50.  5  25  4H 

AMHiHtanth 125  2  50  I* 

CariM'iitiiK 3  75  5  20  <W 

<;aK.Htt4'iK   a  00  4  25  3« 

I'lMKIi    lUAItKS. 

Hakn- 300  4M)  3* 

BlackHMiith*. ,  3  00  440  <* 

StnkiTH 2  50  3  50  S» 

IV«M»kbiii<IirM 3  10  i  3  9U  3  31 

llri<kmsik«r«< 2  50  4  50'  3** 

Bn;w»'i-H 2  70  350;  3* 

Jintx'horw 320,  450;  <• 

KniNH  t<)li^fI('r^• 3  85  5  75.  ♦* 

Cal^ilu•t-mak^'l^^ 400  9601  •• 

CJKarinakriH 3  20  8  80!  ♦• 

Cooi>»rM    3  20  1  420  3fll 

DiHtilltii^ 350  420  3W 

I>riv«»rM.  ! 

Dt-uytrK-n  un<l  t4>ain8t4>r.^ i  3  25  4  00'  3*       \ 

<.'ah  aiHi  i'aiTia;;« 350  435  39| 

Stiff  t  railway 4  00  5  00  *■ 


$5  00 

$4  SO 

8  50 

5  )0 

4  00 

4  10 

4  70 

4  2» 

4  40 

4  20 

3  00  : 

3  20 

10  00 

0  00 

7  20 

5  00 

20  00  ' 

800 

4  10 

3  on 

3  90 

3  70 

0  20 

5  30 

8  00 

4  00 

4  50 

4  35 

20  00 

10  4« 

4  50 

4  25 
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Wagei  paid  per  week  of  tixttf-ihree  houre  in  Rotterdam— Contlnxmii. 

OocupatioiiH.  Lowest.     Hfxhest.  I  Awtn^. 

Othbk  trauks— Continaed. 

Oxeni $4  10 

Kojcrmren 4  80 

iyArdeoer* 3  20 

HiUtert 3  10 

Horae-oboer* ^ ,  3  80 

Laborifrs,  porters,  Ac 2  40 

Utlwgnipben 4  80  • 

Priaier*   I  4  OO 

Teftcli«ni,  public  •ohocdn 4  10  : 

Saddle  And  b«m«M  makem 3  26  , 

SBUmAken    : 3  50 

StoTwlores 1  4  10 

Taaneni .j  8  20  ■ 

Tailor*     ,  3  10  ■ 

Tel^Crmpb  operators 3  20 

Ttnamitbfi ,  4  10  I 

II.  Factories,  mills,  etc. 

H'ag€9  paid  per  \ceek  of  Mixttf-eight  hours  in  factories  or  tnille  in  Rotterdam. 

Occupations.  Lowest.  '  Higbest.    Arersge. 

I 

CIGAR  FACTORY. 

Ci4ipu--makers     $3  20  , 

▲asort«rs.  bondlers,  and  packers  of  cigars  4  00 

Workmen 8  80. 

Oremrrrs 8  00 

rURKITl'RK  FACTORY. 

Cabinet  miik«rM 4  00 

Carrers  in  wood 4  00 

i^wjtm 4  00  I 

Carpenter* 4  OO 

Toners •  4  00  i 

ITpbolsteren    3  00  ' 

Carpet  planacrs 2  80 

Van  dnver* 3  80 

Laborer*   3  00' 

&Mldleni 4  00 

StokeramHbs 4  00 

Hmoso  painters 3  OO  , 

Carriage  painters 3  50  . 


III.  Foundries,  machine-shops,  and  iron  works. 


$8  80  ; 

$4  88 

8  00  ' 

4  88 

4  80  1 

4  48 

13  20 

10  Of 

9  00  ' 

880 

10  80 

840 

7  20 

5  80 

5  50 

4  88 

580 

4  88 

8  40  1 

4  88 

4  40 

3  88 

4  80 

4  18 

3  80  ' 

3  38 

4  40 

3  M 

5  00 

4  M 

4  00  1 

3  30 

4  80  1 

3  M 

Wage*  paid  per  week  of  nixiy-three  hours  in  foundries,  machine-shops ,  and  iron  works  in 

Rotterdam, 


OccapationM. 


Iras  turners  and  fitters 

IPafk  smiths — 

Iran  and  brsas  founders 


tbs 


Lowest.     Highest,  i  Averago. 


$3  80  ,  $5  75  ,          $4  88 

3  85  5  50  4  5ft 

3  85  I  5  75  4  M 

4  40  j  5  00  4  M 
3  85  >  5  50  4  5ft 
3  85  5  25  4  88 

1 
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lY.  Glass  workbr& 

Wages  paid  per  toeek  of  Hxtjf-Bix  hours  to  glass  tporhers  in  Rotterdam. 


OooapAtioni!. 


I 


I  Lowest  '  HigbMt 


I 


nowen I  $12  00  ' 

AMiatants i  3  00  i 

Bojm 1  60  . 

LMK>rers 2  40 


$15  00 
50C 

3  00 

4  00 


ATengc 


fI4N 
4« 
200 
4«l 


V.  Kailway  employes. 

Wagen  paid  to  railway  employes  (those  engaged  about  stations  as  well  as  those  engofedw 
the  engines  and  oarSf  linemshf  railroeUl  lahorers,  .fc.)  tR  Rotterdam. 


OccapatioDK. 


LowMit.    Highest 


SUftionmMtert: 

Larjie  stations per  year. 

Small  stationn do . . . 

Inspeotora do... 

Kogineeni per  week . 

Firemen do... 

Guards do... 

Sinuilmen do. . . 

Plato  layers do... 

Booking  clerks per  year. 

Olerks do... 

Assistant  clerks do. . . 

IMrers per  week. 

Ooods  deliverer do. . . 

Foremen  of  laborers do. . . 

laborers do  .. 

Assistants do... 


$800  00 
320  00 
160  00 

0  60 

4 

4 

4 

3 
400 
180 


20 
00 
00 
00 
00 
00 


80  00 
3  00 


3 
4 
3 
2 


00 
00 
00 
00 


$060  00 

400  00 

480  00 

0  00 

5  40 

4  80 

5  00 

3  50 
600  00 
480  00 
160  00 

4  00 
450 

5  00 
4  00 
3  40 


I 


2911 
811 
49 
421 
4SI 
SI* 

300  o» 
lie  00 

SM 

SIS 
4S 
S# 

300 


VIT.  Ship- YARDS  and  ship-building. 

Wages  paid  per  week  of  sixty-thre^  hours  in  ship-yardSj  distinguishing  between  iron  ssi 

wood  ship-building,  in  Rotterdam. 


Ot'cnpations. 


Lowest.  I  Hii^best  I  Av«nf;«- 


Carpentors $4  60 

Painters ,  4  30 

Hhlp-bnilders  in  iron 4  60 

Hhlp-bullders  in  wootl |  4  80 


$5  20 
4  90 
550 
4  W 


tflO 
40 
541 
4S0 
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VUI.  Sravbn's  WAOKS. 


'  III)[liMt.|  Anr*c*. 


*90M 

tlOOOO; 

Z2  00 

21 00 : 

IPM 

aw 

10  00, 

IX.  Stoke  and  shop  wages. 


Juaal  (Mfca  pcid  in  iigertmi  » 


\U)  <H 


UlKhMt.  ATimga. 


rai  Ml  :        Z30  «l 


X.  Household  wages  in  towns  and  cities. 

IF^ftt  paid  per  month  or  gear  to  hoMtholi  terraiiti  (rown*  and  eilif)  in  Rottrrdam. 


t-l  00  j        M  3S 
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XI.  Agricultural  wages. 

Wageit  paid  to  agrivuUural  laborers  and  hou$ekold  (countrif)  Berrants  in  South  Hotlani. 

[All  inclading  board  and  lodgings.] 
_      _.  *     '  ~i 

()ccui>ationM.  Lowest.  '  Highest.    Arerafe. 

r  , 

I 

Laborers I>er  day  ol  11  hours..,  $0  40  $0  00'  10  tf 

Haymakers do 1  50  80'  W 

Thrashers do...,  75  100  » 

Mowers do ■  50  75:  M 

fcJowers do 40  75.  • 

KEMALK  I.A110KKK8. 

CookH peryear..         30  00  ."»0  00  4«  «• 

Servaorn do '        *J5  00  <        40  00  35  «• 


XII.  Corporation  employes. 


WatiCH  paid  per  week  of  serentif-seren  hours  to  the  corporation  employes  in  Rotterdam. 


Carpenters  — 
AssistautM .  2 

Masons 

Assistants 

BrickUiyors  . . . 
Assistants 

Dustmen 

laborers 


OecuiMitions. 


Lowest.     Highest.  -  ATert|:e. 


Foremen 

Stokers 

Coal  carters 

I^aroplighterM  . . . 

Tumem 

Fitten* 

Meter  iuHpectorH 
Labon>i  H 


•  ;At<WOKK8. 


%\  00 

$8  00 

ISM 

1  00 

«  00 

3W 

5  00 

8  00 

<«• 

1  50 

5  00 

4« 

G  00 

10  00 

9W 

2  00 

8  00 

5« 

2  00 

5  00 

3« 

4  00 

8  00 

5W 

4  80 

750 

57S 

4  20 

500 

481 

4  50 

8  00 

«» 

2  00 

S  00 

S» 

3  00 

3  60 

»« 

3  00 

425 

sn 

3  10 

4  20 

3» 

2  r.0 

4  00 

3tl 

XV.  Printers  and  pkinting  offices. 

statement  shoivimj  the  iraffva  paid  per  week  of  sixty  hours  to  printers  {vompositorSy  pret*mftf 

proof- readers,  ifr.)  im  Rotterdam. 


Oi-nipatioiiM. 


I^)weJ«t.     HigheKt.  Aversg*'- 


TYrOMiArilY, 


PrinterH 

AntistsiiKH. 
Compositors . . 

Assistant's. 

PnywnuMi 

Proofn'jidiTS  . 
IIOVH 


PiiiitX'irt 

Assist-iiutH. 
Litho^-Hphers 

AsMiMtants. 
KoVH 


LITHOOBAPUT. 


OTHKK   ltKAN(-1IK8. 

/in(regrH)>hcrH  and  .Nt<T«'<>tv|M>jrrai4n'rM 


$4  00 

$7  20 

H» 

2  <H) 

320 

i$t 

4  80  1 

8  00  , 

i9 

2  00 

4  00 

i» 

8  00 

8  00 

19 

4  00 

4  80 

41$ 

60 

1  20 

I 

Ht 

4  80 

1 

7  20 

;• 

2  40 

300 

2» 

4  80 

10  00 

«• 

2  80 

4  00 

39 

60 

1  30 

m 

4  80 

1 

600| 

1 

:ai 
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DENMARK. 

REPORT  BY  COySUL  RIDER,  OF  COPEMIAtiEy. 

I  bave  the  honor  to  acknowledge  re<:eipt  of  the  labor  eircalar  ft*oni 
the  Department  nuder  date  of  loth  February  last  past,  and  now  l)eg  to 
transmit  a  report  with  categorical  replies  to  the  several  interrogatories 
Goutained  therein.  Let  me  premise  by  stating  that  Denmark  luis  no 
miniDg  |>opulation  whatsoever ;  that  her  factories  are  very  limited,  both 
in  uombers  and  size,  and  that,  whilst  one-half  of  the  |)opulation  live 
exclusively  by  agriculture,  the  industries  and  various  branches  of  gen- 
eral tnide  and  (*x)nmierce  afllord  occupation  to  less  than  one-fourth. 

Part  I.— Male  Labor. 

BATES  OF  WAGES. 

In  reply  to  this  question  it  has  to  be  observed  that  the  annexi^l  sta- 
tistical table,  ^o.  1,  showing  the  weekly  earnings  of  the  laboring  classes. 
in  the  general  tnules  and  fabrics,  which  have  been  (;olliH;ted  fmni  relia- 
ble soarces,  have  all  been  ma<le  on  the  calculation  of  six  days*  actual 
work,  and  that  the  computation  of  the  average  is  in  all  cases  meant  to 
repretsent  wages  paid  to  the  great  majority;  in  other  wonls,  the  gen- 
eral ran  of  wages,  and  not  on  the  arithmetical  me<liumof  the  maximum 
and  minimum  rates. 

The  wages  paid  the  agricultural  class  of  laborers,  iK'ing  of  various  nu- 
tnre,  is  not  wholly  included  in  these  tables.  There  is,  for  instance,  the 
constant  laborer,  li vingon  the  farm,  who  is  supplied  with  board  and  lodg- 
ing together  with  monthly  wages.  Then  there  is  the  d«y  laborer,  who 
receives  bis  daily  meals,  with  small  daily  wages,  ]>roviding  his  own  house 
room;  and  then,  again,  laborers  with  small  diiily  wages,  who  are  fur- 
nished with  a  cottage  and  small  strip  of  land  sul1ici(*nt  for  the  keep  of 
a  cow  or  two  and  some  pigs.  Taking  this  class  altogether,  their  annual 
earnings  may  be  estimated  at  al>out  >(12()  per  annum,  which  can,  however, 
receive  some  addition  through  the  earnings  of  wife  and  children. 

In  summarizing  the  earnings  of  the  laboring  classes  in  the  towns,  it 
may  be  said  that  the  ordinary  laboring  man  and  operative  under  the 
implie4l  condition  of  constant  work  may  be  (tredited  with  the  annu»l 
earnings  of  $188  to  $J14  per  year,  whilst  those  of  the  lower  grades  of 
artisans  and  handicraftsmen  may  reach  to  ^jJii-lO  to  ♦litKS.  A  correct  es- 
timate of  the  higher  skilled  nie<;hanics  is  not  so  easily  to  be  :irrive<l  at, 
but  as  these  obtain  the  very  maximum  raU^s  of  wages,  and  in  many 
cases  are  employed  by  [>ieeework,  it  can  be  said  with  all  safety  that 
their  annual  earnings  are  very  considerably  more  than  th(*  toregoing. 

llOrns   OK    I.AHOK. 

The  day  of  labor  in  the  fabritts  and  work  shops  as  a  general  rule  is  of 
twelve  hours  duration,  including  a  pause  of  two  hours  for  meals,  whilst 
in  the  general  trades  there  is  some  variation,  bakers,  for  instance,  work- 
•  ing  from  fourteen  to  sixteen  hours ;  masons  and  carpenters,  from  seven 
and  one-half  to  ten  actual  working  hours,  according  to  the  season  of  the 
year;  dyers,  tanners,  and  butchers,  eleven  hours. 
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Sunday  labor,  which  by  law  is  only  forbidden  dnring  the  honra  of 
church  service,  as  a  rule  cannot  be  said  to  exist  in  this  country.  In  the 
fabrics  and  work  shops  (with  exception  of  some  of  the  distilleries,  gas- 
works, and  Hour  mills  no  work  is  carried  on,  and  in  the  general  trades 
it  may  be  said  to  be  confined  to  a  limited  amount  of  indoor  work  bj 
painters  and  carpenters,  and  in  busy  times  of  trade  in  the  home  work 
of  tailors,  shoemakers,  and  the  like. 

In  the  agricultural  districts  Sunday  labor  is  confined  to  the  necessary 
dairy  and  liousehold  work,  and  in  unfavorable  weather  during  harvest 
seasons  to  the  ingathering  of  the  crops. 

<'<)ST    OF    LIVING  TO   THE    LABORING    CLASSES  AND    PRICES   PAID  FOB 

THE  NECESSARIES  OF  LIFE. 

To  reply  to  this  question,  I  shall  first  present  the  following  list  of 
the  retail  prices  of  those  articles  of  food  in  most  general  use  in  the 
houKchold  consumption  of  the  families  of  the  laboring  classes: 

[Tii«'  Dauish  pound  weight  in  vqual  to  1.023  pound  avoirdupoin.] 
ArticU>A  of  food.  Co8t.  Axtiolea  of  foo<I.  I     Co§t. 


Ky  ft  bread perpoaud..  $0  01.88      I>rie<l  peas perpouud.. 

Lard do >  12.80      PoUtoes do 

Buttor do..    $0 '20  to  26  Snlt^ni  tlsh do 


$0  01.  88 

12.80 

to 

20 

to 

26 
.94 

H 

to 

9 
20.80 
8 

6.42 
7.50 

s 


Milk i  .94  Fivshflah do  ..J  tit 

<'ln'<«K«>    perpouud..  H  to    9  Pork do !  U 

RiniH    por  Koon* . .  20. 80  R«of :                                                               ' 

Sugar  perpouud..  8                  Ktuuiting  plecea do }  13 

Kice-ni*>a1 do 6.42             Inferiorcuta do '  tS9 

Ihiekwheat  grit-H do...  7.50  Oxliver do I  *W 


HOUSE   KHNTS,  FUEL,  AC. 

In  the  niattf  r  of  house- rent  great  ditlerence  will  be  found  to  exist  in 
the  various  jiarts  of  the  Kiii«:<loin.  For  instance,  whilst  in  the  capital 
the  rent  of  a  siii<i:le  room  will  entail  an  annual  minimum  cost  of  $^^t 
two  rooms  from  $43  to  $5(),  and  three  rooms  from  $57  to  $75,  in  th^ 
]»roviiicial  towns  a  two-roomed  dwelling  may  be  obtained  at  an  an- 
nual rent  of  $17,  and  in  the  suburbs  of  those  towns  small  houses  with 
strip  of  garden  spot  as  low  as  $10,  and  again,  in  the  agricultural  (lis- 
triets,  at  still  low<»r  rates,  a  small  (!()ttage  of  two  rooms  with  small  strip 
of  land  as  a  rul(»  not  costing  more  than  $S  yearly.  These  lastnaineu 
dwellings  are  lor  the  most  i)art  in  ba<l  condition. 

Fuel  consumed  by  the  artisans  in  the  towns  consists  of  coal,  wooili 
(H  tuii'  peat,  and  in  the  country  of  turf,  heather,  faggots, and  wood sliav- 
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ings.  The  cost  of  these  may  be  entiinated  a8  follows :  Coal,  85  to  90 
oeuts  per  tab  (4.68  bnshels) ;  woocl,  il.rA)  i>er  fathom ;  and  turf,$<>  to  $7 
per  5,000  pieces. 

For  lighting  as  well  as  for  heating  small  stoves  arranged  for  cooking 
pnrpoHes,  petroleum  is  extensively  used  by  the  artisan  classes,  and  thus 
they  can  obtain  light  and  heat  at  small  cost,  its  retail  pri(M)  being  at 
present  quoted  from  4  to  5  cents  per  pot. 

It  is  a  matter  of  greaiter  difficulty  to  arrive  at  the  cost  of  clothing. 
So  far  as  the  agricultural  laborers  are  concerned,  the  wife  plays  a  very 
prominent  part  in  this  department.  The  hiisbaiitrs  woolen  vests  and 
nnderclothing  are  knitted  by  her ;  the  materials  for  the  outer  garments 
for  herself  and  chihlren  are  also  woven  by  her  hands;  and  these,  their 
Sunday  suits,  being  of  becoming  and  durable  nmterials,  have  a  clean 
and  pleasing  appearance,  and  can  do  service  for  some  years. 

Theirworking  dresses,  on  the  other  hand,  are  ver^'  homely  and  meager, 
whilst  the  clothing  of  the  lower-paid  artisans  in  the  towns  is  not  unfre- 
quently  made  up  by  the  thrifty  wife  from  second-hand  articles  bought 
from  the  dealers  or  from  gifts  received  from  the  wealthier  classes. 

PAST  AND  PRESENT  WAGE  RATES. 

In  the  wages  and  condition  of  the  agricultural  class  of  lalK)rers  no 
yisible  change  has  taken  place  in  this  interval  of  time;  whereas  for  the 
handicraft  journeyman  and  artisans  it  may  l>e  estinmte<l  that  an  in- 
crease in  their  wages  of  10  to  15  percent,  has  been  obtaine<l.  Although 
it  cannot  be  said  that  their  condition  has  been  actually  improved  to 
this  extent,  as  the  prices  of  many  of  the  necessaries  of  life,  such  as  ani- 
mal food,  butter,  fish,  &c.,  as  well  as  house  rent,  have  fully  advanced 
in  the  same  pro|>ortion ;  but  when  one  next  turns  to  the  ability  or  the 
exertions  made  by  these  classes  in  saving  from  their  earnings  against 
future  rainy  days,  or  as  a  provision  for  old  age,  I  fear  that  it  cannot  be 
denied  that  the  report  will  be  far  from  satisfactory. 

HABITS  OF   THE   LABORING  GLASSES. 

Amongst  the  agricultural  laborers  and  lower-paid  artisans  of  the 
towns,  the  condition  of  their  existence  is  doubtless  one  of  daily  strug- 
gle for  the  mere  support  of  their  families;  but,  unfortunately',  it  must 
be  admitted  that  in  too  many  cases  where  extra  earnings  are  miule  in 
brisk  times  of  trade,  that  these  are  rather  spent  in  the  purchase  of  the 
loxnries  of  tobacco  and  spirits,  as  well  as  in  taking  part  with  their 
fiftmilies  in  outdoor  amusements  of  tea-gardens,  &c.,  rather  than  in  the 
exercise  of  provident  savings.  These  ixMuarks,  it  must  be  understooii, 
have  chiefly'  reference  to  the  general  run  of  the  laboring  classes,  and 
are  not  intende<l  to  a))ply  to  the  classes  of  higher  skilled  mechanics. 
These  may  be  said  to  be  in  constant  eniploynu  jit  at  the  maximum  rates 
of  wages,  and  they  are  better  housed,  l>etter  fed,  and  altogether  of 
more  provident  habits. 

LABOR  ORaANIZATION. 

Whilst  all  labor  organization  until  the  seventh  decennium  of  thisi^^n- 
tnry  may  be  said  to  have  l>ern  confined  to  sundry  sick  and  relief  clubs, 
without  any  special  trade  significance  to  the  working  classes,  it  was 
only  in  1870  that  a  commencenieiit  was  made  towards  the  initiation  of 
actual  tradeuuioiM,  which   movement  has  since  \>eeu  AClWvA^'  waxtvfeA. 
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on  and  more  enpeciall.v  nabiieqaetitl.v  to  187$,  »o  that  at  the  pr«itnrt 
moment  a  (musiciprable  nantber  of  such  associations  have  been  founded. 

Tliese  are  so  far  almost  extrlusjrely  confined  to  the  ca|>iCiil,  which  is  not 
only  the  great  center  of  ail  Ihc  chief  iiidnstiial  establish  me  nt>i.  bntat 
the  same  time  exen.'i»e!<adomiDatJ»)i!intinene«iii  its  relations  to  the  whole 
Kingilom.  There  are  at  present  in  the  capital  over  forty  of  such  trade- 
anions,  the  most  im]>ortani:  i>f  which  are  the  bakers,  with  900  members; 
blacksmithsaud  machine-makers, nith  I, GOO  memtters;  bouse- car|tenten 
with  1,10U  members;  ship  cariienters,  with  300  members;  printers,  «i(b 
AOO  members:  itainters,  with  000  members;  saddle- makers,  with  2M 
members;  tailors,  with  400  meinlters;  lobacc-oand  cigar  makers,  vilh 
1,200  members. 

The  aim  of  these  unions  is  the  protection  of  the  eo-CHtled  trades  in- 
terests, as  also  for  ameliorating  the  pecuniary  circnmstanct^s  of  their 
members;  the  last  by  means  of  loans  or  through  a&sislanee  in  timeouf 
sickness  or  want  of  work.  The  chief  aim  is,  however,  directeil  to  the 
attainment  of  two  main  points:  Ist,  higher  rates  of  wages,  and,2tl, 
shorter  duration  of  working  hours,  whilst  the  last  object  has  alwajs 
more  or  less  been  kept  in  the  background;  the  former  has  beentbti 
cause  of  creating  frequent  striketi  or  disputes  between  employers  and 
employes,  no  less  than  one  buudre«]  and  ninety  different  strikei«  in  th« 
various  trades  having  occurred  since  the  year  1870.  None  of  the^ 
however,  were  of  any  duration,  the  accumulated  fuuds  of  these  nitions 
being  too  limited  in  amount  to  permit  of  their  affording  aid  for  any 
length  of  time  to  their  members  out  on  a  strike;  neither  have  (liese 
strikes  nor  disputes  been  attended  by  any  violent  scenes  of  threat  or 
disturbance  on  the  part  of  the  laboring  classes. 

Arbitration  courts,  consisting  of  an  equal  number  of  employers  itnd 
employes,  have  been  tried  in  many  cases  for  settlement  of  these  dis- 
putes ;  but  few  real  results  were  ever  obtained  by  that  means.  Th«r« 
would  apjiear,  however,  to  be  a  greater  desire  at  the  present  time  on 
the  part  both  of  employers  and  laltorera  in  many  branches  of  iudustij 
and  trade  to  arrive  at  some  successful  issue  in  the  establishment  of  sonie 
well  coustitnletl  arbitration  court  for  the  amicable  settlement  of  simiUt 
trade  disputes. 

It  will  be  fully  admitted  that  the  institution  of  these  unions,  with  (tw  j 
frequent  strikes  which  they  have  hel|>ed  to  organize,  lias  natiinJr  | 
tended  to  uproot  the  former  patriarehat  relations  which  existed  betv 
employora  and  their  workmen,  but  at  the  same  time  it  most  in>l 
denied  that  their  influence  batt  so  far  been  of  benefit  to  lite  worfcll 
classes. 

By  foreing  them  into  these  eonflicts,  these  classe<s,  from  a  preril 
state  of  blunted  and  listless  indifference  to  all  public  affairs,  have! 
degrees  become  more  selfdependent  and  more  intelligent  membenjl 
the  community.  ^ 

As  many  of  the  leading  men  who  have  taken  a  prominent  pari  ini 
establishment  of  these  unions  bold  advanced  socialistic  opinions,  tin 
as  might  be  expected,  hare  tried  to  implant  in  the  minds  of  the  «n 
ing classes  some  of  their  visionary  and  Utopian  problems;  butltcanr 
however,  be  said  tbat  any  dangerous  consequences  have  as  yet  tr' 
visible,  or  tbat  these  classes   have  in  any  way  shown  signs  of  U 
tempted  to  enter  upon  any   revolutionary  experiments.    The  t 
unions  have  firmly  kejit  within  the  frame-work  of  social  polity,  w 
to  strengthen  the  feeling  of  self-dependence  in  the  workman,  tbedl^ 
opment  of  bis  intelligent  public  spirit,  and  by  farui^ing  him  •* 
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iheir  pecuniaiy  and  moral  snpport  in  the  disputes  with  thejr  employers, 
they  have  sought  to  act  as  a  counterpoise  to  the  i>ower  of  the  employer, 
mod  to  relieve  the  employees  from  that  which  in  their  vifw  was  a  previous 
oondition  of  servitude. 

As  reganls  the  influence  which  the  trades  unions  have  exerted  on  the 
rates  of  wages,  it  may  l>e  observed  that  while  under  the  old  patriarchal 
relations  between  masters  and  the  jnurncvnien  up  to  the  sixth  decen- 
niam,  the  rates  of  wages  wei-e  steadily  on  the  decline ;  that  from  1870 
to  1875  a  very  sensible  rise  of  one-quarter  and  even  one-third  was  ob- 
tained, due,  without  doubt,  in  great  measure  to  the  numerous  strikes 
and  disputes  which  occurre<l  in  those  years. 

Later  on,  in  the  years  1877- 7S,  owing  to  the  distivss  in  all  branches 
of  trade,  the  laboring  men  found  themselves  to  some  extent  in  the 
power  of  their  employers  and  had  to  submit  to  a  re«lurtion  of  wages,  but 
with  an  improvement  in  trade  troni  188()  to  the  present  day  they  have 
again  recovered  an  im])rovemeiit  in  their  wages  from  14  to  15  per  cent, 
as  compare<l  with  1878.  In  addition  to  these  trades  unions  there  are 
aereral  so-called  '^Industry  and  Trade  Associations,"* ot  which  l>oth  the 
employers  as  well  as  the  skilled  mechanics  aiv  memlters. 

The  aim  of  these  associations  is  to  protect  and  promote  the  various 
interests  of  industry  and  trade,  and  they  are  the  medium  for  the  initiat- 
ing and  presenting  petitions  to  the  state  legislature  on  all  questions  of 
tariff  reform,  as  also  to  assist  or  oiler  resistance,  as  the  ease  may  be,  to 
the  imssage  of  all  legislative  measures  etlecting  their  interests ;  and 
these  have  a  central  committee,  comjiosed  of  twenty-sev«*n  members, 
chosen  from  the  difierent  associations  together,  now  nund»ering  over 
22,000  members,  this  committee  a<-ting  as  facultative  advisers  to  the 
legislative  and  municipal  iK)wers  on  all  such  industrial  matters. 

Further,  there  are  a  small  numln^rof  clubs,  of  which  the  employers  are 
solely  members.  In  the  commencement  of  the  reign  of  trade  strikes,  a 
bitter  and  somewhat  narrow-minded  o|>iMKsition  was  organized  through 
these  clubs,  against  the  demand  of  their  employes,  but  this  embittered 
tone  has  subsided,  and  a  much  better  feeling  now  seems  to  exist  between 
masters  and  workmen  since  their  strength  has  been  tested  during  the 
oonrse  of  the  strikes,  and  their  relations  between  the  two  parties  seem 
now  to  be  based  on  a  mutual  respect  for  each  other*sself<lependence  and 
jnst  demands. 

NECESSARIES  OK   LIFE. 

The  working  men  may  purchase  all  the  articles  they  may  require  with- 
out any  restrictions  being  placed  upon  them  by  the  employer  m  this  re- 
spect, and  the  wages  due  to  them,  as  a  general  rule,  are  ])aid  at  the  end 
of  each  week,  in  the  current  coin  of  the  Kingdom. 

With  respect,  however,  to  the  agricultural  lalK>rers,  as  previously 
mentioned  in  this  re|)ort,  the  wages  are  in  many  instances  partly  paid 
in  kind  with  free  house,  grazing  ground,  or  ]iotatoes,  milk,  &c.,  but  it 
must  be  observed  that  these  conditions  are  always  optional  with  the 
laborer  and  is  rather  one  that  is  most  valued  by  them. 

Co-operative  societies  for  the  supply  of  the  necessaries  of  life  do  not 
exist  in  this  country. 

In  the  beginning  of  the  seventh  decennium  some  attempts  were  made 
in  this  direction,  but  they  were  received  with  so  little  favor  and,  in  short, 
met  with  such  indifference  from  the  working  classes  that  they  came  to 
a  speedy  death,  and  no  revival  has  since  been  attempted. 
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* 
MORAL,   PHYSICAL,   AND    PECUNIARY    CONDITION    OP    THE    LABOBINO 

CLASSES. 

As  regards  the  peciiuiary  positiou  of  the  working  classes,  it  will  be 
best  to  present  tlie  following  imaginary  budget  of  their  income  and  oat- 
lays,  estimated  at  the  accompanying  rates  of  average  wages  and  the 
outlays  from  the  previously  detailed  prices  of  articles  of  household  re- 
quirements, taking  the  annual  earnings  of  laboring  men  and  operatives 
at  7,800  kroners  ($188  to  $214),  or  that  of  the  lower-grade  artisan,  at 
900  to  1,000  kroners  ($240  to  $268). 

Yearly  budgets  of  working  man  and  family. 


laboring  man  and  operative.    '  I  Lower  jptule  artisan. 


Income $188  00to$214  00  n  Income $240  00to$M8  0$ 


Hoane  rent,  1  large  or  2  small                                |i  House  rent,  2  rooms $49  eoto  $66  90 

twms I  $30  80 to  $42  90   ;  Food i  184  OOto  144  7$ 

Pood 123  30  to  134  00  r  Clothing !      1«  lOto  XI  4$ 

Clothing 1    10  70  to     13  40   i  Fuel,  dec 17  40  to  18  8$ 

Fnelandlight j    12  10 to     13  40  r  Tobacco.  &^ 10  70 to  18  40 

Tobacco  and  spirits '      6  70  to  6  70 


Totals $183  60to$2l0  40 


Totals (  $227  80to 


Upon  a  primary  investigation  of  the  foregoing  budgets  it  must  be  ac- 
knowledged that  the  small  balances  remaining  in  the  favor  of  the  oper- 
ative classes  will  be  soon  swallowed  up  by  any  accidental  expenses,  sach 
as  extra  fuel  in  severe  winters,  renewal  of  articles  of  furniture,  and  that 
little  opportunity  is  left  for  making  provision  against  the  future.  It  is 
true  that  extra  earnings  may»frequently  be  made  during  prosjierous 
periods  of  tra<le;  but  as  before  said,  when  the^jBdo  occur  the  improvi- 
dence of  tbese  classes,  due  probably  in  some  measure  to  their  daily  strag- 
gle of  hand-to-mouth  existence,  leads  them  too  often  to  spend  the  same 
on  extra  luxuries  or  in  taking  part  in  the  different  public  amusements. 

Other  expenses  than  those  mentioned  in  the  budget  need  not  be  en- 
tailed upon  them.  Throughout  the  Kingdom  free  schools  for  the  use 
of  their  children  are  maintained  at  the  charge  of  the  municipalities.  In 
times  of  sickness  they  can  obtain  free  advice  and  medicines  from  the 
public  medical  officer. 

They  are  also  free  from  municipal  taxes,  which  are  levied  upon  real 
j»roperty  or  personal  incomes  of  higher  amount  than  those  enjoye<l  by 
tliese  classes. 

The  budget  of  the  lower  artisan  ela^s  shows  a  somewhat  better  result ; 
but  as  these  are  in  many  cases  members  of  sick  and  burial  clubs,  the 
balance  will  have  to  be  re<liiced  by  the  amount  of  their  annual  subscrip- 
tions to  tliese  clubs,  varying  from  $2  to  $4.  Neither  as  a  rule  do  they 
avail  themselves  of  the  free  schools  for  their  children,  sending  them  in 
preference  to  the  burgher  schools,  the  fees  for  w^hich  are  however  small, 
as  these  schools  likewise  receive  considerable  annual  grants  from  the 
municipal  rates. 

When  we  next  investigate  the  different  items  composing  these  ba<lg- 
ets,  it  may  first  be  observed  that  with  respect  to  the  food  supply  of  the 
working  classes,  this  as  a  rule  may  be  viewed  in  a  favorable  light,  as 
being  wholesome  in  quality,  and  in  no  way  stinting  in  the  quantity. 

It  is  without  question  superior  to  the  ordinary  diet  of  the  Oerman, 
Swedish^  and  irisJi  laboring  classes,  aU\\ow^\i  ^T«aX\>5  \\\^«dw  tft  that  of 


LABOR  IN  EUROPE — DENMARK.  1333 

our  own  working  men  or  those  of  England.  As  regards  the  dwelling 
houses  or  apartments  occupied  by  these  classes,  it  cannot  be  denied 
that  these,  more  especially  in  the  ca])ital,  are  far  from  l>eing  so  good  as 
could  be  desired. 

Here  in  the  capital  where  house  room  is  more  confined  and  house 
rent  much  more  costl3'  than  in  the  provincial  towns,  the  housing  of  the 
greater  part  of  the  laboring  population  is  most  unsatisfactory. 

In  the  house  census  of  1880,  it  is  seen  that  nearly  20  per  cent,  of  the 
inhabitants  of  the  capital  are  restricted  to  the  use  of  one  room,  in  which 
a  family  of  four  and  sometimes  of  five  Hn<l  six  members  may  be  fre- 
quently found  huddled  together. 

These  dwelUngs  are  in  large  buildings,  or  what  might  be  appropriately 
styled  large  barracks,  situated  in  the  i>oorer  quarters  of  the  city;  defi- 
cient in  light,  air,  space,  or  comfort,  and  must  unquestionably  have  an 
injurious  intiuence  on  the  health  of  the  younger  members  of  the  family. 
Bad  as  these  dwellings  are,  they  are  incontestably  superior  to  and  free 
from  the  squalor  to  he  met  with  in  the  dwellings  of  the  laboring  classes 
in  the  great  city  of  London,  and  in  many  of  the  European  capitals. 

The  working  man  in  the  provincial  towns  in  re8i)ect  to  his  dwelling, 
is  without  comparison  in  vastly  better  condition  than  those  living  in 
the  capital.  They  are  not  similarly  packed  together  in  flats  of  large 
buildings  of  barrack  dimensions,  but  are  located  in  small  detach^ 
houses  of  two  or  more  rooms,  frequently  with  a  small  garden  patch  in 
front,  afibnling  at  least  pure  and  wholesome  air  round  the  dwelling. 

These  are,  however,  too  generally  in  want  of  proper  ventilation  and 
light,  and  the  occupants,  too,  have  the  bad  habit  of  making  one  room  to 
do  the  duty  of  all  household  purposes,  of  cooking,  dwelling,  and  sleep- 
ing, keeping  the  other  as  an  apartment  for  state  occasions,  a  somewhat 
silly  and  costly  luxury  at  the  expense  of  all  soun<l  hygienic  principles. 

The  dwellings  of  tJie  agricultural  laborers,  which  are  likewise  sui)e- 
rior  to  those  of  the  capftal,  have  also  the  same  sad  deficiency  of  proi>©r 
ventilation  and  light,  and  are  too  generally  in  a  condition  of  great 
dampness ;  but  as  the  rural  population  have  at  least  the  advantage  of 
passing  the  greater  part  of  the  day  in  the  open  air,  their  health  is  not  so 
much  exposed  to  the  same  injurious  intiuence  from  these  baneful  defects 
as  is  the  case  with  their  fellow  laborers  in  the  towns. 

Fuel  is  perhaps  one  of  the  ex[)<Miditures  on  which  the  Danish  work- 
man is  most  reluctant  to  make  any  saving  or  in  any  way  to  pinch  him- 
self; it  ma3' rather  be  said  that  he  too  greatly  values  heat  in  his  dwell- 
ing at  the  cost  of  pure,  wholesome  air;  an<i  whilst  this  article  may  be 
obtained  in  the  provincial  towns  and  eoun^^'  districts,  in  the  shape  of 
peat,  heather,  brushwood,  an<l  fagots  with%)mparative  facility  and  at 
small  cost,  this  is  not  the  case  with  the  dwellers  in  the  capital  who 
have  to  procure  their  supplies  in  snuill  quantities  at  a  time  from  dealers 
at  much  higher  cost.  Here,  however,  petroleum  is  made  to  perform  an 
impoFtant  part,  es[)ecially  for  cooking  pur[)(>ses. 

Clothing  is  unquestionably  the  most  clastic  of  all  items  in  the  work- 
man's bmlget.  In  bad  tinies,  it  is  always  on  this  item  that  the  first 
saving  is  made;  and  numerous  instances  could  be  mentioned  when  for 
a  whole  year  not  a  single  cent  has  been  expended  by  a  worknum's  fam- 
ily in  the  purchase  of  any  new  article  of  clothing.  The  best  suit  is 
always  at  hand  to  make  a  neat  an<l  tidy  appearance  on  Sundays  and 
.holidays;  but  to  enable  them  to  drag  over  these  days  of  scant  wages, 
the  wife's  industry  and  time  are  often  put  to  severe  test  in  attending  to 
the  repairs  and  keeping  in  order  the  daily  apparel. 

FiBR}}y,  it  may  be  snkl  that  it  is  only  very  exceptioually  that  the  wife 
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of  the  town  workiiijiii  (-^ii tributes  by  tier  labor  to  tbe  earnings  of  the 
fftniily.  IIiTtime  in  fully  lakeii  up  in  tbe  performance  of  ber  honsehold 
duties.  With  the  agricultural  impulatiou  this  is  otherwise.  Here  twitli 
wife  and  children  contribute  in  most  cases  to  the  family  eaniiiigs  by  hoe- 
ing and  weeding  in  tbe  Helils,  aa  well  aa  with  their  amitstaocc  duiing  tbe 
hay  and  cereal  harvest  seasoiiH. 

"  Wbat  are  the  means  furnished  for  the  safety  of  employes  in  factoiies, 
&o.,  and  the  general  relatioas  jirevailiug  Itetween  the  employer  and  etn- 
ployHl  1 " 

As  Ueiiioark  has  no  indnstries  which  are  considered  in  tbe  light  of 
prostinting  sjieoial  danger  to  life  or  health,  no  s|iecial  laws,  not  even  for 
tbe  buihiiiig  or  railway  interests  have  been  enaeled  by  the  i^xeeu tire; 
ueitbcr  on  thi<  part  of  employers  for  tbe  safety  of  tbe  workmeu  or  for 
compcUHation  in  caw^  of  injuries  received,  wiih  tbe  sole  exception  of  (1 
law  of  '£M  May,  1873,  relaling  to  tbe  employment  in  factories  of  ol' 
dreo  and  youths  under  a  e*'rtaiu  age,  whereiTi  it  is  enacteil  that  ail  ft 
tories,  in  which  young  persons  under  tbe  age  of  eighteen  ycjirsa 
ployed,  shall  lie  placed  under  public  iuspiwtion;  ami  it  is  further  ther 
strictly  forbidden  to  allow  such  yuuug  |>ersons  to  take  their  tneals  io  9 
fiictorieK  during  work  time,  whenever,  from  the  nature  of  the  work,  ■ 
air  in  the  factories  may  be  impregnated  with  dust  or  other  materials  H 
jurions  to  health.  It  is  also  enacted  that  all  parts  of  the  rnuuingw 
as  may  be  set  in  motion  by  tbe  machinery  i^hiiJI  besecui-ely  incltMcd  ai 
fencL'il  round. 

The  Danish  laboring  and  artisan  classes,  as  a  rule,  may  be  said  to  hM 
a  stioii<;  healthy  appearance,  and  more  espeotally  those  engageti  in  Q 
building'  trades  and  in  agricultural  imrsuita, 

VVitli  regard  to  tbe  railways,  which  are  fur  tbe  most  part  under  Stal 
management,  it  should  be  observed  that  ever  since  tbeir  introductl 
into  this  Kingdom  the  accidents  in  connectiuu  with  this  mode  of  traW 
ing  have  been  absolutely  of  infinitesimal  nature. 

It  is  true  that  the  S|ieed  at  which  they  are  driven  is  very  considentHj 
less  than  on  our  own  roads  or  the  roads  of  other  countries,  hat,  at  tij 
same  time  all  credit  must  be  given  to  the  great  care  and  atJentil 
which  are  shown  by  ail  branches  of  the  railway  employes  for  thew  *" 
of  jiassetigers  and  that  of  their  own  servants. 
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rights  with  all  other  citiaeiwof  tiie  Kingdom. 

When  he  has  attained  his  thirtieth  year,  and,  to  use  the  Danish  exp( 
sion,  is  able  to  provide  fur  his  own  bed  and  board,  and  does  not  fill  I 
position  of  a  domestic  servant,  he  may  exercise  his  franchise  right  ft* 
the  election  of  a  member  to  the  Lower  Chamber  (Fnlketbings),  notwith- 
standing that  his  name  does  not  appear  on  tbe  regiatcre*!  list  of  t4i- 
payers.    Ele  can  also,  to  a  certain  extent,  use  his  influence  in  the  elt<ot 
of  a  member  to  the  irp|>er  Chamber  (Laudstinget)  by  tnking  h'        " 
tbeek'vtion  of  a  certain  proportion  of  tbosedelega  tea  who  are  noniinatv 
make  the  final  election  of  a  memlter  to  that  Obamber.    This  francb 
right  will,  however,  in  either  ease  be  lost,  whenever  tbe  party  may  bi 
receive<l  assistance  from  the  i»oor  rates,  and  which,  bas  notsubae<|iieDtlJ 
beeu  repaid  by  him ;  and  when  it  is  remembered  that  every  citizen  M" 
claim  tbe  right  of  relief  from  his  parochial  rates,  and  that  tbe  sligbct 
stretching  out  of  the  hand  from  the  municipal  authorities  in  caaeaof  '~^ 
uem  is  set  down  a»poorre\M,\XmW\m»eeu  that  in  practice  a  large  n 
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jer  of  the  workingmeo  are  debarred  of  their  franchise  ricfhts,  and  this 
may  in  great  measure  account  for  the  fact  tbat  no  special  workingman's 
representative  has  ever  been  elected  to  the  Chambers. 

As  regards  the  share  of  the  taxes  l>orne  by  tiie  workinginen,  and 
taking  into  consideration  that  more  than  three-fourths  of  the  state  rev- 
enues are  collected  from  the  sources  of  iiulirec^t  taxation  (customs,  in- 
land revenue  from  distilleries,  &c.),  and  that  these  taxes  fall  mostly  on 
articles  of  general  use  in  the  families  of  the  workin^men,  namely — 
sogar,  cofifee,  tea,  petroleum,  salted  fish,  coals,  tobacco,  spirits,  &c. — it 
may  be  a(!mitted  without  hesitation  that  these  classes  fully  e^)iitribute 
their  fair  share  of  the  tax  bunlens  of  the  state. 

On  the  other  hand,  it  must  be  allowed  that  they  are  free  from  the  bur- 
dens of  muiucipal  taxation. 

These  taxes  are  levied  on  those  inhabitants  of  the  locality  who  are  in 
the  enjoyment  of  an  annual  incomeofSOO  kroners  ($214)  or  more;  and  as 
tiiis  income,  in  the  majority  of  crises,  is  not  reaithecl  by  the  laboring  man, 
and  as  these  classes  are  also  treated  with  great  considt^ration  by  the 
manicipal  authorities,  who  have  the  compiling  of  the  tax  lists,  even 
those  whose  incomes  ina^'  somewhat  exceed  the  above  mentioneil  amount 
are  seldom  included  in  these  tax  re<;isters.  The  agri(uiltural  lalmrers 
who  are  without  land  are  also  exempted,  whilst  on  those  who  are  in 
possession  of  small  strips,  trilling  assessments  are  levied,  varying  from 
30  cents  to  about  $2  yearly. 

The  leaning  of  the  state  legislature  has  always  been  in  favor  of  meas- 
ures for  ameliorating  the  condition  of  the  working  chisses,  but  the  dead- 
lock which  has  l>een  caused  for  many  years  to  all  business  in  the  cham- 
bers, through  the  bitter  party  strife  of  the  right  and  left  sections  in  the 
lower  house,  has  been  the  constant  means  of  delaying  the  re^ilization  of 
any  such  good  intentions. 

EMIGRATION   AND   OCCUPATION   OF   TIIE   LABORING   CLASSES. 

Emigration  from  this  country  up  to  IS.")!,  was  very  inconsiderable, 
having  in  no  single  year  attained  to  the  number  of  I,(H)();  and  it  was 
only  in  the  beginning  of  the  six^h  decennium,  due,  without  doubt,  in 
great  measun),  to  the  [>assing  of  our  homestead  law  of  l.S(>2,  that  this 
movement  received  its  tirst  impulse.  In  the  prosperous  y«'ars  of  the 
seventh  dex;eiinium  this  movement  attained  still  greater  dimensions, 
there  l>eing,  in  187.S,  an  exodus  of  7,200  souls;  which,  however,  met 
with  a  retrograde  tendency  in  some  of  the  subsequent  years,  but  again 
in  the  latter  years  meeting  with  a  large  and  st«»a<ly  progressive  jui- 
vance  as  follows,  viz,  in  1S70,  :5,103  emigrants;  in  ISSO,  r>,05S;  in  1881, 
T,085;  in  1882,  1 1,014.  The  niJijority  of  these  direi^t  their  steps  towiirds 
the  United  States  of  Amei  iea ;  as,  for  example,  in  1SS2. 1  l,.Wr>  emigrants 
left  for  the  United  States,  with  only  22J)  to  otlier  i»arts. 

The  prominent  position  held  in  the  beginning  of  the  seventh  dtH^en- 

ninm  by  the  leaders  of  the  nM>v(>ment  on  so(*.ial  <pu^stii)ns,  and   their 

constant  lectures  on  the  necessity  of  emigration   as  a  relief  from  the 

pressure  arising  from  over])o[>ulation,  <*ontnbuted,  nnfpiestionahly   at 

that  |>ericKl,  to  this  increased  movement;  the   'uiited  Sta^^es,  with  its 

high  rates  of  wages  being  continually  hehl  out  to  the  workingnum  as 

the  land  of  plenty  and  freedom.     When  it  is  remembered  that  during 

the  first  years  of  thes(»  socialistic  views  much  bitterness  of  fe(»ling  was 

aroused  amongst  the  different  (^lasses  of  the  community,  it  may  be  pre- 

8ume<I  that  this  had  also  a  tendency  to  induce  the  Danish  workman  to 

escape  from  his  fancied  thralldom  to  seek  a  new  \\o\\\<iVu  Wix'aWwVqI 
proiDise, 
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l>iill  yuaTa  uf  trade,  liowover,  ititerreiied,  ami  mnuy  unfortuaatelj 
arrived  in  our  «omitr)*  dnria^  a  time  «f  commercial  criaia,  retaniiiig 
agHiu  to  th»tr  native  land  with  glmmiy  pictures  of  their  trials  anii  ilus- 
appoiutmmitN.  There  is,  however,  the  sirangp  but  not  the  less  true 
phenomenon  to  be  noted  in  the  emigration  movement,  namely,  that  in 
times  of  great  trade  pro»i>enty,  with  tt«  attendant  advance  in  wa}^s,tl 
will  t>fi  found  that  with  the  more  ample  means  at  the  disposal  uf  the 
woi'kingmau  there  will  also  be  niauifest4>d  astronger  desire  on  his  putt 
to  emigrate;  and  whilst  it  will  not  be  denied  that  many  of  the  mem- 
bers of  the  emigrating  body  may  be  iudiriduals  belonging  to  the  mid- 
dle clai»»-8,  who,  finding  themselves  iu  the  position  of  the  "  square  mau 
in  the  ronn<l  hole,"  and  that,  spite  of  a  certain  amonnt  of  iudustryauil 
intelligence,  they  stJII  keep  entangled  in  the  wrong  groove,  from  which 
tbere  is  no  eecnpe  in  the  old  home,  lix  their  hopes  on  a  new  couuUy 
and  new  oonditiotis  for  the  recovery  of  a  brighter  future;  nevertbeteis, 
the  largely  preponderating  nnmlMr  of  the  emigrants  (some  75  i>er(«nt. 
theri'of )  will  l>e  found  to  be  made  np  of  artisans,  afirieultural  laborere, 
and  domestic  servants — the  srtisans  and  domestic  servants  attractwl 
by  the  higher  rates  of  wages  iu  the  Uuite^l  Slates,  and  tbe  agricnltuntl 
laborers  with  the  latent  desire  so  strongly  existing  in  the  mral  pop- 
nlation  of  becoming  proprietors  of  theirown  land  ;  and  it  mnatoD  no 
aeeonnt  be  omitted  to  observe  that,  whereas  in  older  tiroes  theemi^ 
grant  left  his  native  shore*  with  the  prospect  and  in  the  firm  hopes  of 
being  able  to  return  at  some  fntnre  day,  with  his  sneeessfnl  savings,  to 
the  scenes  of  his  childhood,  the-se  feelings  seem  uo  longer  to  exist 
amongst  the-  emigrating  classes  of  the  present  day. 

They  leave  with  the  firm  resolution  and  hope,  by  industry  andiuiel- 
ligeni'e,  to  create  for  themselves  and  families  a  new  home  and  an  inde- 
pendent position. 

Paht  II. — Female  Labok. 

In  the  aecompanying  statistical  table,  No.  14,  will  l)e  found  a  detailed 
classification  of  the  females  engaged  in  this  Kingdom  in  indnstriat  pur- 
suits, tr»les.  &it.,  aceording  to  the  last  census  taken  in  1S80,  andio 
thin  should  oe  added  that,  according  to  statistical  industrial  retuniJ 
which  were  made  for  the  districts  of  Copenhagen  in  lWi2,  abont S,!)** 
fenialea  above  tbe  age  of  25  years  were  employed  in  this  capital  in  tin 
various  industries  and  trades,  the  principal  industries  in  which  thtj 
were  emjiloyed  being  of  the  following  nature :  Book-bimlers,  liiO;  book 
printers, 2();i ;  cloth  fabrics, 369;  cheniiciil  works, I2&;  hat-makers, IdS; 
shoemakers,  26;  tobacco  and  cigar  factories,  774;  weavers,  a73;  il« 
remainder  iteing  mostly  engaged  as  seamstresses  and  in  laundry  wo* 
With  respect  to  children,  no  general  statistics  for  the  entire  kinpho 
are  to  Im  fonnd ;  whilst  in  the  retunis  of  1882  for  the  capital  ana  ili»- 
trict;  the  number  of  children  and  youths  of  the  mule  sex  betwevn  tb* 
ages  of  10  to  18,  employed  in  tbe  district  are  placed  at  3.620. 

The  rates  of  wages  for  female  adults  will  be  foaud  in  the  accompnQ' 
ing  detailed  classification  of  the  most  important  female  sources  orliT» 
lihood :  Mintmnm,  G7  ;.ents ;  maximum,  $3.42;  average,  $:2  (o  ISil^ 
The  hours  of  labor,  as  a  rule,  are  of  one  hour  less  duration  tfaaa  1^ 
male  labor. 

PHYSICAL    and   MOEAL   CONDITION. 

There  do  not  apiiear  to  be  any  grounds  for  assuming  that  the  tieai^ 
or  general  phjisca!  condition  of  females  is  impaired  by  any  of  ibe  i* 
dustrial  pursuits  in  which  they  are  employed ;  but,  on  the  other  bal»iL 
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amongst  those  employed  in  the  larger  factories  in  the  neighborhood  a 
relatively  greater  laxity  of  morals  is  nnfortuuatel^'  to  be  observed,  due 
withoat  doubt  to  their  constant  daily  close  intei*course  with  members 
of  the  other  sex. 

SANITARY  MEASURES,  ETC. 

No  special  institutions  or  measures  for  ameliorating  or  protecting  the 
interests  and  health  of  thrse  workwomen  are  in  existence;  with  the  ex- 
ception of  a  private  society,  formed  with  the  object  of  providing  seam-' 
stresses  with  temporary  residence  in  the  purer  air  of  country  localities, 
and  that  in  connection  herewith  it  should  be  observe<l  that  in  the  legis- 
lative act  of  May  23,  1873,  it  is  enacted  that  no  children  under  the  age 
of  10  years  shall  be  employed  in  fabrics ;  and  that  no  children  of  the 
ages  from  10  to  14  shall  be  employed  in  these  factories  for  a  longer  period 
than  6^  hours  per  day,  from  which  one-half  hour  shall  be  allowed  for 
rest ;  and  on  no  account  are  thoy  to  be  employe<l  before  the  hour  of  6 
a.  m.  or  later  than  8  p.  m.;  and,  finally,  that  no  young  people  of  either 
sex  between  the  ages  of  14  and  18  shall  be  allowed  to  work  for  a  longer 
'duration  than  12  hours  in  the  day,  and  from  which  2  hours  shall  be 
given  as  a  panse  for  meals  and  rest. 

WAGES  OF  FEMALES. 

The  wages  for  female  labor  have  been  stea4lily  on  the  advance,  and 
may  with  all  safety  be  said  to  have  risen  during  the  last  five  3*ears  by 
fully  id. 

In  those  occupations  where  female  labor  hiis  been  mostly  introduced, 
it  has  without  question  been  of  injury  to  the  nmle  lal>orers;  both  by  caus- 
ing a  reduction  in  the  rates  of  hiH  wages,  as  well  as  from  the  dimiuiHhed 
demand;  and  this  has  specially  been  felt  in  the  tobacco  and  cigar  indus- 
trieS|  and  in  the  tailor  and  shoeniaking  trades;  whilst,  on  the  other 
side,  it  has  been  of  material  benefit  to  the  employers,  iniismuch  as  the 
women  are,  as  a  rule,  more  industrious  and  Hol>er. 

EDUCATION   AMONG  WOMEN   AND   CHILDREN. 

The  great  majority  of  the  women  taking  part  in  these  occupations 
are  employed  in  those  branches  which  may  be  classed  under  tluwe  of 
the  simplest  and  more  purely  meeJianieal  labor,  recpiiring  a  greater 
amount  of  industry  and  close  attention  than  of  ability  and  intelligence, 
and  their  educational  attainments  cannot  be  put  at  a  very  high  stand- 
ard. These  may  l>e  said  to  be  confined  to  the  extent  of  reailing  and 
writing,  together  with  some  of  the  most  ehMuentary  teachings. 

Married  women,  as  ])reviously  mentioned,  are  only  exceptionally  to 
be  found  in  these  factories.  Whenever  this  does  occur,  their  eufore^ 
absence  from  home  must  undoubtedly  to  a  certain  degree  be  prejudicial 
to  the  children's  interests  and  to  home  infiuence,  but  it  may  be  observed 
that  in  this  country- family  life  in  this  respect  is  far  better  care<l  for 
than  in  many  other  lands  under  similar  conditions. 

In  these  large  barrack-hmking  buildings,  where  so  large  a  proportion 
of  these  classes  have  their  dwellings,  the  one  family  living  side  by  side 
with  the  other,  together  with  that  mutual  good  will  and  friendly  feeling 
so  universally  prevailing  amongst  the  iK)orer  orders,  one  towards  the 
other,  it  is  always  certain  that  during  the  enforced  absence  of  the 
mother  at  the  factory  her  younger  children  will  be  carefully  looked  alYer 
by  the  neighboring  families,  thus  in  a  measure  tending  to  diminish  some 
of  the  evDe  of  factory  life. 
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THE  DANISH  WORKMAN. 

In  closiDg  my  report  I  would  place  the  Danish  workman  on  a  fiiir 
footing  with  bis  compeers  in  other  lands  for  general  intelligence;  and 
would  say,  as  regards  the  quality  of  the  work  turned  out  at  the  hands 
of  the  handicraftsmen  and  mechanics,  that  it  is  solidly  and  well  per- 
formed, without  any  attempt  at  slurring  over  or  of  scamping  the  work. 

The  reverse  of  the  medal  is  rather  to  be  seen  in  their  too-apparent 
lack  of  energy  and  in  the  slowness  of  their  movements.  After  watching 
them  for  a  time  at  their  work,  one  leaves  with  the  impression  that  they 
are  working  with  the  soothing  feeling  that  the  job  left  unfinished  at  the 
close  of  the  day  will  afiford  them  occupation  for  the  morrow  and  subse- 
quent days. 

EMIGRATION. 

These  workmen,  on  emigrating  to  our  country  will,  however,  soon 
learn  that  they  must  eithtT  make  an  alteration  in  these  habits  or  elsego. 
to  the  wall.  And  I  have  reason  to  believe  that  with  the  change  in  ihdr 
surroundings  and  with  greater  ambition  called  into  life  by  higher  scales 
of  wages  and  brighter  prospects  for  the  future,  they  soon  drop  into  the 
ways  of  our  own  classes,  and  that  a  visible  improvement  in  this  respect  is 
not  long  in  showing  itself. 

HENKY  B.  RYDER, 

ConnL 

United  States  Consulate, 

Copenhagen^  August  4,  1884. 


I.  General  trades. 

Wages  paid  per  week  (day  of  ten  hours)  in  Copenhagen, 


Brioklayern 

Ui»u-cuiTiura 
MaHnnn 


Tenders . . . 
Pliistcrere 

TouUers  .. 

RoofpTH 

Plum  born 

AHMiHtantts 
CarpenU^rn. ... 
Oflw-fltterH 


Bakent*   

BlackRmittiH 

HfrikerM 

BookWIndert)  . . 
BrickiuHkcFM   .  . 

BrewiTu 

Butrh«*ni 

Bnuifl-found«rfl . 
Cabinet-niakera 
Coiifcctionera*  . 
Ci^ar-makeni  .. 

Coopers 

CuUen 

DlaUUera 


OccapatioDA. 


Lowest. 


BUILDIXO  TRADB8. 


$5  38 
3  22 


OTHEK  TUADK0. 


4 
3 
5 
3 
6 
6 
3 
4 


02 
22 
36 
75 
42 
36 
75 
82 


Highest 


1 
4 
4 
8 
4 
3 
4 
3 


61 
02 
02 
75 
02 
22 
13 
75 
8  06 

1  07 
8  22 

2  68 
4  29 
8  8S 


$10  72 
5  36 
804 
4  82 

10  M 
4  02 

10  72 
938 
4  82 
0  38 


1 

3  70 

6  70 

6  70 

6  42 

9  38  1 

3  75 

4  60  1 

42 
33 
68 
97 
8  04 
8  84 
488 


6 
7 
2 
6 


9 

r 

m 

« 

N 

m 


« 
0 
0 

9 
0 
fS 

tt 
0 

0 

0 

0 
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ITofet  paid  per  week  (day  of  ten  howre)  in  Copenkagem — Continued. 


OeenpatlonA. 


LowMt    HighMt 


OniKB  TMADBS— Continaed. 


Dnqnaan  aati  teMiittsn 

GbbsBd  earriace 

nflways , 


$3  22 
S  22 
82i 


4  02 


r 


429 
2  08 
2  08 


8  22 


»rten,Ae 


LithogTApbers 
KfflwriicliU... 
Vail-iBakcn  (hand) 
FMton 


(imblie  •dioola)t. . 
id  hanuM  maken . 


4  28 

6  89 
4  02 
3  22 
8  22 
876  00 
429 


I 


opamtonfl 

(ratflida'of  niuia)' 


2  95 
175  00 
214  00 

4  82 


Watck-maken 


822 

2  87 
2  08 
2  68 


$4  88 
4  88 


4  88 


804 
686 
7  24 


966 


6  70 
6  42 
690 
429 
6  70 
690  00 
804 


7  60 
688 
6  00 
988 


Ayerafrs. 


$80 


00 
86 

60 


600 


271 


82 

OS 
86 

60 


06 
60 

66 
78 


*  Innlnding  board. 


f  Per  annam. 


I^.  AGBIOrrUBALy  INDUSTRIAL,  GOMMEBOIAL,  &0. 
Fenmle  labor  employed  throughout  the  Kingdom, 


ClaasifloaUoii. 


Slate  aril  aerrice. 


Teachera .. 
Artiata.Ae 
MidwiTea  . 


FBOFIBSIOXAL. 


IN1>UBTSIAL. 

Baken  and  coofeetlonera . 

Bookliiiidera 

Book-printera 

Forriera 

Ooidamitba — 

OloTe-niakera 

doth  ikbiica 

Flour  and  Krist  milla 

HairdreMera 

Maehloery  fabrica 

Paper  fabrica 

SboeoiakeTa 

TUtora 


Namber. 


110 


8.850 
272 
765 


809 
26 
68 
36 
39 

114 

183 
90 
89 

150 
68 
99 

234 


ClaasifloatioD. 


SeainstreMea | 

Weavers i 

Tobacco  and  cigar  fabrics : 

Divers  others,  not  specified 

COMMEBCIAL.  I 

1 

I 

Retail  stores,  dealers,  and  assistants.! 

Coffee  and  eating  houses ' 

Fish  dealers *. 

Fruit  and  gome,  &c 

Uuclinteis 

Furniture  dealers 

MiUinors    

Booksellers 

State  lot tery  agents 

Divers  other  trades 

Daily  employment  not  included  in 

faictories,  trades,  Scm 

Messengers  

Coolcs  on  daily  hire  as  extra  help. . . 
Domestic  servants 


Nnmbsr. 


21,868 

2.710 

818 

819 


2.  GOT 

941 

180 

88 


94 

766 

38 

78 


8,810 

188 

2,808 

121,181 
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II.  Faotories,  mills,  eto.,  in  Denmark. 


Wages  paid  per  week  of  sixty  hours  infactorUs  or  mUU  in  Ccpemka§en. 


Men. 


Women. 


Ocoupatious. 


Cement 

Chocolate 

Chicory 

Ciud(*r 

Crockery,  earthenware. 

DyeinK 

Tanneries 

Chemical  preparatiuns. 

Cloth 

Conserve 

Bnvelope 

Cork- ware 

GardiuK  (wool) 

Machine 

Mineral  water 

Flour-mills 

Oil 


Lowest. 


$6  36 
4  82 
3  22 
3  78 

3  22 

4  02 
3  82 


Highest  i  Average. ;  Low«st.  i  Highest.'  Avea({«. 


8  82 


$12  08 
5  63 

4 
4 
4 

4 
4 
4 


$8  42 


t 


56 
30 
29 
82 
29 
82 


2  88 
2  14 


6  38 

7  24 


Piano 

Porcelain 

Salt  rt^flncries 

Playing-cards  

Candle  

Tiling    

Straw-hat 

HfMiiery 

Stucco 

Hngar-refinery 

Hogslau^htering. 

Pa|»(>r-hant;ing 

T<*iTa-cotta 

Wadding 

Wagon , 

Oil-cloth , 

Tool 

Match   


3  22 
3  22 
3  48 

3  78 

4  18 
3  22 


r 


I 


4 
4 
4 
4 


29 
82 
82 
34 


I 


4  16 

4  08 
4  02 
4  50 
4  02 
4  02 

3  75 
322 

4  02 
4  89 
3  75 
3  75 


$2  01 
1  88 


$3  22 

281 


$114 


8  22 


1  07 

2  88 
2  14 
8  22 
I  07 
1  75 

93 


I 


4  29 
4  29 
244 


'I- 


2M 

"t"% 


6  59 
4  82 


8  75 

4  02 

5  83 
3  70 
3  22 


I 


3  22 

3  88  ! 
281  I 


2M 
241 

1« 


r 


I. 


1  61 


3  75 


5  00 


3 
3 
2 
3 
4 
3 
3 
3 


75 
75 
14 
75 
02 
75 
75 
22 


4  82 
0  65 


4  02 
4  02 


4 
4 

4 
4 

7 


82 
02 
56 
82 
24 


6  42 


3  48 
3  88 
29 
29 
82 
82 


1  07 

I  88 


848 

214" 

2  14 


IS 


1  81 
1  61 


4 
4 
4 

4 


8  18 
244 


III 

ttl 


.1. 


2  14 
1  88 


4  13 

3  22 

4  20 

3  22 


884 

4  29 
8  84 

5  63 


5  90 
3  75 

6  70 
429 


I 


8  75 
296 


1  81 


288 


III.  Foundries,  machine  shops,  and  iron  works  in  Denmark.    | 

WmjfH  pnitl  ptT  week  of  sijrty  hoitrs  in  foitudrirn^  maohiHe-shopftj  and  iron  tcorks  in  Ctff*' 

haijtn. 


Journeymen. 


Workmen. 


OoiiipatioiiH. 


lowest. 


Hii;he{tt.    Average.    Lowest.  '  Highest, 'At«i** 


TiiiHmiths $4  38 

FarmiTH    4  74 

BliU'ksinitliH H  M 

fioilerHinit  hn 3  54 

CoppcrHmithH 4  20 

MarhiniHtrt 4  08 

M»?tftl  turiHTfii  4  08 

JoinerH 4  20 


$5  04 
6  06 


5 
4 

5 


22 
02 
22 


$4  74 

5  58 


6  42 
5  88 
5  40 


20 
90 
74 
56 
92 
92 


>     $3  24 


$3  75 


H» 


IV.  Glass-workers  in  Denmark. 


Ji'ayeH  paid  p<T  week  of  vijrty  hourft  to  glass-workers  in  Copenhagen* 


Occupations. 


Workmen 


Lowest.  I  Highest  AwrtT 

$480i       $64o!      <^* 
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VX  Bailwat  bmplotAs  in  Denmark. 


IF«fat  paid  per  pmr  to  raUwajf  emplog^t  {those  engaged  about  etatUme,  a$  well  a$  thoee 


»  paia  per 
aagagedon 


ike  emginee  and  oort,  linemen,  railroad  ldhorer$f  4^.)  in  Copenhagen, 


OecnpatioiM. 


OflM  dipartmmU. 


C^eAol  each  d<]Mutni«Di 

CUaf  elwka 

Airiataat  clerks  (IwsldM  free  hoaae) 

AlMUtttlCO 

CuH  mMTiiiteiide&i 

I^va«i^iieen 


and  boildlnc  inspeoton. 
scors  (besides  free  house). . . 
(besides  free  bonss) 


Sngin$  dtpartmmU. 
wnliisw  (besides  fr^se  house  end  ftiel) 
(besidss  free  hoase  aiod  ftiel) 


(besides  free  boose  sad  fbel) 
dxtrer* 


Qtnerel  depe^imtmL 


fS^d 


ent. 


stCopeDhsgen. 
CUsT  eo^netor* 


SsBrssd  liOMtfers 


Lowest. 


Highest 


$364  80 
586  00 

251  20 
127  64 
1,600  80 
750  40 
428  80 
848  40 
127  64 


1,158  07 
648  20 
488  40 
482  40 
428  80 
251  20 
875  20 
225  12 


61. 168  Vt 
750  40 
428  80 
286  12 
1,822  40 
864  80 
58860 
46560 
160  80 


1,608  00 
857  60 
648  20 
648  20 
580  60 
875  20 
586  00 
348  40 


ATsrsge. 


$1,681  06 
670  00 
848  46 
187  60 
1,608  00 
Oil  90 
586  06 
402  06 
160  86 


1.474  06 
804  00 


1,840  00 

1 
1,661  60 

064  80 

I.l78r20 

268  00 

1, 018  40 

857  60 

1,018  40 

875  20 

482  40 

225  12 

288  44 

120  00 

270  00 

1 

586  06 
848  46 
482  46 

288  84 


1.608  06 
1,072  06 
670  06 
948  00 
462  46 
288  44 
240  UO 


*  LooooMitiTe  driven  reoelTe,  besides  wsffes,$2.01 ;  flremen,  76.00  cents ;  chief  conductor,  $1.40 ;  snd 
li  eondoetur.  88.80  cents,  for  every  100 1)snii*h  miles  trsTeled,  ss  s  premlnm. 


VII.  Ship-tards  and  ship-buildino  in  Denmark. 


Wagee  paid  per  dag  of  ten  honrs  in  skip-garde — distinguishing  between  iron  and  wood  ship 

building — in  Copenhagen, 


OccnpstionB. 


Lowest     Highest  I  Areisge. 


8hi^«SBiths. 


Iron^ip  building  yards. 

.^..'. •...perdsy..| 

do — i 

Ship-smiths per  week..! 

Workmen do... 

Wooden-Mp  building  yards. 

Shlp-csrpenters,  work  in  1  year:  30  weeks,  11  hoars  daily ;  4  weeks. 
10  hoars  daily ;  4  weeks,  9  hoars  dally :  14  weeks,  8  hoars  daily;  and 
reeelTe  wages'per  day  for  a  working-osy  of— 

11  boors 

10  boors 

0  boors 

8  boors 


$0  50 

51 

3  54 

8  24 


$0  87 

63 

5  22 

3  72 


$06 
56 
4  12 
3  86 


1  08 
98 
84 
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vni.  Seamen's  WAGES. 

Wage$  paid  per  month  to  eeamen  {ofjioen  and  men)  dUtinguiakimg  ftdioem  oceoii,  oooit,  md 
river  navigation^  and  between  $ail  and  eteam,  in  Copenhagen. 


OccapatioDS. 


Flrat  mateH  in  steamers 

Second  roatee  in  steamers 

First  enfi;ineers 

Seeond  enfl:ineers 

Third  engineers 

Stewards* 

Cooks  in  steamers 

Carpenters 

Boatswains 

Sailoni 

Ordinary  seamen 

Boys 

Donkeymen 

Storekeepers 

Bremen 

Captains  in  sailing  vessels  t 

First  mates  in  sailing  vessels 

Second  mates  in  sailing  vessels 

Carpenters 

Sailmakers 

Cook  and  steward  in  sailing  vessels. 

Able-bodied  seamen 

Ordinaty  seamen 

Boys 


$19  46 
14  50 
34  06 
19  46 

14  50 
12  16 

15  68 

12  16 
18  16 
10  94 

973 

7  80 
18  62 
18  62 
18  88 
17  08 

17  03 

18  38 
14  60 

13  88 
12  16 
10  94 

8  61 
4  87 


$29  19 

;      ISM 

20  92 

2111 

5362 

4$m 

29  10 

%m 

17  00 

ISM 

'        14  69 

2IM 

1        19  46 

UM 

14  60 

MM 

14  59 

14  II 

MM 

•  M 

711 

ISM 

ISM 

UM 

4SM 

19  46 

UM 

14  60 

14  M 

17  03 

16  M 

14  60 

UM 

18  62 

ISM 

18  88 

11  M 

978 

•  M 

7« 

SM 

■  Stewards  in  steamers  are  generally  paid  $12  to  $14.50,  but  are  allowed  to  sell  refrealmiflnti  on  wkkk 
a  profit  is  made ;  otherwise,  $20. 
T  Five  per  cent,  allowance  on  gross  freight;  otherwise,  $45. 


IX.  Store  and  shop  wages. 


Wages  paid  per  month  of  ten  hour$  in  a  dag  in  etoree^  wholetdle  and  retailf  to 

femdleet  in  Copenhagen, 


maUtmd 


Occnpationa. 


Clerks  in  wholesale  and  retail  stores 

Female  clerks 

Clerks,  retail  grocery  stores* 

Apprt^ntioes,  per  yearl 


Lowest. 

Highest 

$26  00 

$80  00 

800 

30  00 

8  00 
18  00 

18  40 
16  00 

|MN 

UN 

to»M 

10  ff 

MM 


*Inclnding  board. 


t  Including  board. 
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X.  HOUBXHOIJ)  WAGES  IN  TOWNS  AND  CITIES  IN  DENMARK. 


yaid  per  numtk  to  household  eervante  in  eitjf  of  Copenhagen  and  other  tovn$  in  Den- 
mark. 


OooapationA. 


Iniheeity. 


bdpen. 
eooka 


In  ihM  tOWIM. 


Lowest.    Highest,  i  Arenifs. 


$5  36 


28 
00 
75 
07 
36 
14 


428 
3  75 

2  70 

3  22 
]  07 
3  23 
1  61 


$10  72 
8  04 
6  70 
8  04 
4  28 
8  04 
3  22 


6  70 
536 


400  i 

4  28  ' 

3  23 

428 

2  70 

$8  04 
6  70 
536 
680 
8  00 
670 
370 


5  36 

4M 
323 

379 
270 
3  75 
2  14 


XI.  Agricultural  wages  in  Denmark. 

Wofee  paid  per  ka^f-jfear^  as  the  oaee  majf  be,  to  aarionltural  laborers  and  household  (oountrp) 

servants  in  Dennmrk,  with  board  and  lodging. 


OoeapAtioDft. 


Boys 


Batter 


eb 


makers. 


Lowest. 


$26  80 

26  80 

13  70 

6  70 

20  10 
26  80 
18  40 


Highest. 


$53  60 

40  20 

20  10 

065 

26  80 
40  20 
20  10 


ATemge. 


$48  94 

33  50 

16  09 

804 

29  73 
33  50 

16  09 

Xn.  Corporation  EMPLonte  in  Denmark. 

Wmgee  paid  per  week  of  sixtg  hours  to  ike  eorporation  emplogSs  in  the  eitif  of  Copenhagen^ 

Denmark. 


Ooeapetions. 


at  gMi*lioiues  MongiDg  to  the  eitT  of  Copenhagen 

a4  the  water- works  oelonging  to  the  city  of  Copenhagen 


Lowest  ;  Highest 


$4  00 
4  00 


$7  50 
7  50 


I 


$9 

5 


The  eity  of  Copenhagen  has  no  other  laborers  than  the  aboTO  mentioaed,  but  lete  oat  its  work  t» 
eentraetors,  who  employ  the  workmen  at  the  rates  ciren  in  this  report 
Tke  wiceejpald  lo  all  other  officials  emploved  by  the  oorporrtton  of  Copenhagen  are  analogons  with 
of  the  GoTemment  departments  ana  omees  (see  Table  Xm.) 


1344 


LABOR    IN    EUROPE — ^DENMARK. 


Xlll.  Government  departments  and  offices. 

Wagen  jtaid  per  year  to  smployen  in  Gorernment  departmenU  and  offioes,  excluHre  oftr^m- 

men  and  laborers,  in  Copenhagen,  Denmark, 


OccupationH. 


riVII.  OFFICKKfi. 


Lowest.    <  HigbMt 


Chi6f  of  department- $1,400  00 


Chief  of  iifflco* 

Head  olorkt i 

Clerki* , 

(Thii  salaries  of  tlie  alxive-mentiunMl  otticials  vary  for  the  lower  Kradee  of 
clerks  between  $215  to  $485 ;  fur  the  higher  ^jades,  such  ns  chief  of  office,  ' 
between  $540  to  $1,290  per  year.    Th(*  eHtablUhed  mle  Is  that  the  salary  is  i 
inoreaiWMl  from  $25  to  $125  every  five  years.)  I 


858  00 
429  00 
215  00 


AKMY  OFFICBK0. 


GeneraU 

Colonels 

Captains 

First  lieiit«)nants    . 
Second  lientenantH. 


COt'RTS. 


Supreme  court  Judges* 

Other  judfires  in  Copenha^^en*  

Judges  and  justices  in  other  townn  and  cities  in  Denmark^' 


2.150  00 

l«180  00 

050  00 

245  00 

193  00 


1,008  00 
860  00 
750  00 


*  Increatie  for  every  five  years'  service,  $125. 
t  Increase  for  every  five  years'  service.  $55. 

*  Increase  for  ever>-  live  years'  service,  $80  to  $125. 

XIV.  Trades  and  labor— government  employ. 


$1,82500 

1,2»00 

790  00 

SIS  01 


2,11101 

1,608  01 

976  00 

465  00 

116  00 


2,156  00 
1,266  00 
1,6»00 


Wages  paid  by  the  day  of  ten  hours  to  the  trades  and  lattorersin  (rovernment  employ  (Mff* 

yard)*  in  Copenhagen,  Denmark. 


Occupations. 


Carpenters  .. 

JoiuefM 

BlackMniithri 
Machiuirtts 
I^K:k8niith!« . 
Sail-inftk«*n*  . 
Worknu'ii . . . 
LubonTs    . . . 


Lowest. 

HigfaMt 

$0  55 

••2 

55 

71 

55 

71 

55 

100 

55 

W 

55 

71 

55 

71 

55 

50 

'\V()i-knicu:it  thf  navy  yaitl  liavc  pi^rraanent  employment  and  receive, Itesides  the  above  wagH.  feo^ 
anil  oImmi)  houst^-iviit.  nay  $'M.r>0  yvr  anuiiin  ;  also  a  pension  and  discharge  when  sick  and  toooUt* 

>*t»rk.    lin-ii  aii]>ointnic«t  i>  for  life. 

XI.  Printers  AND  printing  OFFICES. 

Stattint'iit  MhoirnHj  tlit-  tnnitft  paid  per  irtck  of  sixty  hours  to  printers  {compositors,  prttnu*, 

pvtmf  rtaders,  iSc)  iu  Copenhagen,  Denmark. 


(Miiipatioiis. 


Lowest.  ,  Uighest.  i  Avenge- 


Compositoi.-*.. 
Pressmen  . . . . 

Prill t«*rs  

PnxifreadfiH. 


KKMALb>. 


$5  30  $5  40  I  1$  Jf 

5  40             6  70  ^* 

4  80             800  '  0^ 

7  00             800  750 


Girls 


2  14 


240 


:4o 
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REPORT  ar  ooxe 


I  herewith  send  several  of  tbe  furms  sent  by  the  Department,  duly 
Iped  ap. 

i  TUn  form  relative  to  the  wages  of  railway  employes  I  have  not  been 
■ble  to  fill  Dp,  not  haviii};  yet  succeeded  in  obtaining  the  necessary  iti- 
prmation  therefor,  but,  I  doubt  not,  the  same  can  be  more  reatlily  ob- 
Wued  at  Madi-id,  where  the  general  administration  of  tbid  line  is  estab- 
llbed.  than  here. 

TAr  to  tbe  other  forms  regarding  wages  of  ship-building,  factories, 
■niH,  foDUdries,  iron  works,  glass  worhs,  mines,  and  mining,  as  none  of 
peae  industries  exist  here,  in  or  about  the  city,  1  am  not  able  to  giva 
"^edeaired  information. 

IIABITS  OF  THE   WOBKINO   CLASSES. 
I  Beapecting  the  habits  of  tbe  workiug  classes  in  this  district,  I  may 
'  that  as  a  rule   they  are  steady,  laborious,  and   honest,  but  not 
jkving. 

PEELING  BETWEEN  EMPLOYERS  AND  EMPLOYfis. 
I  Tbe  feeling  between  employer  and  employ^  is  good,  the  employer  be- 
~  f  gtiDerally  kind  to  his  workmen  and  not  too  exacting. 

STB1KE8. 

l8trike«are  almost  unknown  hero.    One  or  two  have  happened  amon^ 
B  coo|>ers,  caused  byemi«.turiesof  the  "International,"  sent  from  other 
>,  Imt  wer«  soon  settled  by  mutual  concessiouB  between  masters 
I  workmen. 

COST  OF   LITINQ. 
le  cost  of  living  to  the  laboring  classes  in  this  district  is  small  com- 
ired  to  that  in  other  countries,  chiefly  on  account  of  their  frugality 
"  aobriety. 

FOOD  AND  CLOTHING  OP  THE  WOEKINO   CLASSES. 
'The  workJDgman  here  seldom  eats  butcher's  meat;    his  meals  coa- 
It  principally  of  rice  and  vegetables  cooked  with  olive  oil,  bread  and 
Bttle  fish,  freiih  at  sea-iiorts,  and  salted  in  the  couutrj*. 
Olivv  oil  especially  is  a  great  resource  to  him,  as  it  enters  into  tbe 
eitaratiou  of  every  cooked  dish.    A  meal  of  this  sort,  with  bread,  for  a 
Illy  of  four  or  five  persons,  costs  about  30  to  35  cents,  and  with  thia 
>  Iliey  are  sntisfled. 
Ajs  to  his  clothes,  they  are  of  the  coarsest  and  cheapest  kind,  mostly 
cotton,  the  mildness  of  tbe  climate  in  this  distiict  allowing  of  great 
Bnomy  iu  this  respect. 

In  eitiMi  tbe  workman  lives  in  the  outskirts  in  very  small,  poor  houses^ 
\  renU  of  which  are  quite  low,  and  he  generally  pays  from  $1.50  to 
per  month  for  rent. 

PAST   AND   PRESENT   WAGES. 
Fbe  rat«6  of  wages  have  considerably  increased  of  late  years  and  are 
IT  falty  23  per  cent,  higher  than  they  were  iu  1S7S,  owing  to  the  gen- 
ii growing  prosjiorityof  this  province. 
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This  state  of  prosperity  arises  almost  entirely  from  the  constantly 
increasing  production  of  wine,  and  the  continned  demand  for  it  from 
France  especially. 

GOOPEBATIYE  SOOIETIES. 

No  co-operative  societies  now  exist  in  this  city  or  district;  a  few 
were  established  several  3'ears  ago,  bat  tamed  oat  failares  and  were 
abandoned. 

POLITICAL  BIGHTS. 

The  workingmen  in  this  coantry  may  be  said  to  eigoy  no  political 
rights,  as  they  either  pay  no  direct  taxes,  or  whatever  they  pay  is  too 
Hmall  to  allow  them,  according  to  the  law,  to  eiyoy  that  privilege. 

WILLIAM  LEACH  GIEO, 

Consul 
United  States  Consulate, 

Alicante^  June  7, 1884. 


I.  General  trades. 

Wages  paid  per  week  of  eeveniy-Uoo  haure  in  Alieante, 


Occupation. 


I  Lowest  I  Highwt  i  ATenf*- 


llod-carrien 

lllUH>DS 

Tendon. 
I'laHtereni  ■ . . 

Tenders. 
Roofers 


Tewlers... 
IMumbt^rn 

AsHistants 

Carpentt*r8 

<;aH-fitt4^rB  .... 


BUILDING  TRADES. 


OTHBR  TRADES. 


Bakors 

Hlacknmithii 

Strikew 

Kookbindern 

llriok^maken* 

ButrherR 

BnMM  founders 

i  'onfectiuners 

<yigar-makerA.  female 

<y(K>perfi 

Drivers : 

Draymen  and  teamsters  ■ 
Cab.  carriage.  &.c 

Oardeners 

Hatters 


Horseshoers 

Jewelers 

Laborers,  porters,  Sco 

Litho)(raphers 

Millwrights 

!K ail-makers  (hand) 

Pott4'rs 

Printers 

Teaehers.  public  schools. . . 
Saddle  and  harne»8  makers. 

Sail-niakcrs 

■^tevednn*8 

Tailors 

Telesniph  operators 

rinHmitlis  


$1  80  { 

$2  70 

•J» 

4  20  1 

5  40 : 

2  40 

800  1 

3  60  < 

480  , 

2  40  . 

8  00 

8  40  i 

480 

240  > 

300  i 

6  00  1 

900  j 

3  00  1 

480! 

4  20  1 

7  20  ' 

4  80  ! 

1 

6  00  > 

1 

1 
3  60  1 

540  , 

49 

6  00  i 

900  ' 

19 

3  00  1 

4  50 

11) 

4  50 

600  1 

i* 

2  40  1 

3  60  ' 

3N 

4  20  ! 

9  00! 

(N 

4  80  > 

7  20i 

(N 

4  80  i 

9  00, 

m 

1  40 

2  40  ' 

111 

5  40  , 

720, 

19 

2  40 

3  60i 

|9 

3  00 

3  60! 

19 

1  80  . 

240, 

4  80  ' 

900'        < 

|9 

8  60 

600  '        i 

|9 
It 

M   1 

7  20 

12  00.        ! 

1  80  1 

240          1 

4  80  i 

7201     ! 

3  00  , 

480          J 

360  , 

540.        J 

1  80  < 

300          I 

2  40  ' 

801          J 

4  00  1 

10  00.       I 

4  80 

900          * 

4  80  i 

600!        ' 

600 

900,        < 

Si 

6  00 

800       ; 

3  60  : 

600          I 

21 

4  80  , 

60G          * 

1  ___^ 
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SPAIN.  I 

AUCAHTE.    ' 

REPORT  BY  CONSUL  GIRO. 

I  herewith  send  several  of  the  forms  sent  by  the  Department,  daly 
flUed  op. 

The  form  relative  to  the  wages  of  railway  employes  I  have  not  been 
mtde  to  fill  np,  not  having  yet  succeeded  in  obtaining  the  necessary  in- 
formation therefor,  bat,  I  doubt  not,  the  same  can  be  more  readily  ol>> 
taiiMMl  at  Madrid,  where  the  general  administration  of  this  line  is  estab- 
lished, than  here. 

As  to  the  other  forms  regarding  wages  of  ship-bailding,  fiBUStories^ 
millfi,  foundries,  iron  works,  glass  works,  mines,  and  mining,  as  none  of 
these  industries  exist  here,  in  or  about  the  city,  I  am  not  able  to  giver 
fbe  desired  information. 

HABITS  OF  THE  WORKING  GLASSES. 

Beepecting  the  habits  of  the  working  classes  in  this  district-,  I  may 
say  that  as  a  rule  they  are  steady,  laborious,  and  honest,  but  not 
saving. 

FEELING  BETWEEN  EMPLOYERS  AND  EMPLOY^. 

The  feeling  between  employer  and  employ^  is  good,  the  employer  be- 
ing generally  kind  to  his  workmen  and  not  too  exacting. 

STRIKES. 

Strikes  are  almost  unknown  here.  One  or  two  have  happened  among" 
the  cooi^ers,  caused  by  emissaries  of  the  ^'  International,"  sent  from  other 
parts,  but  were  soon  settled  by  mutual  concessions  between  masters 
and  workmen. 

COST  OF  LIVING. 

The  cost  of  living  to  the  laboring  classes  in  this  district  is  small  com- 
pared to  that  in  other  countxies,  chiefly  on  account  of  their  frugalitj 
and  sobriety. 

FOOD  AND  CLOTHING  OF  THE  WORKING  CLASSES. 

The  workingman  here  seldom  eats  butcher's  meat ;  his  meals  con- 
stat principally  of  rice  and  vegetables  cooked  with  olive  oil,  bread  and 
a  little  fish,  fresh  at  sea-ports,  and  salted  in  the  country. 

Olive  oil  especially  is  a  great  resource  to  him,  as  it  enters  into  the 
preparation  of  ever}'  cooked  dish.  A  meal  of  this  sort,  with  bread,  for  a 
family  of  four  or  five  persons,  costs  about  30  to  35  cents,  and  with  this 
fare  they  are  satisfied. 

As  to  his  clothes,  they  are  of  the  coarsest  and  cheapest  kind,  mostly 
of  cotton,  the  mildness  of  the  climate  in  this  distiict  allowing  of  great 
economy  in  this  respect. 

In  cities  the  workman  lives  in  the  outskirts  in  very  small,  poor  houses^^ 
the  rents  of  which  are  quite  low,  and  he  generally  pays  ftom  $1.50  to 
$2  per  month  for  rent. 

PAST   AND  PRESENT  WAGES. 

The  rates  of  wages  have  considerably  increased  of  late  years  and  are 
now  fully  25  per  cent,  higher  than  they  were  in  1878,  owing  to  the  gen* 
eral  g^wiog  prosperity  of  this  province. 
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c    .^««:  .1.  :>ruc»perity  arises  almost  entirely  firom  the  eonsuntlj 
^^^  /Ltj«iiieciuu  of  wine,  and  the  oontiDaed  demand  for  it  from 

CO-OPERATIVE  SOCIETIES. 

« 

.'-o^i-ihave  societies  now  exist  in  this  dty  or  district;  a  few 
.c   .^Mioii^iied  several  3'ears  ago,  bat  tamed  oat  fiiOaiesand  were 

POLITICAL  RIGHTS. 

:  lit:  -vorkiugmen  in  this  coantry  may  be  said  to  enjoy  no  poiitieal 
^dus  ^u>  they  either  pay  no  direct  taxes,  or  whatever  they  pay  is  too 
..li^Ii  to  allow  them,  according  to  the  law,  to  enjov  that  privilege. 

WILLIAM 'leach  GIRO, 

ComtuL 
;.':«irKD  States  Consulate, 

Alicante^  June  7,  1884. 


I.  General  trades. 

Wages  paid  per  week  of  wventy-iwo  homre  im  Aliemnie. 


Ocoiipation. 


BUILUmo  TRADIII. 


Lowmc     Hi^MSL 


Hud-oarTioFB  .. 
Mmiodb 

Tenders... 
rUirt«>ren 

renders... 
Koofere 

TenderB... 
riunibtTB 

AMlsUnto 

Carpeoten 

OM-lltters  .... 


OTHER  THADIS. 


Bakers 

Hlaoksmiths 

Strikers 

Bookbinders 

Vriok-makeFB 

Butehers < 

linm  founders 

i.TonfecUoners 

C  igAr-makers,  female 

Coopers 

Drivers : 

Draymen  and  teamsters . 

Cab.  carriage,  ico 

Gardeners 

Hatters 

Horsesboers 

Jewelers < 

Laborers,  porters,  Sco 

Ltthoin^pners 

MlllwrigbU 

Vatl-makers  (hand) 


tlMf 


SUo  schools... 
raess  makers. 


jrators. 


$1 ») 

02  70 

US 

430 

540 

4N 

2  40 

3  00 

211 

3t0 

4  eo 

4« 

340 

3  00 

210 

3  40 

4  80 

410 

240 

300 

210 

•  00 

0  00 

TV 

200 

4  80 

SM 

420 

7  20 

510 

4  80 

600 

540 

300 

540 

411 

6  00 

000 

7  90 

300 

4  50 

375 

450 

600 

521 

240 

360 

301 

4  20 

900 

•  00 

4  80 

720 

•  01 

4  80 

000 

690 

1  40 

2  40 

1  90 

540 

790 

699 

240 

360 

399 

800 

3  60 

899 

1  80 

240 

2  19 

480 

900  ' 

699 

3  80 

6  00 

4  99 

7  20 

12  00 

9  19 

1  80 

2  40 

8  19 

480 

7  20 

900 

3  00 

4  80 

899 

3  00 

5  40 

450 

1  80 

3  00 

249 

240 

3  60 

309 

4  00 

10  00 

769 

4  80 

9  00 

699 

4  80 

6  00 

540 

6  00 

0  00 

790 

6  00 

8  00 

7  00 

3  60 

0  00 

4  dO 

4  80 

•  oc 

5  M 
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VIII.  Seamen's  wages. 

Wage9  p€Ud  per  month  to  seamen  (officers  and  men)  in  Alicante, 


.  Occapationa. 


StewavisMid  eooks. 


8«iliii|c 


•OMUi  Mi«i  eoast 


Lowest.  '  Highest. !  Arersf^e. 


I 


$50  00 

175  00 

85  00 

45  00 

25  00 

80  00 

25  00 

85  00 

12  00 

15  00 

40  00 

70  00 

25  00 

35  00 

12  00 

16  00 

$62  50 
40  00 
27  50 
30  00 
13  60 

56  00 

80  00 
18  60 


IX.  Store  and  shop  wages. 

W^gee  paid  per  week  of  eighty-four  hours  in  stores^  to  males  and  females^  in  Alieante. 


OcenpatioBS. 


Lowest.  ;  Highest. !  Arenifs. 


Mile  sad  femsle  assistonU. 


$1  50 


$6  00 


$8  76 


X,  Household  wages  in  towns  and  oities. 

WageM  paid  per  month  to  household  servants  (towns  and  cities)  in  Alicante, 


Occupations. 


Cooks 

VaMs 


Lowest. 


$2  50, 
1  50 
4  00 

10  00 


Highest. 


$4  00 

3  00 

6  00 

15  00 


ATorage. 


$8  25 
2  25 
60$ 

12  50 


XI.  Agricultural  wages. 

Wages  paidto  agricultural  laborers  and  household  (countrg)  servants  in  province  of  AliotmU, 


OoonpatioDs. 


laborsrsperday 

Hooashold  serrants  (with  board  and  lodging)  per  month. 


Lowest. 


$0  30 
1  00 


Highest. 


$0  00 
400 


$6  46 
260 


XII.  Corporation  employes. 

Wages  paid p§r  week  of  forty-two  hours  to  the  corporation  employes  in  (he  city  of  AlUmnte, 


Occnpations. 


Comptroners  . 
Book-keepers . 

Cashisfs 

Clerks 

Potters 


Lowest. 

Highest. 

$12  00 

$20  00 

10  00 

12  00 

10  00 

12  00 

10  00 

12  0$ 

4  00 

sr 

200 

tf 

$16  0$ 
11  0$ 
11  0$ 
110$ 
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XIII.  Goy&BNXENT  DEPABTVBMTB  AXJ}   OFFICES. 

mtmlh  of  one  liundred  and  fiflgfioiirt  to  rmplof  A  f)l  MV<niB«i 
md  offieei,  fxclimire  of  Irademen  and  labvren,  in  AlitatiU. 


1 

asM  ' 

CaTlprtun  of  dutana,  taxH,  mn&  contrlbatkmB  -  - 

CooiBtnillm 

CHhlvn 


XV.  Printers  and  pRnfrma  offices. 

StmUmntt  t\oving  Ikt  »r«)t»  paid  i>rr  wtrt «/ »ir«ntf-hr»  k«iirt  t«  prinltn  tn  AliM»l*. 


LviTMt     HlidHrt.|ATmi 


xsrosT  BT  oo.v*tx  orrrnxBEXit. 

Iti  (loft^nMuv  to  instnii-iinns  Mtntained  in  the  "labor  circular" dL-  . 
WHshitifTU'ii.  bVl'ruarv  lo.  IS:i4.  I  have  the  honor  to  forward  IwreTO  J 
«vriaiii  t(t)>U<»  »bi>wiii^  t^arntn^  of  the  employe  anti  working  daaM  >■  f 
this  ivHsuIiir  district.  1  alM>  incliise  a  statement  showinfr  retai'  pni*  | 
of  tlio  iitH<«Si«iir;os  of  life  iiuv^T  in  u«e  amou^  these  clasdes,  and  or 
»Uo*  iii^  the  i»r:tvs  of  dwei'.iiig  aixvomH-idatiou.  '  j 

1«  the  »vi!<v::o:i  of  the  fij^iivs  and  data  embotlied  in  these  ttbtoJ  j 
\\*\v  liiiil  :!>e  4Moivr.>:;o;i  of  ra-Any  |ienM>u9.  l>eloD};ing  j»artl,r  W(i**  i 
tk\".A\  Av.A  (vir;;v  :o  :t  <■  ■udiisiri.U  and  business  elasses;  ^^^^^^fjl 
liott  was  us;:,i':y  o>;-i.:uil  at  first  b.tnd.  was  ckwel.v  scrntiiiiW".*"  J 
dou'otfut  or  ^.-i,;!:.  .l.i:.»  Vi.ivc  Iwii  snl'ie»'tMl  to  e.xj<err  reviiiion  »*«*  / 
♦ver  y.u\\  iv\-,mo;;  w.is  i'rAi':;» V/.f :  valne*iireiiivariahl.v«nd«wj'«' J 
.Xuienvau  ir.o:i.\  a:  ■.L.."s:-\:v.,irvi  rate  of  !!».;«•  cents  peritewMf  «»  it 
**^-  **j:w  ;i-.t-..;:o-.-<v-.  Arv  vU.v  *.v»;*.  fi^-iims  of  a  (*ut  (in^ewj  * 


0'"  i^M jrk*  hAs  been  attached  to e«*  WJ 
■'  ;-;:  ".'Ttteu;  i>,   K.^rt.  1  believe tWl"* 


haxe  N>e;t «:: 

i^l^-..  a«d:r-.:Vo-;     .-lU.-o"-  ^**''^Sr* 
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^  il8,  bis  ft!«Uugfi  tnw»r«lfi  the  directing  iilasHes,  and  his  stntiia  iu  tUe  I 
tiy  politic,  I  may  well  owu  up  to  cniisidBmble  iliffldem^.    To  treat 

&B  i|iiPAtioiia  in  any  other  manner  than  the  confident  and  r»)taoU8  as- 
[itiou,  one  needs  somewhat  protractecl  pergonal  tTon tact  with  working- 
In,  as  well  as  the  (guidance  of  obserrintr,  mibiaseii  peraons  who  hare 
vut«il  tbemaelvea  to  the  study  of  the  labor  qneation.  A  third  re- 
iirce  esiHtn  in  those  conutrien  where  the  labor  qnestion  haa  been  to 
b  fnre  for  Home  time,  and  where,  uoiiseqnently,  the  literature  of  the 
bject'  may  be  drawD  ni>ou.  As  to  obtaining  knowledge  by  aiitnal 
•ervatian  or  contact,  it  is  not  a  process  which  a  foreign  consul  could 
■er  upon  either  conveniently  or  with  safety  in  the  present  state  of 
Hjrs;  ho  cannot  be  an  employer  of  labor  iu  any  extended  sens>s  and 
faaenting  workiugmen  socially  for  the  purpose  of  studying  their  con- 
Ion  will  lianlly  fall  in  his  way:  in  any  case,  as  belonging  to  another 
n  Aiid  iiationality,  he  will  find  it  extremely  hard  to  gain  their  confl- 
loe.  Should  the  consul,  however,  be  detenoiued  and  persistent 
nifch  to  uvereome  their  mistrust,  there  is  great  likelihood  thiit  (on 
:  Ban>]ieHu  i^ntineut,  at  least)  he  would  be  looked  upon  by  the  em- 
jTitig  and  official  cliisses  as  a  daugerons  agitator.  After  having  thus 
t«<<l  my  view  of  the  ditticnlties  standing  in  the  way  of  anything  like 
lorough  performance  of  the  task  imposed  by  the  labor  circular.  [ 
II  proceed  to  consider  some  of  the  more  leiwling  (inestions  therein 
lodied  to  the  twst  of  my  ability  and  within  the  range  of  such  infor- 
aon  as  my  opportunities  have  enabled  me  to  gather. 

WAOK8  AMD   XBCKSaABlBS. 

fafCM  do  not  appear  to  have  undergone  any  general  change  sioce  1S78, 

liaTc  the  prices  of  the  necessaries  <if  life  altered  sensibly  since  that 

I.     In  18.S-J*  there  was  a  total  failure  of  the  wheat  crop,  and  for 

:nix  months  bread  was  high, increasing  iu  price  iu  this  district  prob- 

:  al>out  'J')  per  cent.;  since  then  large  importations  and  the  line  crop 

wt  year  have  brought  the  price  down  to  a  normal  level.     Iteut  aud 

~liiug,  I  am  also  informed,  are  at  aliout  the  price^s  of  1878;  clothing, 

ilnat«Iy  Iooke<l  into,  would  pn>bably  be  found  to  have  somewhat 

iibhed  in  price  in  consequence  of  the  greater  development  of  the 

ill)  iudnstricn  in  Catalonia,  and  the  more  general  introduction  of  the 

ig-machine.     Tlousvrcut  is  low  in  Cadiz,  and  still  lower  in  the  ad- 

ii;  citiea  of  I'uerto-lical,  Port  8l.  Mary's,  and  San  Fernando,  the 

being  that  the  population  in  these  placet*  is  either  stationary  or 


orking  masses  iu  Andahislan  cities  may  be  roughly  divided  into 
wx,  vix,  the  native  born  and  the  immigrants  from  the  northern 
t».  The  latter  class  is  chiefly  comi>o»e<l  of  Oallegos,  natives  of 
|«nd  i>f  MuntAfieM^s  (literally,  monntAiueers),  natives  of  Sant- 
[Tlie  native  Andnhisian  is  usually  a  skilled  mechanic  or  aclerk; 

Km  do  the  rouglier  work,  and  the  Montaiieses  almost  mono|>o. 
I  branches  of  the  retail  trade,  sncli  as  the  liquor  or  relAil 
~  uiUiesa.  The  Aridalnsian  is,  nn  a  rule,  a  skillful  workman, 
Ifness  and  trust  worthiness  are  not  his  strong  pointa;  he  is 
1  lo  eating  and  driuking,  but  fond  of  dress,  of  the  bullring, 
~"      iDt  generally,  aud  he  does  not  often  \ay  anything  ^^if . 


The  Qall ego  works  hard,  but  bis  work  in  of  the  nnskilled  kind,  audtJi 
fore  not  highly  paid;  he  is  Ihe  "drawer  of  water  and  liewer  of  woo 
not  often  succeeding  in  changing  his  condition;  drink  is  his  gmA 
temptation,  yet  tlioughaGallego  will  almuHt  iueTitably  take  a  glass  too 
much  occasionally,  he  hardly  ever  b«c<)Die«  an  habitual  drunkani.  Tie 
MoDtafi^H  goes  to  Seville  or  to  Cadiz,  as  the  poor  Scotchman  goes,  orQN*ii 
to  go,  to  Ijondon,  or  the  Auvergnat  to  Paris,  in  hob-nailwl  shoc^  and 
with  his  baggage  slung  at  the  eu<l  of  a  stick.  He  pegs  away  ut  bie 
business,  saves  every  cent,  and  frequently  sui»;eeds  in  gaining  a  cutn 
petence;  bis  ambition  usually  is  to  return  to  his  native  heath  with 
enough  money  to  set  up  there  as  a  small  farmer ;  some,  however,  settle 
here  permai>ently.  and  among  the  substantial  citizens  of  Cadiz  not  i 
few  are  the  descendants  of  industrious  Monta5eses. 

It  appears  to  me  that  the  feeling  between  employe  and  employer  in 
the  cities  is  of  a  satisfactory  nature ;  there  are  certaiuly  few  strikcB. 
and  I  am  inclined  to  think  that  employers  as  a  rule  are  neither  liarsb 
nor  exacting.  Wages  are  low,  but  per  contra  labor  is  not  of  the  sevuf, 
anreniitting  kind  which  is  exacted  at  home  or  in  Northern  Europe;  a 
generous  diet  ur  substantial  clothing  can  in  this  climate  be  diapeiiW 
witb  without  hardship;  very  little  fiiel  is  needed,  and  worktngmen  can 
obtain  rooms  at  reasonable  rates.  These  conditions,  coupled  vitJi  > 
cheerful  temperament,  result  in  making  the  workingclassesin  tbecilix 
fairly  contented  with  their  lot. 

In  the  country  the  working  people  are  generally  of  unmixeo  Aadi- 
lusian  blood,  though  at  harvest  time  Portuguese  laborers  in  cousidm- 
ble  numbers  come  over  the  bonier.  The  feeling  prevailing  between  i^ 
ricultural  lalKirers  and  their  employers  varies  greatly  in  different  dit- 
tricta.  In  the  Jerez  and  some  of  the  adjoining  districts  it  is  ondooH' 
ediy  bad;  employers,  especially  vineyard  owners,  speak  bitterly  of  iM 
men,  and  undoubtedly,  if  the  other  side  could  be  heard,  e<qual  diesaOffiK- 
tion  would  probably  be  revealed.  The  causes  of  this  are  probably  iae- 
dental  pnrtly  to  the  local  conditions  and  partly  to  the  spirit  of  Ui«V~' 
Small  farmers  are  very  few  in  number,  thus  leaving  a  small  minoril 
large  landowners  face  to  face  with  a  numerous  pi'oletariat-  NoW|' 
ench  a  state  of  things  should  work  harmoniously  i)re8appaBe8  tie 
feelingaudthefealty  characteristic  of  the  Middle  Ages.  In  thowl 
privileges  of  certain  classes  had  certain  obligations  or  oorrelsl 
Nowadays  the  great  possessions  are  not  supposed  to  be  botdeited 
any  sncb  obligation,  and  the  landless  laborer,  though  he  has  not 
ied  history  or  political  economyj  and  knows  nothing  of  the  Middle 
feels  that  somehow  he  is  not  fairly  used.  Organization  amongst 
laborers  for  the  purimse  of  advancing  their  condition  hardly  el 
certainly  not  on  an  extended  scale.  The  Mano  Negra  Associil 
which  was  in  everybody's  mouth  two  years  ago,  and  which  at 
seems  as  dead  as  the  Pharaohs,  may  have  been  an  attempt  at  fomiif 
each  organization.  Opinions  on  the  subject  vary,  utiually  aoeordineW 
the  iiolitical  leaning  of  the  expounder.  Republicans  claim  that  it'"" 
legitimate  mutual  help  association ;  monarchists  and  large  land-bo1< 
called  it  a  socialistic  conspiracy,  and  by  some  even  it  was  whi^ 
that  the  ubiquitous  Jesuits  were  at  the  bottom  of  it.  The  Maoo  S 
bad  its  head -centers,  its  officers,  its  passwords,  and  all  the  other  mi 
rious  mljuncts  characteristic  of  secret  societies  all  over  tlie  world; 
members  were  bound  to  obey  blindly  the  behests  of  the  loca!' 
quarters,  and  uumenius  deeds  of  violence,  and  at  least  two 
tionu,  were  perpfcttaU-d  iv\  this  district  in  obedience  to  such  onlen 
the  victims  ■weve  of  t\ift  &araft  mhsvA  sVmr  -as  the  murderers,  and 
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malioe  and  revenge  seem  ample  to  account  for  these  crimes.  Dariuf^ 
the  progress  of  the  cliffereDt  trials  nothing  went  to  show  conclusively 
the  objects  of  the  association;  and  whether  ito  aims  were  socialistic^ 
political,  or  simply  co-operative  and  charitable,  remains  an  open  ques- 
tion. 

GBNEBAL  CONDITION  OF  THE  WORKING  PEOPLE. 

The  general  condition  of  the  Andalusian  working  people  ma^'  be 
summed  up  as  one  of  light-hearted,  cheerful  poverty.  Few  of  them 
save  anything  for  old  age  or  sickness,  and  of  course  this  improvidence 
entails  occasional  suffering ;  here,  as  everywhere,  energetic,  industrious 
men  rise  from  the  ranks  and  become  employers  themselves,  but  these 
cases  are  rare.  The  workingmen  in  Cadiz,  as  may  be  seen  in  State- 
ment No.  15,  can  obtain  rooms  at  modenite  rates;  these  rooms  are 
generally  somewhat  bare  of  furniture,  but  are  usually  fairly  roomy 
and  well  aired.  Crowding  such  <is  is  seen  in  the  poor  quarters  of  the 
large  European  and  American  cities,  is  unknown.  Cheapness  of  rent 
and  the  absence  of  intemperance,  cou])led  with  a  genial  climate,  are 
the  points  in  favor  of  the  poorer  chisses  here.  What  tells  against 
them  is  the  dearness  of  food  and  of  some  other  liousehold  neces- 
saries, based  chiefly,  as  I  think,  upon  a  faulty  system  of  taxation. 
Meat,  and  dair}'  protlucts  e8])ecially,  are  very  dear,  but  neitlier  can  be 
•aid  to  enter  largely  into  the  consumption  of  the  i)eople.  The  ^^detul 
meat  returns"  of  the  city  shiughter-house  show  the  quantity  of  meat 
supplied  to  the  Cadiz  market — private  slaughtering  not  being  pt^r- 
milted — and  I  find  that  this  quantity  for  the  month  of  May,  just  ende<U 
was  94,732  kilograms,  giving  an  average  of  3,0o6  kilograms  per  day. 
This,  in  addition  to  an  insignificant  quantity  of  game  and  poultry,  is 
the  entire  flesh-food  sui)]>ly  for  a  po])ulation  of  about  (kS,()(K)  i>eople  and 
for  the  crews  of  vessels  in  the  harbor,  the  latter  being  notoriously  large 
•onsnmers  of  meat.  Fish  and  eggs  though  are  largely  consumed,  and 
with  olive  oil,  really  take  the  place  of  meat  in  the  fare  of  the  ]>eople. 
Wheat  bread,  of  a  very  fair  quality,  is  in  general  use,  neitlier  rye  nor 
maize  flour  finding  any  sale.  Cott'ee  without  milk  is  the  usual  drink  at 
the  morning  meal;  very  fair  wine,  both  red  and  white,  can  be  bought 
at  from  10  to  12  cents  a  bottle,  and  probably  only  the  very  poorest  do  not 
use  it,  at  least  occasionally.  The  official  dietaries  are  generally  a  pretty 
safe  guide  as  to  the  food  nee<led  by  an  adult  in  each  locality,  and  usually 
also  indicates  the  kinds  most  aflected.  Ijeaving  out  minor  articles, 
wich  as  spices,  salt,  &c.,  the  Spanish  soldier's  ration  consists  of  pota- 
toes, 1,200  grams ;  bread,  700  grams ;  fresh  meat,  224  grams ;  salt 
pork,  56  grams;  chickpeas,  112  grams;  vermicelli  or  macaroni,  28 
grams,  and  some  white  wine,  quantity  not  exiictl^'  determined.  The 
006t  of  this  ration  is  com])uted  at  0.03  peseta,  the  bread  being  worth 
0.24  i>eseta.  The  Spanish  sailor  on  board  of  a  man-of-war  receives  the 
following:  460  grams  of  sea-biscuit,  or  690  grams  of  bread;  salt  i)ork, 
115  grams;  pulse  and  chick]>eas,  215  grams;  wine,  .428  of  a  liter,  and 
an  allowance  of  .08^  peseta  per  day  for  purchasing  vegetables,  ]>otatoes, 
or  rice.  The  ration  given  the  prisoners  in  the  Cadiz  prison  shows  prob- 
ably the  low-water  mark  of  an  adult's  proi)er  daily  food  in  this  climate. 
It  consists  of:  Kice  or  beans,  72  gnims ;  vermicelli  or  cliicki>eas.  72 
grams ;  salt  pork,  58  grams ;  ])otatoes,  232  grams ;  bread,  580  gnims  ; 
and  of  olive  oil,  29  grams.  Given  the  habits  of  the  people,  the  cost  of 
an  adult  laborer's  food,  including  such  necessary  adjuncts  as  fuel,  s^' 
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&c.,  can  hardly  be  less  than  19.30  cents  per  day.    This  will  bay  either 
of  the  followinfj  dietaries:  , 


Articl<«. 


Cost. 


Pesttms. 

Brt^Ml 11  \h»..         .25 

PotatoMi lib..         .07 

B<«ii« ...SozA..         .04 

Salt  pork Jib..         .1» 

Zc»r* 2..         .16 

Coffee 1  oi..         .11 

l-''nel  and  •aiidn«« 09 

LOO 


Anicle«.  Cost. 


BtmmI lilba..'  .25 

Potatoes 1  lb. .  .07 

Chickpeas 2ou..  .04 

Fr««hflsh I  lb..!  .25 

Eggs 2.  I  .16 

Coffv« 1  o«..  .11 

Fnel  and  suDdries I  .08 

Olireoil loi..|  .04 


1.00 


Articles. 


Cost 


„  Bread li  lbs 

Potatoes lib 

;   Rice 2obs 

'   Saltcod lib 

E|CK» 2 

,,  Coffee 1  ox 

Fuel  and  snndries 


Pnttat. 

.9 
.W 

.11 
.11 
.07 


LM 


Either  of  the  above  is  ample  for  sustenance  in  this  climate,  but  there 
is  no  allowance  either  for  wine  or  for  fresh  meat.  A  married  coaple 
m.'^y,  probably,  by  devoting  2  ]>esetas  to  their  daily  food,  include  therein 
,25  i>eseta  worth  of  wine.  If  they  can  afford  to  si>end  2.50  (pesetas  per 
<lay,  soup  and  a  mo<1ieum  of  meat  may  be  indulged  in.  The  commata- 
tioti  for  fiXKl  allowed  to  servants  and  laborers  who  find  themselves, 
varies  fn>m  1  to  1.5(>  ^>eseta8,  substantially  agreeing  with  the  above  es- 
timates. The  cost  of  a  laborer's  clothing  is,  of  course,  most  difficult  to 
<letennine,  and  the  following  figures  are  given  only  as  an  approxima- 
tion of  what  a  man  earning  wages  of  from  3  to  5  pesetas  per  day  would 
he  likely  to  si>end  for  wearing  apparel : 

PesBtM. 

AVorkinji  suit 17 

Ik»tter  Kuit 35 

Three  pairs  of  Blities 36 

ShirtH,  underwear,  «tc 88 

HaU M 

Total 130 

In  the  case  of  a  married  couple,  there  would  likely  be  some  economy 
on  this  head,  and  200  or  225  pesetas  would  cover  the  cost  of  clothing 
for  both. 

From  the  above  considerations  we  may  now  proceed  to  set  forth  the 
budget  of  a  married  couple,  Cc'irning  what  may  be  termed  medium  wages: 


YEARLY  INCOME. 

iiiiHhand's  wages - tS33  88 

Wife's  wages Ill  94 

3^8S 

YEARLY  EXPENDITrRE. 

Yii'ui  of  two  rooms  and  kitchen 34  74 

Fm)d  and  fuel 179  21 

<;iothin« 43  4i 

IVrsonal  tax 39 

Tobacco ....  17  61 

J-'or  incidentals  or  savings 63^ 

3©« 

Such  a  couple  would  got  along  comfortably  enough  as  long  as  theitJ 

ViMc  no  children  to  provide  for.     The  tirst  child  would  probably  pat  any 

leaving  out  of  the  question  ;  the  second  would  bring  them  the  pinch  of 

poverty,  and  three  or  more  would  speedily  transform  the  pinch  into  a 

twinge.    For  laborers  with  numerous  families  the  outlook  is  altogrther 
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loomy — at  least  whiUt  the  etiililieu  are  ,vet  too  youu^  toearn  anything — 
:iC  numerous  fHmilieH  are  iiucommou  here,  uud,  l  am  iuclmed  to  believe, 
Mjii-cinlly  uncommon  amoiijjst  the  poor. 

SAVINGS  BANKS   AND   00-Ol'EUATI\E   SOCIETIES. 

There  ure  bot  very  few  savings  iustitutioiis  iu  this  (wiisiilar  district, 
itcine  the  correlative  to  the  fact  already  stated  that  the  bent  of  the 
{'jnaases  ia  not  towards  ecimomy.  A  eavingo  bank  existed  in  Cadis  up 
Rto  about  ten  years  ago,  when  it  closed  ita  doors  for  want  of  support. 
|iBe\ille  possesttes  an  institution  of  this  kind,  said  to  have  been  estab- 
'Jiithed  in  1842.  It  takes  on  deposit  all  sums  from  1  ))eseta  to  350  pese- 
itiM,  tlie  latter  bt^ing  the  highest  any  one  may  de|>osit  each  week.     l)e- 

uiiu  and  withdrawals  for  the  three  years  1678-1880  were  as  follows: 


- 

Humber 

"-^•^ 

Vlthdrawkk. 

L- 

11.  as 
a.tio 
ii.soi 

Fmut. 

asts 

3,Kn,ouo.i>o 

FMlmt. 

E:::::-::::::::::::.-;::;:;:;:;;;:::::::..::::. 

r                  —^ 

. 

It  U  not  believed  that  this  establishment  is  much  patronized  by  the 

itioriag  poor;  the  fact  thiit  small  dejiosils  (less  than  5  {wsctaR)  are  very 

r  in  number — they  averaged  only  2JS0  per  annum  for  the  five  years 

'G-'80 — strengthens  the  impression  that  the  depositors  are  chiefly  the 

lore  highly-paid  artisans,  shopkeepers,  and  snuitl  capitalists,  the  lat- 

■rclas.-*  Iit'iug  attracted  by  th*-  interest  uf  4  per  cent,  per  annnm,  which 

i  probably  fully  equal  to  the  average  net  income  yielded  by  real  estate. 

Tliere  is  only  one  co-operative  society  in  this  district  snfQuiently  im- 

lortaDt  to  have  attracted  public  notice.    This  is  the  "  Sociodad  (joope- 

^Jva  del  EJi^rcito  y  Armada"  (Army  and  Navy  Co-operative  Society), 

San  Fernando,  which  commenced  operations  on  the  Ist  of  January, 

fiS3.    As  the  name  indicates,  it  was  started  by  and  for  the  benefit  of 

«  land  and  sea  tbrces.     The  workmen  employed  at  the  Arsenal  de  la 

irraca,  near  San   Fernando,  can,  however,  become  purchasing  mem- 

n  (oMOcrnrfoa  por  cowiumo)  and  obtain  goods  at  the  society's  stores. 

h»  the  general  public  iiothingcan  be  sold.    The  society  has  hardly  been 

BtablisTiHl  long  enough  to  allow  of  a  trustworthy  estimate  of  its  nse- 

blDCes,  but  I  understand  that  it  counts  already  many  members  and 

bat  its  stores  are  well  patronized. 

PBOVISIONS  IN   CAHK  OP  ACCIDENT   OR  SICKNESS. 

There  apiiears  to  be  no  legislation  looking  specially  to  the  safety  of 
le  work  |ieople  employed  in  factories,  mines,  or  railroads,  though  un- 
ontHedly  the  provincial  administrations  have  the  power  to  interfere  in 
ny  case  where  the  nature  of  tliB  eiuplojTiient  or  the  machinery  used  is 
ich  as  to  endanger  the  safety  of  employ6s.  Railway  tympanies  are 
ifMTted  by  law  to  keep  on  hand  at  ea«!h  inii)ortaDt  station  a  tioach 
tntaining  surgical  apidiances;  but  the  impression  prevails  that  this 
a  dead  letter.  Provisions  against  accident  and  sickness  among 
i«  work  |>eople  themselves  hardly  exist  in  this  district.  Here  and 
large  establi-thinents  have  a  system  of  relief,  but  I  believe  iu 
the  relief  machinery  is  controlled  by  the  employers.  An 
of  tbat  kind  is  found  at  the  Bio  Tinto  mines,  "wb^x^  ^  t«%- 
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nlar  sick  fund  is  kept  up  by  retaining  a  small  sum  from  the  work- 
men's wages.  These  deductions  are  as  follows :  1  per  cent,  from  all 
salaries  over  125  pesetas  per  month ;  1  peseta  per  mouth  from  all  men 
earning  from  60  pesetas  to  125  per  month,  and  0.50  peseta  from  all  who 
earn  less  than  2  pesetas  per  day.  This  entitles  the  men  to  medical  at- 
tendance for  themselves  and  families,  and  medicines  free;  there  is  a 
large  hospital  at  the  mines,  said  to  be  thoroughly  equipped  in  every 
way ;  the  medical  staff  consists  of  two  English  and  six  Spanish  doctors, 
English  head  nurse,  and  Spanish  assistants.  The  Kio  Tinto  Company 
is  essentially  an  English  concern,  as  are  also  the  other  two  large  mmiDg 
companies  in  the  province  of  Huelva,  namely,  the  ^^  Tharsis"  and  the 
<^  Buitron,''  both  of  which  have  a  somewhat  similar  system  in  operation. 

EDUCATIONAL  FACILITIES. 

There  are  free  public  schools  in  all  the  cities  and  villages  of  any  im- 
l)ortance,  besides  which  in  most  cities  the  religious  orders  have  in  op- 
eration some  night-schools  for  children  who  are  at  work  during  the  day. 
It  may,  therefore,  fairly  be  said  that  no  one  here  must  of  necessity  go 
without  at  least  primary  instruction  ;  there  is,  however,  no  obligation 
on  the  part  of  parents  to  send  their  children  to  school,  though,  in  the 
opinion  of  many,  laws  creating  such  obligation  would  be  generally  pop- 
ular. The  result  is  that  the  educational  opportunities  are  not  taken 
advantage  of  as  fully  as  is  desirable ;  the  brightest  children — who  are 
frequently  those  most  averse  to  eifort  and  yet  having  a  strong  will  of 
their  own — will  occasionally  refuse  to  go  to  school  and  remain  iguonuit, 
whilst  others,  perhaps  less  intelligent  but  more  submissive,  will  eojoy 
the  benefits  of  education.  It  is  not  at  all  infrequent  to  find  this  state 
of  things  in  one  and  the  same  household,  and  as  long  as  the  Andalosiaii 
nature  remains  what  it  is,  it  appears  that  nothing  short  of  an  obligatory 
instruction  law  can  remedy  this.  The  following  tables,  based  on  figam 
from  the  last  Spanish  census,  give  a  glimpse  of  the  state  of  education 
in  the  three  provinces  of  this  consular  district: 


AmoDgst  100  maiea. 


Provincen  and  oitie«. 


t 


u 

a 
U 


t 


I 

5      ' 


Province  of  Cadiz 15.89 

Province  of  Huelva ;    ia40 

Province  of  Seville 15.  74 


1.84  31.21  '  50.82 
2.  7U  '  28.  25  I  50.  65 
1.68       29.67       62.91 


City  ofCa<liz 12.65 

City  of  Huelva ,    la  25 

City  of  Seville 12.82 


1.95 
2.88 
1.55 


56.57 
37.74 
51.29 


Averages  for  the  whole  country  .      17.36  1      2.59       34.72,    45.30 


Amongst  100  femalet. 


t 
>* 

u 

a 


16.24  I 
17.92  t 
15.62  ! 


Average  of  thf  three  provinces  .  I    16.68,      2.07      29.71'    51.49  1    16.60 


2&26  I    11.71 
41.13  I    16.85 

34. 34  I    12. 10 


Average  of  the  three  cities 14.  57  i      2. 13       48.  53       34  58  t    13. 55 


16.18 


1  ;i| 

S-3    '    S^ 


3a 


\ 


2.73 
3.58  : 
2.56  ' 


88.641 
16l43  . 

lass- 


99.11 


2.96  ,    19.98       »** 


3.20  4S.S7 
3.44  '  »LW 
3.25  .    S5.09 

3.80  •    8&77 

4.83  r~14.«8 

•I 


410 
ISL54 

Tisi 


The  above  figures  are  supposed  to  show  the  educational  status  of  the 
country  its  it  existed  on  the  31st  of  December,  1877.  As  compared  with 
the  last  official  figures,  namely,  those  of  1860,  they  show  improvement 
as  follows : 

In  number  of  femaVes  o\eT  1  \ltlo^\w^  how  to  read  and  write,  of  2.» 
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per  cent. ;  iu  Dumber  of  luales  ovtr  7  knowing  how  to  read  aud  write, 
of  J. 58  i>er  cent.,  tlio  percentage  being  in  both  caaes  applied  to  the 
totality  of  either  sex.  It  Appears  that  the  percentage  of  illiteracy  ia 
the  three  provinces  of  Cadiz,  Huelva,'and  Seville  is  eoroewhat  above 
that  of  the  entire  conntry;  that  it  ia  also  much  greater  in  the  country 
tbao  in  the  provincial  capitals,  and  that  women  make  a  worse  e<Utca- 
tional  showing  than  the  men.  Since  1877  education  amongst  the  masses 
has  undonbtedly  ina^te  fiome  progress,  especially  in  the  cities;  what 
this  progress  amount:)  to  unmerically  it  i^  of  course  impossible  to  say^ 
bat  the  impression  prevails  that  the  improvement  is  considerable. 

THE   SPANISH    WOBKINGaiAN   IN   POLITICS. 

To  be  an  elector  in  Spain  one  munt — aside  from  the  usual  conditions 
of  nationality,  sex,  age,  &c. — either  pay  taxes  nmonnting  to  50  itesetas 
per  annum  npon  real  estate  or  income,  or  Iwlong  to  certain  professions  to 
whom  the  fraochise  is  conceded  de  pletn  droit.  How  this  condition  of 
thiogB  affects  the  proportion  of  voters  to  population  is  best  shown  by  the 
flgnres.  Cadiz  is.  I  am  told,  a  fairly  normal  constituency,  and  with  apopu- 
lation  of  about  fi5,0<>0  people  has  l.'iSO  registered  electors,  of  whom  1,133 
vote  an  taxpayers  [etectores  contribuyentes)  and  156  as  members  of  privi- 
leged classes  [eleotores  por  capacitiade»).  V^erj'  few  workingmen  possess 
the  fhinchise,  but  those  who  have  it  as  a  rule  go  to  the  polls.  During 
republican  times,  in  1873-'74,  universal  suffrage  was  in  openition,  and 
the  vote  cast  iu  Cadiz,  at  some  of  the  elections,  is  said  to  have  been 
very  large.  It  ap|>ear8,  therefore,  that  the  working  masses  are  willing 
to  exercise  the  franchise,  but  are  either  nnwilling  or  unable  to  pav  the 
impost  required  for  its  exercise  under  the  present  n^gim^.  The  direct 
inanence  of  the  workingmen  n^Ktu  legislation  is  probably  most  iusiguifl- 
cuit,  and  the  political  complexion  of  the  deputies  for  the  last  seven  or 
eight  years  strengthens  that  impression. 

TENDENCY   OF  LEGISLATION   IN   BKOAED   TO   LABOR. 

The  tendency  of  Spanish  legislation  towards  lalror,  as  evidenced  by 
oonstttational  provision  and  statutory  enactmeuts,  is  fairly  liberal,  but 
an  longas  both  legislature  and  judiciary  remain  snbstantially  the  tools 
of  the  administration  in  [wwer,  it  is  not  of  the  tendency  of  legislation. 
bat  of  the  attitude  of  Government,  onehas  to  S|>eak.  That  this  attitude 
at  preoent  is  not  a  friendly  one  will  probably  be  conceded  by  all  who 
are  not  in  tbe  Government  themselves ;  but  whether  this  has  its  cause  in 
the  supposed  republioAn  sentiments  of  the  massesor  simply  in  the  alarm 
of  the  property-holding  classes,  brought  about  by  the  socialistic  agitation 
in  other  countries,  is  difficult  to  say.  Be  this  as  it  may,  repression  seems 
U»  be  the  order  of  the  day  in  regard  to  anything  looking  in  tbe  least  dan- 
Kerons  or  suspicions.  Article  13  of  the  constitution  grants  Spanish  sub- 
jectit  certain  rights,  amongst  which  is  the  one  to  "  hold  peaceful  mect- 
lDg«''(rf«rciiinV(tepa«/icfl»i««(c),  and  also  to  "associate  themselves  for  all 
nioral  puritoses"  (rf«  asociarge  para  h>s fines  de  la  vtda  humana].  It  seems 
most  difficult  to  reconcile  these  texts  with  some  recent  verdicts  of  the 
Spanish  courts,  notably  one  given  by  the  supreme  tribunal  on  the  3Sth 
of  Jannary  last,  whereby  sevenil  persons  belonging  to  a  workingmen's 
aocwty.  against  which  uothing  immoral  or  dangerous  was  proved,  were 
oondemnt^  to  severe  tx^nalties.  This  caMe  has  attracted  esi>ecial  atten- 
tioo  from  the  fact  that  exculpatory  verdicts  had  been  rendered  t\ot  V<iv\%. 
afo  by  the  same  tribnnal  iu  cases  not  iutrinsicaW^  d\ffeT«Q\.  tcoxo.  ^^^1 


I 
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oucin  qut^stion,  a  fiict  to  which  oneof  the  ^'con8i(1erant8''of  thetribunal-8 
deciHioii  makes  ])retty  plain  allusion.  As  to  what  concerns  legislative 
measures  of  economiciil  bearing  upon  the  welfare  of  the  working  classes 
8paiii  may  be  said  to  have  entered  upon  the  stage  of  inquiry.  Fiscal 
revision  of  some  kind  it  felt  to  be  a  necessity  by  all,  and  as  the  present 
arrangements,  as  will  be  shown  further  on,  press  especially  hard  upon 
the  working  classes,  it  looks  as  if  a  change  of  system  must  almost  in- 
evitably be  of  benefit  to  them.  A  commission,  created  by  the  royal 
ordinance  of  the  loth  of  December,  1883,  for  the  pur|)ose  of  inquiring 
into  all  subjects  conuectexl  with  the  interests  of  the  working  class,  has 
recently  (June  2)  appointed  its  provincial  and  municipal  subcommis- 
sions,  and  from  the  tenor  of  the  instructions  given,  as  well  as  from  the 
framework  laid  down,  it  appears  as  if  an  honest  effort  was  about  to  be 
made  to  ascertain  the  economical  condition  and  the  legislative  needs  of 
the  classes  in  question. 

TAXATION  OF  WORKING  GLASSES. 

Even  the  strongest  Spanish  Chauvinist  must  admit  that  the  fiscal  syfi- 
tern  at  present  in  force  bears  most  unjustly  upon  the  toilers,  probably  more 
so  than  <loes  that  of  any  other  nation.  The  most  cursory  glance  at  the 
taritt  reveals  that  articles  of  prime  necessity  are  most  heavily  taxed; 
and  on  further  inspe(*.tioii  it  is  shown  that  the  customs  receipts  are  in 
a  great  ])art  derived  from  such  articles.  It  is  true  that  in  that  respect 
we  may  be  accused  of  tariff  taxes,  but  as  a  matter  of  fact  articles  of  gen- 
eral consum]>tion,  such  as  cereals,  provisions,  and  the  like,  arc  with  nsall 
pn>duced  at  home,  making  import  duties  upon  them  practically  a  dead 
letter.  Our  tax  of  20  (jent^  i)er  bushel  ui)on  wheat  has  in  reality  no  in- 
fluence whatever  in  raising  the  price  of  bread,  whilst  the  Spanish  taxes 
of  5.82  ])esetas  per  100  kilograms  on  wheat  and  of  8.73  pesetas  per  100 
kilograms  on  flour  certainly  have  that  effect.  It  would  unduly  swell 
this  communication  to  mention  all  instances  of  similar  unfairness ;  a  few 
typical  ones  are  the  tax  on  codfish  of  20.50  pesetas;  that  on  hulled  rice,  8 
pesetas ;  on  butter,  50  pesetas;  on  lard  and  bacon,  15  peset^is ;  on  refined 
petroleum,  20.50  pesetas ;  all  per  100  kilograms.  But  these  by  no  naeans 
reju'esent  the  total  imposts  on  these  articles;  the  consumption  dues 
are  still  to  be  cx)nsidered,  such  dues  being  levied  only  upon  articles  ot 
food,  fuel,  and  light  (comer,  beber,  y  arder).  In  the  provincial  capitals 
and  the  tliree  cities  of  Cartliagena,  Vigo,  and  Gijon,  these  consumption 
Klues  may  be  raised  up  to  100  per  cent,  of  the  customs  dues ;  in  all  other 
phujes  up  to  70  per  cent,  of  such  dues.  When  the  above  figures  are  con- 
sidered it  appears  monstrous  that  articles  of  luxury  should  be  as  lightly 
taxed  as  they  are.  The  couventiou  with  France,  whence  of  course  the 
most  of  these  luxuries  <5ome,  appears  to  be  the  chief  cause  of  this  light 
taxation  ;  uuder  its  provisions  silk  stuffs  pay  10  pesetas  per  kilogram 
(the  kilogram  probably  representing  the  quantity  needed  for  a  dress  of 
heavy  material),  and  champagne  ])ays  5  pesetiis  per  hectoliter,  eqaiva- 
lent  to  about  4  centimes  per  bottle. 

FEMALK   LABOR. 

The  field  of  labor  open  to  female  competition  appears  to  be  singalariy 
restricted  in  this  district,  and  large  numbers  of  female  operatives  under 
one  roof  are  only  found  in  the  (lovernment  tobacco  factories.  Besides 
household  service,  the  chief  female  employments  appear  to  be  dress- 
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nakiiif;  iti  nil  it«  brancliei^,  millioery,  and  general  sewiog.  Sbop  attend- 
aiiU  ill  Andalusia  iire  almost  iuvariabl.y  malet;;  the  only  exceptioiiH  to- 
thU  rule  I  biive  met  witli  were  Kiiiall  places  wliere  little  outside  help  ia 
oeedetl,  and  wtiere  the  proprietor'tt  wire  or  daughters  occasionally  attend 
to  customerH.  The  natural  result  of  this  state  of  things  is  that  suub 
Avenues  as  are  open  to  women  are  crowded,  and  that  wages  are  very 
ninch  deprcHsed,  a^  appears  from  the  figures  given  in  the  accompanying 
tablea.  It  has  undoubtedly  another  eQ'ect,  whibb  is,  however,  more  sus- 
c«ptible  of  treatment  by  the  moralist  than  by  the  merp  recorder  of  eco- 
nomical facts,  namely,  a  lowering  of  the  standard  of  female  morality 
amongst  the  inmr  of  the  cities.  That  "  the  wages  of  sin  is  death  "  is  true 
everywhere,  but  it  taxes  human  nature  severely  to  heed  the  warning 
where  honest  work  cannot  always  be  got,  and  when  obtained  brings 
wages  but  just  suflicieut  to  keep  off  starvation. 

EMIGRATION. 

Tbis  consular  district  furnisliea  but  a  very  small  quota  to  emigration ; 
aonio  few  young  men  leave  the  coiiutry  each  year  to  e8ca|>e  conscription, 
and  the  lowest  class  of  the  seaboard  cities  probably  swells  the  number 
of  emigrants  to  about  an  equal  extent.  The  whole  movement,  however, 
in  extremely  insignificant,  probably  not  amouDtiog  to  5VU  persons  annn- 
ally  from  the  three  provinces,  whose  destination  in  most  cases  is  Latin 
America. 

ERNEST  L.  OPPENHEIM, 

Con»ul. 
United  States  Consulate, 

Cadis,  June  4,  1884. 


I.  General  trades. 

WoffM  paid  pet  intk  tN  the  eilit*  of  Walem  A%dalutla. 


Tto..of 

■orkpar 

LowsM. 

BlthM. 

MnabM- 

pJd?. 

m 

10 

0 
10 

i 

•* 

IS 

fin 

4B1 

IDS 

1  to 

sa 

4M 
1  U 

X  W 
131 

4  >! 

Is 

aog 

^r"" 


[■■fevn 


ntliUiiaT.}iiaiB«TEB«ib>kn*areU)dgBdandbo*rdsdb7  U 
t  MM  m  MaTded  and  Podged  bj  tbnlr  unplDjcrt ;  UicfatB 
H  ■malt.  >DdUi*ikUled  work  la  donebj  tbaawBerarownei 
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Wages  paid  per  week  in  the  dtiee  of  Western  Andalusia — Continaed« 


Oooapfttions. 


OabiDet-makera .*. 


CoDf«H;tioDerv  and  oandy  making : 

Apprentices*  

Second  class  workmen* . . . 

First  class  workmen* 

Decorators  (women)' 

Cellar  men' 

Coopers :' 

Onwages' 

Bv  piece  work* 

Distillers* 

Distillers' assistanU* 

Draymen  and  teamsters 

Gab  and  carriage  drivers' 

Omnibus  and  street  railways : 

Drivers  in  Cadiz* 

Condactors* 

Drivers  in  Seville* 

Conductors* 

Drivers  in  Jeres* 

Conductors* 

Dyers 

Sngravers,  on  metal 

Lithographers 

Qardeners 

Glaxiers 

Hattfrs 

Horsesboers 

Jewelers 

Laborers  and  porters 

Potters 

Printers 

Saddle  and  harness  makers. .. 

Sail- makers a 

Shoemakers 

Silversmiths 

Stevedores : 

Masters 

Laborers 

Tanners 

Leather  gndners  and  dyers  .. 

Tailors' 

Tailors*  seamstresses 


Time  of  work  per 
week. 


Nomber 
of  days. 


6 


TBACHIXO— PUBUC  SCHOOLS. 

Highest  school : 

Professor 

Assistant  professor 

Primarv  school : 

Male  teacher 

Assistant  male  teacher 

Female  teacher 

Assistant  female  teacher 

Tinsmiths 

Watchmakers 


7 
7 
6 

6 
6 
6 
6 

e 

7 

7 
7 
7 
7 
7 
7 
6 
6 
6 
6 
6 
7 
7 

8i 

7 
7 
6 
6 
6 
6 

6» 

6 
6 

? 

6 


Honrs 
Iter  day. 


(•) 


12 
12 
12 
11 
11 

10 
10 
18 
18 
12 
15 

12 

12 

9 

9 

15 

15 

10 

9 

9 

10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
8 


(•) 
(•) 


7* 
74 

11 

11 


2 
8 

6 
5 
5 
5 
9 
10 


Lowest 


Higfafliit. 


U  05 

84 
1  16 
888 


2  00 
4  05 
483 


8  47 
8  03 


2 
5 
5 


32 
79 
70 


2 
2 
8 


2  90 

1  16 

3  38 
8  38 

51 
70 
05 
8  47 
838 

2  90 
2  70 
2  41 

8  69 
7  24 

2  51 

3  54 
282 

58 


928 
8  71 


7 
8 
7 


42 
71 
42 


2  32 
4  68 


$6  95 

97 
1  69 
6  76 


550 

5  60 

11  68 


484 

2  90 


4  68 

869 

15  44 

8  47 


4 
6 
5 
7 


05 
75 
60 
63 


5  40 
405 
5  79 

5  40 
4  63 
926 

6  76 


14  48 
8  69 


1          4  08 

1          753 

579 

2  41 

27  84 
5  57 

11  18 

5  57 
928 


463 

695 


16  21 

58 

145 
478 
185 
405 
468 


8 

4 
4 


640 
640 
478 
466 
8  88 
6  75 
8  47 
676 
8  11 
299 


521 
478 
4U 
8  86 
888 
4CI 
4  78 
8  86 
8  47 
4  83 


7  97 

8  76 
533 
886 
1  74 


11 
4 


18 
64 


886 

4  64 
885 

8  71 
848 
579 


1  Besides  their  pay  these  men  are  boarded  and  lodged  by  their  employers,  and  clothing  of  a  simple 
kind  Is  also  furnished  them  free. 

>  These  artisans  are  all  employed  in  the  wine  vaults  of  Jerex,  Port  St  Mary's  and  Cadis ;  ind»> 
pendent  coopering  establishments  do  not  exist. 

*  Persons  using  cabs  generally  fee  the  drivers ;  these  perquisites  generally  add  about  50  per  cent  to 
the  regular  pay. 

*One  peseta  per  day  may  be  docked  from  this  pay  for  irregularity  in  starting,  undue  delay,  on 


neglect  of  duty. 

■Sunrise  to  sunset.    During  the  summer  two  hours  are  allowed  for  meals ;  during  winter  one  hoar. 

'Sunrise  to  sunset.  The  master  stevedore  contracts  at  so  ranch  per  ton  or  per  package,  and  pays 
his  laborers  by  the  day ;  night  and  holiday  work  is  paid  at  double  rate. 

'  Thp  |>ie<'e-'work  system  is  very  usual  in  this  trade. 

Ncre.— The  data  embodieil  in  this  table  were  obtained  in  the  cities  of  Cadiz,  Seville.  Port  St  Mary's. 
Jerez  de  la  Frorttera,  and  Huelva.  Where  only  one  rate  of  pay  obtains,  snch  rate  is  put  in  the  oolann 
of  "  average  wages."  Where  only  minimum  and  maximum  wages  are  given,  the  average  wages  coald 
not  be  ascertained,  even  approximately. 
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II.  FAOTORIBS9  MILLS,  ETO. 

f 

WAGES  PAID  PER  WEEK  OB  DAY  IN  INDUSTRIAL  ESTABLISHMENTS  IK 

WESTEBN  ANDALUSIA, 

Gavtmwieni  tobaeoo  manufacUn'jf  in  Cadiz  Spain  {employs  1,746  H^omen  and  90  111011). 


OocapfttioitB. 


1 

1 
1 

1 
1 

Time  of  work 
per  week. 

No.  of    Hours 
dsys.    per  day. 

6           12 

6  1         12 
6  <         12  > 

Lowest.  < 

10  66 
87 
88 

1  46 
87 

Highest. ; 

$188 

1  48 
1  86 

848 
200 

Arengs. 

■    ' 

61  66 

04 

1  tl 



6 
6 
6 
6 
6 
6 
6 

1 

12  ; 
12 
12 
12 

12  : 
12 
13 
13 

2  66 

1  or 

1  46 

••(•..••••••.•••• 

1  76 

1  00 
1  02 
240 
1  20 

6  70 
806 

7  18 
866 

1 

8  SI 

«      ••••••••••• 

2  78 

6  S6 

S  68 

CigAT-aaakers : 

Making  large  HsTSiuw 

Making  small  HaTanas 

Making  Virginia  oigars  (aU  slses) 
Cigarstta  makers ; 

Making  liner  Idnds 

Making  common  kinds 

Plekflrsof  fine  tobacco 

Pickers  of  common  tobacco • 

&iTdepe-maken 

Packers 

Tobaeeo-cntters » 

Cutters'  sssistanU 


KOTK.— The  ooerators  are  all  women  except  the  cotters  and  the  cotters*  assistants ;  the  piece-work  sjs- 
tern  is  applied  thronghoot.  The  earnings  in  the  picking-room  rary  bnt  very  little,  hence  only  one  rate 
of  pay  is  glTen.  The  "enTelope-makers"  make  the  paper  bags  or  wrappers  within  which  cigars tleo 
arepaekeo. 

Manufaeiorjf  of  plajfing-eards  of  Mr.  Segundo  de  Olea,  CadtM  (about  200  operaiivet  em- 

ployed). 


Occopations. 


Time  of  work 
per  week. 


I.  - 


'  No.  of  i  Hoars 
'  days,    perday. 


Stampers,  men 

Colorera,men ' 

Odoceis,  women.... 

Cntters,  women , 

Assorters,  women 

Polishtfs,  men I 

Knamelera,  boys 


6 
6 
6 
6 
6 
6 
6 


Lowest  I  Highest. 


ay. 

64  34 

1  74 

1  74 

1  46 

87 

1  74 

20 

610  42 
6  06 
6  06 
484 
6  21 
8  21 
1  74 


ATorage. 


16  08 
6S1 
6S1 
2SS 
S66 
847 
87 


Manufaetorjf  of  vernUeelH  and  Hmilar  preparations  of  Mr,  Charles  F.  Budolpk,  CoHm 

(employ  20  operatives). 


'  Time  of  work 
j      per  week. 


Occupations. 


Lowest. 


No.  of    Hoors 


Highest. 


Kneaders  and  bakers,  men. 
Paokera,  women 


re. 

perday. 

63  47  ' 
8  47  i 

1 

6 
6 

0 
0 

64  68 
4  63 

64  66 
4  66 
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Oa$'V>ork$  of  the  city  of  Cadig.    (Men  employed  dwring  the  wimter,  150;  ia  fH»«Mr,  90.) 

__t 


Oocapfttions. 


Time  of  work 
Iterweek. 


Lowest    Hlglieet. :  Artnge. 


No.  of  I  Hoan 
days,    per  day. 


Firemen 

Eof^iieers... 
Blacknmiths 
GM-fltt4^re  . . 
Carpenters . . 
Laboreni 


I 


7 
7 
7 
7 
7 
7 


12 
12 
10 
10 
10 
10 


$5  40 

••76! 

540 

8  11 

405 

8  11 

405 

8  51 

2  70 

540 

804 

338 

16  08 
671 
548 
688 
471 


NoTK. — The  "  average  wages  "  here  given  are  not  the  reenlt  of  aotiial  oompntatioti ;  the  fignrei  are 
fair  approximations  only. 

Porcelain  factory  of  Meeers.  Pickman  cf*  Co.,  at  Seville,  Spain  (employing  400  MM,  250 

women f  and  150  minore  of  both  eexee). 


Operatives. 


Mfn per  day..;' 

Women do  ... 

Children do 


Hours  I  I  I 

per      Lowest    Highest ,  Avengt. 
day. 


10  $0.8378 

10  !  .1448 

10  I  .0065 

I 


$0.7720  '  |e.48» 

.3860!  .Mil 

.2413  i  .1448 

I 


NoTB. — The  following  partlcnlars  were  given  by  the  proprietors  of  the  above  fiMstory:  From  1878 1» 
1884  wages  have  risen  ^  per  cent,  and  the  day's  work  (la  tarea  del  dia)  has  risen  10  per  cent :  dnrisf 
these  fourteen  years  work  has  been  intermpted  as  follows:  One  month  by  a  strike,  6  months  by  iani- 
datiun,  three  months  by  riots,  and  one  monUi  in  conseouenoe  of  a  fire.  Amongst  the  operatives  30  psr 
cent,  are  able  to  read  only,  40  per  cent  are  able  to  reaa  and  write,  and  40  per  cent  are  tllitsrate. 

Operatives  working  on  the  piece-work  system  earn  about  the  same  wages  as  those  menttonsd  bwii 
but  average  less  time  per  day. 

Petroleum  refinery  of  Meesre,  Deutech  4"  Co.,  near  SetUle  (employing  about  50  fie»  and  lb- 
women  and  minore). 


Occupations. 


Highest  I  Avenfs. 


Engineer per  day. 

Firemen do. . . 

Blacksmith do. . . 

Carpenter do... 

Mason do... 

Laborers,  men do. . . 

Femal A  h  el p do  . . 

Children do . . . 


|0.8t5» 

.7728 

.8888 

.<7» 



.6738 

$0.4343 

$0.4825 

•  w^w« 

.2413 

o 

.9118 

.••..••••• 

NOTB. — The  day's  work  in  only  of  nine  hours,  but  the  operatives  all  live  in  the  dty  and  need  tv» 
hours  to  go  to  and  from  the  factory,  thus  making  the  time  fully  eleven  hours  per  day. 

Candle  manufactory  of  Mr.  Jose  Carreno,  at  Seville  (employing  28  men). 


Occupations. 

Printer  (of  wrappcm,  Sec.) 

Foreman  candle-nhop 

Smith 

Smiths'  assiMtant 

Candle-moldur 

Laborers 

Note.— Only  one  rate  of  pay  to  each  class  in  this  establishment 


Hoars 
£y. 


Waiter 


10 
10 
10 
10 
10 
10 


I&88B8 
.7131 


.280 
.5788 
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Metal  hetUtead  and  lamp  factory  of  Mewrn,  Urquiza  Hermano$,  at  Seville  {emptoifing  ^10 

men  and  37  women). 


Occapfttions. 


>  Hours 
I     per 
i    ttay. 


LowMt. 


Highest. 


Average. 


Founile-rs per  day..! 

8mithit.  onomamenUd  wroaght-iron  work do  — ! 

BraiM  flDiahen do i 

I>ec<»rutors do....! 

>inithA,  on  ordinary  work do....i 

Foreman  painting  shop* do 

'Women  In  laeqaering  shop do 

Worn rn  In  packin g  snop do — 


11  ' 

11  1 

11  i 
11  ' 

11  > 

11    . 

11  ' 

11  ' 

I 


$0.0650 
.0650 
.0650 
.06o0 
.7720  I 

".'3860 
.3860 


$2.4125  !. 
1.4475  I. 
1.4475  :. 
2.4125  < 
1.4475  j 
3.3775  i 

.5700  ! 

.5700  I 


$0.4825 
.4825 


*  Thia  pay  ia  stated  to  bo  earned  ocoasiooally ;  no  other  rate  famished. 

Corkwood  and  cork  industry  of  Seville  {employing  920  menf  of  which  300  are  unpaid  op- 

prentices). 


Occupations. 


I  Hours  I  I  I 

£er       Lowest,  i  Highest  j  Average, 
fcy.  ;  I 

1  _       _       ' 


Cork-makara per  day. 

Squarera  (madradores) do... 

Corkwood  trimmers do... 

Aaaoriers do. .. 

Lakborcra do... 


10 
8  to  10 


I 

10  i    $0.4825       $0.0650  < 
10  I        .  6755  i        .  7720  | 

10 ! 

3860  I   .  6755  i 


$0.7288 
.7288 
.676& 
.4825 
.4348 


III.   FOUNDEIES  AND  MACHINE-SHOPS. 

Weekly  wagee  in  foundry,  machine-ehopf  and  iron-ehip  yard  of  Meeere,  Sons  of  Thomae 

jfaynee,  at  Cadiz,  Spain  {employing  from  120  to  140  men). 


Occapations. 


FOUXDBT. 


Fi 

Dt 

Flm 

Seco 
Moldera 


molder 

rndders: 


iaborera 


PATTIRir-aHOP. 


pattern-maker 

^e^meyman  pattern-maker 
Ovdlaary  pattern-maker  — 


XACHIinC-SHOP. 


Foffvmaa  fitter  and  tamer 

Firat-claaa  fitiera 

Ordiaary  flttera 

Ftrat-claaa  flttera  (general  work) 

Flttera' Uborera 

Flrat-claaa  oopperamlths 

Oritawry  coppersmiths 


BOILBB  SHOP. 


lMriler>makar 
Bailar-maker'a  smith . . 


Time  of  work 
per  week. 

1 

1 

Lowest. 

Highest. 

Average. 

No.  of 
days. 

Hoars 
per  day.. 

.    .       -I 

1 

i 

6 

1 

10 ; 

$8  60 

$14  48 

$11  58 

6 
6 
6 
6 

10 
10 
10 

10 ; 

1 

4  34 

287 
2  32 
2  87 

7  24 
4  34 

2  87 

3  76 

579 
3  47 
2f$ 
3  1» 

6 
6 
6 

10 
10 
10 

868 
4  06 

8  47 

11  58 

7  24 
5  70 

0  34 
464 

6 
6 
6 
6 
6 
6 
6 
6 

10 
10 
10 
10 
10 
10 
10 
10 

8  60 

4  64 
L         3  76 

5  70 
2  00 
8  60 

M 
T 

14  48 

7  24 
5  50 

8  60 
4  06 

13  03 

11  58 

5  70 

4  06 

7  24 

1            3  50 

10  42 

6 
6 
6 

1          10 

1          10 

10 

10  13 

8  68 
8  68 

,        14  47 

'        10  13 

10  13 

1 

11  .Vf 
*J  •-'7 
0  27 

02  A— LAB 86 


1362 


LABOR  IN   EUROPE — SPAIN. 


Weekly  wagei  in  foundry ,  maekin&^kop,  and  iran-ekip  yardy  fe, — Continued. 


Occupations. 


BOILKB  SHOP— continaed. 

RiTcten  and  calkern 

Oeneral  laboren  au<l  holdera-up 

Ordinary  laborer 

BiTctboys 

FORMIKO  SHOP. 

Foreman  blackHmlth 

Journeyman  blar.ksmlth 

Ordinafv  blacksmith 

First  striker 

Beoond  Htriker 

Foreman,  stnam-bammvr 

S^ith.  steam-liammer 

Furnac«-m«*n 

General  hol)ior 

Ordinary  helper 

BIIIP-TARD. 

Foreman  sbipwri^sht 

Ordinary  Mhipwright 

Bhip-Joiners 

Foreman  cjtlker 

Jonine3*man  calker 

SALTAOK  AlTD  WRBCKIHO. 

Divert** 

Assistants 


Time  of  work 

per  week. 

Lowest. 

Highest. 

ATersfp. 

No.  of 

Hours 

days. 

per  day. 

6 

10 

$4M 

$6  67 

$5n 

6 

10 

290 

4  34 

348 

e 

10 

282 

848 

219 

e 

10 

87 

1  46 

lli 

6 

10 

808 

11  68 

9  41 

6 

10 

4  34 

724 

899 

e 

10 

290 

434 

3a 

6 

10 

2  90 

876 

3U 

6 

10 

20S 

261 

20 

e 

10 

11  58 

20  31 

17  If 

6 

10 

868 

14  47 

IS  It 

e 

10 

888 

14  47 

1311 

• 

10 

848 

463 

4» 

6 

10 

288 

348 

119 

6 

10 

888 

11  58 

mh 

e 

10 

870 

868 

7M 

e 

10 

4  63 

868 

f» 

6 

10 

868 

18  03 

11  n 

6 

10 

579 

868 

791 

7 

10 

10  18 

16  89 

110 

7 

10 

506 

10  13 

•  n 

*  WhiUtdivinff  these  men  get  )tn  extra  allowance  of  about  |0.50  per  boar;  all  wrecking  hand%  whUs 
actually  engagisl  in  salvage  operation,  are  boarded  at  the  expense  (^  employer. 

Wages  paid  per  week  in  foundry  and  maehine-ihop  of  ike  Traneailaniie  Company  (lAmuM 
{tite  of  mail  steamere)  at  Cadis,  Spain,  (employing  about  100  men). 


Ofcnpations. 


Time  of  work 
per  week. 

Kaof  ;  Hours 
days,   .perday. 


General  ni^rhiinics  in  flttiu);-8hop 

Ordinary  llit^TH 

TumorM  (l:it lu'  hands) 

BlackHHiithrt 

Hclporrt 

CopptTHniitbs 

II«*lpor« 

Fonndt'nt.  iron  au<l  brass 

Foundry  lAlmrcrs 

I)t>ilrr-uiak(*r8 

Rl  v«»t«»r« 

HoIdvfM-n  p 

Rlvet-hwilrrs  Oh)vi') 

Boiler-nink<>rM'  liiborcra 

Forfmt'H : 

EiifniH'-nhnp 

Boili>r-Hhoj> 

Coppt^FHinith 

BlarkHinit  h 

Pattfrn-inaker 

Ordinary  pattt'in-makor  

FlrHtrC'laMM  luochaiiicH  when  employed  in  repairing  en- 
gines on  biiaid  Hteamshipa * 


6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 

6 
6 
6 
6 
6 
6 


Lowest. 


$5  79 

4  63 

5  21 


Highest  Aversfe. 


J _- 


I 


87  53  : 
695  > 
7  53 


|1«13 


4  63 
'5*21 


8  68 

his 


4« 


579 
4  63 
2  03 


H 


7  58 

5  21 
2  90 


40ft 

115ft 


40 

14  48 

1717 

list 

10 
•  tt 

714 

ua 


NOTB. — Whore  only  onp>  rate  of  pay  obtainn,  the  rate  was  put  in  the  column  of  "aTerags 
Wh^^re  only  maximiiin  and  minimum  Wages  are  given,  averages  could  not  be  Arrived  M  em 
matcly. 
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lY.  Glass- WORKERS. 

Wa§m  paid  per  week  in  the  gla9$'Work9  stifled  **La  Vinatera,"  of  Part  St.  Marjfs,  Spain 
(employing  64  penanSf  and  man^facturing  bottles  and  lamp-chimneys  chitfly). 


Time  of  work 
per  week. 


OceopAtioiis. 


B«p»il»toadqnt' 

flaporlBtendent'a  ■wJifant 

Cmef  of  KMig* 

Blower**   

OlM»-paddlert* 

SabotUotee  (able  to  do  the  work  of  either  of  the 

ahove  men)* 

Craelble-makera  * 

AttondaDtto  temperinjcftimace* 

yti—ieu  (between  charges)  * 

Tntdorato  blower*  (boys)  * 

8Belt0r*« 

Crvcfble  eharser** , 

Wlmmmm  (dDriiig  founding)  * 

rta«acB'*a«ai«{ant«.....T. 

VMt  finder  « 


No. 

of 

day*. 


Hoars 
per  day. 


7 

7 
7 

7 
6 

7 
7 
7 
7 

7 
7 
7 
7 


9 
9 
9 

9 

9 

9 

9 

9 

10  to  15 

10  to  15 

10  to  15 

10  to  15 

10 


Lowest. 


Highest 


ATerage. 


$13  86 

11  18 

668 

11  18 
668 


85 

73 


$14  48 

12  25 

779 

12  25 
11  18 


2  70 
6  40 


$12  26 

4  78 

18  58 

11  58 

7  18 

11  68 

8  91 


6 

4 
2 
5 
4 
4 
3 
3 


40 

05 
08 
07 
78 
06 
88 


*  Alao  mt.  light,  and  ftiel. 

'Tbcae  foar  classes  are  allowed  two  Sundays  per  month  free ;  $1.45  per  month  is  giren  each  man  aa 
a  rent  allowance.  Thrse  Journey  men  earn  in  tois  section  of  Spain  higher  wages  than  are  current  for 
tbe  aaaie  work  in  the  center  or  north ;  they  are  mostly  Frenchmen  ana  Catalans. 

*  Two  Sundays  per  month  Aree. 

*  n»se  fiTe  classes  have  only  occasional  rest,  when  one  or  more  of  the  ftimaces  are  blown  oat. 


V.  Mines  and  mining. 

Wm§eepmid  by  the  Bio  Unto  Company  f  at  their  mines j  shops,  and  on  their  railways,  situated 
4a  the  p^ivinee  ofHuelra,  Spain  {average  number  of  persons  employed  in  1883, 9,816). 


Oooapations. 


Abore  ground per  day. 

UndM'groand do — 


Abore  ground. 
Under  groond . 


.do. .. 
.do... 


MACHIiri^BOP. 


Attend  ante,  boring-mafehine. 


do. 
do. 
.do. 
.do. 
.do. 
.do. 


Hoars 
per  day. 


FOUITDBT. 


■  do. 
.do. 
.do. 
.do. 


IAILWAT8. 


.per  month. 

do... 

.......do.. . 


0) 


0) 


8 


8 


10 
10 
10 
10 
10 
10 


10 
10 
10 
10 


10 
10 
10 


Lowest.    Highest  ATerage. 


$0.6755 
.6755 

.8060 
.3860 

.4825 
.6790 
.4825 
.4825 
.4«25 
.1930 

1  $1.2646 
•   1.2545 

!   .5790 
.6790 

1 

1 

1.2545 

1.4475 

.8685 

>   .6755 

.5790 

.«48; 

.7720 
.4343 
.1030 

$24.13 

L1580 
.6756 
.2895 

$57.90 

$i4.'48 

$21.71 

$0.0650 

.96.no 

.4826 
.4826 


L1580 
L2068 
.7238 
•.6278 
.5790 
.3860 


1.6888 
.9650 
.5790 
.2895 


$26.64 
$38.60 
$19.30 


>  From  sonrise  to  sonset. 
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Wagen  paid  by  the  Rio  Tinto  Company ^  at  ikeir  mitia,  thopt,  4^. — Contiaacd. 


Occupations. 


pSTJ.     ^^^^    Highert.   Aytno- 


KAILWAY8— oontlnuod.  1 

I  I 

Finni.-n perday.  '  10  fO.6755  $0.7720        |0.T! 

lir.kk^iinn do....!  10.  .W.»5  .«273 

SwiUlimni do....l  10  .3860  .-tJ^ta           .430 

l.ovfl  i'n»!(:4iii!:  :;uiinU di 10  .3378  .4343. 

Mi'i'huiiii  h;  ' 

Ki|»Hiriu£:  H-npiiifl do 10  .4925  .7238 

Ui|i:nrii)K  loeoinotiven do 10  .4343  1.3999  ■        LIW 

IMiitflii^iT do...  10  J  .2885  L  4475 

_      I  ; 

ICorR.— Moitt  itf  thiMo  men  work  on  tlio  following  plan:  A  fair  day's  work  is  estimated  at  se 
wR;!onIoAilrt,  :ind  Ihnilay'rt  ivsi^fM  tlxfil  acuurdinj^ly  ;  when  that  task  is  done  the  men  may  ciUkBTfl 
homo  or  I'arii  ovfrtiim*. 

A  I.ii'!;"  |»urt  of  all  ininiii'4  work  \a  dimt^hy  contfAct :  Rutipnlated  price  is  paid  per  ton  of  miaenlts* 
tr.icti-d  and  plai-ud  on  tlir  wn'jom.  or,  in  the  cun*^  of  dri\ioe  ptUerios,  so  much  is  paid  per  lineal BtlBr. 
Thi'  iiit-n  i»r;;:ini/.t'  in  uioii|i.s  of  fmin  0  to  100  nii*u  ;  one  of  thi-ni  t.tkfS  the  contract,  lodging  a  depeillit 
the  ci>ni)iiUiv'H  nDiof,  wlin-li  ihi-i-tiinu-il  upon  the  sutisfai-torv  corapltftion  of  the  contract.  Sbonldtts 
men  liir.iw  iipthr  ntntnii't  tlio  lirposit  m  fiirfi!it*^il,  lint  tluA  hapi»ens  moAt  TXtAv.  It  wilt  rsaditrs^ 
pi'^Hr  tltiit  w:!!:!*!!  t:irn«'<l  iimler  Hiii-h  :i  >«yrtteiu  muMt  be  subject  to  extreme  ductuations ;  with  aceodeifr 
tract  Hh'  nten  may  uitkr  very  liii:li  wii>^i.*n,  and  ucsin  they  ninr  encounttrr  such  ailriTse  conditioiMM 
artiiaUv  to  Ii»«u  nioni'V :  I'XploMvrd  and  keopiu);  thd  ti*nl<)  in  on(er  are  at  the  miners' charge,  and  ta  nHj 
lilHafttioiiH  veniiin'N  tlM-t«"  itemn  may  Hwnl1i»w  up  the  wases  earned.  The  superintendent  ginss  it  ai 
hilt  npiniun  that  the  aviTUL'f  earnings  of  men  doinic  Huch  contract  work  is  probably  aboat  M  nslt 
<$!  4l7:i»  per  day.  llo  uilili  that  the  men  work  veiy  hanl,  usually  not  stopping  for  rvgnlnr  meals, bit 
takin;:  fhi-ir  fiHii)  aH  th>'y  ean. 

Tli<>  Kii^liHh  Htaff  of  ihi'i  foriip.iny  eonMintrt  of  mining  enxineer«,  metallarzists,  chemisitA.  chiefi  ^ 
dep-iitnii'iiff*.  and  othiTH.  ini'ludin;:  in,  fact,  all  ponitions  of  tmst  and  responsibility.  Salaries paiAti 
meniberHof  liiiii  Mtatl  could  nut  bo  obtained. 


VL  Railway  e3iploy6s. 

Wdijt's  jiuid  pirwctk  to  railway  employes  in  jre9terH  Andaluna, 


(hTnpationd. 


Al    SlAIlONis. 


Time  of  work  ■ 
per  week,      r 

i 

I 

■  Xo.  of     ITonrs  I 
!  days,    perday.; 


Lowest  '  HigheAk !  Ato^ 


<.Iiirf«»  of  ••I  ilKMi.s  •    .  . 

Cl.rks     

('arri.ii:!'  rlrain-n 

<y«Mierai  siittiou  Ii.iihIm 
SwitchiiHMi 


. . .  < 


I.'i\l>I\i;   ANU   IMf*tll  VU'ilN'J. 


Foremen '    

Onlinarv  liaii<ls. 


«)X    IKAINS. 


C<tniIui-tor!« ' 

Kn;4i*:ei"i«* 

>  Inuin-n  ■ 

Iti.ikenifu  


I 


lu  ! 

10  I 

lu  I 
10 


12 
12 


f4  (M 

'2  78 
3  38 
3  38 
2  70 


7  10tel2  5  57 

7  10  to  12  I  9*28 

7  10tol2| 

7  10tol2: 


$12  90 
0  50  - 
406' 

4  (10  j 
338  ' 


835 
13  45 


171! 

in 
sa 

IS 
SM 


tn 


K«iAlf)5KI<. 


FoiviinfU  (of  iv|»air  ^ranir)" 
Orilinarv  liU'-nn-n 


7  I 
1 


10  '. 
10 


2  70 


301 


tn 


NOTK. — Where  only  on>>  rati'  of  p  ly  oht  liu-}   rtuoh  rate  \^  put  in  the  oolnmn  of  arerage 
nil  ein()loy«><4  inarkiMl  Wy  an  a^lerink  ('.i  the  original  ti^ur«*s  obtained  were  ** annual  pay, 
1>*M*n  here  re(iiirt*(I   r.i  wei^kly.     For  nil  employi'.i  nul  thud  marked  the  original    flgntM 


fen 


''d^uly  l>ay,'"  which  hx.i  U-mmi  liero  rained  to  wi'*?kly. 


original   flgntw  ginn^ 
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YII.  Seamen's  wages. 


month  to  seamen  {officers  and  men)  in  Spanish  vessels  sailing  to  and  from  the 

port  of  Cadis,  Spain, 


Ooonpations. 


OCKAK-OOIICO  STKAM  VKASKLB. 


Captains 

Tlntnuit^* 

8erood  asatos 

Third  matra 

DoclnmaiMl  ponera 

ClM|»U2oa 

VIntatewArda 

Seoond  atewwda 

Qnartennaatera  and  boatowaina. 
uwpaiiters 


Ordinary  acftBMn . 
Chief  eoKia^«ra .. 
Sffcond  enffinaera 
TUrd  ^ncmeera.. 
YSmrth  enginaera 


Ollwa  and  leading  firemen 

Ordinary  flrenM;n 

Caal-paaaera 

Caeka: 

Firat  elaaa 

Saoond  elaaa 

Third  daaa 

Cahiaboja 

Slawarda 


rOASTCVO  BTXAHERS. 


CapAaina 

Tint  matea . . 
Stcoad  matea 


FIrat... 
Second. 


Ordinary  aoamen . 
Baya 


Caalpaaaera. 


SAILIIfO  VUaXLS,   OCBAX  KAVIQATION*. 


Captaina 
XateTT. 


Ordinary  aaamen — 
Caaka  and  atawarda. 


■AILDCO  VBSSKLfi,  COA8TIXO  TRADE. 


Lowest,  j  Highest   Arerage. 


$87  65  , 
38  60  I 
24  12  I 


'I 


19  30 


24  12 
17  37 
13  51 
11  58 

87  55 
48  25 

88  80 


■  I 


I 


10  30 


1115  80  i 

$86  50 

48  25 

48  42 

48  25 

28  85 

88  60  . 

48  25  ! 

38  60  1.. --- 

48  25  1 

29  05 

24 13 ;.. 

•  •  •   • 

33  77  , 

29  OS 

24  13  1 

20  26 

19  80  1 

15  44 

17  37 

13  51 

120  82  ! 

77  20 

82  02  ! 

57  90 

82  72  , 

43  42 

53  07  |. 

24  12  ' 

23  Iff 

24  12  ;. 

»••«   •••• 

OCBA3I  •TBAmaa.^The  flgnres  givon  here  as  the  highest  wases  are  those  rndd  by  the  "  Conipafii  k 
~  latiea"  (line  of  Haran.\.  mail  8teamt>rs),  a  company  which  is  credited  with  giving  its  officers 
tha  higlieat  pay  carrent  in  Spain.    In  the  cheaply-mn  ahlps  (the  pay  of  which  is  fonnd  in  the 
caloMii)  uiara  are  nsnally  no  third  matea,  doctora,  chaplaina,  aeoond  atewards,  Ac.^  hence  the 
■ponding  apaeaa  are  left  in  blank. 
C!0AifTOni  aTBAmit8.^Th^  flKores  here  given  as  highest  wagea  are  those  paid  by  the  "Vinnesa" 
af  eaaaiiag  steamers :  the  captains  on  that  line  receive,  besides  their  wages,  1  p«^r  cent,  of  the  grosa 
of  tbmr  respective  craft.    Without  this  percentage  the  highest  captain's  pav  is  estimated 
\  per  Booth.    Captains,  officers,  petty  officers,  and  engineers  are  found  at  ship  s  expense ;  all 
d  thenaalTea.    Cooka  and  stewards  receive  no  pay  ;  they  get  an  allowance  for  fee<ling  tbo 
all  profliariaing  fh>m  feeding  the  remainder  ox  the  crew  or  from  passengers,  including  the 
.iafcrthiMislTi 
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VIU.  Stobb  xstd  shop  wages. 

Montkty  talarie*  paid  to  trnplo^A  im  banking  or  oMnmaraiBl  Djion,  aad  (o  lk«P  ■Hn'Ml^ 
in  Cadiz,  Spain. 


d.T>.  I 


BanhlncoTcaniDierclal  oS«*: 


Of  Den]  rlark* 

Vhulcule  dr.v-Roodi  alorai 
"  ■  id  >!eiir»l  cl 


oriuU  In  rcUll « 


Id  jawxty  (lore** 
In  fiqoOT  iton*-. . 


W» 

not 

MS 

not 

soil 

2«  II 


t  And  i  hoots  on  Bnndnji. 


IX.   nonSBHOLQ  WAGES  IN  TOWNS  AND  OITIBS. 


With  or 

Lowcrt. 

Hlxhul 

Annlb 

"» 

Without.. 

11 

"  "  i    IS 

>Il-  KCrVMI 

:,v:;::;:;:::;::;::::::;:::::::::::::; 

5»'           jM 

ulli.  mn^ri. 


ir  a  prtrilBEe.  nnd  doM  lu 
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X.  AaRIOULTURAL  WAGES. 
Wages  paid  per  day  to  agricultural  labarere  in  Wesiem  Andalueia, 


Occapations. 


Hoars 
per  day. 


Lowest 


Highest 


Arerage. 


OeaeralfHin  hands* 

Havest  hands  t 

Vittey ard  laborers; . . 

On^>(»>pickers6 

Wine>preesers$ 


10 
10 
8 
10 
10 

$0  77.20 
57.90 

$0  86.85 
00.50 

00.80 

1  44.75 

$0 


19.  at 

8101 
07.66 
02.76 

2o.es 


*  These  men  are  led|(ed  by  the  employer,  and  they  receive  a  safficienoy  of  bread,  inyariably  the  beat 
of  wheat  bread ;  also.  oliTe  oil  and  vine^^ar. 

f  Oil  and  vinefcar  sapplied  by  the  employer.  The  harvest  is  generally  effected  by  oontraot'at  so 
«iach  per  acre.    The  pay  results  more  or  lens  ss  here  eiven. 

t  Oil,  vinegar,  and  lodgiDg  supplie<i  by  employer.  These  men  are  engaged  for  short  periods,  varring 
mm  a  week  to  a  fortnight,  ana  althoaxh  rmseiving  pay  for  the  full  number  of  days,  only  work  from 
two  to  four  hoars  on  the  dav  of  engagement  and  on  the  day  of  dismissal. 

^  Oil  and  vinegar  sopplieo.  The  wine-pressers  are  paid  at  the  rate  of  5  reals  per  hatt  of  most,  and 
the  pay  resalts  as  here  given. 

Wagee  paid  per  dag  of  ten  hours  to  employee  on  the  farm  of  Mr,  J,  T.  Powell,  on  the  river 

Guadalete,  near  Port  St.  Margie,** 


Occnpations. 


Kagine  drivera 

Stokera 

Smiths 

Ordiaafy  Held  laboi«rs 

Iffoleteers 

Plowmen 

Cowmen 

Shepherd 

Swine-herd 


Lowest  I  Highest ;  Averaga. 


6&85 
77.20 
86.85 


10  96.50 
86.85 
06.50 


•  I. 


lOOLOT 
83.01 
91.67 
4&26 
53.07 
53.07 
57.90 
57.90 
57.90 


*  This  is  a  large  Hum  owned  hv  Rnglinhmen,  and  ran  on  the  most  improved  English  methods,  plow- 
IbC  harveating,  thrashing,  Ac.,  oein^  ail  done  by  steam.  The  chief  crops  are  grain  and  early  potatoea 
fmr  the  London  market.    Men  on  thin  farm,  contrary  to  the  Spanish  custom,  have  to  find  themselves. 

NOTC^Wages  earned  by  coantry  household  servants  are  not  given  for  the  reason  that  such  servanta 
as  a  Haas  do  not  exist  in  this  part  of  Spain.  As  a  rule,  cmly  laborers  aud  the  poorer  small  farmers  live 
in  the  open  coantry,  and  these  two  classos  here,  as  everywhere  eUo,  mainly  wait  npoa  themselvea. 
Tho  weU-lo-do  fanners  and  proprietors  live  in  the  towns.  Servants'  wages  in  the  small  interior  towna 
oxtreoiely  low,  being  estimated  at  from  one-fourth  to  one-half  the  rates  paid  in  Jerez. 

XI.  Corporation  employiSs. 

Wagee  and  annual  taktrie*  paid  to  the  corporation  employee  in  the  city  of  Cadis,  Spain, 


Occupations. 


MAYOR'S  OPPICR. 


!  Time  of  work 
per  week. 

No.  of  I  Hours 
days,   per  day. 


Clerka: 

First  class.. 
Second  claaa 


.per  year. 


.do ' 

.do 


FOUCK. 

Chlofof  poUco per  year.. 

Sorfceants do  ... 

Falicomea por  week.. 

HIOHT  WATCHMRX.  j 

Chief per  year.. 

Aasiataat chief do  ...', 

Sorg«4nta per  wi-^k . . 

"Watchmea do 

PUBUC  W0UK8.  I 

Saperioteadeat per  year.., 

l^Dorem :  i 

First  class perdaj-.. 

Second  elaas do — 

I 


7 
7 

7 
7 
7 

7 
7 

« 

7 


7 
7 


Average 
'  wagea. 


6    !  %l,  158  00 


6 

•    I 

12  t 
12  ' 
12    , 

«i 

H  ' 

I 
10 

10 
10  ! 


482  50 

193  00 

579  00 
269  24 

3  38 

386  00 
289  50 

4  05 
3  38 

482  50 

0.58 
0.3H| 


JFOTB.— The  poUoe  and  watchmen  have  their  uniforms  supplied  by  the  municipality. 
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YIII.  Store  and  shop  wages. 

Monthly  salaries  paid  to  employ^  in  hanking  or  oommereiml  offieet,  and  to  shop  atiendanttf 

in  Cadiz f  Spain. 


Occupations. 


Banking  or  commercUl  offices : 

Cashiers 

Riokkeepers 

Corresponding  clerks 

Qonenu  clerks  

Whttlesale  dry-fcoods  stores : 

Salpsmen *aiid  general  clerks 

Attendants  in  retail  establishments : 

In  dry-floods  stores* 

In  fancy  stores* 

In  hardware  stores* 

In  ffrocer>' stoi'es* 

In  liquor  stores* 


Time  of  work  per 
week. 


Xaof 
days. 


8 
6 
8 

«1 


Hours  per 
day. 


6  t 


} 


10 
10 
10 
10 

tio 


u 
li 


Low6at 

HishMt. 

$M  18 

177  20 

24  18 

96  50 

28  95 

57  90 

10  80 

48  25 

402 

48  25 

408 

81  04 

4  02 

48  25 

402 

SI  04 

804 

20  10 

804 

20  10 

I88II 

Mm 


if» 

8511 
ll» 
12ff 
14  « 


*  With  board. 


t  And  4  hoars  on  Sondaya. 


IX.  Household  waoes  in  towns  and  oities. 

Wagtn  paid  per  month  to  household  servants  in  the  cities  of  Cadis,  SevilUj  and  Jens  itU 

Frontera, 


Occupations. 


CADIZ. 


Coachmen 

Coachineu 

Malf^  cooks 

Fi'inuh*  rooks 

Malo  w;iitf!'8 

<i('n<'ral  inulc  Horvuiits  . . 
Geiici'ftl  frinali*  rMTvaiits 
Iloum>  HfsinirttivMtow 


With  or 
without  - 
boMd. 


I 


Lowest.  ' Highest' 


XauikI  I  «*HiM^tt ; I do 

BE  VILLI.  ' 

I 

Coiiclmicii Without. . 

Coiuhiiu-n ,  With 

Male  coi.ktt I . . . .do 

F«Miial4' rookn i do 

Malo  waitiTH [ do 

<JiMH'ral  mall"  ftorvunts ■ do  ..... 

<jiMU'ral  i'l'iualo  nervaiits I...  do 

Hoime  tM>ainhtrf8i«(*s \ do 

LauuilroHbcs do 


JERKZ. 


Coachnaon 

Coni'linif  u 

Malo  o(M)kH 

Foiiiale  i'ooks 

Malo  waitor«    

Oi'ii«-nil  malt;  Hrrvauts. . . 
<H-ii«->rMl  fi'iiialo  HiTvonts. 

HitiiMC  HfaniHtroHses 

Laiiudresst  s 


Without. 
With.... 
...do.... 
....do .... 
....do .... 
...do.... 
...dp.... 
...do.... 
...do.... 


'I 


14  48 
B  69 
9  65 
2  90 


86 
.T2 
33 
35 
83 


14  48  i 
11  58  , 
9  65  I 
8  86  I 
4  88 
290  i 
3  U 
!•• 
4M 


Note. -It  is  not  unnmiol  for  servants  in  Cadis,  amoetanf 
lionifs;  this  it»,  however,  looked  upon  rather  ia  uoUj^vV 
way. 


928  95  > 

19  30  , 

19  30 

9  65  > 

9  65 

579 

4  83  i 

579: 

6  75  ' 

1 

23  16 

13  44  ' 

15  44 

772, 

5  79 

3  («, 

396! 

540  I 

618; 

23  18 
14  48 
19  88 
U86 
US8 
488 
488 

•  It 

•  18 


•as 

1191 

sn 
en 

40 
%» 

49 
571 


i:ir 

90 
US 
40 
40 
S0 
20 
40 
10 


fi 


1 
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X.  Agricultural  wages. 

Wage9  paid  per  dap  to  agricuUural  laboreri  in  We»tem  Andalusia. 


Occapatioiia. 


Hoan 
p«!rd»y. 


Ctoaeiml  ftum  hands* 

HatmI  hands  t 

Tincyard  laborera; . . . 

Qrapispickenf 

Wine-prMaers} 


Lowest 

Highest 

Average. 

10  lS.8t 
81  OS 
07.66 
82.76 

fO  77.20 
57.90 

10  80.85 
00.50 

00.  SO 

1  44.75 

1  2a  OS 

*  These  men  are  ledged  by  the  employer,  and  they  receive  a  saflBciency  of  bread,  invariably  the  beal 
of  wheat  bread ;  also,  olive  oil  and  vine^r. 

toil  and  vinefpur  sapplied  by  the  employer.  The  harvest  is  generally  eflieeted  by  oontraot'at  so 
•inch  per  acre.    The  pay  results  more  or  lem  as  here  siven. 

;  Oil,  vinegar,  and  lodging  supplied  by  employer.  These  men  are  engaged  for  short  periods,  valuing 
from  «  week  to  a  fortnight,  ana  although  receiving  pay  for  the  full  number  of  days,  only  work  from 
two  to  four  hours  on  the  day  of  engagement  and  on  the  day  of  dismissal. 

^  Oil  and  vinegar  supplied.  The  wine-pressers  are  paid  at  the  rate  of  6  reals  per  butt  of  must,  and 
tlM  pay  results  as  here  given. 

Wag€9  paid  per  day  of  ten  hours  to  employ^  on  the  farm  of  Mr,  J,  T,  Powell,  on  the  river 

Guadalete,  near  Port  St.  Mary's.^ 


Occupations. 


Lowest 


Highest  I  Average. 


Engine  driven |0  08.85 

fiCokers 77.20  . 

aniths '       88.85  ' 

Ordianry  Held  laborers ' 

Moleteers 

Plowmen 

Cowmen. 

flbepherd 

Swine-herd .* 


fO  90.50 
80.85 
98.50 


•I 


10  91.87 
82.  OS 
91.07 
4&2S 
58.07 
53.07 
57.90 
57.90 
57.90 


*  This  is  a  large  farm  owned  by  Rnglishmen.  and  run  on  the  most  improved  English  methods,  plow- 
ing, harvesting,  thrashing,  Ac,  oeing  ail  done  by  stoam.  The  chief  crops  are  grain  and  rarly  potatoes 
"iut  the  London  market.    Men  on  thin  farm,  contrary  to  the  Spanish  custom,  have  to  find  themselves. 

VOTB. — Wages  earned  by  country  household  servants  are  not  given  for  the  reason  that  such  servanta 
ma  a  class  do  not  exist  in  this  part  of  Spain.  As  a  rule,  only  UtM>rers  aud  the  poorer  small  farmers  live 
in  the  open  country,  and  these  two  classes  here,  ss  everywhere  eli«e,  mainly  wait  upon  themselves. 
Tbo  well-lo  do  farmers  and  proprii^tors  live  in  the  towns.  Servants'  wages  in'the  small  interior  towns 
extremely  low,  being  estimated  at  from  one- fourth  to  one-half  the  rates  paid  in  Jerez. 

XL  Corporation  employes. 

Jfagee  and  annual  salaries  paid  to  the  corporation  employes  in  the  city  of  CadiSy  Spain. 


Occupations. 


MAYOR  B  OFnCK. 


Time  of  work 
per  week. 

No.  of  I  Hours 


I 


days,   per  day. 


Average 
wages. 


Clorks! 

First  class.. 
Second  class 


.per  year. 


0    I  $1, 158  00 


.do ' 

.do....' 


rOLICB. 

Oklof  of  poUeo por  year.. 

do  ...; 

por  week.. I 


XIQHT  WATCHMEX. 


ohtof. 


.  per  year. 

do  . , 

.per  wt-ek. 
do... 


7 

7 

7 
7 
7 


T 


mUC  WOBKS. 


.per  year. 


7 


.per  day..; 
....do — ' 

J  _  ; 

by  the  municipality. 


8 
8  . 

12  i 

12 
12  ! 

8*  . 

«i 

H  ; 

10 

10 
10  I 


482  50 
193  00 

579  00 
289  2i 

3  38 

388  00 
280  50 

4  05 
3  38 

182  50 

0.58 
0.3t^ 
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XII.  Government  departments  and  offices. 

Wag$s  paid  per  month  to  employ^  in  OovernmeHt  departmaUs  and  offices  in  thf  province  of 

Cadiz,  Spain. 

CADIZ  POST-OFFICE. 


Occupations. 


PostiDMitor 

Aasiiitant  poBtmoaUT. 
ClerkH : 

First  clasA 

Second  cIahs 

ICesftenfreni 

I>tter-can  iorii 

Second- dasM  carrieni  . 


Time  of  work 
per  wMk. 

-j j  Lowest. 

Xa  of  I  Hoars  j 
days,   perday. 


Highest  Avenfe. 


7  i 

7! 
7  ; 
7  '■ 
7  i 

7  I 


12 

12 
12 
12 
12 
12 


■I- 


$24  13  i      $40  21 
18  08  !        20  10 


180  42 
MSI 


12  01 
21  IS 
16  Oft 


CADIZ  TELEGRAPH  OFFICE. 


Occupations. 


DirM'UH- 

FiiHt  uHfiHtant  director. . . 
Second  nrtsiataut  director. 

Chief  of  rttution 

OperatorM : 

First  claas 

8ee<md  claas 

ThinI  class 

Fourth  claBK 

JanlUir 


MesiM'n^ers  . . . 
Liiir  iuHiiector. 
Kt^puir  ni(Mi 


Time  of  work 
per  week. 


No.  of  I  Honrs 
days,  .perday. 


?i 


7  ' 

'7V 


7 

8 
8 

8 
8 
8 
8 

ii* 


10 


I 


40  21 

33  IT 
Sill 
2010 
ICM 
18  ff 
1101 
16  OS 
12  C6 


NoTK. — The  director  hen*  h&s  HuperviMon  of  the  tolcjrraphic  district  of  Cadix,  comprising  theproTlsc* 
orNiiuic  iianin.  Only  one  rato  of  piiy  obtuiiiA  in  each  claas  of  umploy^s.  Cadiz  is  a  tirst-class  sUtioa. 
meauin;:  tlu-rohy  one  whiTr  th«>  office  ih  open  at  all  times.  Operators  work  by  day  or  by  oight  inJif* 
ferently,  eiirht  hoiirn  work  per  diiMn  iieiui;  i-e<niirwl  in  either  case;  l>esides  their  pay,  they  are  ^A**"** 
0.01  p«'V«o  1 1  centime)  for  e^vcli  telegram  tr.inHmitted.  Messeuxera  receive  0.05  peso  (5  centimes)  w 
(^ac■h  tfl*-|:rain  delivered  liy  tlieiu.  Ail  toic>;raph  employfis  are  allowed  double  pay  when  sent  to  sUcr 
statioHH  on  tiM'cml  scrvii-e. 

l»OUT  ST.  MART  S  TELEGRAPH  OFFICE. 


Occupations. 


I   Time  of  work 
per  week. 

Na  of  '  Hoars  ' 
days,  iperday.. 


Atoih* 


ChicfofHtation'. 
0|>erntor8: 

FilHt  clurtS-.. 

Second  cirtHS . 
McHsenpTri 


7  ' 
7  I 

7 

I 


7 
7 
7 


l4on 

12  ir 

16« 


*  Thi.«*  oiBcial  also  act8  as  porttmsister. 
Fort  St  Mary's  ii  a  RtKrond-elass  ^ttition,  open  during  the  summer  from  7  a.  m.  to  9  |».  m., eaA  ^mdH 
the  winter  from  {<  a.  lu.  to  0  p.  m. 
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MBDINA4(ID0NIA  TBLEORAPH 'OFFICE. 


OcenpatloDA. 


I  Average 
j    wages. 


aiermtor.  first  daaa* '. 
eaaeagen 


132  17 
9  OS 


*  Acts  AS  iMfltmanter  b\m>. 
Medlna-Sidonla  is  a  third-class  station,  open  on  week  days  from  9  a.  m.  to  12  p.  m.,  and  from  2  a.  m.  to^ 
T  Pl  m. :  on  Sundays,  from  9  a.  m.  to  12  m. 

Annual  salaries  paid  to  employes  in  ih^  Spanish  custom-howtts. 


Occapations. 


I 


Time  of  work 
per  week. 


—      Lowest.  '    Highest     Average. 


No.  of  I  Honrs  i 
days,  jperday.l 


(NB«ers  snbject  to  examination  before  appointment. 
and  entiti«Ml  to  promotion  by  seniority;  this  class 
ioclades  eollectors.  comptrollers,  and  fnspectors  . . . 

Oflkers  appointed  withoot  examination,  bnt  also  en- 
titled to  promotion  by  seniority;  this  class  in- 
eludes  chiefs  of  snbordinato  divisions  and  tho 
higher  cUss  of  clerks 

flnbalteni  employes,  not  entitled  to  promotion ;  this 
t^mm  iBclndes  subordinate  cashiem,  gangers,  store- 
keepers, Stc 

Ordinary  clerks 

TTaberi , 


$241  25  ,    $1, 447  50  I      $772  00 


PMt6ra. 


6 


0 
6 
6 
6 
0 


7 
7 
7 
7 
7 


241  25 


241  25 

90  50 

144  75 

144  75 


772  00 


579  00 

193  00 : 

386  00  i 
Z8Q  00  i 


482  50 


144  75 
193  00 
103  OO 
144  7S 


KoTB. — The  flgnres  hero  given  apply  to  tho  whole  of  Spain.  In  addition  to  the  aevou  hours  per  day 
Auing  which  the  custom  houses  are  open  to  tho  public  for  business,  the  oflicert  and  clerks  have  usu> 
■Dy  from  one  to  two  hours  per  day  extra  work  after  the  official  closing  hour. 

xm.  Trades  and  labor — government  employ. 


Wm§e$  paid  per  dajf  to  the  trades  and  laborers  in  Government  employ  at  the  Arsenal 

ds  la  Carracaf  near  San  Fernando^  Spain,    (yumber  of  men  employed,  2,823. ) 


Occupations. 


No.  of  men 
employed. 


Ate 

CtfkMs 

Ifft*  ahipwrif  hta 

flf«r-maKert    

Ib  boat  shim 

la  Miwiiif  shop  . 


Blackaailths  and  steam-hammer  m<*n . 

Ib  Iron  boilrr  shop 

Caypanniiths 


IkfiMwdry 

Ib  Bachiwt  shops .. 
Ib  poBiplxig  staUon 


(at  dry -dock) 


Ib  gWB'carTiage  shop 

CKiB-carriage  smiths  and  fitters 
Ib  artiUery  park 


tieal-lnstrument  shop 
in  Iwttaries 


520 

100 

402 

45 

125 

50 

2 

170 

220 

390 

M 

25 

70 

300 

16 

00 

45 

100 

14 

27 

7 

17 

8 


Wages  to 
foremen. 


#0.8492  I 
.8492  I 
1. 0^8  I 
.8492 
.8492 
.8492 
.8100 
.8492 
1.1580 
1.1580  ' 
1.0808  I 
.9650  > 
1.0808 
1.1580 
1.0422 
1.1580 
.8492  , 
1.0808  I 
1.0808  ' 
.7720 
.7720 
.8106 
.7334 


Lowest 
wages  to 
workmen. 


#0.1168 
.1158 
.1930 
.1158 
.1158 
.1158 
.1158 
.1930 
.1930 
.1030 
.1930 
.1930 
.1930 
.1930 
.1930 
.1930 
.1930 
.2702 
.2702 


.1158  I 
.1930  I 
.0772  I 
.3860  I 

1 


Highest 
wages  to 
workmen. 


$0.7834 
.7334 
.9650 
.7334 
.7334 
.7720 
.6948 
.7334 
1.042^ 
1.  0422 
.9650 
.8402 
.U650 
1.0422 
.7720 
.6562 
.7.334 
.9640 
.4825 
.6562 
.fl6.V> 
.7334 
.6176 


.<— Areragie  wages  for  each  class  could  not  be  obtained ;  the  average  for  the  entire  personnel  of 
^.   jsal  Is  43.69  cents  per  day. 
Xhatrng  the  winter  eight  hours  constitute  a  day's  work ;  during  the  summer  ten  and  one-half  hours. 


1370  LABOE   IN   EUROPE — SPAIN. 

XIV. 

'  Bttail prices  of  necatsarui  in  use  amongit  the  varlin§  ela$9e9  in  the  dtyof  CmdiM. 


Price  of :  PriMif 

Articles.  '    lowMi  !    bectv 


quality.  :  qulity. 


f 

Wheat  tii-ead for  3  pounds..'  0.47  i         IW 

Wh^t  rtniir perpound..  0.36]  &4I 

Vcrmilci-lli.  &:c ...do..«...i  0.88  >.... 

Kir#- ; do ;  0.80  |  t* 

I'oi^tct^a do 0.07  I  •.• 

iWaiia do ■  OlSO  j  Hit 

rhi(>k)>eaH do. ,  aSO  ,         t71 

Salt  r^rk  do LIS   

Lard    do '  LOO  |  LM 

IJutlir do L50  I  III 

Oliv.^oil  do 0.00  J  tH 

<'oirt:4'.  ro.tcit('d  but  UDKruund do 1.75  IM 

SiitTir    do 0.47  1  tn 

Sail  nnl do :  0.50  ' 

Fr.iHhti8b -.. do 1  0.2S  1         tH 

Eii^TH  forss..;  loo;      l» 

1i«*«>f.  boiling  pii^en perpound..  0.50  Lll 

Wine,  nrd  and  white per  hau liter..*  0.42  '"" 


Sonp perpound..!         0.4S 

pL-ti-oIeum per  half  liter..;         0.35 


&15 


Note.— The  T»onnd  here  iiaod  in  the  Spaninh  pound,  equal  to  400  grams,  therefore  somewhai  h«vhr 
lliau  the  avoinnipoiH  pound,  which  in  equal  to  453.56  grama. 
Ju  order  to  avoid  tioubleaoue  fractiouH,  prices  are  given  in  pesetas  and  centimes. 

XV. 

I'rice$  paid  for  itirelliHg  aceommodafiont  hg  the  workitig  ami  empUfjfi  elattt*  te  CtMt. 


I.«cripUo»  of  p«mi«».  j  ^^^tt!*  '  "jliSStIS* 

I!C  tfl'lU'RUB  AXD  roOUF^r  QUAKTBRS^  , 

Pesetas.  ^*''^', 

Sinu'if  nM>in,  Piiitjible  fr»r  a  ^iIl>rlf•  nian  or  woman 5.00  '  "•1 

Trunin  lit.  roiisistiii^'  of  ]vi?<  l.rii  :iiiii  two  tikmus I  10.00  lil 

Tou(.iiM'iit.  conNiMiii;:  ol  kit*  lini  and  fiuui  thive  to  four  rooms '  15.  00  2I>^ 

IX   IILlTEi:  glAUTKlUi*. 

I 

S;n;;li- r<M)m 10.00  VL9 

Tinoinnit.  consiHtiiii:  of  Vitihen.  fliuiii;:-rooni,  sittin{;-nKtui,  and  bed- 

i'o<iiii  < usually  till  one  «-iitiir  H->  r) '  15.00;  8^1* 

Tiiifiiif  lit.  rim^'i^tiiiL:  ol  kitrlun.  (liiiiiii^-ionni.  i*ittiDi;  room,  and  from 

Xhufi  to  livf  lud-iunni!* ,  25.00  *H* 

i  ; 

'  1 1n*  Jabonis  nrnl  tin-  vast  iii:i.i<iTitv  of  tlu-  artisan  claps  live  In  «uch  prcnurtcn  as  h«'Pe  de»erib«d. 
^'1  III'  jiim.i.^cM  ),<  le  <1«  !>(-nl>4'ii  aiv  iiihabitrd  by  cKikri.  small  tradeMnun,  Govei nnient empkfii^iB' 
the  iiiidtlio  cla^ft>^,  i^iiitiaHy. 


C  .VTAT.O?s^I  A. 

nKPonr  nv  cossil  sriiEvcii,  or  barceloxj. 

The  loiin*'!*  ]>iinro<loTii  of  Ciitiiloiiia  is  sitnated  at  the  northeasts 
<*xtivinity  ol"  tlie  Si>;mish  iM'iiiiisnla  between  40^40'  and  42^  40'  laritiA 
north,  and  P  and  7-  U>n«ritnde  east  of  the  meridian  of  Madrid;  is  eon* 
lined  north  by  t  lie  I\vrenees,  at  t  he  east  by  tlie  Mediterranean,  attliesooll   ■ 
by  the  foriner  kin;j:doin.s  of  Valencia  an<l  Aragon.     The  Catalonian  W^  j 
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ritory  measnres  32,328.30  square  kilometers,  contains  1,088  privileged 
cities,  and  is  inhabited  by  1,749,710  people.* 

The  princedom,  which  formerly  formed  but  one  territory,  is  now 
divided  into  four  provinces,  viz,  Barcelona,  Tarragona,  Gerona,  and 
Lerida,  the  former  three  "littoral,'^  the  last  one  "interior," 

PROVINCE  OF  BARCELONA. 

The  province  of  Barcelona  is  situated  in  the  center  of  the  mentioned 
^Mittonil,"  and  is  the  most  populated  province  of  Spain.  It  measures 
7,731.40  square  kilometers,  and  has  327  privileged  cities,  and  a  popula- 
tion of  835,306  persons.  To  the  activity  of  its  inhabitants  it  is  in  agri- 
culture, industry,  manufactures,  and  maritime  the  wealthiest  of  the 
Spanish  provinces.  It  is  traversed  by  the  rivers  Llobregat  and  Car- 
doner.  The  port  of  Barcelona  is  the  foremost  of  Spain,  and  one  of  the 
most  important  in  the  whole  Mediterranean.  Only  by  noticing  the 
character,  one  by  one,  of  the  17  judicial  districts  forming  the  province, 
the  variety  of  its  industry  and  agriculture  can  be  judged. 

City  and  part  of  Barcelona  {five  judicial  parts). — ^Inhabitants,  350,000, 
with  several  other  cities  neighboring  from  10,000  inhabitants  and  over. 
This  district  is  principally  mercantile  and  industrial;  has  large  and 
vahiablemanufactoriesof  cotton,  woolen,  silk,  hemp,  flax,  and  jute  goods; 
also,  chemical  products,  hats,  glassware,  liquors,  tallow,  flour,  and  leather, 
and  several  very  extensive  machiue-shops  and  foundries,  employing 
several  thousand  hands,  besides  large  printing  and  lithographing  estal^ 
lishments  and  sundry  others  too  numerous  to  mention.  Most  of  its 
products  of  all  kinds  are  sold  to  and  used  by  the  other  provinces  of 
Spain,  and  exported  to  its  colonies  and  the  South  American  States. 

Mataro, — Agricultural,  industrial,  and  maritime.  Most  important 
city  Mataro,  17,405  inhabitants;  Masuou,  4,228;  San  Giness  de  Vilasar, 
3,104.  Agricultural  products  wine,  oninges,  rye,  corn,  and  garden  stuff; 
on  the  coast  abundant  tish.  Industries:  White  goods,  embroidering 
and  making  the  celebnited  Catalonia  (Spanish)  laces,  white  and  black. 
of  silk  or  linen.  Three-fourths  of  all  the  women  and  girls  are  employed 
in  the  latter  industry;  all  laces  made  by  hand. 

Areny$deMar, — Agricultural,  industrial,  and  maritime.  Most  impor- 
tant towns,  Arenys,  5,000  inhabitants;  Callela,  3,500;  Malgrat, 3,490 ; 
<'anet,  3,297.  Besides  the  same  in<lustries  and  agricultural  products 
mentioned  in  the  former  district  of  Matait),  this  district  produces  a  good 
quantity  of  cork  wood. 

Granollers. — Agricultural  and  industrial.  Principal  cities:  Oranol- 
lera,  5,740  inhabitants;  Caldas,  3,092;  San  Felin,  2,840.  Products: 
Wine,  rye,  flax,  potatoes,  and  vegetables.  Industries:  Cotton  and 
woolen  underwear  and  stockin;:s  of  ordinary  and  coarse  quality,  for 
home  consumption. 

Sabadell, — Agricultural  and  industrial.  Cities :  Sabadell,  18,121  in- 
habitants; Castellar,  2,975.  Products:  Wine  in  abundance,  grain,  and 
garden  stuff.  Industries :  Principally  woolen  cloth  of  fine  quality  and 
calico  (printe<l). 

Tofrasa. — Agricultural  and  industrial.  Cities:  Tarrasa,  11,190  in- 
habitants; Kubi,  3,83(> ;  San  Pedro,  3,014;  Olessa,  2,757.  Agricultural 
products:  Olive  oil  and  wine  in  great  quantities,  grain,  and  garden 
•tafl';  pine  forests.     Industries:  the  foremost  manufacturing  i>lace  in 

*The  dates  of  thene  niemoraiidunis  relating  to  the  population  are  taken  from  the 
la«l  officiAl  ceubus,  1K77. 
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Spain  of  fine  woolen  goods  of  all  descriptions,  besides  large  cotton  and 
silk  factories. 

/San  Feliu  de  Llobregat. — Agricultural  and  industrial.  Martorell, 
4,331  inhabitants ;  Hospitalet,  3,644 ;  E8paraguera,  3,395 ;  Molins, 
2,905.  Agricultural  products :  Olive  oil  and  wine  in  good  qaantitji 
rich  fruits  and  vegetables.    Industries:  Cotton  and  hemp  goods. 

Villanucva  y  Geltru. — Agricultural,  industrial,  and  maritime.  Cities: 
Sitjes,  3,491  inhabitants;  Villaneuva,  13,631.  Agricultural  prodncts: 
Wine,  amongst  others  the  celebrated  "  Malvasia."  Industries:  Hemp 
and  cotton  goods  on  a  large  scale,  barrel  making  for  the  exportation  of 
wine.    (All  staves  come  from  Italy  and  the  Unite<l  States.) 

Villafranca. — Exclusively  agricultural.  Cities:  Villafrauca,  6,900 
inhabitants ;  San  Saturnino,  2,700.  The  entire  district  forms  one  im- 
mense vineyard. 

Iqualada. — Agricultural  and  industrial.  Cities:  Iqualada,  11,882  in- 
habi taints;  Piera,  3,233.  Agricultural  products:  Wine  in  large  quan- 
tity. Industries :  Paper  and  parchment  making,  and  some  leather 
tanneries,  and  ordinary  cotton  goods,  as  underwear  and  socks,  made 
by  hand  looms. 

Manresa, — Agricultural  and  industriah  Cities:  Manresa,  10,525  in- 
habitants; Salient,  4,545;  Moya,  2,787.  Agricultural:  Wine,  abun- 
dantly, rye,  wheat,  vegetables,  and  olive  oil.  Industries :  Hemp  and 
cotton  goods  in  quantities  ;  also  powder  factories. 

Berga. — Agricultural  and  industrial.  Cities:  Berga,  4,900  inhabit- 
ants ;  Cardona,  4,360.  Products :  Vegetables,  olives ;  sheep  and  horae 
raising.    Industry :  Hemp  and  cotton  goods  of  low  class. 

Vich, — Agricultural  and  industrial.  Cities:  Vich,  12,478;  Manlen, 
5,306 ;  Torrello,  2,><83.  Agricultural :  Pastures  and  potatoes,  oak  lum- 
ber, hog  and  mule  raising.  Industries:  Cotton  goods,  hemp  goods  (es- 
pecially canvas),  and  leather. 

The  principal  production  of  the  province  of  Barcelona  is  wine,  while 
in  industry  the  cotton  manufacture,  in  all  its  branches,  is  the  foremost, 
followed  by  woolen  and  silk  manufactures.  Most  factories  in  the  dis- 
tricts of  Llobregat,  Iqualada,  and  Manresa  are  run  by  water  power; 
all  others  by  steam. 

PEOVINCE  OF  TABBAaONA. 

It  is  situated  in  the  littoral ;  measures  6,348  square  kilometers ;  and 
has  186  privileged  cities,  and  a  population  of  330,115  inhabitants.  In 
industry  less  than  Barcelona,  it  is  much  richer  in  agriculture.  The 
rivers  Ebro,  Francoli,  CeniA,  Gaya,  and  others,  water  its  lands. 

Tarragona. — Agricultural  and  maritime.  Cities:  Tarragona,  22,189^ 
inhabitants ;  Vilaseca.  3,249.  The  city  of  Tarragona  has  quite  com- 
mercial importance,  and  its  harbor  is  frequented  by  some  two  hundred 
vessels  a  year.  Agricultural  ]>roducts :  Wine,  olives,  olive  oil,  almonds^ 
hazel-nuts.     Industries :  Alcohol  distilleries  and  barrel  mauufacturing. 

Reus. — Agricultural,  industrial,  and  maritime.  Cities:  Reus,  27,595 
inhabitants;  Laselva,  3,414;  Montroig,  2,556.  Agricultural  i)roduct8 
same  as  Tarragona.  Industries:  liemp,  cotton,  and  some  silk  goods,, 
soap  and  leather. 

Torto/ta, — Agriculture  aiul  maritime.  Cities  :  Tortosa,  24,057 ;  ITlIde- 
cona,  6,000;  Koquetas,  4,9(K);  Alcanar,  4,100;  Am  post  a,  3,669.  Natu- 
ral products :  Coal,  iron,  and  lead.  Agricultural :  Oil  (olive),  wine,  oats, 
corn,  rice,  and  garden  products.  Stock-raising:  Sheep,  goats,  and  pigs. 
Judnatries :  Leather  and  soap. 
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Oandesa. — ^A^ricaltaral.  Cities:  Mora,  3,817  in  habitants;  Gandesa, 
2,783 ;  Batea,  2,450.  Products :  Fiue  olive  oil,  prraiii,  flax.  Fine  pas- 
tures, with  sheep  aud  goat  raising.  Industries:  Distilleries,  potteries, 
palmetto  works,  as  baskets,  brooms,  &c. 

FaUeU — Agricultural.  Cities:  Tivisa,  4,113  inhabitants;  Falset, 
3,641;  Conindella,  2,542.  Natural  products,  salt  and  lead.  Agricul- 
tural: Wine,  olive  oil,  hazel-nuts,  almonds,  and  flgs,  and  fruits  of  all 
kinds.    Live  stock:  Sheep  and  goats. 

Montblanche. — Agricultural.  Cities :  Montblanche,  4.775  inhabitants ; 
Esplugu,  3,()50.  Products :  Wine,  olive  oil ;  largo  forests  of  pine  trees 
and  oaks.    Live  stock  :  Sheep  and  goats.     Industries :  None. 

Vails. — Agricultural  and  industrial.  Cities:  Vails,  13,250  inhabit- 
ants; Alcover,  3,026.  Products:  Wine  in  abundance*,  olive  oil,  hazel- 
nuta,  vegetables,  flax.  Industries:  Cotton  and  woolen  gootls,  and  paper 
(onlinary,  for  wrapping). 

Vendrell. — Agricultural.  Cities:  Vandrell, 5,291  inhabitants.  Prod- 
ucts: Wine  abundantly,  olive  oil.  Large  pine  forests,  also  oak.  In- 
dustries: None. 

The  foremost  products  in  the  province  of  Tarragona  are  wine,  olives, 
olive  oil,  almonds,  and  hazel-nuts,  while  the  industry  is  concentrated 
in  Reus  and  Vails. 

vboVlNCE   OF   GERONA 

is  situated  in  the  littoral ;  measures  5,883  square  kilometers,  and  has 
250  privileged  cities,  and  a  population  of  209,002  inhabitants.  The 
province  is  washed  by  the  rivers  Ter,  Freser,  Fluvia,  and  others.  On 
the  coast  of  this  province  are  the  ports  of  Kosas  and  San  Felin  de 
<)uixols. 

Gerona. — Agricultural  and  industrial.  Cities:  Oerona,  15,015  inhabi- 
tants; Banolas,  4,668.  Products:  Wine,  olive  oil, and  cork  wood.  In- 
dustries: Cotton,  hemp,  and  paper  manufacturing,  machine-shops,  iron- 
foundries,  and  flour  mills;  also  cork  cutting. 

Figveras. — Agriculture  and  maritime.  Cities:  Figueras,  11,739  in- 
habitants; liosiis,  3,220.  Products:  Wine,  olives,  oil,  gram;  livestock, 
sheep  and  cows.     Industries:  Leather,  cork,  and  flsh  preserving. 

La  BubaX. — Agricultural  and  industrial.  Cities:  San  Feliu,  7,773 
inhabitants;  Palalrugell,  6,270;  Bisbal,  4,551.  Products:  Wine,  olives, 
4>il,  and  fruits;  cork  wood  in  abundance.  Industries:  Cork- wood  fac- 
tories, potteries,  and  fish-preserving. 

Santa  Coloma. — A^^ricultural,  industrial,  and  maritime.  Cities: 
Blanes,  5,299  inhabitants;  Sta.  Coloma,  5,190;  Tossa,  2,105.  Pnxlucts: 
Light  wines,  hazelnuts,  vegetables,  abundantly,  chestnuts,  rice,  inferior 
oil,  and  tirst-class  cork  wood.  Industries:  Worked  cork,  pottery,  and 
fish-preserving. 

Clot — Agricultural  and  industrial.  Cities:  Clot,  6,890  inhabitants ; 
Santa  Pan,  2,500.  Products :  Wine,  grain,  oak  woiul ;  live  stock, sheep, 
cattle,  and  pigs.  Industries:  Ilemp,  woolen  and  cotton  goods,  and 
paper. 

Puigcerda. — Agricultural  and  industrial.  Cities:  Kipoll, 3,000 inhab- 
itants; Puigcerda,  2,400;  Abadesas,  2,300.  Products:  Itye,  corn,  veg- 
etables, and  fruits;  goo<l  pastures;  live-stock  raising,  horses,  cows, 
sheep,  goats,  and  pigs.    Industries:  Uemp,  woolen  and  cotton  goods. 

PROVINCE   OF  LERIDA, 

situated  in  the  interior,  is  the  largest  one  of  the  four  of  ('atalonia, 
mea^nrin/r  ^2,365.90  squnre  kilometers,  has  325  privileged  cities^  aud 
^popalatioD  of  285,21)7  iniiaWtanta, 
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Ltrida. — Agricultural  and  industrial,  oo  a  small  scale.  Cities:  Lerida, 
19,50()  inliiibilants;  Borgas,  3,8G6;  Soros,  2,791.  Products:  Wiue^ 
olivets,  oil,  wheat,  fruits,  and  vegetables ;  live-stock  in  abundance — 
cattle,  horses,  ]>igs,  g^'^its,  and  sheep.  Natural  products:  Lime  and 
coal.     Industries:  Distilling  spirits,  soap,  pa])er,  and  leather. 

Cerrera, — Agric.ultural  only.  Cities :  Tarreja,  3,890  inhabitants;  Cer- 
vi*ra,  3,71K):  Venlu,  2,170.  Products:  Dark  wine  of  superior  quality^ 
olives,  olive  oil,  rye,  oats,  and  vegetables,  oak  and  pine  lumber;  sheep- 
raising. 

Balngxivr, — Agricultural  only.  Cities;  Balaguer,  4,750  inhabitants; 
Ayer,  li,r>()7,  I'roducts:  Wine,  oil,  grain,  vegetables,  and  fruits;  fine 
grazing;  shee]),  cows,  goats,  and  pigs.  Industries:  Spanish  sandals 
(made  of  hem})  and  jute),  ])Otteries  and  stoneware. 

Tremp. — Agricultural  and  stock-raising.  Cities :  Tremp,  2,300  inhab- 
itants, l^rculucts:  Wine  only  ;  fine  pastures;  cows,  sheep,  goats,  and 
mules. 

Sahona. — Only  agricultural.  City:  Salsona,  2,500  inhabitants.  Pro- 
ducts: Grain,  rye,  wheat,  wine,  and  fruits;  greiU  bee-culture,  and  some 
live  stock  raising. 

Sort — Agricultural.  City:  Sort,  1,200 inhabitants.  Products:  Grain, 
vegetabh^s,  and  fruits;  tine  pastures,  raising  horses,  mules,  sbeep,  and 
])igs.  Natural  products  :  Lime,  marble,  jiisper,  iron,  and  coal.  Indus- 
tries, none. 

Villa, — Agricultural.  City, Villa,  750 inhabitants.  Products:  Orain; 
fine  pastures,  raising  horses  and  sheep.     Plenty  ash  and  oak  lumber. 

The  ]»rovince  of  Lerida  is  essentially  agricultural  in  the  central  part, 
while  stock-raising  in  the  northern.  For  want  of  good  roads  and  com- 
muuieation,  the  wealth  of  the  pine  forests  lies  unemployed. 

THE   CATALONIANS. 

The  inhabitants  of  Catalonia  are  justly  renowned  as  being  the  most 
active  and  laborious  people  of  the  Spanish  Peninsula.  They  are  enter- 
prising and  indet'iitigable;  they  love  work,  and  are  remarkably  temper 
ate.  They  are  generally  fond  of  the  good  things  of  life,  which  theystrire 
to  oltljiin,  s]);n'ing  no  <*tVorts  to  ])08sess  themselves  of  the  means  neces- 
sary to  satisfy  tlirir  desires.  ]S'evertheless,  among  the  population  of 
the  i)oorer  and  less  advanced  districts,  whose  sole  support  is  agricult- 
ure, more  sobriety  may  be  observed  than  in  the  more  favored  inhabit- 
ants of  the  industrial  provinces.  Family  feelings  amongst  either  class 
are  general.  Drunkenness  is  hardly  known  amongst  the  Catalan  peo- 
jde,  who  have  an  extraordinary  aversion  for  this  vice. 

A  very  ancient  civil  legislation,  differing  in  several  points  from  the 
ruling  laws  in  tliereniain<ler  of  the  nation,  imparts  a  feature  to  the  or- 
ganization of  laniily  and  property  very  characteristic  and  adequate  to 
the  ideas  of  the  i  'atalonian  peoi>le.  l*roperty  is  very  much  distributed, 
and  this  eireuinstanee,  considering  the  great  attachment  they  feel  towards 
it,  though  in  one  w  jiy  it  renders  diniculf  the  realization  of  large  under- 
takings of  enltivation  and  utilization  of  land,  on  the  other  hand  it  con- 
tributes towards  the  existence  of  a  much  larger  proi)ortion  of  more  or 
less  well-to-do  families,  thus  helping  the  cause  of  morality,  the  perpe^ 
ual  ally  of  individual  welfare.  Besides,  the  nature  of  the'  soil,  which  is 
mostly  dry,  discouraging,  and  hilly,  is  very  little  adapted  to  being 
worked  on  a  large  scale  and  by  niechanicnl  means. 

The  vinous  riciies  of  the  [irincipality  of  Catalonia  are  chiefly  otring 
to  a  contract  called  Rabassa  marta^  very  much  generalized  in  the  diffiff- 
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ent  diBtricts.  By  this  contract  the  caltivator  plants  a  vineyard  which 
he  works  daring  the  existence  of  the  stock,  paying  the  owner  of  the 
land  half,  a  third,  or  a  quarter  of  the  produce,  according  to  the  condi- 
tions of  superiority  of  the  land  ceded  him.  By  means  of  this  contract 
thoasands  of  acres  of  weedy  »oil  have  been  converted  into  excellent 
vineyards,  and  many  thousands  of  poor  laborers  now  enjoy  the  consid- 
erations due  to  semi-])ropnetors  and  a  relatively  comfortable  position, 
which  stimulates  them  to  work  more  earnestly.  It  is  also  owing  to  thi& 
that  pauperism,  so  general  in  other  parts,  is  hardly  known  in  Gata- 
looia. 

Industry  struggles  against  many  difiiculties,  springing  principally 
from  a  certain  apprehension  which  prevails  in  a  large  portion  of  the  na- 
tion, exclusively  agricultural,  and  therefore  inclined  to  free  trade,  be- 
cause it  does  not  affect  in  the  very  least  their  own  interests.  Catalonia^ 
on  the  contrary,  earnestly  defends  the  protectionist  rule,  and  in  spite,, 
nevertheless,  of  the  continued  leductions  in  the  tariff  of  import  duties^ 
their  industry  is  daily  increasing  in  prosperity.  There  is  one  thing 
which  wonderfully  contributes  to  this,  and  that  is  the  enterprising  char- 
meter  of  the  manufacturers  and  the  well-known  a])titade  which  the  Cat- 
alans possess  to  learn  and  profitably  exercise  all  kinds  of  works,  as 
they  are  gifted  with  quick  imaginations  and  a  sagacious  penetration, 
combined  with  a  great  persistence  in  their  undertakings. 

The  agricultural  laborer  is  generally  more  systematic  than  the  indus- 
trial ;  he  ob8er>'es  more  respectfully  the  traditions  of  his  ancestors,  he 
exercises  with  more  precision  their  religious  practices,  and  in  his  cus- 
toms and  expansions,  in  his  feasts  and  mirth,  he  appears  very  ingenuous- 
and  simple.  The  industrial  laborer  is  more  fond  of  innovations,  and 
comes  more  easily  in  contact  with  any  new  idea,  and  he  may  be  easily 
adapted  to  the  cosmopolitan  practices  of  modern  life.  Ue  is  moderate 
in  his  expansions,  and  prefers  the  coffee-house  to  the  tavern,  and  he  is 
deliriously  fond  of  the  theater  and  ball ;  so  much  is  it  so,  that  there  is 
hardly  a  village  in  Catalonia  in  which  there  are  a  thousand  inhabitants 
where  there  is  not  a  theater,  a  ballroom,  casino,  or  club,  or  other  simi- 
lar institution. 

Primar3'  instruction,  though  not  obligatory,  is  very  much  extended* 
There  are  besides  in  Catalonia  several  establishments  for  x)rofessional 
education  in  trades,  arts,  and  industries,  which  have  produced  many 
excelling  impils  amongst  the  working  classes. 

Instruction  is  admitted  as  forming  the  basis  of  the  social  and  moral 
elate  and  welfare  of  a  people,  and  in  this  sense  Catalonians  are,  without 
doabt,  worthy  of  encomium. 

LABOR  ORGANIZATIONS. 

Previous  to  the  revolution  of  1868  the  Spanish  laborer  was  a  sort  of 
alave.  The  constitution  of  the  state  granted  him  no  rights,  political  or 
social.  Associations  were  continually  persecuted,  and  therefore  could 
only  exist  in  a  clandestine  manner.  In  any  difference  which  took 
place  between  capital  and  labor,  the  authorities  used  to  interfere  in  a 
VBiy  impartial  manner  in  behalf  of  the  former,  and  the  transportation 
of  rebellious  laborers  was  a  daily  occurrence.  Such  was  tfie  a])pi*ehen- 
Wkwe  spirit  of  the  Government  that  a  productive  co-operative  society  en- 
litled  **  La  Obrera  Mataronense,"  of  which  I  shall  treat  more  extensively 
■uther  on,  on  being  constituted  in  1804  could  not  meet  in  Mataro  with 
notary  who  would  dare  to  <authorize  the. society's  contract;  they 
obliged  to  recur  to  a  Barcelona  notary.    But  when  the  contract 
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was  passed  over  to  the  n»i)re.sentative  of  tlie  Government  for  registra- 
tion as  required  by  law,  he  refused  point  blank  to  accept  it. 

The  revolution  i)rovt'd  very  beneficial  to  the  workings  classes.  The 
constitution  of  1S09  establishe<l  i)erfect  equality  of  rights  between  all 
Spaniards  ;  with  universal  suffrage  the  working  class  were  enabled  to 
enter  into  the  enjoyment  of  ]>ublic  life,  and  with  the  right  of  association 
they  aequircd  p«»rfect  liberty  of  organization.  Shortly  after  the  revo- 
luti(»n  it  wasn(»t  rare  to  siM^'ertain  manufacturing  districts  of  (Catalonia 
seniling  siniph*  workmen  to  the  Congress  and  Senate,  with  the  peculiar- 
ity that  lliesf  n'|)res«'ntatives,  belonging  to  a  class  until  then  completely 
excluded  from  imblic  life,  on  more  than  one  occasion  distinguisheil  them- 
selves by  tJH'ir  knowliMigt',  judgment,  and  practical  sense. 

During  tlu*  sam<»  period  much  preponderance  was  gained  by  the  Inter 
mitional  Association  of  Laborers.  The  numerous  societies  of  laborers 
which  then  existed  joined  that  association,  accepting,  though  without 
understanding  them,  the  anarchical  and  eollectivist  principles  pro- 
claimed in  the  assembly  of  (4eneva.  Those  few  associations  which  went 
a.irainst  the  geiuTal  m«>vement,  devoting  themselves  to  the  develofv 
ment  of  the  means  of  co-operation  and  prmluction,  and  consumptioo, 
were  vituperated  by  tho.se  who  j>roclaimed  as  an  incontrovertible prin- 
<'ipl(*  the  distribution  (»f  the  land  and  instruments  of  labor  and  the  col- 
lective organization  of  property. 

With  these  disorders,  which  produced  no  little  confusion  in  the  prog- 
ress of  work,  coinci<led  the  proclamation  of  the  republic,  and,  in  honor 
of  the  Catalan  workman  it  may  be  said  that  the  excesses  which  stained 
tin*  streets  of  Aleoy,  Malaga,  and  Cartagena,  did  not  have  an  echo  in 
Catalonia,  where  the  proverbial  good  sense  of  the  Catalan  working  class 
4)verpowere<l  the  excitement  produced  by  the  fantastical  and  agitative 
ideas. 

Later,  the  restt>ration  of  the  monarchy  and  coinciding  derogation  of 
the  democratic  constitution  of  LStiOcame  to  limit  the  political  and  social 
rigiits  of  the  working  class.  Universal  suffrage  was  then  abolished, 
and  liberty  of  association  was  then  left  to  the  discretion  of  the  authori- 
ties representing  in  each  province  the  centnil  power.  For  the  election 
of  (lepnties  to  the  Cortes  (Parliament),  and  provincial  deputies  and 
memb<»rs  of  the  munici|)al  c(miu*il,  a  census  was  established  embracing 
only  the  class  of  contributois,  or  tax-payers,  either  territorial  or  sub- 
sidy, and  intellectual  ca)>acities.  Lately  a  special  law  has  extended  the 
right  of  sutfrage*  to  all  those  who  can  read  or  write,  or  have  seiTeUin 
the  army  with  good  character,  but  this  law  only  refers  to  the  election  of 
provincial  deputies. 

Tiie  provincial  authorities  «lelegated  by  the  central  power  generally 
mak(*  a  very  mo<lerate  use  of  the  rights  imparted  them  by  the  law  to 
l)rcv(»nt  or  autiiorize  tiie  foun<ling  of  societies  of  laborers.  As  a  rule 
they  approve  ail  statutes  which  are  presented  to  them  as  longasthef 
tend  to  a  moral  and  useful  end,  nevertheless  reserving  the  right  w 
censuring  the  0|>erations  of  the  society,  and  interceding  in  the  iulringe- 
ments  of  the  rules,  at  the  rcipiest  of  any  member.  On  account  of  tliis 
system  a  well  based  spirit  of  tolerance  exists,  and  though  the  ruling Uw 
does  not  actknowledge  the  rights  of  the  laborer,  still  he  practices  them 
with  much  am])Iitude. 

STRIKES. 

The  law  contains  no  stipulations  with  regard  to  strikes  and  other dif* 
liculties  which  may  arise  between  capital  and  labor.     It  is  but  rarely 
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t  mixed  juritw  arv  etitablishptt,  owing'  to  the  ditHctuUy  experienced  in 
doptinf;  a  decisive  voU'  wbieb  may  adjust  the  diA'ureitces  betweiiu  two 
KlDtereHtii  no  iniieh  opposed  to  pa<rh  other.  The  anthoritios  only  interfere 
"a  Btrikes  at  the  request  of  either  of  the  parties,  eveu  then  always  cm- 
■  ■  J  to  reeoneilo  them  amicably  by  their  remarks  and  adviues,  and  it 
I  only  in  <mm«<  of  disturbance  of  public  peace,  or  wheii  coaction  against 
'  e  liberty  of  proceeding:  is  shown,  that  the  authorities  appeal  to  the  use 
f  coercive  means. 

be  three  most  recent  strikes  which  have  tjtken  place  in  Catalonia 
B  that  of  the  cotton  weavers  and  spinners  of  Mataro,  the  wool  weav- 
)f  tjabudell,  and  the  printers  of  Barcelona.  The  ftrst  lasted  fourteen 
wkH,  and  it  caused  gi'eat  suffering  to  about  3,000  laborers,  occasion- 
g  a  lofu»  tn  them  of  4UU,00ti  pei^etas  in  wages  alone.  The  second  lasted 
tbont  the  name  time,  nnti  kept  idle  about  7,000  laborers,  occasioning  a 
Imin  wages  of  1,500,001)  pesetas.  Both  were  sustained  by  the  resources 
I^nntarily  furnishMl  by  the  federate  societies.  In  these  ca^es  the 
nthorities  fonud  the  necessity  of  interfering  to  suppress  some  slight 
IKoeAtea,  and  both  of  them  ended  in  concessions,  because,  as  it  generally 
tpIM'Ox,  also  in  these  instances  the  cause  of  the  strike  was  more  for 
■»  iwint  of  honor  than  material  interest.  The  strike  of  the  B'lrceloua 
rintvrK  only  lusted  live  or  sis  weeks,  and  it  terminated  so  soon  because 
5  miusters  opposetl  to  the  soeietie**  of  laborers  a  much  stronger  society 
mcd  lunong  themselves. 

DIVISIONS  OF  tABOB   OKUAKIZATIUKS. 

The  societies  of  laborers  are  now  divided  in  four  grou|i8, 
Pint,  the  anarchists  and  collect! vists,  pretty  numerous  but  ba<lly  or- 
UiiEcd;  gifted  with  little  unity  and  affection  towards  the  "Interua- 
ttud." 

Tbv  MH'i>nd  are  the  uutouomists,  a  small  disjunction  of  the  anarchists, 
'ludi,  boHiiles  being  less  numerous  than  these,  participate  in  their  de- 
,  ta. 

TbJnI.  the  politicians,  who,  differing  from  the  others  in  the  sense  that 
ley  don't  have  any  political  principles,  acc«pt  the  democratic  ideas 
1  propagate  and  sustuiD  the  practic'al  and  harmonious  solutions  I>e- 
aen  capital  and  work. 
And  next  and  last  are  the  co  oiwratives,  resolute  a<tvocate«  of  co- 
leratioo,  as  well  in  jiroduction  as  in  conanmption. 
"The  laborers  attached  to  the  first  three  groups,  confederated  respect- 
rely  by  traden  and  localities,  pay  a  small  weekly  tax  to  sustain  the 
liatance  fund  of  each  association.  In  vase  of  strike  they  usually  ren- 
r  mutual  help,  the  c^outributiou  which  each  society  forwards  for  the 
ttotaaee  of  the  haudson  strike  lieing  voluntary.  The  inequality  of 
uriftce  often  gives  room  to  recnminatiou  and  causes  differences  to  arise 
twmn  tlie  societies.  For  this  reason  the  strikes  have  very  little 
Mity. 

Ttw  membi^rH  of  the  third  group  do  not  accept  strikes  but  under  the 
le  of  a  necessary  ill,  and  ibey  appear  more  careful  in  provoking  them; 
i  the  otlier  band,  the  difference  of  opinion  between  them  is  tlie  cause 
»t  tiw  sirike-s  which  tjike  place  among  tliem  are  rarely  complete 
Bioi'g  tbem)  in  one  brunch  of  pnxluction,  because  those  who  belong  to 
liBlincI  group  from  that  which  brought  on  the  strike  do  not  consider 
iDM>lve«  bound  to  sustaiu  it. 
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CO-OPBBATIVE  SOCIETIES. 

The  system  of  co-operation  in  consnniption  and  production  baa  ob- 
tained most  honor  and  benefit  as  being  that  which  demands  more  i)€r- 
feet  hiboriousness  and  intelligence. 

The  CO ojKTiitive  societies  of  consumption  are  numerous,  especially  in 
the  industrial  localities.  Those  in  which  knowledge  and  honesty  have 
prevailed  in  the  direction  have  i)roduced  UH)St  excellent  results.  With 
the  suppression  of  the  intermediary  merchant  the  associated  lalwrer 
obtains  at  a  lower  cost,  and  sometimes  of  a  better  quality,  articles  of 
consum])tion.  All  these  societies,  some  of  which  are  open  to  public 
service,  yearly  obtain  small  i)rolits,  which  are  either  distributee!  auioug 
the  memlH'rs  or  ap]»lied  to  some  useful  undertaking,  such  as  the  sus- 
tainment  of  a  school,  &c. 

The  cooperative  societies  <»f  i)roduction  are  much  less  nunierons  than 
those  of  consumption,  owing  to  the  necessity  of  more  ability  in  the  di- 
rectors, and  a  s]>ecial  spirit  of  laboriousness  and  discipline  in  the  mem- 
bers. Nevertheless,  some  have  prospered,  while  others  lead  a  pretty 
easy  existtjnce. 

At  i)resent  the  following  more  or  less  important  ones  exist:  In  Barce- 
lona, mechanical  cotton  weavers,  carpenters,  cabinet-makers,  and  masons; 
in  Gracia,  boiUrinakers;  in  Badalona,  rope-makers  and  hand  cotton 
weavers;  in  Roda,  mechanical  cotton  weavers;  in  Teya,  mecbanieal 
cotton  weavers;  in  Villanueva  y  Geltin,  coopers;  in  Ganet,  band  cotton 
weavers;  in  Palaiurgell, cork-makers;  in Mataro,  ma«onsand mechauical 
cotton  weavers. 

The  mechanical  weavers  of  Mataro,  142  in  number,  form  the  mostpros- 
perons,  the  most  ancient,  and  in  every  resi>ect  the  most  worthy  of  stndy 
of  all  the  co-oi)erative  societies  in  Spain.  It  is  called  the  "Obreri 
Mataronense."  It  was  established  on  July  1,  1864,  and,  notwithstand- 
ing its  having  originally  been  composed  of  247  members,  so  languid  was 
its  existence  that  at  the  end  of  the  first  year  the  number  of  members 
dropped  to  eighty,  and  in  the  middle  of  1868  there  were  only  seven 
members  who  continued  paying  a  tax  of  25  centimes  per  week. 

With  the  revolution,  which  took  place  that  year,  disappeared  tbeob- 
stach's  created  by  the  authorities;  and  this  circumstance  reanimated 
the  sj)irits  of  the  members,  the  number  of  which  had  increased  to  lUJat 
the  tonunencement  of  18()9,  holding  a  capital  of  5,000  pesetas,  which 
was  invested  in  five  mechanical  looms.  The  following  3*ear  the  society 
had  gained  possession  of  ten  looms. 

In  1870  the  yell«)w  fever  i)aralyzed  the  works  for  some  time;  the  num- 
ber of  members  was  then  reduced  to  eighty,  and  the  weekly  tax  raided 
to  50  (entimes.  In  1871,  protected  by  the  Franco-Prussian  war,  cot- 
ton maiiutactnring  in  Catalonia  attained  an  elevated  point,  of  which 
the  Obrera  Mataronense  profited  to  such  an  extent  that,  witboot  ID- 
creasing  the  number  of  members,  they  raised  their  capital  to  11,000 
pesetiis,  and  the  weekly  tax  of  each  member  to  1  peseta. 

At  the  end  of  1872  the  society  possessed  forty-five  looms,  a  prepait*  ] 
tion  machine,  two  warping  frames,  and  two  bobbins,  with  eighty  «|Mn-  I 
dies  eacli,  an  active  capital  of  6.^,278  pesetas  and  a  passive  of  31,lWiW>  1 
with  eighty  three  member^  in  all.  I 

In  1.S74  the  weekly  tax  was  raised  to  2  pesetas,  and  the  foandatioo  I 
stone  was  laid  for  the  factory  which  the  society  now  possess.  I 

On  the  15th  June,  1875,  the  inauguration  of  the  first  section  of  the  I 
building  took  i)lace,  and  since  that  date  the  progress  achieved  by  tW  I 
society  has  been  wonderful.    On  an  area  of  20,534  sqoaro  metewisow-   ff 
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Btmcteci  tbe  fine  builiUng  coiiKtituting  tbe  fantory  of  b>xtures  nml  the 
S^eiiic  works,  anil  tlicy  art;  now  iiboiit  to  e>ital)lisli  id  llie  samt'  liiiililiiig 
~  WH^tioiifiirRpiiii  gOiKltf.  Tli<4.v  also  pod8e.ss  twu  irimlrl  imtiMS  fur  l^ilior- 
II,  .111(1  Hliurrl.v  tliey  will  bave  ixidud  one  for  each  [iiiiiiliri';  ari^n-lK'il 
a  hIko  a  Itntt  club  Iiiiump,  two  scbooU  tor  cbildrcii  ;iii<l  ^nicilrs  ol  ritliiT 
X.  Tlii'.v  liiive  hImo  CBtablisbed  a  co-oiicrative  soci^'ty  'tft-KniiitriLTM, 
li  iinHJiii-ttt  of  wliirli  are  invested  in  the  8U|tport  of  tlic  selioolti.  At 
^i-M-iit  llii'.v  iioiruifiictiire  goodt*  to  the  respectable  ninount  1,500,000 
rM-tiii',  iIk-.v  vnjoy  extensive  (.'redit  iu  the  market,  and  their  name  is 
B  miirli  lioriortfl  by  the  cajitallKt  as  by  the  biborer. 
Tbe  itiitiiber  of  □leuiUers  is  now  14'i,  nnd  tbe  paid  laborers  who  work 
ivilh  them  in  the  diimu  factor^'  is  37,  and  they  receive  wages  varying 
letween  'J.2  and  '26  jieaetHs,  wiiich  is  somewhat  higher  than  what  ispaii^ 
other  f'actorieH.  Eiieh  meuiber  receives  besides  his  regular  ivages  a 
lire  of  (be  profile,  wbieh  share  is  accumnlated  in  the  eapitiil  of  the 
04-iet.v  nr.til  its  complete  development  may  be  achieved.  No  member 
Bwy  neRiitiiite  bin  eredit  with  a  third  party  without  the  consent  of  the 
■,  and  if  any  one  ehooeeg  to  retire,  his  accounts  are  bnlHDced 
my  balance  due  bande«l  bim.  If  a  member  dies,  the  others  are  all 
nnml  to  lender  assistance  to  bis  heirs  by  contributing  12  50  pesetxs 
»  (nrm  the  sum  of  2,500  pesetas  »8sigtie<l  to  each  member  as  life  in- 
If  this  sum  cannot  be  eonipleted  by  tbe  subscription  in  the 
ntioned  alMve,  then  tbe  deficit  is  covered  out  of  the  eapital. 
Ibis,  notwilbstnnding  tbe  (leceased  member's  heirs  receive  hisiiilegriil 
hare  of  the  proltts  <leclare<>np  to  the  time  of  his  death. 
Tlte  co-opemiive  Maliinniense  watt  the  only  factory  that  worked  diir- 
f  tb« strikes  wbicli  iitlliiled  Ibiit  town.  Tliey  have  succeeded  in  diK 
K  away  niili  the  nntiigoniHin  between  e^pital  and  labor  by  converting 
r  working  mem  hers  into  modest  CApitfllists. 

Iileniical  ri'snlls  bave  been  obtained  by  the  laborers  of  the  factory  of 
idia  niltber  textures,  owned  by  Messrs.  Matae  Sc  Co.,  established  in 
rauia,  tbe  proprietors  having  made  an  allowance  to  the  laborers  of  » 
V  of  the  pniHtslie^ides  tbeir  regnlar  wages.  This  is  the  only  factory 
p  i^talnniu  organized  on  the  participation  principle. 

■niion  tbe  societies  of  mntual  help  in  case  of  illness, 
ides  those  which  exist  in  factories   like  that  of  Messrs.  Sert  Herma- 
I,  of  BareeloiiH,  organisetl  under  the  auspices  of  the  jtroprietors, 
e  are  so  many  under  the  title  of  Jlermandaden  and  Monte  i'hs  that 
lahl  lie  dillleult  to  give  even  an  approximate  idea  of  them ;  ibey  are 
<ed  nnder  divers  footings,  and  generally  the  members  pay  an  insig- 
Uenot  monlbly  tax;  in  case  of  illness  they  receive  daily  »ssistaiice  in 
li  beoldfjt  that  of  the  medical  attendant  of  tbe  society.    The  progress 
rtb«?Me  societies  is  patriarchal,  their  origin  descendingfrom  the  ancient 
Waaiutlon  of  tbe  trade  corporations,  so  roncb  so,  that  in  some  of  them 
atb«  members  are  of  the  same  tratle. 

]  bave  made  no  special  menlioD  of  the  women  in  our  description  of 
e  CHialuniiin  working  class.  1  shall  be  brief  in  saying  that  iu  the 
iml  towns  women  do  not  work  the  soil  like  they  do  iu  other  prov- 
Ofm  in  S|iain.  They  are  liuiited  to  tbe  domestic  duties  or  to  small 
mwbuM  industries;  they  assist  at  the  factories  the  same  an  men,  but 
eir  work  is  not  regulated  the  same  on  that  of  the  boys. 
Tb«  following  is  a  statement  of  tbe  wages  paid  to  laborers  of  both 
'n  Catalonia. 

FRED.  H.  80HEU0H, 

CoTUiul. 
DKITED  StaTks  OonrulATK,  Barcelona,  1«84. 
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LABOR   IN  EUROPE — SPAIN. 


I.  Oenbbal  TBADES. 
IVagen  paid  per  week  of  sixty  koun  in  Barcelona, 


Occupations. 


Lowest.    Highest 


Brioklavsrs 

Uod-carriera 
HftsnnH 


BUILDING  TRADES. 


Tenders  

Plasterers   

Tenders   

KooferM  

Tenders  

Plumbers 

Assintants  (apprentices)! . 

Carpenters, 

Gas  titters' 


t4  80 
2  80 


5 
2 

4 
2 
5 
2 


00 
80 

eo 

80 

50 

80 

3  75 

75 

i  00 

3  80 


OTHBU  TKAUE8. 


Bakers 

Blaoksmiths 

Stiikers 

Bookbinders 

Brickniakors* by  the  piece . . 

Brewers   

Batchers 

Brass-fonnders 

Cabinet-makers 

Confectioners : 

First  class 

Second  class 

Ciffar-raakerst : 

Coop<*rs 

Cutler 


i 
i 
4 
3 


00 
00 
50 
30 


2  50 


4 
8 
6 

4 


00 
00 
00 
80 


lers 

Distillers 

Drivers  :| 

Draymen  and  teamsters no  fixed  hours. . 

Cab,  carriage,  &o do 

Street  railways  and  omnibuses 7  days.. 

Dyers 

Enin^vers  (according  to  the  diflferent  style  of  engraving);! 

Furriers. 

Gardeners 

Hatters 

Horseshoers 

Jewelers 

Laborers,  porters,  &.cj 

Lithograuners  

Mill  wrigiits 

Nail-niakors  (hand) 

Potters  

Printers  

Saddle  and  harness  makers  

Sailmakeis   

StcvtHlores 

Tannern  

Tailors    , 

Telegraph  operators 

Tinsmiths    

"Weavers  (oatside  of  mills) 


4 
4 
4 
4 
5 


00 
00 
50 
00 
00 


3  00 


4 

5 
4 
5 
3 


00 
00 
00 
00 
50 


10  00 


4 

4 
4 
5 
3 
0 
0 
3 
3 
5 
4 


00 
00 
50 
00 
50 
00 
00 
00 
50 
00 
50 


3  50 


I 


|«00 
3  50 
840 
850 
10 
50 
6  00 
3  60 
5  00 
1  25 
600 
600 


4  80 
500 

6  00 
8  20 
500 
550 

7  00 
900 
600 


4  06 
460 
460 
560 

20  00 
480 
500 
9  00 

5  00 
900 

5  00 
25  00 

6  50 


6 
5 

12 
5 
0 
0 
5 
9 


00 
SO 
00 
00 
00 
00 

so 

00 


12  00 
600 
600 


IS  40 
lU 

en 


IS 
SS 

IS 
7S 
IS 

m 


440 
450 
SS 
SK 
ITS 
47S 
SOI 
791 
SS 

•  « 

s« 


SS 
4S 
4S 

4M 
4S 
4» 

4S 

US 

IS 

4S 

TS 
4S 
TS 
4S 


SS 


TS 


4S 
IS 


*  Highest  in  summer,  lowest  in  winter. 

t  This  industry  is  monopolized  by  the  (government,  and  no  factory  is  in  Catalonia. 

t  Ail  work  done  by  the  piece. 


LABOB   IN   EUROPE SPAIN. 
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II.  Faotobies,  mills,  etc. 


paid  per  week  of  8ixtif-$ix  hours  in  faetoriea  or  mills  in  Barcelona,  Catalonia, 


OccopatioDB. 


COTTON  MILLS. 


■IttalltB 
f 


n  (fine  clotb> 

»1(MMI1 

'okMins 


and  flninhera 

*  foreman 

(women) 


WOOLEN  SPINNING  AND  WKAV1NG. 


Mid  waahera. 
f  coglnea : 
ra 


■iatanta 


Beat 

■r  aata 

9g  macbinea  and  aelf-aotors,  male-Jenny : 
ra 


n: 
•la 


rlBdara  (boya  and  girin) 


•mfader 

Mniader 

Ml  of  opener  and  abearer 

ra  (wom«'n) 

ra 


HILR  HriNNBBH  AND  TWI8TKK8.* 


Lowest.    Higheet. 


$3  00 


"a... .......... 

1 

•"•"••"•"■*" ' 1 

ra 

ra 

ra 

Mta 

HKJfP 

SPINNING 

1 
AND   I>OrDLIN*(:. 

i 

..         ..                ! 

1 1  women)  1 

Bra 

ra -  - 

1  aad  balleni 

1 

ra 

ro 

JITK 

HPIXNlNO.f                                                                   ; 

r ' 

ra ::...::.:.:::.:     ::i 

4  00 


3  00 


1  00 

2  25 


80 
1  ffO 

1  50 

2  75 
1  50 


5(H) 
2  50 

2  00 

3  50 
?  50 
3  50 


1  50 

2  50 

3  00 


$0  80 
4  00 


4  50 

5  00 


4  00 


3  20 


Areraga. 


4  50 


e  00 


5  00 


2  50 

ioo 


1  50 

2  00 
2  00 
4  00 
2  00 


7  00 
4  00 

3  00 
450 
500 

4  50 


2  80 
8  50 
500 


$0  80 

4  00 

200 

900 

4  50 

500 

900 

3  50 

600 

n  ?o 

e  00 

4  25 

1  50 

4  00 

10  00 
15  00 

2  00 
6  00 

2  50 
0  00 

0  00 

5  50 
10  00 

2  00 
4  00 
8  00 
4  00 

1  75 
10  00 

2  50 

1  4a 


1  15 
1  76 
1  75 
3  00 

1  75 


6  00 
8  25 

2  50 
4  00 

3  75 

4  00 


2  SO 

3  00 

4  00 


*  All  peraoan  enjrafced  are  women  and  girU. 


tAll  women. 
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III.  Foundries,  machine-shops,  and  iron  works, 

H^agea  paid  per  day  in  foundries,  mackine-shopSf  and  iron  icorks  in  Barcelona. 

[Sixty  hours  per  week. J 


Ocbapations. 


Lowest  i  Highest. 


FitterM 

Turni'M 

Planen* 

Forgfrii 

FoiiDiIerB 

Boilcr-multeit 
Iiclp«)rM 


$0  70  ; 

80  . 
80 
1  00 
70 
80 
00 


Awi^ 


•2  00 

3  00  ' 
3  00 
3  00 
2  00 
1  60 
70 


1160 
flSO 
1  10 
120 
120 
1« 
110 
C 


*  First  class. 


t  Second  class. 


XoTP..  -  Th**  iiion  wit  it  $3  are  tiit*  spctiou  foremea.  When  workmen  work  oatside  the  estsblishmcst 
the>  are  paid  fioni  20  t/i  3u  rfDt8  extra,  and  when  they  work  on  board  of  Vfssels  they  only  wurkc4){fct 
hoiint  a  day  and  n-crive  20  cents  in  addition  to  thi'ir  re^lar  pay.  Working  extra  lime,  say  stsipt 
or  SundavM  and  holitlavn,  thoy  an*  paid  double  wages,  and  when  working  on  board  of  Tessels  the}' r»- 
roive  jH.jO  ptT  ilay  :uid  20  ocnta  extra. 

IV.  Glass- WORKERS. 

ly ayes  paid  jHT  month  of  «ixty  hours  per  week  to  glass-workers*  in  Barcelona. 


GlasH-blowiTM 
GliuiH-c.titterrt. . 
Approntici'H.. 
IleIiR'r8 


Oi-cnpatioQS. 


Lowest  '  HighMt 


$30  00 

27  ."iO 

5  00 

20  00 


$40  00 

35  UO 

8  00 

25  UO 


Avenfi- 


135  01 
2}« 


*  All  )M'rHou8  employed  in  glass  works  are  engaged  and  paid  by  the  month. 

VI.   KAILWAY  EMPLOYES.* 

fi'U'ff^  I'ii'ui  fiir  month  to  raihra}/  cmploj/cH  {thoHv  engaged  about  stations,  a»  weU  st  tkcf 
(tiiffUfni  on  thr  tiif/invs  and  cars,  tinenun,  railroad  labortTS,  cVc),  in  liarcelona. 


Oi'oiiiintiunH. 


8t<iti<»n  iniMirjM,  a'conliiii;  to  tin-  iin]i(ii'tanco  and  size  of  city  and  town 

Iviilm  i«I  lir-t  cl.i^.s  trlc^raph  oiKiMtoid T 

Conclurtof^ :  ' 

I';i'*<^i-n^iM-  tr.iiiiH 

Fn'iiiht  It  at  MS 

I.ocuiiiot  I  v«'  «*ti'^iiM'«'r>. : 

Kilnt  i>l:i-s    

'^^•^■oH(|  iljlS-4     

Fin-nu'ii : 

First  rl.iMH I 

SiMroil'l   (;l:ns    ....' 

Ltru'tiicii    1*11; 

Itailio.Kl  labortTH -.per  day.. 


Lowest  'Higbo* 


$30  00 
30  00 


35  00 

16  iJO 

50  oa 
35  00 

25  00 
15  UO 


60 


60« 
SSfO 

fiSfO 

J5JI 
J5I0 

01 


Hon 


•  Iltmr.s  i)(>r  day— to  suit  the  dilTiTcni  companieR  and  occaRions — from  10  to  U. 

XoTK  (by  till'  (;onsiil  General  at  Madrid).  -TIumo  wageH  appear  to  mo  as  beins  very  high  inc»»P*'^ 
i\  with  othor  so.  tiouM  -  I).  T.  11.  e        .7      « 
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VIII.  Seamen's  wages. 

ffage$  paid  per  month  to  $eamen  (officers  and  men) — distiugmUhing  ht'ttrren  oceaHfCoa$tf  and 
river  navigation,  and  between  nail  and  steam — in  Barcelona. 


Able   MATDfll 


OccopationB. 

rOBIIOX  VB8SBLB. 


'  Lowent  ;  Highest 


LoBir  ▼03*11  (ce: 

Captaiim    

Firi»t  inate«  

8ec4in'l  inat«M 

CariM'iitem 

Cook*  aoiI  «t«wftrdii 

Able  •••amen     

Ordinary  i^eaiuen  . . . 


BPAlflBU  8AILIICO  TK8BBLM. 


JLOBC  roynirt* : 

CaptairiA 

Fimt  niHt^A 

ftecood  niAt«-» 

Thiid  mate.'* 

Cookn 

ScAiuen 

Flmt  eu(rioo4*rii  . . 

Se>-ou«i  «»niein«>«ni 
U«aat  aud  Europe : 

OpUini  

Flmt  tiiHtei* 

8rc<»ud  niMtea . . . 

Cooka  

Able  N^ameD 

Fimt  pn^ini»«»m. . 

Second  ('Djeiueers 


Hl'AXIBII  HTRAMKBS. 


*  And  gratidcation. 


IX.  Stoke  and  shop  wages. 


$12 


$15  00 


*60  00 

*80  00 

30  00 

45  00 

25  00 

80  00 

18  00 

25  00 

20  00 

25  00 

13  00 

15  00 

11  00 

12  00 

*80  00 

*100  00 

50  00 

m  00 

40  00 

60  00 

80  00 

45  00 

40  00 

60  00 

15  00 

18  00 

75  00 

100  00 

45  00 

80  00 

70  00 

100  00 

40  00 

50  00 

30  00 

35  00 

25  00 

25  00 

12  00 

15  00 

03  00 

80  00 

50  00 

75  00 

Wage»  paid  per  month  of  fourteen  honrn  per  day  in  stores,  \rholesale  or  retail,  to  males  and 

females  in  liarcelona. 


Occupations. 


fmi^y  con<1ii,  notioba.  and  lilce  storfs  wholesale  aud  retail : 

8iil>-ftin**n 

8«le««unien 

Bo.va    

)iy  KOatd*.  tailoring,  and  like: 

Salrvniru 

llo\  A.  afr<»rding  to  air.e.  Ac 

l«okk«vp**m: 

Fitat  rlnwa* 

Srcaiod  rlafla 

Stehtora  in  fat-toritra,  banks,  and  other  largo  establishments. 


$20  00 

12  00 

2  50 

25  00  1 
2  50 

35  00 
25  00 
30  00  , 

ighest 

Average. 

$30  00 

25  00 

5  00 

$25  00 

18  00 

4  00 

40  00 
10  00 

30  00 

60  00 

40  00 

75  00 

*  In  banks  and  larce^entjblishraenta. 
Afvprraticea  receive  00  pay.  but  often  pay  the  employers  for  the  privilege  of  working  for  a  term  of 
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X.  Household  wages  in  towns  and  cities. 

H'wjes  paid  per  Monih  to  hou9eMold  aerrauU  {iown9  and  eiHet)  im  BarceUnutf  Spaim, 


Oecapations. 


LowMt.  ;  Higfa«cL 


Chambermaids : 

Under  nixteen  yearw 

Over  8ixt«en  vtsarH 

Cooks: 

Female 

Kale 

Wet-nur»e« , 

Coachmen : 

With  i)oard 

Withont  l>oard 

Footmen  (laclcey)  with  board  and  clothing 
Stablemea.  with  board 


92  00 

3  30 

4  00 
7  00 
7  00 

12  00 

25  00 

250 


13  00  I 
5  50  I 

8  00 
12  00  I 
12  00 


20  00 
40  00 
12  00 
15  00 


t3M 
4» 

IM 

•  M 

•  SI 

II II 

'ii'ii 


XI.  Agbicultubal  wages. 

JVagen  paid  to  agricultural  laborem  and  household  (couwirj/)  servcHis  in  CatoJouM,  Speit 

icith  or  icithout  board  and  lodging. 


Occapation^. 


Loweat.  |  HSghMt 


In  VeUUs  and  Virh  {dixtrict  of  Barcelona). 

Ordinary  laborer* per  week . 

Extraonlinary  lalmrern do  . 

Plowing,  man  and  mule do... 

Hors**.  cart,  and  driver    do . . . 

Houwhuld  M'r^'antit per  month. 

I^vante  dtOMt  Panades  idiMtriet  of  Barcelona). 

Ordinary  lab<»nT»» per  week . 

Extraortlinarj'  laborers do... 

Plowing,  man  and  mult» do. .. 

H<»riH?,  oa? t.  and  dri v»t do  . . 

S«*rvHnt»».  hoiiHf  p^r  month. 

frfj^l  {diftrirt  of  Lerida). 

Onliuary  IalK)nTs per  week. 

Extraorilinary  Ii*l>or»Mrt do. .. 

Extraordinary  laboren*  durinj;  harvest   do... 

Extni  man  and  mule  do  .. 

Extra  man  and  cart  and  honu*  or  mnle do  .. 

lIt)UA<>  servants  per  month. 


IHntrictt  of  Tarragona  and  Ufrona. 

Ordinary  IaboreT». per  week . 

Extnionliunry  lal>orerN do... 

Plowing,  man  and  mule    

IIouM*  M>rvaur)( per  month . 


$3  00 

"ioo*. 

13  00  , 

I 

1  uo 


I 


3  30 

4  20 
7  50 

10  50 
1  20 


$2  50 


13  00 

3  50 
8  53 
1  50 


$4  00  1  75oeBtaperda7. 
600  ,        Do. 
10  00  ;  $1.58  per  day. 
14  00  {  To    feather  gnp**- 

I      $2.33LprrdM. 
1  40  I  With  hoard  aadviik- 

\    ing,5eaBtaper4iF. 


00 
50 


9  00 

12  00 

1  80 


2  40 
8  00 
5  40 

0  00 
»  00 

1  80 


14  20 

4  00 
9  00 
1  80 


81cent«perdaT. 

1H>. 
$1.37|  per  day. 
$1,911  per  day 
iboard 


With! 

ing4centa  prrdiF* 


45centaperda}. 

Do. 
90  cents  per  dsy- 
$1  per  day. 
$1.50  per  day.  .  ^ 
With  board  aadl^ 
ing,7ceDttp«r^.^- 

OOcentaperdayi*^ 
wine. 
Do. 
$1.48  per  day. 
WithboanlMai^fr 
lng«4cenupff»y- 


NoTK.— In  t.Hble  of  rat«  h  «»f  waires  tliromrhout  Spain  thefio  weekly  wage*  are  converted  ia»  ^^ 
wact^  At  the  rate  of  six  davd  per  week.— KitKi*. 
Nt>rK.-  .V  d;iys  work  is  from  ^nnriae  to  Diunset. 
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XII.  Corporation  employi^s. 

Wa§t9  paid  per  year  to  the  eorporaticn  employifa  in  the  city  of  Barcelona,  Spain. 

COUNTY  OFFICES. 


OccapatioDA. 


CUtRK'8  OFFICB. 


Ckrrk 

Chief  Mctfonelerk 

Section  clerka 

OAeern 


Xr«per  of  ATobireii 

AMMtant  keeper  of  archires 

BMteter  

AsMJiteDt  rexicter 

Clerka 


Treamirer 

Fhst  aaffiataot  trvaaarer. . . 
Saeood  aaaiatant  traaanrer. 
Clerka 


TlUt.\8URXR'8  OFFICB. 


RBCORDRB'8  OFFICR. 


▲aaaiatant  recorder. 

Chief  dark 

Aaaiatant  dark 


▲rehitect  

Aaaiatant  architect. 

DraftaaMB 

Clerk 


ARCRirRCT'S  OFFICR. 


Chief  eBRtnear 

flrat  aaaiatant  enflnaera  . . 
Baaond  aaaiatant  anglneera 

Aaaiatanta 

Dmftaaaen  and  clerka 


RXOINRRR'S  OFFICR. 


Dfractor 

Aaaiatant  director 

aaaiainnt  diraetora 


FUBUC  R0AD8. 


Clark. 


Chief  parter 


P0RTRB8. 


Mr 

Aetmal 

Va. 

wagea. 

1 
1 

8 
11 

1 
1 
1 
8 
26 

fl,l» 
768 
872 
480 
480 
884 
S84 
384 
288 

1 
1 
1 
4 

768 
876 
480 
384 

1 

1 
1 
1 

768 
480 

388 

1 
1 
1 
1 

672 
480 
384 

288 

1 
2 
2 
8 
5 

•60 
576 
480 
384 
388 

1 
1 
2 
5 

1 

672 
576 
480 
384 
288 

1 
12 

240 
220 

I 


NOTS.— Ofllce  hovra  are  aix  bonra  per  day,  bat  darinff  the  time  of  apecial  seaalona,  eapecially  daring 
the  Bllitary  dnft  montba,  all  employ^'a  remain  antil  the  daUy  baaineaa  la  completed. 

Stmtefmmt  $k<nring  the  different  dependencies  of  the  city  (mnnicipal)  government,  with  their 
retpeetive  ealariee,  as  they  apptar  in  the  estimates  for  the  economical  year  1883-'d4 


Occapations. 


Trade  tif  ths  eontrumption  tif  provisions. 

Gmeral  Inapector 

Chief  accountant 

OfBcf  r  of  accountant 

A^intant  of  the  inapector 

Tb  s  gat  herera 

Aaaiatanta 

Clerka 

Vhrlwrr  inapector 

AppmliMr 


Nnmber 
employed. 

Daily 
wagea. 

1 

1 

1                 1 

1 

2 

7 

20 

36 

1 

6 

11 



Yearly 
wageft. 


864  00 
528  00 
432  00 
432  00 
482  00 
336  00 
268  40 
322  56 

332  56 

268  40 
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Statement  shewing  the  different  dependencies  of  the  ciijf  {municipal)  govemmenif  4^ — Cont'd. 


Occupations. 


Number 
employed. 


Guard  of  the  contxtmptwn  of  provisiont. 


Coniniand(*r,  with  additional  pay 

Soreoantu *. . 

Oi  d<>i  ly  man  of  the  inHpector 

Indiviuualfl 

HoDCAt  ai'ivantH 

Matrona 


Municipal  guard. 

One  chief  commander  for  repi'escntation  expenaes. 

Second  chief 

Serg**4inta 

HnbAorctanta 

IndividualH 

Do 

Scrjieant  of  thi^  mounted  acction 

Sub.serueant  of  the  mounted  aection  

IndiriduaU  of  t ht>  aanu' 

Watchmen  of  the  marine  ward  of  the  city 


Fir*  companies. 

IndividiiaU 

Wan-house  watchman    

WarehouHc  Hubwatchman   

WarehouMo  watchmen  of  the  district* 


'Uniecr$al  urban  police  expense. 

lloneMt  ^unnl  of  misled  children 

Cleannesg  and  irrigationg. 


Brif^de  8nperintendent  

One  who  h»H  chari;e  ot  the  list 

WarehouHt^  watchmen    

Carpenlera 

Day  laborerH 

Martoiia 

Day  hilMireiH  for  mnchitie  HweeperH    ... 
Day  laborera  forcaitn  suid  water-casks. 


irrt/Avf  and  (lardenft. 


Oarilen  dircctt»r 

S4'r;re:ail  for  tinanllii::  walkn    

Wahlitnaii  dtp  •li>tini:ni.shi"<l  walkh 

Walk  kiM-p   I 

lJrij;a«l»«  Hiipt  liiili  ndeiit   

Out'  w  lio  \\.\iy  <  h,ii  )i('  of  tlie  li.st 

WairliiMi-ij'  kcrjuT 

J{ii(-kla\  «Ms    

<;anbiM-t>, 


Pruuei  of  tur.s. 
('ar|Mijt«T 
Day  lalxMers  . . . 
Do 


Varkif  and  riardens  of  the  fort. 

Director  oft  h.«  works  of  the  T»nrk 

rrcHerv.T  ,.r  th.-  Maitin.ll  Museum 

(hariie  of  tlii'  atfaiiH  of  keejuns;  aud  cleaniuf: 


Super infendent  of  the  park. 


<;iork 


Watchmen ] 

Watrliiiuni  of  tlie  cavern 

Watclimau  of  tl,*.  dei)ositoVv 

Oarden,.r((«lii,.f)    ... •     

(iardiiier.. 

Do ....;; 

Do ;;; 

ServantH  who  dnve  tbcMnuck-cart' 
Ijice  cIi.*aiiiT 

Bird  cutrb.r  '.'.'.'. 

One  in  chargt'  of  t he  fouutaVn  V.'..'. 


Daily 
wages. 


1 
28 
1 
350 
0 
7 


1 
1 

14 

25 
451 

10 
1 
2 

17 
2 


158 
1 
1 
4 


$0  05 


1 

R7 

1 

72 

2 

48 

e 

63 

140 

43 

4 

67 

« 

58 

30  ' 

1 

58 

1 
i 

77 

63 

16 

58 

96 

^T 

1  1 

- 

77 

67 

^ 

72 

87 

67 

11 

58 

36 

48 

1 

1 

1 

1 

'.     87 

8 

^ 

1 

53 

1 

53 

1 

96 

1 

77 

1 

58 

3 

53 

2 

53 

1 

58 

1 

!      48 

1 

62 

Yrariy 

wages. 


$364  80 
Z74M 
240  09 
2.'4  64 
284  64 
115  20 


336  00 
480  00 
»l8  0e 
240  00 
101  81 
10129 
8:!3  04 
274  54 
209  38 
96  50 


240  00 
192  00 
144  00 


SO  64 


8»4  0l 


240  » 
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Staiemeni  $howihg  ike  different  dependencies  of  the  oitjf  (municipal)  government^  ^o. — Cont'd* 


OocDpations. 


NDmber    .     Dally  J   Tnarlj 
employed.  '<   wages.    I   wagea. 


SuperintenderU  ((f  the  parib— Continued. 

MachinlNt  (eDgine<'r) 

FirrniMii    

Sprinklers 

w inter  (|uarterH 

Assiiitants  of  irrij^tion 

Water-rloaet  »emc« 


Director 

IXi 

Do 

nab  If  viseni  Hnspector) 

Tax  gatheivr  

BtTTMats  (laborers) 

Veterinary  surgeon 

Do 


Markets, 


Sla  ughter-house. 

Administrator 

Wrliilier  and  tax-gatherer 

▲iMiiAiaiit 

Soprrimendent  of  servants 

8oD<«*i|KirioieiideDt 

Veftrinary  siirjieiin 

Prartical  lovisers  (inspectors) 

Poitrr    

Do 

Labor  «*rH : 

Servant  for  cleaning 

m»   7 

Call  s^nrsnt 

Servant  for  cleaning 


Pig  market  Place. 

Tax  gatherer , 

Asiii*tMnt 

Wriuh««r 

B«H-e:verH 

Ser\  anu  for  cleaning  (laborers) 

Porter 


Public  instruction. 


B^gent  of  the  superior  normal  school 

AssiMiMnt  prufesitor .' 

AdJtidMiit 

Triirber  (foniale) 

Ad)uilaut 

TeM«>h«-r  (female)  of  the  normal  elf  mental. 
A^jodant  of  the  normal  elemental 


Elemental  schools. 


Teacher  of  the  aroplitied  school 
Tearhf»rof  the  hostalranchs  ... 

Teach*-ni  

Adjiidsnts    

Teatb^rs  (female)  

Adjadanta 

Waichm.in 

D.. 


Dmj  laborers. 


Brigade  of  roads,  streets,  and  drains. 


SoperinteQdfnt 

Have  charg.^  of  the  lists  (roU-koeper) 

Sabaii|«riuteodent 

8tor**k«<(*|ier 

Carpenters 

Stone-cutters 

Coopt-rs ».. 

Painterw 


••na 

^Tf m    

Poandmti 

J>av  1  tb(»rers 

Dajr  laborers,  with  carta 

IWflC-eaiebers 

Dbg  watcbmaa 


1 
1 
4 

1 

4 
2 


1 
3 
1 
2 
1 

55 
1 
1 


1 
1 
1 
1 
1 
1 
3 
1 
1 

1 
4 
6 


1 
1 
2 
2 

4 
1 


1 
1 
1 
I 
1 
1 
1 


1 

1 

16 

26 

16 

28 

1 

ft 

60 


1 
3 
1 
2 
S 
2 
1 
2 
9 
G 
6 
120 
40 
3 
1 


#1  06 
58 
58 
48 
29 
29 


$672  06 

480  00 

USA  00 

273  60 

'      67 

58 

"48600 

288  00 

864  00 

58 


48 
48 


58 
48 
58 


44 

77 
72 
67 
77 
77 
67 
62 
77 
72 
77 
48 
58 
58 
58 


460  80 
345  60 
203  76 
276  48 
480  00 
822  56 
282  24 
276  48 

244  80 


175  68 
210  82 


460  80 

345  60 

346  60 
345  90 


480  00 
384  00 
280  80 
304  03 
II16  80 
2M  00 
172  80 


480  00 
480  00 
3H4  00 
244  80 
2.^6  00 
172  80 


1386  LABOR   IN   EUROPE SPAIN. 

Statement  skotping  the  different  dependencies  of  the  ciijf  (municipal)  govemmeui,  4'c, — Cont'd. 


OccapatioDs. 


Ouard  of  the  conmmptum  of  provisiont. 


Commander,  with  additional  pay 

SerKcant« 

Oi  dfilv  man  of  the  inspector 

Indivitiunia 

HoneRt  Borvanta 

Matrons 


Number 
employed. 


Municipal  guard. 

One  chief  commander  for  representation  expenses. 

Second  chief 

Sergeants 

Sabserec  ants 

Individuals 

Do 

Sergeant  of  the  niountf*d  section 

SubHer^eant  of  the  mounted  section  

Indiriduals  of  the  same 

Watchmen  of  the  marine  ward  of  the  city 


Fire  companies. 


IndividualH 

"Warehouse  watchman 

WarehouHo  subwatchraan  

Warehouse  watchmen  of  the  districts 


Univertal  urban  police  expense. 


Ilonest  guaiTl  of  misled  children 

Cleanness  and  irrigations. 


Brigade  superintendent 

One  w  Iio  hns  chartre  of  the  list 

Warehouse  watchmen 

Carpen  lers 

Day  laborers 

Masons 

Day  laborers  for  machine  sweepers    . . . 
Day  laborers  for  carts  and  water-casks . 


Walks  and  gardens. 


Garden  director 

Sergeant  for  giwirdini;  walks 

Watehniau  for  di.'^tinguished  walks 

Walk  keupii 

Brigade  snpeiiulendetit 

Ono  who  lias  charge  of  the  list 

WarehouHC  keeper 

BHeklayers 

Oanleners  

Pruuer  of  trees 

Carpenter     

Day  laborers 

Do 


Parks  and  gardens  of  the  fort. 


Director  of  the  works  of  the  park 

Preserver  of  the  Martorell  MuHeum 

Charge  of  the  affairs  of  keeping  and  cleaning. 


Superintendent  of  the  park. 


(Jlerk 

Watchmen 

Watclnnan  of  the  cavern  

Watchman  of  the  depository 

Gardener  (chieO 

Gardener 

1)0 

Do 

Servants  who  diive  the  muck-cart 

Lice  cleiin«'r  

Bird  catcher 

Oae  in  charge  of  f  he  fountain 


1 

28 

1 

350 

6 

7 


1 
1 

14 

25 
451 

10 
1 
2 

17 
2 


158 
1 
1 

4 


1 
1 
2 

e 

140 

4 

ti 

30 


1 
1 
1 
16 
1 
1 
2 

4 

4 

1 

1 

11 

30 


1 
1 
1 


1 

8 
1 
1 
1 
1 
1  } 

M 
1 


Dally 
wagea. 


$0  05 


87 
72 
48 
63 
43 
67 
5N 
58 


77 
63 
58 
96 
77 
77 
67 
72 
87 
67 
58 
48 


87 
53 
53 
53 
86 
77 
58 
53 
53 
58 
48 
62 


Yearty 

wag.^ 


$364  80 
Z74  56 
t40  00 
TH  64 
234  64 
lis  20 


cieoo 

480  00 

288  00 
240  00 
101  81 
191  20 
9ti  04 
274  54 
209  38 
06  50 


240  00 
102  00 
144  00 


80  64 


S84  00 


060  00 
172  80 
240  00 
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^aiememt  §kowimff  ihed^trtmt  dependencie$  of  the  city  {municipal)  gocemment^  ^c. — Cont'd* 


OocapatioDs. 


j   Number 
I  employed. 


Superintendent  cf  the  jKirib— Continued. 

Machinist  (enginver; 

Firrnitn 

Spribklen 

Whit«r  qiiarteni 

▲sniNtanls  <»f  irri^tion 

Waler-doaet  aenrice 


Diroclor 

Do 

Do 

Flih  rviviseni  /inspector) 

Tax  ^thentr  

8t-rr»iit«  (laborers) 

Totennary  surgeon 

Do 


MarkeU. 


Sla  ughter-houee. 

Administrator 

Welislier and  tax-gatherer. 

▲ftaistaut 

Saprriniendent  of  serrants 

SoMiiperimeiident 

Veterinary  stiriroHO 

Practical  levisers  (inspectors) 

Purter    

Do 

Laborers: 

Servant  for  cleaning 

Do : 

Call  serTMDt 

Servant  for  cleaning 


Pig  market  Place. 

Tax-gatherer 

AssiMtHnt 

Wtrisher    

K4^-ei vers 

Servants  for  cleaning  (laborers) 

Port«r 


Public  irutruetion. 


Bpgent  of  the  superior  normal  school 

AssiMtant  profesior .' 

Acyiidiiiit 

Tr««-b«r  (female) 

Adju«1aut 

ToMcht^r  (Amiale)  of  the  normal  olfmcntAl 
A4jodant  of  the  normal  elemental 


Elemetital  tchoolt. 


Teacher  of  the  amplitied  school 
Tearhprof  the  hostalranchs  ... 

Teachers 

Af^Judsnts    

Tea<-h^rs  (female)  

Adjndanta 

Watchman 

Do 

Day  laborers 


Brioade  of  roads,  ttrefts,  and  draint. 

Superintendent 

Have  chsrg««  <if  the  lists  (roll-keeper) 

Snbeiiiieriuteodenc 

StorekeeiMir 

Carpeu term  

Stone-cutters 

Coopfrs ...V 

Painters 

Masuna 


Pavera    

Pounders 

Day  l^liorerN 

Day  Isborers,  with  carts 

Df^-cstcbers 

Sly  wMtcbauui 


1 
] 

4 
1 
4 
2 


1 
3 
1 
2 
1 

55 
1 
1 


1 
1 
1 
1 
1 
1 
3 
1 
1 


Daily 
wages. 


#1  06 
58 
58 
48 
29 
29 


Tearly 
wages. 


1 
1 
1 
I 
1 
1 
1 


1 

1 

16 

26 

16 

28 

1 

ft 

60 


1 
3 
1 
2 
3 
2 
1 
2 
9 
6 
6 
120 
40 
3 


$972  06 


480  00 

WA  00 

278  00 

67 

58 

480  00 

288  00 

864  00 

460  80 

345  60 

203  76 

276  48 

480  00 

822  56 

282  24 

276  48 

244  80 

175  68 

210  82 

48 
58 


44 

77 
72 
67 
77 
77 
07 
02 
77 
72 
77 
48 
58 
58 


460  80 

345  60 

346  60 
345  60 


480  00 
384  00 
280  80 
304  08 
1ii6  80 
256  00 
172  80 


480  00 
480  00 
8H4  00 
244  80 
2.'>6  00 
172  80 
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Statement  $howing  the  different  dependendetofike  (dty  (mmHo^l)  garemmmitf  fe* — Cont'd. 


Oconpations. 


Superinttndeni  af  totUer  pipet.  «Ce. 


MacbiDisU 

Bketohera 

Brlcklnyeni 

Lamp-trimmers 

Cbarfre  of  the  affairs  of  the  mountain  mines 

Oharice  of  the  affairs  of  the  fountains 

Firemen 

Day  laborers 


SuperinUndsnt  of  dU  eontervation  c/  ttwert. 


Watchmen 

Sabsoperintendent 

Masons 

Pavers 


Tearher  (female)  of  the  infant  orphans 
Adjudant  of  the  infantor  phans 


OhUdren't  ichool 


Teacher  of  the  model  school 

Do 

Do 

Aiyudants 

Tesohers  (female) 

A^judants 


AduU  tchool. 


Teachers 

Ac^tudants 

Teachf'rs  (female) 
Acyudants 


School/ar  the  blind,  dst^f,  and  dumb. 


Teacher  director 

Tea4'h*'r  for  the  blind 

A(\Jiidants 

Mnnifl  teacher 

A(\Jndant 

Violimi  teacher 

AilJndHnt 

Teacht^r  (female)  for  girls 

A(Vi"diiiit    

Adjudiint  for  the  deaf  and  dumb 

DrnwiDg  teacher 

Porter 


Charge  of  the  affaira  of  curiosity  and  cleaning. 

lienejieence. 

Widow  of  a  night-watchumn 

Fublie  irorJhr. 


SuperinU'ndi'Ut 

SuDeuperintoudent 

Day  laboren* 

Doy  laborers,  with  carts 

Watchman  of  the  conduit  for  dirtv  water. 


Brigade/or  the  contervation  and  repairg  of  pavements. 


Superintendent 

Have  charge  of  the  lintn . 

Wan-houM*^  Icee.per 

Carpenter , 

Watchmen — 

HtonocuttetH 

Pavers    , 

Day  lal)orers 

Day  laliorers,  for  carts  . . 


Public  rfprfheneion. 


1 

2 

22 

4 
1 


1 

1 

1 

1 

2 

14 

20 

20 

7 


fiovemor's  porter 


Namber 
employed. 

2 

Daily 
wages. 

$1  15 
77 

s 

77 
t? 
t? 
fig 

SB 

73 
t? 
O 

Y«w)7 
waget. 

2 
2 

I 

1 

1 

2 

7 

2 

1 

7 

4 

.    1 

'"iiM'ii 

1 

Mm 

1 

mm 

2 

mm 

5 

mm 

10 

0M« 

2 

mil 

5 

mm 

10 

Mil 

20 

4I« 

4 

MM 

8 

tf« 

I 

mm 

1 
2 

mm 

mm 

1 

mm 

1 

mm 

1 

^ 

Mil 

1 

....  ••.... 

mm 

1 

mm 

1 

mm 

1 

SIC» 

1 

mm 

1 
1 

56 

nm 

134 

67 
48 
58 
€7 


96 
77 
67 
58 
63 
82 
67 
48 
56 


U» 


«» 
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Simtamemt  ahowimg  ike  Hfferemt  dependmeie$  of  ike  city  (municipal)  garcmment,  ^e. — Cont'd. 


Ocoapations. 


Municipal  koute  of  rtprthmuion. 


Chaplain 

A4|adMit  clerk  of  litenry  mad  amender. 


aiidk< 


of  wardrobe... 
aicht-watchman . 


P§n9ioning  of  a  plaemman. 


Gorermr'a  elerk 

AdSilBiatrafor  oTthe  board  of  rommeroe 
Diieoler  of  the  pabUo  ■langhter-houae . . 


;  with  emblem  of  the  authority 

withelab , 

of  the  onratora  of  the  illmuination . 

Pentiom. 


MOilafytiiTaUd 

FMterof  thehoiwd  of  commerce 

WUewofaperter  with  dab 

WWewofa  port^  with  emblem  of  the  aathority. 

WMowof  amanieipal  guard 

Wldewof  an  ofllcer  of  record  aod  examining 

D—ghtera  of  a  reteiinary  aurgeon 


FufowAood. 


Wliawofadootor 

Orphan  of  a  watchman 


Number 
employed. 


Daily 
wagea. 


Tearlyl 


■(■ 


Unexpected. 

a^Jndantof  ehildren'a  ncbool 

Pkwvlaioaal  aerranta  for  cleaning  purpoeea 

Oharga  of  the  ailkira  of  TarlouB  worka  of  contribution  of  the  deiega- 


of  aaeeretary  of  the  govemor'B  tenancy 
Daetor  of  a  aecretary  of  the  goremor'a  tenancy  . 

Xarfcet  director 

FrorlaioBal  market  aerranta 

Da 


1 
1 
1 
1 
2 
1 
1 
1 


1 
1 
1 
1 
8 
1 
1 


1 

1 


1 
2 

1 
1 
1 
1 
3 
4 


i 

$sa  00 

60  12 
184  32 
384  00 
207  30 
102  00 
1&8  60 
172  80 

144  00 
102  n 
884  00 
177  28 
144  00 
177  60 
180  00 

42  06 
82  00 

1 

1 

1 
..........1 

1 

1 

1 
1 

1 

1 

1 

1 

•"•• 1 

1 

1 

100  84 

80  02 

S8  40 

160  00 

2S5  04 

102  00 

06  00 

144  00 

106  80 

384  00 

102  00 

240  00 

884  00 

"  o6&8 

58 

•  •  - r' 

MUNICIPAL  GOVERNMENT. 
AmuuMl  Balariei  paid  to  the  different  employes  of  the  city  government  of  Barcelona. 


HaUriea.1    TotaL 


Secretary'i  oJHee  of  the  excellent  union. 

laeeretaij.diiefof  theoffloeaand  dependency $1,201  02 

Iderk 288  00 

Special  eeetion.  j 

laecondoflUwr 480  00 

1  ataiataiit  for  the  regiater 360  00 

2clerka,att288each 576  00 

Negotiable  of  eetate. 

1  iliat  officer,  chief  of  negotiable 672  00 

lafooad  officer 480  00 

lamktaat 360  00 

2clarfca.  at  9288  cMsh 676  00 


$1,488  01 


1.416  00 


2,088  «I0 
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^initial  salaries  paid  to  the  different  employ^  of  the  city  government  of  Barcelona — Coni*d. 


Special  isetion  of  expedient. 


1  neoond  officer 

1  ioBpector  of  expedients 

1  asBistaDt .  

3  clerks,  at  $288  each 


OovemmenVs  negotxabU,  public,  and  indetemtinaU  instrucHont. 


1  Arst  officer,  chief  of  the  negotiable. 

2  second  officers,  at  $480  each 

4  clerks,  at  $288  each 


Protection  of  ncffotiable* 


1  first  officer,  chief  of  nof^otiable. 

seooud  officf^rs.  at  $  480  each 

assistants,  at  $360  e  ach 

clerks,  at  $288  e«ch 


Special  fugotiahU  qf  the  dilatation. 


1  first  officer,  chief  of  negotiable. 

1  second  officer 

2  clerks,  at  $288  each 


AeeountanVi  ojlce. 


1  aeeonntant  coniptrolh^r 

1  first  officer,  subchief 

1  book-keeper,  -with  category  of  first  officer. 

1  second  officer 

2  as«istants.  at  $360  each  

4  clerks,  at  $288  ear h 

1  having  charge  of  the  seal 

1  assistant  clerk 


Depoititory. 

1  tmstee.  inclnding  the  assignation  of  damaged  money. 

I  snbtrastee 

1  assistant 

l«lerk 


Archives, 


1  reeorder,  with  category  of  first  officer 

1  iinder-recorder,  with  category  of  second  officer. 


Wardenship  tenancy  cf  the  ten  districts. 


Salaries. 


$480  00 
3M  00 
860  00 
864  00 


872  00 

060  00 

1, 152  itO 


672  00 

900  00 

7l'0  00 

1.440  00 


672  00 
488  00 
576  00 


864  00 
672  00 
672  00 
48U  00 
720  00 
1, 152  00 
288  00 
210  24 


1,080  00 
S76  00 
860  00 
288  00 


672  00 
480  00 


4,800  00 


10  second  officers,  at  $480  each 

11  assistants,  at  $300  each '  S,fl60  00 

12clvrk8.  at$288each !  3,450  00 

4  doctors,  at  $2(0  each      :      060  00 

7  servants.  Jailers,  ^nd  for  cleaning  purposes,  6  at  $196.80,  and  one  with  bis  pre- 

Tious  income  of  $230.40 '  1,411  20 


Granting  power  of  the  tenancy. 

1  snrgeon,  and  besides  charge  of  the  house  of  correction j      288  OO 

38Qrgeons,  at  $240  each ,•••'      720  00 


Carriage  inspection, 

1  inspeetor,  with  the  category  of  aecond  officer 480  00 

lekrk 288  00 


Porters  and  servants. 

4 porters  with  clnbs.l  at  $384,  being  the  eldest,  and  3  at  $360 !  1,449  60 

M  poiters  with  emblem  of  the  authority  for  our  excellent  Mr.  Governor  of  the  ; 

eastle:  Lieutenant  Mr.  Governor  <if  the  castle;  secretar> ship  of  the  govern-  ! 

or's  office  and  municipal  architect,  at  $;;88  each 4,032  00 

2  sharge  of  the  aflkirs  of  the  force  for  account  of  the  State  snd  municipal,  with 

the  (^tegnry  of  porter,  with  pmbUm  of  the  authority,  at  $288  eaeh    576  00 

6  servants  for  cleaning,  5  at  $196.80  each,  and  1  at  $231.84,  as  substitute  for  illumi- 

BAting : I  1.216  84 


ToUl. 


$2.688  00 


2,784  00 


8,782  08 


l,7»0O 


6,868  84 


1^884  08 


1,188  00 


14,687  80 


1.888  08 


788  08 


7,878  44 
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Ammuml  9alarie9  paid  to  the  different  employes  of  the  city  goternment  of  Barcelona — Cont'd. 


Salaries,  j    Total 


SUwardthip. 

1  steward,  with  category  of  flmt  officer $673  00 

1  clerk i      2»S  00 


EdiJUatton  and  ornament  $ectUm.  i 

lebWarehitect I.IM  00 

4  xlJiuLtnti*.  at  $4M)  each * 1,920  00 

Sakrtcbrn,  at  $330  each '  1,0U8  00 

5  clerka,  at  $240  eMh 720  00 


MovemeiUt  on  the  roads  and  eottdu^ion. 

1  chief  enirineer i  1,151»  00 

i  MljtHljuild,  at$480rach l  2,880  00 

5akrtch*Ts.  at  $030  each i  1,6M)  00 

4  eltrkfi.  at  riiO  each  ..^ j      900  00 

2  aiyiitUiDt«  tor  extraordmary  work 960  00 

1  porter j      230  40 


Industrial  intpection. 


1  chief  enirineer 

1  aec**!!!!  rnuinper 

1  practical  aaeistant 

Iclerk  

1  aerrant  for  illumination 


1. 152  00 
480  00 
360  00 
2K8  00 
275  04 


Sseretaryship  c/  ths  eanttitutional  teardenthip. 

laeeretary '      M4  00 

2  accood  offioeni.  at  $180  each 060  00 

SaAHiwtant^  at  $360  each i      720  00 

4elerkM  atri88«ach j  1,152  00 

laaai  tant  clerk I      210  24 


2  aerranta  to  make  the  beda,  at  $240 i 

2arnran*M  (aiibNtirote)  to  make  the  b«>dii.at$311.20 

1ft  rvmipf OMitions  of  rent  to  thn  niace-lM^jirHi  h.  portera.  thone  In  rhar^re  of  the  force.  ' 
tb<)*>e  who  illuminate,  which  have  no  lodKiuic  in  these  oonsistorial  honses,  at  i 
$4&18  each,  annoaUy ! 


Jtolated  dependents. 


1  dock-maker 

1  bnsiaeaa  agent  in  the  court 


302  40 
960  00 


Increased  eaiaries. 


For  tba  employ^  which  fulfill  five  years  of  good  Berricea,  with  the  same  duty,  ' 
witbovt  obtaining  promotiun j 

Pensioning  off  placemen.  j 

1  derk  of  the  governor's  office    

1  admiuUtrator  of  thn  boanl  of  commerce 

1  dirm-ti>rorihe  public  slaughter-house 

1  mace-besiier 

1  porter,  with  emblem  of  the  authority 

1  porter,  with  rluh 

1  inspector  of  curators  of  thepnblic  illumioation 


Pensions. 


1  nilltiaman.  Invalid 

1  porter  of  the  board  of  rommerce 

1  widow  Mf  a  porter,  with  emblem  of  authority 

1  widow  of  a  porter  wtih  club 

1  widow  of  a  puhce  gnard 

Do 


I>o. 


1  orphan  of  a  police  gnard 

1  orphan  of  an  officer  of  records  and  connrils 

Daiigbtrm  of  a  vetrrinary  surgi  on  of  the  public  slaughter-house. 
1  widow  of  a  statistical  second  officer 


I 


480  00 
422  40 


602  70 


8, 211  52 


144  00 

102  77 

,  384  00 

177  23 

144  00 

177  60 

179  90 

52  66 

32  00 

'100  83 

80  02 

61  30 

58  40 

58  40 

58  40 

160  00 

256  00 

192  00 

Wid<nehood.  I 

Widow  of  a  aeeretary  ? 288  00 

WidowwfarhiefHtatistical             159  04 

Widow  ofaalatistioalaecond  officer j  140  76 

Widow  and  aoaauf  a  aergeautuf  the  municipal  mounted  gnard 175  20 

Widow  era  keojMTo/ira/ks A  1^  ^ 


$960  0$ 


4.800  $0 


7,802  40 


2, 566  04 


3,000  24 


1. 505  10 


1.262  40 


8,211  sa 


1.800  60 


1. 118  01 


I 
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Antiiuil  Mlarie^paid  to  the  different  employee  of  the  city  govemmeni  oj  BaredoHa — Cont'd. 


S^arlM. 


Pmtiont  for  acting  poxctr  of  the  cholera-morhua  nf  1854.  ' 

Widow  of  a  doctor !    $192  00 

Orphan  of  a  market  watch  man j       00  00 


For  niouthly  pMV  aM  fi\ft  in  fHvor  of  th«  widows  or  Buoceiwora  of  the  manidpal  i 

onipIoj'i^H 'who  die  while  on  dot V | 

For  extraordinary  pemonal  fur  ihv  works,  of  Noldioni,  styles,  &o , 


ToUl 


Tetal. 


MM 

6i7e0M 


88LM6I 


NOTK.— ITonrK  for  working  are  fh>ni  9  a.  ni.  to  1  p.  m.,  and  fktMn  3  p.  m.  to  7  p.  m..  with  the  enep- 
tioB  of  th«  miinthA  of  July.  Aiijsust  and  September ;  the  afternoon  hours  are  from  5  to  7  p.  b. 

XIV.  Trades  and  labor— government  employ. 

hVayfut  paid  by  the  day  often  hours  to  the  tradte  and  laborer*  in  city  goremment  employ  iu 

Barcelona, 


Occupations. 


StnM^t -sweeps: 

Winter 

Summer 

Drivers  of  municipal  sweeping-machines 


41 

a 


XV.  Printers  and  printing  offices. 

stptfinrut  Mhowing  the  vagen  paid  to  printers  {eompoeitorSf  presemen,  proof-rtadere,  ^.)ti 

Karcelona. 


Occupations. 


'I'ypi«-«ot tern  (dsily  and  woi-kly  papi-rn) per  week. 

Type-s«*tttirj*    do... 

T>-p«»-i«»tt4«rR.  boyr*.  aj)i»ri'nticPM do  .. 

Typo-sftterrt  on  piMioaicals for  S.0ti0  letters. 

I'rouf-miMl«^rM per  week. 

TYrotiUArillC  MACHUNKB. 

ManHitiTH  in  laiui*  «'Mtui>1iHhmi*nti4 ^ per  annum. 

AssiHtant  nianuKiTH  in  liirci*  OHtublishinonts  do... 

S«)r<)nd  SMsiHtHiit  niauaui'i'M  in  largi*  eHtablisbnionts do... 

MHchiniHtH per  week. 

PntSHmon do... 

Appn^ntict^ do 


Lowest. 


$10  00 

10  00 

50 


-•I 


LITIiOr.IlArillNG. 


Foremen.  flrHt  i'Ihhh  establinhmfntn '. per  annum.. - 

Assistant  t'oromcn.  lirHt-daHn  eHtablirtlnnfnts do....! 

Machinists per  week..! 

Markers do j 

J'fvs^men do....' 

KX<iRAVKKH. 

Forfinuu,  tlrst-<-laHH  eNtablishnK-ntM per  annom. . . 

Litlio|{raphic  engravers,  acconling  to  work per  week..' 


HighMi 


4  20 
400 
1  00 

800  00 
500  00 

400 
800 
400 

800  00 
500 

»M 

II 
9 


mm 
mm 
II » 

711 
.     411 


tmii 

•nil 

m 

m 

m 
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COBUHVA. 

REPORT  BT  CONSUL  DE  CAHRWAKTK, 
Maximum  amount  oficagen  paid  to  UihonrH  o/tvtrif  vlatis  in  the  province  of  Coruuna,  Spain, 

Orrupationn.  Wa^i^h.  OcrupationB.  'Wngea. 


BrirkUveni Hcrda>..  $0  .'0  I^HikltindciH ]U'rilav.. 

Uarptiiloiii do —  tW  FniintI<'iM ilo 

Htono  niaiMinK ilo...  .'5  C.ibinrt-inakerii du... 

Blue k Hill II lis do  .  1  '2i)  r*uo]ii-iii do  .. 

I^lMir«'iit    do  ..  35  IMnHt(Mt;ri» do 


$0  40 
70 
00 
40 
50- 


Paiotrm di»  ,  . .  60      liiitfiitTH do...  80- 

Bakers do..  ho   .  Tiuiii<  ii do .  50- 

4'osT  or  LiviNfi,  i:t(\ 

In  p:cii(*raU  \\w  workiiuMi  vnu  obtain  boiini  and  lodj^iii';  for  .'i()  ciMir^' 
per  day,  lait  the  usual  custom  is  to  pay  ^*2  por  niontii  tor  bod,  1i<piid 
breakfast,  and  a  basin  of  broth  twice  a  day;  tho.  ren:ainin^  food  taken 
consists  of  about  a  kih>;j:rani  of  <xoo<1  breatl,  purchased  at  tii<*  cost  of  the 
workman.  On  Sundays  and  fe;ist  <lays  tlie  hi r^^er  portion  of  the  work- 
ill  IT  chiss  ])artake  of  veal  and  salt  pork. 

A  larue  number  of  these  workmen,  or  those  who  are  empU)yed  build- 
ing houses  or  in  outdoor  work,  are  accustomed  to  breakfivst  and  sup  on 
bread  only,  drinkin^r  at  each  meal  a  quarter  of  a  ])int  of  raw  rum,  which 
can  Ih*  purchased  liere  for  10  cents  the  i)int.  lihicksmit.hs  and  others 
who  n»ceive  hij^her  wa^jes  tlian  50  events  p«r  4lay  generally  prefer  wine 
to  8pirit.s. 

Tailors  and  nhoemakers  nearly  invariably  are  employed  at  piece-work^ 
and  can  scsircely  earn  40  cents  ])er  day,  as  they  often  have  to  be  with- 
out work  owin*>r  to  the  competititm  existin;:  in  ready-nuide  shoe  and 
clotheH  bazaars.  In  fact,  owin^  to  this  cause,  the  working  tailor  is  fast 
di8api)enrin^,  and  is  being  replaced  by  women  who  are  content  with  less. 
wages,  and,  by  the  assistance  of  sewinpf-machines,  till  his  position  with 
advantage.  The  married  workin<;  peo])le  can  obtain  habitations  at  the 
average  rate  of  $:!.50  per  month. 

A  full  suit  of  men's  clothes,  which  generally  lasts  twelve  months,  can 
be  purchased  for  $15,  and  as  the  climate  is  never  very  rigorous,  this 
sait  serves  for  the  winter  and  is  exchanged  for  the  blouse  in  the  sum- 
mer by  the  larger  portion  of  the  working  classes.  The  poorer  class  of 
workmen  wear  wooden  sU|[)es.  Some  use  leather  uppers  with  wood  soles.. 
Those  who  gain  the  higuest  wages  wear,  when  they  are  young  or  are 
natives  of  a  town  where  they  are  employed,  l>oots  wiuch  cost  from  $2 
to  $3  the  pair. 

There  is  oidy  one  building  in  this  city  (( 'orunna)  that  has  been  erected 
Bxpres.Hly  for  tlie  convenience  of  the  working  classes  and  their  families^ 
ind  although  it  has  given  the  best  results  to  the  proprietor,  no  other  is 
in  course  of  construction.  In  this  building,  ro(mis  with  all  the  nec- 
essary conveniences  can  be  obtained  for  $.'}  per  month,  suflicient  to  ac- 
sommodate  a  family  of  from  four  to  six  persons. 

COMPARISON   OF  WAGES. 

At  the  present  time  there  is  a  general  increase  of  10  per  cent,  on  the 
vagea  which  prevailed  in  the  year  1878. 
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HAIJITS   OK   TlIK   WOUKINO   CLASSES. 

In  jroiu'ial  llieir  rustt)ins  and  beliavior  are  very  jj«km1,  ami,  taking  into 
consifliMJilion  tin*  waives  ohtainc*<l,  it  is  almost  impossible  to  save  anj- 
thiny:.  Nevertlieless  nearly  the  whole  of  the  laboring  classes  are  mem- 
bers of  bi'nellt  M)eieties,  which,  (luring  the  illnessof  themselves,  wives, 
or  ehil<ln'n  ;;lve  iVoni  .'iO  to  10  eent.s  per  day  in  money  and  medical  ad- 
vice, with  meditMne  gratis,  and  should  the  workingman  beeonie  incapa- 
ble by  any  aerident  while  at  his  employment  he  receives  from  10  to 
15  cents  daily,  and  in  the  event  of  death  the  amount  of  820  is  paid  to 
the  fandly  to  delray  funeral  expensc^s,  &c. 

In  this  locality  exist  no  h'ss  than  twelve  benefit  societies,  one  of  which 
dates  from  the  year  ISlo.  All  are  so  well  administered  that  rarely  is 
it  the  case  that  a  workman  has  to  enter  a  hospital  either  for  a  long  or 
short  ptM'iod,  and  generally  it  is  found  that  hundreds  of  workmen  are 
members  of  tw«)  benetit  societies,  the  fees  payable  being  from  30  to 
40  cents  per  month  to  ea<rh  society.  The  twelve  societies  referred  to 
have  at  h»ast  1,000  members  enrolled. 

PKKLIXi    nKTWEEN   EMPLOYE   AND   EMPLOYEU. 

The  feeling  which  prevailed  until  the  last  two  years  was  very  good 
and  friendly,  but  since  that  time  to  the  present  it  has  ceased  to  be  cor- 
dial, owing  to  tbolish  piM'dictions  which  have  disturbed  the  harmony 
origiinilly  existing. 

THE    PUEVALENrV    OP   STRIKES. 


Two  years  since  nearly  the  whole  of  the  blacksnntlis,  carpeut^n, 
stonennisons,  brieklay<'rs,  painters,  and  laborers  of  all  classes  went  od 
strike,  asking  that  the  working  hours  should  not  exceed  nitie  houn 
daily,  or  a  retluction  of  two  hours  t^ach  day  from  the  accustometl  time. 
This  was  the  cause  of  a  great  paralyzation  in  trade,  and  the  contractors 
an<l  masters  uniting,  conceded  one  hour  in  benefit  of  the  workmau  in 
the  morning.  Thus,  instead  of  commencing  work  at  5  o'clock,  as  was 
the  custom,  they  should  not  commence  before  0.  This  benefit  waa  a^ 
cepteil  by  nearly  the  whoh*  of  the  men  on  strike,  and  without  arbitra- 
tion or  commissions. 

The  Sjianish  (Jovernment  has  issued  onlers  for  the  formation  of  pro- 
vin<*ial  coiigressi»s,  to  be  formed  by  the  employers  and  workmen,  for  the 
discussion  and  satisfactory  arrangement  of  any  question  which  may 
arise  lM»twecn  tln»  two  classes  concerned. 

At  the  present  time  strikes  produce  the  worst  possible  results  both  10 
the  (Mnpl(»y<>r  and  workman,  on  account  of  capital  that  is  withdrawn 
in  fear  of  the  exaggerated  d«*mands  which  may  be  made  by  the  latter, 
and  neither  of  the  parties  concerned  are  willing  to  eoncetle  anj^thing 
from  what  they  ciuisider  to  be  their-rights. 

TIh»  generality  of  the  workmen  of  this  city  are  honest  and  indiistriouSf 
especially  the  st«)neniasons,  tin*  givater  ))ortion  of  whom  belong  to  the 
neighboring  j)rovince  of  Pontevedra,  and  during  the  eight  months  of 
work  obtainable  in  this  city,  at  wages  ranging  from  50  to60centsd»ily» 
they  punctually  discharge  their  duties.  In  the  months  of  NoveuiUer 
and  Deceinber  they  return  to  their  homes  with  their  savings,  which 
amount  to  from  ^i)(}  to  j^Si)  |»er  workman.  These  savings  are  gcnerallj 
employed  in  the  purchase  of  small  ph»ts  of  hunl. 
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Ninety  per  cent,  of  this  class  of  workmen  know  how  to  reatl,  write, 
and  understand  somethini;  of  arithmetic  and  drawing,  which  is  taught 
during  the  winter  months  in  the  Kine  Art  Academy  of  Corunna. 

This  class  of  workmen,  the  same  as  the  carpenters,  receive  hut  small 
remuneration,  taking  into  acccnint  that  t!n\v  are  the  only  chiss  of  work- 
men who  have  to  purchase  on  thiM'r  own  account  the  tools  recpiired  in 
their  business. 

The  future  of  the  workingchisscs  of  this  country  is  indeed  very  poor, 
a8  bat  little  capital  is  invested  in  industry,  and  every  year  the  quantity 
of  workingnien  tliat  are  emigrating  to  La  Plata  and  Cuba  and  other 
foreign  ports  is  increasing. 

Foreign  industry  fills  the  stores  and  ba/.aars  in  all  branches  of  trade, 
and  in  the  present  state  of  business  renders  home  competition  almont 
impossible. 

KKMiVLK   LABOR. 

In  the  irovernment  cigar  manufactory  there  nearly  four  thousand 
girls  and  women  em]>loyed,  cigarettes  ])eing  made  by  the  former  and 
cigars  by  the  latter.  The  dttors  of  the  nnmufactory  are  thrown  open  to 
the  laborers  at  S  o*clock  a.  in.  an<l  work  ceases  at  sunset;  entrance  is 
permitted  until  half-past  1)  o'clock;  after  this  hour  admittauce  is  refused 
to  all  not  having  a  s])ecia]  license,  the  holders  of  which  have  permis- 
iiion  to  enter  until  V2  oVlock;  these  licenses  are  granted  to  those  having 
a  young  family,  when  sickness  is  in  the  house,  and  in  some  cases  to 
those  who  live  a  long  tlistance  from  the  manufactory,  as  many  reside  in 
villages  Ironi  2  to  8  miles  distant. 

It  is  very  diilicult  to  ascertain  the  a])proximate  amount  of  wages 
earned  by  these  women,  as  they  are  paid  according  to  the  amount  of 
tobacco  which  they  manufacture,  and  it  vt*ry  frequently  happens  that 
many  of  them  have  not  any  work  to  do  for  days,  ami  this  occurs  several 
timeti  in  the  year  owing  to  want  of  tobacco  or  to  the  supply  of  manufact- 
areil  goods  exceeding  the  demand. 

The  lalMir  mistresses  haAc  a  iixe<l  salary  of  i^.l  cents  per  day,  while 
the  wages  earned  by  the  cigarett4!t-makers  average  from  «5  to  20  cents 
and  those  of  the  cigar-makers  from  10  to  .'^Oc^nts  ]ier  day,  according  to 
theability  of  the  laboi^er;  the  wages  an^  paid  monthly. 

Dressmakers  receive  wages  of  from  20  to  .'(0  cents  with  board  per  day, 
hours  of  lalK)r  from  9  a.  m.  to  8  p.  m.,  while  seamstresses  are  paid  from 
10  to  15  cents  with  boanl  for  the  same  hours  of  work. 

lu  the  cotton  factory  beginners  are  paid  10  cents  and  the  experienced 
hands  from  30  to  35  cents  per  day  of  10  working-hours. 

There  are  many  women  employed  in  various  shops  at  chair-bottoming 
in  cane  or  rushes;  they  receive  wages  of  30  cents  daily. 

Wax-match  makers  earn  25  cents  daily,  and  generally  have  employ- 
ment all  the  year  round. 

The  education  of  the  majority  of  the  working- women  of  all  classes  is 
aadly  neglected,  but  few  of  them  being  able  to  read  or  write. 

J.  DE  CARBICARTE, 

CanMuL 

UiviTBD  States  Consulate, 

Corunnaj  June  25,  1884. 
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DEHIA. 

REPORT  BY  CONSrL  ARGVIIiBAU. 

In  answer  to  tlio  ^Mabor  circular"  datod  15tii  February,  1884,  I  beg 
to  8taro  tliat  this  district  ia  most  oiitiivl.v  dedicated  to  agriculture,  and 
the  waf^cs  paid  are  at  the  rate  of  10  to  5(>  cents  ])er  tlaylbr  men,  and  20 
to  -5  cents  for  women,  whose  services  are  largely  required  during  the 
raisin  season. 

1'lie  <'ost  of  living  will,  in  most  eases,  consume  the  o^irnings,  and  in 
rare  cases  Ironi  ?I0  lo  $*J(»  is  saved  per  year.  Tlie  prices  of  the  neces- 
Karies  of  life  are  as  follows,  \wr  ))onnd :  liread  is  4i  cents ;  rice,  5  cents: 
beans, 5^  cents:  olive  oil,  L*  rents:  and  salteil  fish,G  cents.  Tliesecom- 
prise  till' wni  king  prciple's  nii-al.  Wages  liave  increased  about  20  per 
cent,  since  l-STS. 

The*  habits  of  the  working  classes  are  good  and  trustworthy;  good 
feeling  pn-vails  between  tlie  emplnyer  and  employe. 

>'o  strikes  liavr  taken  place.  The  working  classes  are  free  to  pur- 
elnise  tlie  ni'ressaries  of  living,  \c.,  as  they  choose. 

They  an-  paiil  gen«*rally  daily,  but  in  some  cases  weekly,  and  in  cor- 
H'ncy  of  silver  and  eo]»j)er.     No  cooperative  societies  exist  here. 

The  general  ctnidition  of  the  working  classes  is  ])oor.  They  live  iD 
8mall  st(Mie  houses,  and  their  furniture  consists  of  bed,  table,  a  fev 
chairs,  and  eooking  utensils  of  elay.  Tlieir  food  is  brea'd,  riee,  beans, 
and  salted  lish.  Their  clothes  are  generally  of  cotton  goods  and  Ban- 
dais  in  place  ot  shoes.  Tiie  chaiu'es  for  bettering  their  condition  is 
poor.  Their  moral  and  physical  coniliticm  is  good,  and  the  influenoeior 
good  is  the  ehnieh  and  rcsjieet  tlu»y  have  for  the  clergy. 

now    KAKM    LAHOUEKS  LIVE. 

The  following  are  answiM's  from  a  farm  laborer: 

1  itiii  tliiity  yraiM  o'.il;  I  am  n  fiiiiii  lal)ori*r;  havi>  a  wifo  ami  rliilil;  I  earn  50  c«»t8 
|K  r  tlay  :  biimT  irnin  siniriso  1(»si)iisim,  liall*  ait  YiiMir  at  On.  ui..  nm:  hour  from  VJ  to 
I,  ami  Ir-ilf  nil  limir  abmit  1  p.  ni.,  I'nr  lood.  OrrasionaUy  my  wifii  f>anis25  c*Dto» 
day.  It  is  .1  -h.hI  Nrarwlun  wr  ran  'M'.*'  .'j'l'>  !•>  >J(':  jointly  \v«»  oarij  aUnit  |190* 
yrai.  I  |».jy  |m  r  ;Miiniii:  :  Tor  n  mi  nf"  itKjms,  si:i;  i-li»th«'s,  Nolf,  w  ii'o,  ami  cbilil, t^i 
Utl«arr<i,  ,i»'i:  iiM.il.  .-l-JT.'.'i:  Itaxiiii^  tor  ilni'ti>r.  «!to.,  ^i-^r^iy  :  total.  ?lUu.  My  meali 
rtiiisist  of  tin-  to];<»\s  inj; :  For  hri'akfast.  I»na<l  ami  raw  onions;  ilinner.  bread,  ric*r 
»n«i  Iti-ans:  ^uiijhm.  'u«>iiil  aii«l  :>alti-(I  or  driiul  iisli. 

No  mean.N  are  provided  for  safety,  nor  are  any  provisions  made  by 
employers  in  <-ase  ot  accidents,  ncu'  have  they  political  rights. 
No  cmiy:rati«»n  takes  place  tVoin  this  district. 

About  t,(H)o  wnnuMi  iWi'  employ  rd  in  this  distnct  for  the  work  of 
jiaeking  rai>iiis,  ami  Ton  cliijilreii  from  eight  to  twelve  years,  from  the 
month  of  An.ui!>t  to  Di-rrn;!'!  i.  Tlu*  former  are  paid  about  25  ceuts  per 
day.  and  the  cliiMrm  IT*  cents.  Their  lab(»r  hours  are  from  sunrise  to 
sunset.  Out  t)\'  the  M'aM»n  a  ])oition  of  them  dedicate  their  time  to 
making  and  rejiaii  ing  lisliin;i-in'ts  and  the  larger  portion  to  agricnltnre. 
Their  iiKn-al  and  j)liNsi«*al  condition  is  good.  When  sick  theytakeoM* 
of  themselves,  or  their  famili«»s  do  so. 
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Necessities  of  li viii}^  have  increased  about  20  per  cent,  duriug  the  past 
five  years;  waf^es  have  increased  proportiouately. 

About  70  per  cent,  do  not  know  how  to  read  or  write,  and  the  chil- 
dren are  aUuwed  to  take  the  same  course. 

Tlie  industrial  branch  of  tliis  district  consists  of  thi*ee  saw-inills,  em- 
pKi.vin;?  about  thirty  men  eacli,  receiving  from  50  to  75  cents  a  day. 
Stevedores  are  paid  at  the  rate  of  $1.50  per  day,  and  wharf  laborers, 
$1 ;  four  or  live  months  i)f  tlie  year  tiiey  ar*'  emjiloyed  in  the  shipmeut 
of  raisins,  after  which  thev  foUow  tlu^  life  of  tisiiermen. 

JOUN  D.  AKttUlMBAU, 

Consul. 

U:«iTKu  States  Consulate, 

Denia,  June  27, 1884. 


I.   (fENEUAI.  TRADES. 
Wages  paid  per  trtek  of  Ueelre  houre  ptr  dajf  in  Denia, 


BriokUyrra 

UcmI  Cfti-rierii 
Ma»iDit    

Tfu-lurH  . . . 
PUMieit-rii 

Tfuilen   

Bouf  n         

TrudiTA 

PlnnibfiM  ...    . 

AlMll«lilUtM    .. 

Carpt-ut«rM 


Bakrm 

Bl.ickiiinilh.4 
Brie  k  iu:ikiTii 
Batriii-r« 
Confri-tiAuarH 
Conprrp    .   . . . 
DriviTH 


OcciiputionH. 


UUILbl.NO    iUAl>Klt. 


oriiKC  i'i;.\i>iw. 


CMri^ire  ami  uab-drivcre  — 

HoTiMf  nhorr« 

Labnrera,  porU'i t.Sic 

PrinU-m 

Tciii'lirni.  public  Hchoolrt  . . . 
SaiUUc  mill  iiamcdii  umker* 

8*il  niikk^rii    

8tffTLtloivft,  p'T  il*y 

Taabii  •     . 

Tt*Jr;:i':iph  opi'rator'i     .    .   . . 


LowcHt. 


HlQhciat. 


$3  00  ! 

2  40  I 

3  00  ' 
1  :h)  , 
3  on  I 
1  5U  • 
3  00  i 

1  :>o 

3  00 

1  M  ' 

3  no  . 


3  OO  , 
3  00  , 
3  00 
3  00  I 
3  Co  ' 
G  00  i 


3  00 
3  00 

3  no 

7  00 
3  00 
3  00 


3  00 
li  hO 


$3  60 
3  CO 
3  60 
I  80 
3  60 
1  80 
3  GO 
I  80 

3  60 
1  60 

4  50 


3  25 
3  25 
3  25 
3  50 

r^o 

3  00 
3  00 
3  50 
3  2i 
3  50 

0  00 
3  60 
S  50 

1  50 
3  50 


I 


•       II.  Kactokiks,  mills,  etc. 

U'a*ieji  /taiii  prr  week  of  snentif-two  liuurg  in  factories  or  mith  in  Denia ^  Spain. 


Oi'Ciipatiuntf. 


,  I«owe4t.  :  nischi'«t. 


r*mill«: 

KnciiM^rii #7  00 

llriTerN 3  0«  , 

L»Uimn 3  00  . 

Boys ■  2  OU  I. 


$3  60 

3  50 


^%.f  :.;'•*  '.'I  • !.» -^-y'.f.'x  fii<^  <;/{.- 1     itrm^n.  *iiirnui  'iibor*r^.   r".    ^n  r^nto. 

'  ••  •  ■  ;i.  ..!«. •  A"  -ri:!'.  'rrnpaouiis.  X" 

9tef.j- n  HI"*'--  r:/:    n      r •■f,£mnn--ujin 

j<'-''ipiic;iin.-«.  Lai 

rx.  .-^roaE  A5T.'  in'".?  ^i^A-rEs. 

7l«i.r'.t.    t.l     r  «'«•'(&. 

■.•-'"ipa;;on!f.  I^^ 

MAif- ««»! 

K«»n(Uti«  ....  I  ?0  li 

M-a  -*'  -  i.    .  f-  «  •!» 

■*"   it:  •:»••»    ■.■  2  ,V  116 

■y '«-'  :i    ■  •  <  •  ....  3  50  «* 

R''>4</«'  »ti:i:  >-    ;.;  /   -.     .  ;■■•  -,     <■■  .  ■  -.    ri,?   '/    t4i'i:'.i    •:-'i%r:ry     eerrcHt*  im 

.■■■;•.'  i.'  ;  '  :'ij"-'_r 

:■'.;■:■  n*. 

|i>Ul  «•  :  •   11    .«  V 
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XII.  Corporation  employ:^. 

H'ages  paid  per  pear  to  the  corporation  emploff^ft  in  the  city  of  Denia, 


Orrapation*.  ,   Average.  Occiipationii. 


fl^MvUrv  9750  00     <'aHliicr... 

Flmt  olWi'iT 300  Wi    .  Polk-enian 

HMODdotlirrr liOO  00   .Doctor.... 


ATenge. 


$400  00 
150  00 
450  00 


XIII.  Government  departments  and  offices. 

Wfien  paid  prr  year  to  emphy/M  in  (iortrnwcnt  departmtntH  and  office* — exctuBire  of  trad€B- 

men  and  labortTH — in  Dvnia, 

Occupations.  ■   Avoraf^i*.  OocnpationH.  i   Amtkgt. 

I  ._  ^_ 

Jadffe    9000      Appraiitcrfi.  caitom-hoaae !  02SO 

SMordtT ,           2,  OIK)  ':  Deputy  rollcrUir.cuBtom-boiMd j  350 

P»Ut  officcra 175  1  (*oiiinian<ler  of  the  port '  700 

H««Ub  doctor 400  i 


MADRID. 

REPORT  JiY  CONSUL  GJiSERAL  REED. 

I  had  the  honor  to  receive  on  the  17th  A]>ril  hist  the  "  labor  circular,'' 
dated  the  15th  February. 

Not  having  received  the  reports  of  our  several  consuls  on  the  subject, 
I  afldreK84*d  each  one  of  them  on  the  4th  .Tune,  askin^i^  if  they  had  re- 
ceived the  said  eireuhir,  and  if  so,  to  Ih'  irood  enouj^h  to  send  me  their 
reports  as  soon  as  ])ossible,  in  onhT  that  I  niij^ht  make  my  p^eneral  re- 
port uiH)n  the  subject. 

The  consuls  at  Cartha^^ena  and  Denia  replied  that  they  had  not  re- 
ceived the  eircnhir,  and  I  at  once  made  copies  of  the  one  in  my  posaos- 
Hion  and  of  its  accompaniments,  and  forwarded  the  same  to  them. 

The  eommereial  a*(ent  at  (larrnHia  di<l  not  answer  my  letter,  and 
althoufrh  I  have  twice  written  to  him  and  to  the  consul  at  C'arthaf^ena. 
I  have  n*ceived  no  n»ply,  or  no  report  of  any  from  them,  and  the  last 
of  the  reports  of  the  other  consuls  was  only  received  by  me  on  the  19th 
Jaly  last. 

In  the  mean  time  I  had  obtained  the  necessary  data  for  Madrid,  and 
on  the  receipt  of  the  report  last  above  mentioned.  I  be^^an  to  make  my 
general  report,  and  was  enjrafjed  upon  it  when  I  was  informed  that  the 
csoiiKulate-^enend  had  been  abolished. 

Notwithsrandin;;  this,  1  tleemcd  it  my  duty  to  furnish  the  rejmrt,  and 
I  therefore  continned  workin*;  upon  it  at  such  times  as  my  dnties  as 
oecretary  of  le^ration  wouUl  permit.  Mr.  Foster,  in  the  mean  time,  ob- 
jected to  my  finishing  the  report  on  the  ^naind  that  it  interfered 
irith  the  work  of  the  le^jation,  and  I  could  only  reply  that  if  he  wtmld 
teke  upon  himself  the  responsibility  I  would  forwanl  the  reports  re- 
ceived from  the  consuls  and  the  ]Kirtial  report  made  by  mr. 

Deuce,  I  inclose  herewith  the  reports  of  the  consuls  at  Alicante, 
SarcehMia,  Cadiz,  (.*ornnna,  Denia.  Mala^^a,  and  Santander,  and  my 
Xwtttial  report  above  referred  t4). 
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In  this  connection,  I  beg  to  state  that  at  no  time  while  I  was  codbuI* 
general  did  I  allow  the  duties  of  the  office  to  interfere  with  the  cnrreiit 
work  of  the  legation,  and  after  I  ceased  to  be  consul-general  I  only 
worked  upon  the  hibor  report  at  such  times  as  my  dnties  as  secretaiy 
of  legation  would  permit. 

DWIGHT  T.  KEED, 

Late  Consul-General 

Legation  of  the  United  States, 

Madrid^  September  9,  1884. 


I.  General  trades. 

JVagen  paid  per  week  of  Bixty-three  kour$  in  Madrid. 


OccupatioDs. 


Lowest    HlghML  j  AT«n|ib 


Bricklavern 

Hoil -carrier!* 
Uaw»n8  

Tenders 

PlaatonTN 

Ti'iiilvni 

Slntoi-H 

Koofi  iM 

Tfii(l«*r8 

IMiiniUnni    

AfiitiHtautH  .. 
■Carpi'iiifif*    

niiililiDf; 

SIlMpH 

-iTaaflllvrH    


UUlLUIXa  TRADE0. 


$5  40 
70 
40 
70 
40 
70 
40 
40 
70 
40 
70 


2 

5 
2 

5 
•» 

5 
5 

4 

5 
3 


70  I 


fl  40 
3  60 
3  '20 


17  20 
3  00 


7 
3 
I 
3 
7 
7 
3 
7 
3 


30 
00 
20 
00 
20 
20 
00 
20 
OO 


7  20 
4  (« 
720 


1« 

en 
10 
c» 

20 

tn 
c» 
s« 
c« 
10 

IN 

40 
10 


OTIIKU  TKAUF»«. 


DilkrTS 

IUiirk>ni:th.'4 

Sir  ii,«t;H 

JdHikliiiidtTo    

llrl.kiir;ki'i'«.  

lJri'v\i-i  •,     

^Iiirrliiin' 

ltr,i<«H|'.>iii,(Ii  1.1 

(Tiiliiiirl   iimUiTm     

Cniili-i  I  uiH  I H 

(^ii::ir  Mi  iKi  r.i 

('Oi>|>i-l  -i       

Cllll.-M 

l>ii*ti:l<'T"«  

I'l.ivtui  n  ari'l  tr.'.rn.ifrrs 

('.ill  aiiil  I  mi  i;j«»    

l'riv;iti'  r  ui:,t-i'  <    . .    .. 

Srici  f  i:i;I\\.i\ 

K.%uiilin  ]iii.^    . .  

1  )yoiH    . .  

Kiignk\'MH    . .  .   

Fill  ih'l'*       

'If.ltiti-lli'lS 
HtlMlMH 

Mtll'Mi*  NilOiT-l 

Jt'Ml  ll'l  >*'       .  .... 

J.ft'M»ri'i.<   l»i>!  ti  I's.  Ai' 

I.iihii::i.i|i|ii  1^       

Tiiiri  I''  

rtint-iH  


2  28 
4  KO 
2  34 
4  (J2 

1  74 

2  «•-» 

3  48 

3  7K 

4  U2 
2  2X 

1  20 

3  ir. 

2  SS 
2  88 

2  88 

2  88 

3  42 

3  79 

4  G9 

3  42 

2  88 

2  15 
•»  o* 

4  02 

4  02 

5  73 
2  34 
4  02 

2  M 

3  42 


•  r»  iTi-bi'Vs  .iro  .iN.i  :il;»wi<l  twn  pnuiuls  of  moat  ojich  day. 

t  riicv  iil^'i  1).ivi>  t  I'liiin:;  .uid  fuoil. 

:  Work  liMii  T  .L  III.  t>>  1'J  u'cliick  ni;;ht,  and  !iom«  iintU  1  a.m. 


0 
«i 

6 
3 
3 
3 
4 
4 
4 
6 
5 
4 


82 
00 
64 
76 
48 
42 

4i« ; 

62| 
62  , 
56  ' 
00, 
79  ' 
56  . 


7«I 

i 


3  42 

3  4S 

2  8« 
7  50 

3  79 
469 


03 
70 
25 
82 
90 
62 


23  04 
264 
462 
264 
573 


0 

0 
0 
11 
« 
IS 
0 
9 

a 

41 

0 
s 
n 
u 

IS 


n 

0 

0 

0 
0 
0 
0 
0 
0 
0 
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Waget  paid  per  week  of  tixtff'three  houra  in  Madrid— Coi\tinne>d. 


Occa  put  ions. 


Otiirr  iKADb<--Contiuurd. 


Lowent     Hlj;faoiit. 


A%'enige. 


TeAchent  nublii:  mcIkmiIh.  per  annum '      $48  '2R 

Sailillr  anil  haineHiiniukrrii ...i         4  Q'l 

Tanufni '         tH'2 

T>iil«.rfi I         "J  40 

I'fWiituith  opcratrra,  per  auuiiiii I      liK)  00 

""■         ■  "  3  78  I 

4  80  I 
4  HO  I 

4  80 

5  40  , 

3  go 

4  80 


$.'*70 


00  ' 
7:1  ! 

40  > 


$5  IT 
4  OS 
3  90 


TiDNiiiithK 

<iU/.iiTH 

PaiiitrrH  (iiouHf> 

PaiM'rli.tnuerH 

K«Kit  and  hIio«<  niakeiM  (pieco  work)  .. 
lUrbrin  (Hotk  twi-Iw  buiira  per  day) 
VamiHherii 


4V*  ;M 

4  02 

4S9 

5  40 

5  10 

a  DO 

540 

7  20 

60t 

10  KO 

8  10 

6  72 

5  40 

6  00 

640 

*  An  avfnfe  cannot  well  be  nindr,  ad  but  very  few  teachers  r(>cuiv«  $578  pt^r  annum.    8«e  ropoit 
undnr  "  Public  Schoulii,"  rurpoiatlim  employes. 

II.  Factories,  mills,  ktc. 

}ya§49  paid  per  treek  of  Mixty-tkree  hourM  infactoriea  or  millM  in  Madrid,  Spain. 


OccupatiniiM. 


CARHIAliR  VACrORIKri. 


,  Lowest. 


Ilijrliest. 


Avemge. 


Sniitbn 

%Vhff«lwri);fitM. 

Paintent     

Builv  iiiHkers.. 
Trim  mem 


•i 


$.S  76 
3  42 

2  !M  , 

3  42 

4  02 


$10  40  t 
6  42  ' 

:*  7ii 

r.  76  : 


08  II 

4  n 

4  so 

4  50 

4  80 


riANO   FACrOKIKrt. 


Cabin*- 1  worker.s  . 

CarprnrtTs    

MrclmnicH    , 

Toners      


UAT<:ii  PArroKiut. 


Forrmt-n 

Xjsboren  (vroiuen  itnd  bu.\N( 


4  0'.' 
2  28 

r»  7«i  I 


3  42 
1  14 


I 


4  62  I 

8  04  I 
6  42  ' 


4  62  ; 
2  t'4 


4 
3 
6 
5 


4 
1 


III.    ForNDRlKS,  MAriUNKSnOPS,  AND   IKON  WORKS. 

MVif/ei>  paid  per  wtrk  of  nijcttf  hmtri  in  foundrie^t  machinc-shoptt,  and  iron  icorks  in  Madrid, 

Spain. 


I  keen  pat  inn  f«. 


;  I«owo«t.  I  lli<;he>>t  I  Avrr.if^eL 

I  _        I 


IRON   VOI.'NrMlY. 


floperintendent  . 

Foremen 

llai**«*r  f'lundfrs 
Afi^iatantt  .. 

Moldem 

Tumrr4 

llaiitLT  fofiiers  . 
Enzinrrr  drivers 
FfnrfucD  


$2  01 
4  02 

4  62  ' 

ti  :w  j 

5  7'> 

4  h5  1 


$2  :j5 
8  liG 

11  r^2  ! 

II  r,2  i 
H  4ri 
7  37 


$14  52 
11  58 
17  58 
2  10| 

6  19 
8  07 
8  04 

7  10 
6  11 
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VI.  Railway  EVPLOTite. 

ffagen  paid  per  annum  to  railway  employ^  {thou  engaged  about  Btationg,  a«  netll  «•  tio90 
engaged  on  the  engines  and  cars,  linemen,  railroad  laborere,  <fe.)  in  Madrid^*  Spain. 


Occupations. 


Averagr 


UccnpatioiiB. 


I 


Atctbip^ 


Director  of  thp  company $7, 720  0() 

Cbicf  ongiuverM  (if  n>a<I  and  works  . . .  ■  4.  Kl't  00 

Chief  of  ti-lej^mph  norvice 3.  HAO  00 

Cbiuf  ouginecr  of  luinea.  &c 3, 763  50 

Cbiff  of  Kencral  ac(M>UDt8,  Jto 3, 377  50 

General  HccretAry  of  comiiany  at  Paris.  ■  3,  'JS\  00 
Chiff  of  central  soctioii,  adhiinistra- 

tlou.&c 2,416  00 

Chief  of   wurehouHe,  &c..   financial  . 

agencv  2,412  50 

Chief  of  litiiention 1.B30  00 

Chief  enginfer  of  constmction 1, 930  00 

Chief  cuiriurer  of  traction 1, 930  00 

Second  chief  of  movement 1,  MO  iK) 

Sabchief  of  serrice 1, 833  SO 

Chief  bookkeeper 1,737  00 

Second  cbii-f  (»f  gencrul  accounts 1. 737  00 

Central  cashier 1,737  00 

Chief  of  claims 1,737  00 

Ensinevr  and  chief  of  factor^' 1, 737  00 

Chief  of  offices  of  intervention 1, 640  50 

Chief  engineer  of  exploitation 1. 640  50 

Chief  of  division  of  traction ,  1. 640  60 

Chief  medical  iiflicer >  1.437  50 

Sabchief  uf  traffic 1,437  50 


II 


Snbchief  engineer  of  exploKation. . . . 

Architect 

(■hlef  of  accounts  of  traction 

Inspector  (principal) 

£ncinc«*r  (principal) 

Administrative  agent  ■ 

Chirf  of  section  agents 

Principal  inspector  of  central  eerrioe. 
Principal  inspector  of  teleffrapha  . . . 
Commercial  agent  of  cununutMkm  at 

Paris 

Chief  nf  aectlon  at  Paris 

Chief  of  secretary's  office ^. . . . 

Secretary  of  direction 

Secretary  of  litigation  division 

Chief  ofdeposit  at  Seville 

Inspector  of  movement 

Chief  of  section  of  council 

Administrative  inspector 

Chief  of  acconnts  of  warehoasea } 

Chief  of  section  of  warehonsea 

Overseers  of  repair  shupa ^ | 

Chief  machinist 1 

Chief  of  gnards    

Overseer  of  machin^shop 


#1,417  50 
1.4S7« 
1.4S7W 
1.497  W 
1,437  59 
1,391  •• 
1.WI9 

tisiw 

I.MIW 
I,39I4» 

hma 

1.191  T7 
1.188  • 
1,188  81 
1.I58II 
1.18111 
L98l» 
1,89181 
1.88181 
L8818I 
77411 
7RII 
STIil 
8K14 


*  There  are  two  railroad  companies  at  Madrid,  and  the  salaries  and  wages  paid  are  abont  the 
The  salaries  and  wages  here  given  are  those  paid  by  the  Sonthcrn  Railroad  Company. 

Note.— Other  employte.  too  nnmemus  to  mention,  with  salaries  per  annnm  of  from  9144.7S  ts 
11,013.25. 

Daily  and  trerkly  vragen  paid  to  railway  employis. 


Occupations. 


MachiniNt  siid  I<>comotivo  en:dnc«>rs per  day.. 

Acroiiiituiils  ill  l.ir:;p  repaii  tilu>|>H do.'. . 

Fin-ini'ii.  hlio})H  mill  Ititoiiiotivi'!* do  .. 

riiM-f>«  111  -ttnt it'll!* do.. . 

WorkriK'ii  iiMiCH'liinc-shoprt do... 

RuIk  liit'l.Hiif  Mtatimm do... 

Station  ^^;ltl■llIll•  II do... 

Workmen  at  ili-]»its  ilo... 

Other  i'1:i-..i«H  iif  wiM-knii-n,  jjuunls,  switchiiiiMi,  Ac d«». . . 

CiiI)fiui-tri;.H  of  tl.iin.S    p^-T  WOck-. 

Tlck»t  ,i:rnJrt  do... 

Te.lc'::rii]tl»  ojiiTJilor..,    do... 

Brakcnioii do 


Lowest  >  Highest. 


91  10 


\. 


63 
57 
53 


■  I 


19 
6  67 
4  25 
4  75 
3  55 


?.  I 


IX.   Store  and  sitov  wages. 

H'ufftji  paid  prr  irnf:  of  fixtt/  and  vitjhUj- four  hours  in  Htores,  irholeealeor  refaiL  tomt^et 

in  Madrid. 


Oc<Mip.itioiiH. 


Rankfi  or  eoninicirial  nfGc«>:« : 

(yHMllillH 

Itfjok  kci')>rrH 

C'orn'Hpondin::  clerks 

(icnentl  i-lrrks 


Hours.    Lowest. 


60  , 

923  36 

60 

24  25 

60 

27  15 

60  . 

21  85 

Hichest.  Avcn|» 


$97  56 
99  50 

67  S3 

ssea 


8187 
4511 


1  ■ 
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Wagmpa  dper  week  of  eixty  to  eighty-fovr  koure  in  aiurte  in  Madrid— Couiinuw], 


Ocenpfttioni. 


Hoars.    I^oweat.    HiKhest. ,  Averagtt. 


Wholmla  dij-goodfl  storea : 

Salosmen 

Qtneral  clerkR 

Caahiera  

Bot»kk«*«*i»«>r8 

leuil  atorea  (dry  gooda) : 

Caahlera 

Bookkeepara 

Salcamen   

Xalail  fiuiC3*  atorea : 

Caahiara 

Bookkerpem 

Baleamra 

Oaaand  aaleaman,  4ie.: 

Itotail  hardware  storaa    . . . 

Retail  gnwery  atorea 

Setainianor  atorea 

Book  ana  atationery  atorea 

Bctail  famitnre  atorea 

ftaacilptlon  drrka,  Ac. : 

Xctail  dmg-fltorea 


84 
84 

84  ■ 

$5  79 
5  79 

23  30  . 

24  23 

$51  53  ■ 

51 53 ; 

43  90  I 

45  57  : 

$28  00 
28  00 

33  1» 

34  90 

84 
84  , 
84 

10  30  1 

21  25  • 

4  35 

1 

35  73 
43  05 
45  37  > 

27  51 
32  8ft 
34  80 

84 
84 
84 

15  25 
Iti  23  ; 
3  25  . 

30  45 
42  33 
25  45  ; 

22  86 
20  30 
14  30 

H  . 
84 
84  1 

84 : 

3  25  : 

3  25  1 
3  25  ; 
3  25 
3  25  . 

24  05  1 
10  30  . 
10  30 
7  55 
0  45  1 

U  10 

11  37 

1137 

540 

4  80 

84 

3  25  ' 

8  35  ! 

5  7ft 

Xqtb.— All  the  ahove  employte,  with  the  f»xci>ptlon  of  bank  or  commercial  ofBcera,  are  boarded  bj 
ploy  era. 


X.   UoUSRnOLD  WAGES  IN  TOWNS  AND  CITIES. 
H^age9  paid  ptr  month  to  household  tirrvantu  (townt  and  cities)  in  Madrid,  Spain, 


Oecnpationa. 


MALia 


Lowest.  ;  Hij^hoaLi  Averaga. 


Btawarda  . 

Cooka 

CaaahmeD. 
Waitera . . . 
Footmen . . 
Portrra  . . . 
MablemeD . 


FBHAMUt. 


Bonaekeepera 

Charobermalda 

Cooka  

8eain«tr».'!8A 

Nnme   

lAundreiiH 

Oeneral  female  Bcrraotrt. 


1 

\' 

■ 

$10  00  1 

$:io  00  ' 

$20  oO 

4  00  < 

20  00  ' 

12  00 

13  08  1 

30  01 

21  84 

5  00 

15  00 

10  Ot 

5  00 

0  00  ! 

5  50 

H  70  j 

23  10 

15  00 

3  50  1 

1 

19  30 

U  40 

1 

0  00  1 

lu  00  ! 

800 

4  00 

U  OO 

0  50 

2  yv)  1 

4  00 

3  2ft 

4  <i'>  < 

lu  00  . 

7  00 

ti  0>i  1 

10  10  ' 

8  00 

4  00  j 

7  00  , 

5  60 

4  05 

7  35  , 

0  00 

1  50 

4  00  ' 

1 

2  7ft 

Xorm. — Theae  aen'antN  id.s<i  Uaw  Im.ud  uml  lo<1;;in;:,  unil  coar>imcn.  footniPD,  aud  waitori«a1iiuhaTe 
eWikiiij;  famiHhml  theui. 

XI.  Agkioulturai.  wages. 

Wagen  paid  per  day  to  aijrv'uUnral  lahorrrs  and  Iwuschotd  (countn/)  MervantH  in  Madrid^ 

Spain,  icith  or  uithout  bo<ird  and  lodyiny. 


OcoiipatioiiH. 


I  Lowest.  '  Ili^hdnt. 


GoBnon  labom- 

lAborera  (harveat  time) 


$0  35 

45 


$0  40 
GO 


Avrra^^ 


Von.— Three  laborora  work  eleveu  houra  per  day  aud  aiipply  tbrir  own  food. 
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XII.  Corporation  employes. 

Wage9  paid  per  year  to  corporation  employ ^t  in  Madrid,  Spain. 


Occapationn. 


Average    : 
wagOB. 


Occnpations. 


Mayor: 


Ki'jirmoiitatinii  ox|>rnRes *410,  M2  01 

I'n  vat«  Mi'ci 


.  rollei'tor  of  municipal  Uzea,  &c. 


;rf  tary  to  mayor Other  cmpIoy6«. 


HECItBTAUT'H  OFFICE.  •  j 

S^^fi|.t]ii-y 5, **  412  50   ■ 

CJi  ief  oflficial !  or  "ch ie f  clerk  !!!!!]!!.."      11 504  00 
Cbietri  of  ficrtinn :  ' 

yir^tclaM I      1,158  00 

Second  c\am ;      1, 063  50 

Chief  of  flperifll  act  auction  

Chief  A  nf  cliviHluii : 

Fintt  cIaii^ 

Beronrl  claHN 

Offlcfala  of  admiuiMtration: 

FirHt  cIa<«H 

8«!CK>nd  clasH 


Other  emplojffl 

Al'lHTOK'B  OFFICE. 


ADflitnr 

Chief  ofncial.  or  chief  clerk 
Chiefnor  acction: 

Fiiat  claMU 

K«Toii(I  clafM 

ChierM  of  diviMion: 

Firht  rhii«» 

S<'«'0iul  ii;i  «s 

OflieiaN  uf  niliiiiniHtrutioii : 

Ji'lTHt  l-IllHM 

Soi'.ond  el.iHH 


OffiriiiMiitider 

Oitioiai  biiiilfr,  neroud 

Kiii:iui!er 

Clerk 


Advii'^ntr'* 

Attornrvj*    

^NiiiitiMioi  i.il  »;;i'iit 


\ 


■  -■I 


AOVor.vTKH.  ait(m;nkvi»,  etc. 


965  00 

868  50 
675  50 

579  00 
483  50 
144  65 

to 
380  00 


ARCIIIVKS  LIBKART. 

Keeper  of  rccorda  and  librarian 

ChU-fa  of  divialon: 

Firat  claaa 

Second  claaa 

Offioiala  of  adulniitration,  Mcond 
claan. 


Other  em  ploy  ta 

TREAfiUKBE'S  OFFICE. 


i 


i 


1.030  00 
1, 447  50 

1. 158  00 
1,063  00 

808  00 
G75  00 


Treaaurcr 

Chiefa  of  divlaloB : 

First  claaa 

Second  claaa 

Officiala  of  admlniatration,  firat  claaa. 
Caahicr: 

Firat    

Second. 

Third 


I 


,1 


Other  emptoj^a 

MUNICIl'AL  PRIXTIKO  AND  UTHOGBATn* 


ISO  OFFICE. 


I 


579  00   !  Repent 

48U  00      IiiMpector 

.-  (HHeinl  type-aotter... 
OtlieL-il  lilliOKraplier 


1 


'JIG  lit) 

]M  K7 
1»W  HI 


7ri7  :'.? 

ftTli  cm 

(LVJ  37 


Ul'SICIPAL  GUAEDfr~(poliCe). 


Virtit«»r*pen«*nil : 

Cliief 

KirM  lieutenant 

SiTotid  lieutenant 

ItlNpCCtOIM 

CiiinrdM  (Iioliovnien) 

Clirki* 


'*»••••«■ 


C73 

14t« 

ta 


UlSSN 


8HII 


nrn 


Mil 

STIN 

MM 
ffiSH 
4BSI 

It 


4US 
Ittfl 


letf 

3»4I 


\v.vHi»K.N  .\Nn  rourriw. 


Wanli-n      

1*IHI»'I««- 

Sfiii'.iil  I  l,i«^s 
'I'liini  tl.iHS 


,  ri'IlI.IC   LICIIT. 

I 

fJ7  2."       IiiMprctor  (ehicO *l  * 

AitH  37  :   (NiuiniiMtnry '  <!•  *• 

AnMi(it:iiit  e«tninilBi»ary "*2 

;;<''l  37      Ii)H]Hrlor8 .* i  JI'jJ 

•>9  :>0    Mr.M.sinjjcr I  lM# 

•Jll  -.'»   I  Watchmen con ttt  per  day'  lltoll 


'Thi.s  iiK  liiiIi->i-ariiii;;fK.  I'liat-Iiiiieii.  footmen,  norviints.  nnd  expena^'a  for keepin /; corriafea in icp*'' 
and  k»'t  p:ii:;  ol  ImrMfM   »vr.,  for  tlio  mayor  and  hin  private  nccretory. 

.huiHiil,  mouth  I  If,  and  daily  watjes  jMid  to  corporation  employee. 


Or.r.upationH. 


I  Lowest.  I  nigheaLl  Awm* 


HTiiKr.r  (:r.E.AM:r:H  .v.nh  erniNKLKiw. 
Ovei  Hi(-rH per  day. . , 

y'lrst per  day . . ] 

S^tiiihI do I 

A^^ishintn do...,  I ,. 

BpiinkleiH do '. 

Otlier  8piink!»-rH do ♦  24 


I 

SI 


Ii« 


'  Jt 
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^iiHiial,  m9nihl]f,  and  daily  ^cagtBpaid  to  corporation  employ  A — Continued. 


OcGupationn. 


FIRK  DKrAHTMENT. 


Chief  firMnen 

Ttmmmta: 

Flrmt 

8acond — 
AmUtUnt . 

HoMraen  . . . . . 

Ftmofeii  ■ .     .  ■ 


per  «lay . . 

do... 

...ilo... 
....ilo.... 
....dii  ... 


Lowent  JHifiheiit.  ATcrat;i« 


per  ttniinni..i.. 


$0  :n 


$0  44 


$305  M 

n 

U 
48 
4» 
39 


PUBLIC  rBOMK?rAl>Kl»  AND  I'AUKM. 


ppr  aiiiiiini 

«li>  . 

t\n.. 


Director 

Kbi^iimt. 

Ia«i>rctor 

OAicisil  of  iDterrentiiin  do... 

CkrkH 

HnaMengHT dn 

Chief  overti«*(-r do. . . . 

OvtmieeTr*  of  iiardcnn  (parkn; do . . 

Ovenn'^r!* : 

Finit  class do — 

Ordinar}' d»> — 

Giiai-d* do... 

Gaards jicr  d;iy.. 


1. 


44 


44 


ir73  80 
iiTO  80 
7:.7  53 
[iVA  6'i 
•J63  37 
•j:in  ns 

4^2  50 
'J71  M 

'271  M 

I'lUl  ri3 

-JI'J  93 

14 


MADItin  TAIIKp. 


Bvperinteodent 

OncUloT  KUpf^rinteiuleiicy 

Clerk , 

Poirter 

MeweDgvi-a 


IK* ran II mil..-  ' > 

»•■■■■■"''"■*■•    ■■■•■•■«•■    ■■■•      ■■■■■! 

do i 

do • 

. .  i)«T  day . . '  :W  3«  ■ 


GARDEKB  (PAKKH/. 

Chief  jcmrdenrr,  Ac piTanniini 

Aenetant  leardtmer du 

OTemeem do 

Oerdenere I>ct  day . .  :<8 

Sprinklers do.*...'  38 


Chief  ftnaad. 
Ooerds 


GUARPS  (OAKPRNB). 


pKrauDum. 

ptT  day . 


PURUC   BLALTilfTRU-IIOrhErt. 

PriDciral  sdmiDiHtrator per  Annum , 

Becond  administrator do... 

Inspector do... 

Bookkeeper do. . . 

Clerks , do.. 

Veterinary : 

First do.. 

Second do. . . 

Third do.. 

Fourth do.. 

Bnperanmerary do . . 

Warden: 

First do.. 

Second do... 

Thinl do.. 

Fnnrth do.. 

Fifth do.. 

Inspector  of  cleannnis do.. 

Pollers do. . , 


Jl^ef  (Itiiarimmt. 

Chiefn: 

First  clans.* porday..' 

Second  claH<f do...  ; 

Officials do 

ApjiH'ntices do. . .  ! 

Sheep  dej/artment. 

Chiefs do....; 

Assistant  chief do . . .  . 

Officials do 

ApprpBtieee do.... I 

Other  workwen do....V 


44 


1  15 
1  O.-i 

10 


93  I 
Fl  I 

621 

10 : 


r>8  i 

I 


44  j 


79 


$1  ITi 

I  U5 

OG 

3ri 


93 

72 
34 
S3 


570  no 

2S0  50 
SiW  37 
141  27 
38 


Q3n  00 

:i7I  50 

230  03 

4A 

38 


313  62 

44 


MK  60 
(r75  50 
!S30  75 
3M0O 
280  50 

075  50 
027  25 
530  75 
434  25 
241  25 

2R0  60 
241  25 
341  2S 
241  25 
241  25 
317  12 
241  25 


$1  15 

I  05 

00 

28 


92 
82 

07 
26 
41 
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Annual f  montMy,  and  daily  vageipaid  to  eorporaHon  employ^ — Continiied. 

OccapfttlonB. 


Lowest.    Highest 


Swine  department  \ 

ChirfH' do....l 

AHtiKtaiit  cliiffn  * «lo...  i 

(MhcinlN  • do.... 

WoiKl»orii* do... 

Vir('i|:hii)a((t««rH  • do 1 

Sw«'ip«-rti  t do j 

Chemical  laboratory. 


Bnglneer  iu  chief per  annum. 

AiiMiMtftnt : 

KifHt do... 

Seeond do... 

Servant do... 


Cemettriee. 

Cltrk do.., 

Watchman do . . , 

MenAenctT  do... 


lArtf  ttoek  market 

Inspector do. . . . 

Trtcrinar>',  flmt-claM do 

Clerk  ....* do.... 

Warden do 

Guanifl.  ice .do 

Iron  markete, 

In^portom do. . . . 

Office  official do 

Clerk do 

Porter do 

OTrn»«*er perdaj.. 

Watrhmrn,  &r do 

City  property  and  tax  ofUe. 


Official,  Bocond-claiiB per  annum. 

Clerk  h: 

First  rUins do... 

S*H*nu(l  cluAM do . . . 

Porter do  ,. 

OnHrii do... 


.per  annum. 


OFKICB  OF  SCHOOL  HOAKP. 

Chief  of  diviniun  of  accounta 

OfficiHl: 

Fimt  rliiMH do.. 

Seounil  class do.. 

Clerk : 

First  cIiMS do.. 

Socimd  claw* do. . 

INBI'BCTION. 

Hpecinl  InMpector do.. 

Assintant  iiispfctor do.. 

InspectresftMt  (2»  for  girl  schools do.. 


rt'ULIC  SCIIOOLB. 

llawtcrs  for  Iwvb do... 

Mi^t^^lll•l•s  for  '};ii  1m do !  - , 

MiMt4>rs  infant  i«i-IinoIs do... 

HORMAL  CRNTRAI.  SCHOOL. 


Ueieent do. 

AssiNtant  recent .  do 

MaMersor  oUultM  <li«v*) ....'..'.'...','..",  d^ 

Mi«tri>«iH>s  of  ailults  fgirU) ,'.'.'.'.'.'.'.'.'.'.'.. do. 

*  1&4  days  in  the  ytmr. 


•1  25' 
1  15  I 
62' 
57 
1  01 
57 


77 
29  i 


•  •  •  •  « 


$73  S7 

72  37 

837  7S 


$1  35 
1  15 
1  M 

"I 
I  01 

97 


■I 


77 
48 


N 
IT 

in 


2V» 


u 
am 

Mill 


CMS 
SIM 

run 


wn 

nrn 

If 


MS 

nifl 

IBS 
MS 


ISIS 

40S 
3NS 

SIS 
MS 


UMS 

0S 


$579  00 
40SOO 
48280 


48  25 
48  25 


130  81 
ISOtt 


srs 
isn 


S8S 

sn 


tliO  dftya  In  the  year. 


I,  »v 
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Annwalf  monthly,  aitddailjf  trag$  paid  to  corporation  emjtJogA — Continued. 


OccQpatioDn. 


ABTM'M8. 


LowfBt.  .  Hi{;lie8t. 


213 
U6 


30 
50 


DiRCtor  for  the  thn^aHyliixim jiur  hthiiiui..' 

btfiector  for  the  Uir<H«aA>lun]ii «lo...  , 

CbapUinii do i    |2S0  50 

Ouwd  of  wart>hoaiM «Io 

Chief  wardoiiH do...  . 

Clerka tht... 

SDbiDtpfctor  for  ttnyluinii  2  anU  3 ilo 

ProfeMior of  me«liciiie do...  ;.. 

ProfeMor  aftyluma  2  and  3 do 

ProfMflor  pTimar}  iiutroctlon do  — 

Profeiaor  of  ninui: do  — 

TMcber  (for  making  heinp  articlrs) do — i . . 

8i«tera  of  charity do — 


TorVen 
Wardeiu. 


fOUXOK  OP  MAX  II.I)B»'OKH(>. 


do 
do 


Kertor do. 

Steward do. 

ProfeMor  of  primary  inHtruction do. 

▲aaiatant  proffatior  of  primary  iDHtmctioD do. 

Profeaiiorof  dn&wing do. 

Profeaaorof  metlicine do. 

PrufeNHor  of  medicim*  (aapvruunu*rary) do. 


IIOBriTAlJI. 

Adminittratipe. 


do. 


PL'UUC  WOUKi). 

Ptnannfi 

Arehltecta do. 

AMtotant  arcblteote do. 

PrtMrrer  of  plana do . 

Clerka   do. 

Clerk  of  conanltative  board do. 

Omaear  of  worka do. 

taribr do. 


188  87 
170  87 


AveraffB. 


f3:.7  Ob 


289  50 
241  25 


173  70 
173  70 


Chlefa 

Clarka: 

Flntclaaa do : 

Second  claaa   do ' 

Streleher-rarrlera dn i 

Faculty. 

Chief  aecretary do ' 

Chiefa do ' 

Doeiora: 

Firat  claaa d<i  . . . : 

Second  claaa do — j 

Third  claaa do 

Snrnona:  { 

Firatclaas do  — 

Second  clana do  —  J 

Practiouera  in  aurffory :  j 

Pint  claaa do i 

Second  claaa do  —  I 

Hnnea do — i 

Meaaengera do  ...' 


1 


FountainM,  ancera,  piptt,  dtc. 

Director  architect  — do  — 

Mechanical  enginoftr do  .. 

Znapectorofarchea, fountain^  &c do... 

Aaalatant  inapector  of  archoa,  fountaina,  &c do — 

Overaecr do — 

Bngineer  (ateam) do — 

Aaaiatant  en|(ineer do  . . 

Inapector do... 

Vlremen  (enxi nea) do — 

Guard  of  warehouae do . . . 

Inapector  of  warehonae do 


I 


$({72M 

579  00 

323  S7 

2M9  SO 

250  90 

168  87 

434  3ft 

525  Of 

3ri«00 

410  11 

347  40 

265  37 

111  04 

171  28 

173  28 

579  00 

482  50 

809  «l 

35H  H 

241  21 

341  as 

90  SO 

$338  70 

285  87 
341  21 
182  80 


827  2ft 
579  00 

526  02 
414  Oft 
289  50 

265  87 
213  80 

212  SO 

178  01 
173  70 
144  Tft 


1.070  60 

487  2T 

434  2ft 

28B87 

888  00 

282  5ft 

212  SO 

1.070  80 

888  BO 

640  40 

388  00 

434  2ft 

540  40 

434  2ft 

540  40 

286  ST 

265  27 

SftOTft 
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Annual,  monthly ,  and  daly  wage9paid  toeorparatwn  employ^ — Continued. 


Occapatlont. 

VVnUC.  WAY8  (BTBKBT). 

Per»onnel. 

Chinr  ciitf  iiuMM- per  anDuin . 

AmiHtHiit  fiminicr do  .. 

Chirr (ivMNi-ir  i>l  Hlilr.wsilkn,  A:r do... 

Chi<-t'(iv«'iHi;ci-  of  pavi'inMiiH do.., 

PorliT do... 


Lowest.    Highest. 


Aaovai 


0117 

in  50 
siao 

17710 


Common  laborerg.  \ 

BtrrH  paxiTf.'   perday.. 

8trm>t  n  jKiiiiTK  * do 


I 

58] 
29  ! 


77 
48 


rilY  TAXKh  ANI>  INCOMK. 

Adminutratitf  (offiee). 


I'riii('i]i:tl  iKliiiJnistiatiir 

CHiit'l  (i|  (liviKiiiM : 

Kii.-lr'ji-H do 

Scf'iiiHl  i-I.iH4      do 

0(lii:ii<l>i: 

FiiHi  « liii*« do...... 

Scf-ond  it.iNH do .. 

ClvrkH: 

KiiHt  » lii'.rt do 

Si  f-iMitt  ilnhH dn  . :. 

AvHiKtuiit  <  li'iks do  .  ..'i. 

ll<>KHcii}:f'iH do 


fier  annum I $1. 3S1  00 


Admiiii»traiiTf  ^auhttrdinate). 

jDH|MH*toif«  i)rw4'i;;Iit4aiidiiiciirtnre)* do 1. 

1iiiilM>it(irft: 

SocoihI  I'InMH     do \. 

TliinlchiHM  do..... 

QauiiciH :  • 

FiiHt  climrt  do :. 

StTiiiiil  I  laiiH do  ...  ', 

WripliniaKtiTri do  ....; 

Tax  r«)Hrft(>i-i4 :  j 

Jk-ff  niid  Hliffp  Kluiiglit«Tli»iiM*B do....], 

Kwliin six  months..  , 

(k'tmi  iir  roiiAiiiiiptioii per  annum.. '. 

AHHiNtaiit  i'olU><  toiH do , 

Vi')\lanrf  cQTpi  of  eon$u%no» 

ViHitor->;i>iii>inl  do ,, 

Liciiti-iiiiiilH: 

FiiHl do 

SiM'iiiul do 

C'liTk  of  ViHit«'r-^*'in»ral   do 

ClcrkH do 

(^nrporjils  ii  fill  fail  It, V do 

Vi;:ihiiitMtr  iiifiiiilry do 

(.'orii'ii.il  i.(  ravali V do 

Vi^ilaiitH  of  f  av.ili  V    do 


!■■■•*•■'< 


J..... 


fiSSO 

57100 

4SSD 

»;7» 

UTS 

leio 


fl51» 

tufl 
4n3» 
uifli 

313  8 

sen 


9Mfi 

64010 
3N0I 

W50 
llSOi 
MM 

moi 


*  Tliohi-  iiii'ii  in  .Mimiiurr  iM-in  wnrk  at  C  a.  iii..  \rork  until  8.30  o'clot-k,  whm  Ihev  are  allowed  sluB 
hdui-H  i<  Ht.  'I  )iiv  tl,(  II  M.iik  until  Vl  in.,  and  duiinc  thp  three  hot  mouths  are  alfowed  to  rsstntfll 
n.  m.  'I  111  y  III!  II  %\iii  k  until  o.;;ii  p.  m.,  wlnn  tli«*y  art-  nllowrd  another  rent  until  G  o'clock.  Fww'tt 
hour  tiny  «iitk  until  Mnu>»ct.     Diuini:  nine  months  in  the  yoftrthm*  work  from  sanxine  to  soosci  oslf 

rrsliiii:  iMii- lifiiii,  \i,.,  riiiMi  1'.' nr  t«i  1  )Mii. 

XIII.   (JoVEKNMKNT   DEPARTMENTS   AND   OFFICES. 

iintjtH  jHiitt  jnri/*tir  /i>  tinphnn's  hi  Horeniment ilepurtmcfiU  avd offices^  exclunre  oftrakt 

mm  mid  lahonrSj  in  Madrid,  Spain. 


OrcajKitiiiiiA. 
i'ur.-i;ir.N.y  or  mirxrih  ok  uimbtrkb. 


High  est.,  Lowest 


rrosidriit    

RnbRfCii'tary 

Other  i'nt]»lu\  ^s 

Portom  (incnMOugurri) 


1193  00 
144  75 


IMS  <tf 

67910 


AIM* 
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Wk^et  paid  per  jfear  to  emploifA  im  Government  departmentt  and  ofiet9^  ^c. — Coutinued. 


Oi'cupationn.  Lowest.  '  Illghoat.   Averajce. 


COUNCIL  OF  BTATK. 


PrMid«Dt $3.79000 

C«iiiiiMllon 2.805  00 

Attorney  (fliical) 2,412  BO 

8«ci«t«(y£enenl 2,412  80 

Other cmpToyto 0241  25  :|1.640  50   

Porter*  (memeDKere) 217  12        579  00  ' 

XIKIATKY  OF  STATE. 

Mintotor !  5.790  00 

SabMcreUry  (minister  plenipotentiary',  flmt  class) 2. 412  50 

Chiefs  of  bnr^aus  (minister  plenipotentiarj',  second  class) 2. 412  50 

Other  emplov6s*  579  00,1,930  00 

Porters  (messengers) 250  00  .      555  SO 


XUIUfTBT  OF  ORACK  A!fU  JUSTICE. 

■ 

Minister i 5,790  00 

Snhwvrctary ' 2.412  50 

Chielii  of  bureaus !  1.93000     2,412  50    

Otheremploy6s '      241  25     1,688  75  ' 

Porters  (messengers)  j     24125.     380  00; 

8UFBEME  TRIRUXAL  OF  JUHTICB. 

I 

PTMidciit , : I    6,790  00 

Presidents  of  court 2.805  Ol 

Macistmtes i  '    2,89600 

▲ttomey-K-neral [ ! 2,896  00 

Assistant  attorney-general 2,219  80 

1.930  00 
2,413  80 
1.030  00 
1.93U  110 


Prooscntors 
Goreniment  secretsry 

Vice^ecretary  

Seerstaries  of  court . . 

Other  employes i      193  00  '      555  60 

Porters  (messengers,  &c.) 193  00  .      579  00  i 

mXIBTRT  OF  WAR. 


193  00     1, 930  00 


Mtnialer 

8nboeeretar>' 

Other  emplov6s 

Porters  (messengers.  &c.) i      241  23  ;      556  50 

Director-generals  t i 

MINISTRY  OP  MARINR. 


5,790  00 
2,896  00 


Minister    

The  chiefs  ot  sections  are  high  offirors  of  the  navy 

Other  employes 

Porters  (messengem,  ice.) 


5,790  00 


241  25  ,  1, 544  00 
241  35  •   555  50  , 


mSISTRY  OF  IXTRRIOR  (tiOBKRXACION). 


Minister ' '    5,790  00 

8nbsecretar>' 2.412  50 

Director-g^neraln  (cbiofii  of  biireauN) | 2,412  50 

Chiefs  nf  civil  adniinistriitinn.  &o I , =    1,688  76 

Otheremploy6s |      24125     1,447  50    

Porters  (mcsm>ngers,  &^.) i      193  00  >      555  50    

I 

XIXIHTKY  OF   FOMRMO   ^'LIIMC  WORKS).  ' 

Minister  I 5,70n  00 

IMrectur-geutTiils  (cbii-fit  of  Inn  (>iiu<<) i 2, 412  60 

Chiefs  of  ai] ministration :. ;    l.OKH  75 

Othfr  employes 289  50     1,447  50.    1,447  50 

Porters  (messengorn,  &c.) 241  25        555  JM 

I 

MINISTRY   OF   FINAN(R   (IIACIRNDA). 

Minister  '. 5,790  00 

Subspcretsry 2,  412  60 

President  tribunal  of  arconntn ;    4.332  50 

Director-generals  (chiefs  of  bureaus) '    2, 412  50 

Other  employe's : 193  00     1,688  75 

Porters  (messengers.  &c.) 188  00        555  60  : 

*  These  are  minist<*rs  resident,  flrHt,  second,  and  third  secretaries  of  legation  on  duty  in  the  minisiry 
of  state, 
f  The  director- generals  of  thr  different  branches  of  the  ministry  are  generals  of  the  army. 
;  ThJb  eoverm  the  BmlMiictt  of  the  ofhvltdH  in  the  different  bra&chva  of  IUq  de^wrlmKikX. 
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Wage$  paid  per  gear  to  emplojfie  in  Gavemment  department  and  offieee,  ^—Continned. 


OccDpations.  ]  Lowest.  .  HigbesL  •  Arcnfe. 


riVIL  COVKRKICKXT. 

OoTeroor* |l,flKW 

Goremur repreaentation I  I.IMW 

Becrctary !  1,IMI9 

Chlrfa  of  division:  ! 

First lUss '  l,l«it 

Second  risss !  t6SW 

Oflcisl  (rlerk)  ttnt  cUss ' ' I  «5  5i 

Oflcisls :  I  I 


Two  necond  class , 

Two  third  cJass '       4«» 


One  fourth  cisss. 

Four  fifth  class '. ;  »» 

Porters I ;  BIT* 

Messenicers | I Jtt» 

rUBUC  ORDKE.  |  | 

DffCsefirs  Mrriei.t  '  ' 


Chief  of  administration,  second  class  .. 

Chief  of  division,  third  class 

Official  (clerk),  foarth  class 

Beleieates  (lU) 

Chief  spf  cial  inspectors  (4) . 

Special  inspectors  (2)  railroad  stations. 

Special  inMpectors  (10)  of  districts 

Bnbinspei'turs  (18) 

Clerks  (20) 

Detectives  (70)  first  class 

Detectives  (230)  second  class 


1.M1S 
771  •• 
MM 
77SII 
77111 


•- 1 


sun 

MIB 


Police  MTtiee.l  i  I 

Chief  of  police  (colonel  of  theanny) j '  1,NITS 

CapUins  (11) ' I  «»» 

Lieotrnnnts  (10) ' ■  4«» 

Second  lieu t4*nants  (10) I Ill* 

SerKeantsdl) 1 1 '  W  J* 

Second  serjcrsnts  (30) j I  STSIj 

Corporals  (50) ,  JBJJ 

Second  ror|K>ralH  (50) i IS*  • 

Polict^men  (162).  first  class ' ' i  »1  * 

Policemen  (740).  s«*oond  clnss Ill  it 


*Tho  covi'rnor  st  Madrid  is  nlno  fumicihed  with  house,  carriage,  and  serranta.  Public  order  bu* 
der  lh»«  i*iip<TviHion  of  the  civil  governor. 

1  MenibiTS  of  the  detective  force  have  no  uniform,  but  they  fbmiah  themselTos  with  clotklBCB>" 
food.  

I  MenibPfH  of  the  police  force,  including  the  common  policeman,  fumiah  themselves  with  aninn* 
and  food.    Service  eight  hours  per  day. 

XV.  Printp:rs  and  printing  offices. 

Statement  showing  the  wagee  paid  per  week  of  sixty  houre  to  printers  {eompoeitorSj 

proof-readers,  4'^»)t  in  Madrid. 


I 
Occupations.  '  Lowest.  '.  Highest. 'A ««n|* 

I 

Proof- riMkders $5  76  $5  76'  I*" 

Type.sett4T8 4  62'  5  76  i  •'• 

▲pprruticoH 2  04'.  4  08'  '*^ 
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MAfAOA. 

REPORT  BT  CONSUL  MAR8TON. 

Male  Labor. 

For  wages  in  general  trades,  paid  to  laborers  of  every  class,  see  Table 
1  and  other  accompanying  tables. 

CLOTHING. 

The  poorer  class  of  laborers  in  Andalusia  are  very  badly  clad — very 
coarse,  ordinary  clothes,  with  grass  or  hemp  sandals,  and  no  stockings. 
The  better  class  of  working  people  wear  coarse  clothes,  shoes,  and  cot- 
ton hose.  A  suit  of  clothes  for  a  common  laborer  costs  about  $3,  hat 
and  sandals  included.  A  suit  of  clothes  for  the  better  class  costs  from 
$6  to  $8,  including  hat  and  shoes.  Mechanics  live  and  dress  better. 
Poor  people  generally  live  in  the  suburbs,  in  small  houses  or  rooms,  the 
rent  of  which  costs  from  $1  to  $2  per  month. 

FOOD  AND  FOOD  PRICES. 

I  herewith  annex  the  prices  of  meats  for  the  working  classes,  which 
is  of  the  very  |)Oorest  quality ;  meat  that  is  sent  from  other  parts  of 
Spain,  but  which  would  not  be  permitted  to  be  landed  at  either  New 
York  or  London  for  purposes  of  food : 


ArtlclM.  Price. 


Articles. 


Beef perponnd.. 

V«l do....' 

MnttOB do 10  15  to 

pBrk(fteeh) do...., 

Heron ..do —  20  to 

Botler* do —  30  to 

do...  25  to 

do 10  to 

FeUtOMif do...  Ollto 

Tecetebleef do...  Ol|to 

Teoetoeet do....'  02  to 

Oliveollt  do....  10  to 

Fiveh  end  dried  f rait  t do —  01  to 

Bned*  do....j  OS^to 

Fleh: du j  01  to 

*  AeeordiDg  to  aaallty. 
:  AcconliDg  to  »Di*ndAnoe. 


10  20  Codflih perpoand. 

20  Rice do... 

18  Flour do... 

25  Lanl  (Spaninh) do... 

25  Dry  TrgL-tablea do. . . 

60  Onioni do... 

75  I  ChreM  (coet'e  milk) do. . . 

15  .  Cliarcoal do... 

06  :  ShU do... 

06  '  Prpper do... 

10  ■  Tre    do... 

12  I  Vermicelli do... 

05  i  Tripe do  .. 

05  Efpi$ perdosen. 

05  ,  Goat'smilk perpiDt. 


Price. 

|0  1» 

.10  04 

to 

05 

04 

to 

06 

10 

to 

\2 
02 

02 

to 

06 

10 

to 

15- 

» 

05 

SO 

to  1 

2» 

07 

to 

0» 

02it4> 

oa 

.:     18 

to 

30 

02 


t  AceordinK  to  eeeeon. 

^  According  to  e«eeon  and  inpply. 


While  writing  on  the  subject  of  meat,  I  would  state  that  the  meat 
obtaine<l  firom  the  animals  which  have  been  slain  at  bull-fights  is  always 
sold,  with  the  permission  of  the  authorities,  at  a  given  place,  at  the  rate 
of  20  cents  per  |H)und,  and  is  purchased  only  by  the  poorer  classes  as 
«*  boll-fight  meat." 

The  national  dish  eaten  by  rich  and  x)oor  alike,  at  all  times,  is  the 
famous  "oUa"  or  ^<  puchero,"  the  ddight  of  the  Spaniard,  the  stew, 
the  savory  dress,  the  pot  into  which  all  viands  find  their  way. 

The  '^  pnchero  ^'  proper  is  as  follows :  Bacon  and  fresh  meat  stewed 
together  in  one  i>ot,  until  the  liquor  becomes  soup;  vegetables, such  a& 
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])otatoe8,  cabbjige,  gfjirbiuizos,  red  pepper,  rice,  &c.,  stewed  in  a  rival 
])ot.  When  the  8teain  of  this  ])Ui!hero  becomes  savory  then  the  dish  is 
finished.  Tlie  soup,  with  swimming  fat  from  the  bacon,  is  poured  into 
one  dish  and  eaten  tirst.  It  is  called  ''  caldo.''  The  lumps  of  meat  and 
bacon,  called  '*  eoeiilo/'  are  then  turned  into  another  huge  dish,  and 
over  them  are  ])()iired  the  whole  contents  of  the  vegetable-stew  pan. 
This  is  the  true  ''olla"  or  stew,  formerly  called  "  olla  podrida,^  the  ver- 
itable "pueliero"  in  which  the  Spanish  peasaut^s  heart  so  greatly  de- 
lights itself. 

The  meals  of  the  Spanish  peasantry  are  only  two  per  diem,  viz,  the 
breakfast  at  1 1  or  12  a.  m.,  and  the  ^'cena'^  or  supi>er  at  6  p.  m. 

A  Spanish  peasant's  life  is  ]>erfectly  happy  if  he  can  smoke  his  cigar- 
ette, eat,  drink,  work,  and  sleep.  As  regards  education — well,  his  son 
may  read  and  write,  but — 

I  ]>retVr  to  Hinokc,  and  cat,  :iu(l  \>oi-k,  niid  sleep,  a||d  watch  the  Riin  so  clown  be- 
hind th<>  tTiiiiHon  Sierra:  that  is  enough  for  tue  { por  me  ew  n  boMtantr):  out  wonli  I 
liud  li  Htew  with  meat  in  it  every  tlay  of  my  life:  then  1  shotikl  be  perfectly  happy. 

PAST   AND  PRESENT  WAGES. 

Since  1878  the  invsent  rates  of  wages  are  about  the  same,  as  also  the 
conditions  of  the  working  classes,  but  the  prices  of  the  ueceasary  arti- 
cles'of  food  have  somewhat  increased. 

HABITS  OK   THE  WORKING  CLASSES. 

The  Spanish  workingnnm  is  industrious  in  his  way,  but  entirely  with- 
out energy;  he  never  does  to-day  what  can  be  put  off  until  to-morrow; 
his  constant  reply,  when  asked  to  commence  a  job  of  any  kind,  is 
^Olanana^  (To-morrow),  and  if  you  see  him  again  in  a  week  it  will  sur- 
prise you. 

The  working  classes  have  the  greatest  sympathy  for  each  other  in  all 
kinds  of  misfortunes,  and  even  crimes.  As  the  civil  guanl  passesyonr 
door  with  his  i^risoner  in  charge,  his  arms  tied  with  a  strong  coni  be- 
hind him,  above  the  elbows,  on  his  way  to  the  court  which  tries  him, 
the  servants  will  all  stand  at  the  door  as  he  ])asses,  and  but  one  esola- 
mati.)n  eseai>es  tVoni  their  lips,  *»Pobre  citol''  (Poor  fellow!) 

Manv  crimes  are  coiiimitted  in  Andalusia  bv  the  lower  classes  while 
in  the  \wi\X  of  passion.  It  is  saitl  they  cannot  control  their  temi»er  as 
is  thr  case  with  those  reared  in  a  colder  climate.  Tiiey  are  adepts  with 
tlu»  knife,  which  is  called  into  requisition  upon  the  slightest  i>rovoCiUioD. 
Malaga  has  the  ri'putation,  among  Spaniards,  of  being  the  worst  place 
in  all  Spain,  where  stabbing  cases  occur  most  frei|uently  and  where 
justice  is  slow  to  follow  the  criminal,  i^nt  what  can  be  expected  in  any 
country  wIhtc  hull  tights  are  regarded  as  the  height  of  all  that  is  uoWe, 
daring,  anil  cntiMtaining.  There  are  many  among  the  poor  in  Andalusia 
who  will  pawn  their  shirts,  will  sell  anything  they  possess,  to  enable 
them  to  attenil  what  in  the  eyes  of  a  foreigner  is  eonsidereil  the  most 
brutal  of  all  exhibitions,  the  bnllllght.  The  greatest  feast  day  is  always 
celebrated  with  a  bulMight,  and  the  infant  child,  three  or  four  yean 
old,  is  a  witness  to  the  most  atrocious  sights,  cruel  in  the  extreme,  which 
would  shock  the  taste  or  l\»eling  of  any  American.  It  is  this  brnral 
amusement  which  demoralizes  the  masses,  which  renders  human  life* 
through  its  intlnence,  so  cheap  in  Andalusia.  Still,  in  honesty  I  mnat 
admit  that  no  administration  could  take  from  the  Spaniard  his  national 
sport. 
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Now.  as  I  have  written  at  length  upon  some  of  the  wont  features  of 
Spanisli  life,  in  the  spirit  of  justice  I  must  treat  ui)on  many  good  qnali- 
ties  to  be  found  amongst  all  classes  of  the  Spanish  i>eople.  The  great 
majority  yon  will  find  generous,  sympathizing,  and  warm-hearted.  Ap- 
proach the  dwelling  of  any  Spaniard,  no  matter  how  poor  he  may  be, 
or  how  scanty  his  meal,  you  are  met  with  the  nalutation,  ^^Tuste  usted 
comer?"  (Will  you  eat!) 

Wine  being  cheap,  all  use  it  as  a  beverage,  but  I  have  seen  less 
drunkenness  than  in  the  United  States.  Usually  the  men  are  trust 
worthy,  but  they  do  not  save  much,  principally  because  they  hav- 
nothing  to  save;  the  whole  life  of  the  Spanish  poor  is  simply  from  hand 
to  mouth. 

The  average  Spanish  woman  possesses  rare  qualities,  let  her  be  rich 
or  poor.  She  is  faithful  in  her  domestic  relations,  loving,  enduring  to 
the  last,  and  in  her  devotion  to  her  family  she  will  compare  favorably 
with  the  women  of  any  other  nation.  The  ''  criada,"  or  house  servant, 
18  rarely  honest,  viewed  from  an  American  stand  point.  Everything 
that  is  not  under  lock  and  key  is  appn)priated,  whether  of  service  to 
her  or  not.  They  seem  to  think  if  not  locked  away  from  them  it  is  no 
crime  to  take  it.  For  instance,  a  friend  of  mine  discharged  his  cook, 
whom  hf  had  found  stealing.  She,  upon  being  questioned  some  days 
aiterwards  by  an  old  comrade  regarding  the  report  that  many  things 
of  value  wen*  missing  from  the  house  she  had  lelt,  naively  replied  : 

I  wan  gocNl  to  tlitfct  S«nora;  true,  I  did  take  her  siij^ar,  her  tea,  her  eofteo,  and  I 
also  drank  her  wine,  bnt  I  never  took  her  money  nor  anything;  of  valne. 

FEELIN(J   BETWEEN   EMPLOYER  AND  EMPLOY^:. 

The  feeling  which  prevails  between  the  employe  and  employer  is  a 
negative  one. 

TUADE   ORGANIZATIONS. 

There  are  some  few  organizations  formed  here  in  the  interest  of  the 
working  classes,  bnt  they  are  of  no  benefit  to  them,  as  they  generally 
proceed  on  the  "  every  man  for  himself  policy." 

STRIKES. 

Strikes  occur  at  times  in  Malaga,  but  in  almost  all  Ciises  the  strikers 
enfTer. 

WAGES   AND   FOOD   PrUCIIASES. 

The  laborer  is  paid  in  cash  weekly,  usually  in  silver.  They  are  free 
to  purchase  the  neeesHuries  of  life  where  they  please. 

CO-OPERATIVE   SOCIETIES. 

yo  CO  operative  societies  exist  in  this  ])rovince. 

CONDITION   OF  THE   WORKING   CLASSES. 

The  condition  of  the  working  classes  is  anything  but  gooil,  from  an 
American  stand-]Kiint,  yt^t  the  climate  is  such  that  they  require  much 
tass  than  the  working  classes  in  the  United  States.  The*  greatpr  portion 
of  the  working  people  are  ignorant,  but  of  goo<l  physique ;  the^'  seem 
to  care  but  little  for  their  surroundings ;  their  homes  are  scantily  fur- 
nished, and  th«»y  have  little  hopes  of  any  improvement  in  the  future. 
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Their  food  I  have  already  described.  The  dreas  of  all  workingwomen 
is  alwa^'s  the  same,  varying  onl}'  in  the  colors ;  yoang  women  dressing 
in  bright,  gand}'  colors,  and  the  elder  ones  in  somber  gn^yB  and  blacks; 
particularly  do  they  affect  mourning.  The  dress  is  calico,  with  a  wide 
hem,  dragging  a  little  at  the  back,  starched  as  stiff  as  a  board,  so  that  it 
scrapes  or  rustles  on  the  ground  as  they  walk  along,  a  shawl  over  their 
shoulders,  and  a  handkerchief  on  their  heads  tied  under  the  chin;  this 
is  at  all  times  the  sign  that  the  wearer  is  in  service,  and  is  never 
changed.  Great  scope  is,  however,  allowed  in  the  display  of  colors  of 
the  shawls.  On  bull-fight  or  feast  days  you  will  see  the  younger  ooei 
in  shawls  of  yellow  China  silk,  handsomely  embroidered  with  bright 
scarlet  flowers,  the  cost  of  which  could  not  be  leas  than  t50  to  (&L 
These  shawls  may  represent  the  savings  of  many  years,  and  as  great 
care  is  taken  of  them,  as  the  owners  grow  older  they  are  handed  down 
fh>m  sister  to  sister,  and  from  mother  to  daughter. 

They  have  no  chance  for  laying  up  anything  for  sickness  or  old  age. 

The  moral  condition  of  the  Spanish  women  is  good;  and  I  can  say  fiff 
Spain,  what  is  not  to  be  said  of  all  countries,  that  immoral  women  are 
uever  seen  in  public  in  Andalusia. 

HOW  THE   WORKING  PEOPLE  LIVE. 

I  have  selected  a  representative  Spanish  workman,  and  I  give  the 
following  answer  to  the  questions  contain^  in  the  circular,  viz :  A  car- 
penter, forty  years  old,  has  a  family  of  four  children,  from  three  to  tea 
years  old ;  his  pay  amounts  to  $21  per  month,  and  his  expenses  are  as 
follows,  viz:  For  rent  of  rooms,  $1.50:  clothing,  $1.50;  food  andflid, 
$12 ;  his  personal  expenses,  $3 ;  incidental  expenses,  $3 ;  total,  |SL 
His  coinplaint  was  bitter  that  he  could  never  save  a  cent  from  his  earn- 
ings ;  that  would  be  impossible,  and  if  sickness  unfortunately  overtake 
him,  why  he  must  eat  less,  to  pay  the  doctor.  Their  meals  consist  (be- 
sides the  pui^hero)  principally  of  fish  and  vegetables,  both  of  which  are 
cheap.  For  breakfast,  stewed  potatoes,  fish  soup,  sardines,  fresh,  and 
bread.    For  dinner  puchero,  salad,  and  fresh  or  dried  fruit. 

SAFETY  OF  FACTORY  EMPLOYES. 

No  means  are  furnished  for  the  safety  of  employes  in  factories,  mineB, 
mills,  railways,  &c.  In  cases  of  accidents  in  factories  and  railwi^B, 
they  usually  allow  $1  per  week,  with  medicines  to  the  wounded  person. 
In  case  of  death  a  small  amount  is  allowed  to  the  familly  for  burial  and 
mourning  expenHos. 

POLITICAL  BIGHTS. 

Workmen  have  no  political  rights  in  Spain,  as  only  tax-payers  vhe 
own  pro|>orty  are  allowed  to  vote ;  legislation  gives  no  euconragemeBl 
to  the  working  classes. 

EMIGRATION. 

The  Spanish  people  love  Spain  with  a  fondness  that  would  be  ad- 
mirable if  it  was  not  stupid;  they  will  live  and  starve  in  their natifC 
Castile  rather  than  emigrate  and  prosper.  The  few  Spaniards  whode 
emigrate  generally  select  countries  where  their  own  language  is  spokea; 
the  fact  is,  a  Spaniard  is  rather  disgusted  with  any  one  who  csnaoC 
si>eak  Spanish,  yet  the  Spanish  poor  never  speake  any  language  bst 
their  own. 
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FEMALE  LABOR. 

There  are  about  10,000  femalo  laborers,  not  iuclading  household  or 
domestic  servants,  as  follows : 

FaetoriM 2.000 

8bop-krepen  and  peddlers 2,500 

Agricnlture 1,000 

LaandriMflei 1|000 

Fmit-paekeni 1,000 

Boarding-house  keepers 500 

Teachen 500 

ArtUU 500 

Scamstreiweii l.UOO 

Total 10,000 

The  average  wages  paid  to  female  adults  is  about  25  cents  per  day's 
work  from  sunrise  till  sunset.  They  are  ignorant,  3*et  haughty  in 
character  and  of  strong  physical  condition.  No  means  are  provided  for 
their  improvement,  nor  is  there  provision  made  for  their  safety  in  case 
of  accident  or  when  sick  or  disabled  from  any  cause. 

Female  labor  does  not  afifect  the  prices  paid  to  men.  The  working 
classes  have  little  or  no  education,  and  make  no  effortto  improve  them- 
selves or  their  children. 

The  statements  of  values  in  the  foregoing  re|>ort  are  estimated  at  the 

£r  exchange,  calculating  the  peseta  at  20  cents  of  the  American 
Uar. 

H.  C.  MARSTON, 

Comul. 
United  States  Consulate, 

Malaga^  May  27,  1884. 


I.  General  trades. 

Stuiemm^t  ihowing  the  wages  per  week  ofeixtg  hourt  in  Malaga. 


Occnp*tions. 


I  : 

Loweitt.  !  Highest,  i  ATertge. 


I 


BrtekUyen $3  00 

■  2  10 

2  40 
2  10 

2  40 
Tenden '         2  10 

itton '         8  60 

.1         3  00 
I         1  80 

3  00 
8  00 

I  8  00 

BUekMlltht 3  00 

flIffkOT*. I         2  10 

BeiikMiid«n  .!        8  00 

300 
8  60 

-ftmadan 8  00 

3  60 
3  60 
860 
3  00 
2  40 
2  40 

Cab  aad  flanlaga 2  40 

8liwtn&w»ys 3  60 

2  40 

With  food. 


$3 
2 


60 
40 
3  00 

2  40 

3  00 
40 
80 


2 

4 


3  60 

2  40 

4  20 

3  60 


80 
20 
70 
60 
80 
20 


3  60 

4  80 
4  bO 
0  00 
8  60 
8  00 
8  00 
8  00 
8  60 
800 


$3  80 
228 


70 
28 

70 
20 

to 


!0 
60 
80 
60 
60 
40 
80 
50 
00 
30 
20 

to 

3  80 
70 
70 
70 
60 
70 
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Statement  ehotcing  the  wign  per  wtA  ef  tixtg  hmn  1m  Malaga — Continaed. 


Occnpfttiont.  '  Lowest.  '  Highest.  1  ATanfk 


EBKraven ■       $3  80         $4  80  ',        |410 


I 


Genleneni 1  1  80  2  40 

Hatterii ,  3  80  4  80  • 

llonoahovra •  3  00  4  20  > 

Jewelen* !  4  80  •  6  00  ' 

Leborers  inil  purtore i  3  00  8  80  I 

LltboffTftnhfn 3  80  8  00  j 

MUlwriishtH 180,  2  40 

ir«llniekci-s  (h»nd)    2  40-  3  00, 

Pottera I  8  00  5  40' 

Priiit«n» I  1  «0  i  480 

Teeohen  (pablio  BchoolH) )  3  00  I  4  20,        fS 

Heddle  eDithanieM  makers ■  3  00'  4  80 

SeUmskeni     '  3  80,  4  80 

SteTednrvH per  ton . . ' 

Tanners i  8  00-  3  80 

TsUora ,  3  00  I  800 

TeitiKraph  opertiturs '  2  40  i  0  00 

Tlnsiultha  i  3  00,  3  80 

Weavirs  (oiitaiikMlrillA) i  3  80  4  80 

Shopniakrrii 3  00  !  3  80 

TapiHters 3  80  i  4  80 

Painters i  3  00  .  4  20 

Ilarlieni 2  10  j  3  00 

^Ship-oarpeutem 8  00  8  00 

Tumors 3  00  !  4  20 

WalchinnkiTH \  4  80  7  30 

Carvers  (w«o»l) 3  80  >  12  00 

CoachmakHni 3  80  '  4  80 

Cartninkcis 3  GO  i  4  20 

LockHinithH 3  00  ,  4  20 

Matmakers •  1  80  3  60 

Vamisherrt 2  40  4  20 


I 


II 

» 

41 


10 

71 


SI 
SI 
» 

II 

m 


N 


M 


71 


"  With  food.  f  With  lodging. 

II.  Factobies,  mills,  etc. 

WagcB  paid  per  day  in  factories  and  mitle  in  Malaga. 


Occupations.  Lowest.   Highest.  Arfrisc. 

•  C<JTrO.N   FA(T0KIR8. 

KnjrlnMTH $3  00 

I  )vtirROorM 2  00 

SuprriiitfiidciitH 2  00 

MeohttiiicH CO 

M;ih' ,  50 

tViiialo 20 

ParkiTN 30 

iMorkH  60 

Portrri* 40 

ServHiitH 30  . 

Boyit  Hnil  uirlH '  10 

I 

HUCAK  FACTOKIKH. 

I 

Englurrrs ■  2  00 

OVOfHtSTH I  00  • 

SucHr-iuakcm 2  00 

Ikiili'm 60 

DiMtilhTM : ■  50  ' 

CleikA 00  . 

I^borciH 40  , 

PackfTH '  50  • 

Porters ,  40  , 

KLOt  R  BTRAM-MII.I.S.                                                              '  ' 

KngineerH  .'  1  qO  ' 

OvfTmM^rs I  go  I 

Lf^"» !:.:!m:::!:!!!.::::::::;:::::::::i  40  ■ 

Clerka i  30  i          I  qI  I 

8ervant« I  3Q  |            30 


85  00 

MOP 

3  00 

S» 

4  00  , 

3M 

1  00 

» 

80  , 

» 

40 

» 

80  • 

SI 

1  50 

1C5 

60  ' 

39 

50 

40 

20 

U 

4  00 

}* 

2  OU  ' 

130 

4  00  : 

310 

80 

il 

70  1 

N 

1  20 

» 

50  ! 

IS 

60 

9ft 

60  i 

M 

1  50  • 

131 

1  SO: 

911 

'5 
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VTagtB  paid  per  day  in  faeiotM  and  milU  in  Malaga — Continued. 


OccopatioiM. 


FLOUR  WATKR-mr.Lll. 

WvkniMi 


HAW-XILLA.  (HTRAM). 


Lowml  ; 

1 

ATsngo. 

$0  50 
33 

10  80  1 
45 

90  6S 
40 

1  00 
60 
60 
30 

1 

150! 

100 
80  ' 
50  1 

1  3S 
80 
70 
45 

WORKING  HOURS. 

CbClMi/aetoriM. — In  iiuninicir  frum  sunrlne  until  aunMt,  one  and  a  half  hoars'  ri'st ;  in  winter  fttmi  7 
■.  till  8  p.  m..  one  and  a  half  hoars'  rest. 

Bm§ur  fatUttiu. —Daring  fn'inding  neanon  they  work  oontinnally,  chani^ing  hands  every  four  honrs. 
PUmr  tUam-mUU. — From  nnnriiu*  to  Mundowu,  oni'  hour  for  reitt. 

r  wafrr-miib.— Day  and  night  until  the  work  is  finished,  with  two  sets  of  hands,  chanKin< 

four  hours. 

-miOt. — Fniui  snnrist*  till  sunset,  one  liour  allowcil  fur  breakfast. 

III.  Foundries,  machine-shops,  and  iron  works. 

Wagtn  paid  per  day  ih  fonndriet,  machinf-thoptit  oud  iron  irorA't  in  Malaga, 

Occupations. 

F1)UXI>HII»   A5n  IKO.^   WOUKS.* 


&i|EiBc«rn 

Oversee  rs 

Baperintendent 

Mechanirs 

Cai4ers  and  molders 

BsUers 

FamacflMnen 

CArpeatera 

Coalmen 

Clerks 


XAII.   FAClOIIIKri.f 


OTeraeer 

Merbanics...  . 

Aaststants 

Laborers  (boys) , 


Lowest. 

I 

1 

Highest.  ATerage. 

«  50 

t5  00  ; 

$4  25 

1  .0 

2  00 

1  75 

•  1  50 

2  00  1 

1  75 

40 

1  00 

75 

80 

1  00 

90 

1  00 

1  00  ' 

I  00 

40  ' 

1  00  '■ 

80 

50 

1  00 

75 

40 

60 

SO 

W 

1  50  ■ 

1  CO 
1  50 

40  . 

80 

60 

20 

30 

25 

U5 

15  ■ 

10 

*  Working  hours,  twelve  in  saninior  anil  olovon  hours  in  winter,  less  one  and  a  half  hours  for  meals, 
t  Working  honm,  fVom  sunrise  till  snndnwn,  I«'ss  une  hour  allowed  for  breakfast. 

V.  Mines  and  mining. 

^agen  paid  prr  day  in,  and  in  conneition  icith,  rarioMs  mineM  in  Malaga, 

Occupstiims.  Ix>west.    Highest.    Average. 

Sncrinten  dents 1100  #2  00         $150 

-  -  —  70 

35 


PlekAse  laborers. 
Carriers 


11  00 

#2  00 

60 

75 

40 

45 

40 

45 

30 

40 

Working  hoars,  firom  7  a.  m.  to  .*»  p.  m.  in  winter :  6  a.  ni.  to  0  p.  m.  In  summer. 
*  Xa  both  aeaaona  two  honrs  are  alloweil  fur  breakfast  and  rest. 

Barrscka  or  hats  are  provided  to  laborers  as  lodgings  when  the  mines  are  situated  at  a  distance  fVom 
the  lowBB  or  villages. 

AD  art  paid  weekly  in  caah,  and  are  free  to  pnn-hase  where  they  please  in  most  rases,  althongh  em* 
plgiiiiB  aoaetioaea  ftamish  artirlos  at  prlres  agreed  upon. 

99  fcellflf ,  either  good  or  bad,  exists  between  employer  and  employ  68. 
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YL  Railway  EMPLOTifiB. 

Wage§paid  per  month  to  railway  emplojffa  {thote  engaged  ah^ai  tfafioiw,  d$  weU  a$ 
engaged  on  the  enginet  and  care,  linemen^  railroad  labwrere,  ^c.)  in  Malaga, 


Occupatton. 

1 
Lowert.  j 

1 

Higbeat. 

1 

'Atwi* 

1 

LniK  AXD  WOBK  DirABTiuirr. 
Chief  enffineor 

1 

$nis 

BoboblBi  enffiD<M*r 

IMN 

Chief  of  dorartment 

ff 

IMN 

flabrblef  oi  deuArtmeDt 

1 

ns 

Chief  of  centnl  office 

:::::::::;i:;::::::;: 

MS 

CoDtrollrr  of  Diateri&li . 

1 

41  N 

Clerk 

..........|. 

»« 

AMiiitant  clerks 

$8  00 
15  00 

1 

$80  00 
56  00 

MH 

Sketchers 

MM 

Porters 

14  91 

Overseers 

20  17  ! 
16  50  1 
10  60 

160| 

1 

1 

83'» 

10  50 

18  50 

6  00 

SIM 

PoremMi *.4.*4, 

18  N 

Laboirni ^         .....  »^ 

nm 

Qa(e*keepers 

in 

DIBBCTOB'8  PXPAmiurr. 
Hesd  director 

«MM 

Secretary ' i 

MM 

Clerks 

1 

I 

■ 
- .- 

4167 


I7M 

ACCOUHTIKO  DKFABTUXSrr. 

Chief 

MIM 

MM 

Clerks ! 

25  00  . 

41  66 

MM 

INM 

PSjmSSt^rS ia..xx...   xx.xa.^..^Ei«.«xi 

1' 

•MM 

COXTBOLUXO  DBTABTllBirr. 

1 

i 

mm 

Chief  densftment l..... 

MM 

Xll#PM*tO>V     ,.. .,.r ,...T. '      

MM 

Clerks '..'. .*..,. !.,.."!!'... i;.*.!'!!!! 

12  50 ; 
I. 

41  66 

2rM 

Ticket  oolleoton 

MM 

TRAFFIC  PIFABTHXirr. 

Head  chief 

1 
..........1. 

1 

M8M 

;• 

MM 

Clerks 

16  06 

I 

87  50 

MM 

'       MM 

Chlf^fs  of  doDsrtnient 

20  83 
25  00  1 

58  88 

29  20 

41M 

MM 

Brskeni^n      

16M 

,. 

1        MM 

TelnirrsDh  oDerstors 

10  40  1 

IS  50 

11  tf 

IIM 

LMnp-flxf*r 

1 

MM 

Tiiiinp*11f;hti*r    .... ».  . 

, 

1      u* 

8wt^peni 

«* 

Poriern. 

1 

1        ISM 

ChaiiclDc-car  manter 

i        11 M 

Wlisrf  or  i)]atf(irni  masters 

: 

MM 

Loftdora  of  fn^lKht  

•  »•■■««••' 

ISM 

12  50  ; 

{ 

16  66 
16  6^ 

14M 

WelffherH 

Asaistant  woif^hers. 

Bwitrhnien      1 

MM 
ISM 
ISM 

Chief  lnap4M*tor 

MM 

Line  inaiieotor j 

1 

>        MM 

Bnblino  inspector. 

....a.  ••••1  ■ 

4SM 

MATKBIAI.  AKD  TRACTION  l)BPAETMB!fT. 

Chief  of  department 

1 

. 

1 

1 

.      4UM 

Controlli«rH 

MM 

Chiefs  of  S4«ctionn 

■■■■•"••••I" 

»** 

Clerks 

25  00  - 
85  00 

4167 
50  00 

MM 

KnxlDrorsf i 

i       «» 

*  And  traveling  rxpensen. 

t  Koffinoera  and  fl  reroen,  b<*Hidos  theae  wsges,  have  extra  pay  in  the  followioK 


(1) 


to  ensini^era  and  40  c«Dts  to  firemen  for  every  nighfa  work  when  on  duty  out  of  the  depot :  (D  MiU|! 
the  above  extra  pay,  they  receive  a  fnntiflcation  for  economy  of  material.  Tii :  $8  per  ton  lor  laftHy 
5  centa  p«r  pband  for  saving  of  oil ;  (3)  also,  if  darinx  the  month  tbey  mn  more  tliiia  SJM kl^ 


meters  thvy  are  entitled  to  from  l  to  ]|  cents  per  kilometer  over  and  above  (he  S.000  U 

the  monthly  run  exceeds  2.600  kilometers,  then  the  gratlfioation  will  be  ftom  1|  to  2  et .—    . 

meter.    The  above  gratification  is  divided  as  follows:  Two-thirda  to  the  englaeer. 0Be4hM M Ml 
fireman. 
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Wmgm  pM  per  wMmih  to  raUwajf  tmplojfU  in  Malaga — Con  tinned. 


Ooeapftttoat. 


Matiual  and  TBACnon  DiPARTiliNT— Contioaed. 


Lowest.  I  BigbMt. .  Avenge. 


I 


:iil«f  of  dcpoeit 

3hiir  of  enirlneert 

SktoC  of  engliieen  (eappleDientary) 


$18  00  ,      $30  00 


Mler*m*ken 
■Mkmitbe.. 


Malm 
r^toten. 
LBMren . 


30  00  ' 
86  00  : 
80  00  , 
21  00 
23  00  I 
18  00 
15  00 


43  00  I 
54  00 
48  00 
36  00 
45  00 
89  00 
21  00 


$23  25 
66  66 

68  83 
50  00 
36  66 
40  00 
35  00 
23  00 
27  06 
25  06 
17  00 


I 


VII.  Ship- YARDS  and  ship-building. 

Vo  sbip-yards  or  sbip-building  at  Malaga;  tbere  are,  bowerer,  ship- 
nupentera  for  repairing  ships  and  for  boat-building.  Working  hours 
Drom  sunrise  till  sundown,  less  one  hour  for  meals.  liegular  wages, 
per  day,  $1. 

YIII.  Seamen's  wages. 

Wa§ta paiUt  per  jmonik  to  feamai  (o^Ioert  and  men)  dietinguUhing  between  ocean,  coant,  and 

river  navigation,  and  between  iail  and  iteam,  in  Malaga, 


Oooopotiont. 

LoweMt. 

$40  00 
25  00 

15  00 
14  00 

13  00 

1        5000 
25  00 
20  00 
18  00 

14  00 
60  00 
35  00 
25  00 

16  00 
1        14  00 

20  00 

1        16  00 

12  00 

1 

30  00 
25  00 
20  00 
14  00 
i        12  00 
80  00 
20  00 

14  00 
12  00 

15  00 
14  00 

1        10  00 

HiRheot 

$50  00 
80  00 
20  00 
16  00 
14  00 

60  00 
35  00 
25  00 
20  00 
16  00 
60  00 
40  00 
1        30  00 
16  00 
14  00 
25  00 
16  00 
14  00 

40  00 
28  00 

'  24  00 
16  00 
14  00 
40  00 
80  00 
14  00 
12  00 
20  00 
14  00 
12  00 

1 

AreraKe. 

llMter 

OCBAH. 

$45  00 

nniBftle 

27  80 

fiB-i^  Bote 

18  00 

OaHfenBoetfT 

15  06 

jhilon 

13  00 

MaOimr  : 

55  6$ 

Vint  note  ........ 

SO  00 

BtBf  il  mn^if 

22  56 

QoiltflllHUflll 

10  00 

§dltn r,. 

15  00 

^nfWn  MKioeer* .  -  •  > 

55  06 

BooflBd  OBCiDeer ... 
Thtnl  enxueor .... 

37  56 
1          27  56 

16  06 

CmIbb^b 

14  00 

Oeok 

22  50 

Caipeater 

16  00 

13  00 

MMilT 

COAST  AHD  RITU. 

1 

3.1  00 

FIrotBate 

20  06 

Si  bboA  mote 

22  00 

ttnortifi  iniotei 

15  06 

fhihn .. . 

13  06 

niol  eoKineer  .... 

35  06 

8#wb4  eii|[laMr 

25  06 

14  06 

Cifliomi 

12  06 

Otook 

18  06 

Coipttitoi 

14  00 

Ort*vtr 

11  00 

OeBetolly,  tmde  in  oorried  on  by  mnall  smocka  (felnocaa),  and  the  fh^ight  in  divided,  one-half 
;  the  other  half  anongat  the  crew. 

Ibr  toodiag  or  diaoharging  cargo  at  Malaga  ia  $1.26  per  day  of  nine  working  hoara. 
koara,  SO  oenta  per  hour.  If  loadina  or  diacharging  lead  or  iron,  $1.60  par  daj  and  M 
I  hottr.    FtvenaB,  doable  wagea  in  all  caaea. 


oitra 
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IX.  Stobe  and  shop  wages. 

Wage*  paid  per  month  in  rariou9  ttoret,  wkoletaJearretailt  iowMletandftmaim,  inMaU§§, 


Occnpations.  ,  Lowest.  -HighMt  jArengt. 


$100  00 

$»m 

40  00 

»m 

20  00 

UM 

25  00 

UM 

»  00 

IIM 

80  00 

1191 

12  00 

SM 

20  00 

11  •» 

800 

511 

Male  clerks : 

BMikinKMid  commercial $10  00  I 

Dry  goods '  10  00  ■ 

Fancy  goods 6  00 

HaberdMhers 6  00  I 

Hardware '  6  00 

Drug I  0  00 

Grocen' 4  00  ' 

Othen 4  00 

Shop '  2  00 

KOTB.—  All  clerkii,  except  banking  and  commercial,  receive  board  and  lodging  in  addition  to  tbHr 
wageii.  Working  hours,  ntnn  early  morning  till  10  p.  m.  for  all  clerks  except  bimking and couiMCiciii, 
who  work  aa  circumstances  inquire. 

X.  HorsEHOLD  wages  in  towns  and  cities. 

Wages  paid  jfer  month  to  household  servants  (towns  and  dties)  in  Malaga,  induing  hotri 

and  lodging. 


Occupations.  '  Lowest  '  HiftheaL 


MALU. 

I 

Stewards $•  00  $10  00  ,  •!•• 

Cooks 4  00  800'  •  •• 

Coachmen -...;  4  00  i  10  00;  TH 

Waiters 3  00  5  00  411 

Footmen '  2  00  4  00  I  •• 

Porters '  2  00'  4  00,  I  •• 

Erranilmen 2  00;  4  00  '  !•• 

FKMALK8. 

IIousekiT)>erN. 400.  800  •• 

CharolN-rniaidH 150  3  00  J» 

8oamstrortH  150  2  50  5* 

Co«ik 2  00.  3  00  2* 

Nurnc 100  2  00  1» 

WaiiherwniiHMi .  150  2  50  2* 

Smuid  wiiiiii>ii 100-  2  00,  1  * 


XI.  Agkicultural  wages. 

Wagev  paid  per  (hy  to  agricultural  laborers  and  household  (countrg)  serrants  in  Mals^* 

trith  or  without  hoard  and  lodging, 

•  I 

Occupations.  '  Lowest.  '  Highest  Aren^ 

_.    . ........       ....      _  ' I ._..  ■ 

Farm  kne]ier  or  f(>r<*innii $0  45          $0  50'  ••  *'i 

Common  lalKtrcrt* "  35  40  I*' 

Temporarv  lalMintrn  (with  food) t  25  <  80  ^l 

TeamHUTH  (with  fofMl) 35  40  3^       < 

Shepherds  (with  foixl) 10  20  ^*        ! 

•ServautH : 

Male  (with  food) I5  20  '  9 

Female  (with  food) !!. 11!. 11111! ,  10  15  ^ 

Note.— Agnciiltural  laborers  work  temporarily  at  flrat  one  fkrm  and  then  another.  Thw*fH 
very  poorlv,  and  work  from  sunrise  till  sunset,  having  two  hours  Ibr  breaktest  snd  dianw.  1** 
meals  conMsl  of  2  pounds  breail  each,  pork,  salad,  and  fresh  ur'drled  fralt 

^iiiS?^*'''i"^*  P?*''  In  cash,  and  are  freo  to  purchase  the  neceasaries  of  Ufe  when  they  bImsb.  *► 
ployers  aud  employes  have  no  feeling  for  each  other,  and  are  oftentimes  perftct  strsBgwJr^ 
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XII.  Corporation  employ:^ 

Waffe9  paid  per  year  to  the  corp&rMtioti  employ^  in  the  dty  of  Malaga. 


Oconpations.                                                 ,  Lowest.  |  niKheat '  Arenge. 

PROVINCIAL  COUNCIL.  i 

Prtaldient 9000  M 

Sacretary = \  000  M 

C^nnoB  B«nben I  000  00 

C«aimittoe  memben i ;  1,000  00 

Clariu ~ $300  00      $600  00  400  00 

AMiatanto i  2fM)  0$ 

Forton ■ <  250  00 

Docton I  300  00 

I  , 

I 

COMMON  COUNCIL.  « 

PmldMit 000  00 

MwBbcn ' 000  0$ 

Aeerptary ; 700  00 

CMhier i  1,000  00 

Clerks 250  00        800  00  400  00 

AsslstuU '  250  0$ 

Porters 250  00 

Scrrsnte 200  0$ 

Chief  of  jnurdsMid  watohmen 400  00 

Onardaand  watehmen IfiO  0$ 

Doctors  .>«•...>■................ ..... 


HOSPITAL.  I 

AdmiBiatrmtor ' 600  00 

CoatroUer 500  00 

Doetors ■      600  00.  1,000  00  7U0  00 

Asaistent  doctor 150  00  1      800  00  260  00 

Busaa  (male) 150  0$ 


flUtars  of  charity 100  0$ 

Dmnlat. 1 300  0$ 

ChapUiB 300  00 

Gaok 200  0$ 

8«nraBta 150  00 

CIcrhs 150  00:      250  00  SOO  0$ 

HARBOR  IMVBOVBMKXT  BOARD. 

Pr«aideBt;laad  members ' 000  00 

XMi^laeer | 8,000  00 

Secrstarr ' '  l,OfH)  0$ 

Clerks 250  00        600  00.  400  00 

Asslstaot  clerka .' '  200  0$ 

Potters 200  0$ 


BOARI)  OF  EDUCATION. 

PresldeBt  and  members 


Beeretary 

Clerka 150  00 

ProfesaoTS: 

Male 150  00 

Female 75  00 


OTOOO 

3H0  00 

250  00  800  0$ 


600  00  ;        260  0$ 
200  00  i        100  0$ 


XOTB. — Office  hoars  from  10  a.  m.  till  4  p.  ni. 

XIII.  Government  departments  and  offices. 

Wage*  paid  per  gear  to  employee  in  (rorernment  departments  and  offices — exclueire  of  trades- 
men and  laborer&f  in  Malaga, 


Occii  pat  ions.                                                    Lowest,  i  Highest.  Avenge. 

II RAD  l)RrAKTMR.^T.  i 

Chief  of  revenu«ri '  •$2,000 

Administrator  of  taxes ; 1,50$ 

ApiwiDtf^  clerks $300,         $800  ;  5M 

Assistant  clerks i 15$ 

Porters - 15$ 


■r    iM 


CUbTOM-flOUBB.  , 

i' 


CoUector 

Coatroller --, 

iMMpectom '  4IM  .       W» 

♦  With  house. 


1.50$ 
1. 
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WagtB  paid  per  jfear  to  emplojfA  im  Government  dtpartmmU  and  ojfioo*^  ^. — Continnfld. 


OecopAtiooi. 


Cuhior 

WarehouH^  keeper. . . 

Btemper  of  gooda 

Clerkii 

▲MisUuit  clerkii  ..... 
▲MiHtant  innpectors 
Porten 


C  i*sTOX-HOUBK-  Continoed. 


Servaotii , 

Cnfltom-honiie  otiii'ers  (toldiere). 


iMruovBMBirr  biPABTinurr. 


HmmI  chief 

Second  chief 

Clerks 

AfMistant  c-lerks 
Porters 


G0VKB50B'8  DXrAHTMSMT. 


Governor 

Seorvtary 

Clerks 

AssisUuit  clerks. 
Poitora 


Chief  of  police 

Secretury  of  police  . . 
Insp^'Ctois  of  police , 
RerceanU  of  police . . 
Polk 


icfRien 


BJL5ITABT  DBTAKTiaXT. 


Snrcpons.. 
Inspectors 
Clerks  .... 


Chi«>fofB«niclad. 
Doctors'  SHsistanta. 

Stfi 


MABITllIB  UBALTU  DXFABTMEXT. 


■rwtary 


Int«'riirftrr  ... 
Hr«Itb  officers 

Cl«Tks 

Boatmen 


«300 


600 


SOO  I 


300 


150 


T 


$800 


700 


400  i 


200 


HtM 


IM 

IM 
191 


1.M 


1. 


IN 


IN 

Iff 

150N 


Xn^inetTM. 
C»«rkH.... 


PUHUC  WOBKA. 


AhHiMtiiut  clerks. 

Carju'UterH 

IffasoiiH 


■  I 


400  00  !  1, 200  00  , 

20000 :    000 00 : 


I 


Blacksmithf).. 
8tuii«!  ciitterH. 
LaboiiTH 


■■| 


200  00 
200  00 
200  00 
200  00 
150  00 


800  00 
225  00 
800  00 

300  00 
200  00 


TRLBOBATH  DBPABTMBNT. 


I 


I>irett<»r 

Operator I'lSO  Oo!"  500  00 

y^fj" 150  00  90000 

CarriiTs ...  I 


....                        roaxoFFiCE  PKrABnuurr. 
AilminiMtiator 

ciorks ....!.!.!!.i.."!! !"".!** !'.'!!"      .*'.' iso  oo 

A shIh taut  clerk H V.'.'.W  ' 

Letter  cnrriois ! 

rorters.i-c.   ; 


300  00 


•MN 
4NN 
SOON 
250N 
KON 
NON 
2NN 
ITSN 


2ISN 
SNN 
INN 


Niii 

INN 
INN 
INN 


Administrator. 

Clerk.,  

P«rt«Ms 

Workiiieu 


EXCIbK  OFFICB. 


I. 


200  00  I      900  00 


I" 


hoMM  dlT'Vr  n?"w  """S?*"^  ^P*^*'»  ^^  opened  from  11  a. m.  till  3  p. m 
tr./^'t^aV.^ -e^J;^,^-^^^^^^^^  the  delivery  of  ItterT  a. 


.    Telegraph  office  it  op«  'i'f 
foUowa:  From  0  w  9  •'«>«»  >• 
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XIY.  Trades  and  labor  in  Ooybrnment  exploy. 

Wmgmpaid  hg  the  day  kourt  to  iki  tradet  and  Jabarert  in  Oovemment  ew^lojf  in  Malaga, 


Ooenpfttiont. 


Lowest 


BiMkHiltha. 


W«rkiDf[  boon  from  tunilM  to  tniiMt,  Um%  one  hour  for  meals. 


XV.  Printers  and  printing  ofpioes. 

SMamaai  9kowiu§  the  wagf  paid  per  dajf  to  printer*  (compoiitarM,  pmemen,  proof-readeri, 

fe.)  in  Malaga, 


OeenpAtione. 


llMhiaisU 


lUrkar' 


Lowest 

Highest 

1 

10  45 

10  70 

80 

80 

85 

45 

20 

25 

40 

50 

10 

15 

10  00 


40 


Werk  bean  from  7  a.  m.  to  sundown ;  one  hoar  Allowed  for  breakfiMt 

*  PlAoeo  the  paper  In  press. 

t  Tnms  the  wheel 

;  Boy  who  takes  out  the  paper  from  press  after  being  printed. 


8AHTAHDEB. 


REPORT  BT  CONSUL  HARRISOy, 


'C^    ■  s  -'■ 


Owing  to  the  absence  of  statistics  in  this  district  I  regret  such  full 
and  accurate  return  cannot  be  given  as  I  shonld  have  desired. 


RATES  OF   WAGES. 

The  rates  paid  to  all  classes  will  be  found  in  the  accompanying 
■ohedales. 

COST  OF  LIVING. 

The  cost  of  living  is  very  difficult  to  arrive  at,  as  it  varies  greatly  be- 
tween country  and  town.  The  country  people  in  this  and  the  neighbor- 
ing provinces  have  generally  got  small  crotts  or  farms,  and  live  off  the 
produce  in  the  shape  of  maize,  vegetables,  pork,  fowl,  &c.  On.  the 
CoaaC  this  is  varied  with  fish.  Owing  to  their  climatic  and  other  sur- 
Toandings  should  say  they  arc  as  comfortable  as  most  peasantry  in 
Europe,  although  from  all  sources  their  income,  as  a  family,  cannot  be 
Ml  the  average  over  half  a  dollar  daily. 
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In  towns  the  working  class  live  abont  as  follows : 

• 

Breakfatft, — An  iu  fusion  of  hnalc  of  cocoa  with  some  dry  bread,  and,  in  season, 
a  sardine  or  two,  iirice & 

Dinner,— A  ''cooido''  diHh  coin]M)sed  of  Egyptian  beans,  potatoes,  pork,  sansage, 
bread,  and  a  f;IaHH  of  wino 30 

iiuppcr. — Salt  cotlHHh,  bread,  and  wine *• 

Total 45 

PAST   AND   PRESENT  WAGES. 

Since  1878,  date  of  last  labor  circular,  wages  have  increased  aboot 
25  ])er  cent.,  and  cost  of  living  has  increased  in  a  still  greater  proportioD. 

HABITS  OF  THE   WORKING  CLASSES. 

The  working  class  here  are,  generally  speaking,  sober,  bat  caonot 
save,  as  there  is  no  margin  between  income  and  expenditure,  and  then 
is  little  or  no  ambition  to  rise,  as  they  are  happy  with  their  lot. 

The  feeling  between  employ^  and  employer  is  good,  as  most  Spanish 
employers  on  a  big  scale  are  '^  aristo  democrats"  and  treat  their  work- 
people with  courtesy,  but  at  the  same  time  do  nothing  to  improve  their 
lot,  being  quite  content  that  they  should  remain  ignorant  and  live  Id 
wretched  surroundings. 

LABOR  ORGANIZATIONS. 

ThAre  is  no  organization  of  labor  here,  nor  is  there  a  counter  one  of 
capital. 

STRIKES  AND  FOOD  PURCHASES. 

Strikes  are  unknown.  The  laboring  class  are  free  to  purchase  when 
they  like,  and  are  paid  weekly  in  "  hard"  money.  Co-operative  socie- 
ties do  not  exist. 

CONDITION   OF  THE   WORKING  CLASSES. 

The  Hocial  ({uestion  here  does  not  present  any  striking  features.  Then 
is  no  excess  of  population ;  the  climate  is  niiid  and  benignant,  and  the 
people  are  contented.  Their  dwelling  consists  of  a  flat,  containing  • 
room  and  kitelien.  Tlie  room  hiis  two  "  alcoves,"  that  is,  recesses  to 
contain  each  a  bed;  the  passage  between  the  kitchen  and  saidroos 
has  anotlier  ''  alcove,"  and  at  times  a  '*  water  "closet  of  the  most  prim- 
itive description,  and  almost  invariably  without  any  water  supply.  For 
such  dwellin^^s  they  pav  from  $20  to  $35  ])er  vear. 

AKTUUR  H.  HARRISOy. 

Consul 

United  States  Consulate, 

Saniayider^  Jnne^  J  884. 
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I.  General  trades. 

Wa§m  paid  per  wtfdk  of  tixtjf  h<mr$  in  Santandtr, 


OeeopatioiiA. 


BUILDDrO  TBADU. 


Hod-car 


Tonden. 


LowMt.    Highatt 


CMpcaten  (in  •blp-yardi) , 


OTHXB  TRADES. 


lUftkMnttbB. 
striken. 


Brifikmskon 


Ibnnden. 


ConliMtioiien 


€oepOTS.. 
INifikn. 


DiIwwb; 

CoMh 

DnTineii  and  tMunsten 

Cab  and  carriage 

Street  railways 

Dyen 

■ngraTen 


Jewelera 

Laborers,  porters,  &o 

Lithograpners. 

KaU-mn 

Potters. 


<liattd), 


Printers 

Tsaehers,  pnblic  schools per  annum. 

Saddle  ana  harness  makers 

SaU-makers , 

Steredocea* per  month. 

Taanara 

Tiallais per  month.. 

Tslegi  MPh  operators perannnm.. 

Weavers  <priTate  work  oatside  of  mlils) 


92  A— LAB< 


90 


*  Paid  per  ton. 


1 
8 
1 

4 
1 


1 
5 
S 


80 
80 
80 
80 
80 
80 
8  30 
8  80 
80 
40 
40 
8  00 
6  40 


6  00 
4  20 
4  20 
3  00 
2  40 
8  00 
20 
80 


8 

4 

4 

2 

2 
o 

2 

4 
6 


00 
80 
80 

40 
40 
40 
40 
20 
00 


4 
4 
3 
4 
4 
2 
4 
2 
4 
4 
80  00 

3  60 
8  00 

200  00 

4  20 
2  40 


20 
20 
00 
20 
20 
40 
20 
00 
80 
80 


4 
4 
3  00 


3  00 
2  40 
2  40 


H  80 
8  00 
480 
800 
0  00 

3  00 

4  80 
4  80 
8  00 
000 
8  00 
640 
000 


7 
7 
7 
5 


80 
20 
20 
40 

3  00 
600 

4  80 
840 
6  00 

6  00 

7  80 
540 


4 
6 

4 
4 
6 


20 
00 
20 
20 
00 


12  00 


7 
3 
3 
6 
6 
6 
4 
4 


20 
60 
60 
00 
00 
00 
80 
20 
8  60 
6  00 
00 
20 
80 


5 
7 
4 

50  00 

7  20 

14  00 

500  00 

7  SO 

8  00 


I 


»iOS 

240 
4  05 
840 
540 
840 
405 
405 
840 
600 
800 
450 
600 


6 
5 
5 

4 


4 
6 
4 
4 
6 
5 


80 
70 
70 
50 
8  00 
5  40 
50 
60 
80 
50 
30 
10 


8  00 


4 

8 

8 

5 

9 

5 

8 

8 

5 

5 

4 

4 

4 

3 

5 

2 

6 

4 
50  00 

540 

11  00 

300  00 

5  70 

2  70 


20 
80 
80 

10 
00 
40 
00 
00 
10 
10 
50 
50 
20 
00 
10 
00 
00 
80 


LABOB  nr  EUBOPB — SPADT. 
II.  FAOTOBIEa,  MILLa,  KTG. 


OoegpMloiu. 

La*M. 

Blcl»t.  |AT«ft. 

".'HI 

480 
480 
480 

■  «e 

1  20 

4a) 

1  80 
1100 
UM 

1  00 

n7» 
1100 

180 
800 
800 

•s: 

III.  FOIJNIIBIES,  MAOHIITE-SHUFS,  AND  IBON  TVOBES. 


EQIFlDMn  . . . 

EnKlne-ilriTB 


ClMlm 

HMHlcln«(... 
Bouklmiicni . . 


Lowwt. 

Hl«h«t. 

Anop. 

•20  08 

nut 

488 

700 

':! 

4  60 

800 

t» 

IV".  Glasswoekers. 

WiKjic  paid  p't  Ktel  of  lUlg  lioiirt  to  gliin-worlltrt  in  eoHtuIar  diitriel  of  5air(M4f. 
Occai.Btiono.  Lowrst.     Hiclicat.  Annl* 


811  H 
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y.  Mines  and  mining. 

Wagei  paid  per  week  of  eixty  to  eixtg-five  hours  in  and  in  oonneetion  vdik  iron  and  Hne  wUne9 

in  Santander, 


Oocapations. 


Tdreman 

Cominofn  diggers 

CoouiMm  borers 

CwTTing  mbbish : 

Boys 

Women 

Cannen.  oarrying  either  mbbiah  or  minerals 


Lowest. 


$8  00 
2  40 
8  00 

90 

90 

480 


Highest. 


2 

4 

1 
1 
6 


00 
40 
00 

20 
20 
00 


Avenige* 


$8  8» 
240 
SM 

1  20 
1  20 
540 


VI.  Railway  employes. 

Wmgee  paid  to  railtoay  employ  A  (thoee  engaged  about  $tation$  as  toell  a$  ihoee  engaged  on  the 
enginee  and  oars,  linemeny  railroad  laborers,  ^o.)  in  Santander, 


OocnpsUons. 


Station  masters per  annum. 

Second  master do... 

Bailwaj  fsctors do... 

TcJecnwh  clerks do  .. 

Sngme  drivers per  month. 

Tfahpmen do. .. 

Points  watchmen do . . . 

Line  laborers per  week*. 

Pof^nnen do... 

Workmen do... 

Boja do... 

Cnraerriee    do... 

Osndnotors of  train do... 

Bkmkemen do... 

Ticket  rerlsers per  month. 

Ctril  engineers do... 

Iseond  engineers do... 

<Het  seers do... 

GIsirke do... 

(Beoeral  direction do... 

Xntiptcuan-gptienl do... 

First  Inspectors do... 

Iscond  inspectors do... 

flecretarlee do... 

General  derks do... 


Lowest. 

Highest. 

Arerage. 

$200  00 

$800  00 

$500  00 

200  00 

000  00 

400  00 

200  00 

800  00 

2.'>0  00 

182  50 

182  50 

182  60 

30  00 

00  00 

45  00 

80  00 

35  00 

80  00 

18  00 

18  00 

18  00 

2  40 

2  50 

240 

8  00 

4  00 

3  80 

2  40 

2  40 

2  40 

1  20 

1  80 

1  60 

120 

1  80 

1  60 

4  90 

4  00 

490 

8  SO 

3  50 

8  80 

26  00 

86  00 

80  00 

45  00 

00  00 

47  50 

40  00 

50  00 

45  00 

80  00 

50  00 

40  00 

25  00 

35  00 

30  00 

35  00 

85  00 

30  00 

80  00 

100  00 

90  00 

70  00 

90  00 

80  00 

80  00 

80  00 

70  00 

20  00 

50  00 

86  00 

16  00 

80  00 

22  60 

*  Sixty  to  seventy  honrs. 

VII.  Ship-yards  and  ship-building. 

Wagee  paid  in  skip-yards  (distinguishing  between  iron  and  wood  ship-building)  in  Santander, 

Occnpations. 


Saral  architects  per  month.. 

Sorr  c  V  nrn do 

Q^Ariiil  rlerks do 

Iron  work : 

Eaidueers per  week.. 

Fnrrmen do  — 

Engine  drivers do.  - . . 

Firemen do — 

Btackumlths do — 

B«»ilrr  mskt* nt do — 

Ri vf-trr*  aud  holders do 

Ir<»n.  br.k«ii.  «kc..  tittt-m do  ... 

I.athr*  men    do  .. 

f  rcnffslaseiittantfl do 

Boyn do — 

"Wi*©  I  work : 

Fnremi  n «lo  — 

Nsv.U  earpvDterh d«>  — 

A  sti'*t4nts do  — 

B<tyii do 


There  is  no  «hip-buildin;;  in  .SAntaudi-r  ur  Bilbao.    The  obovc  aro  the  ratv.^  paid  on  ship  repairs. 


Lowest. 

Highest 
$100  00 

Average. 

1 

1 

$50  00 

1 

,   $75  00 

50  00 

00  00 

!    55  00 

15  00 

80  00 

22  50 

'    15  00 

25  00 

20  00 

10  00 

20  00 

15  00 

8  00 

15  00 

11  50 

6  00  ' 

9  00 

750 

4  20  ' 

4  80 

4  50 

5  00  . 

8  00 

650 

5  00  . 

8  00 

6  50 

5  UO 

8  00 

6  50 

5  00 

C  00 

5  50 

4  20  ' 

4  80 

4  50 

1  110 

2  40 

1  50 

10  00 

12  00 

11  00 

7  20 

8  00 

7  60 

4  00 

4  20 

4  10 

1  80 

1  bO 

1  80 
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Yin.  Seamen's  wages. 

Wages  paid  per  month  to  ioamon  (offieen  and  w^en),  diitimgwiikimg  Mwam  ooeaii,  omu^ 
and  river  navigation,  and  between  $ail  and  eteatn^  <»  the  eonemlar  dietrict  ofSantemder. 


Ocenpationt. 


OCKA5  AKD  COAflT  STBUf  VATIOATIOV. 

Cftptains 

8econd  officers  or  niAtes 

Third  officers 

BoatAWsins 

Second  boaUwsins 

Seamen 

First  enidneer 

Second  engineer 

Third  and  foarth  engineer 

Firemen 

Coal  tenders 

Walters 

Doctors  and  priests 

Cooks 


Captains . . . 
Hates 

Boatswains. 
Seamen 


COA8T  AND  OCXAH  SAIL  VAVIOATIOV. 


COABTI^O-TBAOB  If  AVIGATION. 


Haster.  without  certificate. 

Boatswain 

Cook  and  seamen 


Lowest. 


IMOO 
50  00 
46  00 
90  00 
15  00 
10  00 
80  00 
65  00 
40  00 
SO  00 
60  00 


40  00 
60  00 


40  00 

85  00 

15  00 

8  00 


20  00 

15  00 

8  00 


Highest. ;  Avecifi. 


$150  00 
100  00 
90  00 
60  00 
60  00 
20  00 
120  00 
80  00 
50  00 
50  00 
35  00 


$11510 

17  SI 

%m 

SON 
15N 
IMM 
73M 
45N 
MM 
»50 


00  00 
40  00 


70  00 
50  00 
35  00 
20  00 


I 


40  06 
25  00 
90  0^ 


MM 
SSM 


42M 
14  •• 


14  •• 


IX.  Store  and  shop  waoes. 

Wagtii  paid  per  week  of  nxtg  hours  in  Santander  $tore$,  whoteeale  or  retail,  tomaUeeMi 

females,  in  general  shop-keeping. 


Ocenpations. 


Ship  stores 

Tailor  shops 

Hillioers'  shops 

Stationery  shops 

Hat  HhopH 

Wine  Hhoprt 

Caf6  (coffee  shops  or  club) 

Taverns 

Candle  shops 

Coal  stores 

General  stores 

ProTision  shops 

Bread  shops 

Butchers'  shops 


Highest. 


Hen. 


$8  00 


7 
7 

4 
0 
4 
3 


00 
00 
90 
00 
00 
00 


Women. 


65  00 


Men.    '  Wono. 


3  00 

4  20 

3  10 

4  20 
800 
8  00 
4  80 


00 
00 
50 
00 
00 
00 
3  00 
3  50 
00 
10 
00 
00 


4 
5 
3 
4 
3 
3 


3 
4 

5 
5 


67  50 


60 
80 
90 
80 
00 


3  00 


8  00 


3 
3 
3 
4 

7 

7 
4 


00 
60 
10 
00 
50 
50 
20 


>4M 

zn 

359 
3M 
259 
SN 
3« 
3M 
t« 
SSI 
4M 
4N 
3N 


X.  Household  wages  in  towns  and  cities. 

Wages  paid  per  month  to  household  servants  {towns  and  cities)  in  Santander,  Spain, 


Occupations. 


Lowest.  \  Highest  Ann^a 


Women : 

Head  servants 

Maid  servants  . . 

Cooks 

Nurses 

Men: 

General  servants 

Coachmen 

Grooms 


61  50 
1  50 
1  50 

8  00 
10  00 
12  00 

6  00 


I 


16  00 
806 
400 

866 
U56 
15  00 
U60 


I 


12 

30 
13  li 


Serraatt  are  fed  at  home,  and  house,  boarding,  washing,  and  dothea. 
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XI.  Agbioultxtral  waobs. 

Wofetp^Mper  dag  or  wu>nik-HU  ike  mm  may  he— to  agrieuliural  Idboren  and  houeehold 

(eountrjf)  eervanie  in  Santander,  wiih  hoard  and  elotking. 


OoeniMitioiia. 


«mpl«yed  in  work  of  erery  deMription perd*v. 

Mmate por  month. 

plojtd.  in  •c'Umltiinl  work  of  OTory  deooriptloo per  d*T. 

mnto  employed  in  the  ooontry permontn. 


Mcneerri 


Lowest. 

Highest 

$0  80 

100 

50 

600 

$0  50 

200 

00 

10  00 

$0  40 

1  50 

56 

800 


XII.  Corporation  employes. 

Wa§ee  paid  per  year  of  an  average  work  of  eight  koure  a  day  to  tke  eorporation  employee  in 

ike  oiiy  of  Santander, 


Oocnpetione. 


Highest. ;  Averaite. 


Letd  nmyor  or  aleelde* 

Beeretery  of  mnnietpel  oorpontione 
Mattftdpe]: 

Doetore 

AnelytU !, 

Clerke I    $150  00 

Tnz-gatherere . . . 

Bnperintendente 

Teeehne 

Hoepitnl  doetors 

General  elerke 

Cewmop  workmen . . 
PeUcemen 


$800  00 


$000  00 

400  00 
500  00 
250  00 
180  00 


Chief  offlcere  of  poliee . 


,1. 


I 


100  00 
150  00 
800  00 


*  No  telnry  nor  feee.    It  la  e  poet  taken  only  as  an  honor  and  for  the  good  of  the  community. 

XIY.  Trades  and  labor — Ooyernment  employ. 


Wageepaid  to  tke  iradee  and  lahorere  in  Oovemment  employ  in  Santander. 

[Week  of  sixty  hoon.] 


Occnpations. 


TOBACCO  FACTORY. 


.per  month. 
.......do... 

do... 

. ..  ....do... 

do... 


tai  work per  day 

do.. 


Lowest. 

Highest 

$100  00 

$100  00 

20  00 

80  00 

40  00 

40  00 

80  00 

80  00 

18  00 

18  00 

40 

40 

00 

80 

$100  00 
25  00 
40  00 
80  00 
18  00 
40 
00 


XY.  Printers  and  printing  offices. 

Simtement  ekowimg  Ike  wagee  paid  per  week  of  eixty  koure  to  printere  (eompoeitor$y  preee- 

men,  proof-rtaderif  ^o.)  in  Santander, 


Ooenpatlons. 


Lowest,  j  Highest  I  Average. 


1 

$4  20 

$6  00 

8  00 

420 

600 

8  00 

750 

12  50 

6  00 

10  00 

3  60 

420 

8  60 

4  20 

3  00 

1 

6  00 

$5  40 
8  60 
600 

10  00 
8  75 
8  80 
8  80 
4  20 
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I.  General  trades  THRouaHOur  Spain. 

Jiates  ofwageipaid  throughout  Spain, 
rStatement  prepared  by  Conaol-General  Beed,  of  ICadrid.] 


Oocnpfttions. 


f2 

9  si 


Brlckmaken <    $3  00 

Brewen 

Bntchem..'. '■      6  60 

Braaa-fonndert ,      6  00 

Cabinet-makera 

Confectionera j      6  90 

Clfrar-makem 1  90 

Coopora 6  30 

Cutlera ' 

DiiitUlera 

Driven* :  1 

Draymen 3  00 

Teamatera 8  00 

Caba> :      8  80 

CarriageH.  private 

Street  raiiwaya ■ 

Condactora 

Dyers ' 

■nfn^vera 

Forriera 

Gardsnera i 2 

Hattera 6 

Homenhoerit 4 

Jewelers 9 

Laborer*,  porters,  dco I      2 


•I 


6 
8 
4 

2 
8 


Litho^n^phers 

MillwriKhts 

Nail-makers  (hand) 

Potters 

Print4«rs 

Teachers  (public  schools) ' j      7 

Saddle  ana  harness  makers '      6 

8ail*makf  rs I      6 

Steveilores I      7 

Tanners i 

Tailors ,      7  00 

Teleprnph  operators  * 4  80 

TinsinltJiH '      5  40 

Weftvern  (niitsido  of  mills) 

Boot  and  i<ilu>e  makers > 

TanUt«»rH ■  . 

Paintt»r«  (houiu*) ' 

O  lazitTs 


10 
90 
80 
10 
10 
00 
90 
50 
40 
00 
00 
00 
40 
50 


-s   i 


$8  75  I  $3  81    I. 


4 
6 
7 
5 


75 
00 
50 
25 


8  00 


5  60 
4  50 
4  25 


12 
73 
79 
21 
8  65 
8  78 
4  63 


Q 


Sua 


$8  12i 


$8  00 


860 


1 
2 


20 
40 


6  87 


4  00  4  05 
4  00  4  05 
4  25       2  46| 


I 


4  60 


4  75 
12  50 


8 

4 
7 

4 
7 

4 


75 
50 
00 
50 
00 
25 


17  60 
5  25 


5 
5 


00 
00 


8  50 


4  25 
7  50 

7  50 

4  50 
6  25 

8  50 

5  25 
4  75 


540 
640 
8  47 
6  76 


8  47 
6  21 
4  78 
4  44 
886 
8  11 


2  10 


8  88 
4  63 
15  774 


4 
3 
7 
3 


73 
86 
97 
76 


825 


8  60 


6  60    I 


800 


$2  61 
3  12 
848 
420 
482 
8  42 

3  20 

4  52 
372 
8  15 

3  15 
3  16 
88 

46 
79 


8  25 


8  12i 


3  86 


2  40 


3  48 


8  26 

8  00 
8  25 

8  25 

9  00 


3  25 
9  80 


2  40 


Barbers  

Shiprari)euterfl. 
Tarnert*  (wood), 
Caivers  (wood)  . 
WatchmnkerH  .. 
CoachMmkors  . . 

Cart-maki'rs 

Lot^knmithn ..... 

Ifat-m.ikerH 

Yamishers 

Paper-haiif^prs. . 


•2  601 


2 
5 
3 
4  60 
8  72 
6  79 
8  20 
58 
96 
32 


2 
5 

4 


14  88 

2  49 
482 


4  02 

3  90 

4  20 


•8  10 


5  40 
1  »5  10 
,  •5  35 


249 

4  57 
6084 

5  17 


H  50 


3  90 
8  30 

4  20 
420 


4  80 
380 


2  70 
270 
2  70 


360 


2  70 
420 


2  10 
4  20 
860 
640 

3  80 
420 
2  10 

2  70 
420 
830 
360 
420 
420 

n5 

3  30 


80 
70 
90 
20 


3  SO 

4  20 
3  90 


•2  65 
6  00 
3  60 


•5  79 


,    5  00 
4  80 

'    4  98 


5  40 

6  00 


6  00  j 
4  SO  ' 

8  60 ; 

3  60  . 
2  70  ! 
380! 


Ss 


540 
4N 
611 
481 
4M 


681 


511 

481 
481 
881 


881 


5ie 

ON 
5M 
800 
8M 
518 
510 
450 
451 


49 
810 
5M 
671 
«fO 
411 
718 
540 
11  00 


5:1 


» Persons  nslng  cabs  in  Spain  usually  fee  the  drivera,  which  adds  abont  60  per  cent  to  their  nft- 
tar  pay.  "^  *^  ^ 

^  "Ao*^^™*^*"  cannot  well  be  eiven,  as  toachers  are  paid  by  the  year  at  aalarlea  rassinE  ttom  ¥^ 
to  8^79  per  annum.  Those  paid  the  latter  salary  are  comparatively  few,  while  thoae  eettinff  a  itbiy 
tio         »^**'25  to  $300  are  many.    Consequently  the  average  per  week  hero  given  ia  a  hi^  appncdi*' 

•Per  ton. 
— lP^*'i®JP**P!j?«"'^  ^^^^^  tli^  control  of  the  Government  and  the  operators  are  imid  by  the  vwr  atth* 
be  wJll  m  "i         ^^  ^^2.50.  United  States  money,  per  annum.    An  average  per  week  cannot  thaie*i* 

•Piecework.    «Sixty.three.    'Sixty-three hours.    •Twelve houra. 
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Imtemeni  pr^pt^rtd  h$  Com§uUOenm'al  Beed,  of  Madrid,  tkawimg  tk$  average  wageipiUdin 

Sie  coneuJar  distrieU  in  Spain  during  the  year  1884. 

General  trades  in  Spain— Continued* 


OeeniMitions. 


Brtcklft: 


Tenders 


Tandere. 


AMtotuto 


4}M-flUcn 


Bleelumlthe 

Striken 

BeokUiiden 


i 

a 

I 


4 
2 
7 
8 
6 
5 
4 
7 
8 
5 


10 
70 
60 
90 
70 
40 
50 
50 
75 
25 


5 
3 
4 

1 
5 

4 
4 
4 
5 
5 


75 
15 

87* 

00 

00 

00 

40 

50 

25 

85 


H  63 

$2  88 

483 
8  47 
4  05 

8  80 
800 

^ 

8  80   

4 
3 
3 
5 
8 
4 


83 
80 
88 
70 
47 
05 


8  00 


4  80 
660 


2  40 


II.  Factories,  mills,  etc. 

Bate*  oficageepaid  throughout  Spain — Continued. 


Ocoiii»Mions. 


cono*  muA 


Cuden 

Owrden,  Msietente 

Ccfdera,  foremen....... 

W«»Teni 

TMklere(r)    

Bleeebere  and  flnishera. 

Bleeobers,  forenuui 

BoaUen  (women) 


Barcelona. 


$6  80  I 

3  30 
9  00 

4  75 
9  00 
3  54  ' 
0  00  I 
3  20 

6  00 ; 


8a]>eriBtendenU 

Meehaniea 

Laborers: 


Female 

Paekers 

derks 

Porters 


Bojs  and  girls 

wooLm,  ■FDomro  and  wkaytsq. 


Dyers  and  waalien. 
Caxdiag  engines : 
Boys 


Spinning  maehtnes  and  self-aotors,  Ste. 

Boja 

ppmners  ........................... 

Winders: 

Girls 


Hinder.. 
WeaTers 
TMkleisd) 


(boy) 


425 

1  50 
400 

12  60 

2  00 
6  00 

2  50 
600 
0  00 
6  50 
10  00 
2  50  i 


$94  00 

15  OO 

18  00 

4  80 

860 
1  80 

8  oa 

680 
800 
140 
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Raim  of  wagm  pMd  tkroughomt  ^Mrift— OonMnned. 


Occnpatioat. 

BaroeloDA. 

Cadis. 

Denis. 

Hsdrid. 

Mateci. 

WOOLS!!,    SPIHimO    AITD    WKAYDia— 

Continaed. 
WiMl^wftiihAn 

14  00 
800 
4  00 
176 

10  00 
1  40 
8  12| 

1  15 
1  76 
1  76 
8  87i 

1  75 

6  00 
8  25 

2  50 
4  00 
8  75 
4  00 

2  15 
800 
400 

TnmiffnAii «...•.....•...•.......••«.. 

rin#inAr.iv1n<lAr 

ftliiiAfwr.  winilAr 

Vrnwrn ATI   /nmMnAr.llllftAntr)  . 

mAanAm . 

^AnilMra  /imniAn) 

gXLK  IPDHrKBa  AND  TWI8TBBS. 

Winders  f women)  ....................... 

XwictflTH  ^women) ... 

WeATera  (wonHui) 

A  ■alfitAntA  f wnmAn) 

•••••••••••• 

HKMF-BPnnmfo  and  doubliho. 
Skutchen  (f) 

1 

Carden  (1) 

;;;:::;:::::i::;::;;":ii 

lvM»l^ni  and  ballf^n ..»x 

1 

Lftborf rt .,,,-.,-^,, -^^- 



jun-sPEfinHO. 
LiAhorers  (women) ................ .... 

.......••••. 

...... ......| 

Sninneni  ( women) 

bugar  factories. 
SsglDeen 

81818 
8» 

Overseers 

Sanr-mftken • 

18» 

Bouers 

481 

Distillers 

1 

411 

SffI 

Packers 

811 

Porters 

Sfl 

Clerks 

411 

STEAM  FL0UR-1IILL8. 
Enirineers 

711 

Orerseors 

«« 

Lftbort*r8 - 

1 

89* 

Clerks 

t» 

Servants 

1 

S# 

WATER  FLOUR-MILLS. 

Dversecrs 

1   .. 

Workmen 

i         4» 

1         tn 

1 

1 

STEAM  SAW-MILLS. 

Engineers 

Sawyers 

rLATWG-CARUB   FACTORY. 

18  08 

5  21 
521 
282 
290 
8  47 
87 

4  06 
405 

S4  flO 

Colorers : 

Men 

w*  *^   .....-■ 

Women ' 

2  56  

2  48  - 

1  74   - 

i  w  , 

85 

i 

Cutters  (women) 

Assorters  (women) 

Polishers  (men) .".*" 

Enamelers  (bovs) 

VF.RMICELLI  FACTORY. 

Kneaders  and  bakers 

■*'*"rB  ••--«•••.•••........,,. 

1 

!••  •••••* 
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BmU9  of  wagm  f^M  ikrom§kimi  8pt^    Continaed. 


OflcapatJoM. 


OAS  WOBKft. 


FoNBUHi  bUdnmitli 

CarMoten 

GtMAtton 


TOWCEUJM  FAOTOST. 


M«n. 


rsnoLBUM  ■smuiT. 


CArpenter.. 


h«lp 
Chlldr«n  — 


CAVDUI  FAOTORT. 

twmax 
(Ahop). 

flBlth's  fif*Tt'iint' 


PrtBter  (of  wnppen) . 


▲L  BSMTBADt  AIR)  LAMP  FACTORY. 


(ofdinary).... 
(piOataliop). 


OOIK  FACTOST. 


CAOUai  FACTORY. 


PIAK)  FACTORY. 


In 


HATCH  FACTORY. 


b©y») 


Cadis. 


ieo8 

6  76 

640 

473 

608 

111 

S88 

144 

6  76 

S86 

5  16 

S85 

S85 

3  70 

144 

144 

676 

463 

S43 

1  68 

S43 

S88 

10  13 

731 

731 

10  13 

632 

30  32 

348 

483 

4  83 

406 

388 

361 

D«Bi*. 


ICadrid. 


ACalaga. 


16  70 
463 
878 
690 
4  85 
630 
388 


668 


348 


811 
498 
4  85 

460 
489 


462 
896 

6  90 
582 


403 
1  59 
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III.  Foundries,  iiaohinr-shops,  and  iron  works. 


Ocenpfttloiis. 

BftraelonA 
(80b(Oiin). 

Madrid 
(OOhoon). 

Halaca 

(80hoim). 

SaDtaate 
(OOhoon). 

c OFOOB0B  •••••_••••••••••■••■•••••••••■•■•••••••••••• 

81188 

$10  50 
35  50 
10  50 

81711 

SD|(i]ieers 

i»io 

Soperintondrat 

14  82 
17  88 
2181 

ICattsr  fooodera 

V  Af  ff[f  MnUteoto 

VfwhADici 

i'io' 

540 

4?Mtfn«  and  moldflra 

iii' 

884 

If  Mtor  fonrciTs 

Boilers 

i'oo' 

480 
8  75 
8  00 
8  00 

Funuuse-meB 

Cftrpctntan 

............ 

421 

Goftt>nieii 

1 

Clerka 

...... •.a...|...s.. ■*•... 

i'ii 

Fiiton 

88  40 
1140 

11  40 

12  00 
8  10 
720 
880 



<M 

Tamen 

............ 

607 

PlAnen 



Forgen 

•  •■«•••>••■. j.«.«i>«  ••••.. 

•••••••■••••■••••••••■••* 

<» 

1 

Engine  diiyen 

7  10 

8  11 



lift 

791 

lY.  Glass-workers. 


Oocapationa. 


Barcelona  iCadiB(54to 
(80  honn).    88  hoon). 


88  75 


Sapeiintendent .• 

Sonerintendent'taeelataat 

Chief  of  gang 

Blower 

Olaaopnddler 

Sabetitntee* ! 

Cmciblo  makers > 

Attendant  to  tempering  ftimace 

Firemen | 

Fori'iueu • 

£n);in«*4'r8 

Cuttem 7  75 

Helpcm ;  5  62 

Approntices <  1  (& 

OlanH- workers '■ 


Common  workmen. 
Tenders  to  blowers  (boys) 

Smelt^rst 

Cmciblo  chargers 

Firemen's  assistant 

Frit  grinders 


812  25 

4  73 
18  58 
11  58 

7  13 
11  58 

8  81 

5  40 
4  05 


aantaa^fr 
(80  boon). 


i: 


2  03 
5  07 
4  73 

3  38 
3  38 


13  fl 


549 

4« 


*  Able  to  do  the  work  of  either  chief  of  gang,  blower,  or  pnddler. 

t  Smelters,  cnicibln  charters,  firemen's  assistant,  ana  grinders  work  seven  davs  per  week,  sad  frw 
ten  to  fifteen  hours  each  day. 
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y.  Mnnss  and  MnoNa  in  Spain. 


Ooenpfttlona. 

1 

Cadis  (00 
hoan). 

1 

KlOAgA 

(66hoim). 

Santander  ■ 
(66  hoart). 

^^■•■^■landMi^i  .....................................................1 

99  00 
420 
266 
266 
2  10 

i5Kmii.T.l.. .....! ' 

$8  80 

Wiigi^-i.            '  ""**      _    _^_^    ^^^  __^    ...... i 

PltkAx  laborara 1  

eiRten !!I^"I^I'.'. 

1  06 

^■^■■iiiM  dicnn  r »--T»-»-T T » -» 

2  40 

UM»UUH  WBS^**" 

vnnMB  borart .r 

8  80 

••••■••••• 

6  49 

UO  TDTTO  MOIIS. 

mnm: 

WovUng  abc^e  gitRmd* ..........tt.... 

»96  79 
t  679 

t  848 

:  848 

696 
724 
440 
3  76 
8  48 
2  81 

10  18 
6  79 
848 
1  74 

668 
966 
462 
483 
848 
269 
229 
848 
696 
269 

Wiorkhiff  nndw^mird....... 

•••••••«•• 

Ltkonn: 

Working  EboT*  gnmiid  r........ 

Wfrklng    nQ«)4ir    grWOd     T-,-TT--rT,-TrT.,T,».,-,T,T.-,,.r- TT- 

1 

Ma«kin$  §hop. 

• 

TfMon 

Ubonn 

....••••■• 

]ItU«n     ..  ...X. 

BOTS  '•.•........•...••...•......•••••.••..•.•...■•.•••.._••...•••.•••• 

OntksrmOiwaifi. 
fftotim-viMton  6 

teglnff  drtron 

OoiiQiwfaini .  ..••«..••...■.■.■•■......■..•■•.............•••..•....... 

LvTvl  eroMlngipiftrda.. 

lff^i^h*nlAf  (vrftgtm*) X    .la.... 

MMhaaicft  '(1<x>^niifftJTfw) 

*  As  the  o<nisiil  hss  given  day  toagti  si  these  mines,  I  have  ealonlated  at  the  rate  of  Hs  dayi  per  W4€t 

tSonrise  to  sunset     ;48  hoars. 

§  Station-masters,  engine-driTers,  and  condnotors  are  paid  by  the  month.  The  oalonlation  is  made 
al  the  xBte  of  four  weeks  per  month. 

I  firemen  snd  the  Uborers  which  follow  are  paid  by  the  day.  The  oalcalation  is  made  at  the  rate  of 
tfx  daya  per  week. 
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YI.  Bailway  employ^  in  Spain. 


PBBANNUIC 


Occupations. 


ICadrid.  j  ICalajca. 


Director  of  companv i|7,720 

Chief  engioeer  (roMs  and  works) I  4,825 

Chief  of  t^'legrsph  service 8,880 

Chief  engineer  of  mines 8,763 

Chief  of  general  acconnU ;  8,877 

2,416 
2.412 

1. 


Secretary  committee  (Paris) 

Chief  central  sdministntlon,  Ste 

Chief  warehouse,  Ac 

Chief  of  litigation 

Chief  engineer  *. 

Construction 

Traction 

Second  chief  of  moTement 

Snb-chief  of  service 

Chief  bookkeener 

Second  chief  or  general  acooonts 

CeiArsl  cashier 

Chief  of  claims. 

Engineer  and  chief  of  factory 

Chief  of  office  of  intervention 

Chief  engineer  of  exploitation 

Chief  of  division  of  traction 

Chief  medical  officer 

Snb-chief  of  traffic 

Sub-chief  engineer  of  exploitation 

Architect 

Chief  of  accounts  (traction  bureau)... 

Insptector  (principal) 

Engineer  (princi)»al) 

Administrative  sgent 

Chief  administration  section 

Principal  inspector  central  service 

Principal  inspector  of  telegraphs 

Business  agent,  committee  at  Paris. . . . 
Chief  of  section,  committee  at  Paris... 

Chief  of  secretary's  office 

Secretary  of  secretary's  office 

Secretary  litigation  mviaion 

Chief  of  deposit  at  Seville  and  Malaga 

Inspector  of  movement 

Chiof  of  council  section 

AdminiBtrative  innpector 

Chief  of  sccounts  (warehouses) I  1^061 

Chief  of  section  (warehouses) i  1,061 

X    144 

Other  employes .<      to 

(1.013 


1,980 
1,830 
1,880 
1,883 
1,737 
1,787 
1,787 
1,787 
1,787 
1.640 
1,640 
1,640 
1,437 
1,437 
1,437 
1,437 
1.437 
1.437 
1,437 
1,851 
1,851 
1.851 
1,851 
1,283 
1,207 
1.191 
1,158 
1,158 
1,158 
1,158 
1,061 
1.061 


00 
00 
00 
50 
50 
00 
00 
50 
00 

00 
00 
00 
50 
00 
00 
00 
00 
00 
50 
50 
50 
50 
50 
50 
50 
60 
50 
60 
00 
00 
00 
00 
45 
25 
77 
00 
00 
00 
00 
50 
50 
50 
50 
75 


MACnUIEBHOPS  AKD  LDfB  OFFICTALS. 


Overseer,  repairing  shop 

Chit*f  mschinist 

Chief  of  guards 

Overseer.  ms<-hine  hhop  . 


$6.000  00 
8,960  86 


,  2,400  00  j 

'"  699*96'  "'!!!!'"" 

1 

i-.Il.i I"*........ 

I 


I. 


1 .... .. .... 

mm 

imu 

' 

1 

'.••.•>••.. 

1 

.......... 

I. ..•••...• 

I. ......... 

i;::::::::: 

L.:::i:;;. 

1 

: ::'!:::::::.:... 

I « 

1 ........a 

1       ;;.; 

-••-•  *""'***"__^ 

"'Toiia' 

1 

. .■• 

:i:::::::::;.. 

774  89 
772  00  I 
579  00  ' 
528  34 
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Bailwajf  0mplaifA  in  ^SSpoiii— Continaed. 


PBBICONTH. 


Consular  dittrlou.  . 

Bnroe- 
lonn. 

Cndli. 

1 

DmiIa. 

ICadrkL 

1 

MAlAga. 

SantAn* 
dor. 

VMhfBiff^ 

$82  76 
82  76 
26  68 

21  56 

2156 
19  60 
14  70 
16  80 
14  70 
14  70 
80  24 
25  00 
19  20 
14  40 
10  08 
10  06 

8B||iB*wrt  (loootnotlTM) 

""$50*00* 

$44  52 

$42  50 

$45  00 

AimmBteBtt,  npniring  tbop 

Tk  tlMipft 

UoeOBMtlTM 

25  00 

55  00 

1 

26  00 
29  68 

$85  00 

"H'is 

4125 

82  5$ 

C^M!i«f ttetiona 

41  66 

flak-ckleflioffttotloiis 

88  88 

WftkfllWI  in  IBMlltBV-flllOp 

Miitltii  watobimn T 

14  68 

W«rkB«n  At  d«pocito 

Khmdwr^vn  vt  traina x . . 

88  00 

26  00 

25  00 
16  66 

11  45 
.     16  66 

12  60 

19  60 

Tiffin^  airaatt 

18  00 
15  00 

Ttlt^i  f  pji  optTKton 

45  00 

13  52 
12  16 

10  50 

SvtifllnMB . 

1 

18  00 

0«Mnl  atfitira  haniU ^ . 

1 

14  20 
18  84 
14  20 

CImIU  At  atatkmt 

Cm  1  tut,!'  ^AtmnKn 

LOADDIO  AND  DUCHABaiirO. 

14  84 
18  52 

14  84 
11  46 

25  00 
12  25 

0f6f^«ij  v^y^t 

lOAIVBBD. 

TmMMi  (f  i^Dftir  nuiff) ^  ^ 

15  20 

mr^^^^^m  \mvy^m   f^mmm^/    ................. 

25  00 
16  80 

.......... 



7  80 

O— al^Aborwa 

1                  1 

::::::::::  """"j::::::":* 

46  25 

40  00 

CkmkM 

■ 

30  00 

OSVSBAL  DIUMTIOH. 

TMpirtin  cimnrnl  ,., 

90  00 

75  00 

ttoTt'tnTV* 

35  00 

CItrka .... 

1 

22  50 

LOra  AMD  WOBK  DIP  AKTlCBrr. 

.  iak-ehtof  MjdMw 

150  00 

100  00 

88  88 

4166 
86  40 
19  00 
86  20 
14  68 
8125 
16  00 
12  00 
8  76 

46  66 
37  50 

83  33 
33  88 

175  00 
66  88 

50  00 

n  50 

QUaf  of  daimrtiiMnt ...... 

8i>  iifclif  nr  ilrimlinimf      , 

JMlltllT  ^>fTkff         . ,      , 

"■fcamiiin    ,     .       ,      , 

SSmT:. 

OffWtton ......  1 

..........1.......... 

It^^mmmmm 

.....>....>••••...... 

Qato-ktirptn , , . ,  .,, , 

1 

^Slurkfl  ..'.....••• 

I.......... 

Accouvmo  DBPAmnirr. 

1 

^^TBUMltfn  (Wf th  tTATiAilll  6X1l4niHW) . 

T*1iMiiflii»r 

^^Alaf  «f  il««Hrt0ifriit.  . 

i 

WS^mLjfflfftf^                         .... 

PB3**^ 

:::;;:::::  :;:;;:;:;;i::::::::;; 

i:::::::;:: 
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Railwaif  emplojfA  im  A^pafo—Oon tinned. 
FEB  MONTH— CoBtlimed. 


Conralar  diltrlcta. 


Oci-apAtions. 


Baree- 
lona. 


Cftdii.       DenlA.   ,  Madrid. 


MAiagk  I    ^^ 


TBAF7IC  DBTABTiaurr. 


JImiA  cliief . 
lleMl  rlerk 
Clerk* 


I'ortrni    ....   . . . 

<;hiffH  of  trains. 

Lamp  fixer 

Lanipllxbtcr 


refiHTB 


J'orteni 

(*hauKiDf[  carmaat<'r 

"WeliflMTa   

Chicrf  innpector   

Line  lDii]ioctor 

8nb-liue  in8p<*ctor  . . 


I 


MATBHUL   AXn    TBACTIOX    DEPAKTMBXT.. 

Chief  of  deiiartnient . 

rontrolleni 

Chiefa  uf  Hections — 
GlerkH 


Chief  t>f  enftEiuecrs 

Chief  uf  eDKineera  (supplementary) , 

MechaiiirH 

iWiiler- makers 

lUHfkHntiths 

Carpenters 

l^inters 

Tanisiers 

LalMiivrM 


$200  00'. 
58  ts ;. 

»00  . 

16  «  I. 
77  50,. 
SSOOj. 
12  50  . 
425:. 
12  50  <. 

16  es'. 
10  OS ;. 
88n  . 

56  01  j. 
4581  . 


410  00 
00  00 
50  00 
83  03 
58  33 
50  00 
30  00 
40  00 
35  00 
33  00 
27  00 
25  00 
17  00 


VII.  SUIP-YARDS  AND  SHIP-BUILDING  IN  SPAIN. 


Oocu}>ations. 


Consular  districts. 


Cadiz  (60 
hours). 


■I- 


\  .■•■.  :    .»;.  .    .      .• 
•  1-         t  -      > 


Malaga. 


(« 


Nm\  ul  .lit  hiK't'li^ 

1 

Surx«'\»i^ .1 ...... ......  ...  ........ 

ti  1*1)1- i.il  iletki* - 

Kii   iii«»«'i"»  -- --    --    --   -       

Vi'll  llH  11 

$10  71 

I'Ui: >iM' «lii\ 1 1 !«    

I%i:lik*ill\l!li>                

5  79 

l^a'kll    !     I'.ILtkl'!  ^                   

9  27 

KiX  1  :<  1  »•  .iiiii  lii'liii  r» 

:           5  21 

li,M.  I. !..><.  :.n.-i>    

1i«;|i>*>,:^il:                     ..     

t  i|  )  1  1  ..'.  .I»fc    -'.,i'.'  *■     ... 

li..x-                                   

Vo  .  vi  •. 

Vi  Ji,   Wi  iiK. 

s 

N  1  \  1  ,».■".  ■   "  ;  1  '.  •«    

K  V.   fc,  :,.jI>. 

V,  - 

7  24    

C  i»    

10  71    


015 

15« 
Ull 
4* 
i» 
19 
C9 
SSI 
49t 

isi 


24 


\    1.   an:    "»n  ..:  ■  K'.N"'. 


V  ■ 


■11  82 
♦6  75 


a  W 


'•Vfik  lU'm  inunut  to  sunsi-t— leas  one  hoxir  for  sots)*- 
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YIII.  Seamen's  wages  m  Spain. 


PER  MONTH. 


Oocapatioiis. 


CoDsnlar  districU. 


OeaMi-froIng  tteftm  retMls : 

Cftptains 

First  nuitM 

Seeond  mates 

Third  matM* 

Boeton 


ChapUlns 

First  stewards. . . 
Bseond  stewards. 
Qoartcmiasters . . 

Boatfwains 

Carpenters 


Alicante.  •  Barcelona. 


100  00 
85  00 
60  00 
87  SO 


Ordinary  seamen.. 
Chief  engineers  .. 
Beeood  ennneers  . 
Third  enfineOTs .. . 
Fenrth  engineers. 


15  50 
87  50 
62  50 
53  07 


Cadis. 


Denia. 


Assistants 

OOerst 

Leading  flremen  . 
Ordinarj  firemen 
Ceal  passers 


First... 

SeoMid. 

Third  .. 
Cabin  bojs. 
Btowers. ... 


coAsniro  btbamibs. 


Captains 

First  mates 

Second  mates 

Qoartermaeters. . 

Boatswains 

Carptint4*rs 

Engineers: 

First 

Second  

Coohs 

Steersmen 

Ordinary  seamen. 

Firemen... 

Boatmen 

Oreasers  (oilers) . 

Boys 

Firemen 

Coal-passers 


62  50 
40  00 
27  50 


I 


72  60 
62  50 
25  00 


$06  50  : 

43  42 

28  85  , 
38  60  I 
48  25  I 
48  26 
88  60  ' 

29  05  ' 
24  13  ' 
20  05 
20  05 
20  26 
15  44 
13  51 
77  20 
57  00 
43  42 
63  07 


28  16  . 

24  12  ■ 

24  12  ,. 

17  37  . 

13  51  ;. 


24  12 
24  12 
10  30 
9  65 
16  44 


I 


43  43 

28  85 


10  80 
10  30 

62  73 
38  60 


13  50 


13  50 


I 


17  37 
13  51 


8AIU5G  YKflSILS. 


Ocean  navigntfon : 

CaptaiuH 

Mates 

Mates,  second 

Boatswainn 

Carpentei*a 

Steersmen 

Ordinary  foamen 

Cooks 

Sti'wards 

Coast iiig  trade: 

CsptaloK 

Males 

SteorHTut-n 

Onliuary  srnuicn 

BofttswaiDs 

Cooktt 


7  72 
31  23 
19  78 


r>5  00 

:}o  00 


I 

70  00  i 
37  50  ' 
27  50  ■. 


72  37 
33  77 


'22  60 


13  50 
30  W 
3U  UO 


13  «H) 


5.-1 


00 
3'.»  Oi» 


13  50 


10  30 

10  30 
15  44 

11  58 
19  30 

10  30 

38  60 
21  !»:{ 

11  5H 
0  05 


Malaga,    i  Santandsr. 


17  50 


$65  00 

80  00 
22  60 


I 


19  00 


16  00 


15  00  I 
65  00  ' 

87  50  I 
27  60 


16  00 


18  00 


22  60 


13  00 

14  00 
12  00 
11  00 


$106  00 
76  00 
97  50 


60  OO 


60  00 


26  OO 


15  OO 

100  00 

72  60 

46  00 


40  00 


82  60 

85  00 


85  00  , 
26  00  1 
22  00  ' 
15  00  .. 

105  00 
75  00 
07  60 

1 

26  00 

14  00  ... 

85  00  ' 
25  00  ; 
18  00  < 

100  00 
72  60 
86  00 

15  00 
40  00 


45  00 
27  50 
18  00 

60  00 

42  60 



1         1 

22  60 

1 

1                  1 

13  00  '  * 

14  00 

! 

1                     ' 

30  00 

*"■•**•*■■    •••   ••••••   1 

14  OO 
20  00 
14  00 


*  The  wupoR  of  third  inati'H,  duotoiH.  jmrttcrji,  rhapluiuK,  hocoikI  stttwaiila,  undor  the  Cadiz  column, 
aroxior  uhiui].  hat»re  pa'u!  Ity  the  Truiin  atUmtic  l.'ompiinv. 

t  The  m-mfrt-e  paid  to  oiloni.  iivufixj;:  /irtMUtJi.  si'cond  aud  third  cov)k«,  uva:  uoV  MiuaX *i:i^  w*  Q\i\^\ilM 
hj^the  TnoMtlmntic  Company  at  Cadiz. 
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IX.  StOBE  and  shop  WAOX8  IN  SPAIN. 

[All  employte  in  itona  am  also  ftmSahad  with  board  and  lodflnff.J 


Occupation*. 


Banks  or  commercial  oflBcea :  * 

Caahiers    ■ 

Bookkeepers 

Corresponding  clerks 

Genenu  clerks 
Wholesale  dry  ffoods  stores:  t 

Salesmen 

Qeneral  clerks 

Cashiers 

Bookkeepers 
Retail  drv  jroods  stores :  t 

Cashiers 

Bookkeepers 

Salesmen 
Retail  fancy  stores :  t 

Cashiers 

Bookke«i>ers 

Salesmnn  t 
General  salesmen : 

Retail  hardware  stores 
Retail  crocery  stores 
Retail  liquor  stores 
K«tail  fumiton>  ntores 
Book  and  stationery  stores 
Retail  ilniff  sturt^s  :'t 

Prescription  clerks,  dto 


Conanlar  diatricta. 


*  Sixty  hours.  t  Elghty-foor  honra. 

X.  Household  wages  in  Spain. 


PER  MONTH. 


Consular  district. 


Occupations. 


I 


H 


I 

i   I 


MALS. 

Stewards 

Cooks 

Coachmen  (board) $12  50 

Coachmen  (without  board) ; 

Footmen ' 

Stablemvn 

Wslters 

Porters 


I 


18  50 
16  00 
82  00 
7  25 
15  00  I 


18  66 
11  58 
21  28 


I 


I 
I 


$20  00 
12  00 
21  M 


$8  00  

6  00  - 

7  00      IM  * 


6  75  i. 


General  Morvauts. 


5  00 


FKMALE. 


5  SO 
11  40 

' I     10  00 

I I     15  00 

4  83  I    $5  50  I 


I 


2  25   . 


Honsekoepors 

Maids 

Chambermaids j 8  75   

Cooks 8  25        6  00        5  78        3  75 

Seamstresses ,' 4  88  , , 

Nurse 9  50 

Oeneral  servants | j i      3  86        2  75 

Laundresses , '      5  79  ■ 


I 


8  00 

6  50 
3  35 

7  00 

8  00 
5  50 
2  75 
•  00 


.'1  •••«  * 

4  00' 

3  00   -•- 

300       U3> 


600 

250 
200 
150 
150 
300 


3:> 

•a 


5T5 


I 

J 
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XI.  AaBICXTLTUBAIi  WAGES  IN  SPAIN. 


PES  DAT. 


Oecnpatfawiti 


Contolar  diftriote. 


i 


■c 


I 


4 

I 

J 


keeper  or  fonmMi*  . 

Ceannon  bboren. 

CoBBon  laberan  (women) . 

Tenponry  Uborere 

Teometen 


lUle,  with  food... 
Femftle.  with  food. 


Plowi 

Cowmen 

Bbepberds 

Bwlnrherde 

▼ineyMd.lAboren . 


10  45 


Oti 


10  60 


0  5| 
0  90 


10  48 


0 
0 
0 
0 
0 
0 


83 
63 
57 
57 
57 
67 


10  60 
0  25 


10  3711 


0 
0 


s?{ 


0  47ft 


0  97ft 
0  87{ 


0 
0 


13 


056 
0  M 


088 

OH 


Acrlcaltanl  lAboren  thionchoat  Spain  i^enenll  j  work  from  ennriiie  to  saniiet,  with  the  eseeptlon  of 
two  boon  aUowed  for  brenkfiMt  and  dinner.    They  alio  f nmiah  their  own  food  and  lodging.    Hoqm 
ita  excepted. 
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MEPOMT  BT  COSBrL-OE^ERAL  STASTOy.  OF  ST.  PETERSBrRG. 

Herewith  I  Lavn:  the  Louor  to  transmit,  in  reply  to  the  Department's 
LalKir  Circular,  the  infonijation  which  it  has  lieen  fH>A»ibIe  for  me  to 
co]]e€;t  in  this  c^nsQlar  di.strict  and  those  of  the  agencies  at  Cronstadt, 
Bevel,  and  Ki^a. 

I  have  expeiienced,  through  the  apathy  and  indifference  of  the  oom- 
Dianity  on  Hiich  Diatter<<,  the  ^tratest  diilir-alty  in  imjcarin^^  the  data  for 
thi.H  refiort,  and  my  exiierience  is  borne  out  by  that  of  the  agents. 

On  1>eing  informed  by  t]ie  Ci^ntral  Statistical  Bnreau.  in  answer  to  an 
inquiry  of  mine  in  April  last,  that  they  po.s.sess«fd  no  sach  statistics  at 
that  office,  I  at  once  ajijnied  to  the  various  Government  de|»artments 
for  particulars  of  the  wa;:e.<,  &c..  of  the  laborers  in  the  employ  of  the 
Government,  and  invoked  the  aid  of  the  legation  to  the  same  end. 

Up  to  the  prciient  date,  however,  no  reply  ha^s  been  received  either 
at  the  legation  or  this  oftice. 

InquiricH  made  Bimultaneously  of  the  leading  err  plovers  of  labor  met, 
an  a  rule,  with  much  the  same  fate.  The  greatest  willingness  to  oblige 
waH  generally  expressed,  but  nothing,  in  most  instances,  came  of  these 
professions. 

The  figures  forwarded  are  the  result  of  individual  effort,  and  are  as 
full  and  exact  as  it  was  possible  for  me  to  pnK'ure. 

Notwithstanding  reiieated  disappointments  I  have  retained  this  re- 
port, which  was  written  two  montns  ago.  in  the  hope  of  making  it  more 
complete  by  the  addition  of  data  then  lacking  and  which  I  daily  ex- 
pected to  receive. 

I  am  compelled,  however,  to  forwar*!  the  report  in  its  incomplete  state, 
lest  the  information  arrive  too  late  to  be  of  value  to  the  Department. 

Any  particulars  now  omitted  which  it  shall  be  my  gootl  fortune  to 
njceive  shall  be  forwarded  later  on. 

The  re])Iies  to  the  interrogatories  are  in  the  main  as  a])plicable  to  the 
agencies  as  to  St.  Petersburg,  the  chief  difference  being  that  the  char- 
acter and  condition  of  the  biboring  classes  is  better  in  the  Baltic  i>rov- 
inces  and  Finland  than  in  Russia  proper. 

EDGAR  STANTON, 

Consul- General, 

United  States  Consulate, 

AY.  retersbtitg,  August  1,  1884. 


I. — Male  Labor. 

rates  of  wages.  * 

As  far  as  obtainable  the  rates  of  wages  are  given  in  the  accompany- 
ing tables, special  attention  being  called  to  those  of  agricultural  labort* ra. 
It  is  difhcult  to  establish  an  average  rate,  in  consequence  of  the  dif- 
ferent metho4ls  prevailing  both  as  to  work  and  to  payment.     In  some 
factories  laboivrs,  being  lodged  and  fed,  earn  but  nominal  wages;  in 
fibers,  working  by  tlio  piec©,  vfag^  «tei\a.t^^t\  vcci^i  m  vitUers^  again, 
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being  lodged  bat  not  fed,  the  wages  earned  vary  from  those  earned 
ander  different  systems. 

One  or  two  examples  will  serve  to  prove  this : 

In  the  largest  rope  and  cordage  factory  in  this  city  the  laborers  earn, 
working  ten  hours  a  day,  from  28.8  cents  to  55.2  cents  daily,  with  free 
kxlging  and  fuel  in  the  factory. 

In  tlie  leatling  glass  works  in  this  vicinity  common  laborers  earn  from 
$48  to  $67.20  per  annum,  being  lodged  and  fed  at  the  works. 

Master  hands  work  by  the  piece,  and  earn  from  $57.60  to  $8G.40  per 
month,  with  free  lodging  and  fuel,  but  they  are  obliged  to  pny  their  as- 
sistants and  apprentices,  wlio  receive,  the  former  from  $7.20  to  $14.40, 
the  latter  fnim  $3.84  to  $4.80  per  month.  Overseers,  assorters,  and 
clerks  receive  in  this  factory  from  $16.80  to  $48  per  month. 

It  will  be  seen  from  the  foregoing  how  difllcult  it  is  to  establish  an 
average  rate.  Wages  in  almost  every  individual  case  are  a  matter  of 
bargain,  and  in  this  city  the  wages  of  all  laborers  connected  with  the 
building  trades  fluctuate  largely,  according  as  the  building  trade  is 
active  or  dull. 

Owing  to  the  excessive  dullness  of  the  present  season  and  the  large 
nnniber  of  unskilled  workmen  out  of  employment,  laborers  of  this  class 
may  be  had  as  low  as  24  cents  i)er  diem. 

Ordinarily  the  average  rate  tor  unskilled  labor  and  half-skilled  work- 
men would  range  from  48  to  57.6  cents. 

COST  OF  LIVING. 

The  cast  of  living  to  a  laborer  is  as  various  as  the  wages  earned.  It 
depends  upon  the  demands  the  person  makes  upon  life  and  its  comforts, 
nX)on  his  being  married  or  single,  and  if  married  upon  his  family's  be- 
ing with  him  in  St.  IVtersburg,  or,  as  is  generally  the  case,  in  some 
village  of  the»interior. 

Again,  the  cost  of  living  is  greatly  different  according  as  the  laborer 
is  intlependent  or  de])endent,  t.  e.,  whether  working  for  own  account,  or 
whether,  having  sold  liis  labor  to  some  contractor,  he  is  working  in 
union  with  many  others. 

As  a  rule,  the  Ilussian  laborer  lays  no  claim  upon  the  comforts  of  life. 
His  wants  are  almost  nil,  and  the  wages  earned  indicate  the  amount 
spent. 

Many  if  not  most  of  the  married  laborers  have  their  families  living 
in  villages  in  the  country,  and  the  cost  of  their  su])port  must  be  de- 
ducted from  the  wages  earned.  In  nu>st  cases  also  laborers  have  free 
loflging  ami  not  unfreipu'iitly  both  footl  and  fuel  as  well.  Laborers 
whom  I  have  termed  tlepciident  are  virtually  slaves  to  the  contractors, 
and  living  and  messing  together  the  expense  is  reduced  to  a  minimum. 

With  free  lodging  and  fuel,  a  ro])e  manufacturer  of  this  city  esti- 
ni'ites  that  a  laborer  can  live  for  .(K)6  cent  per  diem.  Cotton  operators 
are  supposed  to  consume,  men,  $4.80;  women,  $3.84;  children,  $2.88 
per  month  for  food  and  clothing,  living  in  country  mills  in  barracks  on 
the  premises  rent  free,  and  paying  in  St.  Petersburg  and  Moscow  about 
48  cents  rental  per  month. 

In  a  glass  works  the  cost  of  living  for  a  laborer's  family  is  estimated 
to  be  from  $16.80  to  $24  per  month.  In  a  steam  biscuit  manufactory 
it  is  estimated  that  a  laborer  needs  for  his  support  from  72  (;ents  to  2.40 
per  week. 
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The  ordinarj  prices  paid  by  laborers  for  food,  &o.,  are  as  follows: 


Article.  I    Priee.  Artlols.  Pltot. 

'  I'  I 

.   ..  -      .-  -■ « ! 


Meat per  pound..     I0.05T       Potatoea. par  86 poands . 

Tea do  ..  !      0.48        Coffee perponnd. 

Bread: 
Milk  perpint..'      0.0««     '         White do... 


IS.  IN 
1144 

e.on 


Fiah perpoand..-  0.03M   ,         Black do...!  a009eto0.01N 

Cacumbeia pt*rlUO..'  0.388     'Beer perbottle..!  1601 

Bntt««r prrpoand..]  0.144     ,  Kraaa do I  0.0098toOilN 

Vodki perbuitltt..,  0.  IM    , 


COMPARISON  OF  WAGES. 

With  but  few  exceptions  wapces  have  advanced  since  1878  in  instances 
as  iniie.h  as  40  per  eeiit.,  though  the  average  will  x)robably  be  foand 
between  10  and  15  per  cent. 

The  conditions  of  life  prevailing  then  and  now  are  much  the  same,  ex- 
cept that  tlie  ])ri('esof  the  necessaries  of  life  have  advanced  proportion- 
ately as  the  national  currency  lias  deiireciated. 

HABITS  OF  WORKING  CLASSES. 

The  unaiiiniouH  judgment  of  the  employers  is  that  the  Russian  laborers 
as  a  class  art'  idle,  unreliable,  and  wasteful.  They  are  intelligent  SDd 
oluMlient,  but  these  rideeming  qualities  shine  forth  only  under  the 
strictest  enntrol. 

The  princiiial  causes  of  their  degradation  are  drink,  to  which  they  are 
excess]  velv  addicted,  ignorance,  and  the  absence  of  anvthing  like  home 
life. 

The  wholly  unreliable  nature  of  the  onliuary  Russian  laborer  is  en- 
denced  by  the  extensive  employment  of  half  grown  youths  and  lads. 
They  are  seen  everywhere  performing  work  far  beyond  their  years  and 
strrnjL^th.  This  is  due  solely  to  the  predilection  of  the  men  for  drink, 
for  although  thesi*  boys  do  wonderfully  well  for  their  years,  their  work 
is  ecpial  to  that  of  adults  neither  in  quality  nor  quantity. 

FKELINCI   nKTWEEN   EMPLOYER   A>T)  EMPLOrt. 

The  feeling  juevailing  between  employer  and  employ^  is,  on  the  whole, 
jrooji.  l»«Mu;r  eharacterized  on  the  part  of  the  latter  by  an  almost  patri- 
arehnl  eontidenee  in  and  dependence  on  the  former.  The  employers. 
Jiowi'ver,  a-i  a  rule,  lake  but  little  interest  in  their  workpeople,  and  do 
little  iiv  nothing  in  improve  their  condition  and  are  generally  indiffer- 
<^nt  as  to  wliat  !>ecoine.s  of  them. 

OEOAMZED  CONDITION  OF   IwUJOR  AND  PREVALENCY  OF  STRIKES. 

Labor  organizations  are  unknown,  and  it  is  doubtful  whether  trades 
unions  and  similar  societies  would  be  permitted  to  exist.  Strikes  are 
practically  unknown,  and  in  those  isolate<l  instances  where  they  have 
occurred  liave  l)een  i»ut  down  at  once  by  the  direct  action  of  thepoli* 
authorities. 
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FREEDOM  OF  PURCHASE. 

Lsiborers  may  purchase  the  necessaries  of  life  where  they  please,  em- 
ployers seldom  if  ever  imi)08ini;  coiulitions  in  this  respect.  Wages  are 
paid  either  weekly  or  monthly  in  pai>er  roubles ;  agricultural  laborers 
often  receive  their  wages  in  advance.  Co-operative  societies  do  not  ex- 
ist among  the  laboring  classes. 

CONDITION    OF  THK   WORKING  CLASSES. 

The  general  condition  of  the  working  classes  is  one  of  poverty  and 
want.  Their  manner  of  life,  their  homes,  food,  clothing,  &c.,  are  ex- 
tremely primitive  not  to  say  wretched.  A  little  frugsility,  with  the 
utter  luck  of  wants,  would  admit  of  their  saving  something,  even  from 
their  wretched  wages,  but  drink  absorbs  every  superfluous  co|)eck. 

They  have  few  if  any  chances  of  iK^ttering  their  condition,  and  the 
influences  surrounding  them  are  generally  bad.  Their  physical  condi- 
tion is  far  better  than  their  moral  one. 

They  come  to  the  city  on  the  approach  of  summer  in  large  numbers 
■eeking  employment.  In  the  absence  of  a  home,  their  families  having 
been  left  behind  in  the  villages,  they  henl  together  in  miserable  hov- 
els, live  mostly  on  black  bread,  herrings  and  cucumbers,  and,  spending 
their  evenings  in  drunken  bouts,  become  demoralized  in  every  sense  of 
the  word. 

Crowded  into  small  unventilated  quarters,  living  on  insufficient  and 
indigestihle  food,  surrounded  by  and  dwelling  in  dirt  and  fllth,  they 
fall  easy  victims  to  disease,  and  are  scourged  by  typhoid  fever  in  all  its 
fonns. 

Linen  trousers  and  shirt,  the  latter  worn  outside  the  former,  with 
high  boots,  in  which  the  trousers  are  tucked,  or  bast  shoes,  form,  with 
the  addition  of  a  sheep  skin  coat  in  winter,  their  ])i'incipal  clothing. 

Beyond  this  and  fiKNl  enough  to  keep  body  and  soul  together,  the}' 
are  absolutely  without  wants,  and  this  very  wantlessness  of  the  masses 
reacts  most  detrimentally  on  the  trade  and  manufacturing  industries  of 
the  country. 

The  liussian  laborer's  habit  of  leaving  to  seek  work  in  cities,  where 
he  often  remains  for  years  without  returning,  is  the  cause  of  infinite 
harm,  both  to  his  family  and  himself.  The  healthy  intiuences  of  home- 
life  are  lost  to  both,  whilst  those  of  immorality  and  dissipation  smother 
and  obliterate  all  better  feelings. 

Some  of  the  larger  factories,  mostly  those  under  the  management  of 
foreigners,  have  taken  pains  to  improve  the  condition  of  their  work- 
people by  building  suitable  dwellings,  establishing  schools,  &:c.,  butthe 
yast  majority  of  employers  are  indifferent  to  the  condition  of  their  work- 
people, who  live  and  die  in  a  state  of  wretchedness  and  poverty. 

The  Finns  and  other  laborers  of  the  Baltic  provinces  are  in  all  respects 
aaperior  to  the  Russians. 

The  following  examples,  taken  from  actual  life,  wiHYurnish  some  little 
idea  of  the  manner  in  which  the  Kussiau  laborer  lives  under  the  most 
favorable  circumstances: 

Harried  laborers  live  in  separate  lodgings,  consisting  of  two  rooms, 
which  they  receive  rent  free  from  the  proprietor.  Each  house  contains 
two  lodgings.  Here  they  feed  themselves  and  cultivate  the  gardens 
allotted  to  them. 

Unmarried  men  dwell  together  in  one  large  room,  a  square  fathom 
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superiiciiil  sjiuec  boiniif  allotted  to  each  person.    Theae  men  are  fed  by 
the  einploytM-  at  a  cost  of  ?i:^.:JO  to  §3..S4  per  month. 

The  proprietor  says  of  these  people,  "A  few  save  their  wa^jes,  and 
those  \vIh»  lio  not  are  jriven  to  <lrink.  Their  physical  condition  is  good, 
their  moral  one  the  reverse." 

A  HOUSE  pouter's  statement. 

An  n])piM'  (iooniik,  or  house  porter,  makes  the  following  statements  in 
reply  to  the  (pu'siioiis  put  to  him: 

Qiu'M'inii.   Ifiiw  nil  jiio  you?— Ans'AMT.  TwtMity-iiinc  years. 

t^.  Wh.iJ  is  \onr  (ircn|).'itioi)  ? — A.  I  am  n]ipor  liouw*  jjoitor,  and  have,  with  two  as* 
ttistaiits  i»r  uin!»  r  portrrs,  tin'  <hjir^«*  ot"  tin*  Imhiso — i.  e.,  we  must  kri'p  the  stroiit  lu-fore 
the  hoiiso,  ili»'  siilfwalk,  tin*  rojirtyani,  il-i-.,  in  j^oocltmhrr:  iinist  carry  woo<i  to  all  th« 
teiiaiits,  ii  inovr  tlu'  ar'iniiulat«Ml  tliit  ami  a«ih«'s  Inijii  tin*  hxl^iii^s;  must  k«H'i»  watch 
uii  l.nii-ir  ami  tiMiaiifs  aiui  all  w  Inn-niiT  <»r  h-avi'  it :  niiisr  Sftotliat  all  rciiaiit«  arc  «np- 
plieil  with  pa^'M'*.;  mu-t  irpiut  to  tlu*  jii»li<-i'  all  arrivals  and  de)>nrtureSy  Jtc;  mtwi 
rtMiiovi-  tr  Mil  r'l.ifaiiil  «'oiirt>anl  and  sid^walkn  all  hudw  and  lire,  &0. 

Q.  What  \va^«'.sdiiyoM  n-rrivf  f — A.  I  n'(M"ivj*lVoin  landlord 6l'2  p»*r month, and|7.26 
l'n>ui  t"u. lilts,  iicikiii;;  slD.'JO  p«*r  midiitIi,  with  fnM»  lod>^in^. 

Q.  II»\v  HJinv  luiiMs  dti  v«»u  \v(»rk  a  davt — A.  I  work  with  fnv  asnijitanta  in  tnnw 
ft  ■  •  m 

ni>;ht  anil  day.  TIn' nnnihcr  of  hours  is  ditUrult  to  deteruiine,  but  1  8uppa'<e  from 
ton  tti  twflvr,  will)  two  hours  lor  nn-als. 

C^.  Ilavo  ynu  a  raniily  f  -A.  1  have  a  wife  and  two  chihlren,  the  eldest  eight, th« 
yonnu'V'.i  an  infaTiT. 

t^.  Can  yon  support  your  fannly  on  such  wajji'M. — A.  No. 

Q.  What  do  your  total  i*arninLCs  amount  to? — A.  My  total  iuconio  vaTi*»«  from $240 
tot'.i'-'".  ariM-.rdini;  as  tin-  nop^  Irom  my  lami  in  the  country  are  jjootl  or  had. 

t^.  Wliat  n'<''«!o\ou  makr  of  this  money  f — A.  Ch)thinj;ft»r  self  and  laniily,  $57.60; 
fooil  lor.-elt  au'l  r.tmily,  <-'ii.4(i:  send  to  villai;*'  to  support  parents,  ^7'i;  taxesonland 
in  village,  >JI. <".«•:   j-a.-tspijrt.'.it)  e«'nts;  Mclnud  money,  IhJ  cent>»;  t«»tal.  8--W-VJ. 

Q.  Of  what  kintl  «»f  f«>od  do  y«>nr  daily  meal*  cousistT — A.  Breakfast,  tea  and 
whitf  hrrari  :  dinner  and  siipper.  soup  and  meat  four  days  in  th*^  week;  the  othtf 
davs  ail'  fa^t  da  vs.  when  neitli«T  meat  nor  fat  are  eatiMi ;  ou  such  dav4  our  oiealscon- 
hist  of  hi'i'afi,  li>h,«V'<'. 

Tliis  mm  n«"'Mipies  with  his  family  and  asniMtantH,  or  four  iidults  and  two  I'hiWrdn, 
one  Mrnail  room  wilhtwo  windows. 

Similar  «in»'S' io'is  jint  t»)a  pat-krrin  a  jjlass  faetory  elioit«"d  thi>  followiiiij  rt'pliw. 

A;i«',  lonytwM  years;  has  wiir  and  five  children  in  villajxe ;  «»arn»<  51-  fjerniouth," 
with  fiir  iod;;in;;  tor  self;  works  eleven  hours  daily,  with  one  and  a  half  hnurs  for 
miMJ*  fofal  imointj  aliont  Sj'»l.al»out  ^lilO  of  which  is  the  product  of  thelundcnl- 
tivati'd  liy  his  I'amily.  Mis  e.\|»"nsi«s  are  :  elothinix  for  self  and  family,  $II"^.-I0;  f»HXl, 
irn  hnlnii;  wiiaf  laid  ijnMlui-es,  "slo'j.l-j :  taxes  on  land.  $l9.*iU ;  Kehool  nn»)»;y,  SI.W» 
pa.s^pi»i!,  lUMj-n!.-*;  simhIs  family  in  n  illai;e,  §10;  Hundries  (unex]daiued),$r>5.40;  tolJil, 
^2*'>\.     Mi-als  >am«'as  at  Dvornik. 

Same  ipi-vstions  j»roj»ountled  lo  a  ni'^tal-turncr  in  an  iron  foundry  clieitel  the  follow- 
in*;  rt'ijln's: 

A^^e,  forly-livfyt-ais;  ha8  wife  and  two  rhildren  ;  earns  7*2  cents  daily  ;  works<'l«?^wi 
honis  daily  ;  wif.-  earns  §'i.lo  pi'r  month  hy  Kewini;.  Total  annual  income  ii»|8J54.40. 
IIIh  expeiiM-s  are:  i;»-nt,  $:M.:V);  food,  ^i\)0 ;  clothing,  $*24  ;  taxes,  $2.40;  .Hundrie^ 
$;J.4I;  total,  <^'2:*\. 

NoiH»  of  the  fore«^oiii«?  laborers  save  anything,  most  parents  being 
suiiported  in  their  old  aj^e  !)y  their  children. 

^All  of  these  men  are  more  or  less  illiterate;  neither  knew  how  mnch 
his  elothiii^c  and  necessary  expenses  came  to,  having  apparently  never 
made  a  c<ileiilation  of  income  and  expenditnre,  nor  would  eitherof  the* 
concede  that  any  i»art  was  spent  at  the  tavern. 

MEANS  FOR  SAFETY  OF  EMPLOYlfeS. 

Uniform  and  regular  i)rovisions  for  the  safety  of  the  employed  do 
not  exist,  the  means  furnished  being  in  each  instance  dependent  on  tbe 
character  of  the  individual  employer.    Generally  every  precaution  ii 
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taken  against  fire,  as  much,  however,  if  not  more,  in  the  interest  of  the 
employer  than  of  the  employed. 

Injured  and  sick  hiborers  are  treated  gratis  in  all  large  works,  many 
of  which  have  their  own  medical  man  and  apothecary.  Ordinarily  such 
laborers  receive  full  pay  whilst  incapacitate<l  from  work,  and  in  some 
inst-anccs  the  )>ermaiH>iitly  disabled  are  pensioned,  and  the  heirs  of  those 
Ial>on*rs  who  may  have  been  killed  in  tlu»  performance  of  their  duty  re- 
ceive for  life  a  larger  or  smaller  percentage  of  the  deceased's  wages. 

As  already  stated,  it  is  extremely  rare  that  the  employer  interests 
himself  in  the  moral  or  physical  condition  of  the  emi)loyed.  The  rela- 
tions (*xisting  between  them  are  purely  those  of  master  and  servant,  but, 
notwithstanding  this  indifference  of  the  master,  are  of  a  most  amicable 
nature. 

POLITICAL  RIGHTS. 

The  working  classes  possess  no  i>oliti<Nil  rights  and  exert  no  influence 
whatever  on  the  legislation.  The  lal)oror  as  a  rule  pays  a  head  tax  of 
about  $1.44  and  abont  1K3.0  cents  for  ])ass]u)rt.  The  land-owning  peas- 
ant has  also  certain  variable  <lues  to  pay  to  the  commune.  Passjiorts 
are  obligatcny,  and  the  dues  paid  therefor  entitle  the  holder  to  free  treat- 
ment in  hospitals. 

In  latter  years  the  tendency  of  legislation  has  been  to  ameliorate  the 
condition  and  lighten  the  burdens  of  the  working  classes. 

CAUSES  OF  EMIGRATION,  ETC. 

Emigration  from  Knssia  is  wholly  unimportant,  being  mostly  confined 
to  Jews,  who  have  been  induced  to  leave  their  homes  by  religious  per- 
secution. 

Mignition,  however,  from  one  portion  of  the  country  to  the  other  is 
of  constant  occurrence,  and  is  caused  either  by  lack  of  emplo^'ment  or 
the  exhaustion  of  the  soil. 

II.— Female  Labor. 

It  is  impossible  to  ascertain  the  number  of  women  and  children  em- 
ployed in  the  district  of  St.  Petersburg. 

wages  PAID  TO  FEMALE  ADULTS. 

Agricnltaral  laborers  earn  from  14.4  to  33.6  cents  a  day.  Charwomen 
«am  28.8  cents  a  day  with  focxl,  and  48  cents  if  finding  themselves. 
Women  working  by  the  piece  in  cigarette  factories  earn  from  $1.92  to 
93.36  per  week,  the  average  being  $2.40.  The  average  daily  wage  of 
«n  ordinary  anskilled  female  is  from  19.2  to  24  cents. 

HOURS  OF  LABOR. 

In  mills,  when  working  night  and  day,  they  work  in  six-hour  changes ; 
<itherwise  13}  hours  daily,  i.  e.,  from  5  a.  m.  to  8  p.  m.,  with  1}  honra 
ftir  meals.  Agricultural  laborers  work  from  sunrise  to  sunset,  with  3 
hoars  for  meals. 

As  a  mle  their  physical  condition  is  wretched,  and  their  moral  one  no 
better. 

The  Streglit2,  Narva,  and  some  few  other  large  mills  do  what  they 
<sui  for  the  improvement  of  employes,  but  in  the  great  minority  of  cases 
BO  attention  is  paid  to  their  improvement  whatever. 
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MEA17S  PROVIDED  FOR  SAFETY. 

In  a  few  of  the  better  mills,  ladders  are  attached  to  all  stories,  and 
machinery  which  is  dangerous  is  railed  in.  No  more  precaation  is 
taken,  however,  than  in  the  case  of  male  operatives,  and  in  general  the 
precautionary  measures  taken  are  imperfect  and  unreliable. 

SANITARY  MEASURES. 

The  Streglitz  and  Narva  cotton-mills  have  a  lazaret  and  apothecary 
on  the  premises,  where  the  disabled  sick  receive  free  treatment.  All 
hands  receive  during  their  sickness  or  disability  one-half  of  their  wages. 
The  same  rule  governs  women  during  their  confinement,  who  are  not 
permitted  to  work  from  definite  dates  before  and  after  their  confine- 
ment. 

Such  provisions  are  found,  however,  only  in  the  best  and  largest  mills. 
As  a  general  rule,  as  little  is  done  for  the  sick  and  disabled  as  is  pos- 
sible. 

COMPARISON  OF  WAGES. 

The  wages  of  women  have  increased,  though  in  a  lesser  degree  than 
those  of  men,  whilst  the  cost  of  the  necessaries  of  life  has  advanced 
as  much  for  the  one  as  for  the  other.  As  far  as  can  be  ascertained  the 
employment  of  women  has  had  no  effect  on  the  wages  of  men,  and  the 
efifect  on  social  and  industrial  conditions  is  nnknown  to  me. 

EDUCATION  OF  WOMEN  AND  CHILDREN. 

The  great  mass  of  women  employed  in  factories  are  entirely  withoat 
education,  and  their  children  are  equally  lacking  therein.  In  a  few 
mills,  which  may  be  called  model  ones,  schools  are  established,  and  ef- 
forts are  made  to  impart  the  knowledge  of  reading,  writing,  and  a  little 
arithmetic  to  the  eiui)h)y^s,  but  in  general  no  effort  of  the  kind  is  made 
by  employers.  ChiUhvn  are  largely  employed,  and  were  formerly  over 
worked.  Since  May,  1SS4,  children  under  twelve  may  not  be  employed, 
and  those  under  fifteen  lor  not  more  than  eight  hours  out  of  twenty- 
four,  and  must  be  taught  to  ri»a(l  and  write  at  the  emi»loyer's  expense. 

This  is  the  law,  but  1  am  led  to  believe  that  in  most  cases  it  is  a  dead 
letter. 

Family  circles  an<l  home  life  as  existing  among  the  laboring  clai«c» 
in  America  is  nnknown  here.  Men  wander  from  their  villages  seeking 
work,  remaining  away  the  entire  summer,  and  often  for  years.  In  the 
vilhiges  several  families  are  crowded  together  in  one  house,  and  family 
life  under  such  circumstances  cannot  develop  the  charms  which  endear 
it  to  our  hearts.  The  iiitinences,  therefore,  of  employment  in  factories 
are  less  felt,  though  doubtless  the  effects  on  the  individual  are  much 
the  same. 

As  before  stated,  the  moral  standard,  both  of  males  and  femal»*8,  is 
low.  The  ])hysical  api)earance  of  the  laborers  is  not  good  norhealthyt 
yet  their  powers  of  endurance  and  their  insensibility  to  heat  and  C4)ld 
are  simply  wonderful. 

Women  and  children  invariably  become  old  before  their  timei  the 
change  in  appearance  fnmi  a  girl  of  eighteen  to  a  woman  of  twenty-fl^ 
being  so  great  iis  to  render  the  person  unrecognizable. 
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L  OBNBBAL  TBADE8. 
Wage$paid  (dailg  work  of  tw9lv§  koun)  in  St.  P§t§r§burff, 


Oooapationt. 


BUXLDDIO  TBADU. 


(for  Bnininer  and  found ) 

TVnden  (fur  MiniiiMsr  ftml  foand) . 
(for  ao miner  mad  found) . . . 

Tfoden  (for  Bummer  and  found) 
Baofen  (for  Bummer  and  found) 

TBnders  (for  Bumuier  aud  found) . 
PlamberB  (monthly  and  found) 

AiBlatAntB  (monthly  and  found)  . 
Cwpetttfora  (for  aummer  and  found)  . . 
Gtti-fltlerB  (monthly  and  found) 


OTHIB  TRADBl. 


(monthly  and  found) 

BkekaraithB  (mimthly  aud  found) 

Strikers  (monthly  aud  fuund)   

BtokbinderB  (daily  and  Dot  found) 

Btokbindera,  in  piec^-woik 

Briekmakem  (daily  and  found) 

Brickmakom.  per  1,000 

BiiekmakerB,  p«»r  annim^r 

Brawera  (montblv  and  fnund) 

BnteherB  (monthly  and  found) 

Bnuw-foundera  (daily  and  not  found) 

Cabinet-makera  (munthly  an<l  found) 

CoofectioDeni  (mcmthlv  and  found) 

CigM-  and  clicarette-maki'rf  (daily  aud  not  found) 

ClxBretto-mHkera.  per  1,000,  wurnvn 

Ciora-makeni.  p«rl,00i),  men 

CooperB  (monthly  aud  found) 

CntierB  (mouthl v  and  fonud) 

iMBtillera,  with  iTree  ludginga  (munthly  and  found) 

XMtctb: 

DraymeB  and  teamatent  (monthly  Bud  found) 

Cab* and  rarriage  (monthly  aud  lunnd) 

Btiwet  railwaya  (uwiuihly  aud  nut  found) 

Dyvra  (monthly  and  found) 

XagrBTers  (mraithly  and  found) 

Ynrriera  (monthly  and  found; 

OahUmATB  (mobtbly  and  fiund) 

BatfeevB  (monthly  and  found) 

BofBe-aboera  (monthly  and  found) 

J«wel«n  (montblv  Bnd  uot  found) 

Xaborera.  portera.  Sta.  (dally  and  not  fonud) 

LKhograpnera  (monthly  and  found) 

BUlwrichta  (daily  aitd  not  found) 

Xaa-makera,  hau'd  (monthly  and  not  found) 

Pbttara  

Piintcm  (monthly  and  found) , 

Teachan  elementary,  inildic  aoh«M>1|i  (aunnally,  with  free  lodging). 

flnddlo  and  hamfaa  mAken  (mouthip  aud  found) 

Bail-makera  (monthly  aud  found) 

Bteredorea  (monthly  and  not  found) 

Ttenera  (monthly,  with  loiluinga,  not  found) 

TaQora  (monthly  and  fonud» , 

TMegrmph  omntora  (monthly  and  nut  found) 

TlBamltlia  (daily  and  not  found) 

WaaTara,  outaide  of  miUa  (monthly  and  not  foiud) 


Lowaal 


I8&00 

14.40 

3a  40 

14.40 

4^00 

]4.40 

7.20 

7.20 

10.20 

7.20 


4.80 
7.20 

3.  SO 
.884 

9.00 

.48 

1.68 

67.80 

0.00 

4.80 

.48 

8.84 

12.00 

.210 

.210 

L44 

3.80 

7.20 

0.00 

4.60 
2.t« 
8  34 
8.76 
7.20 
5.76 

4.  80 
6l76 
7.30 

14.40 
.24 

6l70 
.00 

0.00 


HigbaBt 


7.20 
120  00 
4.80 
6l76 
0.60 
6.24 
4.80 
7.20 
.48 
0.60 


$84.00 
34.00 
60.00 
24.00 
06.00 
48.00 
10.20 
10.20 
72.00 
28L80 


14.40 

81.20 

7.20 

.768 

t&80 

.00 

3.16 

73.00 

06.00 

10.20 

1.68 

38.80 

4a  00 

.TO 

.36 

3.40 

IZOU 

24.00 

72.00 

6.72 
12.00 
12.00 
12.00 
28.80 
16.80 
24.00 
28.80 
28.80 
72.00 
.84 
24.00 

2.40 
28.80 


86.00 
240.00 
24.00 
16.80 
10.20 
12.00 
80.00 
48.00 
1.44 
28.80 


fOQlOO 

laso 

4&00 

ia3o 

67.30 
2&80 
12.00 
12.00 
43.20 
1100 


OlOO 
1100 

4.80 
.070 
16L00 


34.00 
OLflO 

.84 
14.40 
10.30 


0.76 
18.00 
10.20 


4.00 

7.30 

14.40 

0.00 

13.00 
10.30 
13.00 
4&00 

.a 

14.40 

1.6t 

14.40 


l&OO 

108.00 

18.00 

12.00 

14.40 

8L10 

12.00 

34.00 

.00 

10.38 
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II.  FAOTOBIES,  XIIXS,  STO. 

Wagei  paid  per  month  f&r  twelve  to  thirteen  houre  dtUly  work  in  eolio*  factoriee  or  miUe  io 

Euseia, 


Occupations. 


COTTOIf  MILLS. 

Varra  (worklns  70  hoorn  per  week) : 

WajirH  in  Npiniiint;  (lopartnieut. .. 

Watrra  iit  wea\  inu  (lep<iriinent . . . 
City  and  coiiiitry  niiliN 

(*iittnii  iiiixHifl,  iiii'n  and  women.. 

Srntrliiiig-ntuni 

Griii<lf*is 

Ktrippern 

Cau  (••ii(l«i-n,  boys  and  frirln 

Lup  picrers 

DiaM'iii;;  ti*nrl«*ni  

Sliibliinir  NMidtTA 

lDtrrin4*<li;itf  tciidera 

BuviiiK  teudort 

RtM-Iorrt 

U  iikoi-H  up 

Pa«"kt'ri» 

AVinilrrs 

Wai  pel  H 

W«'."i  v^im 

Mcch.iuica 

Foremen 

BiMrkNniitba 

Lalion'ra 

Dref*H«ii  a 

Spiiiucra 

rivcnra 


LowMt. 

XUghMt. 

12  16  :f20  16tot20  64 

$2  16  to  2  40 

26  40 

4  80 

6  76 

4  80 

5  76 

6  72 

7  68 

6  24 

7  M 

S  36 

4  32 

4  80 

5  76 

4  80 

6  76 

4  80 

6  76 

4  80 

5  76 

4  80 

5  76 

4  80 

5  76 

3  84 

4  80 

768 

8  64 

8  64 

9  60 

4  80 

5  76 

6  72 

7  68 

480 

6  72 

n  52 

14  40 

11  62 

14  40 

960 

11  52 

4  80 

5  76 

5  76 

6  72 

10  96 

14  40 

7  66 

960 

97  20 


to  17  44 
661 


sn 

721 
671 
SM 

sn 
sn 

5S 

sa 
sa 

69 

4a 

IN 

•  n 
sa 

ra 
sa 
urn 
12  a 
i»a 
sa 

fM 

istf 

4a 


TTageepaid  in  varioue  faotorien. 


Oconpations. 


Common  bfindn: 

Mule* 

Keninlr* 

OIne  boili'ra* 

lff*oh»ni(:H* 

OrenHserH* 


OLUB  FACTORY. 

<Per  month,  10  to  12  boars  daily.) 


BISCUIT  12CD  CRACKKR  FICTOBT. 

Yarionshanda  per  week 


BROKZI  FACTORY. 

Bronse-caators per  day. 

Mounters  do . . . 

Cutters do... 

Gilders    do... 

Common  laliorers do  .. 

Grinders do... 

ROrB  AXD  CORDAOB  FACTORY. 

(Per  week  of  60  hoars.) 

Spinners  by  hand 

fipinnera  by  niacb ine 

lAyers,  ree'iora.  See 

Men  attending  f«>rming  machine 

Men  attending  bobbin  machine 

Tarmen 

Common  laborers  and  boys 


Lowest. 


$5  76 

$8  64 

3  t^ 

5  76 

24  UO 

48  CO 

24  UO 

48  00 

12  00 

24  00 

95 


96 
72 
72 
96 


72 


2 
1 
1 
1 
1 
1 
1 


89 
44 
81 
84 
72 
44 
44 


Highest. 


480 


1  68 
1  44 
1  9i 
1  44 


ATSfSflk 


1  44 


3  14 

2  59 

3  31 
2  07 
2  59 
2  16 
1  72 


an 
4a 
aa 
aa 
Mm 


sa 


la 
la 

la 

la 

a 

la 


sa 
sa 
sa 

la 

SIS 

la 
la 


*  Including  lodging,  light,  and  flre. 
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III.  Foundries,  haohineshops,  akd  iron  works. 

Wmget  paid  in  iron  works  in  BuBsia, 
[Week  of  sixty-eight  honn.] 


OecnpatioBS. 


I  and  fonners 

itlc«ii 

m  1  ibnivn  in  foaodry 

(  cleiADeni 

I  aiiil  niodel-iiiAkers . . . . 

Ditbii 

nitht'  M«iataiiti 

inttht 

iken 

p»    

irt  and  monnters 

th 

IT  

•mith 

r  ftod  pnlisher 

NWurkeni 


I. 


pUlMTS 
tu 


LowMt 

HighMt. 

Per  day. 

Per  daw. 

90  48 

91  20 

12 

28 

81.2 

43.2 

88.6 

67.6 

67.6 

91.2 

48 

8L6 

24 

62.4 

60 

81.6 

85 

48.2 

48 

72 

81.6 

1  06.6 

48 

72 

64.8 

96 

72 

96 

48 

64.8 

64.8 

9L2 

60 

76.8 

48 

96 

72 

86.4 

48 

62.4 

80.2 

4a8 

ATWtkgb, 


*Pieoe> workers,  snd  oonseqaenUy  attsin  so  high  an  ATersge. 


lY.  Glass-workers. 

Wage$  paid  per  week  to  glass-teorkon  in  Rm$$ia, 


Per  week, 
$4 

1 

2 

8 

4 

9 

2 
•5 

2 
•4 

5 
•5 
•6 
•8 
*4 

4 

4 

4 
•5 
*6 

2 


44 

28 
16 
17 
10 
61 


61 
76 
20 
77 
84 
17 
61 
08 
99 
47 
76 
16 


OcovpatioD. 

Lowest 

Highest. 

1               Ocenpatioa. 

Lowest 

Higkaal 

IB 

93  40 
3  00 

1  03 
14  40 

2  40 
96 

93  84 
4  80 
2  88 

21  GO 
884 
1  20 

Assorters ................... 

98  86 
1  92 

720 
482 

8  84 
96 

94  89 

Packers 

7  29 

MSlstSBt  ,    . ,     

Pott<»rs 

12  00 

Bast«r ......... 

Smiths 

6  00 

Mfft'   Aa^fftAi^^ 

Griniiers 

9  69 

Female  oaokers ...... ....... 

8  96 

L^BOB   IN   EUBO^ — XUeUA. 
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4W04 
STOOD 
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i.iuoe 
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in.  Foundries,  maghine-shops,  and  iron  works. 

Waget  paid  in  iron  tporkt  in  Ruitia, 
[Week  of  sixty-eight  hoars.] 


OecapAtions. 


Lowest 


anA  fomers 

▲ppmtJceN 

Coiammi  1  iboivrs  in  funudry 

Caadnje  cle;iDeni 

/oineni  mhI  moUel-mskers . . . . 

LvrkmuithM 

LtfcksmiiiiH'  assistants 

BUeksniitba 

Strikers 

Pfttetm    

Ckisrlera  and  mounters 

Tinsmith 

fliildan'r      

CoppiTiiraith 

Gnnder  and  polisher 

Bmnie-woikers 

Giklem. 


f 


Per 

♦0 


llf*tal*frorkra8 
Hatal-inrnHrs . 
llatal-pianers . 


day. 

4H 

12 

31.2 

33.6 

57.6 

48 

*J4 

6U 

35 

48 

HX.9 

4H 

04.  R 

72 

4H 

64.8 

6u 

48 

73 

4M 

30.2 


Highest. 


P4r  day, 
$1  20 
28 
43.3 
57.6 
81.2 
81.6 
62.4 
81.6 
43.2 
72 
1  05.6 
72 
96 
96 
64.  R 
9L2 
76.8 
96 
R6.4 
62.4 
4a8 


*  Piece-workers,  and  oonsoquently  attain  so  high  an  arerage. 


IV.  Glass-workers. 

Waget  paid  per  week  to  glan-vorkera  in  Ruitia. 


Average. 


Pervsek, 

$4  61 

1  44 

8  28 
3  16 


t 


17 
10 
61 


4 
5 
8 
•6  St 

8  88 
U61 

5  76 

-5  20 

•6  77 

•8  84 

•4  17 

4  61 

401 

498 

•6  47 

•5  76 

8  16 


Oecnpation. 


HelKT 

Mi*lt«r.  anBlstant 

Glaaa-masf  er 

Ofaum-maatar,  assistant 
Boja 


Lowest  ,  nigh  est. ' 


•2 
3 
1 


40 
flO 
02 


14  4U 

2  40 

90 


03  R4 


4 

2 


8R  ! 

21  Gl)  > 
3  H 

1  20  ! 


h 


Oecnpation. 


AfuinrteTS 

Packers 

rotters 

Stiiiths    

Crriiulers 

Fenialu  packers 


Lowest 

03  36 

1  98 

720 

4  32 

3  84 

96 

Hlgkaat 


$4  80 
7  20 

18  00 
6  00 
0  60 
888 
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IX.  Stobb  and  shop  wages. 

Wm§m  paid  ptr  y0ar  im  tiarm,  wkotMaU  or  retail,  iQ  widlm  andfomalm  in  Si,  Peierdturg, 


OccnpatioM. 


OtrntpoBdlBg  olwk 

CkqtlL 

Unit  aalAnroiiiaii . .. 
Swond  salMwooiHi., 

MpffmuticB 

Arlrlihiek  (oMhler) 
AitaUhIek  (porter) . . 


Lowest. 


Highest 


1060  00     $2,880  06 


480  00 
884  00 

240  00 

102  00 

168  00 

86  40 

67  60 

206  40 

48  00 


1,440  06 
1,200  06 
060  00 
480  00 
432  00 
144  00 
120  00 
676  06 
120  06 


X.  Household  wages  in  towns  and  cities. 

Wagei  paid  per  month  to  houeehold  eervanU  in  St.  PetersbMrg. 


Occnpstions. 


Lowest    Highest.  'Average. 


Cooks; 

Msle 

Fonsle 

Batters 

Xsa  servsnt 

Hsid  servsnt 

8cuBstress  (dsfly) 

Coschmsn 

LMiadress 

flevllery  maid 

ladlm'^maid 


- 

.  _ 

$0  60 

$48  00 

614  40 

3  84 

060 

480 

10  20 

33  60 

24  00 

7  20 

24  00 

10  20 

384 

0  60 

4  80 

28.8 

48 

38 

7  20 

060 

840 

4  82 

4  80 

445 

2  40 

3  84 

3  36 

6  70 

7  00 

7  20 

XI.  Agricultural  wages. 

Wages  paid  to  agricultural  lahorere  and  houeehold  {country)  scrrants  in  Ilusaia. 


Oooapstlons. 


Sumner per  dsy . . 

Antnnin do 

Winter do.... 

Spring do.... 

WngM  for  anmmer,  Anom  Hsrch  15  to  October  15,  with  hosrd 

Wages  for  winter,  from  October  15  to  Msrrh  15,  wit  h  board 

Contract  wages  for  harvestinf;  one  denyatino  ( acres)  of  grain 

Plowing  per  desyatine 

Sowing  and  hsonrowing,  per  deayatine 

Hay-catting,  perdeaystlne 

Tuashing,  per  pood 


Lowest. 

10  28.8 

24 

14.4 

28.8 

14  40 

060 

2  88 

2  88 

96 

72 

2.4 

1 

Highost  >  Average. 


10  72 

72 

33.6 

72 
88  40 
10  20 
12  00 

ION 

48 

24 

60 

26  40 

14  40 

5  76 

2  88 

1  44 

8.6 
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XY.  PbINTEBS  and  PBINXmO  OFFIOES. 

Statement  ihowittfj  the  wages  paid  per  month  for  ten  to  twelve  koure  daily  work  toprinien 
(compoeitorSfpreesmen,  proof-readera,  #«.)*  ^*  ^^'  Peterehnrg. 


OccupfttioDS. 


Print  ill  g  office: 

LithiiRraphers 

Ty  pesetlere 

Printcn 

laborers 

PnbliBhlng  house :  * 

Ty pMett«n,  finding  thenuielvoa . 

Typcsetten,  plac»ra 

Printen,  hand-preaa 

Maitor  at  macliino.  fast  piCM  ... 

Feader  al  machine 

Turner  at  machine 


21 
14 

21 
9 


Loweat 


$H  00 

10  80 
0  00 
4  80 

00to24  00 
40  to  10  80 
12  00 
80  to  24  00 
00  to  12  00 


6  24  to  7  20 


Highest 

$96  00 

88  00 

19  20 

7  20 

36  00 

24  00 

10  80 

88  00 

14  40 

9  00 

*  Theae  men  have  frae  lodging,  bat  feed  themaelvelb  at  a  oott  per  month  of  $3.86. 


C&OHSTABT. 


REPORT  BT  OOirSULAB  AGENT  WIQQINa, 


I.  General  trades. 

Wagee  paid  per  day  of  twelve  koure  in  CronetadL 


$oo« 

25  21 

14  41 

881 


19  21 
14  41 
8108 
12  88 
7« 


Ocoupatlona. 


BUILDDIO  TRADBS. 


Briclclavcm 

]lo<l-carri(^r8 

HasouH 

>*    Tenders 

PlaHti'iirn 

TondiTH 

Cailn'iitirrs 

QaMiittiiA 


Lowest. 


Highest. 


$0  35 

$0  70 

20 

50 

35 

TO 

20| 

50 

85  1 

70 

20  1 

50 

60 

150 

75  ' 

1  75 

OTIIKK  TRADES. 


IS 
S2| 

«l 

38 
109 
1» 


BalceiH 

BlHokfiniillia. 
Btrikors. 
DookhiudLTB 


ButrlicrH 

Cabinet- maimers 

Diivers: 

H^    Drnymcn  and  tcamBters. 

Cab  and  carriaKO , 

Laborers,  porters,  £o 

Printers. 


Teachers,  public  schools. 

8tev«Mior«)s 

Tailors 


Telegrajth  operaturs . 


30 

70 

» 

60 

1  40 

IN 

60 

1  00 

75 

25  ' 

1 

65 

15 

40  i 

80 

61 

50  I 

1  50 

IN 

50 
20 
30 
80 
50 
80 
40 
50 


1 


I 
60  ) 

40 
00 
50 

ool 

50  j, 
80 
00  ' 


65 


8S 

m 

I        ITS 

I 


I 

i 
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YIIL  Seamen's  wages. 

Wmgti  paid  per  month  to  $€amen  (offioen  and  nien)—di9Ht9gui$king  between  ocean,  ooaet,  and 
river  navigation,  and  between  sail  and  eteam — in  Cronetadt,  Eueeia. 


OconpmtioDA. 


C^talnofstemnen 

Captain  of  sailinK  «btps 

MmUm  of  atvaiiMra  and  Ukilora 

■nginrera  

Flnunen 

▲bleaeiunen 


$30  00  j 
20  00 
15  00 
30  00 

15  uo ; 

15  00  I 
8  00  I 


Lowest.  !  Highest. 


$60  00  , 
40  00  j 
80  00  ; 
60  00  t 
20  00  ! 
2<f00 
15  00 


$45  00 

soot 

23  60 

45  00 
17  60 
17  60 
11  60 


X.  Household  wages  in  towns  and  cities. 

Wagee  paid  per  month  to  houeehold  eervante  in  Cronetadtf  Bueeia, 


Occupations. 

Man  terrsnt 

Female  so nriuit 

Potters  (dTomiks) 


Lowest. 

Highest. 

$12  00 

6  00 

10  00 

$30  00 
12  00 
15  00 

$10 

0 

12 


BEVEL. 

RXPORT  BY  CONSULAR  AGENT  MATKR. 

1.  General  trades. 

Wagee  paid  per  week  of  sixty  nine  to  eeventy-fire  honn  in  Revel. 


Occnfiatioos. 


BVILDDra  TEADBS. 


BrteUaTCTB 

Hod-canien 


Traders 
Plaaterers . . , 

Tendon 

natm 

Boof^ira 

Tenders , 


Lowest.  I  Uiichest. 


OccupatioDS. 


$3  00 

$3  30 

1  50 

2  25 

0  UO 

15  OO 

2  10 

2  25 

3  30 

3  00 

I  50 

2  25 

15  00 

10  00 

C  00 

9  00 

1  GO 

2  25 

'  I'liimbeni  .   ... 
I         AitsintautM. 

■  Cnrp«*utors 

i  Ganritteni    .... 


OTIIKB  TKADU. 

Rl  Acksmitbs 

Biii'kmakers 


Lowest. 


$0  00  I 
1  50  I 
3  00 
8  00 


4  50 

2  00 


Highest. 


$8  00 

2  26 

3  80 
880 


600 


II.  Factories,  mills,  etc. 

Wagee  paid  per  week  of  aerettty-five  hours  in  factories  or  mills  in  Revel, 


Occnpationa 


nremen. 


Lowiwt. 


$4  00 
2  5J 


niKlient : 


I'l  00 
3  00 


OccapntioDH. 


Mnio  (Iny-lAlMin^rn. . . 
Female  day-LiborerH. 


I  Luwofit.  -  Highest. 


$2  W 
DO 


$2  60 
1  20 


r 
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IX.  Store  and  shop  wages. 

IVagm  paid  per  week  o/aixtjf  hours  in  itoretf  wholeiale  or  retail ^  in  Bevel. 


Occnjiations. 


Lowest.  I  HSghMt 


.!_    _     .     .      _ 


CIvrkii 

▲pprantk*«ui 


•7  00 
2  50 


$15  0» 
7M 


X.   lIorSEHOLD  WAGES  IN  TOWNS  AND  CITIES. 
Wages  paid  per  month  to  household  serrantn  (towns  and  cities)  in  Rivel^  Estonia,  Buesia 


Occuiiations. 


Cook    

Chanibcr-in;ild 
Mar  Horvunt  .. 
CiMohniiin 


I  I<owe«t.  !  IligheHt 

I  ' 


OGcnpations. 


Lowest.  ;  HigbMt 


«2  00  !  $.1  00  Honiiekeei»er . 

2  .'•0  I  3  bO     Nume 

.*>  00  .  10  OO  NuiMry-maid 

8  UO  12  50  - 


$>>  00 

4  00 
2  fiO 

113  5» 
SCO 
350 

KIOA. 

REVOKT  BY  COMU'LAR  JiQEKT  BOMBOLDT. 

I.   (tENERAL  TRADES. 

Wagis  paid  jht  toevk  of  sixty  hours  in  Riga, 


J\xUWa\%*t9 

IIin{  (-uiri«>ni. 
Ma^MiH    

Ti  nili  If 

VlnHlcivr'^ 

Tonli  rj«   

Slulii-      

Rtiiifi'Tri      

liliilrr* 
Vlllinlnl"*     

(*ll')*l   !!tl   l>       

tiii.ottni ;  <• 


RA.iM         

l«u,  Vm.    "  «*     .. 

Nil    k  I-  ".     .     . 

I^IU   V     t    ■    IKl    '   « 

1lt<  n  I  •  <• 

l»iif«  V.i  ■ » 

11-  :<««   iiS'  i    .1  •  •■ 
(':l]Mr.i  !        .•■■  I     > 

c*..iiri  1 1  .  •      >• 

* ' 1 «:  .1 1   ; .    •  •  I  .  " 

l»i»i   ;.■•  - 

|»,    .^  .     .'. 

*  '  . '. 

S.  ■  .  .  ;  ■•       ■  « 

!•  •  ■ ».    "  •    ■ 

t; ..»  .    .  ■  . 
U  .11.    ^ 
U..1...       .  .     ^ 

)   -1  I  .M«  ..■...-      A 


OconpatioDB. 


m'll.lHXC  TKA1*K«l. 


<■■•■•  I 


Oll!FK    TKA1>K!(. 


r»: 


.  I  ; 


Lowest  j  Eigbest. 


•  -•I 


$»  36  1 

f6  2i 

04» 

2  16 

2  fi8 

345 

5  70  ( 

ti  64 

67S 

2  5tt 

3  4.'i  ' 

20 

."i  70 

ft  60  1 

672 

2  45 ; 

3  17  I 

:» 

4  80  1 

6  24 

4M 

3  45  1 

5  76  I 

3  75 

2  30  1 

2  8?*  ■ 

2« 

3  t4  , 

r.  26  ■ 

433 

2  02 

3  K4 

2  M  > 

231 

8  64  : 

4» 

4  05  ' 

7  2iJ 

1 

5tt 

3  12 

432' 

3M 

3  74 

4  32  ' 

3M 

2  an 

2  W  1 

275 

3  30 

4  J^O 

3M 

2  *i<i 

4  :c 

3:i« 

4  80 

7  20 

571 

3  .10 

:.  2)* 

43S 

2  S4 

0  24  ' 

i» 

5  30 

s  04 

57« 

3  12 

4  3-  . 

3« 

7  20 

12  W 

9» 

3  84 

5  3C  . 

<S3 

3  30 

4  w! 

4» 

4  32 

7  20  = 

5:6 

3  (SO 

4  20 

310 

3  00 

3  IW) 

311 

2  04 

2  40 

341 

3  7."^  ' 

5  76 

431 

3  3d 

5  76 

40 

3  38 

5  r* 

411 

3  60 

»  60 

411 

4  80  ' 

8  64 

711 

4  32 

5  76 

4« 

4  XI  ■ 

5  76  , 

411 

2  74 

S  75 

30 
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fFa§99  paid  per  week  o/rixtg  koure  in  Riga — Continned. 
Occup»tion8. 


Lowest.  !  Hisheftt ;  A  reragv. 


OTHER  TBADE8— CoDtlnni-d. 


I 


1 

1 

$7  68  1 

$5  76 

8  64 

4  86 

5  76 

4  80 

0  60  : 

b  7ft 

9  60  ■ 

5  76 

9  60  ' 

9  GO 

960  - 

7  20 

3  46 

1 

2  59 

8 17 ; 

2  9% 

4  .'i'J 

3  74 

5  7«  ' 

4  H> 

4  HO 

3  84 

14  40  ' 

9  60 

5  76 

4  32 

9  60 

4  32 

Liibo|{niplirra J  $3  84 

Millwritthtii 3  84 

NiiH-inakeni  (hand) |  4  32 

FMtoni .  4  32 

Prlntrni \  3  84 

Teschorrt  public  mrboolA \  7  20 

Sftildle  anil  harnetM  makara 5  76 

flailmakrni 2  88 

8CeTod<irt-a : 

(iraiu 2  30 

FUi  '  3  46 

Taoiiff*ni 8>i4 

Tailorn 2  )»8 

Telaisranh  niirratora 7  20 

TiDMiiitliM        :  3  75 

Wt«T«rH  (imUliIe  of  luilla) 4  08 

II.  Factories,  mills,  etc. 

Wagen  paid  per  urik  of  nixtg  hours  in  /actorit$  or  milh  in  Kiya. 

Ocoupationa.  '  Lowi*iir.     Ili^hi-Mt.    Avi'raK«*< 

COTTON  MILL. 

nilAhiiig  overneer $7 

Porrmaii 4 

Bnjciufi'r 4 

WraT«-ri* 1 

Parker -j 

Tai  n  wtriphtf r ,  2 

Hpmtlrni  1 

Vlmiiao 2 

Watchniau 1 

IIL  FOUNDUIES,  MACHINE-SHOPS,   AND   IRON  WORKS. 
Wage*  paid  per  veck  oftixli/  houre  in  foundries^  machint-shopa,  and  iron  vork»  in  Iliga, 

Oi'CiipntionB.  Lowefit.  [  IIi);hc!4t.    Ayerage. 


20 

$.■<  !H» 

$7  7<^ 

:w 

5  TS 

4  80 

80 

7  I'O 

6  75 

1M» 

•J  iH)  ; 

2  40 

90 

4  Tm  ; 

3  35 

40 

3  60 

290 

90 

2  40 

1  90 

90 

3  :j.-i 

290 

90 

2  15 

1  90 

• 


BiMkftBiitha $2  60  $3  7:i  "         $2  90 

XaciiHratteni 2  30  4  75  3  90 

2  20  4  50'  3  00 


VI.  Railway  employ1^:s. 

Wagei  paid  to  raihray  emphnj^n  (thonv  tngatji'd  about  stations^  as  veil  an  those  engaged  on 
the  tngines  and  cars,  tinemenf  railroad  laborers,  cfv.)  in  Riga, 


Otciipationn.  Loweht.     Ui^hei«t.    Aveni;:4*. 


8lalk>B  maater p«r month.. 

I do 

•r do 

ine-driver do 

iTtk do 

iiirr  goArdii do ■ 

ralrbnan do ' 

VMIKv  watehmaii do 

lmgW^ff>  weieber per  ^-  it  k . . , 

Dm  I  imy  grea^cm do  ... 

Hhtaiiirn do 

biborera do  ...  i 

I 


$48  00 

tm  00 

$(;4  ^0 

72  00 

120  uO 

iHi  00 

4H  OU 

72  W 

Crii  00 

2K  80 

36  no 

:;;(  iw 

24  00 

30  00 

2j»  so 

Iti  «) 

24  (ifl 

19  20 

7  70 

}« (;:> 

K    15 

7  7u 

9  (iO 

H  fi5 

3  nr. 

4  o:. 

3  75 

2  ir. 

2  I'm) 

2  40 

2  30 

2  00 

2  65 

2  00 

3  15 

2  90 
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YII.  Ship- YARDS  Ain>  SHip-BuiLDiNa. 


fVages  paid  jter  week  of  $ixtif  hours  in  ahip-jtards — diBtinguisking  between  iron  and 

ahip'buildiMg — tii  Biga. 


Occupatioua.                                                i  Lowe 

i 

"    ~ "~ i 

T«»rkHinitlii« ;  $2  60 

BoiltT-iniikiTM '  2  30 

En>!ilii-tUtriK. i  2  30 

CiiiiM^utfrs  ■  2  90 

JoliuTH i  2  90 

Mrtiliiinirals permonth.J  36  00 


I 


rhest 

Areng^ 

$3  75 

ISII 

6  20 

4M 

4  75 

811 

3  45 

S» 

3  90 

211 

43  20 

38  81 

VIII.  Seamen's  wages. 

IVatfii*  paid  per  month  to  aeamen  (officer»  and  men) — diBtingnifking  between  ocean,  coast,tmi 
river  navigation,  and  between  eail  and  9team — in  Higa,  Ruasia. 


OccupAtions. 

STEAXEBd. 

LowMt. 

1 

! 

♦14  40  , 

12  00  . 

960  , 

9  60 

24  00  ■ 

19  20  ; 

7  20  ' 

8  15  : 

6  25 ; 

7  20  . 

12  00  ' 

12  00  ' 

0  60 ; 

8  15 
7  20 

3  35  : 

720 ; 

7  io 

12  00  , 
7  20 

7  20  ' 
.>  75 

1 
HighMt. : 

1 

$24  00  '■ 

15  50  < 
14  40  ■ 
12  00 
57  60  , 
28  £0  . 
12  00  , 

11  SO  , 

8  15 

12  00 

19  20 

16  «  ' 
14  40 

11  -.0 

9  GO 
7  20  , 

1 
12  00  1 

24    VO   ; 

»  00 

12  00 

H  63 

A^nntBL 

818  88 

1411 

KiihI  iiidtit  ........... 

...■•..•.■.......■...*•....«.........•..».      .          .... 

Rft'itnil  111  Atct 

.................................................. 

..  ..  .............................................. 

It  II 

Knatfiwaiii 





11  « 

Kirat  ciiifiiieer 

48  81 

S<'i;(>n(l  cuiriiicrr 

24  88 

Kironivii 

881 

A  lilt)  MMiman 

1018 

Onlinarv  ncamun  .... 

19 

K^arpcntcr 

.................................................. 

881 

Maflter 

SAILTXO  VE88BL8. 

14  48 

First  iiiatr 

. .      .... 

14  48 

Second  iiniti) 

1211 

Ati1(>  sraiiiiiu   ........ 

98» 

Oiiliiifirv  MumaD 

Blf 

Do 

SSI 

T^lAMtCI' 

KIVKK  ^«TKAMRK8. 

»« 

Matr 

-IS 

lOii-'iri'-iT  ...... 

1«« 

Virriiuiii 

81S 

MastiTM 

Mr.lIlKltS. 

9« 

M-itl>M 

::t 

IX.  Store  and  shop  wages. 

IVatjen  paid  per  month  in  ntoretf,  trhoUnale  or  retail,  in  Riga. 


(hcnpation.t. 


Lowest.  '  IIi;^1iPj»t  ■ 


BMihkoi'iM'i- 

Cl.rk 

S:l1f«wiTiiall 

CaHliior  rr<-iii:i]rj 

A pinfinic*'  

S1ii)]>-lMiy 


$.•*«  00 

872  00 

24  00 

57  60 

7  20 

16  80 

12  00 

19  20 

7  20 

9  CO 

9  60 

12  00 
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X.  Household  wages  in  towns  and  cities. 

JVage$  paid  per  month  or  year  to  household  eervantM  (foum$  and  citiei)  in  Riga, 


OocnpatioDA. 

Women  cooks,  per  month 

BerTMit 

BooU 

Bonaemaid 

Ifumerymald.... 

Name 


Lowest. 

Highest 

$7  20 

012  00 

4  30 

6  75 

7  20 

0  00 

1  00 

2  40 

1  00 

2  00 

4  80 

0  00 

$0  60 
460 
86» 
240 
240 
7  SO 


XL  Agrioultubal  wages. 

WagoB  paid  per  year  to  agricultural  lahorer$  and  household  {country)  eervantt  in  Biga, 

with  board  and  lodging. 


Occupations. 

Owrweer  •••••••■■«•■•.•••.■••...•••••.... 

Co«ehmsn , 

Gmom     

Tlvld  laborer 

Wonrn  rooks 

Honiotnsida 


Lowest 

Eiffhest 

$48  00 

_  - 

$07  20 

33  60 

53  80 

24  00 

43  20 

24  00 

43  20 

0  60 

14  40 

7  20 

12  00 

Aremfe. 

$57  60 
43  20 
86  00 
36  00 
12  00 
000 

XV.  Printers  and  printing  offices. 

8imtcment  ehouing  the  wages  paid  per  week  of  sixty  hours  to  printers  {compositorSf  press- 

meUf  proof-readerSf  j'o, )  in  Riga. 


Occapstions. 


Compneitors,  pressmen,  proof-readers. 


Lowest. 
$3  84 


Highest 
$0  00 


Arersge. 


$4  80 


ODESSA. 


REPORT  BY  CONSUL  PAVL. 


I.  General  trades. 

Wages  paid  per  week  of  seventy-two  hours. 


Occapstions. 


BUILDXNO  TRADES. 


BrlckI*T«rs 

Ho«l-csrrieri. 


Tf'od^rs 
VlMtcrers  .. 

TrDders 


Tenders 


AaslsUnU. 


Lowest. 

Highest 

Arersgo. 

1 
RouhUt. 

Rouhlft. 

Roubles. 

9.(10  1 

15.00 

12.00 

0.00  1 

9.00 

7.00 

!        10.00 

20.00 

12.00 

'          5.  00  ' 

7.00 

5.00 

8.00 

11.00 

0.00 

;          4.00 

ri.f)0 

4.50 

1          0.00 

12.00 

10.00 

11.00  1 

13.  <H) 

12.00 

4.W)  1 

0.W) 

5.00 

1      n.!H) 

13.  00 

12.00 

1          A.00 

7.00 

&S0 

■          6.00 

l-J.  50 

8.00 

10.00  . 

13.00 

■          11.50 
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Wages  paid  per  week  <^  eeremig-two  kowt — Continned. 


Occupationa. 


OTHER  TRADES. 


j  Lowest.  !  Hicliest  I  Avenffiw 


Bakers 

BlsokMnithn 

Ktrikeni : 

Bookliinileni 

Brick-nnkkern 

Brewent 

ButrhfTH 

BrsNH  fniiiiilcrs 

Caliini't  iiinkerfi 

Coiif>>iiinui-rrt 

ClRarmakrrN  (iKiyH  auil  girlA) 

Coripuni 

Catlrra 

DlNtnilTR 

Drivcni: 

Drayiiioii  riiiI  teainators* 

Call  aii<l  curria;^' 

Street  railv^ay  tmnid 

Dyorw    " 

En^ravfrH 

Fan  ieni 

O  ar«l«*nt'n« 

IlatlcrM  

irorw>Mhot?n« 

Ji«w«*lpi-N 

IaIkihta.  iiortt'rH.  dec 

Lith(ti;niplit*r(«  : 

IfillHri^liiM 

Kail-iiinkrr.t  (linuil) 

pTillTi-IH     

TeiirhriM  ill  piililir  nrlHMilg per  annnm.. 

Baililli'  iiiiil  liaiui-H!!  uiukem 

Rail-iii.'ikfiN 

8lrvfi]iii«<N  (|ii«-4  o-work) 

TaiUKTH 

Tailn.rt 

TelcKfaiili  oi)f I ntnriif per  snnam. . ' 

TinHinilliN ' 

Weuvi-rn  (oiitHidi*  of  niillH) ' 


I 
.1 


EouhUt. 

RouhUa. 

1 

.  RauNa. 

7.00  i 

9.00 

1       aco 

8.00 

13.25 

&« 

3.50  1 

COO 

&M 

8.00  , 

12.00 

til 

&.00  j 

&00 

&M 

8.00  1 

9.00 

7.11 

8.00  ; 

15.00 

111* 

8.00  ' 

12.00 

IlLlI 

9:00  ■ 

14.00 

18. « 

&00  1 

9.00 

aw 

4w00  - 

COO 

an 

8.00  , 

&00 

7.11 

COO  ; 

12.00 

an 

8.00  : 

aoo 

tm 

1.50  - 

1 
3.00 

IM 

2.00 ; 

].» 

4.75 

coo  ' 

aN 

R.75 

15l75  ' 

ia« 

12.00 

24.00  1 

law 

aoo 

12.00  , 

aw 

aoo  1 

8.00 

7.M 

9.00 

.     12.00 

an 

coo 

12.00  ! 

aw 

12.  M ; 

IK.  00  1 

laM 

4.  .10  . 

ICOO 

aw 

coo  1 

12.00 

aw 

9.00  ; 

12.00 

laM 

coo  i 

9.00  r 

7.M 

coo  i 

9.00  , 

ISI 

coo 

15.00 

aw 

600.00 

UUO.00 

TMLII 

8.  OP  I 

12.00 

law 

12.00  1 

1H.0O 

15.  M 

9.00 

13.00 

UN 

5.00 

CUO 

T.ll 

coo 

12.00 

an 

500.  UO 

900.00 

mio 

7.50 

12.00 

aw 

12.00 

18.00 

lan 

'SoniftiiiioM  have  liiftn  known  to  oAman  miit-h  im  10  roaliles  per  flay  carting  f*TAii&  during  jgn^t  piw* 
SUM'-.  MR,  fi>i-  iiistaiK-c.  lif-fon*  llu-  blnckHile  in  the  KusAO-Tnrkifto  war. 
f  lurn-.iM-il  for  kiiowlL'il>;«'  of  lun^uagra. 

11.  Factories,  MILLS,  ETC. 

li'ti{j*s  paid  prr  wfik  of  sUty-threr  hours  in  only  cotton^mill in  Southern  Bu^sia. 


<)or  upntioDB. 


I  I 

Lowest.  ,  Hi£:hcst.  i  ATeng*- 


MF.X. 


JioUblf9. 


1  (ivrili.oki-r I 

4  at  o)iciii  i-t  Mini  T'litclH Tft » ' 

ft  ut  ninliiii:  t'i:iriM-M | 

2  ut  iliiu'-Mi-  iNiiiii's   i 

4  nt  hiiidliu^  III!-*-*  

2  pitrkii-4 I 

2  llUli|i  tl  ini1lliTN:)IMl  liilt.T.S   

2  HinilliK 

1  nil''  liiiiiic , 

1  riir|ii-iit(  r 

.'i  Ihi-iiH'ii      

1  I'liuiiirt'i 


5.00 
5.00 
5.00 
5.  .V» 
4.r>0 
3.00 
7.50 
12.  M 

coo 

7.  f»0 
18.75 


EouhUt.  I 

I!o\ 

C50 

C25  ■ 

CI'.* 

8.75 

COO  ; 

4..'W 

8.75 

C7.^ 


iff 
&C 

7.1J 
iS 

a* 


50  rtt  tliir»sll«'  IVaiiifM 

a  nt  tUiiw  iiJL'  rraijii  H 

4  »t  ntii)iliiii>:  fr;iiiii« 

4  ut   Illt4-lllll-i(i.ttl-  I'l.'lIIM'H. 

14  »t  MiWJii:!        

IH  ttt  bobiiiii  It  els 


WOMKS. 


I 


2.00 


4.M 


iS 


43  at  tiiro««(li<  fraim-H 


HOYS. 


1.50 


3.00 


•!S 


Spiiii]lr»<,  H.'.'Ajn,  Ut  lie  iiiiTfiiRt  (1  to  11,(N)U  in  a  few  months.    The  women  and  children  srt^.  sf  •  {^ 
relutvd  to  iini:  aiiot  tii-r.    iii'i  c  aUo  inny  be  rtp]ili('4l  thu  8aiue  remarks  ss  appended  to  F^mndriet.  kc  (UQ* 


i 
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III.  Foundries,  maohine-shops,  and  iron  works. 

Wag69  paid  per  week  of  eixty-three  houre  in  foundrie$f  macMne-Bhope,  awd  iron  vorkw  im 

Odeaea. 


Occapations. 


Lowest.  I  UiKhMt 


7B 
11 


16 
72 


;  EoubUt. 

lolnrra &00 

boiler-niaken &0U 

■milhA '  &00 

Iftbonr* 5.10 

moMera I  4.80 

f0tl«ra 8.00 

modpl-maken &.40 

flttcn I  4.80 

iwuiten 6.M 

tnmen I  5.40 

chUdren  iMtveea  12  and  16 1  2.10 


Roubles. 
10.80 
13.20 
13.20 

9.00 
i:!.00 

7.20 
15.00 
16.80 

a.  60 
14.40 


Av6Ta|{<0. 


Boublu, 
&t2 

ass 

&2S 
6.30 
7.66 
6.60 
9.72 
9.18 
&46 
7.80 
2.10 


Many  of  them  aro  lodged  free  on  the  i)reniises. 

The  above  are  all  employed  at  one  of  the  largest  industrial  establish- 
mentK  in  Odessa,  viz,  an  engineering  establishment.  The  overseers, 
engineers,  &c.,  are  generally,  in  the  south  of  Kussia,  either  English  or 
Germans.  They  receive  far  better  wages,  and  are  nearly  always  lodged 
on  the  premises.  The  men  themselves  are  fairly  contented.  Strikes  do 
not  occur,  and' workmen  do  not  seem  to  i*egard  their  masters  as  ene- 
mies. They  will  work  well,  but  require  constant  supervision.  As  a 
body  they  are  far  from  economical,  and  lose  much  time  in  holiday-mak- 
ing and  the  consequences  arising  therefrom.  Education  is  at  a  discount 
with  them,  but  they  are  quick  to  learn,  and  once  their  native  obstinacy 
be  overcome  they  frequently  turn  out  good  workmen.  Children  under 
ten  years  of  age  nrvi  not  allowed  to  work  in  factories,  &e. 

All  boilers  are  periodically  inspected  by  German  officials. 

V.  Mines  and  mining. 

Wajfes  paid  per  day  or  week  of  Bixty  houre  in  and  in  connection  with  Hughesowka  coal  and 

iron  mines  in  South  Huseia, 


OccapAttoQs. 


*A]id  apwutU. 


lowest.    Hiicht'Mt. !  Avenge. 


lfla«rii :  \  Roubles. 

C>T(1lDBi7 8.60 

Skilled 20.00 

ftcAdmcn *30.00 


I 


Roubles. 

r>.  40 

35.00 


RoubUs. 
4.25 

2a  00 


i 


If  oat  of  tiie  iiUlled  hands  on  theiw  works  sro  Wilnbiui'D  and  EngUHhiuen.     Head  men  tlii^ 
Kng"**'  eolony  there  nnmbers.  I  beliove,  about  'JUO.    Altogether,  6,000  hands  are  employed. 
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Wmgm  paid  per  year  to  raUway  emphjf4§  {tkoae  engaged  ahoMt  etaHone,  a»  well  a§  ikom 
gaged  on  the  enginee  and  oar»,  linemen,  railroad  laborere,  fc.),in  Odeeea  [ckirf etationa). 


BtatloD-mastora 

AulsUnU 

Office  clerkH  — 
WeipherH 


Porton. 
LMnp-trinimeiv,  See 

Bni^ne-d  riven 

Firemen 

GaanlM 

Amiii«tant  j^uarde.. 

PolDtillll«*D 

Traio-urrauger 

Watchnion   

Kngineer  of  sect  Ion 


Occupations. 


Lowest. 


Highest. 


JiouhUt,    BouhU:    JZomNm. 


900  i 
600  I 

400  I 


3,000 

i.aoo 

700 


800 
180 
1,800 
800 
480 
180 
240 
900 


ism 


T» 


350 

aoo 

2,000 
400 
900 

300  I 
3U0 
1,300 


I 


3,000 


5.000 


IIP 


i 


AU  these  employes  recciro  gratuities  at  the  end  of  the  year,  and  the  chiefs,  &e.,  reoeires  acnmitirii" 

VII.  Shipyards  and  ship-building. 

Wagee  paid  per  veek  of  sixtif-nine  hcurn  in  ehip-ytarda — dietingMitihing  hetireen  iriM  ni 

wood  Bhip-building — in  South  Bnseia, 


Ship  rarpciDt«frH 

Calkrrs 

Julncrs 


RivotcrM. 
Pniiitom  . 
Laborttra 


Occnpations. 


WOOD. 


IROX  snip  WOKK. 


Lowest  i  Highest '  Amafi. 


&00 
9.00 

12:00 


I 

JRMiUm.  ,  AsM* 
12.00,  J5 
24.00  I  liW 
18.Q0;        1&* 


I 


15.00 
6.00 
4.50 


19.00  ! 
12.00  ! 

aoo  I 


I4M 


VIII.  Seamen's  wages. 

Wagee  paid  to  aeamtn  {officera  and  men) — dintingHiahing  between  ocean,  cwiatf  andfittf 
narlgnlion,  and  lyttwecn  sail  and  steam^in  Odeaaa,  The  Buaaian  Steam  XarigationCan- 
pany*H  «crrtcr. 


OccupatlonB. 


;  Lowest*  .  Highest.!  lATWig*- 


Csptiinnt pcrannnm.. 

Chief  ortioorn do 

Second  otticora do 

Third  officiTB do  ... 

Ordinary  eeanieo per  month . . 


RotMrM.  I  Roublej.  \  JBwMa 
3.000  I        5. 000  '        i* 


900  ) 
600 
300 
12 


1,240 
700 
600 

is; 


m 

49 

is 


*  Home  service. 


t  Foreign  st-rvice. 


I  Receives  slso  certain  commissions  on  csrs^ 


The  officers  jind  many  of  the  men  employed  by  this  company  h»«j 
as  a  rule,  served  in  tlie  Imperial  navy,  and,  as  a  body,  may  be  regaitM   . 
as  good  seamen. 
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IX.  Store  and  shop  wages. 

Wagea  paid  per  annum  (fourteen  honn  per  day — H  a.  m.  to  10  p,  m.)  in  atores,  wholtsate 

or  retailf  to  malen  and  females,  in  Ode^na, 


Ocoopations. 


Lowent.  '  Highest.  JAverage.* 


t>v«*ilotiker — 
Pfnit  nhopnian 
Shopman 


, 

— 

-  -  — 

Jxoublea.  ' 

IloubUi. 

BouhU§. 

600 

800 

850 

SOO 

«00 

ri50 

800 

400 

3ca 

*  With  full  board  and  lotlfiins. 

Men  of  tLis  cInHS  liave,  generally  Rpeakiii[;,  received  a  very  fair  edu- 
cation, and  may  be  re|::arded  aA  extremely  sober,  industrious,  and  eco- 
nomiciil,  striving  to  save  money  in  order  in  time  to  ]>nrcha6e  a  business. 
Gases  of  robbery  from  employers  very  rarely  occur.    Most  of  the  largest 

Socery  stores  are  owned  by  Russians;  the  smaller  ones  by  Jews; 
ikeries  by  Germans;  and  confectioneries  by  Frenchmen  or  Italians. 
The  largest  tailor  stores  are  owned  by  Frenchmen,  nearly  all  the  smaller 
ones  belong  to  Jews,  and  the  ready-made  clothing  without  exception 
are  owned  by  the  latter.    The  hands  are  also  nearly  all  Jews  and  Jew- 
esses.   A  clever  workman  can  earn  on  iiiece-work  from  1.50  to  2  roubles 
per  diem.    The  general  wages  ])aid  are  from  1  to  2  roubles  for  trousers 
and  vest,  and  from  1.25  to  2.25  roubles  for  coats,  jackets,  &c.    As  far  as  I 
have  been  able  to  learn,  there  is  only  one  public  institution  where  tail- 
oring is  taught  gratis,  and  that  is  the  ^'Serotski  dom,^  or  ori>han  asy- 
lum, whilst  there  arc  several  others  which  teach  different  handicrafts^ 
Gar|ientery,  &c.    Vacancies  are  lilled  up  as  they  occur.    There  are  two 
trade  guilds — the  first  class,  costing  250  roubles,  and  the  second  class^ 
150  roubles  per  annum.    Every  workman  or  artisan  must  pay  a  yearly 
tax  of  1  rouble,  and  men  who  employ  labor  on  a  large  scale  of  25  rou- 
bles, to  the  "tnMling  adininistratiou."    Apprenticeships  are  also  under 
the  control  of  this  admiuistralioii,  which  arrauges  disputes,  or  assists 
in  getting  offenders  puiiishe<l  by  law,  an<l  draws  up  apprentice  contracts 
to  be  afterwards  contirmed  by  the  chief  notary.    Examinations  of  ap- 
prentices also  take  phice  before  tliis  administration,  which,  upon  being 
^atisUed  as  to  the  etliciency  of  a  candidate,  grants  diplomas. 

The  money  siccruing  fnmi  these  taxes  is  divided  thus:  One-quarter 
to  the  town,  one  quarter  to  the  crown,  and  one-half  to  the  administration 
for  the  payment  of  clerks  and  other  expenses. 

X.  Household  wages  in  towns  and  cities. 

Wages  paid  per  month  to  household  servaniB  {towns  and  citits)  in  Odettaa, 


Occupations. 


tiers,  bpftd  footmen,  Ac* 

«a  eo«»ks*       

^••n*-D  c*»*iks* 

iiiiiwni»i<U*   

aI  IMTTSntS • 

»rtiiks.  or  piMsnd  5srd  keepers* 

bDM'D  • ^ 

t 

k«n per  diem. 


Lowest. 


RoulfUa. 

20.  (lO 

'JU.OO 

((.  UO 

8.IH) 

.VUO 
12.00 
L-O.  00 
20.00 


UiKbest.    Average. 


I 


RouhWa. 
:i5. 00 

30. 00 
l.'i.lO 

10.  CO 

10.(0 
30.00 

:m  00 

3i>.00 


With  hoard  siid  luiliciu^:. 


t  And  lionne. 


lioublrM. 
2:\  00 
2.\00 
30.00 
8.00 
7.  •  0 
20.00 

2a  00 

-J5.00 
90 
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Household  aervants  are,  generally  speaking,  very  bad,  and,  fh)m  aa 
American  point  of  view,  dear.  They  all  have,  to  be  taught  their  duties, 
and  require  constant  supervision.  On  the  other  hand,  they  are  fairly 
honest  and  hardworking,  and  put  up  with  food  andaecommodation  which 
no  American  servant  would  accept.  They  seldom  stay  long  in  one  sit- 
uation. They  are  engaged  by  the  month,  but  this  term  is  not  binding 
upon  either  part}^,  and  the  engagement  can  be  closed  at  half  an  hour's 
notice.  The  character  system  is  not  in  vogue  here,  masters  never  giv- 
ing and  servants  never  requiring  one.  They  are  principally  engaged 
through  the  numerous  registry  offices. 

XI.  Agricultural  wages. 

Wagei  paid  per  day  to  agricultural  lahorera  and  household  {country)  gmanU  in  Souikmn 

Russia. 


Agri cultural  laborers : 


Oucupationa.  Lroweat.  '  Higheat. ! 

Ro%Me*.  \  BoulUs, 


1.00  I  1.50!         L9 

.  75  1  L  00  ;  .» 


Suninicr 

Winter 

IIuiiHi'lioId  MiTvants. 

Mou  peraiuiniii..|        40.00  1        C0.00  '        II.W 

WoDiou  do....;        20.00.        aSuOO'        a» 


The  ])easant  rarely  pays  rent,  and  the  redemption  dues  for  the  land  - 
now  owned  by  him,  which  in  many  parts  he  still  owes  to  the  State,  are 
in  bud  years  either  ijariially  or  entirely  remitted.  Very  little  suffioeB 
for  his  daily  food  ;  bhick  bread  and  sour  cabbage,  soup  during  the  win- 
ter, and  breiul  and  watermelons  or  cucumbers  during  the  summer,  fonn 
the  staple  articles  of  his  food.  His  clothing  costs  him  but  little,  and 
one  rarely  if  ever  meets  with  a  case  of  real  misery  or  want  of  the  fiwt 
necessaries  of  life,  lie  is  ignorant  and  superstitious,  and  easily  led; 
economy  is  not  one  of  his  characteristics,  and  a  considerable  portion  of 
his  wages  find  their  way  into  the  pockets  of  the  Jewish  keeper  of  the 
village  pnhlie  house.  IIoli<lays  are  religiously  kept  up,  and  much  time 
and  money  are  lost  in  consequence. 

As  a  ruh^  the  i)easants  are  loyal  and  fairly  contented,  and  one  heart 


ess  grmnb1in<jr  than  in  other  countries. 


XII.  Corporation  employi&s. 

WatjCH  ptiiil  pvr  tnrk  of  thirty-six  hours  to  the  corporation  employes  in  the  city  of  Odttf^ 

I 
OccupntionA.  j  Loweat  >' Ui£:heaL.ATcnf^ 

'  Xovhles.  I  Bout>Uit. ,  -Bwjj* 


n(H>kkoop-ni 25.00'  75.00  JJ| 

<;orn".Hi>«iKlL'»ti4 ■  25.00  i  75.  W  '  *•! 

<7lprkH :  12.00  I  25.00  "J 

Wrlt4-r« ,  7.50  ISiOO  »* 


I 


Tbeac  ciuployuM  ure  iiivariubly  ('u;:a;;t*d  by  the  month.  I*^ 

it 

IV- 
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Xm.  OOTEBNMKNT  DEPABTMBNT8  AUD  OFFICES. 

Wm§m  j^aUi  per  fear  to  employ^  In  Govemwieni  dmartmetkU  and  ogicm^  exdiMire  <^  IroJit- 

miea  and  US(ieTtr%y  \n  Odaua, 

\  '  ' 

Oocapatioos.  \  LowMt.  |  HIghMt'  ATeracp. 

POST-OFFICB.  ! 

L«t|«r«wrieri 250.  850  •  Stt 

CMblan 720  :  1,000  I  Stt 

Sorteri.  *« 450-  000  '  500 

Qarka 450  000.  500 

CUerctorks 1,200  :  1,800;  l.Mt 

PABOPOBT  OFFICI. 

HMdaofdspiutiiieDU 1.000         1.900  1,000 

JMittanU 800  ,        1,000  i  900 

Writ«» !  800  900  !  400 

IMFISTAL  BA5K. 

HMdflofd«iiutDMnU |        1.200.        1,800  i         1,500 

AnUtuiU I  720  800-  800 

CiMfa '        800  720  oao 

Writew 400  008  450 

UVMA  (OB  TOmr  COUXCIL). 

ICeBiberaofth««xecntlTel)ody I i 4,000 

Bodkkecpen* MO  -       3,000  1,200 

Clerks 800          1,500  1,000 

Writen,  Ao 400             000  500 

*  Women  *r«  also  employed. 

■ 

There  are  no  Goveromeut  dock-yanls,  &c.,  in  Odesna,  bnt  at  Nicolaieff 
and  Sevastopol  wages  are  about  10  per  ceul.  less  under  ordinary  eircum- 
stauces  than  is  paid  by  piivate  firms  to  similar  skilled  workmen.  This 
may  be  acconnted  for  b}-  the  fact  that  the  men  are  not  so  well  looked 
after  and  consequently  less  work  is  got  out  of  them. 

The  mfgority  of  the  labor  is  i>erformed  by  sohliers  and  sailors  on  act- 
ive service. 

XV.  Pbintebs  and  printing  offices. 


StaUmtmX  $howing  the  wages  paid  per  week  of  sixty  hours  to  printers  (compesitarSt  preesmemj 

proof -rtaders,  ^'C.)  in  Odessa, 


Occapfttkma. 


CfMipoaiton* 

Pnor-rMden  (moctly  females) . 


Fofenan ...... 

Boys  (12  to  18) 


*  Are  paid  by  tho  line. 

The  hours  are  from  7  a.  iii.  to  noon  and  from  2  p.  m.  to  7  p.  m.  Mas- 
ters and  men  in  this  branch  of  industry  seem  to  agree  very  well.  As 
yet  there  are  no  workmeiis'  clubs  or  other  societies  for  aiding  sick  work- 
men, &c.,  but  a  few  months  ago  some  of  the  leadiug  printers  made  a 
move  in  the  matter  and  elected  a  commission  to  gather  information  re- 
specting tbe  working  of  such  institutions  in  other  countries.  This  com- 
miasiou  has  not,  I  believe,  up  to  the  present  made  its  report. 

92U—LAB 93 
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The  men  themselves,  as  flEir  as  I  have  been  able  to  learn,  are  sober, 
hardworkiDg,  and  far  more  economical  than  other  classes  here.  Many 
Germans  are  employed  in  this  trade. 

FULTON  PAUL,  CaniuL 

United  States  Consulate, 

Odeaaaj  September  15, 1884. 


ST.  PETEBSBUBO. 


REPORT  BY  CONSUL-GENERAL  STANTON. 


Beferring  to  my  dispatch  No.  181,  of  Angast  1, 1884, 1  have  the  honor 
to  transmit,  by  way  of  supplement  to  that  dispatch,  such  data  and  sta- 
tictics  relative  to  the  wages  in  Bnssia  as  have  since  been  received  at 
this  office. 

I  hope  the  information  will  arrive  time  enough  to  be  included  in  the 
Department's  report. 

EDGAB  STANTON, 

Consul  OenerdL 

United  States  Consulate, 

St.  Petersburg^  November  7, 1884. 


y.  Mines  and  minino. 

Wage$  paid  per  day  or  week  in,  and  in  ooimecfion  wHk,  minee  in  jBhmjo. 


Occnpations. 


I^-t.H^h* 


BOUTHBRM  BU8SIA.  I 

Branceff  Halt  mines:  i 

Min««ni* perianheen..)     $0  OU 

Ca^t4^rAand  aortcra per  month. 

MillhandH  and  breakers do. . . 

The  KorHunak,  South  Kasaian  Coal  Company's  mines:  t 

Miners pertqoareflithom. 

Cait^rs p«rday. 

HcaiH^rs  o r  stackers do . 

Rakci  A  or  sbovelers per  nieht . 

Do   per  day. 

A  ssistiint  miners .*.. 

Carpenter 


rOLAITD. 

Tba  Dombrofsk  coal  mines : 

liinem per  day 

If  inor'H  assistants do.... 

Women  anil  children do.... 


*  Two  workmen  mine  on  an  average  about  120  quarters,  each  miner  eamine  about  $17.10 
t  Employes  mu«t  furnish  own  light. 


to  111 

ION 

ISO 
55 

41 


a 
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YI.  BAILWAT  BMPLOYlS. 

Wm§mpmidp4r  dajf^  week^  or  numth--a»  may  he—to  rallwmjf  omploif4$  ((Aom  mfMged  mboiti 
$tmtiim9,  m  wtll  a$  tko§o  ongaged  on  ike  engine$  and  can,  Hmemon,  railroad  Morwt,  fo.) 
im  Riga. 

STATION  BIGA. 


OeenpatiflBt. 


Ckfaf  potatMnaB . . 
Fint  MintamMi  *. 
itMBd  poiatamMi 
Rnt  watchnuii*. 
wfttchmaii 


$13  02 

10  08 

10  50 

884 

806 


Occnpatlflna 


Lftboren 

Do 

Laborenon  theqaay 

Laboren  at  •Utlons  on  the  lino. . 
Pointnnen  at  ttatknia  on  tha  Una 


mont! 


r 


17  68 


10  IS 

8  16 

10  OS 

to  864 

10  OS 


•  With  12.40  for  lodginsa. 


ON  THE  LINB. 


Oeenpations. 


Platelajera 
Platalajcra'  aaaiatanta 

U 

lIlhlffrabOB: 

Labonro 


Arerage  dally  wagea. 


Winter. 


10  88 
81 

|0  48to0  60 
22 too  37 

48 

81 

48 

28 

60 


Sanunor. 


loot 

84 

10  48 too  66 
22 too  27 

4$ 
84 


YII.  Ship-yabds  and  sHip-BUiLDma. 


poui  jMf  dag  of  twelve  koun  in  ikip-gardi — di$fingui$hing  between  iron  and  wood 

Bhip-huilding—in  Croneiadt. 


OoonpatioBa. 

'  Loweet. 

Hlgheat. 
$1  20 

Araiac^ 

'^■iifioalwahipa < 

j^rtirwti  OB  woodMi  ahipa . 

$0  48 

1  20 

'■             48 

10  7t 
1  26 

a 

1 
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^MTOf*  daUjr  wafM  ^  a  labnr  fa  JMtFt  worb. 
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Wa0€$paid  Uaek«r$  in  ^duoaHonal  imHtuim  in  Si.  Pitenburg,  Bunia, 

UlClVIERSmEB. 

Frofeaaor,  without  lodging,  per  annom $1,440  00 

Lecturer  (mnat  read  four  EoarB),  per  aDnom 480  00 

OTMKA8IUM8  AND  POLTTBCHNIGAL  SCHOOLS. 

Director,  with  free  lodging : 

Salary $576 

Table  money 384 

$960  00 

Inspector,  with  free  lodging : 

Salary |432 

Table  money 288 

72000 

Teacher  of  religion  (12  lessons  per  week) 432  00 

Teachers  of  sciences,  receive  together  for  184  lessons 6,273  60 

Writing  master,  for  5  weekly  lessons 120  00 

Ushers,  5  receive  together 384  00 

Assistant  niihers,  2  receive  together 288  00 

Singing  and  gymnastic  teachers  receive  together 240  00 

Physician 144  00 

Bookkeeper 96  00 

Total  salaries  of  agymnasinm  of  eight  classes 9,657  60 

As  a  member  of  the  committee  for  examining  school  text-books,  $480^ 
or  as  lecturer  at  the  university,  the  director  is  at  liberty  to  increase  his 
income.  In  consequence  of  the  inaclequiicy  of  the  salaries  it  frequently 
occurs  that  two  or  mora  offices  are  united  in  one  and  the  same  person. 
The  director  is  also  ])aid,  acconling  to  the  number  of  lessons  he  ^ves, 
$36  per  lesson,  and  can  give  twelve  such  lessons  per  week.  The  teach- 
ers of  the  sciences  receive  83G  per  lesson.  For  the  first  fifteen  lessons 
$439.20.  For  other  lessons  which  they  may  give  to  one  or  more  schol- 
ars from  $17.28  to  $33.G0.  They  may  also  give  private  lessons.  These 
were  formerly  much  sought  for,  and  cost  from  90  cents  to  $2.40  the 
lesson,  but  the  demand  has  fallen  off  in  consequence  of  most  children 
being  sent  to  public  schools  or  to  boarding  schools.  Boarding  schools 
are  connected  with  many  Russian  gymnasiums,  the  director  exercising 
a  general  and  teachers  the  special  superintendence  in  consideration  of 
especial  remuneration. 

In  the  schools  belonging  to  foreign  denominations,  where  the  directors 
receive  from  $1,680  to  12,400,  tesichers  are  permitted  to  carry  on  a  pri- 
vate boarding  school,  i.  «.,  the  scholar  boards  with  the  teacher  and  pre- 
pares his  lessons  under  the  teacher's  supervision. 

In  the  church  schools,  the  teachers  receive  from  $28.80  to  $57.60  i)er 
lesson  per  week  for  the  year.  The  latter  sum  is  attaineil  by  scientifically 
edacated  teachers  after  twenty  years'  service.  In  all  schools,  as  in  all 
Government  offices,  teachers  are  entitled  to  a  pension  after  twenty-five 
years'  service. 

The  director  of  a  gymnasium,  for  instance,  who  began  teaching  in  a 
pablic  institute  in  his  twenty-fourth  year  receives  from  his  forty-ninth 
year  a  pension  of  $576.  If  he  is  continued  in  office  by  the  school  au- 
thorities for  five  years  more,  he  receives  his  pension  in  a<ldition  to  his 
•alar}',  and  this  antingemeut  continues  until  he  resigns  or  is  retired. 


1478 


LABOR  IN  EUBOPE — RUSSIA. 


Direotor  with  firee  lodging : 

8»Ury I960 

Tftble  money 384 

Total 1,344 

Teftcher  of  religion  with  tte^  lodging : 

Salary 312 

Table  money tf4 

Total 576 

Teaohenand  nshen  with  free  lodging 878 

Elementary  teachers M 

Singing  master 144 

Gymnastic  trainer  and  teacher  of  trade 199 

KLKMKNTART  BCHOOL  OF  TWO  CLA8SK8. 

Director : 

Salary 2« 

Table  money 144 

Total 488 

Teacher  of  religion ^ 

Teacher  of  tirst  class UO 

Teacher  of  second  class 144 

Female  teachers  in  girls' division 96 


III.  Foundries,  machine-shops,  and  iron  works. 

Wag^  j^id  per  week  ^f  fifXyf-fite  \0wr9  in  foundrim^  wodUiis-tikofM,  tmd  4ro»  trorb^Ai 

BneeUin  admiralty  at  Kolpira. 


OcoapAtiona. 


Xsohine  M\Jaat«r8 ' |  $1  61 

Modelers |  I  51 

Founder* 1  1  79 

BUckiimithH !  l  51 

BoUermakert I  1  79 

PUte-roIleni 1  51 

BiickniakerN 2  M 

Lookamiths 179 


$5  50 
4» 
550 
560 
550 
5  91 
4  61 
550 


III 

m 
m 

in 

IN 


Wiiges  vary  from  27  cents  to  $2  a  day.  The  workmen  receive  noth- 
ing beside  their  wages.  Wages  are  about  the  same  as  iu  187&  The 
workmen  ai*e  diligent.  Trades-unions,  strikes,  &c.,do  not  exist.  U)- 
orers  purchase  tlie  necessaries  of  life  wherever  they  choose.  Wages  tre 
paid  in  current  money  (paper)  once  a  month.  Exioept  in  the  form  of  tt 
artel  (cooperative  societies  do  not  exist.  The  condition  of  the  workmenii» 
generally  speaking,  satisfactory.  Laborers  injured  op  falling  ill)  ^ 
treated  in  the  hospital  at  the  works.  On  disablement,  a  regular  bAod 
receives  a  pension,  half  of  which  passes  to  his  family  at  his  deoeaM' 
There  is  also  a  scliool  for  the  workmen's  children,  who  are  not  received 
in  the  works  until  they  have  Unished  at  the  school.  Women  are  d^^ 
employed. 
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XIY.  Trades  and  laborp— Ooysrnkent  employ. 

Wagm  paid  hg  tk0  dag  of  ten  kour§  to  iko  tradot  amd  lahonn  in  Goveraw^ont  omplop  in 

Cron$tadt, 


Ocenpatioiit. 


Lowfflt 


Boat-balldOTt 

TMkle-mmken 

fiail-maken 

Women,  sewing  ■aila  and  flags 


<?oop<tn 

Palnt«n 

Coppmmiths 

Block-nuiken 

flftwyen 

S[»lnB6nuid  wcATen 
alTuumlaatio  worken 

SCAtt-nukkars 

Lock  and  blaekamitha 

Carpaoiera 

Calk«»ti  

IMUera 

Braalara 

Apprentioaa 

I>a J  laborcira 

INtmv   parmonth.. 

lUeblnUU do.... 

do 


Hlgheat. 


10  87 
45 

37 
15 
87 

47  i 
37  i 
50  I 
40  I 

«i 
40, 

45  1 

u; 

35  , 
35  I 

43  I 

85  I 
35  > 

10  , 
25 
IS  50  , 
12  50 
900  I 


$1  01 

07 

1  35 

25 

88 

1  00 

87 

87 

78 

63 

75 

98 

17 

00 

15 

75 

03 

1  00 

25 

35 

19  00 

81  25 

11  25 


1 
1 
1 


10  48 
50 
45 
20 
50 
50 
45 
58 
60 
60 
45 
6f 
45 
60 
60 
66 
45 
60 
IS 
80 
16  00 
15  00 
10  00 


Temporary  workmen,  who  come  iu  fh>m  the  ooantry  in  spring  and 
•ammer,  do  not  expend  for  the  necessaries  of  life  more  than  firom  6  to 
10  roables  ($3  to  $5)  per  month.  Workmen  living  in  the  city  spend 
more.  The  country  laborers  have,  in  most  instances,  families  to  whose 
support  they  must  contribute.  Clothing  for  the  year  costs  a  city  work- 
man from  $7.50  to  $12.50.  Single  workmen  living  in  artels  spend  from 
$1  to  $1.50  per  month  for  lodging.  Married  men  pay  fh>m  $2  to  $3  per 
month  for  lodging.  Wages  have  increased  since  1878  from  10  to  15 
per  cent. 

Married  men  are  generally  industrious,  and  some  are  saving.  The 
relations  prevailing  l^tween  employer  and  employed  are  good. 

Trades-unions,  &c.,  do  not  exist,  nor  do  strikes  occur.    Workmen 

Earchase  their  necessaries  wherever  they  please,  their  wages  being  paid 
I  paper  roubles  twice  a  month. 

Go-operative  societies  do  not  exist. 

The  condition  of  the  permanent  workmen  at  the  admiralty  is  satis- 
fiustory,  both  as  to  clothing  and  living. 

Permanent  workmen  disabled  in  Government  service  receive  fh>m 
#15  to  $70  pension  per  annum. 

The  admiralty  has  a  school  for  the  working  people's  children. 

The  lowest  wages  paid  to  women  is  15  cents ;  the  highest,  25  cents : 
flie  average,  20  ceiit«.  They  work  ten  hours  daily.  Their  physical 
condition  is  satisJbctory,  their  moral  one  unknown.  Wages  and  prices 
of  the  necessaries  of  life  have  risen  during  the  last  five  years  from  10  to 
15  per  cent.    Their  wag^  do  not  affect  those  of  the  men. 


1480  LABOR  IN  EUBOPE — RUSSIA. 

Vir.  SHIP-TARDS  and  SHXP-BUILDINa. 


Wag€9  paid  (roremment  MipIoyA  per  dag  of  ten  h<mr9  in 

ticeen  iron  and  irood  tkip-building — in  Cron»tadt, 


OccapatioDA.  Lowest.  |  Highest. 


HodeU-workiibopi i       fO  38  |        81  60  :        |Oli 

BrBM-worker»— workihope 

Foundry— workshops 

Blacksmith    

Looksmith 

Boiler-shops 


1  50  j 
30  I  1  50  I 

35  j  1  50  j 

SO  :  1  50  ' 

30  1  50 


The  workmen  are  ^eDerally  diligent.  Gk>od  workmen  are  always  id 
demand.  Traden-nnions  and  strikes  are  unknown.  Workmen  reoeive 
their  wageH  once  a  month  in  pai>er  money,  and  buy  their  neoessaries 
where  they  i)lca8e. 

Co-operative  societies  do  not  exist. 

The  condition  of  the  workiugman  is  one  constant  struggle  with  want 
Every  i>recaution  is  taken  against  accident,  but  injured  workmen  hare 
no  claim  on  the  factory  either  for  pension  or  otherwise. 

The  factory  supports  a  school  for  the  children  of  the  working  people. 
No  women  are  employed. 

CONDITION   AND  WAGES  OF  THE  WORKMEN  IN  THE  IMPERIAL  GLASS 

MANUFACTORY  IN   ST.  PETERSBURG. 

Master  workmen,  their  assistants,  and  the  laborers  are  paid  by  the 
piece,  and  earn  from  $60  to  $300  a  year«  working  ten  hours  a  day. 

Women  are  also  employed,  and  receive  the  same  amount  per  piece  as 
the  men,  but  the  latter,  being  more  skillful,  earn  more  on  the  whole. 
The  laborers  are  employed  and  paid  singly  and  receive  their  wages  once 
a  month. 

Trades-unions,  co-operative  societies,  and  strikes  are  unknown.  ■ 

In  case  of  accident  or  illness  the  laborers  receive  for  the  space  of     ' 
two  niontlis  from  one-third  to  two-thirds  of  their  pay  for  piece-wort 
In  all  otiKT  cantos  tliey  ^et  a  pension  from  the  laborers'  fund.    In  case      j 
of  total  <lisability  the  laborer  receives,  if  he  has  been  a  contributor  to      j 
the  fund  less  than  ten  years,  once  and  for  all,  a  sum  the  amount  of 
which  is  determined  by  the  members,  with  whose  consent  the  following 
pensions  are  also  paid: 

From  ten  to  twenty  years,  one-eighth  to  one-sixth  of  salary;  twenty 
to  twenty-five  years,  one-sixth  to  one-fourth  of  salary;  twenty-five  to 
thirty  years,  one  fourth  to  one-third  of  salary;  thirty  to  thirty-fi^ 
years,  one  third  to  one-half  of  salary;  thirty-five  to  forty  years,  one- 
half  to  two- thirds  of  salary;  forty  and  more  years,  two-thirds  to  three- 
fourths  of  salary. 

The  fund  is  formed  by  voluntary  contributions  of  the  laborers,  at 
the  rate  of  1^  pi»r  cent,  of  their  earnings,  by  contributions  from  the  manu- 
factory, and  the  interest  on  a  donation  of  17,000  roubles  from  the  Em- 
peror. The  fund  was  formed  in  1809,  and  now  amounts  to  35,000 
roubles  ($12,r>00). 


LABOR  IN   EUROPE — PRUSSIA.  1481 

OONBITION  AlVD  WAGES  OF  LABORERS  IN  THE  IMPERIAL  PORCELAIN 

MANUFACTORY  AT  ST.  PETERSBURG. 

The  laborers  are  divided  iuto  two  classes — those  working  by  the  pieoe^ 
and  those  working  by  the  month. 

The  wages  in  lK)th  cases  are  paid  by  the  factory  at  the  end  of  each 
month.  The  former  are  not  lodged,  the  latter  receive  lodging  and  fael 
from  the  works. 

A  normal  working  day  consists  of  ten  hours.  Work  begins  at  7  a* 
m.  and  ceases  at  7  p.  m.,  with  two  hours  (12  to  2)  for  meals.  But  since 
the  laborers  work  only  by  daylight,  the  day  actually  ends  at  sunset ; 
thus  in  October  and  November  work  often  begins  at  8  a.  m.  and  ends 
at  3  p.  m.,  in  which  case  the  meu  work  uninterruptedly,  with  but  half 
au  hour's  intermission. 

Female  labor  has  but  recently  been  introduced,  and  that  only  on  a 
small  scale.  The  women  earn  $6.50  a  month,  with  free  lodging  and 
fuel. 

Trades  unions, co-operative  societies,  and  strikes  are  unknown.  Funds 
for  iicnsioning,  saving,  &c.,  do  not  exist.  In  cases  of  disability  the 
works  generally  contribute,  once  and  for  all,  nn  amount  varying  from 
•7.50  to  $50. 

The  monthly  wages  vary  greatly  according  to  the  occupation  and  re- 
sponsibility of  the  workmen. 

General  laborers  receive  from  $6  to  $8  per  month  with  free  lodging 
and  fuel ;  formers,  varnishers,  an<l  firemen  get  from  $9  to  $13,  with  free 
lodgings  and  fuel ;  machinists  receive  from  $12.50  to  $17.50  per  month. 

The  difference  is  still  greater  among  1al><)rers  working  by  the  piece. 
The  amount  earned  varies  from  $150  to  $600  a  year.  There  are  in- 
stances of  a  laborer  earning  $325  in  a  month,  his  year's  earnings  being 
in  this  case  $537,  and  instances  where  but  50  cents  were  earned  in  a 
month,  the  annual  wages  lH>ing  in  this  case  $237. 

The  largest  amount  paid  for  a  year's  wages  during  the  last  ten  years 
was  $840.50 ;  the  smallest,  iHo.  Three  of  the  best  workmen  earned 
together  in  ten  vears  $20,000 ;  three  of  the  worst  in  the  same  period^ 
$1,751.50. 

Wages  at  the  Imi>crial  Works  are,  in  general,  higher  than  at  other 
porcelain  and  delft  factories. 

Wagm  paid  to  arti9an%  and  laborers  in  the  service  of  the  Government  in  St.  Peterehurg. 


Occnp»tloDt.  Lowest.    Higbent. .  Avenge. 


mmltlM  and  Joiners I     $0  m         $0  75.       10  ftSf 

nilhe,  tarners,  and  blftckainithe i  42(  ,  75  58| 


The  cost  of  living  for  the  laboring  classes  varies  from  30  to  •ia  cents 
a  day.  Since  1878  wages  have  increased  about  20  i)er  cent.  The  la- 
borer's condition  is  not  a  bright  one,  owing  in  part  to  frivolity  and  i)artly 
to  a  lack  of  good  management. 

Laborers  are  inscril)ed  in  a  contract  hook,  and  if  they  fail  to  abide  by 
fhe  contract  are  noted  in  a  l)ook  kept  for  that  purpose,  and  are  dis- 
missed after  the  third  inscription. 

Trades  unions,  strikes,  and  co-operative  societies  are  unknown. 

Laborers  may  purchase  the  necessaries  of  life  wherever  they  please  ^ 
^wages  are  paid  in  current  money  twice  a  month. 
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The  condition  of  the  laborer  is,  as  already  stated,  no  favorable  one. 
They  live  in  small  lodgings,  and  are  clad  mostly  in  cloth  and  tan  as 
compelled  by  climate.  The  ^<  bine  blonse "  receives  no  such  attention 
here  as  is  generally  given  to  it  in  Western  nations. 

All  possible  precautions  are  taken  against  accidents.  If  such  hap- 
pen, the  patients  are  at  once  placed  in  a  hospital  at  the  Government's 
expense.  On  recovery  he  is  reinstated,  or,  if  incapacitated,  is  provided 
for  in  some  other  way,  or  receives  a  pension,  although  a  law  pensioning 
laborers  does  not  exist. 

The  Government  looks  after  the  welfare  of  the  laborers.  They  are 
free  from  all  taxes,  excepting  municipal  and  passport  dues. 

Women  earn  about  25  cents  a  day ;  they  work  ten  hours  daily. 

They  are  carefully  watched,  and  a  laxity  of  morals  is  sufficient  to 
«ause  their  discharge.  Such  cases  are  rare,  since  the  women  employed 
are  generally  the  wives  of  the  laborers  at  the  admiralty. 

No  means  exist  for  improving  their  condition,  but  the  Government 
does  what  it  can  to  increase  their  wages. 

The  Government  cares  equally  for  male  and  female  laborers. 

The  Government  does  all  it  can  to  provide  for  laborers  incapacitated 
for  work. 

Women's  wages  have  increased  about  20  per  cent.,  as  have  also  the 
prices  of  the  necessaries  of  life.  The  employment  of  the  laborers'  wives 
only  in  the  workshops  has  a  favorable  influence  on  the  family  life. 

The  female  laborers  and  their  children  stand  on  a  low  level.  There 
is,  in  St.  Petersburg,  a  school  where  the  children  of  such  laborers  are 
educated  free. 


WARSAW. 

REPORT  BT  CONSUL  RAWIOZ,  OF  WARSAW. 

Referring  to  the  labor  circular  of  the  State  Department  of  Febroaif 
15th  last,  and  complying  with  its  instructions,  I  have  the  honor  berel^ 
to  report  on  the  state  of  labor  in  this  country,  as  follows : 

INTRODUCTION. 

An  eminent  German  economist  said  that  the  social  statistics  of  the 
continent  of  Europe  are  in  a  deplorable  state,  and  he  was  right.  In  this 
regard,  however,  Russia  holds  the  last  place,  as  the  Government" tak« 
no  pains  of  colkH*.ting  any  information  as  to  the  condition  of  the  working 
people,  and  the  statistical  data  collected  by  the  Government  officials  art 
upon  the  whole  of  a  email  vHlue,  and  very  often  unreliable.  Of  eooi* 
under  such  circumstances  it  is  difficult  to  give  an  accurate  idea  of  the 
actual  condition  of  the  working  peo[)le  in  the  Kingdom  of  Poland,  tt 
every  statistical  information  must  be  privately  collected  by  the  inter- 
ested i)arties  themselves,  which  encounters  numerous  obstacles.  The 
most  important  of  those  obstacles  are  the  following : 

(1)  It  is  impossible  to  collect  simultaneously  the  required  statistieil 
data  from  all  industrial  factones  and  of  all  occupations,  but  such  a  woric 
must  be  continued  during  whole  years,  whereby  at  the  close  of  the  weil^ 
the  datfi  collected  at  its  beginning  become  superannuated  and  showia* 
accurately  the  pre^^ent  state,  and  give  at  the  same  time  no  idea  of  the 
former  one,  owing  to  it«  incompleteness. 

(2)  The  present  revolutionary  movement  in  Russia  compels  her  polios 
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•uthorities  to  keep  a  strict  eye  over  the  least  and  most  ianooent  iotar- 
oour8e«  of  persons  of  the  liigber  cliuMeu  witli  the  working  people,  and 
persons  of  a  too  iuqaisirive  character  may  incor  in  this  case  much  un- 
pleasantness, which  can  be  easily  auderstmxl  by  those  who  wilt  consider 
the  fact  that  the  atlniiuisirative  auiborities,  upon  a  bare  suspicion  and 
vithoat  trial,  can  imprison  everybody  for  fonr  years  or  exile  to  Siberia 
for  five  years.  In  Poland  this  affair  involves  the  Russian  Goveroment's 
fear  of  the  national  movement. 

The  Polish  literature  is  very  poor  in  the  works  of  economical  state  of 
this  country,  as  the  Polish  community  occupies  itself  too  little  with  the 

matters  of  this  kind. 
Ijet,  therefore,  these  few  words  explain  the  fragmentary  incomplete- 

leas  of  my  report,  though  under  the  stated  circumstances  it  could  not 

iM  otherwise  prepared. 

Past  I.— Male  Labor. 

BATB8  OP  WAGES. 

There  exist  in  Poland  two  kinds  of  wages,  viz,  wages  per  time  and 
wages  per  piece-work.  As  regards  the  wages  i>er  time,  they  are  paid 
ner  month,  week,  day,  and  sonieiimes  [wr  hour.  The  reasons  compel- 
ung  eraployt-rs  to  choose  one  of  the  stated  kinds  of  wages  are  various, 
«na  on  them  I  will  write  a  little  later. 

The  monthly  wages  before  all  are  paid  to  those  laborers  who  oversee 
4>tlient  and  work  uUo  themseh'es,  or  to  such  laborer^t  who  sell  not  a 
common  latmr  but  a  skilled  one.  On  hiring  such  a  laborer  i>er  month, 
bis  employer  endeavors  to  secure  him  for  a  relatively  longer  time,  which 
Is  to  mean  that  either  it  is  difficult  to  find  like  skilled  laborer  or  that 
it  is  im)>ussible  to  fill  his  place  by  another  who  would  know  likewise 
exactly  the  habits  and  requirements  of  a  given  factory.  Therefore  the 
wages  of  lalwrers  of  the  above  two  categories  are  sometimes  very  high, 
for  instance,  in  one  of  the  plated-ware  factories  the  so-called  work- 
iBaster  receives  (90  per  month,  besides  lodging  aud  fuel ;  his  assistant 
'Or  second  workmoeter  receives  t30  per  mouth,  with  lodging  and  fuel; 
earrers  (cisuleurs),  |3U  to|3o,  with  lodging;  engravers,  from  (3Utu 935; 
the  Intter  are  verj'  often  brought  from  France  or  Germany.  In  photo- 
ICTSphing  estjiblisbmeuts  the  laborer  named  "laborant"  receiver  $60 
month.  Other  laborers,  who  must  even  pussess  a  certain  artistic 
lie,  receive  considerably  lower  wages,  viz,  "  iMiseur,"  instructing  per- 
ms to  be  photographers,  what  attitude  they  have  to  assume,  receives 
only  #20  per  month;  chief,  "retoucher,"  performing  all  imjiortaDt 
rorfcs  of  the  "retouche,"  verifi'ing  all  other  works,  aud  who  occupies 
Ih  coloring  of  photographs,  receives  $25  i>er  month :  copier, 
#5 to (20;  assistant  "laborant,"  j  15;  common  "retoucheurs"  from 
I12.A0  to  (15,  and  even  less. 

Even  in  faclories  where  the  wages  i»er  piece  exist,  employers  pay 

lOntbly  wages  to  those  workmen  who  perform  more  difficult  and  con- 

jueblly  better-paid  works,  as  this  mode  of  paying  labor  is  by  far 

iflkper.    lo  printing  establishments  compositors  employed  in  compos- 

laif  lettera  of  the  common  text-books  receive  wages  per  piece.    The 

Isoorere  who  compose  labels  and  perform  difficnit  printing  works,  the 

Kyment  of  which  per  piece  would  be  dearer,  receive  monthly  wages. 

Ab  to  printers  in  general  there  is  a  circumstance  compelling  employ- 

ni  to  piiy  wages  per  month  to  their  compositors.    There  exists  in  this 

niDtry  the  preliminary  censorship  to  which  all  newspaper  articles  are 
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not  sent  in  manascripts,  but  in  proof-sheets.    If  a  censor  strikes  oat  an 
episode,  the  editor  must  also  either  alter  or  leave  it  out,  although  even  the 
very  authors  of  such  articles  correct  them  in  proof-sheets,  which,  how- 
ever, causeK  fc^estxt  difficulties  in  paying  compositors  per  piece,  and 
especially  in  those  printing  offices  in  which  are  usually  printed  various 
journals  and  periociicals,  and  therefore  almost  every  printing  establish- 
ment has  at  least  one  comi)ositor  paid  i>er  month.    The  printing  of 
periodicals,  and  especially  of  newspapers,  requires  much  speed,  there* 
fore  their  [)nnters  endeavor  to  secure  services  of  an  able  compositor  for 
a  longer  time  by  means  of  monthly  wages,  lis  a  new  compositor  would 
lose  a  great  <leal  of  time  in  reading  frequently  illegibly  written  mana- 
scripts ;  all  this  greatly  contributes  to  maintain  monthly  wages  even  for 
niiKkilled  laborers.    I  give  here  the  rates  of  wages  of  such  laborers,  viz, 
lithographic  [>res.sers  receive  $25,  |20,  $18,  and  sometimes  only  $12.50  per 
month.   These  wagesde[)end  u[)on  tliedegree  of  ability.   Compositors  re- 
ceive 8 17.r»0  and  even  $  12.50  per  month ;  sometimes,  though  very  seldom, 
they  receive  8J>.    Monthly  wages  are  also  paid  to  children  in  some  of 
the  local  factories;  for  instance,  in  a  lithographing  establishment  they 
receive  from  ?1.50  to  $3.50  |>er  month;  in  larger  l>ook- binderies,  from 
$2.25  to  $:<,  snid  sometimes,  though  rarely  ever,  $4.5<>.     A  factory  of  not 
too  great  dimensions  has  many  times  changed  its  mode  of  paying  wa^ies. 
In  the  beginning  there  were  intrmluced  weekly  wages;  some  time  after, 
wages  [»er  ])iece,  and,  finally,  monthly  wages;  the  latter,  however,  are 
now  prevailing  and  paid  to  male  and  female  lal)orers. 

Tliciv  is  vet  one  more  category  of  workmen  paid  by  month,  to  which 
belong  the  so-called  factory  apprentices.  During  a  certain  time  they 
receive  no  wages ;  they  obtain  them,  however,  later,  and  in  the  l>eginning 
they  1alK»r  as  apprentices  for  learning  a  trade.  In  some  of  the  local 
tactorit»s,  which  are,  i)roperly  speaking,  but  large  workshops,  the  ap- 
[>renti(!es  have,  besides  wages,  board  and  lodging.  As  such  appreutices 
are  the  cheapest  laborers,  thert»fore  many  manufacturers  seek  after 
them,  endeavoring  always  to  make  with  their  parents  an  apprentice- 
shi[>  contrai't  of  a  few  years. 

Mont  Illy  wages  prevail  in  this  category  of  workmen  for  this  reasoQ* 
that  they  do  not  require  as  frequent  augmentation  as  the  weekly  wages, 
notwithstanding  the  ]»rogress  in  learning.  The  average  wages  of  ap- 
prentii'cs  amount  to  $2.50  per  month,  They  work  very  ot"teu  longer 
than  the  skilled  laborers,  and  the  difference  of  working  time  is  some- 
times three  hours.  After  the  termination  of  their  factory  work  they 
must  afierwanls  clean  machinery,  put  factory  in  oi  der,  sweep  its  rooms, 
&r,.  and  not  nnfrecinently  they  must  even  l)egin  their  work  earlier  by 
lighting  lire,  i\:c.  In  one  of  the  largest  local  iiiui  factories  they  begin 
to  work  by  one-half  of  an  hour  earlier  than  other  workmen.  In  a  well- 
known  here  anil  abroad  factory  of  perfumery  and  American  drops 
against  toothache  the  adult  laborers  work  during  eleven  hours,  while 
the  ajjprentices  are  at  work  during  fourteen  hours.  The  cheapness  of 
the  labor  of  apju'cntices  well  proves  the  fact  that  in  some  factories  they 
are  employed  after  the  working  hours,  and  are  paid  for  their  labor 
per  piece,  which  enables  them  to  earn  one  and  a  half  times  their  nsoal 
amount  of  wages;  this  is  ])racticed  in  those  factories  in  which  their 
apinentices  are  not  boarded.  In  those  branches  of  industries  iu  which 
there  still  exist  the  tra<les  cor[M)rations,  manufacturers  pay  lower  wages 
to  th<»  adult  workmen  from  previous  apprentices  who  have  not  served  oat 
their  a])prenticeshij)s,  ami  in  this  manner  they  drive  away  theirdearer 
workmen.  Up  to  the  present  moment  the  printing  workmen  struggle 
with  their  employers  for  nona<lmission  to  labor  of  those  apprentices,  bat 
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it  ia  deetned  that  tbey  will  be  defeated.  MauafactorerB  for  securing  the 
oheaiwst  labor  of  apitreiiticea  diiriiif;  a  longer  time  take  aometimes  re- 
eoame  to  various  abuaes,  as,  for  iuatance,  they  uiake  au  oral  agreement 
with  pareuts  to  keep  their  boy  in  apprenticeship  during  three  years,  while 
they  register  him  for  four  years,  assuring  bis  parents  at  the  same  time 
tiiat  it  is  only  the  custom  to  do  so,  but  that  tbey  mil  strictly  adhere  to 
the  oral  agreement.  During  this  apprenticeship  the  boy  must  work 
bard,  or  otherwise  his  employer  will  not  release  him  as  ajounieymau  of 
trade.  Finally,  to  the  last  category  of  workmen  paid  by  niontb  belong 
those  who,  not  being  artisans  by  trade,  are  only  tbeir  osaistants.  To 
the  name  category  belong  also  jrarters,  doorkeepers,  watchmen,  coiu^h- 
Ben,  &c.  The  non-artisans  or  unskilled  workmen  perform  the  most  or- 
dinary duties.  They  heat  ovens,  wind  crauks,  &c.  They  are  also  paid 
hy  day,  and  their  monthly  wages  fluctuate  between  91.50  and  |15. 

Kow  let  an  pass  to  the  weekly  wages  which  chiefly  prevail  iu  work- 
shops and  are  exceedingly  rnrioua  and  dependent  on  branches  of  imlns- 
try,  as  well  as  on  other  circumstances.  The  lowest  wages  of  this  kind, 
koowu  to  me,  are  37^  ceuta,  and  the  highest  ones  are  ti.50  per  week. 

The  peculiar  characteristics  of  these  wages  is  that  workmen  receive 
fixed  weekly  wages  even  for  such  a  week  in  which  there  were  a  few 
holidays,  though  some  manufacturers  by  reducing  proporiional  amounts 
Ibr  holidays  from   weekly  wages,  change  them  into  the  daily  ones. 
One  of  the  largest  tanneries  of  this  conntry,  with  the  begiuuing  of  the 
jrM>rlSS3,  has  introduced  daily  wages  instead  of  the  weekly  ones.    The 
daily  wages,  however,  or  the  so-called,  here,  '^lohu,"  are  most  geaer- 
vUy  practice^!.     Factories  executing  pie<'e-works  must  always  have  a 
■certain  number  of  workmen  paid  i»er  day,  aa  otherwise  in  caee  of  ueed 
Bach  factories  would  be  unable  to  execute  orders  of  unexpected  and 
prensing  works.    The  following  are  the  rates  of  wages  paid  for  this 
'nad  of  labor,  viz,  locksmiths  in  factories  of  hermetical  iron  doors  re- 
ceive 60  cents  per  piece — they  can  even  earn  $1.25 ;  blacksmiths  receive 
60  cents;  in  plated-ware  fat^tories  the  average  daily  wages  or  "lohn" 
■re  75  cenr« ;  in  hydraulic  factories  professional  lalwrers  receive  7S,  00, 
45,  and  37}  cents  per  day ;  their  assiatants,  or  unprofessional  laborers, 
Veoeive35and  32}  cents;  m  tanneries  laborers  workingin  pita  or  water 
iTe  from  60  to  50  ceut«;  laborers  in  yards,  from  25  to  30  cents: 
""I  from  37}  to  52j  cents ;  in  carpenter- factories  joiners  receive  60 
Mrpeuter  workmen  in  workshops,  37}  cents — in  open  places,  30 
'^prentices,  15  cents;  with  room -painters,  professional  work- 
tte  winter  season  receive  from  50  to  57}  cents,  and  their  nnpro- 
*  assistants,  from  30  to  42}  cents ;  apprentices,  7}  t^  15  cents ; 
ig  the  summer  season  they  receive  double  wages,  and  for  dan- 
labor  professional  workmen  receive  20  cents,  and  their  assist- 
t^  cents  more  besides  their  nsnal  wages. 
Of  the  wages  paid  per  hour  I  have  bnt  little  to  say,  aa  they  are  ap- 
'led  only  to  ttonie  exceptional  cases — for  example,  to  the  night-work, 
to  the  additional  working  hours,  if  workmen  are  paid  per  day,  though 
•ome  factories  where  even  the  daily  wagea  exist  the  additional  labor 
paid  per  piece.     To  compnte  the  amonut  of  wages  to  be  paid  per 
it  is  necessary  to  dix-ide  the  daily  wages  by  the  uumborof  hours 
Uial  labor,  and  not  by  the  length  of  a  working  day,  us  workmen 
ever  paid  for  the  breakfast,  dinner,  and  ves|)erB  interruptions, 
levertbeless,  many  uianufaclnrers  do  jtist  the  reverse  ;  for  iustance, 
the  length  of  a  working  day  is  of  twelve  hours,  out  of  which  ten 
are  of  actual  labor,  tbey  divide  the  daily  wages  by  twelve  and 
by  tea.    This  action,  however,  does  not  prevent  those  mannfacttirers 
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from  reclncinir  wagea  of  their  workmen  as  soon  as  the  intermptions 
durinjT  a  working  day  increase. 

Retnriiing  to  tlie  wages  paid  per  piece,  I  will  not  discuss  them  at 
large,  as  the  particulars  stated  by  me  might  become  unintelligible  to 
those  who  are  not  acquainte<l  with  a  given  factory,  and  therefore  I  mast 
content  myself  witli  a  few  general  remarks  of  the'nature  of  these  wages. 
There  exist  in  some  of  the  local  factories  the  so-called  price-listj),  uni- 
versally known  to  workmen,  and  every  one  knows  what  wages  he  can 
expect  for  his  labor;  there  are,  however,  also  many  factories  having  no 
such  i>rice-liHt.s,  and  besides  they  never  inform  workmen  of  their  in- 
tended lowering  of  wages,  and  usually  the  latter  leani  it  in  the  time 
of  settling  accounts  with  their  em[)loyers.     When  manufactui*ers  obtain 
orders  for  a  new  and  sometimes  entirely  unknown  work,  they  in  this 
case  bargain  usually  with  workmen  for  the  amount  of  wages  to  be  paid. 
This  kind  of  wages  opens  for  many  em]>loyers  a  wide  tield  of  abuses, 
and  they  not  unfretjuently  cheat  tlieir  laborers  by  means  of  false  calca- 
lation,  false  weight,  or  nieasun*.    The  difference  between  daily  wages 
and  daily  earnings  is  often  very  great,  as,  for  instance,  the  daily  wages 
or  "lohn''  of  locksmiths  in  factories  of  hermetical  doors  ai'e  50  cents, 
while  per  [)ieccwork  tlH\v  earn  81.LM;  ix)om- pa  inters  in  summer  receive 
$1  to  jjl.lo  as  daily  wages,  ami  their  a^Hsistants  fn)m  60  to  85  cents, 
while  j)ei  j)ieee  the  former  earn  $2  and  the  latter  81. 

The  wages  per  piece  art^  also  pai<l  to  laborei'S  taking  a  given  work  to 
their  homes,  and  this  kind  of  lal^)r  beiug  x)racticed  in  many  factories 
cannot  be  i«ud  otherwise.  The  same  wages  are  likewise  paid  to  work- 
men when  they  are  overwlielme<l  with  work  whereby  the  intensity  of 
labor  increases.  The  local  workmen  generally  prefer  these  wages  as 
enabling  them  to  esirn  more,  and  as  they  consider  themselves,  according 
to  their  own  opinion,  fi*eer  and  inde[)endent  of  their  overseers  audem- 
ph»\ers.  This  opinion  of  workmen  cannot  stand  a  criticism  for  many 
reasons,  and  es[)ecnally  for  the  two  following,  viz:  The  high  wages  p^ 
l)iece-work  are  only  momentary,  as  emiilo^'ers  will  either  shortly  lower 
them  to  8u<*.h  a  dt^gree  that  workmen  will  he  unable  to  earn  by  them  as 
much  as  by  their  tlaily  wages,  or  introduce  a  new  kind  of  wages,  of 
which  1  will  speak  below. 

This  new  kind  of  wages  consists  simply  in  the  combination  of  daily 
wagrs  with  wages  ]M'r  i>iere,  namely,  workmen  i-ec^iving  daily  wajres 
are  moreover  ol)liged  to  work  per  piece,  in  some  factories  workmen  in 
this  case  nu-eive  their  daily  wages  even  though  they  did  not  enrn  them 
at  all.  In  some  other  factories  they  receive  no  wages  if  they  did  not 
earn  them.  In  some  factories  workmen  receive  as  much  as  they  earn, 
an<l  in  otluTs  their  earnings  (rannot  exceed  by  one-half  or  oue-tittli  part 
of  their  daily  wages,  and  if  they  exceed,  the  snrjdus  is  never  paid  to 
them.  In  tlie  wovkshojis  of  the  Warsaw- Vienna  Railway,  where  the 
condition  «>f  workmen  is  better  than  in  other  workshops,  the  workmen, 
u|»  to  tht»  year  1S.S2,  in  case  of  their  small  earn iugs,  received  their  whole 
daily  wag«'s.  and  in  case  of  gn»ater  earnings  they  iiHieived  their  whole 
t»arnings ;  at  j»rt'sent,  in  the  first  case,  they  ivceive  no  daily  wage^  and 
in  the  scrond  case  they  receive  only  one-half  of  their  daily  wagwj 
therefore,  if  thnr  daily  wages  amount  to  50  cents,  they  cannot,  even 
with  the  grraicst  etl'ort,  receive  more  than  75  cents.  By  this  nieaus 
employers  for  lower  wag»»s  can  obtain  gre^Uer  quantity  of  labor,  as  when 
to  wages  per  piece  are  low  the  workmen  are  obliged  to  work  hard  in  order 
earn  something  more  than  their  daily  wages.  The  wages  per  piece-work 
do  not  secure  a  freedom  to  workmen  during  their  working  time:  as* 
jU'oof  thereoi  iiiay  serve  the  following  lact :  lu  a  plated- ware  factory  a 
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▼orkman  paid  per  piece  was  making  a  ferrule  for  his  own  stick.  Wheo 
it  was  perceived  he  was  ordered  to  pay  a  fine  of  50  cents,  while  such  a 
ferrule  iu  sho|)8  costs  only  10  cents. 

In  workshops  of  smaller  artisans  the  apprentices  receive  no  wages^ 
but  instead  of  them  they  have  board  and  lodging.  The  apprenticeship 
on  such  conditions  lasts  fi»ur,  and  even  six,  years,  if  rasisters  give  also 
clothes  to  their  apprentices.  The  worst  apprenticeship  is  with  shoe- 
makers. The  shoemaker  apprentices  must  tend  children,  run  errands, 
cut  wood,  and  perform  many  ocher  services  having  no  connectiona 
with  their  trade.  They  work  late  at  night,  and  sometimes  even  after 
midnight,  and  on  Sundays  and  holidays  they  are  at  work  almost  till 
the  very  noon.  After  such  a  long  and  hard  labor,  they  are  at  last  per- 
mitted to  nleep  on  a  miserable  litter,  iu  an  unheated  room,  and  during 
severe  frosts.  The  treatment  of  the  apprentices  is  barbarous ;  they  are 
anmercifully  beaten  and  terribly  reviled.  The  age  of  workmen  has  a 
great  influence  upon  their  wages,  as  in  many  factories  of  this  country  the 
old  workmen  receive  lower  wages  than  those  of  middle  age. 

Disappointed  profits  of  a  manufacturer  have  sometimes  an  influence 
upon  wages,  even  though  they  were  fixed  in  advance. 

It  is  not  to  be  belie ve<l  that  tlie  aboveenumerateil  wages  reach  in 
their  totalities  the  hands  of  workmen;  unfortunately  the  fines  for  com- 
ing too  late,  eating  during  work,  haughtiness,  &c.,  considerably  dimin- 
ish them  ;  in  this  case  manufiicturers  readily  fine  their  workmen  even 
with  50  cents  for  every  transgression,  and  the  money  thus  obtained 
they  sometimes  put  in  their  own  pockets.  The  spoiling  of  materials 
by  workmen  in  confectioneries  is  frequently  punished  by  the  stopping 
of  the  value  of  ready  produce  out  of  their  wages. 

Among  car])enters  and  masons,  the  so-called  assistant  workmastera 
open  credit  for  their  workmen  with  the  kee])erB  of  the  ale-houses  situ- 
ated near  the  phice  of  workmen's  ocH;upatii»n,  for  which  they  obtain 
fironi  the  keepers  a  certain  ])ercentage,  and  as  the  workmasters  bind 
themselves  to  make  all  [>aynients  of  wages  in  the  very  ale-houses,  there- 
fore every  money  due  to  ale-houses  is,  before  all,  deducted  from  wagea 
of  workmen. 

COST  OF  LIVING. 

The  answers  made  to  the  first  question  give  us  only  an  idea  of  the 
rates  of  wages  paid  to  the  workmen  of  this  country,  but  tliey  do  not  en- 
able us  to  judge  of  their  wel&ire,  as,  with  low  prices  for  the  necessaries 
of  life,  workmen  receiving  even  nominally  low  wages  may  be  more  sat- 
isfied with  them  than  with  high  wages  and  similar  i^rices  for  the  neces- 
saries of  life,  &c.  Therefon*  an  answer  to  the  second  question  will  only 
give  us  a  better  idea  of  the  actual  condition  of  the  local  workmen.  The 
workmen  of  this  country  do  not  [lui'cliase  their  necessaries  of  life  from 
the  wholesale  merchants  but  from  the  i-etailers,  and  therefore  the  prices 
of  the  latter  should  be  considered.  Tlie  common  white  bread  is  the 
everj'-day  food  of  the  local  workmen.  At  Warsaw  this  bread  is  of 
diflTerent  qualities,  and  consequently  of  various  prices.  A  loaf  of  3 
pounds  costs  Tj,  7,  <»:f,  <U,  (>,  an<l  even  5J  cents.  The  poorest  work- 
men generally  use  the  c1u>a[)<\st  quality  of  bread,  usually  sold  on  market 
places  by  the  so-calle<l  huck.*?ter8.  This  bread  never  has  the  prescribed 
weight,  is  more  brown  than  other  <inalities,  not  baked  enough,  and 
mixed  with  various  otiier  substances,  such  as  soda,  lime,  &c.  The 
same  relates  to  all  other  (lualitics  of  bread  except  the  two  dearest 
qualities.  By  this  adulteration  of  bread  the  ])oorest  workmen  sutter  the 
most,  as  they  only  use  axuh  adulterated  ([ualities  of  bread.    The  well-to- 
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do  working  faiuiliea  use  bread  of  7  cents  per  3  pounds.  In  the  country 
towns  bread  is  by  far  worse  than  at  Warsaw.  Some  of  the  xxxirest  work- 
men live  u]K)n  the  black  bread,  which  they  purchase  either  from  soldiers, 
having  usually  the  best  quality,  or  from  the  hucksters.  This  bread  is 
cheaper  by  one-half  of  a  cent  i)er  pound  than  the  white  bread  of  the 
most  inferior  quality. 

Meat.    This  imiH)rtant  article  of  food  is  very  little  consumed  by  the 
common  workmen,  but  the  professional  workmen  use  it  in  considerable 
quantities  and  alniOHt  every  day,  except  fasting  days.    If  the  iM)orer 
workmen  use  meat  they  commonly  use  only  its  most  inferior  qualities, 
such  as  heads,  lights,  udders,  &c.,  as  well  as  a  little  tainted  meat,  while 
the  well-to-do  workmen  use  better  qualities  of  beef.    The  prices  of  meat 
ai-e  as  fotlows :  Ox  head  costs  from  3  to  3i  cents  per  pound :  heart  and 
liver,  from  4^  to  5  c^nts  per  ]K)und  ;  the  somewhat  better  and  at  the 
same  time  cheaper  qualities  of  beef  cost  51,  5^,  and  6 cents  i>er  pound; 
a  whole  udder  costs  from  12^  to  15  cents.    Milk  at  Warssiw  costs  5  cents 
])er  ])int.  which  price  makes  it  too  dear  and  inaccessible  for  a  poor 
workman;  in  the  countiy  its  prices  are  lower,  and  reach  4,  3|,  3A, 2|, 
and  2  cents  per  pint.    It  is,  however,  adulterated  by  means  of  potash, 
lime,  ^c*,  and  also  diluted  with  water. 

Tea  iH  but  little  used  among  workmen  ;  they  prefer  beer  to  it.  One 
pound  of  a  tolerable  tea  costs  80  cents  and  can  be  had  only  in  tbe 
grocei-'s  shop,  while  the  little  ]>ro\isions  shops,  where  the  ]K>orest  work- 
men make  tor  cash  or  on  credit  their  pennyworth  purchases,  sell  only 
soinetliing  tike  tea  but  not  a  genuine  one,  as  it  is  impossible  to  name  so 
a  mixture  of  sonic  herbs  with  alresuly  once  boiled  and  afterwards  dred 
tea.  This  mixture  infuses  well  and  gives  a  liquid  of  a  very  dark  color. 
It  is  sold  at  2^  cents  per  half  an  ounce,  when  a  pound  of  the  infused  tea 
can  be  bought  for  5  cents. 

Coffee  is  still  less  used  than  tea  among  poor  workmen,  and  if  par- 
chased  in  the  little  prnvisions  shops  its  cheaiiest  quality  can  be  had  at 
1  cent  per  half  nn  ounce ;  it  is  already  ground  and  frequently  adulterated 
by  an  admixture  of  chicory.  Potatoes,  as  the  cheapest  article  of  food 
are  mostly  nse<l  by  the  poorest  workmen.  In  onler  to  have  them 
cheai)er  they  purchase  them  by  korzec,  or  at  least  its  fourth  part;  all 
other  workmen  punrhase  this  article  by  gallons,  on  market  places  or  in 
little  shops.  In  the  latter  ciuse  the  workmen  are  exceedingly  fleeced  by 
the  sho[)kiH3i>ers,  as  the  market  price  of  a  gallon  is  from  %i  to  5  cents, 
while  in  the  shops  it  is  sold  from  6  to  6^  cents.  But  what  are  the  poor 
workmen  to  do  if  they  want  credit!  At  present  the  market  price  of  po- 
tat(H\s  is  $1.30  [)er  korzec. 

Of  the  various  spirituous  beverages  only  beer  and  brandy  are  univer- 
sally used  by  workmen,  and  of  the  former  only  the  kind  known  here  a« 
the  Bavarian  beer  is  extensively  consumed.  This  beer  is  never  pnr- 
cha,sed  by  workmen  in  barrels,  but  in  bottles  or  jugs,  to  be  drank  on 
the  spot  in  ale-houses.  A  bottle  of  such  a  beer  costs  from  3  to  4  cent#, 
and  a  jng  from  2  to  2^  cents.  It  is  also  subject  to  many  adulterations. 
The  i'ommon  brandy  is  the  beverage  whi<*h  the  local  workman  drinks 
every  day,  wliether  lie  receives  guests  at  his  home  or  goes  with  a  friend 
to  an  ale-honse,  or  desires  to  warm  himself  or  sharpen  his  appetite.  The 
brandy  intoxication  oeenrs  almost  exclusively  among  the  most  iiidigowr 
workmen;  all  other  working  classes  get  usually  drunk  by  beer.  The  so- 
called  "alembic"  brandy  is  exclusively  used  by  workmen.  A  little 
glass  of  such  a  brandy  costs  from  1^  to  2J  cent4$,  and  a  pint  costs  fiwm 
32  to  40  cents.  The  local  workmenseldora  purchase  brandy  at  once  in 
a  greater  quantity  than  one-eighth  of  a  pint.     If  they,  however,  indis* 
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pensably  waut  more  for  holidays,  or  some  domestic  festivities,  they  usa* 
ally  purchase  a  certain  quantity  of  pure  spirit,  mix  it  with  water,  aud 
thus  prepare  themselves  the  reqnireil  quantity  of  brandy. 

As  re^icards  the  clothing,  the  workmen  of  this  country  differ  in  noth- 
ing from  the  rest  of  population,  except  in  the  coarse  materials  and 
awkward  cut.  They  purchase  their  clothing  in  the  Jewish  shops,  which 
are  numerous  in  certain  streets  of  Warsaw.  Speaking  the  truth,  such 
clothes  being  a  frip|>ery,  are  exceedingly  cheap.  A  long  winter  over- 
coat', costing  $15  at  the  tailor's  shop,  can  be  had  with  the  Jewish  deal- 
ers in  old  clothes  for  $G;  a  summer  overcoat  for  $1.50 ;  trousera,  from 
75  cents  to  $1 ;  waistcoat,  50  cents,  &c.  For  heiids,  workmen  use  ca|)S, 
costing  from  15  to  50  cents,  and  for  their  feet  they  use  boots  with  long 
legs,  which  can  be  bought  very  cheap.  At  one  of  the  Warsaw  market- 
places a  pair  of  good  boots  costs  about  $3.50 ;  the  wellto  do  workmen, 
aud  especially  the  young  ones,  use  on  holidays  the  so  called  gaiters, 
which  cost  from  $2.25  to  $2.50.  The  linen,  at  Warsaw,  the  poor  work- 
men can  have  very  cheai>,  though  it  wears  out  likewise  very  fiist,  and 
mmetimes  after  the  first  washing.  A  shirt  (*^sts  from  30  to  31i  cents; 
a  pair  of  diawers  from  22^  to  25  cents.  Instead  of  socks,  the  workmen 
oniversally  use  the  footclouts. 

Lodgings  at  Warsaw  are  very  dear,  and  notwithstanding  it  the}*  do 
not  satisfy  even  the  least  reciiiiremeiits  of  h>  giene  and  comfort.  The 
lodgings  occupied  by  the  poorest  classes  are  especially  neglected  here. 
A  small  room  with  a  kitchen  stove  which  can  serve  for  a  family  costs 
$2.50  |)er  month,  and  cheaper  it  can  be  found  nowhere.  In  the  locali- 
ties near  the  banks  of  Vistula,  crowde<l  with  numerous  factories,  for 
the  above  price  can  be  had  a  room  only  in  a  garret,  with  the  ceiling 
fiilliug  towards  its  tloor,  and  with  a  deepened  little  window,  so  that 
Bocb  Twnn  is  almost  dark  even  by  twilight.  The  walls  of  this  room  by 
the  slightest  knocking  bereave  themselves  of  their  plaster;  the  tloor  is 
fiill  of  holes,  and  the  room  has  no  double  windows,  the  lack  of  which 
makes  workmen  suffer  mueh  in  winter,  ('ourt  yards  being  unpaved  are 
fkiU  of  dirt,  and  in  summer  full  of  dust.  In  the  old  part  of  this  city, 
crowded  with  smaller  artisans,  the  lodgings  reach  still  higher  prices. 
For  $2.50  thero  can  be  had  a  room  without  windows,  and  the  daylight 
enters  it  through  a  ghiss  door,  looking  into  the  street;  hence  it  is  cold, 
and  instead  of  a  |H'rmanent  stove  there  is  usually  introduced  a  little 
iron  kitchen  with  two  finvpans.  Enormous  heaps  of  sweepings  are 
lying  in  the  streets,  and  near  the  Warsaw  citadel  the  drunken  soldiers 
roum  in  bands,  thereby  preventing  workmen^s  wives  from  walking  out 
of  their  rooms  in  the  evening.  A  somewhat  better  n)om  costs  commonly 
$5  per  mouth,  which  price  is  too  high  for  a  working  family,  consequently 
lach  anioni  contains  very  often  more  than  one  family.  As  the  new  city 
»lleni  for  $5  a  room  with  a  separate  kitchen,  it  is  therefore  inhabiunl  by 
the  well  to-do  workmen. 

The  lodgings  in  the  environs  of  Warsaw  are  not  cheaper,  as  the 
sootiuned  buihling  of  new  factories  attrsicts  numerous  workmen  and 
thereby  enhances  their  rents. 

<'OMPAKlSON   OF    WAIJKS. 

It  is  im|>ossiblc  to  pre[mre  the  required  comparison,  as  nobody  here  is 
BOgsged  in  collecting  such  information,  and  as  the  i>tlicial  data  in  this 
respect  cannot  be  relied  u[)on.  The  oiticial  blank  forms  which  are  dis- 
Mbuted  by  the  authorities  among  the  Io<*al  manufacturers  to  be  filled 
■p  by  them,  state  only  the  number  of  workmen  ami  the  aggregate 
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amount  of  wages  paid  to  them  during  a  year,  and  as  there  is  an  enor 
niou8  difterence  between  the  highe.st  and  lowest  wages,  consequently  it 
is  diflicuU  to  infer  anything  from  the  aggregate  amounts  of  wages.  Be- 
sides, the  statistical  (lata  collected  in  the  indicated  way,  are  entirely  in- 
accessible to  the  public. 

Being,  however,  by  chance  in  iH)ssession  of  the  similar  official  statisti- 
cal data  of  the  industries  of  Warsaw  for  1882, 1  beg  to  give  them  be- 
low, though  they  do  not  directly  answer  this  question.  lu  the  follow- 
ing table  the  total  number  of  workmen,  and  the  aggregate  wages  paid, 
I  have  taken  from  the  above-mentioned  official  source,  and  the  average 
yearly  wages  are  based  on  the  two  preceding  columns : 
_  ^_.  __  _  -  ^  -      - .     .         _ 

Facloriei,  !  If  umber  of  Tot»!  wage*    Artngf 

I  workmen.        paid.  waget. 


JRmtblai. 

RomhUi. 

2.323 

003.500 

SMlS 

2.177  , 

ei9.  .160 

m.m 

2.417 

528.663 

21&7S 

1.278 

449.080 

35LV 

887 

221.700 

391 7i 

602  i 

203.500 

mi? 

778 

176. 700 

2r.it 

412 

161.060 

mn 

235 

101,200 

41IL0 

234  ' 

91.370 

SMLfT 

311 

89.760 

2Ka 

72 

45.000 

flSSiii 

79 

41.900 

5IIL» 

70 

27.150  . 

Iff.  IS 

72 

24.660 

Ml  SI 

79 

15.600 

197.41 

47  , 

10,060 

2118 

31 

8,060 

25&II 

77 

7,000 

MlN 

28 

6.300 

mn 

22 

8,200 

14SlII 

18 

3,000 

mil 

Ifacliinory ; 

Metal ! 

Tobacco ' 

Tannerioa ! 

Joiner*  ' 

Plated  waren I 

Woolen  Bturts* j 

Brewei  ien ' 

Steam  mllla , 

DIatillerifB  of  brandy i 

Carriaseii j 

VakerH 

l^lanoa ' 

Soap  and  caudleit I 

Perfumery I 

llantri  D4:a J 

Starch ' 

Paper,  colorwl i 

SUk ; 

Enve](>pi*H I 

Glue I 

Ink I 

I 

Some  of  the  data,  tor  instance  those  relating  to  the  bakers,  strike  at 
once  with  their  unlikelihood  as  to  the  amount  of  wages  |>aid,  which 
])robal>ly  wore  talsely  stated  by  the  bakers.  Besides,  there  are  not 
stattMl  all  the  existing  factories  as  well  as  their  workmen.  The  number 
of  the  latttn*  is  usually  stated  inaccurately  by  manufacturers  in  orderto 
avoid  the  i)ayment  of  burdensome  taxes.  Finally,  in  view  of  thepreat 
dift'er<*n(M»  between  thf  highest  and  the  lowest  wages,  it  is  very  difficolt 
to  infer  anything  from  their  averages. 

According  to  the  foregoing  table,  in  factories  of  envelope's,  the  aver- 
age wages  amount  to  22o  loubles,  and  as  the  children  of  IL*  to  14  year* 
receive  there  but  It)  copecks  (5  ciMits)  per  <lay,  su|)posing  even  that 
they  work  all  the  year  round  uninterniptedly,  their  high  wages  will 
amount  only  to  .'>t»  roubles  50  copecks,  which  are  exceedingly  below  the 
statetl  average. 

Taking  the  total  nuinlwr  of  workmen  of  all  factories,  as  well  as  the 
total  wages, and  <ompnting  their  averages,  we  will  have  the  following 
figures : 

Y,..^„  Kumberof        Total        Artn^ 

workmen,  wa^^enpaid.     «»fW- 

1W2 14.  M4  i.  246.  MO  »MI 

1881 14,  §84  4.n3.eu«'  S2 

18M» ,  15.360  4,!S1.0«  5j2 

1K71* 14.256  3. 637.  MO  SJJ 

IRTJ" 12,881  3,m,«00  55 

I'^TT 12,236  2.715,060  »• 
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From  the  above  two  tables  it  follows  that  (1)  the  wsLges  of  workmen 
at  Warsaw  were  coDtinualb'  iQcreasiug  siuce  1877  to  1382,  iuclusivcly, 
and  (2)  that  the  waj^es  are  exceedingly  low,  and  consequently  the 
utmost  misery  must  prevail  among  workmen. 

The  foregoing  tables  do  not  include  all  workmen  really  employed, 
and  besides  they  exclude  entirely  all  small  artisans  and  apprentices 
laboring  in  various  small  workshops.  In  1882  there  were  4,55 L  work- 
shops, with  10,298  artisans  and  17,575  apprentices;  in  the  previous 
year,  1881,  there  were  4,402  workshops,  with  9,537  artisans  and  15,680 
apprentices. 

I^t  us  now  pass  to  the  country  and  look  on  the  working  ratio  of  the 
town  of  Petrokow : 


Yean. 


,  Xamberof ,      Total      ;    Aven^ 
workmen.  ; wages  paid.'     wages. 


1971 


181  ! 
204 


Roubles. 
14.  MO 
30,230  ; 


RotMs*. 
112.97 
102.  M 


By  these  figures  we  see  that  here  likewise  the  condition  of  workmen 
not  l>ettcr,  on  which  I  will  write  more  amply  in  the  ninth  article. 


HABITS  OF  THE   WORKING   GLASSES. 

In  order  to  get  acquainted  with  the  habits  and  manners  of  the  work- 
men of  this  countr>\  it  is  necessary  to  examine  their  social  and  family 
life.  It  is  publicly  siiid  that  the  local  workman  is  a  drunkard,  of  a 
boorish  l>ehavior;  that  he  beats  his  wife,  torments  his  children,  &c. ; 
bat  all  this  is  a  downright  falsehoml.  It  is  true  that  he  treats  his  wife 
without  gallantry,  but  he  does  not  beat  her;  on  the  contrary  hecarefully 
attends  her  during  sickness,  and  generally  values  her  as  an  economic 
force  which  washes  his  linen,  prepares  his  meals,  mends  his  clothes,  &c. 
He  cares  also  about  his  children,  endeavors  to  send  them  to  schools, 
and  he  is  very  sorry  if  he  cannot  do  it  and  if  his  misery  compels  him  to 
set  his  children  to  work  in  factories.  Fathers  are  generally  more  severe 
toward  their  children  than  mothers,  and  therefore  the  latter,  in  case  of 
disobedience  of  children,  or  their  wild  pranks,  usually'  apply  with  com- 
frfaints  to  their  fathci*s  for  assistance. 

The  illegiil  conjugal  life  exists  among  workmen,  as  the  marriage  cere- 
mony 18  too  expensi^^e,  and  besides  the  loss  of  time,  it  costs  about  $7.50, 
which  for  a  common  and  unprofessional  workman,  earning  only  $9  per 
noDth,  mnstreally  be  expensive.  In  the  said  $7.r>0are  not  yet  included 
the  expenses  of  wedding  feasts.  The  second  cause  of  the  illegal  con- 
Jogal  life  is  the  non-a<lraission  of  divorce  in  the  Church,  hence  the  ill- 
BuUcbed  workmen  separate,  and  being  unable  to  contract  the  second 
XBarriage,  they  illegally  live  like  husband  and  wife.  According  to  my 
tq^proximative  calculation,  nearly  5  ])er  cent,  of  the  poorest  workmen, 
being  nnmarried,  live,  however,  illegally.  The  social  life  is  sufficiently 
^velo|)ed  among  workmen  ;  tliey  visit  one  another  even  with  their 
iHves  and  children,  but  their  visits  have  a  somewhat  <lifferent  character 
ftom  those  of  other  classes  of  society. 

Their  visits  take  place  only  on  Sundays  and  holidays,  while  during 
^rarkiiig-days  they  are  impo.ssible :  the  more  so,  as  workmen  always  con- 
■Uler  as  a  necessity  to  regale  their  «;uests  with  brandy,  beer,  and  meat. 

e  guests^  on  their  part,  feel  themselves  likewise  under  obligations  to 
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regale  the  master  of  the  hoase^  and  for  this  purpose  they  give  him  out 
of  their  own  ]>ocket8  the  money  necessary  for  a  regalement,  but  the 
master  of  a  house  must  also  regale  them  simultaneously  with  something. 
It  happens  sometimes  that  a  guest  gives  first  his  money  for  such  a 
regalement  before  the  master  had  offered  something ;  in  this  case  the 
latter  must  likewise  contribute  to  it. 

The  association  of  the  young  working  i>eople  of  both  sexes  is  unre- 
strained; girls  with  bachelors  walk  alone  and  pay  visits  without  their 
parents.  Should,  however,  a  girl  go  alone  to  a  bachelor's  lodging  she 
would  be  held  in  bad  repute. 

RELATIONS  OF  EMPLOYERS  AND  WORKMEN. 

Every  agreement  between  workmen  and  em])loyer8  is  always  made 
orally,  and  if  one  of  the  parties  desires  to  break  it,  it  is  necessary  to  io* 
form  thereof  the  other  party  at  least  two  weeks  in  advance.  Bat  in 
case  a  workman  proves  to  be  a  thief,  his  employer  has  the  right  to  dis- 
miss him  at  onre  without  any  previous  warning.  Usually,  however, 
employers  dismiss  workmen  wilUully  and  without  warning.  In  some 
measure  the  laws  of  the  country  ugree  wijth  this  practice,  a8  workroen, 
for  the  breach  of  a  contract,  arc  responsible  both  before  the  civil  and 
penal  laws,  while  employers  are  res[>onsible  only  before  the  civil  law; 
and  besides,  if  in  an  action  between  workmen  and  their  employers  there 
exist  no  written  documents,  the  laws  coiisider  employers  as  being  in 
their  right.  The  laws  of  the  country  do  not  protect  workmen ;  ou  the 
contrary,  they  arc  always  on  the  side  of  employers.  There  exist  bat 
few  labor  reguhitions  in  favor  of  workmen.  As  regards  the  relatiooft 
of  eni])loyei>»  to  their  apprentices,  1  l)eg  to  say  that  I  have  already  de- 
scribed them  in  the  first  article. 

If  in  some  of  the  local  factories  the  minds  of  workmen  revolt^  their 
hatred  is  usually  directed  either  against  their  work-masters  or  over- 
seers, but  very  seldom  against  their  employers. 

LABOR    ORGANIZATION. 

In  Pohuid  there  exist  all  three  kinds  of  production,  viz,  co-oi)eration, 
manufactures,  and  factory.  They  very  often  coincide  in  one  and  the 
same  time  in  ditl'ereiit  branches  of  industry,  and  especially  in  those 
countri(»s  which,  in  edinparison  with  other  countrie>^,  have  but  Ute 
enough  taken  the  road  of  ca])ital  and  now  profit  by  their  exi>erience. 
That  it  is  so  in  this  country,  the  foUowing  figures  will  prove:  In  1831 
thi*re  were  at  Warsaw  11,984  factory  workmen,  ^lile  all  workshops 
employed  29,625  workmen.  In  the  following  year  there  were  14,844 
factory  workmen  and  ,*52, 124  workshop  workmen.  From  the  number  of 
workshops,  as  well  as  from  that  of  factories,  it  is  necessary  to  dedueta 
great  number  for  manufactures,  and  then  it  will  be  evident  that  the 
local  in<lustry  is  but  just  now  enterinjr  upon  the  road  of  the  factory  de- 
velopment. In  tin*  whole  kin^rilom  of  Poland,  nearly  3  per  cent,  of  itt 
population  occupy  themselves  with  various  industries,  of  whom  1.3 
per  cent,  are  factory  workmen  and  1.7  percent.  artis;ins;  in  this  calcula- 
tion it  is  necessary  to  diminish  the  percentage  of  the  factory  workmeo* 

STKIKKS   AND   TUKIU   KFFKCTS. 

The  penal  code  of  Polau<l  forbids  conspiracies  amon<;  workmen,  if 
they  have  in  view  the  obtaining  of  higher  wages  from  employew^ 
means  of  compulsion,  and  especially  if  like  consptraciea  are  committor 
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before  the  expiration  of  a  contract  between  employers  and  their  work* 
men.  The  accompliceA  of  nuch  conspiracies  or  strikes  are  punished  by 
imprisonment  for  one  to  three  weeks,  and  their  leaders  from  three  weeks 
to  three  months. 

The  strikes  in  this  conntry  being  nnfrequent,  begin  but  jnst  now  to 
manifest  tliemselves,  and  as  yet  they  are  not  syKtematically  carried 
on.  Of  late  years  the  grejitest  of  the  strikes  in  this  country  were  the 
following:  In  1882  there  broke  out  a  strike  in  the  workshops  of  the 
Warsaw. Vienna  Railway,  cansed  b^*  the  oppression  of  workmen  by  one 
of  their  eni>ineers.  On  that  ocrasinn  the  workmen  demanded  higher 
wages  and  a  reform  of  the  existing  n^lief  funds.  They  obtained  only 
the  hUter.  Two  of  them  have  been  delivered  into  the  hands  of  justice 
for  knocking  down  one  of  heir  engineers,  but  as  yet  their  case  has  not 
been  tiied.    Aliout  1,(H)0  workmen  participated  in  this  strike. 

In  April,  1883,  a  gigantic  strike  broke  out  at  Lycardow,  in  a  flax 
textile  factory.  Tlie  lowering  of  wages  was  its  principal  cause.  The 
workmen  demanded  the  increasing  of  wages  and  the  abolition  of  fines. 
The  troops  were  sent  to  that  ]>laee,  and  some  seven  workmen  killed. 
This  strike  resnlte<l  in  the  restoration  of  the  former  high  wages. 

FREKDOM   OF   rURCHASE. 

Many  factories  have  established  their  own  shops  of  necessaries  of 
life,  in  which  workmen  can  make  their  purchases  without  being  con- 
strained by  any  conditions  on  the  part  of  their  employers  to  do  so. 
However,  among  car]>enters  and  masons  there  exists  a  certain  mode  of 
oom|»elling  workmen  to  imrchase  their  provisions  in  one  and  not  in  an- 
other shop. 

In  small  factories  and  workshops  the  wages  of  workmen  are  usually 
paid  every  week,  but  in  larger  factories  they  are  paid  every  fortnight. 
By  this  occasion  some  employers  withhold  their  workmen's  wages  for 
every  last  three  or  six  working  days  in  onler  to  prevent  them  from  go- 
ing to  lal)or  elsewhere.  F'actories  with  monthly  wages  pay  usually  their 
workmen  on  the  tirstday  of  each  month,  and  about  the  middle  of  every 
month  they  give  them  a  certain  advance.  The  payment  of  wages  is 
made  in  metal  and  paper  mone^'  of  the  country;  the  payment  in  cou- 
pons 18  forbidden  by  the  law  of  1883. 

CONDITION   OF  THE  WORKING  PEOPLE. 

Of  the  genenil  condition  of  the  working  peo]>le,  it  is  already  possible 
lo  infer  from  what  I  have  hitherto  said,  and,  thei*efore,  I  need  not  en- 
ter here  into  a  longer  description.  I  think,  however,  that  this  cpiestion 
will  be  perhaps  better  answered  if  I  give  a  few  monthly  budgets  of  some 
of  the  local  working  families: 

(1)  A  locksmith,  a  father  of  a  family,  earns  80  cents  per  day,  and,  as 
be  i«  permitted  l>esides  lo  earn  50  per  cent,  above  his  daily  wages,  there- 
fore, with  high  wages  per  i)iece  and  plenty  of  work  he  could  earn  $l.liO 
per  day;  in  fact,  however,  he  earns  on  the  average  only  about  25  |)er 
cent,  above  his  daily  wages,  and  consecpiently  he  has  but  $1  per  day. 
From  an  average  month  of  thirty  days,  deducting  four  days  for  Sun- 
days!, and  on  the  average  about  three  days  for  holiday vS  sickness,  absence 
during  working  days,  occasioned  by  his  personal  business,  &c.,  there 
will,  therefore,  remain  hut  twenty-three  working  days.  For  these 
twenty-three  working  days,  at  ^l  each  day,  he  will  receive  $li3,  and  as 
fiiCtorie«t  deduct  compulsorily  6  per  cent,  for  the  relief  funds,  returned  to 
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workmen  on  leaving  factories,  therefore  his  net.  income  will  amount 
to  $21.62.  His  wife  earns  also,  making  at  home  cigarettes  of  a  tobacco 
given  to  her;  for  every  one  hundred  cigarettes  sh'e  receives  7 J  cents, 
•  -but  she  must  give  her  own  mouth-pieces,  cigarette  pai>er,  and  iHJsides 
she  must  incur  the  expenses  of  purchasing  glycerine  for  smearing  her 
hands  during  work,  starch,  wrapping-paper,  and  threads  for  binding 
cigarettes.  This  work  yields  to  her  about  $22.50  per  month.  lu  order 
to  earn  this  it  is  necessary  to  make  30,000  cigarettes.  The  mouth-pieces 
cost  $1.12^,  cigarette  paper,  $1.50,  wTappingpaper,  threads,  glycerine, 
and  starch  12^  cents,  all  together  costs  $2.75,  and  there  remains  $lU.7o. 
At  this  work  she  is  assisted  by  three  adult  sisters  of  her  husband,  and, 
who  have,  therefore,  lodging,  board,  and  washing;  and  the  eldest 
of  them  received  besides  $2  i>er  month.  Deducting  these  $2  from 
$19.75,  we  will  obtain  only  $17.75.  Consequently,  for  the  maintenance 
of  a  family,  we  have  $21.62  +  $17.75,  or  $39.  The  family  consists  of 
father,  mother,  two  sons  from  eight  to  ten  years  old,  and  three  adult 
sisters.  As  the  mother  during  the  whole  day,  is  engaged  in  making 
cigarettes,  she  is  unable  to  cook,  wash,  and  in  general  to  occupy  herself 
with  her  household,  which  compels  her  to  keep  a  servant,  a  ten  years 
old  housemaid,  who  receives  81  per  month,  and  besides  this  she  obtains 
from  time  to  time  various  gifts.  They  occupy  a  lodging  near  the  fac- 
tory where  the  workman  is  employed,  consisting  of  one  room  with  two 
windows  on  the  tirst  floor  in  a  wooden  house,  for  which  they  pay  $3  i>er 
month.  This  room  is  quite  spacious,  but  too  little  for  such  a  numerous 
family;  hence,  there  prevails  a  terrible  straitness.  The  children  afe 
sent  to  school,  which  is  attiaided  by  an  expense  of  50  cents  i>er  month. 
The  father  of  the  family,  conjointly  with  another  workman,  subscribes 
for  a  newspaper,  the  cost  of  which,  together  with  the  exi)enses  for 
school  books,  stationery,  &c.,  of  his  children,  amount  to  50  cent*  ])er 
mouth.  And  consequently  the  housemaid,  lodging,  school,  and  news- 
paper will  cost  $5  j)er  month.  The  remaining  $34  must  cover  the  ex- 
penses of  all  other  necesssiries  of  life,  viz,  food,  clothing,  fuel,  and  light. 
For  coal,  wood,  and  matches  they  ex])end  $2.50  ]>er  month  T  clothes, 
shoes,  boots,  and  linen  washing  cost  $1.50  per  month,  and  light  also 
$1.50,  as  the  making  of  cigarettes  liusts  till  midnight.  Doctoi-'s  assis- 
tance and  medicines  the  family  obtains  gratis  from  the  factory.  There 
remain  therefore  $28.50  for  the  living  and  other  unforseen  expenses. 
The  cost  of  living  of  the  whole  family  is  as  follows : 

Bread,  7  pouuds  per  day,  at  2^  cents 54  9*'* 

Wbeat  bn'a<l  for  children  and  jjnests - 4  (H» 

Meat,  3  ])onnds  iier  day,  at  7  cents -. t»  :k> 

Tea,  1^  pounds,"at  $l.\ • 1  .V* 

Snj;ar,  1  pound,  at  ^i  cents M  5;* 

Coffee  and  cliicory 75 

Milk,  1}  quarts  per  day,  at  5  cents H  25 

Bacon,  ono-lialf  pound  per  day,  at  10  cents 1  TiO 

FJonr,  grits,  condiments,  &c  /. 0  7r» 

Total S'?  50 

The  above  calculation  shows  that  this  family,  with  the  combined 
labor  of  a  few  persons,  can  maintain  itself,  but  with  great  difiSculty,  of 
which  every  one  can  be  convinced  by  the  sight  of  the  terribly  worn  out 
house  furniture,  whereas  there  are  no  funds  for  the  purchase  of  a  new 
one.    Thus  lives  a  somewhat  substantial  working  family. 

(2)  I  take  now  a  working  family  in  which  both  the  husband  and  his 

wife  earn  their  livelihood.    The  father  of  the  family,  being  employed 

w  the  local  railway  work8Vio\>»,  i^cfc\\<i^  ^  fswcX^^  ^\  ^^^^^udaa  he 
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can  earn  50  per  cent,  above  bis  daily  wages,  therefore  lie  will  bave  75 
ceuts  i)er  day,  or  $17.25  per  month  of  twenty-three  working  days.  De- 
ducting C}  per  cent.,  or  $1.03^,  for  the  safety  funil,  there  will  remain 
only  dl<).21^.  Ui8  wife  is  engaged  in  linen  washing,  for  which  she  re- 
ceives $1.25  per  week,  or  $5  per  month.  Consequently*  their  total  in- 
come amounts  to  $IG.2I^  +  $5,  or  $21.21^.  They  occupy  a  lodging 
ID  a  cellar,  for  which  they  pay  $3  per  month.  For  fuel  and  light  they 
expend  monthly  $2.  For  the  i*emaining  $16,  the  father  must  dress  and 
nourish  himself,  his  wife,  and  four  children.  The  eldest  daughter,  of 
nine  years,  freiiuents  gratis  a  school ;  all  the  other  children  remain  at 
home.  They  ea^  meat  every  day  ;  for  breakfast  they  drink  coffee  and 
tea  alternately,  as  the  exclusive  use  of  coffee  would  be  too  expensive ; 
in  the  evening  they  drink  tea.     Besides,  they  use — 

Bread,  6  imiuikU  \yeT  dny,  at  'ij^couts $4  20 

Meat,  2  ikiuikIh  ptT  day,  at  0^  cents *. 3  IK) 

Tea,  coffee,  and  diicory 80 

Sni^ar,  one-half  {ton ud  per  dav,  at  H*  ocntM 1  27^ 

Wheat  brt-ad * 50 

Milk,  onn  quart  every  other  day,  at  5  runts 75 

Bacon,  odc-huiriKiund  per  day 1  50 

Flonr.  ^itH.  and  clothing 3  07^ 

Total IG  00 

Under  such  conditions  it  is  possible  to  lead  but  a  miserable  life,  as  it 
is  diflicultto  make  both  ends  meet. 

(3)  The  father  of  this  family  is  a  delivering  tnimway  workman:  his 
duty  is  to  conduct  horses  to  their  resptH?tive  stages.  For  this  service 
be  receives  .'50  cents  per  day,  or  ^0  per  thirty  working  days,  as  he  is 
obliged  to  Imj  at  work  even  during  holidays.  This  family  consists  of 
both  parents,  a  seventeen  years  old  daughter  emiilojed  in  a  laundry 
(she  earns  her  clothes),  twelve  years  old  daughter  lalM)ring  in  an  en- 
velojH*  factory  (whei-e  she  earns  her  shoes),  an<l  of  two  younger  d^iugh- 
ters  of  ten  and  three  years.  Together,  six  jHjrsons.  Ijet  us  now  see 
the  budget  of  this  family : 

I>xlpn^,  in  whieh  livcH  this  family,  together  with  another  family,  costs $1  50 

Black  bread,  In  pounds,  at  I  cmt  \ui'  pound ! 3  i'O 

Meat,  1^  poundd  per  day,  at  <»  ceiitM *J  70 

On  receiving  wages  every  fortnight,  it  in  ne^'vusary  to  entertain  thr  immediate 
overMwrn,  which  expenm*,  together  with  fni<»t»  tor  coming  too  late  to  work, 
nnionnt  per  month  to 50 

Total 7  70 

Therefore,  for  other  articles  of  food,  as  well  as  for  fuel,  light,  clothes, 
shoes,  and  boots,  there  i*emains  only  $1.30.  Therefore  the  whole  family 
has  always  tattennl  clothes,  only  occiisionally  lights  a  candle  in  the 
evening,  and  constantly  makes  many  similar  economies. 

These  three  budgets  quotcil  by  me  are  not  of  my  contrivance,  but 
they  are  the  true  budgets  of  the  families  known  to  me,  and  they  easily 
convince  every  one  that  the  workman  of  this  country  leads  a  ditHcult 
life  and  tiiat  bis  decried  drunkenness  is  but  the  most  evident  falsehood, 
as  be  has  no  money  for  getting  drunk.  However,  if  he  drinks,  he  does 
so,  for  the  most  part,  out  of  despair,  when  at  home  his  children  and  his 
wife  call  for  foo<l  and  his  earnings  cannot  afford  it.  In  general  the 
workman  of  this  country  has  many  good  sides ;  he  thirsts  after  learning ; 
he  likes  to  read  books,  to  attend  scientific  public  lectures ;  he  takes  an 
interest  in  public  affairs;  desires  the  education  of  his  children;  en> 
deavors  to  send  tliem  to  school ;  he  is  ready  to  sustain  every  saciifice 
in  this  regard;  be  endeavors  to  be  always  of  the  most  delicate  in  con- 


1496  LABOR   IN   EUROPE — RU88IA. 

dact  towards  everybody,  &c.,  aud,  Id  a  word,  as  to  civilization^  he 
stands  very  higb.  Alas !  all  impedes  him  in  his  efforts  to  rise.  The 
whole  popular  Polish  literature  is  of  no  value.  Every  co-operative  so- 
ciety is  prohibited.  For  some  time  past  there  were  bein^  given  at  War- 
saw' public  lectures  for  workuien,  and  as  those  lectures  were  always 
attended  by  enormous  crowds  of  working  i>oople  they  were  prohibited, 
and  it  is  now  {yositively  forbidden  to  renew  them.  Workmen  of  lai^r 
factories  are  forbidden  by  the  police  authorities  here  to  read  newspapers 
in  factories  even  during  their  leisure. 

There  is,  however,  only  one  objection  to  be  made  against  the  work- 
men of  this  country.  When  some  unforeseen  circumstances  compel  them 
to  lower  their  standard  of  life  they  forthwith  and  exceeilingly  rapidly 
fall  from  their  moral  level  into  a  ])recipice  out  of  which  they  cannot  get 
at  all. 

Part  II.— Temale  Labor. 

WOMEN   and   (CHILDREN  EMPLOYED. 

Owing  to  the  present  bad  state  of  the  social  statistics  of  Poland  it  ia 
diflicult  to  answer  this  question,  the  more  so  as  no  authority  collects 
the  required  data. 

It  is  true  that  the  statistical  blank  forms  sent  out  to  the  factories  of 
this  country  have  the  column  for  inserting  the  numberof  workmen,  bnt 
have  none  for  the  sex  and  age  of  workmen,  therefore  it  is  impossible 
to  get  from  them  the  required  information.  As  regards  the  numberof 
children  em]»loye(l  in  factories,  I  have  to  say,  that  in  the  beginning  of 
the  year  1883  the  Government  collected  here  the  statistical  data  in  this 
respect,  but  after  their  collectiou  the  respective  blank  forms  and  ma 
terials  have  been  imnuMliately  forwarded  to  St.  Petersburg,  where  they 
are  till  now  kept  in  a  exmcealment.  I  can  therefore  make  only  a  gen- 
eral leniark  that  the  numberof  women  and  children  employed  in  facto- 
ries IS  oonstJintly  increasing  every  year. 

As  soon  as  the  results  of  tiie  one-tlay  census  of  Warsaw  of  188'i  will 
be  ])rinted,  they  will  enable  everybody  to  obtain  this  information, at  least 
of  the  city  of  Warsaw  alone.  In  the  same  year  the  census  of  Petrikow 
was  likewise  taken,  whieh  has  demonstrated  that  in  that  town  there 
were  six  female  head-dressers,  one  female  potter,  seven  female  tailors, 
four  women  making  artilicial  tlowers,  twenty  milliners,  nine  female 
bakers,  two  women  making  gingerbread,  thirty  laundresses,  three  glove- 
making  women,  <Mghty-six  seamstresses,  and  four  wad-making  women. 

WA(n%S   OF   adult   female  LABORERS. 

As  everywhere  si»  it  is  in  this  country  that  the  wages  of  women  are 
lower  than  those  of  men,  for  instance,  in  factories  of  artificial  flowers 
the  socalhMl  assistant  girls,  who  are  able  to  assist  all  skilled  laborers  in 
making  various  kinds  ot  tlowers,  but  by  themselves  and  iiide|)endently 
they  are  unable  to  make  them,  receive  from  $1.50  to  $2  per  month  and 
sometimes  only  i^\  for  nine  working  hours  a  day.  If  they  remain  per- 
manently in  a  factory  they,  besides  their  wages,  obtain  alsi)  lodging  and 
boaid,  and  in  this  ease  their  working  day  is  unlimited,  and  they  most 
very  often  labor  during  lifteen  to  eighteen  hours  per  day  of  tweuty-foor 
hours.  The  skilled  girls,  who  by  themselves  and  inde|>eudently, make 
liowers,  re(*eive  wages  according  to  the  abilities.  Their  ability,  hot- 
ever,  is  mea.sured  with  the  daily  quantity  of  ready-made  flowers,  tJie 
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neatness  of  work,  the  workmanship  of  produce,  and  tlie  kind  of  flowers. 
Usnally  their  waf^es  amounted  to  from  $3  to  $5  per  month  for  nine  work- 
ing hours  a  day,  the  maximum  monthly  wa^s^es  reach  $7.50  or  $9,  though 
they  are  infrequent.  Esi)ecially  well  paid  women  are  those  who  know 
how  to  make  roses,  twine  flowers,  wreath  garlands,  nosegays,  &c.,  and 
who  neatly  eye  all  kinds  of  flowers.  For  instance,  the  workwoman  who 
is  able  to  make  all  kinds  of  flowers,  except  roses,  will  never  receive  more 
than  (3  i>er  month,  without  lodging  and  board,  while  a  workwoman  who 
well  shapes  roses  can  receive  about  $7.50  per  month.  Workwomen  en- 
dowed with  8i)ecial  artistical  abilities  receive  $5,  sometimes  $10  and 
even  $12.50  per  month,  with  lodging  and  board. 

The  workwomen,  who  twine  flowers,  receive  $7.50  to  $9  per  month, 
without  lodging  and  boanl.  Some  workmen  make  flowers  per  piece  at 
home.  The  most  skilled  workwomen,  making  flowers  during  the  night 
till  2  o'clock,  can  hardly  earn  15  cents  per  night.  The  maximum 
monthly  wages  of  workwomen  reach,  therefore,  some  $9  for  thirteen  to 
fifteen  working  hours  i)er  day.  If  a  workwoman  desires  to  work  at  her 
home,  she  flrst  must  be  employed  during  a  longer  time  in  a  factory  and 
gain  the  cx)nfidence  of  her  (employers.  Washerwomen  in  laundries  are 
paid  |>er  day,  and  their  wages  amount  to  30  cents  per  day.  The  work- 
women smoothing  linen  are  paid  per  piece,  namely,  2  to  2h  cents  per 
da3*-shirt;  those  who  smooth  nightshirts,  ciiuls,  drawers,  towels,  &c., 
receive  from  50  to  (JO  cents  per  day ;  and  those  stanching  linen,  receive 
SO  cents  per  day.  In  one  of  the  largest  bookbinding  establishments  at 
Warsaw,  the  workwomen  receive  $2.50  to  $3  per  mouth,  and  seldom 
$4.50,  lor  eleven  working  hours  a  day. 

Factories  of  paper  bags  and  capsules  pay  their  workwomen,  laboring 
at  home,  per  piece,  5  to  12J  cents  per  1,000,  which  enables  them  to  e^irn 
$7.50  per  month,  though  there  are  also  workwomen  who  earn  only 
$2.50. 

In  factories  of  paper-boxes,  stands,  &c.,  the  girls  eighteen  years  old 
receive  $1  per  week,  from  which  are  deducted  all  holidays;  the  girls 
printing  lal>els  receive  $5  per  month,  for  nine  and  a  half  working  hours 
a  day  ;  for  any  additional  time  they  receive  3^  cents  per  working  hour. 

In  photogniphing  establishments,  the  ^* retouching''  women,  laboring 
exclusively  on  glass,  receive  $15  to  $17.50  per  month  ;  the  workwomen 
catling  out  the  photographical  caixis  and  pasting  them  upon  the  Bristol 
paper,  recc»ive  $4,  $5,  and  $10  per  month.  The  "retouching"  work- 
women, who  finish  the  viHiting  photographs,  receive  $11.50  to  $12.50  per 
month,  and  the  women  taking  out  stains  fn>m  photographs,  receive  $4 
to  $5  ]>er  month. 

In  factories  of  perfumery  and  toilet  soaps,  workwomen  earn  from  90 
cents  to  $1.50  iK»r  week,  and  if  they  lal>or  \yev  piece,  they  earn  $2.50, 
bot  must  pay  their  assistants,  whom  they  usually  hire  for  themselves. 

lu  factories  of  house  bent  furniture,  the  workwomen  polishing  chairs 
receive  37}  cents  i)er  day. 

In  tanneries,  the  women  laboring  during  the  whole  day  of  ten  work- 
ing hours  in  the  court  yards  and  in  the  open  air,  receive  15  cents  i)er 
day. 

IIOURR   OF  FEMALK   LABOR. 

To  this  qoestion  1  have  given  a  few  answers  in  the  article  on  wages. 
I  will,  however,  repeat  and  complete  them  hei*e.  Among  the  flower- 
asking  girls  the  so-called  ^^  constant"  apprentices,  or  those  who  live 
with  their  employern,  rise  l)efore  7  o'clock  in  the  morning,  and  their 
working  time  is  asnally  unlimited.    From  8  o'clock  in  the  morning  they 
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lal>or  niitil  8  o'clock  in  the  evenin^jr,  sometimes  till  11  o'clock,  and  some- 
times longer.  The  len^^th  of  their  working  time  depends  upon  the  amount 
of  work  on  hand.  However,  they  never  cease  to  work  before  8  o'clock  in 
the  evening.  Their  average  sleeping  time  is  from  12  o*clock  in  the  night 
to  7  o'clock  in  the  morning.  There  are  no  fixed  dinner  honrs,  and  work- 
women usually  dine  at  their  leisure  hours.  The  external  girl  appren- 
tices have  strictly  fixed  working  days;  they  labor  from  9  o'clock  in  the 
morning  till  0  o'clock  in  the  evening,  if  there  are  no  dinner  hours,  and 
they  labor  to  7  o'clock  if  there  are  dinner  interruptions. 

During  quite  as  many  hours  are  also  at  work  the  skilled  girls  and  their 
assistants.     During  the  busy  season  workwomen  are  at  work  one  or  two 
hours  longer,  for  which  they  receive  no  additional  wages.     In  laundries 
the  washerwomen  begin  their  work  at  6  o^clock  in  the  morning,  and 
cease  to  work  at  8  o'clock  in  the  evening;  having  no  fixed  dinner  hourSt 
they  usually  eat  when  the  statt  of  their  labor  allows  it.     As  the  work- 
women smoothing  linen  are  paid  per  day  and  have  their  work  allotted, 
it  is  therefore  difticuilt  to  determine  the  number  of  hours  of  their  labor, 
which  at  all  events  is  of  some  twelve  working  hours.     Workwomen 
paid  per  piece,  if  they  wish  to  earn  moiv,  endeavor  to  labor  as  loogas 
possible,  and  constM|uently  the  length  of  their  working  day  is  of  nine  to 
fifteen  hours,  ac^'ording  to  quantity  of  work. 

In  bookbinding  establishment's  the  labor  begins  at  7.30  o'clock  in  tbe 
morning  and  ends  at  S  o'clock  in  the  evening,  which  gives  eleven  work- 
ing hours  piT  day.  The  night  labor  husts  from  8  o'clock  in  the  evening 
to  .■»..■>()  oVlo<»k  in  th<»  morning.  In  factories  of  pa|>er  bags  and  capsules 
thrre  are  ten  an<l  a  half  hcmrs  of  true  labor  and  one  and  a  half  of  dinner 
hours. 

In  factoric^s  of  pai>er  lK)xes,  stands,  &c.,  the  labor  lasts  during  nine- 
aiid -a  half  hours,  not  includingoneanda-half  hours  for  dinner.  Sorae- 
tinu's  when  then*  is  phMity  of  work  the  working  day  is  longer  by  three 
hours.  In  photographing  establishments  the  working  day  durinjj  the 
winter  season  lasts  from  1>  o'clock  in  the  morning  to  4  o'clock  p.  ni.,aud 
if  the  day  is  dark  it  lasts  till  o  o'clock,  while  in  the  summer  season  it 
lasts  till  .*»  oVloek  afternoon  uninterruptedly,  therefore  the  minimam 
Winking  day  is  of  six  and  the  maxiuuunoue  isof  eight  hours,  and  in  the 
latl«'r  case  workwomen  are  ])ermitted  to  eat  <luring  their  labor  time. 
S(»nie  workwomen  in  sunnner  labor  two  or  three  hours  longer  au«i 
thereby  they  earn  the  additional  wages  per  i>iece. 

In  factories  of  iM'rfumery  an<l  toilet  soaps  the  labor  begins  at  7  o'clock 
in  tlu»  morning  ami  lasts  till  7  o'clock  in  the  evening,  with  one  hour  din- 
ner int«^rrni»tion.  Fret|uently,  however,  the  working  day  is  longer  by 
two  or  three*  Ii«)urs. 

In  tanneries  the  working  day  begins  at  G  o'clock  in  the  morning  ami 
ends  at  like  hour  in  the  evening,  with  half  an  hour  interruptions  for 
breakfast  aiul  vespers  and  one  hour  for  dinner.  In  summer  when  there 
is  mueh  work  the  labor  lasts  even  during  twenty-four  horn's. 

MOKAL   AM)   PHYSICAL   CONDITION  OF  FEMALE  WORKERS. 

The  factory  workwomen  are  generally  held  in  bad  opinion,  even  by 
other  workwonuMi:  a  seamstress,  for  instance,  looks  upon  the  factor?" 
workwoman  as  being  a  debased  woman;  and  it  is  really  so.  Ayoang 
girl  of  about  twelve  years  enters  into  a  factory;  there  she  hears  the 
bawdy  <lisc-ourses  of  men,  laboring  together  with  women  or  over- 
seeing the  latter.  On  her  going  out  of  a  factory  she  is  not  nnfrequently 
searched  by  men,  who  sometimes  tcmch  her  willfully,  in  a  very  rode 
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mauner,  jestiQg  with  her  at  the  same  time.  The  girl  comes  to  her  ma- 
turity and  her  sexual  instinct  is  constantly  excited.  No  sooner  than 
she  grows  ripe  than  all  lies  already  in  wait  for  her,  and  her  own  blood 
beconioM  her  enemy. 

A  workmaster  will  give  her  work  bj*  which  she  can  earn  little  it'  she 
will  not  become  his  mistress ;  in  the  latter  case  her  wages  will  be  higher 
if  she  labors  per  piece.  When  such  a  girl  enters  once  upon  this  road 
a  step  only  separates  her  from  the  worst.  Of  late  years  the  town  of 
Lodz  has  distinguished  itself  in  this  resi>ect,  as  a  considerable  number 
of  workwomen  come  from  that  town  to  Warsaw  as  prostitutes,  all  being 
young  girls  of  sixteen  to  twenty  years. 

Last  year  at  Lodz  a  manager  of  a  factory  intended  to  commit  a  rap«* 
upon  a  young  workwoman,  and  as  the  girl  resisted,  he  expelled  her  to- 
gethei^  with  her  father,  emi)loyed  in  the  same  factory,  and  consented  to 
receive  them  agiiin  just  in  the  moment,  when  the  girl,  in  the  presence 
of  all  nnile  and  female  laboi*ers,  asked  pardon  and  kissed  the  very  ti])  of 
his  l)oot  by  his  order.  It  is  easy  to  understand  what  influence  have 
similar  adventuriMS  upon  the  morals  of  the  factory  workwomen.  Let 
as  add  to  this  their  misery,  and  we  will  be  persuaded  that  almost  every 
workwoman  nfust  become  a  clandestine  prostitute.  And  it  is  really 
so.  Workwomen  of  tobacrco  factories  increase  their  earnings  by  means 
of  prostitution.  Seamstresses,  tlower-making  girls,  and  milliners,  be- 
ing out  of  employment,  are  forced  into  ways  of  shame,  an<l  at  the  close 
of  each  season  a  consi<lcrable  number  of  them  enter  their  names  on  the 
list  of  ]>ublic  prostitutes.  The  physical  state  of  workwomen  i)resents 
itself  very  sadly  if  we  examine  the  sanitary  conditions  under  whirli  they 
labor.  Flower-making  establishments  being  usually  the  most  common 
private  ilwellings,  are  unfit  to  contain  a  greater  number  of  laborers. 
There  are  no  ventilating  arrangements,  nor  any  sanitary  measures  ob- 
served. In  winter  the  workwomen  of  snch  establishments  are  hardly 
piTuiitted  to  open  win<lows  of  their  almost  nnheated  factory  rooms.  In 
summer,  notwithstanding  a  burning  heat,  they  are  forbidden  to  open 
the  wimh)ws  looking  into  the  streets,  in  order  to  prevent  the  dnst  froi!i 
Rinking  on  flowers ;  when  the  fenr.Ue  laborers  make  the  crimson  red 
flowers  a  kind  of  dust  from  such  flowers  gets  into  their  eyes  and  ears, 
and  during  one  or  two<lays  they  continually  spit  a  crimson  red  dust. 
The  nK)ms  of  these  establishments  are  damp,  and  always  contaiji  a 
greati'tr  numln^r  of  laborers  than  their  space  and  sanitary  condition 
would  ]>ermit. 

The  air  is  full  of  a  dust  from  various  stuffs,  a  bad  smell  of  tire  pans, 
a  dust  arising  from  the  striking  of  flowers,  a  disagreeable  o<lor  of  ani- 
line dyes,  &c.  In  winter  the  rooms  of  flower-making  establishments 
are  either  unheated  at  all  or  oidy  occasionally.  The  bad  smell  of  fire- 
pans causes  headaches.  The  continual  stooping  over  work  is  attended 
with  breast  and  neck  complaints.  The  eyes  suffer  from  the  selection 
of  color  shmles.  Consumption  is  the  common  disciise  among  seam- 
tctresaes  and  tlower-making  girls. 

Workwomen  of  tobacco  factories  are  likewise  liable  to  the  same  dis- 
ease, as  they  continually  breathe  tobacco.  Some  ten  or  more  years  ago 
the  |)olice  authorities  ordered  the  introduction  of  respirators  fur  the 
aae  of  workwomen  in  tobacco  factories.  Complying  with  this  order, 
the3'  purchased  one  respirator  for  a  certain  number  of  laborers,  but  it 
was  good  for  nothing,  lis  workwomen  (*.ould  use  the  respirators  only  by 
taniSy  and  besides  they  had  an  aversion  to  apply  to  their  mouths  an 
object  which  was  bespawled  by  others,  consequently  the  respirators 
soon  disappeared  from  tobacco   manufactories.     The  iron-smoothing 


1600  LABOR   IN   EUROPE PRUSSIA. 

womon  in  laandries  labor  in  the  midst  of  a  terrible  beat.  To  this  let  as 
add  the  continaal  standing  on  their  le^^  daring  their  whole  working 
day  and  a  bad  smell  occurring  freqaently  in  laundries.  It  is  therefore 
no  wonder  that  they  all  have  corns  on  their  feet,  longer  and  more  fre- 
quent monthly  courses  than  other  women,  and  that  they  have  crooked 
fingers  from  holding  the  smoothingirons,  pains  in  their  arms,  and  par- 
ticularly in  the  right  one,  and  that  the  consumption  and  cold-catching 
are  the  most  common  phenomena  among  them. 

Workwomen  polishing  the  bent  furniture  are,  during  their  entire 
working  time,  almost  literally  drunk,  being  under  the  influence  of  spir- 
its used  in  polishing,  and  they  also  feel  great  pains  in  their  shonlders 
from  strong  hand-rubbing. 

l^hotographing  workwomen  complain  of  pains  in  their  heads,  eyes, 
necks,  &c.,  caused  by  continual  stooping. 

In  perfuuH^ry  factories  workwomen  suffer  from  constant  headaches,  as 
even  a  tifteen-niinutes'  sojourn  in  such  factories  causes  headaches,  while 
the  oilor  of  spirits  intoxicates.  The  opening  of  windows  is  forbidden  id 
order  to  prevent  perfumery  from  becoming  vapid. 

MKANS  PROVIDED  FOR  IMPROVEMENT. 

If  there  is  in  this  country  as  yet  nothing  done  for  the  improvement  of 
the  condition  of  workmen,  therefore,  what  then  can  be  said  of  work- 
women in  tiiis  respect  f  Nobody  here  occupies  himself  with  this  matter. 
The  workwomen  do  not  belong  to  the  trade  guilds,  hence  it  follows  that 
in  case  of  some  unexpected  emergencies  they  receive  no  relief,  except 
the  married  workwomen,  who,  during  sickness,  obtain  it  from  the  vic- 
tories in  which  their  husbands  are  employed. 

MEANS   PROVIDED  FOR  SAFETY. 

The  local  factories,  esi)ecially  the  smaller  ones,  are  for  the  most  part 
built  in  such  a  manner  that  in  ease  of  tire  it  is  easy  to  escape  fiom  them 
throu;rh  their  windows  if  it  is  impossible  to  do  so  through  their  diwrs, 
thou;rh  sometimes,  in  sweetmeats  factories,  for  instance,  the  wiudows 
are  supplied  with  a  thick  wire  net  in  order  to  prevent  workwomen  from 
throwing  sweetmeats  out  of  the  windows.  As  regards  the  securing  of 
workwomen  fnmi  the  dangers  arising  from  the  labor  about  machinery,it 
is  to  be*  ol)serv(»d  that  there  are  in  this  country  no  means  provided  for 
their  saiVty  and  no  special  laws  eujicted. 

rUOVISIONS   IN   REGARD   TO   SICK  AND  DISABLED. 

As  no  factory  legislation  exists  in  this  country,  consequently  employ- 
ers make  no  ]>rovisions  in  regard  to  the  si«!k  and  disabled  workwomen.  Id 
case  ()f  an  accident  llicy  only  give  immediate  medical  help,  theexpei»tf 
of  which  are  usually  ])ai<l  by  employers.  Sometimes  they  pay  even  tirt 
ex])ensos  of  enringof  their  workwomen. 

INCREASE   IN   WAGES. 

During  the  last  live  years  the  wages  have  generally  increased,  as  it 
IS  J) roved  by  the  figures  given  in  the  article  on  the  wages  of  workfflflji 
J  he  wages  of  workwomen  have  likewise  increased.    As  to  the  prictfw 
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the  necessarieA  of  life  the  following  price-list  of  Petrokow  will  show 
their  increase  daring  the  last  ten  years,  viz : 


ArtlclM. 


per  <»heivert. . 

My do — 

Bmd&j do — 

OaU  do — 

BaekwlMftl do 

FoUtf  ■   do.... 

Orltetbarl^ do.... 

OiTitM,  buokwbcAt do 


1871. 

188L 

$6  211 

f7  20i 

4  04f 

4  754 

8  4l| 

8  76 

1  70| 

2  10{ 

3  25 

1  821 

184^1 

480| 

0  00  i; 

6H2| 

12  50  ;, 

1 

ArtidM. 


Floor,  wheat  : 

First  aoAlity do.. 

Second  quality do. . 

Floor,  rye: 

Firat  uoalitT. . .  per  obetTert 

Second  qnality do.. 

Bread perpoond 

Bread,  black do.. 

Firewood per  cable  klafier 


187L 


$8  28 
5  87 

605 

*S?| 

01 
4  50 


188L 


$8  50 
600 

680 
4  824 
02 

Oil 
6S0 


EDUCATION  AMONG  WOHEN. 

The  last  one-day  census  of  Warsaw  for  1882  states  that  this  city  in 
that  year  had  201,602  women,  of  whom  9,348  were  able  only  to  read; 
80,064  conld  read  and  write,  and  111,500  women  who  coald  neither  read 
nor  write. 

The  latter  namber,  of  course,  represents  the  poorest  classes  of  the 
popnlation,  who  for  tbe  most  part  l)ecome  workwomen. 

Generally  the  educational  condition  of  women  in  this  country  is  worse 
than  that  of  men ;  as  for  the  male  apprentices,  there  exist  the  Sunday 
working  schools,  while  for  the  female  apprentices  there  are  in  this 
eonntry  no  such  schools. 

To  render  the  foregoing  report  on  the  male  and  female  labor  more 
oomplete,  I  beg  to  submit  the  following  statistical  tables  embracing  the 
largest  factories,  mills,  workshops,  &c.,  of  Poland,  and  showing  the 
rates  of  wages  paid  to  their  workmen,  viz : 


I.  Gbnkbal  trades. 

IfageB  ptiid  per  Wcsk  im  Moieow, 


Occnpationa. 


kamithc. 


Wadeta. 


QsMDeCrinakera 
C«a  feet  iooera. . . 
0||pir  ■  makr  ra . . . 


I  Honra     Days 
:     per     1     per 
I    day.    I  week. 


6 
6 
6 
6 
0 
6 
« 
6 

6 

»• 
I 

6 

6 

6 

6 


Loweat.  •  Higheat. 


?1 


7 
6 
6 
6 
6 

n 

6 
7 
6 


•3  00 
1  80 
3  00 


80 
50 
25 
00 
00 


1  50 
00 

3  25 
00 
00 
50 
25 
CO 
25 


3  00 

2  00 

3  00 
35 


$4  05 
2  25 


4 
2 
3 
1 

4 
2 


05 
25 
00 
50 
00 
26 


4 

8 

i 
4 
4 


50 
00 
50 
00 
50 


17  50 
00 
00 
.VO 
50 
50 
00 


5 
6 
4 

4 
2 

4 


Ayemce. 


18  00 

a  10 

880 
2  10 
250 


58  ' 


60 
80 
25 
00 
60 
70 
00 
2S 


1  58 
3  60 

6  00 

3  13| 

4  00 
^  00 
3  50 
225 
3  50 

16 


*   4im1  Iwukisl 
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Waffet  paid  per  week  in  ifoMXHT— Continoed. 


CccupatioDB. 


I)riviTff,  carriage* 

•tre«t  railway 
DverB ., 


En>:raviT« 

Farriern 

GaideDt-rs 

Hattera 

Morm.'ffboei's 

Jwwelcm 

LithographerH 

Millwright 

Nail-uiaKem 

Printers 

Teachem,  public  achoolrit. 

Saddle-TuakerH 

HanieM- makers 

Tannen* 

Tailorsi 

Telofrraph  oi>«ratorfl 

TiDPiiiithii  

Weavers  outaide  of  uiilla. . 


Hoars     Da^s 

£>r         per       Lowest.    Hi^^hott.  •  Arera^^e. 
y.      week. 


18 
14 
10 
13 


13 
11 
11 
10 
12 
11 
10 

G 
12 
12 
10 
12 

8 
12 
12 


i 

6 
6 
0 


6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 

§ 

6 
6 


$0  35 


4  00 
1  50 
1  50 
1  50 


00 

00  I 

00 

05 

00 

43 

50 

50 

00 

50 

75  . 
3  00 
1  25 


to  58 


4 
7 


00 

50 

7  50 

10  00 

5  00 


do 
50 
25 
30 
00 
00 
50 
50 


10  00 
4  50 
6  00 
4  00 
2  25 


$0  46 
35t 

200 
500 
3« 

Sio 

3N 

270 

40* 

1» 

259 

600 

1441 

300 

300 

500 

300 

150 

lao 

190 


*And  board. 


t  A  piece  of  ground  and  lodging. 


11.  Factories,  mills,  etc. 

H\nffH  paid  per  week  of  Hirty-three  hoiir§  in  the  flour  eteam  mill  in  Warsaw  Mongia§  i$ 

Mr,  S.  G,  Block. 


Occupations. 


Lowe«t.  \  Highest.  ATeftft. 


l.aliiiiera  and  porttTH $0  90  ^185   

MilUn*    2  45  2M   

Manti-r  miller ^81 

AsMitftunt* 5H 

Ma*  iiiiiitt 5  81 

As<ni.stant 29Pi 

T)wMi  k»-«'iKT    2S0i 

y.^  •  .:-.oi-kociMi 21" 


HI.    F(»rM)UIES,    MACHINE  SHOPS,   AND   IRON   WORKS. 

iVu  If.'  jfaid  per  irrrk  of  sisiij  htmr-H  hi  the  foundrifM^  machine-shops,  and  iron  ivorkt  of 

MifssrH.  LiljhijK  Hail  <f-  Lonvcnstcin,  at  IVarnaw. 


Or(-u]tatioii<^. 


I.«wc.Ht.     Hightist.    Auenp- 


I  .M:k«Miitlis r2  10  $4  .W 

l'uiin»rs    3  00  4  .VI 

Motl.'l.T- 3  90  4  50 

r.lark-TiiitliK 3  W  4  50 

1  ••iiiiiii-is 1  50  4  50 

lliai.  r-    2  40  4  50 

.r.»iii.i«   :?  00  4  50 

T.UM'U 3  90  4  50 


13  01 

300 


300 
30» 
240 

3W 
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IV.  Glass  WORKERS. 

Jra4i€$  paid  per  week  of  nxty  houra  to  glaaa  workers  in  the  glaae  factory  of  Mr.  Tg.  Hord' 

liczkay  at  Ozechy. 


Oocapations. 


J^owest.    Ilijchest. ;  Arenge. 


Workmen  of  tnuUl  gUns  articlea 

Workmen  of  glass  panes 

PoUshers  

Painters 

Assittanta. 


|7  50 
8  75 

7  50- 

8  75  I 
3  75 


$8  75 
II  25 

8  75 
10  00 

500 


$8  121 
10  00 


V.  Railway  employes. 

Wagee  paid  per  year  to  the  employ tfs  of  the  Wareaic  Terespol  Liue. 


OccapatioDB. 


Lowest.    Highest 


Coonselor  technologist 

Chief  seeretery  

Coanael^  at  law 

Eoiplov^  at  8t  PetOMborg , 

Clerk 

Joomallstand  recorder 

Asaistant  clerks 

Cash>keepeTS 

Comptrollers 

Book-keepers 

Acooontants  ■ 

Physician 


Snncoon 

BireetoT  of  the  line 

Chief  engfno«;r 

Asaistant  director 

Chief  of  railway  traffic  . 

Chief  mechanician 

Chief  of  station 

First  assistant 

Second  asHiAtant 

Chief  of  telegraph  office . 
Teleiptiph  operatorM 


$3U0 
250 

250 

r>oo 

325 
275 


300 


:too 
•Joo 


1600  I 

500  . 

350  • 
1,000  ' 

750 
1.500 

600 


150 


900 


450 
275 


Arerage. 


$5,000 

1,500 

1,000 

1,000 

450 

876 

350 

300 

500 

450 

400 

300 

125 

3.29D 

1,800 

l.MOO 

1,450 

1.450 

400 

425 

350 

375 

250 


Wagt^  paid  to  the  raihcay  workmen,  .fr.,  working  week  of  sixty  hours  on  Warsaw  Terespol 

Line, 


Occupations. 


Ldwertt.     Highest.  Arerage. 


#0  55  ; 

60  I 

15U  00  ! 


$0  55 
85 


Chief  locksmith perdav i 

LMrksmiths do  *..  iHO  30 

Joiners  30 

Apprentices  from  fifteen  to  seventeen  3'»*ars  i>f  ajzo per  day..  I'l 

I-Hhers IK^ryear..       120  00        150  00!  137  50 

Prlolerj*  of  tickets I>cr  y«ar 350  00 

Lithographers do >  3'i6  00 

AsMiMtantn do 175  00 

Servants do....         9o  00        137  50'  125  00 

Accountants do '  350  00 

Assistants do... ifO  00 

Night  watchmen do 126  00 
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Waget  paid  per  year  to  the  railwajf  emplojfSt  engaged  abotU  eUMone,  m  teell  ae  to  tkoee  en 
gaged  on  the  enginee  and  oam,  om  ike  Warea^c-Terreepol  line. 


Oconpatlon*. 


I 


Lowest. 


Senior  workmen 

Worknu^n  In  wiu«hoa»e« 

Switubmen   

Senkn*  workmen  eroployi^  for  mAlnieoMiue  of  ndlroftd  ftnd  bnfldlnga. 

Workmen  employed  in  consHrvation  of  railway 

Junior  workmen  emploved  in  conaerration  of  rail v'»y 

Workroanterin  raiU  department  

LockitmitbH  in  bridfco  <iepartment 

Workmen  in  tele^rraph  department  

Chief  oondiictora : 

First  rlAM  

Secimd  claa^  

denior  conductors : 

Kimt  cUita  

Sec<iiid  claan 

Conductors : 

Kimt  claHA 

Second  clssii 

Brakenien 


$100  00 


Hijcbeat 


$120  00 


Weiubitrs    

Senior  lalMin'm  about  trains  . 
Junior  laborers  about  trains. 

Assistants 

Overseers  uf  watchmen 

Watchmen     

Lamp  <'leaners 

Ihmrkeepers 

iiatrkt^I>ers    

Station  feiiisle  laborers 

Ifaohiiiisti* : 

Kimt  oIass 

Second  class , 

Thini  class 

Fourth  das'* 

Wbeel-Kreosinj:  laborers 


12;  00         150  00 


$125  « 
100  « 
100  » 
ISOW 

iat« 

18t« 
20« 


J       1»« 
IMW 

1J7M 
13S« 
100  « 
1M« 


vs$m 
uo« 

1M« 
llfW 


1» 


Iff  N 

07  91 
175  N 

ism 

101  It 


VI.  Navigation. 

Wagf9  pai'l  per  month  to  tfailorn,  t)V.,  empioiffd  on  gabar9  towtid  bg  the  fiteam-power  en  i^ 

Vistula  Jiicer. 


Orsupations. 


Pilots  . 
Sailors. 


f 


If  i\  Mailor  mM'vert  darhii;  tin*  wlioli*  uavijatioii  timn  in  a  year,  be  rec*^ives  also  the  additionsi  w»|W 
of  no  04MIIH  r<»r  t'vrry  mouth  :  if  hu  l««av«ts  hid  service  before  the  closer  of  navi^tion  he  receiresMMCa 
additional  w.ikch. 

Vll.  Store  and  shop  wages. 

WageH  piiid  prr  ptr  month  of  one  hundrtd  und  niuetg-two  honrg,  in  a  paptr  mhop  at  ffen^ 

to  maUs, 


Ocoupatiourt. 


Lowest. 


Highest  jAtwir 


Ohkef  of  (>o:i.!tin<^  loom  . 

Bo(»kki'<'iH*r   

AnRistaiit 

,  Oorn'siHuidiu^  rUrrk 

Cl^rkrt 

Wart'hoiiH»'-k'».'<'per    

l^aborvrs  in  wuivhouite  . 


$19  50 
"l2*50 


OSOOO 


" 


15  00 
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YIII.  Household  WAass  in  towns  and  cities. 

Waget  paid  per  month  to  houtehold  8errant$  in  the  city  of  JTarBaw, 


Oeoopatioas. 


LowMt.  I  liigbeat.  j  Areraga. 


HaMofaUwork.. 

Watnarae 

H«iaeport«n 

OBsebiuni. 

WiMMMieook 

llMOOtik 

BuBB6  for  children 


•1  00 

$2  00 

2  50 

625 

4  00 

750 

5  00 

15  00 

1  25 

2  SO 

15  00 

20  00 

2  50 

18  00 

n  so 

4  37 

6  Of 

10  00 

1  BO 

17  SO 

12  SO 


IX.  AOBICULTUEAL  WAOES. 
Wogm  paid  per  ]ftar  to  agricultural  laboreri  and  household  (country)  BorvantB  in  Lomza. 


Oocapfttloaa. 


Ansrage. 


nale  Mrrant |     $11  25 

BMlilaii  the-te  cash  wag«a  ho  receiyea :  I 
I7|  buaheU  rje 

•  buiilieU  b»rley 

•  bnsheli  pMM 

1  khifkers  of  firewood 

f  1  buiihola  pot»to«Hi 

0  garden  b«da  for  flax,  cabhago.  and 
Togetablea 2  70 


OecDpationa. 


Malnteaaneeof  onnrow  ... 

4  fcallitiiA  of  «beat  flour  ... 

1125   ,  Liidpufi 

3  00  !i  4  gHlloua  of  salt 

4  SO  - 
7  00  :>  Total  wagea  per  roar. 

15  00 


Aroraga. 


10  00 
SO 

soo 

40 


ri  20 


X.  Corporation  employiSs. 


Wagea paid  per  year  to  the  municipality  employ^  in  tke  city  of  Wareaw, 
OocnpatiuDi. 


0en4ral  affairt  dtpmrimtni. 


Chift  of  chanci*r7 . 
Beoretary 


AdminiatraHon  ittpartmant. 


Chief  roonaelor 

Aldemiiin   

Chief  Mvcrntary . 
fieoretary 


Lowest 


$3,000  00 


AaCifMet  depmrim^nt. 


CoaD8«*1or 
floOTirtHry. 


JjumiMrd  dtpartmanL 


GaahW  ) 

Comptroller. i. 

lBa|>«M-.t<ir    of    inarkot-i»1aceiij^ 

with  lodgin:!  anil  futil > . 

IniiptK>tnr  of  MianibleH,   witbi 

Imljcitie  And  fuel     ! . 

Teterinuruuirt,    with    Iod;(iu;;: 

and  fUt-1 i. 


I! 


mghest 


Occapations. 


OoMh  departmtnL 


Chief  couDMlor. 
Alderman 


OTiO  00 
400  00 


TriO  00 

5^0  00 

4:10  00 

300  00 


050  00 
3U0  00    j 

i 
I 

ROA  00    ! 
430  00   I 


Ex4eutiv  departmanL 


Aldonnan  

hetiretMry 

<  :iiMhu*m 

Tax-catherers 

Coiiiptrnller     

Coiuiiil>4<«ary  of  the  eaah  de> 
purtiuent 


Lowest. 


Military  department. 


Counselor 
A  Idrrman 
{Secretary  . 


$412  so 


/ruttranee  department. 


150  00 
300  00 


A  sMMumr 

Iiirtpector 

Cliirf  HMi-retAry. 
Secietary 


300  00  I      Weight 


BuUding  departmenL 


and    meaeure 
parttnent. 


de- 


Chief  engineer 

Architects 

Aiisiatant  enelaeer 

Water-works  engineer. 


I 


1,000  00 

r>(H)  00 
fiui)  00 

Mj^UO 


Chinf  manager 

Watohnian 

(!hiifnf  archives. ... 
liecorder 


Higbeat 


$75»  00 
500  00 


4.'iO  00 
300  00 
402  M> 
412  50 
302  50 

450  00 


7:i0  00 
450  00 
8UU  00 


600  00 
4.'5  00 
4!!.%  00 
337  SO 


202  50 

M  00 

SOU  00 

2J5  00 
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XI.    GOVBBMIBHT  DKPARTaffiNTS  AMD  OFPICKS. 
Wfga  paid  ptT  yrar  to  the  tmplosii  of  t\t  War^a  rowrt  nf  tk*  erehequer. 


'  LowMt.  i  Hlgbeal. 

OccDpatloni. 

;I«wMt. 

HlclML 

■Ktloni 

(EM  00  '      «M  M 

Sanrrj-or 

SS^'J^"""'" 

Sfi! 

Book-kMiwr 

...; i      MM 

XI.  Trades  and  labok,  Gotebnment  employ. 


XnDuw.  IWT  nniini 1 ]         IM 

PnnrrHdiT^  |iar  uiduiD' -.-... .--..- , ' I  In 

CatTUimniliMit,  pBruiuum \ I  f!l 


XIII.  Trades  and  labor  im  OovERiracENT  ekplot. 

Wugri  jtaid  per  month  of  o\ 


I  LonM.  I  Hl^cit  I  i 


ChMorthadlrtrlot... 

AmKatant 

Chirr  oWk 


XIV.  Peinters  and  pbinting  offices. 

!opriHtenintriiflt 
LowMt  '  HI(hMk'Aimr'  J 


Chief  I'uiup-Milar 

rimipO)«Ll4iiA    

Apnn-nllrni 

PilDlmnf  nr«ir*h(wtii 

l>nx.rr.  Jiloni 

Hot*.  rriMifM 


Pi.-orr. 


:"™it;e:v 


JOSEPH  BAWICZ,  C»rf 
LTnited  States  Consulate,       ' 

Warmic,  June  3, 18&L 
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ITAX.Y. 


REPORT  BY  OOyaVLQESBRAL  BTBRS.* 


The  wages  paid  to  laborers  iu  Rome,  as  generally  throughout  Italy, 
arc  ealculate<l  by  the  day.  It  must  bo  understood  that  Italian  artisans 
from  early  Iwyhood  follow  one  trade  only;  on  becoming  masters  they 
have  a  full  knowledge  of  every  branch  of  their  tra<le.  For  example, 
masons  are  at  one  and  the  same  time  masons,  bricklayers,  plasterers, 
roofers,  slaters,  &c.  In  other  words,  the  division  of  labor  as  practiced 
iu  the  L'nited  States  doe^  not  exist  here. 

I.  General  trades. 

Staff  ment  aihowing  the  waget  per  day  of  from  ten  to  twehe  houra,  earned  bg  the  general  trade$ 

in  Rome. 


Oocnpatioiii. 


BUILDUfO  TKADia. 

BrlcklATera 

Iloa-carric'ni  (m^D,  women,  and  boyi)  — 
ICaaoBi  and  acaffolden 

Trad«*r« 


Tendera 

▲wphallrra  

Walara  and  roofera. 

0o 

Tendpia , 

PuDD-makerm , 

AaaiMtaata 

Carpm^n 

4M-flttera  and  plnmbera 


OTllRH  TRADES. 

Bakera 

BlaekaiBitha 

Btrikera  ladranced  appreuticea) 

Book'bindera: 

Men 

Women,  fixed  waxes 

Mc  knakm 

Bfvweni  . ..  ..........................  ...... 

Stonrcottrrs 

Taforaltorn  (Job  work) 

PtsiBtws,  honso 

Batebrrs 


Cabiaet-niakers  (common  ftunitare) 

Coafertioneni 

Coopars 

Caopera.  bojs 

lMT«rn 

l>r»Tiiien  and  teamsters : 

]-hurs«»cart 

2.faorwi'arf 

Cab.  carriage  <por  month) —       11  58 

Strret  railway  (fixed  wagfw) 

^«a ,  29 

kTers  (artisans) 4»| 


•  ThtA  valuaMe  roport  was  only  roceivod  at  the  Department  on  F«*briiary  Ti,  lcJd5, 
too  liile  for  lueDtion  in  tho  Socretary'H  letter.  Thodt'lay  in  its  ]in>]mr>ition  and  trans- 
IkiisKion  wa«  due  to  tlio  abHcnre,  on  account  of  siekPAsa,  of  some  of  thu  force  at  the  con- 
^Ulate-^^neral,  and  to  the  ]in>nM»tionN  of  CouHul-GenMral  Kicbniond  to  LiHlMin,  and  of 
Ouiisiil  Hyen,  of  Zurich,  to  Rome.  That  no  fault  can  he  found  with  Consul  General 
^yera,  in  this  connection,  in  clearlx  appariMit  from  the  fact  that  he  ]»re])ared  th<'  labor 
B^port  for  Znrich  bt-fnre  leaving  that  puHt,  and  the  present  re|>ort  for  Italy  after  hia 
%«TiTal  at  Kome.  Consul -(General  Byers  expresnes  his  acknowledgments  to  Mr.  Wood, 
^  '      clerk,  for  valuable  co-operation  in  the  praparutiou  of  this  report. 
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StatetMHt  showing  the  wage^  per  day  of  from  ten  to  iwelee  kowr§,  earned,  ^c. — Continned. 


Occupatiuns. 


Otiikb  tradbs— ContiDUMl. 


Lowest 


niRhect. 


..I 


ForricrM  (repairers  0DI3) 

Osnl**ncri( .' 

H»itttrM 

HorM*  nhiKaH  (not  a  aprcial  trade) 

Jewi'lvia         

Lalmn'i  H.  portrn.  Stc 

Lit  hii^rupbrni 

Pott  An) 

BailiMonnfl  bamttBii  malceni 

Taniii*n« 

Tallin  n : 

Mtii 

Wiinien , 

Tinninilhit .'.. 

WeHViMn  (niititiilf.  of  mill) , 

IkMit  tiiiil  ^liiM*  mak«rn  

BtKit  iUiil  HliiH)  iipii'T  rnikom  (womi>n)  

Coi  iiH-t  ioiiiTN  Huu  pantry  cooka  (iiifii) , 

CoppciNinilliH 

CaiTi.ip'-iiiak«'rH : 

!(<>  iy-niakitra , 

HiiiiiliN 

l.i-at»  or  work 

ITpliiilitttM-inf; 

Glovi'^makcrH : 

riiiti-ri«  uiiil  (iniiih«*ni  (mm) 

K«-W«*IH  (WUI1I«>U) 

G"ni«iiiitliN 

Cumt-rtrutterH }akilW»d  arliaana 

(■ani«-o  «Mitl«Ta.  apprrotirea 

Triiiik-mukirra 

rpliotntt'iei'M: 

Mru     

Wiiini-n 

ArtiMtic  t»|i«Rtry , 


$0  381 
ID 

19 
20 


29 

so 

30    ! 

"  ! 
34 

3<(t  I 

4*1 

3K 

20 

14 
68 

58 

09 
20 

r4 

3^| 


ATonf^ 


16 


M 

If 

U 

ttl 


n 


"1 

SI 


^1 

ITft 


GENERAL  TRADE  KOTES. 

Masons. — (/oiitrary  to  •^ononil  usjijje,  umsoiis  in  R:>m<3  work  mostly 
dnriii}^  the  cooler  iiioiitlis.  This  is  not  so  much  on  account  of  thti  ex- 
cessive he;ir  as  the  (Mnninon  t^nstom  tor  workmen  to  visit  tlieir  bouiw 
dniin'j  tlie  two  or  three  liottest  nnHiihs  of  tlie  year.  It  must  alst>  lie 
Kaiil  tiiat.  their  work  continues  without  interruption  tlirou^i^h  then^^tof 
the  vear.  Tliis  exodus  in  suninuM*  occasions  an  increase  in  wn^es;  in 
former  years  this  incrcjise  Wius  considerable,  but  it  is  diniinishin;r  ^^''^ 
year  to  year,  as  masons  are  becominj^  more  fieruianent  resi<lcnts, 

Asphaltvrs. — The  ;:reat  use  ntiw  beii;;  njade  of  asplmlrnm  has  created 
the  new  Iradt^  of  asphalter.  Work  bein;r  done  at  ni;^ht  to  iivoiil  imi- 
nance  from  smoke  and  smell,  wa;^r8  rule  hi;;her  than  in  corre.s[M)iidin^ 
trades. 

iSlattrs  and  mo/crs. — Slating  and  rootin;j  is  dmie  by  masons.  Still 
Bonu^  m:is  his  apply  tlu'nHt^lvrs  to  cr^snent.  work,  which  covins  a  ^ri'dt 
part  of  roof  l)nildin;::s,  terrace"*,  «&c.  This  is  not  a  specialty,  but  rtMjnirf* 
consi<h'rable  (pn'ckncss  in  execution  to  i»revent  the  cement  or  its  iwai- 
position  from  dry  in  jr. 

lirftsntrnrkrrn. — (Jjis-litters  arc  skilhMl  inechonic»s,  workiti^  in  bri<S 
bron/.e,  and  other  metals  used  lor  ;rastixtures ;  they  also  do  phnnbin;J« 
Pumj) makers  also  execute  all  plumbers'  wt>rk  in  their  line  and  n'cei*'* 
the  same  \Na«res. 

Ihcfrrrs. — iMuvmen  alone  are  prac^tical  brewers;  tliey  rce^Mve  l^-Wj 
])er  day.  Attendants  reiMMVe  from  $l).:53j  to  Stl.iS^.  They  arc  comn«m 
lalM)rers,  mon*  <n*  less  expert. 

Cutlers, — Gntl(»ry  is  not  a  special  tra«le.  Rep:)irin?  and  some  co* 
mou  manufacturing  is  done.    This  trade,  known  iu  Itiiliau  a8  colter 


r 
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linsiin,  compriAOR  evorytliin jr,  from  work  clone  by  a  skilled  mochaiiic  from 
niakiii;r  A  ^pur  or  due  cutting  tools  down  to  the  sliarpeuliig  of  razors 
nud  knives. 

Ilortteish'terg, — ITorscshoeinjr  is  not  a  siveeial  trade.  As  already  stated, 
Italian  artisans  are  skilled  in  every  branrli  of  their  trade.  Where  no 
«peeial  trade  is  referred  to  it  slionid  be  nnderstood  tliatthe  work  is  done 
liy  artisans  in  correspond in«;  trades.  For  exainph\  a  blaeksinith  is  at 
<one  and  the  same  time  horseshoer,  nail  niiiUer,  eoinnnin  hK;k-niaker,&o. 
In  some  east*s  extra  wa^i^es  are  paid  when  artisans  are  employed  on  work 
purtienhirly  try  in;;  or  (lan^^erons. 

Cabinet  makcrtt, — TJie  nearest  correspondinjr  trade  is  the  stepettaio 
iind  ebanlMa;  the  highest  wages  are  paid  tomolders,  veneerers,  in  layers, 
and  the  like. 

Sleredttrcs, — There  are  no  stevedores  at  Home.  At  seaports  in  dis- 
charging ships  they  generally  receive  abont  OOi  cents  per  day,  but  when 
the  whole  cargo  is  dischargeil  at  one  place  the  work  is  nsually  done  by 
contract,  and  remnner.itioii  varies  from  $0.10^  to  $0.29  per  ton,  the 
bigher  rate  being  for  discharging  railway  iron  or  the  like,  and  the  h)wer 
rate  for  grain  and  coals  or  other  more  manageable  goods. 

TapcHfer9. — Artistic  ta])estry  is  now  supported  mainly  by  the  Pope, 
by  royalty,  and  by  art  patrons.  In  the  words  of  Alessandro  Castellani, 
the  late  eminent  antiquarian  and  art  collector,  wittiout  the  assistance  of 
the  state  artistic  tapestry  would  soon  become  a  lost  art. 

11.  Factories,  mills,  etc, 

JhiiJn  vanen  in  voolen  millt. 


OcenpitiniiB. 


Tofrmen 
fjiiliiurni 

PiiUem  . 
Uaacn  .. 


Lowest.     llif;hfet. 


10  TiA  ■ 

4:i|  - 

'Ahl  • 

2kI  • 

2«  ! 

24  i 


00  9A« 

Sri 

54 

U4 


Occupations. 


Prpufiofs 

Sciiiiiihtroitsea. 

WnriH-ni 

Kuril*!  B 

SorieiH 

Fiiiisberm    ... 


Awest 

Bi/sheal 

$0  25 
19 
15 
15 

09i 

$0  34 

10 
10 

!3 

My  informant  couM  not  designate  an  average  of  wages  in  woolen 
mniiufaetun'R,  they  being  too  variable.  The  lowest  wages  are  paid  in 
^xiiintry  towns,  the  highest  in  Home. 

Other  trades  connected  with  nnmufac  tares,  such  as  smith,  carpenters, 
inachinists,  &c.,  aro  paid  the  rates  as  set  forth  in  special  table  of  gen- 
eral trades. 

FLOUR-MILLS. 

Wmgn  fMJd  <M  the  fiour-mill  and  Italian  pn/tte  manufactory  of  (he  Pantanella  Brothen  ol 

liowc. 

[Day  of  tcnuDtl  twelve  hours.] 


Occupations. 


r^owrst     ni{;liest. ;  Avor»R». 


en per  month..) 

^i«krkii  and  ruDtrolIvrs fhi....'; 

lfin«ra prr«lay,. 

^■il*"!-'* *'« 

et*ar>ini  niakf  la dn.... 

_  e-ironi  ilrirra    ilo  ..  i 

iffttT!*  anil  fiifti'rn  (women) <li  .. .; 


^■chiui*  •n;;iue«n. 


$10  no 
It)  :m 

4?| 

4:4 

1:0 


$1R  ?5 

r>i 

774 

ax 


I 


ror  iniitith  . .  3S  flO 

...pi-rdiy..: fiJJ 

do     ..!           48|  :  M 

.  per  « cek . .            5d    ,  1  74 

i  i 


tt?R05 
'2B  06 


&4 
1  4i 
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This  mill  runs  night  aud  day,  being  served  by  two  gangs.  It  is  sec- 
ond to  none  in  Kome.  Three  hundred  and  twenty  workmen  are  em- 
ployed under  tae  direction  of  one  of  the  owners,  Signer  Michele  Panta- 
nella,  who  courteously  afforded  every  facility  for  collecting  informatioD 
on  the  spot. 

GASWORKS. 
Wages  paid  per  day  of  ticelve  hourg  at  the  gae-works  of  the  Anglo-Boman  Company, 


Occapations. 


Lowest  !  Hif(bMt.  ■  Aveng*. 


Sngi  ae-drivor 

llBchiniitd I     |0  88i 

Sefluera 


looeft 


to 


Head  flntmen 

Tiremen's  foremen. 
Firemen 


Gaa-lichtera'  inspectors 
Oaa-lightera 


Wages  in  these  works  are  all  fixed,  with  the  exception  of  those  paid 
to  machinists.  No  workman  is  allowed  to  leave  his  post  during  the 
twelve  hours'  cgntinuous  attendance  required  per  day.  The  company 
gratuitously  furnishes  each  workman  with  a  plentiful  meat  dinner,  to  be 
eaten  on  the  spot.  Kefiners  are  chiefly  old  employes,  who,  for  age  or 
infirmity,  are  unable  to  do  other  work.  For  good  conduct  a  bounty  of 
$0,193  per  week  is  given  to  firemen's  foremen.  The  company  also  pay 
a  pension  of  $1  per  week  to  the  widows  of  workmen,  which  ceases  on 
their  remarriage.  Oas-lighters  take  turns  in  extinguishing  one-half  the 
lamps  at  midnight  and  the  other  half  at  daybreak.  They  are  also  bound 
to  clean  the  lamps;  their  presence  is  never  required  at  the  gas-works» 

For  this  information  I  am  indebted  to  the  Chevalier  Carlo  Pouchain^ 
manager  of  the  company. 

III.  Foundries,  maohine-shops,  and  iron  works. 

WageB  paid  per  day  of  ten  hours  in  the  foundry  t  machine^hopef  andiron  vsorks  of  Giaccom 

Moriggia,  at  Borne. 


Occapaiiona. 


Xnfiine-fitters 

Hachine  adjosters. 
Turners 


t 
Loweat  I  Higheal.  lATerageL 


10 


Model-makers. 
Tonnders : 
Men 


Boys 

Bngine-driver  (acting  as  fireman) , 


$1  !• 
1  16 

Mi 

1  16 

1  16 

56 


Machine  adjusters,  when  required,  have  the  care  of  the  engine  at 
work  in  the  shop.  Most  of  the  above  workmen  are  assisted  by  boys^ 
who  receive  from  llj  to  38.6  cents  per  day. 
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lY.  Glass-wobkebs. 

Wmge»  paid  p§r  day  of  ten  Acmra  to  glaaa-vorkerB  in  glass  factory,  at  Poggio-Mirleto,  near 

Home, 


OccapatioDs. 


Fixed   , 


OccapatioDB. 


Filed 
wages. 


r 


Blowen $2  82   ;  Famacemeii. 

AMliitant  blowera 

FUtnerM  

▲■aleunt  flatnen 


48  I  Carpenters  and  balers 
1  16   ,  Cutters 

48 


$2  8S 
1  9S 

1  98 


01a88-inaking  is  an  insignificaut  industry  in  the  district  of  Borne. 
The  chief  factory  is  at  Poggio-Mirleto,  about  45  miles  distant  from  Kome, 
and  employs  about  30  hands ;  the  products  of  the  factory  are  wiiidow- 
£lass,  lamp-chimnies,  cases  for  clocks,  &c. 


MAJOLICA  AND  EARTHEN  WARE. 


Tliere  are  also  four  establishments  in  the  district  of  Borne,  mauu- 
faetaring  m^jolicaware  and  fine  earthenware,  employing  50  workmen. 
Wages  paid  per  day  of  ten  hours  are  as  follows : 


Occupations. 


Lowest.  I  Highest  ATeragSb 


ClAT-B^kMS : 

Jf eo 

WomMi  and  boys. 
Tamers: 

M«B 

Boys 

Bandlers 


$0  23 

16 


00 


YlgttTv-makers 

Modelers 

nremvn  (kiln) 

Glaaers  or  enamelers  (women) 


29 
29 
38ft 
29 

18* 


10  3 


!3.: 


58 
72i 


191 


10  38| 
14 


There  are  also  several  manufactories  of  common  earthenware,  some 
of  them  producing  kitchen  hollow  ware  remarkable  for  great  resistance 
to  the  most  intense  charcoal  fire. 

In  this  industry  the  following  wages  are  paid  per  day  of  ten  hours : 


Ooevpations. 


•^V™ 

Women  and  boys. 


Lowest  I  Highest  ■ 


$0  24 


Oeoapatlons. 


Lowest    Highest 


$0  29 
14 
29 

29     i 


Molders |  |0  29 

Pressors 244 

Firemen '  24{ 

Olaxiers  or  enamelers 09 


38. 


b 
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ft 

Y.  Mines  and  mining. 


WagtB  paid  per  diy  of  eleven  houre  in  connection  with  th^  Alum  min$9  of  Siffmor  ThtojUm 
lierner,  in  the  moantains  of  La  Tol/a  near  Cicita  Fecchia,  province  of  JUome, 


Occupations. 


Lowest. 


Iflnes , 

BUMten*  and  iDiatrs 

Car-«lrivct8  iu  luines 

lAlK>rt*rM 

M**n  **iiipIoyed  at  the  pampa 

Sift«>ra 

Smtslieim    

Fe«Ml«.*iii  tif  mlDeral 

Eui;iu«nieii 

FiieiucD. 


Hifthcrt. 


The  total  number  of  men  employed  is  238,  of  tbis  nnmbcr  1G8  are  act- 
ually employed  in  the  mines  at  La  Toifa,  and  70  in  tbo  refining  worki 
at  Civita  Vecchia. 

fFagea  paid  in  mines  and  quarries  at  Tivoli^  18  miles  distant  from  Smne. 
[Work  oxtends  from  nine  to  twelre  hoon  per  daj.] 


Occopations. 


Qnarn-mrn : 

Trarertlne 

Volcanic  tnfo 

Batalticlava 

piizsolana 

Llmestuue 

Cartem: 

With  onehor^e 

With  two  or  three  horaea 


HlxkMt. 


1 


Work  is  also  done  by  Ibo  job  and  by  the  cubic  meter.    Carting  is  gen- 
erally done  by  contract  at  so  much  per  loiul  and  per  mile. 

VI.  Railway  employes. 

Wag^s  paid  per  month  to  railicay  employ^  {thone  engaged  ahonl  stations^  as  ireZZ  at  Ihomn^ 
gaged  on  the  enqine^  and  carn^  linemen,  railroad  laborers,  fo.)  bg  the  Boaum  Hailromd 
Company  {Ffrrovie  Jtoinane),  in  Home, 


Occapationn. 


Lowest.  '  Highest. 


GKNERAL  AUMIMSTRATION. 

Chiof  of  m»ctlon i      $00  50 

Central  innpector bQ  50 

SctMi'tary :  ! 

Vix-tsi  flans i 

FirMt  rlarts  (racorder)  ....' 

SiToiid  cliirts ' j 

'I'liinl  clJis** i j 

Chirf  of  copvinff  biircnn  nud  ! 

refill  ih-r  of  coDtiai-tit i * 

Tet*!iiiic..il  iu»<Ti'tJiiy 

Te4'liii:c.il  1  reorder I 

Heatl  clcikii 

Flrnt  c'lias : ; 

Kcfronil  v\\H% I ' 

T/ilnIcJ«»s ; \ 

"^pyiHts ' ; 


$100  15 
00  50 


07  55 

57  90 

4A  2.') 

38  GO 

38  GO 

4rt  .^0 

28  95 

3:1  78 

i;8  9.') 

24  n 


Occupatlona. 


GlNEBAL  APMTXI8TKATIOX- 

Cuutiuaed. 


Ushcrn : 

First  rlftss  . . 
S<'fond  chiss 
Third  i'laiis.. 

Donrkifper 

Porter    

Serv:uits 


PAT  OFFICB. 


\ 


ChiofcsKhier 

AAHiMtJint  cashier 

KxHiiiiuers 

'VV\V« 


Lowest. 


$10  30 


M  08 
24  U 


Htfbsrt. 


17  17 
15  44 
19  39 
13  98 
Uftl 


1»54 
57  98 
4SU 
S7  98 


UBOS  IN   EUBOPE — ITALT. 

WmfMpaiiptrwionthlOTallieaiftmploii^iiuRamt — Coatianed. 


LoiTMt. 

BiglHHt.  !;                 Oot'DintlanL 

--: 

niBbtrt. 

Tat  oflics— Continued. 

1  Tka»vic  tirriiiTHKST— CpnlJ. 

I'">t.ii. 

IKIOO  ,.  SjhI.kii.mi 

•  11  HI 

'A^i 

*"lSa^;h«    

•.'.TOO 

B«!:''7:V.V.«  

i'n""r'"i.'""i" 

17  J7 

nu 

CMff              I     t 

"^."rli"^^" 

WISO'   RIl"-ii].ii<.|| 

ST  N  '  Bxoixi  mo  TiucK  uir^n- 

■  I   i.("-.1..i'.rnillii»™(!lnM™ 
ITJTj        .■\,l,{      innL.iD) 

WZ5 

AmMnt  kMiMr  of  ntla  mai 

1.0  «  |.           CW  ur  *CtlO»,  KWUd 
IWI  ir,   ,  £iipin*'i^r"mNhRniral) : 

Vt^n-    {1;:;!  ■^r^-'^i'SES" 

Ba^to-iwlon 

■■■"«ii 

a  M  ;  Itunil  rncinrt-r*: 



Fintt'lMU  

Flntvliwi.anitrali'enry. 

ritM  I'ljM,  •CVUB'I    ntc- 

S.nHi>l  rlv* 

MM 

e^y  cLi'u.  flnt  UM- 

(:i.i.Ti.r...i.uuni :;: i 

8J^di;;;i.c^n"c«io.'i 

•TH 

v,mtlbal!u\'^'^v^v^\'^'^'.'.'.'.'.'.'. 

»"«',.,.„ 1 

H  13   '      .1i.>)>: 

19M   ;         VIM  I'h"    



■.:;::.::: 

T7» 

8-rMI.I,U«    I 

i;s7|        K,«i.L.-« 

«» 

$7N 

ISM 

14  0:     _    »-.Hirn..i,i«i 

Drroli-I  <.l4M 

un 

ran 

ss 

p™te««5"«:::::::::v 
'"'Jir^n:,* 

EhtniKlrbM 

■■::::: 

WMl           Kir.ti-liiH 

H  ilT  ■          Tl!l?<l  rliiia  ..'""!"!.'". 

WW;          FiiiirtlK'Iu* 

IT:i7   '  Fln-nirn: 

II  m'          Finl'lnw 

1T:.T             S«n.„.lcl.« 

19  nil   •         iiiv.-ni[ilmn  .'.""'.'.'.'.'.'.' 

3.!  SI 

naa 

lis 

M  n 

iTn 

fl&rJSi.V?:!'.'.?.;::;:. 

rintrlao 

"ii'oi 
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Wages  paid  per  month  to  railway  employA  in  Borne — Continned. 


OcCQpAtiODB. 


LowMt.    IlighoBt. 


EXOIXR  A!CI>  TKACK  DFPABT- 
MRXT— CoiitiuucMl. 

Chlf rf  nection  mon : 

Klrat  c1  AHA 

SecomlclnM 

Tint  M^ttfoti  luttn 

6«Ction  men : 

First  clitw 

Second  t']aAA 

Third  cla88 

FirHtclaM 

SiHM)U4l  clasA 

Flucwomc-ii 

Switxrh  tomleni: 

First  c'loMii 

Second  clans 

Third  chins 


I 


$13  3*.* 

11  W 

9  27 

8  10 
7  53 
6  1K> 


9 

8 
2 

12 
12 
11 


69 
32 

91 
35 

5S 


Ocenpationt. 


LowMt    HigbMt 


lioMter  mechanics ! #48  SS 

▲ssistant  mechanics j 3S7I 

TBLEGRArH  DBPARTiairr.       | 

Snperintendent j 115  18 

AMtintaut  superintendent  and  , 

inspector " 87  55 

ClockniHkers ■      $24  13  Stf 

Telecraph  Kuards 17  5$ 

Mt'Rsencora i        14  67  16  41 

Wurehniuie  markers i       23  16  30S8 

DelivereTB 17  56  aW 

Porters 16  02.  17  51 

Watchmen 13  51 

Coahnen i  1151 


VII.  Ship-yards  and  ship-building. 


Ttageepaid  in  ship-yarde  (trood  Bhip-huihiintf)  prr  week,  of  aerentg-two  houre,  at  the  port  tf 

Anconaj  Italy. 

(Reported  by  A.  P.  Toni.issini,  consular  agent.] 


Oocui>ations. 


Lowest,  I  Highest  ■  Aretags. 


Carpenters •'  $3  50 

TalkerH 3  50 

Jtoiler- makers '  3  86 

Fitters 3  86 

blacksmiths '  3  50 

liaborern  '  2  90 

Sail^m.ikers "  3  50 


$4  63 
463 
4  83 

4  25 

5  86 
3  28 
3  86 


t3» 
9» 
415 
409 

Sir 

sw 
s«; 


VI 1 1.  Seamen's  wages. 


Wo'gcs  paid  per  month  to  eeamen  {officers  and  mrn),  at  the  port  of  Jncona,  Italy. 

[Reported  by  Consular  Agent  Tomassini,  of  Ancona.1 


OocnpatioDs. 


Lowest  '  Highest  ArriH^ 


MsMters  i  $23  16  1  $48  25  $»• 

FlrntmAte i  17  37  (        2153'  Ml* 

Second  mate I  15  44  i        17  37  M*l 

fteamen I  9  65,        U  58  !«■ 


With  reforenco  to  the  ivbove  statement  it  may  be  said  that  moDthlf 
wages  are  agreed  upon  in  oceangoing  ships  only,  all  coasting  trade 
being  in  shares ;  fnrtliermore,  the  above  wages  are  for  local  flag,  whethtf 
nnder  steam  or  sail.  Tlie  Peninsular  and  Oriental  Company's  ve^l* 
employ  a  great  number  of  men  belonging  to  the  port  of  Ancona,and 
the  wages  paid  are  $IG.89  for  able-bodied  seamen,  and  $11.97  for  ordi* 
nary  seamen. 
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IX.  Store  and  shop  wages. 

Generally  in  this  (li^trict,  as  tliroiigbout  Italy,  there  cjiunot  be  found 
a  price  or  even  an  average  of  wages  paid  in  stores  or  shops.  The  em- 
pioyes  are  totiilly  at  the  mercy  of  their  employers,  who  give  them  what 
they  pleaise*  In  some  casas,  even  in  tlic  hirgest  houses,  psirt  board  is 
given.  The  information  collected  under  the  head  of  store  and  shop 
wages  was  found  to  be  unreliable,  masters  and  employes  making  diifer- 
ent  statements ;  therefore  it  is  not  reported. 


•^   "^^.IX.  Household  wages  in  towns  and  cities.    -       :'-C 

WatjeM  paid  par  month,  with  board  and  lodging,  to  hotuehold  §errant»  in  Home. 


Occupatioim. 


LovMt.  I  Higbeat 


5t^ ward  an<l  butler per  month. . 

Sli^ward'i  clerk do 

CookA :  I 

Malf<  do 

IVoiale do 

Serranti*: 

llal»  do I 

Female do 

I^ie«'  tamidn do  — 

Chambrrmutdii do....' 

Varwrr  nialdt: 

Italian  do ' 

Ftin^ij(n do 

Wpt  nurattn .do 

Coarhiuen do 1 

Otf^Hna  do 

UMkaya do 

lfeiM<>DfC(-r  boys* do 

DoorkeeiHTA  tT do ' 

OoT»m«*i*Hea : 

ItalLtn  do ; 

Foreiirn  do  — ' 

PriTAti^  travher,  ai  home,  female :  I 

Italian do 

FoTvijcA do — I 


$9  (Ki 

6  79 

4  R3 
2  32 

4  79 

1  ]tf 

2  90 
1  55 

97 

5  80 
5  41 

7  72 

8  86 
5  79 
1  93 

3  «6 

3  M 
5  79 


I 


I 


$28  95 
19  30 

17  37 
8  69 

23  16  j 
8  86 

11  58 
5  41 


I 


2  90 
6  76 

14  48 
28  95 
11  58 
19  30 

3  9ii 
14  48 


7  72 
15  44  I 


79  ' 


I 


9  65 
17  87 


Average. 


$19  80 
11  6$ 

6  76 
3  86 

11  51 

2  33 
579 

3  90 

1  93 

4  83 
8  69 

14  46 

6  76 

7  72 

2  90 

5  79 

5  79 
7  71 

6  76 
U  56 


*  Withoat  board  and  lodging. 


t  With  lodging  only. 


XI.  Agricultural  wages. 

There  are  no  fixed  wa^es  for  u^i^ricultaral  laborers ;  it  all  depends  on 
m^reements  between  masters  and  laborers,  agreements  which  are  gen- 
erally broken  to  suit  convenience.  Lsind-owners  do  not  hesitate  to  take 
Advantage  of  the  general  destitution  of  the  suffering  country  people ; 
they  only  pay  for  labor  when  it  is  required,  and  bargains  are  usually 
aade  through  subinanagers ;  the  latter  frequently  compelling  peasants 
to  accept  provisions  instead  of  money. 

The  only  possible  answer  to  be  made  as  to  wages  paid  to  agricultural 
laborers  would  be  by  calculating  them  for  the  whole  year  on  the  basis 
(;iTen  in  the  following  table. 

Replying  to  questions  put  by  a  parliamentary  committee  of  inquiry 
into  the  condition  of  agriculture,  especially  referring  to  the  manner  of 
lodging  agricultural  laborers,  the  following  information  was  obtaine<l : 
Thirty-five  communes,  especially  in  the  consular  district  of  Itome,  re- 
ported a  total  lack  of  shelter ;  in  53  communes  there  were  Straw-covered 
Ihelters.  To  the  question,  ^'  On  what  do  the  people  sleep  f "  forty-six  com- 
naneH  answered,  ^'  On  the  bare  ground,  or  on  straw."  One  hundred 
ind  fifty-three  communes  reported  that  they  slei>t  on  a  kind  of  stniw 
,,  bag.    Only  75  communes  reported  that  they  sleep  on  regular  beds. 
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%Vaf!€$  paid  per  day  to  agrioullural  tahorerti  and  houBehold  {oountrg)  Mrvojite  m  ika  di9Uiet§f 

Jioiutf  tcith  or  Kithoui  board  and  lodging. 


Occupntions. 


!  LowML  '  Higheat. 


Part  in  monc}*  and  jiari  In  fiiofi : 

Aim per  day.. 

Woiiii*n ilo... 

(Jhililn'Xi do 

<Id  thi-  f'i'w  lo^iul.ir  farnin,  workiof;  coustaiitly  in  and  out  of  dui)ni : 

Mi-ii    pcrdny.. 

Woinon do 

Cliildi-cn do 

Farm  HI- 1  vn 111 n.  II •hU*.  with  board    do  — 

I)air,viii('ii.  with  biuinl  do.... 

Hliopheidri.  villi  If  nI^'hi;;  and  pait  food lio  ... 

IWrvaiilR,  fcniali\  wiih  Lojrd p«r  month.. 


! 

•0  111  i 

04  ! 

14 
77i 


I 


$0  101 

11 

m 

17| 


14 
93 


If  af/f«  paid  by  theprorince  at  Rome  per  annum  lo  the  following  penons  employedat  tkerogd 

prfj'ttturf  in  Home, 


Occupatlona. 


Wagoa. 


OccapAtiooB. 


Pn'fi'ot $2,316  00 

Depiilv  vri'fnct i  l,;i.'d  00 

■CountMlnifn : 

Kinit  rl;iHji 

KiToid  claHS 

Brrri'tniioM: 

Fii'Ht  rltinn  

8«  CNiIld  «-l;IHR 

Tliiid  tlaHK 

Undf*r  IN  rrrtiirif a  

Auditor  (if  iirccuuta: 

VliKt  clana 

Bifiind  rlnsM 

ThinI  cIam i 


772  00 
GT3  50 

579  00 
4Ki  :>o 
3ti0  00 
'J94  50 


772  00 
fi7.'»  50 
570  00 


Acconntanta : 

Kirat  rlnna 

H««*ondrlaaa 

Thlnl  claMa 

Kernnr  of  arehirea  and  roUa : 

FirHtrluHH 

Rtri'ond  claaa , 

Third  doaa 

Clerk  a: 

Fiiat  rlaaa 

Sveond  cloaa 


I 


WacM 

$ies 

MM 

mM 

§79  61 

inn 

MM 

tNM 


It  may  bw  riMnarkeil  tliat  profectiiros  are  the  executive  offices  of  the 
proviiicial  jyovenimciiits.  Tliere  is  one  prefecture  in  each  of  the  sixty-iiin* 
])rovinces  into  wiiicli  tlie  Kin;r<loin  is  ailininistratively  divided.  Some 
I»n*f<'ctnres  have  also  snbpivfeetnres  or  branch  otlices.  Councilman 
(vonsviHcri)  are  d(*pen<h*iit  on  the  ministry  of  the  interior,  and  areap- 
])oint('(l  and  paid  by  the  central  (jovernnient.  All  other  oiiiciaU  in  tlii 
jirefeetnres  are  paid  by  the  respective  provinces. 

XII.  Corporation  employes. 


Wajts  paid  pvr  year  to  the  corporation  cmploy^i  in  the  city  of  Hofke, 


OcrupatiiinM. 


Avrrnco  | 


Mit^-iir    (i(i/ii/frr..),    nldiTni.Ti  latsfrori),  ■ 

ami  f-<Miii(  iUiicii  [Cfiixiijlicri)  ' 

t»«-€-i»  In  ii-h:  I 

I'lift  .i.i^s  '   $77-:  no 

Si  fdiifl  r|.i^««    1       ii7.'»  'ill 

'I'hini  1  l.iHH    D7'J  Oi) 

Vi<:v-MiTii'|:(i  H*rt :  I 

I-lMl   (  I;is-i         

8i'<'<iii(l  I'liisM 

Thi:<l  ilaiii , 

V'iiHt  I  l.iKH :{.G  00 

Sr.  (iii.l  rhisrt '       ;i47  40 

Tliinl  (KtNH  !      2W.I  JO 


.170  Oi) 
4-L'  r»iJ 


Oocupntiona. 


Assiiitnnt  copyiata }     t^^J 


Do 


CitypoliceA 


Chii'f  InHpf^ctor,  coinmander 

IijiH]i«M-tor : 

Kirrtt  t-l:iR*.  a<^Jntant ' 

Kiiitt  cl.iHM.  diiin-tni-a  of  acconnta  ...' 

Sonmd  cl:i84.  imyiiuifttor 

Siirjifoii " , 

SiMiflMlltH 

( *<»rp«r.na , 

Pol  iv  cnien 


IBIM 


4119 

4<9  9 

SUM 

sell 

MM 


•Ki"  «MVi«.  no  nTnuih  ntl.ui  f.ir  thi'ir  (iflicin]  «»prvi«*es,     Tlio  mivor  alitne  rerflir©^  $1,910  for  w?*»* 
tUouiitics  :iri»  ;:i  .Til  f.pi  r.--enli-«tinO!it.'4.     Uij-^nln-*  rh'-'  oxpHinUlur*  fur  f.itv  police.  ihainuaieip^UV'* 
itmuutl  til  pii3  (Mil  h.ilt  thu  (.'Vi'ii'imo  of  the  Htnto  pulicH  fuico  employed  wiihin  ita  limita. 
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Wmgit  paUptr  jwar  (a  tha  Mc^oralton  4mplogM  i*  tk*  eiljF  ^  iI«M*— ContlBoML 


Dagealtkint  ttrwUt. 


tmUmv  »B»ai>  ftr  Ommrwit^  U< 


njFBlclnnii  f-ir  •abiirli*  nr  ttnmg 

Hwlral  InKDM-lar  fnr  (ul>nrtM  of  Bant 
aarvrou  tor  inliBrb*  of  Bi 
TaMlBUlan  iHpBOIor 


OnMcry  Innwrtor. 


nUHpictoT... 


CaM"dluit 

WatehBHoi  ftt  plcbt  p< 

DtaMtiirarinarniiii 

■optrlmrDilrDt  uF  kralila 


TMwAury  %§mjvt  i*»  iBaniliHllHt  ^/ 


fUmnfaiy  wkMb  (ft«v*  •"'  fMri- 


STB  M       nirfcIOT 

iHflM  I  TMcbcn 

IW  3)1  !>  gmprriurftm^  tdi—L 


Pn/utianalftmtiU  wkML 


131  to 

173  10  t! 


■  ■ 

TiucharnDrprufcr* 
JfuM«»ua»d 

,.IM<.<r«rt 

on>*» 

«)|IM«. 

CatUi  vuuktt  Mti  ilaugMrr-AauM. 


s«rc 


>1  I                           FiiK  nartff. 
i'i   nX.'linn 


iTTn 


*Arap«klb)'UirJnb.    In  tMltiix  run-ml  <iin. 
|e!,*IO.M>. 
I  Ihn  ..aripwK   ttiu-hnl  t..tlil<  xrvlr.- 

tThcwJuHh  M  hsra  »•  w>ih|h  iwillgn. 


ip.'U404nrih.-p:Kir,.l.>D 

at  illy  oipinM, 

nm«1n  WHi.liinjati'li* 
iii|lili»[ri.liM|..  ..priiai 
WHToll^luper  vnirr. 

S!!"^ 
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Teclinical  department  (for  streets,  roads,  sqaares,  pablic  walks,  and 
hydraulic  Hervice).  In  this  department  the  municipality  employs  archi- 
tects and  civil  enj^fineers,  to  whom  a  total  of  $120,055  was  paid  in  1883. 

Night  Hchooh, — Ni^ht  schools  are  kept  by  teachers  of  day  schools,  to 
whom  a  bounty  is  paid  for  this  extra  service,  bein^  $7.72  per  mouth  to 
male  teachers,  and  $2.90  per  month  to  female  teachers. 

The  lloman  municipality  also  owns  two  theater  buildings  and  sabsi* 
dizos  one  opera  company. 

Custodians  at  these  city  theaters  receive  $231.60  per  year. 

XIII.  Government  .  DEPARTMENTS  and  offices. 

The  salaries  in  the  following  Table  XIII  represent  the  amounts  act- 
nally  paid,  deductions  for  ])ension  and  Government  income  tax,  and 
the  addition  of  |>erquisites  having  been  calculated.  A  small  percentage 
of  the  respective  salaries  is  held  back  each  year  to  secure  a  pensioner 
employes  after  honorable  discharge  or  retirement  from  office. 

Ministers  are  all  paid  alike ;  other  employes  are  for  their  respective 
ranks  equalized  in  each  Government  department,  with  the  ezception  of 
the  navy  and  war  departments ;  but  even  in  these  they  differ  only  in 
rank,  which  is  military,  otherwise  their  functions  and  salaries  whe& 
employed  in  administrative  offices  do  not  differ  firom  those  of  the  em- 
ployes of  other  departments. 
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Most  of  the  ministries  have  separate  bnreAUs  dei^ending  only  on  tbe 
minister  or  secretary-g^enenil,  ami  for  which  they  are  resiM)nsible.  The 
personnel  of  the^e  dependent  bureaus  is  not  included  in  the  foregoing 
Table  XIIL 

These  bureaus  are  as  follows :  * 

Ministry  of  the  Interior, — Council  of  state,  prefectures,  bureau  of  pris- 
ons, 8y])hilitic  h<>s])itals,  ])olice  service  (state),  state  archives. 

Ministry  of  Finanee, — Collection  of  taxes,  tobiicco  monopoly,  salt  mo- 
nopoly*  stamps  and  8tam[>ed  paper,  ])rovincial  treasuries,  the  mint,  state 
domains,  state  lottery,  customs  duties  and  octroi,  auditor's  department 
(corte  dei  conti). 

Ministry  of  War, — Pharmaceutical  bureau,  bureau  of  military  justice, 
bureau  of  artillery  accounts,  engineer  corjjs :  (a)  bureau  of  geometry^ 
{5)  technical  bureau  of  artillery'  and  engineering,  (c)  bureau  of  geograph- 
ical engineering  and  toi>ography. 

Ministry  of  the  Navy, — Pharmaceutical  bureau,  bureau  of  i)ort  officials 
{Capifaneria  di  j)orto.) 

Ministry  of  Public  Works, — Post-office  department,  telegraph  depart- 
ment (Government  monopoly). 

Ministry  of  Public  Instruction. — Bureau  of  school  education,  bureau 
of  superior  public  instruction,  bureau  of  royal  universities,  bureau  of 
forestry. 

Ministry  of  Orace  and  Justice, — Department  of  justice. 

With  few  exceptions  the  emjiloyes  in  the  foregoing  dependent  minis- 
terial bureaus  correspond  in  i^ay  with  those  of  similar  rank  mentioned 
in  Table  XIIL.  In  other  words,  the  organic  law  of  March  13,  1881,  pro- 
vides for  the  equalization  of  all  State  em])loy<^s  of  like  title.  Employes 
in  Government  service  are  only  ap]>ointed  atter  examination,  from  ex- 
military  and  civil  aspirants,  who  have  passed  throu^^h  a  certain  line  of 
studies.  Once  a]>i>oiuted,  like  oflicers  of  the  army  and  navy,  they  are 
irremovable  except  for  bad  conduct.  They  follow  a  regular  career;  but 
are,  however,  transferable  fnmi  out*  ministry  or  dependent  bureau  thereof 
to  another  without  in  any  manner  affecting  their  position,  rank,  or  pay: 
the  right  of  precedt»nce  is  given  to  seniority  in  the  same  rank.  To  till 
vacancies  in  a  superior  rank  a  double  number  are  called  to  pass  exam- 
ination ;  from  these  successful  candidates  the  best  are  chosen.  For  ad- 
vancement in  the  same  class  for  example,  from  under  secretary  to  vice 
secretary  and  from  vice  secretary  to  secretary,  seniority  alone  is  recpiired. 
In  some  ministries  and  dependent  bureaus  for  administrative  purposes 
the  Government  has  necessarily  (changed  the  title,  but  not  the  meaning 
of  a  given  employment.  For  example,  clerks  are  also  called  writers, 
copyists,  and  reckoners  {computiste) ;  a  head  of  division  may  be  called 
director  of  division,  chief  of  compartment,  &c., 

DEPARTMENT   OF  JUSTICE. 

WagcB  paid  bji  the  mimistry  of  yrarc  and  jnstxce^  pn-yeaVy  to  the  following  per§on§  employed 

in  this  drparimcnt. 


Occupation.  Wages.  !,  Occupation. 


Courts  qf  eauation.  Courts  qf  appsoL 


First  prenidenU |2.  fiOS  00  '  Pint  prwIilontB 

Prcmiamttt  uf  svctiuoB 2, 310  CH)  ,  PresiaeiitH  of  iwHaioDB : 

CoaoM^iorB 1.7.'<7  00  |         Kirnt  rlann , 

Aitoni<*yii-general '2.Ktt5  00  |,        Second  claas 

OaDenlatlrocate* 2,316  00  ,CoannelorB: 

A  Mitten  t  attoniey'gcneral !  1,737  00  |i       Firat  claM 

9^  A— LAB 96 


Wage*. 


2, 316  00 

1.737  00 
1.644  00 

1.851  00 
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JVagetpaid  by  the  minUiry  of  grace  andjusHoe,  4^. — Continned. 


OcuiMition. 


Wages. 


OoenpatioD. 


WlgM. 


CourU  qf  appeal— Continued. 

CouDselum — Cimtiniied : 

Spci>d«1  f'laitH 

Attomt-yit-ftrDiTiil 

Awii'itaiit  Httoiui>yi4-{'eni'iiU  : 

Flr*l  rlaHH 

StHUlld  clllAH 


'  Ciril  and  crimtnalcourtB  and eommtreial 
'  tribitnaU — Continued. 


1. 158  00 
2. 316  00 

I,3.M  00 
1,  l.V(  00 


Ciril  and  erimiu'tl  con  ris  and  commercial 
trihuaaU. 

Pn'Hidi'Dtn: 

rirnt  rlan* 

S*'i'UII(l  clilArt 

Yif'<*-IireHiili'i>iA 

Jad|!l-.H : 

Firnl  cImm  

SfCiPllll  clUHH 

Kin:!*H  titturiK'y: 

Firnt  cKu**  

HiMMiixl  rluHH 

▲Mlntaut  Kiii<r'ii  nttoruvy : 

FlFHt  rloHn *. 

S«H-(in(l  (-liiM     

PaetmH  (.jiidufrt  of  thi«  pvace) : 

FirMt  «'Lirti*  

StM'oiid  (*laNi«        

BejciRirarii  «if  i-ourtA  «>f  cuAsntion 


905  00 
772  00 
6<J4  80 

675  50 
579  00 

965  00 
772  00 

675  50 
579  00 

403  20 

:{H6  00 

1,351  00 


S«»cretarif*s  of  Attorneys-general  at  ooarts; 
of  caiMHtlnu: 
^Fimt  cLi8i« 

Second  cl.isa 

Vice-rep}«tnir» :  f 

Fin»t  cInM. | 

SiM^iud  class I 

ReyEiwtrara  of  courta  of  appeal : 

Flint  claw 

Second  cla«a ...I 

TliIrdclaM ' 

Secretaries  of  attomeys-^neral  at  coorta 
of  appeal : 

Firat  claaa -. 

Second  claM 

Vice-retpatrarfl  at  conrta  of  appeal : 

FirMt  cloHS I 

Second  elawa 

Ke^riMrain  of  conrta : 

Fimt  class ; 

Second  claaa 

Third  clsufl 

Vice-n-cintrani  of  courta  :  i 

Fliat  clasA 

Se«ond  claaa ' 

ThinlcIaM : 

Fouith  vlasH 

Asaisiaut  registrars  of  conrta 


m» 

7i2l» 
6»SI 

1,1S|N 
965N 


775» 
6»S» 

4B!M 

77!  •• 
675  SI 
17111 

0717 

M7  4I 

M» 

3MM 


The  dassos  of  professors  and  teachers  beiiij?  very  numerous  itisdiffl* 
cult  to  state  tlieir  salary  even  approximately.  Some  having  apptf 
ently  a  small  salary  teach  in  several  schools,  and  thus  have  a  larger 
income  than  others  whose  salaries  are  greater. 

In  some  cases  professors  and  teachers  are  salaried  for  two,  three,  or 
four  hours  per  day,  and  have  the  remainder  of  their  time  for  private 
tuition  or  literary  work. 

The  followiii;^  are  the  professors  and  teachers  having  a  fixed  salary 
antl  wlu»  are  directly  dependent  on  the  Ministry  of  Public  Instruction: 

DEPAHTMENT  OF  EDUCATION. 

n'uj/r*  paid  per  tfrar  /»,(/  the  ministry  of  public  iMtruction  to  the  foVoicing  profeuon^  teuir 

rrn^  amJ  pvrnnnv  CMployttl  untltr  thin  department. 


Occujiationii. 


'    Nnniber 
'  employed. 


Tr«c» 


U'.iYAL   L'XIVEIWITIKS.  * 


Onlinmy  |iriifi«!»nnr!4 : 

Kir»«t  il;is.H 

S«'tond  rl.i-?«   

First  olaMi*   

Sf'toiid  i\.\*A    

Kxtr.iiMihn.-irv  i»ii»fi'*st»r* : 

Fir*T  rlii"«* 

l»,i 

!».» 

Seiund  cl.i  -»» 

l>o 

!»«» 

Asainlaiil  jiri«iVj*>"«rr»  at  IMs.i : 

t^lM  (■|.I^N 

U. 

As»iMaiit  iirol't'-!>ot!4  :ti  Mudena: 

Sf*'«'iul  cliins 

l>o 

1\. 


5»» 

5J. 
245 
I»S 

96 

•> 

at 

.11 
M 

1 

I 


1 

It  I 


*  Universities  are  claased  as  first  and  second. 


51  • 

4»; 

Ml* 

•»« 

Sflf 

*! 
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Wagm  paid  per  year  by  ike  minietrjf  of  public  inetruetioHf  ^ — Continned. 


Oocupations. 


'■   Number    ,     Tn---^ 
1  employed.  ,     ^agea. 


BOTAL  LTCKUMB. 

PreeiHeoU: 

First  cIam 

Seoond  olaee , 

Third  daM 

Profftworo,  regularly  appointed : 

Firat  claaa , 

8f  ootid  riaaa 

Third  claaa .., 

Frofraaora,  proviaory : 

Firatvlaaa  

iSecond  claaa 

Third  claaa , 

Praf«aaoT«,  proviaory , 


KOTAL  OTSRCAaiUlfa. 

Dfre<*tora: 

Firat  claaa 

Second  claaa 

Third  cloaH 

Profeaaora.  r^j^ularly  commiaaiuneil,  to  anperlor  formn : 

Firat  claaa 

Second  claaa 

Third  el  aaa 

PnrfiMaoTa.  rec^Iarly  commiasioned,  to  lower  forms: 

Firat  claaa 

Second  claaa 

Thlrdclaan 

Proffaaora.  pn>viiiury,  for  snpeiior  fumia : 

Firat  cLwui 

Second  claaa 

Third  claaa. 

Profeaaora,  proTiaory,  for  Hiipcrior  fonuii.  in  Xoapoliton  provfnoea 
Pfofeaaora.  provlsoiy,  for  Inwvr  formti : 

Flnit  claaa 

Second  claaa 

Third  claaa 

SapemnmerarleH : 

Firatclaaa 

Second  claaa 

Third  claaa 


4 

11 
40 
19 

44 

35 
53 

22 
28 


$69480 
579  00 
463  20 

509  52 
4G3  20 
4m  88 

407  62 
370  56 

333  no 

347  40 


463  20 
516  88 
870  56 

463  20 

416  88 
370  56 

416  88 
370  56 
833  50 

370  56 

3.13  50 
296  45 
347  40 

333  50 
296  46 
259  30 

259  39 
226  97 
194  55 


Preaidenta 
Do.. 
Do.. 
Do.., 
Do.. 
Do... 
Do... 
Do... 


ROTAL  TRCIl.MCIIAL  IXSTITL'TKB. 


Commiaaioni^  profeaaom : 

Firat  clam 

Second  claas 

ThhNlclaaa 

Ploriaory  profeflaora : 

Firat  claaa 

Second  claaa 

Third  claaa 

^|»eeial  profeaaora 

Do 

Snpemnmerary  profeBaori 
▲aaiatanta. 


Dlrectora. 
Do.. 
Do 


ROYAL  TRCll.flCAL  tlOIlOOlJl. 


CommiHaioned  and  proTiarirv  i^rofeaaors 
Do  ". 


Do. 

Di> 

Do. 

Do. 

Do. 


▲aaiatanta. 
Do... 
Do... 


Preaidcntfi 
Do  .. 
Do  .. 
no... 


ROYAI,  JIArXICAr.  (trilOOLS. 


:\ 


3 
8 
2 
1 

o 

2 

5 

20 

252 
203 
146 

25 
47 
11 
1 
2 
9 
6 

66 


272 


ll 
1  . 


1.158  00 
772  00 
579  00 
482  00 
386  00 
294  50 
231  60 
193  00 

424  60 
3M  00 
347  40 

339  68 
80H  80 
277  92 
772  00 
579  IN) 
231  60 
231  60 

iK\  20 
300  88 
37(1  56 
463  20 
3t'i6  K8 
370  56 
333  50 
324  24 
296  45 
250  39 
259  89 
266  97 
206  IS 

579  00 
199  60 
154  40 
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Wage*  paid  per  year  hy  ike  minietry  of  publie  iniirueUan,  ^e. — Continaed. 


Oconpation. 


IfrnnbcT 
employed. 


ROTAL  NAUTICAL  flCHOOX^-Continned. 


Commisuloned  profeaaors : 

Fint  claHS 

Second  cIbmi 

Third  clftHS 

ProTlsory  profeMors : 

Fimt  claKS 

Second  claaa 

Third  claaa 

Aaiiatant  prof eaaora 


BOTAL  ACADBlflEB  AND  IN8TITUTBB  OW  FINK  ABT. 


Directora . 

Profeaiiora,  acting  aa  directora 

Do 


Teachera : 
Firat  claaa. 


Second  claaa 


Technical  gardenera 

Head  eurdeiiera 

Chief  inHpoctora  of  gardena. 

Firat  gardcnon 

Second  gardonera 

Ordinary  );ardenera 

Under  oniploy6a 


BOTANICAL  SCHOOLS. 


NORMAL  SCHOOLS  (FKHALB),  FOB  PBBPABING  8UPBBI0B  TBACBBBS. 

Pirectora 

Frofeaaora : 

Ordinary 

Extraordinary 

Tfachera 

Directrcaaea  

Aaaiatanta. 


XOBM AL  SCnOOLS  (FBMALB)  FOB  PRKFARINO  TBACBBBS  FOB  BUBAL  DISTBICTS. 


Directora  and  directreaaea 
Teachera : 

FipHtcIaaa 

StH^ond  claaa 

Teachcra,  aaniatant : 

Firat  claM 

Second  claaa 


Third  claaa 


Directora 

Do 

Do 

Do  ..  .. 
Vice-dinwtora 

Do 


BOTAL  BOABDINO  SCHOOLS  FOR  LADIB8. 


Do. 
Do. 


Teachera,  female. 
Day  teachera.... 


Do. 


Profeaaora  and  teachera 
Do 


Do. 
Do. 


Spiritual  directora 

Catecliiata  and  chaplaina 

'loiBiu  and  sargeona . . 
Oo 


to. 


Wagw. 


15 
36 
44 

12 

23 

9 

6 


{ 


{ 


6 

14 

« 

2 

10 


11 

2 
10 

4 
2 

17 


:{ 


11 

13 
10 
11 
15 
14 
11 
2 

8 

1 
1 


I 


$424  00 

3MO0 

847  40 

830  01 

231  00 

282  01 

231  00 

905  00 

772  00 

579  00 

847  40 

to  800  00 

331  00 

to  294  50 

880  00 

282  02 

307  00 

270  20 

SSI  00 

190  00 

00  10 

to  0204 

380  00 

772  00 

510  40 

103  00 

30tf  00 


380  00 

3S8  10 
270  SO 

270  30 

23'  60 

77  20 

to  193  00 

772  00 
733  40 
679  00 
41(2  00 
SMOO 
847  40 


\ 


231  60 
144  71 

to  108  00 
231  08 

to  27U  20 
88  58 

to  134  48 

:M70 

to  434  60 

108  00 

to  243  18 

135  10 

to  173  70 

57  90 

to  115  80 

I«3  00 

to  231  60 

90  96 

to  154  40 

154  46 

115  « 

ST  98 
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Senators,  members  of  tbe  Chamber  of  Deputies,  and  the  presidents  of 
both  hoQses  receive  no  remuneration  for  their  official  services.  Lodpn  g 
is,  however,  provided  for  the  presidents  of  both  houses,  but  this  is  rarely 
taken  advantage  of.  Both  senators  and  deputies  are  by  virtue  of  their 
office  entitled  to  travel  free  on  all  railways  throughout  the  Kingdom, 
and  also  on  the  vessels  of  all  steamship  lines  subsidized  by  the  Govern- 
ment. 

The  salaries  paid  to  employes  of  the  Senate  and  Chamber  of  Deputies, 
including  perquisites  and  indemnities,  are  as  follows : 


Wage9  paid  per  year  bjf  the  Italian  Government  to  pereone  employed  at  the  Senate  and  Ckaw^ 

her  of  Depntiee. 


OccapAtions. 


Wages. 


Dlreetnr  of  Reeretary'H  office $1,456  27 

Viee-director  of  McreUry's  office 1. 123  20 

Clarke: 

Flint  cleet '      881  M 

Second  cleaa 804  HI 

ThirdclAM 727  26 

ChlcfreTieer 1.128  90 

Aeneere j    ^^^^  ^1 

AeeleUut  roTieen MO  71 

QUUTOBS. 

Direetor '  1.435OT 

^ccoanUat 1, 123  26 

CMbier 1,046  06 

Clerks 910  06 

Tplegr»ph  clerk 673  21 

Ubrmilon  and  keeper  of  archivee 1, 301  78 


OccnjMUone. 


AwUtant  librarien. 


BTBirOOBArilBllA. 


Director 

Stenoinvphers | 

Stenogrephera*  apprentice* y 

Head  asher 

Uahere 

Ilead  memienger,  with  Iodising 

Messengers I 

Doorkeepers I  ^ 

Mail  carriers i 


I 


Wage*. 


$810  N 


1.907  m 
71 
90 
66 


to  010 
202 

to  231 
468 

405 
to  440 


270 
to  869 

318 
to  362 


80 
04 
00 
20 
84 
80 
84 


*  ReTisers  read  and  prepare  for  the  proM  the  etenoeniphic  reports  of  speeches  made  hy  senators  and 
bers  of  the  chamber  of  depatl«'s.    They  are  all  literary  men. 


XIV.  Tbades  and  labor  in  Government  employ. 


If  ages  paid  to  the  trades  and  laborers  in  Government  employ  in  Rome. 


Occupations. 


Oovenuntnt  printing  ojlee/or  Blampt  and  ttamped  paper. 

Superintending  foremen pci  day.. 

Machan  ics do — 

Meehanics'  apprentices do 

Printers do 

Printers'  apprentices do. . . . 

Poliahers,  examiners  of  models,  snd  attendants  of  batti  ries do 

Storekeepers do 

Laborers  do 

Boys  and  girls do 

Tobacco  factory  {Ooremment  monopoly). 

Cigar  makers : 

Men    perday..i 

Women do  -..! 

Men.  Job  work do j 

Women, Job  work do... 


Th€  mint. 

Baperintendlng  foremen per  year. 

Sngrarers : 

First  class do... 

Second  class do... 

Assayers do... 

Mechanics <lo . . . 

BeflniTM do... 

Pbnndera d«i... 

PMutsiw do.. 


382 

Hi 


Lowest.    Highest.  Areraga. 


I0  06J, 

68  ■■ 
30i, 

381 

23} 

H 


37 

77| 

68 


689  00 

584  90 
436  57 
5K4  90 
436  57 
3H2  14 
382  14 
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Wage9  pa\d  to  ikt  treulea  and  laborers  in  Govemmini  employ  in  Rome — Continued. 


OccnpAtioDs. 


Tht  mint — CoDtinnHi. 
Laborrrft : 

Fiirit  clftMH .do. 

S«i*Aiid  i-IoiM do. 

Third  clurtii do. 


Lowest.    Highest.    Ayengt. 


Pott-ogiee. 

Onlionry  li'tti»r  ramers per  year. 

CaiTi4*r«  iif  n*giMtered  lettnrn 'do... 

Letter  iMtitiTd  aixd  diMtributors do... 


State  ieUgrapht  (Qoremmtnt  monopdy). 

Telefrraph  operat<ir8 : 

Aim per  year. . 

Wunion do. . .  ■ 

Hechauiiiiinii: 

Kirnt  rlHiw. do.... 

S«:i'ond  ilaH« do... 

SetDji plH>rir  (ti::nHl  uien do. . . . 

For»*ni»"n  t>f  linvA do.... 

Line  men : 

>'irM  ^•^t^nr^ do 

Second  oht»i*  do 


Halt  icork*  {Oovemment  vumopolyi. 

Enpincnrri : 

First  HftMR per  year. 

S^Tond  rlaiM  do... 

Firenit*u : 

Flrnt  plans do... 

StH*«nd  I'laari do... 

Boatnii-ii per  day. 

Lab4»rerH do... 


$214  25 
284  68 
328  10 


$193  00 
28$  50 


482  50 
as  50 


193  00         482  M 


38| 


58 
58 


$WU 


208  41 
24811 
28IM 


481  SI 
88III 


3»ff 

les 

18!  11 


873  51 
57fN 

117 II 
Mil 


XV.  Printing  and  printing  offices. 

Sinhment  tfhowitifj  the  icagen  paid  hy  the  (mpfc  of  sixty  houre  to  tcorkmtH  in  the  printing  op* 

of  the  Fibrvno  in  Home, 


Oociipntions. 


Lowest.     Highest.   Ar«H^ 


Typ«*  »*ott«TJ*  $5  21 

T\  po  -*i-rtt'rH*  ii]ipiontir«.<4 2  90 

IVr^Hli.rll    4  83 

rrf*MMiiifirii  >ippr«'ntires 1  93 

Pr«M»f  I  ••adiTH    3  SC 

PriMkf  II  :ul<Ts'  JippTvutici'n 2  90 

Foldi'i  N  ( Wduicu;    98| 

Book  III  111!  tT.H 8  86 

Book  binders*  appivuticos 2  32 


$8  60 


63 
11 


3  M 
6  76 


3 
1 
5 

Q 


96 
93 
79 
90 


HIS 
III 
5S 
211 
511 
391 
111 
40 

sa 


IIOAV  THE   RO]^rAN  WORK-PEOPLE  LIVE. 

The  cost  of  livin^j:  is  perhaps  nowhere  so  elastic  and  variable  witt 
Italy.  Livinp:  may  bo  had  for  10  to  CO  cents  and  over  per  day  bypff' 
sons  of  the  laboriii*^^  classes,  and  from  30  cents  and  upwards  by  the  mid- 
dle classes.    Tlie  uj)per  classes  as  elsewhere  vary  iu  their  ex])ense8. 

Instances  may  be  cited  of  schools  where  children  live  on  12  centspff 
day,  schoolinfj:,  board,  and  lod^in<r  all  included.  Single  womeaindw 
city  of  Konic  are  to  be  found  earning  and  living  on  from  10  toliJcenti 
per  day,  while  in  tiie  Canipagna  peasant  laborers  are  occasionally^ 
be  found  living  on  even  less. 
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The  lowest  cost  of  living  to  the  laboring  classes  in  the  city  of  Rome 
and  its  environs  woaUl  be  as  follows : 

Breakfast:  A  loaf  of  course  wheat  bread,  unsalted,  weighing  12 
ounces,  2  cents;  fruit  in  summer  and  cured  cheese  in  wintei*,  1  cent; 
total,  3  cents. 

Dinner  at  noon-day:  (Jne-half  loaf  of  bread  as  above,  1  cu.'nt ;  a  stew 
made  from  scraps  of  tripe,  lungs,  and  the  like,  or  sou])  prei)are<l  with 
garlics  or  onions,  pork  fat,  or  lard  thickened  with  maccai*oni;  some- 
times be^ui  soup  thickened  and  seasoned  with  garlics,  olive  oil  or  grciise, 
3  cents ;  total  4  cents. 

Supper  :  Same  as  breakfsist,  or  varied  with  salad  and  bn^ml ;  total  cost 
3  ceut8. 

Lodging :  Single  person,  at  (K)  cents  per  month,  per  day,  2  cents ; 
grand  total  of  cost  of  living  and  lodging  per  day,  11!  cents. 

Clothing  is  a  small  item  of  ex]>ense,  and  laborers  earning  only  12 
eents  per  day  will  always  undertake  odd  jobs  to  procure  extras  or  au 
occasional  glass  of  wine.  Ix)dging  is  always  in  common,  several  per- 
sons occupying  one  r<K)m. 

On  the  av€i*age  wages  of  50  cents  per  day  a  workingman  and  family, 
say,  of  live  persons  in  all,  can  and  do  live  about  as  f(»llow8  in  any  of  the 
cities  and  towns  of  this  consular  district,  with  the  exception  of  liome, 
where  15  i>er  cent,  must  be  a<lded  : 

Breakfast  (for  laboring  classes):  Brea<i,  2  pounds  4  ounces,  7  cents; 
card  cheese,  salt  fish,  fiuit,  &c.,  5  cents. 

At  noon,  for  those  at  home,  inaccaroni,  rice  or  vegetable  soup  made 
from  garlics,  onions,  and  scraps  of  vegetables  ('ho])ped  fine  and  fried  in 
oil  or  grease,  called  sojntto  ;  over  this  hot  water  is  poured,  whi<ih  nnikes 
broth;  when  it  is  brought  to  the  boiling  point,  either  maccaroni,  rice^ 
beans,  bread,  or  vegetables  are  put  in  for  thickening;  cost  for  a  family 
of  five,  about  14  ctnts.  Male  members  of  the  family  working  out  of 
doors  eat  bread  with  stewed  tripe,  or  chea])  meat,  and  potatoi^s  placed 
in  the  middle  of  a  loaf,  from  which  the  center  has  been  removed.  The 
family  at  home  eat  sou[)  as  above,  and  perhaps  preserve  a  portion  to 
be  eaten  cohl  at  the  evening  meal. 

The  evening  meal  cH)nsists  of  soup,  bread,  and  salami,  or  vegetables 
boiled  or  made  into  salad;  :ilso  perhaps  a  little  wine.  On  Sundays 
maccaroni,  seasoned  with  meat- gravy  and  bits  of  meat,  is  also  used. 
Occasionally  the  very  convenient  dish  QiilWd  polenta  is  pre]mred.  This 
is  a  kind  of  mush,  made  thick;  when  lK)iling  it  is  stiiTCd  until  it  be- 
comes of  a  consistence  that  will  kee]>  sha])e  like  a  loaf  of  bread.  It  is 
eaten  with  salt  fish,  cheese,  sausage,  stewed  meat  or  tripe,  and  the  like; 
it  is  also  much  useil  by  the  middle  classes,  who  often  eat  it  either  with 
6tewed  sausage  and  small  game  or  stewed  game  alone.  Polenta  is, 
however,  onlv  the  dailv  fo<Kl  of  the  Jjombardo- Venetians,  as  beans  are 
the  staple  article  of  food  in  Tuscany  and  the  Komagna,  and  maccaroni 
of  Central  and  Southern  Italy. 

Details  of  the  food  of  artisans  and  eni]>loyes  cannot  be  given  with  any 
degree  of  exactness.  Roanl  can  l>e  ha<l  at  fn)ni  20  cents  ])er  <lay,  without 
wine,  up  to  $1  a  day,  including  wine.  The  medium,  however,  will  aver- 
age 40  cents  a  day,  which  includes  wine  and  three  meals  when  in  pri- 
vate houses  and  two  meals  in  restaurants.  Gooil  board  can  be  exi)ected 
for  this  price.  For  a  family  of  several  ]>ersons  living  in  this  way  the 
price  would  be  chea]>er. 

In  the  city  of  Kome  single  rooms  are  rented  on  an  average  at  from  $2 
to  $4  per  month.    In  l)etter  quarters,  on  first  fioors,  the^'  average  fronu 
#5  to  $14  and  over.    The  half  of  these  rates  may  be  set  down  for  pro- 
vincial  towns.    Famished  rooms  average  at  {roia  %4J&A  \a  V^  ^\&s^^^Ofiu 
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PRICES  OF  THE  NECESSARIES  OF  UFE. 

The  following  statement  will  show  the  cost  of  the  necessaries  of  life 
in  five  cities  of  the  consular  district  of  Rome  iu  the  spring  of  1884,  com- 
pared with  the  cost  of  the  same  in  the  spring  of  1878 : 


Article*. 


Homti.         Pemgia.    |    FoUgoo.    I    Anoona. 


CiTitaVae- 
cbift. 


1884.    1878.    1884.    1878.    1881.  '  1878. 1  1884.    1878.  ,  1884. '  IRa 


Floor: 

Saperflne per  ponnd. 

Family do. . . 

Bread: 

FinMt do... 

Good, flnit  qaiility do... 

Good,  secoDd  quality do. . . 

CoDimou do. . . 

Maccaroni : 

Fiucat do... 

Common do. . . 

BMf: 

Choice  cats do... 

Roasting do... 

Soup do... 

8alt  or  corned do 

Hntton : 

Choice  en t« do... 

Common  cnts do. . . 

Vral: 

Choice  cuts do. . . 

Common  cats du. . . 

Pork: 

Freeh,  choice  cats do. . . 

Frrsh,  common  cuts do... 

Hams  and  shoulders do . . . 

Lard do... 

Bacon do... 

Cheese: 

Parmesan do... 

CaciiKavallo do. . . 

Gorgon  tola du. . . 

Strachino do... 

8hi>ep do . . . 

Curd do... 

Batter : 

Milanese Ao... 

Coniuion do . . . 

Olfomargarinc do . . . 

Codflnh  do . . . 

Fresh  fifth* 

Potatuen per  pound. 

Rico  <I«»... 

BeanM do... 

Milk pfT  quart. 

£j!g(i p4>r  (loKfu . 

Gru<:erh>A: 

Ti'ii.  chriip,  pood per  pound 

Cofliw*,  pnM-n do. .. 

('offfe.  ri>aMt4>d do. .. 

Sii;;!ir.  )»n»wu do. .. 

Kupiir,  white do... 

Soap,  i'oninioi) do. . . 

Starch do. .. 

Olive  oil per  quart . 

SnndrieH: 

Conl  or  I'olce  t per  ton . 

C'harcoalt.iterHsu'kof  110  poundH. 

TV'ooil.  hsrut per  'Jl!4  poundti. 

"\V0Im1.  MOft  t <lo   . . 

Petroleum per  quiirt . 

DomeMir  dry  {loodw: : 

SheetingH.  nit*<iiiim   quality,  per 
\ar<l 

i^liirtiu;;n,   medium   quality,   per 
ynnl '. 

Tt(M)tR,  medium  nixo. . . .  per  pair. 

ShooB.  nien'i* do. . . 

Shoes,  children's do . . . 

Shoes,  women's do . . . 


I 


I 


.$003   $00SM03  fOOS^IOOa  $003  $0  02|$003  $0€8|OOI 


15 

16 
3  60 
2  UU 

I  ir. 

1  M) 


16 

1H 
4  0<) 
2  00 

I  2:» 

1*  00 


i  II'  .... 


\  Often  Taryini 


*Exce<-dinf:Iy  variable,  according  to  season.  TUHen  Tarving. 

!Tnistwortliy  information  not  obtainable  as  to  these  articlca  in  thm  elllfia  of  VmSBi  T^BiP^^ 
•ona,  and  Civita  Yecchia.  ^ 


J 
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The  figures  set  down  in  the  foregoing  statement  are  the  lowest  prices 
for  good  articles,  and  where  reliabh'  information  was  not  obtainable^ 
the  prices  were  not  llHeil  in.  Prices  for  dry  goods  cannot  be  satisfac- 
torily given  ;  they  vary  in  nearly  every  town  or  city,  some  using  do- 
mestic dry  goods  and  others  English,  Frefich,  and  German,  or  a  mixture 
of  all. 

Since  the  last  report  on  labor  made  to  the  Department  in  1878,  there 
is  very  little  change  in  wages  in  general  trades.  In  some,  sa  in  the 
building  trades,  there  has  been  an  advance  of  10  per  cent.;  in  others  ud 
advance  of  about  5  per  cent. 

HABITS  OF  THE  WORKING  GLASSES. 

Both  men  and  women  are  sober  and  industrious,  and,  as  a  rule,  trust- 
worthy and  moral.  They  are  generally  strong,  powerful  workers,  and 
capable  of  enduring  great  fatigue.  The  working  classes  earn  compar* 
atively  little,  and  a  certain  percentage  of  their  earnings  goes  for  the 
purchase  of  lottery  tickets,  the  lottery  being  a  state  institution ;  but 
since  the  spread  of  savings  banks,  and  especially  the  establisment  of 
postofiice  savings  banks  throughout  the  Kingdom,  the  savings  of  the 
working  classes  have  been  constantly  on  the  increase. 

EMIGRATION. 

Men  are  fh^quently  hot  tempered,  and  quarrels  often  end  in  bloodshed^ 
without  the  excuse  of  drunkenness.  Italian  laborors  emigrate  in  large 
numbers  for  a  short  term  of  years  to  work  on  public  works.  They  are 
generally  esteemed  and  ])referre<l  to  otiiers  for  steadiness,  strength,  and 
skill.  They  give  very  little  trouble  to  the  authorities  when  in  foreign 
countries,  and  the  women  lead  montl  lives.  The  respect  enjoyed  by  the 
Italian  in  the  United  States  makes  that  country  very  attnictive  to  him. 
The  foregoing  observations  relate  especially  to  the  lower  classes  of 
workmen,  the  uppet  and  middle  classes  being  the  same  as  in  other  coun- 
tries. Skill,  steadiness,  and  sobriety  are  the  characteristics  of  the  great 
mass  of  Italians. 

FEELING  BETWEEN   EMPLOYER   AND  EMPLOY^:. 

There  are  very  few  large  .factories  in  Italy.  Tndee<l,  factory  life,  as 
distinct  from  other  employments,  is  comparatively  unknown  in  Italy* 
The  habit  of  workmen  to  n^spcu't  their  superiors  and  employers  en- 
genders a  reciprocal  feeling  in  these  latter  for  their  employes. 

CO  OPERATIVE   SOCIETIES. 

# 

There  are  numerous  cooperative  societies  an<l  associations  for  mutual 
aid  in  every  town  tind  eitv,  which  have  effected  a  grt*at  im[>rovement 
in  eilncation,  and  have  se<*ure(l  certain  privileges  from  the  Government 
comlusive  to  the  general  welfare  of  workmen.  There  are  no  counter 
organizations. 

STRIKES. 

Strikes  are  rare,  and  are  seldom  or  never  marked  by  violence.  The 
strikers  nominate  a  committee  to  treat  with  the  masters 4)r  the  authorities. 
The  latter  never  iiiterfen>  except  to  kee]>  onler  and  promote  arbitration, 
and  iu  soiue  cases  the  operatives  resume  work  while  their  grievances 
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arc  heiuf^  discnsHed.  Strikes  have  always  been  of  short  duration,  and 
have  boeii  ;^t'Uo rally  devoid  of  infliuMice  for  j^od  or  evil-  They  have 
sometimes  Mken  plare  to  compel  the  i-etirement  of  a  tyrannical  overseer 
or  foreman,  and  in  tliis  they  «renerally  suecee<l.  Advancement  in  wages 
is  etferted  by  mntnal  ajjfreemtut,  which  is  sometimes  promoted  by  the 
c<mciliatory  interv4>nti<m  of  the  authorities. 

In  cities  and  vill:i^es  tlie  woikinfj  classes  are  entirely  tree  to  purchase 
their  necessaries  wherever  they  ch(x>se.  When  employed  on  agricult- 
nral  and  ]Hiblic  works,  kik'Ii  as  mining,  railways,  &c.,  the  employers  pro- 
cure tlu'  neeessaries  of  life.  With  the  exception  of  aj^ricultural  laborers, 
the  (iovrrniiieut  interferes  for  the  ]>rotection  of  the  working  classes.  As 
a  rule,  lab4»n»rs  an»,  paid  weekly,  and  in  the  currency  of  the  country,  say 
paper  money,  silver,  jind  co[>per  coin. 

Uailway  companies  have  the  only  co-operative  society  in  Italy  afford- 
ing facilities  for  purchasing  food.  A  smaill  sum  is  subscribed  at  the  start, 
and  tin*  railway  eoin]iany  puts  up  an  equal  amount.  This  association 
works  well,  and  the  employes  get  goods  considerably  cheaper  than  they 
otherwise  could.  Comiilaints  have  been  made  that  persons  not  in  rail- 
way emjdoy  ])urchase  through  some  regular  employ^,  and  that,  coutraiy 
to  law,  the  CO  operative  railway  associations  procure  and  sell  articles  of 
luxury.  This  has  had  a  bad  eti'ect  on  general  trade,  as  the  railway  co- 
operative assoi'iatiou  does  not  i)ay  octroi — taxes  and  numerous  other 
charges  which  weigh  up(ui  the  trailers  and  dealers. 

AVERSK   TO   GIVING   INFORMATION. 

Information  regarding  the  home  life  of  Italian  workmen  and  theiue 
they  maki^  of  tluMr  money  (tannot  be  obtained.  In  England,  Grermanyi 
an<l  other  cimntries  of  !N(U'theru  Eun»pe  this  information  might  be  olh 
tained.  but  in  Italy  it  is  hardly  possible,  and  is  utterly  unattainable  in 
Iwome.  The  Romans  are  <listiuguished  for  ])ride  and  indei)endeuce.,  and 
will  noi  answer  i|uestions  about  private  atfairs.  Attempts  have  been 
repeateilly  niatle  to  obtain  answers  in  the  manner  suggested  by  tbe  State 
Department  circular,  but  they  have  been  coldly  received  aud  evailed. 

A(?CII)ENT,S. 

In  easrs  of  aiMridriits  <»r  misfortunes  to  a  workman  bv  fault  of  liis 
emph»\«'r  hr  is  entitled  to  e(»mjiensation.  Fire  is  rarely  the  cause ot 
<leatli.4Aving  to  solidly  constructed  buildings,  in  which  little  wood  is  used; 
als(»  IxM'ausc  of  the  comparatively  small  use  of  lire  in  stoves,  chimney 
places.  \-c. 

MORAL    AM)   PIIVSK'AT,   UKLh-IJEING   OF  EMPLOYKS. 

Kmi)loviMs  may  be  said  to  have  nothing  to  do  either  with  the  moral 
or  i)hysical  well-being  of  t  heir  emj>loyes.  Adults  take  care  of  their  own 
morals,  and  would  not  tolerate  int*'rfeivnce  on  the  part  of  nia?*ters.  The 
(fovernnient  and  police  authorities  take  a  certain  care  of  children  and 
of  the  hygienic  con^lition  of  premises,  factories,  &c. 

POLITICAL   RIGHTS. 

Every  male  snbject  over  21  years  of  age  who  is  able  to  read  a  littte 
and  write,  if  of  good  character,  can  vote.  Demagogues  are  doing  their 
best  to  rise  through  iniluencing  the  ignorant  masses  with  promised  to 
gain  their  votes. 
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TAXATION. 

The  working  classes  eaniing  under  $120  per  year  are  not  taxed  directly, 
bnt  sbare  in  indirect  taxation,  such  as  customs,  octroi,  salt  tax,  and  tax 
on  tobacco  (both  Government  monopolies),  &c.,  so  that  they  actually  pay 
a  large  jiortion  of  the  state  revenue. 

LABOR  LEGISLATION. 

Legislation  is  very  favorable  to  the  working  classes.  Several  proj- 
ects of  law  pro])osing  to  jirutect  and  benefit  the  working  classes  are 
now  before  the  Italian  Parliuuient. 

CAUSES  OF  EMIGRATION. 

Destitution,  lack  of  occupation  at  home,  a  desire  to  go  for  a  few 
years  abroad  to  earn  money  sullicient  to  purchase  a  piece  of  land 
are  the  incentives  to  emigration  among  artisans  and  laborers.  There 
is  only  one  influence  working  u])on  emigrants  in  choosing  a  country 
for  their  new  home,  and  that  is  the  desire  to  go  where  they  will  be 
be^t  appi'eciated  and  best  paid.  Workmen  generally  expect  to  reach 
their  limited  ambition  in  the  way  of  savings  in  fmm  tive  to  six  years ; 
they  arc  therefore  only  to  a  small  pro|)ortion  permanent  eniigi*aut  set- 
tlers. They  are  useful  in  the  United  States,  being  said  to  work  well 
and  conscientiously  in  the  construction  of  railways  and  public  works. 
They  vA^rry  away  a  (M)nsiderable  amount  of  the  money  earned  in  foreign 
coantries,  but  are  said  to  rarely  leave  behind  persons  in  hospitals  or 
prisons,  or  destitute  old  persons  and  children.  These  emigrants  are 
said  to  be  generally  examples  of  patience,  steadiness,  and  sobriety,  to 
whomsoever  they  may  come  in  contact. 

FEMALE  LABOR. 

That  which  has  been  said  of  male  labor  very  nearly  applies  to  female 
labor.  Women  are  employed  in  many  trades  like  men,  even  in  agri- 
cnlture  and  building. 

The  number  of  females  employed  in  the  consular  district  of  Rome  in 
1883  was  768,207,  classified  as  follows  : 

MannfactuiVB. ir>7,512 

Commerce  and  traiiHportatiou <>,294 

ProfriiMiunii 12, 817 

Agriculture 541,  MA 

SerTanU,  dome8tic 50, 280 

Total 76d.267 

Hotel  and  lM)anling-honse  kee|H>rs  were  included  under  the  head  of 
oommerce  and  tnins[)ortation.  No  females  were  employed  in  mines. 
Wages  paid  to  females  arc  intruded  with  those  paid  to  men  in  the  va- 
rioas  tables  accompanying  this  report. 
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WAGES  PAID  TO  FEMALE  EMPLOYES. 

The  folIowin<^  are  wages  paid  exclusirely  to  females  in  certain  spe- 
cial trades  and  occupations.  Neither  board  nor  lodging  are  included  in 
these  figures : 


Occa]vfttions. 


▲rtiflcUl  flower  maken.  per 

w*fk $1  35 

Book-binder* per  veek . .  77 

ChiDaand  nu^Jolicawanp  paint* 

era perveek..  1  35 

Confectioner* do  . .  S7 

Croobet  an«1  net-work  .  .do  ..  77 

Frlnipe-makers do —  e"? 

GloTe-««*wer« do  . .  961 

Mannfactarers    of   wax 

matche* per  week . .  5e 

Miliaer*  and   dx«as-makeri. 

perw«ek f7 

Hair-drt«aerii  ...  per  month..  1  93 
per  week..  C7| 


Highest. 

•3  32 
1  55 

3  09 
I  74 
1  45 
1  74 
1  55 

1  74 

3  M 
3  e< 

3  50 

Occnpationa. 


Loweat.    HfghMt. 


Itfakera  of  upper*  for  sboea^ 

per  weak 

Sewing-machine  operaiora. 

perweek 

S^^amKreMca per  week.. 

Straw  hat  makera —  do — 

TailoreMea do — 

Umbnrlla-nukkert do — 

Uphi'lftterer* do — 

Weaver* do  .. 

Weaver*  of  chair  boltoau. 

perweek 

wkaherwosen  . .  per  week . . 
Iroocn do  — 


90  fT 

•1  74 

FT 

174 

1  59 

sn 

97 

s» 

1  59 

391 

«T 

1  39 

SC 

1  74 

f7 

174 

5e  . 

la 

9 

•r 

I  59. 

3» 

The  general  education  of  women  is  lower  than  that  of  men,  as  the 
latter  receive  instruction  during  their  term  of  military  service. 

S.  H.  M\  BYERS. 

Consul'  GtneraL 

Coxsttlate-General  of  the  United  States. 

Rome^  January  16,  IS^. 


OEHOA. 


KEFOSiT  BY  COy^VL  FLrTCHSE. 


STEVEDORES   AXD  PORTERS  OF  GENOA. 


lu  this  consular  disirioi  by  far  the  jrreater  majority  of  the  working 
class  Dud  i\>usiaut  empl<\vait:-ur  at  ilitr  different  (>orts  along  the  two 
Ikirrcrc^,  vrhiob  exteud  many  inilrs  eaa^t  and  west  fn>m  Genoii.  These 
lalH^nTs  are  ea^ploytnl  in  lo;i«ii:ii:  avA  ua!oad::.j:  ve.^srls.  removing  the 
carjroes  to  warvhoases.  freiiilirliis:  l»y  rruoks  lo  diflVreut  j^arts  of  the 
ci: V.  loading  :hr  iiiervb.iTuli.'ie  o:i  iar>.  ^Vc.  This  work  is  verv  heavv,  but 
the  i»av  of  :lu'  lAlvn:r  is  i!:orv  tbiiri  :ba"  of  thtr  averace  workin^nuan.  It 
is  isotAOab't*  :::a:  fn"^m  il.e  ::'.o:i:rT.:  a  vts>el  earers  the  harbor  thepalse 
of  this  v*.\ss  o:  '..ilv^r  :s  :V!t  from  the  vr;',:t.rs  «!i:e  to  the  mcist  remote 
iPi.md  ^vri'.er  of  "Lt-  d:stVA:.  It  ^:'l  ;-.:s<^  bv  .seva  by  a  visit  to  the  dock« 
that  ti.ose  «orkiri::r.e:i  are  rt^:r.:trkjb*r  for  thrir  >tiiniiars>:  in  fart  it  is 
no  e\.ii:;:vrA::o::  :••  s.iv  :*.:.-.:  ::.rv  ;ire  :rvv.:^:t:s  of  s:rvnr:h  ar.d  endar 
anct*.  ll.f-.r  >:tady  ':..-/:•::>  arv  :::  kHrv-.r^j  w::b  :be  al-ovvqual.iioations* 
at'.d  for  ::.ts^-  ri.»s.^v>  ::  ry  o--.:  :::.i:..:  w:.j:  i-roplf  trrr«.  htrrv  bij  tcige^. 
av.d  w.r'x  :>  .•>*.•  vs  :o  l^  ':  ai  :  r  :':.r:v.  Thnr  w  tr:s  are  s:=!:«Ir.  tht?ir 
lo\e  :Vr  h  -..t  jrt.i: — :*.  :>  '..::•:  r  .i  :.:!e.  .ird  :.v:  ai:  t-xcep::*':: — and 
tht^n-:  rt^  :"e  v^rTr.  r>*  :.k:v.-  ■.«■<  .-.rv  i'  .".iv>  vr:'.'.  var^r^:  f  r  .ii"!  o^uif-rtabiv 
l^r^^v.iitvl  w::h  :'.:.  :: rvvs >.ir-.t s '.  f  .::-.  Li:s  :  .iv  rc-^s  fn:'2:  #1  to  #1.10 
jvr  liay. 
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THE  COST  OF  LIVING  TO  THE  LABORING  CLASS. 

The  pricefl  paid  for  food  per  pound  are  aa  follows:  Bread,  4^  cents; 
meat,  15  to  22  cents ;  co<l-tiah,  14  to  10  cents ;  vegetables,  4  to  5  cents ; 
rice,  4  to  5  cents;  meal  and  macaroni,  5  to  G  cents;  cheap  grade  of 
macaroni  and  not  the  tirKt  quality  of  other  articles;  cheese,  2o  to  30 
cents;  wine, 30  to  40  ccMits;  olive  oil,  80  to  90  cents;  charcoal,  1  to  1^ 
cents. 

Little  other  fuel  than  charcoal  is  used  either  in  summer  or  winter. 

The  average  daily  expense  of  a  tamily  composed  of  husband,  wife,  and 
8ay  four  children,  is  fn)m  70  cents  to  85  cents. 

House  rent  ranges  with  these  people  at  a  rate  of  about  $6  to  $7  i>er 
month. 

Clothing  for  the  entire  family  costs  betweent  830  and  $40  per  year. 

It  is  in  ])lace  here  to  say  that  the  lodgings  of  the  laboring  class  are  in 
that  old  part  of  the  city  wheiv  little  air  can  be  obtained,  on  account  of 
the  very  narrow  and  winding  streets;  theworkinguian  seeks  those  places 
on  account  of  the  low  rates.  (Within  a  few  years  buildings  in  more  airy 
quarters  will  be  erected  for  the  lalnirers.)  The  interior  of  a  working- 
manN  dwelling  is  very  ]>lain.  Not  a  piece  of  furniture  can  be  seen  only 
what  is  absolutely  necessary.  The  apartment  consists  of  three  or  four 
rooms  and  kitchen. 

DAILY  MKALS. 

The  ]alK)rer  leaves  home  early  in  the  morning  and  returns  only  in 
the  evening.  Al>out  noon,  in  some  shop  near  where  his  work  is,  he 
purchases  and  [lartakes  of  a  mixture  cuIUmI  minestraj  a  sort  of  soup 
coui]K)se4l  of  bread  or  macaroni,  vegetables,  oil,  and  cheese;  or,  for  a 
chang«%  at  times,  a  portion  of  meat  with  potato,  or  a  dish  of  stockfish 
with  bread  and  potato.  (It  is  well  to  say  here  that  few  but  dock  labor- 
ers indulge  in  meat  very  often.)  In  summer  his  drink  is  mild  wine, 
which  he  never  abuses. 

At  his  home  the  wife  and  children  have  cotl'ee  and  milk  in  the  morn- 
ing, changed  to  mincstra  at  times,  with  bread.  During  the  day  they 
eat  about  one- half  )>ound  of  bread  each.  When  the  father  ntturus  in 
the  evening  the  family  partiike  of  minestns  one-fourth  pound  of  bread 
each  and  a  glass  of  wine.  Fish,  and,  once  in  a  great  while,  a  little  meat 
ifl  substituted  for  minestra. 

To  the  wages  of  the  husband  must  be  added  also  the  nmny  dimes  eanied 
by  the  mother  or  daughter,  who  both  vie  with  one  another  in  adding 
to  the  general  fund.  (This  is  especially  so  among  the  female  portion  of 
the  lalKiring  class.)  At  the  ages  of  fourteen  or  tifteeu  girls  will  make  at 
aewing  from  20  to  50  cents  per  ilay. 

The  children  of  all  classes  must  go  to  school  till  they  can  pass  exami- 
nation in  at  least  the  three  first  elementary  classes.  The  workiugmen 
all  incline  to  this  order  of  things,  and,  on  the  whole,  are  pleased  at  such 
a  law. 

PAST  AND  PBESENT  WAGES. 

Wages  have  increased  about  20  per  cent,  in  the  larger  cities  of  this 
province,  and  alK)ut  15  per  cent,  in  the  country  since  1878. 

Rent,  food,  and  clothing  are  about  the  same  as  in  1878;  if  anything, 
of  a  changOi  they  are  rather  lower. 
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THE  HABITS  OF  THE  WORKING  CLASS. 

It  is  the  duty  of  tlio  hiborin^  class  to  be  puiictua]  at  their  work  in 
the  inoriiiiijj:.  No  excuse  but  that  of  sickDess  will  be  accepted.  Know- 
inj^  this  to  In*  binding  upon  him,  the  workiugiuan  fultills  his  obligations 
faithfully.  The  lateness  of  the  hour  after  dinner  prevents  him,  even  if 
he  hud  inclinations  to  do  so,  iroui  goin^  into  excess  of  demoralizinff 
nature.  It  is  notorious  that  religion  exercises  a  great  influence  on  the 
female  ])ortion  of  the  laborers  household;  its  spirit,  thei'efore,  is  more 
or  less  instilled  in  the  father.  Added  to  these  the  workingman  tinds 
much  pleasun*  in  his  family  cii'cle,  and  the  i-esult  is  that  all  tends  to 
decorum  and  good  order.  My  ])ersonal  observation  is,  that  no  steadier 
or  more  reliable  workingmen  <'an  be  found  on  the  face  of  the  earth  than 
the  day-laborci  of  (ienoa.  ^^trong  drink  is  unknown  to  him;  his  only 
indulgence  is  wine,  and  this  he  never  allows  to  overcome  him.  His 
amusements  iire  simple,  and  usually  consist  of  an  excursion  to  the  in- 
terior on  some  holiday  or  state  occasion. 

PEELING   BETWEEN    tlMPLOY^  AND  EMPLOYER. 

The  employ^  and  employer  are  always  on  good  terms.  The  former 
strives  hard  to  have  it  so,  and  tht»  latter  ai)preciates  the  efforts  of  his 
workman,  (lenerally  s])eaking,  tini  employer  displays  a  kind  and  mod- 
erate temper ;  he  is  cool,  deb  berate,  slow  to  find  fault,  but  very  cuutious 
and  watcliful.  The  emidoye,  by  intuition,  knows  the  other  well :  be 
is  k(H»n  in  reading  character,  ami  like  a  mirror  before  him  he  sees 
that  his  best  jiolicy  is  to  do  his  bi^st  and  in  the  right  direction.  No- 
where in  the  world  can  be  found  a  more  cautious,  independent,  and 
deliberate  ])rople  than  the  (rentH^se.  High  and  low  born  havt*  these 
characteristit^s.  They  are  slow  to  make  enemies  and  cautious  in  mak- 
ing friends.  A  stranger,  thei-efore,  labors  under  much  disadvantage 
when  attempting  to  serk  infornmtion  of  any  kind.  Less  caution,  more 
freedom,  and  a  willingness  to  impart  information  positively  kno\Mi  ro 
them  witfhf  rrcatt*  better  feelings  all  around.  Whether  caused  by  this 
con.«<ervatisiii.  or  by  the  facilities  i)resenti'd  for  gaining  a  fair  living  by 
hon*»st  t<Hl,  fair  i»rosj)erity  is  discernible  on  every  side.  Unlike  S<.nirh- 
ern  Italy,  (It»noa  has  few  beggars. 

Tin:  ok(;anizi:i)  condition  of  labor. 

Thon*  are  many  workingmeirs  societies  here,  and,  in  fact,  it  maybe 
said  that  no  art  or  trade  exists  without  its  society.  The  aims  of  these 
institutions  are  to  give  assistance  t(»  the  members  thereof  when  sickness 
enters  a  family,  or  wIhmi  one  of  the  members  is  out  of  employment.  In 
the  last  rasf  but  little  help  has  heretofoiv  been  given,  for  the  amouul 
taxe<l  earli  member  for  this  ]Mir]K»se  is  so  small  he  can  ho|H?forbat 
slight  returns  when  needy.  JJut  the  hearts  of  the  members  go  oat  in 
another  form,  and  by  soliritation  and  from  their  individual  purses  they 
pusli  the  needy  oui*  along  till  the  door  of  labor  is  opeuetl  to  him  agaiu. 
The  ]»oints  mentioned  were  the  primary  motives  of  these  societies,  but, 
as  in  o!ir  own  eonntry,  tlu'y  are  now  mounted  on  the  wings  of  iHililics. 
The  hjulers  of  these  ilillerent  institutions  have  what  is  called  the  Worker 
Feih-ration,  a  sort  of  head  council,  and  from  this  council  all  owlexsart 
issiieil  to  the  other  societies.  Of  late  this  organization  is  felt  in  the 
political  atmosi»hens  and  the  color  of  its  banner  is  republican,  vhich, 
of  course,  is  in  oi)iK)sition  to  the  system  of  government  existing  here. 
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In  carrying  oat  the  conditions  for  which  they  were  first  organized, 
these  societies  have  [iroved  beneficial,  but  the  future  must  reveal  their 
successes  or  disasters  in  the  political  field. 

Counter  organizations  of  capital  do  not  exist  here. 

8TRIKKS. 

Strikes  occur  (M'casionally,  but  the  strikers  are  quiet  and  orderly. 
Tlie  aiiu  always  is  lor  an  increase  of  wages  and  a  decrease  in  the  hours 
of  labor.  The  leaders  of  the  workingnien  enter  into  all  negotiations 
with  the  merchant,  uianufacturer,  or  company,  and  in  this  manner  all 
disagreements  are  settled,  but  usually  by  the  workingmen  couiing  to 
former  or  ohl  terms.  The  .strikes  are  usually  short,  and  bring  distress 
on  the  majority  of  the  strikers.  The  only  noticeable  advantage  of  strikes 
is,  that  their  fivqueney  has  oj^ened  the  eyes  of  the  (iovernme!it,  and 
legislation  is  now  talke<l  of  which  will  ivduce  the  hours  of  labor.  To  sum 
the  profit  and  loss  incident  to  thes<;  disturbances,  you  can  only  find  on 
one  side  unenvied  notoriety  and  distrust  for  the  workingman,  loss  of 
time  to  lM)th  employer  and  employed,  and  short  allowances  for  the  family 
of  the  last  name<]  on  the  other  side.  Although  there  were  two  strikes  in 
Genoa  this  last  winter,  neitlier  were  of  a  proportion  to  affect  business. 

The  Government  has  never  interfered,  only  so  far  as  to  watch  that  no 
oatbreak  of  a  serious  4*.haracter  was  contemi»lated. 

FREEDOM  IN  FOOD  PrRCnASES. 

The  working  people  are  free  to  purchase  anything  that  money  will 
buy  when  and  whei-e  they  choose.  They  have  no  restrictions  whatever. 
The3'  are  [)aid  by  the  day,  week,  or  once  in  two  weeks,  according  to  the 
labor  and  contnict  agreed  upon.  Silver  and  pa[)er  currency  are  on  ]>ar 
with  gold.    One  kind  purchases  as  much  sis  another. 

CO  OPERATIVE   SOCIETIES. 

Little  can  be  ssiid  on  this  subject.  This  consular  district  has  a  few 
cooperative  societies,  which  furnish  eveiything  necessary  in  a  house- 
hold fn>ni  10  to  15  percent.  less  than  the  same  articles  can  be  purchased 
in  a  genenil  store.  But  as  the  workman  must  pay  from  $5  to  $12  an- 
naally  for  this  privilege,  but  few  avail  themselves  of  the  co-operative 
system.  It  is  not  often  th<\v  can  invest  these  sums  at  one  time.  (The 
above  rates  are  graded  according  t^)  the  imi>ortance  of  the  society.) 

Thecre<lit  system  is  not  imniticed  hero  to  any  extent;  not  mort^  than 
a  week  is  given  to  any  one.     Pay  as  you  purchase  is  the  rule. 

THE  GENERAL  CONDITION  OF  THE  WORKING  PEOPLE. 

Most  of  the  |>oints  in  this  pro])osition  are  answered  above,  as  far  as  I 
am  able  to  give  them;  in  addition,  I  will  add  that  the  Genoese  work- 
man usually  marries  when  between  the  age  of  twenty-five  and  thirty 
jeara.  The  wife  has  a  great  infiuence  over  the  husband.  She  lavishes 
ber  full  affection  on  him,  and  this  is  generally  nobly  reciprocated.  Such 
mutual  affecticm  does  not  [»re  vail  in  any  other  class  of  society  here.  Work 
and  religion  tones  the  lower  society;  iiUeness  in  the  higher  order  seeks 
for  vain  pleasures,  and  is  successful,  often  creating  misunderstan<lings 
and  trouble.  But  in  either  high  or  low  society,  that  modest  bearing  and 
esteem  and  respect  for  the  female  sex  on  the  part  of  man  sinks  far 
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below  that  displayed  toward  onr  Americau  women  at  home.  In  no 
country  in  the  world  are  the  {gentler  Hex  treated  with  the  consideration 
they  deserve  as  in  the  United  States. 

The  wife  of  the  workman  is  generally  the  trustee  for  her  hiisband^s 
earninfTs.  JSlie  is  consequently  the  general  manager  of  the  household, 
anuX  in  this  sphere  she  makes  the  little  home  as  attractive  as  possible 
lor  liiin  who  needs  all  her  kind  attention.  The  spiritual  wants  of  the 
family  are  also  well  pmvided  for,  for  Genoa  boasts  of  eighty-seven 
Catholie  chnrelies. 

By  steady  hiluir,  good  health,  and  close  finaneiering  the  laborer  saves 
a  littlr,  but  how  mueh  he  will  not  inform  you.  It  is  safe  to  say,  how- 
ever, that  his  annual  deposits  must  be  very  light  from  the  facts  and 
figures  given  above. 

SAPETY   OF  £MPLOY]£:S. 

In  the  two  ririnr  of  Oenoa  an^  many  small  towns  and  villages, in 
whieh  nvv  hirge  mills,  factories,  &c.  These  establishments  are  all  as 
nearly  tire  pntofas  stone  and  brick  and  iron  can  make  them.  Even  the 
floors  are  of  stone  or  eofierete.  Very  few  accidents  are  ever  reported. 
The  exits  are  by  the  ordinaiy  doors — no  escapes;  in  case  of  sudden 
danger  only  by  ladders  in  tlie  care  of  the  tire  department.  But  in  case 
of  tire,  water  is  very  abundant,  and  all  the  floors,  no  matter  how  hi^h 
they  may  he,  can  be  tlooded  almost  in  an  instant.  The  high  elevations 
from  which  the  supi)Iy  of  water  comes  does  this  work  in  time  of  need 
without  much  of  man's  assistance. 

Very  few  ;ire  employed  in  mines,  railroads,  &c.,  who  are  not  tho^ 
oughly  drilled  to  their  calling.  All  possible  means  suggested  by  pru- 
dence and  experience  are  utilized  for  the  ])iwention  of  accidents, and, 
as  stated  above,  few  are  ever  recorded  in  this  i»rovince. 

In  (!iise  of  accident  or  sickness  it  is  customary  in  nearly  every  case 
for  the  emphiyer  not  only  to  continue  the  wages  of  the  atflicted  one 
but  al.M)  to  furnish  niedicine  ami  «loctor  fn*€.  Added  to  this  the  labor 
8(K'i<*ties  also  reach  out  a  benevolent  hand.  In  case  of  ])ermauent  dis- 
ability or  death  thc»  employer  is  first  to  subscribe  to  a  purse  for  the 
family  ;  and  not  only  this,  but  he  takes  it  uj»on  himself  to  pass  the  sub- 
scription list  iiround,  and  in  so  doing  raises  a  genenius  sum,  enon^b  to 
ktM'p  the  sutVerer  aiid  household  Irofu  want  for  manv  a  long  month. 
The  relation  between  the  employer  and  ernployecl  is  friendly. 

8te;icly  habits  find  constant  work  and  constant  toil  finds  but  little 
room  lor  iriimt)ral  ai'ts.  Mill  and  factory  hands  will  average  phy:»it*allj 
with  all  other  classes,  and  their  morals  are  as  good  also. 

POLITICAL   RIGHTS   OF  WORKINCfMEN. 

The  laboring  <;lass  are  now  allowed  to  vote  for  deputies  to  theXa- 
tiofial  Pjirliami'nt  and  also  for  aldermen  in  the  communitv  where  t bey 
reside.  1  am  informed  that  theintiuefice  of  the  workingman  is  not  yet 
thoroughly  felt  in  the  law-making  power,  but  his  strength  is  develop- 
ing at  no  slow  pace. 

The  laborer,  unless  his  wages  exceed  ^154.-44  per  annum,  contributes 
nothing  to  the  su|)port  of  the  General  Government.  The  law  is  tbat 
any  sum  earm*(i  or  made  wliieh  amounts  to  800  francs  or  over  a  tax  of 
13  j>er  cent,  must  be  |>aid  thereon. 

Then^  is  what  is  called  a  municipal  or  license  tax  here  which  each 
man  has  to  pay  in  accordance  witli  the  rates  of  wage«  he  receives.  Tbis 
tax  runs  from  $7  to  J?  12  per  year. 
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As  remarked  heretofore,  tbe  Italian  Ooverntnent  is  now  studying  on 
a  proposed  law  wbich  will  regulate  labor,  and  also  one  for  the  relief 
of  workmen  in  case  of  accident. 


EMIGRATION  AND  ITS  OAUBKS. 

The  emigration  from  this  consular  district  is  insignificant,  and  there- 
fore little  can  be  said  on  the  subject.  The  majority,  however,  of  the 
few  who  go  forth  to  seek  homes  elsewhere  are  induced  to  try  South 
America.  More  is  said  of  that  country  than  of  the  United  States.  A 
great  deal  of  traffic  is  the  order  of  things  between  Genoa  and  the  States 
of  the  Uiver  Plate.  The  emigrant  takes  notice  of  this  and  bends  his 
steps  to  a  climate  equally  as  warm,  if  not  as  healthy,  as  his  native 
Italy.  Those  who  emigrate  are  usually  common  laborers,  and  it  is  said 
that  places  for  work  are  provided  for  them  upon  their  arrival  at  their 
destination. 

Part  II.— Female  Labor. 

The  number  of  women  and  children  employed  in  this  district,  in  in* 
dnstrial  pursuits,  not  including  ordinary  household  duties,  or  domestic 
oervants,  classifying  the  same,  is  as  follows : 


In  whftt  oapaeitj. 


Kmnbcr  tmploj^ 


Women. '  Children. 


Mnnfiiftiiring  and  mecfaanlcal 

CooiBerrlAl,  InclndiDg  tinniiporUition 

Prorrasiuniil  and  prnoDal,  iududlDK  Gnverument  ofDciaU  and  olerka,  teachen,  I 
artlata.  cheminto,  faotrl  and  Uiardtng' house  keepera,  Jouroallita,  laondreeiee, 
■nalciana,  InTentora,  haukern,  biokere,  lectarere,  public  apeakera,  Stc 

Anicultura 


MktaK 

All  otnar  paraniU 


15,000 
If  one. 


8,000 
2.000. 
Xvone. 
8,000 


8.000 

1,000 


1,600 
600 

Nona. 
2,000 


I 


WAGES  PAID  TO  FEMALE  ADULTS. 

Females  are  generally  employed  in  cotton  mills,  paper  mills,  woolen 
factories,  &c.  Most  of  them  are  unmarried.  Their  ages  will  run  from 
fonrteen  to  twenty- five  years. 

The  wages  run  about  aa  follows,  ])er  week:  Minimnm,  92  cents; 

oximum,  $2.31;  average,  81.32.    Their  hours  of  labor  are  ten  per  day. 


maxi 


MORAL  AND  PHYSICAL  CONDITION  OF  FEMALE  EMPLOYJ^S. 


The  moral  and  physical  condition  of  the  female  employes  are  classed 
good.    Inducements  are  held  out  by  the  employers  to  have  this 
Btate  of  things  exist  by  rewards  for  merit,  steadiness,  and  morality. 

IMPROVEMENT   IN  THE  CONDITION  OF  FEMALE  EMPLOYES. 

All  female  employes  are  able  to  read  and  write,  and  are  fairly  well 
verncd  in  the  other  elementary  branches  of  education.  In  every  town 
aud  village  ui-e  free  public  Heliools,  and  here  many  of  them  learned 
what  they  ])0$Ke.ss  in  eilucutiou.  Tliey  have  their  societies,  also,  and  in 
them  are  discussed  many  quetstions  which  no  doubt  is  of  much  moment 
to  tbeui.  I  know  of  no  other  aid  for  improvement,  only  self  aid,  for 
tliJA  working  class. 

Those  of  them  who  are  married  and  have  families  of  little  ones  are 
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materially  assisted  in  this  way.  There  are  schools  open  from  0  a.  m. 
till  6  p.  m.  for  the  infants  in  every  factory  town,  and  in  these  schools 
the  children  are  not  only  taught,  but  fooi  and  clothing  are  famished 
them  free.  The  mother,  therefore,  ran  go  to  her  work  with  a  light 
heart,  as  she  is  sare  her  little  one  will  be  well  taken  care  of  daring  the 
day.  The  children  are  all  at  their  own  homes  at  night.  These  infantile 
institntions  are  supported  by  the  community,  with  a  little  aid  firom  the 
Government  once  in  awhile. 

SAPETY  OF  FEMAIiE  EMPLOTl^ 

As  stated  to  a  similar  question  on  male  labor  (which  see),  all  working 
establishments  are  well  provided  by  water,  and  accidents  are  scarcely 
known  in  any  mill  or  factory. 

SANITABY  AND  SIOK  PBOYISIONS. 

In  this  entire  district  the  natural  inclination  of  the  land  and  the 
abundance  of  water  are  looked  upon  as  two  sanitarians  vastly  in  front 
and  ahead  of  man's  power,  and  those  two,  land  and  water,  are  left  to 
work  out  all  the  sanitary  measures  \vith  but  very  little  of  man's  a8si8t- 
ance.  In  case  of  sickness  the  employers  continue  to  pay  the  invalid 
her  regular  wages  and  furnish  medicine  and  medical  advice  gratis.  In 
cases  of  general  disability  purses  are  raised  by  the  employers  who  per* 
sonally  appeal  lor  contributions.  The  result  follows  that  the  patient  is 
provided  for. 

PAST  AND  PRESENT  WAGES  AND  PRICES. 

The  wages  now  paid  for  female  labor  shows  an  increase  of  from  10  to 
15  per  cent,  over  that  of  tlve  years  ago;  on  the  other  hand  the  necessi* 
ties  of  life  are  about  the  same,  with  a  downward  tendency. 

The  employment  of  women  has  no  perceptible  effect  on  male  wages, 
for  the  men  are  all  engaged  at  quite  different  work — labor  that  requires 
strength  and  endurance — and  therefore  more  remunerative. 

The  effects  of  female  labor  adds  to,  rather  than  detracts  from,  her 
social  standing  among  the  right-minded  of  her  class,  for  by  honest  toU 
she  adds  to  the  general  home  exchequer. 

FEMALE  EDUOATION. 

The  answers  to  these  questions  must  be  formed  by  the  preceding  ones. 
No  satisfactory  ones  could  be  obtained  than  what  are  already  given. 

AQBIOULTUBAL  LABOB. 

Of  the  laboring  class  in  the  rural  districts  little  can  be  said,  for  the 
farms  are  all  very  small  and  require  but  little  labor  beyond  the  owner's 
time.  The  natural  inclinations  and  depressions  of  the  district  is  the 
cause  for  this  patch-work.  Nearly  the  entire  province  is  a  series  of 
cities,  small  towns,  and  villages,  all  dotted  along  the  monntain  slopes 
and  sea-side.  The  far(n  hand  is  a  mere  speck  compared  with  other 
labors,  and  his  pay  is  not  so  much.  But  those  of  them  who  till  the  soil 
can  live  cheaper  than  those  in  cities,  so  at  the  close  of  each  year  he  will 
make  x>robably  as  good  a  e^io^mg  ^&  IVi^  city  workman,  in  a  financial 
point  of  view. 
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BEAOHING  AVBBAaES. 

In  filling  ont  the  accompanying  tables  a  tme  average  was  aimed  al 
in  making  such.  Where,  therefore,  the  average  is  fouinl  to  be  more  or 
less  than  one-half  the  minimum  and  maximum  it  must  be  taken  for 
granted  that  more  tlian  two  rates  of  wages  were  paid  the  workmen 
classified  under  the  different  heads. 

AGKNOWLEDOMENT. 

I  hereby  give  my  viceconsul,  Mr.  Frederico  Scemi,  credit  for  nearly 
all  that  is  commendable  in  this  report,  for  after  vain  endeavors  to  even 
hire  other  hands  I  was  compelled  to  fall  back  on  this  gentleman  for  aid. 
At  the  neglect  of  his  own  business  he  worked  for  me,  and  found  the 

Eroi>er  i)ersons,  by  hiring  them,  to  give,  as  nearly  perfect  as  they  can 
B  made  from  statistics  and  thorough  investigation,  the  tabular  state- 
meuts  accompanying  this  report. 

JAMES  FLETCHER, 

CofMuL 
United  States  Consitlatb, 

Genoa  J  Italy  ^  June  30,  1884. 


I.  Genebal  tbades. 

Wagt9  paid  per  veek  of  ten  kour§  per  dajf  in  QenoQ, 


Occnpatlont. 


BUIUilKO  THADIS. 


BiiolKlaT«>ra  ■ 

Hoii-carrirn. 


MIA       

Trn«leni . .  - 
Tlaftt*-n>ni 

T«ud«fra ... 

BaUra   

Kuofira 

TrDilfTB... 

PlamlieiH 

AMiMtanca 

Carprntt^n 

Oas-flttcn 


OTUIB  TSADIS. 


B«k#ra 

Mackimltha 

Buok-bin(1f»ra 

Brirk-maken 

Batchera , 

Brm«»*fouiMlfira 

C«nfrcliiiDM« 

Ciftar  inak«n  (woman) . . . 

Coopera  

Driverfi,  cab  and  carriago 
3>yani 


OArdvntrn 
Baiiani 


Jfiwclera 

I^aboran.  portara,  jka 

UtlHi|cnipDi*ia  (prr  month) . 

jrAll'uakera  (hand) 

VBttrra 

PllDf^ra 


Tteeh«*ta,  pabHe  tcbools  (p«r  year). 
~il)f>  ancT  harneaa  makora 


(par  day) 


Ikflon 


W  llMMlfhi  .......... 

1^  WMiTm(oaUld«ori 


iffla). 


Loweat. 

Hlgbeat 

Averaga. 

$450 

$9  12 

1 

1 

1 

$570 

2  28 

2  85 

2  47 

228 

4  00 

8  49 

57 

1  71 

>               91 

2  28 

4  00 

1           8  49 

67 

1  71 

1              91 

2  28 

400 

8  49 

228 

4  00 

849 

67 

1  71 

1              *l 

228 

4  56 

!           899 

57 

1  71 

1              91 

228 

4  68 

899 

2  21 

405 

818 

281 

405 

8  18 

228 

4  56 

849 

1  71 

3  42 

228 

1  73 

8  47 

260 

1  90 

380 

285 

1  73 

6  79 

4  06 

2  31 

4  63 

8  47 

93 

1  73  1 

1  16 

2  80 

4  63 ; 

8  47 

2  85 

5  70 

880 

239 

2  62  , 

260 

1  71 

6  70  ' 

3  99 

2  31 

463  1 

3  47 

1  71 

3  43  t 

228 

2  31 

6  70 

3  47 

1  71 

5  70  ; 

3  43 

2  28 

5  70 

3  42 

10  00 

47  50  ! 

28  50 

1  71 

3  42  : 

228 

3  31 

8  47  ■ 

289 

3  80 

9  50 

0  (» 

152  00 

880  00 

228  UO 

2  31 

4  63 

3  47 

2  31 

4  63  : 

8  47 

871 

1  15' 

77 

2  31 

4  63  1 

8  47 

8  42 

11  40 

6  70 

1  73 

570 

406 

171 

8  42 

991 
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II.  Faotobibs,  mills,  BTO. 

Wage$  paid  per  week  of  §txty  hours  infaotorieM  or  milU  in  the  dielrtei  of  Gemoa. 


Oeenpationt. 


COTTOH  MILL. 


Dlreotor  (per  yeftr) 

VofsmMi  • . . . . .  ........•..>•...........•. 

HftohlnUI 

Bplnnen 

Boyi 

Twister  women 

Women  to  ohooee  the  ootton  rcJectlOBt. 

Worken  to  mnke  up  the  peckoto 

CMdert 

WoriEore  at  the  battonni  and  melangee. 

Women  at  the  6tiragee 

Girls  At  the  rings 

Women  to  fold  the  thrsiid 


FATIB  MILL. 


Heedohooeer. 
Voremsn ..... 
MsohinUt.... 

Tiremen 

Cyllnderers... 

workers 

Women , 


WIATDTO  MAVUFAGTOBT. 


Bpinners 

Carders 

ApprAtenrs 

Battenrsand  huilenrs 

Djers 

Trienses,  hoppenses,  and  oentragenses. 


Lowest. 


1990  00 
4M 
2 
8 


H. 


85 


01 
01 
«8 

14 
71 
71 
01 


885 
485 

228 
205 
148 
1  50 

75 


285 
2  85 

228 
2  85 
2  89 
2  80 
01 


Highest. 


140  00 
6  21 
8  00 
5  70 
148 
1  25 
1  14 
842 
285 
285 
14S 
01 
148 


8  00 
8  09 

8  18 
273 
228 
2  28 
1  14 


861 
800 
8  10 
8  42 
273 
2  62 
144 


$1,040 


60 
488 
842 
486 

1  14 
1  14 
91 
288 
228 
S28 
1  U 


842 
842 
280 
2M 

1  82 

182 

61 


8  18 
842 

2  85 

8  18 
2  50 

2.<« 
lU 


HI.  Foundries,  maohine-shops,  and  iron  works. 

Wagee  paid  per  week  of  sixty  hours  in  foundries,  machine-shops,  and  iron  works  in  Genoa, 


Occupations. 


Lowest^  ,  Highest. 


Workers  at  the  scissors 

Workers  at  the  ovens 

Workers  at  the  wirendrawlng  machines. 

Gjlinder  turner  (per  month) 

Assistant  tamer 

Adjusters 

Blacksmiths 

Carpenters 

Porters,  duO 


ATenfSk 


»8  47 
8  47 
40 


280 
280 
280 
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YI.  Railway  employes. 

Wag€i  paid  prr  year  to  railway  employ^  {tko$e  engaged  about  Btatiom,  a$  well  a«  ikon  en- 
gaged OH  the  engines  and  car$f  linemeUf  railroad  laborerSf  ^c.)  in  Genoa. 


Occnpatlona. 


Innperlor 

BiAlioD-niaiiter .' «. 

Dnili'r  Ufa  I  lim-niMtier , 

OiNxiB  vniployAa 

Btort* k«>t*|  vrs   

A  MiaUntii  and  watchmen 

Heail  nianmivre 

Hi'ml  nqiiiulmn  

HmcI  rouilncton 

Con<liicton 

Guard* 


£Dgliif«  i*iiipIo.T6s : 

Hratl  mM^tiiiii  

Kinploy^ii  In  the  eogine  depoiiits. 

M«fliliiists 

Firi-invn 

LHl*urvra 

On'Rfteni , 

Virfflrni 9. 

RiMik-kenp^ni 

Uuiler  bouk-keepon 


Lowest 


$791  30 
280  GO 
2X0  50 
818  45 
W2  65 
188  M 
202  65 
178  TO 

185  28 
182  12 

186  10 


463  20 
200  ri5 
162  12 
138  06 
150  51 
150  54 
405  30 
260  66 


Higheat 


|1,3:>1  00 
808  60 
670  00 
601  80 
280  50 
106  86 
280  60 
202  65 
289  50 
106  84 
178  70 

810  60 
670  00 
521  10 


Avoragtt, 


260  65 

173  70 

185  28 

260  65 

570  00 

376  35 

0O.65  0O 

621  10 

876  35 

847  40 

231  60 

173  70 

231  60 

186  28 

281  60 

173  70 

162  IS 

'""mio 

386  00 

202  65 

166  85 

167  01 

003  65 

40  60 

808  15 

VII.  Snip- YARDS  AND  SHIP-BUILDING. 
JTagetpaid  per  veek  of  sixty  hours  in  ship-yards  {wood  ship-building)  in  Genoa, 


Occnpationt. 


•IImmI  rarpenter  . 

Cari*''nt«ni  

Ciirpi-iit*  r'«  bo}'. 
SlaMrr  calkar... 

Calkera 

Calkcr'a  boy.... 


Lowest  !  Higbeat 


$5  70 
6  21 
1  73 
670 
6  21 
1  78 


$8  10 

6  36 
2  81 
a  10 
636 
2  81 


Avaragai. 


16  54 
6  75 
2  01 
654 
675 
2  05 


VIIL  Seamen's  wages. 

Wages  paid  per  month  to  seamen  (officers  and  men) — distinguishing  between  ocean,  coast^  and 

river  navigation,  and  between  sail  and  steam — in  Genoa, 


Occupatlona. 


Loweat  ,  Higbeat  j  ATermga. 


Darigatlon  (sail) : 

Captain 

8ro»nd 

Third 

Steward 


navigation  (tail) : 

Captain 

Second  

Sailum. 


and  coaat  navigation  (steam) : 

Captain 

S^ennil 


Thinl    

yimt  machiniMt  .. 
ilerond  macTiialat. 
Thini  machiniat.. 

Tinmen 

Bailvn 


$34  74 
17  37  ' 
15  44  j 

11  58  I 

10  61 

I 

10  30  ■ 

15  44  ' 

4  82  : 

57  00 
38  60 
24  12 
57  00  , 
38  60  ' 

24  12 
I 


(48  25  1 

038  60 

24  12  ' 

10  80 

10  30  i 

17  37 

15  44  ! 

18  61 

12  54  1 

11  58 

28  05  1 

24  12 

10  80  1 

17  37 

7  T2  j 

6  75 

86  86 

67  65 

48  25 

43  42 

28  05 

33  77 

86  85 

67  65 

48  25 

43  42 

28  05  i 

33  77 

15  44  . 

11  68 
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IX.  Stobb  and  shop  WAOBS. 

Wage*  paid  per  month  of  ten  hour*  per  day  in  $tore$,  whole$ale  and  reUUl,  to  mmlee  aud/e 

maU*f  in  Oenoa, 


Oconpationc 

Lowett. 

Highert. 

▲Tengt. 

Clerks : 

IfftlM - 1 

17  72 
670 

$28  05 
10  60 

$15  44 

F^mftlM. ....... . 

w     

list 

X.  Household  wages  m  towns  and  cities. 

Wagek  paid  per  month  to  household  servants  in  Oenoa,  wOh  hoard  and  lodging. 


Ocoapationa. 

Lowest. 

Highest. 

Average. 

Bomnt  man 

$4  76 
1  00 
0  50 
8  80 
8  42 

$0  50 

$5  7$ 

Borvant  maid 

4  75 
12  00 

5  70 
5  70 

2  85 

Cook 

14  25 

Cook  maid 

4  75 

liady's  maid 

4  75 

i 

XI.  AOEIOULTUBAL  WAGES. 
Wages  paid  to  agricultural  laborers  and  household  {country)  servants,  in  Genoa  with  hoard. 


Oceapations. 


Berrant  man per  week. 

Serrantmaid do 

Berrant  man,  with  board  and  lodging per  month. 


Lowest. 

1 
Highest.  I 

$1  45 

68 
880 

$3  28 

1  71 
5  70 

$171 
1  14 
471 


XII.  OOBPOBATION  EMPLOTl&S. 
Wages  paid  per  month  of  six  hours  per  day  to  the  corporation  employes  in  the  dty  of  Genoa, 


Occupations. 

First  secretary 

Vice- secretary 

Book'keepeis 

Treasurer 

Heads  of  offices 

Heads  of  sections 

Clerks : 

First  class 

8r«ond  class 

Third  class 

Bnpemumeraries , 

Hc«d  engineers 

Engineers 

Architect , 


Average 
wages. 


$115  80 
88  45 
80  41 
80  41 
70  76 
63  87 

45  83 
88  00 
28  05 
7  72 
112  58 
53  87 
73  87 


Occnpations. 


Aqueduct  Inspector . 

A  ssitf  tants t. . 

Drawers 

Clerks 

Ht-ad  rosd  surreyor. 

Surveyors 

Door-lkeepers : 

First  ulass 

Second  clsss . . . . 

•  School  directors 

'  Teachers 

.  Diri^ctors 

Female  teachers  — 


ATerage 

wages. 

$40  20 

4«2I 

85  81 

85  81 

17  87 

14  47 

22  11 

10  81 

mm 

28  85 

»8I 

10  81 
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XY.  PRINTEBS  and  PBINTINa  OFFIOBS. 

StaUmeKt  $kowing  the  wages  paid  per  week  of  sixty  hours  to  printers  {oompositorSf  pressmem^ 

proof-readtrSf  ^*o.)  in  Genoa, 


Occupations. 


Proof-mulers 

CoBipositur«: 

Kinitciiteeory... 

Sfcond  CBtegory. 

ThinI  rat«KOi'y-- 

Firat  niachinint 

Berond  machinist  ... 


Lowest. 

$4  63 

2  80 

3  89 

3  31 

4  03 
3  47 
2  3k 

Highest 

$6  94 

4  05 
8  47 
2  89 

5  80 
4  03 
2  89 

ATsragei. 

$5  80 

8  47 
8  18 
200 
621 
4  05 
2  00 

1         *  •■ 

LEGHORN. 


REPORT  BT  OOXSUL  BARNARD* 

In  compliance  with  the  requirenionts  enumerated  in  circular  dated 
February  15,  1884,  u])on  the  trades,  industries,  and  labor  existing  within 
this  consular  district,  I  have  the  honor  to  report  as  follows: ' 

RATES  OF  WAGES. 

The  rates  of  wages  paid  to  all  classes,  compared  with  those  paid  in 
the  year  1878,  are  generally  higher  for  the  employer,  inasmuch  as  the 
la1)on*r8.  besides  deuiamling  and  receiving  more  money,  give  their  em- 
ployers less  titne  ])er  day.  This  has  had  tlie  ettect  of  changing  the  sys- 
tem of  contracting  for  labor  in  ne^irly  all  mechanical  industries  from 
daily  wages  either  to  piecework  or  by  the  hour. 

CONDITION  OF  LABORERS. 

The  tendency  of  all  working  classes  is  to  support  or  favor  organized 
Bocieties  for  their  mutual  benefit,  but  in  this  part  of  Italy  few  of  such 
society  organizations  are  strong  enough  to  dictate  terms  to  their  em- 

Eloyers,  consequently  the  condition  of  the  laborers  is  worse  than  it  was 
efore  these  organizations  existed,  for  the  employer  takes  less  interest 
In  their  welfare  and  is  more  exacting  in  making  terms  for  their  labor. 
Ab  a  rule,  they  avoid  as  much  as  possible  employing  those  who  favor 
or  support  society  organizations. 

COST  OF  LIVING  TO  THE  LABORING  GLASSES. 

Tbe  Italian  laboi^rs  regulate  their  daily  expenses  according  to  the 
MDOunt  they  earn.  There  are  few  men  who  can  lay  by  anything  from 
their  wages  if  they  do  not  earn  over  3  lire  |>er  day  or,  say,  18  lire  per 
week.  If  a  man  earns  less  than  3  lire  and  has  a  wife  and  one  or  two 
ebildren  to  support,  he  has  to  contract  debts  where  he  can,  which  are 
8eIdom  if  ever  ])aid.  If  the  man  be  single  and  has  no  one  to  claim  his 
assistance  he  will  s|)end  all  he  earns  for  his  own  comforts  and  pleasures. 
I  asked  a  machinist  in  Leghorn,  who  earns  on  the  average  21  lire  a 
week,  with  which  he  has  to  support  a  delicate  wife  and  has  two  small 


*  Received  nt  the  Dupartmont  too  lat^s  to  be  uoted  iu  the  Secretary's  letter.     Held 
i  the  coueahite-general  at  Rome. 
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children  besides,  how  he  was  able  to  live  upon  this  sam  and  not  ran  into 
debt.  He  said,  ^^  I  pay  lor  the  rent  of  two  rooms,  9  lire  per  month. 
Bread  wine,  vegetables,  coal  and  occasionally  a  little  meat  for  my  wife, 
about  GO  lire  per  month,  and  the  remainder  goes  for  clothes."  Those  who 
earn  less  than  15  lire  per  week  seldom  taste  meat,  and  they  eat  the 
cheapest  kind  of  dark  bread. 

This  may  be  considered  as  a  rule  for  the  mechanics  and  laborers  of 
average  ability,  but  for  those  whose  wages  are  less  tlian  an  average  of  12 
lira  per  week,  and  who  depend  upon  this  to  support  themselves  and  fami- 
lies, they  cannot  afibrd  more  than  one  room  at  a  rent  of  5  lira  j)et  month, 
and  their  food  and  clothing  must  be  of  the  cheapest  kind.  Women, 
girls,  and  boys  who  work  in  factories  and  places  where  they  can  be  em- 
ployed, usually  live  in  their  families ;  otherwise  their  wages  would  hardly 
pay  for  the  food  they  eat.  A  manufacturer  of  cotton  and  linen  cloths 
by  baud  looms,  at  Pisa  and  Navacchio,  who  employs  about  four  hun- 
dred hands,  told  me  that  they  nearly  all  work  by  the  piece  or  by  meas- 
urement, and  their  average  earnings  ])er  day  is  80  centimes  of  a  lira. 
They  are  chiefly  women  and  girls  who  live  with  their  families,  the  male 
members  being  agricultural  laborers. 

HABITS  OF  THE  WOBKINO  GLASSES. 

There  is  generally  so  much  confidence  reposed  in  the  working  classes 
that  they  are  obliged  to  be  honest  and  trustworthy  in  order  to  obtain 
employment.  If  a  man  or  woman  be  found  wanting  in  this  quality  it 
is  difficult  for  him  or  her  to  obtain  employment  with  honest  employers, 
and  therefore,  as  a  rule,  those  who  depend  uiK>n  their  earnings  for  their 
support  are  prudent,  saving  people  and  are  good  citizens.  Their  aim  is  to 
satisfy  their  employers  in  order  to  preserve  their  places.  This  class 
will,  when  strong  and  healthy,  manage  to  lay  up  something  yearly  for 
old  age  or  sickness.  They  have  their  savings  bank  book,  which  is  their 
sheet-anchor,  and  they  will  make  great  sacrifices  in  comforts  and  suffer 
for  the  necessaries  of  life  before  they  will  reduce  their  deposit  in  the 
bank. 

All  laborers  and  those  working  in  machine-shops  and  factories  are 
free,  as  far  as  I  can  ascertain,  to  purchase  the  necessaries  of  life  wher- 
ever they  may  choose.  They  receive  their  wages  weekly,  and  their  em- 
ployers impose  no  conditions  on  them  relative  to  the  manner  in  which 
they  shall  spend  their  money. 

LAWS  AND   USAGES  BETWEEN  EMPLOYERS  AND  EMPLOYlfeS. 

The  owners  of  mills,  factories,  and  mines  of  every  description  are 
under  no  obligation  towards  the  workmen,  other  than  to  pay  them  their 
stipulated  wages,  but  it  is  customary  for  them  to  iissist  pecuniarily  those 
who  have  been  disabled  by  accident  whilst  in  their  employ.  This  is 
done  according  to  the  nature  of  the  iiccident  and  the  circumstances  at- 
tending it.  In  cases  where  workmen  are  disabled  or  killed  by  gross 
neglect  of  the  emi^loyers  or  their  servants,  the  em]>Ioyers  are  res]>ou8i- 
ble  for  all  damages.  This  rule  also  applies  to  railroad  coriK)rations ;  con- 
sequently, in  order  to  avoid  litigations  or  questions  upon  this  subject, 
the  companies  employ  surgeons  to  attend  to  all  cases  of  accident  or  ill- 
ness of  the  employes  contracted  in  service,  and  report  to  the  chief  offi- 
cers the  causes  and  eli'ects. 


LABOR  IN   EUROPE — ITALY.  1545 

POLITICAL  RIGHTS  OP  WORKINGMEN  AND  THE  TENDENCY  OF  LEQIS- 

LATION  IN  RKGARD  TO  LABOR. 

The  Italian  law  gives  all  those  who  can  read  and  write  their  nameSi 
the  rij^ht  to  vote. 

The  workinji^men  beinp:  in  a  lar;;e  majority  would  control  the  Govern* 
ment  it'  they  had  ntronp:  influential  men  to  lead  tliem,  but  fortunately 
for  the  country  their  emi)Ioyers  are  usually  conservative  men,  and  they 
bave  »uflicient  power  and  influence  over  a  great  many  to  keep  them 
from  following  the  advice  of  unscrupulous  advisers.  The  party  now  in 
power,  however,  has  to  nudce  imftortant  conc^'ssious  to  them  and  legislate 
as  far  sis  possible  to  lighten  the  burden  of  their  taxation,  whilst  the 
same  party  is  unmerciful  to  capitalists,  merchants,  and  those  who  have 
independent  means. 

At  the  present  time  there  are  but  few  workingmen  who  pay  any  direct 
tas,  yet  they  all  contribute  heavily  towards  the  support  of  the  Govern- 
ment by  levying  a  duty  on  all  they  eat  and  drink  and  on  the  clothes 
they  wear.  This  tax,<'.al]ed  the  octroi,  the  Government  imi)ose8  through 
the  communes,  and  thereby  throws  the  odium  of  it  on  to  the  city  and 
town  governments.  As  will  bo  easily  seen,  the  bunlen  of  this  tax  falls 
the  most  heavily  niton  the  fathers  of  large  families,  and  they  are  most 
numerous  amongst  the  working  classes. 

EMIGRATION  OF  THE  WORKING  PEOPLE. 

Tlie  causes  which  lead  to  the  emigration  of  the  working  people  are 
several.  This  emigrating  class  is  generally  composed  of  the  most  igno- 
rant, but  the  most  industrious  and  hard  working  in  the  country.  A 
large  majority  of  the  emigrants  are  from  the  rural  district  of  Lucca, 
where  wages  are  h>w.  if  not  the  lowest  in  this  consular  district,  and  they 
live  miserably.  Their  oecu[mtion  in  the  sunnner  months  is  farming,  but 
alter  the  harvest  in  the  autumn,  there  being  but  little  for  them  to  do, 
thousands  of  them  go  to  Corsica  and  Sardinia  to  work  as  farm  laborers 
and  wood-cutters.  This  little  change  for  them  gives  them  a  desire  to 
see  more  of  the  world  and  ameliorate  their  condition.  Many  of  them 
bave  relatives  and  friends  in  foreign  countries,  and  they  invite  them  to 
Join  them,  otlering  to  lend  them  the  money  for  their  journey.  The  father 
of  a  family  of  sons  learns  that  by  emigrating  he  can  avoid  thoconscrip- 
tiou  for  them,  and  this  alone  is  a  strong  iuducenieiit  to  go. 

MINING  AND  MANUFACTURING. 

As  this  consular  district  extends  over  the  richest  mineral  territory  of 
Italy,  I  think  it  ailvisable  to  speak  of  this  most  important  industry, 
both  for  labor  and  the  employment  of  capital. 

The  iron  mines  of  the  island  of  Elba  are  very  rich  and  extensive,  em- 
ploying a  large  capital,  but  their  intluence  on  labor  is  small,  as  they  are 
worked  principally  by  convicts. 

The  manganese  mines  of  Orbetello,  in  the  Maremma  district,  are  rich 
and  extensive.  These  were  formerly  worked  by  convicts,  but  experience 
proveil  that  free  labor  at  higher  wages  was  more  profitable,  and  the 
convicts  were  sent  away.  These  mines  could  give  employment  for  thou- 
sands of  men,  but  the  low  pi  ice  of  ore  at  the  present  time  has  obliged 
the  owners  to  reduce  the  production,  and  only  between  two  and  three 
hundred  are  employed. 

The  rich  mines  of  copper  and  quicksilver,  situated  in  the  hills  and 
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monntains  between  Yolterra  and  the  Maremma  district,  employ  large 
capital  and  a  frreat  many  men. 

Boracic  acid  in  prtnluced  in  great  abnndance  at  tbe  town  of  Larderello, 
near  Ponmrance.  This  induHtry  is  one  of  the  most  important  in  that 
section  of  the  country,  and  employs  thousands  of  people.  The  whole 
town  and  territory  around  it  is  owned  by  the  Larderel  family.  They 
have  built  a  church,  hospital,  bath-houses,  and  factories  for  making 
the  linen  and  cotton  ch>tlis  that  are  used  by  the  working  pex>ple. 
Everything  that  is  manufactured  there  is  sold  to  those  who  are  em- 
ployed in  the  business  at  cost  prices.  They  employ  teachers  to  educate 
the  crliihlren  of  the  working  iHiopIe,  and  a  doctor  to  attend  to  the  sick, 
gratis. 

At  Monte  Rufolo  there  are  coal  and  lignite  mines  that  are  rich  enough 
in  quantity  to  supply  the  whole  Kingdom  of  Italy,  but  the  quality  ifl 
too  ])oor  to  l>e  usi^d  profitably  consequently  they  are  now  closed. 

The  silver  and  lead  mines  at  ISeiTavezza  employ  a  good  many  men 
and  are  important. 

Marbles  and  building  stone  of  various  colors  and  qualities  are  fouDd 
in  abundance  in  the  mountains  and  hills  along  the  coast  of  the  Medi- 
terranean, from  the  border  of  Koman  states  to  the  river  Magra  near 
Spezia. 

The  most  important  of  these  arc  the  marble  quarries  at  Carrara, 
Massa,  8eravezza,  and  the  mountain  extending  towards  Lucca.  The 
extiMisive  production  of  those  is  the  life  of  the  commerce  in  this  con- 
sular disti  irt.  It  is  dillicult  to  ascertain  the  number  of  people  employdi 
in  this  industry,  as  it  varies  according  to  the  season  and  the  demand 
for  the  production.    Ten  thousand  may  be  near  the  average  number. 

Since  the  year  1878  the  demand  for  marbles  has  steadily  increased, 
not  only  for  lionie  consumption  but  for  all  the  countries  of  Europe,  and 
more  labor  being  required  upon  it  than  formerly  to  ]>repare  it  fur  trans- 
portation, the  demand  for  workmen  has  greatly  augmented  in  conse- 
quence This  has  enhanced  the  price  of  labor  in  all  branches,  except 
forskilled  workmen  in  thestudios.  Of  these  there  is  a  superfluity.  Much 
of  the  labor  upon  the  marble  tiiat  was  foruierly  done  at  the  place  ofdes- 
tinaticm  is  now  4lone  at  the  deposits  of  the  quarries  and  the  saw-mills, 
in  order  to  save  in  tlie  cost  of  transportation. 

The  (luarries  in  the  vicinity  of  Lucc4i  are  yet  im])erfectly  developed, 
but  the  mountaius  there  ai*e  full  of  the  finest  marbles  of  all  colors. 

The  manufacturing  iiulustry  of  this  district  is  yet  in  its  infancy.  On 
the  river  JSerchio,  near  Luccu,  there  are  several  factoriei?  for  manufact- 
uring woolen  goods  of  various  descriptions,  jute,  and  for  spinning  and 
reeling  cotton  and  linen  thread.  At  San  Guiliauo  there  is  also  a  small 
factoiy  for  weaving  <'otton  cloths. 

These  constitute  all  thefactoiies  run  by  water  power  there  are  in  this 
consular  ilistrict  that  are  worthy  of  note.  Of  these  the  jute  factorr 
is  the  most  important,  employing  about  one  thousand  people,  of  which 
nine  hundred  are  women. 

CHAS.  r.  BARNARD, 

Consul 

United  Statks  Consulate, 

Leghorn,  July  28,  1884. 
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L  Oeiobral  trades. 


Wagm  paid  per  loeek  of  $ixty  hour*  in  the  e(miular  dUtriet  of  Leghorn. 


OoGvpAtions. 


BUILDXXO  TBAUU. 


BrtokUiTwn 

Hoa-cAiTlen 


Tenden... 
nasterprs  .... 

T«iidan... 

Slaten 

"Baohn 

Tmulivt... 
FlnnlMni 

A^niiitaLiiU 
Carp^Dten  — 
Ou-fluan 


OTRBB  TBADU. 


BaknB 

BlBckimiltfas w. 

Strikers 

Bonk-bfndere 

Brirk-iiiak«n 

Bivwera 

Bntcfaf  m 

BniM  f«iiind«*ni 

Cabiort- makers 

CmfnctioDerm 

Clsar>niekara 

era 


Lowaati 


Uoopei 
Catler 


Catiera 

Bieiinrra 

ItaTsM 

Draymfn  and  teameters. 

Sireut  railways 

Dye  a 

EnicraTers 

Fairicn 

Gaidenera 

Battm    

BurMMboera 

Jewt-lrra 

La  borens  porters,  &o 

Utfanj^^phera 

Hillwrifrhtft 

Kail'Diakera  (band; 

Potlars 

Prlatem 

Taaeht*ni.  pnbllo  acboola  — 
8uldl«  and  liamesa  makers  . 

Sai]*n»kcra   

SteT^nraa 

TBnnera  

Talinni 

Trlf  icranh  operators 

Tlnaaiitn^ 

Wsavars  (ontaldo  of  millii) . . 


•824 

1  ea 

46S 

81 
SSI 

81 
8  24 
8  24 
2  89 
2  31 
4  09 
8  24 
289 


8  08 


81 
31 
31 
83 
31 
81 
31 
24 
89 
78 
81 
31 
31 
31 
81 
31 
81 
8  47 
2  31 

1  78 

2  31 
2  89 
8  47 
2  31 
2  84 
2  81 
2  31 

89 
81 

8  n 

2 
31 
79 


2 

2 


2 
6 


2  81 


1 

4 


73 
83 
2  31 
92 


Highest 

ATorags. 

$8  47 

18  85 

2  81 

1  98 

4  83 

488 

1  84 

1  09 

483 

8  47 

1  78 

I  27 

8  47 

8  85 

3  47 

885 

8  47 

8  18 

405 

8  18 

6  21 

4  88 

4  05 

884 

403 

8  78 

4  22 

8  65 

4  05 

8  18 

4  05 

3  16 

4  05 

8  16 

0  39 

5  51 

2  A9 

2  00 

83 
94 
05 
()5 
31 
0.1 
83 
94 
<13 
24 
79 
05 
79 
83 
31 
83 
05 
94 
05 
28 
94 
05 
79 
79 
44 
88 
47 
94 
83 
8  47 
8  94 
4  05 
1  78 


I 


I 


8  47 
4  82 
3  84 
97 
03 
16 
47 
89 
47 
77 
05 
18 


8 

S 

3 

3 

4 

8 

2 

4 

3 

4 

8 

2 

8 

8 

A 

8 

5 

4 

3 

4 

4 

4 

8 

289 

8  88 

8  47 

2  80 
78 
18 
88 


47 
01 
47 
47 
20 
16 
78 
63 
18 
84 
06 
83 
76 


6 

8 
1 


/ 


.^N 


'i  \ 
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II.  Factories,  mills,  etc. 

Wages  pqid  per  week  of  $ixty-$ix  koure  in  factoriea  or  mille  in  the  eoneular  dietriet  ^ 

Leghorn, 


Oecupatioot. 


Woolon  cloths : 

First-clauM  wearen 

Second  clniiH  weavers. .... 

Firat-cliiM  dyera 

Seciind-clniin  dyers 

Men  of  all  woi'k , 

Women 

Boyn  and  girls 

Cotton  cloths: 

Firi»t-cl9ss  weavers 

8«'cond-cUH8  weavers 

Women  weavers   

Threadu,  spinners  and  roelers 

Jute,  weavers 

Baw-mllU : 

Sawyers  of  iKMrds 

8a  w  vers  of  marble 

Com-mills,  millers 


Lowest. '  Highest,  i  Avenct^ 


1 

I 

IS  00  ' 

$8  00 

•*!! 

4  00 

5  50 

47S 

5  00 

660 

510 

3  00 

4  20 

S« 

800 

3  00 

310 

2  00 

2  OO 

SM 

80 

1  20 

1« 

3  00 

360 

Sll 

1  60 

200 

IN 

60 

3U0< 

IN 

60 

1  20 

« 

70 

1  50 

118 

220 

420' 

19 

8  00 

4» 

IN 

t  20 

800 

in 

III.  Foundries,  machine-shops,  and  iron  works. 

Wages  paid  per  week  of  aixlg  houm  in  foundrteSf  machine-$hop$t  and  iron  vorka  in  He 

consular  district  of  Leghorn, 


Occupations. 


Lowest     Highest ' 


Machinists:  | 

Di^Nl^nersflnd  modelers >  $7  20 

KirHt-claHH  wurkmen i  6  00 

Coiiiinou  woi kmi-n ■  3  00 

Tuiiiern   ■  3  00 

Molilem I  4  20 

lieu  of  all  work i  2  20 

I 


00  60 
720 


4 
6 
7 
3 


I 


80 
00 
20 
00 


m 

4SI 
571 


IV.  Glass-workers. 

Wages  paid  per  week  of  seven  daifs  (averaging  twelve  Jionrs  per  dag)  to  glass-workers  «• 

the  consular  distiict  of  Leghorn. 


Occnpatlons. 


Blowem : 

Flr«t  c1h^«  . . . 

Si'Cond  clasH. 

CasterA 

Fliitteuom 

Dmwi>rM 

Cutterri 

Laillei-H 

Bfnkern 

Parkern 

Laborers 


This  work  is  continaous,  the  furnace  fires  never  being  eztingoished. 


Loweet 

1 

IIi{:hc«L 

JL^ 

I 

— 

—  - 

05  60 

Oft  40 

1          4  -20  ' 

7  00  j 

5  6U  1 

8  40  1 

4  20  J 

7  00  j 

3  60 

5  60  1 

4  20 

7  no  1 

8  40 

11  30  , 

3  60 

560' 

I          3  60 

4  M 

I          3  00 

1 

4  30 
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y.  Minks  and  ^nNiNa. 

Wagm  paid  per  week  qf  eixlg  koure  in  and  in  eonneetian  with  minee  in  ike  ooneuUur  dietriai 

ef  Leghorn. 


Ooonpfttiona. 


Workmea: 

Iron  BiaM 

Copper  nlaet 

Lcaa  and  tllrw  mliiM 

XanKMMve  minN , 

QnirkailTer  mlnM 

Bsrarlo-acld  laioM... 

Harblo  mlnrt 

Buildlog  stone 


LowMt 

! 
HighMt. 

$4  20 

$2  30 

1  00 

4  20 

8  00 

420 

8  00 

480 

1  20 

2  40 

1  80 

800 

S  40 

4  20 

S40 

800 

$898 

3  00 
8  80 
8  70 

1  80 

2  70 
880 
800 


VI.  Railway  employes. 


Wimepaid  to  railwajf  employ^  {tkoee  engaged  abont  etaUone,  ae  toell  ae  ikoee  engaged 
lie  enginee  and  emte^  Unemen^  railroad  Uborere,  4^,,  in  the  eoneular  dietrioi  ef  Leghorn, 


Oeottpationi, 


Bumter: 

FInt  elMo Vervt 

fiocood  oUm (to... 

Third  eUuM do... 

Fourth  cIms do  .. 

Aeeountants per  month. 

Conduotora  of  trains do. . . 

PfaMBor  of  trains  in  stations do . . . 

Bsfinmo-Riaster do... 

Bnffino  drirers do... 

FlnnvB do... 

WalchBMB  aad  laborers do... 


Lowest. 


$15  44 
15  44 
IS  M 
15  44 
67  90 
28  05 
12  00 


Highest. 


$810  00 

570  00 

468  20 

847  40 

10  80 

17  87 

17  87 

10  30 

67  55 

85  00 

15  00 


$17  n 
16  40 

16  40 

17  n 
02  71 
81  OS 

18  60 


VII.  Ship- YARDS  and  ship-building. 

Wagee  paid  per  week  of  aixtif  hours  in  ahip-yarda — dintinguiahing  Mween  iron  and  wood  ahip^ 

building — in  the  conaular  district  of  Leghorn. 


Occupations. 


llodfilers 

Joiners 

Tlnnmiths 

Firemen 

Adfaslers 

Tnrners 

Iff aeons 

Falnters 

Forgers 

Founders  In  Iron . . . 
Fonnden  in  bronse. 

Seamen 

Carpenters   

Coppersmiths 

Bmsiirrs    

Beaters  in  iron 

Cutters  in  iron 

Pnncberd  in  iron  . . . 

AssiHtants 

Assistants  (boyn) . . . 


Lowest. 


$« 
2 
2 
8 

4 
8 


05 


81 
18 
05 
47 
2  60 
8  18 
05 
63 
47 
31 


IR 
63 
02 
80 
80 
31 
2  60 
58 


Highest. 

Average. 

00  26 

$6  65 

5  70 

484 

4  63 

3  47 

5  70 

4  48 

11  58 

6  81 

10  43 

604 

463 

8  61 

570 

4  48 

026 

605 

17  37 

11  00 

6  04 

520 

4  03 

8  47 

7  72 

5  45 

0  65 

7  14 

0  26 

7  00 

4  G3 

8  70 

4  63 

8  76 

8  47 

2  ao 

8  18 

280 
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ym.  Seamen's  wages. 

Wage$paid  per  moftth  to  eeamsn  (officen  «iid  mem) — dUHngnUhiug  between  oeeam^  eoaei^  mi 
river  navigation,  and  between  aail  and  eteam — in  the  conentar  di9triet  of  Leghorn, 


Bteamera: 

CapUins . . 

IfaUit 

Seamen  ... 
BaSUdjc  ▼eesels  i 

Captains  . . 

Hates 

Seamen ... 
Coasters: 

Captains . . 

Ifates 

Seamen 


Ocoapations. 


Lowest. 


Highest. 


$50  00 
84  00 


40  00 
16  00 


80  00 
14  00 


180  00 
80  00 


60  00 
24  00 


40  00 
20  00 


•II  fl 

•»» 
mm 

mm 

MTOf 

•nm 


*Bations. 

The  rations  of  the  seamen  on  steamers  consists  of  hread  and  ooIIIm  In  the  morning ;  soap  sad  asi^ 
with  wine,  at  dinner;  meat  and  Tegetablea,  with  wine,  far  sapper.    The  seamen  on  sailing  ti 
have  the  same  oxoept  wine. 


IX.  Store  and  shop  wages. 

Wages  paid  per  wtek  ofBixty-eix  hourt  in  atoree,  whoJeaale  or  retail,  tomalee  ond/emekB, 

in  the  con$ular  district  of  Leghorn, 


Ocoapations. 


Wholesale : 

Sali'iimen*  

MALU. 

BiMtk-kt'epem* 

Purtom « 

Betnil: 

SiilenmMi 

AccuiintAUts - 

PurtiTB ---       -   - 

Betail : 

ShIi'H  vrnm(*n ......... 

FKMALI8. 

AocuiiiiUuts 

Lowest 


HlghMt 


$4  80 
4  20 

2  20  . 

8  00  ' 

3  60  { 
2  00  I 


1  00 
1  00 


I 


67  20 

8  40  ' 
300  I 

490  ' 
6  00  i 
2  60  I 


200 
200 


III 

4N 
SSI 


151 
191 


*Saleiuuen  and  book-keepers  in  wholesale  houses  are  asaally  employed  aboat  forty-eight  hocnf 
week. 

X.  noUSEHOLD  WAGES  IN  TOWNS  AND  CITIES. 

Wages  paid  per  month  to  household  servants  (towns  and  cities)  in  the  consular  diitridtf 

Leghorn, 


OcoupatioDS. 


Lowest  I  Highest  Anapt 


Men  Mt^rvnntn   

If  aid  nervantfl  . . . 

BASiiintroiifieB 

NameH 


$4  00  ' 
2  00  : 
4  40 
4  00  ■ 


112  00 
800 
000 
8O0 


•50 
10 
10 


*  And  board. 
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XI.  Agrioultural  wages. 

Wmgmpaid  pmr  dajf,  of  twelve  kour§,  to  agricultural  laborers  amd  kautekold  (eountr^)  mt- 

rani$  in  the  comular  diatriet  of  Leghorn, 


Oocnpatloni. 


Comnoa  Uboran  ... 

SiNMtan 

lliiwen  and  rtapan. 


U 


PUnUn 

Baken  of  hay. 


Lowest. 

Hlgheat 

10  10 

10  88 

29 

48 

68 

98 

10 

19 

14 

28 

14 

28 

lost 
8i 

n 
u 

19 
19 


XII.  Corporation  employes. 

Wagte  paid  per  year  to  the  corporation  employee  in  the  eoneular  dietriet  of  Leghorn. 


OccnpAtloiM. 


Bocrrtarj  irf noral 

Ttce-wH'ietary     

ChiH'fi  iif  iw-ctioiis 

Chlrfn  of  ilmsioiM 

Ziiiplo\  6«         

JoMDM-titr  (Octroi) 

Ca»iiieni  ((Ktiol)  

Eoiplov^ft  lOetnil) 

XMlM>rM  <Ut:troi) 

]*h  \  mcians 

llidwiTes 

Tmr  Ihts  

8«-houl  mtiitmuM*!! 

IMr«H-tor  of  the  Gj'mnasiam 

pTofeMon 

IMivrttir  of  the  Technical  School. 
Flvfeesm 


crrr  ouakd. 


ComnumdAiit 
MmmhuU  ... 
BerKoanta.... 

Corponla 

OwnU 


Loweet. 


•700  00  ■ 
400  00 
4L'4  60 
570  00 
221  00 


886  00 

231  60 
138  96 


96  60 
231  60 
154  40 


847  40 
'231*66 


231  60 
138  96 


Higheet.  Average. 


1065  00 
772  00 
540  40 
675  50 
3M  00 
960  R2 
463  20 
860  70 
212  30 
270  20 
125  45 
328  10 
270  20 
2R9  50 
4U5  30 
280  50 
847  40 


424  60 

808  HO 
270  20 
250  90 
212  30 


$832  00 
6t>6  M 

482  50 
627  SS 
308  80 

"424*66 
209  16 

176  68 

"ii6'97 
279  86 
212  80 

"  876' 86 

"288' SO 


241  25 
176  63 


XIII.  Government  departments  and  opfiges. 

Wagee  paid  per  gear  1o  employee  in  Gorernment  deparfmenfe  and  offiree,  erolueire  of  tradee- 

men  and  laboreref  in  the  eoneular  dietrict  of  Leghorn, 


OcGcpatione. 


Lowest.  '  Higheat.  Average. 


TKIBU2IAL. 


flrttjiidge 

Bc«uiid  Judge  pretor. 

Chancellor 

ViQTter,  oeher 


CUBTOM-HOL'BI. 


Vlrat  rommieeary .. 
Becagd  rommieeary 

Jfltat  appraieer 

tacond  appraiear . . . 
Caarka 


0240 


$000 
500  I 
360  ' 
200  : 


840 
600 

600 
400 
360 


I 


$800 
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XV.  PBOTTERS  and  PBINTINa  OFFICES. 


StatemeHt  Bhawing  ihe  wage*  paid  per  week  of  miy  koun  to  printen  (compoHton, 

proof-rtadirBf  <f'C.),  in  the  con$uUir  dUtrici  of  Leghorn. 


OcoupAtioni. 

Compoiii  tors 

Frlntert 

pNumen 

Bofpurert 

lUohintsU 


f 

LowMt. 

Highest. 

$1  93 

$4  82 

1  M 

889 

96 

2  81 

4  C3 

•  75 

2  69 

482 

•iff 

271 

lO 
Ifll 


MILAV. 

BBPORT  BY  rioa  AND  AOTIXe  CONSUL  ElOBMAW.* 

I  have  the  honor  to  acknowledge  the  receipt  of  the  circalar  of  tho 
Department  of  the  15th  of  February  last,  concerning  the  condition  <rf 
labor  in  diflferent  countnes,  and  to  report  as  follows : 

AGRIGXJLTUBE  IN  LOMBARDY. 

The  peasantry  are  poorly  housed  and  fed.  The  houses  are  generally 
badly  built,  poorly  ventilated,  damp,  small,  and  destitute  of  comforti. 
The  diet  consists  ])rincipally  of  insufiicieutly  cooked  Indian  meal  and 
not  salted.  The  prevalence  of  i>ellagra,  which  aifects  31  per  cent  of 
the  poi)ulation,  is  attributed  to  bad  l^ging  and  food. 

Land  laborers  are  in  three  classes : 

1.  Those  who  hire  land  at  about  450  liters  of  wheat  per  heetm 
(2.4711  acres)  ixsr  year,  and  pay  in  addition  a  yearb'  rent  of  |5.79  per 
room;  alHo  a  rent  extra  for  garden  and  stable  in  a  fixed  quantity  of 
egiiiH  and  iM)ultry.  These  pay  also  one-half  the  taxes,  and  turn  overto 
the  landloid  one  half  the  ])r<)duct  of  wine  and  cocoons.  For  extia 
work  they  rectMve  19.3  cents  per  day. 

2.  This  clasw  lives  (by  loii^  rustoin)  upon  the  estates,  and  receive  fnt 
of  compensation  their  dwelling,  luel,  *2d  ]>er  cent,  of  the  rice,  meal,  and 
flax,  and  also,  as  extra,  some  meal  for  bread,  rice,  milk,  butter,  and 
poultry. 

.'5.  Day  labon^rs  who  receive  from  28.0  cents  to  57.9  cents  per  day  ac- 
cording to  the  season  and  the  demand. 

1.   THK   GEKEUAL  TRADES. 


nort 

has 

a  day  of  eleven  hours. 


•  Hold  nt  iM)iisulaf<'-^<-inM;il  at  Komo,  anil,  hoiico,  recfcivod  at  tho  Depart ment  ttff 
lato  for  iiiciition  in  tin'  Si'crot.'iry'H  lotttT. 
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Wa§m  paid  per  day  of  eleven  koun  in  MUam, 


OoGiipatloiis. 


Lowest,  i  Higheat. 


HUILDINO  TUAOBA. 


BrieklATOTs 

Hoi-eaniera 


Twiden. 
PlafltBmti  .. 
^e^bTenden. 


Roofani   

Teodera. . . 
Flanboni 

AMinUaU 
Carpraters  ... 
OM-fltton  .... 


$0.43 
.22 
.43 
.22 
.38 
.19 
.43 
.43 
.22 
.48 
.24 
.38 
.48 


10.57 
.28 
.57 
.28 
.57 
.28 
.67 
.67 
.28 
.57 
.28 
.67 
.67 


OTR^B  TRADBB. 


Bladunnltha 

Striken  .  ., 

BBok-hinden 

Briek-makeni . . . 

Bvferhmn , 

BnM-fomiderB . , 
GAbhirt-iDaktfni . 
GoofMUiooen . .. 
CiRAT'inakerst . . , 


S8| 

.38 

38  ! 

.86 

38 

.48 

M 

.57 

33  i 

.53 

38 

.67 

38 

.67 

38 

.96 

57 

.78 

Conponi. 
CnUera.. 


Cut 

2>faitUlen 

Drfvflra 

llrBjnnn  and  teainaUin. 

* .-  Cab  aad  carriaffo 

'  *  Btreei-raUwaya 

Dyera 


Oarrifinars 

Hattara   

HowaahoerB 


Lahonn.  porieni,  Ao 

Utbofpvpoeni 

Mlllwrichtii   

IVall-nuiken  (band)  .. 


PriDim 


.33 
.48  I 
.41 
.48  . 
.38: 
.48 
.53  . 
.38  • 
.38  i 
.38  . 
.38 

.38  ; 

.38 

.:»  , 

.38  ■ 
.38  , 
.38 
.38  i 
..T8  ' 
.38  I 


tin,  Dnblic  Hchools  f   . 
fladdla  and  banraa  makeni 


.57 
.77 
.HI  I 
.88  , 
.43  j 
.S6  ' 
.53  . 
.57  . 
.96  ■ 
.67  ; 
.86  • 
.86; 
.57 
2.89  , 
.48  ! 
.77 
.38 
.67, 
.48 
.77  , 


TX 


ih  oparaton 


(aataldeofmlllB) 

(Has) 

kera 


-niaken 

Talanraph  meaaenKara 


.38 ; 

.38  I 
.38  I 

.33 ; 

.28 
.38  I 
.28  I 
.38  1 
..18  I 


*  And  dinner. 


f  Stated  below  separately. 


COST   OF  LIVING. 


90.46 
.26 
.60 
.26 
.40 
.26 
.45 
.60 
.26 
.60 
.25 
.48 
.50 


.25 

.60 
.42 
.M 
.40 
.50 
.50 
.00 
.96 


.46 
.60 
.50 
.65 
.40 
.65 
.53 
.60 
.00 
.60 
.50 
.60 
.56 
.96 
.40 
.60 
.38 
.60 
.40 
.60 


.77 

.67 

.77  ' 

.67 

.96  • 

.57 

1.15  I 

.96 

.48 

.40 

.57  . 

.38 

.77 ; 

.60 

.57  ' 

.48 

1.15 

.60 

.57  1 

.50 

Having  reference  to  the  division  of  this  subject  adopted  in  the  circu- 
lar, I  would  state : 

1.  The  average  cost  of  the  rent  and  daily  meals  of  a  workman  is  20^ 
MDts,  as  follows :  Breakfant^  bread,  Z\  cents ;  dinner j  bread,  3^  centsl 
MMifiages  or  cheese,  2  cents;  supper,  soup  of  rice  and  vegetables,  4 
oeotn;  breail,  3]^  cents;  lodgiiuj^  5  ciMits.  An}-  surplus  of  earnings  is 
qient  for  clothing,  shoi'S,  Sunday  amu.senients,  &c. 

The  aliove  refers  to  single  persons.     Families  spend  in  proportion. 
Obildren  of  ten  years  gain  an  average  of  5  cents  i)er  day  and  ohler  ones 
■ore.    Married  women  earn  from  C  to  10  cents  per  day. 
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PAST  Am)  PRESENT  WAGES. 

Since  1878  wages  have  advanced  10  per  cent.;  otherwise  there  is  no 
change  in  conditions. 

HABITS  OF  THE  WORKING  CLASSES. 

The  working  classes  are  generally  steady  and  there  are  few  dmnk- 
ards.    AVngcs  being  so  low  saving  is  impossible. 

FEELING  BETWEEN  EMPLOY^  AND  EMPLOYER. 

A  good  feeling  exists  between  employ^  and  employer,  which  coHtrib- 
utes  to  the  general  prosperity. 

LABOR  ORGANIZATIONS. 

The  labor  associations  of  Milan  include  most  of  the  workmen.  These 
societies  are  social  and  ]>olitical  in  their  aims  and  seldom  dictate  wagea 
to  employers.    There  are  no  counter  organizations  of  capital. 

STRIKES. 

Strikes  are  rare  and  none  have  occurred  for  several  years. 

FOOD  PURCHASES. 

Work-i>eople  are  free  to  buy  the  necessaries  of  life  where  they  chooee. 
They  are  paid  every  Saturday. 

CO-OPERATIVE  SOCIETIES. 

There  are  co-oi>erative  societies  which  enable  workmen  to  buy  the 
necessaries  of  life  at  wholesale  prices.  The  result  has  been  good  and 
has  affected  general  trade. 

GENERAL  CONDITION  OF  THE  WORKING  CLASSES. 

The  condition  of  the  working  people  as  regards  food  is  poor,  as  ap- 
pears from  what  has  been  already  stated.  Their  homes  are  miserablei 
Many  families  have  only  one  room  and  very  few  have  more  than  two. 
Thus  often  in  oni;  and  the  same  room  are  huddled  together  from  foar  to 
eight  persons,  of  both  sexes,  single,  married,  and  childiH^n.  In  such  a  state 
of  things  one  can  imagine  the  moral  condition  of  the  people.  They  aie 
better  off  physieally  than  one  would  expect  from  their  poor  living.  Their 
ch>thes,  linen,  <S:c.,  though  inferior  in  material,  are  suitable  for  their 
work,  and  neat  and  clean  on  Sundays.  The  general  condition  will  re* 
main  much  the  same,  without  any  chance  for  the  better,  with  few  ex* 
cei)tions.  As  a  rule  they  can  lay  up  nothing  for  old  age  or  sicknesi. 
When  disabh»(l  for  work  they  are  helpeii  by  mutual  aid  societies,  which 
I  shall  refer  to  h(»reafter.  Only  in  a  few  ciises  is  the  employer  respon- 
sible for  accidents. 

POLITICAL  RIGHTS  OF  THE  WORKINGMEN. 

Since  last  year  a  law  has  been  passed  giving  to  workmen  who  ctt 
read  and  write  the  right  to  vote,  and  which  will  surely  give  them  in  the 
future  a  considerable  rei)resent-ation  in  Parliament.  They  already  hive 
one  deputy  from  Milan. 

CAUSES  OF  EMIGRATION. 

Nearly  80  per  cent,  of  the  emigrants  are  peasants,  the  balance  woA- 
men,  house  ser\'ants,  &c.,  and  this  has  some  influence  on  wages.  Ihf 
leave  to  better  their  condition.    Many  thousand  persons  have  withindtf 
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laat  four  yean  gone  to  the  United  States  firom  Piedmont,  Lombardy, 
and  Yenicey  and  they  are  for  the  most  part  a  steady,  hard  working  and 
sober  class. 

FEMAXE  LABOR. 

Statistics  are  wanting  as  to  the  namber  of  women  and  children  em- 
ployed in  the  indastries  of  Lombanly.    It  is  well  known  that  women 
are  largely  occupied  with  field  labor  iii  this  country.    In  passing  through 
Lombardy  more  women  than  man  are  seen  tilling  the  land.    These  wo- 
men belong  to  the  families  of  the  tenants  and  are  not  hired.    The  larg- 
est employment  of  women  is  in  the  silk-spinning  establishments.    These^ 
are  paid  partly  by  the  day  and  according  to  skill,  and  partly  by  the  quan- 
tity  of  work  done.    The  avemge  wages  per  day  is  about  40  centiS.    Iq 
Milan  a  considerable  number  of  females  are  employed  in  the  manufact- 
ure of  clothing,  gloves,  buttons,  porte-mounaies,  and  fancy  articles. 
Nearly  all  these  are  paid  b^'  the  quantity  produced.    The  establish- 
ments are  open  from  early  in  the  morning  until  dark  and  employes  can 
work  the  number  of  hours  they  choose.    Those  who  go  out  to  sew  re- 
ceive 19.3  cents  per  day  and  board.    Sewing  women  in  dress-making- 
establ^shments  have  19.3  cents  per  day  without  board.    The  price  has 
not  advanced  during  the  last  five  years  for  female  labor.    Education  is 
now  within  the  reach  of  all  and  nearly  all  children  avail  themselves  of 
it^    The  adult  population,  however,  are  very  deficient,  and  many  of  both 
Bezes  are  unable  to  read  or  write. 

II.  Wages  paid  in  faotobies  and  mills. 

Average  wagee  paid  per  week  of  nxf^-nx  hours  in  factoriee  and  mills. 


OccnpatioM. 


IWftgM. 


Oocapfttiona. 


oonoK  AVD  smninio  milla. 


pieken >  92  30 

I  1  08 

'  2  32 

'  2W 

2  12 

1  28 

1  45 

3  «n 

w 

1  45 

174 

■  3  48 


WBAvnco  MiLiii— contliioed. 


WEATna  MILLS. 


45 
45 
45 


Jack  tnmem 

Doflbni 

Winders 

QoUteni 

Slanher  tenders. . . 
SU^her  helpers... 
Dr»wer  in  colors  . 
Drawer  in  white . . 
WoAveni,  plain... 
Weavom.  fancy  .. 

D jers,  pUin 

Dyers,  nney 

Dyem,  chain 

Cu>th-rooui  hands. 

Firemen 

Fonndrymen 

Haaona 

Painters 


Wagw. 


$145 

1  46 
60 
1  00 
480 
1  80 
1 
1 
1 

1  81 

2  81 
288 
2  81 
1  90 
8  47 
386 
288 
484 


40 
60 


WAGES  PAID  IN  GOY£BN3iENT  CIGAR  FACTORY  IN  MILAN. 


Hours,  eight  in  winter  and  nine  in  snmmer.  One  hundred  and  ninety 
and  1,300  women  are  employed.  Males  earn  fh)m  38.6  cents  to  86.8 
vtB  per  day.  Females  make  from  19.3  cents  to  42.6  cents  per  day. 
a  director,  states  that  the  hands  are  industrious,  orderly,  and  saving. 
088  at  regular  wages  are  paid  also  during  sickness.  For  the  women, 
m  is  a  mutoal  aid  society  to  meet  cases  of  sickness  each  member  con- 
iQtiiig  20  cents  per  month,  and  receiving,  in  case  of  sickness,  12  cents 
dflj  for  the  first  ninety  days,  and  7  cents  per  day  for  the  following 
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Ffcrlf  M^dry  «/  ti«  tfjleerf  ^  dU  ■■■■giyi 


iof  MUmm, 


OOcm. 


•Unpaid. 


"'.WV^/^V".  ""  u  '!!'"!", 

■'      «L1M  « 

1  -JW  « 

Dn  2  772  M 

IH 2  713  40 

IM   :  04  *) 

Dw 2  ««  » 

z>i» 2  «ir  «i 

Do 2  540  « 

IM 2  501  i» 

D9 2  443  20 

Do  2  434  « 

rhi«f«C!B«« I  LII940 

rarinrin  1  772  M 

Do 1  733  40 

Do 2  <»4  M 

Do 2  617  M 

Do 3  57100 

Do 3  540  40 

Cki#f  dMifXier 1  403  20 

I  380  00 

Do 1  M7  40 

TeehBlntots  3  tl  15 

Do 3  «>96 

Do 3  «"« 

Do 3  f77 

Chfofderk 1  L  119  40 

Clerks    1  772  CO 

fio 1  733  40 

.  I>o 1  OM  *) 

Do 2  650  20 

Do 5  541)40 

Do 5  soldo 

Do 5  4«3  20 

Do 5  424  « 

Do 6  366  70 

Do 9  347  40 


'  Hi 
beroM- 
ptoywL 


Oerk... 
Do 
Cliief  phTile 
Under  pajn 


ISB. 


Do 

Do 

IfiawiTeo 

Ckiefi  of  oflicen  of  order. . . 

Do 

Do 

AeiijuuBU,  oAcen  9i  vt^ju . 

Do 

Do 

Do 

Do 

Do 

Do 

Do 

Do 

Do 

Do 

SeaitATT  offirieU 

J}o'.V^\V^'.'.\\V.''.\\\\ 
Chief  conetnblee 

Do 

Do 

Do   .. 

ConetAblee,  second cUu.  ... 

Do 

Do 

Conetablee 

Do 

Serrante 

Do 

Do 


4 
S 
1 
S 
1 
3 

12 

11 

2 

2 

8 

3 

4 

4 
15 
20 
15 
20 
15 
15 


6 
10 
10 

2 
1 
3 
S 
1 
2 


30  I 
15  > 

15  ' 


f 


t  Per  day. 


mot 

979M 
SCI  It 


801  m 

96  SO 

675  51 


Mi  40 

Min 


42161 


Mi  71 

817  4i 


177 
t«7 
40  20 
424  60 
iiiOO 
iTiOO 
S9i7i 

sn  10 

482  60 
468  20 
847  40 
270  20 


21i  li 
202  iS 
IM  14 


COLLEGTOBS  OF  OCTROI  DUTIES. 

Tahiti  ikoving  the  number ,  grades,   and  anitual  pay  of  eoUectore  of  octroi  dutim  at  the 

gates  of  Afilan^  and  of  guards. 


Grade. 


I  %r 


Innpector , 

HuliinNp«-cMr 

Linui4*nant 

Do 

Do 

Do  

Aeooiiiitant ' 

'nriKaflit-rfi,  each : 

HnbbriKadirni,  («ftch > 

AebTt  f;uardii,  «*acb 

Ordinary  RnanU,  each 


Kamber.     Salary. 


iM5  70 

656  SO 

468  20 

424  60 

88600 

847  40 

806  80 

14  906  44 

20  185  14 

60  173  70 

158  161  70 


SCnOOL-TEAOHEBS. 
Annual  salaries  paid  school- teachers  in  the  elemeniarg  schools. 

Occupations. 


I 


Salary. 


MALm.  i  ; 

•^tor .    $424  CO   ;  Directreiw 

'tant  U'ar hor 306  7U  '.  A ssiatant  teacher 

Do 308  fO  Do 

il^-mnntiT 'jTiJ  20 'I  Do ". 

lattOAchor \     \1'&1^  '^TVUnf^mistresB 


Oconpatloni. 


FKICALBO. 


<y  five  ypara  the  saUtiea  aw  Vucn»a«A.\0  p^x  <i«ixx. 


Salary. 


1886  00 

30it  80 

200  55 

96  50 

HI  60 


LABOB   IN   EUROPE — ITALY. 


1667 


WAGES  OF  BAIL  WAY  EMPLOY^IS. 

The  Alta  Italia  Railway  Goinpauy,  whose  Hystem  comprises  all  the 
lines  of  Northern  Italy,  have  their  central  administration  office  at  Milan. 
This  company  have  kindly  tarnished  me  with  their  pay-roll,  from  which 
I  extract  the  following: 


OeoopAtiont. 


AnDual 


NniD- 

lier  em-    .«i.,_. 

ployttl.     •»i*^-    I 


OnmmS  q/  adminittration. 


Chief  0«eretery. 


I—trtant  McreUrles.. 

Do 

Cbiaf  oflBeer 

tJoder  ofHoer 

▲eeOTinUuita 

Do 

AaaialMit  aocouDtanto. 

Do 

Chief  doorkMpen 

AMittMit  doorkeepen. 


S^trttary't  oJU*, 


Chief  Meretary 

Under  aefiTeUirieii  — 
PiinelpAl  inftpector . . . 

laspeetor 

Chief  offieen 

Under  olfimra 

AjeletMit  ■ecretAiies. 

Do 

AoeoantenU 

Do 

Do 

Do 

Do 

Aseietenta 

Do 

Do.  

Chief  doorkeeper 

Do 

Do 

l>o 

Do 

Portere 

Do 

Do 


Bunmu  ^ftanitary  imp^tion. 


Delegated  Innpector. 
Sifllter^  inspvclors . 

Do!!!!!!!!'.*.'.! 

Do 

Chief  ofllo«r 

tinder  ollicer 

Aceoantent 


1 
2 
2 

o 

1 

1 
o 

2 

4 

•I 

2 

o 


1  2, 

2  '  1. 
1  I. 
1  ,  1. 

1  :  1. 

1  : 

2 

4  , 

2  ■ 
4 

3  ■ 

4  ■ 
4 
4 

5  ' 
10 
lU  ' 

'?: 

1 

2 

2  i 
•I  ' 

4  I 

r» 

4 


1 
(> 
•I 

T 

2 

1 
I 


OoA-upetlons. 


;  lN«r  em- 
i  ployed. 


Annual 
■alary. 


$1, 158  00 
8tM  fiO 
G-'fO  90 

'  r»79  00 
762  70 
6:i6  90 
5-Jl  10 
Am  20 
847  40 

■     :nH  45 

2^0  50 
260  55 
196  86 


Bureau  e/Monitaryinapeetio 
Continued. 


Aeoonntants 

Do 

AMifltant  accountente 

Do 

Da 

Porter 


Bureau  qf  legal  eounml. 


316  00 
621  00 
621  00 
27.1  HO 
100  00 
9K4  30 
HW  50 
752  70 
6:Mi  00 
579  00 
(KiG  90 
579  00 
521  10 
463  20 
405  .'{0 
:M7  40 
318  45 
209  50 
31K  45 
2h9  50 
2H9  50 
200  55 
231  60 
220  02 
*M^  44 
196  86 


Law  coiiimclor 

Chirfoffln-r 

Legal  ai  Iviaer 

Do 

Umlor  chi«'f  officer 

AccountantH    

j  Do    

I  AMsimaiit  arcoantonte 
Do 

Doorkeeper 

Porter 


Traction  department 


1, 100  10 

405  :w 

347  40 

2H\  55 
h€^  50 
752  70 
579  00 


£u);ineerH 

n«i 

Do 

Do 

Do 

Do 

Do 

Firemen 

Do 

Do 

I>o 

D«» 

Do 

Chief  veiirier  of  arrivalft 
(lepHrtnivH 

l>o    

Do 

Verifirm 

Do 

lUi 

(.Miief  watehnien 

Do    

Lnlirieatinu  ineu 

Do 

Do    

I^lioriii);;  b  aihIh 

Do 

Do 


and 


1 

1921  10 

2 

463  20 

1 

347  40 

2 

318  45 

2 

280  00 

1 

208  44 

1 

1,021  00 

I 

926  40 

1 

610  60 

1 

752  70 

I 

654  8a 

•> 

579  00 

3 

521  10 

2 

347  40 

•» 

318  45 

1 

231  00 

1 

208  U 

29 

463  SO 

92 

405  80 

97 

376  85 

113 

347  40 

135 

318  45 

155 

289  SO 

127 

200  55 

60 

260  05 

HO 

231  60 

240 

208  44 

160 

196  86 

200 

180  28 

200 

173  70 

5 

405  80 

4 

347  40 

8 

318  45 

14 

260  6S 

45 

231  00 

57 

208  44 

7 

185  28 

12 

173  70 

73 

185  28 

74 

173  70 

9 

162  10 

130 

162  10 

420 

150  54 

40 

138  06 

I 


TrmUnun  (psr  yMr).— Condlu•tor^  9185.28  Ut  $289.50 -.  brakemeD.  $162.12  t<i  $173.70 ;  sigDolnien,  $138.90 
ie  $173.70. 


ANTHONY  RICHMAN, 

Vice  and  Acting  ConsuL 


United  Statks  Consulate, 

Milany  June  9,  1884. 
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HAPLES. 

BSPORT  BY  OOXSUL  HAXTOSWOUT.* 
EXPLANATION. 

I  have  the  honor  to  submit  to  the  Department  of  State  the  following 
answers  to  the  <^  Labor  Circular"  of  February  15, 1884,  which  answen 
embrace  the  fullest  and  most  reliable  information  that  I  have  been  able 
to  obtain  upon  the  matters  therein  referred  to : 

Owing  to  the  peculiar  relations  between  employer  and  employ6  in 
this  province  and  city,  and  to  the  condition  of  the  laboring  masses  here, 
it  has  been  fouud  imjiossible  to  follow  out  the  instructions  and  to  con- 
form strictly  to  the  requisites  of  the  schedules  annexed  to  the  circular. 
When  I  can  fill  out  the  forms  relating  to  wages — highest^  lowest,  and 
average — in  the  manner  desired  by  the  Department  I  will  do  so,  other- 
wise I  will  be  compelled  to  formulate  my  answers  in  accordance  witb 
the  infonnatiou  received. 

Past  I.  Male  labob. 

BATES  of  wages. 

As  will  be  seen  by  what  follows  in  the  forms  hereto  annexed  the  rates 
of  wages  in  all  branches  of  labor  in  Naples  is  very  low.  To  this  fieust  ii 
dne  much  of  the  misery,  poverty,  and  degradation  among  the  working 
classes.  It  is  true  that  the  cost  of  living  for  these  classes  is  also  very 
low,  the  necessaries  of  life  consumed  by  them  being  of  the  simplest  and 
cheai>eMt  character,  and  that  for  the  most  part  their  food  is  nutritions; 
but  among  them  there  is  a  total  absence  of  ambition  and  desire  of  bet- 
tering their  condition,  and  further,  the  amount  of  wages  they  receive  i« 
nut  in  pro|)ortiou  to  tlie  work  done  by  them. 

COST  OF  LIVING  TO  THE  LABOBING  CLASSES. 

Taken  from  an  Americau  point  of  view  the  cost  of  living  to  the  labor- 
ing classes  in  Naples  and  its  environs  is  low.  Necessaries  of  life  can 
be  bought  at  small  cost.  These  classes  subsist  u])on  a  variety  of  feod 
that  is  very  abundant.  The  soil  is  rich  and  proclucea  in  a  single  year 
two  or  three  crops  of  vegetables  and  fruit,  and  the  grain  necessary  f<ff 
bread  and  macaroni  conies  from  the  province  of  Puglia,  in  Eastern 
Italy,  in  quantities  sutlicient  to  satisfy  entirely  home  consumptioBi 
Meat  with  the  laboring  classes  is  a  luxury,  and  it  may  be  said  that  it 
is  rai*ely  indulged  in.  When  used  it  is  worth  from  44  to  50  cents  ptf 
kilogram. 

^Food  prices. — The  principal  articles  of  food  are :  Macaroni,  worth  fiw* 
10  to  12  cents  per  2.^  pounds;  fish,  worth  about  15  centa  per  2^ ponoda; 
bread,  worth  from  7  to  9  cents  per  2J  (lounds.  Vegetables  of  the  ftl- 
lowing  varieties :  Tomatoes,  in  summer,  2  cents  per  2^  pounds;  in  win- 
ter, 20  cents;  cauliflower,  2  cents  apiece;  cabbage,  1  cent  a  head; 
peppers,  three  for  1  cent ;  carrots,  2  cents  i>er  bunch ;  turnips  and  onionSi 


*  Received  at  the  Department  too  late  for  mention  in  the  SecMtazy*!  letttf. 
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oonsiflting  of  apples,  plams,  peaches,  berries,  pears,  melons,  figs, 
oranges,  lemons,  Indian  figs,  and  other  varieties  of  frait  pecaliar  to 
this  region,  worth  from  4  to  10  cents  per  2^  poands.  Wine,  worth  from 
7  to  15  cents  per  liter  or  quart. 

Under  the  head  of  fruit  should  be  included  the  chestnuts  or  castague, 
and  tlie  walnuts,  grown  in  large  quantities  in  the  province  of  Saleruo, 
adjoining  Naples. 

Clothing. — A  Ne<ipolitan  workingman  seldom  if  ever  indulges  in  a 
new  suit  of  clothes,  or  in  entirely  new  clothing  of  any  kind.  His  cloth- 
ing comes  to  him  in  a  second-hand  condition  ^m  many  sources.  The 
mildness  of  the  climate  renders  it  unnecessary  for  him  to  provide  him- 
self with  much,  even  in  the  winter  months.  It  is  estimated  that  his 
clothing  will  cost  him  from  |5  to  810  a  year.  The  working  women  are 
much  more  lavish  in  their  expenditures  upon  personal  dress  than  the 
men. 

The  late  cholera  epidemic  hi'vs  rendered  the  public  generally'  very  fa- 
miliar with  the  quarters  in  which  the  working  classes  live,  namely  the 
Hercato,  Porto,  Pendino,  and  Yicaria.  There  in  the  '^bassi"  dwell 
these  people  in  a  social  condition  often  that  defies  belief.  The  rent  of 
a  room  for  living  purposes  or  of  a  small  number  of  rooms  varies  from 
one  dollar  i>er  month  up  to  six. 

PAST  AND  PRESENT  WAGES. 

I  have  been  unable  to  find  that  there  has  been  any  change  in  the  rate 
of  wages  which  prevailed  in  1878  and  |that  which  now  prevails,  or  that 
the  condition  of  the  people  hua  in  any  degree  changed.  The  rate  of 
wages  now  paid  to  the  ordinary  city  laborers  is  that  prescribed  by  the 
<*  consiglio  comunale "  of  Naples  at  the  session  of  October  29, 1878, 
to  which  reference  is  made  in  another  i)art  of  this  repoiti 

HABITS  OP  TUB  WORKING  CLASSES. 

As  a  general  rule  the  Neapolitan  workmen  are  stesidy  and  obedient. 
They  are  not  guilty  of  excesses  as  a  habit ;  drunkenness  is  rarely  seen. 
At  the  perioil  of  the  new  wine  there  is  rather  more  drinking  than  usual 
and  also  on  the  principal  church-festival  days,  but  o))en  drunkenness 
is  an  exception,  and  I  can  say  that  during  a  residence  of  nearly  two  years 
in  Naples  I  have  not  seen  over  three  men,  in  or  out  of  the  wine  shops, 
fhat  have  shown  any  signs  of  the  evil  etiects  of  wine  or  spirits.  The 
principal  cause  affecting  their  habits  for  goo<l  is  their  religion.  The 
men  and  women  are  devout  and  firm  in  their  religious  beliefs.  The  in- 
fluence which  the  ])rieHts  have  over  them  is  still  very  great  and  increased 
perceptibly  during  the  late  epidemic.  In  one  respect  the  workmen  are 
not  trustworthy ;  they  need  careful  watching  while  at  work  to  force 
them  to  a  strict  attention  to  wiiat  they  have  in  hand.  They  are  prone 
to  idle  away  their  time  in  preference  to  completing  their  work  and  re- 
ceiving what  is  due  to  them ;  yet  when  they  work  they  labor  well  and 
indastrionsly. 

FEELING  BETWEEN  EMPLOY^  AND  EMPLOYER. 

This  question  is  one  that  is  difficult  to  answer.  From  appearances 
the  feeling  would  seem  to  be  in  general  friendly-,  and  there  are  cases 
where  it  has  developed  into  a  sincere  attachment.  I  have  lately  been 
told  by  one  of  the  largest  iron  workers  in  Southern  Italy,  a  gentleman 


1560  LABOR   IN  EUROPE — ^ITALY. 

who  has  iu  hiK  employ  seven  huudred  workmen,  that  between  him  and 
his  employes  the  feeling  is  in  general  extremely  gooil,  and  that  among 
tliose  in  his  employ  there  has  been  fonned  a  society  for  mntnal  ai^ 
into  the  treasnry  of  which  the  men  pay  every *week  2  cents  each  in 
order  to  establish  a  fund  for  the  support  of  sick  or  injured  members. 

ORGANIZED   CONDITION  OF  LABOR. 

In  this  province  there  is  no  organized  condition  of  labor  or  capital, 
and  there  are  no  laws  aflecting  the  same. 

PREVALENOY  OF  STRIKES. 

Strikes  among  the  Neapolitan  workmen  are  very  rare.  When  they 
occur  matters  arvi  ])nt  to  rights  by  closing  the  works.  I  am  told  that 
among  the  workmen  here  the  principles  of  socialism  have  taken  root, 
and  that  the  authorities  keep  a  vigilant  watch  u]K)n  the  leaders  of  the 
movement. 

FOOD   PURCHASES. 

The  working  i)eoi)le  are  fi-ee  to  purchase  where  and  in  what  manner 
they  dcHire.  Payments  generally  are  made  at  the  close  of  the  week. 
The  kind  of  eurriMJcy  generally  used  is  silver  and  paper. 

CO-OPERATIVE  SOCIETIES. 

Co-o])erative  societies  have  had  an  existence  in  Naples  iu  an  imper- 
fect form  lor  a  few  years,  the  object  of  which  has  been  to  raise  wages 
and  diminish  the  number  of  working  hours.  There  has  been  a  partial 
success  among  the  iron  workers,  but  the  movement  as  yet  is  neither  a 
success  nor  linve  the  organizations  been  established  on  firm  basis. 
There  has  been  no  a]>precial)le  i^liect  on  tnide  by  iviujon  of  the  forma- 
tion of  the  sixrii'ties. 

(JKNKKAL   CC»N1)ITI()N   <jF   THE   WORKING   PEOPLE. 

This  ()ii(\stion  has  hem  answered  in  gii^at  part  in  the  answer  to 
qurstiou  No.  1.  It  is  said  th.it  the  Neapolitan  workman  has  no  hopes 
whatever  ol"  tlie  betlerin;;"  of  his  social  or  financial  condition.  He  gen- 
erally (lii's  in  the  same  station  of  life  as  that  in  which  he  began  work. 
His  earni:ij;s  an'  not  suflieient  for  more  than  the  actual  wants  of  the 

made 


-  j])okei- 

such  fiattriini;  terms.  Tlu»  lotteries  have  somewhat  a  demoralizing 
eflVct  upon  tlinn.  Tiiis  system  has  the  protection  of  the  Government, 
and  from  \\w  drawings  it  farns yearly  about  5(MK)0,0(H>  francs.    Every 


investment  to  a  gain  of  l-'5,()00  francs.  This  may  be  considered  one  of 
the  evil  intiuences  surrounding  the  workman.  The  influence  of  the 
chnrch  and  his  attachment  to  his  family  may  be  coiiaidered  the  be^( 
^^^t  suiTound  him. 


i 
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A  piano-makeb's  statement. 

Daring  an  interview  with  one  of  the  representatives  of  the  middle 
class  of  workmen  in  this  city  I  gained  the  following  information.  This 
man  had  passed  throngh  all  the  grades  of  his  tr.ide,  that  of  pianoforte 
workman,  np  to  the  point  where  he  was  independent  and  controlled  his 
own  business.  With  reference  to  the  time  when  he  was  an  onlinary 
workman  he  said : 

I  am  bittween  thirty-fivo  ami  forty  ytfun  (if  a^<'<  I  aiu  a  piaiiof<>rt4)  workiiittii.  and 
liavf»  a  family  coiiHistiiig  of  my  wifu  ami  four  cliihlreii,  ranj^iiig  from  two  years  tu  tif- 
teeu  yeani.  My  waf;**H  jkt  day  an^  \\  fruticH.  The  average  wage^  paid  to  workmen  of 
my  cfaMH  aro  from  2i  to  3  francs  (50  to  tiO  cents ).  My  working;  hoiim  in  the  winter 
bef^iii  at  7  a.  m.  and  in  Hummer  at  G  a.  m.,  and  I  work  for  about  I'lovcm  ho  urn.  I  am 
allowe<l  half  an  hour  for  breakfaMt  at  noon ;  my  morning  and  evening  meal;)  an'  at 
home.  My  wife  works  at  (M*win^;  but  it  is  not  |M)SAible  to  estimat«^  what  her  work 
wonbl  be  per  day,  as  it  diipcnds  upon  the  pion*,  so  many  souh  Immu/j;  rfvoivod  per 
meter  of  work.  It  is  with  f;n*at  difliculty  that  I  live  upon  what  I  earn.  My  rhil- 
dren'a  Hchotdini;  coHts  mo  about  0  cents  \wt  mimth.  I  rannot  estimate  what  it  coHts 
me  to  clothe  my  family  and  Hf>lf.  My  food  coiisistH  of  niaf:aroui,  fresh  fish,  coitfiMb, 
and  beans,  with  bread  itnd  wine,  and  occasionally  meat.  I  am  unable  to  save  any- 
thing for  the  future ;  but  in  vnav  of  sickness  or  injury,  I  receive  from  a  soi'iety  of  uiutual 
aid  U  franca  per  day  during  the  jieriod  of  sicknes8  or  disablement. 

SAFETY  OF  EMPLOYl^:S. 

Ah  a  general  rule,  the  employes  in  factories  and  mills  an^  not  cared 
for  by  the  employer  in  case  of  iiccideiit.  Outi<iide  of  what  aid  they  re- 
ceive from  their  societies,  no  provision  is  made  for  them  in  such  event. 
Some  of  the  milroad  companies  have  resident  physicians,  who  care  for 
the  injured.  Beyond  this  there  are  no  considerations  ^iven  by  the  em- 
ployers to  the  employes.  The  relations  Imtween  these  two  classes  are 
fHendly. 

POLITICAL  KinUTS  OF   WOKKINGMEM. 

The  tendency  of  legislation  in  Italy  is  not  adverse  to  the  workinf: 
classes.  The  Italian  electoral  law  of  January,  1882,  extemls  the  jK)wer 
of  votin^r  to  those  who  have  reached  the  age  of  twenty-one  years  and 
know  how  to  read  and  write,  and  likewise  to  the  following  classes: 

FinL  Those  who  ]>ay  annually  a  din'ct  tax  of  not  less  than  19  francs 
and  18  centimes. 

Second.  Those  who  personally  cultivate  agricultural  lands  and  pay  a 
rental  of  iMH)  francs. 

Third.  Those  who  cultivate  the  soil  as  sharers  in  the  prmlucts,  or 
who  pay  the  entire  rent  in  kind,  or  partly  in  money  and  partly  in  par- 
ticipation in  the  pro<lncts,  the  soil  cultivated  by  them  in  each  of  the 
cases  under  this  number  being  taxed  in  a  sum  not  less  than  8()  francs. 

I'ourth.  Those  who  pay  for  their  habitations  or  working  places  a 
rental  at  the  following  rate : 


In  the  commnnea  having  h'ss  than  *2,r)<^'  inhabitants 160 

9,50010  10.000 -200 

10,000  to  50,000 260 

50,000  Co  150,000 XfO 

Moretbau  150,000  inhabitants 400 

The  Italian  working  people  are  exempt  from  direct  taxation.    Thoae 
who,  however,  pay  a  rental  of  about  450  francs  are  subject  to  taxation. 
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CAUSES  OF  EMIGRATION. 

In  my  dispatch  No.  13,  of  October  16, 1883,  the  causes  leading  to  the 
emigration  of  the  working  x>eopIe  were  fully  discussed.  For  the  most 
part  the  emigration  has  been  caused  by  the  desire  on  the  part  of  the 
emigrants  to  better  their  condition,  arising  from  destitution,  high  prices 
of  living,  and  a  lack  of  assured  work.  Many  are  called  to  America  by 
their  prosperous  relations.  The  occupation  followed  in  the  United  States 
by  those  leaving  this  province  is  generally  that  of  railroad  construction. 
Some  of  them  some  back  to  their  native  land  and  pass  the  winter  and 
in  the  summer-time  either  return  to  their  former  place  of  work  or  seek 
new  fields  of  operations. 

Part  U.  Female  labor,  number  of  women  and  children  em- 
ployed. 

To  give  even  an  approximate  answer  to  all  of  the  questions  under 
this  head  is  impossible  by  reason  of  the  lack  of  official  statistics  upon 
which  to  base  the  same.  Generally  it  may  be  said  that  the  work  of 
the  women  and  children  in  this  province  is  devoted  to  the  following 
branches  of  business : 

Mechanical,  a  very  few  engaged  in  the  Boyal  Arsenal ;  teachers  in 
the  public  schools ;  laundresses ;  agricultural  workers ;  coral  workers ; 
sewing  women ;  workers  in  the  tobacco  factory ;  workers  in  the  con- 
struction of  buildings ;  fruit  venders  and  hucksters ;  in  telegraph  offices ; 
money  changers ;  water  sellers  and  carriers ;  household  servants  and 
nurses. 

The  proportion  of  numbers  which  is  to  be  assigned  to  each  class  can- 
not possibly  be  given.  There  is  nothing  to  which  one  can  look  for  such 
information. 

The  maximum  wages  per  day  paid  to  female  adults  is  about  40  cents ; 
the  minimum,  10  cents;  the  average,  30  cents. 

The  hours  of  labor  for  females  are  from  ten  to  twelve  daily. 

moral  and  phtsioal  condition  of  female  employes. 

Physical  condition, — The  physical  condition  of  the  women  is  excellent. 
Their  moral  condition  is  open  to  the  same  criticism  as  in  the  case  of  the 
men. 

Improvement. — No  means  are  provided  by  the  employers  for  the  im- 
provement of  such  employes. 

No  means  are  used  for  the  safety  of  the  employes  in  case  of  flre  or 
other  dangers. 

provisions  in  case  of  sickness. 

The  same  answer  must  be  made  to  this  question.  In  most  of  the 
trades  there  is  a  society  of  mutual  aid,  maintained  by  the  employes  b; 
weekly  contributions. 

PAST  AND  present  WAGES. 

There  has  been  no  appreciable  difference  in  the  wages  of  women  dur- 
ing the  past  five  years,  and  their  employment  has  had  no  effect  upon 
the  rates  of  wages  paid  to  men,  as  they  seldom  engage  in  the  same  pur- 
suits. This  is  particularly  noticeable  in  work  done  about  buildings^  in 
which  women  are  largely  eng^g^m  ^<^  Qidsrr^^^^1%x»^^ 
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The  prices  of  the  necessaries  of  life  are  aboat  one-third  higher  than 
they  were  five  years  ago,  dae  in  great  measure  to  taxation,  from  which 
the  working  classes  saffer  indirectly. 

FEMALE  EDUCATION. 

t 

It  is  confidently  stated  that  from  70  to  80  per  cent,  of  the  working 
classes  in  this  province  can  neither  read  nor  write.  Snch  is  the  case 
among  the  adults.  Among  the  children  there  is  a  difference.  These  at 
present  have  the  benefit  of  both  the  mnnicipal  and  parochial  schools, 
at  which  they  can  be  taught  to  read  and  write  at  a  total  expense  of  from 
2  to  3  francs  a  month.  The  Neapolitan  working  people  have  within 
themselves  no  social  circle.  The  word  ''  home,"  as  understood  in  the 
United  States,  Germany,  and  England,  is  unknown  here.  It  does  not 
exist  in  the  Italian  language.  With  the  Neapolitan  working  man  and 
woman  life  is  a  perpetual  struggle  for  existence. 

GENERAL  TRADE  WAGES. 

In  preparing  the  answers  required  by  No.  1,  of  ''  General  trades, 
forms  hereto  annexed,  it  has  been  found  Impossible  to  follow  out  the  i:i- 
stmctions  therein  contained  with  respect  to  the  heading,  "Building 
trades."  Many  in  this  list  of  occupations  have  no  existence,  either  in 
name  or  in  fact,  in  the  Neapolitan  syHtem.  The  mason  (muratore)  does 
all  of  the  work  that  the  brick-layers,  hod-carriers,  and  roofers  attend  to 
in  America.  In  Naples  the  municipality  has  regulated  a  Umff  of  wages 
for  the  workmen  engaged  in  the  construction  of  buildings  in  the  city 
«nd  adjoining  villages,  and  to  this  tariff  it  will  be  necessary  to  refer. 
From  this  I  extract  the  following  descriptions  of  employment  and  the 
wages  therein  which  are  fixed.  The  hours  of  employment  are  ten  per 
day. 


Occiip*tiona. 


WagM.  :  Occnpations.  I  Wagea. 


Head  BiAiiter 

Head  of  first  claM  ... 
Head  of  second  claaa. 
Head  of  third  clans 


'  Marble- workers : 

$0  58'         Flnt  class I  $0  49 

45             SecoDd  class 89 

35  Csrpenter  of  rocgh  work : 

29            Master I  U 

OnameDtal  stacco-workers 73            First  class ,  49 

Ordinary- stucco-workers I            49            Second  claas 39 

Chief  aaaphalt  workers 68  Carpenter  of  Anishtng  work : 

Saoond-clMa  asphalt  workers j            49            Master ,  97 


8«aftdd-builders:  I  First  claas 58 

Master 77            Second  class 49 

Firstdaas '  58      Sawyer 54 

Second  clasa i  30  Iron-workers: 

Stone- cnttars:  First  clasa  58 

Firatclass ■  58            Second  class 42 

Second  claas "  50      Glacier 50 

Stone  pavenent  layers :  Ornamental  painter 97 

First  class 115     Ordinary  painter  and  vamisher 39 

Second  class 97 


The  work  of  preparing  the  roof  for  the  reception  of  the  asphalt  cov- 
ering is  done  by  the  masons,  and  the  asphalt  workers  (asphaltiste)  com* 
plete  the  labor.  There  are  no  plumbers,  as  a  cluss,  in  liaples,  there  be- 
ing no  such  system  of  water  pipes  or  water  supply  as  exists  in  the 
United  States.  Bakers  and  confectioners  and  their  assistants  in  this 
city  are  divided  into  four  classes,  with  the  following  rates  of  compen- 
sation: Chief,  119.30  per  Ihonth;  ordinary  workers,  from  111.58  to 
419.30  per  month ;  boys,  15.80  per  month }  porters,  40  cents  per  day. 
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The  work  of  the  blacksmith  is  generally  done  by  the  job.  The  fig- 
ures indicated  on  the  form  are  the  nsual  rates  for  day-work.  The  rate 
,  indicated  for  the  brewers  is  that  of  the  chief  brewer ;  the  ordinary 
workers  receive  from  $5  to  $S  per  month.  They  do  not  work  steadily, 
mnch  depending  upon  the  season  of  the  year. 

There  are  no  cutlers  as  a  class  in  Naples.  Gntlery  sold  in  this  oity 
comes  from  Gampobasso  and  England. 

Among  the  engravers  there  are  the  following  classes,  with  the  follow- 
ing rates  of  wages  pnr  day: 


Engravi  I  •«.  Loweit.       '      HighMt. 


'$198tot2  35!     10  97  toil  18 
5W 


OnbrMS I  $0  58tof0  77 

On  bAiti  stone !  2  95 

I 
_i_        ___    

On  brass  and  copper,  paid  according  to  cleverness  of  worker. 

Day  laborers  among  the  gardeners  receive  from  23  cents  to  SOcentn  per 
day ;  boys  of  fifteen  or  sixteen  years  of  age  receive  from  15  cents  to  24 
cents  per  day.  Among  this  class  it  is  very  hard  to  fix  a  standard  of 
wages.  Special  work  and  a  scarcity*  of  laborers  would  raise  the  rate. 
Entire  families  work  in  the  gardens  and  fields  abont  Naples  and  pool, 
so  to  speak,  their  earnings. 

In  Naples  lithogi'aphers  are  divided  into  the  fbllowing  classes,  with 
the  following  rates  of  compensation  x>er  day : 

■  '  [  . 

Occupations.                                         Lowest.  Highest.       *      AT«nic«. 

I 

'       -  ■  ■   -  -          "  'i    ■     " 

Deadffners $1  55  $2  90  '                   UN 

stone  preparer $0  87  to  1  15  ,  125]                        IT 

Printer 30  i  1  16  '      005ete077 

Helpers 20,  58                          m 

Sail-makers,  as  a  general  rule,  receive  a  fixed  rate  of  wages,  indi- 
cated in  the  forms. 

Tailors  generally  work  by  the  job  and  at  their  homes.  The  amount 
of  work  is  governed  by  the  season  of  the  year. 

CIGAU-MAKERS. 

The  manipulation  of  cigars  in  Italy  is  a  Government  monopoly.  In 
Naples  there  is  a  large  (^stiiblishment,  employing  2,700  operatives.  The 
chief  ofiicer  in  charge  is  a  director,  who  has  directly  under  him  one  or  two 
technical  ofiicers  and  an  ofiice  for  the  adjustmentof  accounts  of  material 
and  money. 

For  admission  to  the  work  of  the  manufactory  the  women  should  be 
fonrteen  years  of  age  and  not  over  twenty-five,  and  the  men  not  less 
than  eighteen  nor  more  than  thirty.  The  labor  is  recomi)ensed  accord- 
ing to  the  job,  although  there  are  men  and  women  in  varying  numbers 
in  the  several  establishments  in  the  Kingdom  recompenseil  at  fixed 
rates  by  the  day,  and  these  work-people  are  especially  charged  with  at- 
tention to  the  cleanliness  of  the  works  and  with  the  execution  of  such 
special  labors  a«  cannot  otherwise  be  paid  for. 

Of  the  2,700  operatives  aWud^  \a^  ^^^^  ^x^  ^omeu  and  300  are  meu. 
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Of  the  former  2,000  are  jobbers  and  the  balance  are  assiBtants,  at  a  daily 
stipend  of  from  20  to  32  cents,  which  amount  is  paid  to  them  even  when 
they  are  ill.  The  jobbers  receive  aboat  30  cents  daily.  The  300  men 
are  all  assistants,  at  a  fixeti  daily  pay,  two-thirds  of  whom  work  by  the 
job.  They  receive  their  pay  likewise  when  they  are  ill,  but  only  for  a 
period  of  two  months.  Their  daily  pay  varies  from  40  to  80  cents,  the 
average  being  from  70  to  90  cents. 

Over  the  work-people  there  are  officers  charged  with  the  supervising 
of  the  work  and  its  various  steps,  one  class  of  whom  receive  from  $20 
to  $35  a  month,  and  others'  daily  pay  at  60, 80, 44,  and  30  cents. 

Draymen  and  teamsters  in  Naples  have  no  flxe<l  wages  or  prices ;  they 
take  what  they  can  get.  The  figures  placed  in  the  column  as  ''  highest 
wages  ^  indicate  what  is  usually  paid  for  an  ordinary  days'  work. 

CAB  AND  CARRIAGE  DRIVERS. 

The  cab  and  carriage  system  in  Naples  is  peculiar  to  the  pla(*4),  and 
much  might  be  written  on  the  subject.  The  coachmen  can  be  divided 
into  two  classes,  those  who  own  the  vehicle  and  horse  and  those  who 
hire  from  a  principal.  The  municipality  has  fixed  a  tariif  by  the  course 
and  by  the  hour  within  the  city  limits.  The  prices  are  14  cents  for  the 
former;  for  the  latter  30  cents  for  the  first  hour  and  24  cents  for  the 
succeeding  hours.  Some  of  the  men  would  consider  that  they  had  done 
a  good  day's  work  on  the  receipt  of  $1 ;  others,  having  suiK'rior  vehicles 
and  horses,  would  look  u|K)n  the  same  sum  as  the  result  of  a  i)oor  day's 
work. 

MUNICIPAL  EMPLOYES. 

It  will  be  noticed  that  the  officials  connected  with  the  prefecture  and 
monicipality  have  a  fixed  rate  of  salary,  augmented  in  many  cases  by 
length  of  service.  In  addition  to  this  there  are  certain  pt^rquisites  and 
advantages  which  enhance  greatly  their  income. 

The  sums  under  the  head  of  the  form  entitled  *^  Seamen's  wages" 
refer  solely  to  the  transatlantic  steamships.  I  found  it  impossible  to 
learn  from  the  same  source  of  information  anything  concerning  the 
wages  upon  the  coast-line  8teanishii>s.  The  agents  were  unwilling  to 
give  it. 

PRANK  O.  HAUGHWOUT, 

ConnuL 

UmTMD  States  Consulate, 

Napleiy  December  22,  1884. 


1566 


LABOR  IN  EUROPE — TTAJLY. 


I.  General  trades. 

Wages  paid  per  tMnniky  week,  or  day  of  ten  to  eUvo»  koure  in  NapUe* 


Occapationt. 


Lowest.  !  Highest.  -  ATeimge. 


Gaa-flttera perd*T. 

Bakers permontA. 

Blscksmiths perd*y. 

Book-binders do... 

Brlok-makers do... 

Brewers per  month. 

Batchers per  day. 

Cabinet-makers do... 

Cronfectioners per  month. 

Coopers per  day. 

Drivers: 

Draymen  and  teamsters do... 

Street  railways do... 

Dyers  (in  silk) ,do... 

Farriers do... 

Gardeners do... 

Hatters do... 

HoTseshoers do... 

Jewelers do... 

Laborers,  porters,  &o do... 

Potters do... 

Teachers,  pablio  sohools per  month. 

Sail-makers per  day. 

Stevedores do... 

Tanners do... 

Tailors do... 

Tinsmiths do... 


$0  89 
U  88 

77 
89 
48 


48 

88 

11  58 


6S 
58 


29 
40 
83 

10-20 
58 
48 

11  80 


77 
89 
29 
U 


0097  00 
19  80    

97  ' 

77  ' 

58  I 

19  80    

97  \ 

19  80 

77  I 

39    

58  . 

97 

97    

»l 

80 

48  I 

1  10  ! 
77  I 

Mi 

88  00  '  It 

97    

1  40  I 

77  i 

58  I 

48    


Credit  for  the  foregoing  information  shoald  be  given  to  the  following  persons  in  Naples,  aa  fiollowai 
Qaa-fltters,  De  Giovanni ;  book -binders,  engravers,  and  lithographers,  glchter  A  Ca ;  ooopera,  Mdk- 
makers,  sail-makers,  laborers,  porters,  potters,  ana  stevedores,  Edoardo  de  Looa;  brewers,  wital  A 
Ca ;  oonfeotioners  and  bakers,  v  an  Bol  A.  Feste ;  draymen  and  teamsters,  Cemlli  A  Co. ;  eab  and 


riage  and  teachers  in  schools,  personal  knowledge ;  street  railways,  director  of  K^les  trams ;  gar- 
deners. Damman  &  Co.  (at  Partioi) ;  hatters,  De  ]£sta;  iewelers,  Melillo  Brothers. 

The  information  covering  the  other  trades  is  taken  flrom  memoranda  of  past  compilation.    AlthffBgii 
it  is  aooorate,  the  names  ox  the  informfnts  have  been  lost 

II.  Factories,  mills,  etc. 

Wages  paid  per  day  and  month  of  eleven  hours  daily  in  faotaries  or  mills  in  Saplei,^ 


Ocenpations. 


Director per  month. . . 

Chief  mechanic do 

Chief  miller do 

Second  miller do 

Office  clerk do 

Clerk: 

Bran  department do 

Grain  department do....i 

Assistant do , 


Highest ' 
wages. 

018  25 
77  20 
57  00 
28  95  , 
25  00 

28  05  ' 
82  80  ' 
11  58  ' 


Oooapatloos. 


Highest 


Clerk— Continued:  I 

Door  of  delivery permonth..'  $25  00 

Night  watchman do 17  10 

Shipping  clerk do 11 18 

Workmen  (loading  and  anloading),  per  ■ 

day ,  48 

Misoellaneoos  workmen perday..,  48 

Do do....'  40 


*  Information  received  from  Mestrs.  Bodmer  Sc  Co.,  San  Giovanni. 

III.  Foundries,  machine-shops,  and  iron  works. 

Wages  paid  per  u*eek  of  fifty-eight  hours  in  foundries,  maehine-^hops.  and  iron  tcorks  in 

Naples,  Italy. • 


Ocenpations. 


If  en  working  at  lathes,  Ac. 
Fitters  and  erectors 


Lowest.  '  High 


IS  42 
8  42 


I 


I 


*  InformatUm  T«ceWc^  tiom'PikXX^Mia  ftt.  ^.,1Sk«f^Mu 
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lY.  Olass-wobxebs. 

Wages  paid  per  month  (eight  hours  daily)  to  glau-worhere  in  Naplee, 


OccnpfttioDB. 


Master  blowert 

Smiths  ( Iron- workers)  

Wood-bn«kers  (for  orens) , 

Olsss-cutters 

Eftrth-hAiidler 

Helpers 


HiKbest.   Average. 


1115  80 
19  30 
14  45 
8  68 
28  05 
14  47 


$38  60 


*  Informstion  obtalnod  from  OioTsnni  DamisBl,  Naples. 

VII.  Ship- YARDS  and  shipbuilding. 

Waget  paid  per  day  of  fl/ty-eight  houre  veeklg  in  ehip-yarde — dietinguieking  btticeen  iron 

and  Kood  $hip-building — in  Naplee,  Italg,* 


Occupations. 


Bhip-carpcnters  working  on  wooden  ships 
Shlp-cnrpenters  working  on  wooden  ships 


Lowest.  'Highest  jAverage. 


$3  42 
342 


$5  76 
6  76 


I 


$4  62 
463 


*  Information  obtained  from  Pattison  A  Co.,  Naples. 

VIII.  Seamen's  wages. 

ITflVM  paid  per  month  to  eeamen  {officers  and  men) — dietinguieking  between  oooan,  eoaet^  and 
riteir  navigation,  and  between  sail  andeteam — in  navigation  between  Naplee  and  the  United 
Staiee.* 


Occupations. 


Wages. 


Oscupations. 


Senior  commander $86  85 

Ceoimaader: 

FIrstcIass 77  20 

Seonadclaas 67  55 

Tbizddaas 57  00 

First  ofBeer: 

First  class 


flecond  olBcer: 
First  olBcer — 
Second  class... 

Third  officer 

Prtacipnl  engineer. 

Chief  engineer: 

First  class 

Seoood  class... 
Third  claas.... 


48  25 
38  60 

26  05 
24  12 
15  40 
86  85 

77  20 
67  65 
57  00 


I  Subenglneer 

8econ«i  engineer : 

First  cUms 

Second  class 

Thinl  class 

Apprpntlce  engineer. 

First  boatswain 

I  Second  boatswain  ... 

I  Carpenter 

i  Sailors 

,  Cabin  boy 

'  Chief  fireman 

:  Boiler  tender 

I  Fireman: 

First  class 

;         Second  class 


Wages. 


$48  25 

38  60 

38  05 

24  12 

7  70 

10  80 

16  40 
14  30 

11  40 
3  00 

18  30 

17  40 

16  46 
14  50 


'Infiormation  obtained  trma  agents  of  "Florio-Rnbattino  "  line,  Naples. 

IX.  Store  and  shop  wages. 


tfagee  paid  per  month  (ten  to  twelve  hours  daily)  in  dry-goods  stores^  wholesale  or  retail,  to 

males  and  females  iit  Xaple*,  Italy.* 


Occupations. 


Book-keeper. 


Lowest.    Highest.  Avemge. 


$10  30 
20  00 

10  30  I 


$38  60 

$25  00 

•5  00 

58  00 

88  60 

20  00 

6  00  '.. 

'Inlbmation  obtained  tnm  If.  Gntterldge  Sc  Co.,  Naples. 
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X.  H0US£H0IJ>  WA0ES  IK  TOWNS  AND  CITIES. 
W€ige9  paid  per  month  to  hou$ekold  §errani»  fo  Naplmf  Italy.' 


OconpftUons. 


Lowest  I  Hifhast. 


Mftlecook. 

CoMdnDAa 

Waiter. 


OhMnbemiftid  . . 

VooUnan 

Stoble-boy 

C«>k*sboyt 

0hlldreii*8  narae 
Welnarae 


•too; 

2900  ■ 
%  80  ' 
200  I 
800 
200 


4  00 
U  76 


929  00 

55  00 

15  00 

10  00 

800 

4  00 


6  50! 
14  50 


•It 
19 
19 

4 
• 
S 


4 
8 


*  InfomaUoii  obtained  from  private  wmroee.  t  Plaid  by  oook. 

XL  AGBIOULTUBAL  WA0ES. 

Wage$  paid  per  day  to  agricultural  laborer8  and  hou$ekold  9ervani8  in  ike  prmrimce  </ 

Naples.* 


Ocoupations. 


Lowest  j  Highest 


I>*7  laborers : 

Adolte 

Boys  from  fifteen  to  sixteen  years  of  age . 


I 


$0  29 
15 


I 


tOM 
24 


*  Information  obtained  fh>m  Damman  A  Co.,  Partloi. 


XII.  Corporation  employes. 

Wages  paid  per  year  {seven  hours  daily)  to  the  corporation  employ^  in  the  eity  of  Ntiplee* 


Oocnpations. 


Wages. 


fleoretary-fceneral j$l,  158  00 

Chief  accountant 945  00 

Keep(«r  of  ledger I  650  00 

Secretary:  I 

First  class 656  00 

KecondcUuM j  617  60 

▼loe-secretary : 

First  class 501  80 

Second  class 463  20 

Third  class 434  60 

Aooonntunt: 

First  class 501  80 

Second  class ^ I  463  20 

Thinl  class '  424  60 

Chief  of  archives  of  first  class '  501  80 

Custodians  of  ai chives: 

Heoondclass 463  20 


Oocnpations. 


Custodian  of  arohives— Continued. 

Third  class 

Officials : 

First  class 

Second  class 

Third  class 

Fourth  class 

Chief  nsher 

Ushers : 

First  class 

Second  class 

Third  class 

Fourth  class 

Custodian 

Doorkeeper 


79 
19 


11199 

191  or 

192  12 


117  88 
19112 
117  88 
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XIII.  GOVRBKBIENT  DEPABTlfBKTS  AND  OFFICES. 

Wagw  paid ptr  jfear  («ereii  Aourt  dai/y)  to  emphif€9  in  Gorernment departmenU  and  officM^ 

exclusive  of  tradetmen  and  taborer$f  in  Naples,  Italy*, 


Prefert  of  provlnoe 

DelfKate 

Coun«ilInni 

8rrretarl«<ii 

Subw-or  reUrlM 


Occapationa. 


niUT  CATKiiOUT. 


Loweat. 


II,  737  00 
1. 158  00  ' 
075  50  I 
880  00  I 


Highoat 


Acciinntanta: 
Fint  claaa.. 
Second  claaa 


KIU.'05I>  CATBOORT. 


Caatodlnna  of  archivea 
Uahfera 


TIIIRII  CATKHORT. 


$2.316  00 

1,  »'>!  00 

M5  00 

570  00 

288  50 

280  50 
772  00 

289  50 


POI'HTII  CATE<;ORY. 


I 


92  60 


Dirrcuir  of  ca<«toiD-houac 

Chii*f  receiver 

Caahifrn 


cnrroM-iioi'aR.t 


I 


C17  60 


Secpptary : 

Ktnit  claMi 

HtWiinilclMa 

In^pectnm   

Warrhim^A  innpertor 
Ofllc**  H  iif  iniip4>ctloii 

Firati'laaa   

Si'«*f»ii(l  (iaaa 

TliinI  claKB 

Fourth  claaa 

Clerk: 

FimtclaM 

Sfcnnd  claaa 

pi*-- Thlnl  cla«B 

Bnbaeeat  .■ 

]nr*i  rl.mn 

8*-fonil  cl.iai 

Thinl  clana 


.1 


Inrr. 


COVEIlNMESirT  TEI^ORAni. 

lBapr<tnra '      570 

SWn'tary 


00 


Vlc«^iM'c"n»!ary     '      3h6  00 

AaMiatnnt  '^civtary 

Chief  ilin>«'t4ir :  

SrcoDil  ilir«'ct4ir I 

Fem-ileaaaiHtaDta !      338  00 

If CM'hanif-M ■■ 

CWrka 193  00 


I 


L:riTi»rii  uf  m^itiMigoa;  

ChlerofrvpairdepaitnieDt 202  65 

Batiary  nun  j      162  12 

Obtain  of  the  port : 

>'ir«t  rlaMi 

Kecoml  •Lim 

Oarera  nf  the  |iort : 

FirMt  rlaii4 

StTond  cUaa  .... 

Thinl  claiM 

Li«nt«D:int 


676  50 


50 


1.505  40 
772  00 
675  60 

772  00 
675  00 
675  00 
617  60 

640  00 
463  20 
3»6  00 
308  80 

808  80 
270  08 
250  00 

232  00 

212  30 

193  00 

60  50 

772  00 
579  00 
483  50 
332  00 
MW  50 
675  50 
482  50 
482  60 
232  00 


I 


Fh.\aician  of  La^xaretto  (Mipplrfncntal) 
PhVaician  of  Laxzaretto  at  Ninida   


Phyaician 

COVKKXMENT  l^OPT-OFFICR. 

Dlrertor  of  prorinaUl  poMt-oftice 

▼tre-ilirecCor  of  provincial  pont-oftin* 

XaapMHir '. 

Tire  ln»pef  t«tr 

Chli*ra  of  oRIre  (25  in  nauibvr) 482  50  ■ 

Officer*  (8  in  number)  I 

AaaiNlMDta  (180  In  nuinbar) 270  00 

lCeMen;srr<i  193  00  . 

Latter cjirlera  (177  In  number) 1£4  50  | 

_ . _     .  ......  _    .    _.       I 

'Informatlnn  received  direct  from  the  olHcca  of  the  various  departmcnta. 

t  Bijrht  hoars*  lubtir. 

\  Smiw  12  eenta  fbr  each  tclejn'<un  up  to  1,000;  beyond  that  point  4  centa  per  each  telegram. 

02  A— I-AB ^99 


250  00 
185  28 

1.158  00 
808  50 

(r75  50 
570  00 
482  60 
386  00 
347  50 
679  00 


1,158  00 

772  00 

772  00 

482  M 

579  00 

886  00 

540  40 

232  00 

193  00 
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XIV.  Trades  and  labor— Ooyernmsnt  employ. 

Vfagea  paid  per  da}f  {nine  and  one-half  to  ttn  and  one-kaff  hoan)  ta  the  tradee  and  laharen 

in  Govefnment  emplog  in  Aaplee. 


OociipatiotM. 


HijchMt. 


KOTAL  AIMKNAL. 

PrinriiMl  chief  of  dMaiKnera  (t«K:hnic»I  flt*partuirnl) : 

Fiint  oloM per  year.. 

8«H*onil  clasn do — 

Tlilid  Ham    do 

Chief  tif  df  Hijnieni  (techulc*!  drpartmrnt) : 

Flmt  rUMH do.... 

StK'onil  irlHBN  no 

SabihicfofdrMpU'iii do 

Work ini'n per  day . . 

Iron  torx(«ni,  Jninem  of  mMhinery.  HltHlge-hamnifr  wurkmen.  fonadrn*,  plate- 
forfm  N,  nifUl  i-iiKriftT»ni,  cuiip4;r-tulM*ni,  tumerii iht  dmy . . 

AnianuenHiii  »f  offlcr,  CHlk*rM, nnlinary  forKtTH.  carpenten  in  Iron,  dedigiit-rw  of 
office  in)n- worki*rN.  oroAiiirutAl  rarpi'uttirii.  miichiiu!itii piT  day . . 

Coniiiiou  litfK*''^  newem  of  1l\it):H  imi\  m-wnrH  and  furiiialiera, lantern- makeia  in 
hnuiK,  plauerH.  chasem  with  Ur^e  machinen.  llrv^work  makers,  copp«;reniithift, 
work ahup  Mr.iiveii«*r,  wmid  tu mot • Iiorday.. 

Coctpern,  uail  workmen,  maiiatioiii  uf  Hmall  mnchini>a  and  liiHtruraenta.  managM^ 
of  ntfiini  ii|(;d):*--hHiunicr  and  amall  nintorn.  lope-inakcn*,  fniiilMliinj;  cunitm. 
rhlff  fuinac(«  atiik<TH.  otKce  aervHiita,  tinmen,  l<H-kMiiiiha.  and  tileta,  «irdinary 
ahiu-paiul«rA.  oar-makerii,  rivctei-8,  naw^em,  oidinuiy  i-abinet-niakeris  \ar- 
nialifra per  day.. 

Cummtm  stukern.  warehouae-kocpMa.  mattrrnA-roakirM.  ohiaellt-ra do  . . . 

Cnrrlera  for  rrpaiiinic  macbinc  lielin,  miiiionH,  tar  workem,  and  prpparrns  of 
tow pLrpny.. 

llandH  for  (spneml  Horrlro do  ... 

Hetal  uerlurHtiMM  by  hand do... 

MiaceluinrouAhnnda do... 


i 
i 

\ 

I 


I 


$772  00 
675  50 
5711  UO 

483  50 
386  00 
2t9  50 
68 

96 
96 


77 


68 


{ 


a  ! 


toTT 
tt 

toa 

S8 

to« 

It 
liSi 

a 

to# 

9 


*  Informiition  r(-ct>ived  from  the  director  of  ibi*  arw'nal. 

The  riicnr-makerA  f^ovommental)  C4ui  mon^  profMrly  \m  placed  In  the  foregoinj; diapatch  than  at  tUi 
point 

XV.    rBTXTERS   AND    PRINTING  OFFICES. 

StatemeHt  ihoviug  the  ira;;r«(  ptiid  per  day  of  ten  honrn  to  printtrt  (^compOHitort,  pretnu*, 

proof -rtmhTM^  ,\r.)  in  yaplen,  Italy. 


Occiipntioi'N. 


CompriaitiirM 

Proiif-ira«liri« 

PrinteiH,  li.  h.iiid 

Prinlera,  by  niaciiine 


Luweat.  '  Ilif^bent. 


$0  5K 

3H 
:i6 


'  Special  niui  ox  pet  t  work. 


Averafa 


I        $1  16  ,         P" 

-1  JHi  ' 

i.7  !  

"  i - 
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PIEDMOHT. 

RSPOBT  BY  CONSUL  DB  ZBTK,  OF  TUBIS. 

Panaant  to  labor  circular  of  Department  of  State,  dated  Febraary  15, 
and  received  at  thin  consulate  May  10,  1884, 1  now  have  the  honor  to 
transmit  herewith  inclosed  my  report  on  the  labor  and  wages  paid  in 
Piedmont: 

I.  General  trades. 


Oocapatioiu. 


I 


BUILUims  TRADBll.  | 

Briek-laym P4*r  wrak.. 

UodTcAnien ilo  ... 

T«ad«n flo — , 

PlaatrreFM do — 

T«4Nl«ra <lo — 

Blatrra  »l« — 

BoofHTS  do — , 

Tt^dera do  ... 

SaddlsTt  and  hmriMaa  naken do  .. 

numbers do  —  - 

Asuifii  anU do — 

Carymiters do  ... 

Oaa-flUen do — 

OTIIIB  TBAnKH. 

Bakein perwetk..'  18.0» 

Black ••mitlis do IH  tiu 

8ihk*-n do  ..  1!kliO 

Book-bludeiti do 1H.0O 

Brick -ma  km do  ...,  1*4.00 

Braweni do  ...  30. 00 

BoU-h«ra     per  month..  liNi.iH) 

Bt^uhfo  inden do    . . :  KO.  no 

CaldiH^t-iuakttTS lo     ..i  80.00 

Conpers  pcrw<i»k..  li'.W 

Cutlfm do  ...■  IMK) 

DialilltTS do  ...'  18.00 

Drivvra    do 14.00 

Dravman  do '  7.  Nl 

Cab  and  carriage do —  1'^fiO 

Street  railway do ,  15  00 

Overa do  ...,  l"i.iio 

Bbmnkven ■ do —  :ii)  00 

Fnrrinia  do  -..'  2100 

Gardenera. do  ..  I  1200 

Cfilifreti«iD«*ni I  t2A  to  60 

Clgnr-iuaken p^r  month..:  W.t*0 

Hatt«ra jierweek..'  2.K00 

Hora^ihocm do  . . . :  25l  1 0 

Jewelera  Uilintical  work) p^-r  month..'  9ii. 00 

Laliori-r«,  iMiitcm,  ico p**r  wvfk..:  12.00 

Litlioi£i-a  pliem per  month . .  =  flO.  00 

MUlvrriiilita          do    ..:  l.%4».«0 

Vail  luakeia  (hand)    perwvek..  l.^uO 

Pottem  do  ...}  'J5.00 

Priuirra do  ....  22.00 

TeMcht- iti  (public  achools) per  month . . '  6u.  00 

Balliuakt'n do  ....  &1.00 

BtevMiotes do  ...j  3ti. 00 

TMDDera  do ■  40.tK) 

Tailiin*  (rutter)    do 1  0«».00 

THf fEr.iph  oper^tora    do     .  {  6.'i.n0 

TlnaDiittia porwiek..i  30.00 

Weavers  (outflide of  mlUb) do  ...I  25.00 


t 


I 


Lowest. 

Hffbeat. 

Lin.* 
21. 00 

Lira. 

8  40 

18.  UU 

8.40 

2.\20 

8l40 

18.  UO 

18.  (.0 

8.40 

24.00 
24.00 

l.~i.  itO 
1&.00 
&40 
IKOO 
15.50 

18.00 
21.00 

2L0O 
l&OO 

21.00 


18.00 
20.00 
20.00 
50.00 

stiaoo 

IIKI.  00 
80.00 
15.00 
21  00 
24  00 
10.00 


21.00 
18.00 
30.00 

aaoo 

24.00 

100.00 

00.00 

80  00 

30.00 

150.00 

SO  00 

250.00 

3011.00 

laoo 

30.00 
25.00 
lflO.00 
60.00 
50.00 
45.00 

iriaoo 

150.00 
40.00 
80.00 


'One  lire=10.3  cents. 


I  Per  month,  with  board. 
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II.  Faotories  and  MIIXS. 

W4ige$  paid  per  week  ofsixtjf  haurt^  worhinepinning  wUU$  dboiti  IW^ii. 


Boys  twelve  to  fifteen  years 
Boys  fifteen  to  twenty  yean 

"Women 

Hen 


III.  Maohine-shops  and  iron-works. 

Wages  paid  per  numth  in  machine-ehops  and  iron-work*,  oeven  koureper  dag. 


Occupations. 


Lowest. 


Bngineors . . 
Accoantant 
Storekeeper 
Head  draftsman  {trom  ten  to  thirteen  hoars  per  day) 


Lir^. 
SOOiOO 
2m  00 
800.00 
190.00 


Foreman !    *200.00 


Shop  and  other  clerks 

Smiths perhonr., 

Btilkers do 

Carpenters do... 

Fitters do 

Turners do..., 

Biveters do 

Laborers do... 


oaoo 

40 
20 
90 


XiPVL 


um 


30 

.» 

40 

.41 

M 

.» 

20 

*And  lodgings. 

IV.  Mines  and  mining. 

Wages  paid  per  twelve  hours^  nominal  and  ten  hourt^  effectiee  work  per  dag  of  eight  konnin 

mines;  for  exampUf  sulphur  mines. 


Occupations. 


I 

Hinem 

Wheelers 

Jonmeymen I 

Viewers 

Ifasons  

Carpenters 

Smiths 

Engine-drivers 

Firemen 

Ifenatthe  kUns J 

Cartmen 

Boys , 


Loweet. 

Hi^Mat 

JWr*. 

Lin. 

2.50 

8.W 

2.75 

8.50 

2.00 

^8o 

4.00 

4.00 

2.75 

&w 

3.00 

4.50 

3.00 

4.00 

8.75 

4.25 

2.75 

&0t 

2.75 

a.  00 

2.00 

2.21 

LOO 

L50 
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Y.  Railway  employiSs. 

Wage9  paid  to  the  emploifA  of  ike  Alia  lialia  BailKmy  Company. 


Ooca]Mtion«. 


Chlrf  Inspector V^T 

Trmfio  iaapeeton do. . 

Chiefs  of  sUtioDB do.. 

Agents  of  sUUoiM do.. 

Porters. ....do. . 

8liunti*fs do.. 

AttondsoUsnd  gusnis do.. 

Laborers   do.. 

Brskno*^  do.. 

Bnglne-drireni do.. 

Flnrmea  do.. 

Bnglne  clesners do.. 

Permsncnt  ws)'  in^peotors do.. 

Prfrensn  plste-lsyers do.. 

Plalo-lsyers do.. 

RaUway  ma^in$  thopt. 

ICoaaters perdsy 

Fitrm do.. 

Iknlibs do.. 

Tam^Ts do. . 

Csrpeniem do. . 

ilmr-  rosk  eni do.. 

Uphiiiiitorem do.. 

Psinters do.. 

Tinmen do.. 

If  •'ntters  of  wheels ! do 

Lftborsrs do 


I 
Lowest.  '  HighesU 


Lin. 


4,200.00 

8.000.00 

1.900.00 

900.00 

720.00 

720.00 

720.00 

72a  00 

1, 950. 00 

900.00 

720.00 

000.00 

1.200.00 

84a  00 


2.20 

2.00 

..i  2.90 

..!  2.10 

2.30 

2.40 

..|  2.20 

2.20 

2.40 

2.10 

2.00 


Lin. 
H.40a00 

fi.7oaoo 

4.900.00 

2.7oaoo 

1.08a  00 

9oaoo 

i.fioaoo 

900.00 

78a  00 

2.400.00 

i.s5aoo 

84a  00 

780.00 

1,800.00 

9oaoo 


aoo 
aw 

5.50 

aao 

SlOO 
4.90 
S.00 
4.90 
Sl80 
3.40 
3.20 


VI.  Stork  and  shop  wages. 

li^agea  paid  io  Biore  and  $hop  cltrks  and  aiiendanin. 


OccupstioDH. 


per  month. 

DrjgfKMls do... 

ttroroFM ...do... 

Book  -stores do... 

Bstsrs      do... 

RsiTHlresserB  (bsrbers) do  .. 

Do do... 


1 
Lowest. 

Highest 

Lire. 

'     Lire, 

35.00 

6a  00 

7a  00 

200.00 

1      •30.00 

•saoo 

60.00 

15a  00 

5a  00 

luaoo 

•85.00 

•45.00 

7a  00 

1 

1 

saoo 

*  With  board. 

VII.  Household  wages  paid  in  towns  and  cities. 


Oocupationii. 


per  month. 

MswardT do... 

Batler  do... 

Hoasv  k  oeper do . . . 

Caarfanea do... 

Orsuui .do... 

Body  servant do... 

Waiter Ao... 

Cpnk  (male) do... 

Cook  (female) do... 

Bealllan do... 

Chamb«'rmald do . . . 

Laoaders do... 

Hdp  (roalff » do . . . 

Help  (frmato) do... 


Lowest. 


Lire. 
50.00 
7a  00 
35.00 
30.00 
50.  UO 
25.00 
3a  00 
25.00 
60.00  • 
35.00  > 
15.00  : 
25.00  I 
30.00 
15.00  i 
15.00  , 


Highest 


Lire. 

luaoo 

80.00 
00.00 
.SO.  00 
80.00 
35.00 

4a  00 
saoo 

80.00 

4a  00 

25.00 
35.00 
45.00 

saoo 

25.00 
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VIIL  Agbigulturax  wages. 


OccnpiitiOD. 


Lowtfct. 


rann  hands perilav--! 

l)o  per  miiiith . . . 

GftrdiMirni pi'tdny..) 

Wine  ditwMin do....[ 


Lirt. 

XvniL 

l.HO 

IM 

30  W» 

aoiN 

l.M 

&2S 

2.(10 

IM 

HiffaMt 


IX.  GOVKRNMENT  EMPLOYES. 
B'agen  paid  io  laborers  in  Gorrmmtnt  employ f  ttcthe  houn  day* 9  icark;  paid  fortni^ily. 


OcciipatiouM.  I  Lowmt. 

Ltre. 

Militiiry  ar>MMiiil.  riid  roiindry 3.iK) 

Plilltiiii!  otlir«*B: 

Ilinrtiir     prr  ye«r. .    3,000.00 

Otfitn*  olf'rks ilo '  ],«(«.  on  j 

CoiiipuHiioiH     p4*rwi>ck..'        l!i«0 

rtiitfiiiHchiuiNt d« '        27.r.U 

MncliiiiiMiH do....!        IROO 

Ap|in*iitu<fii do 10.  UU 


HljKlMt 


Lin. 

4,0011 01 

2.00IL4I 

AH 

nm 

KOI 


COST   OF  LIVING  TO  THE  LABORING  CLASSES. 

Koiit  per  year,  sir  the  rate  of  $10  per  ronm  for  tlie  average  of  three 
rooiiiM.  iiiclu«lii);r  kitchen,  $4S.  The  workmen  of  liiriu  anil  vicinity  are 
far  better  conditioned  tlian  those  of  any  other  poition  of  Italy,  becaoM 
there  are  ample  accommoilations,  both  in  the  interior  and  the  suburbs 
fn)m  the  fourtli  story  np  to  the  sixth,  generally  all  rooms  bein<;occa- 
pied  by  laboring:  elasses,  which  an%  as  a  rnle,  eominodionsly  built, so 
as  t(»  meet  hy<>ienic  requirements  with  plenty  of  light  and  ventibtioD. 


IttiiiR  of <>\iM>iHlitiiri' 


Amount. 


Items  of  expeudiUire. 


AaoonL 


Clothini:  for  niiili*   siditltN,   |m  r 

>isjr $12  OO  to  $i:»  00 

Clot  hill};  fitr  ffinalf  adiiltn.  per 

y«'i»r ]i  (K) 

Cliit}iiii<:  for  r)iilih-iii.]M'r  Vf:ir  .  fi  00 

Uivsiil ]MT  ]Miiiiid..  (>4 

<'hiM-«ii- do...  in 

FliHir ilii 10 

Uitt' do  ..  (i4 

IkM'f  uiid  iiiiitiiiit  dii  ...  2') 


12  (10 
8  00 

ir> 

05 


Vi>a1  per  pound...  10  2^ 

Miicaroni do  ..  '  u6  tp    0  IR 

(MiMMdl  do  ....  J.'i           » 

Coiri-o  (burnt) do...-  40            4* 

Wim«  ..  per  liter..!  lu            S 

IVirolonm do     -.1  14 

SjiIi     |ierpnimd..  05            •^ 

WihmI  per  100  |Miinid«..  4^ 

Cnki* do...  1  0-.I 

Cliurcoal do ....  1  25 


The  ;ren<Mality  of  the  laborinjo:  classes  and  their  families  partake  in 
the  mornin*:  of  a  certain  ve^i^etablesoup,  while  the  wife  and  rhildrenof 
the  higher  order  take  coffee  and  milk  ;  for  their  dinner  they  have  wwp 
with  bread  and  cheese  or  ))oratoes  or  codfish  ;  for  their  sup] kt,  whidi 
is  the  main  meal,  they  have  bread,  wine,  some  macaroni,  orsome#tt'»» 
with  ve;:etables.  but  very  seldom  a  roast.  As  a  rule  they  are  terni>er- 
ate,  iiulnstrions,  ami  very  punctual,  owing,  I  snpfiose,  to  their  inilitair 
training  and  severe  discipline,  as  everybody's  sou  must  serve  his  "vol- 
untariat.'^ 

Married  women  are  seldom  employed  in  the  factories  or  on t^ide  occu- 
pations, but  find  enough  sewing  and  other  remunerative  needle*^ 
"•^  home.    The  children  of  the  last  three  generatious  are  regaLirly»t- 
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tending  their  elementary  nchools,  Iearnin<;  bcinpr  oblif^^tory,  and  both 
mal€»  and  females  having  finished  tlieir  schooling,  hoou  go  out  in  search 
of  work. 

PAST  AND  PUESKNT  WAGES. 

Although  the  rent  and  provisions  are  hanlly  higher  than  in  1878,  the 
wages  in  Piedmont  factories  were  still  raised  about  15  |>er  cent.,  owing 
to  the  efforts  of  the  workingmen  associations  to  better  their  condition. 

HABITS  OF  THE  WORKING  CLASSES. 

The  habits  of  the  working  classes  are  cerbiinly  more  steady,  and  they 
are  moi*e  reliable  in  Piedmont  than  those  in  Southern  Italy;  anil,  as  to 
their  saving  propensities,  they  arc  so  parsimonious  as  to  be  nick- named 
the  Jews  of  Italy.  Tlicy  have  no  use  of  stronger  drinks  or  lienors  than 
wine,  which  Iwing  plenty  and  of  easy  access  for  every  purse,  gives  them 
a  Aober  character.  They  like  singing,  dancing,  and  excursions  under 
the  blue  sky,  and  seldom  indulge  in  ^^free  fights.^ 

FEELING   BETWEEN   EMPLOYER   AND  EMPLOY^:. 

The  feeling  between  employer  and  employ^*  can  in  truth  be  termed 
good,  since  the  latter  try  their  best  to  please  the  former;  there  being  an 
ovenibnndance  of  emplo\(^s.  they  intuitively  know  that  any  negligence 
or  carelessness  on  tlieir  part  would  result  in  their  removal,  and  that  is 
why  orders  of  the  foreman  in  factories  arc  as  punctually  executed  as  of 
a  captain  in  the  arni.v;  as  to  the  employers  working  on  a  well  laid  plan 
for  the  future,  if  they  want  to  succee<l,  they  must  be,  and  following 
their  interests  they  are  also,  willing  to  be  both  Just  and  humane  towards 
the  employes,  and  although  there  are  no  faeilities  for  rising  from  a  sub- 
altern to  an  independent  position  without  capital,  spend  their  lives  in 
theservict'of  the  same  employer;  such  relations,  if  they  do  not  in  I'eality 
niisc  the  lower  chisses  to  ease  and  <M)mfort,  as^^nredly  prevent  them  from 
degniding  themselves  to  the  helpless  C/Ontlition  to  which  masses  of 
Southern  Italy  are  re<luced,  where,  beyond  agricultuix%  there  are  few 
industries  to  provide  them  with  an  honest  livelihood. 

TRADE  ORGANIZATIONS. 

The  ex)ndition  of  labor  is  so  far  organized  in  Piedmont  that  every 
trade  h:is  its  society,  wirli  regularly  (sonsfiruted  heads  and  executives, 
holding  their  usual  meetings.  All  worknuMi  are  guided  by  certain 
princi|)lesof  solidaiity,  not  at  all  inimical  to  capital,  althcmgh  the  exact 
shiule  of  stnne  societies  more  or  less  exploiteti  by  politicians,  cannot  al- 
ways be  assigned  to  a  elearly  defined  C(»hir,  especially  when  their  general 
tendency,  surpassing  the  republican,  often  verges  toward  communism. 
As  a  rule,  the  practical  results  of  these  soejeties  never  go  beyond  find- 
ing em]doyinent;  few,  indeetl,  arc  those  that  can  help  the  distrcsstnl  or 
provide  for  the  superannuated. 

STRIKES. 

Strikes  are  not  very  momentous,  and  usually  end  in  insignificant 
reductions  of  the  hours;  but  sehh)m,  if  ever,  in  the  augmentation  of 
wages.  The  Governnu»nt  will,  it  is  understood,  endeavor  to  reniedy  the 
evil  by  opimrtune  le<:islation,  and  prevent  their  recurrence  by  i>re fixing 
the  hours  of  the  day's  work  in  the  several  industrial  establishments. 

In  the  beffiiuiing,  when  crowds  of  visitors  begun  to  flock  to  the  Turin 
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Exbibitioii,  the  cabmen  struck  for  higher  fare,  bat  in  a  couple  of  days 
they  resumed  work  at  old  figures  on  a  simple  admonitory  letter  from 
the  mayor. 

FOOD  PURCHASES. 

The  ^'Alta  Italia  Kailroad  and  several  other  companies  have  pro- 
Tision  stores,  established  upon  the  plan  of  monthly  subscriptions  of 
their  employes,  that  are  enabled  to  sell  to  their  members  at  lower  prices 
than  they  could  purchase  them  elsewhere,  especially  as  the  railroad  ftk- 
cilitates  the  transport  free. 

Although  there  are  several  of  this  sort  of  co-operative  stores  estab- 
lished by  the  above-described  trades  unions,  yet  no  workman  in  Pied- 
mont is  restricted  by  any  organic  law  from  making  his  purchases  any- 
where he  pleases. 

MORAL   CONDITIONS  OF  THE  PIEDMONTESE  WORKING  CLASSES. 

• 

Very  little,  if  any,  is  laid  up  for  old  afse  by  the  workmen.  With 
their  mode  of  living  the  Piedmontese  are,  of  all  Italy,  undoubtedly  the 
mofe^t  saving  and  orderly ;  they  make,  as  well,  the  most  quiet  and  happy 
family  fathers  with  appreciating  wives  and  obedient  children,  to  which 
religion  contributes  innio  little  degree  her  wholesome  infiuence. 

SAFETY   OP  EMPLOYKi^. 

In  crises  of  accidents  employc'^s  are  usually  well  cai-ed  for  by  the  en- 
ployers  and  even  provided  for  in  cases  of  complete  disability;  thereaie 
ah;o  several  benevolent  societies  where  workingmen  find  relief. 

POLITICAL  RIGHTS  OF  LABOR. 

The  workingmen  take  part  in  the  election  of  members  to  the  Cham- 
ber of  Deputies  and  of  municipal  officers;  in  some  districts  they 
ciist  quite  an  important  vote,  in  others  it  is  almost  lost  in  the  nro. 
In  i'ieduiont  tiK\v  are  far  fnnn  exercising  any  infiuence  on  legislation; 
the  (xovernnient  lias,  though,  in  hand  the  projects  both  for  factory  laws 
and  for  n-inrdying  tlie  evils  <»f  casualties.  All  Italians  having  au in- 
conic  otXKK  francs  j)ay  LSjht  cent,  taxes;  there  are  besides  niunici|KiI 
taxes,  payal>lc.  by  everybody  and  varying  from  30  to  00  francs. 

EMKMIATION. 

Then*  is  a  brisk  exodus  kept  up  fnmi  I^iedmont  to  South  America, 
which  dates  back  to  the  time  wiicn  Garibaldi,  lesuling  his  bnive  Italiau^ 
helped  tlie  Uruguayans  in  their  struggle  f(U*  independence.  The  cli- 
mate is  as  temperate  as  their  own.  No  wonder,  therefore,  that,  findinir 
all  places  densely  crowded  at  home,  they  goto  a  land  much  assimilated 
to  their  native  land,  and  where  labor  is  better  rewarded. 

women's  wagks. 

I  had  occasion  to  mention  above  that  women,  as  a  rule,  only  eng«i^ 
in  factory  and  other  outside  work  till  they  become  married,  and  that 
from  that  time  they  always  tr^'  to  busy  themselves  and  earn  somethio; 
at  home.    Thev  are  paid  a  little  above  one-half  of  nian-s  wages. 

A.  J.  DE  ZEYK, 
Vice  and  Deputy  Connl- 
United  States  Consi  late, 
Turin,  July  17,  1884. 


! 
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VENETIA. 

RBVOKT  BY  COSSUL  S0TK8,  OP  VBXICE.' 
AGRICULTUKE  AND  AGBIOULTUKAL  WAGES. 

lu  the  tardy  dcvclopinont  of  Italian  industry  tlic  state  of  labor  and 
the  Hituation  of  the  laboring;  claHseH  in  the  Venetian  territory  remain 
stiil  below  those  of  the  neighboring  regions  of  Lombanly  and  Piedmont*. 
Further  removed  from  tlie  great  lines  of  communication  with  the  centers 
of  moilern  progress,  and  longer  burdened  with  foreign  occupation,  the 
country  recovers  slowly  from  the  destruction  of  its  ancient  pix)speritj 
and  the  political  vicissitudes  which  followed.  The  limited  proportion 
of  arable  land  for  its  overcrowded  runil  population  and  the  want  of 
capital  and  enterprise  to  create  regular  industry  on  a  large  scale  left 
no  visible  resource  for  the  inhabitants  of  the  town,  for  whom  a  possible 
means  of  occupation  has  long  been  a  perplexing  pi*oblem. 

This  mass  of  unemployed  labor  on  the  one  hand  and  the  scanty  prod- 
uct of  its  ill  directed  cultivation  on  the  other  naturally  keep  wages  at 
the  lowest  living  rate,  and  so  long  as  a  large  portion  of  the  communitj 
are  thus  i-educed  to  the  chance  of  uncertain  occupation  they  must  re- 
main at  that  |)oint  or  fall  still  lower.  The  prevalence  in  the  rural  dis- 
tricts of  diseases  caused  by  insutlicient  or  improper  lood,  and  the  ex- 
tension of  public  assistance  to  an  unexampled  degi'ee,  both  show  this 
to  be  the  case  here,  while  from  time  to  time  an  outbreak  of  despair 
throws  a  painful  light  on  the  situation  ot  groups  of  population  reduced 
to  the  impossibility  of  existence.  The  great  diversity  of  situation  and 
modes  of  living  <lae  to  the  nature  of  the  country  exaggerate  the  differ- 
ences of  condition,  but  the  certainty  of  scanty  gain  and  consequent 
privation  is  the  same  every  wheie.  Despite  the  few  in<Uistrial  establish- 
ments, mostly  in  their  commencements,  and  the  special  industries  of 
Venice,  agritrulture  is  the  main  inten-sto!  the  region,  and  the  wages  of 
the  cultivator  tix  a  standard  which  admits  no  givat  variation,  what- 
ever be  the  terms  on  which  he  tills  the  soil  or  the  means  by  which  other 
labor  seeks  to  earn  a  shaie  of  its  products.  An  estimate  of  the  daily 
retribution  of  the  farmer  or  his  defendent  in  any  n^.gular  sum  of  money 
isrendei-ed  dlt)icult  by  the  endless  variety  of  contracts  by  which  land  is 
held  and  farm  hands  iMigaged,  and  the  nirest  of  these  the  simple  payment 
of  rent  or  salary.  DitVerent  proportional  divisions  of  the  product  and 
all  kinds  of  servitudes  and  compensations  enter  into  these  agreements, 
acconling  to  the  nature  of  the  product  or  service  or  the  tniditional 
nHHge  of  the  district.  The  ])roportion  of  hired  laborei's  on  any  terms  is 
very  small,  the  land  being  cut  up  into  a  multitude  of  snnill  holdings  bj 
teuants  or  peasant  proprietors,  who  tlraw  but  a  painful  subsistence  from 
the  narrow  parcel  by  the  united  labor  of  the  family.  There  is,  how- 
ever, a  marked  gradation  in  this  respect  in  desc^^nding  from  the  moun- 
tain valleys  of  Helluno,  where  each  garden  plot  sup])orts  the  cottager, 
who  generally  owns  it,  to  the  low  lands  of  the  Po  and  Adige,  and  the 

•Thin  iiit<-n*Htiiig  report  wsim  rucoivcd  at  tlio  Department  of  State  February  5, 1845, 
■nd,roii8eqnentI,v,  too  lute  to  be  referred  to  in  ibe  Secretary*H  b-fter,  which  was  com- 
plet4>fl  on  Decf  Miber  1*J,  l-'r'-l. 

*'Tbi»i  H'port.'*  writeK  TonNnl  Novuh,  "wan  eailed  f<»r  by  the  labor  eiroular,  dated 
Febrnary  Ifi,  which,  however,  wa-s  not  rcr«Mved  at  thJH  conHiilate  nntil  July  U^i.  I  be^ 
to  call  HpecJiil  attention  t(»  the  taet  that  the 'Trade  ^uild  eirenlar,*  dated  May  IH, 
and  rH€cive<l  Jiims  Iti,  1S^4,  wan  duly  reported  upon  from  thid  oHiof  before  the  lalK>r 
cirealar,  dated  one  month  earlier,  was  n^ceived.'* 
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few  proat  estates  of  the  patrician  families  of  Venice,  rented  t<>  iiitelli- 
j^eiit  iiidiiKtrials  or  enltivated  on  a  ^rand  scale  by  the  most  improved 
methoiis.    Takiii;<:  the  middle  phiiii  and  foot-hills,  which  cont^iui  the 
(rrealer  portion  of  the  arahh'  land,  as  an  average  of  the  ivj^^ion,  the  num- 
ber of  cultivators  in  inezzadria  or  onshan*s  i.se>timated  at  78  per  ci*ut; 
of  small  ])roprietors  working;  their  own  farms  at  15,  and  of  hii'ed  hibor- 
ers  at  only  7  per  cent.     An  estimate  of  the  ani.ual  ^ains  of  one  of  tbese 
last  may  lie  repinled  as  the  lowest  ^rade  of  paid  labor  to  be  foniidin 
the  territory,  ;>ainin;r  but  about  2(H)  lire  in  day's  work  and  an  allow- 
ance in  rations  of  50  to  <>(>  lire.    ^Vhere  there  is  the  smallest  family  to 
support  on  such  lesources  the  result  may  beima^^ined.     The  invariable 
article  of  food  is  po'enta,  ;;enerally  without  salt  or  other  eontli  meat,  and 
oftener  tliau  not  unsalable  from  mould.    The  women,  if  able,  add  a  |h> 
tance  by  workin*;:  in  the  tield  in  summer  for  20  tolOcentimes  a  day  and 
spin  in  winter  for  still  smaller  ^ain.     The  children  be^  ou  the  nmdside 
unless  attached  to  s(»mi*  nei;;lil>onnj;  fannly  for  their  share  of  polenta; 
for  tin'  old  or  disabled  tliiMe  is  the  hospital.     I  tiinl  in  an  official  publi- 
cation the  following;  statement  of  the  actual  situation  of  a  family  of  this 
kind,consisrin;::of  an  able-bodied  man  and  woman,  with  three  children, 
five  in  all,  the  yearly  ^ains  were : 

Fiii'iii  wcirk : 

Man  ill  siniiiiiiT.  I'tOdavH |3l  !>4 

M;iM  ill  wiiitiT,  'J«»  (lavs :!70 

AVninaii  ill  Miinincr,  1*0  ilays 14  47 

Woman  ill  w  intrr,  lU  ilavH 90 

Lnom  work  (man).  xl(»  days 5  40 

S|>innin;;  (womaii),  oO  <lays "}  iS 

58  80 

On  this  income  the  expenses  of  the  family  were  Jis  follows: 

Food.  Indian  nii*al,  rarelv  bi'ann  and  »nlt.  fwli jTiO  35 

('1();!iin;r J y  S| 

ifoiiHi'  iriit 5T9 

iN'Inili'iini 


if 


Mc>diriii«^  and  hiIht  i-xtiaH I'J 

(livinjr  for  the  food  of  each  person  daily,  2.7  cents;  other  expense*! 
cent,  and  a  final  deficit  of  8!).r)r>  which  must  be  covered  by  the  roadMde 
|;;iitherin]Lrs  of  the  children,  and  the  scanty  succor  of  the  local  lioani  of 
assisfanri',  which  fiiay  amount  to  from  lo.\  to  9li  cents  per  mouth,  mostly 
dispcnstMl  in  medicines. 

In  thr  elevated  pastures  of  the  mountain  districts  where  cat tle-^.irin? 
is  thc»  cliic'f  n*sour(HS  ami  the  soil  yields  more  j:rud;rin>jly,  waj^ns  in 
miMjey  ny  |ii(ivisjons  are  soun'thin;;  lower,  but  the  wants  are  fewer,  and 
tlM's<*:nit\  pii  duct  of  the  field  is  more  than  sn]))demente(l  by  tbeeviT- 
I>ius  of  the  hrrd  and  the  <lairy.  Since  the  introduction  of  assiM-iuted 
<lairit'^,  liowrvtT,  then*  is  less  waste  of  material  of  thi<  kind,  and  tbe 
vrry  poor  nsi*  goats'  milk  whi(;h  is  the  next  best  substitute,  and  cnists 
litiU-or  nothiu'i.  A  side  resource  is  often  found  in  the  busy  lain l*r 
trioh*  of  the  nn^^hborin;;  forests,  where  an  a<;tive  and  robust  lal»on*rcv»n 
mak<'  from  !'!>  to;;.SrcMits  aday  :  in  remote  and  ditlicults]iots  as  niiiili3.< 
57  lo  77  <*«Mi!s. 

In  the  plain  small  property  hcddiiifrsarc  lessfrequent,  and  the  land  ia 
generally  IrasiMl  in  rathrr  larjrer  parcels.  Here  agriculture  tends  to  In- 
come an  industry,  ami  not  always  a  prosperous  one  as  attesreil  by  the 
constant  shifl  iw^  of  tenants  on  tiiese  small  farms.     The  prevailing  ft*"" 
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of  contract  ih  niezzndria,  or  working  on  shares.  In  very  favorahle 
circumstances  tlie  lurnier  pays  his  rent  and  clears  from  3  to  0  per  cent, 
counting  the  hibor  ot'hiniM'U'and  tuniily  at  tlie  rate  of  common  hamls. 
Young  and  old  lend  themselves  to  the  common  work,  not  only  in  the 
deld  tint  in  the  various  small  industries  that  can  be  turned  to  profit. 
The  gaitlen  plot,  the  eow-house,  the  pig,  the  goat,  or  ealf  on  the  r«>adsidc, 
gleaning  and  lafigot  gathering,  the  distatl',  and  the  h)om.  with  odd 
days'  work  at  a  neighbor's  rail,  add  each  a  pittance  to  the  meager 
budget.  The  mass  of  the  silk  j^rodiiet  of  the  region  comes  from  the 
mcHlest  indu^'try  of  these  small  tenants  who  undertake  the  munngemenC 
of  the  worms,  hatched  1V(»m  an  oniiee  or  two  of  seed  t'lirnislied  by  the 
landhird,  who  takes  half  the  crop  of  cocoons  in  ivturn  for  his  outlay 
and  for  the  room  and  fuel  whi(*h  he  provides  also.  With  a  favoiaiile 
season  the  speculation  is  excellent  for  Ixith  parties,  and  saves  the  doubt- 
ful balance  for  tlie  year;  but  of  all  the  farmei's  ventures  it  is  the  most 
uncertain. 

The  g:iin  of  a  lalH)ring  adult  in  all  this  ix^gion  ranges  from  70  centimes 
to  l.ijO  lin».  The  average  is  not  above  It)  cents.  WonuMi  receive  from 
40  to  7U  centimes  when  y<mng  and  active,  otherwise  fnan  2.")  to  5(). 
Then^  is  little  dit!'eienee  in  this  respect  lM»tweeu  the  tenant  fanner  and 
the  hired  laborer,  and  in  both  cases  the  liuiire  stated  is  an  estimate  of 
the  resulting  sum  of  a  varying  system  of  mixed  <^iupensation,  wages 
and  HMit  being  very  rarely  paid  in  money  alone. 

A  form  t»f  contrac't  used  on  a  large  farm  iu»ar  Vfeenza  may  serve  as 
an  exam])le.  It  fixes  the  wages  (it  thecounnon  tield-hantl.  ^'a  HHccftetla 
J'aU-e^'-  to  reap  and  gather  at  (it)  eentimes  in  money  for  each  working 
day  from  sunrise  to  sunset,  an  allowance  of  5  hectaliters  (12.70  bushels) 
of  wheat  and  14  heetaliters  (.'VS.O  bushels)  of  Indian  corn,  20  faggots 
or  fascines  of  wood,  and  the  privilege  of  keeping  twenty  chi<'kens. 
This  would  be  equivah>nt  to  about  L.'iU  liiv  a  day  for  2S5  wcaking 
da.\s  in  the  year,  the  ordinary  allowance.  This  is  rather  above  the 
average,  but  as  he  pays  rent  (not  stated)  tor  his  house  the  net  re- 
ault  falls  to  the  common  level.  The  teanister\s  contraet  on  the  same 
pro|i«*rty  is  much  more  complicated  ;  (>()  francs  ($11.08)  per  annum  with 
fixed  pratitications  for  each  load  of  grain,  wine,  wood,  «S:c.,  indemnities 
for  meals  on  service  abroad,  &c.  The  details  are  omitted,  as  no  certain 
equivalent  couhl  Ih'  determined,  but  his  salary  is  supposed  to  lie  aliout 
tLe  sanu^  as  that  of  the  farm  laborer.  Fruit  tenders,  gardeners,  and 
managers  of  stock  and  material  ^et  rather  more.  Jn  harvesting  all 
bauds  receive  a  supplement  of  pay,  75  c(*ntiines  to  1  lira  and  a  liter 
ot  wine.  Outsitle  laborers  employed  for  the  oerasion  are  paid  from  2 
to  3  lire  (3S  to  Tm  cents).  These  outsiders  (.4 «rc/ifi>ci)  form  the  most 
miserable  class  of  the  rural  popidation.  Tliou;;h  jr«*tting  better  wages 
when  nceupied — from  1.2.5  to  1.75  lire  (24  ti>  .'U  ei  iits)  a  tlay — they  cau- 
uot  count  on  luow  than  204)  days-  work,  or  $4S.2.'>  to  $07.  0  a  year, 
which,  with  a  family  (anil  the  vnntiullnv  is  rarely  single),  is  absolutely 
iiisutlicient.  Their  nonnal  eondiiion  of  idleness  and  want  make  them 
a  permanent  element  of  disoider,  subjeet  in  turn  to  (iisease,  crime,  and 
imprisonment  or  emigration. 

MINES  AM)   MINKKS'  WAGKS. 

Fonning  a  caste  apart  in  the  valleys  of  Helluno  some  hundreds  of 
these  mcHintaineers  are  employed  in  the  copper  mines  of  Val  crimperina 
near  Agordo.    Trained  (or  their  occupation  and  enrolled  by  the  state, 
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their  situation  is  asaared  for  life  and  good  condact,  with  the  promise 
of  apension  when  disabled  or  superannuated.  Their  salaries  are  modest, 
from  .50  to  1.90  lire^O  to 67 cents)  for  the  common  miners;  from  $1.93 
to  $4  a  week  for  chiefs  and  foremen,  but  sufficient  for  their  require- 
ments in  a  region  where  tlio  necessaries  of  life  are  few  and  cheap.  The 
proof  of  this  as  well  as  of  their  order  and  frugality  is  the  fact  that  many 
of  them  own  the  house  and  lot  in  which  they  live,  purchased  with 
their  economy. 

INDUSTRIES  OF  VENICE. 

The  artisans  who  ply  the  various  minor  trades  in  the  midst  of  these 
rural  communities,  geneniU3'capableoffuruishingouly  the  simpleobjects 
required  for  their  use,  have  the  advantage  of  even  this  slight  degree  of 
skill.  The  weaver  if  very  dexterous  can  gain  from  2  to  2.25  lire  (38  to 
43  cents)  a  day,  the  mason  and  shoemaker  2  to  2.50,  the  smith  from  2  to 
3  (38  to  57  cents),  providing  himself  with  coal  and  iron.  His  situation 
is  tolerable  for  his  modest  surroundings,  and  on  the  whole  he  is  be^ 
ter  off  than  his  colleague,  the  art  workman  and  accomplished  mechanic 
of  the  city,  who  with  infinitely  more  effort  adds  little  to  his  gains  pro- 
portionately to  his  superior  capacity  and  more  difficult  conditions  of  ex- 
istence. The  most  successful  command  from  5  to  lU  francs,  while  their 
assistants  with  skill  little  inferior  do  not  reach  the  smaller  sum.  Want 
of  fortune  limits  rigorously  the  home  demand  for  their  prcnlncts,  and 
the  eager  research  for  their  ancient  models  on  the  ])art  of  foreign  ama- 
teurs certainly  causes  an  unjust  depreciation  of  their  real  merks.  With 
such  drawbacks  added  to  the  chances  of  fashion  these  elegant  products 
have  been  so  far  the  main  reliance  of  Venetian  industry.  They  can  of 
course  employ  only  a  special  and  limited  class,  leavins:  the  ma«s  of  un- 
skilled labor  unprovided  with  regular  occupation  in  a  great  measure. 
The  arsenal  anil  tobacco  manufactory  employ  a  certain  number,  but 
these  establishments  admit  little  change  in  th^'ir  personnel  and  promise 
no  extension  for  the  present.  The  new  cotton  mill  and  one  or  two  other 
industries  on  a  much  smaller  scale  areasyet  in  theii' beginnings,  so  that 
a  large  residue  of  the  necessitous  population  depend  on  precarious  occu- 
pation in  the  service  of  the  port,  or  on  the  shifting  crowd  of  tninsient  vis- 
itors, or  lastly  on  all  sorts  of  petty  t  rattle  among  themselves.  For 
these  pensionei*s  of  chance  steady  gains  are  out  of  the  question  and  their 
increasing  struggle  for  bare  subsistence  keeps  the  price  of  ial)or  for  all 
as  nearly  as  possible  on  that  line. 

A  notice  of  the  industries  of  Venice  would  not  be  complete  without 
mentioning  the  hardy  race  of  tishermen  who  ]>eople  the  islands  of  the 
lagoon.  No  class  of  the  population  is  more  deserving  or  more  ill-re- 
quited, ])lyiiig  their  toilsome  and  dangerous  trade  at  all  seasons  on  the 
treacherous  coast  of  Dalmatia,  their  earningsare  precarious  and  scanty. 
Money  is  scarce,  and  wages  unusual  among  them,  their  custom  being  to 
divide  the  catch  on  a  system  of  their  own,  so  that  the  daily  gain  can 
only  be  roughly  averaged.  It  is  estimated  that  in  ordinary  setisons  the 
padrone  or  skipper  of  a  boat  of  4  to  10  tons,  with  three  to  six  hands, 
makes  at  most  o  lire  (oS  cents)  a  day,  giving  1  or  2  each  to  his  crew. 
Another  branch  of  the  trade,  the  cultivation  of  the  **  vallr'  or  llsh  pre- 
serves in  the  wide  shiillows  of  the  lagoon,  is  often  lucnitive.  These 
spaces  are  leased  at  an  average  of  1,200  lire  to  the  hectare,  and  often 
give  a  pnifit  of  8  per  cent,  or  more,  subject,  however,  to  great  variations. 
About  10,000  person*  \\\  XW  VTo\\\\\i^  Vv'^^j  ui  difterent  ways  on  these 
fisheries. 


LABOR   IN   EUROPE — ITALY.  1581 

THE  COST  OF  LIVING  TO  THE  LABOBINQ  GLASSES. 

The  proverbial  facilities  for  cheap  livinp:,  so  often  resorted  to  formerly, 
are  fast  di8api)earin|;:,  and  the  cost  of  the  necessaries  or  comforts  for  all 
clatsses  are  tending  to  the  level  of  other  countries.  Evidently  such  an 
ajiTKri^^'iition  must  bear  with  double  weight  on  the  laborer  whose  in- 
come cannot  bo  brought  to  correspond  with  it,  even  by  the  force  of 
necessity.  Fortunately  much  that  is  indispensable  to  life  in  colder 
countries  is  here  comparatively  nee<lless;  little  shelter  is  required  bj 
the  nature  of  the  climate,  and  comforts  are  indiiferent  for  an  interior 
so  little  frequented.  The  clinmte,  besides,  makes  sobriety  an  easy 
habit  and  a  cx)ndition  of  health.  The  constitutional  patience  and  en- 
durance of  the  Italian  ])easant  do  the  rest  and  make  him,  if  not  the 
most  fortunate,  yet  generally  the  most  contented  o{ proletairen. 

It  is  diHicult  to  fix  the  limit  of  cost  where  subsistence  is  ]>ossib1o  for 
the  laborer  here.  The  example  has  been  cited  of  a  family  whose  aver- 
age ex|>ense  per  day  fell  short  of  4  cents  a  head.  Those  who  forego 
salt  pn>visions  and  use  polenta  or  Indian  meal  alone,  and  there  are  many 
such,  nuiy  still  save  something,  but  these  are  extreme  cases  and  too 
often  endin  disease  and  premature  death.  In  general  the  W'tnetian  makes 
polenta  the  base  of  his  subsistence,  and  each  addition  to  this  stall' of 
life  marks  a  degree  of  well-being;  an  occasional  dish  of  salt  meat  and 
a  liter  of  wine  for  holidays  is  the  ordinary  fare  of  the  farmer.  His 
clothing  is  often  provided  in  ])art  from  the  cast  oil' garments  of  his  pa- 
trons ;  if  not  he  rarely  spends  more  than  f^Ty.lW  to  $!).G5.  Fuel  he  gathers 
from  the  edge  of  the  forest  or  the  refuse  of  the  farm  when  it  is  not  fur- 
nishetl  him  as  an  allowance  or  perquisite.  Medical  attendance  and  medi- 
cine he  only  spends  tor  if  com]>anitively  well  off;  provision  is  always 
made  by  the  authorities.  The  town  laborer  has  generally  the  same  or- 
dinary; he  gains  more,  but  the  higher  price  of  necessaries  and  the  temp- 
tations around  him  are  quite  suthci«Mit  to  al>sorb  the  difference. 

The  skilled  artisan  and  gondolier  of  Venice,  with  a  very  much  larger 
margin  of  casual  ]»rotits,  conforms  also  to  this  universal  household  r6- 
^me  from  choice  and  habit,  a<lding  to  it  frequently  a  mess  of  the  cheaper 
sorts  of  fresh  fish.  Hut  his  wages  vary  Cronstantly  with  the  chances  of 
occupation  or  the  migration  of  tourists,  and  as  he  generally  spends  his  af- 
fluence on  his  personal  indulgence,  while  he  is  often  very  much  l>etter 
off  than  the  average  of  his  class,  his  family  scmietimes  fares  worse. 
AVith  or  without  a  family  he  spends  from  ^IKl  to  $193  a  year,  according 
to  the  sc*ason  and  circumstances.  In  justice  to  him  it  sh<mld  l>e  ob- 
served that  he  is  heavily  taxed  for  license,  tools,  maintenance  of  gon- 
dola, vS:c. 

In  addition  to  the  statement  above  given,  of  the  yearly  economy  of 
the  hire<l  Ial>oreron  a  nnuintain  farm,  another  may  be  added  hereshow- 
in|?  the  annual  balance  of  a  small  tenant  farmer  in  the  wealthy  province 
of  Viwnza,  which  may  be  taken  as  a  fair  average  of  the  sitnation  of 
the  indciiendent  laborer  in  most  branches  of  industry  throughout  the 
nnnntrv. 
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Statement  of  income  and  outlajf  of  a  laboring  farmer  in  the  province  of  Vuxuta  wiikfamitjf 
of  eight  persone  of  whom  tico  men,  oneteoman,  and  one  bog  labor. 


Income. 


I,  t 

AmouDi.  11  OalUy.  '  ArnonaL 


Tear's  work  of  two  men i    $127  38  j;  Commmptlon  iDdUn  meal  and  m  little 

Yeftr'H  work  of  one  woraan ;        23  16'.      flour 


Tear'a  work  of  one  boy  23  16   [  Kent  of  honae  and  gnrden ■  II  SB 

Product  of  one-half  onnoe  nllk  worm  I         8  68  >,  S.ilt.  nmviMlona,  and  grocerSaa '  IBM 

Prodact  of  iraitleu,  liemp,  iHMinH,  &o !         6  7B  •  Clot  htnj;  and  aho^a '         M  04 

7  n 

11  H 

[I  juMiicinoM  ana  exinui 5  79 


Profit  on  ]iiK  and  cbirkona '.        12  54  ji  W<?ar  and  aupply  of  iropleroenta 

Okranin^,  fairf^ta,  spinninfr,  &n j       11  58  ,   Coat  and  kerp  of  plfr 


Medicinea  and  extna. 


212  29 


9K  7B 


For  oocaalonal  labor«>r8  tho  naa^e  In  the  province  la  to  allow  285  working  daya.  and  tht^lr  waj^ea 
OTdlnaiilv,  70  centimes  a  day  for  tho  timt  three  nionthn  of  the  year:  1  fnoc  for  the  aucceeding  fo«r: 
1.25  for  tlie  next  two  monthn.  and  for  the  thnw  Liat  1  fninc. 

■ 

PAST  AND   PRESENT  WAGES. 

The  fldvuDce  in  wa^es,  and  on  the  whole  an  advance  must  be  ad- 
mitted, haH  been  less  sensible  durinrr  the  perioil  under  consideration 
than  in  those  which  preceded  it  since  annexation  to  the  new  kiu|2:flom. 
It  has  been  an  interval  of  retarded  ])ro^n^ss  and  of  disconrai^remeiit  for 
the  sanpiine  nnticipations  of  a  better  future  for  Venice.  Tlie  difficulty 
of  renewing  former  treaties  of  commerce,  and  the  tendency  to  protec- 
tionist resiction  in  nei<rhborin^  countries  have  slackeneil  the  current  of 
exports  whicli  ij^ave  so  much  ]>romise  in  its  beginning.  The  si>eci:il  in- 
dustries of  the  phice  are  suft'erin^  from  overproduction,  while  iniliffer- 
ent  harvests  and  inundation  have  diminished  the  call  for  profitable  la- 
bor. As  a  result  industry  of  every  kiinl  is  rather  in  a  state  of  suflferanoe, 
and  wa^es  in  the  less  prosperous  districts  have  remained  stationary,  or 
in  some  cases  declineti.  Keports  on  this  point  vary  greatly,  and  even 
where  an  H<lvance  is  noted,  it  seems  (Hintined  to  favored  localities,  in- 
terveniiifrdistrictsof  the  same  re*jion  showing  noimprovemeiit.  Towanl 
Verona  and  Vicenza,  the  most  fertile  and  prosperous  ])ortion  of  the  ter- 
ritory' at  all  times,  the  farm-hand  now  ^ets  from  1  to  1.5U  lire  and  very 
exceptionally  2  lire  (l\S  cents),  while  in  other  neip:hborhoo4l8  the  old 
rates  of  70  t^eiitiuies  to  1  lira  remains  unaltered.  Taking  the  general 
averaj^e,  however,  farm  wa^es  are  estimated  to  have  p:ained  from  10  to 
20  per  cent,  in  the  western  half  of  the  territory,  which  forms  i>art  of  the 
Lombard  plain.  Klfectively,  the  workman  receives  more,  beinrr  paid 
in  currency  at  par  instead  of  the  pa[ier  from  10  to  15  per  cent,  below, 
but  as  the  change  has  had  little  etlWtt  on  ])rices,  his  relative  condirion 
remains  the  same.  In  Venice*,  it  is  to  be  hoped  that  the  introduction  of 
new  branches  of  industry  will  eventually  improve  thedemandand  reitri- 
butiou  of  labor,  but  their  eflect  is  not  perceptible  as  yet. 

HAniTS  OF  THK   WORKING   CLASSES. 

Few  communities  could  be  fouiul  where  a  normal  condition  of  hopeless 
want,  <»f  iiisullicient  or  unw  liolesome  subsi.stence,  or  of  enforced  idleness 
wouhl  be  endured  with  such  patient  resignation  and  so  little  disorder. 

The  constitutional  debility  indiKM'd  by  rlimate  and  the  habit  of  pii* 
vat  ion  dtmbtless  lessen  the  energy  that  might  iwolt  against  such  un- 
natural conditions,  while  the  ^'eiieral  ignorance  of  a  better  state  has  iu 
a  A're/tt  measure  ViavreA  sivicx*^*  \v\  \W  v^wvLvy^'^twus  of  discontent  or 
socmJiHtic  speculation.     AW  X\\e^  \u\\yvVss  o^  WwN^w^xX^w  ^\^  wV^nnk^^mL 
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by  the  nonchalant  inertia  which  forniH  the  bane  of  his  tem])erainent ; 
hiH  work  18  neither  rapid  nor  careful ;  his  movemonta  neither  aetive 
nor  rei^nlar;  hin  pleasures  never  boisterous  nor  his  pHSNicms  viuh'nt; 
though  he  will  often  deprive  himself  of  bread  rather  than  forego  his 
scsaiity  nition  of  wine,  he  is  not  given  to  drunkenness,  and  his  wordy 
disputes  rarely  lead  to  assault  and  battery,  (vallantry  is  his  principal 
instinct,  but  as  this  genendly  ends  in  marriage  it  has  its  gocnl  side; 
inonlinate  eating  is  a  coveted  enjoyment,  but  such  abuses  are  necessa- 
rily' raitf;  the  lottery  is  a  weal^ness  also,  but  is  not  with  him  the 
b^otte^l  passion  so  frequent  in  Southeni  Italy;  gaming  is  nire  other- 
wise. The  Venetian,  in  town  or  country,  is  generally  free  from  vices 
or  bud  passions.  He  is  economical  fn)m  necessity,  and,  far  from  the 
temptations  of  the  town,  is  much  attached  to  his  family,  do<;ile  and 
amiable. 

But  this  negative  merit  of  temperament  carries  with  it  the  want  of 
qaalitii'S  still  nioiv  necessary  to  successful  in<lustry.  Enterprise,  activ- 
ity, conscienti<uis  work,  scrupuhuis  fulfillment  of  contnicts — in  all  these 
points,  whether  from  constitutional  indt»lene^>  or  insutlicieiit  hope  of 
rewanl,  the  laliorer  here  is  but  indilfereutly  reliable;  some  of  these  de- 
ficiencies mu^t  in  justi4:e  l»e  charged  to  the  conviction  that  no  amount 
of  zeal  or  efibrtcan  find  adequate  compensation  or  secure  a  clientele  in 
the  shifting  mass  of  strangers  who  mostly  employ  him.  With  the  am- 
tadino  the  fault  is  of'tener  due  to  the  apathy  of  ignonince.  In  Venice 
one  is  struck  by  the  extraordinary  numl)er  of  snudl  wine  sho])s,  but  the 
fact  is  explained  by  the  peculiar  circumstances  of  the  place.  The  houses 
having  no  cellars,  it  is  impossible  to  preserve  wine  for  family  use,  and 
the  sht>ps  are  merely  deposits  for  general  distribution  of  supplies  from 
the  mainland  renewutl  every  few  days. 

FEELING  HKTWEEN   KMPLOYKtt   AND   EMPLOY^:. 

The  continual  shifting  of  tenants,  and  the  frt^quent  movements  of 
the  artisan  from  one  workslxtp  to  another,  allow  few  permanent  con- 
nections of  the  ]\\\\i\.    The  employer,  without  a  steady  run  of  work  to 
rely  on,  cannot  maintain  a  permanent  corjis  of  aids,  and  these  in  their 
tarn  feci  no  personal  attachmi*nt  where  they  are  only  trailed  for  the 
necessities  of  the  moment.    The  tenant  farmer  rarely  sees  his  propri- 
etor, and  I'egards  the  agent,  with  whom  he  deals,  as  his  natural  enemy 
and  oppressor.     He  himself  needs  little  outside  assistance  to  cultivate 
bis  few  acres  in  ordinary  tinu's,  and  when  forced  to  resort  to  it,  his  own 
narritw  cinnimstances  leave  him  little  room  tor  generosity.     In  the  few 
eatablishments  of  sutllcieiit  importance  to  retpiire  a  body  of  permanent 
0|ienttives,  the  mamigers  make  praiseworthy  etforts  to  promote  the 
Well-lH'ing  of  their  dependents  and  conciliate  their  go(»d-wilI,  as  well  as 
to  create  the  feeling  of  social  unity  \\\\i\  ftperit  dc  corpH  necessary  for 
their  etliirient  action.     Those  of  the  senii-aitistic  laboratories  of  Venice, 
%iitl   Marano  also,  which  liave  acqnii-ed  consistenee  and  reputation,  are 
Hot  without  a  certain  fraternity  of  art,  and  stnnething  of  the  sxinpathy 
Of  niasier  and  pupil,  which  animated  the  ancient  studios.     It  is  hero 
J^rincijtaliy  that  one  may  tiiid  that  fixity  of  occ4ipation  and  atrachmc!it 
C^  it  iiidi>|HMisabIe  to  effort  or  suc(tess.     It  is  to  he  regretted  that  the 
'^cb<Kite  state  of  industry  here  should  make  this  the  exception,  h':i\ing 
^^aster  and  operative  iu  the  generality  of  ciises  to  the  indiiferent  regard 
K^  a  chance  connection. 
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ORGAMZATION  OF  LABOR. 

It  is  obvious  that  such  relations  imply  and  proceed  from  a  genenl 
-want  of  that  periiianeiit  a88ociation  of  effort  which  is  a  principal  force 
of  modern  industry,  and,  in  fact,sueh  organization  of  labor  for  efficieD<7 
and  ec^momy  is  only  to  be  f<»und  in  the  t«[>ecial  establishmeuts  alluded 
to  above,  modeled  on  the  pattern  of  older  foundations  of  the  same 
nature  in  other  countries.  Apart  from  such  cases  where  the  use  of 
machinery  enforces  a  corresponding;  re^larity  in  the  operations  of  the 
whole  force,  and  the  mass  of  operatives  makes  discipline  iudisiiensable, 
the  employment  of  labor  is  left  to  the  control  of  tradition,  usa^^e*  orthe 
necessities  of  the  moment.  The  artisan  plies  his  craft  suri-ounded  by 
his  ^*  eompagjionsy^  all  following  the  same  simple  ))roce8^,  and  fasbiobing 
the  same  ])n>duct  with  such  skill  or  talent  as  they  may  possess,  withoui 
a  thought  of  specialty  or  division  of  labor.  With  the  same  simple 
directness  the  farmer  or  the  weaver  spends  the  anxious  toil  of  the  familj 
on  the  instrument  of  common  subsistence,  and  shai*es  the  prmluct  with 
his  landlord,  or  sells  it  from  hand  to  hand  in  the  nearest  market  towD. 
Where  helj)  is  cm])loyed  it  is  oftener  for  the  job  in  hand,  and  the  help 
obtainable  is  not  of  a  kind  to  recommend  itself  for  a  more  permanent 
•engagement.  To  remedy  this  defect  as  well  as  the  incorrigible  «oii- 
chalance  of  the  laborer,  payment  '*a  cottime^^  or  by  the  piece,  is  the 
effectual  means,  and  this  is  becoming  more  and  more  the  universal  cus- 
tom even  in  industrial  establishments  where  it  is  not  usual  in  other 
^^ountries. 

Much  of  this  occasional  hired  labor  is  furnished  by  bands  of  wander- 
ing peasants,  who  descend  from  the  neighboring  highlands  at  liarvest 
in  search  of  the  occupation  wanting  for  them  at  home. 

If,  from  another  point  of  view,  the  expression  "  organization  of  labor" 
should  be  referred  to  any  association  for  concerted  action  to  defend 
themselves,  or  extort  concessions  from  ca])ital  or  eni]>loyers,  it  may  be 
said  at  onee  that  no  permanent  organization  of  the  kind  is  known  here, 
excei)t  i)erhaps  a  federation  of  journeymen  printers  of  the  Kiugdom,  so 
inconsiderable  in  number  and  resources  that  in  eleven  strikes  during 
the  i»ast  lifteen  years  it  has  only  obtained  50  centimes  advance  {9i  cents) 
•of  (lays'  wages,  about  the  natural  gain  of  industry  in  general.  In  fact 
the  ])resent  state  of  labor  hardly  permits  such  manuevcrs  Struggling 
for  existence  in  all  its  branches,  there  is  no  margin  of  profit  to  be  dis- 
imted  for.  To  save  the  industry  itself  from  sinking  employers  and  em- 
ployes must  make  common  cause.  For  thecapitalist,  on  his  side, coalition 
woultl  be  without  colleagues  ur  purpose.  He  already  commands  an  un- 
limited niass  of  labor  on  his  own  terms;  more  than  living  wages  he  can- 
not afford,  and  has  no  competitors,  as  each  considerable  industrial  en- 
ter])rise  is  nearly  unicjueof  its  kind. 

]»UKVALK>'CE   OF   STRIKES. 

OiM'asionally  the  capitalist  or  his  jigent  abuses  his  position  and  en - 
rroaclies  on  the  inviolable  limit  oV  subsistence  for  the  operative,  who, 
driv<»n  to  despair,  reacts  or  refuses  longer  to  strive  for  the  impossible. 
Some  dirtic'ulties  of  this  kind  have  oeeurred  recently,  but  the  neces- 
sities of  the  (rase  are  generally  so  obvious  that  both  parties  abandon 
without  delay  the  useless  atteuipt.  In  a  case  of  the  kind  during  the 
past  year  at  Tn^viso,  the  lessee  of  a  large  estate  in  the  neighborhood, 
]>ursued  and  insulted  by  his  infuriated  laborers,  after  an  exposure  in 
4*ouvi  of  his  vexations  vuu\  e:5LU>n\m\*^>K'i\i^'lv>tv!»\\.vi  ^^.\v\a\\  UU  lease. 
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Within  thehist  few  days  the  presiinied  discovery  of  a  Ryatematic  spolia- 
tion of  operatives  in  certain  public  works  on  the  Adige  led  to  the  sui- 
cide of  one  of  the  contractors,  and  it  is  a  strong  proof  of  the  gentle  and 
unresistinguature  of  the  population  that  no  disturbance  ha<l  taken  phice 
at  the  time.  These  momentary  revolts  of  the  oi)erative,  when  they  oc- 
cur, are  easily  appeased  and  generally  at  his  exi)ense. 

No  strikes  either  serious  or  prolonged  have  ever  happened.  Since 
1878  but  nine  are  recorded  for  the  territory,  and  several  of  these  arose 
from  the  petulance  of  work  women  or  questions  of  regulation.  That  of 
the  Venetian  gondoliers,  to  o])pose  the  intro<luction  of  omnibus  steam- 
ers, was  the  only  one  of  sutlicient  imi>ortance  to  attract  attention  awny 
from  the  immediate  UN'ality.  None  of  these  strikes  was  attended  with 
violence  or  injury,  but  one  lasted  a  week  or  engaged  as  many  as  one 
hundred  laborers,  and  all  either  failed  or  were  compromised. 

Neither  arbitration  nor  the  public  fon;e  was  requiretl  in  any  case,  and 
such  tritling  incidents  scarcely  deserve  mention.  In  fact,  no  strikes 
iu  Italy  have  ever  taken  an  alarming  character,  nor  can  do  so  while  the 
dissemination  of  laborers  and  their  scanty  gains  put  it  out  of  their 
IK>wer  either  to  concoct  action  in  gi'eait  masses,  or  to  bear  the  expense 
of  a  prolonged  cessation  of  work. 

FOOD   l*rKCHAS£S. 

While  it  would  be  diiUcult  to  Hn<l  a  legal  sanction  for  any  dictation 
of  the  kind,  yet  in  reality  the  rural  laborer  is  rarely  free  iu  this  resiHJCt. 
AVe  have  seen  that  the  farm  hand  receives  his  pay  in  the  snnillest  i)os- 
Hible  proportion  of  cash,  supplemented  by  a  medley  of  provisions  and  al- 
lowances. The  henlsman,  t lie  teamster,  the  dairynmn,  &i\j  are  subjected 
to  SI  still  more  complicated  r(*gime.  The  contract  of  the  tenant  farmer 
with  his  landlonl  is  always  a  sort  of  ])artnership  of  labor  and  fixed 
capital,  where  money  payiiu-nts  do  not  enter,  so  that  in  the  wages  of 
rural  labor  they  may  Ik»  jsuid  to  be  the  exception,  and  hardly  represent 
the  small  remnant  (»f  sjxrial  necessities  which  cannot  be  supplied  in 
pn>iluct.  The  natunil  result  of  such  usages  is  that  the  laborer  is  always 
in  running  account  with  his  employer  or  furnisher,  generally  in  his  debt, 
and  dependent  on  him  for  the  necessaries  which  he  is  forced  to  accept 
on  any  terms  which  it  may  ])lease  his  creditor  to  impose.  The  history 
is  an  old  one,  ami  the  extreme  scarcity  of  ready  nuuiey  in  the  region 
revealeil  by  the  facts  themselves  aggravate  its  repetition  here. 

The  town  laboi^'r  generally  receives  his  pay  in  cash  and  siH'uds  it  at 
his  will.  Hen*  the  habit  of  running  accounts  and  compensation  in  kind 
is  uncalled  for.  The  Italian,  besides,  is  ]u*udeiit  and  sparing,  and  one 
of  his  first  precautions  is  to  keep  out  of  <lebt.  His  connection  with  his 
employer  is  as  loose  and  casual  as  it  is  tyrannical  with  the  rustic.  Ilis 
eredit'is  doubtful,  and  his  extravagances  would  tiiul  m)  indulgence  save 
with  the  bureau  (►f  charity.  His  labor  is  pai<l  mostly  by  the  piece  and 
in  the  curren(\v  of  the  country,  coin  or  paper,  now  at  par,  with  no  ap- 
parent pivferenee  for  either. 

COOPERATIVE   SOCIETIES. 

The  Venetian  workman  is  at  his  tirst  essays  in  the  difficult  art  of 
financial  combination,  and  circumstances  <lo  not  favor  him.  The  <lis- 
nemination  and  transirnt  grouping  of  his  class  make  it  unsafe;  his 
own  want  of  preparation  and  cultivation  make  him  unapt  for  such 
lODg-headiHl  and  far-reaching  projects.     Much  movement,  however,  has 
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taken  place  within  the  last  few  years  for  the  formation  of  workin|rnien*s 
societies  iu  the  towns,  but  almost  exclusively  for  purposes  of  mutual 
assistance.  The  co-operative  form,  requiring  a  more  practical  ivaliza- 
tion  and  more  ready  capital,  has  only  been  attempted  in  very  excep- 
tional cases,  and  cannot  he  said  to  depend  on  the  unaided  resources  or 
management  of  the  operatives.  A  store  ha«  been  implanted  iu  con- 
nection with  the  friendly  society  of  the  woollen  mills  at  Sehio,  but 
it  is  apart  of  the  general  system  of  benevolent  institutions  create<l  by 
the  direction  of  that  establishment  for  the  benefit  of  its  employe's  and 
guaranteed  by  the  funds  of  the  establishment.  The  same  may  be  said 
of  a  combination  among  the  chiefs  of  the  several  manufactories  of  glaAS 
beads  at  Murano  for  furnishing  provisions  at  a  reduced  piir^  to  their 
workmen,  and  on  a  smaller  scale  in  that  of  common  blown  glass  at  the 
same  place.  The  employi^s  of  the  railway  station  opened  a  co-operative 
store  on  their  own  account  a  few  months  since ;  of  course  its  suiHsess 
is  still  a  problem  until  the  reitult  of  the  year's  exercise  cau  be  known. 
Cooperative  production  has  not  been  attempted  in  any  regular  form, 
though  two  of  the  friendly  S(»cieties  hero  possess  some  material  for  the 
purpose,  a  few  presses  belonging  to  that  of  the  printers,  and  a  small 
boat-yard  presented  to  the  ship  carpenters  by  a  liberal  benefactor. 

But  if  independent  co-()])eration  is  as  yet  beyond  the  means  of  the 
laborer,  friendly  societies  for  mutual  assistance  have'been  multi]ilied, 
perhaps,  to  excess,  each  corps,  or  rather,  each  locjil  group  of  artisans, 
joining  their  enthusiasm  and  their  sninll  contributions,  with  exaggera- 
ted confidence  in  the  fntuie  benefit.  Apai  t  from  a  considerable  number 
of  unfurtunate  l)eginningR,  there  are  now  thirty-three  in  Venice  and  the 
environs,  and  many  more  in  the  centers  of  the  territory.  No  complete 
account  of  their  situation  exists,  and  a  detailed  examination,  were  it  i>os- 
sible,  would  be  tedious  and  unsatisfactory.  One  only,  not  among  the 
proju-r  working  class — that  of  the  engineers  and  architects — has  accu- 
mulated a  capital  of  $35,898,  and  two  others  of  $l),G(H).  The  first  of 
these  was  founded  in  1859,  and  may  be  said  to  have  given  proofs  of  so- 
lidity, though  formed,  like  the  two  others  (of  physicians  and  commercial 
agents),  of  class  not  likely  to  strain  its  resources.  The  rest  possess 
sums  of  from  a  few  hundred  up  to  $3,800,  and  do  not  i*eacii  an  aver- 
age of  114  members.  On  such  slender  assurance  they  promise  aid  in 
sickness,  indemnities,  pensions,  survivances,  &c. 

To  intelligent  friends  of  the  movement  here,  it  ofl'ers,  in  its  present 
fragmentary  state,  no  guarantee  of  consistence  or  success.  A  conclu- 
sive expression  oJ'  this  opinion  occurs  in  the  recent  rejiort  of  a  parlia- 
ment nry  commission  on  the  subject.  After  stating  the  want  of  an  ac- 
count of  the  situation  of  such  societies  since  1878,  and  the  discouraging 
character  of  what  is  known,  the  report  goes  on  to  quote  and  adopt  the 
conclusions  of  an  inquest  of  that  date : 

(1)  Tlisil  tlu-  gentTJility  of  thoKc  Mxrietiea  have  fixed  tht-ir  raten  of  contribution  and 
»SHiHt:n:c>('  on  no  fali-ulntion  to  warrant-  the  ByBtem  a<lopt(Ml.  •  *  •  ^3)  Thai 
thoH«'  whoHf  Hitniition  lum  been  technicaUy  analyztxl  are  <k'HtiiR'd,  if  Dot  luotlitivd,  to 
certain  failure. 

GENERAL   CONDITION   OF  THE   WOKKlNCr  PEOPLE. 

Ditellings. — In  everv  estimate  of  the  relative  well-being  of  the  Venitian 

laborer,  it  should  be  borne  in  mind  that  the  climate  makes  life  in  the  o])en 

air  prelerable  most  of  the  year,  ami  even  with  the  middle  classes  tires  are 

very  larely  used  at  any  siiu&ow.    "lUx^  \ft  oltA?u  doubtless  for  reasons  of 

ecojwuiy,  but  it  proves  lUat  \W^  *\^  wxv^\V«\A^  Ni\>(3w»\\.  n\^^\sw^^\A 


LABOR   IN   EUROPE — ITALY. 


1587 


lieveH  the  poor  from  a  heavy  item  of  expense.  It  explains  also  the  pos- 
sibility of  existence  in  the  ill-cloKcd  and  denuded  walls  which  ho  gen- 
erally inhabits.  The  farm  houses  of  the  well-to-do  cultivator  are  often 
models  of  solidity  and  even  of  eleg;ance ;  the  unfortunate  are  camped 
rather  than  lodged  in  hovels  of  every  j^rade  of  misery  and  dilapidation 
down  to  the  huts  of  cane  and  rushes,  where  the  feverstnckeu  marsh- 
prowlers  of  the  lower  lagoon  sometimes  harbor  themselves;  but  in  the 
home  of  architecture  good  construction  is  the  rule,  and  the  dwellin^^ 
eveu  of  the  laborer  is  generally  solid  and  convenient.  The  want  of  the 
appliances  for  comfort,  and  the  dampness  consequent  on  its  never  being 
heated,  certainly  give  it  a  cheerless  feeling,  but  to  this  he  is  insensible, 
and  it  serves  well  enough  for  the  scanty  use  he  makes  of  it.  In  Venice 
and  the  smaller  cities  the  workman  often  has  his  lodging  in  abandoned 
palaces  of  the  noblest  architecture,  and  neither  finds  it  more  cheerful 
nor  remains  in  it  more  willingly. 

An  account  of  the  ordinary  food  of  the  populati<m  has  be«n  already 
given  in  answering  query  No.  2. 

Clothing. — The  clothing  of  the  laborer  is  the  onlinary  mixture  of  cot- 
ton and  woolen  goo<ls  iii  common  use  elsewhere,  but  neither  ao  solid  or 
80  well  made  as  those  worn  by  the  workman  in  England  or  America. 
He  affects  no  special  fiU<hion  in  the  cut  (»f  his  dress,  ami  is  only  dit^tin- 
guishable  from  his  compeer  in  the  rest  of  WV ^>te^l  liluroiH*  by  his  taste  for 
gay  colors.  The  last  traces  of  i)ic(ures(]ue  local  cosunne  are  still  seen 
in  the  rough  friese  capotes  and  woolen  caps  of  the  Chioggia  lishermea 
and  the  showy  handkerchief  loosely  knotted  on  the  head  of  the  \>v\- 
lunese  ])easant  girl.  Tlu*  town  workman  wH^ars  the  inferior  half-woolen 
cloths  now  fabricated  at  low  prices  here  in  imitation  of  the  French 
DonveatiS,  and  follows  completely  the  fashion  of  the  day.  Underclothing 
of  coarse  cotton  or  woolen  netting  is  considered  indispensalde  for  de- 
fense against  the  extreme  dampness  of  the  air,  and  is  always  worn  il  it 
can  be  af!V)rde<l. 

lu  the  present  state  of  ail'airs  the  chances  of  bettering  their  condition 
are  slender  for  the  mass  of  the  laboiing  population,  since,  as  has  been 
seen,  an  adequate  subsistence  for  the  time  being  is  be.vond  the  reach  of 
the  majority.  For  the  simple  manual  or  the  small  farmer,  it  is  go<Nl 
fortune  when  he  tinds  the  means  of  su])i)oiting  life  to  the  end  of  the 
year,  avoiding  debt  at  the  exp«Mise  of  jirivation.  The  artisan,  especially 
if  occupied  with  objects  of  taste  an<i  fashion,  may  always  proiit  by  his 
superior  talent,  but  tins  talent  rarely  goes  with  the  thrift  to  use  it 
wisely,  and  his  life,  as  it  is,  oilers  so  niuchof  easy  enjoyment  that  there 
is  little  in<:i»ntive  to  Ibivsi^ht  or  ecoimiiiy.  Generallv,  he  enjoys  his 
present,  which  is  t(»lerab]e  enough.  Sickness  is  too  rare  and  old  ago 
too  fiir  off  to  give  him  mnch  concern. 

Savingn  banlcM — The  statistics  of  the  various  savings  banks  and  similar 
institutions  give  a  signiiicant  indicati<»n  of  the  economical  habits  of  the 
peo[>le,  compared  with  those  of  other  regions  in  the  same  stage  of  civili- 
sation. The  statement  of  the  principal  of  these  establishments,  grouped 
together  for  the  past  year,  18iS.'i,  are  as  follows: 


Region. 


Nuinli«*r 


Whole 


'     olKicH      '  ^^  "«]"*««"• '  liiuoiiiit  of 
I  oiri.        ;   dt'pusitii. 


Pi«dinODt. 
Loiulmrdy 
Eniliii .... 
TkiMaoj*... 
FaoAsia 


I 
G21  '• 
721>  ' 
'^6h  .< 
'AV4 


274,521  , 


22.  fi9U.  r>18 
77.  H7H.  046 
27.64<l,y33 


\ 


\ 


\w^,ta\\  \v^v« 
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Analyzing  these  figures  in  relatiou  to  the  population  of  the  respect- 
ive regions,  they  are  as  follows : 


Bogion. 


PopnUtion,    inhabit.    :^°!1SS.     .  C'^**?" 

I>ecember  antii  for  one  #„  J'T^?^  i„      iatwUl- 

31.  1881.      coUectinff  rulilTTlJ""'        ut. 


31,  1881. 


coUecting 
office. 


habitanU. 


PiediDont. 
Lombardy 
Emilia.... 
Tiiacaay . . 
Venexia  .. 


3. 179. 323 
3. 750. 051 
2.227.348 
2,242.476 
2. 873. 001 


5,110 
5,144 
8,311 
7,020 
11,683 


74 
148 
128 
103 

38 


07  II 

SOTS 

11  M 

•  67 

4  91 


SAFETY  OP  EMPLOYES. 

The  difficulties  of  existence,  as  well  as  the  extreme  rarity  of  large  cnl* 
tivation  by  hired  labor  or  of  great  agglomerations  of  laborers  of  any 
kind,  do  not  tend  to  produce  community  of  feeling  between  employers 
»iid  employes,  and  the  general  looseness  of  such  relations  is  the  same 
in  town  and  country.  In  the  larger  industrial  establishments,  however, 
there  is  a  sincere  effort  to  promote  the  well-being  of  the  operatives,  at- 
tested by  constant  proofs  of  active  benevolence.  The  institutions  cre- 
ated by  the  administration  of  the  woolen  mills  at  Schio  are  remarkable 
4^xamples  of  the  kind.  Hospital  schools  and  asylums,  library  and  read- 
ing room,  gymnasium  and  baths,  a  club,  and  an  amateur  theater,  besides 
tliose  of  more  material  necessity,  the  savings  bank,  the  friendly  society, 
and  the  co-operative  store  are  provided  by  the  care  and  expense  of  the  di- 
rection and  maintained  from  the  funds  of  the  establishment.  An  article 
of  the  statute  provides  that  the  first  repartition  of  earnings  after  provid- 
ing for  interest  of  capital  and  before  declaring  a  dividend,  shall  always  be 
appropriated  to  the  niainteuanee  of  these  institutions,  and  in  fact,  dur- 
ing several  recent  years,  this  ap]>ropriation  figures  in  the  balance  of 
the  establishment,  though  no  dividend  was  declared.  These  humane 
provisions  are  more  or  less  imitated  in  smaller  establishments,  a^,  for 
instance,  in  the  glass  manufactories  of  Marano,  already  noticMfd,  and  in 
that  of  sulphur  matches  of  Sigs.  Baschiera  &  Co.,  where  the  directors 
accord  820  as  a  marriage  ]>resent  to  each  young  girl  at  her  wedding 
and  a  subsidy  of  86  to  each  woman  for  her  confinement.  Such  proofs  of 
active  sympathy  from  the  chiefs  of  tliese  little  communities  produce  a 
general* good  feeling,  attested  by  the  quiet  tenor  of  their  oi)eration8 
thus  far. 

Pioper  arrangements  for  the  safety  of  the  oi>erative«  are  rigorously 
exacted  by  the  authorities,  and  are  always  subject  to  the  examination 
and  approval  of  a  commission.  Public  sentiment  is  strong  on  this  sub- 
ject, and  in  ca^se  of  accident,  which  can  be  attributetl  to  negligence  or 
insufticient  precaution  on  the  part  of  employers,  they  are  liable  to  crim- 
inal anil  civil  action. 

In  regard  to  tlio  provision  for  workmen  in  case  of  accident  the  Gov- 
ernment, in  the  tuti»Iary  spirit  of  Kuropeau  legislation,  has  iissunied  tbe 
charge  of  insurance  to  tlie  laborer  by  founding  (law  of  July  S,  ISA'i)  a 
bureau  and  fund  for  the  i)uri)ose.  A  royal  decree  of  May,  in  the  pres- 
ent year,  publishes  the  definitive  regulation,  and  ordains  the  commence- 
ment of  its  oiH'iations.    Its  principal  dispositions  nmy  be  resumetl  as 

follows: 
Insurance  is  couftuovV  to  acclAcuU  oj  \a\)or  cxci\u%\x;t\^^^\A\fv«^\\'w,li^^ 
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cases  of  death  and  of  incapacity,  permanent  or  temporary,  caused  by  such 
accidents.  The  contract  of  insnrunce  may  be  individual  (for  one  jH»r- 
sou),  collective  (for  several),  or  collective  combined  (assumed  by  an  em- 
ployer to  cover  tbe  risks  of  bis  workmen  and  bis  civil  responsibility  t<i- 
getLer),  The  insurance  may  be  for  one  year  or  a  term  of  years,  and  the 
indemnity  is  proportioned  to  the  amount  of  premium,  limited  for^  the 
snmllest  simple  premium,  in  case  of  death  or  pernmnont  inea])acity,  to 
$193;  for  temporary  incapacity,  to  $1.93  per  day,  with  reduction  after 
ninety  days;  and  finally,  tlie  eventual  lu'ofils  of  each  live  years' operation 
are  di8tribute<1,  one  half  to  those  who  have  received  imlemnities  during 
tbe  periwl,  the  other  half  to  replace  the  uuanintee  of  government. 

CAT'SES  WHICH  LEAD  TO  E3IIGKATION. 

Definitive  emigration  is  almost  always  the  refuge  of  extreme  destitu- 
tion, and  is  only  resorted  to  at  tbe  last  extremity.  It  has  been  accom- 
panied in  several  recent  cases  by  such  abuses  and  distn*ss  that  it  is 
now  rendered  more  ditlicult  by  the  precautions  of  government.  In  the 
choice  of  their  destination  emigrants  are  influeiu'cd  primarily  by  the 
representations  of  agents  interested  in  enrolling  them  for  a  given  point. 
When  guided  in  their  choice  by  inclination  alone,  there  is  much  to  at- 
tract tiiem  to  Montevideo  and  the  Argentine  Republic — similarity  of 
climate  and  language,  the  instinctive  sympathy  for  a  latin  race,  the 
simple  mode  of  life,  and  above  all  the  force  of  example,  and  the  assur- 
ance of  aid  and  sym]iathy  from  compatriots.  \\\  recent  years  C4)nsider- 
able  numbers  have  gone  to  the  United  States  and  Brazil.  For  the  latter 
country  there  has  been  during  the  last  few  years  an  active  recruiting 
agency  in  operation  among  the  rural  population. 

There  is  also  a  constant  temporary  emigration  across  the  frontier 
for  more  rtMuunerative  labor  in  surrounding  countries  as  well  as  for  em- 
ployment on  the  Servian  and  Turkish  railways.  From  these  excursions 
of  a  season  or  a  term  of  years  the  emignuit  who  finds  his  condition 
better  than  in  Italy  generally  brings  ba(^k  a  jjortion  of  his  gains  ti> 
relieve  the  penury  of  his  home.  Many  families  in  the  ditlicult  existence 
of  the  mountain  districts  onl^  retrieve  the  inevitable  deficit  of  the  year 
with  the  supplement  of  such  outside  earnings. 

The  emigrants  of  both  categories,  ]iernuinent  and  temporary,  are,  with 
few  exceptions,  either  simple  day  laborers,  or  sunill  farmers  ivduciMl  to 
the  expedient  by  the  impossibility  of  subsistence,  or  ruined  by  some 
visitation  of  the  elements.  The  artisan,  whatever  his  cin^umstancesy 
very  rarely  emigrates.  Ili^  is.  much  less  liable  to  extreme  misfortunes, 
and  the  life  he  is  accustomed  to,  however  ])recarious,  offers  him  so  many 
compensations  that  he  does  not  often  renounce  it  willingly. 

FEMALE   LAKOR. 

The  employment  of  women  in  occu]>ations  requiring  business  ca])a<'ity 
and  education,  so  fre(|uent  in  other  parts  of  Europe,  is  nowhere  seen 
in  Italy,  a  diftenMict^  certainly  to  be  regretted,  since  many  branches  of 
useful  labor  which  offer  support  and  inclependence  to  large  classes  of 
women  elsewhere  are  thus  closed  to  them  here  where  they  are  not  less 
necessary.  The  shop  girl,  the  waitress,  the  female  clerk  and  siccounranty 
the  telegraph  employe,  and  the  government  clerk  are  unknown  here. 
To  the  learned  professions  no  access  is  accordi»d  them.  Apart  from  the 
strictly  feminine  occupations,  the  female  takes  no  shai*e  in  the  labors  of 
daily  life,  except  in  the  lowest  social  grade,  wU^ivi  ft\v^  iA\d*  \s\««.w  \\i  tUft 
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field  as  bis  helpmate  in  all  the  toils  of  existence,  or  when  young  and 
vijrorons,  a«  the  least  ex])en8ive  bea^st  of  burden.  There  are  many 
causes  for  this;  the  prejudices  and  usages  of  a  southern  race,  the  an- 
cient sechision  of  the  sex,  the  want  of  sufficient  occupation  for  the  male 
])0])ulation;  above  all,  the  indolence  and  incapacity  of  the  women  them- 
selves. Heretofore  they  have  liad  no  s[)here  of  action  beyond  the  house- 
hold or  the  convent.  But  what  society  and  legislation  refused  the  re- 
quirements of  progress  begin  to  effect  by  force  of  necessity.  At  present 
the  only  stated  and  regular  outside  em))loyment  for  women  is  iu  the 
few  industrial  establishments  on  modern  systems  more  or  less  recently 
implanted.  In  such  a  state  of  things  it  is  impossible  to  enumerate  or 
classify  them  with  any  approach  to  exactness  or  to  assign  them  any 
fixed  con<litions  of  time  or  salary.  As  a  general  rule,  however,  their 
wages  follow  those  of  men  in  their  variations,  but  are  less  subject  to 
differences  in  individual  capacity,  averaging  in  the  mass  alxnit  half  the 
amount.  Commencing  at  7  C/Cntsor  even  atocents  for  the  faggot  gatherer 
or  water  carrier  on  the  farm,  they  rarely  exceed  28  cents  i>er  day  for  the 
skilled  workman  in  the  city,  averaging  about  11^  cents,  which  is  in  fact 
the  ordinary  gain  of  the  majority  of  capable  women  in  the  towns;  else- 
where the  average  would  not  be  above  8  or  9  cents,  and  scanty  as  the  sam 
appears,  there  is  probably  less  suffering  than  in  many  other  countries 
with  better  wages.  Marriage  is  more  general  here  among  the  working 
class,  aiul  these  women  are  very  rarely  alone,  so  that  their  labor  is  often 
in  reality  only  a  side  resource  or  even  a  supply  for  extras  of  dress  and  or- 
nament. In  the  factory  they  are  generally  employed  for  ten  hours  a  day. 
At  home  their  hours  of  labor  are  as  ditficulc  to  fix  as  their  rate  of  wages, 
turning  to  the  loom  or  needle  when  free  from  domestic;  cares,  whiling 
away  the  long  afternoons  in  sauntering,  gossip,  or  stringing  beads  in 
groups  on  the  d(x>rstep,  the  hours  pass  une4)unted,  and  the  gain  con- 
cerns them  little,  and  this  desultory  occupation  is  the  prevailing  form 
of  female  industry. 

MORAL   AiSD  PnYSICAT.   CONDITION   OF  FEMALE   LABORERS. 

From  an  Knglish  or  American  point  of  view  their  moral  and  physical 
condition  would  not  stand  high.  No  great  care  has  l>een  taken  with 
them,  either  for  education  or  the  formation  of  character;  few  of  them 
can  read  or  write,  and  those  who  possess  such  ac<.'omplishments  make 
little  use  of  them. 

Tlieir  physii-jil  (condition  arc  those  already  described  at  length  for  the 
po]>nlation  in  general,  with  the  difference  that  their  scant  wages  and 
dependence  on  the  other  sex  do  not  permit  them  the  lion's  share  in  ihe 
division  of  necessaries.  Yet  absence  of  care  witji  constant  life  and 
movi-ment  in  tlie  oi)en  air  get  tlie  better  of  such  drawbacks,  and  the 
supi'!  ior  develo])ment  of  the  sex  here  is  ])roverbial.  The  Himsy  and  tat- 
tenMl  dri'ss  for  all  seasons,  th(»  unhoalthy  color,  sometimes  tell  of  i)riva- 
tion,  but  the  tine  form  and  careless  grace  of  manner  bear  no  trace  of 
smicring.  i»ut  ihat  the  agents  ot'dis.^ase  still  do  tlu»ir  work,  iiow«'ver 
iii.-*idiously,  i>i  proved  by  the  nnnaiural  ]>rti]M)rtio]i  of  pulmonary  and  in- 
t'.^tinal  <'ompijiints  in  tlu»  sanilarv  sijitistics  of  the  city  and  rcginn. 

The  abund;incc  of  pnl»iic  and  private  cliiirity  is  a  privih*L«»  of  Taly. 
Jn(lc|M  ndciiily  of  the  hospitals  and  asylums  nniintained  iiy  the  adi^dn- 
istiiition  in  I'very  considerable  center  of  po])ulatioii.  and  of  tin*  finnl  ac- 
cn;niil:ited  by  tlie  beiiuests  ami  endowmenls  oi'  snceessive  centmi«*8, 
a/n  '  nrljig  at  present  Vo  >i^s,rvrAM*i.  nn\V\v\\\\  \\\vv\uie  fnan  ititt'H'st  and 
otii  !    sources  jjSU^oiW,  vu\v\  vvw  \vv.'Xvva\  v\\^vv5^«Cs^Vb  «\\\\\  v^S.  ^x^vwjw^v 
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the  maiingemeiit  of  which  requires  an  important  body  of  administration 
in  itMdf,  there  are  other  pious  and  benevolent  foundations  for  shelter- 
ing the  a^eil  an<l  abandoned,  for  the  education  of  iudiji^ent  children, 
3'oun^  fjirls,  &c.,  some  of  which  were  describe<l  in  my  recent  n»port  in 
answer  to  the  "Tra<le  piild  circuhu*.''  Apart  from  these  refugees  of 
poverty  s]>ecial  funds  have  been  bequeathed  by  charitable  testators  for 
the  annual  distribution  of  small  suujs  to  the  deserving  as  Howards,  en- 
couraKcnients,  marriai^e  portions,  &c.  A  characteristic  trait  of  man- 
iiei*s  is  also  the  custom  amon^^  tiie  wealthy  of  celebratin;^  every  impor- 
tant family  event  with  largesses  to  the  poor,  sometimes  of  considerable 
amount.  It  is  nnnarkable  that  this  large  current  of  beneficence  should 
efl'ect  so  little  ])eruninent  goo<1,  and  the  fact  suggests  the  possibility  that 
it  may  defeat  its  own  end.  It  shouhl  be  added  that  the  Government  is 
earnest  in  promoting  the  extension  of  common  schools,  the  maintenance 
of  which  is  obligatory  on  the  finances  of  every  commune,  unlesH  inability 
be  pixivwl. 

Ill  the  great  industrial  centers  these  general  provisions  for  the  n^lief 
of  ignorance  and  want  are  supplemented  by  those  im])lanted  within  the 
establishments  for  the  spe<;ial  l>enetit  of  the  o|>enitives.  Thus  the 
arsenal  at  Venice  contains  elementary  and  technical  schools  for  the  com- 
plete education  of  the  children  of  its  personnel  under  naval  discipline; 
the  mills  at  Ponlenone  elementary  schools  for  lK>th  sexes;  in  those  of 
Schio  the  provisions  ihr  this  purpose  are  remarkably  am])Ie.  The  child 
is  n'ceiveil  at  fifteen  <layso1d  in  a  general  nursery,  wherti  it  renmins  for 
thnM*  years  ;  from  this  it  passes  to  an  infant  asylum,  and  at  seven  years 
olil  to  the  elementary  sch<K)l,  provided  with  playground,  gymnasium, 
and  appliances  for  health  and  instruction.  At  twelve  years  the  child  is 
adniitt(*d  to  work  in  tliemill,  or,  in  casi*  of  exceptional  aptitude,  he  may 
Ih*  traiisfernMl  to  the  higher  industrial  school  at  Vianza,  a  creation  of 
Senator  Rossi,  of  which  det.iils  are  given  in  the  report  on  technical  ed- 
ucation and  "  trade  iju'Mh,"'*  In  the  elementary  school  there  were  at  last 
a(*ci>unts  three  hundred  and  seventy  chlidi'en. 

SAFETY   OF   FEMALE   KMPLOTliS. 

It  does  not  appear  that  any  special  provisions  are  made  by  employers 
for  the  safety  of  their  operatives,  male  or  female,  beyond  those  required 
by  nnmicipal  n'gulatitms,  which  ai\»  strict  in  this  res])eet,  bur  these  are 
always  sultject  to  the  discretion  and  surveilance  of  the  authorities.  In 
large*  establishments  one  or  more  tire-engines  with  their  a])]»liances  torm 
part  of  the  machinery.  Wmknien  at  large,  apsirt  fnmi  these  special 
ea>rs,  iire  protected  only  by  the  oridinary  ]»ublic  ju'ecautions  against 
flct-idents,  enforced  by  the  authorities  of  European  towns  much  more 
rig<iioiisIy  than  is  usual  in  America. 

Sanitary  provisions  al.so  are  a  s])ecial  subject  for  nnniici])al  n'gula- 
tioi!.  but  are  little  attendcMl  to  in  any  <iuarter.  On  this  ]MMnt  Italian 
ne;:ligcn4'e  is  ])rovcrbiaK  and  industriiil  cstablisliincntsiirc  no  ex<T])tion 
to  file  rub'.  I'liblii*  assistance,  hfiwever,  in  ca^e  ot*  sickness  is  ainide 
and  ctbcient.  No  pojinhMis  districi  is  without  iis  lios]>it;il,  iin<]  every 
CNin.mniie  .^ialarit^s  w  pl!\sieian  lorgratnitons  iiiiMlical  atti-ndiince  on  the 
poor.  K«»r  snbsi<li:ny  t'Xpenst-s,  nie«lieines.  t':iiiiily  iie«'es>itie>,  ^:e..  the 
frii-ndl\  society  is  a  lesouiee  wliieh  tiie  workiiuin  lien*  as  I'Newhere, 
Btiivis  to  create  tor  himself  lt»rielie\  iiig  his di.st less  u  itliont  i*oinjn"i>mis 
ifi^  hisdi;:nity  and  JmlependtMiee.  hi  many  cases  where  these  institutions 
are  wi.sely  mana^^ed,  or  where,  as  has  ])een  seen  in  the  establishments  at 
Schioy  Murano,  and  others,  they  arc  counselled   and  subsidized  by  the 
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Dailif  wa§€9  of  labor  in  the  principal  indu$irie$  of  Venice,  4^e, — Contlnnod. 


Occnpations. 


Hktal  pol'Xdbis— Contiu* 
lied.  ■ 


Lftplflary : 
Wufkruan 
Murhiiiist 
Flnmaii.. 


OLAM. 


HOim,    BNAMBL,  A5P 
rAilTK. 


Haiiter  worknmn*... 
▲MUtant  workmftii* 
Common  workman*  . 

BcAd-cutten 

Beadpierrcni 

Other  workmen 

Women    

TnlM-maken 

Tabe-cutt«ra 

Other  workmen 

Sorters: 

Women 

Bovfl 

Bead-ifnlshers 

Women 

CbUdr«>n 

teieltera  (maator) . . . 
Bnamelem  (maater)  . 
Blowers  <flne  work) . 

BOTS 

Pminten  on  claaa 

OUdenoi  Kuas 

HoaaUta: 

Mastor 

Workmen 

Ijearnem 

Cutters 

Sawvers 

Workmen  t 

Women  t 

Bovst 

SpOBcUna: 

Workmen 

Women 

Boya 

Mirram: 

Workmen 

B«i>a 

Common  artklea : 

Foremen 

AsaiatanU 

Hoja 

Porters. 

Boatmen 


nUU.  BRICKS,  AMD  CBMBTI. 


xoremen .  .< 
Watchmen 
Orindem .. 
laborers.. 


ALT      AJID     ABnnClAL  ' 
LATA. 


Voteman . 
Laborers 


Lowest.     Highest. 


BBruuio  BDLrnUB. 


Fireman ... 
IfachiniaU 
lAhorem ... 


oBUcnuro  bulphub. 


Occupations. 


Lowest.  I  Illglieat* 


AQOLOMBUATBD  COAL-DUBT. 


$0  77 
39 
19 


T^bororH 

StoroH 

Stone-cutters. 


10  20 

384 
58 


I 


$L  03 


96| 
961 


1  16 


3  86 


06 
06 
06 

68 


1  03 
384 


CHBXICAL  ASP  niABMACBL'- 
TICAL  PBODUCn. 

Salt,  fon*man 

Saline : 

I^l>orers 

Women \ 

Cr**am  of  tartar,  laborera.  i 
Corrosive  anblimate,  la* 
borers 

Starch : 

Foreman 

Machinist I 

Laborers ! 

Women ' 

Boys ; 

Minium  and  verdigris :  1 

Laborers ' 

Candle-makers  (tallow)  .  ■ 

BTBAKIMB  CA2IDLB8. 

Foremen I 

Mechanics ' 

Firemen i 

Carpenters \ 

Masons 

Porters ! 

Suet-m<*lters ' 

Press-hands 

Mold-driera • 

Mold-driers  (women) 

Wick-makers  (women) J 

Packers | 

Packers  (women) j 

Soap-boilers : 

Sulphuric  arid  makers ' 

OthiT  employ^ i 

Other  enipIoy6s  (women) | 

Doorkeepers 

I 

WAX  CABDLBB  ASD  T0BCHB8. 

Men  and  women 

MATCHBB. 


1  35 


Workmen . . . 
Women  . 
Chihlren 


20 
20 
20 
20 

25 


77 
77 


SOAP.  I 

Workmen | 

Workmen  (out  of  Venioe) . . .  i 

TBOXTABLB  OILB. 


43 

48 


67 
67 
58 


57 


58 


Workmen 

On t  of  Venice 
Dyers 


ARTinCXAL  MAXUBB. 


Foremen 

Lalxirers , 

Boatmen 

Boatmen  (small  boats) . 

niRTILLKRIRa. 


Workmen 20 

Women  (sack-makera)  t 

*  At  Mnrano  aame  prices. 


48 


LalHirers 

Brewers 

Soda- water  makers 

Vinegar  makers 

Vinegar-makcm  (women)  ...I 

t  Stained  gUss.  \  By  the 


20 
20 
38i 

48 


48 
884 
20 
09k 

884 
20 


20 


884 

17 

004 


884 
84 


884 
884 
10 


58 
48 
48 
434 


$0  38 
58 
004 


S8 


38 
58 


34 
58 


77 
06i 


58 
58 


10 

88i 

381 
38| 


87 


58 

2» 
134 


68 
44 


48 


384 


88i 
381 

10    . 

48 
20 

piece. 
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LABOR   IN    EUROPE ^ITALY. 


Dailjf  wage$  of  labor  in  the  principal  indu9tri€9  of  Veniee,  4^. — Continned. 


OccnpatioDfl. 


1)1  A  riLLBBiRA — CoDtinnrd. 

Yiufgar-niAken  (oai  of  Ven- 
ice   

Bakeni 

Out  of  Veuioe 

IJoyn 

If  iM-iiniui'inBkeni 

Ii«»y« 

PaMtry  cooks 

Conrhctloneni 

Choc4»late>inmkera 

SauHage-makoni 


M1LLBB8  (FLOUBIHO). 


Fottnaon 

Lftborern 

Stone  picken  . . . 

MnrhinUt 

S1n*iuan 

I«abi>n^ra 

Manual  laborers. 
Stamp  tenders... 

Porter 

Poi  ter  (niRht) . . . 
Attendant 


TOnACCO  FACTORY. 


Laborurs : 

Day 

Hv  the  piece. 

W'oinon 

Do 


HITTINKSa  AXD  WBAVBBS. 


LalMims 
Women  ., 
OirlB 


WOOLBN  BLANKKTS. 


HnHd  weavers 

Common  weavers 

Wonu-n  weavers* 

Cliiltlren  weavers* 

Hemp  weavers* 

FIn\  weavers* , 

Cotton  weavers* 

Woiib-n  caps  and  fes 

Ko))e.  makers 

Women 

Cliildron 

fltockiii^    and  underclothes 

knil.ti-rHf 

■mUioidererrt  (women) 


Lowest.     Hif;hest. 


Occupations. 


:  Lowest. 


I 


Lacb  makbbb— Continaed. 


10  111 
29 
29 
091 
29 
19 
19 
48 
48 
19 


48 

29 

23 

06 

29 

29 

29 

384 

24 

19 

27 


884 

901 

78 

19 

58 


57 
58 
58 
24 


Arti6cia]  flowers. 

Women 

Tanners 

Boys 

Glovers 

Women 

Tmnk-maken . . . . 

Hatters 

Mattress-makers . 

Shell- workers 

Brash-makers . . . 

Boys 


SILKWORM  0B8EBVAT0BT. 


48 


86 


Laborers 

Women 

Children 

Gnt-strlnK  makers 
Shoemakers 

Women 


I 


46 

62 

43 

21 

27 

29 

77 

111 

29 

19 

19 
19 

88| 
88{ 

^ 

31 
19 

19 

34 

19 

34 

19 

34 

431 
29 

48 

144 

19 

U5 

19 

I    PABHICATIOH    OF  VBOBTABLB 
PBODL'CTB.  I 


Hemp  and  flax  combers  . 

Bark-^^nders 

I  Cork-cutters 

>  Basket-makers 

Children 

Mat  and  straw  workers. 

I  Cifcar  straw  workers 

Prison  directors* 

■  Sea-grass  mats 

I  Canemtes 

M  omen 

I         Children   

I  Broom-makers 

Women 

I         Children 


MACillXEfl,  UTBN8lI.a,  IXBTBU- 
MBSTB,  MBCHAJIIBMB. 

Opticians 

Musiral-instmrntoit  makers : 

First  clsMs 

Second  class 

Third  class 

InHtmments  of  physics  and 

mathematics 

Surgical  instruments 

Women 

Boys 


i.  < 


LArr:  makrrs.  \ 

Punt  a  (li  r.iiraiio | 

At  IN  ili'Hliriiannd  Cbiogzia,  . 

n  ruHi-lIo ..! 

I<ari4  nol_\  chrmuo ' 

Lftic  iiicntUM'rt    I 

Tiiilin'»«! ■ 

I4<n«l V  iiiiult'  cluthiciH;  ... 

Sr:iin>*tn'HHeHt 

MtikiTs  of  libh-iietH I 

T7in  liii-Dn-iuakorH ' 

Women ! 

Winkiiwn | 

ITpIri  Isti-icrH 

Wiitiwu ■' 

•  liihlit-n { 

Villi -i<.aki-iH 

Women ! 


*  Disposed  hand  looms. 


09i 


0»^ 

19 
1!» 


131 


MACHINES. 


29 

AH 

4K 


I 


05 
24 
2H§ 

14i 
]1) 


134 
I'J 


Fonnders 

RniliT-makers 

niiick.Hmithri 

Mncbinirtts 

Turners 

MiMlelers 

('an»entors 

LeaiierH — 

F'or^erH 

Stnn«k«'eiHJr« 

Poitrf!* 

BovM 

LaljorefH  (.it  Mentre) : 

First  elj:8H 

Serond  class 

ThiM  class 

BoyH 

Photo;;rapl)ers 

rriDlers  (protes) 


$0  29 
19 

C5 
77 

IH 
34 
77 
19 
19 
31 
6 


29 
19 


HiClMBt. 


38i 


•on 


Mi 

19 

tt 

m 


48  1 

29  , 

19  : 

58  • 

T7 

48  '■ 

50 

144 

19 

05  . 

1 

1 

00 

1 
38|  ■ 

1  35 

77  ; 

1  15 

w 

77 

m  1 

77 

aw* 

1 1 

1  15 

•W 

96 

w 

96 

10 

39 

.-04  1 
3S{ 

67 
67 

014 

67 
14 

5H   ... 

AH      ... 

19   ... 

06 

091 

77 

M 

48 

5? 

\  \w  Va>\»x  -^xVnckU^. 


WtUaaers. 


LABOR   IN   KL'KOPE — 1TA.LY. 
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Doiljf  wageaof  labor  in  ike  principal  induHtrien  of  Vfnictf  <f*c.— Continued. 


OcGupatioDS. 


Lowent.     Hi^hi'Ht  ; 


BI  Auiiur  Eft— Continued. 

T5pe'iieUen 

PreiMnien 

Stitoheni  (women) 

Bov»   ...     .     ..  ' 

LftU<ir»*ni  (S.  Lmscaro) I 

Artiiitio  caster* i 

Workman    j 

Sngravors  and  lUo-cnttera . . : 

Litcnrrapbera 

Prmamen 1 

Workmen 

Chnmin  litbographen 

Carpentrin  for  window  fyaniea 

Jf  ant  and  apar j 

Coop^ra ' 

Tninent • 

Joinrni 

Carvcra 

Caliinet-makera 

Billianl-makera 

Boya 

CMplet-niAkora 


Occiipaliona. 


MACiii.xKft— Continued.       i 


Lowest.  '  Higheal 


$0  38| 

3«{ 
]9 

004 

48 
1 1 
38| 
10 

1  OA 
38i 
48 

I  U6 
48 
434 
48 
58 
3« 
82 
46 
29 
09} 
29 


|0  48 
48 
24 
10 


m 

87 
38 


-f  ' 


67 


58 

"m' 

"74 

1  28 

77 

M 

24 


Vnmen 

ChiUhen 

n(M)k-bin(lrr!i 

Stitohrrs  <womtru). 
Canl-Uiunl  coHeM 

"ViUiirn 

ChiMi-en 

Jiiw«>l-caHe  niakora : 

Women 

Chililrvn 

PortfTH  (c>f  the  p4»rt)  .. 

Ship  diitcharKera 

StevtMiiirea 

Kai-K*MUGn 

Boatmen    


•0  094  ; 
05      , 
384  ' 

24(  ; 

29    I 
004. 

05    |, 

00    i. 


10  77 
24 
884 


4» 


Pipf-layera,  furemen 
Labon-ra   


B«iva 

PalntcrM  (huuae) : 

Foivnian 

Workmen 

R4iyM 


384 

77 

58 

Mi 

58 

964 

38 

77 

38 

674 

07 

434 

« 

17 

924 

46 

674 

17 

COST  OF   PILOTAGE. 

Pilots  for  the  port  are  divided  into  two  Hections  which  criiiHe,  the  tirMt 
M'ithout  the  port  1)etweeu  the  principal  mouth  of  the  To  (Funto  maUtro 
del  Po)  and  the  li^ht-hoiise  at  the  mouth  of  the  Piave  ;  the  seo^nd  sec- 
tion stations  within  thelaproon  between  the  entrance  at  Mala  Mocco  and 
the  Maritime  Railway  station.  Takin;r  a  ])i]ot  without  the  lagoon  is 
optional,  but  within  is  obligatory  on  all  vesscds  of  more  than  100  tons. 

For  these  the  charge  is  $5.70  without,  with additional  for  every 

ton  over .    The  inner  i)iIotH{?e  is  $4.82,  and per  additional 

ton.     For  steamers  or  ships  in  two  charges  are  one-third  less. 

II.  Factories  and  mills. 


Wofjea  per  day  in  wearing  and  apinning  milU  in  Venice. 


Occufiationa. 


WRAVIXO   MIM. 


!  Lowt^t. 


Winilera 

"WaT|M'M 

Bnuicbri  a 

Wen  vera , 

Up-kI  weavi-ra 

8nh^titlltl*A 

Api'ivutirea 

Cloth  clennora 

F'»1firra  and  n)eaHiii*era. 

Hi'!  !!«U>il*8 

Sei  v:iiita 


K«  ryera  and  portera 

Woi^liora 

Par-.ii  ra 

Fiir-nion 


Men  : 

.'^cutrhrra  hnniU 
(■anl  attpmiunta 

I  i  I  illdiTA 

*4pinnera 

Par.kera 

I'iokmrm 


ariNMNi'f  Mii.[j<. 


IliKheai. 


$0  19 

ton 

23  , 

29 

42   .. 

134  1  . 

***!  1  ■  • 

24  . 

19 

57  , 

77 

134 

19 

134  1 

19 

1»  i 

24 

57  1 

77 

47 

58 

3M4  ! 

69 

47 

68 

57 

77 

57 

77 

77 

1  86 

38 

42 

38 

42 

.17  ' 

77 

07 

7T 

57 

77 

\l\. 

IGI 
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LABOB   IN   EUROPE — ^ITALY. 


Wage$  per  day  in  vfeatinff  and  spinning  milU  in  Fenioe — Continned. 


Occnpatiuufi. 


Woin«»n : 

Hcutchen 

Card  at  tend  AD  t8 

Drawinjc  aiid  alubbinc. 

BoviuK  haxids 

Itiug  throHtli?  liandH — 

Kcelerii 

B«M*Ieni  and  packon  . . 

Bobbiu  wiudera 

I>oublon , 

Portera 

ForeiupD 

KnginiHtni 

Fireiiii'U 

Cover  clttaucra 

Rnlera 


SpnciTixo  MiLL»— Continued. 


Lowest.    Hif;hr»t. 


Drum  cloanere 

Cotton  tendera 

Splnnera  (riclf-actiug) 

Smltha 

Portern 


to  23     

19       

10 

•124 

21     . 

15 

I» 

23 

r» 

23 

19 

3 

19    . 

3 

42    . 

43 

"    , 

ISi 

67      : 

1« 

hi 

77 

24 

38 

21     .. 

28 

38 

15    ' 

U 

19    1 

B 

^    . 

17 

88    ' 

S7 

Trades  in  Government  employ. 

Wages  per  day  of  ten  hour»  of  labor  m  the  Koyal  Marine  Arsenal  at  Vemct, 


Occupationa. 


Bmitha,  adjust  era,  adjuntera  fur  procia- 
iou,  carpontora,  ciip|»er  aniitba,  tin* 
nera,  fonndt^ra,  leather  workera,  mak- 
era  of  calsaona,  rlggora.  pyrotechniata, 
common  laboren '. 


NAV.iI.  <'OX»TRL"CnO!C. 

Carp«*nterp.  rnlk«*rH,  ninithrt,  modclora. 
carvLTit.  Iiiuteni-ninkora,  uiacliiuirtta, 
pipf'-makr^ra,  jiiiio-layorH,  ooopera  

Spar-iiiakerK.     iKillrr-niakeis.     copp«*r- 


Hinitiis 


Wagea. 


Occupationa. 


Wacn. 


.  Boya ID" 

EQUIPMKZrr. 

Paintere ^ 

$0  50     Bail-raakera <7| 

Kinera ^ 

.  Laborora 2> 

'   Women W 

Boya 14 

Small-arm  department^  amitha,  adjuat- 
50         ere,  tumera,  armorvra.    carpenters, 
■bot^makera,  leather  workera,  women. 

50.       boya -^ 


Mines  and  mining. 

Ilate.^  of  urayvH  per  day  or  veek  for  permanent  laborers  in  the  copper  and  sulphur  mine*  of 

I'al  d* Imperina,  province  of  Bell uo. 


Oroiipntious. 


,  Iloura.  Wagea. 


Occupationa. 


Honrai  Wa^ 


Chief  of  anbtciTAut'an  mine,  *  por 
wi'<'k 

Aaalatant  of  miinr* per  week 

Firat  Riiporiut<>ndi-nt  of  cxt  ruc- 
tion*    jH-r  wiM'k 

Se<M>iii1  Hiiprrinti>i)(b>ntof  I'xtrac- 

tl»n* ]HT  w»'«'k 

Firat  ohi»*f  ron«t  nn-tor,*  pi-r  wp»'k   

Second   <"bief    i-diiHtnu'tor,  *  jht 
wot'k 

Siiporiiiteudont  of  traii.s]Mii-tH,*  per 

week 

Superintt'udcnt  of  khiIIhj;  min- 
eral*  piT  w#*ok 

"Weipherof  pyritoM* do 

Oil  diMtrJIiutor* do 

Machinist* do 


$4 

3 


15 
03 


2  70 


2 
o 


50 
02 


1  88 

2  26 


12 
12 
12 
47 


*  With  bMl^iuf;  and  wood  at  the  mine. 


Pnpil  of  direction*: 

IMrat  claaa per  we«k. 

Second  claaa do. . . 


FUR5ACB8. 

I 

First  puanl  i  *  worn  )t.  per  week.,  i. 

Second  jinnrdf do 

AHHiMtant  udiiiiniMrator.  ..do 

Chief  of  oxcavationa do . 

Chief  of  water  aerrice  ....do 

Chief  of  vitriol  aervicc do 

Superintendent  of  amclting,  per 

Chief  of  copper  reHnerv  per  week 
Chief  of  metal  calcination  do 


lli 


'  1 
2» 


^  riua  $1.27  per  batcli  of  mineral  turned  out  of  extra  famace. 


t  By  turns  day  aad  nicbt 
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Rat%ofwag€perda}f  or  week  for  permanent  laborrra  in  copper  and  sulphur  mium,  4^. — Cont'd. 


OcODpAtioiM. 


Uoura.  I  Wage*.' 


FORKflT  OIPABTMSKT. 

Fint  fmrent  guard  ..  per  week. 
Secuod  foreat gaanl do... 


■L'MTIBHAXIAlf  DIPARTMBXT. 

Thief  mlnen per  day.. 

Minin do 

C«»niitnirtoni  (of  dnfennea) : 

Ftrat  claM 

Second  claaa 

Xaaooa 

SxraTafora : 

Flratolaaa 

Seound  claaa 

Carrieraof  mineral 

Tendenof  eztracting-maohine... 

Eandlvraof  mineral 

Powder  canirr* 

Rortera  ........................... 

Srparatora 

Runnera 

Carpentem 

Track -makera 

Aaaiatantaof  aame 

Dav  laborera 

Do 

Smith 

Do 

Do 

Do 

Hacbiniat 

Do 


8 

1^ 

«! 

8  • 

8  ■ 

8 

8 

8 

8 

8 

8 

8 


8 
8 
8 
8 
13 
12 


$2  36 
2  02 


Occupation. 


VLHXACES. 

Chief  of  aortera 

Do 

Do 

Chief  of  impaatatlon 

AMlatant  of  impaatatlon 

Pilem  fur  roaating 

Sulphur  gatherors 

Clay  work  I'm: 

Firat  ctaaa 

Second  claaa 

Third  Ha»8 

Fourth  claaa 

Watermen 

WaHht^rn 

Vitriol  makera 

FoundenL  flrat  claaa 

Foundem  ameltera,  second  claaa. . 

Foiindera*  ameltera,  third  claaa 

Copper  refinera 

Fnrnace  gnarda 

Coal  meaanrera 

Laborers: 

Flmt  claaa 

Second  claaa 

MachinisU 

Maaona 

Smitha : 

Firat  claaa 

Seconil  claaa 

Diapenaar}'  aerrant 

Furnace  gnarda  (night) 


Houra.  Wagea. 


10  i 
10 
10 
10  I 
10, 
10  I 
10  ' 

i 

10  I 
10  ' 

10 ; 

10 
10 
10 

8 

8 

8 

8 

8 
10 

10 
10 
IS 
12 

12 
12 
12 
12 


$0  38 
311 


GOBPOBATION  EMPLOYfiS. 
Annual  salaries  of  employes  in  the  municipai  administration  of  the  oity  of  Venice, 


Occnpatlona. 


■  2  .  ■ 

!  "^  §•  !  SaUriea. 


9«cretarj ,  1  $1,158  00 

Aaaii«tanta: 

Firstclaaa 4.  772  00 

sVcondcIaaa I  3  579  00 

Thjnlclaaa 2  482  50 

Foarthelaaa ■  2,  289  50 

I 
COMPTKOLLIB'B  OmCB. 

Chlefcomptroller ,  1.  M9  H) 

^aaUUnt  comptroller 1  830(H) 

Aecountanta: 

Firstclaaa i  2  424  GO 

Secondclaaa 2  405  00 

Tbifdclaaa 2^  366  70 

FnnrthcUiaa j  2i  318  45 

FIfthcUaa 2.  1*70  iU'> 

I 

BXOCntBBS.  I  I 

I 

Chief  engineer j  1.  849 'JO 

Kagine«>r '  1  036  !K) 

Eogincfra I  2  598  UO 

Awlatant  engineer 1  424  00 

Aaalafania : 

FimtclBsa ,  8.  424  60 

SecnndelBM '  4j  366  70 

Dnnmnan I  li  405  60 


2-5 
Occupation.  I  ^  g  .Salarlea. 

I  I 

SA51TART  OFFICB. 

Chief  municipal  phyaician j       1;  636  90 

AsniRtant I  386  00 

S;initary  ofHcera ■        3  '  270  20 

Veteriiiarv  otticera 1  318  45 

Temporary  clerk ■        1  246  46 

OPnrB  OF  COXt'lLIATlO!!. 

rhancellor '       1.  386  00 

Vicc-cliaucellor 1  289  50 

OFFK  E  OF  rOPULATI05.  I 

Dinrtor ■        l'  579  00 

CoiiM-rvatiir 1  ■  485  S(i 

Clerks : 

Firotrlaos ■        7  405  (!0 

SfMond  rluM 8  '  366  7« 

Third  rlaHn 12,  318  4o 

Foniili  rlanH 15  289  50 

Kitth  iliiSH 16;  250  90 

KXTRA8. 

To  orting  eoonome .' 115  80 

Do 57  90 
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LABOR   IN   EUROPE ^ITALY, 


Annual  Balane»  of  employis  in  the  municipal  admini9traficn  of  the  Htg  of  Vmdee — Cont'd. 


OccnpatioDib 


Extras— CoDtinned. 


S  •  ' 

II' 
^"1 


Salaries. 


To  actiiiK  ttcDOfnvpher '. 

To  BOpprMuied  direct4)T  of  popu-  ! 

Utionoffico 1. 

AMlsUnt i. 


SKBMCB. 


Uthens  first  cUuM 

Ushers  of  fcas  control 

Ushers,  second  class 

Kfiepers  of  the  njanicipal  palaces 

Ushers 

Keeper  of  cemetery 

McMscogcrri 

Port«*ni 

Gondoliers 


DITACHBI)    OFFICEfl. 


Inspector  of  cemetery. . . 
Storekeeper  (petroleam) 

Vice  storekeeper 

Boatmen 


2 

1 

15 
2 
3 
1 
5 
4 
2 


1 
1 
1 
2 


$144  75 
69  83 


1241  35 
212  31 
202  65 
202  65 
212  30 
193  OU 
212  30 
164  05 
135  00 


386  00 
407  03 
281  78 
176  10 


Occnpations. 


■It 

"SI 


1  .  _ 


TEMPOEABT  BMrLOTta. 


Verifiers  of  St.  Marthi  (house).. 

Expert  for  fish  market 

Expert  for  %'egetable  market  — 

Bnatman 

Do 


2 
1 


BCTTCHBBT. 


Keeper 

Servants 

Expert 

Q  ra  vo-dlfEgers 

Boatmen 

Keeper  of  Sta.  Elena. 


MBXDicnr. 


Inikpector 
Servant . . . 


OCTROI  KBVI8I0H. 


Chief 

Outside  Inspector. 

lleviseis 

Boatmen 


1 
5 
1 

10 
4 
1 


1 
1 


1 
1 

2 

9 


Salaries. 


ISSl  96 
211  » 
173  M 
211  » 
176  19 


211  n 

140  m 
211  a 

176  19 
17G  19 
105  66 


281  78 
88  96 


457  19 
488  SO 
347  40 
176  19 


PUBLIC  WORKS. 

Mates  of  trages  per  day  allowed  hy  the  mutticipality  of  Venice  for  labor  on  the  public  vorke 

of  the  city, 

(These  rates  include  an  allowance  of  10  per  cent,  to  the  contractor,  and  the  discount  allowaaoe  to  the 

laborer  is  often  mors.] 


Occupations. 


Son  nder 

Asuistant 

Navvies,  foreman 

Common 

Carter 

Carter  and  navvy,  second  class. 
Bareemen : 

Voroinnn 

First  class 

Second  clans 

Thinl  class    

Boatmsn  (small  boats) 

llasnns : 

Foreman 

First  class 

Si'cond  class 

Tliinl  class 

Comniiin  Infiorers: 

Firht  claAM  

Soi'oud  rlass 

Third  class 

Stone-cut  tors: 

Forenisn 

First  class 

Second  class 

Third  class 

Boy 

8*iryeni  of  stone  and  marble : 

Fjnt  claas 

Second  clmsfl 

^y 


Wa^es. 


Occnpationa. 


j  Wage* 


00 


83 
43 

J^ 
24 

29i 

294 


85  >| 

484* 
43  -i 


861 
58 
43 
35 

35 

29| 

21 

00 

Q0| 

54 

4U 
21 


Plasterers : 

FcRvman 

First  class 

Second  class , 

Third  cUms 

Laboier  and  boy 

Pavers : 

Foreman 

First  class 

Second  clsss 

Common  laborer . . . , 

1U,Y 

39i  ;  Wcll-d^fTficers : 

Foreman 

First  class 

8<*<*ond  class 

Common  laborer... 

Boy  

Wood  saw  vers : 

First  class 

Second  dasa 

Veneercrs : 

Foreman 

First  class 

Setrond  class 

Bo>'     ; 

Carpenters  and  Joiners : 

Foreman , 

Y\t%\  cVftsa. 

<li^\         VI««KreAc\as%... — 

CA  TVvVc^^^aM 

71  ^\ 


A 


•\ 


91  13 
78 
50 
40 
21 

87 

35 
21 

87 
50* 

*H 
35 

31 


484 

I  01 

78 

21 


^B«1 


•\ 
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Rate$  qf  wagm  per  day  allowed  frjf  ike  munidpalitg  of  Vemieef  tfo. — CoiitiDQe<l. 


Ooca]Mtlon. 


Waj^vii. 


Occupation. 


CMTrnton  (roaxh) : 

FurvniMi 

Kinit  olMt 

Beriind  clam 

Third  gIam 

Boy 

BoftMiiiilders : 

Fomuan 

>*int  gIam 

Boy 


Cidkcn: 

FIrat  oIam 
K«*it<iid  c 
Boy 


ililm: 
Foreman.... 
FIrat  daaa.. 
Sfcond  Glaaa 
Third  claaa.. 
Boy 


I 


10  87  I 
07 
B2   ■ 
35  i 
21  I 

r 

87  i" 
W  !■ 
21 

87 
69 
21  < 

I, 

K?! 
654.- 

W,. 
41  I, 
21  I 

1 


Tinneni : 

Klrat  c 

8«^*uud  claaa 

B«.v 

Pump  and  pipe  makera  and  layers  for 
giM  and  water : 

Foreman 

First  cIhm 

Second  class 

Boy 

Painters  and  paper-hangers: 

Fori'uian 

Finit  class  

8<*coud  class 

Boy 

Upboster^r : 

Fomnan 

Flr»t  class 

Second  cLsm 

Soamstresa 

Boy 


Wajjea. 


48 
■Jl 


1  21 

8a 

21 

1  04 
«8 
48 
21 

1  04 

e» 

48 
20 
21 


FOOD  PRICES. 

Average  retail  prices  of  the  principal  ohjccta  of  coneumption  in  the  market  of  Venice. 

VOTB.— Theae  prlcea  are  thone  of  the  small  retail  trade,  and  in  kilograma,  and  abow  the  eoat  to  the 
laborer,  who  providt^s  himiH'lt'  in  tbLt  way  aluiOHt  without  vxct'ption. 


Articlea. 


Bwf: 

Hind  quarter per  kilofimm* 

Fore  quarter do.. 

Killft do.. 

Heifer do.. 

Teal do.. 

Xntton do  . 

Xutlcm  (cut) do  . 

Beef  liver do. 

Beef  aweetbreada do.. 

iltr^,  Turkey do  . 


Large api>co 


GapoB. 

PIgeuB 


do  . 
.do  . 
.do.. 


Biiperflne per  kilo;ntkm 

Ordinary do 


CumoMO 

I: 
Bopvrilne... 

Fine  

Half  fine... . 
Hume  made 


■  do.. 

■do., 
.do., 
.do  . 

■  do.. 


rimt  qoality do 

FoTvigB  do. 

Ordfuary do 

41  Poleaine do. 

4.1  Pirdomont do 

Middling   do 

di  Tinme do. 

Bweet do 


lATge  white. 
SnaU  white 
Zjirge  red  ... 
BiBallred.... 


do. 

do. 

.do. 

.do. 

.do. 


I    Retail 
piicf.    'i 


$0  35  ' 
31  ,! 
M 
27  .. 
44  I 
20  , 
23 

*-* ; 

4M    ' 

15  i' 

44  i  = 
2tf 

19  ' 

10  '■ 

OH  >• 

07  , 

I' 
15*. 

13    ' 

11  . 

lu 

00i> 

lu 
00  I- 
o;i 

U4 
04*. 

08  ' 
04  '•' 
OOi 
U5    • 
08  i. 


Artiolea. 


Vetches ....per  kilogram. 

Pour do... 

Tomntotfs do  .. 

TiiriiipM do... 

Calib<ti:oii apiece. 

Squawhtfa. do  .. 

(Vlcry  3  plants. 

KuinHch per  kilogram . 

Kruit: 
r<-ai-hoM,  yellow : 

Veriine  do. . . 

V<>ni*tian do... 

Onlinary do  . . 

ApplfH do. .. 

Fine.  hi>me  grown dt»  .. 

Qulneos   do. . . 

(imiM-s : 

Fin**  white do  . . 

liUrk  do  .. 

I'iguoln. do... 

Common  wine do... 

Coffe« : 

.^IiH'liA do.., 

Porto  Rico do. . . 

Snu  l>omingo do... 

(,*onininu do.. 

Hixetl do.. 

Su^r: 

Powdered do . . 

Lirnf    do.. 

Midilling do  . 

lliivHiia,briiwn do. . 

Conuiion,  bruwu iln. . 

Milk perlitrr 

Baiter per  kiiognim 


-■I 


c:hri'He 


.do. 


Snlii-d  )>i-iiviMiou« do. . . 

Oil  (olivf) : 

Su|iertlue do... 

Middling do. . . 

Common do... 


Ketail 
priuL'. 


$0  04 
08 
04 
02* 
02| 
itoOl 
05 
06 


1ft 
II 
U8 
07 

07 

IIC4 

04 

04| 

00 
75 

5.1 
47* 

8r> 

31 
28 
27 
05 

(< 

424 
3h{ 
28 


*The  kilogram's 2.2046  pounds ;  1  liter  =  1.0567  quarta. 
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Average  retail  price  of  the  principal  ohjeete  of  ooneumpiion  in  the  wuurket  of  Vemiee — Cont*d. 


Articles. 


Wood p«>r  kilogram . . 

Coke do.... 

Petroleam per  liter. . 

Fresh  pork per  kilogram.. 

Bncon do 

Ham do i 

Herrings  .- 

Doich apiece.. 

Second  quality do... 

In  oil do 

Codfish  (dry) per  kilogram.. 

Anchovies one  box.. 

Chestnuts per  kilogram.. 

Second  qoality do 

Bisooteliide  Bologna 

Oats do.... 

Rye 

Barley  (home-grown) do — 

Superior do ... . 

Flour  oread do 

Superfine do 

Rye  bread do 

Bran,  mixed 

YinMPar: 

First  quality per  liter. . 

Thirdquality do.... 


ReUU 
price. 


Articles. 


RataU 
price. 


iMUk  (double  eraun) per  liter..;  $0  9^ 

Eggs pcrlOO..:  lU 

:  Eggs,  superior  quality do....  1  73 

'  Cheese : 

Lodigiono per  kilogram..  6^ 

I       Ermenthaler do....'  57 

'       Common    do....  40 

Lemons  and  oranges apic«e..     Olio  08 

Mandarins 01  to  OS 

Preserved  fhiit U| 

Sardines : 

I       Inoil apieee..!  01 

!       Salted per  100.. I  00| 

j       Salted per  keg.. I  IM 

.Wood:  ! 

Istriax per  1,000  Csgcoti..'  11 

Seasoned ao 06 

Forest do....!  00k 

Whitepine per  100  fl^Egota..'  8  41 

Charcoal: 

Ash per  kilogram  .  09 

Ordinary do OH 

Coke perqnintal..  1  8«t 

Coal  (fossil) do...  ]  35 


Market  pricee  of  ike  common  kindi  offeh  and  aheU'JUk  conaumed  hg  the  popnloHon  of 

Venice, 


Kind  of  fish. 


Sardines per  kilogfam.. 

Sardelle do.... 

Passarini. do.,.. 

Orada do 

Volpina do — i 

Gt'V do ■ 

Paganati do 1 

Marsvoni do.... 

Maridola do 

Sal[)a. do 

Ansoleto do ! 

Lovo do..... 


Lowest.     Highest  { 


$0  77 
77 
10 
77 
77 
19 
19 
19 


10 


Kind  of  fish. 


Sgombro....per  kilogram. 

Donsela do... 

Shell-fish : 

Granisporo do. . . 

Masaueta do... 

Moleche do... 

Schile do... 

Sepia do... 

Pioclo do... 

Pettini do... 

Ostreche apiece. 

Sardoni per  kilogram . 


Lowest.  I  HIgbeat. 


10  04 
091 

01 


^ 


•»0i 

11 
oil 


06 

14 

111 

14 

02 

00 

OS 

14 

24     ' 

20 

iXOREHCE. 


REPORT  BT  CONSUL  WELSH,  OF  FLORENCE. 

Knowing  that  the  relative  condition  of  the  indastrial  cla^sses  in  the 
United  States,  as  compared  with  the  industrial  classes  in  other  countries, 
is  at  this  time  a  subject  of  much  interest  to  the  i>eople  of  the  United 
States,  I  venture  to  submit  to  the  Department  the  following  statements* 
as  the  result  of  investigation. 

The  tables  appended  will  show  the  salaries  and  wages  given  from  the 
highest  civil,  military,  and  naval  oilicer  to  the  onlinary  unedncate<l 
day-laborer. 

These  tables  are  collected  from  ofiQcial  and  reliable  sources. 

The  question  as  to  whether  it  would  not  be  benetteial  to  control  by 
law  the  right  of  employing  women  and  children  has  been  oi>eu  since 
1875,  and  attempts  \\v\veb^\iv\\\%v\i:.viv5^^C>\UY  luado  to  pass  a  law  to  con- 
trol such  labor. 
Both  on  the  Utli  T?ebtua.ry ,  1^11  ^  wv^  ^^^  "^^^^  ^\^>s^^SV^^^\\«9^sw^ 
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were  atldreased  by  tho  minister  of  afjriciiltnro,  industry,  and  commerce 
to  the  prefects  of  the  Kiii;;doin,  but  the  replies  to  thecircuhirs  were  not 
Bnch  U.S  to  indicate  that  the  employers  would  be  williii;;  that  a  hiwcon- 
tro1Hn<;  female  and  chihlren\s  labor  8h(mhl  f^o  into  force. 

The  Government  then  decided  to  suhmit  the  cpiestion  to  the  different 
cLambers  of  commerce  in  a  circular  dated  November  LM),  1883,  viz: 

1st.  Whether  the  em]>loyment  of  chihlren  should  not  be  entirely  for- 
bidden until  the  a;;e  of  nine  years  had  been  reached. 

2d.  That  they  then  shcmld  only  work  a  half  day,  live  or  six  liours  per 
day  until  the  affe  of  twelve  or  fourteen  years. 

3d.  Whether,  after  that  a£:e,  it  would  not  be  beneficial  to  prohibit 
their  employment  on  Sundays  and  at  iii<^httime  until  the  age  of  six- 
teen. 

The  opinions  expressed  by  the  different  chambers  of  commerce  may 
bo  deseribed  as  follows : 

1st.  To  prohibit  entirely  the  employment  of  chihlren  at  manual  1alK)r 
nntil  they  may  have  arrived  at  the  ajje  of  ten  years;  to  forbid  their  em- 
ployment on  Sundays  or  at  night  time  until  they  may  have  arrived  at 
the  ape  of  tifteeu  yeai's. 

2d.  To  organize  committees  in  the  provinces  to  superintend  the  exe- 
cation  ot  the  law. 

Jt  is  to  be  hoped  that  such  action  will  be  taken  that  the  employment 
of  children  may  be  controlled,  and  then  many  at  present  unavoidable 
abuses  done  away  with. 

Jn  reganl  to  employment  throughout  Ital^'  at  present,  women  work 
at  spinning  and  weaving  (silk,  cotton,  and  wool),  in  hemp  and  paper 
millsy  and  in  this  district  principally  in  making  straw  plaits  and  braids. 
They  are  also  largely  employed  in  the  fields  and  vegetable  gardens  or 
ti'nek  patches. 

One  finds  children  working  at  all  trades,  but  few  are  under  ten  years 
of  age. 

The  average  hours  of  work  are:  Fifteen  hours  from  the  twenty-four  in 
the  summer,  with  two  hours  lor  meals  allowed  from  the  fiTteen;  twelve 
lionrs  from  the  twenty-four  in  the  winter,  with  one  h(mr  and  a  half  for 
meals  allowtMl  from  the  twelve. 

Except  in  foundries,  where  the  necessity  exists,  and  night  and  day 
hands  arc  employed,  night  work  after  0  o\:lock  is  the  exception. 

Sundays  are  universally  used  by  the  working  c1assi^H  as  days  of  rec- 
reation; and  the  more  important  holidays,  with  what  are  called  name 
days,  or  the  day  of  the  saint  the  children  take  their  names  fnmi,  are 
strictly  observed,  particularly  in  the  south  of  Italy. 

Ill  and  in  the  neighborhood  of  Florence  women  an*  paid  fnmi  10  to 
22  cents  iwr  day,  chihlren  fi-om  M)  to  40  cents  per  week,  or  for  odd  jobs 
10  to  17  cents  per  day;  the  ordin.iry  labor  of  men  is  valued  at  from  30 
to  60  cents  per  day. 

In  woolen  mills  the  hands  employed  are  males  to  females  as  HO  to  40. 
In  cotton  mills  women  pivdoininate  in  the  same  ratio.  In  the  straw 
tmde  80  women  are  em|ili»ved  to  every  20  men. 

In  regard  to  tho  general  health  of  the  working  classes  in  Tuse.any  it 
can  be  said  to  be  good.  Ilowfver,  ci'rtain  trades  produce  certain  Ills- 
ea8ej«.  just  as  in  the  Uniti'd  States  or  elsewhere,  and  here  in  the  cities 
and  towns  a  lack  of  pioper  nourishment  may  add  to  the  tendency  to 
disease. 

Drunkenness  prevails  but  to  a  slight  extent  among  the  working 
dasses.     The  prevailing  vice  is  gambling.    Crambling  is  nourished  by 
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the  Italian  Government  in  ite  weekly  lotteries,  which  are  always  at- 
tractive to  the  poor. 

The  predominating  religion  is  the  lloman  Oatholic,  and  in  Tuscany 
the  working  classes  pay  much  attention  to  their  religious  duties,  al- 
though swearing  and  obscene  language  are  dreadiully  prevalent. 

The  food  of  the  workmen  is  simplein  the  extreme  and  its  stajde  through- 
out Italy  is  the  polentii,  which  corresponds  to  our  Indian  meal.  A  cup 
of  bad  coU'ee  in  the  early  morning  serves  till  noon,  when  a  meal  of  bread 
beans,  cooked  in  olive  oil  or  liog's  groa.se,  or  jiolenta,  boiled  or  fried,  with 
a  small  allowance  of  wine,  is  eaten,  and  the  prauzo,  or  dinner,  is  taken  in 
the  evening  when  work  is  finished,  and  is  of  very  much  the  same  nature 
as  the  noonday  meal,  with  the  exception  that  some  salted  fish  or  pork 
is  added,  with  cabbage  or  other  greens. 

1  append  a  table  showing  alK)nt  the  amount  of  food  eaten  by  an  adult, 
and  the  approximate  cost  thereof. 

Fresh  meat  is  but  seldom  eaten,  even  by  the  skilled  mechanic.  Vege- 
tables and  fruit,  however, are  at  times  so  plentiful  as  to  be  accessible  to 
the  poorest.  Macaroni,  whicth  is  xx^pularly  supposed  in  America  to  be 
the  staple  food  of  Italy,  is  in  reality  only  accessible  to  the  compara- 
tively rich. 

The  farmers  and  farm-laborers  in  Tuscany,  in  many  crises,  arrive  at  a 
great  age,  and  are  generally  very  healthy.  In  the  cities  the  average 
life  is  lower. 

A  dis]»atch  sent  the  I)ei)artment  under  date  of  the  13th  December, 
1883,  and  numbered  41,  will  have  given  an  insight  into  the  death-rate 
and  the  x)revailiug  diseases  in  this  district. 

The  table,  ^o.3,  will  show  the  approximate  number  of  people  employed 
in  tbe  several  industries,  and  with  soldiers,  Government  and  railway 
emi>loyds,  and  prisoners  they  constitute  about  one  sixth  of  the  population* 

Tbe  laboring  classes  are  generally  well  and  neatly  chid,  taking  usually 
the  thrown-oft*  clothes  of  their  sui)eriors  and  arranging  them  to  fit  them- 
selves. The  local  costumes,  which  were  very  picturesque,  are  things 
of  the  past,  except  in  some  few  localities  in  the  south. 

The  working  chisses  are  not  well-housed;  indeed,  they  are  miserably 
housed,  living  in  the  country  in  damp,  badly  ventilated  hovels,  and  in 
the  cities  crowded  together  in  large  but  badly  ventilatetl  and  dniined 
housesinthe  worst  quarters.  With  all  these  drawbacks  they  are  cleanly, 
and  may.  also  be  said  to  be  healthv. 

The  working  classes  cannot  be  said,  as  yet,  to  be  educated,  but  more 
attention  is  given  each  year  to  the  education  of  the  masses. 

Eidisted  or  drafted  men  in  thearmy  are  not  allowed  to  leave  the  colors 
tintil  able  to  read  and  write,  and  a  system  of  schools^  throughout  tbe 
country  is  about  to  be  a<lopted  for  the  compulsory  education  of  all  chil- 
dren. Steps  in  this  dire(5tion  have  to  be  taken  cautiously  by  the  Gov- 
ernment, as  strong  prejudices  exist  in  the  minds  of  the  people  against 
a  liberal  education,  and  in  the  minds  of  some  against  any  education 
whatever,  except  that  which  is  inculcated  by  the  Church. 

WM.  L.  WELSH, 

Contul. 

United  States  Consulate, 

Florence^  Italy j  February  11,  1884. 
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Aspori  on  talarie$  and  wage9  in  Italg,  pariicularls  the  dittrict  of  Florence. 

CIVIL  OFFICERS. 


Gradew 


Ministry  ^f  tkt  Interior. 


IMreetor-irraenl  of  the  priKins. 
Direoton  chief  of  division  . ... 


iBipccton-genexml 

Chiaf  MCtioDft 

nnt  •ecretaries . . 


ACCOUSTAMTS. 


DirMstnr  ohief 
Andiion 


▲eeoantento. 
Clerks 


ClasM.      i 


Firnt  ., 
Second.. 
First  .. 
Socoud 
FirHt  . . , 
S(M*ond . , 
Firi4t  ... 
S«;ond . , 
FiMt  . . . 
S<^C4>nd. . 
Thinl.. 


Firnt i 

8<»oond ■ 

Kimt    ....' 

'  S*M:nnd " 

i  Tliinl ; 

FlHlt ' 


IKDXR  OFKICBIbB. 


Second...  ; 


BirMton 

Axchire  keepers Finit 

I  SoitoikI... 

Thlnl 

Clerks 


dvil  nrviee. 


Prefect* 


Gonneeloni 

Yioe-prefoctii  andoounMlors. 


Firiit  ... 


Si-ronil . 
Thlnl  . 
Kir«t  .. 
S«'rond. 
First  .. 


YIoe*prefiBete  Mid    coonaelorn,    noooiid 
eetogory. 


Socnnd 
Firm  . . 


Seoretariee 


Under  necrmtarlee. 
Accoontento 


S*»<'ond . 

FJMt      . 

St'oond . 
Third.. 


Clerk* 


UXUH  0FFICIK8. 

ArehiTee  keepers 

Clerks 


Firm... 

S4*4'niul . 

FirMt... 
SiM'ond. 
Third.. 


First 

St'Oiind.... 

First 

Second. . . . 


CouneU  qf  itate. 

Under  secretories 

Clerks 


I 


First  ... 
S»*»'«nd.. 

First 

S«*«'ond.. 
Thinl... 


Per  year. 


Lire. 


Dollars. 


9.000.00 
7.  OUO.  Oil 

n,  (KMi.  00 

7. 000.  (N) 

n.  000. 00 

A.  000.  00 
4.  TiOO.  (K) 
4,  IMK).  00 
3,  IVOO  00 
3, 000. 00 
2,500.00 
2.000.00 


fl.OOO.OO 
5, 000.  tM) 

4.  r>0().  (HI 

4,  0(tO.  00 

3.  r»oo.  00 

3.  INK*.  IMJ 

2.  riiK).  00 

2,  iWO.  00 


4.000.00 
3,  Mil.  00 
3,  OOil.  W 
2.  'HK).  00 
2,000.00 


10,  OtH).  00 
0. 000.  IK) 

7.  inn).  «M) 
C.  ooo.  w) 
5.  OO'i.  00 

4,  IMm.  00 
4,  000.  00 

3.  .''•OO.  DO 

3,  OtH).  00 
2.  ."lOU.  00 

2.  (M)0.  IN) 
I.TiiK).  CN) 

4,  (X)0.  OU 

3,  .'tOO.  00 
2.  .100. 00 
2. 000.  00 
1.500.00 


3.  r>oo.oo  I 

3.000.00  ! 

2, 000. 00  : 

1,500.00 

I 
I 
I 

4. 000.  00  i 
3. 'lOO.  00  I 
3.000.00  ' 
2,. TOO.  00  I 
2, 000.  00  i 


1,800  00 

1.404)  UO 

1.200  00 

1,400  00 

1,200  00 

1,000  00 

000  00 

800  00 

7()0  00 

000  00 

500  00 

4CH)  00 


1, 200  00 

1,  UilO  00 

900  00 

mt  00 

7tHI  00 

»;<»)  00 

.^oo  on 

400  00 


KOO  00 
700  (N| 
fiOO  00 
500  00 
400  00 


2,  oon  00 

1.800  OC 
1.4(K)  (M) 
1.200  00 
1,000  00 

900  00 
800  00 

700  00 
WM  UO 
niH)  00 
400  00 
300  00 
KOO  00 
700  00 
.'VN)  00 
400  00 
300  00 


700  00 
GOO  IK) 
400  00 
300  00 


800  00 
700  00 
000  00 
500  00 
400  00 


12. 000. 00         2,  400  00 


Remarks. 


And 


I 


perquisites. 

ho. 

Do. 

Do. 

Do. 

D«i. 

l>o. 

Do. 

Do. 

Dii. 

Do. 

Do. 


I>o. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 


Do. 
r>o. 
Do. 
Do. 
Do. 


Dwell)  nj;.  Hf^rvants.per- 
ipiiMite!*,   and  enter- 
tain in  out  fund. 
D». 
Do. 
Do. 
Do. 
Dwelliuc.serTant8.and 
I)«)niuiiiitett. 
Im. 


Do. 


I  Do. 

And  peniuisites. 
■  Do. 

Da 

Di>. 

Do. 

I>o. 

Do. 

Do. 

Do. 


Do. 
Do. 
Do. 
Do. 


Do. 
Do. 
I>o. 
Do. 
Da 


1604  LIBOB  IN   EUBOPE — ITAZ.T. 

BeportontaUrtttamimigtti*  Itdlg,  partiatlarl^  iht  iUlHot  tf  Ftvre»e»    ConUaiwd. 

Ctm.  OFFICEE3— CoDUoaed. 


Pm  isir. 


Chief  irdilrea  kcepen... 
Xlnt  irchiTd  kecpon... 
AnddTM  lierpen 


VIct-IiMpeelDn.  Ut  cateRsr;... 

Df1rmt«i,2ili!iile|:ory- 

TlM-EnnpeRlon,  lit  iwCegory... 


of  f  Ki  miral  IlaUait 


Vincton .. 

Chief.  Hctl. 
Tfurloi-dlrrc 

Tlm-HcrstitTiu . 


■]«».. . 


Chi  f  fur 


Bnli>. . 


AjwiBrtnt  acconntanta... 


Third... 
-rtn.... 


Seoond., 
Third... 
Fiml  ... 
S«nud. . 


fl™t... 


4.  WO.  00 
4.000.00 


a,<iM.oo 


vW.wj  \ 


idpvr^oii 


DrelllDc,    fBrl.  'i 


ulMTqiMl'^ 


[•zsai 

1.  uap. 


id  panivliUiK. 


LABOR  IN  EUROPE — ITALY. 


1605 


Btport  o»  taZoHif  and  Kagc$  in  Italy,  particuJarltf  ike  dUtriot  of  Fforeiioe— Continaed. 


CIVIL  OFFICERS-Cootinncd. 


Qndo. 


nf  tk§  mynl  lUUuLn  lottery 
— CunUnued. 


Vint  ooaptroll«n , 


Stfimd  oomptTollen. 
ComptroUen*  dorks. 


StUiplBf  elerlu. 


Boyol  Italian  MegraphM. 


IMrwior-i^Deral 

XaiipeGiort-seuentl 

Anilltor 

Direetom.  chief  nf  ilirinions 
Diroi-tfini  of  ouuipartmeutfl  . 

liinpectorit 

TTniW  ionppotnra 

Chlrf  of  ReotiuDS 

B^crPtMrifH 

Chief  of  »fflo«ft 

AmUUdIs    

Female  ihwietAiits 

Clerks   

llechiinlcs 

Wtie  icuards 

Porters 

lienengors 


Clsas. 


Flmt... 
KtTOiid . 

llllMl.. 
FtlHt... 

SHOitiid. 
Klrnt... 
S«»«"on<l 
Thinl  . 
Fourth 
Flint  .. 
S«M*onJ. 
Thli^i.. 


Per  year. 


Lire. 


4.000.00 

a,  noii.  uo 
»,  *juo.  uo 

2,MiO.OO 
1»,  TMi).  00 
2.  IKX).  (H> 
1,  Hi)».  01) 
1.500.0(1 
1,  'J0«i.  00 
1.  1'K)  Oo 
1,  0<)».  00 
000.00 
800.  UO 


0. 000.  00 
H.  000.  00 
7.  J)00  00 

0.  000.  00 
5.  TiiH)  UO 
.\  000.  00 
3.  (HH).  00 
4. (XiO.  00 
3.  no ).  00 

•2,  rti)i).  uo 
1.  mn).  00 

1.  (K)0.  00 
1,2nu  OU 

2.  .if,0.  00 
Oi.0.  00 

1. 100.  uo 


Dollars. 


800  00 
7U0  IK) 
C4U  00 
504)  00 
600  00 
400  00 
300  00 
3<H)  410 
210  00 
220  00 
200  UO 
ISO  00 
100  00 


1.800  00 

LOOM  00 

1.400  (K) 

1  20>l  00 

1. 100  00 

1.  UiO  0^ 

GOO  00 

8o0  00 

000  OU 

&UU  Oi) 

300  00 

200  00 

240  00 

5(N)  00 

102  00 

220  00 


Remarks. 


And  perquisites. 
I>a 


Lini 


Do. 
Do. 
Do. 
Da. 
Do. 
Do. 
]»a 
Do. 
Do. 
Dfi. 
Do. 


Do. 
Da. 
J>o. 
Da 
Do. 
I>a 
Do. 
Do. 
Do. 
I>o. 
Do. 
Do. 
I>a 
Dn. 
l>o. 
Dii. 

o.r>  =  $0.03  esok 


telui;rani. 


ARMY. 


Genersl. 


LfenfeD.-iiit-{!«^nersl 

Hslor-sencr^l 

Colonel 

LieiiteDsnt-coIonel . 

Mnjor 

Ciiptsin  

Ifietitensnt    

fJiiili'r  lifiitensnt . . 

Bsndmxiater I  FirHt 

Sc'Cuud  — 
Qnsrtermiuitor  major 

QiisrtemiaHrcr 

Kericeant  truiupetcr.. 

8cr;refliit 

Corporal  mi^i»r 

Corporal  ti  uoipblvr . . 

Corporal 

TrumneU^r 

8«*(;oud  corporal 

Plonei^r 

Hiinician 

8oldier 


CarahinUrt, 


ICsmhal 

Siisrter  marshal. 
ri:;»ili«r    

Vioe-brleadler ... 

Csrabfnier 

Apprmntiee 


15.000 

3,000 

EiitoHninmpnt.  fund 
uiitl  pci-f}iii8itos. 

12.  0«10 

2. 400 

l)«i. 

U.  (HJO 

l.HUO 

And  iM'rquisikes. 

7.  Olio 

1.  40U 

D(i. 

6.  200 

1,  <»4o 

Do. 

4, 400 

880 

Do. 

3, 100 

C40 

Do. 

2.  200 

4t0 

Do. 

1,  H0() 

3flo 

D». 

1.2J5 

245 

I)i». 

1,  00.'i 

201 

Do. 

D?.". 

to  1.  000 

185  to 

200 

Do. 

7jr. 

Si  10 

145 

IGO 

D>>. 

G:h) 

7«;o  , 

138 

1.V2 

Di). 

015 

000 

123 

13S 

Do. 

4H0 

500 

IH) 

112 

I>a. 

445 

500 

HO 

UK) 

D«. 

410 

400 

8.: 

98 

Do. 

;i{)0 

470 

78 

04 

Do. 

370 

450 

74 

90 

Da. 

370 

410 

74 

H2 

Du. 

300 

450 

78 

00 

Da. 

3J5 

435 

71 

87 

Do. 

1.225 

1.4G') 

245 

293 

Do. 

I.OO'i 

l.'J.'»0 

201 

250 

Do. 

H40 

1,0H5 

1G8 

217 

Do. 

715 

03  :> 

143 

187 

Do. 

G!)5 

O.'U 

139 

181 

l>o. 

435 

o;i5 

i        «l 

va 

^          \i^». 

1606  lABOR   IS   EDBOPE — ITALY. 

Stfori  on  tatarit*  and  teaga  ■■  /l«If ,  particuJarlj  Ik*  diclnel  of  FJartuea — CMrfinoci 


Fnftntn  and  ttadurt  i/nj(ilary 


Aulitanta  prnTcMon 
PnraHon  or  uubrn 


Uitilarv  juitia. 
Iul«  adviH-aw-Eenenl... 


Fi*c^  adTocaia 

SDlMtttnt*  flacal  adTs 

Tiutrnctar  offlrtrt — 

Fint   »«;marj-       .... 
Secretary 

TTiider  HCRlar; 

ClCTk 

UHitaTy  apothw 

InniKtor  fhrmlst — 

DtrrfUirrbi^lfl 

Chief  BpotbHaric*... 

ApothHkrlM 


Accoantints 

Ttchaitttlrfler  t./a 


"'GT'"' 


Chief  (:Hijn';iphiriiI  rnj-lnivr.. 

Gfoirnkphlf^  iii;;iiLeiT 

Aulnlaot  rncine^r 

Chii-f  topoirraii1ilr.ll  oSirFr 

Toi.og>»l.lil.!il..ili«,.t. 

A»l»Ianl  officer 

CopjM 


LABOR    IX    EUROPE— ITAI-Y.  1607 

Jbpvrt  «m  talari**  and  tragrt  in  Italg,  partlailarlf  Ike  iUMet  ^  PTomios— Continoed. 
NAVr. 


Vuk.                                      CUh.      '  .     -  . .     . 

I  Lin.       I 

Adainl |  l!i.OI)CM  ! 

TldMidnilral. ! IS.Wd.  OO  I 

Bnr  •■liiiini ( ,  s.MKi.Ou 

CapUln  ul  Mintv j ;  5^200.00 

CaplalDnraliHi]! 1 4. 401).  Oil 

Limilrniuit  of  nnB.uf'W*T •.  3,SN(.00 

Under  lientPiunt  uf  nianof-war | ;,  300, 00 

Xarin.-fiianl LdnftOO 

CapUin  <>f  rri;:ala !l.30ll,(10 

Csplatn  <>f  ■■•■up ' 4.401).  00  ' 

UeatniHiI a.!u((,00 

Cndtr  llrnMwat :,  !00.  uo  | 

Ilartiwavuit I.nm.  nn  ' 

C«m|>tn4li'r 3..'i>in.ia>  | 

Acnmlant ^n>io.iKi  i 

■mhoI  MtliMal  fotMUIHBl j fiMn.Oil 

»rS~?.;-.::.;::;::;::::;:::::::  --^ 

IhiTil  !".'  n.i|iin.U) 

Aol'UDt  pMfri-oM>f  1it(>ntiin>  iDilurl-     First    3.Anii.iiO 

_«•«■.            .                                                   ftv-tA....  S.00II.11I 

PruIahMn-oranwliiu *  Kiwi  3.iiiiii.0ii 

,  Srmnri 3.."lifc'.™) 

AmlnlulprofrMioTiif  drawlDK '  Finl     '.".\  T|nno.Oi) 

<  Kniiiid....  l.nM.Oii 

iBiprrluraa-liapUliiuf  Twrt i T.iint.  M 

Caputooriwrl I  FIral  e.lii>II.All 

iKn-oiHl....'  ii.>Hi«.n> ' 

>  TlihU  ....  4..i>vi.iiw 

OOcarofport f  Fli»t  I  ^..-ioiMH  I 

,KmMKt  ....  3.i>iu.l» 

Thliil ■J,.Mifl.O')  I 

rini  t*>'linl«l  nfliVcT Tink    '.\..\  jiimO.iK)' 

'  j'wmni..,.  a,.'«Ki.oi); 

j  ThW ■  a,f"i0.i>i  I 

Tarhnicil oaerr  ,  Fini  S,.-.i«.iiO  , 

'  ^i-oiind ....  3,  O*".  no  j 

radcTlci-biilcalnlllnT i <  I.MM.0U  | 

HarlBfT*: 

Plli.t Fir.t    ....  i.its.fin  I 

D-I::;r.". ;;;:!';!;■.;;■. ;r!:!!'.'v  Vilini ..'..  Tn^Sn 

TTvlrrulVit  .. '.'.'"'.."!.! x  '".'.'.'.'.'.'.'.'.  4TS.II0  I 

MannrrAll '  Flr.1 S..^iio 

Itn S m.i  ...  WW.Oi)  , 

1>« TJlLi.l...  21.-MI.I  ! 

ll»UW^Iin«l  Fi.-I  i.its.<.n 

i)o S-.-..I1.I....  <n«.\<ii 

ll~«i>nil  •■•vnitiu)  ■'MV(i-< 


I.OMIM)  '  rrrciMlKilsi 

•■T     *(tUO; 

I      nu'Dt  ruii 

:.40o  00  !)■■. 


■■'r>|<il«t«.4«0Ura.ai 
(Ml :  cuUTIslninenl 
rami. 

'rrf|iiiii<iM.3nollr*.<ir 


rpriiiiiiillvii,  lowllre,of 

•«iV 

IVniuMtH,  200  lira.  0* 

.«,|  "V 

lu  <iu  '  l'<'r'|iil-itcR  l.MO  lira, 

:      .ir  «1U. 
Ill  ni  j  [hi. 

lu  OU     rrriiii.ib'iL  I.WM  Urn, 


not),  fli)  rua  no  i 

.'■o'l.  00  SOD  ni  I 


Lni)  nma 


223  on  '  Ami  fmi' 


W  mi  1».^ 
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LABOR  IN  EUROPE — ITALY. 


Report  an  ialariea  and  wages  in  Ilalif,  particularly  tke  dlttriot  of  Flortne^—^onilnntdm 

KAYY— Contlnaed. 


Rank. 


Cannoriera: 

Head  cannonier 

Do 

Do 

Second  cannonter .... 

IJuder  ranuunier 

Cauuonier 

Do 

Tornedo-nion : 

Head  torpcdo-maD . . . 

Do 

Do 

Rccoud  torpe«1o-Tnan  . 
Under  torpedu-mau . . 
Torpedo-man 

Do 

IfachfniHtM  and  firemen : 
Macliiuint 

Do 

Do 

Heail  fireman *. 

Under  fl  i^cman 

Firpman 

Do  

Help  marliinUt 

Aasiatanttt  on  board 


WorVmon : 

Porcmnn 

l>o 

Do 

Under  fommnu 

Workman 

Do 

Ifoafrinim  and  trurapetera: 

Jlandnia.<«tor 

Undrr  <'liirf 

Cliii-f  tniMipotor 

UmliT  rliii'f  tnnnpotora 

MitMicinn  niid  triiiiipeter 

OTcrnoiMS  «tf  intirnnry  : 

Overi*m?r  of  iutirniar\' 

Do 

Do 

Second  ovoTuror  of  infiimary 

Under  chief  ot'iotlrmary 

Kur^en 

Do 


Claaa. 


Flmt... 
Si'cond . 
Thiid.. 


Flrat... 
Second 

Flrat... 
Sfcond. 
Third.. 


Fin»t 

Second 


Flnit 

Rirond.... 
Third 


Fhat 

Second 


First... 

Po«'ond 

Thud.. 


Flrat... 

Second 

Third.. 


Firnt  .. 
Second 


Per  year. 


Firat  .. 
SiM'ond 
Thiitl  . 


KIrHt     . 
Svcond 


Lire. 


1,]1.\00 
010.00 
7<i.\  00 
685.00 
MO.no 
38a  00 
33J.00 

ijiri.00 

01«).00 
TllTi.  no 

savoo 

F.40. 00 
380.00 
335.00 

1.  .'•.00. 00 
1, 320.  00 
840.00 
WT..  00 
47r».  00 
3U 1. 00 
331).  00 
215.00 
1,11.\00 
010.00 
705.00 

l.ll\00 
OK).  00 

7firi.  00 

47."..  00 
31).'..  00 
330.  UO 

1,11.'..  on 

7ft.'>  IH) 
Wt\  00 
47S.O0 
335.00 

1,  U.S.  on 
mo.  on 

7(J.\ « 0 
58'..  00 
47.'.  no 
'XIX  00 
300.00 


DoUnra. 


223  00 
1>>2  1)0 

va  00 

117  4H) 

108  W 

70  00 

07  00 

223  CO 
1M2  no 
153  00 
117  00 
108  00 
70  00 
07  00 

800  00 

2G4  00 

108  00 

117  00 

05  00 

73  00 

G6  00 

4.1  00 

2?3  00 

182  00 

153  00 

223  00 

182  00 

]5:i  00 

m  (N) 

70  00 

CO  00 

2?3  00 

1.V)  on 

117  00 

0.'.  on 

C7  00 

223  00 

182  00 

15.1  (M) 

117  00 

0-1  00 

C7  00 

GO  00 


BemarkA. 


And  fnnndL 
Dik. 
Da 
Do. 
Do. 
Da 
Da 
Da 

Da 
Do. 
Do. 
Da 
Da 
Da 
Da 

Da 
Da 
Da 
Do. 
Da 
Da 
Do. 
J>a 
Da 
Da 
Da 

Da 

Da 
Do. 
Da 
Da 

Do. 
l>a 
Da 
Da 

Da 
l>a 
Da 
Da 
Do. 
I>a 
Da 


RAILWAY  EMPLOYES. 


Chief  aection 


Inspector,  central. 


Secretary 

Socretaiy.  keeper  of  aichive.i 
Bocrutary 


Chief  re Jii.strar  

A-SHlstnni  ri'^iitrar 

Teclinit':il  ni-m  tary  

K(H>per  (.r  tecluiiciil  aiciiivo!! 

Chirf  clcik^ 

Clorka 


First. 


Jsocond . 
Fin*t... 
SiMMind 


Soenml., 
Thud... 


Firnt   

SiMMind . . , 
Ihvvd. 


6.  GOO.  00 


c,  000.  on 

0,  «>U  l»0 
5,  400.  no 
4.  '200.  no 
3.  «00.  00 
3.  fH'O.  OD 
'J.  400.  00 
2. 4nn.  m» 
2, 4<i0  no 
.S,  000.  00 
1.8on.on 
2.  100.00 

1.  Hun.  on 

1,.'H)0.  (0 
1.2iK).00 


.\  \i,v»».^^ 


\ 


1, 320  CO 


1. 200  00 
I,  -.00  00 

i,n><o  00 
8in  00 
7-'n  00 

GiiO  00 
4H)  00 

4K0  on 

480  00 
OOn  DO 
300  00 
420  (K) 
300  00 
31)0  00 
240  00 


Pension  aflcr  iwcnly* 
fiv«t  yeiint'  aerriot 
and  perquisiiea. 

Do. 

Dii. 

Do. 

Da 

Di». 

Da 

Da 

Da 

D... 

Da 

Da 

l>a 

l>a 

Do. 

Da 

Ua 
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Stport »»  mJtrtt*  nd  tregn  in  Ilalg,  partieularlg  (JU  iUWiot  of  JTorenot— Continued. 
SAILWAT  EUPLOYflS-Crallnaa-L 


•^"■i  I '  chM  af  MrrlM. 


I.ABOB   DT   EUEOPE — ITALY. 
«  talarit*  and  tmge*  ix  Ilalg,  jwrlJcMlarljr  ths  ditlriet  of  FI«reiu» — Cootian 
RAILTTAY  EMPLOTSS-CoatlBimd. 


nil-f>nj:in>fr  

I>-«e""-t 

fln-l 

Sk-ubiI  ... 
'  riilnl 

iiXf:::. 

ui.i.ri.riir„rk,i,.,pi. 

Fbn-ni.'U,  miHTlntiiirl.'ut.... 

:S;i:::: 

:™.:;;. 

i  FiBt  

Unrt-rHiiirrtppnt 

Fir.m-ii 

Kip-i  ..... 

J.7IKH* 

3.mii.(w; 

3.4II0.W. 
ll  »:!•>.  UK  ' 

'mi.  00 
i.swiiiii  ■ 

LIHUilin  i 


4?)  PO  I  !>•■. 


iteno , 

140  Ml 


LABOB  IN  EUROPE — ^ITALT. 
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Rep&ri  on  fla7«riet  and  wagm  in  Italiff  partioularlg  the  ditiriet  of  Ftormof— Continaed.  . 

RAILWAY  EUPLOTfiS-Continaed. 


Employes. 


J?a<{iMiy  vorkihapM—materUU  and  traction. 

Ai^uAtera 

Tut  nvn  

Toulkefpcni 

Strelyaril-mnkerii 

Kor^nm 

Bnixi«rN      

BUrkHinithN'  AMiBtanta 

Ciypporniiiithii 

Imu-foiiu4lerH 

CM-pfnt«T8 

SAwyera 

YaniiNhfrii 

Trank  -  m:i  kiTii 

Ljunp-makoni 

£I«vaf or  hauda 

Ezaniiufrri i 

Aniiiiitiiig  liBbdii 

Poliiihci  H 

Laborrra 

Oojinia > 

JRailway  dtpolt— material  and  traction. 

A(|juKieni 

Tnriif  ra i 

Tool  ki^i>era 

RlKK'-ra 

Torg^n -  - 1 

Bnuiera 

Black aniitbM*  helpera 

Copp«:niiiiitlia 

CarpeottTB 

TamiNhiTA 

Trunk- niaki'trt 

Z«amp-niukvre   

Klvvatur  httuda 

EiJiiniDi*rN 

AiMtiiilinf;  handH 

PoIiahrrH 

Z«abonTK 

IjampliKlitera 

Dirrn 

Gnarda 

WatrhnieD..y 

Portm ." 

JToreuiau  

AwilNtaat 

Vluht  ffuarda 

Day  iruarda 

Iron-plaDiT 

Iron-nawyer 

Trvpannin  ic  hands 

Corporal  a4jiiMt«r 

Corponil  former 

Corp(*ral  braciiT 

Corpuial  carp«*nt«r 

Corpnral  Mawyrr 

C«rpural  laborer 


Ttn 

lay. 

Dollara. 

Lira. 

2.40  to 

5.20 

0  48  to 

1  04 

1.80 

6.00 

36 

1  20 

2.00 

5.20 

40 

1  04 

2.0U 

4.00 

52 

80 

2.40 

6.00 

48 

1  20 

1.60 

6.00 

32 

1  20 

2.00 

2.60 

40 

52 

3.00 

5.r»o 

00 

1  10 

2.40 

5.00 

48 

1  00 

1.60 

5.50 

32 

1  10 

2.40 

3.00 

4rt 

72 

2.00 

0.UO 

40 

1  20 

2.00 

4.00 

40 

1  VI 

1.00 

6.00 

20 

1  20 

2.20 

4.00 

44 

80 

:).oo 

3.40 

«0 

68  J 

2.  GO 

2.W) 

52 

r>6  1 

2.20 

3.20 

44 

64  ! 

l.HO 

4.40 

86 

88  * 

2.20 

3.00 

1    ** 

60  I 

L20 

5.00 

1 

1   24 

1 
1  00  ' 

2.1K) 

4.20 

1    40 

84  1 

2. 0« 

3.40 

1    *« 

68 

3.  hU 

4.  SO 

'    76 

96 

2.40 

4.80 

48 

96  . 

2.  SO 

4.M) 

>    56 

06 

2.00 

2.40 

40 

48 

l.HO 

4.20 

1    3<* 

84  1 

2.  40 

&40 

!    48 

1  08  , 

2.00 

3.40 

52 

68 

2.  MO 

3.  SO 

1    56 

76 

1.00 

:iso 

'    20 

76 

2.  (HI 

3.60 

■    40 

72 

2.40 

4.40 

i    48 

84  i 

2.  <H) 

3.  25 

40 

W 

l.M) 

3.00 

36 

60  , 

l.HO 

3.40 

;   86 

6K  1 

2.00 

3.0t> 

!    40 

60  , 

0.60 

2.80 

1    12 

56  ' 

2.00 

:t.(K) 

40 

60  1 

2.40 

2.tM) 

48 

62 

2.00 

3.0O 

40 

60 

6.00 

1  20 

4.00 

80  1 

2.40 

48  i 

2.00 

1 

40  1 

2.80  • 

3.00 

56 

60 

2.60 

62! 

1.80 

2.00 

36 

40  1 

4.  20 

84  1 

4.20 

8*  1 

4.20 

84 

4.20 

84 

3.00 

60 

3.  00 

60  1 

Remorka. 


GEXEUAL  TRADES. 


Apotberarlea*  oiuplov^n 2..'>0  to 

BakfTM .* 2.W» 

Barfrndeni 2  M 

Barbrni   3.m) 

Bedatmd  makor*. 3.  (Xi 

Bi41-ban^rH 2.50 

Blarkamithii i  3.00 

Blaekamltbs' brlpcra \.M 

BovtbteclM I  1.30 


4.  .'io  . 

0  50  to 

0  90 

4.  (HI 

40 

SO 

3.00 

TH) 

61) 

4.(M) 

60 

SO 

4.00 

GO 

80 

3.50 

••W) 

70 

3.50 

60 

70 

2.50 

30 

no 

3.50 

30 

70 

nv    I 
70   I 


»»    > 


Earning*. 
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Btjport  OH  tAloriw  and  wajn  in  IMg,  parlienlarls  tkt  dltlrld  o/.FbmM*— Contiovad. 
aXXBRAL  TltAUES-Cuullancd. 


EnpLi-e.. 

Per  dor. 

Rcnu-ka. 

Un. 

DoUa 

". 

Sookk 

8  Mio  10.  M 

2.  UD         4  r^l 
a.M        3,5ij 

s'w       a.w 

l.OU         2.M 
•i.  SO        «.  14 
^(M         4  nil 
l.!S           ITS 

Siiio           3.UU 
V.  DO           3.  .'•» 

<!iw       biw) 

KM      120.  uu 
iM        a.r-1 
m        1.7.-. 
l.M         S50 
S.  ijg         0. 110 
a.  M        4.  M 

l.OO           ID.) 

n.  (10       n  00 
1.  T.'i       a.  Tfi 
3,«       a.TS 
asii       \.'« 

E.  Sll          4.  00 

z-w       4:.w 
B.H        4.ni 
a.  ;S        4. 21 
4.™        It  oil 

i.iil       &  id) 

.!W           l.W 

1.  SU           4.  !i>l 
B.2i          3.7.1 

I.-1II       n,;» 
i.llo       'i.n 
iiw       a.--. 
r..iio      ]).™ 

■i7.-.           J  T.I 

a!  nil        (L  oil 

■2.  09          4^  1"1 

3.  uu         a  IM 

;m     ~« 

4'iin        7,110 
1,-s       a-.-. 

2.  flU          4.  I'D 
X.  09          4  OH 

3.S0        a  !<1 
2  M       a  T.-. 

£  M         3. 110 

i.aj       3.110 
fa.oa      15,  iw 

\         *.W»            *  B'i 

A     \.i4      1-1- 

» 

a 

M 

to 

30 
TO 
M 

CO 

04 
SO 

■  :i.s 
40 

*? 

1  l>4 

M 
SU 

.'■« 

8U 

24  011 

«l 
!6 

fo 

1  00 

SU 

2  4U 
20 

inu 

70 

1  W 
40 
I'i 

00 
4U 
1  40 

00 
3uo 

S:!?i!;;^i.v™::;:::";::;-.::::::-.::.:-.-.:-.::::; 

^i;;£rii^;,:^;:i;:i;;;;:^ 

5.7^-:.^^ 

■ 

aSiS'"?::?.--"-:::::;:;::-:::::::: 

Saas;."'""'"'""" 

liE&E::,. 

sSBir  ■■-■-■  ■■-■■■"■- 

^BirXiit(HlilltuiiVoTkurslDiDwu\rj'i 

\ 
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JKiporl  on  9alarli9  amd  waga  in  lUiltf,  partieularty  Ihe  dliirioi  of  FforeNe#— Continued. 

GENERAL  TRADES-ConUaaod. 


Employ6i 


Labnren 

]«aiiip-tiiiik**r« 

liaM>iniik«*rM 

J^atli^m 

Lftiimlrymrn 

Lock  mil  itlin 

LiinilMTmrn  (omploj^B  of  wood->  ards) 

Litho|;iii|ilicrs 

Loconmtivefitokert 

MiirliiniHtA 

Mnrlilo-cnr  tem 

Marlilf'-iHilUhers 

lf«ionii y 

Mfitti  iiff-M>w«ni , 

Jlutr<  M-miikem 

H li kem  (coir  auil  coat) 

Mlllrr. 

MlDi-rM  (itiarlilft  mid  enn]  workers  with  dynamite) 

MimiciaiiH  ( tlicntilcal) 

Koiiu'ii  <liOfii)i(A]ii) 

1Iariirr\ni^ii 

Ov  tf'niiiiiteni 

Ostlen 

Palutem  (hnute) 

PAlntem  (Mimi) 

Paper-hatip:^m 

Putii'm-niakeni 

PlMDO-o-im^  mnkeni 

Piioo  flnliihmii 

Piiino-kfy  mnkerii 

piano  rvgiiln torn 

PIniio  machinlata 

Piano  nawvem  and  planers 

Plot  iirf>-  fkvmo  makers 

Plmtervrs 

Plumbers 

PorttTH 

PrlnU^ni  ..j 

Pncldlemin  fonndries 

Qnarrymen 

Rnpe-JiiKkora 

Saw-mill  hands 

Slaie*r»ArerM 

Ittalr'bnlUlers 

Mewards 

Btoremen 

Stmie-eatteTS 

Bronrrra 

Salesmen 

Sawyers 

Sheep-Hbearera 

Shepherds 

StUet  smiths 

Sm«*Iters 

Soap-makem 

Rtrmw*braid  makers 

Slraw-hat  sewers 

Straw  bleacbeni  and  dyers 

Spinnln;: : 

Orer«ceTS 

}|r«d-pickeri 

PIrkers 

Ollern 

Orindf-r*..! 

DrawtT4 , 

LtKim-ttniHiifrs , 

Mnle-Hpinnei  s 

P«rk>tio  js 

Pieeers.'. , 

Kir^aiorbiiuiiM 

JLoom  repainrii 

Card'sbippom 

Tiilora 

Team«f6ra 

Tear  bet  a 

Tla-roofais.-*- ••.... , 


Per  day. 

MP'"^        -«fU 

I^emarlts. 

Lire. 

2.00 

I>oIlars. 

I.RO  to 

0  36  to 

0  40 

2.00 

3.  .10 

0  40 

70 

2.00 

3.00 

40 

60 

2.ro 

S.'iO 

50 

70 

2.(0 

.TOO 

40 

r>o 

3.  CO 

6  00 

60 

1  00 

2.ftO 

3.50 

60 

70 

:t.oo 

e.00 

CO 

1  20 

2.M) 

4.00 

60 

80 

1 

8.00 

R.O0 

60 

1  60 

r>.  00 

7.00 

1  00 

1  40 

G.A0 

12.(10 

1  20 

2  40 

2.r>o 

n.rio 

50 

70 

1.00 

i.no 

20 

30 

3.00 

4.00 

60 

80 

1  M 

8.00 

30 

60 

2.00 

n.M 

40 

70 

3.ri0 

4.011 

70 

80 

3.00 

10.00 

60 

2  00 

1.00 

2.00 

20 

40 

And  fonnd. 

2.00 

3.00 

40 

60 

1.00 

i.M 

20 

80 

2.00 

.TOO 

40 

60 

3.00 

B.(»0 

60 

1  00 

4.00 

5.00 

80 

1  00 

2.C0    • 

4.0O 

.10 

PO 

8.00 

G  (K) 

00 

1  SO 

2.00 

3.00 

40 

GO 

3.50 

7.00 

70 

1  40 

8.00 

6.00 

60 

1  20 

3.00 

^on 

60 

1  00 

3.00 

4.00 

60 

80 

2.50 

3.50 

60 

70 

a  00 

ROO 

60 

1  60 

4.00 

11.00 

80 

1  60 

.TOO 

4.f0 

60 

80 

1.50 

6.00 

30 

1  00 

8.00 

5.00 

60 

1  00 

4.00 

7.(0 

80 

1  40 

1.50 

3.50 

80 

70 

1.50 

2.?6 

30 

45 

2.00 

8.00 

40 

60 

2.00 

8..M) 

40 

70 

8.00 

3.<tO 

60 

70 

2.00 

8.00 

40 

60 

Witb  board. 

2.50 

3.50 

50 

70 

4.(0 

6.00 

80 

1  20 

1.50 

3.50 

80 

70 

1.50 

2.50 

30 

60 

3.00 

3.50 

60 

70 

3.00 

4.00 

60 

fO 

.50 

.75 

10 

1ft 

Witbboud 

4.00 

ROO 

80 

1  00 

3.00 

7.00 

60 

1  40 

2.00 

4.00 

40 

80 

.50 

1.00 

10 

20 

.00 

1.20 

13 

24 

1.60 

XOO 

80 

40 

27.50 

6  50 

Per  week. 

12.00 

2  40 

1)0. 

9.75 

1  0.1 

IH). 

12.00 

2  40 

I>o. 

14.50 

2  90 

I)o. 

0..10 

1  :io 

Do. 

8.00 

1  00 

Do. 

10.  50 

3  00 

Do. 

4.60 

90 

Do. 

KM 

1  70 

Do. 

H.75 

1  7-» 

Do. 

17.50 

3  .10 

Do. 

11.(10 

2  20 

Do. 

3.00 

8  OH 

60 

1  20 

1.50 

2.  .10 

30 

60 

4.00 

10.  OO 

80 

2  on 

XCO 

8.60 

40 

70 
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Beport  on  salaries  and  wages  in  Italy,  particularly  ike  dUtriot  of  Floremoe    Cuntimiad. 

GEl^ERAL  TRADES-Contina«d. 


For  day. 


Employes. 


TinBmiths 

Track-layers 

Trunk-makcra 

Tamera  (wood) 

Timbermen 

Upholsterers 

Undertakers 

Tineyard-men 

yamlshora 

Wason-Tuak6rs 

"Walters 

Warehoanemeu 

'Watoliinakers 

Watchmen 

Woll-flijrjterH 

Wheelwrtalits 

Whip-makors 

"WTiltcwashers 

Willow- workers 

"Weaving: 

.OvenM»erH 

Intermediates  .... 

Speeder  pirls 

Fly  frames 

Tackfmraos 

Winders 

Quiltcrs 

Slasher  tenders  ... 

Slasher  helpers  . . . 

Drawing  in  cnlnrs. 

Drawing  in  white. 

Weavers,  plain 

Weavers,  fancy  . . . 

1>yers,  plain  

Dyers,  fancy 

Dyers,  chain 

Cloth-room  hands  . 

Firemen  

Fonnrtrymen , 

Kasons 

Paintei>s 


Lire. 


2.50  to 

2.00 

3.00 

3.00 

2.00 

3.50 

3.50 

1.60 

3.00 

3.00 

2.00 

2.50 

4.00 

2.50 

3.00 

2.50 

8.00 

3.00 

2.00 


3.50 
3.25 
4.50 
5.00 
3.00 
5.00 
4.50 
2.50 
4.00 
4.50 
3.50 
3.50 
7.00 
3.50 
5.00 
3.50 
3.50 
3.50 
3.00 

27.50 

&50 

8.50 

8.50 

8.50 

3.50 

5.00 

24.50 

9.50 

8.50 

7. 25 

8..'K) 

10.00 

12.00 

14.50 

12.00 

0.25 

18.75 

20.00 

15.00 

20.00 


Dollars. 


50  to 

40 

60 

60 

40 

70 

70 

80 

60 

60 

40 

50 

80 

50 

60 

55 

60 

60 

40 


70 
65 
90 
00 
60 
00 
90 
50 
80 
90 
70 
70 
40 
70 
00 
75 
75 
70 
60 


RmnArks. 


With  board. 


And  foond. 


5 
1 
1 
1 
1 

1 
4 
1 
1 
1 
1 
2 
2 
2 


50 
70 
70 
70 
70 
70 
00 
00 
90 
70 
4.') 
70 
00 
40 
90 

2  40 
1  l'& 

3  75 

4  00 

3  00 

4  00 


Per  week. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Da 
Do. 
Do. 
Do. 
Da 
Da 
Da 
Da 
Da 
Do. 
Da 
Do. 
Do. 
Da 


JVagea  paid  to  skilled  workmen  and  others  employed  in  the  arsenal  at  Spezgia, 


Employes. 


Asphalt-layer 

Boatman  .' 

BoilHr-mnUer 

Blacksmith  and  tinker 

Cantenti*r 

Calker 

Cabinet-mak«T  and  sawyer 

Coppersmith *. 

Common  laborer 

Diver,  using  his  own  machine,  for  evor>'  hoar's  work 

Diver,  using  (rovomment  machine,  for' every  hour's  work 

Olaisier , 

Heiul-ganger 

Hale  or  female  day-laborer 

Masons 

Miner 

Mechanic,  skilled      

Painter  and  vamishor 

Stoker  

SfoniMsntter 

WliitewAflher ^... 


Remarka. 


LABOB   IN  KUSOPE — ^ITALT. 


1615 


Market  value  of  oomeniible$  and  necesaarien  in  the  oitjf  of  Florence, 


Articlen. 


Unit. 


HectolitiT ' 
....ilo.... 


Foreisn  wheaf : 

First  n iiality 

Sec<iiifl  quality 

Katlonal  wheat: 

ViTBt  qii  all  I  ^ 

Seooml  qimlity 

White  tcuiler  wlieat : 

FirHt  nnulitv 

S«rond  quality 

Bed  t«n<Ier  wheat,  flrat  (luality 

AasoTt<Hl  wheat 

Kvi» 

Clean  l>arloy , 

Indian  corn I. ...do 

Oata  do 

MiHet ...do 

Beann,  Hat do 

Vetche** do 

Big  white  1>eann i do 

Ifiddlf-  whitf>  iHiana "....do 

&na]l  whir«t  beanti ....do 

Roand  bfaua  with  eyn do 

Cbick  pf'aii  Hectoliter 

LentilA I  ..  do 

Lnplnen " do 


Lire. 


Dollan. 


.do 
.do 

do 
.do 
do 
do 
.do 
do 


Quintal  t 10. 


...do 

..  do 

...do 

..  do    

Eilo^^rani  \ 


...do 
...do 
...do 
...do 


do 
do 


...Ho 

..  do 

...do 

HwtolitiT^. 


do . . 
do  . 
do . 
do  . 
do. 


Potat4)eii 
Rice: 

First  quality 

Recon«T  quality 

Third  qua  lit  V 

Fourth  qualit V 

Cheatniit  Hour... 

Wheat  flour: 

Flrnt  qiialitv 

Second  qnnlitv 

Tliird  quality' 

Indian-corn  tlouf 

Paate: 

FirHf  quality 

Second  quality 

Brea«i: 

Fimt  quality 

8<M'onii  quafitv 

Thinl  quality" 

Old  cotiuuou  re«l  wino 

Common  wine  of  the  year : 

Firrt  qualit V  

8«con«l  quiility 

Thinl  qniilit v'. 

White  wine  ....  1 

Vinegar 

Sonr  ollvi»  oil do 

Bweet  *)!! ri»  oil    do 

Mercantile  olive  oil '' do 

Oil  for  buminjc , do 

Olive  huaka ; do 

Butter Kllojrramt... 

Bagoti 1 d(» 

Sheep  cheeNe ' d4> 

Egga j  Tktzen 

Refined  pi'itroleum !  LiterU 

Vealmiat j  Kllojjrain t... 

Beef  ni*'at do 

Hog  meat do 

Sheep  meat ; do 

Lamu  nieiit: do 

Ifoka  rotfee do 

Porto  Kico  iofTee do 

San  Domingo  colFtie I do 

Sugar: 

Flrat  qualit  v.. 

Seconif  quality 

DrycheatnatH 

Freah  cheatnnta ' do 

Hay:  i 

Flrat  nualitv ,  Quintal  t.... 

Second  qualify ■ do 

Straw,  for  atabling  purposes j do 

Poel '  Milligram  IT 

Fagots ;  100 

Small  fagots '  100 

Coal: 

First  goality I  QnlnUlt.... 

Second  qumlUy do 


I 


do 

.do 

Hectoliter ' 


\ 


22.62 

4  53 

21. 20  to  21. 08 

4  24  to 

440 

23.15 

2:*.  .V> 

4  63 

4  71 

20.55 

21.42 

4  11 

4  28 

20.41 

20.80 

4  08 

4  16 

20.02 

4  00 

10. 2'i 

10.63 

8  85 

8  93 

18.26 

1H.C2 

3  05 

3  73 

17.70 

•A  56 

26,00 

620 

11.  (Kf 

12. 31 

233 

2  46 

8.20 

8.  K2 

1  64 

1  77 

15. 15 

24.  H3 

3  83 

4  93 

10.42 

17.10 

3  20 

3  43 

10. 15 

20.  52 

3  83 

4  14 

31. 47 

6  30 

3'».  78 

G  16 

2K.73 

5  75 

24.83 

20.  IK) 

4  03 

5  20 

24.  Kl  to  25. 31 

4  93  to 

6  06 

31.45  1 

6  29 

9.58 

1  03 

10.00 

13.00 

2  00 

2  60 

58.50 

frXOO 

11  70 

12  00 

5fl..'M» 

11  30 

55.  Tn) 

11  10 

34.  (HI 

6  80 

.42 

09 

.54 

11 

.50 

10 

.45 

09 

.27 

.30 

06 

.72 

15 

.00 

.60 

12 

13 

.45 

.48 

09 

10 

.39 

.42 

08 

09 

.33 

.36 

07 

08 

63.01 

74.50 

12  72 

14  92 

4J*.2fl 

TiO,  46 

0  65 

10  10 

3».  40 

4:LH7 

7  00 

8  78 

3r».  71 

3ri.  10 

6  14 

7  02 

43.87 

48.20 

8  78 

9  65 

37.20 

30. 4!» 

7  46 

7  90 

]8K4fl 

37  69 

170.  48 

35  90 

107.  .52 

33  51 

128.63 

25  73 

74.78 

14  96 

3.20 

3.50 

64 

70 

l.M 

1.80 

32 

80 

2.40 

2.70 

48 

M 

.00 

.05 

18 

19 

.08 

.70 

14 

14 

1.50 

2.25 

30 

45 

1.35 

2.25 

27 

45 

1.60 

1.65 

30 

33 

.90 

l.TA) 

18 

30 

1.20 

1.55 

24 

31 

4.80 

96 

4.00 

60 

3.00 

60 

1.60 

1.80 

32 

86 

1.50 

1.55 

30 

31 

24.33 

20.88 

4  87 

5  38 

13.04 

15.00 

2  61 

3  00 

13.00 

2  60 

10.00 

12.00 

2  00 

2  40 

5.50 

1  10 

.28 

.30 

06 

06 

.28 

.30 

06 

06 

.20 

.22 

04 

05 

12.00 

240 

8.10 

Q.QQ 

I      160 

180 

*BeetoUter=Z84hniiheie.      fOnintal  =  224.46  poondft.     XX.V\oKnnft=^.1Wftw>«^^-    \l^*fc\#J»iw\afc- 
96.42  gaUona.  U  Liter  =1.0567  quAtU.  VMLXaVsctaDL=U.^^VswwAi^ 
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Table  Bhoicing  ahoiU  the  amount  of  food  eaten  by  an  adult  and  the  appraximaia  eo§t  ikerrof, 

[Ono  kilogram  equal  to  2.2040  ponnda.] 


Description. 


Cofft>e  or  liqnor 

Biva<l  .l£ilo<:Tam. 

8<iltfMl  pork  or  fish ilo 

Clie«HO  or  fruit 

Flour  paste kilogram . 

RimI  beniiA,  cnblta{;e,  or  other  greens ilo — 

Wine  (une  plur) 


Total. 


Quantitj. 


0.700 
0.010 


0.250 
0.1U0 


Coat. 


Llrr. 


0.05 
.25 
.10 
.10 
.15 
.05 
.15 


Ddllan. 


001 
05 
01 
02 
03 
01 
OS 


.85 


IT 


Table  altotcing  the  approximate  number  of  people  employed  in  the  eereral  induetriet. 


M nchsnical  spinning 

Mttnufiicture  of  ropes 

AVe«ving 

Cotton : 

Spinning 

AVeaviug 

Woolen 

6ilk: 

Stretching , 

Spinning 

Canliug , 

In  paper  iiiiils , 

In  nieclinnicul  induKtrie^  (sundry). 

In  pfirceinin  manuf.ictures 

In  glass  manufactures 


41,000 


54.000 

8U.U00 

&5U,!>u0 

70,000 
7.'i.  UCW 

0.  5()0 
14.  OOU 
lU.OOO 

7,  Oi'O 

o.uoa 


In  the  extraction  of  sulphur. 
Total 


20^009 


834.000 


Acrienltnral  class \  8,?O\O00 

S«  iM  ini  H.  reserve  and  active :  1,  M-^  000 

Kuiplov^s I  400,(«0 

SttidoniH I  2.O7O.000 

INimmers  ■  8II.000 

Pnmii.tors    783^000 

AriiHMns  and  laborers  (nut  before 

di'MCiibed)    <  1,740,000 

Without  profession i  11,700.000 

Total !  28,50^,000 


GATAKIA. 


REPORT  BY  CONSUL  WOODOOOK, 


Iq  response  to  the  labor  circular  of  the  Department,  of  date  Feb- 
ruary 15,  188:i,  I  have  the  honor  to  forward  herewith  my  report- 

This  consular  district  comprises  Catania,  Licatii,  Syracuse,  and  Ter- 
ranova. 

On  receiving  the  said  circular  I  promptly  forwarded  to  the  consular 
agents  of  Licata,  Syracuse,  and  Terranova  the  necessary  blanks,  and 
directed  them  to  prepare  and  forward  to  me  their  reports.  Liciita  and 
Syracuse  have  complied.  I  have  not  yet  heard  from  Terranova.  The 
inclosed  tabular  statements  show  the  rates  bf  wnges  paid  the  various 
classes  of  laborers  in  Catania,  Licata,  and  Syracuse.  Should  I  receive 
a  report  from  Terranova  I  will  promptly  forward  it. 

The  rates  of  wages  paid  laborers  in  this  part  of  Sicily  (as  the  exhibits 
show)  are  generally  very  low.  The  average  is  about  40  cents  a  day  of 
ten  hours. 

Tbe  food  they  consume  is  cheap.  They  live  frugally.  Their  food 
mostly  consists  of  bread,  macaroni,  soup,  rice,  cheese,  vegetables,  fresh 
and  salt  fish,  fruit,  a  very  suialL  amount  of  meat  (and  that  of  the  cheap- 
cstkind),  and  a  little  wine.  Mr.  Verderame,  agent  at  Licata,  remarks 
in  his  report  that — 

In  tho  iiioTiths  of  Octohor,  NovernhiT,  December,  Jannaiy,  Felimary,  and  March. 
their  food  conHistsof  l>ro:i(l,  cheese,  riee,  (iried  beauH,  peas,  and  jj^n^ens";  iu  April  and 
May,  of  liread.  jxreen  beans,  and  macaroni  j  and  iu  Juno,  July,  AugUBt,  aud  Sep- 
ttiiijber,  of  bread  and  fruits  of  every  kind. 

The  average  price  oi  l\ic\v  ioovV  \?^  \ja  ^v^«^^\  \!>.\^vA^\«^  ^  to  3 
cents  per  pound ;  rice,  3  to  5  e^iwV^  \><i^  \>ci>\\A-^  \asi*j8vx^\::\^^ \si  ^.^\^^ 
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I>er  poand ;  cheese,  16  to  18  cents  per  pound ;  dried  beans,  1  to  2  cents 
per  pound ;  green  peas  and  beans,  1  to  1 J  cents  per  pound ;  fruit,  2  to 
4  cents  per  pound ;  meat,  2  to  25  cents  per  pound. 

Their  homes  generally  consist  of  two  rooms  on  the  ground  floor,  for 
which  they  pay  a  rental  of  from  $1  to  $1.50  per  month. 

Clothing  here  costs  from  15  to  25  per  cent,  less  than  in  the  United 
States.  The  clothing  of  the  laboring  classes  is  generally  coarse  but 
good.  In  this  warm  climate  less  clothing  is  required  than  in  the  more 
northern  latitudes. 

The  present  rates  of  wages  vary  but  little  from  those  of  1878.  They 
are  a  small  i)er  cent,  higher,  and  the  expenses  of  living  have  increased 
10  the  same  ratio. 

The  habits  of  the  working  classes  are  generally  good.  Mr.  Venlerame, 
the  Licata  agent,  in  his  report  to  me  says:  ^^ They  are  laborious,  re- 
ligious, parsimonious,  and  respe(*.tful  toward  their  employers."  From 
what  1  have  seen  of  the  people,  I  believe  this  statement  to  be  correct*. 
They  are  very  industrious,  uncomplaining,  and  temperate.  I  have  been 
in  this  consulate  since  the  first  of  last  October,  and  in  this  city  of  over 
100,000  inhabitants  I  have  not  seen  over  a  half  dozen  intoxicated  men, 
and  these  were  mostly  English  sailors.  This  is  attributable  to  the  fact 
that  the  |>eople  do  not  drink  spirituous  liquors,  but  the  native  wines, 
and  of  these  moderately  and  at  their  meals. 

A  kindly  feeling  generally  prevails  between  the  employ^  and  em- 

Sloyer.  I  have  noticed  that  the  employers  are  often  very  exacting,  and 
emaud  much  from  the  employes,  but  (I  suppose  from  the  force  of  habit 
and  education)  the  employes  uncomplainingly  and  resiiectfully  accede 
to  their  demands. 

Organizations  among  the  laborers  here  are  as  yet  almost  unknown. 
They  are,  however,  commencing  to  organize. 

Strikes  among  them  rarely  occur.  I  have  known  of  but  one  strike 
among  the  working  classes  since  I  have  been  here.  This  occurred 
among  the  bakers.  It  continued  but  two  or  three  days,  and  was  settled 
by  the  intervention  of  the  local  police,  without  any  material  gain  to  the 
strikers. 

The  working  i)eople  are  not  restricted  by  their  employers  in  their 
purchases.  They  are  free  to  purchase  wherever  they  choose.  No  con- 
ditions are  imposed. 

The  laborers  are  paid  weekly,  generally  on  Saturday  evening  or  Sun- 
day morning.    They  are  usually  paid  in  copi>er  coin. 

There  are  no  cooperative  societies  here.  Each  post-office  is  by  the 
Government  made  a  bank  of  deposit  for  the  people,  and  the  payment 
of  all  deiK>sits  is  guaranteed  by  the  Government. 

^is  postal  savings  bank  is  the  favorite  of  the  workingmen.  Here 
tfaey  deposit  their  savings,  which,  from  the  low  wages  they  receive,  are 
amall.  The  spirit  of  economy  and  saving  manifest^  by  them  is  admir- 
able and  worthy  of  commendation. 

The  condition  of  the  working  i)eople  is  better  than  one  would  sup- 
pose could  exist,  considering  the  adverse  circumstances  that  surround 
them.    This  is  owing  to  their  industry,  economy,  and  sobriety. 

They  are  generally  renters.  It  is  very  rarely  the  case  that  the  laborer 
owns  the  house  in  which  he  lives.  Ills  home  consists  of  one  or  two 
fooms  on  the  ground  tioor.  Usually  these  rooms  are  overcrowded. 
Neatness  and  cleanliness  generally  prevail.  There  are,  however,  many 
flagrant  exceptions,  in  which  filth  and  squalor  prevail. 

The  food  of  the  workmen  is  si»oken  of  above. 

Tbeir  clothing  consists  of  their  work  clothes,  which  are  cheap  and 
92  A— LlAB 102 
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coarse,  bat  geaerallj  sufflcienty  and  of  an  ^xtra  salt  for  festal  days,  which 
is  neat  and  comely  in  appeaarnce. 

They  are  devoatiy  religions  (Eoman  Catholic),  superstitious,  and  nsn- 
ally  very  ignorant.  Of  the  peasantry  of  the  country*  of  those  over 
forty  years  old,  at  least  90  per  cent,  cannot  read  or  write.  Of  the  work- 
ing classes  of  Catania  of  that  age  and  upwards  60  per  cent,  cannot  read 
or  write. 

Physically  they  are  hardy  and  robust.  As  a  class*  they  are  honest 
and  trustworfby,  but  otherwise  morally  (viewed  from  an  American 
standpoint)  there  is  much  need  of  improvement. 

As  to  the  ^^  chances  for  bettering  their  condition,"  these  consist  main- 
ly in  educating  them.  The  Italian  Government  seems  totake  this  view 
of  it,  and  is  making  laudable  efforts  in  this  direction.  The  young  of  the 
rising  generation  are  already  much  in  advance  of  their  parents  educa- 
tionally. 

The  ability  of  the  working  classes  to  accumulate  for  sickness  and  old 
age  is  very  limited.  This  is  apparent  from  the  low  rates  of  wages  and 
expenses  of  living,  as  shown  in  the  inclosed  exhibits  and  in  this  report 

Little  or  nothing  is  done  by  the  employers  in  factories,  mines,  mills, 
railroads^  &c.,  for  the  workpeople  in  case  of  accident. 

All  citizens  who  cannot  read  and  write  are  denied  the  elective  fran- 
chise. A  large  proportion  of  the  working  classes,  then,  cannot  vote. 
Those  who  can  are  generally  controlled  by  the  employer.  They  do  not 
seem  to  comprehend  the  power  of  the  elective  franchise  which  they 
might  exercise  for  their  own  amelioration.  They  take  little  or  no  inter- 
est in  the  elections. 

There  is  but  little  emigration  from  this  part  of  Sicily.  The  con- 
sulate has  been  besieged  by  quite  a  number  of  young  men  wishing  to 
migrate  to  the  United  States,  thinking  that  our  Government  would  give 
them  a  free  passage.  On  being  informed  to  the  contrary  they  were  bit- 
terly disappointed.  In  answer  to  the  question  why  they  wished  to  emi- 
grate, the  invariable  reply  was,  on  account  of  the  low  wages  and  the 
poor  prospect  for  a  young  man  to  better  his  condition,  and  on  account 
of  the  military  service  required  of  them.  On  arriving  at  twenty-one 
years  of  age  every  young  man  is  obliged  to  serve  a  term  in  the  army. 

The  working  people  pay  but  little  tax,  except  in  the  way  of  duties  im- 
posed on  everything  that  is  brought  into  the  city. 

The  women  of  this  district  are  not  generally  employed  in  industrial 
pursuits.  Their  labor  is  mostly  confined  to  the  household  and  as  serv- 
ants. They  do  not,  as  in  other  part«  of  Europe,  labor  in  the  fields  or 
do  work  that  properly  belongs  to  men.  As  a  class  they  are  more  igno- 
rant than  the  men. 

There  has  been  but  little  iocrease  in  their  wages  during  the  past  five 
or  six  years. 

ALBERT  WOODCOCK, 

ContuL 

United  States  Consulate, 

Catania,  June  30, 1884. 
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I.  Qenxbal  TBADES. 

W<igt§  paid  per  tMtk  o/ tUlji  kOHrt  !■  CaUtnia  annular  dUlrlct,  Ilalf. 


Dnymm  lod  toAnuiv 


l^tttaojcrmpBiin  -..,- 


Tb^Oi -:.-- 

irtnen  (ouldda  vf  ■tUi). 


CsUuU. 


2  M     1  4fl  I  1  SI 


Low-.HiRh-  A*>r- 


W     IS4     1  « 


I  «1  I  1  n     S  M  I  S  48 


an  1 1  M  , !  M  I  I  w 


1  41  '  3  2S  I  a  M     : 


!  2  79 
2  70 
2  71 
Z  Wl    . 


2  40 

,00 

300 

1  M 

IW 

W 

408 

3  W 

248 

»» 

248 

1202U<20T     leSil 


2  «l  .  B  24  I    8  13 


3  48  2  40     ' 

4  n  aao  , ' 

3  4«  1    M    ; 

4  D8  3  24  '  ' 
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II.  PA.0TOBIE8,  HILLB,  XTO. 


1      o»^ 

UalM. 

aynnw 

OscnpaUou. 
klUlcn: 

[^•■ffijjl. 

"^  :^  _^ 

^1^ 

^.«« 

If 

S  M 

ten 
i  M 

li'iiiii 

K  w    a  W  1  I  7S 

HiltorliTBtBrBUii)  

:::.;:.'ISt!S 

AMkUuU  ,,                                               1          1 

III.  Foundries,  maohine-bhops,  attd  iron  works. 


DiMtrauB... 
llMtdDiat ... 
Bnllli 


1  LoWMt.  I  BlchMt, '  AvcnfcJ  Lowwt.  \  HlfhaU. ,  Anofi- 


i 

11  to 

„«! 

(QN 

IU| 

S7S 

,» 

sts 

I» 

V.   MiNEa   AND   HINIMQ. 


>w«al.    UiRbeat. ;  ATsnge.'  LovmL  |  Bl^bcM,  Anofk 


teta        *(  M        ft  71  : 


•  41 

17t| 
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YI.  HULWAT  BMPLOT^S. 

Vaff€$  paid  p^r  moi^tk  to  railway  emplojfA  (those  engaged  about  iiatione  a$  well  a$  ikoee 
engaged  on  the  enginee  and  care,  linemen,  railroad  laborere,  J-e.),  in  Catania  ooneular 
dietrict. 


CaUnU. 


OoeapAtiona. 


Low-   High- 


est. 


tetkmmMter $10  80 

BiMliB«er |  ]9  30 

ImDAB I  17  87 

!fork»Mid  ticket  agents i  25  40 

lailatant  derka '  11  58 

Mborera 0  84 

(«arda  (oondaotora) ,  23  00 

"^iMraphiat 1  22  58 

iaahter i  30  00 

•oalman  (mail) j  11  58 

fat^bonae  keeper 21  58 

►raraaer  of  goooa  or  wareboaaea. . . !  48  25 


eat. 


$57  00 
57  90 
20  37 
40  00 
19  87 
17  87 
23  30 
29  00 
45  00 
19  30 
29  00 
77  20 


Arer- 
age. 


Licata. 


Low- 
eat. 


I . 


$48  25 
48  25 
18  48 
82  50 
15  48 
13  51 
25  00 
25  00 
87  50 
15  44 
25  41 
02  72 


$30  00 
I  80  00 
I  20  00 
25  40 
20  00 
12  00 
12  UO 
18  00 
80  00 
12  00 
25  00 


High- 
eat. 


$60  00 
00  00 
40  00 
40  00 
35  00 
26  00 
24  00 
26  00 
45  00 
24  00 
40  00 


Sjracnae. 


Arer- 
»<?•. 

$45  00 

I  45  00 

;  80  00 

32  50 

<  27  50 

19  00 

18  00 

22  00 

37  50 

18  00 

82  50 


Low- 
eat. 


$26  00 

I  15  00 


High- 
est 


$27  00 
25  00 


Aver- 
age. 


$80  60 
18  00 


VII.  Ship- YARDS  and  shipbuilding. 

Vagee  paid  p§r  week  of  sixty  hours  in  ship-yards  (distinguishing  bfttceen  iron  and  wood 

ship  building),  in  Catania  consular  district. 


Catania. 


Occapationa. 


LioaU. 


Loweat 


;blef  carpenter $8  50 

teTMotar. ,  8  44 

Macn '  8  44 

kcwysn ,  2  70 

lay-worker. 1  10 

'     '            '  8  60 

I  4  00 

or  forger 2  70 

l«r-w«rfcar 1  20 

Rattan l  70 

!  1  70 


Higheat 

Arerage. 

$5  40 

$4  88 

5  40 

4  88 

6  40 

4  88 

4  05 

888 

2  00 

1  55 

600 

480 

800 

600 

4  06 

8  a 

2  94 

S07 

4  05 

8  43 

4  OS 

843 

Loweat.    Higheat   Arerage 


$6 

2 

S 
1 
1 


50 
04 
04 
02 

10 


8  60 


$6 
4 

5 
5 
2 
5 


4 
2 
1 
2 
2 


00 
10 

so 

70 
04 


00 
42 
16 
16 
00 
00 
8$0 
6  76 
SM 
4  05 
4  4S 


$4  00 
828 
8  60 
8  64 
1  56 
480 
600 
8tf 

2tr 

848 

8  28 


VIII.  Seamen's  wages. 

Vmgee  paid  per  month  to  seamen  (ojjicers  and  men)  distinguishing  between  ocean,  ooaef,  and 
rirer  narigatioUf  and  between  sail  and  steam,  in  Catania  consular  dietriet. 


Catania. 


Oceapationa. 


Lieata. 


I  ■-■ 


,  ocean  narigation : 
Caplaln  or  maater . . . 

Second  oflBoer 

Third  officer 

Bagtaew 


>•-»•  °!ft- 


fMHarraacAn,  ateam : 

Captain 

BaoondoflBoer 

Third  offloer 

Sailors  Itrm  and  ocean) 
tttil, ocean  and  aea: 

Captain 

Mate 

Raam  and  aall,  ocean  and 


Chief  aallors. 15  44 


$77  20 

$96  50 

1 
$86  87 

38  60 

57  90 

48  42  1 

28  95 

88  60 

83  82 

80  00 

flO  00 

45  00  ' 

20  00 

30  00 

25  00 

57  90 

57  90 

57  90 

28  95 

38  GO 

83  77 

10  30 

25  00 

22  15 

15  44 

15  44 

15  44 ; 

30  00 

48  25 

39  00 

19  30 

23  16 

21  -23 

Sailors. 
PUata... 


11  58 
17  37 


16  41  I  15  92 
12  55  I  12  06 
10  30  I     18  34 


Aver- 
age. 


Syracnae. 


Loweat 


High, 
eat 


Arer 
age. 


$30  00 
20  00 


25  00 

2U  00 


15  44 
8  00 


$60  00 
30  00 


$45  0$ 
25  00 


40  00 
30  00 


16  41 
15  00 


32  50 
25  00 


15  02 
12  50 


$11  70 
11  68 


$28  40 
12  56 


$16  60 
IS  06 
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IX.  STOBS  AlO)  SHOP  WAOES. 

W€tge8  paid  per  tceek  of  Bixty  hours  in  itore*  {whoUsaU  or  reUM),  to  male$  and  ftmalet,  in 

Catania  consular  district. 


Ocoapatlons. 


Chief  olerk 

Clerk 

Workman 

Boy 

Bestanrant  waiters 


CaUnia. 

Lowest. 

High- 
est. 

$4  83 

8  80 
4  00 

1  50 

2  88 

$5  70 
6  00 
800 
2  00 

8  48 

Licata. 

1 

Syracuse. 

Aver- 
age. 

Lowest. 

$4  00 
a  80 
4  00 

1  50 

2  88 

High- 
est. 

16  00 
6  00 
8  00 
2  00 
848 

Aver- 
age*   1 

1 
1 

Lowest 

High-  :  Aver- 
est.    i    age. 

$5  80 
4  40 
500 
1  75 
3  18 

$5  00 

4  40 

5  00 
1  75 
8  18 

1 

1 

$2  86!    $3  10 

1 

• 

X.  Household  wages  in  towns  and  cities. 

Wages  paid  per  month  to  household  servants  (in  towns  and  cities)  in  Catania  consular  dis- 
trict. 


Lioata. 


Occopations. 


Servants : 

tAv  Male,  food  bat  no  lodging '$5  70 

'  Female,  food  and  lodging !  2  46 

Cooks: 

Male,  food,  no  lodging 7  70 

Female,  food  and  lodging 2  46 

Servants :  i 

Boys,  food,  no  lodging 2  46 

Girls,  food  and  lodging '  2  46 

Chambermaids,  food  and  lodging ;  5  79 

Kitchen  food,  no  lodging 08 


High-JAver- 
est.  I  age. 


Syracuse. 


4  02 
2  05 
6  29 

1  48 


Low- 1  High- 
est 


Aver- 


1$5  00 
3  76 

0  60 

2  71 

8  75 

3  75 
6  04 

1  28 


$3  00  $7  00 
2  50  1  5  00 


7  70 
2  46 

2  46 

2  46 

6  79 

96 


II  50 
2  85 

4  02 
205 
620 
1  48 


$5  00 
875 

OSO 
S71 

866 

871 
604 
123 


XL  AOEIOXJLTURAL   WAGES. 

Wages  paid  per  xctek  to  agricultural  laborers  and  household  (country)  servants  in  Catania 

consular  districtj  without  board. 


Catania. 


Licata. 


Syracuse. 


Occupations. 


—I 


,!• 


Low-  ni;!b-  Aver-.  Ix>w- :  High-  Aver-,  Low- '  High-'Aver- 
eet.      est  I  age.  I  est      est.  !  age.     est  '  est     — 


Laborer :$l  12 

Gardener 1  20 

Vineyard  wat4  her j  1  14 

Keaper .' 4  00 

Thrasher  with  two  mnlos* I  8  50 

Plowman  with  two  mules I  8  50 

Herdsman I   56 


62  81  $1  75  $1  14 

I  2  04  I  2  07  '  1  20 

I  1  74  I  1  44  I  1  14 

i  4  50  I  4  25  4  00 

,  0  50  I  9  00  ;  8  50 

12  50  '10  50  ;  8  50 

I  I  12  !   84  56 




$1  74 

2  94  : 

1  74 

4  50  1 

9  50  : 

12  50  1 

1  12 


$1  44  $1  12  $2  81 
2  07  1  20  :  2  04 
1  14 
4  00 
8  50 
8  50 
56 


I 


144  , 

4  25 
9  00 
10  50 
84  i 


1  74 
4  50 

0  50 
12  50 

1  12 


$1  79 
2  07 
1  44 
4  25 
000 

10  50 
84 


*The  grain  is  trarapod  ont  by  mulos. 
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XII.  Corporation  employ^. 

W4»gt§  paid  per  week  to  the  oorparaHon  emplojfde  in  Caianiu  coneutar  dietriot. 


CaUnU. 


Licato. 


Oocopationa. 


I 


Lowest.  I  Highest  Arerage.,  Lowest 


Mayor* 

CooDoUmen* 

Chief  of  police 

AaaUtant  chief  police 

CHj  police 

Clerk 

Aaaiatant  clerk 

tJaher 

Clock  aiteudant 


Highest  I  Averaicfc 


$«  82 
4  42 

4  02 
8  10 

5  05 


$4  82 
4  43 

4  02 

8  10 

5  05 


$4  82 
4  42 

4  02 
8  10 

5  05 


$2  85 
8  10 
5  05 
1  40 
1  00 


$2  07 
8  10 
505 
1  87 
1  00 


$2  00 
810 
506 
1  78 
1  00 


*Ko  salary. 


XIII.  Government  departments  and  offices. 

Wagee  paid  per  month  of  two  hundred  and  ten  hours  to  employ^  in  Oovemment  departmente 
and  oJBJicee,  exolueive  of  tradeemen  and  laborere,  in  Catania  contular  district,* 


Occupations. 


CU8T01CS. 


IHreetor 


Clerks. 


SAKITART  OmCB. 


Director 
Clerks.. 


TILBOKATH  OFFICB. 


Director 

Operators 

Clerks 

Assistant  clerks 


rosT-omot  dkfahtmkiit. 


IHreetor 

ChleCi  of  departments . 

Clerks 

'DMrihatora 

Peatnea: 

City 

Country , 


Lowest. 


Sabaltem 

Ooods  Inspector 

Warehonse  sanerintendeni 

Assistant  warenoose  superintendent . . . 


Catania. 


Highest  Areraffe. 


48  25 
19  30 


48  25 
3p  18 

15  08 

16  08 


72  40 
82  17 
12  87 
11  70 

10  08 
0  00 


$66  00 

1 
$86  00 

48  25 

04  33 

33  00 

83  00 

10  30 

88  00 

82  16 

40  16 

48  25 

48  25 

10  30 

28  95 

10  80 

28  95 

48  25 
19  30 


80  41 
40  16 
10  30 
19  30 


72  40 
48  25 
19  80 
14  40 

10  30 
12  86 


$80  42 
56  30 
83  00 
28  95 
86  18 
48  25 
24  13 
24  13 


48  25 
19  30 


Licata. 


Lowest 


64  33  , 
36  19  I 
10  20  , 
15  44  ' 


72  40 
40  17 

16  08 
12  90 

17  66 

11  15 


Highest 


$22  00 
20  00 
15  00 
25  00 


12  00 


20  00 
12  00 
10  00 


20  00  : 

15  00  I 

12  00  ; 

12  90 


$45  00 
35  00 
25  00 
50  00 


24  00 


85  00 
24  00 
15  00 


85  00 
25  00 
34  00 


$38  50 

27  50 
90  00 
87  50 

"ii'oo 


27  50 
18  00 
12  50 


27  50 
20  00 
18  00 
12  00 


*Ceiisiilar  agent  of  Syracuse  reports  that  customs  ofBcers  in  that  city,  on  the  average,  get  per 
lOBth  fktMn  128.50  to  $41.15. 
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XIY.  Trades  and  labor— Goyernmbnt  employ. 

Wages  paid  by  the  week  of  sixty  houre  to  the  trades  and  laborers  in  Government  ew^loy  in 

Catania  consular  district 


Catania. 


LioaU. 


Oocnpations. 


Lowest,  j  Highest  |  A.Terage.1  Lowest.    Highest.  'Arerage. 


Tobacco  mana  factories  * . 
Cigar-xuakers  (women) . . . 
Tobaeco-ontters  (men) . . . 

Carriers 

Laborers 

Engineers  t 

Architects 

Inspectors 

Lawyer 

Physician 

Solicitor 

Chemist 


$1 
2 
2 
2 


50 
34 
84 
34 


$1  96 
2  88 


88 
38 


$1 
2 
2 
2 


54 
58 
58 
58 


1    10  00 

14  00  1 

12  00 

$10  00  : 

$14  00 

$12  00 

1    8  00 

12  00 

10  00 

800  , 

12  00  j 

10  00 

i    7  00  , 

,  12  00 

950  1 

7  00  • 

12  00 

960 

,    6  00 

14  00  , 

10  00 

800  ' 

14  00 

10  00 

5  00  ! 

10  00  ' 

7  50 

5  00 

10  00  < 

750 

5  00  1 

10  00  ; 

7  50 

500 

10  CO  ! 

760 

4  00 

10  00  : 

,'  f, 

7  00  1 

4  00 

1 

10  00 

1 

700 

*  The  Oovernment  manafaotares  the  tobacco  for  the  people. 


IKanicipal  employes. 


XV.  Printers  and  printing  offices.* 

Statement  showing  the  wages  paid  per  week  o/Hxty  hours  to  printers  {compositors,  pressmen^ 

proof -readers  t  if-o.)  in  Catania  consular  district. 


Oocnpations. 


Compositors 

Proor-readers 

Pressmen 

Manager  (overseer) 
Boy  workers 


Catania 

. 

'III 
Low*  jHigh-,  Aver-, 

est. 

>  est. 

1 

age. 
$3  38 

$2  70 

$4  05 

2  70 

2  70 

2  70 

2  12 

2  82 

2  17 

5  00 

800  1  550  1 

97 

1  16 

I  06 

Licata. 


Syracose. 


Low-  High-  Aver-j  Low-  High.  Aver- 
est.   i  estw  • !  age.  i  esl   !  est.  '  aga. 


$3  60 
8  30 
8  50 
500 
1  50 


$4  00 

8  40 
8  70 
000 
2  00 


i$3  80 
8  85 
3  60 
5  50 
1  75 


1 
$2  70  M  06 

2  70 

2  70  > 

3  12 

282 

500 

600 

97 

1  16 

$8  38 

a  70 

S  17 
550 
1  06 


*  Steam  presses  are  not  yet  introdaced. 


MAI.TA 


REPORT  BY  OOySVL  WORTHINQTON. 


explanatory. 


I  bave  the  honor  to  sabmit  the  statistics  aud  observations  that  follow, 
which  contain  the  fullest  attainable  information  relating  to  labor  and 
wages  in  the  Maltese  islands.  They  are  in  response  to  the  **  Labor 
CMrcular"  dated  February  15, 1884,  received  at  this  consulate  from  the 
Department  of  State  on  the  28th  of  April  last.  Upon  its  receipt  I  be- 
gan a  careful  search  for  such  information  on  the  subject  as  the  island 
afforded,  addressing  inquiries  by  letter  and  in  person  to  those  persons 
from  whom  I  believed  the  most  reliable  and  trustworthy  intelligence 
could  be  gotten.  In  instances  where  the  rates  of  wages  conflicted  in 
two  or  more  reports  received  ft*om  different  sources,  I  made  pergonal 
investigation  and  arrived  at  results,  which  by  verification  I  know  to  be 
Qoqnestionably  accurate  and  x^WaXA^.   TVi^  <ift.\«.Y  i^u  transmitting  these 
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reports  has  been  unfivoidable,  owing  to  the  non-receipt  of  certain  im- 
ix)rtant  and  aseful  statistics  from  one  of  the  departments  (local)  until 
the  present. 

I  beg  farther  to  add,  in  explanation,  that  owing  to  the  pecnliar  and 
nnnsnal  circnmstances  and  conditions  which  are  embraced  in  the  sub- 
ject of  labor  and  wages  in  the  Maltese  islands,  I  have  not  been  able  to 
follow  the  exact  forms  given  as  guides  in  the  Labor  Circular  of  Febru- 
ary 15.  I  think,  however,  my  reports  cover  all  the  ground  of  your  in- 
quiries, and  in  as  succinct  a  manner  as  the  subject  will  justly  warrant. 
Values  in  all  cases  have  been  reduced  to  and  given  in  dollars  and  cents. 
I  have,  at  the  close  of  the  reports,  given  credit  to  every  person,  firm, 
and  institution  that  has  favored  me  with  assistance  and  figures,  and, 
excepting  in  one  instance,  my  requests  for  statistics  and  intelligence 
has  been  met  with  a  cheerful  and  willing  compliance  very  gratifying 
and  thankworthy.  I  have  not  failed  to  express  my  warmest  obligations 
for  courteous  favors  received  from  the  gentlemen  named,  and  I  have  to 
request  that  a  few  extra  copies  of  this  report  may  be  forwarded  to  me 
for  distribution. 

POPULATION. 

The  population  of  the  Maltese  islands — Malta,  Gozo,  and  Comino — is 
150,000,  and  the  area  of  the  three  measures  117.361  statute  square  miles. 
Malta  has  a  i)opulation  of  1,443.12  to  the  square  mile,  and  Gozo  and 
Comino  together  a  population  of  1,276.25  to  the  square  mile,  ^ine- 
tenths  of  the  entire  population  follow  occupations  more  or  less  labo- 
rious, earning  wages  and  salaries  included  in  the  following  tables.  It 
is  of  interest  to  note  that  the  plethora  of  population  (considering  the 
limited  proiincing  capacity  of  the  islands,  which  is  said  to  be  only  effi- 
cient enough  to  support  one-third  of  the  inhabitants),  is  increasing  at 
the  rate  of  1,000  persons  a  year.    (In  1883  the  increase  was  1,145.) 

HABITS  OF  THE  MALTESE  WORKING  PEOPLE. 

The  Maltese  are,  as  a  whole,  of  frugal  habits,  steady  and  obliging, 
but  without  much  push  or  originality.  If  I  might  be  permitted  a 
pleasantry  I  should  say  that  the  Maltese  could  hardly  be  expected  to 
exercise  much  push  in  an  island  less  than  60  miles  round  its  coast,  where 
the  shores  are  often  precipitous  and  the  water  very  deep.  Dr.  J.  B. 
Sammut,  of  Malta,  a  native  resident,  says  the  workingmen  of  the  island, 
especially  in  the  interior,  are  honest.  That  they  are  industrious  there 
can  be  no  doubt.  In  no  country  do  the  working  classes  toil  harder  or 
longer.  Actual  necessity  has  much,  doubtless,  to  do  in  this  tireless 
rouud  of  labor  from  the  cradle  to  the  grave,  and  in  no  country  is  the 
pay  for  manual  work  less  remunerative.  Were  it  not  for  the  small  cost 
of  living  and  the  absence  of  all  taxes,  the  Maltese  laboring  man  would 
be  the  poorest  paid  and  poorest  being  on  earth,  other  conditions  being 
equal. 

Mr.  David  Robb,  chief  engineer  of  the  Malta  dock-yard,  writes  me 
concerning  the  many  Maltese  in  his  employ  as  follows : 

With  regard  to  the  habits  of  the  working  classes  in  the  dock-yartl,  I  have  always 
fonnd  them  very  steady  indeed  ;  with  the  exception  of  holidays  they  hardly  ever  lo86 
time,  certainly  never  from  the  etlects  of  strong  drinks;  those  of  them  who  can  afford  it 
drink  the  natural  wines  of  the  country,  but  to  a  very  limited  extent.  They  are  as  a 
role  very  reliable  and  very  grateful  for  any  favors  conferred  on  them  or  their  families. 
They  are  also  saving  when  they  get  a  chance,  but  they  marry  very  young,  conse- 
quently they  have  large  families  to  support  on  small  pay,  so  that  they  have  but  little 
opportunity  to  accumulate  much  money.  Their  food  is  the  simplest  kind.  Bread  is 
with  them  the  staif  of  life,  and  it  is  wonderful  how  well  it  supports  them;  this^  with 
B  little  vegetablee,  trait,  or  fish,  is  their  daily  food,   TVi<6^  <iwv^iw^^  TaStet^\aw^\»\  Vt!«^ 
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they  do,  they  generally  make  soup  for  the  family.  To  a  man  they  all  profeM  the 
Roman  Catholic  faith  and  are  much  attached  to  the  chareh  and  its  office-heaien;  the 
priests  have  great  power  over  them,  and  I  dare  say  this  will  be  observed  in  Malta  more 
BO  than  in  any  other  part  of  the  world.  They  are  a  very  law-abiding  people  and  ex- 
ceedingly respectful  to  their  employers  at  all  times.  They  are  very  much  attached 
to  their  children  as  well  as  to  their  island,  and  although  there  are  many  opportunities 
of  gaining  a  living  at  higher  rates  of  pay  in  other  parts  of  the  world,  they  prefer 
Malta,  its  small  pay  and  its  poverty,  to  seeking  their  fortune  even  in  that  magnificent 
and  abundant  country,  the  groat  republic  of  the  United  States. 

Mr.  Geneste,  who  bailt  the  Malta  Bail  way,  thus  mentions  the  work- 
iugmen : 

The  Maltese  I  have  always  found  particularly  steady  and  saving  and  not  at  all 
wasteful.  They  require  a  good  deal  of  supervision  and  to  be  treated  with  a  flnu  band. 
I  have  constructed  this  line  with  Maltese  labor,  and  I  employ  Maltese  to  work  it,  and 
I  have  been  satisfied  with  the  result. 

Capt.  George  L.  Carr,  B.  N.,  saperintendent  of  ports  at  Malta,  who 
has  had  considerable  experience  with  the  water-side  class  of  Maltese 
laborers,  says: 

The  laboring  classes  receive  from  36  cents  to  48  cents  per  day,  and  the  cost  of  living 
may  be  stated  at  26  cents  per  day  on  the  average.  Laborers  as  long  as  they  are  able 
to  work  support  their  aged  parents,  i&c,  spending  all  their  earnings  on  their  families, 
so  there  is  little  or  no  chance  of  saving.  As  a  rule  they  are  very  hard-working,  steady, 
and  sober.  The  Maltese  make  very  good  firemen,  and  are  much  sought  after  by  cap- 
tains of  merchant  steamers ;  they  prefer  them  to  Europfans  on  account  of  their  tem- 
perate habits.  The  Maltese  sailor  is  very  much  deteriorated  since  the  introdaotion 
of  steamers. 

Mr.  John  Horn,  in  whose  fonndry  and  machine  shop  are  employed  a 
unmber  of  Maltese,  speaks  of  the  laborers  as  follows : 

The  habits  of  the  working  classes  are  very  temperate,  frugal,  and  tegular,  attend 
punctually  to  their  employment,  are  civil  and  obliging  to  their  employers  (especially 
when  they  imagine  there  are  any  favors  to  be  obtained  thereby),  but  are  rather  in- 
clined to  impertinence  where  they  think  there  is  no  occasion  for  or  no  gain  to  be  had 
from  civility.  On  the  occasions  of  certain  religious  festivals  they  willnot  work  un- 
less they  are  urgently  required,  and  then  they  obtain  permission  to  do  so  from  their 
clerical  masfers.  They  are  slovenly  in  their  work,  require  strict  supervision,  and 
seem  to  be  always  in  a  hurry  to  complete  a  job ;  in  other  words,  they  have  not  suffi- 
cient patience  to  work  neatly.  They  seldom  try  to  excel  in  their  work,  but  are  quite 
satisfied  so  long  as  their  master  does  not  complain. 

Captain  Tresidder,  a  royal  engineer,  whose  ten  years'  experience  in 
Malta  as  an  employer  of  Maltese  laborers  of  all  classes,  gives  his  state- 
ments and  opinions  great  weight  and  worth,  accompanies  his  list  of 
wages  paid  a  large  variety  of  workingmen  with  the  following  remarks: 

The  rates  given  vary  from  the  "  refuse"  to  the  "pick"  of  the  trades,  and  under  the 
head  of  "  average"  I  have  put  what  you  might  call  the  ** normal"  rates.  Under  the 
head  of  ♦*  agricultural  laborers"  I  have  included  all  who  do  work  of  auy  kind  in  the 
fields  and  farm-houses.  There  are  no  special  distinctions,  such  as  carters,  plow- 
men, (&c. ;  these  are  *'  laborers.  "There  are  no  dairymaids,  specially  so  called ;  no  do- 
mestic servants  are  ever  employed  in  this  class  of  life.  With  my  list  of  wages  paid 
employes  of  the  civil-engineer  department  it  is  to  be  observed  that  in  Malta  and  Eng- 
land the  same  trades  are  sometimes  known  by  different  names,  and  sometimes  the 
same  names  express  diflerent  trades.  For  instance,  in  England  one  who  dresses  stone 
is  called  a  ma.son  ;  in  Malta  the  same  man  is  called  a  stonecutter ;  and  a  mason  in 
Malta  is  one  who  sets  stoned.  A  miner  in  England  is  one  who  excavates  coal  and 
ores ;  in  Malta  ho  is  one  who  excavates  rock,  and  would  be  known  in  Euglaud  as  an 
excavator  or  qnarryman,  according  to  the  purpose  of  his  work.  In  Malta  the  term 
carpenter  applies  to  a  man  who  works  in  wood  in  almost  any  way.  Painting  and 
glazing  is  done  by  the  carpenter ;  whether  ho  prepares  timbers  for  roof-beams  or  makes 
tables  and  fnrniture,  ho  is  still  called  carpenter.  In  the  same  way  a  smith  in  Malta 
does  forging,  shoe'ng,  vise-work,  as  locks,  &c.,  plumbing,  gas-fitting,  Ac.  Of  course, 
in  general,  a  goo<l  forge  hand  would  not  be  tlie  best  man  for  making  kettles;  but, 
whether  he  made  crowbars  or  saucepans,  they  would  call  him  '* smith."  Similarly  I 
have  some  carpenters  1  empAo^  oiA'^  ow\i^w.N^  ^wq^tV^^wi^  shoring  in  excavatioos, 
preparing  centers  for  arches,  &lc,.,  b^tv^l  oVN\e>T^ -vXw  m"8>8.^  <i^<sfc-^viifi*^^TvwY\\^ 
patterns  for  castirgs,  reaWy  caVm^^VmaV^x^.   ^V^V^Wa^V  \\.y.w.xw^x^^E5«^. 
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0LAS8IFI0ATION  OF  THE  MALTESE  WORKINa  GLASSES. 

The  working  classes  of  the  Maltese  islands  may  be  briefly  enumer- 
ated and  classified  as  follows: 


OccapatioD. 


Number. 


PoUoe 

Clerks,  Slc.,  in  GoTernment  employ.. 
Teaebers  in  GoremmeDt  employ,  fe- 

maitB   ■  ■  — 

Baginecra  andmeehanice  in  Oovem- 

Bent  employ 

Oeokn  and  serrants: 

Males 

Femalee  

Blalrdreaeers  and  barbers,  males  . . . . 

Aeoonntants  and  clerks,  males 

Kariners,  msles 

Firemen  end  stokers,  males 

Boatmen  and  flsbermen.  males 

Porters,  carriers,  coal-heavers,  males . 
Carriers,  females 


ii 


Occupation. 


Number. 


4<I2 ,  Carters,  males 

714 '  Stone-masons.  oUsterers,  ite.,  males. 
,  Carpenters,  males  

123    Gold  an  d  silver  smiths,  males 

';  Tailors,  males 

134:  Shoemakers,  males 

Blacksmiths,  males   

2,4M,  Coach  and  cab  men,  males 

2, 487    Millers,  bakers,  knesders,  miUes 

206    Lace-workers,  females 

R74    Dressmakers,  f**msles 

1,388,  Ciffsr-makers,  females 

269    Cottons-pinners,  females 

3, 661    Straw-plait  workers,  females 

5,293    Laundresses,  females 

182  '  Flour  sifters  and  kneaders,  femsles.. 


91t 

8.171 

1,8M 

370 

087 


731 

778 

781 

4,500 

3,484 

980 

5,506 

266 

851 

484 


There  are  16,000  persons  employed  in  agricaltnral  pursuits,  of  which 
12,500  are  men  and  3,500  are  women. 

In  the  foregoing  enumeration  I  have  omitted  noting  the  smaller  classes 
of  industrious  people,  like  the  weighers  and  measurers,  gardeners,  shep- 
herds, bookbinders,  dyers,  coopers,  tinmen,  basket-makers,  calkers, 
ropemakers,  &c.,  whose  aggregate  number^  are,  however  considerable. 
As  I  have  before  stated,  fully  nine-tenths  of  the  entire  population  of 
the  Maltese  islands  labor  for  wages. 


CONDITION  OF  THE  WORKING  CLASSES. 

The  Maltese  laborer  in  town  and  country  usually  goes  bare  footed, 
and  seldom  indulges  in  other  clothing  than  shirt,  trousers,  and  vest, 
and  a  brimless  woolen  cap,  which  he  wears  even  in  the  hottest  sun. 
His  suit  for  festival  days  is  the  same  as  mentioned,  only  cleaner,  and  with 
aeoat  (but  not  always)  in  iuldition.  The  luxury  (I  fancy  "agony''  would 
be  a  more  truthful  term  to  apply)  of  shoes  is  indulged  in  on  festa 
days.  Their  clothing  is  of  the  coarsest  material,  made  from  the  cotton 
grown  in  the  island  by  the  squaw-n^sembliiig  Maltese  women.  If  the 
Maltese  pleasures  in  the  way  of  entertainments  are  circumscribed,  their 
temptations  to  spend  their  hard-earned  wages  are  likewise  limited.  No 
•^shows,"  "circuses,"  or  "grand  combinations"  come  to  these  wave- 
washed  and  sea-girdled  shores.  Religious  festas  in  honor  of  patron  and 
other  saints,  when  the  inhabitants  flock  in  great  numbers  to  the  villages, 
are  the  wildest  gayeties  the  country  people  partake  of,  and  the  drain  on 
tiieir  pockets  on  such  occasions  seldom  excee4is  a  few  farthings  spent  for 
niinbow-hued  sweets  (candies)  for  their  olive  skinned,  big-eyed,  lately 
washed  children  that  toddle  solemnly  by  their  sides.  All  Maltese  men 
and  boys  smoke  small  bhick  cigars  made  of  the  rankest  sort  of  Virginia 
tobacco,  the  cost  of  which  is  one  penny  for  eight  cigars.  The  Maltese 
oonntr^'man  has  a  clean-shaven  face,  but  the  coal-heaver,  cabman,  and 
the  city  laborer  nourish  a  moustache  of  more  or  less  fierceness. 

The  rents  for  houses  and  rooms  vary  largely  acconliug  to  locations  in 
eities,  villages,  or  in  the  country.  For  instance,  my  cook  ])aid  $4.80  per 
mootb  in  Valletta,  for  two  small  unfurnished  rooms,  but  moving  across  a 
half-mile  wide  bay  into  a  suburban  village  he  got  a  small  stone  house  with 
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two  roons  for  $2  a  month.  His  wages  from  me  are  $15  per  month  without 
food.  Deduct  the  penny  a  day  he  pays  for  being  ferrieJ  across  the  har- 
bor and  his  earnings  net  him  $12.60  per  month.  Out  of  this  sum  he  is 
supposed  to  supply  himself  with  food,  wine,  and  cigars,  support  his 
family  of  four,  and  give  liberally  to  the  church.  His  wife,  however, 
assists  in  increasing  the  income  of  the  family  by  doing  washing  and 
ironing  at  20  cents  per  dozen  pieces.  This  particular  cook  dresses  well 
and  is  fat,  and  it  has  been  for  two  years  a  mystery  to  my  household 
how  he  accomplished  it.  The  problem  has  been  solved  at  hist.  This 
cook — like  all  other  Maltese  cooks — gets  a  commission  on  everything  he 
buys  in  market,  in  shop,  from  street  vendors  of  fruit,  even  on  the  car- 
riage he  may  be  sent  to  hire  for  my  use.  The  lace-seller  who  comes  to 
my  house  has  to  pay  tribute  to  him  ;  the  milk  and  butter  man  contributes; 
he  hires  a  scullion  to  scrub  floors  for  a  8ix{)ence  and  taxes  the  fellow 
a  penny  for  getting  him  the  job.  Sellers  of  charcoal,  kindling-wood, 
brooms,  door-mats,  and  of  everything  of  use  in  the  house  subsidize 
him.  He  is  of  much  more  importance  than  1  am  ev^en  in  my  own  home, 
and  though  the  tradesmen  bow  and  cringe  and  argue  with  me,  they 
"divide^  with  the  cook  alone. 

Wages  at  present  in  Malta  do  not  vary  materially  from  those  paid  in 
1878,  when  the  last  Labor  Circular  was  issued  by  the  Department  of 
State.  The  same  conditions  prevail  now  as  then.  Change  seldom 
comes  to  Malta.  The  feeling  between  employ^  and  employer  is  satis 
factory.  The  coal-heavers  a  few  months  ago  refused  to  coal  steamers 
on  Sundays  because  of  the  sacredness  of  the  day,  and  on  account  of 
their  desire  to  be  able  to  attend  divine  services. 

Although  it  is  not  prominent,  or  even  apparent,  the  chiefest  vice  of 
the  Maltese  city  laborer,  like  the  coal-heaver,  is  said  to  be  gambling. 

The  working  people  are  free  to  purchase  the  necessaries  of  life  when 
and  where  they  choose ;  no  conditions  in  this  regard  are  imposed.  The 
English  employer  pays  bis  help  in  British  money. and  settles  every  Sat- 
urday night.  The  Maltese  employer  pays  in  both  British  and  Sicilian 
money.    Cooperative  societies  do  not  exist  in  Malta. 

EMIGRATION. 

The  Maltese  are  so  strongly  attached  to  their  islands  that  they  can- 
not be  induced  to  emigrate  in  any  broad  sense.  An  occasional  batch 
of  young  men  leave  for  distant  fields,  but  their  numbers  are  insignifi- 
cant and  their  rare,  infrequent  successes  abroad  do  not  encourage 
others  to  follow.  If  they  are  not  able  to  lay  up  earnings  against  old 
age,  that  fact  does  not  trouble  them,  for  they  know  their  fellow^ 
countrymen  will  not  see  them  in  distress  without  aftording  protection, 
or  their  mother  church  let  them  starve.  The  Maltese  are  a  strong  and 
hardy  race,  live  mostly  out  of  doors,  and  the  physical  ills  that  afflict 
them  arc  not  great  in  proportion  to  their  numbers.  The  women  are 
very  prolific  after  marriage  and  have  large  families,  but  they  "age^ 
very  fast,  iind  many  mothers  of  thirty  appear  to  be  fifly  years  old. 
Once  married  in  the  island,  the  Maltese  remains  here  and  the  tew  who 
emigrate  arc  young,  unmarried  men.  The  causes  that  lead  to  emigra* 
tion  are  threefold:  a  de-sire  for  change,  a  hope  to  better  their  condition, 
the  impossibility  of  accumulating  any  considerable  means  at  home. 
They  are  not  dissatisfied  with  their  country  or  their  rulers.  The  polit- 
ical rights  of  the  Maltese  are  not  numerous  or  important.  Only  the 
workingman  who  pays  ^^0  \>^t  «a\v\\lwi  rent  for  his  house  or  landed 
property,  or  receives  ttiat  amov\\\\.^tova  \ji  \ftjwai\iX.^\ssL'ws  ^^v^.    ¥^acation 
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or  iDtelligenoe  baa  nothiDg  to  do  in  ooDsidering  the  qaaliOcatioDS  of 
voters.  The  privilege  is  based  ou  money  and  an  age  of  over  twenty-one 
years  in  the  voter. 

POLITICAL  BIGHTS. 

The  voter  votes  only  for  members  of  the  council  of  the  local  govern- 
ment, whose  acts  and  conclusions  can,  however,  be  annulled  by  the 
Imperial  Government  of  Great  Britain  should  it  deem  its  colonial  inter- 
ests in  Malta  imi>eri]ed  or  abused.  Of  the  12,000  voters,  in  the  Maltese 
islands  only  4,089  exercised  the  franchise  in  the  last  election  of  January 
11, 18S4.  Hence  it  will  be  seen  that  the  laboring  men  of  the  islands  do 
not  value  very  highly  or  exercise  very  numerously  their  political  prerog- 
atives. It  is  perhaps  better  thus,  on  account  of  the  ignorance  and  per- 
sonal indifference  of  the  great  majority  of  the  voters  of  the  laboring 
Glasses.  Where  the  voter  is  ignorant  his  vote  can  be  of  no  real  value 
to  his  country. 

As  to  the  social,  moral,  and  educational  conditions  of  the  Maltese 
people  I  beg  to  respectfully  refer  to  my  dispatch  No.  51,  dated  March 
15,  1884,  which  was  published  in  the  volume  of  Consular  Reports  for 
May,  1884. 

It  is  possible  that  the  report  of  wages  paid  railway'  employes  at  the 
Cape  of  Good  Hope  in  1880,  which  Mr.  Geneste,  the  builder  of  the  road, 
has  furnished  me  with,  and  which  I  inclose,  marked  A,  may  be  of  inter- 
eat  in  connection  with  this  subject 


Printers  and  printing  offices. 


SiMimneni  showing  the  V4igea  paid  per  week  of  fifty  four  hours  to  printers  {compositors^  press- 

men,  proof-readers,  ^c.)  in  the  island  of  Malta, 


OccupatioDS. 


LowMt. 


CompoAlton 


$2  48 
2  43 


Highest '  Arerage. 


$3  85 
3  14 


$3  14 


There  are  do  proof-readers  employed.    There  are  aboat  40  printing  preaecs  in  Malta,  12  of  which  aro 
ecd  for  the  printing  of  newspapers,  the  others  for  the  printing  of  hand-bills,  bill-heads,  notices, 
tracts,  pamphlets,  iuo.    All  are  hand- presses,  worked  by  man-power. 


AGRlOtJLTURAL  WAGES. 


Wages  paid  per  dag  to  agricultural  lahorerSf  without  food,  in  the  island  of  Malta. 
!▲  dmj's  field  work  in  Malta  stretohes  firom  sunrise  to  sunset,  and  Taries  only  with  the  length  of  the  days.] 


Occnpations. 


Lowest 


Highest  I  Average. 


Birad  trained  fanner,  capable  of  directing  agricaltnre 

Trained  working  fanner,  capable  of  plowing,  sowing,  and  OTsrlooklng. 
Wsmn  laborers: 

Fini  class,  for  plowing,  sowing,  digging,  driving,  &o 

Second  class  

Bovs 

Wonrn  laborers : 

Firwli'laiM     

Second  class 


fOOO 
86 

82 
24 
08 

18 
12 


10  87 
73 

90 
82 
24 


00  81 
60 


80 
18 


24 

20 


20 
17 


I 


A  govemment  nampblet  iiuined  in  1883  states  that  the  wages  fur  labor  per  diem  in  the  country  dia- 
tvlels  of  th9  island  are :  Domestio,  trttm  20  to  24  cents ;  prediMl,  from  16  to  30  cents;  trades,  from  30  to 
ii  c«at«;  bat  the  table  above  first  given  is  to  my  knowledge,  gained  after  personal  research  and  in- 
fviry,  correct. 
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Household  wages  in  towns  and  cities. 

JVages  paid  per  month' to  household  aervanU  in  the  ieland  of  Malta,  without  food. 

Occapations. 


CoAohman 

Footin  AD 

Cook,  man  ...' 

Cook,  ftMlatatit 

Soiillion 

Serrant,  able  to  speak  English : 

Male 

Female «. 

Serrant,  not  able  to  speak  English  : 

Male* 

Female* 

Wetnnrse* 

Girl* 

Boy* 

Washerwoman,  per  working  day. . . 


Highest 

Arerage. 

$19  46 

$15  89 

12  16 

10  91 

19  46 

lAOt 

14  SO 

1116 

973 

8  91 

IS  OS 

1338 

973 

8  61 

10  94 

973 

607 

488 

14  50 

13  16 

4  88 

281 

480 

868 

86 

39 

•  With  food. 

Store  and  shop  wages. 

Wages  paid  per  week  of  sixty  hours  in  dry  goods  and  general  merchandise  stores,  wholetaU 

and  retail,  to  males  andfemales,  in  the  island  of  Malta, 


Ooonpations. 


Males: 

Shop  assistants  and  clerks per  week.. 

Porters do.... 

Cabinet-makers do 

Upbolsterera do 

Females:* 

Shop  clerks  and  assistants. do — 

Dressmakers  and  milliners do 

Fnmitnre-dealing  establishments :  t 

Carpenters  per  day.. 

Cabinet-makers do 

Upholsterers do ... . 


High6«t. '  Average. 


♦7  29 
8  92 

5  10 
5S7  i 

1 

84  88 
243 
3  76 

488 

3  89 

488  . 

1 

389 

1  78 

60  < 
85 
1  21 

48 

60 
97 

*  The  higher  rate  only  paid  to  those  who  can  cut  and  superintend  the  work  of  cutting  and  fitting. 
A  Maltese  dressmaker  earns  $2.60  for  the  same  work  that  an  American  dressmaker  would  charge  fhmi 
$7  to  $15  fur,  doin^  the  work  at  her  own  home. 

t  The  largest  establishment  in  the  city  of  Valletta. 

Railway  employes. 

Wages  paid  per  day,  week,  or  month,  as  it  may  he^  to  railway  employ^  (those  engaged  about 
stations  as  well  as  those  engaged  on  the  engines  and  oars,  linemen,  railroad  laborers,  j-c.) 
in  the  island  of  Malta, 


Occupations. 


Lowest.  ;  Highest.  I  Average. 


Station  master  (one; per  day . 

Station  masters do. . . 

Guards  of  trains  (also  doing  ticket  collecting)  do. . . 

Couplers  and  ipvasers do . . . 

Plate  layers  (layers  of  rails) do... 

Gangers  to  plate  layers do . . . 

Gate-keepers  and  crossing  guards do... 

Night  wat4'hmen do . . . 

Engine  driver do. . . 

Firemen do... 

Cleaners do... 

Coalmen do.  .. 

Assistant  fitter do... 

Carpenters do  . . 

Booking  clerks*  — per  week. 

Traffic  superintendent per  month. 

Accoantant do... 

Engine  fitter do... 


80  81 

86 

30 

32 

32 

40 

20 

32 

1  01 

66 

40 

32 

85 

M 

4  86 

63  18 

63  18 

56  32 


80  81 

54 

60 

32 

33 

48 

20 

82 

1  21 

66 

40 

32 

85 

66 

4  86 

63  18 

63  18 

68  32 


80  81 
45 
45 
32 
32 
44 
20 
32 
1  11 


40 
32 
85 

60 
86 
18 
18 
32 


4 
63 
63 
58 


•  With  the  exception  ol  one  alaUon  Wxe'SwoYVn^Va  ^w«>V!  \:M^%\»M«wi.xaa»!v«. 
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Wagmpaid  per  daif  for  Malt6§6  UU»r§r§  emploged  from  1881  to  1883  in  the  consiruoHon  of 

the  Malta  Railway  (7|  mike  in  length). 


OconpatioDS. 


Foramen 

IfaaoDs. 

Miners  (qaarrjmen) 

Leborers 

Boje 


Stdne-eatten — . 

Wallers 

Wallers'  laborers 

Carpenters 

Leading  men 

Time-kMpers  .... 
Saitba  


Slone  breakers 
Platelayers ... 


Lowest  I  Highest. '  Arerage. 


10  52 

fO  78 

10  82 

40 

78 

68 

32  1 

48  i 

48 

18  ! 

88  1 

V 

12  ! 

22 

17 

32  1 

52 

4S 

84  I 

44  1 

8t 

S4  1 

88 

80 

SO  i 

78  ' 

81 

48  ! 

78 

88 

60  ; 

w| 

88 

60  i 

78  1 

88 

80| 

82 

81 

86! 

40 

ta 

There  beiug  no  United  States  consul  in  Tanis,  I  venture  to  insert  the 
wages  paid  railway  employes  in  that  regency,  as  follows: 

Wagee  paid  per  day  to  railway  employ^  in  the  regency  of  Tunie^  in  Jfrioa, 


Occapations. 


Station  masters per  day. . 

Seoond-class  station  masters,  .do  — 

Ticket  collectors do. . . 

Guards do — 

Couplers  and  greasers do. . . 

Plate-layers do — 

Gate>keepers  and  oro8sing*gaards, 

per  day 

Kight  watchmen per  day. . 

Hmd  engine-driver do 


Wages. 


$1  21 
48 
48 
48 
48 
48 

$0  80  to  48 

•  48 

1  46 


Oocopationa. 


Wages. 


Second  drivpr  and  fitter,  .per  day . . 

Third  driver  and  fitter do 

Firemen do.... 

Cleaners do. . . . 

v/oal-men  ..........••••..... .do* •  •• 

One  head-smith do 

Carpenters do 

Locomotive     saperintendent,  per 

month 

Chief  clerk per  month. . 


nai 

1  o» 

7S 

80 

80 

1  09 

§7 

*07  88 

82  28 

*  And  honse  allowance. 
The  above  are  rates  famished  by  the  general  manager  in  1882. 

Foundries,  machine  shops,  and  iron  works. 

Wages  paid  per  week  of  sixty  hours  in  foundries^  machine  shops,  and  iron  works,  in  the 

island  of  Malta, 


Occupations. 


Fitters 

Pattern-makers 
Coppersmiths . . 
Molders 


Boiler-makers 
Blacksmiths.. 

Plumbers 

Carpenters  ... 
Bricklayers . . . 

Masons 

Laborers 


Lowest  '  Highest 


$5  10 

$8  75 

5  10 

668 

6  10 

7  29 

5  10 

9  98 

4  88 

583 

5  10 

7  29 

728 

996 

5  10 

583 

488 

5  88 

3  85 

4  01 

8  85 

8  65 

Arerage. 


10  92 

5  83 

6  74 

7  85 

5  10 

6  21 

8  75 
52S 
5  10 
888 
8  U 
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Ship- YARDS  and  SHiP-BuiLDiiro. 

Wnget  paid  per  dag  of  ten  hourt  in  tAip-jfonb,  dUHnguiMmg  hetmeem  iron  ajid  wood  Bkip- 

building,  in  the  island  of  Malta. 


Occupaiiont. 


LowMt.  ,  Hi^heftt. !  ATtm^ 


Bloekioftken I  $0  00 

Boller-iBAken :  n 

C»rpentdn |  60 

Calk«ra '  73 

FItien  And  timers I  l  46 

Joiner* !  73 

Labomrs 60 

PninMn  '  73 

Plumbers !  n 

PAttom-makers I  73 

RWeten. '  97 

SblpwrigbU '  73 

Smitbs I  73 


fO  97 
1  46 
97 
09 
94 
09 
60 
97 


09 
46 
09 
09 


in 
n 

in 
n 


lis 
« 

III 
n 

H 


Seamen's  wages. 

Wagee  paid  per  month  to  eeamen  (offloert  and  men),  disiinguiehinf  between  ocean,  coatt,  mi 
river  navigation  and  between  tail  and  steam,  in  the  island  of  Malta. 


Ooeapationa. 


Lowest. 


Master.... 
Mate 

BOAteWAlD 


BAILIXO  VIIBILA— OCIAH. 


Ordinarj  seamen 


Msster 
Mate... 


STSAIUBS— PORKIOK  TEADB. 


Second  mete  . . . . 
Cblef  enidneer . . 
Seoond  engineer 
Tblrd  eaffineer . . 

Flraman    

Able 


t$24  S3 

18  25 

17  02 

10  18 

8  10 


Hicbest. 


t«25  34 

20  27 

18  24 

12  16 

962 


I 


I 


48  66 
24  » 
19  46 
68  18 
48  79 
24  83 
14  50 
10  13 


66  39 
26  76 
20  67 
73  99 
48  66 
29  19 
17  02 
10  94 


ua 

UM 

III 


2111 

4«a 

nn 

14  M 


Master 
Mate.. 


STEAM KKS— COAST  TRADE. 


Enfcioeer 

Second  engiueer. 

Firemen  

Seamen 


43  79 
21  80 
48  66 
24  33 
14  60 
10  13 


48  66 
24  82 
53  53 
26  76 
17  03 
10  94 


na 
an 

MM 

an 

lift 

UM 


*  And  24  per  cent,  on  all  gro^  fr(*if!ht«  and  one*bslf  fcratiflcatlona. 

t  Coast  trade,  shares  from  half  the  wbolu  profit  on  freight  payable  at  the  termination  of  the  TOjsf^ 
AM  follows:  Master.  2  sbares  and  percentage  on  freight;  officers,  l^  shares;  se«unen,  1  share. 

Civil  engineer  department. 

Wagee  paid  per  week  of  fifty-four  hours  in  lointer  and  sixty  hours  in  sunumer  to  the  emfikf^ 
of  the  street  department  in  the  city  of  Valletta,  island  of  Malta. 


Occapations. 


Masons,  men  who  set  stones 

Stone-cutters,  men  who  dress  stones 

PlAsterers 

Carpent<*rs 

Blacksmiths 

CAtters 

Foreman,  or  manter  of  some  traile ^...   . 

Assistsnt  for(*man,  or  a  good  joarneyman  of  some  trade 

First-class  laborer 

Second-class  laborer 

Onlinary  laborer 

Boys   

Miners,  corresponding  to  qaarrvmcn  * 

Miners,  employed  on  plece-workf  

*  One  of  tbe  most  important  trades  in  Malta. 


Lowest. 

Highest. 

Arenas. 

62  92 

64  38 

•*• 

243 

3  65 

IM 

2  43 

3  65 

IM 

243 

3  65 

SM 

2  13 

5  83 

S85 

1  82 

2  43 

SIS 

8  65 

7  29 

««7 

2  92 

,                 4  38 

1         *5 

292 

3  65 

I                3N 

1  94 

2  43 

1  46 

1  82 

171 

73 

1  21 

'                  .2 

243 

3  65 

;        i2 

466 

607 

1       i? 

t  Working  nbftt  boon  tbcT  ^^- 
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BOYAL  ENOINEEB  DEPARTMENT. 
Wages  paid  per  day  of  ten  k&ur$  each. 


Ooeupatioxis. 


AsHUtant  fitters 

flloiiedreM«n 

Stoken  

Miller'*  Uhorers 

Foreman  bakers  in  commiMariat  department 
Kneadera  in  oommiseariat  department 


Lowest 

Highest 

1 

$0  80 

1 
10  80 

80 

SO 

24 

24 

88 

48 

48 

48 

42 

42 

#0  80 
M 
M 
43 
48 
4S 


Wages  paid  in  ordnance  department  per  week  of  sixty  hours  and  per  day  of  ten  houre. 


Oocnpations. 

Lowest 

$3  85 
2  92 
8  65 
8  04 
2  92 
2  92 
2  92 
20 

39 
82 

Highest  j  Areraga. 

1 

Smiths 4 

, per  week.. 

I 

$5  48           $4  55 
4  88  1           1  AS 

Carpenters 

do .... 

Titters 

do 

802 

8  85 

8  85 

292 

292 

28 

80 

48 

6  88 

Coopers 

do  ... 

8  84 

Tinaers 

do.... 

8  78 

do.... 

2  OC 

liaborers , 

do.... 

2  92 

Xxoarators 

TaUors 

per  day.. 

,. do.-.. 

24 
48 

ShoemakerSr ...  x ....  x 

.- do---- 

40 

Government  department. 

Wages  paid  per  day  of  8,54  houn^  work  throughout  the  year  in  the  Malta  dock-yard. 


Oocnpations. 


Fitters  and  tamers 

Assistant  fitters  and  tamers 

Assistant  nolders 

Pattern-makers 

CMi^enters 

Shipwrights 

Joiners 

Coppersmiths 

Smiths 

Hammermen 

Boiler-makers 

Helpers   

Blockmakers 

Sawyers 

Painters 

Calkers 

Hesemakers  

Sailmakers 

Tailors 

Riggers 

Engine-driTers 

Stokers 

Skilled  Uborers 

Laborers 

Boys 


Lowest 

Highest 

$1  00 

$188 

49 

97 

48 

§7 

84 

1  68 

80 

80 

58 

1  21 

88 

77 

78 

1  09 

80 

1  09 

48 

80 

54 

97 

88 

52 

85 

1  21 

88 

97 

80 

97 

48 

85 

88 

59 

80 

85 

58 

78 

48 

58 

80 

79 

88 

40 

48 

48 

82 

88 

1 

28 

•^8 

72 
1  U 


72 
91 
84 
64 
75 
U 
1  OS 
81 
7« 


44 

72 
84 


4S 

84 

20 


92  A— LAB- 


103 
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Gk)yEBNMENT  DEPABTMENTS  AND  OFFICES. 

Wage$  paid  per  antium  of  eight  daily  hours  to  employ^  in  Government  departmenti  md 

offices  {exclusive  of  tradesmen  and  laborers)  in  Malta, 


Oocnpatious. 


Lowest    I  Hiffbeit 


AMistant  chief  secretary per  aimain. 

First-class  clerks: 

Grade  first do... 

Grade  second do... 

Beoond-class  clsrks : 

Grade  first do... 

Grade  second do... 

Tkird-class  clerks: 

Grade  first do... 

Grade  second do... 

Meaaeneem : 

Grade  first do... 

Grade  aecond do... 

Grade  third do... 


AUDIT  AXO  OOHTBACT  OFFICB. 

Auditor-general do. 

Clerks : 

Grade  first do. 

Grade  second do. 

Grade  third do. 

Grade  fourth do. 

I 

BBCEIVXR-OBNBEAL*B  OFFICE. 

Receiver-general do. 

Deputy  general do. 

Clerks: 

Grade  first do. 

Grade  aecond do. 

Meiaengera do. 


OOYBKNiaEXT  PRnmMQ  OFFICB. 


.peraannm. 


Superintendent 

Compositors: 

First  class per  month. 

Second  class do... 

Pressmen: 

First  class do... 

Kecond  class do... 

Carriers do... 


POST-OFFICB. 

Chief  clerk per  annum. 

Clerk  H ' 

First  class.  per  month. 

Second  class do... 


CUBTOM-HOUBK. 


.per  annum. 


Collector 

Clerks: 

First  class do. 

8e>con>i  class do. 

Third  class do. 

Gangers do. 

Storekeepers do., 

Overseeis do. 

Guardians  do. 

Public  weighers do. 

Public  measurers do.. 

rOBTS  DBPARTMBNT. 

Superintendent do., 

Assistant  superintendent do. 

Clerks do. 

Keepers,  guardians,  and  laborers '. do. 

Boatmen ..do. 

PUBLIC  WOBKB. 

Superintendent do. 

Surveyors do. 

Clerks do. 

Draughtsmen ..do. 

*  Andfeea. 


$Ue79 


1,21511 
»4I 

874n 
CSN 

68I9S 

van 
son 

4«71S 

mn 


s;48ts 


CISM 

am 


MIS 


33 
243  32 
287  ftS 
170  32 


145  M 
175  19 
145  U 


S00  09 
292M 


•I 


isir 

Mtt 

um 

9U 
17« 
IS  1ft 

4M6 

17  « 

um 

1.21IC 
Sf7l3l 
2S1» 
SMII 
7»» 

mn 

21B» 

mm 

mm 


•1,4»5 

sec 

173  It 


1.9480 

mm 
smm 
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Wages  paid  per  annum  of  eight  dailg  kaurSf  fo. — Continued. 


Oocupstloos. 


Loweat.    <   Highest. 


PuBUC  WOKK0— Continaed. 


Saperintendeot  public  gardenB 

lieueneera 

Orerseera 

Gardeners 

GnardiADS 

Keeperii  of  old  caaUea 

Grave  digeers 

Clock  regulatora 


per  annmii. 
do... 


.do. 
do. 
.do 
.do 
.do. 
.do. 


CHABITABLK  INSTITUTI0X8. 


Comptroller 

Clerks 

Storekeepers 

Heaaengera 

Surgeons 

Chaplains 

Apothecaries  and  medical  storekeepers. 

Matrons 

lien  nurses 

Female  nurses 


.do. 
.do. 
.do. 
do. 
.do. 
.do. 
.do. 
.do. 
.do. 
.do. 


JUDICIAL  KSTABLUHinClfTB. 


Chief  Justice 

Judges 

Registrar 

Deputy  registrars 

Clerks 

Interpret  ers 

liarsoals 

Crown  lawyers , 

Police  magistrates 

Country  magistratea  .... 

Archive  keepera 

Votary  clerka 

Police  court  clerka 

Portera  and  roeaaengers . 

Police  physiciana 

Chief  of  police 

Assistant  chief  of  police 

Inspectors  of  police 

Chemists,  of  police 

Sanitary  inspectors 

Sergeants 

Policemen 


.do. 
.do. 
'.do. 
.do. 
.do. 
.do. 
.do. 
.do. 
.do. 
.do 
do. 
.do. 
.do. 
.do. 
.do. 
.do. 
.do. 
.do. 
.do. 
do. 
do. 
.do. 


PRISONS*  KSTABLUBMXNTB. 


Superintendent 

Assistant  superintendent. . 

Medical  officers 

Schoolmaster  and  chaplain . 

Chief  warder 

Warders 

Messengers 

Gatekeeper 


PUBLIC  PAWICBBOKEB  AKD  8AYC(06-BANK. 


.do. 
.do. 
.do. 
do. 
.do. 
.do. 
.do. 
.do. 


Manager 

Clerk,  flratclaaa... 

Clerka 

Keepers  of  pledges 

Porter 

Serrants 

Kight-guards 


.do.... 
do.... 
.do.... 
.do.... 
.do.. .. 
.do.... 
.do.... 


$291  M 
170  32 


840  05 
840*05' 


97  38 
97  38 


632  45 
291  99 


291  99 
486  65 
1,265  29 
924  63 
682  64 
632  64 
291  99 
194  66 
194  66 


889  32 
194  66 
194  66 
218  99 
131  89 


889  88 
170  88 
170  82 
145  99 
48  66 


$705  68 
145  99 
248  32 
145  99 
194  66 
97  38 
145  99 
116  79 


1,916  60 
1, 216  25 
840  65 
175  19 
875  97 
194  66 
487  98 
364  98 
145  99 
145  99 


8.163  22 

2,483  25 

1.445  99 

1, 816  68 

487  96 

389  82 

588  98 

2.433  25 

1,459  95 

1,216  62 

924  68 

875  97 

924  68 

218  99 

1,459  95 

8,488  25 

1,459  95 

681  81 

486  65 

486  65 

218  99 

184  92 


1,119  29 
487  98 
194  66 
291  99 
848  88 
170  82 
97  88 
48  79 


1,816  61 
924  68 
487  96 
568  96 
170  88 
170  88 
181  66 
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Educational  establishments. 

Wages  paid  to  pro/esBors,  teacKers,  and  othen  in  ike  G&rernmemt  9ekooi»  mmd  im  Ae 

itjf  in  Malta, 

I  SaIatIm  paid  are  all  by  the  year.] 


Occupations. 


UXmBSITT  AKD  LTCKUM.* 

DiTftctor  of  edacation 

Clerk,  first  clam 

Clerk,  second  class 

Principal  of  university 

ProfeMsors: 

TheolofTV 

Law...: 

Pnlitical  economy 

Medicine 

Anatomr  and  histoloi^r 

Midwifery 

ChemiMrv 

KatursI  history  and  forensic 
nM^iciue  

Latin  literatan* 

Italian  literature 

BniElish  literature 

Arabic  and  i>riental  lanfniafEea 

Mathematics  and  phvslcs 

■ILoKic 

Sarcerr 

Distrctor  .'. 

Farter   ..     

Keeper  of  anatomical  theater 

TMhch«>rs  of  Kagtish : 

Three 

One 


I 


Tr*rher»  of  Italian 


*-■  Two 


rhaaics 

Latin  asid  Itahan 

LsRB 

Fte>eh    

A  so  wet  aad  modern  '.^rvek  . 
J    ♦lirreyiai    atd   w»a?v< 

V  » 


Salary. 


$2,433  25 
437  M 
340  65 
973  30 

729  97 
778  64 
583  m 
9S4  63 
583  98 
5e3  96 
583  98 

583  98 
583  98 
583  98 
1,459  95 
583  98 
729  97 
583  98 
583  98 
145  99 
194  66 
170  32 

583  S« 
44«  65 
437  98 

563  9? 
96 


583  98 
4W  65 

437  9)» 
340  65 

34^'  63 


UxmsnTT  AJTD  LTCEtm— Cooi'd. 

Teachers  in — CoDtiBiied.  , 

Arithmetic  and  bookkeef^is .. 
Arithmetic  aad  ■sthematica  .. 

Drawinc 

Ge<^Era]^y 

XsTi^(Mioii * 

Writing 

PKDfAST  •CBOOLBwt 

Inspector 

Masters: 

One 

Three each.. 

Two do... 

Three do.  . 

Five do... 

Foot do... 

Seven do... 

Three do... 

Masters  of  roeal  moaic do...  $ltf 

Masters  of  lineal  drawias do...-  145 

Masters  of  wood-earring do...! 

Mistresses  of  schools : 

One 

Two each..- 

Three do... 

Foar do... 

Five do.. .J 

Ten do... 

Four do...> 

Two  asiwistant  mlstussna do.... 

One  head-mistreas  of  femalo  school 
of  secoodarr  imstraction 


m9 

«§• 
mm 

1818 
349« 

314  8 
2918 

mm 

MI8 


145 


flt8 
1M8 

mm 

mm 


rUBUC  UB&A&T. 


Librarian 1,11»9 

A««i«tants 145  99-194  8 


•  W*4>c!*  pa;  *  :«sfc:i.rr»  is  tie  v-Jlikfe  •hrlc^c^Uw 


ATti  :r  :h«  It  ceom.  where  the  svvt^m  of  education  is  more  or  \em 


TARIOrS  TRADES. 

"  .r/'T*  i^.z  '*X**nfrt  a:  rci^'nt  occmpations  fa  the  Island  of  Malta, 

COAL-HTAVEKS.  OR  LABORSSS. 


IViK'iip'jJo  of  work- 


Price  per 


I 


*isoce 


IN^  >.4.-»\::^  O  "7  *  r  .1  i  '.-  sir?  »  "^fc:!  . . 

»^  ^*  >.fc->f.i  i  — ,ti;     .;;-.' r>  j  :v  «:^.Kie^  .-i 

",    ?«»,  K*r-v-».i   "^"i:  si   7  -W  .rVr  «v.«^ 

l^^  • »  V  ■»-;  '^  r.  'w^  T  -»  -V     iTv  <  -Of.  \f  w-rtj:^<id 

*^-*  >.*-5k-.:,^    **.-.»:  <:;.  .:^  .:  ".-  l"  irv--* *    ,    ..  

\^:*.X*>'v  t.*  ^  ■?'   :-:;  --^  -rr    Si.7l?r»    a^  94  .'c  pec  Ii;£^ler  af  30  toosV 

^■.i»,u  .1.^  >»i»M-,     .1    M.l  I  r.->v   f^  Hf  ?/C  lAl  t.M£«- 


8 
M 

13 

31 
8 

U 
i 


-  ri  :r  piasTJi,  ten  in  a  gang,  and  work  about  100  tons 
i:  vr-cvsels.  They  average,  with  constant  work  (wbkk 
:r>r-'.  *vvi^  :o  #4.Si>  a  man  per  week.  Xo  steam-powff 
^  <vul.  dkll  the  coal  l>eing  carried  in  baskets  to  vA 
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firoin  the  ships  and  the  lighters  and  the  shore.  Lives  are  frequently  lost 
among  the  coal-carriers  by  the  laborer  falling  into  the  sea  of  the  har- 
bor while  crossing  the  narrow  plank  from  ship  to  lighter. 

SAIL.MAXERS 

earn  from  7&  cents  to  83  cents  per  day  of  10  honrs  on  an  average, 
though  when  the  dockyard  is  run  to  its  fullest  capacity  then  the  out- 
aide  sailmakers'  daily  earnings  are  slightly  in  advance  of  these  figures. 
The  dock-yard  laborer  earns  less  per  day,  L  e.j  from  60  to  70  cents,  but 
his  work  is  generally  steadier.  The  dock-yard  is  a  Government  estab- 
lishment, and  the  workmen  employed  in  it  work  sixty  hours  i>er  week 
in  the  summer  and  fifty- four  hours  in  winter,  and  for  overtime— not  ex- 
ceeding three  hours — they  are  paid  8  cents  per  hour. 

The  following  list  of  wages  paid  workmen  of  various  trades  through- 
oat  the  island  was  compiled  by  Mr.  James  Duncan,  a  Scotch  merchant 
and  shipper  of  twenty-five  years'  standing  in  Malta: 

I  The  ftT«rmge  dantion  of  Ubor  per  week  is  osoAUy  sixty  hours  in  summer,  and  flfty-fonr  hoars  in 

winter.] 


Ooenpations. 


per  day.. 

Helpers do.... 

do  .. 

Helpers do 

Ctepenters do — 

OMltters do — 

BInoksmiths do — 

G^Unet-makers do — 

Cabdrlrers do — 

bvers do 

vn do.... 

Jswelers do.... 

8oA-s(one  carvers do.... 

Olasiers do 

Lers do.... 


Lowest. 

Highest 

$0  44 

00  86 

84 

•     46 

86 

02 

82 

40 

40 

78 

00 

78 

00 

73 

78 

86 

73 

86 

48 

1  21 

48 

00 

24 

1  21 

100 

I  09 

30 

48 

50 

81 

00  04 
40 
44 
M 
56 

m 
tn 

79 
79 
86 
64 

76 

1  09 

42 


WAGES  m  oozo. 

In  the  Maltese  island  of  Gozo  the  prices  paid  for  labor  are  as  nearly 
as  possible  as  follows : 

The  agricultural  laborers  earn  about  the  same  wage^  as  the  field- 
hands  in  Malta,  averaging,  say,  from  34  to  42  cents  per  long  day's  work. 

The  lace  workers  of  Otozo  (who  made  by  hand  most  of  the  celebrated 
Malta  lace  that  is  manufactured  in  the  islands)  number  about  4,500 
women  and  girls,  all  working  at  their  own  homes  in  the  courts  of  their 
houses  or  in  the  open  air  outside.  They  work  by  the  piece  for  the  shop- 
keepers of  Valletta,  who  contract  for  the  lace,  the  latter  furnishing  pat- 
terns and  providing  the  silk,  linen,  and  cotton  material  needed.  They 
earn  from  48  cents  to  $1.21  each  per  week,  and  work  on  an  average  of 
ten  hours  per  day  the  year  round.  It  is  scarcely  possible  for  women  to 
eogage  in  an  occupation  requiring  more  persistent,  steady,  patient  ap- 
plication than  Malta  lace  making.  The  lace-worker's  eyes  early  show 
tilie  trying  effects  of  their  pursuit,  and  I  conclude,  from  personal  obser- 
vation, that  fully  one-fifth  of  the  women  and  girls  engaged  in  this  indus- 
try have  eye  diseases  of  one  kind  or  another.  Their  small  earnings  are 
all  expended  in  the  cost  of  living  and  an  occasional  cheap,  high-colored 
flpock  and  a  black  silk  faldetta  for  festa  days.  They  eat  and  drink 
bfead,  fish,  and  wine,  very  seldom  indulging  in  meats  and  vegetables, 
eizoepting  in  the  shape  of  soup-like  stews  hotly  seasoned.    The  cost  or 
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living  seems  almost  ridiculous — were  it  not  so  pitiful — one  poor  woman 
telling  me  sadly  that  owing  to  the  high  price  of  food  she  could  not  save 
but  a  penny  a  day  out  of  her  earnings  of  8  pence.  Fruits  are,  however, 
generously  plenty  in  Gozo,  and  grapes,  prickly-pears,  pomegranates,  &c., 
grow  almost  wild  and  are  exceedingly  cheap. 

The  hardest  stone  in  the  Maltese  islands  is  found  iu  Gozo,  and  is 
known  as  "zoncor."  It  is  largely  used  in  the  city  of  Valletta  for  the 
steps  of  the  stairs  that  climb  the  steepest  streets.  Gozo  contains  about 
17,000  inhabitants,  the  great  majority  of  whom  are  "bread-winners." 
The  wages  earned  by  them  are:  Quarrymen,  from  $1.58  to  $2.19  per 
week ;  stone  dressers,  from  $1.94  to  $2.19  per  week.  These  figures  are 
for  handling  the  usual  soft  stone  of  the  island^  for  hard  stone  (zoncor) 
the  wages  are  exactly  double. 

Stone-carriers  are  paid  8  cents  per  foot  of  stone  according  to  distance; 
hard  stone,  double  price.  Builders'  masons  earn  from  $2.92  to  $3.65 
per  week;  carpenters,  $1.58  to  $2.42;  gardeners,  $1.21  to  $1.46:  tailors, 
$1.21  to  $1.46;  shoemakers,  73  cents  to  $1.21.  All  working  nrom  6  a. 
m.  in  summer  and  7  a.  m.  in  winter  till  sunset.  The  bakers  of  Gozo 
earn  7  cents  per  bushel  of  flour  for  kneading,  and  for  baking  6  cents 
per  bushel,  which  is  often  done  during  six  hours  night  work.  Slaugh- 
terers receive  for  killing  pigs  12  cents  each,  and  for  oxen  24  cents  each, 
including  dressing.  Cigar-makers,  usually  girls,  are  paid  2  and  3  cents 
per  100  cigars  and  they  can  earn  from  12  to  18  cents  a  day  if  they  are 
industrious.  Farriers  are  paid  12  cents  per  pair  of  shoes,  and,  for 
trimming,  8  cents  per  animal.  These  farriers  will  go  to  stables  or 
fields  to  do  their  jobs,  carrying  their  tools  with  them.  The  Gozo  boat- 
men average  earnings  of  from  12  cents  to  16  cents  per  voyage  to  Val- 
letta, and  seldom  make  more  than  one  trip  a  day.  The  wages  of  fisher- 
men are  exceedingly  uncertain,  but  withal,  renumerative — say,  from  75 
cents  to  95  cents  per  day  averaged  by  the  year. 
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Capt.  T,  J.  Tressider,  royal  engineers. 

Mr.  John  Horn,  proprietor  of  iron  works. 

Mr.  David  Eobb,  royal  uslvJj  chief  engineer's  office. 

Mr.  George  A.  Page,  proprietor  of  Malta  Standard. 

Mr,  J.  Segond,  manufacturer. 

Mr.  M.  A.  Crockford,  merchant. 

Messrs.  Hornby  &  West,  merchants. 

Eev.  Canon  Dion  R.  Pationiott. 

Mr.  C.  Breed  Eynaud,  shipping  merchant. 

JOHN  WORTHINGTON, 

Oamul. 

.  United  States  Coi^a\5L.kT^, 

Malta,  October  15,  \^\- 
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GIBBAIiTAB. 

REPORT  BY  C0N8VL  8FRAQTJB, 

In  reply  to  the  Department  circular  letter  dated  the  16th  February 
last,  and  received  on  the  24th  ultimo,  I  beg  to  state  that  the  only  manu- 
&cturing  industry  that  Gibraltar  has,  or  ever  had,  is  ftigar  and  cigarette 
making,  which  formerly  afforded  employment  to  a  considerable  number 
of  men,  women,  and  children ;  but  owing  to  the  languishing  state  of 
the  tobacco  trade  from  the  rigorous  and  vexatious  restrictions  imposed 
by  the  local  government,  this  branch  of  industry  has  greatly  declined, 
«o  that  a  comparatively  small  number  now  earn  but  a  scanty  and  pre- 
carious livelihood  by  what  was  once  a  flourishing  business.  It  is  true 
that  the  scale  of  wages  in  this  employment  has  been  at  all  times  rather 
low,  but  at  present  1  believe  it  to  be  merely  nominal. 

There  is  no  agricultural  employment  in  Gibraltar,  and  it  would  be 
•difficult,  if  not  impossible,  to  fix  upon  an^*  definite  scale  of  charges  here 
for  most  of  the  labor  or  work  done  by  different  tradesmen  and  artisans 
as  elsewhere,  for  in  Gibraltar  tradesmen,  artisans,  and  laborers  are 
•commonly  engaged  in  job  work. 

Coal-heavers,  whose  services  are  only  required  for  the  occasion,  are 
X>aid  according  to  the  amount  of  labor  performed.  The  following  charges 
may  be  considered  as  the  actual  ones  paid  in  the  coal  trade,  viz :  Thirty 
-cents  i)er  ton  for  discharging  coal  from  steamships  when  by  steam  winch| 
and  38  cents  per  ton  when  by  whips.  The  foreman  gets  $1  besides  for 
-every  100  tons  of  coal  discharged. 

The  coal  merchants  pay  18  cents  per  ton  for  receiving  coal  on  board 
their  hulks ;  31  cents  per  ton  are  charged  for  coaling  steamships  from 
the  between-decks  of  hulks,  and  38  cents  per  ton  when  from  the  hold. 

The  foreman  also  receives  $1  per  100  tons  for  coaling  steamships. 
The  Laborers  average  ftrom  75  cents  to  $1  per  diem. 

The  most  serious  item  in  the  poor  man's  expenses  here  is  house  rent, 
which  has  always  been  excessive,  owing  to  the  overcrowded  population 
cf  this  small  town.  »»'*  < 

The  usual  foo<l  of  the  ordinary  classes  consists  of  bread  and  butter 
and  coffee  or  tea  in  the  morning,  a  Spanish  soup  either  of  meat  or  of  oil 
and  vegetables  with  macaroni,  during  the  day,  and  fried  fish  and  bread 
ifor  supper.    The  poorest  classes  subsist  chiefly  upon  fish  and  vegetables. 

The  present  rates  of  wages,  compared  with  those  which  i)revailed  in 
1878,  have  hardly  experienced  any  material  change,  for,  notwithstanding 
that  general  depression  exists  in  trade,  the  coal  traffic  rather  increases, 
and  employs  many  laborers. 

The  cheapness  of  wine  and  spirituous  liquors  is  somewhat  of  a  temp- 
tation to  inebriety  among  the  working  classes  here. 

Strikes  are  hardly  known,  as  the  laborer  is  entirely  helpless,  and  un- 
able to  remove  elsewhere,  with  a  view  to  better  if  possible  his  condition 
or  seek  other  employment,  so  that  he  is  almost  at  the  mercy  of  his  em- 
ployer. 

No  co-operative  societies  exist  at  Gibraltar,  nor  are  there  any  factories 
established  within  its  fortress  or  boundaries. 

The  principal  occupation  at  this  port  of  the  working  classes,  who 
may  be  justly  regarded  as  the  most  indigent,  and  whose  moral  and  social 
^condition  generally  leaves  great  room  for  improvement,  is  in  the  coal  trade.^ 

They  are  composed  chiefly  of  Maltese,  Spaniards,  Portuguese,  and 
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Other  inhabitants  of  southern  climes.  With  the  exception  of  the  Gib- 
raltar natives  and  the  Maltese,  they  reside  outside  this  fortress,  in 
the  surrounding  villages  in  Spanish  jurisdiction,  but  are  permitted^ 
through  the  indulgence  of  the  British  authorities,  to  enter  and  work  in 
the  coal  trade  at  this  port  under  temporary  day  permits ;  at  least  1,200 
of  this  class  of  laborers  are  constantly  employed  in  this  work,  and^ 
although  free  to  purchase  the  necessaries  of  life  wherever  they  choose, 
it  is  more  than  probable  that  they  are  somewhat  subjected  to  some  con- 
ditions by  their  respective  foremen,  who,  holding  exclusive  privilege  of 
hii-ing  them,  have,  doubtless,  the  means  of  obliging  them  to  patronize 
certain  drinking  establishments  for  some  private  benefit  to  themselves. 

These  laborers  are  paid  immediately  after  they  finish  their  work,  by 
their  respective  foremen,  in  copper  coins. 

Being  generally  burdened  with  a  numerous  family  to  maintain,  they 
can  hardly  earn  sufficient  to  meet  their  most  pressing  necessities ;  it  is- 
therefore  rare  for  any  of  them  to  succeed  in  laying  up  anything  for  old 
age  or  sickness.  This  circumstance  induces  those  Gibraltar  natives,, 
who  reside  here,  to  seek  employment  in  the  Government  works,  and  in 
the  local  colonial  service,  in  which  occupation  they  receive  regular  wages, 
and  at  times,  when  ser\ing  for  a  certain  number  of  years  with  a  good- 
conduct  badge,  succeed  in  retiring  with  a  pension.  The  difficulty  of 
entering  such  employment  becomes  greater  every  year,  as  the  number 
of  applicants  increases. 

The  civil  hospital  of  Gibraltar  is  the  only  establishment  affording  re- 
lief to  the  sick,  poor,  and  indigent.  This  it  does,  to  a  limited  extent,  be- 
sides a  gratuitous  issue  of  medicines.  Accidental  injuries  are  promptly 
attended  to  without  any  formal  application  for  admission.  There  is  na 
extensive  provision  made  for  the  aged,  infirm,  and  disabled,  most  of 
whom  are  dependent  upon  private  charity. 

A  private  asylum  exists,  which  was  founded  in  1850  by  the  trustees  of 
the  late  Mr.  John  Gavino,  an  old  Italian  resident,  who  was  United 
States  consul  at  Gibraltar  in  1804.  He  bequeathed  the  whole  of  hi» 
large  and  valuable  property  for  charitable  purposes,  and  this  interest- 
ing monument  of  his  piety  and  benevolence  maintains  about  thirty  aged 
pauper  men  and  women,  besides  twenty  orphan  children. 

Education  in  Gibraltar  is  well  attended  to.  The  Government  allows 
a  grant  from  the  local  revenue  equivalent  to  the  amount  subscribed  by 
voluntary  contributions.  All  religious  denominations  here.  Episcopa- 
lian, Catholic,  Methodist,  Presbyterian,  and  Hebrew,  have  their  schools,, 
both  mal^  and  female,  and  all  are  under  Government  inspection. 

In  addition  to  the  foregoing  there  are  numerous  private  schools  for 
the  education  of  the  better  classes,  besides  an  infant  school,  where  chil- 
dren are  admitted  from  the  age  of  four  years,  and  which  is  said  to  be  of 
great  benefit  to  the  poorer  classes  of  mothers  in  relieving  them  from  the 
cares  and  anxieties  incident  to  the  management  and  superintendence  of 
helpless  children. 

With  very  few  exceptions  female  labor  is  limited  to  the  ordinary  house- 
hold duties  or  as  domestic  servants,  therefore  there  are  no  oppi^rtunities 
offered  females  to  engage  in  industrial  pursuits  like  in  manufacturing 
and  Large  commercial  towns  beyond  cigarette  and  cigar  making,  aa 
already  mentioned. 

As  regards  those  females  who  are  employed  in  millinery  shops  and 
such  kind  of  occupation,  being  generally  relatives  of  the  proprietors  of 
these  establishments,  they  have  no  fixed  wages,  but  are  treated  as  mem- 
bers of  the  family. 
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I  retam  herewith  the  tabular  forms  which  accompanied  the  circular. 
Most  of  them  are  filled  up,  while  the  others,  being  inapplicable  to  Gib- 
raltar for  the  information  required,  remain  in  blank. 

HOEATIO  J.  SPEAGUE, 

Consul. 
United  States  Consulate, 

Oibraltar^  May  5, 1884. 


L  General  trades. 

Wages  paid  per  week  offi/ty-eix  houra  in  Oibraltar. 


OccapatioDs. 

Lowest 

Highest 

Average* 

BUILDIlfO  TRADES. 

BilcklaTen 

$5  00 
8  00 
6  00 
8  00 
400 
2  76 
4  00 
460 
8  00 
4  00 
8  00 
6  00 
660 

600 
600 
8  00 
4  00 
8  00 
6  00 
6  00 
400 
2  50 
6  00 
6  00 

4  60 
6  00 
6  00 

2  75 

3  00 

3  00 

5  00 
400 

4  00 

6  00 
600 

5  50 
•  75 

7  95 
5  00 

10  00 

8  00 

$8  00 
425 

7  00 

8  60 
6  00 
8  80 
6  00 

6  00 
400 

7  00 
400 
7  00 
7  00 

7  60 
600 
4  00 
7  00 
6  00 
10  00 
800 

6  00 
660 

7  00 

6  76 

7  00 
780 

8  00 
600 
6  00 
6  00 
8  00 
8  00 

6  00 

7  50 
850 
0  00 
000 
806 

8  00 
20  00 

600 

t7  5(> 

Hod-carriera 

8  9a 

Mmod# 

7  2fr 

Tenders 

8  80 

PlMtemni 

4  80 

Tenders 

8  10 

Sisters 

4  80 

Roofers 

4  76 

Tenders........ 

8  60 

Plmnbers 

6  00 

Assistsnts 

8  76 

Csrpenters 

6  60 

Oss-fltters 

6  75 

OTHRR  TBADK8. 

Bskers 

7  00 

Blscksmiths 

6  80 

Strikers 

8  00 

Book^binders 

6  00 

Bntchers 

4  20 

BnM8*founders 

720 

Csbinet-makers 

0  20 

Confectioners 

628 

Ci|isr-makers 

4  20 

Coopers 

0  20 

Drivers 

5  60 

Draymen  and  teamsters 

0  80 

Cab  and  carriage 

7  20 

Bngravers 

7  60 

Oarden<^rs .' 

4  80 

Hatters 

4  20 

Horsesboers 

6  10 

Jewelers 

7  20 

laborers,  porters,  Sec 

7  10 

Lithograpbers 

6  76 

Printers.. 

6  00 

Teachers  pablic  schools 

7  00 

Saddle  ana  bamess  makers 

8  00 

Sail-makers , 

8  26- 

Stevedores .'. 

8  80 

7  00 

Telegrapb  operators 

Tinsmiths 

14  OO 
6  70 

IIL  Foundries,  machine-shops,  and  iron  worb:s. 

Wages  paid  per  week  of  fifty-four  houra  in  foundries,  maohine-^hopSf  and  iron  works  ii¥ 

Gibraltar. 


Occupations. 


Holders 

Pattern  makers 
Coppersmiths  .. 
Boiler-makers.. 
Blacksmiths.... 
Zmboren 


Lowest 

Highest 

15  60 
650 
8  00 
660 
600 

$10  00 
18  00 
13  00 
18  00 
10  00 

Average. 


$7  OO 

10  25 

10  OO 

0  70 

800 


\ 


1642 


LABOR   IN   EnROP£--GIBRALTAB. 


VII.  SHIP-YABDS  and  SHIP-BUILBINa. 

Wages  paid  per  week  of  fi/ty-six  hours  in  ship-yards  {wood  ship-huilding)  in  Oibraltar, 


Ocoapations. 


Foreman '. 

<Jarpf*nter 

ABfiMtMit  oarpentex 

Calker 

Asaistant  caulker 

Apprentioea 


Lowest 

Highest 

$7  50 

$11  00 

6  00 

800 

3  75 

4  75 

500 

7  75 

8  00 

5  00 

1  00 

2  40 

$8  50 
8  75 
4  50 
800 
400 
175 


VIII.  Seamen's  wages. 

Wages  paid  per  month  to  seamen  (officers  and  men) — distinguishing  between  oceait,  ooasi,  and 

river  navigationf  and  between  sail  and  steam — in  Gibraltar, 


Ocoapations. 

Lowest 

Highest  AreragSL 

BAILDfO. 

Ocean  navigation: 

Master 

$60  00 
35  00 
20  00 
15  00 
5  00 
12  00 

20  00 

12  00 

10  00 

0  00 

4  00 

45  00 
28  00 
15  00 
12  00 

$75  00 

MS  00 

Mate 

40  00            88  00 

Second  mate 

25  00  '          99  M 

Cook 

18  00 

8  00 

15  00 

25  00 
15  00 
13  00 

18  00 

Boy 

7  00 

Seaman ^ 

13  00 

Coast  navigation : 

Master 

23  00 

Mate 

14  00 

Cook 

19  OA 

Seaman 

12  00  ,          11  00 

Boy 

7  00              6  09 

BTRAK. 

</oast  navigation: 

Master - 

1 

50  00  !          48  0$ 

Mate 

82  00  1          29  00 

C  ook  and  steward 

18  00            li  00 

B«^ftman » 

16  00 

15  00 

IX.  Store  and  shop  wages. 

Wages  paid  per  week  of  seventy-six  hours  in  stores,  wholesale  or  retail,  to  males,  in 

Gibraltar. 


Occupations. 

Lowest 

Highest 

$30  00 

25  00 

6  00 

5  00 

5  00 

Average. 

Ootinterman 

$15  00 

12  00 

3  00 

2  00 

2  00 

$18  00 
15  00 

Assistant 

Boy 

4  00 

Assistant 

3  00 

Storeman 

4  00 

X.  Household  wages  in  towns  and  cities. 

Wages  paid  per  month  or  year  to  household  servants  {tovms  and  cities)  in  Gibraltar. 


Occapations. 


Professional  cooks,  men . 

Plain  cooks,  women 

Walters: 

First  class 

Ordinary 

'Grooms 

AjMfsf  anti 

"arrants 


Lowest 


Highest .  Average. 


$15  00 
4  00 

10  00 

8  00 

10  00 


$25  00 
12  00 

15  00 
8  00 

20  00 
8  00 


\ 


$18  00 
•  00 

15  00 
600 

16  00 
7  00 
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XII.  GOBPOBATION  £MPL0T£S. 
Wages  paid  per  week  offoriy-two  hours  to  ihe  corporation  employ^  in  the  city  of  CHhraltar. 


Oconpations. 

Lowest. 

Highest. 

Avenge. 

Chief  clerka 

$28  00 

18  00 

5  00 

4  00 

400 

$28  00 

21  00 

8  00 

500 

4  50 

$24  00 

8«0<md    f^lerkU     ,.r,.... ,,- -,T..r            .^ r..^,.,, .r-- 

10  00 

JTnninr  clerks ........................................->.. 

6  00 

AMiatftntii 

4  75 

Me— engers 

4  20 

XIII.  GOVEBmiENT  DEPABTMENTS  AND  OFFXOES. 

Wages  paid  per  nkonik  of  one  hundred  and  eight  if -two  hours  to  employes  in  Oovemment  de- 
partments  and  offices — exclusive  of  tradesmen  and  laborers — in  Oihraltar. 


Oconpatione. 


Chief  derks. 
8eooQd  clerks 
Tliird  clerks. 
Ifeesengers  ., 


Lowest. 

Highest. 

$80  00 
82  00 
40  00 
28  00 

$105  00 
70  00 
43  00 
33  00 

Avenge. 


$80  00 
80  00 
41  00 
34  00 


XIV.  Tbades  and  labob— Goyebnment  employ. 

Wages  paid  by  the  week  of  fifty  hours  to  the  trades  and  laborers  in  Government  employ  iti 

G^altar, 


Occupations. 


IFvreineTk  ....................................... 

Csrpentera,  hrick -layer,  smaeona,  &c 

Tenders 

C«rt-drlvera 

Bakers 

"Womeii,  employed  aewing  tents,  mattresses,  &o 


Lowest. 

Highest 
$10  00 

$7  00 

450 

5  80 

2  70 

3  60 

440 

5  00 

500 

700 

1  60 

1  80 

Averag*. 


$8  00 

5  16 
8  30 
480 

6  00 
176 


XV.  Peintees  and  pbinting  offices. 

JSiaiement  showing  the  wages  paid  per  week  of  sixty  hours  to  printers  {compositors,  pressmen, 

proof-readerSf  ^o. )  in  Oibraltar. 


Ocoapations. 


VovemMi 

Fliaters,  compositors 
Pvoof •  readers ......... 


Lowest. 

Highest. 

$8  00 
500 
5  40 
4  50 

$8  00 

7  50 

8  00 
600 

Average. 


$7  50 
8  00 
6  75 
5  00 
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PORTUGAL. 

LISBOir. 

REPORT  BY  CONSUL-GENERAL  FRANCIS. 

The  wages  of  labor  and  the  cost  of  living  largely  illustrate  the  social 
and  material  situation  of  a  people. 

In  Portugal  the  favoring  advantages  of  a  genial  climate  must  be  taken 
into  account  as  an  important  factor.  The  cost  for  necessary  clothing 
and  fuel  is  much  less  than  in  the  colder  climates. 

RATES  OF  WAGES. 

But  wages  here  are  very  low  in  comparison  with  the  earnings  of  work 
people  in  the  United  States  or  England.  I  subjoin  a  list  of  the  average 
wages  in  various  occupations. 


Occupations. 


Liffhtermen per  day. 

Oreneer,  lightermen do. . . 

Coal-heavers do... 

Goal  overseers do... 

Stevedores do... 

Women  coal-carriers do... 

Shipwrights do... 

Ship  carpenters do... 

Ship  oalkers do... 

Blacksmiths do... 

Fonndrymen do. . . 

Carpenters do... 

Cabinet-makers do... 

Painters do... 

Stone-masons do... 

Stone-cutters do... 

Stone-carvers do . . . 

Tailors   do... 

Shoemakers do. . . 

Wheelwrights do. . . 

Printers do... 

Plasterers  (stncoo) do... 

Agricultural  laborers,  not  found : 

Women per  day . . 

Men do... 


$0  80  to 

60 

80 


60 
50 
60 


1  80 


60 


10 
16 


$0  60 
80 
80 
1  00 
80 
30 
25 
80 
15 
80 
15 
75 
80 
70 
60 
70 
20 
80 
70 
75 
80 
20 

20 
85 


Occupations. 


I>ome8tics  in  familiea,  found  and 
lodged: 

Men per  month.. 

Women do 

Laborers  in  towns per  day.. 

OperoHvet  in  cotton  miUt  (funtrt  <tf 
labor  average  eleven  per  day). 

Men: 

Good  operatives per  day . . 

Ordinary  operatives do 

Women  (usually  paid  13  cents  for 
weaving    pieces  of    SO  yards) 

per  day 

Children,  ten  to  fifteen  years  old, 
per  day 

OperaOvei  in  woolen  mHU.* 

Men: 

Good  operatives per  day. 

Ordinary  operatives do . . . 

Women. do... 

Children do... 

Coachmen,  lodged,  not  found .  do . . . 
Stablemen,  lodged,  not  found,  do. . . 


$5  00to|BM 

S  00       S7ft 

80  40 


40 


80 
40 


60 
U 


4S 

27 

U 

100 

4» 


*Hours  of  labor,  winter  and  summer,  from  sunrise  to  sunset. 

Except  as  otherwise  noted,  laborers  receiving  the  wages  named  find 
themselves. 

CLASSIFICATION  AND  HOURS  OF  LABOR. 

The  hours  of  labor  may  be  stated  as  from  sunrise  to  sunset,  with  two 
hours  allowed  for  meals  and  rest.  Small  as  is  the  daily  pay,  it  is  cir- 
cumscribed still  more  by  the  numerous  holidays,  embracing,  with  Sun- 
days, not  less  than  sixty-seven  days  of  the  year,  when  work  is  to  a  great 
extent  suspended.  It  may  be  said  to  the  credit  of  the  Portuguese  work- 
ing classes  that  as  a  rule  they  are  temperate  and  industrious.  Wages 
being  so  low,  all  the  members  of  a  laboring  man's  family  capable  of 
service  must  necessarily  coTitri\>\3L\ftk  \o  \\&  wsL^^tX^Xs^  ^VL^ut  and  often 
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very  hard  work.  Women  do  their  fall  share,  indading  stevedore  toil 
at  the  docks,  as  well  as  field-work  in  farming.  As  appears  by  the  census 
of  1880,  out  of  a  total  population  of  4,500,000  in  the  Kingdom  proper, 
only  185,000  belong  to  the  class  known  as  mechanics  and  manufactur- 
ing citizens.  Seven  thousand  workmen  are  employed  in  the  manufact- 
uring establishments  of  Lisbon.  As  a  whole  the  laboring  people  are 
Eoor;  a  considerable  i)roportion  of  them  very  poor.  They  seem  content, 
owever,  with  the  little  they  can  get  in  compensation  for  their  toil, 
thankful  if  they  are  able  to  achieve  for  themselves  the  humblest  living. 

PRICES  OF  THE  NEGESSLARIES  OF  LIFE. 

The  average  prices  in  Lisbon  of  the  leading  commodities  that  consti- 
tute the  necessities  of  life  are  as  follows : 


Articles. 


Bread per  pound. 

Beef do... 

Pork do... 

Veal do... 

Hntton do... 

L*rd do... 

Ham  and  bacon do... 

Cbeeee do  .. 

Wine,  ordinary per  qnart. 

Vinegar do... 

Cbarooal per  pound. 

9agar: 

White do... 

Brown do... 

Batter do... 

Fotetoes do... 

KiUc per  qnart. 

PMrcdeom perqoart. 


Price. 


Articles. 


Price. 


$0  04 

10  14  to 

3« 

18 

20 

18 

20 

10 

25 

15 

20 

18 

20 

16 

20 

10, 

08 

Oil 

13 

11 

80 

1  10 

Oil 

02 

08 

00 

I. 


EffCB per  dozen.. 

Cabbases each . . 

Dri«»d  beans: 

Red per  qnart.. 

White do... 

Coffee,  bamed per  pound . . 

Olive  oil per  quart.. 

Soap,  yellow per  pound. . 

Salted  codfish  b 

Swedish do 

English do 

Indian  meal do 

.Wheat  flour do.... 

Starch do 

Rice do 

Fish,  abundant,  best  quality  dear, 
per pound 


$0  30 

00 

00 

1006  to   07 

18 

35 

00 

10 

06 

00 

U 

07 

00 

021 

07 

04 

00 

00 

05 

60 

It  should  be  stated  that  the  statistics  here  presented  represent  prices 
at  Lisbon  and  the  adjacent  country.  Elsewhere  in  this  Kingdom  the 
figures  in  respect  of  labor  especially  are  even  lower  than  the  rates 
named,  while  as  regards  provisions  the  prices  are  also  somewhat  lower 
fi>r  meats  and  the  products  of  the  soil. 


BENTS. 


Bents  for  the  poorer  classes  are  comparatively  cheap  in  Lisbon. 
Small  rooms  where  these  people  live  rent  for  $5  to  $10  i>er  annum.  A 
fiunily  of  five  or  six  persons  may  secure  very  restricted  accommodationSi 
to  which  they  are  accustomed,  for  $25  to  $30  per  annum.  But  the  space 
is  suggestive  of  a  ^^hole  in  the  wall." 


HABITS  OF  THE  WOBKINa  GLASSES. 

I  must  say  of  the  working  classes  here  that  their  quiet  submission  to 
the  inevitable  illustrates  a  peaceful  disposition  in  apparent  content  under 
larcumstanoes  of  very  meager  subsistence,  and  that,  too,  without  hope 
to  inspire  ambition  for  any  material  improvement  of  their  situation. 

JOHN  M.  FRANCIS, 

Consul' OcT^eraL 
-    United  States  Consulate, 

Lisbon,  May  6,  1884. 
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THE  AZORES. 

REPORT  BY  CONSUL  DABNET. 

I  have  the  honor,  in  answer  to  the  labor  circalar  issued  by  the  De^ 
partmeut  of  State  under  date  of  February  15, 1884,  received  by  me  May 
14,  to  submit  the  following  report,  which,  relating  to  the  island  of  Fayal^ 
may  be  taken  as  tolerably  correct  for  the  major  part  of  the  nine  islands 
of  the  group ;  any  differences  in  wages  at  the  other  islands  being  as  a 
rule  against  the  laboring  class,  for  the  reason  that  there  has  been  less 
emigration. 

Part  I. — Mai.e  Labor. 

The  rates  of  wages  paid  to  laborers  of  every  class — mechanical  public  vocrlcsy  damesUe,  agr^ 

cultural—in  Fayal,  if'c. 


Occapations. 


BUILDIHa  TBADES. 

Hmoiib per  day*.. 

Tenders do 

Plasterorst 

Roofers  t 


Plumberat 

Carpenters per  day. 


OTHKB  T&ADBS. 


Bakers  § 

Blacksmiths per  day.. 

Strikers 

Batchers^ 

Cabinet-makers per  day.. 

Coopers do 

Drivers : 

Carts do — 

Hacks do.... 

Ckhrdeners do.... 

Horseshoers  il 

Jewelers  II 

Laborers,  porters,  &c per  day.. 

PottersIT 


Lowest. 


to  85 
17 


48 


52 
26 


31 
48 


Hlgbesi. 


21 
21 


81 


TBACHEBB  PUBUO  SCHOOLS. 

Primary  schools*^ per  month. 

Lyceum do... 

OTHBB  TKADB8. 

Safl-makers per  day. 

Stevedores do... 

Tanners  IT 

SaUors per  day. 

TinBmiths do... 

Store  and  shop  clerks : 

Male.. I>er  month. 

Female  ft do... 


HOUSEHOLD  WAGES  DT  TOWKS. 

"Waiters,  (with  clothes)   per  month. 

Cooks  (generally  women) do... 

Men  or  Tads  (general  work .do... 

Housemaids ^ do... 

AOEICULTUSAL  WAGES. 

Laborers  (with  board) perday*  . 

Laborers  (without  board) do... 

Country  servants  (receiving  three  suits  clothes,  with  lodging  and  wash- 
ing)  ...per  annum. 

Women  (not  receiving  clothes) per  month. 


006 
22  61 


52 
52 


5  20 


1  50 
1  00 
1  25 
1  00 


485 


$0  68 
85 


24 


a 


1  05 
42 


68 
62 


28 
85 


86 


16  St 

64  74 


2  00 
1  04 


86 
10  40 


81 


4t 
tt 

21 
24 

28 


10 


61 


70 
TO 


6  00 
8  50 
2  50 
8  00 


800 


870 

620 


200 
1  90 
1  50 
19S 


21 


000 
106 


*  A  boat  ten  hours. 
f  Are  masons. 
^Are  tinsmiths. 

Do  their  own  work  assisted  by  TmsVQ\edAaXMft. 

Md  by  Job,  and  bat  litUe  woTk. 


^  Do  their  own  work,  and  sell  per  piece. 
^'fiMX^v^  ^^«  ^iSws^^  salaries,  the  teachen'ef 
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The  rate$  of  wag€9  paid  to  Idbareri  of  tvtry  chue,  4^ — Continned. 


Ooonpations. 


AoucoLTUBAL  WAOXS— eontinaed. 

I^omen  (recelviiiK  olothes)  besides  boardf  lodging,  and  washing,  per 

umam 

ICen  (not  reoeiving  clothes) per  annom.. 


OOBPOSATlOlf  MMPhOTtS, 

9«n»te: 

Accountant per  week*. 

Two  assistants,  each do... 

Aasistants  of  measares do... 

Market  guard do... 

81auj(ht«r-hoase  goard do... 

Cemeteiy  guard do... 


QOYBBXlOLIfT  DKrABTMXIITS  AMD  0FF1CK8. 

State  departmtnU 

Diril  governor per  month. 

Seeretanr do... 

Itrst  officer do... 

Second  officer do... 

IWr  amanuenses,  each do... 

Doorkeeper do... 

Assistant .\ do... 

Four  district  counselors,  each do... 

Three  executive  commissioners  of  the  J unta  geral,  each do. . . 


TrMuury  departmtnL 

Deiegadodo  thesooro I»er  month. 

First  officer de... 

Two aspirantes,  first  class,  each do... 

Three  aspirantes,  second  class,  each do... 

One  aaaistant do... 

BaeriTio  de  faienda do... 

Two  del k s  de  f aaenda,  each do... 

TrMsnrer  payer do... 

receiver do... 


Lowest 


Police  departmefU, 

Adnlnistrador  (chief) per  week*. 

EserivJlro  (oierk) do... 

Tbive  amwinenses do... 

policemen ..do... 


OiMfonw  dspaftmsnt 

CikDector  (varies  according  to  rank) per  weekt. 

Treaanrer do... 

First  officer do... 

Seeondofficer    do... 

Tliree  third  officers,  each do... 

Ona  first  verifier do... 

One  aeeond  verifier do... 

Two  aspirantes,  each do... 

CUef  of  guard  division , do... 

Three ch Wf s of  gnard  section,  each do... 

Goardaof  first  dass do... 

Ooarda  of  second  class do... 


PubHe  works. 

Chief  machinist per  dayt. 

Ifftehinists,  each do  .. 

FIrsmen do... 

Chief  blacksmith do... 

Blaekamiths do... 

Strikers do... 

Cldef  carpenter do... 

Carpenters do... 

Calkers do... 


do... 

.do... 

.do... 

.do... 

.do.. 

Cmtoociro  (repairer  of  roads) do... 

Laborers do... 

Woasea do... 

Bioja do.. 

I>lT«n$ ' do... 


Chief  mason 

Masons 

Stone-dressers . 

QBarrsrmen 

Farers . . . 


Highest  Average. 


$2  40 


$4  01 


87 
89 


50 
24 


85 
50 


85 
47 
85 
85 


18 

10 

7 

85 


1  18 

78 


78 
31 


1  04 
•4 


47 
61 
78 
52 


52 
18 
18 
50 


*  80  hours.  1 36  hoars.  1 10  hours. 

§  Besides  the  above  pay,  22  cents  an  hour  while  employed  diving. 


$2  60 
22  60 


86» 

4  01 
2  00 

5  01 
2  40 
241 


108  6» 

83  85 
50  72 

84  8» 
18  11 
17  21 
12  69 
28  64 
27  18 


81  62 
27  18 
21  74 
14  50 
0  05- 
65  21 
11  80 
67  05 
72  46 


11  4» 

585 
88ft 
2  41 


18 

11 
11 

7 
6 
0 
7 
5 


oa 


58 
77 
40 

62 
64 


18  18 
702 


Oi 


2  18 
87 
68 

1  22 
68 
28 

1  48 
52 
61 

1  04 
42 
48 
44 
44 
22 
26 
14 
12 
86 
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Prices  of  various  arUclee  used  hjf  laboring  elasses. 


Artidei. 


Flour per  barrel.. 

Bread: 

Wheaten per  pound.. 

Maize do — 

Beef: 

For  eqnarter  . . . . .  .............do.... 

Hind  quarter do.... 

Mutton: 

Fore  quarter do 

Hind  quarter do — 

Pork: 

Fresh do. . . . 

Bacon do 

I«ard do — 

Cbeeee do — 

Butter do 

Potatoes  (an  average  price) . .  .per  bushel. . 

Rice perpound  . 

Beans do — 

Milk per  quart.. 

Eggs per  dozen. . 

Tea: 

Black perpound.. 

Green do — 

Coffee  (Kio)  not  roasted do — 

Sugar : 

Brown do.... 

"White  crushed do. ... 

White  loaf do 

Soap,  ordinary do — 

Starch do — 

Kerosene  (pays  an  excMsive  duty)  per 

gallon 

Maize  (an  average  price) per  bushel . . 

Wheat  (an  average  price) do  — 

Wine  (fresh  Pico  wine) per  gallon.. 


Price. 


$10  44 

041 
Oil 

07 
08 

OU 
07{ 

^ 

16 

16 

22 

52 

04i 

04 

03i 

09 

1  04 

1  30 

22 

11 

124 

15 


Artifllfm. 


04i 

ooi 


47 

80 

1  45 

50 


CLOTHIMa  UATEBIAIS. 

fodian'head  (unbleached  cotton)  .per  yd . 

(jk)od  white  skirting  cotton do..  . 

Prints do... 

Unbleached  linen  (made  by  hand)  .do 

Cotton  dungaree do... 

Cotton  for  knitting  sooka. . .  .per  pound. . 

Portugal  caasimeres  from  04  cents  to  $1.40 

per  yard.. .».. 

H0U8B  BSHTB. 

Two-room  tenements per  montii. . 

Four-room  tenements do — 

Siz*room  tenements do 

COST  OF  Liynra  to  tbi  AysBAOB  ul- 

BORKB. 

Breakfast,  milk  and  bread 8.5 

Dinner,  bread  and  fish  or  cheese....  5w3 
Supper,  vegetable  sonp  with  bread, 
wnen  made  for  seTenl 4.8 


Price. 


$0  50 

14 

16 

21 

35 

70 

117 

140 

205 

4S5 

COST  OF  LTVIKO  TO  THB 
CHAKIC. 


AVBBAOB  MB- 


Breakfast.  ooffM  and  bread  with  a 
little  flsn  or  cheese 10| 

Dinner,  beef  soup,  with  bread  and 
the  beef  of  whion  soup  was  made 
and  potatxMM 13 

Snp])er,  coffee,  &o.,  as  at  breakfast.    10| 


U 


NoTB. — System  of  weights  and  measures,  the  French.    Wine  is  not  used  habitually  by  eithor  of  the 
Above,  and  seldom  taken  with  the  meaL 

COMPARISON  OF  WAGES. 

Ko  labor  report  was  requested  of  this  consulate  in  1878,  or  made,  bat 
it  may  be  safely  stated  that  at  Fayal  no  noteworthy  chanfi^e,  in  either 
respect,  has  taken  place. 

HABITS  OF  THE  WORKING  CLASSES. 

The  habits  of  the  Fayalese  working  classes  are  fair :  they  are  tem- 
perate, and,  although  making  use  of  wine  and  spirits,  drunkenness  is  bj 
no  means  common.  The  agricultural  population  is  decidedly  a  steady 
one,  and  necessarily  frugal.  When  abroad,  in  countries  where  good 
wages  are  to  be  had,  they  are  very  saving,  and  those  who  return,  or  ft 
large  majority  of  them,  bring  with  them  good  results  of  their  labor  and 
thrift.  As  is  to  be  seen  by  the  foregoing  tables  of  wages  and  statement 
of  cost  of  living,  the  laborer,  with  few  exceptions,  lives  from  hand  to 
mouth,  unable  to  lay  up  means  for  his  old  age;  and,  therefore,  when 
unfit  for  work,  if  not  supported  by  relatives,  must  resort  to  charity. 
The  mechanic  does  a  little  better  as  a  rule. 


FEELING  BETWEEN  EMPLOYED  AND  EMPLOYEE. 

• 

This  is  generally  pleasant,  and,  in  the  rural  districts,  the  laboring 

classes  are  quiet,  primitive,  and  respectful  in  their  manners,  treating 

tLeir  sui)eriors  iu  social  po%\l\o\i  m\Xi  ^  ^^t^t^ace  that  savors  of  feudil 

times.    This  state  may  iiot.\>^  eo\\^\iQXN^\»N3ii^^TQ».vBc^^  ^\^^^^s^V^t«c^ 
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who,  by  a8i>erity  of  maDner,  might,  perhaps,  ocoasioDally  increase  his 
pay,  bat  it  caases  work  to  ran  smoothly,  and  permits  the  caltivation  of 
the  poorer  lands  that  mast  otherwise  remain  anemployed.  I9o  organ- 
ized condition  of  labor  exists  at  this  place. 

PBBVALENCY  OF  STRIKES,  ETC. 

Strikes  may  be  said  to  be  almost  unknown  in  Fayal ;  for,  daring  an 
experience  of  a  long  term  of  years,  bat  two  have  been  known  to  me— 
one  among  ship-carpenters,  some  twenty  years  since,  the  other  by  the 
lightermen,  at  a  more  recent  date.  Both  classes  are  small,  and  the 
strikes  were  of  no  great  importance. 

FREEDOM  OF  PURCHASE. 

With  rare  exceptions,  and  those  where  advances  are  made,  the  work 
ing  classes  purchase  where  they  please.    They  are  paid  in  Portuguese 
and  Spanish  dollars  (silver)  and  their  parts. 

COOPERATIVE  SOCIETIES. 

Only  one  of  these  exists  at  Fayal :  it  was  started  in  1873,  by  about  forty 
five  members  (principally  mechanics),  has  had  a  prosperous  career,  and 
has  doubled  its  membership.  The  payments  are  weekly,  of  one-fifth  of  a 
Spanish  dollar  on  the  share,  and  no  one  member  is  permitted  to  hold 
more  than  five  shares.  The  money  thus  accumulating,  is  capitalized 
with  the  annual  dividends.  Any  member  wishing  to  withdraw,  receives 
his  fund,  with  thirty  days'  notice,  but  cannot  rejoin.  There  is  no  dimi- 
notion  of  price  to  the  members,  but  they  are  benefited  instead  by  the 
annual  profit,  and  now,  at  the  expiration  of  ten  years^  the  director  tells 
me,  that  a  share  represents  a  capital  of  about  170  Spanish  dollars. 

The  establishment  is  one  of  the  largest  in  the  city,  and  deals  in 
almost  every  article  but  dry  goods. 

The  extension  of  this  association  would  have  been  greater,  but  for  the 
difficalty  encountered  by  the  poorer  classes  in  deducting  even  the  small 
amount  required  from  their  weekly  wages,  and  for  the  want  of  faith  in, 
or  appreciation  of, 'the  benefit  derived.  Started  without  funds,  and 
relying  on  credit,  the  society  has  now  (15,000  of  working  capital.  As 
ye^  limited  as  it.  is,  it  can  have  had  no  effect  on  general  trade. 

GENERAL  CONDITION  OF  THE  WORKINO  PEOPLE. 

The  mechanic  of  Horta  lives  in  a  tiled  stone  house,  whitewashed  within 
and  without,  and  for  which  he  pays,  if  not  the  owner  thereof,  an  annual 
rent  of  firom  $25  to  (50 ;  it  is  simply  furnished — the  chairs  being  often 
of  American  manufacture — and  has  no  conveniences,  unless  it  be  a  cis- 
tern, which  provides  water  for  the  greater  portion  of  the  year. 

His  ordinary  clothing  in  winter  is  made  of  light  woolens,  frequently 
of  cheap  cassimere  manufactured  in  Portugal ;  and  in  summer  of  cotton 
ffoods,  or  hand-made  Fayal  unbleached  linen — the  latter  a  strong,  dura- 
ble article.  The  climate  of  the  Azores  is  so  equable,  rarely  below  55^ 
Fahrenheit,  or  above  80^,  that,  regarding  clothing,  the  people  have  un- 
Qsoal  advantages ;  but  the  Azorean  mechanic  is  fond  of  dress,  and,  on 
holidays,  is  well  got  u]),  often  in  black  broadcloth. 

Comparing  his  earnings  with  the  expense  of  living,  it  will  be  noted 
that  be  has  little  chance  of  bettering  his  condition,  unless  assisted  by 
otber  members  of  his  family. 
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The  moral  condition  of  this  class  is  fair ;  the  physical  not  so  good  as 
might  be  desired,  with  a  downward  tendency^  which  may  be  attributed 
to  want  of  free  ventilation  in  their  houses,  to  too  much  cigarette 
smoking;  and,  lastly,  to  carelessness  regarding  syphilitic  disorders. 

The  agricultural  laborer,  in  the  country,  lives  in  a  small  tilexl  or  straw- 
thatched  stone  cottage,  often  a  mere  cabin,  containing  a  couple  of  un- 
floored  rooms  and  a  small  kitchen,  whence  the  smokeescapes,  not  through 
a  chimney,  but  through  the  roof. 

His  clothes,  unless  he  lives  on  the  uplands,  are  generally  of  cotton 
and  coarse  linen,  winter  and  summer,  and  he  seldom  wears  shoes.  The 
bread  he  consumes  is  always  maize,  and  meat  he  does  not  eat  more  than 
two  or  three  times  in  the  year. 

If  he  has  a  family,  the  wife  is  perhaps  able  to  assist  by  weaving  linen 
cloth ;  his  daughters,  occasionally,  by  plaiting  straw,  and  his  boys  by 
working  on  farms  or  public  works.  But  while  the  children  are  young 
he  must  depend  on  his  own  strong  arm.  It  is  next  to  impossible  to  lay 
up  anything  for  his  old  age.  As  a  rule  he  is  quiet,  contente<l,  and  well 
behaved;  he  is  away  from  temptation  and  its  expenses,  which,  indeed, 
he  cannot  afford.  If  farming  on  his  own  account,  as  is  often  the  case, 
in  a  small  way,  he  is  quite  resigned  if  his  crops  are  destroyed,  express- 
ing, in  his  simple  way,  the  belief  that  the  Almighty  never  errs.  He 
has  a  tolerable  amount  of  religious  belief,  pretty  freely  leavened  by 
superstition. 

MEANS  FOR  THE  SAFETY  OF  EMPLOTl^S. 

There  are  no  factories,  mines,  mills,  or  railroads  in  Fayal,  ^d  the  em- 
ployment of  labor  being  chiefly  of  a  temporary  character,  there  is  but 
little  opportunity  for  the  development  of  the  above  considerations  and 
relations. 

POLITICAL  RIGHTS. 

All  married  men — mendicants  excluded — and  all  males  who  have  at- 
tained their  majority,  are  entitled  to  vote  in  the  elections  for  such  of  the 
local  authorities  as  are  not  appointed  otherwise;  and,  also, for  the  dep- 
uties who  I'epresent  the  various  districts  in  the  central  government  at 
Lisbon ;  but  the  working  classes  can  scarcely  be  said  to  have  political 
opinions  of  their  own,  and  are  led  by  politicians  who,  as  elsewhere,  work 
on  the  various  passions  of  humanity  to  accomplish  their  ends. 

The  laborer  who  owns  no  property  pays  no  industfial  tax,  bat  may 
be  called  upon  annually  for  a  day  or  two  (by  the  municipality)  of  firee 
work  on  the  roads. 

If  he  pa^^s  a  rent  of  over  $10  per  annum  on  the  cottage  he  lives  in  he 
pays  a  tax  on  the  rent  of  about  12  per  cent. 

The  mechanic  pays  an  industrial  tax  of  about  90  cents  per  annum,  and 
the  tax  on  rent  of  house  or  on  the  house  if  he  owns  it. 

I  know  of  no  legislation  that  particularly  regards  labor  and  the  work- 
ing people. 

CAUSES  OF  EMIGRATION. 

Two  causes  operate  strongly  in  inducing  the  laboring  classes  of 
Azoreans  to  leave  the  picturesque  islands  of  which  they  are  with  reason 
so  fond : 

One,  the  knowledge  that  doing  their  best  they  can  only  make  ends 
meet,  with  no  warrantable  hope  of  accumulating  means  for  times  of 
^eed.    The  otber,  tbe  teat  oi  \)^e  ^5^\i%m?^\,\a^  l«iws  of  which  they  enter- 
UD  a  singular  dread,  and  Yj\i\<i\i  c,a\xa^V«%^\ix«s^ssRi\:^^\^'^^ 
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leave  annually  in  a  clandestine  manner.  No  passports  are  issued  to 
lads  unless  a  responsible  bondsman  be  produced,  and  tbe  latter  is  liable 
to  be  called  upon  for  the  payment  of  a  sum  should  the  lot  fall  on  his 
prot^g^,  which  has  varied  much  in  the  last  few  years,  but  which  may  be 
estimated  at  some  $200. 

From  the  islands  of  Fayal,  Flores,  Corvo,  St.  George,  Pico,  and  Gra- 
ciosa  the  emigration  is  almost  entirely  to  the  United  States,  but  from 
St.  Michaels,  Terceira,  and  Santa  Maria  it  is  chiefly  to  Brazil  and  to  the 
Sandwich  Islands.  To  the  shipment  of  great  numbers  of  lads  on  Amer- 
ican whaling  ships  in  by  gotle  years  may  be  attributed  the  flow  of  emi- 
gration to  the  United  States.  The  islands  that  furnish  the  emigrants 
bound  to  other  countries  have  not  been  nearly  as  much  in  relation  with 
the  United  States,  and  are  only  now  fairly  beginning  to  discover  the 
advantages  of  our  country.  Their  relations  with  Brazil  date  back  many 
years  to  a  time  when  the  emigrants  were  carried  with  the  condition  of 
being  bound  for  a  certain  time  to  whoever  wishing  their  services  would 
pay  their  passages. 

The  emigrants  leaving  these  islands  are  principally  of  the  agricultural 
dass. 

Part  II.— Female  Labor. 

In  the  entire  absence  of  statistics  on  which  to  base  a  calculation  it 
would  be  impossible  to  give  even  an  approximated  truthful  estimate  of 
the  number  of  women  and  children  employed  in  Fayal.  A  great  deal 
of  work  is  done  by  them,  especially  in  some  of  the  rural  places,  but  they 
generally  work  for  their  families,  bringing  wood  and  water,  often  from 
great  distances,  and  assisting  the  men  in  the  field  work.  Some  are  em- 
ploy ed  on  the  roads,  the  rates  of  wages  of  which  are  given  under  the 
head  of  public  works,  and  those  rates  may  be  accepted  as  a  standard, 
viz,  Minimum.  $10;  maxim\im,  $18;  average,  $14,  to  adults. 

As  yet  no  women  are  employed  as  clerks  in  any  of  the  public  depart- 
ments, but  they  have  charge  of  the  primary  schools  for  girls,  receiving 
about  the  same  pay  as  the  men. 

In  the  city  of  llorta  and  environs  a  good  deal  of  sewing,  embroider- 
ing, &c.,  is  done  by  the  female,  but  it  is  almost  all  job  work,  and  often 
done  at  odd  moments  or  in  the  evenings  when  household  duties  are  over. 
At  times  when  a  demand  arises  quite  a  little  business  is  done  in  straw 
goods,  the  plaiting  being  done  by  the  peasant  women  and  girls  who  sell 
their  work  by  the  piece.  In  1879  the  value  of  straw  hats  and  braid  ex- 
ported to  the  United  States — all  go  that  way — amounted  to  $59,113.57, 
and  this,  deducting  cost  of  straw,  was  the  work  of  the  women  and  girls. 

The  census  of  1878  tells  us  that  about  one-seventh  of  the  female  popu- 
lation reads  and  writes,  the  proportion  dififering  but  little  from  that  of 
tiie  male. 

Although  the  woman  of  the  Fayalese  laboring  classes  is  often  some- 
what of  a  drudge  and  occasionally  rather  hardly  treated,  she  cannot  be 
said  to  be  worse  off  than  her  European  sisters,  and  certainly  leads  a 
happier  life  than  do  those  who  live  in  countries  where  the  dreadful  curse 
of  intemperance  is  common. 

It  may  not  be  amiss  to  state  that  by  the  last  census,  taken  in  1878, 
the  population  of  Fayal  was  as  follows:  Male,  10,892;  female,  14,070. 
Total,  24,962. 

S.  W.  DABNEY, 

CansuL 

United  States  Consulate, 

Fayalj  Azores^  July  7, 1884. 
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TURKEY. 

REPORT  BY  OOKSUL'GENERAL  HEAP,  OF  00N8TANT1N0PLB. 

Part  I. — Male  Labor. 

RATES   OF  WAGES. 

The  rates  of  wages  vary  greatly  in  the  several  provinces  and  the  dif- 
ference will  continue  until  the  difficulty  and  cost  of  travel  between  them 
are  reduced  by  the  construction  of  roads.  This  keeps  a  large  portion  of 
the  working  class  sedentary.  While  wages  are  comparatively  iiigh  in 
the  capital  and  other  large  cities  they  are  extremely  low  in  distant  vil- 
lages and  the  country  districts. 

COST  OF  LIVING. 

The  cost  of  living  of  the  laboring  classes  varies  with  the  districts,  but 
as  they  are  very  frugal,  temperate,  and  saving,  what  they  expend  on 
food  and  clothing  is  extremely  moderate.  A  common  laborer,  such  as 
a  heavy  porter,  farm-hand,  or  gardener,  stevedore,  and  workmen  of  that 
class,  is  satisfied  with  coarse  bread,  dried  salt  fish,  commonest  cheese, 
curdled  milk  (yaourt),  and  cheap  vegetables  and  fruit.  Ue  seldom  tastes 
meat,  and  then  only  mutton;  sometimes  ricej  a  cup  of  coffee  as  large  as 
an  egg-shell  is  a  luxury.  The  workingman  is  seldom  intemperate,  and 
when  he  is,  it  is  in  large  towns  where  he  is  corrupted  by  contact  with 
the  dissolute  population  common  in  large  sea-ports.  Here  his  food  costs 
him  firom  3  to  4  piastres  per  day  (13.2  to  17.6  cents).  It  costs  less  in  the 
country. 

It  consists  of: 

Centa. 

Bread *..    3.3 

Cheese  or  yaoart 3.3 

Fish  or  jDUttoo 3.3 

Fruit  and  vegetables ' 2.8 

Kice  or  dried  beans 3.3 

15.4 
PEBSENT  AND  PAST  BATES. 

These  have  not  varied  appreciably ;  wages  may  be  somewhat  higher 
.in  certain  cases  at  present  than  they  were  in  1876,  but,  speaking  gen- 
erally, they  are  about  the  same,  and  the  condition  of  the  laborer  has 
not  changed. 

HABITS  OF  THE  WOBKma  GLASSES. 

The  habits  of  the  working  class  are  steady  and  industrious.  Their 
trustworthiness  varies  with  the  class  of  laborers;  but  the  laboring-man 
in  Turkey,  particularly  the  Musselman  and  Armenian,  are  very  reliable. 
They  are  sober  and  saving,  and  an  intoxicated  man  of  those  nationali- 
ties is  rarely  seen.  Their  habits  are  corrupted  in  some  respects  by  con- 
tact with  foreigners,  but  in  other  respects  they  can  give  the  foreigner 
long  odds  in  the  matter  of  corruption. 

PEELING  BETWEEN  EMPLOY]^  AND  EMPLOTEB. 

It  is  difficult  to  say  \9\ia\.  t\i^  ^^^\iw^  te*  In  towns  where  there  is  com- 
petition for  work  employ ex^  a,T^\i^x<i  Wk.  >[Xi!^\t  \85Q«Wi^\sviX.  voL^^souutry 
where  obedience  to  authority  \i«i»  \>^«tti!afe  ^ft««\^^  \i^xafe^>i8^\sfik\iSi\.\j^ 
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Bented  by  the  laboring  class,  bat  is  taken  as  a  matter  of  coarse.  In  the 
coontiy  the  relations  between  the  employer  and  his  laborer  partake  of 
a  patriarchal  character. 

OBGII^IZBD  CONDITION  OF  LABOR. 

There  are  some  corporations  or  guilds  of  laborers  but  they  have  no 
appreciable  efTect  on  the  advancement  or  welfare  of  their  members. 
They  are  intended  to  prevent  overcrowding  the  market,  and  in  that 
respect  may  benefit  the  members.  There  are  no  connter  organizations 
of  capital. 

The  constitntion  of  trade  cori>oration8  in  Turkey  has  probably  been 
handed  down  from  the  middle  ages.  To  give  a  succinct  idea  of  them 
the  corporation  of  porters  (hamals)  in  the  capital  will  be  taken  as  an 
example ;  it  is  a  large  and  important  one.  Each  quarter  of  the  town 
and  the  suburbs  has  its  own  porters.  They  are  all  under  one  chief  who 
is  recognized  by  the  Government  and  buys  his  place.  He  pays  their 
taxes,  which  he  afterwards  collects  from  each  porter ;  they  can  only 
take  loads  in  the  quarter  to  which  they  belong,  and  each  day  their  earn- 
ings are  shared  by  all  belonging  to  the  same  quarter.  In  ca^e  of  sick- 
ness or  disability  they  assist  each  other,  and  as  they  come  mostly  from 
distant  provinces  in  Asia  they  are  assisted  by  the  corporation  to  defray 
the  expenses  of  a  visit  to  their  homes  once  in  two  or  three  years.  Other 
trades  have  similar  corporations,  but  the  guild  of  porters  is  probably 
the  most  powerful  one. 

PEEVALBNCY  OP  STRIKES. 

Strikes  are  of  extremely  rare  occurrence.  I  am  aware  of  but  two,  and 
they  were  of  small  importance,  in  the  last  six  years.  One  was  a  strike 
of  the  Oovemment  dock-yard  laborers,  for  their  arrears  of  pay,  they 
not  having  received  any  for  seven  months ;  and  the  second  was  a  strike 
of  cigarette  makers  of  the  tobacco  r^gie,  Government  monopoly,  for  an 
increased  rate  of  compensation  and  theexclusion  of  women  fh>m  this  class 
of  work.  Both  strikes  were  successful,  the  Government  laborers  were 
X>aid,  at  least  in  part,  and  the  cigarette  makers  obtained  higher  pay  and 
women  were  excluded  from  the  factories. 

FOOD  PURCHASING. 

The  working  people  are  everywhere  at  liberty  to  purchase  wherever 
they  choose.  The  country  is  afflicted  with  a  wretched  mixed  currency 
of  debased  silver,  and  the  laborer  is  paid  with  this  coin  and  at  irregular 
periods. 

CO  OPERATIVE  SOCIETIES. 

The  only  associations  among  the  native  workmen  that  might  be  called 
oo*operative  are  the  corporations  or  guilds  mentioned  in  answer  to  in- 
terrogatory 6.  They  are  not  instituted  to  provide  food  and  other  nec- 
essaries of  life  at  a  lower  or  more  regular  rate  than  could  be  obtained 
in  the  regular  retail  market,  but  are  intended  to  secure  the  trade  or 
avocation  from  being  overcrowded.  The  members  pay  a  small  annual 
mim  to  the  head  of  tbe  corporation,  which  is  ostensibly  for  the  relief  of 
the  members  who  may  have  sickness  or  accidents.  But  the  fund  is 
seldom  used  for  this  pur])ose,  the  members  of  the  corporation  consider- 
ing the  payment  as  a  tribute  to  secure  their  membership.  There  is  a 
constant  struggle  going  on  between  the  chief  of  the  corporation  and 
its  members — the  first  to  increase  their  number  and  his  income,  and  the 
Seooud  to  prevent  the  increase,  which  would  reduce  their  profits. 
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A  co-operative  society  has  been  organized  here  by  foreigners,  bnt  it 
.  does  not  afifect  the  native  working-people,  and  does  not,  therefore,  come 
within  the  scope  of  these  inquiries. 

GENERAL  CONDITION  OF  THE  WORKING-PEOPLE. 

Viewed  from  our  standpoint,  the  condition  of  the  working  clasaes  in 
Turkey  is  wretched.  They  live  in  hovels;  their  food  is  of  the  plainest 
and  cheapest  description;  their  clothes,  however,  although  coarse,  are 
substantial  and  durable;  their  chances  of  betteriug  their  condition  or 
of  laying  up  for  old  age  and  sickness  are  scanty.  As  regards  their 
moral  condition,  they  are  generally  quite  illiterate  and  extremely  igno- 
rant, and  are  satisfied  with  the  forms  of  religion.  In  the  country  dis- 
tricts a  man  taking  to  the  road  in  hard  times  and  living  by  rapine  does 
not  necessarily  become  an  outcast  from  society,  but  rather  a  hero,  in 
the  estimation  of  those  from  whose  ranks  he  came,  and  if  he  returns  to 
peaceful  pursuits  his  antecedents  are  not  against  him  in  public  opinion, 
except,  perhaps,  with  the  authorities,  and  even  they  show  large  in- 
dulgence to  a  repentant  transgressor. 

SAFETY  OF  EMPLOYES. 

No  precautions  are  taken.  Emplo^^ers  do  not  concern  themselves  with 
the  moral  or  physical  well-being  of  their  employes.  The  general  rela- 
tions prevailiug  between  them  may  be  statecl  as  good,  but  with  a  large 
degree  of  indifference  on  the  part  of  the  employers. 

POLITICAL  RIGHTS. 

They  have  no  more  political  rights  than  the  rest  of  the  population, 
who  have  none.  Like  all  others,  they  have  certain  legal  rights.  They 
have  to  pay  a  small  tax  for  a  license,  but  there  is  nothing  else  in  Otto- 
man legislation  that  affects  the  working  class  as  such. 

CAUSES  WHICH  LEAD  TO  EMIGRATION. 

There  is  no  emigration  of  the  working  classes,  as  we  understand  it 
There  is  migration  from  one  province  to  another,  caused  by  religious 
prejudice.  When  Bulgaria  and  Eonmelia  obtained  their  autonomy, 
and  a  quasi  independence,  particularly  the  former,  the  Mussulman  pop- 
ulation left  those  provinces  in  l^rge  numbers,  rather  than  be  under 
Christian  gOA'^ernment,  where  they  felt  themselves  at  a  disadvantage, 
and  came  to  Constantinople,  whence  they  were  sent  to  the  Asiatic  prov- 
inces. The  same  removal  of  the  Mussulman  element  took  place  in  the 
Dobroudtcba  (Eoumania),  the  provinces  ceded  to  Oreece,  and  the  por- 
tion of  Armenia  ceded  to  Enssia.  The  great  majority  were  agricultur- 
ists, as  they  came  from  provinces  where  agriculture  is  the  principal 
occupation  of  the  people.  This  migration  took  such  large  proportions, 
after  the  Eusso-Turkish  war,  that  it  created  serious  alarm.  The  people 
flocked  in  from  the  ceded  provinces  in  vast  numbers,  in  a  state  of  abject 
destitution.  They  were  packed  in  the  mosques  and  unoccupied  build- 
ings of  Constantinople  and  its  environs,  and,  for  a  long  time  the  former 
were  rendered  unlit  for  use.  The  number  of  refugees  has  been  esti- 
mated at  nearly  a  quarter  of  a  million ;  diseases  of  every  kind  followed 
in  their  train.  Their  sufferings  were  great,  although  the  Sultan  did  his 
utmost  for  their  relief.    IA^iiIDl'j  ^o\^\;\i^Yc  OqI^^\^\i \j^  %eAure  them  hornet. 
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Part  n, — Female  Labor. 

EMPLOYMENT  OF  FEMALES. 

Nothing  can  be  Raid  in  answer  to  this  interrogatory,  as  there  is  no 
possibility  of  making  even  an  approximate  estimate  of  the  nnmber  of 
women  and  children  employed  in  industrial  pursuits,  or  even  as  domes- 
tic servants. 

Some  women  are  employed  in  raising  silk- worms,  and  in  weaving  the 
celebrated  silks  of  Bronssa  and  the  carpets  of  Smyrna,  which  are 
woven  on  hand  looms;  and  a  large  number  are  engaged  in  agricultural 
labor,  particularly  where  the  men  are  mostly  absent  on  military  service, 
or  in  the  larger  towns,  where  they  find  work  as  porters,  teamsters,  and 
drivers,  &c.  In  a  country  like  this,  where  mechanical  appliances  are 
rare,  manual  labor  is  in  demand  to  perform  work  which  would  else- 
where be  done  by  machinery. 

Womem  are  not  employed  in  the  other  pursuits  mentioned. 

WAGES  OF  FEMALES. 

All  that  can  be  stated  is  that  women  are  employed  in  the  rural  dis- 
tricts, on  their  own  farms,  in  all  kinds  of  agricultural  labor,  but  they 
do  not  hire  out  for  this  work.  -They  are  frequently  compelled  to  do  the 
work  of  men.  The3'  are  employed  as  domestic  servants  at  wages  less 
than  one-half  of  those  paid  to  men.  in  silk  and  woolen  factories  they 
are  paid  by  the  piece,  at  low  rates ;  their  work,  however,  is  generally 
at  home. 

COMPARISON  OF  WAGES. 

The  wages  of  female  servants  have  increased  during  the  last  few 
years,  but,  as  a  general  rule,  they  have  remained  the  same.  As  they 
do  not  hire  out,  with  rare  exceptions,  for  other  than  household  work, 
their  employment  as  servants  has  no  effect  on  the  wages  of  men.  There 
has  been  a  considerable  increase  in  the  price  of  the  necessaries  of  life, 
especially  in  towns. 

STATE  OF  FEMALE  EDUCATION. 

The  education  of  female  children  of  the  working  classes  is  generally 
neglected,  and  but  little  more  care  is  taken  with  that  of  the  male  chil- 
dren of  the  same  classes.  Women  being  rarely  employed,  even  in  the 
silk  and  woolen  factories  (as  they  work  by  the  piece  and  do  it  at  home), 
they  are  not  exposed  to  the  influences,  for  good  or  for  evil,  incident  to 
the  agglomeration  of  large  numbers. 

Taking  the  population  of  the  northern  Asiatic  provinces  as  the  type 
of  the  Turkish  people,  there  are  few  races  superior  to  them  physically. 
The  southern  provinces  are  inhabited  by  a  widely  different  people,  the 
Arabs,  and  they  are  also  physically  a  fine  race.  Intellectually,  they  are 
inja  state  of  dense  ignorance,  owing  to  the  absence  of  schools  for  the 
poorer  classes,  and,  in  the  case  of  the  Arabs,  to  their  total  indifference 
to  education.    Morally,  they  are  on  a  level  with  other  Oriental  peoples. 

G.  H.  HEAP, 

Consul' Oeneral. 
United  States  Consulate  Oenerax, 

Constantinople^  June  25,  1884. 
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I.  Oenbrax  trades. 

Wagw  paid  per  week  of  eke  doge, 

[The  boon  of  labor  are  from  d*yllght  to  one  boar  before  sonaet,  with  one  boor  for  reet  in  the  middle 

of  thedasT'l 


Occupations. 


BUILDWO  TBADU. 


BriekUyere 

Hod-carriere. 
Masons 


Tenders 
Plasterers  . 

Tenders 
Slaters 


Lowest.*  Hiicbesit 


Boofers 

Tenders . . . 
Plnmbers 

Assistants. 
Carpenters  — 


OTHSR  TRADI8. 

Bakers: 

Coarse  floor per  sack . . 

Fine  flonr do — 

Blacksmiths 

Strikers 

Apprentices 

Batchers 


Tenders 

Brass-fonnders  . 

Apprentices 
Cabinet-makers. 
Cigar-makers — 
Coopers 


FniTiers 

Gardeners 

Jewelers: 

Ordinary  workers 

Skillful  workers 

Laborers,  porters,  &c  ... 

Kail-makers  (band) 

Potters 

Printers 

Teachers  pnblic  schools : 

Native 

Foreign 

Tanners 

Tailors 


$4  75 

1 

1 

65  80 

1  90 

200 

4  75 

1         660 

1  90 

200 

4  75 

660 

1  90 

200 

4  75 

660 

4  75 

660 

1  90 

200 

4  76 

660 

1  90 

200 

4  75 

7  92 

1 

52W 

r«t 

264 

S64 

1  39 

1  36 

**1  40 

♦•50 

264 

420 

88 

88 

528 

792 

2  64 

4  18| 

••1  20 

860 

896 

528 

•*72 

**127 

896 

528 

12  00 

12  00 

1  32 

8  17 

1  82 

264 

896 

528 

1  82 

660 

1  68 

440 

5  50 

27  60 

2  11 

528 

8  96 

660 

*  Winter.  t  Summer. 

J  Per  week  of  fifty-four  hoars,  with  one  hoar  rest  per  day. 
Per  week  of  seventy-five  hoars,  with  one  hoar  rest  per  day. 


;  And  their  bread. 
**  With  board  and  lodging* 


X.  Household  wages  in  towns  and  cities. 

Wages  paid  per  month  or  year  to  household  eervants  {towns  and  cities)  in  Turkey. 


Oocapations. 


Lowest.    Highest.  Aversge. 


Cooks  I  $8  80 

Waiters ,  s  80 

Chambermaids '  6  00 

Laandressee I  8  80 

Scullions I  6  60 

Coachmen 22  00 

Grooms 8  80 


826  00 
17  60 
13  20 
15  40 
8  80 
35  20 
13  20 


$17  00 
18  20 

8  80 
18  20 

7  00 
30  80 

9  00 
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AMERICAN   WAGE    STATISTICS. 

The  following  circular  letter  was  addressed  to  persons  in  various 
representative  industrial  centers  in  the  United  States,  for  such  wage 
and  food  statistics  as  would  enable  the  Department  to  institute  com- 
parisons between  American  and  European  conditions.  The  communi- 
cations herewith  given  were  the  only  answers  received,  and  the  Depart- 
ment hereby  returns  its  thanks  to  the  gentlemen  who  so  freely  and 
promptly  furnished  the  information  requested. 

Department  of  State, 

Wa9kingion,  Jul^  2tf,  1884. 

Sib:  On  reaaest  of  the  president  of  the  Workingmen's  AMeinblyof  the  State  of 
Hew  Tork,  and  of  the  president  of  the  Workin^women's  League  of  Washington,  the 
inclosed  circniar  was  prepared  and  transmitted  to  the  oonsnls  of  the  United  States, 
in  the  sereral  countries.  The  answers  thereto  are  now  being  prepared  in  the  Depart- 
ment for  publication,  and  as  it  is  important,  for  purposes  of  comparison,  to  secure  the 
rates  of  watces  at  present  prevailiuff  in  the  principal  trade  centers  of  the  United 
Btates,  I  therefore  take  the  liberty  oi  requesting  you,  in  furtherance  of  this  very  im- 
portant work,  to  fill  out,  as  far  as  you  conveniently  can,  the  within  blanks,  showing 
the  wages  paid  in  your  city. 

It  is  not  expected  that  you  will  do  more  than  fill  out  the  blanks  from  information 
which  it  is  thought  you  already  possess,  or  can  readily  secure.    I  will  therefore  feel 
thankful  if  you  will  give  the  matter  your  immediate  attention. 
I  am,  sir,  your  obedient  servant, 

FRED'K  T.  FRELINGHUY8EN. 


WAGES  IN  NEW  YORK. 

New  Youk,  August  2,  1884. 

Dear  Sir:  I  have  Just  received  yours  of  July  19,  requesting  information  as  to  rate 
of  wages,  condition  of  labor,  and  cost  of  living. 

J  cheerfullv  inclose  blank  sent  for  that  purpose,  filled  out  with  the  latest  data  at  hand. 

When  I  called  the  attention — last  June,  a  year  ago — of  your  Department  to  the  im- 
portance of  investigating  the  condition  of  labor  abroad,  I  recognized  the  necessity  of 
those  enjoying  the  confidence  of  organized  labor,  to  bn  supplied  with  the  latest  relia- 
ble facts  bearing  upon  the  question,  in  order  that  workingmen  here  mi{(ht  act  intelli- 
gently upon  the  question  of  free  trade  and  protection,  should  the  issue  be  raised ;  and, 
in  order  to  accomplish  that  end,  I  issued  the  inclosed  circular  last  year.    You  then 
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wrote  me,  in  answer  to  my  request  asking  the  co-operation  of  yoor  Department,  that 
thi  State  Department  intended  to  cover  the  same  ground.    I  secured  a  large  amount 
of  data,  which  is  at  yonr  service,  if  you  think  the  same  of  value,  as  I  have  no  time  to 
put  the  figures  in  shape.    Trusting  the  inclosed  will  be  satisfactory, 
I  am  yours,  truly, 

GEO.  BLAIR, 
Chairman  Workingmen'a  Anembly  of  the  State  of  New  York. 

Hon.  F.  T.  Frelinghuysen. 


CORRESPONDENCE  AND  CIRCULAR  REFERRED  TO  IN  MR.  BLAIR'S  LETTER. 

New  York,  Julg  10,  1863. 

Dear  Sir:  The  inclosed  circular  has  been  sent  to  some  of  our  leading  consuls  in 
Europe  with  the  view  of  securing  reliable  information  u|>on  questions  with  which 
American  workmen  need  to  be  familiar.  I  have  Just  received  an  answer  from  our 
consul-general  at  Vienna,  Hon.  James  Riley  Weaver,  in  which  he  states  that  no  such 
information  can  be  given  unless  authorized  by  the  State  Department,  and  susgests 
that  I  call  jonr  attention  to  same,  believing  that  you  would  not  hesitate  to  lendyonr 
official  aid  in  collecting  the  facts  indicated  in  my  circular,  as  I  am  collecting  these 
facts  at  my  own  expense  and  for  use  at  our  national  convention.  Its  importalnce  you 
no  doubt  comprehend  at  this  time  to  American  interests. 
Yours  truly, 

GEO.  BLAIB. 

Hon.  Frederick  T.  Freunghutsen, 

Secretary  of  State, 


Hon. , 


CIRCULAR. 

New  York,  June  4,  1683. 


United  States  Coneul, 

Dear  Sir  :  Being  anxious  to  secure  reliable  information  with  reference  to  the  aver- 
age earnings  of  skilled  and  unskilled  labor  in  the  localitv  under  your  Jnrisdietion, 
^ou  will  confer  a  favor  to  the  cause  of  American  labor  in  whose  interests  I  am  collect- 
ing  these  facts,  by  answering  the  following  questions: 

Average  earnings  of  unskilled  labor. 

Average  earnings  of  miners. 

Average  earnings  of  cotton  operatives. 

Average  earnings  of  iron  workers. 

Average  earnings  of  building  trades. 

Average  earnings  of  bakers,  and  hours  of  labor. 

Average  earnings  of  shoemakers. 

Average  weekly  hours  employed. 

Average  days  employed  during  year. 

Cost  of  ordinary  rooms  for  workingman*8  family. 

Percentage  of  workmen  who  own  their  own  houses. 

Cost  of  maintaining  the  average  workman's  family. 

Cost  of  clothing  in  your  locality. 

You  will  perceive  my  iutentiou'is  to  compare  the  cost  of  living,  &c.,  with  our  own 
labor,  and  thus  contribute  to  the  question  of  free  trade  and  protection  some  very  val- 
uable facts. 

Yours  truly, 

GEOROE  BLAIR, 
Chairman  Executive  Committee  Working man^ 9  Aaeemhly  State  of  New  York, 

13  York  Street,  New  York  City. 

At  the  date  of  Mr.  Blair's  communication  the  consuls  were  engaged 
in  preparing  statistics  on  various  other  subjects,  in  answer  to  Depart- 
ment circulars,  hence  the  delay  in  sending  out  the  labor  circular  to  which 
the  reports  in  these  volumes  are  replies. 
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LABOR  CIRCULAR. 


Departmknt  of  Statk. 
Wa9hingion,  February  lb,  1884. 


Consul  of  the  Oniied  Slaten  at 


Sir:  At  the  solicitAtion  of  representatives  of  some  of  the  leading  trade  and  indaa- 
irial  organizations  of  the  United  Stated,  the  Secretary  of  State  has  directed  the  prep- 
aration of  thin  circular  with  the  view  of  secaring,  through  the  consular  officers,  the 
ftillest  attainable  information  concerning  the  condition  of  Tabor  thronghont  the  world* 
especially  in  Europe. 

Part  I.— Male  labor. 

1.  The  rate  of  wa^  paid  to  laborers  of  every  class — mechanical,  oiining,  factory, 
pnblic  works  and  railways,  domestic,  agricultural,  &.c, 

3.  The  cost  of  living  to  the  laboring  classes,  viz:  the  prices  paid  for  the  necessaries 
of  life,  clothing,  rent,  6lc,  In  this  connection,  not  only  should  the  prices  of  the  nec- 
essaries of  life  from  an  American  stand-point  be  given — as  per  accompanying  forms — 
but  the  prices  of  the  articles,  and  their  nature,  which  are  actually  consumed  by  the 
work  ptsople  and  their  families,  should  also  be  given. 

3.  Comparison  between  the  present  rates  of  wages  and  those  which  prevailed  in 
1878  (and  since  that  time),  when  the  last  labor  circular  was  issued  from  the  Depart- 
ment-, and  betv  een  the  conditions  which  then  prevailed  and  which  now  prevail. 

4.  The  habits  of  the  working  classes — whether  steady  and  trustworthy,  or  other- 
wise ;  saving,  or  otherwise — and  the  causes  which  principally  affect  their  habits  for 
good  or  evil. 

5.  The  feeling  which  prevails  between  employ^  and  employer,  and  the  effects  of  this 
feeling  on  the  general  and  particular  prosperity  of  the  community. 

6.  The  organized  condition  of  labor:  the  nature  of  organization  and  its  effect  on 
the  advancement  and  welfare  of  the  laborers.  In  this  connection  it  would  be  well  to 
refer  to  counter  organizations  of  capital,  and  on  the  local  or  general  laws  bearing  on 
ench  organizations. 

7.  The  prevalency  of  strikes,  and  how  far  arbitration  enters  into  the  settlement  of 
disagreements  between  the  employers  and  employ6s,  and  the  manner  and  nature  of 
aoch  arbitration.  The  effects  of  strikes  on  the  advancement,  or  otherwise,  of  labor, 
and  the  general  effect  thereof  on  the  industrial  interests  aff^ted  thereby. 

8.  Are  the  working  people  free  to  purchase  the  necessaries  of  life  wherever  they 
choose,  or  do  the  employers  impose  any  conditions  in  this  regard  T  How  often  and  in 
what  kind  of  eurreucy  is  the  laborer  paid? 

9.  Co-operative  societies:  ffive  full  information  concerning  their  formation  and 

Sractical  working;  whether  they  are  prosperous,  or  otherwise;  to  what  extent  they 
ave  fulfilled  the  promises  held  out  at  their  formation  of  enabling  the  work-people 
to  purchase  the  necessaries  of  life  at  less  cost  than  through  the  rej^iilar  and  usual 
business  channels;  whether  the  establishment  of  co-operative  societies  has  had  any 
appreciable  effect  on  general  trade,  &,c. 

10.  The  general  condition  of  the  working  people :  how  they  live ;  their  homes ; 
their  food;  their  clothes;  their  chances  for  bettering  their  condition;  their  ability 
to  lay  up  something  for  old  age  or  sickness;  their  moral  and  physical  condition,  and 
the  influences  for  goo<l  or  evil  by  which  they  are  surrounded.  In  this  connection 
consuls  are  reciuested  to  select  representative  workmen  and  their  families  and  secure 
the  information  direct,  somewhat  after  the  manner  of  the  following  questions  and 
answers  (reducing  the  money  to  dollars  and  cents),  taken  from  the  Department 
publication  ''Showing  the  State  of  Labor  in  Europe  in  1878.^' 

**  Question.  How  old  are  you  f — Answer.  I  am  thirty-six  years  old. 

*'  Q.  What  is  your  business T — ^A.  I  am  a  house-carpenter. 

"Q.  Have  you  a  family?— A.  I  have  a  wife  and  three  children;  the  oldest  is  11  and 
the  youngest  3  years  olti. 

"Q.  What  wages  do  yon  receive  per  day? — A.  I  receive  3  marks  and  30  pfenniffe. 
The  average  wages  paid  to  house-carpenters  is  from  2  marks  80  pfennige  to  3  marks 
per  day  (6ti  to  73  cents). 

"Q.  How  many  hours  per  day  are  you  required  to  work  for  such  wages? — A.  Dur- 
ing the  entire  year  we  begin  work  at  6o'olock  in  the  morning  and  quit  at  7  o'clockin 
the  evening.     In  the  winter  season  we  begin  our  work  with  gas  or  candle  light. 

"Q.  How  much  time  are  you  allowed  for  your  meals? — A.  We  have  half  an  hour 
for  breakfast,  at  9  o'clock  in  the  morning ;  one  hour  for  dinner,  at  noon  ;  and  half  an 
hour  at  4  o'clock  vespers.     We  take  our  supper  after  the  day's  work  is  done. 

''  Q.  Can  you  support  your  family  upon  such  wages  f — A.  What  I  must  do  I  must 
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do.  Part  of  the  time  my  wife  earns  60  pfeoDige  (15  cents)  a  day,  and  with  our  Joint 
earning  we  manage  to  live. 

*'Q.  What  do  the  united  earnings  of  yourself  and  wife  amonnt  to  in  a  year? — A. 
With  general  good  health  we  earn  about  1,050  marks  (9*^2)  per  year. 

"Q.  Will  yon  explain  in  detail  the  uses  you  make  of  this  money? — A.  Oh,  yea.  I 
pay  per  annum — 

For  rent  of  two  rooms  in  fourth  story,  206  marks $49  44 

For  clothing  for  self  and  family,  160  marks ^  40 

For  food  and  fuel  per  day,  1.75  marks  (4:^  cents),  or  per  year,  638  marks  —  153  12 
.  This  makes  an  average  for  each  member  of  my  family  per  day  of  35  pfen- 
nige  (8^  cents). 

For  residence  tax,  4  marks 96 

For  school  tax,  three  children,  13.50  marks . .   , 3  24 

For  dues  to  mechanics'  aid  society,  7,'^0  marks 1  73 

For  tax  on  earnings  of  self,  5  marks 1  20 

Leaving  for  school-books,  doctor's  bills,  and  incidentals,  16.30  marks 3  91 

Per  annum,  1,050  marks 252  00 

'*  Q.  Of  what  kind  of  food  do  your  daily  meals  consist  T — ^A.  For  breakfast,  bread  and 
coffee;  for  dinner,  soup  and  the  meat  of  which  the  soup  is  made,  and  one  kind  of 
vegetables ;  at  4  o'clock,  beer  and  bread  ;  and  for  supper,  white  bread  and  potatoes. 

''Q.  Are  yon  able  to  save  any  portion  of  your  earnings  for  days  of  sickness  or  old 
agef — A.  Saving  is  only  possible  to  a  man  who  has  no  family.  In  case  I  am  myself 
sick,  I  receive  one  mark  per  day  from  the  mechanics'  aid  association  of  which  I  am  a 
member.    I  do  not  think  of  old  age,  for  I  expect  to  work  until  I  die." 

11.  What  are  the  means  furnished  for  the  safety  of  employes  in  factories,  mines, 
mills,  on  railroads,  &c.,  and  what  are  the  provisions  made  for  the  work-people  in  ease 
of  accident?  What  are  the  g^eneral  considerations  given  by  the  employers  to  the 
moral  and  physical  well-being  of  the  employes?  what  are  the  general  relations 
which  prevail  between  the  employer  and  the  employed  ? 

12.  What  are  the  political  rights  enjoyed  by  workingmen,  and  what  are  their  in- 
fluences, through  such  righte,  on  legislation  ?  What  is  the  share,  comparatively, 
borne  by  the  working  people  in  local  and  general  taxation  ?  What  is  the  tendency 
of  legislation  in  regard  to  labor  and  the  working  people  ? 

13.  What  are  the  causes  which  lead  to  the  emigration  of  the  working  people,  and 
which  influence  their  selection  of  their  new  homes  ?  What  are  the  principal  occapa- 
tions  of  the  emigrants,  &c.  ? 

Part  IL — ^Femalb  labor.* 

1.  state  the  number  of  women  and  children,  or  the  closest  possible  approximation 
thereto,  employed  in  your  district  in  iodnstrial  pursuits,  not  including  ordinary  hoose- 
hold  duties  or  domestic  servants,  classifying  the  same  somewhat  as  follows :  (a)  Man- 
nfactiiring  and  mechanical ;  {b)  Commercial,  including  transportation;  (c)  Profes- 
sional and  personal,  including  government  officials  and  clerks,  teachers,  artists,  chem- 
ists, hotel  and  boarding-house  keepers.journalists,  laundresses,  musicians,  inventors, 
bankers, brtikers,  lecturers,  public  speakers,  «&c. ;  (d)  Agriculture;  (e)  Mining;  (/) 
All  other  pnrsuits. 

2.  What  are  the  minimum,  maximum, and  average  wages  paid  to  female  adults? 

3.  Their  hours  of  labor. 

4.  What  is  the  moral  and  phyBical  condition  of  snch  employ^  f 

5.  What  are  the  means  provided,  and  by  whom,  for  the  improvement  of  these  em- 
ployes ? 

6.  What  are  the  means  provided,  in  case  of  fire  or  other  dangers,  for  their  safety  ? 

7.  What  are  the  provisions  ma<le  by  the  employers  in  regard  to  sanitary  nieasares^ 
and  for  the  care  of  the  sick  and  disabled? 

8.  Has  there  been  any  increase  during  the  past  five  years  in  the  wages  paid  women, 
and  in  the  price  of  the  necessaricR  of  life,  or  otherwise  ?  What  are  the  effects  of  the 
employment  of  woineu  on  the  wages  of  men,  and  on  general  social  and  industrial  con- 
ditiouH  ? 

9.  What  is  the  state  of  education  among  the  women  employed,  and  among  their 
children;  and  what  are  the  general  ettects  of  employment  (in  factories,  mills,  stores, 
&c.)  on  the  family  circles,  especially  as  concerns  the  children  of  such  employ^  and  on 
their  moral  and  physical  condition,  and  on  their  children  f 

*The  interrogatories  in  relation  to  female  labor  were  inserted  in  the  circular  at  the 
request  of  Mrs.  Charlotte  S'iuvt\i,  ^xft%\CLvi\\\,  ^^l  \\i<i ^^moa's  Industrial  League. 
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Consuls  sre  not  arbitrarily  bonnd  by  the  foregoing  interrogatories,  nor  b^  the  ao- 
oompaoying  sohedales.  On  the  contrary,  these  are  offered  merely  as  snggestions,  and 
the  reports  in  answer  hereto  will,  it  is  expected,  embrace  every  phase  of  the  labor 
qnestion  which  may  be  calculated  to  give  a  comprehensive  view  of  the  conditions 
which  surronnd  and  affect  foreign  labor,  and  g^ve  material  to  compare  sach  condi- 
tions with  those  which  prevail  in  the  United  States. 

While  this  circular  applies  more  directly  to  Europe  than  to  the  other  continents,  it 
will  be  mailed  to  consular  ofBcers  elsewhere,  aud  replies,  modified  to  suit  the  differ- 
ent conditions  which  prevail  in  Africa,  America,  Asia,  and  Australasia,  are  expected 
for  the  purpose  of  securing  as  complete  a  history  of  the  present  condition  of  labor 
throughout  the  world  as  is  possible  with  the  limited  means  at  the  command  of  this 
Department  and  the  officers  abroad. 

I  am,  sir,  your  obedient  servant, 

JOHN  DAVIS, 

A$9i9laHt  Secretary. 


8U<k;k8tion's  to  consuls  as  to  tub  manner  in  which  their  reports  on  labor 

should  br  prkparkd. 

1.  The  rates  of  wages  and  all  other  values  must  be  given  in  dollars  and  cents,  and 
the  weights  in  pounds,  the  consuls  stating  in  foot-notes  what  the  origiual  standards 
of  currency  aud  weights  were  and  their  equivalents  in  American  money  aud  weights, 
being  most  careful  in  taking  iuto  consideration  the  fractioual  valnen  or  equivalents. 
For  instance :  Consuls  sometimes  estimate  the  pound  sterling  at  $5  and  the  franc 
at  no  cents,  while  the  Trefsury  valuations,  which  are  the  standard  for  all  reductions 
into  American  money,  estimates  the  pound  sterling  at  $4.86  and  the  franc  at  19.3  cents. 

3.  A$  to  averages. — In  the  **  Reports  on  the  State  of  Labor  in  Europe  in  187c5''  (and 
in  nearly  all  lalmr  computations  since  that  time  the  same  rule  has  prevailed)  consuls 
prepared  their  tabulated  statements,  showing  the  rates  of  wages,  an  follows :  Minimum, 
Averagej  Maximum ;  the  average  beinsr  represented  by  the  mean  of  the  minimum  and  the 
maximum,  a  most  erroneous  and  misieaaing  rule  of  computatiou.  For  instance :  Let 
US  suppose  100  men,  say  bricklayers,  engaged  in  the  building  of  a  house ;  33  of  these 
are  paid  at  the  rate  of  $3.50  per  man  per  week ;  15  others  are  paid  at  the  rate  of  $6  per 
man  per  week ;  and  the  remainder  at  the  rate  of  $3.90  per  man  per  week ;  adding  the 
highest  and  the  lowest,  $G  and  $3.50=$9.50— one-hair  of  the  dividend,  $4.75,  would 
not  be  an  average.    The  true  average  would  be  as  follows : 

33  men,  at  $3.50  per  man  per  week $115  50 

15  men,  at  $6.00  per  man  per  week 90  00 

58  men,  at  $3.90  per  man  per  week 302  80 

100 408  30 

Or  $4.06i^  per  man  per  week. 

Where  such  arbitrary  computation  is  impracticable,  consuls  will  take  the  wages 
fMiid  to  the  great  mi^onty — what  may  be  called  the  general  run  of  wages — ^as  an  ap- 
proximate average. 

While  the  forms  herewith  are  arranged  for  mlaisiMSi,  suixisiMni,  and  average  rates,  the 
Department  will  regard  the  average  column  as  the  standard  of  wages  prevailing  in 
•aeh  distriot,  while  the  minimum  and  maximum  columns  will  be  regarded  as  having 
exceptional  rates — ^the  extremes  as  distinct  from  the  general  or  average  wages. 

3.  In  order  that  the  reports  may  be  confined  to  snch  reasonable  compass  as  the 
magnitude  of  the  subject  will  permit,  and  to  reduce  their  treatment  to  the  most  com- 
nrenensive  and  sequential  order,  it  is  suggested  that  the  statistics  for  each  consular 
ditirict  be  embraced  in  one  report,  wherever  this  can  l»e  done  with  advantage.  The 
eircnlar  and  forms  intended  for  consular  agents  will,  therefore,  be  mailed  to  the  con- 
sals,  who  will  forward  the  same  to  the  agents  in  their  respective  districts,  together 
with  such  directions  as  they  may  consider  necessary  for  the  statistical  canvass  of  the 
agenciea  The  agency  reports  will  be  forwarded  to  the  consuls,  who  will  then  make 
up  a  general  report  for  their  districts.  This  suggestion  is  offered  in  its  most  discre- 
tionary sense,  consuls  being  the  best  iudges  as  to  the  practicability  of  complying 
therewith,  or  forwarding  their  own  and  agents'  reports  in  severalty. 

In  the  several  countries  in  Europe  in  which  there  are  consulates-general,  consul* 
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will,  in  their  turn,  forward  thereto  the  reports  for  their  districta.  Coiisal»-generaI— 
ID  addition  to  the  preparation  of  reports  for  their  own  districts,  yIz  :  London,  Vienna, 
Paris,  Bremen,  Frankfort,  Madrid,  Rome,  Athens,  Berne,  Lisbon — will  prepare  state- 
ments from  the  reports  of  the  several  consols  within  their  jurisdiction,  which  will 
show,  as  in  the  forms  forwarded  herewith,  the  rates  of  wages,  prices  of  food,  Scc^  for 
each  country,  as  is  shown  for  each  district  in  consular  reports,  to  enable  the  Secre- 
tary of  State  to  prepai'e  his  letter  transmitting  the  whole  to  Congress. 

It  is  the  desire  of  the  Department  to  have  these  reports  completed  as  speedily  as 
possible,  so  that  the  results  may  be  given  to  the  public  before  the  statistics  lose  their 
value  for  comparative  purposes,  and  it  is  expected  that  the  consular  corps  will  re- 
spond cheerfully  to  the  desire  of  the  Department  in  this  regard. 

Full  credit  should  be  given  to  every  person,  firm,  or  institution  who  or  which  aids 
in  or  facilitates  the  preparation  of  these  reports. 

The  accompanying  tabular  forms,  numbered  1  to  15  inclusive,  are  prepared  with  the 
view  of  facilitating  the  labors  of  the  consuls,  and  also  with  a  view  to  uniformity.  It 
is  thought  that  these  forms  are  varied  and  plastic  enough  to  accommodate  all  trades 
and  callings,  provision  being  made  for  as  many  additions  thereto  as  may  be  called  for. 
Consuls  are  rec^ nested,  as  far  as  possible,  to  so  prepare  their  s^Atistics  that  the  printer 
will  not  be  obliged  to  divide  the  ^'  running  heads^'  of  their  tables  or  insert  **  pasters'* 
(folded  sheet-s). 

Instead  of  referring  to  interogatories  by  numbers,  consuls  will  quote  the  interroga- 
tory, making  a  heading  thereof,  and  then  answer  the  same. 

The  expenses  actually  necessary  for  the  preparation  of  these  reports  will  be  allowed 
on  the  presentation  of  the  regular  vouchers  therefor. 

The  foregoing  circular  was  accompanied  by  sixteen  prepared  forms,  viz : 
1,  general  trades ;  2,  factories  and  mills ;  3,  foundries,  macbine-shops,  and 
iron  works;  4,  glass  and  pottery  works;  5,  mines  and  mining;  6,  nul- 
way  employes ;  7,  ship-yards  and  ship-building ;  8,  seamen's  wages ;  9. 
shop  wages ;  10,  household  wages  in  towns  and  pities ;  11,  agricaltaral 
wages;  12,  corporation  employes;  13,  government  departments  and 
offices ;  14,  trades  and  labor  in  government  employ ;  15,  printers  and 
printing  offices. 

It  was  intended  that  the  foregoing  circular  should  embrace  every 
phase  and  condition  of  labor  in  foreign  countries,  and  it  is  confidently 
asserted  that  the  answers  thereto  embrace  more  information  concerning 
the  wage  workers  of  the  world  than  has  heretofore  been  compiled  or 
published,  and  that  they  will  remain  a  basis  and  a  standard  for  all 
future  investigations  into  the  question  of  foreign  labor  from  an  Amer- 
ican stand-point. 


FOOD  PRICES  IN  NEW  YORK. 


Retail  prices  of  the  necessaries  of  life  in  New  York,  August  1,  1884. 


Bread per  pound 

Flour do.- 

Beef: 

Roast do.. 

Soup do.- 

Round  steak do. . 

Corned do.. 

Veal: 

Foreqaart«r8 do.. 

Hmdanartem do.. 

Cutlets do.. 

If  utton : 

Foreqnartere do... 

Hiodqnarters do . . , 

Pork  chops 

Frenh do... 

Salted do... 

Baoon do.. 

Ham Ao.. 


20 
10 

10 


8 


25 
12 
18 
16 

17 
17 
25 

11 
11 
18 
13 
10 
1« 
\4 


Pork— continued. 

Shoulder per  pound. 

Sausase do... 

Leaf  lara. do... 

Lard do... 

Cod-fish,  dry do... 

Butter. do... 

Cheese do... 

Rice do... 

Beans per  quart. 

Tea per  pound. 

Coffee do... 

Suftar,  hrown do... 

Potatoes per  quart. 

EfTgs perdosen. 

Soap per  pound. 

Starch do... 

Milk per  quart. 


^^^^^••« 


U 

If 

If 

15 

t 


1« 

5 

25  to  79 

20       n 

8 

f 

20       24 

5 

M 

I 
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I.  General  trades. 

Wages  paid  per  week  in  New  York  Citg, 


Occapationfl. 


BUILDDtO  TEADSS. 


Average. 


Biiok -layers 

Hod«oarrien 
Mmods 

Tenders 

Plasterers   

Tenders 

Slaters 

Boofers 

Tenders 

Plumbers 

Assistants 

Carpenters 

Oaa-fltters 


OTHSB  TRAUI». 


Bakers. 

Blacksmiths 

Strikers. 

Book-binders 

Brlok-makers 

Bvswers 

Batehers 

Brass  founders 

CaMnot-makers 

Cooibotionsrs : 

Unskilled. 

SkiUed 

Cifar-makcrs : 

g>anisb  or  Havana  work . 

Ifomestio 


920  00 

11  00 

18  00 

10  00 

18  00 

10  00 

14  00 

12  00 

9  00 

16  00 

10  00 

14  00 

12  00 

7  00 

18  00 

9  00 

14  00 

10  00 

5  00 

8  00 

13  00 

Coopers.. 
Catlers.. 


Col 

DlMiUers 


12  00 

5  00 
12  00 

15  00 

11  00 

12  00 
10  00 

9  00 


Oocnpations. 


!  Average. 


OTUXR  TBADB8— oontioaed. 


Drivers : 

Draymen  and  teamsters. 

Cab  and  carriage 

Street  railways* 

Dyers. 

Engravers 

Furriers 

Gardeners 

Hatt'ers 

Horseshoers 

Jewelers. 

Laborers,  porters,  dec 

Lithographers 

MiUwrights.  

Potters 

Primers 

Teachers  (pnblio  schools) . . . 
Saddle  and  harvess  makers 

Sail-makers 

Stevedores  (longshoremen) . 
Tailors: 

Common 

C  Qstom 

Telegraph  operators 

Tinsmiths. 

Weavers  (outside  of  mills)  . 

Shoemakers 

Box-makers 

Sawyers 

Machinists 

Wood-carvers 

Framers 

Shirt-mskers 

Underolothing 

Cloaks  and  suits 


*  Fifteen  honrs. 


$10  00 

9  00 

11  00 

18  00 

10  00 
18  00 

9  00 
18  00 
18  00 

11  00 
900 

12  00 
14  CO 

10  00 
18  00 
18  00 

11  00 

12  00 
12  00 

7  00 
12  00 
12  00 
11  00 

10  00 

11  00 

10  00 

11  CO 
10  00 
10  00 

12  00 

6  00 
0  00 

7  00 


III.  Foundries,  machine-shops,  and  iron  works. 

Wages  paid  per  week  of  tixtg  hours  in  fou  tdrieSf  machine'Shops^  and  iron  works  in  New 

York  City. 


Ocoapations. 


Holders.. 
Laborers. 


Average 


•11 


VI.  Railway  employes. 

Wages  paidper  w^ek  to  railtraif  employes  {those  engaged  about  stations,  as  well  as  those  en- 
gaged on  the  engines  and  cars^  Hnsmeny  railroad  laborers^  ^c.)  in  New  York  City. 


Occnpations. 


Average 


Laborers. 


Oil 
8 
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YII.  Ship-tards  and  SHIP-BUTLDINO. 

Wage$  paid  per  u>eek  of  Btxtjf  hours  in  ahip-yards — diiHnnuiikimg  helween  iron  and  wood 

$hip'huilding — in  New  York  (Hijf, 


OcoupationB. 


8hi|i-oarpenter8 . 
Bhip-oalken  .... 


$13 
10 


VIII.  Seamen's  wages. 

Wages  paid  per  month  to  seamen  {officers  and  men) — distinguishing  between  ocean,  eoast, 
and  river  navigation,  and  between  sail  and  steam — in  New  York  City, 


OccapatioDB. 


Seamen 

Rirer  seMuen. 


f20to|90 
15      30 


IX.  Store  and  sjiop  wages. 

Wages  paid  per  week  of  all  hours  in  stores^  wholesale  and  retailf  to  males  and  females,  in 

New  York  City. 


Oooapations. 


Retail  aalemen : 
Ifale 


Arerage 


Female 

Saleamen,  wholesale 


HO 
$6  to  8 
18      40 


X.  Household  wages  in  towns  and  cities. 

Wages  paid  per  month  to  household  servants  {towns  and  cities)  in  New  York  City, 


Oooapationa. 


Domeatios. 


$10  to  $15 


XV.  Printers  and  printing  offices. 


Statement  showing  the  wages  paid  per  week  of  sixty  hours  to  printers  {con^^tors,  pressmen, 

proof-readers,  fo.)  in  New  York  City, 


Ocoapationa. 


Pressmen 

Proof-readers 


$10 
14 


GEORGE  BLAIR. 
CKairman  Worlc\u9TMfvC%  A%%««sblH  of  ike  State  of  New  York, 

New  York,  Augmt  2, 1884. 


WAGES   IN  THE    UNITED    STATES. 
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ZmO  AND  IRON  WORKS. 

WagtB  paid  per  week  in  fouTidrie$y  machine-ghopt,  iron-works,  and  gino-worki  by  the  New 

Jeraev  Zinc  and  Iron  Company,  Newark,  N,  J. 


Occapations.                                          '  Hours.  Lowest 

I  1 

Oxide  qf  tine  department  I 

Famace  and  bag-room  iLen 72  i  $8  84 

Kngineers 72  13  80 

FIrsmen i         72  ]  8  70 

Blaet/umaes  department.  \ 

FnmaceTDen 72  i  9  12 

General  mecbanicH   60  12  60 

MaohiniHU 60  11  70 

Blacksmiths .            60  9  00 

'     Foundry. 

Holders  and  mellers.  00  9  60 

BUut  furnace. 

I 

FamacemeD i         72  .  9  10 

Laborers i         60  i  7  50 

Foremen  of  the  different  departments • ,  18  00 


Highest 

ATerafftu 

$9  88 

14  40 

900 

$0  18 

14  10 

888 

!        10  32 
15  00 
15  00 
14  40 

900 

18  88 
18  44 
10  80 

13  20 


I 


10  50  i 
7  50 
18  00 


1300 


980 
7  50 

18  00 


Betail  prices  of  the  necessaries  of  life  in  Newark^  JV.  J.,  on  August  1,  1884. 


Articles. 


Price. 


Articles. 


Price. 


—1. 


Flour per  pound. 

Beef: 

Boast do... 

Bound  steak  ..  do... 

Corned do... 

Yeal: 

Foreqnarters do... 

Hindquarters do  .. 

Cutlets do . . . 

Mutton: 

Foreqnarters do... 

Hind  quarters do. . . 

Chops do... 

Pork: 

Fresh do... 

Salted do  .. 

Baoon do... 

Ham do... 


Cents.     ' 

3  to  04  I  i  Pork— Continued. 

Sausage per  pound 

18       22   '  Lard do.. 

Codfish,  dry do.. 

Butter do. . 

Cheese do.. 

Rice  do. . 

Oatmeal do.. 

Tea do.. 

!,  Coffee do.. 

14  i|  Sugar do.. 

16  |i  Molasses do.. 

15  |i  Potatoes do.. 

|l  Bggs per  dozen 

18  ii  Soap perponnd 


22 
16 

17 

18 
20 
18 


12 


18 
18 
18 


Starch do. 

Milk per  quart. 


ll 


Cents. 

16  to  18 
14  10 
13 
86 
18 
10 
06 
60 
80 
08 
10 

J? 

07 


25 
16 


40 


A.  H.  FARLIK, 

Manager. 


SHIP-BUILDING  WAGES  ON  THE  DELAWARB. 


[Office  of  the  Delaware  River  Iron  Ship-Building  and  Engine  Works.] 

Chester,  Pa.,  July  31,  1884. 

8ir:  In  response  to  your  circular  lettter  of  the  22d  instant,  I  inclose  herewith  the 
rates  of  wages  per  week  paid  by  roe  at  these  works  to  the  different  classes  of  work- 
men, also  prices  of  tlio  necessaries  of  life  at  this  place  at  the  present  time,  and  remain, 
Ver>'  respectfully,  yours, 

JOHN  ROACH. 

Hon.  Frederick  T.  Frelinguuysen, 

Secretary  of  State,  Washington, 


92  A.— LAB- 


105 
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VII.  Ship- YARDS  and  ship-buildino. 

Wages  paid  per  week  ofeixty  hours  in  ahip-jfarde  {it  on  skip-hniltUng)  in  CkeeltT,  Pa, 


Occupations. 


Wages. 


Occapations. 


IToranon. ...  . 

Iroii'inolders  . 

Bnas-molders 

ICaohinUU : 

Best   

Ordinary 

Vittsrs 

Pftinters 

Joiners 

BlAoksmiths.. 
Helpers.. 


$28  50  ! 

12  24 

10  98  ! 

16  50 

12  00 

14  00 

13  50 

12  72 

18  50 

0  00 

Carpenters 

Coppersmiths 

Boiler'niakers 

Riveters 

Holdem-on 

Flauge'tomei  s 

Bovs  onder  instraction 

Laborers 

Pattern-makers 

Apprentices 


Wages. 


12  24 
12M 
12  00 
8  1* 
If  0» 

m 
m 

14  M 
49* 


Retail  prices  of  the  necessaries  of  life  in  Chester,  Pa,,  on  August  I,  1884. 


Articles. 


Price. 


Articles. 


Prio*. 


Bread per  ponnd. 

Hoar per  barrel . 

Beef: 

Roast per  pound. 

8oap do... 

Roand  steak do. . . 

Corned do... 

Veal do... 

Fore  qoarters do... 

Hind  quarters do. . . 

.  Cutlets do  .. 

Hntton do... 

Fore  quarters do... 

^od  quarters do. . . 

Chops do  .. 

Pork do... 

Fresh ...'. do... 

Salted do... 

Bacon do... 

Ham do... 


$0  05 
$6  00to8  00 


12 

18 

07 

10 

15 

16 

08 

10 

10 

10 

15 

1& 

20 

09 

10 

10 

14 

15 

14 

18 

10 

15 

10 

12 

12 

le 

Pork — Continued : 

Shoulder per  pound. . 

Sausage do 

Lard do i 

Codfish,  dry do..     $0  05    to 

Butter do 

Cheese do 

Rice do  ... 

Beans do  .. 

Oatmeal do I 

Tea do....' 

Coflfee do. 

Su}car do. 

Molasses per  gallon . 

Potatoes per  busb^. 

Eggs perdoxen.. 

Smp    per  pound.. 

Starch do 

Milk per  quart.. 


. .  I 


12 

06 


80 
20 

00 
75 

05 
00 


U 
U 
IS 


10 
19 


10 


WAQBS  IN  CHICAGO. 


Tub  Western  Industrial  League  of  America, 

Chicago,  III.,  August  2,  1884. 

Sir:  luclosed  fiud  labor  circular  received  from  yon  under  date  of  July  22,  with  tho 
information  asked  for  filled  out  as  required. 

Mechauical  trades  in  this  city  are  unusually  dull  at  present,  hence  the  fignreo  re- 
ported are  lower  than  they  would  be  if  the  trades  were  brisk  and  as  fully  employed 
as  they  usually  are  iu  thi8  city.    But  few  trades  are  fully  employed,  and  some  not  bmll 
The  prices  of  the  necessaries  of  life  are  taken  from  dealers  in  workingnien's  districts, 
and  represent  first-class  prime  goods. 
Yours,  very  respectfully , 

JNO.  F.  SCANLAN, 

Secrtlary. 
Hon.  F.  T.  Frelinghuysen. 


WAGES    IN   THE   UNITED   8TATE8, 


1667 


I.  General  trades. 

WagtB  paii  per  week  in  Chioago, 


OceupfttionB. 


BUILDIKO  TRADia. 

Briek-lAjen 

Bod  carriers 

StooeniAaoos 

Tenders 

Plasterers 

Tenders 

Slaters 

Soofefs 

Tenders 

Plumbers 

Assistants  (boys)  . . . . 

Carpenters 

Gaa-fltters 


OTBXB  TEADI8. 


Bakers.... 

Blacksmiths 

S&rikers 

Book-binders 

Briok-makers 

Labor  in  brick -yards 

Braaa-foonders 

Cabinet-nsakers 

Confeotioneni 

Clgar-niakers 

Coopers 

Cntlers 

Drivers : 

Draymen  and  teamsters — 

Cab  and  carriage 

Street  railways 

Dyers 

XnicraTers 

Pnmers 

Gardeners per  month . 

Hatters 

Horsesboers 

Jawelers 

Laborers,  porters,  Slo 

HUlwrighU 

Printers 


Hours 

of 
labor. 


Wages. 


» 

$24  00 

» 

10  50 

» 

34  00 

» 

10  50 

M 

27  00 

50 

15  00 

eo 

21  00 

eo 

le  50 

eo 

10  60 

68 

18  60 

68 

6  70 

69 

10  60 

68 

18  00 

eo 

12  00 

eo 

16  00 

eo 

10  50 

60 

16  50 

30 

17  40 

80 

13  50 

eo 

16  75 

eo 

15  00 

60 

16  00 

60 

12  00 

eo 

18  00 

eo 

12  00 

eo 

12  CO 

60 

10  00 

60 

IS  50 

60 

16  60 

M 

24  00 

68 

15  00 

•  •  • 

50  00 

60 

21  00 

60 

18  00 

60 

18  50 

50 

10  50 

60 

80  00 

50 

Occupations. 


Hoars 

of 
labor. 


Othfb  trades -Continued. 

Teachers,  public  schools : 

Hale per  year. 

Female do. . . 

Saddle  and  harness-makers.... 

'  Sail-mskers 

StOTedores 

Tinsmiths 

Pork  packers 

ICarbie  cutters 

Marble  rubbers  and  polishers . . 

Lathers 

Shoemakera 

Trunk  makers 

Packing-house  laborers 

Brass  finishers 

Silver  platers 

Telegraph  operators: 

Expert  operators 

First-clsM  operators 

Second-clasa  operators 


Wages. 


Past  apprentices 


'  Tanners : 

Beammen 

Yard  hands 

Finishers 

Splitters 

Tailors: 

Custom  pants-makers 

Costom  coat  makers 

Custom  vest-makers 

Tailors  employed  in  whole- 

aaletrade 

,  Distillers ,..\ 

Msshmen j 

Firemen ' 

Engineers ! 

Laborers , 

Bellows  makers ! 

I  Brewers: 

Foremen , 

Malsters I 


60 

eo 

i& 
60 
5e 
60 
60 
60 
60 
60 
56 
60 
60 

66 
56 
56 

56 


50 
50 
50 
50 

66 
66 
66 

60 
50 
60  I 
60  i 
60 

eo 
eo 

eo 

60 


$1,776  00 

eeo  00 

12  OO 

15  00 
18  OO 
12  72 

16  00 
18 
12 


OO 
00 


{ 


18  OO 
10  60 
18  50 
10  60 
16  50 
18  00 

25  00 
21  25 
18  75 

10  00 
to 

15  OO 

12  00 

t  00 

18  60 

24  00 

16  60 

18  00 
18  60 

11  00 
50  OO 
15  OO 
18  60 

15  OO 

12  00 

16  OO 

25  OO 
15  00 


III.  Foundries,  maohineshops,  and  iron  works. 

Wagee  paid  per  week  in  faundrieSf  maekifie-*hop$f  and  iron  wark»  in  Chicago, 


Occupationa. 


BOLUKO-MILLS. 

Beaters 

BoUers ^ 

Hookers 

Soughers 

Catchers 

Laborers 

Chargers 

Ceal-wheelers 

Btael-blowers 

^   Helpers 

PIttuen 


Hours 

of     t  Wages. 
labor. 


!!" 


72  , 

$36  00 

72  : 

48  00 

72 

18  00 

72 

30  00 

72 

24  00 

66 

7  50 

72 

10  50 

72 

0  00 

72 

42  00 

72 

18  00 

48 

0  00 

Occupations. 


Hours 

of      Wages, 
labor.  ' 


Iron  molders 
Machinists.. 
Blacksmiths 
Engineers 


FA1KTIR8. 


House  painters  ... 

(Train<'rs 

Sign  painters  ...  . 
Houne  decorating. 
Fresco  painters ... 


60 

$21  OO 

60 

16  50 

eo 

15  00 

60 

16  50 

60 

15  60 

60 

80  00 

60 

24  00 

60 

24  00 

60 

16  60 
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VI.  Bail  WAY  emplot]6s. 

Wage$  paid  per  week  to  railivay  employda  (thoae  engaged  about $taiian9j  as  wetl  as  those  en- 
gaged on  the  engines  and  oars,  linemen,  railroad  laborerSf  ^o.)  in  ChioagOj  III. 


Ocoapations. 


Railroad  enj^neen . 
Sailroad  firemen . . . 

Depot  handu 

Depot  clerks 

SwitchmeQ 

Traokmen 

I«aboren 


Street  car  railroads : 

Condaotors 

Drivers 


Hoars 

of 
labor. 


I 


ao  !    $27  00 


00 
00 
00 
00 
00 
00 


00  i 

00  ! 


15  00 

0  00 

IS  00 

15  00 

870 

900 

13  50 

13  50 


VII.  Ship-yards  and  sHip-BuiLDiNa. 

Wages  paid  per  week  of  sixty  hours  in  ship-yards  (distinguishing  between  iron  and  wood 

ship'buildingin)  Chicago,  III. 


Occupations. 


1- 


Ship-carpenters .• $15  00 

Calkers 15  00 


VIII.  Seamen's  wages. 

Wages  paid  per  week  to  seamen  in  Chicago. 


Occupations. 


Sailors  (work  seven  days  per  week) : 

juutt  Union  wages 

ijtj>  Kon-iinion 


$14 
10 


IX.  Store  and  shop  wages. 

Wages  paid  per  week  of  sixty  hours  in  stores,  wholesale  or  ret4Ul,  to  males  and  females^  Im 

Chicago. 


Ocoapations. 


Dry-goods  clerks,  male  . . 
Dry*goods  clerks,  female 
Dressmakers 


Cash  boys 

General  salesmen,  retail 

Book-keepers 


X.  Household  wages  in  towns  and  cities. 

Wages  paid  per  week  to  household  servants  in  Chicago. 


Occupations. 


Servant  girlo.. 
Cookn,  females 


$180 

500 
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XV.  Printers  and  pbintino  offices. 

SiaUment  ihowing  the  wage$  paid  per  week  to  printers  (compoeiiar$f  preeemen,  proof-readere 

4-0,)  in  Chicago,  III 


Oconpftttona. 


PriBten  (eompodton) 

litbograpben 

XagniTert 

XIaetroiypert 


Honnof 

btborper 

week. 


M 

58 

48 
M 


Arerage  ' 
wagee. 


$18  00 
21  00 
24  00 
21  00 


OcTQiMitione. 


Preetmea 

Type-fonodert 
Proof-readers . 


Hoan  of '  »  „^-^«^ 
Uborperi-^!!!!P 
week.    I 


60 


21  00 
18  00 
21  00 


Retail  prioee  of  ike  neoeseariee  of  life  in  Chicago  on  Auguei  1,  1884. 


Artlelet. 


per  pound.. 

Fkmr do.... 

Beef: 

BoMt do 

Soup... do.... 

Bonod  steak do 

Corned do 

Veali 

Fore  qoarten do . . . 

Hind  qnarten do 

Cutlets do 

Mattoa: 

Foreqoarters ...do 

Hind  qoAiters do . . . 

Chops do 

Pork: 

Fresh do 

Salted do.... 

Baoon do.... 

Ham do 


ArUdes. 


Pork— continued : 

Sbonlder per  poond.. 

Sausage do 

Lard do 

Codfish,  dry do 

Batter do 

Cheese do 

Bioe  do 

Beans    per  quart., 

Oatmeal per  pound.. 

Tea do  .. 

Coffee do 

Sugar do 

MolaMes  — per  quart., 

Potatoea per  peck.. 

Bggs per  dosen. . 

Susp per  pound.. 

Start'h do... 

Milk per  quart. 


Price. 


Otnii. 

10 
10 

8    to    IH 
20  28 


m 

14 

5 

» 

12 

4 

25 

100 

20 

8ft 

7 

H 

20 

15 

20 

16 

18 

7 

5 

T 

5 

7 

women  workrr8. 

Wombn's  Industrial  Lbaoub, 
Waehingtan,  D.  C,  Julg  21,  1883. 

Sib:  Hayine  learned  that  the  Workingmen's  ABsembly  of  New  York  has  reqaeeted 
iBfbrmatioii  through  year  Department  and  the  United  States  oonsnls  in  reaard  to  the 
eondition  of  laboring  men  in  Europe,  as  president  of  the  Women's  National  Industrial 
League,  and  authorized  by  the  league,  1  have  the  honor  to  inclose  herewith  a  list  of 
interrogatories  in  regard  to  the  condition  of  laboring;  women  and  children  in  Europe, 
which  f  respectfully  request  may  be  sent  to  the  United  State  consuls  in  Europe  for 
•zamination  and  a  report  thereon. 

The  Senate  Committee  on  Labor  and  Education  is  now  investigating  the  subject 
Mly,  both  as  to  male  and  female  laborers,  and  the  answers  to  these  interrogatories,  if 
obtained,  will  much  facilitate  and  add  to  the  value  of  such  committee's  examination 
Aod  report.  Being  authorized  by  such  committee  to  procure  data  in  regard  to  work- 
ing women,  for  their  nse  (but  without  any  guarantee  as  to  expenses  incurred),  I  make 
thla  request  to  yon,  believing  that  your  Department  will  cheerfully  aid  in  procuring 
aD  aoeh  information  as  may  oe  acceptable. 

With  considerations  of  the  highest  respect,  I  remain  your  humble  servant, 

CHARLOTTE  SMITH. 

The  Hon.  Sscrstart  of  Statb. 

(Here  followed  interrogatories  as  given  in  circular.) 
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^ENGLISH  FACTORY  AND  WORKSHOP  ACT,  187fi. 

f  Transmitted  to  the  Department  by  the  oonaol  at  Bradfofd.] 

Chapter  16. 

AN  ACT  to  consolidate  and  amend  the  la^vr  relating  to  fikotories  and  workahf^M. 

Be  it  enacted  by  the  Queen's  most  Excellent  Majesty,  b^  and  with  the  advice  and 
consent  of  the  lords  spiritual  and  temporal,  and  commons,  in  this  present  Parliament 
assembled,  and  by  the  authority  of  the  same,  as  follows : 

PRELIMINARY. 

1.  This  act  may  be  cited  as  the  factory  and  workshop  act,  1878. 

2.  This  act  shall  come  into  operation  on  the  1st  day  of  January,  1879,  which  da^  if 
in  this  act  referred  to  as  the  commencement  of  this  act :  Providei,  That  at  any  time 
after  the  passing  of  this  act,  any  appointment,  regulation,  or  order  may  be  made,  aaj 
notice  issued,  form  prescribed,  and  act  done  which  appears  to  a  secietaij  of  state 
necessary  or  proper  to  be  made,  issued,  prescribed,  or  done  for  the  parpoae  of  bringing 
this  act  into  operation  at  the  commencement  thereof.* 


Part  I.— Qbneral  law  relating  to  factories  and  workshops. 

[{\)  SaniUirif  provi9Uin9*    \ 

3.  A  factory  and  a  workshop  shall  be  kept  in  a  oleanlj  state  and  free  from  offlttTla 
arising  ttom  any  drain,  privy,  or  other  nuisance. 

A  factory  or  workshop  shall  not  be  so  overcrowded  while  work  is  carried  on  therela 
as  to  be  injurious  to  the  health  of  the  persons  employed  therein,  and  shall  be  Tenti- 
lated  in  such  a  manner  as  to  render  harmless,  so  far  as  is  practioable,  all  the 
yanors,  dust,  or  other  impurities  generated  in  the  course  of  tne  manafaotoring 
or  nandioraft  carried  on  therein  tnat  may  be  ii^urions  to  the  health. 

A  factory  or  workshop  in  which  there  is  a  contravention  of  this  section  shall  bs 
deemed  not  to  be  kept  in  conformity  with  this  act. 

4.  Where  it  appears  to  an  inspector  under  this  act  that  any  act,  neglect,  or  dfillHill 
in  relation  to  any  drain,  watercloset,  earthcloset,  privy,  ashpit,  water-sapplVf  nni- 
sauce,  or  other  matter  in  a  factory  or  workshop  is  punishable  or  remediable  nnder  the 
law  relating  to  public  health,  but  not  under  this  act,  that  inspector  shall  give  notios 
in  writing  of  such  act,  neglect  or  default  to  the  sanitary  authority  in  whose  district 
the  factory  or  workshop  is  situate,  and  it  shall  be  the  duty  of  the  sanitary  authority 
to  make  such  inquiry  into  the  subject  of  the  notice,  and  take  such  action  thereon,  as 
to  that  authority  may  seem  proper  for  the  purpose  of  enforcing  the  law. 

An  inspector  nnder  this  act  may,  for  the  purposes  of  this  section,  take  with  him  into 
a  factory  or  a  workshop  a  medical  officer  of  health,  inspector  of  nuisances,  or  other 
officer  of  the  sanitary  authority. 

(2)  Safety, 

5.  With  respect  to  the  fencing  of  machinery  in  a  factory  the  following  provisions 
shall  have  effect :  (1)  Every  hoist  or  teazle  near  to  which  any  person  is  liable  to  psa 
or  to  be  employed,  and  every  fly-wheel  directly  connected  with  Uie  steam  or  water  or 
other  mechanical  power,  whether  in  the  engine  house  or  not,  and  every  part  of  asteaa 
engine  and  water  wheel,  shall  be  securelv  fenced  :  and  (2)  every  wheel-race  not  other- 
wise secured  shall  be  securely  fenced  close  to  tne  edffe  of  the  wheel-race ;  and  (3) 
every  part  of  the  mill  gearing  shall  either  be  securely  fenced  or  be  in  such  position  or 
of  such  construction  as  to  be  equally  safe  to  every  person  employed  in  the  factory  ss 
it  would  be  if  it  were  securely  fenced;  and  (4)  all  fencing  shall  be  constantly  main- 
tained in  an  efficient  state  while  the  parts  required  to  be  fenced  are  in  motion  or  use 
for  the  ]>nrpo8e  of  any  manufactnriug  process. 

A  factory  in  which  there  is  a  contravention  of  this  section  shall  be  deemed  not  to 
be  kept  in  conformity  with  this  act. 

6.  Where  an  inspector  considers  that  in  a  factory  any  part  of  the  machinery  of  any 
kind  moved  by  steam,  water,  or  other  mechanical  power,  to  which  the  foregoing  pro- 
visions of  this  act  wU\\  te»\>ec\.  lo  X.\vft  ^«ii<i\T\\^  qI  \!i«Ah.inery  do  not  apply,  is  not  se- 
careJy  fenced,  and  is  so  dangexovia  «ka  \^  \i^VvV^\^  \a  <i%^v»\i^^^^\^5ix^  Vj  any  person 
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employed  in  the  factory,  the  following  provisions  shall  apply  to  the  fencing  of  nuch 
machinery : 

(1)  The  inspector  shall  serve  on  the  occupier  of  the  factory  a  notice  requiring  him 
to  fence  the  part  of  the  machinery  which  the  inspector  so  deems  to  he  dangerous. 

{2)  The  occupier,  within  seven  days  after  the  receipt  of  the  notice,  may  s>  rve  on 
the  inspector  a  requisition  to  refer  the  matter  to  arbitration;  and  thereupon  the 
matter  shall  be  referred  to  arbitration,  and  two  skilled  arbitrators  shall  be  appointed, 
the  one  by  the  inspector  and  the  other  by  the  occupier;  and  the  provisions  of  the 
companies  clauses  consolidation  act,  1845,  with  respect  to  the  settlement  of  dispntea 
by  arbitration  shall,  subject  to  the  express  provisions  of  this  section,  apply  to  the 
said  arbitration,  and  the  arbitrators  or  their  umpire  shall  give  the  decision  within 
twenty-one  days  after  the  last  of  the  arbitrators,  or,  in  the  case  of  the  umpire,  after 
the  umpire  is  appointed,  or  within  such  further  time  as  the  occnpier  and  inspector, 
by  writing,  allow ;  and  if  the  decision  is  not  so  given  the  matter  shall  be  referred  to 
the  arbitration  of  an  umpire  to  be  appointed  by  the  Judge  of  the  county  court  within 
the  Jurisdiction  of  which  the  factory  is  sitnate. 

(3)  If  the  arbitrators  or  their  umpire  decide  that  it  is  nnnecessary  or  impossible  to 
fence  the  machinery  alleged  in  the  notice  to  be  dangerous,  the  notice  shall  be  can- 
eelled,  and  the  occupier  shall  not  be  required  to  fence  in  pursuance  thereof,  and  the 
eiipenses  of  the  arbitration  shall  be  paid  as  the  expenses  of  the  inspectors  under  this 
Act. 

(4)  If  the  occnpier  does  not,  within  the  said  seven  days,  serve  on  the  inspector  a 
requisition  to  refer  the  matter  to  arbitration  or  does  noli  appoint  an  arbitrator  within 
aeven  days  after  he  served  that  requisition,  or  if  neither  the  arbitrators  nor  the  um- 
pire decide  that  it  is  unnecessary  or  impossible  to  fence  the  machinery  allied  in  the 
notice  to  be  dangerons,  the  occnpier  shall  securely  fence  the  said  machinery  in  ac- 
cordance with  the  notice,  or  with  the  award  of  the  arbitrators  or  umpire  if  it  modi- 
fies the  notice,  and  the  expenses  of  the  arbitration  shall  be  paid  by  the  occnpier,  and 
sball  be  recoverable  from  nim  by  the  inspector  in  the  county  court. 

(5)  Where  the  occnpier  of  a  factory  fails  to  comply  within  a  reasonable  time  with 
the  requirements  of  tnis  section  as  to  securely  feuoing  the  said  machinery  in  accord- 
•Doe  with  the  notice  or  award,  or  fails  to  keep  the  said  machinery  securely  fenced 
is  accordance  therewith,  or  fails  constantly  to  maintain  snch  fencing  in  an  efficient 
date  while  the  machinery  required  to  he  fenced  is  in  motion  for  the  purpose  of  anv 
■lanaiactaring  process,  the  factory  shall  be  deemed  not  to  he  kept  in  conformity  with 
this  act. 

(6)  For  the  purpose  of  this  section  and  of  any  provisions  of  this  act  relating  thereto^ 
''machinery"  shall  be  deemed  to  include  any  driving  strap  or  band. 

7.  Where  an  inspector  considers  that  in  a  factory  or  workshop  a  vat,  pan.  or  other 
atmctore,  which  is  used  in  the  process  or  handicraft  carried  on  in  such  factory  or 
workshop,  and  near  to  or  over  wnioh  children  or  young  persons  are  liable  to  pass  or 
to  be  employed,  is  so  dangerous,  by  reason  of  its  being  filled  with  hot  liquid  or  molten 
netal  or  otherwise,  as  to  he  likely  to  he  a  cause  of  bpaily  injury  to  any  child  or  yonng 
person  employed  in  the  factory  or  workshop,  he  shall  serve  on  the  occupier  of  the 
aotory  or  workshop  a  notice  requiring  him  to  fence  snch  vat,  pan,  or  other  structure. 

The  provisions  of  this  act  with  respect  to  the  fencing  of  machinery  which  an  in- 
iqpector  considers  not  to  be  securely  fenced  and  to  be  dangerous  shall  apply  in  like 
nanner  as  if  they  were  re-enacted  in  this  section,  with  the  substitution  of  the  vat, 
pan,  or  other  structure,  for  machinery,  and  with  the  addition  of  workshop,  and  if  the 
occnpier  of  a  factory  or  workshop  fails  constantly  to  maintain  the  fencing  required 
onder  this  section  in  an  efficient  state,  while  such  vat,  pan,  or  other  structure  is  so 
filled  or  otherwise  dangerous  as  aforesaid,  the  factory  or  workshop  shall  be  deemed 
not  to  be  kept  in  conformity  with  this  act. 

8.  Where  an  inspector  observes  in  a  factory  that  any  grindstone,  worked  by  steam^ 
water,  or  other  mechanical  power  is  in  itself  so  faulty,  or  is  fixed  in  so  faulty  a  man- 
ner as  to  be  likely  to  cause  bodily  injury  to  the  grinder  using  the  same,  he  shall  serve 
on  the  occupier  of  the  factory  a  notice  requiring  him  to  replace  such  faulty  grind- 
atone,  or  to  properly  fix  the  grindstone  fixed  in  the  faulty  manner. 

The  provisions  of  this  act  with  respect  to  the  fencing  of  machinery  which  an  in- 
spector considers  not  to  be  securely  fenced  and  to  be  dangerous  shall  apply  in  like 
manner  as  if  they  were  re-enacted  in  this  section  with  the  necessary  modi ticat ions. 

Where  the  occupier  of  a  factory  fails  to  keep  the  grindstone  mentioned  in  the  notice 
or  award  in  such  a  state  and  fixed  in  Huch  manner  as  not  to  be  dangerous,  the  factory 
shall  be  deemed  not  tp  be  kept  in  confonnity  with  this  act. 

9.  A  child  shall  not  be  alIowe<l  to  clean  any  part  of  the  marhinery  in  a  factory 
while  the  same  is  in  motion  by  the  aid  of  steam,  water,  or  other  mechanical  power. 

A  young  person  or  woman  Hhall  not  be  allowed  to  clean  such  part  of  the  inachinerr 
in  a  factory  as  is  ujill-^earing  while  the  same  is  in  motion  for  the  purpose  pf  propel- 
ling any  part  of  the  manufacturing  machinery. 

A  child,  young  person,  or  woman  shall  not  be  allowed  to  work  between  the  fixed 
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^d  trayeraing  part  of  any  self-aotinff  machine  while  the  machine  is  in  motion  by  the 
action  of  steam,  water,  or  other  mechanical  power.  'Hm 

A  child,  yoang  person,  or  woman  allowed  to  clean  or  to  work  in  oontrarention  of 
this  section  shall  be  deemed  to  be  employed  contrary  to  the  provisione  of  this  act. 

(3)  Emplovment  and  meal  kown. 

10.  A  child,  yoong  jierson,  or  woman  shall  not  be  employed  in  a  factory  or  a  work- 
shop except  anring  the  period  of  employment  herein-aner  mentioned. 

11.  With  respect  to  the  employment  of  youne  persons  and  women  in  a  textile  fac- 
tory the  following  regulations  shall  be  obseryed: 

(1^  The  period  of  employment,  except  on  Saturday,  shall  either  begin  at  6  o^eloek 
in  tne  morning  and  end  at  6  o'clock  in  the  evening,  or  begin  at  7  o'clock  in  the 
morning  and  end  at  7  o'clock  in  the  evening. 

(2)  The  period  of  employment  on  Saturday  shall  begin  either  at  6  o'clock  or  at  7 
o'clock  in  the  morning. 

(3)  Where  the  period  of  employment  on  Saturday  begins  at  6  o'clock  in  the  mom- 
inff,  that  i>eriod,  (a)  if  not  less  than  one  hour  is  allowed  for  meals,  shall  end  at  1 
o'clock  in  the  afternoon  as  regards  employment  in  any  manufaotoring  proeen,  and 
at  half-past  1  o'clock  in  the  afternoon  as  regards  employment  for  any  purpose  what- 
ever; and  (&)  if  less  than  one  hour  is  allowed  for  meals,  shall  end  at  half  an  boor 
after  noon  as  regards  employment  in  any  manufacturing  process,  and  at  1  o'clock  in 
the  afternoon  as  regards  employment  for  any  purpose  whatever. 

(4)  Where  the  period  of  employment  on  Saturday  begins  at  7  o'clock  in  the  mom- 
injg^,  that  period  shall  end  at  half-past  1  o'clock  in  the  altemoon  as  regards  any  raan- 
nncturing  process,  and  at  2  o'clock  in  the  afternoon  as  regards  employment  for  any 
purpose  whatever. 

(5)  There  shall  be  allowed  for  meals  during  the  said  period  of  employment  in  the 
factory,  (a)  on  everyday  except  Saturday  not  less  than  two  hours,  of  which  one  hoar 
at  the  least,  either  at  the  same  time  or  at  different  times,  shall  be  before  1  o'clock  in 
the  afternoon ;  and  (6)  on  Saturday  not  less  than  half  an  hour. 

(6)  A  young  person  or  woman  shall  not  be  employifd  continuously  for  more  than 
four  hours  and  a  half,  without  an  interval  of  at  least  half  an  hour  for  a  meaL 

12.  With  respect  to  the  employment  of  children  in  ^  textile  factory  the  following 
legulations  shall  be  observed : 

(1)  Children  shall  not  be  employed  except  on  the  system  either  of  employment  in 
morning  and  afternoon  sets,  or  of  employment  on  alternate  days  only.  • 

(2)  The  pariod  of  employment  for  a  child  in  a  morning  Hct  shall,  except  on  Satur- 
day, begin  at  the  same  hour  as  if  the  child  were  a  young  person,  and  end  at  1  o'clock 
in  tne  afternoon,  or,  if  the  dinner  time  begins  before  1  o'clock,  at  the  beg^ning  of 
dinner  time. 

(3)  The  period  of  employment  for  a  child  in  an  afternoon  set,  shall,  except  on  Sat- 
urday, be^in  at  1  o'clock  in  the  afternoon,  or  at  any  later  hour  at  which  tne  dinner 
time  terminates,  and  end  at  the  same  hour  as  if  the  child  were  a  young  person. 

(4)  The  period  of  employment  for  any  child  on  Saturday  shall  begin  and  end  at  the 
aame  honr  as  if  the  child  were  a  young  person. 

(5)  A  child  shall  not  be  employed  in  two  successive  periods  of  seven  days  in  a  morn- 
ing set,  nor  in  two  successive  periods  of  seven  days  in  an  afternoon  set,  and  a  child 
shall  not  be  employed  on  two  saccessive  Saturdays,  nor  on  Saturday  in  any  week  if 
on  any  other  day  in  the  same  week  his  period  of  employment  has  exceeded  nve  honia 
and  a  half. 

(6)  When  a  child  is  employed  on  the  alternate  day  system  the  period  of  employ- 
ment for  such  child  and  the  time  allowed  for  meals  shall  be  the  same  as  if  the  child 
were  a  young  person,  but  the  child  shall  not  be  employed  on  two  successive  days,  and 
ahall  not  be  employed  on  the  same  day  of  the  week  in  two  successive  weeks. 

(7)  A  child  shall  not  on  either  system  be  employed  continuously  for  any  longer 

Eeriod  than  be  could  be  if  he  were  a  young  person  without  au  interval  of  at  least 
alf  an  hour  fur  a  meal. 

13.  With  respect  to  the  employment  of  young  persons  and  women  in  a  non-textile 
ISftotory,  and  of^  young  persons  in  a  workshop,  the  following  regulations  shall  be  ob- 
■erved: 

(1)  The  period  of  employment,  except  on  Saturday,  shall  Tsave  as  in  this  act  speo- 
ially  excepted)  either  begin  at  6  o'cIock  in  the  morning  ana  end  at  6  o'clock  in  the 
evening,  or  begin  at  7  o'clock  in  the  morning  and  end  at  7  o'clock  in  the  evening. 

(2)  The  period  of  employment  on  Saturday  shall  (save  as  is  iik  this  act  speSally 
excepted)  oegin  at  6  o'clock  in  the  morning  or  at  7  o'clock  in  the  morning,  and  eoa 
nt  2  o'clock  in  the  afternoon. 

(3)  There  shall  be  allowed  for  meals  during  the  said  period  of  employment  in  the 
ihoioiy  or  workshop,  (a)  on  evei^  da^  cxo^^t  Saturday  not  less  than  one  hoar  and  n 
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half,  of  which  one  hour  at  the  least,  either  at  the  same  time  or  at  different  times,  shall 
be  before  3  o'clock  in  the  afternoon ;  and  (5)  on  Saturday  not  less  than  half  an  honr. 
(4)  A  yonnff  person  or  a  woman  in  a  non-textile  factory  and  a  young  person  in  a 
workdiop  shall  not  be  employed  continnonsly  for  more  than  fiye  hours  witnout  an  in- 
terval 01  at  least  half  an  hour  for  a  meal. 

14.  With  respect  to  the  employment  of  children  in  a  non-textile  factory  and  a  work- 
shop the  following  regulations  shall  be  observed  : 

(1)  Children  shall  not  be  employed  except  either  on  the  system  of  employment  in 
morning  and  afternoon  sets,  or  (in  a  factory  or  workshop  in  which  not  loss  than  two 
hours  are  allowed  for  meals  on  every  day  except  Saturday)  on  the  system  of  employ- 
ment on  alternate  days  only. 

(2)  The  period  of  employment  for  a  child  in  a  morning  set  on  everv  day,  including 
Saturday,  shall  begin  at  6  or  7  o'clock  in  the  morning  and  end  at  1  o'clock  in  the  after- 
noon, or,  if  the  dinner  time  begins  before  1  o'clock,  at  the  beginning  of  dinner  time. 

(3)  The  period  of  employment  for  a  child  in  an  afternoon  set  on  every  day,  inclu- 
ding Satunlay,  shall  begin  at  1  o'clock  in  the  afternoon,  or  at  any  hour  later  than 
half-past  12  o'clock  at  which  the  dinner  time  terminates,  and  end  on  Saturday  at  2 
o^clock  in  the  afternoon,  and  on  any  other  day  at  6  or  7  o'clock  in  the  evening,  accord- 
ing as  the  iMriod  of  employment  for  children  in  the  morning  set  began  at  6  or  7  o'clock 
in  the  morning. 

(4)  A  child  shall  not  be  employed  in  two  successive  pepods  of  seven  days  in  a  morn- 
ing set,  nor  in  two  successive  periods  of  seven  days  m  an  afternoon  set,  and  a  child 
thall  not  be  employed  on  Satuniay  in  any  week  in  the  same  set  in  which  he  has  l>een 
employed  on  any  other  day  of  the  same  week. 

(5)  When  a  child  is  employed  on  the  alternate  day  svstem,  (a)  the  period  of  employ- 
ment for  such  child  shall,  except  on  Saturday,  either  begin  at  6  o'clock  in  the  morning 
•nd  end  at  6  o'clock  in  the  evening,  or  begin  at  7  o'clock  in  the  morning  and  end  at 
7  o'clock  in  the  evening ;  (6)  the  period  of  employment  for  such  child  shall  on  Satur- 
day begin  at  6  or  7  o'clock  in  the  morning,  and  end  at  9  o'clock  in  the  afternoon ;  (o) 
there  aoali  be  allowed  to  such  child  for  meals  during  the  said  period  of  employment 
not  less,  on  any  day  except  Saturday,  than  two  hours,  and  on  Saturday  than  half  an 
boar:  but  (d)  the  child  shall  not  be  employed  in  any  manner  on  two  successive  days, 
•nd  shall  not  be  employed  on  the  same  aay  of  the  week  in  two  successive  weeks. 

(6)  A  child  shall  not  on  either  system  be  employed  continuously  for  more  than  five 
hours  without  an  interval  of  at  least  half  an  hour  for  a  meal. 

15.  With  respect  to  the  employment  of  women  in  workshops,  the  following  regula- 
tions shall  be  observed : 

(1)  In  a  workshop  which  is  conducted  on  the  system  of  employing  therein  children 
snd  young  persons,  or  either  of  them,  a  woman  shall  not  be  employed  except  during 
ihe  same  period  and  subiect  to  the  same  restrictions  as  if  she  were  a  young  person ; 
nnd  the  regulations  of  this  act  with  respect  to  the  employment  of  young  persons  in  a 
workshop  uiall  apply  accordingly  to  the  employment  of  women  in  that  workshop. 

(2)  In  a  workshop  which  is  conducted  on  the  system  of  not  employing  therein  either 
ebildren  or  youn^  persons,  (a)  the  neriod  of  employment  for  a  woman  shall,  except 
on  Saturday,  begm  at  6  o'clock  in  t-ne  morning  and  end  at  9  o'clock  in  the  evening, 
nnd  shall  on  Saturday  begin  at  G  o'clock  in  the  morning  and  end  at  4  o'clock  in  the 
nfteruoon ;  and  (6)  there  shall  be  allowed  to  a  woman  for  meals  and  absence  from 
work  during  the  period  of  employment  not  less,  except  on  Saturday,  than  four  hours 
nnd  a  half,  and  on  Saturday  than  two  hours  and  a  half. 

A  worlcshop  shall  not  be  deemed  to  be  conducted  on  the  system  of  not  employing 
therein  either  children  or  young  persons  until  the  occupier  has  served  on  an  inspector 
notioe  of  his  intention  to  conduct  his  workshop  on  that  system. 

lA.  Where  persons  are  employed  at  home,  that  is  to  say,  in  a  private  house,  room, 
orplace  which,  though  used  as  a  dwelling,  is  by  reason  of  the  work  carried  on  there 
m  notory  or  workshop  within  the  meaning  of  this  act,  and  in  which  neither  steam. 
WBter,  nor  other  mecnanical  power  is  used  in  aid  of  the  manufacturing  process  carried 
on  there,  and  in  which  the  only  persons  employed  are  members  of  the  same  family 
dwellinjg  there,  the  foregoing  regulations  of  this  act  with  respect  to  the  employment 
«f  children,  voung  persons,  aud  women  shall  not  apply  to  sucn  factory  or  workshop, 
•ad  in  lieu  there<u  the  following  regulations  shall  be  observed  therein : 

(i)  A  ehild  or  young  person  shall  not  be  employ e<l  in  the  factory  or  workshop  ex- 
oept  during  the  period  of  employment  hereinafter  mentioned. 

(9)  The  period  of  employment  for  a  vonug  person  shall,  except  on  Saturday,  begin  at 
6  o'clock  in  the  morning  and  end  at  9  o'cIock  in  the  evening,  and  shall  on  Saturday 
hCMrin  at  6  o'clock  in  the  morning  and  end  at  4  o'clock  in  the  afternoon. 

(3)  There  shall  be  allowed  to  every  young  person  for  meals  and  absence  from  work 
dnnng  the  period  of  employment  not  less,  except  on  Saturday,  than  four  hours  and  a 
haXL  and  on  Saturday  than  two  hours  and  a  half. 

(4)  Hie  period  of  employment  for  a  child  on  every  day  either  shall  begin  at  6 
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o'clock  in  the  morning  and  end  at  1  o'clock  in  the  afternoon,  orBhall  begin  at  1  o'clock 
in  the  alltemoou  and  end  at  8  o'clock  in  the  eyening,  or  on  Saturday  at  4  o'clock  in 
the  afternoon  ;  and  for  the  purpose  of  the  provisions  of  this  act  respecting  edocation, 
such  child  shall  be  deemed,  according  to  circumstances,  to  be  employed  in  a  morning 
or  afternoon  set, 

(5)  A  child  shall  not  be  employed  before  the  hour  of  1  in  the  afternoon  iu  two  snc- 
cessive  periods  of  seven  days  nor  after  that  hour  in  two  successive  periods  of  seven 
days  and  a  child  shall  not  be  employed  on  Saturday  in  any  week  before  the  hour  of 
1  iti  the  afternoon,  if  on  any  other  day  in  the  same  week  he  has  been  employed  be- 
fore that  hour,  nor  after  that  hour  if  on  any  other  day  of  the  same  week  he  has  been 
employed  after  that  hour. 

(6)  A  child  shall  not  be  employed  continuously  for  more  than  five  hours  witbout 
an  interval  of  at  least  half  an  hour  for  a  meal. 

17.  With  respect  to  meals  the  following  regulations  shall  (save  as  in  this  act  spe- 
cially excepted)  be  observed  in  a  factory  and  workshop : 

(L)  All  cnildren,  young  persons,  and  women  employed  therein  shall  have  the  times 
Allowed  for  meals  at  the  same  hour  of  the  day. 

(2)  A  child  young  person,  or  woman  shall  not  during  any  part  of  the  times  allowed 
for  meals  in  the  factory  or  workshop,  be  employed  in  the  factory  or  the  workshop,  or 
be  allowed  to  remain  in  a  room  in  which  a  manufacturing  process  or  bandicnui  it 
then  being  carried  on. 

18.  The  period  of  employment  on  Saturday  for  a  young  person  or  woman  in  a  non- 
textile  factory  or  workshop  may  be  of  the  same  length  as  on  any  other  day  if  the  period 
of  employment  of  such  younff  person  or  woman  has  not  exceeded  eight  hours  on  any 
day  of  the  same  week,  and  if  notice  has  been  affixed  in  the  factory  or  workshop  and 
served  on  the  inspector. 

19.  The  occupier  of  a  factroj  or  workshop  may  from  time  to  time  fix  within  the 
limits  allowed  by  this  act,  and  shall  (save  as  is  in  this  act  specially  excepted)  qpcdfy 
in  a  notice  affixed  in  the  factory  or  workshop,  the  period  of  employment,  the  times 
Allowed  for  meals,  and  whether  the  children  are  employed  on  the  system  of  moning 
and  afternoon  sets  or  of  alternate  days. 

The  period  of  employment  and  the  times  allowed  for  meals  in  the  factory  or  work- 
shop shall  be  deemed  to  be  the  period  and  times  specified  in  the  notice  amked  in  the 
factory  or  workshop ;  and  all  the  children  in  the  factory  or  workshop  shall  be  em- 
ployed either  on  the  system  of  morning  and  afternoon  sets,  or  on  the  system  of  alter- 
nate days  according  to  the  system  for  the  time  being  specified  in  such  notice : 

Provided  that  a  cnange  in  such  period  or  times  or  system  of  employment  ahall  not 
be  made  until  after  the  occupier  has  served  on  an  inspector  and  affixed  in  the  fiMtory 
or  workshop  notice  of  his  intention  to  make  such  change,  and  shall  not  be  mads 
oftener  than  once  a  quarter,  unless  for  special  cause  almwed  in  writing  by  an  in- 
spector. 

20.  A  child  under  the  age  of  ten  years  shall  not  be  employed  in  a  £sctorj  or  a 
workshop. 

21.  A  child,  young  person,  or  woman  shall  not  (save  as  is  in  this  act  specially  ex- 
cepted) be  employed  on  Sunday  in  a  factory  or  workshop. 

(4)  Holiday; 

22.  The  occupier  of  a  factory  or  of  a  workshop  shall  (save  as  is  in  this  act  specially 
excepted)  allow  to  every  child,  young  person,  and  woman  employed  therein  the  fi>l- 
lowing  holidays ;  that  is  to  say : 

(1)  The  whole  of  Christmas  day,  and  the  whole  either  of  Good  Friday  or,  if  it  is  so 
specified  by  the  occupier  in  the  notice  affixed  in  the  factory  or  workshop,  of  the  next 
public  holiday  under  the  holidays  extension  act,  1875:  and  in  addition 

(2)  Eight  half  holidays  in  every  year,  but  a  whole  noliday  may  be  allowed  in  liea 
of  any  two  such  half  holidays. 

(3)  At  least  half  of  the  said  half  holidays  or  whole  holidays  shall  be  allowed  be- 
tween the  15tli  day  of  March  and  the  Ist  day  of  October  in  every  year. 

(4)  Cessation  from  work  shall  not  be  deemed  to  be  a  half  holiday  or  whole  holiday, 
unleHs  a  notice  of  the  half  holiday  or  whole  holiday  has  been  affixed  in  the  factory  or 
workshop  for  at  least  the  whole  period  of  employment  of  young  persons  and  women 
on  the  last  jirevious  work  day  but  one. 

(5)  A  half  holiday  shall  comprise  at  least  one  half  of  the  period  of  employment  for 
young  persons  and  women  on  some  day  other  than  Saturday. 

A  child,  young  person,  or  woman  who  (a)  on  a  whole  holiday  fixed  by  or  in  pursu- 
ance of  this  section  for  a  factory  or  workshop,  is  employed  in  the  factory,  or  (>)  on 
a  half  holiday  fixed  in  pursuauce  of  this  section  for  a  factory  or  workshop  is  employed 
in  the  factory  or  workHbop  during  the  portion  of  the  period  of  employment  assigned 
for  such  half  holiday,  sYiaW  \ie  d^ievu^  \o  \i«k  emvloyea  contrary  to  tlie  provisions  of 
*^\%  act. 
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If  io  a  factory  or  workshop  sacl^  whole  holidays  or  half  holidays  as  required  bv  this 
section  are  not  fixed  in  conformity  therewith,  the  occupier  of  the  factory  or  workshop 
shall  be  liable  to  a  fine  not  exceeding  five  pounds. 

(5)  Education  of  children, 

'2:t.  The  parent  of  a  child  employed  in  a  factory  or  in  a  workshop  shall  cause  that 
child  to  attend  some  recognizcKl  efficient  school  (which  school  may  be  selected  by  such 
parent),  as  follows : 

(1)  The  child,  when  employed  in  a  morning  or  afternoon  set,  shall  in  every  week, 
durinK  any  part  of  which  lie  is  so  employed,  be  caused  to  attend  on  each  work  day  for 
at  least  one  attendance. 

(2)  The  child,  when  employed  on  the  alternate  day  system,  shall  on  each  work  day 
preceding  each  day  of  employment  in  the  factory  or  workshop  be  caused  to  attend  for 
*t  least  two  atteoilances. 

{13)  An  attendance  for  the  purposes  of  this  section  shall  be  an  attendance  as  defined 
for  the  time  being  by  a  secretary  of  state  with  the  consent  of  the  education  depart- 
ment, and  be  between  the  hours  of  8  in  the  morning  and  6  in  the  evening:  Provided 
that  (a)  a  child  shall  not  be  required  by  this  act  to  attend  school  on  Saturday  or  on 
any  holiday  or  half  holiday  allowed  under  this  act  in  the  factory  or  workshop  in  which 
the  child  is  employed ;  (b)  the  non-attendance  of  the  child  shall  be  excused  on  every 
day  on  which  he  is  certified  by  the  teacher  of  the  school  to  have  been  prevented  fh>m 
attending  by  sickness  or  other  unavoidable  cause,  also  when  the  school  is  dosed  during 
the  ordinary  holidays  or  for  any  other  tempoiary  cause ;  and  (o)  where  there  is  not 
within  the  distance  of  two  miles,  measured  according  to  the  nearest  road,  from  the  resi- 
dence of  the  child  a  recognized  efficient  school  which  the  child  can  attend,  attendance 
mt  a  school  temporarily  approved  in  writing  by  an  inspector  under  this  act,  although 
not  a  lecogniaed  efficient  scnool,  shall  for  the  purposes  of  this  act  be  deemed  attendance 
•i  a  lecognixed  efficient  school  until  such  recognised  efficient  school  as  aforesaid  ia 
«atablished,  and  with  a  view  to  such  establishment  the  inspector  shall  immediately 
nport  to  the  education  department  every  case  of  the  approval  of  a  school  by  him 
uder  this  section. 

A  child  who  has  not  in  any  week  attended  school  for  ail  the  attendanoea  required 
by  this  section  shall  not  be  employed  in  the  following  week  until  he  has  attended 
•ehool  for  the  deficient  number  of  attendances. 

The  education  department  shall  from  time  to  time,  bv  the  publication  of  lists  or  by 
notioes  or  otherwise  as  they  think  expedient,  provide  tor  giving  to  all  persons  inter- 
ested information  of  the  schools  in  each  school  district  which  are  recognised  efficient 
•chools. 

84.  The  occnpier  of  a  factory  or  workshop  in  which  a  child  is  employed  shall  on 
Monday  in  every  week  (after  the  first  week  in  which  such  child  began  to  work 
tlieiein),  or  on  some  other  dav  appointed  for  that  purpose  by  an  inspector,  obtain 
from  the  teacher  of  the  recognizeu  efficient  school  attended  by  the  child,  a  certificate 
(aceofding  to  the  prescribed  form  and  directions)  respecting  the  attendance  of  snoh 
«hild  at  school  in  accordance  with  this  act. 

The  employment  of  a  child  without  obtaining  such  certificate  as  is  required  by  this 
section  shall  be  deemed  to  be  employment  of  a  child  contrary  to  the  provisions  of 
this  act. 

The  occnpier  shall  keep  every  such  certificate  for  two  months  after  the  date  thereof. 
If  the  child  so  long  continues  to  be  employed  in  his  factory  or  in  workshop,  and  shall 
produce  the  same  to  au  inspector  when  required  during  that  period. 

S5.  The  board  authority  or  persons  who  manage  a  recognised  efficient  school  at- 
tended by  a  child  employed  in  a  factory*  or  workshop,  or  some  person  anthoriz<*d  by 
anch  board  authority  or  person,  may  apply  in  writing  to  the  occupier  of  the  factory 
or  workshop  to  pay  a  weekly  sum  specified  in  the  application,  not  exceeding  three- 
pence and  not  exceeding  one-twelftu  part  of  the  wages  of  the  child,  and  after  that 
application  the  occupier,  so  long  an  he  employs  the  child,  shall  l>e  liable  to  pay  to 
|£e  applicants,  while  the  child  attends  their  school,  the  said  weekly  sum,  aud  the 
anm  may  be  recovered  as  a  debt,  and  the  occnpier  may  deduct  the  sum  so  paid  by 
him  from  the  wages  payable  for  the  services  of  the  child*. 

26.  When  a  child  of  the  age  of  thirtecu  years  has  obtained  from  a  person  author- 
ised by  the  education  depariment  u  curtiHcate  of  having  attained  such  standartl  of 
proficiency  in  reading,  writing,  and  aritbin«)tic,  or  8iieh  standard  of  previous  due 
attendance  at  a  certified  etlietent  Hchool,  sh  hereinafter  mentioned,  that  child  shall  be 
deemed  to  be  a  young  iMTson  for  the  purposes  of  this  aet. 

The  standards  of  pnitirieney  and  due  attendance  for  the  purposes  of  this  section 
shall  be  such  as  may  be  from  time  to  time  fixed  for  the  purposes  of  this  act  by  a  sec- 
retary of  state,  with  the  consent  of  the  education  dopartmeut,  and  the  standards  so 
fixed  shall  be  published  in  the  London  Gazette,  aiul  shall  not  have  effect  until  the 
expiration  of  at  least  six  months  after  such  publication. 
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Attendance  at  a  certified  day  indastrial  school  shall  be  deemed  for  the  purposes  of 
this  section  to  be  attendance  at  a  certified  efficient  schooL 

(6)  Certijica1e9  of  Jitnest  for  empJofmtmU 

27.  In  a  factory  a  child  or  a  yoang  person  nnder  the  age  of  sixteen  years  shall  not 
be  employed  for  more  than  seven,  or  if  the  certifying  surgeon  for  the  district  resides 
more  than  three  miles  from  the  factory  thirteen,  work  days,  nnlees  the  occupier  of 
the  factory  has  obtained  a  certificate,  in  the  prescribed  form,  of  the  fitness  of  such 
child  or  voung  person  for  employment  in  that  factory. 

A  certificate  of  fitness  for  employment  for  the  purposes  of  this  act  shall  be  granted 
by  the  certifying  surgeon  for  the  district,  and  shall  be  to  the  efiect  that  he  u  satis- 
fied, by  the  production  of  a  certificate  of  birth  or  other  sufficient  evidence,  that  the 
person  named  in  the  certificate  of  fitness  is  of  the  age  therein  specified,  and  has  bea 
personally  examined  by  him,  and  is  not  incapacitated  by  disease  or  bodily  infinnity 
mt  working  daily  for  the  time  allowed  bv  law  in  the  factory  named  in  the  certificate. 

S8.  In  order  to  enable  occopiers  of  workshops  to  better  secure  the  obeervance  of  this 
act  and  prevent  the  employment  in  their  workshops  of  children  and  young  pevBons 
under  the  age  of  sixteen  years  who  are  unfitted  for  that  employment,  an  occupier  of 
a  workshop  is  hereby  authorized  to  obtain,  if  he  thinks  fit,  from  the  certi^ing  sur- 
geon for  the  district,  certificates  of  the  fitness  of  children  and  of  young  persons  under 
Uie  age  of  sixteen  years  for  employment  in  his  workshop,  in  like  manner  as  if  that 
worksnop  were  a  factory,  and  the  certifying  surgeon  shall  examine  the  children  and 
young  persons,  and  grant  certificates  accoraingly. 

29.  Where  an  inspector  is  of  opinion  that  a  child  or  a  young  person  under  the  fp 
of  sixteen  years  is  bv  disease  or  oodily  infirmity  incapacitated  for  working  daily  for 
the  time  allowed  by  law  in  the  faotory  or  workshop  in  which  he  is  employed,  he  may 
serve  written  notice  theieof  on  the  occapier  of  tiie  fiMstory  or  workshop,  i«quirio| 
that  the  employment  of  such  child  or  young  person  be  discontinued  from  the  perioa 
named  therein,  not  being  less  than  one  nor  more  than  seven  davs  after  the  service  of 
suoh  notioe,  and  the  occupier  shall  not  continue  after  the  period  named  in  such  notice 
to  employ  each  child  or  young  person  (notwithstanding  a  certificate  of  fitue«  bit 
been  previously  obtained  for  suoh  child  or  young  person),  unless  the  certifying  siu- 
geon  for  the  district  has,  after  the  service  of  tne  notice,  personally  examined  sneb 
child  or  young  person,  and  has  certified  that  such  child  or  young  person  is  not  so  in- 
capacitated as  aforesaid. 

30.  All  fiMstoriee  and  workshops  in  the  occupation  of  the  same  ocoupier,  and  in  tbe 
district  of  the  same  certifying  surgeon,  or  any  of  them,  may  be  named  in  the  certifi- 
cate of  fitness  for  employment,  if  the  surgeon  is  of  opinion  that  he  can  truly  givetlM 
certificate  for  employment  therein. 

The  certificate  of  birth  (which  may  be  produced  to  a  certifying  surgeon)  shsll 
either  be  a  certified  copy  of  the  entry  in  the  register  of  births,  kept  in  pursuance  of 
the  acts  relating  to  the  registration  of  births,  of  the  birth  of  the  child  or  young  per- 
son (whether  such  copy  be  obtained  in  pursuance  of  the  elementary  education  act, 
1876,  or  otherwise),  or  be  a  ci'rtilicate  from  a  local  authority  within  the  meaning  of 
the  elementary  education  act,  1876,  to  the  efi'ect  that  it  appears  from  the  retnntf 
transmitted  to  such  authority  in  pursuance  of  the  said  act  by  the  registrar  of  birthi 
and  dratliH  that  the  child  ^  as  bom  at  the  date  named  in  the  certificate. 

Where  a  certificate  of  fitness  for  employment  is  to  the  effect  that  the  certifying 
surgeon  has  been  satisfied  of  the  ago  of  a  chibl  or  young  person  by  evidence  other 
than  the  production  of  a  certificate  of  birth,  an  inspecter  may,  by  notice  in  writing, 
annul  tbe  surgeon's  certificate,  if  he  has  reasonable  cause  to  believe  that  the  real  age 
of  the  child  or  young  perfM)n  named  in  it  is  less  than  that  mentioned  in  the  certificate, 
and  thereupon  that  certificate  shall  be  of  no  avail  for  the  purposes  of  this  act. 

When  a  child  becomes  a  young  person  a  fresh  certificate  of  fitness  must  be  obtained. 

The  occu])ier  shall,  when  required,  produce  to  an  inspector  at  the  factory  or  work- 
shop in  which  a  child  or  young  person  is  employed,  the  certificate  of  fitness  of  socfa 
child  or  young  person  for  employment,  which  he  is  required  to  obtain  under  this  act 

(7)  AccidenU, 

31.  Where  there  occurs  in  a  factory  or  a  workshop  any  accident  which  either  (•) 
causes  loss  of  life  to  a  person  employed  in  the  factory  or  in  the  workshop,  or  {}) 
canaes  bodily  injury  to  a  persou  employed  in  the  factory  or  in  the  workshop,  andii 
produced  either  by  machinery  move<l  oy  steam,  water,  or  other  mechanical  powtf, 
or  through  a  vat,  pan,  or  other  structure  filled  with  hot  liquid  or  molten  metal, or 
other  substance,  or  by  explosion,  or  by  escape  of  gas,  steam,  or  metal,  and  is  of  sack 
a  nature  as  to  prevent  the  person  injured  by  it  from  returning  to  his  work  in  tbe 
factory  or  workshop  within  forty- eight  hours  after  the  occurrence  of  the  aeeideat, 
written  notice  of  the  accident  shall  torthwith  be  sent  to  the  inspector  and  to  theecr- 
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tifyioft  surg^n  for  the  dUtrict,  ttating  the  residenoe  of  the  penon  killed  or  iDjured, 
or  the  place  to  which  he  may  have  been  remoyed,  and  if  any  such  notice  is  not  sent 
the  occapier  of  the  factory  or  workshop  shall  be  liable  to  a  fine  not  exceeding  5 
pounds. 

If  any  snch  accident  hs  aforesaid  occurs  to  a  person  employed  in  an  iron  mill  or 
blast  furnace,  or  other  factory  or  workshop  where  the  occupier  is  not  the  actual  em- 
ployer of  the  person  killed  or  injured,  the  actual  employer  shall  immediately  report 
the  same  to  tbe  occupier,  and  in  default  shall  be  liable  to  a  fine  not  exceeding  5 
pounds. 

A  notice  of  an  accident,  of  which  notice  is  required  by  section  63  of  the  explosives 
act,  1875,  to  be  sent  to  a  government  inspector,  need  not  be  sent  to  the  certifying 
surgeon  in  pursuance  of  this  section. 

32.  Where  a  certifying  surgeon  receives  in  pursuance  of  this  act  notice  of  an  acci- 
dent in  a  factory  or  a  workshop,  he  shall  with  the  least  possible  delay  proceed  to  the 
factory  or  workshop,  and  make  a  full  investigation  as  to  the  natnre  and  cause  of  the 
death  or  injury  caused  by  that  accident,  and  within  the  next  twenty-four  hours  send 
to  the  ins]>ector  a  report  thereof. 

The  certifying  surgeou,  for  the  purpose  only  of  an  investigation  under  this  section, 
shall  have  the  same  powers  as  an  inspector,  and  shall  also  have  power  to  enter  any 
room  in  a  building  to  which  the  person  killed  or  injured  has  been  removed. 

There  shall  be  paid  to  the  said  surgeon  for  the  investigation  such  fee,  not  exceeding 
ten  or  less  than  three  shillings,  as  a  secretary  of  state  considers  reasonable,  which 
fee  flliall  be  paid  as  expenses  incurred  by  a  secretary  of  state  in  the  execution  of  this 
act. 

Part  II.— Special  provisions  relating  to  particular  classes  of  factories 

AND  workshops. 

(1)  Special  provi$ion$  for  health  in  ctrtain  factories  and  workshops, 

33.  For  the  purpose  of  securing  the  observance  of  the  requirements  of  this  act,  as  to 
oleauliness  in  every  factory  and  workshop,  all  the  inside  walls  of  the  rooms  of  a  fac- 
tory or  workshop,  and  all  the  ceilings  or  tops  of  snch  rooms  (whether  such  walls, 
oeilings,  or  tops  l>e  plastered  or  not),  and  all  the  passages  and  staircases  of  a  factory 
or  workshop,  if  they  have  not  been  painted  with  oil  or  varnished  once  at  least  within 
seven  rears,  shall  be  lime  washed  once  at  least  within  every  fourteen  months,  to  date 
from  the  period  when  last  limewashed ;  and  if  they  have  been  so  painted  or  varnished 
shall  be  washed  with  hot  water  and  soap  once  at  least  within  every  fourteen  months, 
to  date  from  the  period  when  last  washed. 

A  factory  or  workshop  in  which  there  is  a  contravention  of  this  section  shall  be 
deemed  not  to  be  kept  in  conformity  with  this  act. 

Where  it  appears  to  a  secretary  of  state  that  in  any  class  of  factories  or  workshops, 
or  imrts  thereof,  the  regulations  in  this  section  are  not  required  for  the  purpose  of  se- 
eanog  therein  the  observance  of  the  requirements  of  this  act  as  to  cleanliness,  or  are 
by  reason  of  special  circumstance  inapplicable,  he  may,  if  he  thinks  fit,  by  order 
nuids  under  this  part  of  this  act,  srant  to  such  class  of  factories  or  workshops,  or 
|Murts  thereof,  a  special  exception  that  the  regulations  in  this  section  shall  not  apply 
thereto. 

34.  Where  a  bakehouse  is  situate  in  any  city,  town,  or  olace  containing,  accord- 
ing to  the  last  published  census  for  the  time  being,  a  population  of  more  than  five 
thousand  i^ersons,  all  the  inside  walls  of  the  rooms  of  such  bakehouse,  and  all  the 
ceilings  or  t(»ps  of  such  rooms  (whether  snch  walls,  ceilings,  or  tops  be  plastered  or 
not),  and  all  the  passages  and  staircases  of  such  bakehouse,  shall  either  be  painted 
with  oil,  or  varnished,  or  be  limewashed,  or  be  partly  painted  or  varnished  ana  partly 
limewashed ;  where  painted  with  oil  or  varnished  there  shall  be  three  coats  of  paint 
or  varnish,  and  the  paint  or  varnish  shall  be  renewed  once  at  least  in  every  seven 
years,  iind  shall  be  washed  with  hot  water  and  soap  once  at  least  in  every  six  months; 
where  limewashed  the  limewashing  shall  be  renewed  once  at  least  in  every  six  months. 
A  bakehouse  in  which  there  is  any  contravention  of  this  section  shall  be  deemed  not 
to  be  kept  in  conformity  with  this  act. 

3&.  Where  a  bakehouse  is  situated  in  any  city,  town,  or  place  containing,  accord- 
ing to  the  last  published  census  for  the  time  being,  a  population  of  more  than  five 
thousand  persons,  a  place  on  the  same  level  with  the  bakehouse,  und  forming  ]»art  of 
the  same  building,  siiull  not  be  used  as  a  sleeping  place,  unless  it  is  constructed  as 
follows;  that  is  to  say,  unless  it  is  efiectually  separated  from  the  bakehouse  bv  a  par- 
tition extending  from  the  fioorto  the  ceiling;  and  unless  there  be  an  external  glazed 
window  of  at  least  9  superficial  feet  in  area,  of  which  at  least  4|  superficial  feet  are 
made  to  open  for  ventilation.  Any  person  who  lets  or  occupies  or  continues  to  let  or 
knowingly  suiTers  to  be  occunied  any  place  contrary  to  this  section  shall  be  liable  to 
m  fine  not  exceeding,  for  the  nrst  o£fense,  20  shillings,  and  for  every  subsequent  offense 
£6. 
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96.  If  ill  a  factory  or  workshop  where  grindiag,  glasing,  or  polishing  on  a  wheel,  or 
any  proce6S  is  c«rried  on,  by  which  dnst  is  generated  and  inhaled  bj  the  workers  to 
an  injurious  extent,  it  appears  to  an  inspector  that  snch  inhalation  conld  be  to  a  great 
extent  prevented  by  the  nse  of  a  fan  or  other  mechanical  means,  the  in8x>ector  mar 
direct  a  fan  or  other  mechanical  means  of  a  proper  constmction  for  preyenting  snch 
inhalation  to  be  provided  within  a  reasonable  time;  and  if  the  same  is  not  proTided, 
maintained,  and  used,  the  factory  or  workshop  shall  be  deemed  not  to  be  kept  in  con- 
formity with  this  act. 

37.  A  child,  yunn^  person,  or  woman  shall  not  l>e  employed  in  any  part  of  a  fiMtoiy 
in  which  wet-spinning  is  carried  on,  unless  sufficient  means  be  employed  and  contin- 
ned  for  protecting  the  workers  from  being  wetted,  and,  where  hot  water  is  naed,  for 
preventing  the  escape  of  steam  into  the  room  occupied  by  the  workers.  A  factory  in 
which  there  is  a  contravention  of  this  section  shall  be  deemed  not  to  be  kept  in  con- 
formity with  this  act. 

(2)  Special  re$triction»  a$  to  emplofprnentj  iii«a/«,  and  certyUatet  of  fltnen. 

38.  A  child  or  young  person  shall  not,  to  the  extent  mentiofiad  in  tlie  first  schedule 
to  this  act,  be  employea  in  the  factories  or  workshops  or  parts  thereof  named  in  tiiat 
schedule.  Notice  of  the  prohibition  in  this  section  shall  be  afllxed  in  a  ftctoiy  or 
workshop  to  which  it  applies. 

39.  A  child,  young  person,  or  woman  shall  not  be  allowed  to  take  a  meal  or  to  re- 
main during  the  times  allowed  for  meals  in  the  parts  of  factories  or  workshops  to  which 
this  section  applies ;  and  a  child,  young  person,  or  woman  allowed  to  take  a  meal  or  to 
remain  in  contravention  of  this  section  shall  be  deemed  to  be  employed  contrary  to  the 
provisions  of  this  act.  Notice  of  the  prohibition  in  this  section  shall  be  affixed  in  a 
factory  or  workshop  to  which  it  applies.  This  section  applies  to  the  parts  of  fiMto- 
ries  or  workshops  named  in  the  second  schedule  to  this  act. 

Where  it  appears  to  a  secretary  of  state  that  by  reason  of  the  nature  of  the  pro- 
cess in  acy  class  of  factories  or  workshops  or  parts  thereof  not  named  in  the  said 
schedule,  the  taking  of  meals  therein  is  specially  injurious  to  health,  he  may,  if  he 
thinks  fit,  by  onier  made  under  this  part  of  this  act,  extend  the  prohibition  in  thii 
section  to  the  said  class  of  factories  or  workshops  or  parts  thereof.  If  the  prohibitioii 
in  this  section  is  proved  to  the  satisfaction  of  a  secretary  of  state  to  be  no  longer 
necessary  for  the  protection  of  the  health  of  children,  young  persons,  and  ^vomen  in 
any  class  of  factories  or  workshops  or  parts  thereof  to  which  the  prohibition  hasbeea 
extended  by  an  order,  he  may,  by  an  order  made  under  this  part  of  this  act,  rescind 
the  order  of  extension,  without  prejudice  nevertheless  to  the  snbseqnent  making  of 
another  order. 

40.  In  priut  works  and  bleaching  and  dyeing  works  the  period  of  employ ment  for  s 
child,  young  person,  and  woman,  and  the  times  allowed  lor  meals,  shall  be  the  stme 
as  if  the  said  works  were  a  textile  factory,  and  the  regulations  of  this  act  witlir»- 
Buect  to  the  (Mnployment  of  children,  young  persons,  and  women  in  a  textile  factory 
shall  apply  accordingly,  as  if  print  works  and  bleaching  and  dyeing  works  were 
textih^  factories;  Nave  that  nothing  in  this  section  shall  prevent  the  continnonsem* 
ploynient  of  a  eliiid,  young  person,  or  woman  in  the  said  works  without  an  intervftl 
of  half  an  hour  for  a  meal,  for  the  period  allowed  by  this  act  in  a  non-textile  factory. 

41.  Where  it  appears  to  a  Hccretary  of  stat^  that  by  reason  of  special  circumstsocee 
affecting  any  class  of  workshops  it  is  expedient  for  protecting  the  health  of  theehil' 
dreu  and  of  the  young  persons  under  the  age  of  sixteen  years  employed  therein,  to 
extend  thereto  the  prohibition  in  this  section  mentioned,  he  may,  by  order  madeonder 
this  part  of  this  act,  extend  to  such  class  of  workshops  the  prohibition  in  this  set  of 
the  employment  of  children  and  young  persons  under  the  age  of  sixteen  years  with- 
out  a  certificate  of  the  fitness  of  such  child  or  young  person  for  employment,  and 
thereupon  the  provisions  of  this  act  with  respect  to  certincates  of  fitness  for  employ* 
ment  snail  apply  to  the  class  of  workshops  named  in  the  order  in  like  manner  ae  if 
they  were  factories.  1(  the  prohibition  is  proved  to  the  satisfaction  of  the  secretaiy 
of  state  to  be  no  longer  necessary  for  the  protection  of  the  heMth  of  the  children  and 
the  young  persons  under  the  age  of  sixteen  years  employed  in  any  class  of  workehope 
to  which  it  has  been  extended  under  this  section,  he  may  by  order  made  under  tlui 
part  of  this  act  rescind  the  order  of  extension,  without  prejudice  nevertheless  to  tbe 
subsequent  making  of  another  order. 

(3)  Special  exceptions  relaxing  general  law  in  certain  factories  and  icorkshopi, 

a  PERIOD  OF  EMPLOYMENT. 

42.  In  the  factories  and  workshops  or  parts  thereof  to  which  this  exception  applj^ 
the  period  of  employment  for  young  persons  and  women,  if  so  fixed  by  thooccnpi* 
and  specified  in  the  notic<',  may,  except  on  Saturday,  begin  at  8  o'clock  in  tbemcKn* 
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ing  and  end  at  8  o'clock  in  the  eveninff,  and  on  Saturday  may  begin  at  8  o'clock  in 
the  morning  and  end  at  4  o'clock  in  toe  afternoon,  or  where  it  begins  at  7  o'clock  in 
the  morning  may  end  at  3  o'clock  in  the  afiernoon ;  and  the  oeriod  of  employment  for 
a  child  in  a  morning  set  may  begin  at  the  same  honr,  and  tne  period  of  employment 
for  a  child  in  an  afternoon  het  may  end  at  the  same  hour. 

This  exception  applies  to  the  factories  and  workshops  and  parts  thereof  specified  in 
Part  1  of  the  third  schedule  to  this  act. 

Where  it  is  proved  to  the  satisfaction  of  a  secretary  of  state  that  the  customs  or 
exigencies  of  tne  trade  carried  on  in  any  class  of  non-textile  factories  or  workshops  or 
parts  thereof,  either  generally  or  when  situate  in  any  particular  locality,  require  th» 
extension  thereto  of  this  exception,  and  that  the  extension  can  be  made  without  in- 
jury to  the  health  of  the  children,  young  persons,  and  women  affected  thereby,  he 
may  by  order  made  under  this  part  of  this  act  extend  this  exception  accordingly. 

43.  Where  it  is  proved  to  the  satisfaction  of  a  secretary  of  state  that  the  cnstoms  or 
exigencies  of  the  trade  carried  on  in  any  class  of  non-textile  lactones  or  workshops 
or  parts  thereof,  either  generally  or  when  sitnate  in  any  particular  locality,  require 
that  the  special  exception  hereafter  in  this  section  mentioned  should  be  granted,  and 
that  such  grant  can  be  made  without  injury  to  the  health  of  the  children,  young 
persons,  and  women  affected  thereby,  he  may  by  order  made  under  this  part  of  thia 
act  grant  to  such  class  of  factories  or  workshops  or  parts  thereof  a  special  exception, 
that  thn  period  of  emplovment  for  young  persons  and  women  th'^rein,  if  so  fixed  by 
the  occupier  and  specified  in  the  notice,  ma^  on  any  day  except  Saturday  liegin  at  ^ 
o^clock  in  the  morning  and  end  at  9  o'clock  in  the  evening,  ana  in  such  case  the  i>eriod 
of  employment  for  a  child  in  a  morning  set  shall  begin  at  9  o'clock  iu  the  morning, 
and  the  period  of  employment  for  a  child  in  an  afternoon  set  shall  end  at  8  o'clock  in 
the  evening. 

44.  The  regulations  of  this  act  with  respect  to  the  employment  of  young  persons  in 
textile  factories  shall  not  prevent  the  employment,  in  the  part  of  a  textile  factory  in 
which  a  machine  for  the  manufacture  of  lace  is  moved  by  steam,  water,  or  other  mo- 
ohanical  power,  of  any  male  young  person  above  the  aee  of  sixteen  years  between  4 
o'clock  in  the  morning  and  10  o'clock  in  the  evening,  if  lie  is  employed  in  acconlance 
with  the  following  conditions,  namely:  (a)  where  such  young  perwm  is  employed  on 
any  day  before  the  beginning  or  after  the  end  of  the  ordinary  peritxl  of  «'mploymeut 
in  the  factory,  there  snail  be  allowed  hioi  for  meals  and  absence  (nm\  work  between 
the  above-mentioned  hours  of  4  in  the  morning  and  10  in  the  evening  not  less  than 
nine  hours ;  (6)  where  such  young  persou  is  employed  on  any  day  before  the  begin- 
ning of  the  ordiuarv  period  of  employment  in  the  factory,  he  shall  not  be  employed 
on  Uie  same  day  alter  the  end  of^  that  perio<l ;  (c)  where  such  young  person  is  em- 
ployed on  any  day  after  the  end  of  the  oidinary  period  of  employment  iu  the  factory, 
lie  shall  not  be  employed  next  morning  before  the  beginning  of  thn  ontinury  period 
of  employment.  For  the  purpose  of  this  exception  the  ordinary  perio<l  of  etnploy- 
ment  m  the  factory  means  the  period  of  emplovment  for  young  i>ersous  niider  the  age 
of  atxieen  years  or  women  in  tne  factory,  or  it  none  are  employed  means  such  period 
•8  oan  under  this  act  be  fixed  for  the  employment  of  such  young  persons  and  women 
In  the  factory,  and  notice  of  such  period  shall  be  affixed  in  the  factory. 

45.  The  regulations  of  this  act  with  respect  to  the  employment  of  young  persons  in 
non-textile  factories  or  workshops  shall  not  prevent  the  employment,  in  the  part  of  a 
bakehouse  in  which  the  process  of  baking  bread  is  carried  on,  of  any  male  young 
person  above  the  age  of  sixteen  yean  between  5  o'clock  in  the  morning  and  9  o'clock 
in  the  evening,  if  he  is  employed  in  accordance  with  the  following  conditions,  namely: 
(«)  where  such  young  persou  is  employed  on  any  day  before  the  beginning  or  after 
tJie  end  of  the  oidinary  period  of  employment  in  the  bakehouse,  there  shall  be  allowed 
hiui  for  meals  and  absence  from  work  between  the  above-men tioneil  hours  of  5  in  the 
moniing  and  9  in  the  evening  not  less  than  seven  hours;  (6)  where  Mich  young  per- 
son is  employed  on  any  day  before  the  beginning  of  the  ordinary  period  of  employ- 
ment in  the  bakehouse,  he  shall  not  be  employed  after  the  end  of  that  period  on  the 
same  day;  and  (o)  where  such  young  person  is  employed  on  any  day  after  the  en<l  of 
tlie  ordinary  pericHi  of  employment  in  the  bakehouse,  he  shall  not  be  employed  next 
nomiog  before  the  beginning  of  theonlinary  period  of  employment. 

For  the  purpose  of  this  exception  the  oniinary  period  of  employment  in  the  buke- 
botise  means  the  period  of  employment  f«>r  young  persons  under  the  ago  of  sixteen 
years  or  women  in  the  bakehouse,  or  if  none  are  employed,  means  such  |>eriod  as  can 
nnder  this  act  be  fixed  for  the  employment  of  such  young  persons  and  women  in  the 
bakehouse,  and  notice  of  such  period  shall  be  affixed  in  the  bakehouse. 

Where  it  is  proved  to  the  satiHfaction  of  a  Hccretary  of  state  that  the  exigencies  of 
the  tra<le  carried  on  in  bakehouses,  either  generally  or  when  situate  in  any  particular 
locality,  require  that  the  special  exception  hereafter  iu  this  section  mentioned  should 
be  granted,  and  that  such  grant  can  be  made  without  injury  to  the  health  of  the 
male  young  persons  afiected  thereby,  he  may  by  order  made  under  this  part  of  this 
aet  grant  to  bakehouses,  or  to  bakehouses  situate  in  the  said  locality,  a  special  ex- 
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36.  If  ill  a  factory  or  workshop  where  grinding,  glaEing,  or  polishing  on  a  wheel,  or 
any  process  is  carried  on,  by  which  dust  is  generated  and  inhaled  by  the  workers  to 
an  injnriouB  extent,  it  appears  to  an  inspector  that  snob  inhalation  conld  be  to  a  great 
extent  prevented  by  the  nse  of  a  fan  or  other  mechaniciil  means,  the  inspector  mar 
direct  a  fan  or  other  mechanical  means  of  a  proper  constmction  for  preventing  sneh 
inhalation  to  be  provided  within  a  reasonable  time :  and  if  the  same  is  not  proTided, 
maintained,  and  used,  the  factory  or  workshop  shall  be  deemed  not  to  be  keptineon- 
formitT  with  this  act. 

37.  A  child,  yonn^  person,  or  woman  shall  not  be  employed  in  any  part  of  a  fiwtory 
in  which  wet-spinning  is  carried  on,  unless  sufficient  means  be  employed  and  eoDtin- 
ued  for  protecting  the  workers  from  being  wetted,  and,  where  hot  water  is  mnd,  for 
preventing  the  escape  of  steam  into  the  room  occupied  by  the  workers.  A  factory  in 
which  there  is  a  contravention  of  this  section  shall  be  deemed  not  to  be  kept  in  ood- 
formity  with  this  act. 

(2)  Special  reatriction*  a$  to  employment,  meah,  and  eerHfeatei  of  fitneet. 


38.  A  child  or  young  person  shall  not,  to  the  extent  mentioned  in  the  first  schedale 
to  this  act,  be  employed  in  the  factories  or  workshops  or  parts  thereof  named  in  that 
schedule.  Notice  of  the  prohibition  in  this  section  shall  be  affixed  in  a  ftetocy  or 
workshop  to  which  it  applies. 

39.  A  child,  young  person,  or  woman  shall  not  be  allowed  to  take  a  meal  or  to  re- 
main during  the  times  allowed  for  meals  in  the  parts  of  factories  or  workshops  to  which 
this  section  applies ;  and  a  child,  young  person,  or  woman  allowed  to  take  a  meal  or  to 
remain  in  contravention  of  this  section  shall  be  deemed  to  be  employed  contrary  to  the 
provisions  of  this  act.  Notice  of  the  prohibition  in  this  section  snail  be  affixed  in  a 
factory  or  workshop  to  which  it  applies.  This  section  applies  to  the  parts  of  £scto- 
ries  or  workshops  named  in  the  second  schedule  to  this  act. 

Where  it  appears  to  a  secretary  of  state  that  by  reason  of  the  nature  of  the  pro- 
cess in  acy  class  of  factories  or  workshops  or  parts  thereof  not  named  in  the  said 
schedule,  the  taking  of  meals  therein  is  specially  injurious  to  health,  he  may,  if  he 
thinks  fit,  by  order  made  under  this  part  of  this  act,  extend  the  prohibition  in  this 
section  to  the  said  class  of  factories  or  workshops  or  parts  thereof.  If  the  prohibition 
in  this  section  is  proved  to  the  satisfaction  of  a  secretary  of  state  to  be  no  longer 
necessary  for  the  protection  of  the  health  of  children,  young  persons,  and  .women  in 
any  class  of  factories  or  workshops  or  parts  thereof  to  which  the  prohibition  has  been 
extended  by  an  order,  he  may,  by  an  order  made  under  this  part  of  this  act,  rescind 
the  order  of  extension,  without  prejudice  nevertheless  to  the  subsequent  making  of 
another  order. 

40.  In  print  works  and  bleaching  and  dyeing  works  the  period  of  emplovment  for  a 
child,  younj^  person,  and  woman^  and  the  times  allowed  lor  meals,  shall  be  the  same 
as  if  the  said  works  were  a  textile  factory,  and  the  regulations  of  this  act  with  re- 
spect to  the  employment  of  children,  young  persons,  and  women  in  a  textile  factory 
snail  apply  accordingly,  as  if  print  works  and  bleaching  and  dyeing  works  were 
textile  factories ;  save  that  nothing  in  this  section  shall  prevent  the  continnons  em- 
ployment of  a  child,  young  person,  or  woman  in  the  said  works  without  an  interval 
of  half  an  hour  for  a  meal,  for  the  period  allowed  by  this  act  in  a  non-textile  factory. 

41.  Where  it  appears  to  a  secretarj'  of  stat^  that  by  reason  of  special  circumstances 
affecting  any  class  of  workshops  it  is  expedient  for  protecting  the  health  of  the  chil- 
dren and  of  the  young  persons  under  tne  age  of  sixteen  years  employed  therein,  to 
extend  thereto  the  pronibition  in  this  section  mentioned,  he  may,  by  order  made  under 
this  part  of  this  act,  extend  to  such  class  of  workshops  the  prohibition  in  this  act  of 
the  emplo^'mont  of  children  and  young  persons  under  the  age  of  sixteen  years  with- 
out a  certificate  of  the  fitness  of  such  child  or  young  person  for  employment,  and 
thereupon  the  provisions  of  this  act  with  respect  to  certificates  of  fitness  for  employ- 
ment shall  apply  to  the  class  of  workshops  named  in  the  order  in  like  manner  as  if 
they  were  factories.  If  the  prohibition  is  proved  to  the  satisfaction  of  the  secretary 
of  state  to  be  no  longer  necessary  for  the  protection  of  the  health  of  the  children  and 
the  young  persons  under  the  age  of  sixteen  years  employed  in  any  class  of  workshops 
to  which  it  has  been  extended  under  this  section,  he  may  by  order  made  under  this 
part  of  this  act  rescind  the  order  of  extension,  without  prejudice  nevertheless  to  the 
subsequent  making  of  another  order. 

(3)  Special  exceptione  relaxing  general  law  in  certain  factoriee  and  workekope. 

a  PERIOD  OF  EMPLOYMENT. 

42,  In  the  factories  and  woikoXiovA  ot  ^&tl«  thereof  to  which  this  exception  applies 
period  of  employment  for  yonii^  i^fttw>T\%  wx^Nsws«jti^\l  ^a  %tA&.Vi'^  the  occopier 
IDecified  in  the  notice,  may,  e^cft\>tow  ^«btxxT^vj,\i^^\Ti^\»^^^^wi>B.\\jLS\i^'«tf^ 
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word  Satarday  were  nubstituted  for  Sunday,  and  in  tbe  provisions  thereof  respeoting 
Saturday  the  ivonl  Sunday,  or,  if  the  occapier  so  specify  in  the  notice  the  word 
Friday,  were  substituted  fur  Saturday. 

b  MEAL  HOURS. 

52.  Tbe  provisions  of  this  act  which  i-eqnire  that  all  the  children,  yonnjf  personii, 
and  women  eniployf>d  in  a  factory  or  worUnhop  shall  have  the  times  allowed  for  meals 
at  tbe  same  hour  of  the  day  shall  not  apply  in  thet;as4'S  mentioned  in  Part  2  of  tha 
third  schedule  to  this  act. 

The  provisions  of  this  act  which  require  that  a  child,  young  person,  and  woman 
•hall  not,  during  any  part  of  the  times  allowed  for  meals  in  a  factory  or  workshop,  ba 
employed  in  the  factory  or  the  workshop,  or  he  allowed  to  remain  in  a  room  in  which 
«  manufacturing  process  or  handiciaft  is  being  carried  on,  shall  not  apply  in  the 
^ases  and  to  the  extent  mentioned  in  Part  2  of  the  third  schedule  to  thin  act. 

Where  it  is  proved  to  the  satisfaction  of  a  secretary  of  state  that  in  any  class  of 
factories  or  workshops  or  paits  thereof  it  is  necessary,  by  reaHon  (if  the  continuous 
natnre  of  the  procesH,  or  of  si>eeial  circumstanceH  affecting  such  class,  to  extend 
thereto  the  exceptions  in  this  section  or  either  of  them,  an<l  that  such  extension  can 
be  made  without  injury  to  the  health  of  the  children,  young  persons,  and  women 
affected  thereby,  he  may  by  order  made  under  this  part  of  this  act  extend  the  same 
accordingly. 

0  OVERTIME. 

53.  The  regulations  of  this  act  with  respect  to  the  employment  of  young  persons 
and  women  shall  not  prevent  the  employment  in  the  factories  and  workshops  or  x^arts 
thereof  to  which  this  exception  applies  of  young  persons  and  of  women  during  a  pe- 
riod of  employment  beginning  at  0  oVlock  in  the  morning  and  ending  at  8  o'clock  in 
the  evening,  or  beginning  nt  7  oVlock  in  the  morning  and  ending  at  U  o*clock  in  the 
evening,  or  beginning  at  8  o'clock  in  the  morning  and  ending  at  10  o'clock  in  the 
evening,  if  they  are  employed  in  accordance  with  the  following  conditions,  namely: 

(1)  There  shall  be  allowed  to  every  such  young  i>erson  and  woman  for  meals  dar- 
ing the  perio<l  of  employment  not  less  than  two  hours,  of  which  half  an  hour  shall  be 
after  5  o'clock  in  the  evening. 

(2)  Any  such  young  person  or  woman  shall  not  bo  so  employed  on  the  whole  foi 
more  than  Ave  days  in  any  one  week,  nor  for  more  than  forty-eight  days  in  any  twelve 
months* 

This  exception  applies  to  the  factories  and  workshops  and  parts  thereof  s})ecified  in 
Part  3  of  the  third  .'tchedule  to  this  act. 

Where  it  is  proved  to  the  satisfaction  of  a  secretary  of  state  that  in  any  class  of  non- 
textile  factories  or  workHhops  or  parts  thereof  it  is  necessarv,  by  reason  of  the  mate- 
rial which  is  the  8nl>jeRt-of  the  manufacturing  process  or  handicraft  therein  being 
liable  to  be  spoiled  by  the  weather,  or  by  reason  of  pn^ssof  w<»rk  arising  at  certain  re- 
curring seasons  of  the  year,  or  by  reascm  of  the  liability  of  the  businetis  to  a  su<lden 
preaaof  orders  arising  from  unforeseen  events,  to  employ  young  persouH  antl  women 
In  manner  authorized  by  this  (exception,  and  that  such  employment  will  not  injure 
the  health  of  the  young  ]>ersons  and  women  affected  thereby,  he  may  by  order  made 
under  this  part  ot  this  act  extend  this  exception  to  such  factories  or  workshops  or 
parts  thereof. 

64.  If  in  any  factory  or  workshop  or  part  thereof  to  which  this  exception  applies,  the 
'proeesB  in  which  a  child,  young  ]>erson,  or  woman  is  employed  is  in  an  incomplete 
stete  at  the  end  of  the  period  of  employment  of  such  child,  yonng  pers4>n,  or  woman, 
the  provisions  of  this  act  with  respect  to  the  period  of  employment  shall  not  prevent 
•och  child,  young  pers«>n,  or  woman  from  being  employed  for  a  further  period  not  ex- 
ceeding thirty  minutes: 

Provided  that  such  further  periods  when  added  to  the  total  number  of  hours  of  the 
parioda  of  employment  of  such  child,  young  person,  or  woman  in  that  wetik,  do  not 
imiae  that  total  above  the  numl>er  otherwise  allowed  under  this  act. 

This  exception  applies  to  the  factories  and  workshops  specitied  in  Part  4  of  the  third 
aebednle  to  this  act. 

Where  it  is  proved  to  the  satisfaction  of  a  secretary  of  state  that  in  any  class  of  non- 
'textile  factori(*s  or  workshops  or  parts  thereof  the  time  for  the  completion  of  a  process 
cannot  by  reason  of  the  nature  thereof  be  accurately  iixed,  and  that  the  extension  to 
aaeh  class  of  factories  or  worksho]is  or  parts  thereof  of  this  exception  can  be  made 
without  injury  to  the  health  of  the  children,  young  persims,  and  women  affected 
tliereby,  he  may  by  order  made  under  this  part  of  this  act  extend  this  exception  ac- 
cordingly. 

66.  Nothing  in  this  act  shall  prevent  the  employment  of  young  persons  and  women 
CO  Ikr  as  is  necessary  for  the  purpose  only  of  preventing  any  damage  which  may  arise 
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oeption  permitting  the  employment  of  male  yoang  peraons  of  sixteen  yean  of  age 
and  upward  as  if  they  were  no  longer  young  persons. 

46.  Where  it  is  proved  to  the  satisfaction  oi  a  secretary  of  state  that  the  customs  or 
exigencies  of  the  trade  carried  on  in  any  class  of  non-textile  Victories  or  workshops, 
either  generally  or  when  situate  in  any  particular  locality,  require  some  other  day  in 
the  week  to  be  substituted  for  Saturday  as  regards  the  hour  at  which  the  period  of 
employment  for  children,  youus  persons,  and  women  is  required  by  this  act  to  end  on 
SaturJay,  he  may  by  order  made  under  this  part  of  this  act  grant  to  such  class  of 
factories  or  workshops  a  special  exception,  authorizing  the  occupier  of  every  such 
factory  and  workshop  to  substitute  by  a  notice  aflSxed  in  his  factory  or  workshop 
some  other  day  for  Saturday,  and  in  such  case  this  act  shall  apply  in  such  factory  or 
workshop  in  like  manner  as  if  the  substituted  day  were  Saturday,  and  Saturday  were 
an  ordinary  work  day. 

47.  In  the  process  of  Turkey  red  dying,  nothing  in  part  1  of  this  act  shall  prevent 
the  employment  of  young  persons  and  women  on  Saturday  until  half -past  4  o'clock  in 
the  afternoon,  but  the  additional  number  of  hours  so  worked  shall  be  computed  as 
part  of  the  week's  limit  of  work,  which  shall  in  no  case  be  exceeded. 

48.  In  any  of  the  textile  factories  to  which  this  exception  applies,  if  the  period  of 
employment  for  young  persons  and  women,  as  fixed  by  the  occupier  and  specified  in 
the  notice,  begius  at  the  hour  of  7  in  the  morning,  and  the  whole  time  between 
that  hour  and  8  o'clock  is  allowed  for  meals,  the  regulations  of  this  act  with  respeot 
to  the  employment  of  children,  young  persons,  and  women  shall  not  prevent  a  child, 
young  person,  or  woman,  between  the  1st  day  of  November  and  the  last  day  of  March 
next  lollowing,  being  employed  coniiuuously,  without  an  interval  of  at  least  half  an 
hour  for  a  meal,  for  the  same  period  as  if  the  factory  were  a  non-textile  factory. 

This  exception  applies  to  the  textile  factories  specified  in  Part  7  of  the  third  ached- 
ule  to  this  act. 

Where  it  is  proved  to  the  satisfaction  of  a  secretary  of  state  that  in  any  class  of 
textile  factories,  either  generally  or  when  situate  in  any  particular  locality,  the  cus- 
tomary habits  of  the  persons  employed  therein  require  the  extension  thereto  of  thia 
exception,  and  that  the  manufacturing  process  carried  on  therein  is  of  a  healthy 
character,  and  the  extension  can  be  made  without  injury  to  the  health  of  the  chil- 
dren, young  persons,  and  women  affected  thereby,  he  may  by  order  made  undM*  thia 
part  of  this  act  extended  this  exception  accordingly. 

49.  Where  it  is  proved  to  the  satisfaction  of  a  secretary  of  state  that  the  customs 
or  exigencies  of  the  trade  carried  on  in  any  class  of  non- textile  factories  or  work- 
shops, either  generally  or  when  ^  itnate  in  any  particular  locality,  require  that  the 
special  exception  hereafter  in  this  section  mentioned  should  be  granted,  he  may  by 
order  made  under  this  part  of  this  act  grant  to  such  class  of  factories  or  workshops  a 
special  exception,  authorizing  the  occupier  of  any  such  factory  or  workshop  to  allow 
ail  or  any  of  the  half  holidays,  or  whole  holidays  in  lieu  of  them,  on  different  davs 
to  any  of  the  children,  young  persons,  and  women  employed  in  his  factory  or  won- 
shop,  or  to  any  sets  of  such  children,  young  persons,  and  women,  and  not  on  the  same 
days. 

50.  Where  the  occupier  of  a  factory  or  workshop  is  a  person  of  the  Jewish  religion, 
the  regulations  of  this  act  with  respect  to  the  employment  of  young  persons  and 
women  shidl  not  prevent  him,  (1)  if  he  keeps  his  factory  or  workshop  closed  op  Sat- 
urday until  sunset,  from  employing  young  persons  and  women  on  Sati^ay  from  after 
sunset  until  9  o'clock  in  the  evening;  or  (2)  if  he  keeps  his  factory  or  workshop 
closed  on  Saturday  both  before  and  after  sunset,  from  employing  young  persons  and 
women  one  hour  on  every  other  day  in  the  week  (not  being  Sunday),  m  addition  to 
the  hours  allowed  by  this  act,  so  tnat  such  hour  be  at  the  beginning  or  end  of  the 
period  of  employment^  and  be  not  before  6  o'clock  in  the  morning  or  atler  9  o'clock  in 
the  evening,  or  (3)  it  all  the  children,  young  persons,  and  women  in  his  factory  or 
workshop  are  of  the  Jewish  religion,  from  giving  them,  if  so  specified  in  a  notice 
affixed  in  the  factory  or  workshop  as  by  this  act  provided,  any  two  public  holidays 
under  the  holidays  extension  act,  1875,  in  lieu  of  Christmas  day  ana  Good  Friday, 
but  in  that  case  such  factory  or  workshop  shall  not  be  open  for  traffic  on  Christmas 
day  or  Good  Friday. 

51.  No  penalty  shall  be  incurred  by  any  person  in  respect  of  any  work  done  on 
Sunday  in  a  factory  or  workshop  by  a  young  person  or  woman  of  the  Jewish  religion, 
subject  to  the  following  conditions: 

(1)  The  occupier  of  the  factory  or  workshop  shall  be  of  the  Jewish  religion. 

(2)  The  factory  or  workshop  shall  be  closed  on  Saturday  and  shall  not  be  open  for 
traffic  on  Sunday. 

{'i)  The  occupier  shall  not  avail  himself  of  the  exception  authorizing  the  employ- 
ment of  young  persons  and  women  on  Saturday  evming  or  for  an  additional  hour 
diiriog  any  otner  day  of  the  week. 

Where  the  ocenpieT  avails  \ivixv«fi\t  olWA^  cxc.^'^Wqw^  this  act  shall  apply  to  the  &e- 
tory  or  workshop  m  like  mannex  aaVl  Vn  \^^  ^xQN\«v.w»>i>Ei«w*A\wB^Rfc\^  the 
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word  Saturday  were  nabstitated  for  Sunday,  and  in  the  provisions  thereof  rcspeotine 
Saturday  the  word  Sunday,  or,  if  the  occupier  so  specify  in  the  notice  the  word 
Friday,  were  substituted  for  Saturday. 

b  MEAL  HOURS. 

52.  The  provisions  of  this  act  which  require  that  all  the  children,  youujj  persons, 
and  women  employed  in  a  factory  or  workHhop  shall  have  the  times  allowed  for  meals 
at  the  sanie  hour  of  the  day  shall  not  apply  in  the  castas  mentioned  in  Part  2  of  the 
third  schedule  to  this  act. 

The  provisions  of  this  act  which  require  that  a  child,  young  person,  and  woman 
shall  not,  during  any  part  of  the  times  allowed  for  meals  in  a  factory  or  worknhop,  ba 
employed  in  the  factory  or  the  workshop,  or  be  allowed  to  remain  iu  a  room  in  which 
a  manufacturing  process  or  haudicraft  is  being  carried  on,  shall  not  apply  in  the 
<;a8es  and  to  the  extent  meutiotied  in  Pari  2  of  the  third  schedule  to  this  act. 

Where  it  is  proved  to  the  satisfaction  of  a  secretary  of  state  that  in  any  class  of 
factories  or  workshops  or  parts  thereof  it  is  necessary,  by  reason  of  the  continuous 
nature  of  the  procesn,  or  of  special  circumstaiiceH  affecting  such  class,  to  extend 
thereto  the  exceptions  in  this  section  or  either  of  them,  and  that  such  extension  can 
be  made  without  injury  to  the  health  of  the  children,  young  persons,  and  women 
affected  thereby,  he  may  by  order  made  under  this  part  of  this  act  extend  the  same 
accordingly'. 

C  OVERTIME. 

53.  The  regulations  of  this  act  with  respect  to  the  employment  of  yonng  persons 
and  women  shall  not  prevent  the  employment  in  the  factories  and  workshops  or  parts 
thereof  to  which  this  exception  applies  of  young  persons  and  of  women  during  a  pe- 
riod of  employment  beginning  at  6  (»'clock  in  the  ntorning  and  ending  at  8  oV'lock  in 
the  evening,  or  beginning  at  7  o'clock  in  the  morning  and  ending  at  9  o'clock  iu  the 
evening,  or  beginning  at  8  o'clock  iu  the  morning  and  ending  at  10  o'clock  in  the 
evening,  if  they  are  employed  in  accordance  with  the  following  conditions,  namely: 

(1)  There  shall  be  allowed  to  every  such  young  person  and  woman  for  meals  dur- 
ing the  period  of  employment  not  less  than  two  hours,  of  which  half  an  hour  shall  be 
after  5  o'clock  in  the  evening. 

(2)  Any  such  young  person  or  woman  shall  not  be  so  employed  on  the  whole  for 
more  than  five  days  in  any  one  week,  nor  for  more  than  forty-eight  days  iu  any  twelve 
months. 

This  exception  applies  to  the  factories  and  workshops  and  parts  thereof  specified  in 
Part  3  of  the  third  .nohedule  to  this  act. 

Where  it  is  proved  to  the  satisfaction  of  a  secretary  of  state  that  in  any  class  of  non- 
textile  factories  or  workshops  or  parts  thereof  it  is  necessary,  by  reason  of  the  mate- 
rial which  is  the  subject-of  the  manufacturing  process  or  handicraft  therein  being 
liable  to  be  6poile<l  by  the  weather,  or  by  reason  of  press  of  work  arising  at  certain  re- 
curring seasons  of  the  year,  or  by  reason  of  the  liability  of  the  business  to  a  sudden 
press  of  orders  arising  from  unforeseen  events,  to  employ'  young  persons  and  women 
m  manner  authorized  by  this  exception,  and  that  such  employment  will  not  injure 
the  health  of  the  young  persons  and  women  affected  thereby,  he  may  bj'  order  made 
tinder  this  part  o^  this  act  extend  this  exception  to  such  factories  or  workshops  or 
parts  thereof. 

54.  If  in  any  factory  or  workshop  or  part  thereof  to  which  this  exception  applies,  the 
process  in  which  a  child,  young  person,  or  woman  is  employed  is  in  an  incomplete 
state  at  the  end  of  the  period  of  employment  of  such  child,  young  person,  or  wouian, 
the  provisions  of  this  act  with  respect  to  the  period  of  employment  shall  not  prevent 
such  child,  young  person,  or  woman  from  being  employed  for  a  further  period  not  ex- 
ceeding thirty  minutes: 

Provided  that  such  further  periods  when  added  to  the  total  number  of  hours  of  the 
periods  of  employment  of  such  child,  young  person,  or  woman  in  that  week,  do  not 
raise  that  total  al>ove  the  number  otherwise  allowed  under  this  act. 

This  exception  applies  to  the  factories  and  workshops  specitied  in  Part  4  of  the  third 
schedule  to  this  act. 

Where  it  is  proved  to  the  satisfaction  of  a  secretary  of  state  that  in  any  class  of  non- 
textile  factories  or  workshops  or  parts  thereof  the  time  for  the  completion  of  a  process 
cannot  by  reason  of  the  nature  thereof  be  accurately  fixed,  and  that  the  extension  to 
such  class  of  factories  or  workshops  or  parts  thereof  of  this  exception  can  be  made 
without  injury  to  the  health  of  the  children,  young  persons,  and  women  affected 
thereby,  he  may  by  order  made  under  this  part  of  this  act  extend  this  exception  ao- 
eordingly. 

55.  Nothing  in  this  act  shall  prevent  the  employment  of  young  persons  and  women 
CO  far  as  is  necessary  for  the  purpose  only  of  preventing  any  damage  which  may  ariao 
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from  spontaneous  combustion  in  the  process  of  Turkey  red  dyeing,  orfirom  any  eztTa- 
ordinary  atmospheric  influence  in  the  process  of  open-air  bleaching. 

56.  The  regulations  of  this  act  with  respect  to  the  employment  of  young  ]>erson8 
and  women  shall  not  prevent  the  em^^loyment,  in  the  factories  and  workshops  and 
parts  thereof  to  which  this  exception  applies,  of  women  during  a  period  of  employ- 
ment beginning  at  6  o'clock  in  the  morning  and  ending  at  6  o'clock  in  the  evenin|i^, 
or  beginning  at  7  o'clock  in  the  morning  and  euding  at  9  o'clock  in  the  evening,  if 
they  are  employed  in  accordance  with  the  following  conditions,  namely:  (1)  There 
shall  be  allowed  to  every  such  woman  for  meals  during  the  period  of  employment  not 
less  than  two  hours,  of  which  half  an  hour  shall  be  after  5  o'clock  in  the  evening; 
and  (2)  any  such  woman  shall  not  be  so  employed  on  the  whole  for  more  than  five 
days  in  any  one  week,  nor  for  more  than  ninety-six  days  in  any  twelve  months. 

•      This  exception  applies  t'O  the  factories  and  workshops  and  part«  thereof  specified 
in  Part  5  of  the  third  schedule  to  this  act. 

Where  it  is  proved  to  the  satisfaction  of  a  secretary  of  state  that  in  any  class  of  non- 
textile  factories  or  workshops  or  parts  thereof  it  is  necessary,  by  reason  of  the  perish- 
able nature  of  the  articles  or  materials  which  are  the  subject  of  the  manufactaring 
process  or  handicraft,  to  employ  women  in  manner  authoriz«'d  by  this  exception,  and 
that  such  employment  will  not  injure  the  health  of  the  women  employed,  he  may  by 
order  made  under  this  part  of  this  act  extend  this  exception  to  such  factories  or  work- 
shops or  parts  thereof. 

57.  Where  it  appears  to  a  secretary  of  state  that  fact'Ories  driven  by  water  power 
are  liable  to  be  stopped  by  drought  or  flooil,  he  may,  by  order  made  underthis  part 
of  this  act,  grant  to  such  factories  a  special  exception  permitting  the  employment  of 
Young  persons  and  women  during  a  period  of  employment  from  6  o'clock  in  toe  morn- 
ing until  7  o'clock  in  the  afternoon,  on  such  conditions  as  he  may  think  proper,  boi 
so  as  that  no  person  shall  be  deprived  of  the  meal  hours  by  this  act  provided,  nor  be 
so  employed  on  Saturday,  and  that  as  regards  factories  liable  to  be  stoppe<]  by  droaght, 
such  special  exception  shall  not  extend  to  more  than  ninety-six  days  m  any  period  of 
twelve  months,  and  as  regards  factories  liable  to  be  stopped  by  floods,  such  special 
exception  shall  not  extend  lo  more  than  forty-eight  days  in  any  period  of  twelve 
months.  This  overtime  shall  not  extend  in  any  case  beyond  the  time  already  I09I 
during  the  previous  twelve  months. 

d  NIGHT  WOBK. 

58.  Nothing  in  this  act  shall  prevent  the  employment,  in  factories  and  workshops  to 
which  this  exception  applies,  of  male  young  persons  during  the  night,  if  they  are 
employed  in  accordance  with  the  following  conditions: 

(1)  The  period  of  employment  shall  not  exceed  twelve  consecutive  hoars,  and  shall 
begin  aud  end  at  the  hours  specified  in  the  notice  in  this  act  mentioned. 

(2)  The  provisions  of  Part  1  of  this  act  with  respect  to  the  allowance  of  times  for 
meals  to  youn^  }>ersous  during  the  period  of  employment  shall  be  observed  with  the 
necessary  modifications  as  to  the  ^our  at  which  tne  times  allowed  for  meals  are  fixed. 

(3)  A  male  young  person  employed  during  any  part  of  the  night  shall  not  be  em- 
ployed during  any  part  of  the  twelve  hours  preceding  or  succeeding  the  period  of 
employment. 

(4)  A  male  young  person  shall  not  be  employed  on  more  than  six  nights,  or  in  the 
case  of  blast  furnaces  or  paper  mills  seven  nights  in  any  two  weeks. 

The  provisions  of  this  act  with  respect  to  the  period  of  employment  on  Saturday, 
and  with  respect  to  the  allowance  to  young  persons  of  eight  half  holidays  m  every 
year  or  of  yvhole  holidays  in  lieu  of  them,  shall  not  apply  to  a  male  young  person  em- 
ployed in  day  and  night  turns  in  pursuance  of  this  exception. 

This  exception  applies  to  the  factories  and  workshops  specified  in  Part  6  of  the  third 
schedule  to  this  act. 

Where  it  is  proved  to  the  satisfaction  of  a  secretary  of  state  that  in  any  class  of 
non-textile  factories  or  workshops  or  parts  thereof  it  is  necessary,  by  reason  of  the 
nature  of  the  business  requiring  the  process  to  be  carried  on  throughout  the  nisht, 
to  employ  male  young  persons  of  sixteen  years  of  age  or  upwards  at  night,  and  toat 
such  employment  will  not  injure  the  health  of  the  male  young  person  employed,  be 
may  by  order  made  under  this  part  of  Ihis  act  extend  this  exception  to  snch  factories 
or  workshops  or  parts  thereof,  so  far  as  regards  young  persons  of  the  age  of  sixteen 
years  or  upwards. 

^  59.  In  a  factory  or  workshop  in  which  the  process  of  printing  newspapers  is  car- 
ried on  on  not  more  than  two  nights  in  the  week,  nothing  in  this  act  shall  proven! 
the  employment  of  a  male  young  person  of  sixteen  years  of  age  and  upwards  at  night 
daring  not  more  than  two  T\\^\\t&  in  a  week,  as  if  he  were  no  longer  a  yoong  persoa. 

60.  In  glass  works  nothing  m  \\\\%  o^X  f^v^  ^t«^«q1  «lx^v  male  young  person  firon 
working  according  to  the  acctv»lomfi^\io\iT%Ql^«>^^''^^,*'a\ka\A«ss^^^^\a 
ADoe  with  the  following  cowcWIvotv*,  w^vkv^M  >  ,      .        ,  w  v.  xx      w 

(1)  The  total  number  of  Yiomt»  ol  1\\«  \A^T\oi5^^  ^i  ^m^Vklis«.^\.^'iJJ\Tx^\»^^^«^ 

in  any  one  week. 
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(2)  The  periods  of  employment  for  any  such  yonng  |>erson  shall  not  exceed  fourteen 
hours  in  four  separate  turns  pi^r  week,  or  twelve  hours  in  five  separate  turns  per  week, 
or  ten  hours  in  six  separate  turns  per  week,  or  any  less  i)um)>erof  hours  in  the  accus- 
tomed number  of  separate  turns  per  week,  so  that  such  number  of  turns  do  not  ex- 
ceed nine.  ' 

(3)  Such  young  person  shall  not  work  in  any  turn  without  an  interval  of  time  not 
less  than  one  fullturn. 

(4)  There  shall  be  allowed  to  such  young  person  during  each  turn  (so  far  as  is  pnic- 
ticable)  the  like  times  for  meals  as  are  required  by  this  act  to  be  allowed  in  any  other 
non-lextile  fact4>ry  or  workshop. 

(4)  Special  exceptiom/or  domrstio  and  certain  of  her  factories  and  workahopa. 

61.  The  provisions  of  this  act  which  n^Iate — 

(1)  To  the  cleanliness  (including  lime  washing,  painting,  varnishing,  and  washing), 
or  to  the  freedom  from  effluvia,  or  to  the  overcntwding,  or  ventilation  of  a  factory  or 
workshop. 

(2)  To  all  chihlren,  young  persons,  and  women  employed  in  a  factory  or  workshop 
having  the  times  allowed  for  meals  at  the  same  hour  of  the  day,  or  during  any  part 
of  the  times  allowed  for  meals  in  a  fiictory  or  workshop  l>oiug  employed  in  the  fac- 
tory or  workshop  or  being  allowed  f<>  remain  in  any  rm>m. 

(3)  To  the  athxing  of  any  notice  or  abstract  in  a  factory  or  workshop;  or  specify- 
iug  any  matt^^r  iu  the  notice  so  afflxed. 

(4)  To  the  allowance  of  any  holidays  to  a  child,  young  person,  or  woman. 

(5)  To  the  sending  notice  of  accidents;  shall  nf»t  apply,  (a)  where  persons  are  em- 
ployed at  home,  that  is  to  say,  to  a  private  houses  room,  or  place  which,  though  used 
as  a  dwelling,  is  by  reason  of  the  w<»rk  carried  on  there  a  factory  or  workshop  witliiu 
the  meaning  of  this  act,  and  in  which  neither  steam,  water,  nor  other  mechanical 
power  is  used,  and  in  which  the  only  persons  employ e<l  are  members  of  the  same 
nmily  dwelling  there;  or  (d)  to  a  workshop  which  is  conducted  on  the  system  of  not 
employing  children  or  young  persons  therein,  and  the  occupier  of  which  has  served 
on  an  inspector  notice  of  his  intention  to  conduct  his  workshop  on  that  system.  And 
the  provisions  of  this  act  with  respect  to  certificates  of  titness  for  empl(»yment  shall 
apply  to  anv  such  private  house,  room,  or  place  as  aforesaid,  which  by  reason  of  the 
nature  of  tiie  work  carried  on  there  is  a  factory,  as  if  the  same  were  a  workshop 
within  the  meaning  of  this  act,  and  not  a  factory. 

Where  the  occupier  of  a  workshop  has  served  on  an  inspector  notice  of  his  inten- 
tion to  conduct  that  workshop  on  the  system  of  not  employing  children  or  young  per- 
sona therein,  the  workshop  Hhall  be  deemed  for  all  the  purposes  of  this  act  to  be  cou- 
dnet€Ml  on  the  said  system  until  the  occupier  changes  it,  and  no  change  shall  be  mtule 
until  the  occupier  has  serve<l  on  the  inspector  notice  of  his  intention  to  change  the 
aystem,  and  until  the  change  a  child  or  young  person  employed  in  the  workshop  shall 
Ue  deemed  to  be  employed  contrary  to  the  provisions  of  this  act.  A  change  in  the 
aaid  system  shall  not  be  made  oftener  than  once  a  quarter,  unless  for  special  cause 
allowed  in  writing  by  an  inspector. 

Nothing  in  this  section  shall  exempt  a  bakehonse  from  the  provisions  of  this  act 
with  re8|>ect  to  cleanliness  (including  limewashing,  painting,  varnishing,  and  wash- 
ui|c)f  or  to  freedom  (rom  etiiuvia. 

62.  The  regulations  of  this  act  with  respect  to  the  employment  of  women  shall  not 
apply  to  flax  scutch  mills  which  are  conducted  on  the  system  of  not  emploving  either 
children  or  young  persons  therein,  and  which  are  worked  intermittently,  and  for 
periods  only  which  do  not  exceed  in  the  whole  six  months  in  any  year.  A  tlax  scutch 
mill  shall  not  be  deemed  to  be  conducted  on  the  system  of  not  employing  therein 
either  children  or  young  persons  until  the  occupier  has  served  on  an  inspector  notice 
of  his  intention  to  conduct  such  mill  on  that  system. 

(5)  Supplemental  aa  to  special  prorieiona, 

63.  Where  it  appears  to  a  secretary  of  stM«  that  the  adoption  of  any  special  means 
or  provision  for  the  cleanliness  or  ventilation  of  a  factory  or  workshop  is  require<l  for 
the  protection  of  the  health  of  any  child,  y(»ung  person,  or  woman  employe<l,  iu  pur- 
anance  of  an  exception  uuder  this  part  of  this  act,  either  for  a  longer  perio<l  than  is 
otherwise  allowe<l  by  this  act,  or  at  night,  he  may  by  order  msde  under  this  part  of 
this  act  direct  that  the  adoption  of  sucTi  means  or  provirtion  shall  be  a  condition  of 
•oeh  employment;  and  if  it  appears  to  a  st*cretary  of  state  that  the  adoption  of  any 
aacb  means  or  provision  is  no  longer  require<l,  or  is,  having  regard  to  all  the  circutn- 
stances,  inexpedient,  he  may,  by  onler  nia<le  under  this  part  f»f  this  act,  rescind  the 
^'''d^  clirectiii£»  such  ailoption  without  prejudice  to  the  subsequent  making  of  another 
order. 

64.  TiTiere  *^  exception  has  been  granted  or  extended  under  this  part  of  this  set 
by  SQ  Order  of  ^  secretary  of  state,  and  it  appears  to  a  secretary  of  state  that  such 
^^^PtioD  Sm  ioj^^^^^  ^  ^^®  health  of  the  children,  young  persons,  or  women  em- 
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{»loyed  in,  or  is  no  longer  necessary  for  the  carrying  on  of  the  basioess  in,  the  class  of 
actories  or  workuhops  or  parts  thereof  to  which  the  said  exception  was  so  granted  or 
extended,  he  may  by  an  order  made  nnder  this  part  of  this  act  rescind  the  grant  or 
extension,  without  prtjudice  to  .the  subsequent  making  of  another  order. 

^.  Where  a  secretary  of  state  has  power  to  make  an  order  under  this  part  of  this 
act,  the  following  provisions  shall  apply  to  that  order: 

•  (1)  The  order  shall  be  nnder  the  hand  of  the  secretary  of  state  and  shall  be  pnb- 
lisnt'd  in  the  London  Gazette,  and  shall  come  into  operation  at  the  date  of  such  pab- 
llcation  in  the  London  Gazette,  or  at  any  later  date  mentioned  in  the  order. 

(2)  The  order  may  be  temporary  or  permanent,  conditional  or  nncouditional,  and 
whether  extending  a  prohibition  or  exception,  granting  an  exception,  directing  the 
adoption  of  any  means  or  provisions,  or  rescinding  a  previons  order,  or  atfectiog  any 
other  thing,  may  do  so  either  wholly  or  partly. 

(3)  The  order  shall  be  laid  as  soon  as  may  be  before  both  houses  of  Parliament,  aud 
if  either  house  of  Parliament,  within  the  next  forty  days  after  the  same  has  been  so 
laid  before  such  hou^e,  resolve  that  such  ordi-r  onght  to  be  annulled,  the  same  shall 
after  the  date  of  such  resolution  bo  of  no  eftVct,  without  prejudice  to  the  validity  of 
anything  done  in  the  meantime  untler  such  order  or  to  the  making  of  any  now  order. 

(4)  The  order,  while  it  is  in  force,  shall,  so  far  as  is  consistent  with  the  tenor  thereof, 
apply  as  if  it  formed  part  of  the  enactment  which  provides  for  the  extension  or  grant 
or  otherwise  for  making  the  order. 

66.  An  occupier  of  a  factory  or  workshop,  not  less  than  seven  days  before  he  avail* 
himself  of  an}'  special  exception  nnder  this  part  of  this  act,  shall  serve  on  an  inspector, 
and  (except  in  the  case  of  a  factory  or  workshop  to  which  the  provisions  of  this  act 
with  respect  to  the  affixing  of  notices  do  not  apply)  afhx  in  his  factory  or  workshop 
notice  of  his  intention  so  to  avail  himself,  and  whilst  he  avails  himself  of  the  exoep- 
tion  shall  keep  the  notice  so  afllxed. 

Before  the  service  of  such  notice  on  the  inspector  the  special  exception  shall  not  be 
deemed  to  apply  to  the  factory  or  workshop,  and  alter  the  service  of  such  notice  on 
the  inspector  it  shall  not  be  competent  in  any  proceeding  under  this  act  for  the  occu- 
pier to  prove  that  such  special  exception  does  not  appl)  to  his  factory  or  workshop, 
nnless  he  has  previously  served  on  an  inspector  notice  that  ho  no  longer  intends  to 
avail  himself  of  such  special  exception. 

The  notice  so  served  and  atfixed  shall  specify  the  hours  for  the  beginning  and  end 
of  the  period  of  employment,  and  the  times  to  he  allowed  for  meals  to  every  child, 
young  ))erHOu,  and  woman  where  they  ditter  from  the  ordinary  hours  or  times. 

An  occupier  of  a  factory  or  workshop  shall  enter  in  the  prescribed  register,  and  re- 
port to  an  inspector,  the  prescribed  particnlars  respecting  the  employment  of  a  child, 
young  person,  or  woman  in  pursuance  of  an  exception,  but  such  entry  and  report  need 
not  be  made  in  the  case  of  a  factory  or  workshop  to  which  the  pnivisions  of  this  art 
with  respect  to  the  athxing  of  notices  do  not  apply,  except  so  far  as  may  be  from 
time  to  time  prescribed  by  a  secretary  of  state. 

Where  the  occupier  of  a  factory  or  workshop  avnils  himself  of  an  exception  under 
this  part  of  this  act,  and  a  condition  for  availing  himself  of  such  exception  (whether 
specified  in  this  jiart  of  this  act,  or  in  an  order  of  a  socret-ary  of  state  made  under  this 
part  of  this  act)  is  not  observed  in  that  factory  or  workshop,  then  (1)  if  such  condition 
relates  to  the  cleanliness,  ventilation,  or  overcrowding  of  the  O^ctory  or  workshop, 
the  factory  or  workshop  shall  he  deemed  not  to  be  kept  in  conformity  with  this  S€t; 
and  (2)  in  any  other  case  a  child,  young  person,  or  woman  employed  in  the  factory  or 
workshop,  in  alleged  pursuance  uf  the  said  exception,  shall  be  deemed  to  be  employed 
contrary  to  the  provisions  of  this  act. 

Part  III. — Admixistkation,  penalties,  and  legal  proceedings. 

(1)  Inspection. 

67.  A  secretary  of  state  from  time  to  time,  with  the  approval  of  the  troasnrj  as  to 
numbers  and  salaries,  may  appoint  such  inspectors  (under  whatever  title  he  may  from 
time  to  time  fix)  and  such  clerks  and  servants  as  he  may  think  necessary  for  the  exe- 
cution of  this  act,  and  may  assign  to  them  their  duties  and  award  them  their  salaries, 
and  may  constitute  a  principal  inspector  with  an  ollice  in  London,  and  may  regnlate 
the  cases  and  manner  in  which  the  inspectors,  or  any  of  them,  are  to  execute  and  per- 
form the  powers  and  duties  of  inspectors  under  this  act,  and  may  remove  sach  inspect- 
ors, clerks,  and  servants. 

The  salaries  of  the  inspectors,  clerks,  and  servants,  and  the  expenses  incnrred  by 
them  or  by  a  secretary  of  state  in  the  execution  of  this  act,  shall  be  paid  ont  of  moneys 
provided  by  Parliament. 

Notice  of  the  appoiutmeixt  oi  c^vot^  %w<^\i  \t\&^«k.\at  ^<Q^\>^'^\)\A\»hfid  in  the  London 

Gazette. 
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A  person  who  is  the  occapier  of  a  factory  or  workshop,  or  is  directly  or  indirectly 
interested  therein  or  in  any  process  or  biiHinesi  cirriod  on  therein,  or  in  a  patent  con- 
nected  therewith,  or  is  employed  in  or  about  a  factory  or  workshop,  shall  not  act  as 
an  inspector  nnder  this  act. 

An  inspector  under  this  act  shall  not  be  liable  to  serve  in  any  parochial  or  mnnicipal 
oflBce. 

Snch  annnal  report  of  the  proceed! n;;s  of  the  inspectors  a<i  the  secretary  of  state 
from  time  to  time  directs  shall  be  laid  bt^fore  both  houses  of  Parliament. 

A  reference  in  this  act  to  an  inspector  refers,  unless  it  is  otherwise  exprcsse<ly  to  an 
inspector  appointe<l  in  pursuance  of  this  sectiou,  and  a  notice  or  other  document 
r<*quired  by  this  act  to  be  sent  to  an  inspector  sliall  be  sent  t-o  snch  inspector  as  a 
Hecretary  of  state  from  timo  to  time  directs,  by  declaration  published  in  the  London 
Gazette  or  otherwise,  as  be  thinks  expedient  for  inakiu<;  the  same  known  to  all  per- 
sims  interested. 

6b.  An  inspector  nnder  this  net  shall,  for  the  purpose  of  the  execution  of  this  act, 
have  power  to  do  all  or  any  of  the  followinjr  thin;;s,  namely: 

(1)  To  enter,  inspect,  and  examine,  at  all  feiisonable  times,  by  day  and  night,  a 
factory  and  a  workshop,  and  every  ])art  thereof,  when  he  has  reiu^onable  cause  to 
b«dieve  that  any  i^erson  is  employed  tlieri'in,  and  to  enter  by  day  any  X)lace  which  he 
hiis  reasonable  cause  to  believe  to  be  a  factory  or  workshop. 

(2)  To  take  with  him  in  either  case  a  coUHtable  into  a  factory  in  which  ho  has  rea- 
simable  cause  to  apprehend  atiy  s^^rious  obsfruetion  in  the  execution  of  his  duty. 

(3)  To  require  tliw  production  of  the  rej^isterH,  cc^rtificates,  n()lices,  and  documents 
kept  in  pursuance  of  this  act,  and  to  inspt^ct,  examine,  and  copy  the  same. 

(4)  To  make  such  examination  and  inquiry  as  may  bo  necessary  to  ascertain 
whether  the  enactnieutH  for  the  time  bein<;  in  force,  relating  to  public  liealtk  and 
the  enactments  of  this  act,  are  com])lied  with,  so  far  as  respect^i  the  factory  or  work- 
shop and  the  persons  employed  therein. 

(5)  To  enter  any  school  in  which  he  has  reasonable  cause  to  believe  that  children 
employed  in  a  factory  or  workshop  are  for  the  time  being  educated. 

(6)  To  examine  either  alone  or  in  the  presence  of  any  other  person,  as  he  thinks  fit, 
with  respect  to  matters  under  this  act,  every  person  whom  he  tiiids  in  a  factory  or 
workshop,  or  such  a  school  as  aforesaid,  or  whom  he  has  reasonable  cauMO  to  believe 
to  be»or  to  have  been  within  the  preceding  two  months  employed  in  a  factory  or 
workshop,  and  to  require  such  person  to  be  so  examined,  and  to  sign  a  declaration  of 
the  trnth  of  the  matters  res]>ecting  which  he  is  so  examined. 

(7)  To  exercise  snch  other  powers  as  may  bo  necessary  for  carrying  this  act  into 
effect. 

The  occnpier  of  every  factory  and  workshop,  his  agents  and  servants,  shall  furnish 
the  means  required  by  an  inspector  as  necessary  for  an  entry,  inspection,  examination, 
inquiry,  or  the  exercise  of  his  powers  uuder  this  act  in  relation  to  such  factory  and 
workshop. 

livery  person  who  willfully  delays  an  inspector  in  the  exercise  of  any  power  nnder 
this  section,  or  who  fails  to  comply  with  a  requisition  of  an  inspector  in  pursuance 
of  this  section,  or  to  produce  any  certiticate  or  document  which  he  is  required  by,  or 
in  parsnance  of,  this  act  to  produce,  or  who  conceals  or  prevents  a  child,  young  per- 
son, or  woman  from  appearing  before  or  being  examined  by  an  inspector,  or  attempts 
so  to  couceal  or  prevent  a  chihl,  young  person,  or  wonmn,  shall  be  deemed  to  olwtruct 
an  inspector  in  the  execution  of  his  duties  under  this  act:  Provided  alwaySf  That  no 
one  shall  be  required  under  this  sectiou  to  answer  any  question  or  to  give  any  evi- 
dence tending  to  criminate  himself. 

Whore  an  inspector  is  obstructed  in  the  execution  of  his  duties  nnder  this  act,  the 
person  obstrncting  him  shall  be  liable  to  a  fine  not  exceeding  £'>;  and  where  an 
inspector  is  so  obstructed  in  a  factory  or  workshop,  the  occupier  of  that  factory  or 
workshop  shall  be  liable  to  a  fine  not  exceeding  £5,  or  when)  the  offense  is  couiinit- 
ted  at  night,  £20;  and  where  an  inspector  is  so  obstructed  in  a  factory  or  workshop 
within  the  meaning  of  section  l(>  of  this  act,  the  occupier  shall  be  liable  to  a  fine  not 
exceeding  £1,  or  where  the  offense  is  committed  at  night,  £5. 

69.  An  inspector  before  entering,  in  pursuance  of  the  powers  conferred  by  this  net, 
without  the  consent  of  the  occupier,  any  room  or  place  actually  used  as  a  dwelling 
as  well  as  for  a  factory  or  workshop,  shall,  on  an  affidavit  or  statutory  declaration  of 
facts  and  reasons,  obtain  written  authority  so  to  do  from  a  s<'cretary  of  state,  or  such 
warrant  as  is  hereinafttT  montionoil  frnm  a  justice  of  the  peace. 

The  affidavit  or  statutory  <lecl:iratiou  above  mentioned  may  be  inspected  or  ]>ro- 
dnoe<l  in  evidence  in  all  respects  rht*  same  as  an  information  on  oath  before  a  jnstiee. 

A  jnstice  of  the  peace,  if  satisfied  by  information  on  oath  that  there  is  reasonnble 
canse  to  supposM  that  any  enactment  of  this  act  is  contravened  in  any  such  room  or 
place  as  aforesaid,  may  in  his  discretion  grant  a  warrant  under  his  hand  authorizing 
the  inspector  named  theiein  at  any  time  within  the  period  name<l  therein,  but  not 
exceeding  one  month  from  the  date  thereof,  to  enter ,  in  ^uranvuvce  of  tUU  act^tUe 
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room  or  place  named  in  the  warrant,  and  exercise  therein  the  powers  of  inspection 
and  examination  conferred  by  this  act,  and  the  fines  and  provisions  of  this  act  with 
respect  to  obstruction  of  an  inspector  shall  apply  acoordinely. 

70.  Every  inspector  under  this  act  shall  be  furnished  with  the  prescribed  certificate 
of  his  appointment,  and  on  applying  for  admission  to  a  factory  or  workshop  shall,  if 
required,  produce  to  the  occupier  the  said  certificate. 

Every  person  who  forges  or  counterfeits  any  such  certificate,  or  makes  use  of  any 
forge^,  counterfeited,  or  false  certificate,  or  personates  the  inspector  named  in  any 
such  certificate,  or  falsely  pretends  to  he  an  inspector  under  this  act,  shall  be  liable 
to  he  imprisoned  for  a  period  not  exceeding  three  months,  with  or  without  hard 
labor. 

(2)   Certifying  surgeons. 

71.  Where  there  is  no  certifying  surgeon  resident  within  three  miles  of  a  factory  or 
workshop,  the  poor  law  medical  officer  shall  be  for  the  time  being  the  certifying  sur- 
geon under  this  act  for  such  factory  or  workshop. 

72.  Subject  to  such  regulations  as  may  be  from  time  to  time  made  by  a  secretary  of 
state,  an  inspector  may  from  time  to  time  appoint  a  sufficient  number  of  duly  regis- 
tered medical  practitioners  to  be  certifying  surgeons  for  the  purposes  of  this  act»  and 
may  from  time  to  time  revoke  any  such  appointment. 

Every  appointment  and  revocalion  of  appointment  of  a  certifying  surgeon  may  be 
annulle^l  by  a  secretary  of  state  uj)on  appeal  to  him  for  that  purpose. 

A  surgeon  who  is  the  occupier  of  a  factory  or  workshop,  or  is  directly  or  indirectly 
interested  therein,  or  in  any  process  or  business  carried  on  therein,  or  in  a  patent 
connected  therewith,  shall  not  be  a  certifying  surgeon  for  that  factory  or  workahop. 

A  secretary  of  state  may  from  time  to  time  make  rules  for  the  gnidat  ce  of  certifying 
surgeons,  and  for  the  particulars  to  be  registered  respecting  their  visits,  and  for  the 
forms  of  .certificates  and  other  documents  to  be  used  by  them. 

73.  A  certificate  of  fitness  for  employment  shall  not  be  granted  for  the  purpoaes  of 
this  act,  except  upon  personal  examination  of  the  person  named  therein. 

A  certifying  surgeon  shall  not  exauiine  a  child  or  young  person  for  the  purposes  of 
a  certificate  of  fitness  for  employment,  or  sign  any  such  certificate,  elsewhere  than  at 
the  factory  or  workshop  where  such  child  or  young  person  is  or  is  about  to  be  em- 
ployed, unless  the  numbor  of  children  and  young  persons  employed  in  that  factory  or 
workshop  are  less  than  five,  or  unless  for  some  special  reason  allowed  in  writing  by 
an  inspector. 

If  a  certifying  surgeon  refuses  to  grant  for  any  person  examined  by  him  a  certifi- 
cate of  fitness  ror  employment,  he  shall  when  required  give  in  writing  and  sign  the 
reasons  for  such  refusal. 

74.  With  respect  to  the  fees  to  be  paid  to  certifying  surgeons  in  respect  of  the  ex- 
amination of,  and  grant  of  certificates  of  fitness  for  employment  for,  children  and 
yoniig  persons  in  factories  or  workshops,  the  following  provisions  shall  have  effect: 

(i)  The  occupier  may  agree  with  the  certifying  surgeon  a^  to  the  amount  of  such 
fees.  • 

(*2)  In  the  absence  of  any  such  agreement  the  fees  shall  be  those  named  in  the  fol- 
lowing scale  :  When  the  examination  is  at  a  factory  or  workshop  not  exceeding  one 
mile  from  the  surgeon's  residence,  2s.  6d.  for  each  visit  and  Qd,  for  each  person  aft«T 
the  first  five  examined  at  that  visit;  when  the  examination  is  at  a  factory  or  work- 
shop more  than  one  mile  from  the  surgeon's  residence,  the  above  fees  and  an  »d«M- 
tional  fid.  for  each  complete  half  mile  over  and  above  the  mile  ;  when  the  examinati«iD 
is  not  at  the  factory  or  workshop,  but  at  the  residence  of  the  surgeon,  or  at  some 
place  appointed  by  the  surgeon  for  the  purpose,  and  which  place,  as  well  as  the  dsv 
and  hour,  appointed  for  the  purjiose  shall  be  published  in  the  prescribe^l  manner,  M. 
for  each  person  examined. 

(3)  The  occupier  shall  pay  the  fees  on  the  completion  of  the  examination,  or  if  any 
certificates  are  granted  at  the  time  at  which  the  surgeon  signs  the  certificates,  or  at 
any  other  time  directed  by  an  ini*pector. 

(4)  The  occupier  may  deduct  the  fee  or  any  part  thereof,  not  exceeding  in  any  case 
threepence,  from  the  wages  of  the  person  for  whom  the  certificate  was  granted. 

(5)  A  secretaiy  of  state  may  from  time  to  time,  if  ho  think  it  expedient,  alter  any 
fees  fixed  by  this  section. 

(3)  Miscellaneous. 

75.  Every  person  shall,  within  one  month  after  he  begins  to  occupy  a  fiuitory,  serve 
on  an  inspector  a  written  notice  containing  the  name  of  the  factory,"  the  place  where 
it  is  situate,  the  address  to  which  he  desires  his  letters  to  l)e  addresse<l,  the  nature  of 
the  work,  the  nature  and  amcmnt  of  the  moving  power  therein,  and  the  name  of  the 
tinn  under  which  tlie  \)ws\ne^  o^  \\i(b  ^^c^lory  is  to  be  carried  on,  and  in  default  shall 
be  liable  to  a  fine  not  exceeAmg  1aN<6i^\m^%. 
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76.  Where  an  iD8X>ector,  by  notice  in  writing,  names  a  public  clock,  or  some  other 
clock  open  to  pnblic  view,  for  the  paqKise  of  regulating  the  period  of  emplo3'mcnt  in 
a  factory  or  workshop-,  the  period  of  employment  and  times  allowed  for  mealn  for 
children,  young  perMons,  and  w<m)eu  in  that  factory  or  workHhop  shall  be  regulated 
by  that  clock,  which  shall  Im«  specified  in  the  notice  affixed  in  the  fact4>ry  or  workshop. 

77.  The  occupier  of  every  factory  and  workshop  tn  which  this  sectiou  upplios  shadl 
keep  in  the  prescribed  form  aud  with  the  prescrilM^d  ]>articulars  registers  of  the  chil- 
dren  and  young  persons  employed  in  that  factory  or  workshop,  aud  of  their  employ- 
ment,  ana  of  other  matters  under  this  act. 

The  occupier  of  a  factory  or  workshop  shall  send  to  an  inspector  such  extracts  from 
any  register  kept  in  pnrsnance  of  this  act  as  the  iuspector  from  time  to  time  requires 
for  the  execution  of  nis  duties  under  this  act. 

This  section  applies  to  every  factory  and  workshop  in  which  a  child  or  young  per- 
son nnder  the  age  of  sixteen  years  is,  for  the  time  being,  prohibited  under  this  act  irom 
being  employed  without  a  eertiticate  of  iitnes8  for  employment. 

Where  by  reason  of  the  nnuiber  of  children  and  young  persons  employed  in  a  factory 
or  workshop  to  which  this  section  does  not  for  the  time  being  apply,  or  otherwise,  it 
aeems  expedient  to  a  secretary  of  state  so  to  do,  he  may  order  the  occupier  of  that 
factory  or  workshop  to  keep  a  register  nnder  this  section,  with  power  to  rescind  such 
order,  and  while  such  order  is  in  force  this  sectiou  shall  apply  to  that  factory  or  work- 
shop. 

In  the  event  of  a  contravention  of  this  section  in  a  fact-ory  or  workshop,  the  occu- 
pier of  the  factory  or  workshop  shall  be  liable  to  a  line  not  exceeding  forty  shillings. 

78.  There  shall  be  affixed  at  the  entrance  of  a  factory  and  a  workshop,  and  in  such 
other  parts  thereof  as  an  inspect4>r  for  the  time  lieing  directs,  aud  be  constantly  kept 
•o  affixe<l  iu  the  prescribed  form  and  in  such  position  as  to  be  easily  read  by  the  ]>er- 
•ons  employed  in  the  factory  or  workshop,  (I)  the  prescribed  abstract  of  (his  act; 
(2)  a  notice  of  the  name  and  address  of  the  i>rescribed  inspector;  (3)  a  notice  of  the 
name  aud  address  of  the  certifying  surgeon  for  the  <listrict :  (4)  a  notice  of  the  clock 
(if  any)  by  which  the  period  of  employment  and  times  for  meals  in  the  factory  or 
workshop  are  regulated  ;  (5)  every  notice  and  document  lequired  by  this  act  to  be 
affixed  in  the  factory  or  workshop. 

In  the  event  of  a  contravention  of  this  s*»ction  in  a  factory  or  workshop,  the  occu- 
pier of  the  factory  or  workshop  shall  be  liablo  to  a  tine  not  exceeding  forty  shillings. 

79.  Any  notice,  order,  nrquisition,  summons,  and  document  under  this  act  may  be  in 
writing  or  print,  or  partly  iu  Writing  and  partly  in  print. 

Any  notice,  order,  n^quisition,  summons,  and  document  re(|uired  or  authorized  to 
be  served  or  sent  for  the  purposes  (»f  this  act  may  l>e  S4^r\'ed  and  sent  by  <Ielivering 
the  same  to  or  at  the  residence  of  the  person  on  or  to  whom  it  is  to  be  served  or  sent, 
or,  where  that  person  is  the  occupier  of  a  factory  or  workshop,  by  delivering  the 
aame  or  a  true  c^py  thereof  to  IiIh  agent  or  to  some  person  in  such  factory  or  work- 
shop; it  may  also  be  served  or  sent  by  post  by  a  prepaid  letter,  aud  if  mtrved  or  s(*nt 
by  post  shall  l)e  deemed  to  have  been  wrved  and  received  respectively  at  the  time 
when  the  letter  containing  the  same  would  be  delivenMl  iu  the  ordinary  course  of 
post,  and  in  proving  such  service  or  maiding  it  shall  be  sufficient  to  prove  that  it  was 
piroperly  addn^ssed  aud  put  in  the  ]M>Kt ;  and  where  it  is  required  to  Ik*  served  on  or 
sent  to  the  occupier  of  a  factory  or  workshop,  it  hIuiU  l)e  deemed  to  be  pro)>erly  ad- 
dressed if  addrensed  to  the  occupier  of  such  factory  or  workshop  at  the  factory  or 
workshop,  with  the  additi(m  of  the  proper  postal  address,  but  without  naming  the 
person  who  is  the  occupier. 

H).  Any  act  for  the  time  being  in  force  relating  to  weights  and  measures  shall  ex- 
tend to  weights,  measures,  s<>ales,  balances,  steelyards,  and  weighing  machiues  used 
in  a  factory  or  workshop  in  eheckiug  or  ascertaining  the  wagcH  of  any  penwin  em- 
ployed therein,  in  like  manner  as  if  they  us  ere  used  iu  the  bale  of  g<H>d8,  and  as  if  Mich 
nctory  or  work>*hop  were  a  )»lace  when*  goo<ls  are  kejjt  f«»r  nale,  and  such  act  shall 
Apply  accordingly,  and  every  iuHpeetor  of,  or  other  peit»on  authorized  to  inspect  or 
examine,  weights  and  measures,  shall  ins)K-ct,  stamp,  mark,  M'arch  for,  aud  examine 
the  said  weights  and  measures,  scales,  balances,  hteclyards,  and  weighing  machiues 
accordingly,  and  for  that  purpose*  shall  have  the  sauic  powers  and  duties  as  he  has  in 
relation  to  weights,  measures,  scales,  balances,  steelyards,  and  weighing  machines 
nsed  iu  the  sale  of  goods. 

(4)  FinM. 

81.  If  a  factory  or  workshop  is  not  kept  in  conformity  with  this  act,  the  occupier 
thereof  shall  Ik?  lial)le  to  a  tine  not  ex<"eedin;;  ten  ]»ounds. 

The  court-  of  summary  juris<Uction,  in  a<ldition  to  or  instea<l  of  intlicting  such  flue, 
■ay  order  certain  means  to  be  adopted  by  the  o<'cniM«T.  within  the'time  named  in  the 
order,  for  the  pur]»o»e  of  bringing  his  factory  or  workshop  into  conformity  with  this 
4bet;  the  court  may,  upon  application,  enlarge  the  time  so  named,  but  if,  after  the  ex- 
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piration  of  f he  time  as  originally  nanifd  or  enlarged  by  sabsegaent  order,  the  order 
IB  not  complied  with,  the  occupier  shall  be  liable  to  a  tine  not  exceeding  one  pound 
for  every  day  that  8ncli  non-compliance  contimies. 

82.  If  any  person  is  killed  or  siilf  era  any  bodily  injury  in  consequence  of  the  occupier 
of  a  factory  having  neglected  to  fence^any  machinery  required  by  or  in  pnrsnaoce  of 
this  act  to  be  Kecnrely  fenced,  or  having  neglected  to  maintain  such  fencing,  or  in 
consequence  of  the  occupier  of  a  factory  or  workshop  having  neglected  to  fence  any 
vat.  ]>an,  or  other  structure  required  by  or  in  pursuance  of  this  act  to  l)e  securely 
fenced,  or  having  neglected  to  maintain  such  fencing,  the  occupier  of  the  factor^'  or 
workshop  shall  be  liable  to  a  fine  not  e3LCce<Iing  one  hundred  pounds,  the  whole  or 
any  part  of  which  ma.y  be  applied  for  the  bonctit  of  the  injured  ]>erBou  or  his  family^ 
or  otherwise  as  a  sfcretJiry  of  state  determines: 

Provided  that  the  occupier  of  a  factory  shall  not  be  liable  to  a  tine  under  thiaseo- 
tion  if  an  information  against  him  for  not  fencing  the  part  of  the  machinery,  or  the 
vat,  pan,  or  other  stiucture,  by  which  the  death  or  bodily  injury  nias  inflicted,  baa 
been  he»rd  and  dismissed  previous  to  the  time  when  the  death  or  bodily  injury  was 
inflicted. 

8;).  Where  a  child,  young  person,  or  woman  is  emploved  in  a  factory  or  workshop 
contrary  to  the  provisions  of  this  act,  the  occupier  of  the  factory  or  workshop  shall 
be  liable  to  a  fine  not  exceeding  three,  or  if  the  oti'ense  was  committed  duriug  the 
night,  five  pounds  for  each  child,  young  person,  or  woman  so  employed;  and  where 
a  child,  young  person,  or  woman  is  so  employed  in  a  factory  or  workshop  within  the 
meaning  of  section  sixleen  of  this  act,  the  occupier  shall  be  liable  to  a  tine  not  ex- 
ceeding  one,  or  if  the  ofiense  was  committed  during  the  night,  two  pounds  for  each 
child,  yonng  person,  or  woman  so  employed. 

A  child,  >oung  person,  or  woman  who  is  not  allowed  times  for  meals  and  absenco 
from  work  as  required  by  this  act,  or  during  any  part  of  the  times  allowed  for  meaU 
and  abKonce  from  work  is,  in  contravention  of  the  provisions  of  this  act,  emploved  in 
the  factory  or  workshop  or  allowed  to  remain  in  any  room,  shall  be  deemed  to  be  em- 
ployed contrary'  to  the  provisions  of  this  act. 

84.  The  parent  of  a  child  or  yonng  person  shall,  (1)  if  such  child  or  young  peraon  is 
employed  lu  a  factory  or  workshop  contrary  to  the  provisions  of  this  act,  be  liable  to 
a  tine  not  exceeding  twenty  shilliufrs  for  each  ofiense,  unless  it  appears  to  the  court 
that  such  ofiense  was  committed  without  the  consent,  connivance,  or  wilful  defaali 
of  such  parent;  and  (2)  if  he  neglects  to  cause  such  child  to  attend  school  in  accord- 
ance with  this  act,  be  liable  to  a  tine  not  exceeding  twenty  shillings  for  each  offense. 

85.  Every  person  who  forges  or  counterfeits  any  certificate  for  the  purposes  of  this 
act  (for  the  forgery  or  counterfeiting  of  which  no  other  punishment  is.provided),  or 
who  gives  or  signs  any  such  certificate  knowing  the  same  to  be  talse  in  auv  material 
particular,  or  who  knowingly  utters  or  makes  use  of  any  certificate  so  forged,  coanter- 
feiiod,  or  false  as  aforesaid,  or  who  knowingly  utters  or  makes  use  of  as  applying  to 
any  person  a  certificate  which  does  not  so  ap]>ly,  or  who  personat^'S  any  person  named 
in  a  certificate,  or  who  wilfully  connives  at  the  forging,  counterfeiting,  giving,  sign 
ing,  uttering,  making  use,  or  personating  as  aforesaid,  shall  be  liable  to  a  fine  not  ex- 
ceeding twenty  pounds,  or  to  imprisonment  for  a  term  not  exceeding  three  months 
with  or  without  hard  labor. 

Every  person  who  wilfully  makes  a  false  entry  in  any  register,  notice,  certificate, 
or  document  required  by  this  act  to  be  kept  or  served  or  sent,  or  who  wilfully  makes 
or  signs  a  false  declaration  under  this  act,  or  who  knowingly  makes  use  of  any  snch 
false  entry  or  declaration,  shall  be  liable  to  a  fine  not  exceeding  twenty  ponnda,  or 
to  imprisonment  for  a  term  not  exceeding  three  months  with  or  without  hard  labor. 

Hti.  Where  an  offense  for  which  the  occupier  of  a  factory  or  workshop  is  liable  under 
this  act  to  a  fine,  has  in  fact  been  committed  by  some  agent,  ser>'ant,  workman,  or 
other  person,  such  agent,  servant,  workman,  or  other  person  shall  be  liable  to  ths 
same  tine  as  if  he  were  the  occupier. 

87.  Where  the  occupier  of  a  factory  or  workshop  is  charged  with  an  offense  against 
this  act,  he  shall  bo  entitled  upon  information  duly  laid  by  him  to  have  any  other 
person  whom  he  charges  as  the  actual  offender  brought  before  the  court  at  the  time 
appointed  for  hearing  the  charge ;  and  if,  after  the  commission  of  the  offense  haa  been 
proved,  the  occupier  of  the  factory  or  workshop  proves  to  the  satisfaction  of  the  court 
that  he  had  used  duo  diligence  t<i  enforce  the  execution  of  the  act,  and  that  the  said 
other  person  had  committed  the  offense  in  question  without  his  knowledge,  consent^ 
or  connivance,  the  said  other  person  shall  be  summarily  convicted  of  such  offense,  and 
the  occupier  shall  be  exempt  from  any  tine. 

When  it  is  made  to  ap[>ear  to  the  satisfaction  of  an  inspector  at  the  time  of  dis- 
covering the  ofiVnse,  that  the  occupier  of  the  factory  or  workshop  had  used  all  due 
diligence  to  enforce  the  execution  of  this  act,  and  also  by  what  person  such  offense 
had  been  committed,  and  a\HO  lU;\t>  it  had  been  committed  without  the  knowledge, 
coriHent.  or  connivance  of  tb©  ocewvV^^t  ^\i"\  \w  c.QTv\xaiN^\sA.\sv\v  of  his  orders,  then  the 
inspector  shall  proceed  agaVuat  iVie  p^rwiu  \<i\iQ\sL\i«kNi^\\«s^>^  Vi\w^>>M^iMjAsbL^^^^ 


ENGLISH   FACTORY   AND   WORKSHOP   ACT,    1878.  1689 

Id  the  firat  instance,  without  first  proceeding  against  the  occupier  of  the  factory  or 
workshop. 

88.  A  person  shall  not  be  liable  in  respect  of  a  repetition  of  the  same  kind  of  oflTense 
from  day  to  day  to  any  larger  aniouut  of  fines  thau  the  highest  fine  fixed  by  this  act 
for  the  offense,  except  (a)  where  the  repetition  of  the  offonse  occurs  after  an  infor- 
mation has  been  laid  for  the  previous  offense;  or  (fr)  where  the  offense  is  one  of  em- 
ploying two  or  more  children,  young  persons,  or  women  contrary  to  the  provisions  of 
this  act. 

(5)  Legal  proceeding$, 

80.  All  offenses  under  this  act  shall  bn  prosecntf^l,  and  all  fines  under  this  net  shall 
be  rccovereil,  on  summary  convicHon  before  a  court  of  summary  jurisdictiun  in  manner 
provided  by  the  summary  jurisdiutiqu  acts. 

A  summary  onier  may  be  made  f»r  the  purposes  of  this  act  by  a  court  of  summary 
Jnrisdiction  in  manner  provided  by  the  sununnry  jnriHdiction  acts. 

All  fines  imposed  in  pnrKunnce  of  this  act  shall,  save  asotherwiiie  expressly  provided 
by  this  act,  be  paid  int^>  the  exchequer. 

The  court  of  summary  jnriHdiction,  when  hearing  and  determining  a  case  Arising 
under  this  act,  shall  be  constituted  cither  of  two  or  more  justices  of  the  peaee  sitting 
at  some  court  or  public  place  at  which  justices  ari^  for  the  time  being  accustomed  to 
assemble  for  the  puri>ose  of  holding  petty  sessions  or  of  some  magiHtrate  or  officer 
sitting  alone  or  with  others  at  some  ctmrt  or  other  place  appointed  for  the  public  ad- 
ministration of  jnstice,  and  for  the  time  being  empowered  by  law  to  do  alone  any  act 
authorized  to  be  done  by  more  than  one  jnstiee  ot  the  |>euce. 

Where  a  proceeding  is  taken  befon^  a  court  of  summary  inrisdiction  with  respect 
to  an  offense  against  this  act  alleged  to  be  committed  in  or  with  reference  to  a  factory 
or  workshop,  the  occupier  of  that  factory  or  workshop,  and  the  father,  son,  or  brother 
•of  such  occupier,  shall  not  be  qualified  to  act  as  a  member  of  such  court. 

90.  If  any  |>erson  feels  aggrieved  by  a  conviction  or  onler  made  by  a  court  of  snm- 
mary  inrisdiction  on  determining  an  information  or  complaint  under  this  act,  he  may 
appeal  therefrom;  subject,  in  Englaud,  to  the  conditions  and  regulations  following: 

(1)  The  appeal  shall  be  made  to  the  next  practicable  court  of  general  or  quarter 
acmions  having  jnrisdiction  in  the  county  or  place  in  which  the  deciHion  of  the  court 
was  given,  holdeu  not  less  than  twenty-one  days  after  the  da^*  on  which  such  decision 
was  given. 

(<)  The  appellant  shall,  within  ten  days  after  the  day  on  which  the  decision  of  the 
court  was  given,  serve  notice  on  the  other  party  and  on  the  clerk  of  the  court  of  sum- 
mary Jnrisdiction  of  his  intention  to  appeal,  and  of  the  general  grounds  of  such  appeaL 

(3)  The  appellant  shall,  within  three  days  after  snch  notice  is  served,  enter  into  a 
recognizance  beforeacourt  of  summary  jurisilictiou,  with  or  without  a  surety  or  sure- 
ties as  the  court  may  direct,  conditioned  to  appear  at  the  said  sessions  and  to  try  snch 
appeal,  and  to  abide  the  judgment  of  the  court  thereon,  and  to  pay  such  costs  as  may 
be  awarded  by  the  court,  or  the  api>ellant  may,  if  the  court  of  summary  jurisdiction 
thinks  it  expedient,  instead  of  entering  into  a  recognizance  give  such  other  Hecurity 
by  deposit  of  money  with  the  clerk  of  the  court  of  summary  jurisdiction  or  otherwise 
m»  the  court  deem  snStlcient. 

(4)  Where  the  appellant  is  in  custody  a  court  of  summary  jurisdiction  may,  if  they 
think  fit,  on  the  appellant  entering  into  such  recognizance  or  giving  such  other 
•eenrity  as  aforesaid,  release  him  from  custody. 

(5)  The  court  of  appeal  may  adjonni  the  hearing  of  the  appeal,  and  upon  the  hear- 
ing thereof  may  confirm,  reverse,  or  mo<lify  the  tlecision  of  the  court  of  summary 
Jarisdiction,  or  remit  the  matter  to  tbe  conrt  of  summary  jurisdiction  with  the  opinion 
of  the  court  of  appeal  thereon,  or  make  such  other  order  in  the  matter  as  the  court 
thinks  just. 

(6)  The  conrt  of  appeal  may  also  make  snch  order  as  to  costs  to  be  paid  by  either 
party  as  the  conrt  thinks  just. 

(7)  Whenever  a  d*  cision  is  re  vented  by  the  conrt  of  appeal  the  clerk  of  the  peace 
•hall  indorse  on  the  conviction  or  order  ap]iealed  afzainst  a  memorandum  that  tlie 
aanie  has  been  quashed,  and  whenever  any  copy  or  ceitificate  of  snch  conviction  or 
order  is  made,  a  copy  of  such  memorandnm  shall  bo  added  tliereto,  and  shall  be 
•efficient  evidence  that  the  conviction  or  order  has  lM»en  quashed,  in  every  caso 
where  such  copy  or  certificate  would  be  sufiicient  evidence  of  such  conviction  or 
order. 

(8)  Every  notice  in  writing  required  by  tliiH  section  to  be  given  by  an  appellant 
may  be  signed  by  him  or  by  his  agent  on  his  behalf,  and  may  bo  tran8mitt«*<l  in  a 
registered  letter  b3'  the  pOHt  in  the  onlinary  way,  and  Khali  be  deemed  to  have  been 
served  at  the  time  when  it  would  be  delivered  in  the  ordinary  course  of  post. 

yl.  The  following  proviMions  shall  have  effect  with  respect  to  summary  proceedinga 
for  offenses  and  fincM  under  this  act: 
(1)  Tbe  infonuation  shall  l>e  laid  within  two  months,  or  where  the  offense  is  pun- 
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isbable  at  discretion  by  impriBonmentf  or  is  a  breach  of  the  provisions  of  this  act 
with  respect  to  holidays,  within  throe  months  after  the  commiiisioii  of  the  ofienae. 

(*J)  The  description  of  an  offense  in  the  wordsof  this  act,  or  in  similar  words,  shall 
be  sufficient  in  law. 

(H)  Any  exce))tion,  exemption,  proviso,  excuse,  or  qualiiication,  whether  it  does  or 
not  accompany  the  description  of  the  ofi'ense  in  this  act,  may  be  proved  by  the  d^ 
fendant.  but  need  not  be  specified  or  negatived  in  the  information,  and  if  so  specified 
or  negatived  no  proof  in  relation  to  the  matters  so  s{>ecified  or  negatived  shall  be 
requircNrl  on  the  part  of  the  informant. 

(4)  It  shall  be  siiDicient  to  allege  that  a  factory  or  workshop  is  a  factory  or  work- 
shop within  the  meaning  of  this  act,  without  more. 

(5)  It  shall  be  suHicient  to  state  the  name  of  the  ostensible  occupier  of  the  faetorj 
or  workshop  or  the  ritle  of  the  lirm  by  which  the  occupier  employing  persons  in  the 
factory  or  workshop  is  usually  known. 

(t))  'a  convi<-ti<m  or  order  made  in  any  matter  arising  under  this  act,  either  orig- 
inally or  on  appeal,  shall  not  be  tiuashed  for  want  of  form,  and  a  conviction  or  order 
made  by  a  court  of  sunmiary  jurisdiction  against  which  a  person  is  authorized  by 
this  act  to  appeal  shall  not  l)e  removed  by  certiorari  or  otherwise,  either  at  theia- 
stance  of  the  crown  or  of  any  private  person,  into  a  sn]>erior  court,  except  fur tbe 
purpose  of  the  hearing  und  determination  of  a  s]»ecial  case. 

9*i.  If  a  person  is  found  in  a  factory,  except  at  meal  times,  or  while  all  the  macbio- 
ery  of  the  factory  is  Kt4)p])ed,  or  for  the  sole  puri>ose  of  bringing  food  to  the  penoDi 
employed  in  the  factory  between  the  hours  of  4  and  5  oVlock  in  the  afternoon,  anch 
person  shall,  until  the  contrary  is  )»rove<l,  be  deemed  for  the  purpose's  of  this  act  to 
nave  been  then  enn»loyed  in  the  factory :  Provided^  That  yanls,  playgrounds,  and 
places  open  to  the  public  view,  sch(M>l- rooms,  waiting-rooms,  and  other  rooms  Wlong- 
ing  to  the  factory  in  which  no  Hiachinery  is  used  or  manufacturing  process  carried 
on,  shall  not  be  taken  to  Ik)  any  part  of  the  factory  within  tbe  meaning  of  thisfiH 
actment ;  and  this  enactment  shall  not  apply  to  a  factory  or  workshop  to  which  the 
provisi<ms  of  this  act  with  respect  to  the  athxing  of  notices  do  not  apply.  Where  a 
child  or  young  person  is,  in  the  opinion  of  the  court,  apparently  of  the  age  alleged 
by  the  informant,  it  shall  lie  on  the  defendant  to  pn>ve  that  the  child  or  young  peraon 
is  not  of  that  age.  A  declaration  in  writing  by  a  certifying  surgeon  for  the  district 
that  he  has  i»erHonally  examined  a  person  employed  in  a  fact4>ry  or  workshop  in  that 
district,  and  believes  hiui  to  be  under  the  age  set  forth  iy  the  declaration,  shall  be 
admissible  in  evidence  of  the  age  of  that  person. 

A  copy  of  a  conviction  for  i\u  offense  against  this  act  purporting  to  be  certified  nn- 
<ler  the  hand  of  the  clerk  of  the  peace  having  the  custchly  of  such  conviction  to  be  a 
true  copy  shall  be  receivable  as  evidence,  and  every  sjch  clerk  of  the  peace  shall, 
npon  the  written  recpiest  of  an  inspector  and  payment  of  a  fee  of  one  shilling,  deliver 
to  him  a  copy  of  the  conviction  so  certified. 

Part   IV.— Dkfinitions,  savings,  application'  to  Scotland  and  Ireijlnd,  a>t> 

KKPKAL. 

(I)  Dtfnitions. 

9'\.  The  expression  'Mextile  factory  "  in  this  act  means  any  premises  wherein  or 
within  the  dose  or  curtilage  of  \Nlii«h  steam,  water,  or  other  nie«'hauical  jKJwer  « 
usiu]  to  move  or  ^v(lrk  any  machinery  enj])U)y«"d  in  preparing,  mnnnfactnring,  or  fin- 
ishing, or  in  any  j»roce^s  in*  ideiit  to  the  niannfactnre  of,  cotton,  wool,  hair,  silk,  flax, 
hemp,  jnte,  t<»\v,  <]iina-«rrass,  cocoanut  fiber,  or  other  like  material,  either  separately 
or  mixed  together,  or  mixed  with  any  other  material,  or  any  fabric  made  thereof: 
ProvUiedj  That  print  works,  bleaching  and  dyeing  works,  lace  warehouses,  pa|*r 
mills,  llax  scutch  mills,  rope  works,  and  hat  works  shall  not  be  deemed  to  be  textile 
fa<'torics. 

The  expression  '*  non-textile  factory  "  in  this  act  means  (1)  any  works,  warehouses 
furnaces,  mills,  foundries,  or  ])laces  named  in  Part  1  of  the  fourth  s**hednle  to  this  aft, 
<2)  also  any  ]»retnises  or  plaees  naujetl  in  Part  2  of  the  sjiid  schedule  wherein,  or  within 
the  clos<»  or  curtilage  or  ]>reciiicts  of  which,  steam,  water,  «»r  other  mechanical  jH>wcr 
is  used  h\  nid  of  the  niannfacturing  pr<H*ess  carried  on  there,  {\\)  als<»  any  prenii'»e? 
wh<»rein,  or  within  tln^  close  or  curtilage  or  j)reciucts  of  which,  any  manual  lalK»ri« 
exercised   by  w;iy  of  trade  or  for  ]>ur])os«s  of  gain  in  or  incidental  to  the  follovinj: 
purp08<'s,  or  any  of  them  ;  that  is  to  say,  (a)  in  or  incidental  to  tbe  making  of  any 
article  or  part  of  aii\'  article,  or  (/>;  in  or  incidental  to  the  altering,  repairing,  orna- 
menting, or  lini*<liing  of  any  article,  or  (c)  in  or  incidental  to  tbe  adapting  for>«aleof 
any  article,  and  wlierein,  or  within  the  ch)se  or  curtilage  or  precincts  of  wliioh, steam, 
water,  or  other  mechanical  power  is  used  in  aid  of  the  manufacturing  process  carried 
on  there. 


ENGLISH   FACTORY   AND   WORKSHOP   ACT,    1878.  1691 

The  exprension  ''fiMt<ory  "  in  this  act  moans  textile  factory  and  noo-textile  factory, 
or  either  of  soch  descriptions  of  factories. 

The  expression  "  workshop^  in  this  act  means  (1)  any  premises  or  places  named  in 
Part  2  of  the  fourth  schedule  to  this  act,  which  are  not  a  factory  within  the  meaning 
of  this  act,  (2)  also  any  premises,  room,  or  place  not  bein^  a  factory  within  the  mean- 
ing of  this  act,  in  which  premises,  room,  or  place,  or  within  the  cU»^»e  or  curtilaj^e  or 
precincts  of  which  premises,  any  manual  laitor  is  exerciM>d  by  way  of  trade  or  for 
purposes  of  gain  in  or  incidental  to  the  folluwiug  puqxvses  or  any  of  them  ;  that  is  to 
aay,  (a)  in  or  incidental  to  the  making  of  any  article  or  part  of  any  article,  or  (d)  in 
or  incidental  to  the  altering,  repairing,  ornamenting,  or  tinishing  of  any  article,  or 
(c)  in  or  incidental  to  the  adapting  for  sale  of  any  article,  and  to  which  or  over  which 
premises,  room,  or  place  the  employer  of  the  persons  working  therein  has  the  right  of 
Access  or  control. 

A  part  of  a  factory  or  workshop  may  for  the  purposes  of  this  act  be  taken  to  be  a 
separate  factory  or  workshop ;  and  a  ])lace  solely  used  as  a  dwelling  shall  not  be 
deemed  to  fonn  part,  of  the  factory  or  workshop  for  the  purposes  of  this  act. 

Where  a  place  situate  within  the  close,  curtilage,  or  precincts  forming  a  factory  or 
workshop  is  solely  nsed  for  somt^  purpose  other  than  the  manufacturing  process  or 
handicraft  oarri«Ml  on  in  the  factory  or  workshop,  such  place  shall  not  be  deemed  to 
form  part  of  that  factory  or  workshop  for  the  purpost^s  of  this  act,  but  shall,  if  other- 
wise It  would  be  a  factory  or  workshop,  be  deemed  to  be  a  separate  factory  or  work- 
shop,  and  be  regulated  accordingly. 

Any  premises  or  place  nhall  not  l>e  excluded  from  the  definition  of  a  factory  or  work- 
shop by  reason  only  that  such  premises  or  place  are  or  is  in  the  open  air. 

This  act  shall  not  apply  to  such  workshops,  other  than  bakehouses,  as  are  con- 
ducted on  the  system  oi  not  employing  any  child,  young  penwrn,  or  woman  therein, 
but  save  as  aforesaid  applies  to  all  factories  and  workshops  as  before  detiued,  inclu- 
8iv«*  of  factories  and  workshops  behmging  to  the  crown :  Provided^  That  in  case  of 
any  public  emergency  a  secretary  of  state  may  exeni]>t  a  factory  or  workshop  l>elong- 
ing  to  the  crown  from  this  act  to  the  extent  and  during  the  ])eViod  named  by  him. 

The  exercise  by  any  child  or  y<mng  person  in  any  recognize<l  etticient  scht»ol  during 
a  portion  of  the  school  hours  of  any  manual  labor  for  the  ]Hir|K>se  of  instructing  such 
child  or  young  person  in  any  art  or  handicraft,  shall  not  be  deeme<l  to  be  an  exercise 
of  manual  labor  for  the  purpose  of  gaiu  within  the  ineanin>;  of  this  act. 

i>4.  A  ehild,  young  p*»rsou,  or  woman  who  works  in  a  factory  or  workshop,  whether 
for  wages  or  not,  either  in  a  manufacturing  process  or  hamlicraft,  or  in  cleaning  any 
pATt  of  the  factory  or  workshop  used  for  any  manufacturing  pr(»cess  or  handicraft,  or 
in  cleaning  or  oiling  any  part  of  the  machinery,  or  in  nuy  other  kind  of  work  what- 
soever incidental  to  or  connected  with  the  manufacturing  process  or  handicraft,  or 
oonn<'ct4Ml  with  the  article  made  or  otherwise^  the  subject  m  the  manufacturing  pro- 
cess or  handicraft  therein,  Hhall,  save  i\s  is  otherwise  providinl  by  this  act,  be  deemed 
to  be  employed  therein  within  the  meaning  of  this  act. 

For  tho  purj>os4»8  of  this  act  an  apprentice  shall  be  deemed  to  work  for  hire. 

95.  The  expression  **  certified  ethcient  school  "  in  this  act  means  a  public  elementary 
school  within  the  meaning  of  the  elementary  education  acts,  1870  and  1^7:^,  and  any 
workhouse  schoid  in  England  certified  to  W  efficient  by  the  local  goveninient  Ivoard, 
and  alrto  any  elementary  Kchool  which  is  not  conducted  for  private  pn)fit  and  is  open 
at  all  reasonablo  times  to  the  insp^^ction  of  Her  Majesty's  inspeetorM  <if  schools,  and 
requires  the  like  att4*ndance  from  its  scholars  an  is  require*!  in  a  public  elementary 
schmd,  and  kee])s  such  regisrern  <»f  those  attendanccM  as  may  be  for  the  time  being 
required  by  the  e^lucation  department,  and  is  certified  by  the  education  department 
to  W  an  efflcient  school ;  and  the  expret«sion  '*  recognized  efficient  school "  means  a 
certi(i(^d  efficient  school  as  above  defined,  and  also  anv  si*.hool  which  the  education 
department  have  not  refused  to  take  into  consideration  under  the  elementary  educa- 
tion act,  1870,  as  a  schmd  giving  etticient  elementary  (Mlucation  to  and  nuitable  for 
the  children  of  a  scho*»l  diMtrirt,  and  which  is  recognize<l  for  the  time  being  by  an  in- 
spector under  thin  act  as  givinj;  efficient  elementary  e^luoation.  and  the  inM|»ector 
shall  immediatel3'  report  to  the  edu<ration  department  every  school  ho  recognized  by 
him. 

9t>.  In  this  act,  unless  the  context  otherwise  requires,  theexpresAiou  "child"  means 
a  |>erBon  under  the  age  of  fourteen  years;  the  exp^^sMion  **y<»ung  perHon"  means  a 
pemon  of  the  age  of  fourteen  years  and  under  the  age  of  eighteen  years;  the  ex- 
pre>sion  •*womaiT"  means  a  woman  <»f  eighteen  years  of  age  and  upwards:  the  ex- 
pression *' parent  "  means  a  pan-nt  or  guardian  of,  or  person  having  the  lejjal  custody 
of,  or  the  control  over,  or  having  direct  benefit  from  the  wages,  of  a  child  or  ytmng 
person  ;  the  ex)»reHsion  "treasury"  means  the  commissioners  of  Her  Majesty's  treas- 
ury; the  expression  '•  secretary  of  state"  means  one  of  Her  Majesty's  ]irincipal  sec- 
retaries of  state;  the  expreshiou  **edncati<m  department"  means  the  lords  of  the 
committeo  of  the  privy  council  on  education;  the  expression  **sanitarj'  authority" 
means  an  urban  or  rural  sanitary  authority  within  the  meaning  of  the  public  health 
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(2)  Shall  Dot  prevent  a  child  who,  before  the  conimen cement  of  this  act,  ia  law- 
fully ciiinloycd  in  any  factory  or  work8hop  as  a  child  under  the  age  of  nine  years,  or 
any'chiiu  who  during  the  tw'eWe  nionthn  next  after  the  commencement  of  this  act  ia 
lawfully  employed  iu  any  factory  or  workshop  as  a  child  under  the  age  of  ten  jears, 
from  continuing  to  be  employed  in  a  factory  or  workshop  iu  like  muuner  as  if  the 
child  were  above  the  age  of  ten  years. 

(3)  Shall  apply  during  twelve  mouths  after  the  commencement  of  this  act  to  chil- 
dren of  the  age  of  thirteen  years  and  upwards  as  if  they  were  young  persous. 

(4)  Shall  not  prevent  a  child,  who  before  the  expiration  of  twelve  mouths  after  the 
eommencenicnt  of  this  act  is  lawfully  employed  iu  a  factory  or  workshop  as  a  young 
person,  from  continuing  to  be  employed  in  a  factory  or  workshop  as  a  young  person. 

104.  Where  the  age  of  any  child  is  required  to  be  ascertained  or  proved  for  thepur- 
}H>ftes  of  this  act,  or  for  any  purpose  connected  with  the  elementary  education  or  em- 
ployment iu  labor  of  such  ebiUi,  any  person  on  presenting  a  written  requisition  in 
soch  form  and  containing  such  particulars  as  may  be  from  time  to  time  prescribed  by 
ft  secretary  of  state,  and  ou  payment  of  such  fee,  not  exceeding  1  shilling,  as  a  secre- 
cary  of  Ht*ate  from  time  to  time  lixes,  shall  be  entitled  to  obtain  (1)  in  Scotland  an 
extract  under  the  hand  of  the  registrar  under  the  act  of  the  seventeenth  and  eight- 
eenth years  of  lier  present  Majesty,  chapter  SO,  and  any  acts  amending  the  same,  of 
the  entry  in  the  n^gister  kept  under  those  acts ;  and  (2)  iu  Ireland  a  certitie<l  copy  under 
the  hand  of  the  registrar  or  superintendent  registrar  under  the  registration  of  births 
and  deaths  (Ireland)  act  of  the  entry  in  the  register  under  that  act  of  the  birth  of  the 
child  named  in  the  rec^uisitiou. 

105.  In  the  application  of  this  act  to  Scotland: 

(I)  The  expression  **certifie<l  efiicient  school''  means  any  public  or  other  elemen- 
tary 8ch<Md  under  government  inspection. 

{"2)  In  lieu  of  Christmas  day  and  either  Good  Friday  or  the  next  public  holiday 
onder  the  holidays  extension  net,  1675,  there  shall  be  allowed  as  a  holiday  to  every 
child,  young  peison,  and  woman  eniplo^'cd  in  a  factory  or  workshop  the  whole  of  two 
days  separated  from  each  other  by  an  interval  of  not  less  than  three  months,  one  of 
which  shall  be  a  day  set  apart  by  the  Church  of  Scotland  for  the  observance  of  the 
Mcramental  fast  in  the  parish  in  which  the  factory  or  workshop  is  situate,  or  some 
other  day  substitute<l  for  such  day  as  aforesaid  by  the  occupier  specifying  the  same 
io  the  notice  atlixed  in  the  factory  or  workshop. 

(3)  The  expression  '*  sanitary  authority  ''  means  the  local  authority  under  the  pub- 
lic health  (Scotland)  act,  IHG7. 

(4^  The  exprt'ssiou  *•*  medical  «>llirer  of  health"  means  the  medical  oflicer  under  the 
public  health  (Scotland)  act,lHG7,or  where  no  such  officer  has  been  appointed,  the 
medical  ofllcer  appointed  by  the  parochial  board  ;  the  expression  *'  poor  law  medical 
officer  "means  the  medical  ofiicrr  appointed  by  the  parochial  board. 

(5)  Tho  expression  **  Companies  clauses  consolidation  act,  1845,"  means  the  com- 
panies clauses  con.oolidatiiui  (Scotland)  act,  1845. 

(6)  The  expression  '*  Summary  jurisiliction  acts"  means  the  summary  procedure 
act,  1864,  and  any  acts  amending  the  same. 

(7)  The  expression  '*  court  of  summary  jurisdiction"  means  the  sheriffof  the  county 
or  any  of  his  substitutes. 

(8)  The  expression  ^'Education  department"  means  the  lords  of  the  committee  of 
the  privy  council  appointed  by  Her  Majesty  on  education  in  Scotland. 

(U)  The  ex)>rei<siou  **  county  court"  means  the  HheniT  c<uirt. 

(KO  All  mattera  required  by  this  act  to  be  pnblishe<l  in  the  London  Gazette  shall 
fif  they  relate  exclusively  to  Scotland),  instead  of  being  published  in  the  London 
Gazette,  be  published  in  the  Edinburgh  Gazette  only. 

(II)  Tlie  expression  **  information"  means  petition  or  complaint. 

(12)  The  exi^ressiou  **  informant"  means  petitioner,  pursuer,  or  complainer. 
1 13)  The  ex|»reshiou  **  defendant "  means  defender  or  res|)oudent. 

(14)  The  expn'Ksiou  "  clerk  of  the  peace"  means  sheriff  clerk. 

(15)  All  oflensi^s  under  this  act  shall  be  presented,  and  all  fH^nalties  under  this  act 
aball  be  recovered  under  the  provisions  of  the  summary  jurisdiction  acta  at  the  in- 
stance of  the  procurator  6scal  or  of  an  inspector  under  this  act. 

(16)  The  court  may  make,  and  may  also  from  time  to  time  alter  or  vary,  summary 
order •  under  this  act  on  petition  by  such  procurator  fiscal  or  inspector  presented  in 
eomnion  form. 

(17)  All  tines  nnder  this  act  in  default  of  payment,  and  all  orders  made  under  this 
act  failing  compliance,  may  be  enforced  by  impristmuient  for  a  term  to  be  specified  iu 
the  enter  or  conviction,  but  not  exceeding  three  months. 

(18)  Jt  shall  be  no  objection  to  the  competency  of  an  inspector  to  give  evidence  as 
ft  witness  iu  any  prosecution  for  offenses  under  this  act,  that  such  prosecution  is 
brought  at  the  instance  of  such  inspector. 

(19)  Every  person  convicted  of  an  offense  under  this  act  shall  be  liable  in  the  reas- 
onable coats'  and  charges  of  such  conviction. 


1694  APPENDIX   TO   LABOR  IN   EUROPE. 

(20)  All  peDalties  imposed  and  recovered  under  this  act  shidl  be  paid  to  the  clerk  of 
the  coart}  and  by  him  accounted  for  and  paid  to  the  Qaeen's  and  lord  treaaoier'a  re- 
membrancer, on  behalf  of  Her  Majesty's  exchequer,  and  shall  be  carried  to  the 
solidated  fund. 

(21)  All  juritKlic-tions,  powers,  and  authorities  necessary  fortheporposeaof  this 
tion  are  conferred  uu  the  sheriffs  and  their  substitutes. 

(22)  Any  person  may  appeal  from  any  order  or  conviction  under  this  act  to  the  court 
of  Justiciary,  under  and  in  terms  of  f  he  act  of  the  twentieth  year  of  the  reisn  of  His 
Majesty  Kin||  Geor^^e  the  Second,  chapter  43,  or  under  any  enactment  amending  that 
act,  or  applying  or  incorporating^its  provisions,  or  anv  of  them,  with  regard  to  appeals 
or  to  the  court  of  Justiciary  at  Edinburgh  under  and  in  terms  of  the  snmmarj  proe- 
ecntions  appeal  (Scotland)  act,  1875. 

106.  In  the  application  of  this  act  to  Ireland — 

(1)  The  expression  *' certified  efficient  schcnd''  means  any  national  school,  or  any 
school  recognized  by  the  lord  lieutenant  and  privy  council  as  affording  sufficient  means 
of  literal^  education  for  the  piirtHises  of  this  act. 

(2)  In  lien  of  any  two  half-holidays  allowed  under  the  provisions  of  subsection  (2) 
in  section  2  of  this  act,  there  shall  be  allowed  as  a  holiday  to  every  child,  yoonc 
person,  and  woman  employed  in  a  factory  or  workshop  the  whole  of  the  I7th  day  of 
March :  Provided^  that  when  this  date  falls  on  a  Sunday,  this  subsection  shall  have 
no  effect  as  regards  such  date. 

(3)  The  expression  *'  sanitary  authority  "  means  an  urban  or  rural  sanitary  aathor- 
ity  within  the  meaning  of  the  public  health  (Ireland)  act,  1874,  and  any  act  amend- 
ing the  same. 

(4)  The  expression  *' medical  officer  of  health "  means  the  medical  sanitary  officer 
of  the  sanitaiy  district ;  the  expression  *'  poor  law  medical  officer"  means  the  di^eo- 
sary  doctor. 

(5)*  Any  act  authorized  to  be  done  or  consent  required  to  be  given  by  the  education 
department  under  this  act  shall  be  done  and  given  by  the  lord  lieutenant  or  lords 
Justices  of  Ireland,  acting  by  and  with  the  advice  of.  the  privy  council  in  Ireland. 

(6)  The  expression  "county  court"  means  the  civil  bill  court. 

(7)  The  expression  "summary  Jurisdiction  acts"  means,  within  the  police  district 
of  Dublin  metropolis,  the  acts  regulating  the  powers  and  duties  of  Justices  of  the 
peace  for  such  district,  or  of  the  police  of  such  district,  and  elsewhere  in  Ireland  the 
petty  sessions  (Ireland)  act,  1851,  and  any  act  amending  the  same. 

(8)  A  court  of  summary  Jurisdiction  when  hearing  and  determining  an  information 
or  complaint  in  any  matter  arising  under  this  act  shall  be  constituted  within  the 
police  district  of  Dublin  metropolis  of  one  of  the  divisional  Justices  of  that  district 
sitting  at  a  police  court  within  the  district,  and  elsewhere  of  a  stipendary  magistrate 
sitting  alone,  or  with  others,  or  of  two  or  more  justices  of  the  peace  sitting  in  petty 
sessions  at  a  place  appointeil  for  holding  pettv  sessions. 

(9)  Appeals  from  a  court  of  summary  Jurisdiction  shall  lie  in  the  manner  and  sub- 
ject to  the  conditions  and  regulations  prescribed  in  the  twenty-fourth  section  of  the 
petty  sessions  (Ireland)  act,  1851,  and  any  acts  amending  the  same. 

(10)  All  fines  imposed  under  this  act  shall,  save  as  is  otherwise  expressly  provided 
by  this  act,  be  applied  in  the  manner  directed  by  the  fines  act  (Ireland),  1851,  and 
any  act  amending  the  same. 

(11)  The  provisions  of  section  19  of  the  public  health  act,  1866,  or  of  any  enact- 
ment substituted  for  that  section,  with  rt^spect  to  any  factory,  workshop,  or  work- 
place not  kept  in  a  cleanly  state,  or  not  ventilated,  or  overcrowded,  shall  not  apply 
to  any  factory  or  workshop  which  is  subject  to  the  provisions  of  this  act  with  re- 
spect to  cleanlinoBS,  ventilation,  and  overcrowding,  but  shall  apply  to  every  other 
factory,  workshop,  and  workplace.  It  is  hereby  declared  that  the  sanitary  acts  within 
the  meaning  of  the  public  health  (Ireland)  act,  1874,  shall  apply  to  buildings  in  which 
persons  are  employed,  whatever  their  nnmber  may  be,  in  like  manner  as  they  apply 
to  buildings  where  more  than  twenty  perstms  are  employed. 

(12)  All  matters  re^iuired  by  this  act  to  be  published  in  the  London  Gazette  shall, 
if  they  relate  exclusively  to  Ireland,  instead  of  being  published  in  the  London  Ga 
zette,  be  published  in  the  Dubliu  Gazette  only. 

(4)  Efpeal 

107.  The  acts  specified  in  the  sixth  schedule  to  this  act  are  hereby  repealed  from 
and  after  the  cuminenceuient  of  this  act  to  the  extent  in  the  third  colamn  of  that 
schedule  mentioned:  Prorided  that — 

(1)  All  notices  atfixed  iu  the  factory  in  pursuance  of  the  acts  hereby  repealed  shall, 
'^  ^<\r  as  they  are  in  accorviauc^  wVtVi  tXi^  ^t<5N\«b\o\vA  of  this  act,  be  deemed  to  have 
"iffixed  in  pursuance  of  l\i\\i  aktX. 
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(2)  AH  inspectors,  sn  bin  spec  tors,  officers,  clerks,  and  servants  appointed  in  porsu- 
aoce  of  the  acts  hereby  repealed  shall  continue  in  office  and  shall  be  subject  to  re- 
moYal  and  have  the  same  powers  and  duties  as  if  they  had  been  appointed  in  pursu- 
ance of  this  act. 

(3)  All  certifying  surgeons  appointed  in  pursuance  of  any  act  hereby  repealed  shall 
be  deemed  to  have  been  appointed  in  pursuance  of  this  act. 

(4)  All  surgical  certificates  granted  in  pursuance  of  any  act  hereby  repealed  shall 
have  effect  as  certificates  of  fitiiens  for  employment  grantetl  in  pursuance  of  this  act, 
and  all  registers  kept,  in  pursuance  of  any  act  hereby  repealed  shall,  nntil  otherwise 
directed  by  a  secretary  ot  state,  be  deemed  to  be  the  registers  required  by  this  act. 

(5)  Any  order  made  by  a  secretary  of  state  in  pursuance  of  any  enactment  hereby 
repealed  for  granting  any  permission  or  relaxation  to  any  factories  or  workshops  may, 
if  the  secretary  of  state  so  direct,  continue  in  force  for  a  period  not  exceeding  three 
monthsAfter  the  conmiencement  of  this  act. 

(6)  Tlie  standard  of  proficiency  fixed  by  the  education  department  in  pursuance  of 
any  enactment  hereby  repealed  shall  be  deemed  to  have  been  fixed  in  pursuance  of 
this  act. 

(7)  A  child  exempted  by  section  8  of  the  elementary  education  act,  1876,  from  the 
provisions  of  section  12  of  the  factory  act,  1874,  by  reason  of  his  having  attaine<l  the 
ace  of  eleven  years  before  the  1st  day  of  January  1877,  shall,  on  attaining  the  age  of 
tuirteen  years,  be  deemed  to  be  a  young  pei-son  within  the  meaning  of  this  act. 

(8)  This  repeal  shall  not  affect  (a)  anything  duly  done  or  suffered  under  any  enact- 
ment hereby  repealed ;  or  (6)  any  obligation  or  liability  incurred  under  any  enactment 
hereby  repealed  ;  or  (c)  any  penalty  or  punishment  incurred  in  respect  of  any  offense 
eommitted  against  an  enactment  hereby  repealed ;  or  (d)  any  legal  proceeding  or  rem- 
edy in  respect  of  any  such  obligation,  liability,  penalty,  or  punishment  as  afoiesaid, 
and  any  such  legal  proceeding  and  remedy  may  be  carried  on  as  if  this  act  had  not 
^aaaed. 


First  Schedule. 

special  provisions  for  health. 

FaetorieB  and  workahopB  in  which  the  employment  of  young  pereons  and  children  is  re» 

atrioted, 

1.  In  a  part  of  a  factory  or  workshop  in  which  there  is  carried  on  the  process  of 
•ilvering  of  mirrors  by  the  mercurial  process ;  or  the  process  of  making  wnite  lead, 
m  yonng  person  or  child  shall  not  be  employed. 

9.  In  tne  part  of  a  factory  in  which  the  process  of  melting  or  annealing  glass  is  car- 
ried on,  a  child  or  female  young  person  shall  not  be  employed. 

3.  In  a  factory  or  workshop  in  which  there  is  carried  on  (a)  the  making  or  finishing 
of  bricks  or  tiles  not  being  ornamental  tiles;  or  (b)  the  making  or  finishing  of  salt,  a 
girl  under  the  age  of  sixteen  years  shall  not  be  employed. 

4.  In  a  part  of  a  factory  or  workshop  in  which  there  is  carried  on  (a)  any  dry  grind- 
ing in  the  metal  trade,  or  (6)  the  dipping  of  lucifer  matches,  a  child  shall  not  be  em- 
ployed. 

5.  In  any  grinding  in  the  metal  tratles  other  than  dry  grinding  or  in  fustian  cut- 
ting, a  child  nnder  the  age  of  eleven  years  shall  not  be  employed. 

Second  Schedule. 

SPECIAL  restrictions. 

Ploicte  forbidden  for  mtale. 

The  prohibition  of  a  child,  young  person,  or  woman  taking  a  meal  or  remaining  dur- 
ing the  times  allowed  for  meals  in  certain  parts  of  factories  or  workshops  applies  to 
the  parts  of  factories  and  workshops  following:  that  is  to  say,  (1)  in  the  case  of  glass 
works,  to  any  part  in  which  the  materials  are  mixed ;  (2)  in  the  case  of  glass  works 
where  flint-glaiM  is  made,  to  any  part  in  which  the  work  of  grinding,  cutting,  or  pol- 
iihing  is  carried  on ;  (3)  in  the  case  of  lucifer-match  works,  to  any  part  in  wnich  any 
manufactaring  process  or  handicraft  (except  that  of  cutting  the  wood)  is  usually  car- 
ried on  *  ancl  (4)  in  the  case  of  earthenware  works,  to  any  part  known  or  used  as  dip- 
pen  boose   dipP^^  drying  room,  or  china  scouring  room. 
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Third  Schbdulb. 

SPECIAL  EXCEPn02?8. 

Part  1. — Period  of  employmeuL 

The  exception  reMpf-cting  the  cmploymeDt  of  children,  yoaog  peivons,  and  wt 
between  the  hoiint  of  S  in  the  nioruin^  and  ti  in  the  eveuiDj;,  and  on  Saturday  be- 
tween the  hours  of  S  in  the  morning  an<1  t  in  the  afternoon,  or  l»etween  tbo  lioanof 
7  in  the  moniini;  and  'A  in  the  afternoon,  appli<r8  to  any  factory  or  workshop  ctrpaii 
thereof  in  wliiirli  any  of  the  following  man o fact nring  proceHses  or  handicrafta  an 
carried  on  :  that  in  to  nay,  (a)  litho;rr.iphic  printing;  {b)  turkey  red  dyein<;  ;  (e)  tk» 
niakinj;  of  nny  nrticle  of  wearing  appart^l;  (d)  the  making  of  furnitaro  hangingt; 
(e)  artificial  tlower  making;  (/)  l>on-lMm  and  ChribtmaM  present  making;  (9)  Talea- 
tine  making;  (h)  iniuy  box  making;  (i)  envelofie  making;  (k)  almanac  making; 
(/)  plaxing  canl  making;  (m)  machine  rnling;  (a)  biscnit  making;  (o)  liretrooil  cot> 
ting;  00  j<'b  dyeing;  or  (7)  aerati-d  water  making;  and  alao  to  (r)  bookbinding 
workH;  («)  letterpn'HS  printing  works;  and  (t)  a  part  of  a  factory  or  workshop  which 
is  a  warehouse  not  ntied  for  any  man n fact nrini^  proceas  or  handicraft,  and  in  which 
peroontt  are  8oIely  employed  in  poli8hiug,  cleaning,  wrapping,  or  packing  ap  gooda 

Part  2. — Meal  konre. 

The  cafiefi  in  which  the  provi^ionA  of  this  act  as  to  meal  times  being  allowed  atssiM 
bonr  of  the  day  are  not  to  apply  are  : 

(1)  Tiie  cane  of  children,  young  pcr-tous,  and  women  employed  in  the  following  fae- 
toriea;  that  in  to  say,  blast  furnaces,  iron  mills,  paper  miiU,  glass  works,  and  letter* 
presM  printing  works. 

(2)  The  canes  of  male  yonng  persons  employed  in  that  part  of  any  print  works  or 
bleaching  and  dyeing  worKs  in  which  the  process  of  dyeing  or  open*air  bleaching  if 
carried  on. 

The  cases  in  which  and  the  extent  to  which  the  proyisions  of  this  act  as  to  a  child, 
yonng  person,  or  woman  during  the  times  allowed  for  meals  being  employed  orbein^ 
allowfd  to  reiiiuin  in  a  room  in  which  a  manufacturing  process  or  handicraft  is  beinf 
carried  on,  are  not  to  apply  are : 

(1)  The  cane  of  children,  yonng  i>ersons,  and  women  employed  in  the  frdlowing  £10- 
toiie-H;  that  is  to  say,  iron  mills,  paper  mills,  glass  works  (save  as  otherwise  pro- 
vided by  this  act),  and  letter  press  printing  works. 

(2)  The  can**  of  a  male  young  ])rrMon  em|»loye«l  in  that  part  of  any  print  works  or 
bleaching  and  tlyriiig  works  in  whicli  the  proeei*H  of  dyeing  or  open-air  bleaching  is 
carritMl  <»n.  to  this  ♦•xtent,  that  the  said  provisioiiH  shall  not  prev»'iit  bim,  during  the 
tinien  allr>wed  for  nit-al.s  to  any  other  young  pernim  or  to  any  child  or  woman,  from 
being  niiidoyerl  or  hting  :iIIo'.vimI  to  remain  in  any  rooju  in  which  any  manufactnrio^ 
profM'hs  is  carried  on.  and  shall  not  ]»revent,  during  the  times  allowed  for  meals  to 
such  male  young  pcrHon.any  other  voting  person  or  any  child  or  woman  from  being 
enijdoyiMl  in  the  factory  or  allowed  to  reuiaiu  in  any  room  iu  which  any  manuiactur- 
ing  proc«MS  is  carried  on. 

Part  3. — Overtime, 

The  except i(m  with  respect  to  the  employment  of  yonng  persons  and  women  for 
forty-ei^ht  ilays  in  any  twelve  months  during  a  period  of  einphiymeut,  beginning  at 
G  or  7  o'clock  in  the  morning  and  ending  at  8  or  9  oVlock  iu  the  evening,  or  In^gin- 
ning  at  H  o'clock  in  the  morning  and  ending  at  10  o'chn-k  in  the  evening,  applies  to 
each  of  the  factories  and  workshops,  and  parts  thereof,  following  ;  that  is  to  say: 

(1)  \Vh«re  the  material  which  is  the  subject  of  the  manufacturing  process  or  baodi* 
craft  is  liable  to  be  spoilc<l  by  weather,  namely:  (a)  Flax  scutch  mills :  (6)  a  fiio- 
tory  or  worksho])  or  part  thereof  in  which  is  carried  on  the  making  or  tinishingof 
bri(rkH  or  tiles  not  being  ornamental  tiles;  (c)  the  ]iart  of  n>i)e  works  in  which  if 
carried  on  the  open-air  proeews;  {d)  the  part  ot  bleaching  and  dyeing  works  in  which 
is  carried  on  open-air  bleaching  or  Tuikey-red  dyeing  ;  and  (c)  a  factory  or  workshop 
or  part  thereof  in  which  is  carried  011  glue  making. 

(*<^)  Where  juess  of  work  arises  at  certain  recurring  seasons  of  the  year,  namely: 
if)  Letter-press  printing  works;  (7)  bookbinding  works ;  and  a  factory,  workshom 
or  part  thereof  in  which  i^t  carried  on  the  manufacturing  process  or  handicraft  «• 
(A)  litbographic  printing;  (i)  machine  ruling;  (A)  firewood  cutting;  (0  boa-bfls 
and  Cbnstmas  prescjiit.  making;  (m)  almanac  making;  (n)  valentine  making;  (•) 
^^V,  ISJr.  "'"*^'"«;  (/>)  aerated  water  making;  or  (9)  playing  canl  making. 

(.J)  Where  the  business  is  liable  to  sudden  press  of  orders  arising  from  nnfowaew 
eTcuts,  namely:  A  factory  or  workshop,  or  part  thereof,  in  whioH  is  carried  00  th0 
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iBAnafaetiuriDff  proeeos  or  handicraft  of,  (r)  the  making  up  of  any  article  of  wearinf^ 
apparel;  (•)  toe  making  up  of  farniture  nanginn:  (/^  artificial  flower  making;  f») 
lancj  box  making;  (v)  biscuit  making;  (w)  job  dyeing;  and  also,  (x)  a  part  ot  a 
&otory  or  workshop  which  is  a  warehouse  not  used  for  any  manufacturing  processor 
handicraft,  and  in  which  persons  are  solely  employed  in  polishing,  cleaning,  wrap- 
ping, or  packing  up  goods. 

/Vorided,  That  the  said  exception  shall  not  apply,  (a)  where  persons  are  em- 
ployed at  home,  that  is  to  say,  to  a  private  house,  room,  or  place  which,  though  used 
as  a  dwelling,  is  by  reason  of  the  work  carried  on  there  a  factory  or  workshop  within 
the  meaning  of  this  act,  and  in  which  neither  steam,  water,  nor  other  mechanical 
pomer  is  used,  and  in  which  the  only  persons  employed  are  members  of  the  same 
family  dwelling  there :  or  (5)  to  a  workshop  or  part  thereof  which  is  conducted  on 
the  system  of  not  employing  any  child  or  young  person  therein* 

Part  A.-^AddUional  half  h4mr. 

The  exception  with  respect  to  the  employment  of  a  child,  young  person,  or  woman 
Ibr  a  further  period  of  thirty  minutes  where  the  process  is  in  an  incomplete  state  ap- 
plies to  the  factories  following  (that  is  to  say):  (a)  Bleaching  and  dyeing  works; 
{h)  print  works;  (c)  iron  mills  in  which  male  young  pensnuH  are  not  employed  during 
any  part  of  the  night ;  (d)  foundries  in  which  young  male  persons  are  not  employed 
during  any  part  or  the  night;  and  («)  paper  mills  in  which  male  young  persons  are 
not  employed  during  any  part  of  the  night. 

Part  5. — Orerfiaie  fiMrperUkabU  arficW. 

The  exception  with  respect  to  the  employment  of  women  for  ninety-six  days  in  any 
twelre  months  during  a  period  of  employment  beginning  at  6  or  7  o'clock  in  the 
morning  and  ending  at  d  or  9  o'clock  in  the  evening  applies  to  a  factory  or  work- 
shop or  part  thereof  in  which  any  of  the  following  processes  is  carried  on,  namely : 
The  proeees  of  making  preserves  from  fruit ;  the  process  of  preserving  or  curing  fish, 
r  the  prooess  of  making  condensed  milk. 

Part  6.— M^Af  irert. 

The  exception  with  respect  to  the  employment  of  male  young  persons  during  the 
ni^t  applies  to  the  factories  following  (that  is  to  say ):  (a)  Blast  furnaces,  (6)  iron 
■iQla,  (o)  letter-press  printing  works,  and  (d)  paper  mills. 

Part  r.^Spell. 

The  exception  respecting  the  continuous  employment  in  certain  textile  factories 
durinff  the  winter  months  of  children,  young  persons,  and  women  without  an  interval 
«f  at  least  half  an  hour  for  a  meal  for  the  same  period  as  in  a  non -textile  factory,  ap- 
plies to  textile  factories  solely  used  for,  (a)  The  making  of  elastic  web ;  (^)  the 
aaakiDg  of  ribbon,  or  (c)  the  making  of  trimming. 

Fourth  Schkduui. 

ix8t  of  factories  and  workshops. 

Part  l.^Aba-fcsfOe  foetwrin. 

(1)  *'  Print  works,"  that  is  to  say,  any  premises  in  which  any  persons  are  emploved 
to  print  figures,  patterns,  or  designs  upon  any  cotton,  linen,  woolen,  wonted,  or  silken 
im,  or  upon  any  woven  or  felted  fabric  not  being  paper. 

(8)  "  Bleaching  and  dyeing  works,''  that  is  to  say,  any  premises  in  which  the  pro- 
1  of  bleaching,  beetling,  dyeing,  calendering,  finishing,  hooking,  lapping,  and 
Dff  up  and  packing  any  yam  or  cloth  of  any  material,  or  the  dressing  or  fini^- 
lug  of  lace,  or  any  one  or  more  of  such  processes,  or  any  process  incidental  thereto, 
ais  or  is  carried  on. 

(3)  "Earthenware  works,"  that  is  to  say,  any  place  in  which  persons  work  for  hire 
In  makinsr  or  assisting  in  making,  finishing  or  assisting  in  finishing,  eafthenware  of 
any  deacnption,  except  bricks  and  tiles  not  being  ornamental  tiles. 

(4)  "  I*ocifer-match  works,"  that  is  to  say,  any  place  in  which  persons  work  for  hire 
la  making  locifer  mat<:hes,  or  in  mixing  the  chemical  materials  for  making  them,  or 
la  any  proceas  incidental  to  making  lucifer  matches,  except  the  cutting  of  the  wood. 

(5}  *'  Percassion-cap  works,"  that  is  to  say,  any  place  in  which  persons  work  for  hire 
ia  Biaking  percoasion  caps,  or  in  mixing  or  storing  the  chemical  materials  for  making 
or  m  aoy  process  incidental  to  making  percussion  caps. 
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(6)  ''  Cartridge  workB,"  that  is  to  say^  any  place  tn  wbicli  persons  work  for  bin  in 
making  cartridges,  or  in  any  process  incidental  to  making  cartrid|i;e8y  except  the  man* 
nfactnre  of  the  paper  or  other  material  that  is  nsed  in  making  the  cases  of  the  car- 
tridges. 

(7)  "  Paper-staining  works/'  that  is  to  say,  any  place  in  which  persons  work  for 
hire  in  printing  a  pattern  in  colors  npon  sheets  of  paper,  sither  by  blocks  applied  by 
hand,  or  by  rollers  worked  by  steam,  water,  or  other  mechanical  power. 

(8)  **  Fnstian-  cutting  works,''  that  is  to  say,  any  place  where  persons  work  for  hire 
in  fnstian  cutting. 

(9)  **  Blast-furnaces,"  that  is  to  say,  any  blast  furnace  or  other  furnace  or  premises 
in  or  on  which  the  process  of  smelting  or  otherwise  obtaining  any  metal  from  ^ 
ores  is  carried  on. 

(10)  "Copper  mills." 

(11)  '*  Iron  mills/'  that  is  to  say,  any  mill,  forge,  or  other  premises  in  or  on  which 
any  process  is  carried  on  for  converting  iron  into  malleable  iron,  steel,  or  tin  pliUe, 
or  for  otherwise  making  or  converting  steel. 

(12)  "  Foundries,"  that  is  to  nay,  iron  foundries,  copper  fonndries,  brass  fonndriei, 
and  other  premises  or  places  in  which  the  process  of  founding  or  casting  any  metal  it 
carried  on ;  except  any  premises  or  places  in  which  such  process  is  carried  on  by  bo( 
more  than  five  persons  and  as  subsidiary  to  the  repair  or  completion  of  some  other 
work. 

(13)  "  Metal  and  india-rubber  works,"  that  is  to  say,  any  premises  in  which  stesm, 
water,  or  other  mechanical  power  {is  used  for  moving  machinery  employed  in  tbe 
manufacture  of  machinery,  or  in  the  manufacture  of  any  article  of  metal  not  hting 
machinery,  or  in  the  manufacture  of  india-rubber  or  gutta-percha,  or  of  articles  made 
wholly  or  partially  of  india-rubber  or  gutta-percha. 

(14)  '*  Paper  mills,"  that  is  to  say,  any  promises  in  which  the  manufacture  of  psper 
is  carried  on. 

(15)  "  Glass  works,"  that  is  to  say,  any  premises  in  which  the  manufacture  of  glssi 
is  carried  on. 

(16)  "Tobacco  factories,"  that  is  to  say,  any  premises  in  which  the  mannfikctue of 
tobacco  is  carried  on. 

(17)  "  Letter-press  printing  works,"  that  is  to  say,  any  premises  in  which  the  proees 
of  letter-press  printing  is  carried  on. 

(18)  "  Bookbinding  works,"  that  is  to  say,  any  premises  in  which  the  process  of 
bookbinding  is  carried  on. 

(19)  Flax  scutch  mills. 

Part  2.—Non'texiile  fac1arie$  and  workshopt, 

(20)  **  Hat  works,"  that  is  to  Ray,  any  premises  in  which  the  manufacture  of  hats  or 
any  process  incidental  to  their  manufacture  is  carried  on. 

(21)  **  Kope  workR,"  that  is  to  say,  any  premises  being  a  ropery,  ropewalk,  or  rope 
work,  in  wliich  is  carried  on  the  laying  or  twisting,  or  other  process  of  preparing  or 
finishing  the  lines,  twines,  cords,  or  ropes,  and  in  which  machinery  moved  by  steam, 
water,  or  <>tber  mecbauical  power  is  not  used  for  drawing  or  spinning  the  fiben  oif 
flax,  hemp,  jute,  or  tow,  and  which  has  uo  internal  communication  with  any  buildings 
or  premises  joiniug  or  forming;  part  of  a  textile  factory,  except  such  commuDicatioB 
as  IS  necessary  for  the  trauHmission  of  power. 

(22)  **  Bakehouses,''  that  is  to  say,  any  places  in  which  are  baked  bread,  biscuits, or 
ooufectionerj^  from  the  baking  or  selling  of  which  a  profit  is  derived. 

(23)  **  Lace  warehouses,"  that  is  to  say,  any  premises,  room,  or  place,  not  included 
in  bleaching  and  dyeing  works  as  hereinbefore  defined,  in  which  persons  are  emplo.ttd 
upon  any  nianut'acturiug  process  or  handicraft  in  relation  to  lace,  subsequent  to  tlM 
making  of  lace  upon  a  lace  machine  moved  by  steam,  water,  or  other  mechanical 
power. 

(24)  "  Shipbuilding  yards,"  that  is  to  say,  any  premises  in  which  any  ships,  boittf 
or  vessels  used  in  navigation  are  made,  finished  or  repaired. 

(2r>)  **  Quarries,"  that  is  to  say,  any  place,  not  being  a  mine,  in  which  persons  work 
in  getting  slate,  Htone,  coprolites,  or  other  minerals. 

(2d)  **  Pit-banks,"  that  is  to  say,  any  place  above  ground  adjacent  to  a  shaft  rf* 
mine,  in  which  place  the  employnieut  of  women  is  not  regulated  by  the  coalmiB* 
regulation  a^t,  1872,  or  the  metalliferous  mines  regulation  act,  1672,  whether"^ 
place  does  or  does  not  form  part  of  the  mine  within  the  meaning  of  those  acts. 

Fifth  Schedule. 

special  exemptions. 
straw  plating,  pillow-lace  making,  glove  making. 
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Sixth  Schedule. 
JcU  repealed. 


BeirioB  and  ohftpter. 


Title  of  Mt. 


4S6«a3.,  0.78 

aA4  WilL4.,  O.108 

7A8yielo.l5..... 
•  AlOyicto.40.... 

liA14yict.o.M.. 

ltA17yiot.o.l04. 

184k29yiei.  e.88.. 
UStUYieU  0  117. 

nStrtVlcL  0.40.. 
tlATSYieL  0.48.. 
t»hUY\eL  O.90.. 

80  4k  31  yiet.  c  103. 
80  A  81  yict.  0. 146. 
8SA84yict.  O.02.. 
84A85yict.  0.19.. 

84A85yiot.  0.104. 
87  ASSyiot.  0.44.. 
8eA89yiot.  0.56.. 


Ad  met  for  the  preeerrfttion  of  the 
health  ADd  morals  of  apprenticee 
and  others  employed  in  cotton  and 
other  mills  ana  cotton  and  other  fao- 
tones. 

An  act  to  re^nilste  the  labor  of  chil« 
dren  and  youngpersons  in  the  mills 
and  factories  of  the  United  King* 
dom. 

An  act  to  amend  the  laws  relating  to 
labor  in  fkctories. 

An  act  to  declare  certain  ropeworks 
not  within  the  operation  of  the  fko* 
tory  acts. 

An  act  to  amend  the  acta  relating  to 
labor  in  factories. 

An  act  further  to  regulate  the  em- 
ployment of  children  in  factories. 

The  factory  act,  1856 

An  act  to  place  the  employment  of 
women,  yoang  persons,  youths,  and 
children  in  lace  factories  under  the 
regulations  of  the  fsotories  act. 

The  oakehonse  regulation  act,  1868 — 

The  factory  acts  extension  act.  1864. . . 

The  sanitary  act,  1866 


Extent  of  repoaL 


The  fikctorv  acts  extension  act,  1867. .. 

The  workshop  regulation  act,  1867 . . . . 

The  factory  and  workshop  act,  1870. . . 

An  act  for  exemptins  persons  profess- 
ing the  Jewish  religion  fh>m  penal- 
ties in  respect  of  young  persons  and 
females  professing  the  Mdd  religion 
working  on  Sundays. 

The  factory  and  workshop  act,  1871. .. 

The  factory  act,  1874 

The  public  health  act,  1875 


it  40  yioi.  o.  78 1  The  elementary  education  act,  1876. . . 


The  whole  act. 

Do. 

•  Do. 
Do. 

Do. 

Do. 

Do. 
Do. 


Do. 
Do. 
The  following  words  (so  far  aa  un- 
repealed) in  section  19:  "not  al- 
ready under  the  operation  of  any 
general  act  for  the  regulation  m 
factories  or  bakehonsas." 
The  whole  act. 
Do. 
Do. 
Do. 


Do. 
Do. 


The  following  words  in  section  4, 
"more  than  twenty."  and  the 
worda  "at  one  tima***,  and  the 
following  worda  in  aaction  91: 
"not  already  under  the  operft- 
tion  of  any  general  act  for  the  rega- 
lation  of  factoriea  or  bakebonses." 

Section  8,  and  the  following  worda 
in  seoUon  48:  "the  fsetory  acta, 
1833  to  1874,  as  amended  by  thia 
act,  and  includes  the  worKahop 
acta,  1867  to  1671,  aa  amended  by 
thia  act.  and". 


ENGLISH  EMPLOYERS'  LIABILITY  ACT,  1880. 
[Transmitted  to  the  Department  of  StAte  by  the  consul  at  Bradford.] 

Chapter  42. 


ACT  to  extend  and  regulate  the  liability  of  employers  to  make  oompenaation  for 

ries  suffered  by  workmen  in  their  servico. 


ii^Jii* 


Be  it  enacted  by  the  Qneen'8  moHt  excellent  Majesty,  by  and  with  the  advice  and 
ccmaent  of  the  Lords  Spiritual  and  Teuiimral,  and  Commons,  in  this  present  Parlifr- 
ment  aaoembled,  and  by  the  authority  of  tbe  same,  as  follows : 

1.  Where  after  the  commencement  of  this  act  personal  injury  is  cansed  to  a  work- 
mao,  (1)  by  reason  of  any  defect  in  the  condition  of  the  ways,  works,  machinery, 
or  plant  connected  with  or  us4*d  in  tbe  business  of  the  employer;  (2)  by  reason  of  the 
negligence  of  any  person  in  the  service  of  the  employer  who  has  any  snperintendenoe 
intmated  to  him  whilst  in  the  exercise  of  such  superintendence;  (3)  by  reason  of  the 
negligence  of  any  person  in  the  service  of  tbe  employer  to  whose  orders  or  directiona 
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the  workman  at  the  time  of  the  injury  was  honnd  to  conform,  and  did  conform  where 
■nch  injary  resulted  from  his  having  so  conformed ;  (4)  hy  reason  of  the  act  or  omis- 
sion of  any  person  in  the  service  of  the  employer  done  or  made  in  obedience  to  the 
mles  or  by-laws  of  the  employer,  or  in  ol»edience  to  particular  instructions  given  by 
any  person  delegated  with  the  authority  of  the  employer  in  that  behalf;  (5)  by  reason 
of  the  nesligence  of  any  person  in  the  service  of  the  employer  who  has  the  charge  or 
control  of  any  signal,  points,  locomotive  engine,  or  train  upon  a  railway,  the  work- 
man, or  in  case  tne  injury  results  in  death,  the  legal  personal  representatives  of  the 
workman,  and  any  persons  entitled  in  case  of  death,  shall  have  the  same  right  of  oom- 
pensation  and  remedies  against  the  employer  as  if  the  workman  had  not  been  a  work- 
man of  nor  in  the  service  of  the  employer,  nor  engaged  in  his  work. 

2.  A  workman  shall  not  be  eutitlcKd  under  this'aot  to  any  right  of  compensation  er 
remedy  against  the  employer  in  an^  of  the  following  cases;  that  is  to  say: 

(1)  Under  subsection  one  of  section  one,  unless  the  defect  therein  mentioned  arose 
fit>m,  or  had  not  been  discovered  or  remedied  owing  to  the  negligence  of  the  emplo3rer, 
or  of  some  person  in  the  service  of  the  employer,  and  entrusted  by  him  with  tks  daty 
of  seeing  that  the  ways,  works,  machinery,  or  plant  were  in  proper  condition. 

(8)  Under  subsection  four  of  section  one,  unless  the  ipjury  resulted  from  some  im- 
propriety or  defect  in  the  rules,  by-laws,  or  iustmctiors  therein  mentioned ;  providsd 
thftt  where  a  rule  or  by-law  has  lieen  approved  or  has  been  accepted  as  a  proper  mk 
or  by-law  by  one  of  Her  Majesty's  principal  secretaries  of  state,  or  by  the  board  of 
trade  or  any  other  department  of  the  government,  under  or  by  virtue  of  any  aet  of 
Parliament,  It  shall  not  be  deemed  for  the  purposes  of  this  act  to  be  an  improper  or 
defective  rule  or  by-law, 

(3)  In  any  case  where  the  workman  knew  of  the  defect  or  negligence  which  caused 
his  injury,  and  failed  within  a  reasonable  time  to  give,  or  cause  to  be  given,  inforaa- 
tion  thereof  to  the  employer  or  some  person  superior  to  himself  in  the  service  of  the 
emplover,  unless  he  was  aware  that  tne  employer  or  such  superior  already  knew  of 
the  said  defect  or  negligence. 

3.  The  amount  of  compensation  recoverable  under  this  act  shall  not  exceed  snek 
sum  as  may  be  found  to  be  equivalent  to  the  estimated  earnings,  during  the  three 
vears  preceding  the  injury,  of  a  person  in  the  same  grade  employed  dnrinf  those  yean 
in  the  like  employment  and  in  tne  district  in  which  the  workman  is  employed  al  (he 
time  of  the  injury. 

4.  An  action  for  the  recovery  under  this  act  of  compensation  for  an  injury  shall  not 
be  maintainable  unless  notice  that  injury  has  been  sustained  is  given  within  six  week% 
and  the  action  is  commenced  within  six  months  from  the  occurrence  of  the  accident 
causing  the  injury,  or,  in  case  of  death,  within  twelve  months  from  the  time  of  death: 
Frotided  alwayf,  that  in  case  of  death  the  want  of  such  notice  shall  be  no  bar  to  the 
maintenance  of  such  action  if  the  judge  shall  be  of  opinion  that  there  was  reasonable 
excuse  for  such  want  of  notice. 

5.  There  sliall  be  deducted  from  any  compensation  awarded  to  any  workman,  or 
representatives  of  n  workman,  or  persons  claiming  by,  under,  or  through  a  workman 
in  respect  of  any  cause  of  action  arising  under  this  act,  any  penalty  or  part  of  a  pen- 
alty which  may  have  been  paid  in  pursuance  of  any  other  act  of  Parliament  to  soeh 
workman,  representatives,  or  persons  in  respect  of  the  same  cause  of  action;  and 
where  an  action  has  been  brought  under  this  act  by  any  workman,  or  the  representa- 
tives of  any  workman,  or  auy  persons  claiming  by,  under,  or  through  such  workman, 
for  compensation  in  respect  of  any  cause  of  action  arising  under  this  act,  and  paj- 
ment  has  not  previously  been  made  of  any  penalty  or  part  of  a  penalty  under  any 
other  act  of  Parliament  in  respect  of  the  name  cause  of  action,  sucn  workman,  repie* 
sentatives,  or  person  shall  not  be  entitled  thereafter  to  receive  auy  penalty  or  part  of 
a  penalty  under  any  other  act  of  Parliament  in  respect  of  the  same  cause  of  action. 

6.  (1)  Every  action  for  recovery  of  compensation  under  this  act  shall  be  brooght 
in  a  county  court,  but  may,  ui>on  the  application  of  either  plaintiff  or  defendant,  be 
removed  into  a  superior  court  in  like  manner  and  upon  the  same  conditions  as  aa 
action  commenced  in  a  county  court  may  by  law  be  removed. 

(2)  Upon  the  trial  of  any  such  action  in  a  county  court  before  the  judge  withoata 
jury  one  or  more  assessors  may  be  appointed  for  the  purpose  of  ascertaining  tbe 
amount  of  compensation. 

(3)  For  the  purpose  of  regulating  the  conditions  and  mode  of  appointment  and  re- 
muneration of  such  assessors,  and  all  matters  of  procedure  relating  to  their  dotie^ 
and  also  for  the  purpose  of  consolidating  any  actions  under  this  act  in  a  county  ooart» 
and  otherwise  preventing  multiplicity  of  such  actions,  rules  and  regulations  mi^  be 
made,  varied,  and  repealed  from  time  to  time  in  the  same  manner  aa  rules  and  rsg** 
lations  for  regulating  the  practice  and  procedure  in  other  aotiona  in  county  ooarl^ 
''County  court  ^'  shall,  with  respect  to  Scotland,  mean  the  "aheiiff'a  ooorty' asA 
shall.  With  respect  to  Ireland,  mean  the  "civil  bill  court.'' 

In  Scotland  any  action  under  this  act  may  be  removed  to  the  court  of  ossbsb  tl 
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the  iDsUuioe  of  either  party,  in  the  manner  provided  bj,  and  Bnbject  to  the  condi- 
tions preecribed  by,  section  9  of  the  sheriff  oonrts  T Scotland)  act,  It^. 

In  Scotland  the  sheriff  may  conjoin  actions  ariedng  ont  of  the  same  occurrence  or 
eanse  of  action,  thongh  at  the  instance  of  different  parties  and  in  respect  of  different 
iiHuries. 

7.  Notice  in  respect  of  an  iqjary  ander  this  act  shall  give  the  name  and  address  of 
the  person  injnrea,  and  shall  state  in  ordinary  langnage  the  canse  of  the  injury  and 
the  date  at  which  it  was  sustained,  and  shall  be  served  on  the  employer,  or,  if  there 
is  more  than  one  employer,  upon  one  of  such  employers.  The  notice  may  be  served 
by  delivering  the  same  to  or  at  the  residence  or  place  of  business  of  the  person  on 
whom  it  is  to  be  served.  The  notice  may  also  be  served  by  post  by  a  registered  letter 
addressed  to  the  person  on  whom  it  is  to  be  served  at  his  last  known  place  of  resi- 
dence or  place  ot  business:  and,  if  served  bv  post,  shall  be  deemed  to  have  been 
served  at  the  time  when  a  letter  containing  the  same  would  be  delivered  in  the  ordi- 
nary course  of  post;  aud^  in  proving  the  service  of  such  notice,  it  shall  be  sufficient 
to  prove  that  the  notice  was  properly  addressed  and  registered.  Where  the  employer 
is  a  body  of  persons  corporate  or  unincorporate,  the  notice  shall  be  served  by  deliv- 
ering the  same  at  or  by  sending  it  by  post  in  a  registered  letter  addressed  to  the  office, 
or,  u  there  be  more  than  one  office,  any  one  of  the  offices  of  such  body.  A  notice 
under  this  section  shall  not  be  deemed  invalid  by  reason  of  any  defect  or  inaccuracy 
therein,  nnless  the  Judge  who  tries  the  action  arising  from  the  injury  mentioned  in 
the  notice  shall  be  of  opinion  that  the  defendant  in  the  action  is  prejudiced  in  hit 
defense  by  such  defect  or  inaccuracy,  and  that  the  defect  or  inaccuracy  was  for  the 
purpose  of  misleading. 

8.  For  the  purposes  of  this  act,  unless  the  context  otherwise  requires,  the  ezpres- 
■ion  "person  who  has  superintendence  intrusted  to  him''  means  a  person  whose  sole 
or  principal  duty  is  that  of  superintendence,  and  who  is  not  ordinarily  engaged  in 
manual  labor;  the  expression  ^'employer''  includes  a  body  of  persons  corporate  or 
unincorporate ;  the  expression  **  workman''  means  a  railway  servant  and  any  person 
to  whom  the  employers  and  workmen  act,  m75^  applies. 

9.  This  act  shall  not  come'into  operation  until  the  1st  day  of  January,  1881,  which 
daXt  is  in  this  act  referred  to  as  the  commencement  of  this  act. 

10.  This  act  may  be  cited  as  the  employers'  liability  act,  1880,  and  shall  continue 
in  force  till  the  31st  dav  of  December,  1887,  and  to  the  end  of  the  then  next  session 
of  Parliament,  and  no  longer,  unless  Parliament  shall  otherwise  determine^  and  all 
aetions  commenced  under  this  act  before  that  period  shall  be  continued  as  if  the  said 
•ot  had  not  expired. 


LiVXRPOOL  BfASTER  BUILDBRS'  ABSOCIATIONS. 
[iBclotores    Baport  tnm  LiverpooL] 

!•  Carpenter^  andjainert^  trade  rule9  tu  agreed  to  ijr  the  emploffere  and  operativee,  to  dowto 

into  operation  on  l$t  Mag,  1879. 

Homre  of  work, — The  ordinary  hours  of  work  shall  be  fifty-five  hours  per  week, 
apportioned  as  follows :  On  Monday  morning  from  7  a.  m.  to  halfpast  5  p.  m.,  with  half 
an  boor  for  breakfast  and  one  hour  for  dinner ;  on  Tuesday,  Wedneeaay,  Thursday, 
and  Fridav,  firom  6  a.  m.  to  half  past  5  p.  m.,  with  half  an  hour  for  breakfast  and  one 
lioiir  for  dinner;  and  on  Saturday  from  6  a.  m.  to  halfpast  T^  p.  m.,  with  half  an 
iMNir  for  breakfast.  But  for  the  four  winter  months — November,  December,  January, 
and  February — where  artificial  light  is  not  provided,  the  ordinary  hours  of  work  shall 
be  Ibrty-seven  and  a  half  hours — from  7  a.  m.  to  5  p.  m.  on  the  first  five  days,  and 
tnm  7  a.  m.  to  half  past  12  p.  m.  on  Saturday,  with  meal  hours  the  same  as  in  summer. 
Ho  reduction  to  be  made  when  men  cannot  see  the  full  time. 

BaU  of  wagee, — Wages  shall  be  paid  by  the  hour,  at  the  average  rate  of  7^.  per  hour, 
or  £1 14«.  Aid,  per  week  of  fifty-five  hours ;  but  for  the  four  winter  months,  where 
artificial  light  is  not  provided,  the  average  rate  of  wages  shall  be  8^.  per  hour,  or 
£1  lit.  Qd,  per  week  of  fort^-seven  and  a  half  hours.  jl 

Stmrfinf  time, — Starting  time  on  Monday  shall  be  at  7  a.  m.,  8.30  a.  ra.,  and  1  p.  m. ; 
on  Tuesday,  Wednesday,  Thursday,  and  Friday,  at  6  a.  m.,  8.30  a.  m.,  and  1  p.  m. : 
on  Saturday,  6  a.  m.  and  8.30  a.  m.  But  for  the  four  winter  months,  where  artificial 
licht  is  not  provided,  the  starting  time  in  the  morning  to  be  7  o'clock  instead  of  6 
o'^ock  a.  m.  Seven  a.  m.  may  be  considered  a  starting  time,  when  the  first  hour 
lUM  been  lost — not  as  a  recognised  rale,  but  as  an  exceptional  convenience. 

Ooertiaie. — ^All  overtime  made  by  the  request  of  the  employers  to  be  paid  by  the 
iMNir,  at  time  and  a  quarter  up  to  10  p.  m..  on  the  first  five  days  of  the  week ;  all 
orertime  after  10  p.  m.  to  be  time  and  a  half.  On  Saturday  all  overtime  to  be  time 
and  a  half;  on  Sunday,  Good  Friday,  and  Christmas  day  double  time. 
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^  Boundary.— The  bonndary  shall  be  taken  at  a  radloB  of  one  and  a  half  mile  from 
St.  George's  Hall  as  a  center,  beyond  which  walking  time  shall  be  allowed  in  the 
Urst  onarter,  at  the  rate  of  three  miles  an  honr ;  bnt  men  to  walk  back  in  their 
own  time.  For  shops  outside  the  above  radins  the  boundary  shall  be  taken  at  a  radioi 
of  one  and  a  half  mile  from  each  employer's  shop  as  a  center.  This  role  applies  (mly 
to  men  sent  from  the  shop,  and  not  to  men  engaged  and  paid  at  the  job. 

Country  jobs. — All  men  sent  out  to  a  country  job  shall  have  their  traveling  expenaei 

{»aid  going  and  returning,  if  discharged  or  sent  back  to  the  shop,  and  3«.  per  week  for 
odgings.    Any  allowance  beyond  this  to  be  by  special  arrangement. 

Faw  time, — All  men  working  at  jobs  above  thirty  minutes'  walk  fh>m  their  employ- 
er's place  of  business  Hhall  leave  work  in  time  to  reach  the  pay-table  at  1  o'clock,  if 
paid  on  Saturday,  or  at  6  o'clock,  if  paid  on  Friday.  If  paid  at  the  job,  to  work  the 
same  as  in  the  shop.  If  pay  is  not  commenced  at  the  above  times,  overtime  to  be 
charged  at  the  ordinary  rate. 

Authority  of  employerM, — Each  employer  shall  conduct  his  business  in  any  way  he 
may  think  advantageous,  in  all  details  of  management,  not  infringing  the  individual 
liberty  of  the  workmen. 

Hot  water  and  lock-up  place, — That  the  employers  provide  hot  water  for  workmen's 
meals ;  also  a  lock-up  place  in  buildings  for  workmen's  tools  where  the  magnitude  of 
the  work  renders  it  necessary. 

^ToHoi  of  dUmi$$al, — That  before  discharging  outside  men,  notice  be  always  given 
them  previous  to  leavin^-off  time,  or  I  he  employer  to  forfeit  two  hours'  pay. 

Alteration  of  m/cv.— Six  months'  notice,  in  writing,  shall  be  given  on  both  sides  of 
any  alteration  in  the  foregoing  rules,  stating  full  particulars,  and  the  party  reoeiving 
the  notice  shall  reply  to  it  within  one  month,  citner  by  giving  a  counter  notice,  or 
otherwise ;  and,  if  necessary,  a  deputation  of  six  working  joiners  shall  be  appointed 
to  meet  six  employers,  to  endeavor  to  come  to  an  understanding,  failing  which  both 
parties  shall  refer  the  question  back  to  their  respective  general  meetings,  and  pro- 
pose arbitration ;  and  if  a  majority  on  both  sides  are  in  uvor  of  arbitration,  tiben  a 
court  shall  be  formed  as  follows : 

Public  court  of  arbitration. — The  court  shall  consist  of  six  employers  and  six  wofk- 
ing  joiners,  who  shall  have  power  to  come  to  terms,  and  whose  decision  shall  be 
binding  on  both  parties;  but,  if  unable  to  agree,  they  shall  proceed  to  appoint  an 
umpire,  to  be  mutually  agreed  upon,  who  shalT  act  as  sole  referee,  and  whose  deciaoD 
shall  be  the  decision  of  the  court,  and  shall  be  equally  binding  on  both  parties. 
Jonx  Weli^,  W.  McMillkn, 

Samuel  H.  Holmes,  Tom  Rrooksbank, 

Thomas  Haigle,  John  Cogljby, 

Ei>WD.  Hughes,  Foster  L.  Hine, 

Wiluam  LiTT,  George  Massev, 

\Vm.  Jones,  John  Barry, 

Of  the  Liverpool  Master  Of  the  Amalgamated  and  General 

Builderti'  Jstoeiation,  Union  Societies  of  Carpenters  and  Joiner*. 

Witness  to  signatures  of  the  above — 

W.  KNOX. 
Secretary  of  the  Liverpool  Master  Builders'  Associatien. 


2.  Bricklayers'  trade  rules,  arranged  between  the  master  builders  and  operative  brickla^ 

of  Liverpool f  to  come  into  operation  on  April  1,  1880. 

Summer  rules. — From  the  1st  day  of  March  t^  the  3l8t  day  of  Octolier  (both  inclasivd) 
the  following  regulations  shall  be  observed:  Work  to  commence  on  Monday  momisf 
at  7  a.  m.  and  terminate  at  5.30  p.  m.,  allowing  half  an  honr  (from  8  o*clock  to  hau 
past)  for  breakfaHt,  and  one  hour  (from  12  to  1)  for  dinner.  Starting  times  to  be? 
a.  m.,  8..30  a.  m.,  and  1  p.  ni.  Work  to  commence  on  Tuesday,  Wednesday,  Thnndayf 
and  Friday,  respectively,  at  6  a.  m.,  and  terminate  at  half  past  5  p.  m.,  allowing hi^ 
an  hour  (fVom  8  o'clock  to  half  pant)  for  breakfast,  and  one  honr  (ftom  12  to  1)  for 
dinoer.  Starting  time  to  l)e  i\  a.  in.,  8.30  a.  m.,  and  1  p.  m.  Work  to  commence  ob 
Satunlay  at  ()  a.  ni.  and  terminate  at  half  past  12  p.  m.,  allowing  half  an  bonr(iiroa 
8  o'clock  to  half  past)  for  breakfast.  Starting  times  to  be  6  a,  m.  and  8.30  a^  b* 
Wa^fes  to  bo  paid  at  the  rate  ofSd,  per  hour  on  and  after  the  1st  of  April,  1^. 

1^  inter  rule. — From  the  1st  day  of  Noveml>er  to  the  last  day  of  February  (both  i»' 
elusive)  the  following  regulations  shall  be  observed:  Work  to  commenoe  on  Moo^r 
Tuestlay,  We<lnesday,  Thurwlay,  and  Friday,  respectively,  at  7  a.  m.,  and  temuas* 
at  5  ]).  ni.,  with  meal  hours  the* same  as  in  summer.  Starting  times  to  be  7  a.m.,dJ9 
a.  in.,  and  I  p.  in.     Work  to  commence  on  Saturday  at  7  a,  m.  and  terminate  at  ^ 
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past  12  p.  m.,  with  breakfast  balf-bonr  same  as  in  snminer.    Starting  times  to  be  7 
a.  m.  and  8.30  a.  m.    Wages  to  be  paid  at  the  rate  of  Sd.  per  hoar. 

Orrr^sie. — All  overtime  made  by  the  request  of  the  employers  to  be  paid  by  the 
hour,  at  time  and  a  quarter  up  to  10  p.  m.  on  the  first  five  days  of  the  week;  all  over- 
time after  10  p.  m.  to  be  time  and  a  half.  On  Saturday  all  overtime  to  be  time  and  a 
half;  on  Sunaay  double  time. 

Boundarjf. — The  boundary  shall  bo  taken  at  a  radius  of  one  and  a  half  miles  from 
Saint  George's  Hall  as  a  center,  beyond  which  walking  distance  will  be  allowed  in  the 
first  quarter  at  the  rate  of  three  miles  an  hour;  but  no  walking  time  to  be  allowed  in 
the  second  quarter,  and  men  to  walk  back  in  their  own  time,  except  when  going  to 
the  shop  for  wages,  then  walking  time  to  be  allowed  to  the  boundary.  This  rule  to 
apply  only  when  men  are  sent  firom  the  shop. 

Countrgjohs. — At  country  lobs  where  the  employer,  instead  of  walking  time,  under- 
takes to  pay  lodffings,  the  allowance  for  lodging  money  shall  be  2b.  6d.  per  week ;  and 
if  wages  are  paid  on  the  Job,  no  walking  time  snail  be  allowed  except  when  first  sent 
out  and  when  sent  home ;  but  if  wages  are  paid  in  the  shop,  then  walking  time  shall 
be  allowed  in  on  Saturday  to  the  boundary  and  out  on  Monday  from  the  boundary, 
in  accordance  with  Rule  No.  4.  The  payment  of  wages  at  the  Job  or  in  the  shop  to 
be  at  the  option  of  the  employer. 

TiraveUng  expen9e9  and  time. — If,  instead  of  allowing  walking  time,  the  employer  un- 
dertakes to  pay  traveling  expenses,  then  the  train  or  other  conveyance  which  leaves 
Liverpool  nearest  7  a.  m.  on  Monday  mornins,  and  leaves  the  station  in  the  vicinity  of 
the  work  nearest  12.30  p.  m.  on  Saturday,  shall  be  taken  in  those  cases  where  wages 
are  paid  in  the  shop ;  but  if  wages  are  paid  on  the  job,  then  the  traveling  expenses 
onlv  to  be  allowed  when  sent  out  to  a  Job  and  when  sent  home. 

Pawm/ant  of  wage$.^lt  wages  are  not  paid  by  half  past  1  o'clock  on  Saturday,  time 
may  be  eba^ged  at  the  same  rate  as  if  working,  and  no  wages  shall  be  paid  in  a  public 
house  or  beer  house. 

Autkoritjf  of  employer$. — Each  employer  shall  conduct  his  business  in  any  way  he 
may  think  advantageous  in  the  matter  of  letting  piece  work,  taking  apprentices,  using 
machinery  and  implements,  employment  of  society  or  non-society  men,  employment 
of  town  or  country  bricklayers,  and  in  all  details  of  management  not  infringing  the 
individual  liberty  of  the  workman. 

Alteration  of  rules. — Six  months'  notice,  in  writing,  shall  be  given  on  either  side  of 
any  alteration  in  the  fore^oin^  rules,  stating  full  particulars,  and  the  party  receiving 
the  notice  shall  reply  to  it  within  one  month,  either  by  giving  a  counter  notice  or 
otherwise ;  and,  if  necessary,  a  deputation  of  six  working  bricklayers  shall  be  ap- 
pointed to  meet  six  emplovers,  to  endeavor  to  come  to  an  understanding,  failing 
which  both  parties  shall  refer  the  question  back  to  their  respective  general  meetings, 
and  propose  arbitration ;  and  if  a  minority  on  both  sides  are  in  favor  of  arbitration, 
then  a  court  shall  be  formed. 

JOa  C.  WHITE,  Preeident, 
W.  KNOX,  Secretary, 
Of  the  Liverpool  Matter  Builder^  AeeodaUon. 
JOSEPH  POVEY,  Pretident, 
WILLIAM  P.  GRIFFITH,  Secretary, 
Of  the  Liverpool  Operative  Brieklajfere'  Society. 


3.  MaeoM^  trade  rulee,  arranged  between  the  matter  huildere  and  operative  etonemaeone  of 

Liverpool,  to  come  into  operation  on  April  1, 18d0. 

Wagee  and  working  time. — The  current  rate  of  wages  for  efficient  workmen  to  be  Sd. 
per  hour  all  the  year  round,  and  the  time  to  be  worked  as  follows:  From  the  1st  day 
of  Ifaroh  to  the  end  of  October,  inclusive,  ftt>m  6  o'clock  in  the  morning  to  5.30  in 
the  afternoon ;  ^m  the  1st  to  the  30th  November,  from  7  in  the  morning  to  5  in  the 
afternoon ;  from  the  1st  day  of  December  to  the  31st  day  of  January,  ^m  7.30  in  the 
■Miming  to  4.30  in  the  afternoon ;  from  the  first  to  the  last  day  of  February,  from  7 
in  the  morning  to  5  in  the  afternoon  (Saturdays  in  each  case  excepted,  when  work 
•hall  cease  at  12.30  o'clock  throughout  the  year),  except  on  Mondays,  between  1st 
February  and  30th  November,  when  work  shall  commence  at  7  a  m.  and  pay  to  com- 
nenee  not  later  than  1  p.  m.  on  Saturdays. 

Meal  homre. — Breakfast  time  to  be  from  ti  to  8.30  a.  m. ;  dinner  time  to  be  fh>m  12 
noon  to  1  p.  m. 

Work  ekide. — In  yards  or  other  jobs,  the  nature  and  extent  of  which  render  the  de- 
mand reasonable,  sheds  shall  be  erected.  The  operatives,  in  conjunction  with  the 
■iMten,  to  have  a  voice  in  directing  where  a  dispute  exists  relative  to  the  erection 
of  ebeds.  In  the  event  of  any  disputes,  a  deputation  of  two  employers  and  two  work- 
not  connected  with  the  work  in  question,  to  form  a  committee  to  decide  whether 
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■nob  demand  !■  reawmable,  and  anyemploTec  TcfaniiB 
uiittee  deoidfl  that  the  demand  Is  TcaaonablB,  to  pay  E 
throngh  the  non-erection  of  sneh  iheda. 

Or«rNM. — All  OTeitime  made  by  the  leqaeat  of  the 
lianr  at  time-aDd-a-qnarter  np  to  10  p.  m.oD  the  first  Bi 
tiooe  after  10  p.  m.  to  be  time-and-a-half;  on  Satnrd*;) 
a-Lalf ;  on  Snndaj  and  Christniaa  day  doable  time. 

^jipmtttret. — Boys  enteriog  the  trade  on  no  accoont  t< 
nrd  to  be  bound  antiltbe  aire  of  twenty-one  yean.  Not 
T.DDtha  withoDt  being  legaUy  bonnd. 

Allrratioit  of  ntlc*. — 8ik  months  notice  in  writing  shsl 
any  alteration  in  the  foregoing  rnlee,  stating  full  partici 
l!ie  notice  shall  reply  to  it  within  one  month  either  I 
orbenrise;  and,  if  uecesury,  a  depnlalion  of  dx  worki 
1(1  meet  sil  employen,  to  endeavor  to  come  to  an  anden 
pnrtiee  sball  refer  theqaestion  back  to  their  raipectiTe  \ 
aibitration,  and  if  a  majority  on  both  sides  are  in  &to: 
utiatl  be  formed  as  follows: 

Pablio  court  of  srHfraHoa. — The  conrt  shall  conaiat  of 

ing  masons,  who  shall  have  power  to  come  totermaand 

in;  on  both  parties ;  bat  if  nnable  to  a^rree,  they  shAll  i 

-n  %o  shall  be  motnally  wreed  opoD,  who  shall  act  aa  sol 

shall  be  the  de«isioii  of  ue  conrt,  and  shall  be  eqaally  b 

JOS.  c.  wfin 

W.  KNOX,  S«c 

Of  lU  Uverpool 

CHABLEB  AU 

WILLIAM  WI 


tor  CLar  pbicss. 

Caatlng  top  clay  (7  feet)  per  1,000,  inolnding  feigbiog  an 

Molding  oommon  bricka 

Tt^mpenog 

Wheeling,  less  2d.  per  1,000  for  a  level  wheel 

(L'^inyiDg  off. -_ ,.........,.,,,,,..  ---.-..-. 

W»Uing 

Ili.ming  in  close  kiln . . 

Plotting  and  casing,  per  100,000 

Burnt  coaraes  same  ae  green  bricks,  viz,  per  1,000 

All  bricks  to  be  carefally  handed  down  from  the  kiln 
Iiregnlarty  •shaped  briolu,  U.  6d.  per  1,000  extra. 


Casting,  per  1,000 

Molding , 

Tempenns , 

Beat  same  as  top  prices. 


BOTTOM  CLAT  » 


BXTBA8. 


1.  All  extra  feighing,  ravening,  and  leTeling  to  be  by  i 
S.  Any  flats  longer  than  8,000  to  be  paid  For  extra,  ■ 

J.  Depth  of  space  wheel  not  to  exceed  8  feet 

*.  Any  clay  pit  not  exceeding  2  feet  in  depth  to  be  ooi 

2  and  not  exceeding  4  feet,  1  penny  per  1,000  extra. 
...  Over  4  feet  and  not  over  B  feel,  to  be  paid  aa  space 
t.  Any  spftce  wheel  eiceediuit  a  feet  in  depth  from  the 

1  penny  pet  1,000  for  every  additional  foot. 

7.  One  hundred  ind  tihj  yMft*  to  >»  ciiw\&«nid  an.  »v 
from  the  eentet  of  lia  ilAta  to  Qm  oommcTiQBmMtX.  (A  \a 
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extra  for  erery  additional  20  yards  or  oart  of  20  jarda. '  That  no  extra  be  paid  for  a 
Wallett  kiln  wheel,  bnt  1  penny  per  1,000  extra  shall  be  paid  for  a  Wallett  clay  wheeL 

8.  Tliat  molders  be  held  responsible  for  all  bricks  destroyed  throagb  want  of  care 
Id  protecting  them  Arom  the  weather,  or  through  other  canses  nuder  their  control. 

9.  That  bnok-bamers  be  held  responsible  for  all  bricks  damaged  throngh  careless- 
ness or  want  of  attention  in  their  branch  of  the  work.  That  no  restriction  be  placed 
cm  the  nnmber  of  hours  brickbnmers  shall  work  in  case  of  emergency,  either  on  Sat- 
urday or  any  other  day,  on  acooont  of  the  necessity  for  them  to  take  advantage  of 
fine  weather. 

10.  That  the  wages  for  ordinaiy  day  work  in  the  winter  time  be  22t.  per  week,  and 
S3t.  per  week  on  aoeonnt  of  casting,  and  no  lost  time  be  paid  for. 

11.  If  any  workman  absent  himself  from  his  work  during  the  brickmaking  season 
for  three  consecutive  days  without  reasonable  cause,  he  shall  be  dismissed  and  have 
BO  elaim  for  pavment  for  the  stopped  thousands  or  other  money  held  by  his  employer 
vatil  the  end  of  the  season. 

UAKJKQ  OROUKD. 

For  making  the  ground  of  a  new  Job,  indnding  removing  sod 5  0 

Witiiout  removing  sod 4  0 

Removing  old  ground  without  any  extra  for  flat  ends 3  0 

MiJiing  space 0  5 

Sinking  motty 1  0 

XMPLOTMBNT  FOR  BOT8. 

Boys  only  of  the  age  allowed  by  the  factory  amendment  act  to  be  employed  in  the 
briek  fields. 

AUTHORITT-  OF  XMPLOTSR8. 

Each  employer  shall  conduct  his  business  in  any  way  he  may  think  advantageoua 
In  the  matter  of  letting  piece-work,  using  machinery  and  implements^  employment  of 
•oeietv  or  uon-societv  men,  and  in  all  details  of  management  not  infringing  upon  the 
individual  liberty  of  the  workman. 

ARBriRATION. 

Any  dispute  arising  between  employers  and  men  shall  be  submitted  to  a  court  of 
arbitration,  consisting  of  two  employers  and  two  working  brickmakers,  who  shall 
have  power  to  come  to  terms,  ana  whose  decision  shall  be  binding  on  both  parties  r 
bnt  if  unable  to  agree,  they  shall  proceed  to  appoint  an  umpire,  to  be  mutually  agreed 
upon,  who  shall  act  as  sole  referee,  and  whose  decision  snail  be  final  and  shall  be 


nally  binding  on  both  parti 


•^ 


e  above  are  the  termaon  which  the  employers  are  willing  to  engage  efficient  briek* 

W.  KNOX, 
Seoreiarg  of  the  Liverpool  Matter  BnUden^  AseooiitUm, 


5.  PUuterer'e  trade  mle*,  to  eome  into  operation  on  April  1, 1880. 

Memre  of  work,— The  ordinary  hours  of  work  shall  be  fifly-five  hours  per  week,  ap* 
portioned  as  follows :  Every  morning,  from  6  a.  m.  to  5.30  p.  m  (except  on  Mondaya 
when  the  work  shall  commence  at  7  a.  m.),  with  half  an  hour  for  breakfast  and  one 
hour  for  dinner;  and  on  Saturday  from  6  a.  m.  to  12.30  at  noon,  and  half  an  hour  for 
bieakfast.  But  for  the  four  winter  months — November,  December,  Jannaiy,  and  Feb- 
raary — the  ordinary  hours  of  work  shall  be  forty-seven  and  a  half  hours — from  7  a.  m. 
to  5  p.  m.  on  the  first  five  days,  and  from  7  a.  m.  to  12.30  at  noon  on  Saturday,  with 
bieakfast  half  hour  the  same  as  in  summer. 

Starting  tiwke, — Starting  time  in  summer  shall  be  at  6  a.  m  (except  Mondays,  at  7  a. 
Bi.)y  8.30  a.  ro.,  and  1  p.  m.,  excepting  Satnrday,  when  it  shall  be  6  and  U.  30  a.  m» 
only;  and  in  winter  at 7  a.  m.,  8.30  a.  m.,  and  1  p.  m.,  excepting  Satnrday,  when  it 
■hail  be  7  and  8.30  a.  m.  only. 

£mie  of  wojfte, — Wages  shall  be  paid  by  the  hour,  at  the  average  rate  of  8d.  per  hour 
all  the  year  round. 

Autkoritg  of  employers, — Each  employ  er  shall  conduct  his  business  in  any  way  he  may 
tfiink  advantageous  in  all  details  of  management,  not  infringing  upon  the  individoM 
liberty  of  the  workmen  or  these  general  rules. 
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OveriifM, — All  oyertime  made  by  the  reqaeat  of  the  employen  shall  be  paid  by  the 
hour,  at  the  following  rates,  viz :  fall  time  and  a  quarter  up  to  10  p.  m.  on  the  fiitt 
five  days,  after  10  p.  m.  tiuie  and  a  half;  on  Satordays  all  oyertime  to  be  time  and  a 
half. 

Boundary. — The  boundary  shall  be  taken  at  a  radios  of  one  and  a  half  mile  from 
St.  George's  Hall  as  a  center,  beyond  which  walking  time  shall  be  allowed,  in  the 
first  quarter  only,  at  the  rate  of  three  miles  an  hour,  but  men  to  walk  back  in  thmr 
own  time.  This  rule  applies  to  men  only  sent  from  the  shop,  and  not  to  men  engaged 
«nd  paid  at  the  job. 

Country  jobs. — All  men  sent  out  to  a  country  Job  shall  have  their  traveling  ezpenafls 
paid  going  and  returning,  if  discharged  or  sent  back  to  the  shop,  and  2f.  6d,  per 
week  for  lodgings ;  any  allowance  beyond  this  to  be  by  special  arrangement. 

Pay  time, — All  men  working  at  Jobs  above  thirty  minutes'  walk  from  their  employer's 
place  of  business  shall  leave  work  in  time  to  reach  the  pay  table  at  1  p.  m.,  if  paid 
on  Saturday,  or  at  6  o'clock  if  paid  on  Friday ;  if  paid  at  the  Job,  to  be  paid  at  12.30 
p.  m. 

Alteration  of  rules, — Six  months'  notice  in  writing  shall  be  given  on  both  sides  of 
any  alteration  in  the  foregoing  rules,  stating  full  particulars^  and  the  party  receiv- 
ing the  notice  shall  reply  to  it  within  one  month,  either  by  giving  a  connter  notice 
or  otherwise  ;  and,  if  necessary,  a  deputation  of  six  working  plasterers  shall  be  ap- 
pointed to  meet  six  employers,  to  endeavor  to  come  to  an  understanding,  failing 
which,  both  parties  shall  refer  the  question  back  to  their  respective  general  meet- 
ings, and  propose  arbitration ;  and  if  a  majority  on  both  sides  are  in  favor  of  arbitra- 
tion, then  a  court  shall  be  formed  as  follows : 

Public  court  of  arbitration, — ^The  court  shall  consist  of  six  employers  and  six  work- 
ing plasterers,  who  shall  have  power  to  come  to  terms,  and  whose  decision  shall  be 
binaing  on  both  parties ;  but,  if  unable  to  agree,  they  shall  proceed  to  appoint  an 
umpire,  to  be  mutually  agreed  upon,  who  shall  act  as  sole  referee,  and  whose  decision 
ahail  be  the  decision  of  the  court,  and  shall  be  equally  binding  upon  both  parties. 

JOS.  C.  WHITE,  Preeident, 
W.  KNOX,  Secretary, 
Of  the  Liverpool  Master  Bmilden^  AeeoeUtHon. 

EDWARD  THOMPSON,  PrmidmU, 
JOHN  CLARK,  Secretary, 

Of  the  Operative  Plasterers^  Se^ciety. 


6.  Plumbers^  trade  rules  as  awiurded  by  arbitration,  to  come  into  operation  on  May  31, 1H80. 

Hours  of  work  and  rate  of  wages. — ^That  ftt>m  the  1st  day  of  March  to  the  1st  day  of 
November  the  hours  of  labor  be  fitty-tive  hours  per  week,  at  the  rate  of  8d.  per  hour. 
Starting  time  being  Monday,  7  a.  m.  to  half  past  5  p.  m. ;  Tuesday,  Wednesday,  Thnn- 
day,  and  Friday,  at  6  a.  m.  to  half  past  5  p.  m.,  allowing  half  an  hour  for  breakfiuA 
and  one  hour  for  diuner ;  and  on  Saturdays  from  6  a.  m.  to  half-past  12  at  noon,  allow- 
ing half  an  hour  for  breakfast.' 

From  the  1st  day  of  November  to  the  1st  day  of  March  the  hours,  of  labor  be  forty- 
•seven  and  one-half  hours  per  week,  at  the  rate  of  Sd,  per  hour.  Starting  time  beinc 
for  the  first  five  days  from  7  a.  m.  to  5  p.  m.,  allowing  half  an  hour  for  breakfast  ana 
one  hour  for  dinner;  Saturday,  from  7  a.  m.  to  half  past  12,  allowing  half  an  hour  te 
breakfast. 

Starting  time. — In  summer,  on  Monday  7  a.  ra.  and  half  past  8  a.  m. ;  on  Tuesday,  Wed- 
nesday, Thursday,  Friday,  and  Saturday,  6  a.  m.  and  half  past  8  a.  m.  In  winter,  7 
■a.  m.  and  half  past  8  a.  m. 

Overtime. — That  when  at  the  request  of  the  employer  overtime  is  made,  time  and  a 
•quarter  be  allowed  for  the  first  four  hours,  after  which  time  and  a  half  shall  be  al- 
lowed. On  Sundays.  Christmas  days,  Good  Fridays,  and  after  half  past  12  on  Satordays, 
double  time  to  be  allowed.  Overtime  not  to  commence  until  the  hours  have  been 
worked  for  the  six  days  or  the  full  number  of  hours  for  the  portion  of  week  worked, 
4MJcording  to  Rule  1.    That  two  hours  be  allowed  for  meals  when  working  all  night. 

Boundary  walking  time. — The  boundary  in  Liverpool  shall  be  taken  at  a  radius  <ul| 
miles  from  St.  George's  Hall  as  a  center,  and  in  Birkenhead  at  li  miles  from  Chafing 
dross  as  a  center,  beyond  which  walking  time  shall  be  allowed,  in  the  first  qoarter 
only,  at  the  rate  of  3  miles  an  hour:  but  men  to  walk  back  in  their  own  time.  TUs 
rule  applies  only  to  men  sent  from  tne  shop  and  not  men  engaged  and  paid  at  the  Job. 

Country  jobs.— The  fares  and  lodgings  to  be  paid  by  the  masters. 

Payment  of  wages. — AW  men  ^oiVvii^  at  ^obs  above  thirty  minntes*  walk  from  their 
employer's  place  of  basmeea  «\i«kW.  \^«v«  ^oxV  Vti  Mxtaa  \a  T«%Ah.  the  pay  table  mt  1 
o'clock  on  Saturday  a;  it  paid  at  t^i^i  '^o>a,  V^  ^OT>K.\KDjeCL\isiM^%«xVl. 
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Alteration  ofrule$. — Six  months'  notice,  in  writing,  shall  be  given  on  both  sides  of 
any  alteration  in  the  foregoing  rules,  stating  full  particulars,  and  the  party  receiving 
the  notice  shall  reply  to  it  within  one  mouth,  either  by  giving  a  counter  notice  or 
otherwise ;  and,  if  necessary,  a  deputation  of  six  working  plumbers  shall  be  appointed 
to  meet  six  employers,  to  endeavor  to  come  to  an  understanding,  failing  which  both 
parties  shull  refer  the  question  back  to  their  respective  general  meetings,  and  pro- 
pose arbitration ;  and  if  a  m^ority  on  both  sides  are  in  favor  of  arbitration,  then  a 
oonrt  shall  be  formed  as  follows : 

Court  of  arbitration, — The  court  shall  consist  of  six  employers  and  six  working 
plnmbers,  who  shall  have  power  to  come  to  terms,  and  whose  decisiou  shall  be  bind- 
ing on  both  parties;  but,  if  unable  to  agree,  they  shall  proceed  to  appoiut  an  umpire, 
to  be  mutually  agreed  upon,  who  shall  act  as  Hole  referee,  and  whose  decision  shall 
be  the  decision  of  the  court,  and  shall  bo  equally  binding  on  both  parties. 

JOS.  C.  WHITE,  PreHdent, 
W.  KNOX,  Secrttar^, 
Of  the  Liverpool  Master  Builders*  ABBOciation, 

E.  C.  FERGUSON,  Preeident, 
T.  ANDERSON,  Secretarff, 
Of  the  C^^atire  Plumbers'  Sodetg, 


Working  rules  of  the  Liverpool,  Birkenhead,  and  district  house  painters. 

Sate  of  wages.'-Ou  and  after  1st  of  March,  1876,  efficient  house  painters  and  those 
who  are  also  paperh augers  to  be  paid  at  the  rate  of  l^d,  per  hour. 

OMrUaie.— That  all  time  workecl,  at  the  request  of  the  employer,  after  1  o'clock  on 
Saturdays,  and  from  9.;i0  p.  m.  to  6  a.  m.  on  other  days,  shall  be  paid  for  as  time  and 
a  half.  No  overtime  will  be  allowed  unless  the  employer  previously  authorizes  tho 
men  to  make  it.  \ 

Hours  of  work, — To  commence  work,  from  the  1st  of  March  to  the  1st  of  November, 
each  morning  at  6  o'clock,  except  on  Monday,  when  they  shall  commence  at  7  o'clock 
and  leave  off  work  each  day  at  naif  past  5,  except  on  Saturday;  and  on  that  day  to 
leave  off  at  half  past  12  o'clock.  One  hour  for  dinner  aad  half  an  hour  for  breakfast 
to  be  allowed  each  day,  except  Saturday,  when  half  an  hour  shall  be  allowed  for 
breakfast.  From  1st  November  to  1st  March  the  working  hours  to  be  regulated  as 
trade  will  allow.  If  any  workman  is  late  in  the  morning  ho  shall  not  commence  work 
tUl  &30  a.  m. 

Pay  tinui, — All  men  working  at  Jobs  above  thirty  minutes'  walk  from  their  employer's 
phMM  of  business  shall  leave  wonc  in  tims  to  reach  the  pay  table  at  1  o'clock  on  Sat- 
urday ;  if  paid  at  the  Job,  to  work  until  12.30. 

Bemmdarg.—The  boundary  in  Liverpool  shall  be  taken  at  a  radius  of  H  miles  from 
St.  George's  Hall  as  a  center,  and  in  Birkenhead  at  H  miles  from  Charing  Cross  as  a 
oenter,  Myond  which  walking  time  shall  be  allowed  in  the  first  quarter  only  at 
the  rate  of  3  miles  an  hour,  but  men  to  walk  back  in  their  own  time.  This  rule  ap- 
plies only  to  men  sent  from  the  shop,  and  not  to  men  engaged  and  paid  at  the  Job. 

Comntrif  jobs, — All  men  sent  out  to  a  country  Job  shall  have  their  traveling  eznensee 
paid  going  and  returning,  or  if  discharged  or  sent  back  to  the  shop,  and  2«.  od,  per 
week  for  lodgings;  any  allowance  beyond  this  to  be  by  special  arrangement. 

Union  and  non-union  men, — That  operative  society  men  shall  not  l>e  allowed  to  in- 
terfere with  or  molest  in  any  way  non-society  men  who  may  be  employed  along  with 
them,  or  n'os  rersa, 

Uee  of  employer's  tools  and  plant, — That  no  workman  shall  be  allowed  to  use  any 
brushes  or  other  tools  or  plant  belonging  to  his  employer  without  first  obtaining  his 
eoDsent  thereto,  neither  shall  any  workman  be  alloweid,  under  any  circumstances,  to 
work  for  another  employer,  or  any  one  else,  when  his  regular  employer  requires  his 


Smoking, — That  no  smoking  shall  be  allowed  on  the  jobs,  and  any  man  found  offend- 
ioff  against  this  rule  shall  be  liable  to  instant  dismissal. 

Imeobrietg, — ^Auy  workman  leaving  his  work  and  goiug  for  intoxicating  liquors  will 
be  considered  to  have  canceled  all  claim  for  expenses  and  wages  due  for  work  exe- 
eiited  that  day ;  also  any  man  found  in  a  state  of  intoxication  at  his  work  shall  not 
be  paid  for  any  work  executed  that  day,  and  also  be  liable  to  instant  dismissal  at  the 
option  of  his  employer. 

Apprentices. — That  all  boys  coming  into  the  trade,  after  dste  of  these  rules,  shall 
be  legally  bound  within  three  months  of  the  time  of  coming  into  the  shop,  and  serve 
not  less  than  five  years. 

Ttme-skeets, — Every  workman  must  send  in  his  time-sheet  made  np  to  Thursday 
night,  properly  filled  up  and  signed  by  himself  and  also  by  the  foreman  of  the  Job, 
when  one  is  appointed,  not  later  than  Friday  noon ;  or  if  working  in  the  country  the 
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sheets  must  be  posted  oot  later  than  the  first  post  on  Friday  momingy  or  otherwise 
he  will  forfeit  his  right  to  be  paid  to  time  as  per  role. 

Workingmen^B  reBpannhilitg  for  iooU  and  pUtni. — That  each  man  shall  leaTe  in  the 
hands  of  his  employer  not  less  than  one  and  a-half  day's  wages,  as  prorided  hv  Rale 
12,  which  shall  oe  given  np  to  him  on  leaving  his  employment  on  condition  uat  all 
his  employer's  tools  are  given  ap  in  a  satisfactory  state,  and  all  damage  or  deficiency 
made  good,  reasonable  wear  and  tear  excepted.  Each  workman  shall  also  be  held 
responsible  for  all  tools  intmsted  to  his  care,  and  shall  make  good  any  damage  ot 
deficiency. 

WM.  TOMKINSON,  Jm'R, 

W.  KNOX, 

Seoretarjf. 


BuUi  of  the  Manohetter  Ckhoperatiito  WholoMle  Sodetg  ZAmitod, 

[Inelotixre  in  Coniiil  Shsw's  report.] 

RUIJB8. 

1.  This  society  shall  be  called  the  "  Co-open(tive  Wholesale  Society  Limited." 

2.  The  object  of  this  society  is  to  carry  on  the  trades  of  wholesale  dealers,  banken, 
shippers,  carriers,  and  insurers,  and  subject  to  the  sanction  of  a  special  eeneral  meet- 
ing called  for  the  purpose,  those  of  manufacturers,  and  the  working  of  mines.  The 
society  shall  have  power  to  do  all  things  expedient  for  accomplishing  all  or  any  of 
snch  objects,  iocloding  the  power  to  purchase,  hold,  sell,  mortgage,  rent,  leaaa.  or 
snblease  lands  of  any  tenure,  and  to  erect,  pull  down,  repair,  alter,  or  otherwise  dual 
with  any  bnilding  thereon. 

3.  The  registered  oflSce  of  this  society  shall  be  at  1  Balloon  street,  Corporatico 
street,  Manchester,  in  the  county  of  Lancaster,  where  all  the  books  of  accoonts^ 
securities,  and  documents  of  the  society  shall  be  xept,  other  than  snch,  if  any,  as  aie 
required  tor  carrying  on  bnsiness  on  account  of  tne  same  elsewhere ;  bnt  the  ofllee 
may  be  altered  by  the  general  committee. 

4.  In  case  of  any  alteration  in  the  place  of  the  registered  oflice  of  the  society, 
notice  shall  be  sent  to  the  registrar  within  fourteen  days  in  the  form  prescribed  of 
the  treasury  regulations. 

5.  The  members  of  this  society  shall  consist  of  such  co-operative  societies  or  com- 
panies (registered  under  the  industrial  and  provident  societies  act,  1876,  or  under  the 
companies  acts,  with  limited  liability,  or  under  any  law  of  the  connUy  where  they 
are  situate,  whereby  they  acquire  the  right  of  trading  as  a  body  corporate,  with  lim- 
ited liability)  as  have  been  admitted  by  the  general  committee,  and  approved  br  a 
majority  of  delegates  present  at  a  general  meeting  of  the  society.  An  applicattOB 
for  shares  shall  be  made  by  a  resolution  of  some  gjeneral  or  committee  meeting  of  the 
society  or  company  making  the  application,  contained  in  writing  and  attested  by  the 
signatures  of  the  secretary  and  three  of  its  members;  every  society  or  company  making 
an  spplioation  for  shares  shall  state  the  number  of  its  members,  and  take  np  not  less 
than  one  £5  share  for  every  ten  members,  and  agree  to  increase  the  number  annoally 
as  its  members  increase,  making  the  return  of  such  increase  at  the  time  and  in  ae- 
cordance  with  its  return  to  the  registrar.  And  in  the  rules  the  word  society  shall  in- 
clude a  company,  and  the  words  committee  of  management  shall  inclnde  the  board 
of  directors  thereof. 

6.  General  meetings  of  the  members  shall  be  holden  on  the  first  Saturday  in  the 
months  of  March,  June,  September,  and  December  in  each  year,  at  3  o'clock  in  the 
afternoon,  when  the  general  committee  shall  make  its  report  of  the  then  condition  of 
the  society. 

7.  A  special  general  meeting  may  be  convened  at  any  time  in  virtue  of  a  resolution 
of  the  general  committee,  or  by  any  ten  societies,  being  members,  on  giving  twentv- 
one  clear  di^s'  notice  in  writing  to  the  secretary,  signed  by  them,  specifying  the  ob- 
jects thereof,  of  which  meeting  a  notice  shall  be  posted  to  the  registered  address  of 
each  member,  specifying  the  time,  place,  and  object  of  such  meeting,  at  least  four- 
teen days  before  such  day  of  meeting.  No  other  business  can  be  transacted  at  any 
such  meeting  than  the  business  specified  in  the  notice  convening  it. 

8.  All  general  meetings  shall  be  held  in  Manchester  at  such  place  as  the  general 
committee  may  determine ;  and  no  meeting  of  the  society  shall  proceed  to  bosiiMSS 
unless  representatives  from  at  least  twenty  societies  be  present  within  one  boor  of 
tfie  time  of  meeting,  otheTN^iae  ^\icb  meeting,  if  it  be  the  ordinary  general  meeting  of 
the  society  or  a  special  generaY  me^Wii^  <:AXi^«^^  V3  "O^*^  ^^ci^csl  committee,  shall 

I  adjourned  lor  at  least  iowtt&^ii  c\a«x  ^ttii%,  ol  ^\a^s^^A^^'Qxta&fi5QX  \:ki(j<QAib^BuiSI 
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be  posted  to  the  registered  address  of  each  member ;  bnt  if  it  be  conyened  by  Dotioe 
from  the  members,  shall  be  absolutely  dissolved.  Bat  aoy  geoeral  meetlDg  may  ad- 
Joom  from  time  to  time  for  anv  period  not  less  than  fourteen  days;  and  no  meeting 
shall  be  rendered  incapable  of  transacting  business  by  the  want  of  a  quorum  after 
the  chair  has  been  taken. 

9.  Every  representative  shall  have  one  vote,  except  in  the  election  of  the  general 
committee,  which  is  hereinafter  provided  for ;  and  every  society  may  nominate,  by 
resolution  evidenced  as  aforesaid,  one  representative  for  every  five  hundred  memt>ers, 
or  fractional  part  of  five  hundred  members,  belonging  to  it :  who  shall,  for  the  pnr- 
Dose  of  representation  only,  be  deemed  to  be  a  member  of  this  society  for  and  on  be- 
Lalf  of  the  society  he  represents. 

10.  The  capital  of  this  society  shall  be  raised  in  shares  of  five  pounds  each,  which 
shall  be  transferable  only.  Every  society,  on  its  admission,  shall  pay  the  sum  of  not 
less  than  1  shilling  on  each  share  taken  up.  Each  five  pounds  so  paid  shall  consti- 
tute one  fully  paid-up  share;  but  no  dividend  or  interest  shall  be  withdrawn  by 
members  until  their  shares  are  paid  up.  Any  member  may  pay  up  shares  in  advance. 
Alter  having  received  the  consent  of  a  special  meeting,  the  whole  or  any  part  of  the 
share  capital  may  be  calle<l  up  by  the  general  committee  on  giving  notice  to  that 
effect.  Any  society  desiring  to  transfer  any  part  or  the  whole  of  its  shares  to  any 
other  society,  may,  with  the  consent  of  the  general  committee,  be  allowed  to  do  so, 
and  this  society,  upon  receiving  from  the  society  to  which  such  transfer  is  to  be  made 
an  application  tor  any  number  of  shares,  shall  pay  to  the  society  desirous  of  making 
the  transfer  all  the  money  then  credited  to  it  in  respect  of  [dividend  or  interest  not 
added  to  capital]  upon  any  share  to  be  transferred  [but  not  including  any  other 
moneys  paid  up  in  respect  thereof  under  this  rule,  nor  aoy  dividend  or  interest  added 
to  capital],  all  of  which  shall  be  paid  by  the  society  to  which  the  transfer  is  made 
So  the  transferring  society.  The  society  on  whose  account  such  shares  are  held  shall 
deftav  the  costs  (if  any)  necessary  for  obtaining  such  transfers  to  be  legally  made, 
inolodins  the  cost  of  the  proper  stamp,  without  which  no  transfer  shall  be  registered. 

11.  Alithe  shares  of  the  society  shall  be  numbered  progressively,  and  a  share  reg- 
ister book  shall  be  kept,  in  which  shall  be  entered  the  following  particulars :  The 
name,  registered  office,  and  date  of  entrance  of  each  member  of  the  society;  the  num- 
ber of  shares  held  by  each  member,  with  the  number  and  value  of  each  share,  the 
date  when  membership  began,  and  the  date  at  which  membership  ceased  in  respect  of 
any  share.    The  transfer  of  all  shares  shall  be  registered  in  a  similar  way. 

18.  All  the  transfers  shall  be  in  the  form  following,  or  as  near  thereto  as  the  cir- 
^lUDBtances  permit,  and  shall  be  attested  as  is  expressed  in  the  said  form : 

'• ,  18—. 

"In  consideration  of  the  sum  of ,  this  day  paid  by  the society  limited 

to  the society  limited,  herein  respectively  called  the  transferrer  and  transferee, 

the  transferrer  hereby  transfers  to  the  transferee shares  in  the  Co-operative 

Wholesale  Society  Limited,  now  standing  in  the  name  of  the  transferrer  in  the  books 
of  the  Wholesale  Society,  on  which  the  sum  of  £4  19«.  per  share  remains  unpaid,  to 
liold  such  shares  subject  to  the  same  conditions  on  which  the  transferrer  h«ld  the 
aame  at  the  time  of  the  signature  of  this  transfer,  and  the  transferee  hereby  agrees  to 
take  the  said  shares  subject  to  the  same  conditions. 

'*  In  witness  whereof  the  three  undersigned  members  of  the  committee  of  the  trans- 
Ibrrer  and  transferee  have  hereto  set  their  hands,  respectively  attested  by  the  signa- 
of  the  secretaries  of  the  said  societies. 


MemberB  of  committee  of  the  trameferrer. 


Secretary, 
Witness: 


Mewibera  of  the  committee  of  the  traneferee. 


Secretary, 
Witness : 

13.  The  society  shall  have  a  lien  upon  the  shares  of  deposits  of  any  member  in- 
^btsd  to  itf  *°d  <Q^y  ^^  off  any  sum  credited  to  such  meml>er  thereon,  in  or  towards 
the  pajmeni  of  any  such  debt;  and  if  any  member  is  indebted  to  not  less  three-fourths 
^  tils  MID  for  the  time  being  credited  on  the  shares  so  held,  and  does  not  pay  the 
^—om.t  dotf  within  one  calendar  month  after  a  special  demand  thereof  has  belen  duly 
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mode,  tiM  g«ii«ral  committee  may  aell  mod  truufer  in  I 
sbum  to  any  otber  member  or  society  entitled  to  beeoi 
prnce«de  «rancb  tale,  iucladitiK  the  mm  irbicb,  «■  any 
so  iDdebted  witb  tbe  cotueot  of  tbe  society,  voald  bsTi 
ic  or  toward  tbe  payment  of  sncb  debt,  aad  any  ezpei 
B.-ime;  and  shall  pay  over  the  sarplnii,  if  any,  to  sdcI 
spoDiible  for  any  Iobh  occHsiooed  tbtteby ;  and  any  tran 
thii  rizbtof  sacb  member  in  the  share  so  transferred,  an 

14.  IlieTe  sball  be  ooeor  more  anditora  of  the  society, 
nalioD  and  voting  papeni  in  like  manner  as  tbe  Kencral 
shall  retire  each  quartt-r,  who  shall  J*e  eligible  for  resell 
aocoanta  of  the  society,  and  see  that  they  are  correctly  I 
girieral  BeetingH  a  balance  sheet  of  the  receipts  and  expet 
Biiil  liabilities,  togethi-r  nith  separate  detailed  acooant 
dipartnients.  They  shall  eiamine  all  secnrifies,  and  sh; 
examine  all  papers  and  docnments  belonging  to  the  Kici 
Bl;;iied  hy  them  and  approved  by  any  such  meeting,  thi 
W.it  of  the  society. 

15.  The  books  of  the  society  and  the  nameii  of  the  men 
B)ii'Ction  of  any  member  or  person  interested  in  the  fiud 
bli-  honr*,  at  the  rFsiatered  office  of  the  socity,  or  at  ar 

'  kirjit,  Bnbject  to  snuh  regnlations  as  to  the  time  and  man 
frora  time  to  time  be  made  by  the  general  meetini^  of  th 
uiember  or  person,  anleas  he  be  an  officer  of  the  society  < 
a  resolntion  thereof,  shall  have  the  right  to  inspect  the  li 
member  withont  the  will  or  consent  of  snch  meml>er. 

IS.  Land,  bnildings,  and  fiied  slock  shall  be  redaced  i 
p(-r  cent,  per  annnm  on  land,  5  per  cent,  per  annnm  on  bi 
aiinnm  on  fixtures,  which  shall  he  taken  qnarterly  fron 
Innd,  bnildings  or  fiitnres. 

17.  Each  meDil>er  shall  receive  ont  of  the  anrplna  reiMi 
viding  for  tbe  expenses  thereof  in  each  year,  interest  no 
aiinnm  npou  the  share  capital  standing  to  ibiacconnt  in 
is  declared  at  the  quarterly  meetings  of  tbe  society. 

Ij.  The  net  proceeds  of  all  business  carried  on  by  this 
viiting  forthe  expenses  of  management,  interest  on  loans, 
of  lixed  stock,  and  for  snch  interest  npon  the  subscribed 
sbHll  th>m  time  to  time  be  applied  as  the  general  n 


.jQiiiant  of  their  purchases  during  the  period  to  which 
till'  bank  department  shall  be  divisible  among  the  depoi 
gt'iieral  committee  direct  from  time  to  time,  subject  to  a 
nipttiogs  relating  thereto.  Any  undivided  balance,  togs 
OT!  noD-membera  business,  being  added  to  the  reserve  rai 
li.  This  society  shall  be  managed  by  a  general  commil 
nicinbers,  who  shall  be  elected  for  eighteen  months  each, 
fliiliject  to  the  provision  following,  viz  ;  Of  tbe  six  mem 
rr»l  meeting  after  this  rule  is  registered,  the  three  wb( 
votdS  sball  respectively  retire  at  the  end  of  nine,  twelvi 
order  of  the  votes,  beginning  with  the  lowest;  and(S)of< 
coiistitnted  as  hereinafter  is  provided,  who  shall  be  elect 
ciiiiimtttee,  at  their  Drst  meeting,  held  in  each  qnartorafl 
iDceting.  Retiring  members  sball  be  eligible  for  re-elect 
(o)  The  election  of  the  siiteen  members  of  the  comm 
the  branch  committees  hereinafter  provided  for,  shall  1> 
nominated  by  the  members  ot  committee  of  raanagorael 
nMiim  paper  ssent  to  each  of  them,  and  by  voting  papei 
ttif  Dames  and  addresses  only  of  the  persons  nominated 
thi)  ni'nie  of  the  society  of  which  each  is  a  member. 

(b)  The  times  of  sending  out  and  returning  snch  papei 
itiK  snch  electiouM,  shall  be  rrgulated  by  the  general  cc 
visions  following,  and  any  resolutions  of  a  general  meeti 
Nut  more  tban  one  member  of  any  society  shall  be  incin 
for  whom  voles  can  be  given  unletis  he  Is  also  a  membe 
cnnilidate  nominated  by  his  own  society  shall  be  prefe 
s'lcicty  nominated  by  another  society.  (";i)  Each  society 
It  ia  enli\,\ed  to  TeniesenlaUies  ■nwi\,U^\ied  by  the  nnm' 
(4)  No  vocieli  eha.u  ^^e  lot  wv^  wo*  cKii&\&B.\«taot«-4( 
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repreaentativea.  (5)  A  society  established  elsewhere  than  in  England,  Scotland,  Ire- 
land, the  Channel  Islands,  or  tht^  Isle  of  Man,  may,  by  a  resolution  signed  by  two 
membera  of  its  committee  of  management,  and  countersigned  by  the  secretary, 
nominate  any  member  of  a  society  member  of  this  society,  to  whom  its  election  papers 
■hall  be  sent,  and  who  shall  be  entitled  to  vote  as  its  proxy,  provided  that  no  person 
hold  more  than  one  proxy  at  the  same  time,  and  that  the  person  so  nominated  shall 
not  be  a  member  of  the  committee,  or  an  officer  of  this  society,  and  may  similarly 
Tary  any  such  nomination. 

(o)  A  branch  of  this  society  shall  consist  of  all  the  societies,  members  of  this 
•ociety,  whose  registered  offiees  are  situate  in  any  district  which,  by  the  resolution 
of  anv  general  meeting  of  this  society,  is  declared  to  be  within  the  limits  of  such 
branch.  Each  branch  shall  be  managed  by  a  committee  of  eight  persons,  who  shall 
be  elected  for  eighteen  months  each,  at  the  general  meetings  of  the  society,  and  shall 
retire  in  rotation,  snbject  to  the  provision  following,  viz :  Of  the  three  members  to 
be  elected  at  the  first  quarterly  meeting  after  this  rule  is  registered,  the  one  who  has 
the  lowest  number  of  votes  shall  retire  at  the  end  of  fifteen  months,  a  retiring  mem- 
ber being  re-eligible.  These  committees  shall  in  all  respects  be  snbject  to  the  regula- 
tions laid  down  from  time  by  the  general  committee. 

(d)  Quarterly  meetings  of  the  members  shall  be  held  at  the  branches,  or  such  other 
place  in  the  town  where  the  branch  is  situate  as  the  branch  committee  may  aj^point, 
on  the  last  Saturdays  in  the  months  of  Febrnary,  May,  August,  and  November  in  each 
▼ear,  bnt  no  such  meeting  shall  proceed  to  business  unless  representatives  from  at 
least  ten  societies  be  present  within  one  hour  of  the  time  of  meeting,  otherwise 
•nch  meeting  shall  become  void.  The  same  business  paper  shall  be  laid  before  each 
■nch  meeting,  which  will  be  laid  before  the  general  meeting  then  approaching ;  and 
if  any  diversity  of  opinion  should  arise  on  any  question  so  submitted  to  any  such 
meeting,  the  proposition  and  any  amendment  thereon  submitted  Ui  such  meeting  shall 
be  submitted  in  the  same  form  to  the  said  general  meeting,  and  the  ouestion  shall  be 
decided  by  counting  up  the  total  number  of  votes  given  thereon  at  all  such  meetings ; 
bnt  in  the  event  of  any  such  amendment  being  adontcd  and  put  a  second  time  as  a 
■nbetantive  motion  at  the  general  meeting,  it  shall  be  open  to  any  representative 
present  to  move  an  amendment  to  it,  although  such  amendment  may  not  have  been 
submitted  to  any  branch  quarterly  meeting ;  and  any  representative  nresent  at  the 

Sneral  meeting  shall  be  at  liberty  to  move  any  resolution  relating  to  the  business  on 
e  paper,  the  adoption  of  which  he  may  consider  advisable,  although  the  question  may 
not  have  been  discuMsed  at  any  of  the  branch  quarterly  meetings.  This  same  order 
of  procedure  shall  also  apply  to  si>e«ial  general  or  branch  meetings  of  the  society. 

(0)  Casual  vacancies  arising  in  any  committee  shall  be  tilled  up  by  the  like  modes 
of  election  as  aforesaid,  accordibg  to  the  circumstances,  at  the  next  meeting  after 
theT  have  arisen  if  any  such  vacancy  arises  more  than  nine  weeks  l)efore  the  day  of 
■nen  meeting,  or  if  it  arises  within  nine  weeks  before  snch  meeting  then  at  the  next 
•Qcceeding  meeting  bnt  one,  and  the  person  elected  to  fill  any  such  vacancy  shall  re- 
tire at  the  tim^when  the  member  of  the  committee  in  whose  room  he  is  elected  would 
have  retired. 

(/)  Every  person  elected  as  aforesaid  shall  be  deemed  for  all  purposes  connected 
with  the  management  of  this  society  to  be  a  member  thereof,  and  shall  have  one  vote 
St  the  meetings  of  this  society  as  such  representative. 

(g)  The  cards  of  admission  to  the  meetings  of  the  members  may  be  used  at  the  op- 
tion of  such  members  for  the  purpose  of  attending  either  the  general  or  branch  meet- 
ings as  they  may  choose,  but  such  cards  after  having  been  once  used  become  null  and 

TOld. 

90.  Any  memberof  the  general  or  branch  committees  shall  vacate  hisoffice  if  he  holds 
may  other  office  or  place  of  profit  under,  or  if  he  has  any  relative  employed  by  the  society; 
if  he  or  the  society  he  represents  becomes  bankrupt,  insolvent,  or  in  liquidation  ;  a 
he  is  concerned  in  or  participates  in  the  profits  of  any  contract  with  the  society.  Bnt 
the  above  rule  shall  be  subject  to  the  following  exceptions :  That  no  committee-man 
■hall  vacate  his  office  by  reason  of  his  being  a  member  of  any  company  or  society 
which  has  entenxl  into  contracts  with  or  done  any  work  for  the  society  of  which  he 
is  a  committee-man.  Nevertheless  he  shall  not  vote  in  respect  of  such  contract  or 
work,  and  if  he  doea  so  vote  his  vote  shall  not  be  counted. 

21.  No  employ^  of  this  society  shall  serve  any  office  in  the  general  or  branch  com- 
mittees, or  be  an  auditor. 

22.  Every  person  appointed  to  any  office  touching  the  receipt,  management,  or  ex- 

Senditure  of  money  for  the  purposes  of  the  societj^  shall,  before  entering  upon  the 
aties  of  his  office,  give  such  security  as  is  thought  sufficient  by  the  general  com- 
siittee  for  the  time  being. 

23.  At  any  quarterly  meeting  of  the  society,  the  majority  of  the  members  present 
may  assign  to  the  committee-men,  auditor,  or  any  other  officer  of  the  society,  snch  re- 
muneration as  serms  to  th«*in  desirable. 

24.  The  general  management  of  the  society  shall,  subject  to  the  provisions  herein- 
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_ J,  who  sliail  bftve  the  eoDtrol  ol  ..._ _ 

the  «ooiety,  tbn  determioatiou  of  the  persons  to  be  eiD| 
or  pnyiueDi  to  be  madti  in  such  busiaeea,  tbe  appointment ' 
□ctoMarj-  for  conducting  the  Mtme,  anil  ma;  oosign  to  a 
and  lalarien  as  they  may  think  fit.  The  bosiDew  of  tb 
fur  ready  money,  so  far  as  the  general  committee  do  DC 
S5.  The  general  committee  sbull  meet  at  least  twice  in 
shHil  furiu  a  qnorum.  It  sball  in  all  thinxB  act  for  am 
alt  its  acts  and  orders  not  incoLHistent  witb  any  rule  ( 
lilte  roTce  and  elfect  as  if  the;  were  tJie  acta  and  orders  • 
of  The  society  at  a  general  meeting  thereof.  Every  qui 
be  ilocided  by  a  majority  of  votes.  Any  three  of  the  c 
meeting  thereof,  by  f^vjng  three  clear  days'  notice  in  « 
at  such  special  meeting  no  other  basineas  than  that  spec 
it  Hball  be  taken  into  couai deration.  The  committee  s! 
the  Aociety  on  such  requiaitions  as  are  herein  mentioned 
cnuuts  of  all  businesB  carried  on  on  behalf  of  the  socio 
propar  books;  and  shall  cause  a  statement  of  the  acca 
nuci'HSHTy  vouchers,  up  to  (he  fourth  Saturday  in  the  i 
tuniber,  and  Deceuiber,  in  each  year,  to  be  made  out  ani 
puiuled  to  audit  t.bu  same,  not  less  than  fourteen  days 
iht^  general  meeting  of  the  society.  The  general  comm 
Aaya  ID  Kebruary  anil  August  in  each  year,  make  ont 
ki-|it  conspicuously  hnng  np  in  the  registered  oBlce  of 
placi'  of  baainess  belongiug  to  it,  and  which  shall  show 

(I)  The  capital  of  the  society,  stating  (a)  the  amount 
bur  of  shanw  issued ;  (o)  the  amount  paid  on  shares. 

{•i)  the  liabilitiesof  the  society  on  the  first  daysof  Jan 
(a)  on  Judgment;  (i)  on  speciality ;  (e)  on  notes  or  bills 
on  i>eti mated  liabilities. 

(:i)  The  assets  of  the  society  at  the  same  date  in  (a)  go 
tbeni);  (i)  bills  of  eiohange  and  promissory  notes;  (o) 

'26.  The  society  shall  have  its  name  engraven  in  legil 
Qiiiillbave  ite  name  mentioned  in  legible  characters  in 
atiil  utber  ofilcial  publications,  andin  all  billsof  exchanf 
nieiilB,  cheques,  and  orders  for  money  or  goods. purporting 
of  Hiioh  society,  and  in  all  bills  of  parcels,  invoices,  reoi 
tho  HOoieCy.  The  seal  shall  have  for  a  device  as  follows: 
an  I  lie  general  committee  direct,  end  shall  be  ueed  only  n 
of  ilie  general  committee,  a  minute  of  which  resolution  i 
Bi-oretary. 

'27.  The  committee  sball  appoint  a  chairman  from  am 
prffiile  at  all  meetings  of  tbis  society,  aud  should  he  i 
eovicty's  meetingx,  the  committee  and  members  present 
themselves  to  preside  on  that  occasion.  The  chairman 
si^u  the  minutes  of  tbe  proceedings  at  each  of  the  socie 
tb«  cseting  vote  besides  his  own  vote  as  a  member. 

'JB.  The  general  and  branch  committee  sball  each  elet 
cord  the  natiies  of  the  said  committees  then  preBent,.a: 
ceediogs,  which  they  shall  transcribe  into  books,  to  bs  aa 
of  the  chairmen  as  tne  proceediugs  of  the  meetiogs ;  th 
uiftting*. 

'10.  In  case  of  a  dispute  between  this  society  and  an;  o 
or  persons  claiming  on  sccouot  of  a  member,  or  under  tb 
agiitiist  any  membtr,  application  may  be  made  to  the  gt 
but  Hhuiitd  the  party  uot  receive  satisfaction,  appeal  ma; 
ing  of  tbe  members  of  tbe  society. 

:i(l.  The  general  committee,  U;  the  direction  of  a  gene 
part  of  its  capital  on  such  terms  as  may  be  agreed  apoi 
curity  of  any  other  society,  registered  nnder  the  indnai 
acts,  187(1,  or  under  tbe  biiildiug  societies  acts,  or  of  at 
tbe  campanies  acts,  or  incorporated  by  act  of  Parliame 
DO  such  inveHtment  be  made  in  tbe  shares  of  an;  aociet' 
with  limited  llabilit;. 

31.  The  genvial  committee  hereinbefore  mentioned  ma, 
atiy  (loraou  oi  perM)n»,  or  trom  »ii3  socwX.^  ot  «naij»iis  fo 
from  time  to  Ume,  npon  nwtlg»t«  ot  ttie  ^^\.«  ox  an.'] 
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society,  or  by  bonds  or  debeotaree  under  the  seal  of  the  society,  or  in  snch  other  man- 
ner  as  they  tleem  best,  snch  sani  or  snms  of  money  on  such  terms  as  shall  have  been 
decided  upon  at  a  quarterly  meeting  of  the  members,  and  subject  to  such  provlHions 
for  repayment  as  are  agree<l  upon.  They  may  also  obtain  advances  from  the  society's 
bankers*  from  time  to  time,  and  f^ro  continning  security  by  mortgat^e,  legal,  or 
eqnitable,  nnder  the  seal  of  the  society,  of  any  property  of  the  society  for  the  money 
wnicb  shall  be  owing  on  the  account-current  of  the  society  with  the  bankers,  limited 
to  snch  an  amount  as  shall  have  been  agreed  upon  at  a  quarterly  meeting  of  the 
members. 

3;^.  Should  the  general  committee  have  more  money  on  hand  than  they  can  profita- 
bly invest,  they  may  apply  the  same  in  repayment  of  loans  due  from  the  society. 

Xl.  If  any  mem beV  has  any  complaint  to  make  relative  to  the  qualities  or  prices 
eharged  for  goods  supplied  by  the  society,  or  respecting  the  conduct  of  any  of  the 
servants,  sucn  complaint  shall  be  sent  to  the  general  committee  in  writing,  signed  by 
the  m-mber  complaining,  or  some  other  memlMsr  on  his  or  their  behalf,  and  shall  be 
Investigated  and  decideil  upon  by  the  general  committee,  such  decision  to  be  entered 
in  their  minute  book;  and  if  satisfaction  be  not  given  by  their  decision,  the  same 
may  be  brought  before  a  general  meeting,  whose  deciHion  shsll  be  final.  Any  mem- 
ber may  likewise  send  to  the  general  committee,  in  writing,  any  suggestions  for  car- 
r^ing  into  better  effect  the  objects  of  the  society,  which  will  be  considered  by  the 
said  committee. 

34.  The  general  committee  may  suspend  any  member  who  persists  in  any  conduct 
injurious  to  the  society,  until  they  submit  the  same  to  a  general  meeting  (of  which 
the  offender  shall  have  seven  clear  da3's'  notice,  specifying  the  nature  of  the  charge); 
such  m<M*ting  shall  have  power  to  expel  such  nnMnl>er,  or  otherwise  as  it  may  think 
fit.  No  member  so  expelled  shull  again  be  readmitted,  except  by  the  votes  of  two- 
thirds  of  the  representatives  present  at  a  general  meeting ;  nor  unless  notice  has  lieen 

?'iven  at  the  last  previous  general  meeting  of  the  intention  to  propose  his  readmission. 
he  full  value  standing  in  the  books  of  the  society  to  the  account  of  any  member  so 
expelled  shall  be  paid  to  such  member. 

35.  No  new  rule  shall  be  made,  nor  any  of  the  rules  hen^in  contained,  or  hereafter 
to  be  made,  shall  be  rei>ealed  or  altered  except  by  the  vote  of  a  majority  of  two>thirds 
of  the  members  present  at  a  general  meeting  of  the  society,  of  which  notice  shall  be 
given  in  each  member  at  least  four  A'eekM  before  the  time  of  holding  such  meeting, 
stating  the  time  and  place,  and  also  specifying  the  rules  to  be  altered,  amended,  or 
repealed. 

3(».  In  construing  these  rules,  the  word  member  shall  be  taken  to  imply  a  society; 
words  iin|)nrting  one  person  or  thing  only  shall  be  taken  to  apply  to  more  than  one 
perstm  or  thing;  and  wonis  importing  a  clasM  shall  be  taken  to'applv  to  the  majority 
of  that  class,  unless  there  is  something  in  the  context  to  prevent  snch  a  construction. 

TITUS  HALL, 

^fcrstarif. 
WILLIAM  ALLOTT, 
Secrttarjf  Beckmandtcike  Indu9irial  Co-operalire  JSocieitf,  Limitedf 

ALFRED  HACKNEY,  i  j|^^.    . 

Secretary  Great  and  LiUle  Bolton  Co-operaiire  Satiety,  Limited^  ^^^«^•• 

JAMES  T.  PRENTIS, 
Secretarjf  Hudderefitld  Indtuirial  Socieijff  Limitedf 
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DELFT. 

REPORT  BY  00N8VL  BCKSTBIN. 

The  hoars  of  labor  in  this  (a  really  model)  establishment  are  from  aboat 
60  to  70  per  week ;  auil  the  wages  as  given  in  the  above  statement  are, 
in  all  cases,  increased  by  certain  premiums  and  in  accordance  and  pro- 
portion to  the  results  of  the  collective  work  or  earnings  of  the  instita- 
tioo  (as  to  particulars  relating  to  the  system  of  premiums  see  ^'  The 
Factory  News,^  and  "  La  question  ouvri^re,''  by  J.  0.  van  Marken,  jr.,) 
oopies  of  which  accompany  this  report. 

As  it  would  be  utterly  in  vain  for  me  to  attempt  to  give  in  this  re- 
port an  adequate  description  of  the  establishment,  such  as  I  believe 
may  on  many  accounts  be  found  valuable  and  interesting,  I  transmit 
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herewith,  or  at  same  time,  copies  of  the  following>Damed  printed  bookB 
and  papers,  viz :  — ^ 

<<  La  qaesticm  oQA^^re  d^  la  fabriqae  n^erlandaise  de  levCire  et  d'a^ 
oool.  Essai  de  solation  pratiqae;  par  J.O.  van Marken, jr.,  1881."  Dm 
LOsnug  der  Arbeiterfrage  in  der  niederl&ndischen  Hefen-  and  Spiritoa- 
fobrik  za  Delft,  von  Alban  Forster.  Originally  pablished  in  ^*-  Der  A^ 
beiterfrennd,"  1883.  *<Het  Agueta-ParlE  en  de  naamlooee  Vennool 
0chap  Oemeenschappelyk  Eigendom,  by  J.-C.  van  Marken,  jr.,  1881' 
^  The  Factory  News,"  a  weekly  paper  of  the  Netherlands  Teast  and 
Spirit  Manafactory,  Delft  and  London,  May,  1884.  ^'Internadonal 
Wealth  Exhibition  Number,  with  First  and  Second  Supplement." 

D.  B0K8TEIN, 

OoniML 

United  States  Oonbtjlatb, 

Am$terdamy  July  18, 1884. 


THB  FACTORY  NEWS— WEEKLY  PAPSH  OF  THE  NBTHEBLAKD8  YEAST 
AND  SPIRIT  MANUFACTORY.    DELFT-^LONDON,  MAY,  1884. 


[The  Factory  News,  edited  by  the  director  of  the  maaalhctory,  is  A  weekly  psper,  that  ezitls( 
JoBe,  1883,  sna  is  distributed  gratis  among  the  employte  and  workosen.  It  la  received  and  pa 
with  constantly  increasing  interest.  It  treats  of  tne  concerns  of  this  small  society  only,  and  !■■• 
«ase  whatever  toacfaes  any  religions  or  political  subject.  This  exhibitkns  aiunber  gtrmB  an  daafli 
of  its  Qsnal  contents,  form,  and  style.] 

▲GNKTA  PARK. 

The  plan  of  this  park  has  been  made  by  those  celebrated  horticaltarists*  who,  us- 
der  the  Arm  name  of  J.  D.  Zocher  and  L.  P.  Zocber,  Haarlem,  have  already  laid  osl 
so  many  beautiful  wAlks  in  onr  country,  for  example,  the  well-known  and  loYety 
Vondel  park  at  Anistcrdam.  The  park  is  bordered  upon  thenortheast  by  the  railroad, 
apou  the  southeast  by  the  Singe!  and  Altena  lane,  and  upon  the  two  other  sides  by  ex- 
tensive meadowH.  It  isa  pretty  large  piece  of  land  of  four  acres  or  40, 000 square  meteia 
The  projecting  point  on  the  left  represents  the  pool,  now  entirely  tilled  up,  and  within 
a  short  time  the  houses  occupied  by  the  keepers  of  the  railroad  will  have  disappeared. 
This  tract  of  land  will  then  be  at  the  disiKtsal  of  the  municipality  of  Delft  and  tbi 
town  council  will  ver>'  likely  not  be  disinclined  to  lay  it  out  in  a  manner  correspondinf 
with  ours,  as  iH  shown  in  the  sketch. 

Let  UH  now  consider  the  details  and  try  to  explain  them.  Agneta  Park  is  bjf 
broad  pond  divided  into  two  parts,  which  are  connected  again  by  two  bridges.  Tbe 
whole  is  dug  out  on  three  sides,  in  an  elegant  form,  and  surrounded  by  water. 
The  dug-np  earth  has  served  to  raise  the  plot  for  building  purposeti.  When  going 
along  the  Singel  across  the  railroad  and  leaving  the  manutactory,  we  tind  on  oor 
right  hand  the  baker's  shop  and  the  shop  of  the  simplest  necessaries  of  life  (groceiyi 
linen,  cloth,  &c.).  We  pass  the  bridge,  one  of  the  entrances  of  the  park,  and  see  it 
the  turning  of  the  Singel  on  our  right  hand  the  common  school,  the  ground  of  which 
has  been  given  to  the  municipality  of  Hof  van  Delft.  Having  passed  tbe  school,  w$ 
enter  the  park  by  the  second  entrance  on  our  right  hand.  Tbe  road  on  tbe  left  is  A 
rural  path  with  cottages  on  both  sides,  cither  detached  or  gronpod  together;  ontht 
left  side  of  tbe  ro<i<l  we  again  find  honses  commanding  a  view  of  the  beautiful  p<Hid. 
Both  roa<ls  are  wiiuling,  and  ioiuing  lead  over  the  second  bridge  to  tbe  other  part  o^ 
the  park,  an  island.  On  the  left  we  Be«  the  ]>lay-grooud,  mucb  larger  than  the  one 
we  had  before.  A  few  more  steps  and  we  arrive  at  the  building  for  meetings,  which 
has  alroaily  been  christened  **The  Tent."  At  our  friendly  meetings,  our  festivaUfflf 
childreu,  «ic.,  we  have  so  often  felt  the  want  of  a  sufficiently  large  hall,  so  that  v« 
could  not  but  fulfill  the  wish  of  possessing  a  good  one.  We  now  coDtiune  oar  walk 
along  a  rising  gronnd,  with  the  pond  still  on  our  right,  from  which  we  are  sepant^ 
by  a  sloping  grass-plot,  here  and  there  adorned  with  shrubs  and  fl«wer  beds.  Wi 
pass  the  orchestra,  where  we  hope  to  hear  our  own  musicians  play,  who  made  the 
villa  so  often  resound  with  their  merry  tunes,  the  fruits  of  their  diligent  practidaf. 
Still  proceeding,  we  see  on  our  left  an  extensive  plot  of  ground  with  winding  atiert^ 


destined  for  a  great  many  comfortable  honses  and  a  boarding  house  with  ordintfT^ 
iod  worKmen.  At  last,  when  leaving  the  park  and  again  paaedng  the  bai)dia| 
d  for  meetings,  we  find  on  our  right  nand  the  gardan  near  the  pond  wberel^' 


\.  van  Marken  mean  to  build  a  house  for  themselvee. 
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The  qnestion.  "Who  is  to  pay  for  all  thatf  ninst  iDvoluutarily  rise  in  the  minds 
of  those  who  watch  the  extensive  works  near  the  railroad,  the  creation  of  A|;pieta 
Park.  For  the  inquisitive  passer  hy  we  have  the  short  reply,  Mind  your  own  business. 
Bat  with  our  employ^  and  workmen  it  i^  more  than  mere  inquisitivenoss.  Some 
time  ago  we  announced  that  our  purpose  with  Afj^uta  Park  is  to  procure  to  those  in 
•or  tenrice.  who  wish  so,  good  dwellings  in  a  ple^isant  neighborhoo<l,  and  though  few 
will  have  been  insensible  at  this  prospect,  yat  many,  very  likely,  have  anxiously 
watched  the  great  and  expensive  preparations,  and  thought  within  themselves,  Has 
ibe  scantily  provided  purse  of  the  workman  been  considered? 

We  shall  try  to  remove  that  anxiety. 

We  begin  with  earnestly  declaring  that  the  whole  plan  of  Agneta  Park  has  been 
Blade  for  the  benefit  of  onr  employ^  and  workmen  especially,  ana  that  the  enterprise 
la  entirely  independent  of  the  Netherlands  Yeast  and  Spirit  Manufactory;  or,  in  other 
words,  that  the  two  enterprises  are  entirely  disconnected  in  money  matters,  as  well 
as  in  any  other  respect. 

The  four  acres  or  ground  in  which  Agneta  Park  has  been  laid  ont  are  the  property, 
Boi  of  the  director  of  the  manufactory  as  snch,  but  of  Mr.  and  Mrs.  van  Marken  aa 
j^riTSte  parsons.  The  laying  out  of  the  park  has  been  done  at  their  expense.  What 
all  this  nas  cost  is  (or  the  moment  their  concern,  though  they  are  willing  to  give  an 
aeeount  of  it  when  they  think  it  fit.  There  one  finds  grass  plots  with  flower  beds 
and  plantations,  ponds  and  bridges,  roads  and  walks,  play-ground  and  kindergarten, 
and  grounds  for  building  purposes.  The  former  will  verv  likely  remain  the  private 
property  of  the  present  owners;  the  latter — the  grounds  for  building  purposes — they 
wisn  to  transfer  at  a  price  not  yet  fixed,  the  price  nowadays  paid  for  such  grounds  at 
Delft.  And  to  whom  will  the^  transfer  that  f  To  a  company  for  procuring  good 
dwellings  and  necessaries  of  life  especially  to  the  employ^  and  workmen  or  the 
.Netherlands  Yeast  and  Spirit  Manufactory.  And  who  must  be  the  shareholders  of 
that  company?  The  workmen  themselves,  the  future  occupants  and  consumers. 
And  where  must  they  get  the  money  fromf  They  must  first  borrow  it,  and  promise 
to  pay  it  back  by  instalments. 

We  see  an  Incredulous  smile  playinf^  round  the  lips  of  many  of  our  realtors,  whilst 
others  perhaps  want  further  explanation.  We  shall  try  to  make  our  plan  as  clear  as 
possible  to  the  latter,  and  at  the  same  time  convince  the  doubtful  of  the  soundness  of 
our  grand  purpose.  The  figures  which  follow  must  not  be  trusted  too  much;  they 
only  serve  to  explain,  and  cannot  be  absolutely  fixed  before  the  number  of  the  dwell- 
ings, together. with  the  size  and  the  form,  have  been  regulated,  and  so  the  costs  of 
the  whole  plan  can  be  calculated. 

It  is  our  purpose  to  have  dwellings  that  provide  for  the  wants  of  different  classes 
of  persons;  houses  with  gardens,  or  different  sizes  and  forms,  and  consequently  of 
diifereut  prices;  rents  of  'At.  Ad,  and  more.  Let  us  take  an  example.  Sap|H>se  a 
hundred  houses  will  be  built;  the  premises  on  the  average  will  be  75  square  meters 
(some  more,  others  less),  and  the  costs  6«.  8d.  the  square  meter ;  for  the  whole,  £25. 
The  building  expenses  for  each  separate  house  mn^t  amount  to  £108  6«.  8d.,  so  that 
§ox  the  hundre<l  dwellings  a  capital  of  £13,3.^3  6«.  8d.  is  wanted:  £2,500  for  the 
grounds,  and  £10,h:^  ti9.  8d.  for  the  buildings.  Suppose,  further,  that  there  are  per- 
sons who  confide  in  our  workmen  aud  in  our  plan,  and  say :  **Look  here,  I  will  lend 
you  those  £13,^)33  H«.  Hd. ;  buy  the  grounds  and  build  your  hundred  houses;  you  shall 
pay  me  a  yearly  interest  of  4^  per  cent.,  and,  moreover,  pay  back  a  part  of  it  every 
year."  Siipi>o8e  that  the  grounds,  the  plans,  and  the  valuation  of  costs  are  ready,  and 
that  the  necessary  funds  are  at  our  disposal,  then  we  may  begin  to  build.  We  still 
go  on  supposing  the  hundred  dwellings  are  ready,  and  let  for  'M.  4d.,  4*.  2/f.,  5«.,  and 
more ;  on  the  average  for  'M.  Ikf.  a  week,  whilst  the  expenses  of  administration,  repair, 
and  taxes  for  each  dwelling,  calculated  over  a  long  series  of  years,  amount  to  aoout 
£\  13s.  4d.  a  year. 

We  now  have  suppomMl  everything  wanted  for  the  valuation  of  the  results  of  the 
enterprise.  We  receive  a  rent  of  3».  9d.  a  week  for  every  house,  which  makes  £9 
Ids.  5d.  a  year,  but  £1  13«.  Ad.  must  be  deducted  from  that  for  the  costs  of  adminis- 
tration, repair,  and  taxes.  The  net  proceeds  of  every  house,  therefore,  is  £8  6«.  3d.; 
that  of  a  hundre<l  houses,  £808  6ff.  8a.  This  amount  forms  the  real  income  of  the  en- 
terprise. Over  against  that  a  yearly  interest  of  4^  per  cent,  of  £13,:$33  6*.  8d.  must 
be  paid,  i.  e.,  £600.  A  profit  of  £208  6«. ^.  is  left  thus,  vhich  amount  might  be  paid 
bacK  to  the  money-lenders,  so  that  at  the  beginning  of  the  second  year  th^  sum  nor- 
rowed  is  no  longer  £13,:{3:)  6«.  8d.,  but  £13,125.  At  the  end  of  the  second  year  the 
•ame  amount  of  £8U8  (>«.  8d  is  received,  but  the  intercHt  of  £13,125  only  has  to  be 
paid,  namely,  £590  12«.  6d.,  so  that  the  gain  amounts  to  £217  l\$.  2d.,  which  might 
•erve  to  dimininh  the  debt  to  the  sum  of  £12,907  5«.  lOd.  So  every  year  the  remaining 
profits  and  the  sum  paid  back  increase,  whilst  the  debt  and  the  amount  of  the  interest 
oeerease.  By  n  simple  calculation  one  can  find  out  that  the  debt  of  £13,333  6«.  8d.,  at 
%h»  interest  of  4i  per  cent.,  in  this  manner  will  be  entirely  paid  oflT  after  thirty-one 
jmn. 
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The  readers  who  have  followed  us  so  far  and  understood  our  calculations  are  prob- 
ably not  entirely  satisfied.  First  of  all  the  question  will  rise  to  their  lips,  **  Where 
shall  we  find  money-lenders  who  will  lend  such  a  considerable  snm  for  a  new  en- 
terprise f  Secondly,  they  will  ask:  ** Suppose  we  understand  that  money  borrowed 
can  be  paid  back  in  the  manner  mentioned  above,  how  shall  we,  workmen,  become 
owners  of  the  houses  built  f  " 

Answer  will  be  given  in  following  numbers. 

INFORMATION. 

The  Core, — Meeting  on  Monday  next  at  6  o'clock  p.  m.  at  the  Villa,  the  recreation 
room.  Subjects:  Further  measures  to  be  taken  for  promoting  health  and  safety  in 
the  factory ;  settling  the  pensions  over  the  year  1883. 

List  of  electOTB, — The  director  wishes  his  men  to  know  that  the  list  of  electors  for 
representatives  in  '*The  Core"  of  the  different  departments  of  the  factory  are  posted 
ap  at  the  malt  house  and  are  made  after  the  subjoined  table : 


Department. 


Nomber  of 
workmen. 


I 


Machinery  and  buildings. 

MalUionae 

Mill 


XMstiUery 

Teaat   

General  tervioe 

Total 


22 
9 
8 

66 

14 

17 


136 


Number  of 
electonu 


21 
8 
8 
62 
12 
15 


Nnmber  of 

repreMnt- 

Uves. 


126 


I 

1 
1 
1 
t 
t 
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Remarks  to  be  sent  before  Wednesday  next  to  the  department  ''Interests  of  labor." 

Dwelling$, — General  meeting  of  the  employes  and  workmen,  with  their  wives,  on 
Wednesday  next,  at  H  o'clock  p.  m.  at  the  Villa,  to  discuss  a  new  plan  for  an  artisan's 
dwelling.    The  model  and  the  drawing  to  be  seen  on  Sunday. 

Baker*$  $hop, — The  conimittvo  of  the  baker's  shop  iufornts  the  employes  and  work- 
men that  the  three-monthly  balance  sheet,  approved  by  the  director,  is  lying  for  their 
inspection  at  the  Villa. 

An  amount  of  1  shilling  per  every  pound's  worth  of  bread  bought  will  be  paid  back 
to  the  consumers  on  Saturday,  May  3,  between  5.30  and  7.30  p.  m. 

Premium  Bavinge-bank—three'monthljf  account, 

IlortB.* 

CapiUl  on  January  1,  1884 13,466.10 

Amount  of  premiums  received 2,752.88 

Amount  of  interest 128. 06 

16,347.04 
Less —  Florin. 

Claims  of  2  men  who  left  the  factorv 454.64 

To  12  men  whose  wives  were  in  child-bed 202.00 

For  I  widow  deceased 180.00 

836.61 

Total  amount  April  1,  1884 15,510.40 

The  particular  accounts  of  each  member  individually  may  be  had  at  the  porter's 
lodge. 

Inelruotion  for  apprenticee, — A  public  examination  of  the  apprentices  at  the  factory 
will  be  held  on  Wednesday  evening,  at  7  o'clock,  at  the  villa.  All  are  invited  to 
attend. 

ifiMio.— Concert  at  Agneta  Park  on  Friday,  May  2,  at  6.30  p.  m. 

IN  AND  ROUND  THE  MANUFACTORY. 

Again  our  manufactory  has  been  crowned  with  fVosh  laurels.  The  telegrmph  in- 
forms as  that  onr  productvonn  have  obtained  a  gold  fnedal  at  the  IntematioDal  Ex- 
hibition at  Calcntta,  BT\t\ah  Ixv^vi^. 
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Meeting  of  **  ike  Core"  Monday,  April  28.      ' 

Mr.  Van  Marken  takes  the  chair  at  7  o'clock. 

The  first  ohject  of  discumion  is,  what  measures  might  still  be  taken  for  promoting 
the  safety  of  the  workmen  Id  the  manufactory,  and  for  removing  obnoxious  influences. 

Various  speakers  fix  the  attention  upou  the  iudifferent  ventilation  in  raauy  parts 
of  the  old  as  well  as  the  new  buildings  and  in  the  npper  story  of  the  mill.  To  this 
may  be  added  complaint<s  about  injurious  vapors,  which  sometimes  make  the  smithy 
too  close;  these  vapors  arise  from  tubes  being  cleaned,  and,  in  a  less  degree,  because 
an  open  furnace  for  copnersmith's  work  is  placed  in  the  smithy. 

The  chairman  states  tnat  tubes  are  not  to-be  cleaned  in  the  smithy,  as  a  separate 
room  has  been  assigneil  for  that  pnr|K)se. 

Further  it  is  moved  that  means  Hhould  be  supplied  to  stop  the  mill  from  the  differ- 
ent stores,  as  often  t-oo  much  time  elapses  between  the  signal  given  and  the  stopping 
of  the  mill. 

After  some  remarks  about  the  condition  of  the  rails  between  the  mill  aud  the  front 
of  the  new  manufactory,  aud  about  the  furious  driving  between  the  buildings  for  the 

Sressiug  and  the  packing  of  yeast,  the  chairman  appoints  a  committee,  consisting  of 
[essrrt.  J.  Ladcstt'in,  G.  Kuuttol,  J.  Van  d<'r  Meer,  F.  6.  Waller,  aud  A.  Zieren,to  in- 
vestigate all  thos(^  points,  and  at  the  Fame  time  the  necessity  of  placing  any  more 
screens  to  pr«)vent  accidents,  which  might  be  occasioned  by  fly-wheels,  belts,  Slc, 

This  committee  shall  band  in  its  report  at  the  next  meeting  aud,  if  possible,  pro- 
posals for  improvements. 

After  this  tlie  chairman  informs  the  meeting  for  what  amount  the  manufactory  this 
vear  can  provide  for  the  pension  insurance  of  the  employi^s  and  workmen.  If  the 
balance,  as  it  is  made  now,  be  approved  of  at  the  general  meeting  of  shareholders, 
the  employes  and  workmen  receive  a  sum  of  £334  G«.  8d.,  not  sufficient  to  insure  the 
pensions  to  the  full  amount,  as  a  sum  of  £dOU  is  wanted  for  that.  The  director  has 
already  began  to  execute  the  plan  formerly  proposed  by  Mr.  Oaemers,  representative 
of  the  department  **  machinery,^  namely,  to  keep  back  a  small  part  of  the  premiums, 
distributed  weekly  in  pro|K>rtion  of  the  wages,  aud  so  has  at  his  disposal  a  sum  of 
£l(i6  14t  4d,  From  the /nsd/or  general  utiliig  a  sum  of  £33  6<».  i^.  might  l»e  supplied, 
so  that  the  whole  amounts  to  £503  6t.  M.,  i.  e.,  two-thirds  of  the  sum  wanted.  The 
chairman  asks  whether  anybo<ly  has  any  objection  to  make  against  this  proposal. 
Voting  takes  place,  27  yeas  and  2  noes. 

Mr.  Oaemers  once  more  proposes  to  let  the  director  keep  back  a  small  part  of  the 
premiums  in  onler  to  form  a  reserve  fund,  from  which  a  possible  deficit  for  the  in- 
snrance  of  pensions  might  be  supplied.  Speaker  fully  shows  that,  if  from  the  pre- 
miums a  part  l>e  kept  back,  the  weekly  loss  will  tie  so  small  as  to  be  hardly  relt. 
After  a  little  more  discussion,  the  proposal  of  Mr.  Gaemers  is  accepted,  to  invite  the 
director  to  act  as  he  thinks  best  in  this  affair. 

The  chairman  reminds  the  meeting,  that  if  any  man  should  wish  to  insure  his  full 
pension  for  the  year  1883,  which  can  be  done  by  supplying  the  third  part  wanting,  he 
Is  requested  to  communicate  it,  before  April  3<),  to  Mr.  Knuttel. 

Mr.  Haas  fixes  the  attention  on  the  water:  measures  should  be  taken  for  a  sufficient 
■apply  of  good  drinkable  water  in  the  works  aud  for  keepiug  it  clean  and  proper. 

Mr.  Oaemers  observes,  that  it  would  be  desirable  that  lietter  l>eer  should  be  supplied 
In  the  recreation  mom.  After  a  few  more  discussions,  the  chairman  iuvites  Meesrs. 
Ghiemers,  Wietig,  and  Zufaug  to  ioform  themselves  as  to  the  means  to  satisfy  the  Just 
demands  of  all  in  these  respecta. 

International  Health  ExkibUi&n. 

Great  were  the  nnmbers,  last  Sunday,  of  those  who  visited  the  recreation  room  al 
Ajgneta  Park,  to  get  a  view  of  the  objecte  destined  for  the  International  Health  Exhi- 
bition m  London.  The  great  attraction  was  the  green  tables,  on  which  the  nifMlelsof 
the  manufactory  and  of  A^neta  Park  on  a  scale  of  ij^^  of  the  real  size  were  standing. 
The  workmen  of  our  manufactory  and  the  other  artists,  who,  each  in  his  department, 
eombiiie^l  to  make  it  what  it  is,  may  really  be  proud  of  their  beautiful  workmanship. 
Oo  a  smaller  table  the  materials  and  products  of  our  manufa<^t4)ry  have  l>een  exposea  ; 
specimens  of  the  different  kinds  of  corn  we  use;  fresh  yeast,  imperishable  yeast,  and 
pare  alcohol  such  as  we  mak«.  Further,  specimens  of  tdmuning  plants;  wheat,  rye, 
Darlej*,  and  buckwheat;  magnified  specimeos  of  the  friends  and  foes''  of  our  maun- 
factory;  the  cells  of  th«^  yeast  which  we  cultivate  with  so  much  care,  and  the  bac- 
teriiB.  which  we  zealously  exterminate  becanse  they  are  the  bearers  of  the  corruption 
which  s|M)iIs  .veant  within  a  short  time.  A  third  table  contains  the  fruits  of  the  prac- 
tical mannal  labor  taught  in  the  man n factory* ;  ^jjects  of  pasteboard,  carvings,  plait* 
ings,  a  id  sawings  which  our  .H<rho<)lboys  nnd  girls  have  made  at  home  in  their  leisure 
bonrs,  and  at  the  Maine  time  specimens  of  joiners'  and  siiiitliM*  w(»rk  ina<Ie  by  th«>  elder 
boys,  the  apprentiees  at  our  manufactory.  Again  on  :jnf>tlier  table  the  several  books, 
pamphlets,  &c.,  are  exposed  that  can  spread  a  clear  li>;ht  over  our  manufactory  and 
Its  iusticut ions  in  behalf  of  the  employes  aud  workmen.     Thert?  we  tind  the  French 
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work  edited  in  1681  by  Mr.  van  Marken :  La  question  ouvri^re  k  la  fabriqae  N«er- 
landaiHe  do  levAre  etd'alcool  (The  labor  qaostion  at  the  Netherlands  Yeast  and  Spirit 
Manufactory,  an  essay  of  pracrical  solution),  the  treatise  '*Agneta  Park  and  the  com- 
pany ;  common  property, '  the  weekly  paper,  "  The  Factory  News,"  the  regulations 
and  laws  and  all  the  other  printed  sheets  about  pensions,  the  fund  for  the  sick,  the 
savings-bank.  Sec,  At  their  si<le  a  money-box,  such  as  is  found  in  every  workshop  of 
our  factory,  spectacles  and  respirators  for  protecting  health,  Slc.  The  whole  most 
and  shall  make  a  might)'  impression  upon  strangers  and  foreigners;  the  closely-bniU 
mass  of  cdiiices,  together  forming  the  Netherlands  Yeast  and  Spirit  Manufactory,  will 
show  the  extent  of  our  enterprise,  to  our  consumers  and  those  who  may  become  so,  in 
Englagd  and  wherever  our  productions  are  favorably  known.  Bat  besides  that  Agneta 
Park  and  whatever  else  is  exhibited  by  us  will  speak  to  the  hearts  of  those  who  take 
any  interest  in  social  conditions  and  proportions.  It  will  make  them  think  not  only 
of  the  yeast,  but  also  of  the  workmen  who  make  the  yeast.  It  will  remind  them  of  a 
friendly  hoiue  for  those  who  contribute  to  the  fabrication,  near  to  the  manufactory,  thai 
sends  its  productions  to  all  parts  of  the  world.  It  will  be  a  witness-of  oar  principal 
endeavor  to  make  life  in  a  manufactory  not  a  curse,  but  a  blessing. 

The  villa  is  getting  too  small,  many  a  one  mast  have  thought  last  Sunday  evening 
at  our  meeting.  Not  a  p^ce  unoccupied ;  young  and  old,  all  tried  to  get  a  little  room, 
though  it  were  but  standing-room.  The  dissolving  viewt  were  highly  interesting  and 
made  even  more  so  by  Mrs.  van  Marken's  tales  about  travels  on  distant  seas  and  in 
foreign  countries.  Amusing  nnrsery  tales  and  comic  scenes  often  made  the  villa  re- 
sound with  loud  laughter,  whilst  the  band  of  onr  musicians  and  the  choir,  with  their 
best  pieces,  enhanced  the  festivity  of  the  day.  To  conclude,  Mr.  Rijaken's  "  Song  of 
the  Yeast- works  "  was  struck  up  with  the  usualenthusiasm  and  at  9  o'clock  all  retamed 
home  in  the  best  humor. 

In  honor  of  one  of  their  fellows,  the  workmen  at  the  mill  have  placed  in  the  upper 
story  a  decoration  as  ingenioas  as  amusing.  On  both  sides  of  the  device  *'  Honor  to  ik€ 
bridegroom  "  surronnded  l>y  evergreens  and  flags,  they  have  hung  moveable  dolls,  which 
are  connected  by  pack-thread  to  one  of  the  mill-stones.  As  long  as  the  mill  is  in  motion 
the  two  dolls  are  dancing,  and  remind  every  one  who  enters  of  the  happiuess  of  the 
bridegroom. 

The  connection  between  the  manufactory  and  the  Dutch  railway  was  completed  this 
week.  Yesterday  we  saw  the  fir&i  coal-wagon  on  our  premises.  For  a  long  time  we 
have  been  through  our  own  telegraph  office  in  direct  connection  with  the  whole  world, 
and  now  we  are  connected  with  all  European  railway  linesfor  the  export  of  onr  goods. 


Last  Tuesday  morning  three  of  our  workmen,  who  wish  to  be  anonvmoas,  made  „ 
appeal  to  the  sympathy  of  their  fellow-workmen  in  behalf  of  one  who  has  been  laid  up 
with  a  long  and  severe  illness.  In  a  box  i)laced  for  the  purpose  an  amount  of  250.  waa 
found,  which  created  a  double  pleasure  to  the  poor  man,  both  as  a  relief  and  as  an 
unexpected  proof  of  friendly  feeling. 

The  Falcon  and  the  Swallow  are  coming!  What  kind  of  birds  are  they  f  A  couple 
of  good  boats;  a  small  one  and  a  large  one.  Two  more  attractions  for  recreation  at 
the  villa,  at  the  manufactory.  The  Falcon,  for  six  or  eight  persons,  is  to  be  had  for 
5<f.,  the  Swallow  for  2d.  for  every  trip.  The  receipts  go  to  the  fund  for  the  sick,  to 
which  such  a  Dttle  extra  contribution  will  not  come  amiss. 

Forty -eight  little  gardeners,  male  and  female,  have  this  week  laid  out,  sown,  and 
especially  watered  as  many  little  gardens,  Mr.  Koeslag  was  remarkable  fo^  patience 
and  inventiveuess.  No  two  gardens  the  same  ;  here  a  round,  there  an  oval  bed,  yonder 
one  representing  a  heart,  or  a  leaf  of  clover,  or  an  8,  or  a  winding  path.  Hoee  and 
spa<les — the  work  of  our  apprentices — were  extremely  buny  everj'  evening.  The  soil 
was  and  remained  delightfully  dry,  so  that  pumps  and  watering-]>ots  could  be  con- 
stantly employed.  We  shall  not  inquire  after  the  grumblings  ot  the  mothers  at  the 
return  of  tho  little  gar.Ieners,  but  some  regulations  must  be  made. 

FOKEIQN  NEWS. 

An  extraonlinar.v  liveliness  was  prevailing  last  Wednesday  on  the  market-place  be- 
fore the  Delft  town-hall ;  electors  and  non-electors  in  large  nnml>ers  were  waiting  for 
the  results  of  the  election.  What  was  the  reason  of  all  that  excitement f  Were 
political  principles  at  stake?  Not  at  all ;  for  politics  the  people  in  general  show  a 
great  luditferenre.  The  contest  had  a  religious  character.  One  might  expect  that 
snch  a  contest  should  bt^  characttTized  by  mutual  forbearance  and  toleration,  espe- 
cially of  those  princi])les  of  love  that  are  the  foundations  of  every  religion.  On  the 
contrary,  the  diflTen-ut  ciuitcHting  parties  have  vied  in  raising  the  passions,  and  stir- 
ring 111)  hatred  in  the  minds,  fc»r  religion's  sake.  Fortunately  our  small  society  standi 
aloof  from  that  contest.  Let  us  take  care  that  the  consequences  of  the  stirring  up  of 
the  passions  do  not  enter  our  circle.  •  Do  not  let  us  inquire  after  the  religions  belief 
of  others,  nor  after  tl\oso  \\\\\\^RU\^t  bring  discord,  where  so  many  things  might  unite 
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■A.  Let  no  Tiolent  altercations  prevail  amongst  us,  bat  let  every  one  show  by  eon- 
•oientiousness,  by  an  honest  life»  hy  toleration,  and  above  all  by  love  for  others,  that 
his  belief  is  the  trne  one  because  it  bears  the  noblest  fruits.  Discunsions  about  reli- 
gious affairs,  as  a  rule,  are  useless  and  usually  end  in  quarrels  and  mutual  hatred. 

KVBNINOS  AT  UOMR. 

How  pleasant  those  evenings  may  be,  in  a  cosy  room,  with  a  flaming  hearth,  with 
tk  bright  lamp,  at  a  table  which  is  large  enough  toafibrd  room  for  every  body's  special 
occupation;  when  the  little  ones  are  not  too  troublesome;  but  above  all  when  love 
and  peace  between  parents  and  children  are  reigning,  when  there  is  a  longing  for 
progress,  when  a  want  of  intellectual  food  is  felt,  together  with  a  horror  of  idleness 
and  indolence.  Our  library  introduces  welcome  g^uests  there ;  the  practical  manual 
labor  produces  many  a  work  of  art  that  we  shall  admire  at  the  t  ext  show.  Perhaps 
here  or  there  a  little  corner  is  still  unoccupied  and  a  friend  might  be  welcome; per- 
haps the  heads  and  hands  are  not  so  busy  with  books  and  labor  but  they  allow  ''oar 
Baper"  to  enter.  Under  the  title  of  ''Evenings  at  home''  we  intend  now  and  then — 
^  we  perceive  that  we  are  welcome,  often — to  put  questions,  to  give  riddles,  sums, 
Acj,  which  might  give  occupation  to  the  head  or  the  hands  whenever  they  have 
■owning  else  to  do. 

The  other  day  a  tradesman  came  to  the  manufactory  who  wished  to  buy  a  cask  of 
96  liters  of  spints. 

Well,  spirits  are  not  dear,  and  the  director  was  willing  enough  to  give  those  25 
liters  for  7 guilders;  but  then  the  excise  duties  ha<l  to  be  paid  too,  a  guilder  a  liter. 
The  tradesmen  found  that  amount  of  1)2  florins  too  high.  Well,  then,  somebody  said 
to  him  "  Oive  a  farthing  for  the  first  liter,  a  half-penny  for  the  second,  a  penny  for  the 
third,  two  pence  for  the  fourth,  and  so  on,  for  the  next  liter  always  double  the  price 
of  the  preoe<]ing."  "I  will  do  that,"  exclaimed  the  tradesman,  rejoiced  at  his  good 
Wrgain.  If  the  director  had  taken  him  by  his  word,  how  much  would  the  trades- 
man  have  had  to  pay  f 

Whoever  knows  it,  must  tell  it,  and  may  write  it  down  on  a  piece  of  paper  signed 
with  his  own  name,  and  pnt  it  in  the  box  for  The  Factory  News.  He  who  has  oal- 
eolatetl  right  will  find  his  name  in  our  next  numl>er.  Waoever  wants  any  paper  or 
pencil,  Ac,  for  the  occupations  of  the  *'  Evenings  at  home"  may  apply  for  them. 

MISCELLANEOUS    NEWS. 

The  Netherlander,  a  Dutch  newspaper  published  at  New  York,  contains  the  fol- 
lowing: 

**  We  wish  to  let  the  public  know  that  on  December  2  a  domestic  feast  was  cele- 
brated in  oor  home  near  the  church,  at  the  corner  of  Erie  and  Noble  streets,  the  sixth 
Anniversary  of  my  teetotalership.  I  have  remained  faithful  to  my  promise,  not- 
withstanding the  first  year  I  was  invited  no  less  tban  seven  hundred  and  eleven  times 
to  partake  of  spirits.    I  always  said,  no!  and  with  God's  help  I  hope  to  do  so  always. 

''P.  Fischer,  Wife  and  Childrbn.'' 

Who  knows,  we  thought,  whether  the  communication  of  this  news  might  not  be  a 
striking  example  to  some  of  our  circle.  We  are  always  ready  to  place  advertisements 
•r  this  kind  in  The  Factory  News  for  1885. 

DEATHS,   BIRTHS,   AND    MARRIAGES. 

Birthi. — April  29,  Sophia  Maria,  daughter  of  J.  C.  Weezenbarg,  driver,  and  A.  J. 
M.  Tan  den  Boogert. 

J)eatk9. — April  :;i8,  tJacobus,  3  years,  son  of  J.  Toorenburg,  yeast  packer. 


FIRST  SUPPLEMENT  TO   THE  FACTORY  NEWS^EXHIBITIOX  NUMBER 

Interests  of  Labor. 

nrSTITUTIONS  in  behalf  of  the  EMPIX>y£s  and  workmen  of  the  NETHERLANDS 

VEA8T  AND  SPIRIT  MANUFACTORY. 

I.  Intiitutioni  which  pMri>o$€  to  combine  thf  financial  iniere$ts  of  the  tcorkmeH  with  tho9e 
9f  the  capital  of  the  enterprise. — (a)  System  of  premiumH,  which  makcM  the  workmen 
kare  an  interest  in  the  amount  the  material  pnKliices;  (b)  syatem  of  remunerations, 
which  makes  the  workmen  have  an  interest  in  the  decrease  of  the  general  expenses 
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bT  leMening  the  nnmber  of  workmeD  ;  (c)  system  of  p«rticipatioD,  by  which  the 
ployds  and  workmMi  receive  10  )>er  cent,  of  the  total  profits  of  «rvery  year ;  (tf)  ths 
admiuistratiou  of  ten  shares  of  the  company^  the  Netherlands  Yeast  and*Spirit  lianii- 
factory,  by  which  the  workmen  have  the  op(»ortunity  of  taking  a  share  of  10  gnildeit 
in  the  capital  of  the  company,  and  so  have  au  immediate  interest  in  the  profits. 

II.  InBtiUtiom  which  pHrpo»ie  to  invure  the  exiitence  of  the  mem  amd  Ihrirfamilie*  afsisfl 
all  aecidenU,  di9ea9t^  old  age,  death,  and  fir(.—{a)  Total  or  partial  payment  of  wsgei 
in  case  of  illness ;  (6)  a  fund  for  the  sick,  in  onler  to  give  medical  advice  and  moue- 
tary  aMistanc4^  in  case  of  illness  ;  (r)  '*  help  each  other,"  a  fond  of  mntaal  attfii^taoce 
in  case  of  want ;  (d)  measures  and  laws  for  preventing  accidents  and  for  prumating 
health  in  the  manufactory  ;  (r)  a  room  for  dressing  w<»nndn  and  for  instruct  ion  in  the 
art  of  bandaging  ;  (/)  insurance  a;;aiusr  accidents  (in  cou8iderati'>o) ;  {g)  iitj^nraoce 
of  pensions  at  the  age  of  sixty  yearn;  (A)  life  insnrance,  in  behalf  of  the  famiiiesef 
the  workmen  and  employes  in  case  of  death  of  the  hnsband ;  (t)  fire  insorance. 

III.  Iii8titMtion»  to  pruh*oie  the  matrrial  welfare  of  the  emplojftM  mmd  trorl«fiL— <«) 
Savings  bank  (voluntary),  an  opportnnity  to  invest  money  saved;  (h)  savings  Itank 
(forced),  a  forced  saving  of  a  part  of  the  Wfekly  pTeminius,  acconling  to  the  aeeof 
the  unmarried  and  according  to  the  nnmlMT  of  the  memliers  of  the  families  oi  the 
marrietl  workmen  ;  (r)  co-o{H*rative  bakert*  Ahop ;  {d)  the  company  **Couini«>D  prop- 
erty "  (Iimite<i)  for  procuring  the  first  necesj^ries  of  life  (in  preparation) :  (H  dwell- 
ings  in  Agneta  Park  fnr  employ^j*  and  workmen  ;  (2)  nhop  for  the  first  Deceftsariefl ef 
life. 

IV.  iHMtitwtiont  which  purpo$e  to  Btre»gthen  'he  ho»dt  hetwtrn  the  director  amd  the  wtn 
mmd  amomg  the  mem  themfelrtB,  to  male  lifr  mart  aprttublt,  amd  to  raime  the  moral  omdi^ 
tellectmai  Mtamdimg  of  the  workmen, — (fl}Tlie  company  "The  Core,*"  for  discnssing the 
interestM  of  the  wtirkmtn,  which  i^  done  by  the  director,  tb**  foremen,  and  the  elected 
representatives  from  all  the  departments  of  the  manufactory  ;  (b)  honorary  member 
•hip  of  those  workmen  who  have  left  the  manufactory  and  have  distinguished  them- 
•elves  by  continnons  zeal  in  their  work  :  (r)  the  villa,  billiard,  and  rending  moo: 
(rf)  Agneta  Park  ;  (e)  the  tent  in  Agneta  Park,  theater,  and  place  of  recrea'iim  ;  (/) 
the  Itand  of  musicians  and  the  choir  **  Forwards;*"  (p)  dinners  and  festivals;  (k)  a 
library  of  l.OltO  vtdnmes;  (i)  s*.ieniific  and  literary  readings;  (j)  The  Factory  Newe, 
weekly  paper  of  The  Netherlands  Yeast  and  Spirit  Manufactory. 

V.  imMtitmtiomg  to  promote  the  corporal,  moral,  amd  imtellectmal  derelopment  of  the  M- 
iren. — {a)  Rewards  and  feasts  for  children  in  recompense  of  constant  attendance, 
diligence,  and  good  conduct  at  echoed ;  (6)  teaching  of  practical  manual  work  for 
children  who  attend  the  school ;  (c)  school  for  apprentices  and  teaching  of  bandi- 
eraHs  for  boys  who  htve  lefi  school  honorably;  (d)  gardens  and  plav  grounds  for 
children  in  Agneta  Park  :  (e >  public  examinations  and  exhibitions  of  lowers  reared 
by  children  and  df  ohj  -ct»  made  by  them. 

Formati  m  of  capital  hji  the  emploge*  amd  workmen. 

8aved  since  1^7:» 44.^c«.01 

Paid  back 15,©M.» 


Balance  rv..>mWr  :U.  l•^<. e^. 675.96 


This  capital  :«  invftst^l  a«  fallows  : 

Premium  saviuij*  Nank    1^4  s.tvcr*  13, 4*%.  10 

Voluntary  ^avm^js  l»ank    U<i  sa\er>» 7,010.96 

Dwellinpi    1  owner 6<vll5 

Share*  of  Tie  v^>n:  piny    •>>  owiirrs    3.993.66 

Life  inv.:rsG .r » 3, 542- 08 

TiMa' :Ji?,675.96 

I'o'mmtarf  $arimif  hamk. 

Fkxtes 

Save^i  v.r.-t'  !-*:» 12,700.74 

rt^fTT.  vir*  f  r  ^    ".  :.:jir\  Navrrc 339.1? 

Re  w  »r*S  :*  ••?  . ':   '.  -.  >  r.  :  r.  Tt'C ••»:::  T^ii<*  of  gixnl  condnct  at  school fiiS.  35 

loten-*!  *:  :"  r  r*:?'  ^:  h  i^^r  y^i,t 9iikV 


14,649.64 
Pa-^d  ^va.-V      7.63^.* 


Ka  ».  .^  >'  nz  Vr  ?:.  l-i-rv,  :o  •►J  sparer*  and  113  children 7.010.76 
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Sktttko/tX*procttd»ef  iliteompaiigM  regard*  both  eapital  and  labor  in  l*«yMr>lti7(Me8. 
CAPITAL. 
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ftruta 

naattbg 
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P^- 

T.M-. 

Uonoy    1  Uouex 
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si 

15  SS 
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Total. 
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IE 
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\S:Z 
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11 
11 

la 
11 
11 
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iS 
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ni 
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BS 
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1.000 
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iiiooo 
4^Foo 
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10.  sw 

■"40.006 
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IM    

"'VKoio'  ■■'m.ooo' 

iffi 

,00  -iwM 

10. 00* 

i«e.KW 

i.ii7       isa  «j 

.M.JMI    ie.\7M 

114. 14« 

«l.47> 

Yti*r. 

Flartm. 
ll.SOO 
18.100 

II 
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m.soo 

BO,J6o 

»4.ooa 

M.400 
114. 300 

fbrdni. 

Sli.nlD|  potal 
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J-t«iM.  1  riorteO. 

i!soo 

B,400 

a 

»,soo 
ie,M)o 

31. BOO 
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us.«0|     33,100  1   aoi.Ma 

r  PRKHIDMS. 


(Eitnct  ftmi  the  j[*Bcnl  mix  of  tbc  ftibrle.) 


Akticlb  77.  In  order  to  promote  the  ual,  the  ckrefolneaa,  ftntl  tbe  ability  of  all 
tbo  «innIo;£s  ftod  workmen,  which  munt  result  in  the  qnantity  produced  nod  tho 
tniit  oionrconaDmeniaagood  ADdregalar  trratmeiit— leal,  carernlDesB,  aDdabllltv, 
«blcb  moot  bare  aii  enonuoDs  inSneoce  on  the  protperit;  of  the  enterprise^a  nreeklj 
1  is  giveo  as  a  reward  to  all  Ihe  employ^ and  woikniFn  on  tbeqnantiliMof 


jMkst  and  spirlU  obtained  fTom  the  materinls  above  the  tixed  minimnm.  ~irthep__ 
)oetion  is  less  than  the  mioiraQin  the  loss  must  be  made  np  for  bjr  tbe  overprodnetioa 
of  the  following  weeks. 

Art.  78.  For  tbe  aaviuK  of  coals  and  materials  preminins  may  be  fiiven. 

Abt.  79.  The  premiums  are  divided  in  proportion  of  tbe  nagps.  Tbe  director  nr»> 
MTTes  I  he  riicht  of  deviating  from  this  nile  in  behalf  of  pernouH  whoiie  labor  and  r^- 
^onsibility  have  been  of  particular  inBneiice  on  the  amount  pnxluced. 

Art.  ho.  No  account  is  chie  of  Ihn  dislribuliun  of  the  premiums  bv  tbe  director. 

Art.  01-  The  manner  of  payinic  the  premiums  is  regulated  separatel;.  (For  r^ 
Mlla  ae«  Sketch  of  tbe  Proceeds,  Ac.) 
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PREMIUMS  SAVINGS  BANK. 

[RefnilAtloDs  on  payment  of  the  premiomn.] 

Articlr  1.  These  reguliitioiiH  serve :  (1)  To  prevent  unmarried  young  men  from 
making  unneroHHary  or  pernicious  ex)>en8es,  and  from  creating  wants  which  do  noi 
eorre8{K>nd  with  the  interests  of  their  families  when  married  ;  (2)  to  procure  {Mconi- 
ary  support  in  particular  circumstances  (marriage,  child-birth,  disease,  Slc);  (3)  to 
enable  the  workmen  to  fonn  a  capital. 

Art.  2.  The  total  amount  of  the  premium  is  paid  to  married  men  with  four  or  men 
ehildren  of  less  than  fifteen  years. 

Of  the  premium  will  be  paid :  90  per  cent,  to  married  men  with  three  childrea, 
80  per  cent,  to  married  men  with  two  children,  70  per  cent,  to  married  men  with  one 
ehild  less  than  fifteen  years;  t>0  ner  cent,  to  married  men  without  children ;  50  per 
cent,  to  unmarried  men  of  more  than  twenty-three  years;  25  per  cent,  to  unmam«d 
men  between  eighteen  and  twenty- three  years;  10  per  cent,  to  unmarried  men  of  lea 
than  eighteen  years. 

Art.  3.  The  unpaid  part  of  the  premium  remains  the  property  of  the  owner  and  ii 
pnt  in  the  premium  savinp^s  bank  under  his  head. 

Art.  4.  The  manner  of  investing  that  money  and  its  interest  will  be  regulated  in 
consultation  with  the  company,  ''The  Core." 

Art.  5.  The  capital  and  interest  of  this  savings  bank  cannot  be  claimed  before  the 
age  of  sixty  years  is  attained,  except  when  leaving  or  being  dismissed  from  the  mano- 
factory  or  In  particular  cases  in  which  the  director  decides. 

Art.  6.  As  extraordinary  restitutions  may  be  claimed,  if  so  much  capital  has  been 
deposited:  At  a  marriage,  twenty-five  times  the  amount  of  the  weekly  wages;  at  i 
childbirth,  twice  the  amount  of  the  weekly  wages. 

Art.  7.  In  cases  of  illness  or  accidents  that  occasion  particular  expense  the  director 
has  the  right  of  allowing  extraordinary  restitutions  or  a  temporary  payment  of  tiia 
whole  premium. 

Art.  8.  If  the  education  of  a  child  is  not  yet  complete  at  the  age  of  fifteen  yean 
the  payment  of  the  premium  may  be  postponed. 

Art.  9.  In  case  of  death  the  amount  under  the  head  of  the  deceased  will  be  paid  to 
his  widow  or  his  children. 

RESULTS. 

Fkriai. 

Saved  since  1879 28.775.38 

Interest  at  the  rate  of  4  per  cent 854.79 

29, 630. 17 
Paid  back 16,161.07 

Balance  December  31,  1883,  for  164  savers 13,466.10 

Motives  of  the  repayments : 

FloriBi. 

Departure  (75  .savers) 3,499.^ 

Marriage  ('22  Havers) 1 ,  800. 36 

Childbirth  (105  savers).... 1,772.66 

Death  (to  the  heirs  of  3  savers) 188.23 

Age  of  GO  years  (2  savers) 37. 60 

Purchase  of  Hhan.s  of  the  company  (60  savers) 3, 993.  fl5 

Purchase  of  bouBes  (5  savers) 663. 15 

Life  insurance  (85  savers) ., 3,542.W 

Other  motives 666.54 

Total 16,164.07 

PROFIT  SHARING. 

[Extract  from  the  statates  of  the  company.] 

Akticlk  26.  The  remainder  of  the  profits (i.  «.,  after  the  shareholders  have  received 
6  per  cent.)  is  dividoil  as  follows:  •  •  •  whilst  10  per  cent,  is  at  the  dispossl  of 
the  director  and  the  committee,  who  invest  that  amount  in  behalf  of  the  eraplof<i 
and  workmen,  and  one  liable  to  account  for  it  to  the  general  meeting  of  sharehold' 
ers  only.  They  apply  that  amount  for  insuring  the  future  of  the  employ^  and  work- 
men with  their  families. 

For  results  since  1881  see  Sketch  of  the  proceetUf  ^c. 
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PBN8IOX  AND  lAWK  INSURAXOB. 
I  Extract  from  the  regaUtions  on  penalon  and  life  Intnranco.] 

At  the  end  of  the  year,  whou  the  amoant  of  the  share  of  the  profits  is  snfficient,  s 
•ertain  sum  is  plnco'd,  in  behalf  of  the  employes  and  workmen,  with  a  life-inHuranoa 
•ompany,  whicn  sum  corresponds  with  9  per  cent,  of  the  fixed  wages  during  the  past 
year. 

For  this  amount  we  insure  (1)  an  annuity,  heginnius  at  the  age  of  sixty  years;  (2) 
ft  restitution  to  widows  and  children  in  case  of  death  before  the  afj^e  of  sixty. 

The  amount  of  the  annuity  varies  according  to  the  sums  deposited  and  the  ag^  of 
the  person  interested.  If  the  sum  of  9  per  ceut.  of  the  wages  were  deposited  annually 
from  the  twenty- first  to  the  sixtieth  year,  the  annuity  would  amount  to  the  same  sum 
as  the  wages  of  the  last  year. 

In  case  of  death  the  widow  and  children  receive  the  total  amount  of  all  the  sums 
deposited  in  behalf  of  the  deceased,  without  interest. 

A  workman  leaving  or  being  dismissed  does  not  lose  his  claim  upon  the  annuity  or 
reatitution  insured  in  his  behalf  This,  however,  may  be  canceled  for  special  reasons, 
as  bad  conduct,  dinhonesty,  or  detriment  to  the  company. 

The  yearly  policies  for  every  individual  are  collected  in  a  register,  which  remains 
in  the  possession  of  the  company.  Every  person  interested  receives  a  note-book,  in 
which  the  amounts  insured  are  written  down  by  the  director. 

Of  each  of  those  documents  a  copy  is  to  be  found  at  the  exhibition. 

If  the  share  in  the  profits  is  insufficient  an  insurance  for  a  smaller  amount  is  made, 
or  the  sums  required  are  provided  by  the  insured  persons  themselves. 

If  the  share  in  the  pi*ofits  is  more  than  sufficient  a  reserve  fhnd  is  made,  and  if  that 
increased  to  a  proper  amount  the  rest  is  divided  and  paid  in  proportion  of  the 

RESULTS. 

Florins. 

Share  in  the  profits  of  the  years  1879, 1880, 18U1,  and  1883 23,196.58 

Deposited  by  the  insured  persons  themselves .' 4,783.81 

From  different  resources 2,977.88 

30, 957. 61 
This  amount  has  been  invested  as  follows : 

Florins. 

Vftllonal  Life  Insurance  Company  at  Rotterdam 29, 290. 14 

Tolaotary  savings  bank,  in  behalf  of  six  elderly  persons 1, 667, 47 

30, 957. 61 

For  this  amount  of  29,290.14  florins  is  insured  in  behalf  of  191  employ^ 
and  workmen : 

Annuities  beginning  at  the  age  of  sixty  years 9, 085. 51 

Restitutions  in  case  of  death 27,966.45 

Up  to  January  1, 1884,  three  annuities,  amounting  to  88.85  florins,  have  become  due, 
~  returns  to  two  widows,  amounting  to  436.89  florins,  were  nuule. 

rillE  1N8URANCX. 

Regulation*, 

Article  1.  At  the  office  of  the  manufactory  opportunity  will  be  given  to  the  em- 
ploy^ and  workmen  to  insure  their  property  against  fire. 

Art.  2.  For  that  purpose  they  have  to  state  to  the  bookkeeper  their  names,  place 
of  residence  (street  aud  number),  and  the  pn>perty  they  wish  to  insure  (houses,  tumi> 
tore,  clothes,  merchandise),  with  the  amount  for  which  they  wish  to  insnre  it. 

Art.  3.  The  workmen  can  also  insure  their  clothes  and  tools  in  the  factory. 

Art.  4.  In  case  of  removal  the  bookkeeper  must  innnetliately  be  informed. 

Art.  5.  The  insurance  premium  is  2«.  fid.  per  year  for  every  £100,  which  must  be 
paid  in  four  weekly  payments,  of  which  the  first  is  due  at  the  end  of  the  week  in 
which  the  iusiirunce  is  l>egun. 

Art.  6.  A  collective  insurance  is  contracted  by  the  director  with  a  souud  insurance 
oompany.  This  company  must  refer  for  the  objects  and  amounts  insunnl  to  the 
register  in  which  the  statements  are  written  down,  signed  by  the  person  insured  and 
oonntersigned  by  the  bookkeeper,  who  shall  send  this  register  every  three  months  to 
she  insurance  cuni])any  to  have  it  ratified. 

Art.  7.  The  register  will  be  at  all  times  accessible  to  the  persons  insured.  Every 
is  reponsible  for  the  exactness  of  hi.H  statements,  and  in  ease  of  fire  has  to  give 
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<r>KMnTxa:  -tee  crj 


Airr.  ^  Ti>k  <ljn«£Our  m  dLazrKtt  «f  u«e  ow^Kxy.     KnL^i!»  apr    I    i^  bad*:  (f> 

ft  j^ar  «r^  ^W^/yn  Mui  »v:;pV£f^    A/ur  iktt  f«iMieasaM.  ^ 

fftruwrat  lift*  to  r»^ipk.  ftoid  &m  fi^»  m  £I>4  «^  Ift  ib^t  «Bfti  vftj  bj  «ii 

AtcT.  4.  TW  4ifeet4»r  akftj  ttmr^iut  iW  ip^awyw  whcsercr  W  tkixkft  tt,  «r 
kftft  Inmo  iariuA  to  <£#>  m». 

Ajkt.  &.  TIm;  4ivr»MMW«  ftoii  ^jetwwrt  «f  t&e  CMifaaj  ftie  ihoftfiy 
ft»  tktt  ift  ft«  eM«  vbftt«T*r  tk?  <a&  l«  InAift;;  for  eke  iirfrfr, 

JUtt.  i5.  All  Totifti^  U  4mm  bj  iiwnt  bal^oc. 

A«7.  7,  Dvriftj^  tM  wmxtim^  iht  mtm^am  Mftj  W^u  ft  iliiM— ■nil  ab—t  aaj  m^ 
VKt  efMM«nuo:[;  the  iftS^viau  of  the  tmem  mmd  mfiht  mammi^tkmj,  tkouh  tW 
Vftft  ft  lii^t  of  ^,\0mn%  thtmtt  A\m-mmm\0am  if  he  thiftkt  they  go  bejoad  ti« 
thm  OMipftaT. 

Ajkt.*l  To«<!ireetorfaaftaft<-irwrTcrtheR^s 'lyof  ifttr«d!iiafts«crftftfcf^    {^ 
iag  vhfttcrrer  ftitorftUrA*  h«t  ehrtK^m  :&    ~ 


BB6CLATIO<r%  09    KCWAJUnf    TO    THE    CHZUHECT    AT    fCSOOL   FOB  PBOGKCSB.  GOOD 

conKTcr,  ASi>  goxstajtt 


AmnoLM,  1.  Erery  ^aiplAy^  fta4  worioafta  caa  aOov  hi*  chiUrm,  or,  if 
hia  hroth#!!f«  ftod  mjA^tn  mt  whool  to  ahftrv  in  the  pririksca  aT  thcae  njnilitMW. 
aal  J  ha*  to  tead  ia  their  maifa,  a^^ea.  aad  the  aaaKa  of  the  aehaol  tbej  aMead  ta  th» 
head  of  the  departoieal  *'  laterato  of  tbt  eaipCoj^  a«d  vorfcaea.* 

Aet,  %  The  auMen  rMeire  everj  noath  a  priaicd  papa*  far  ererj  child,  ia  ofdcr 
to  Bote  the  BOttho^  of  uoQ-fttteodftaefli  ftad  thetr  ideaa  aboat  projgwai  aad  eoodadi 
Thflie  r^portA  ztt  haaded  baek  br  the  chOdnw  theaai^lrea  to  the  head  of  the  depart- 

Ast.  X  Thia  iftaw  perwA  eo;H<a  theae  reporta  ia  a  register  vhich  ia  fiRed  op  erorj 
sooth  ftad  U  alvajt  Irio:^  ia  the  nwryatioo  loo's. 

^A«T^  Oa  XoT«mb^r  -^i  an  aaaaal  liac  of  Boo-fttce«lftaee.  progruw.  ftod  condoct  i« 
caspoMd  from  that  r^M^r  aod  afb^rvacd*  priawd.  Tt^t  orderio  vhieh  the  oftBMt 
of  th«  children  ar»?  plac>rd  U :  1  A^ordiax  to  pn>,$Te!«.  (:8 »  ftccordinf  to  coodnet,  (3) 
ftMocdio^  to  fttteadia<e.    4.  ft.'phihe:i«a2I/. 

Akt.  ».  W"v«!i  r»?^»-i  So  C3*  rr;>*r->  *>f  ti*  mh*',,tr%.  BBKi:h'T  rev  iris  ar«  ^«'ea, 
»*<■**>:  For^xcellrnt  pp>zrw».  a  r^wAri  of  .IA:  gooi  pro^paM*  :arf. :  go*>i  condaet. 
w. :  v»c^ftar  »:tfa  la3c»?.  i/.  By  rt^*;*-:  atseo^iaate  b  Meant  th*  aoc  mtssioc  of  a 
tti^^*  Arh^V'^  b'jar.  a.>t  ^r-a  S*<aa«fl»  -Tf  illiwwi. 
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AST.  6.  Non-mttondmooe  beeaaae  of  religioas  daties  is  not  ooaDted  at  saoh. 

Art.  7.  Tbe  rewards  allowetl  are  placed  in  the  savings  bank  of  the  manufactory, 
and  the  children  receive  a  note  book,  in  which  the  monthly  amoonts  of  rewards  ara 
noted  down,  when  showing  their  replorts. 

Abt.  8.  These  rewards  cannot  be  claimed  before  the  end  of  the  year,  except  with 
the  special  permission  of  the  director. 

Art.  9.  Every  summer  and  every  winter  a  school  festival  takes  place. 

Art.  10.  Children  who  have  played  the  truant  and  those  who  have  not  been  able  to 
hand  in  their  monthly  reports  regularly  are  excluded  from  these  festivals. 

Art.  11.  No  admittance  without  a  ticket. 

Art.  12.  At  the  winter  festival  prizes  are  given  according  to  merit. 

Art.  13.  No  child  can  claim  any  privilege  mentioned  in  these  regulations  if  his  or 
her  conduct  is  ba<l,  according  to  the  reports  of  the  masters. 


aXCOND  SUPPLEMENT  TO  THE  FACTORY-NEWS,    EXHIBITION  NUMBER. 

RBOULATION8  ON  THB  INSTRUCTION  FOR  APPRKNTICKA. 

Article  1.  The  sons  of  our  employ^  and  workmen,  who  have  reached  the  age  of 
13  years  and  have  left  the  common  school  with  a  certi6cate  of  sufficient  progress  and 
good  conduct,  can  be  placed  as  apprentices  at  the  manufactory. 

Art.  2.  The  purpose  of  this  measure  is  to  make  able  workmen  and  useful  citizens 
of  the  bovs,  by  practical  and  theoretical  instruction  ;  to  make  good  and  well-devel- 
oped workmen  tot  the  manufactory. 

Art.  3.  The  apprentices  are  placed  under  the  care  and  protection  of  all,  and  more- 
OTor  eaeh  apprentice  under  the  special  care  and  guidance  of  one  of  the  employ^  or 
wiyrkmen,  whilst  the  head  of  the  department  **  Interests  of  the  employes  and  work- 
men'' has  the  gt  neral  superintendence  of  all  the  apprentices. 

Art.  4.  In  the  work  toat  the  apprentices  have  to  do  their  development  will  be 
more  considered  than  the  immediate  interests  of  the  manufactory. 

Art.  5.  Every  morning  fn>m  6.45  to  9  o'clock  the  apprentices  receive  theoretical 
teaoh'og  after  a  fixed  table  of  inHtruction. 

Art.  H.  As  a  partial  providing  in  their  wants,  the  parents  of  the  apprentices  receive 
for  a  lad  of  thirteen  years  of  age,  lOd.  to  1«.  8d.  a  week ;  fourteen  years,  1«.  3d.  to  3«. 
44.;  fifteen  vears,  3«.  4<f.  to  5«.;  sixteen  years,  5«.  to  60.  H<f.;  seventeen  years,  (>«.  8<f.  to 
8t.  4^,  of  which  amount  10  per  cent,  is  paid  to  the  apprentices  as  pocket  money. 

Art.  7.  As  soon  as  they  have  reached  the  age  of  seventeen  years  the  apprenticeship 
it  considered  as  finished. 

After  a  well-passed  examination  the  apprentices  receive  a  certificate  of  well-finished 
apprenticeship. 

Alter  that,  and  even  before  that  time,  when  necessary,  to  complete  their  education 
and  development  places  are  sought  for  the  apprentices  in  workshops  or  manufactories^ 
wbere  they  can  practice  the  handicraft  they  nave  chosen. 

After  having  worked  for  at  least  two  years  with  others  and  having  conducted  them- 
telves  well,  thev  may  get  in  their  department  an  employment  at  our  manufactory,  if 
▼aoancies  permit. 

RB8ULT8. 

Specimens  of  carpentry,  blacksmith's  and  coppersmith's  work  made  by  the  appren- 
Heea,  together  with  specimens  of  practical  manual  labor,  as  tanght  at  the  school  of 
the  roannfactory,  and  made  by  the  children  there  and  at  home,  may  be  seen  at  the 
•zhibition. 
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plasterer,  32;  Barmen  workingmen,  32;  a  foreman  cooper  in  Bre- 
men, 32;  how  a  brick-layer's  family  lives  in  Hamburg,  32;  how  a 
workingman  lives  in  Silesia,  33;  house  labor,  33;  factories,  mills, 
&c.,  34;  factory  and  mill  life  in  (Germany,  35;  factory  and  mill 
life  in  Barmen,  35;  factory  and  mill  life  in  Silesia,  35;  factory  and 
mill  life  in  Saxony,  35;  foundries,  machine-shops,  and  iron-works, 
35;  iron  and  steel  works  in  Rhineland  and  Westphalia,  36;  wages 
in  the  Krupp  works  at  Essen,  37;  glass-workers,  37;  mines  and 
mining,  3S ;  railway  employ^,  39 ;  ship-yards  and  ship-building, 
40 ;  seamen's  wages,  41 ;  shop  wages,  41 ;  household  wages  in  towns 
and  cities,  42;  agricultural  wages,  43 ;  agricultural  labor  in  the  Ber- 
lin district,  43 ;  Silesian  farm  laborers,  43 ;  agricultural  day  labor- 
ers of  Saxony,  44 ;  agncultural  labor  in  Wnrtemberg,  44 ;  agricult- 
ural labor  in  the  Dantzig  district,  44 ;  trades  and  labor.  Govern- 
ment employ,  45;  printers  and  printing  offices,  45.) 


ENOLAIfD. 

England 45,46 

Birmingham 4M8 

(A  brush-maker,  47;  a  female  tack-maker,  47.) 

Bradford 48,49 

Bristol 49,50 

(Factory  labor  in  the  west  of  England,  50.) 

Cornwall 51 

(Female  wages,  51 ;  millers'  wages,  51 ;  wag^  in  foundries  and  machine- 
sbopH,  51 ;  miners'  wages,  51 ;  agricultural  wages,  51 ;  printing  of- 
fices, 51.) 

LfOeds 51,5* 

(Agricultural  wages,  51 ;  general  trades  wages,  51;  wages  in  worsted 
mills,  51;  wages  in  foundries  and  machine  shops,  51;  wages  in 
glass  works,  r>3;  an  iron  refiner's  statement,  52 ;  miners'  wages,  52.) 

Liverpool 52,53 

(Dock  labor,  53.) 

London 53,54 

(How  Loudon  mechanics  live, 54  ;  female  labor  in  London, 54.) 

MancbcHter 65,56 

(Female  labor  in  Manchester,  55;  female  wages,  56.) 

Newcastle-on-Tyno 56 

(Ship-building,  56;  miners'  wages,  56;  wages  in  the  iron-works,  57; 
female  labor,  58.) 

Nottingham 58,59 

(Female  labor  in,  59.) 

Sheffield 59,® 

Tunstall 60^ 

(Tbo  potters  of,  60;  female  labor  in  the  Staffordshire  potteries,  61.) 
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WALES. 

Pige. 

Wmles 62,63 

Recapitalation  of  labor  conditions  in  England  and  Wales 63 

(General  trades;64;  woolen  mills  in  Bradford,  66;  woolen  cloth  fac- 
tories in  Wiltshire,  66;  cotton  mills  in  the  Manchester  district,  67 ; 
worsted  mills  in  Leeds, 70;  lace  and  hosiery  mills  of  Nottingham, 
70;  how  English  factory  operatives  live,  71;  foandries,  machine 
shops,  and  iron -works,  73;  glass  and  pottery  workers  in  England, 
74;  mines  and  mining,  77;  railway  employes,  77;  ship-yards  and 
ship-building,  79 ;  seamen's  wages,  80;  shop  wages,  80;  agricultural 
wages,  81 ;  agricultural  labor  in  the  Newcastle  district.  82 ;  corpora- 
tion employes,  82;  Government  departments  and  offices,  83;  trades 
and  labor,  Government  employ,  85 ;  printers  and  printing  offices, 
85.) 

SCOTLAND. 

Dundee 86,87 

Glasgow 87,88 

Dunfermline 88 

(Wages  throughout  Scotland:  General  trades  wages,  89;  factories  and 
mills  in  Scotland,  90;  foundries,  machine-shops,  and  iron- works,  91 ; 
glass- workers,  92;  mines  and  mining.  92;  railway  employes,  94; 
ship-yards  and  ship-building,  95 ;  seamen's  wages,  95 ;  shop  wages, 
96;  household  wages  in  towns  and  cities,  97;  agricultural  wages, 
98;  corporation  employes,  101 ;  printers  and  printing  offices,  102.) 

IRELAND. 

Ireland 1(M 

(Causes  of  emigration,  selection  of  new  homes,  105 ;  general  trades 
wages,  106;  factories,  mills,  &c.,  107;  foundries,  machine-shops, 
and  iron- works,  108;  mines  and  mining,  108;  railway  employ^, 
108;  ship-yards  and  ship-building,  106 ;  seamen's  wages,  109;  shop 
wages,  109 ;  household  wages  in  towns  and  cities,  109 ;  corporation 
employes,  110;  printers  and  printing  offices,  110.) 

FRANCE. 

France 110,111 

Bordeaux 111-113 

(Daily  wages  of  laborers,  112;  average  price  of  necessaries  of  life,  113.) 

MarsiMlles 113,114 

Rheims 114,115 

Rouen 115,116 

Wages  paid  per  week  in  France 116-124 

(General  trades,  116;  factories,  mills,  &c.,  118;  foundries,  machine- 
shops,  and  iron  works,  119;  glass- workers,  119;  mines  and  mining, 
120;  railway  employes,  120;  ship-yards  and  ship-building,  121; 
seamen's  wages,  122;  shop  wages,  I2:i;  househould  wages  in  towns 
and  cities,  123;  agricultural  wages,  124;  printers  and  printing  of- 
fices, 124.) 

BELGIUIfl. 

Belgium 12&-133 

(Wages  in  Belgium:  General  trades,  128;  factories,  mills,  &c.,  129; 
foundries,  machiue-shops,  andiron-works,  129;  glass-workers,  130; 
mines  and  mining,  130;  railway  employes,  131;  ship-yards  and  ship- 
building, 131 ;  seamen*H  wages,  132 ;  shop  wages,  132 ;  household 
wages  in  towns  and  cities,  132;  agricultural  wages,  133;  printers 
and  printing  offices  133.) 
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PORTUGAL. 

170,171 

EUROPEAN    TURKEY. 

...* 171,172 

RUSSIA. 

172-177 

amer  lives  in  St.  Petersburg,  173.  Wages:  General 
;  factories,  mills,  d&c,  175;  foundries,  inaobine-shops, 
irkS|  175 ;  glass- workers,  176 ;  shop  wages,  176 ;  house- 
.  in  towns  and  cities,  176;  agricultural  wages,  176; 
I  printing  offices,  177. ) 

RECAPITULATION. 

d  the  United  States  compared 177-1I>3 

U  trades,  17H;  wages  in  1878  and  1884,  180;  general 
and  1884,  181 ;  factories,  and  mills,  182 ;  foundries,  ma- 
and  iron-works,  183 ;  glass-works,  183 ;  mines  and  min- 
ilway  wages,  184;  sbip-yards  and  ship-building,  185; 
185 ;  household  wages,  186 ;  printers  and  printing  offi- 
ce of  the  necessaries  of  life,  187;  retail  prices  of  nee- 
9  io  Europe  and  the  United  States,  188 ;  price  of  cloth- 
,  191 ;  house  rents  in  Enrope  and  in  the  United  States, 
toetof  manufacture  in  different  countries,  192;  social 
ditions,  192;  conclusion,  193.) 
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HOIiliAIirD. 

Hollmnd 133-138 

(Wages  in  Holland:  General  trades,  135;  factories,  mills,  &c.,  136; 
fonodries,  machine-shops,  and  iron-works,  136;  railway  employes, 
136;  ship-yards  and  ship-bnildlng,  136 ;  seamen^s  wages,  137 ;  shop 
wages,  137 ;  household  wages  in  towns  and  cities,  138 ;  agricultural 
wages,  138;  printers  and  printing  offices,  138.) 

SiriTZERLAND. 

Berne 139.140 

Basle 140,141 

SaintGalle 141.142 

Zurich 142,143 

(Wages  in  Switzerland :  General  trades,  144  ;  factories,  mills,  &c,,  145; 
foundries,  machine-shops,  and  iron- works,  145 ;  railway  employ^, 
146;  seamen's  wages,  146;  shop  wages  in  Switzerland,  146;  house- 
hold wages  in  towns  and  cities,  147 ;  agricultural  wages,  147 ;  cor- 
poration employes,  147;  Government  departments  and  offices,  148; 
cantonal  government  employ,  148;  printers  and  printing  offices, 
149.) 

ITA£.T. 

Italy 149,180 

Piedmont 1,50,151 

(Wages  paid  general  trades,  150.) 

Sicily J 151,152 

Tnsoany 152-154 

(Wages  paid  in  the  arsenal  at  Spezzia,  154 ;  average  consumption  of 
food,  154;  total  population,  154.) 

AVSTRIA-HUIfOART. 

Austria 154-156 

Bohemia ' 156.157 

(Wages  paid  in  glass-works,  157.) 

Cost  of  living  in  Austria  and  the  United  States 157, 1.58 

(Wages  in  Austria-Hungary:  General  trades,  158;  factories,  mills,  &c., 
159 ;  foundries,  machine-shops,  and  iron- works,  160 ;  glass-workers,  - 
160;  mines  and  mining.  161;  railway  employes,  162;  ship-yards 
and  ship-building,  163;  seamen's  wages,  163;  shop  wages,  163; 
household  wages  in  towns  and  cities,  164 ;  agricultural  wages,  164 ; 
printers  and  printing  offices,  164.) 

DEIfHARK. 

Denmark 164-170 

(Incomes  and  expenses  of  four  laborers'  families,  165.  Wages :  General 
trades,  166 ;  factories,  mills,  d&c,  167 ;  foundries,  maohine-shope, 
and  iron-works,  167 ;  glass- workers,  167 ;  railway  employ^,  167  ; 
•hip-yards  and  ship-building.  168 ;  seamen's  wages,  168;  shop  wages, 
168;  household  wages  in  to wns  and  cities,  169;  agricultural  wages, 
169;  corporation  employes,  169;  Government  departments  and 
offices,  169;  trades  and  labor  in  Government  employ,  170;  printers 
and  printing  ofj&cea  170.") 
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PORTUGAL.. 

Portngftl 170,171 

EUROPEAN    TURKEY. 

Earopean  Turkey 171,172 

RUSSIA. 

Ruaeia 172-177 

(How  a  metal  tamer  lives  in  St.  Petersburg,  173.  Wages:  General 
trades,  174;  factories,  mills,  d&c,  175;  foundries,  maobine-shops, 
and  iron- works,  175 ;  glass- workers,  176 ;  sbop  wages,  176 ;  bouse- 
bold  wages  in  towns  and  cities,  176;  agricultural  wages,  176; 
printers  and  printing  offices,  177. ) 

RECAPITULATION. 

Labor  in  Europe  and  the  United  States  compared 177-llK) 

(Wages:  General  trades,  178;  wages  in  1878  and  1884,  180;  general 
trades  1878  and  1884,  181 ;  factories,  and  mills,  182 ;  foundries,  ma- 
cbine-sbops  and  iron-works,  183 ;  glass-works,  183 ;  mines  and  min- 
ing, 183 ;  railway  wages,  184 ;  sbip-yards  and  sbip-buildlng,  185 ; 
sbop  wages,  185 ;  bousebold  wages,  186 ;  printers  and  printing  offi- 
ces, 186;  prices  of  tbe  necessaries  of  life,  187;  retail  prices  of  nec- 
essaries of  life  in  Europe  and  tbe  United  States,  188 ;  price  of  cloth- 
ing in  Europe,  191 ;  honse  rents  in  Europe  and  in  tbe  United  States, 
191 ;  relative  cost  of  manufacture  in  different  countries,  192 ;  social 
and  moral  conditions,  192;  conclusion,  193.) 


REPORTS  OF  CONSULS. 

CONTINENT    OF    EUROPE. 

OEBJnAIfT. 

Germany :  Report  by  CoDSul-General  Brewer,  of  Berliu 195-SS23 

(Protective  tari£f,  195 ;  protection  of  employ^  in  Germany,  196 ;  popu- 
lation and  employment  of  the  same,  196  ;  moral  effecte  of  female 
labor  in  Europe,  197 ;  female  wages,  197  ;  credit  and  loan  associa- 
Germany,  198 ;  trade  societies,  198 ;  strikes,  198 ;  food  pur- 
chases, 199 ;  habits  of  the  working  class,  199;  political  rights,  199; 
army  service  and  female  field-work,  200;  taxation  in  Germany, 
200 ;  wages  in  different  parts  of  Germany,  206 ;  average  price  of 
agricultural  labor  in  Germany,  210 ;  total  income  of  a  day  laborer 
and  family  in  Pomerania,  210;  similar  statement  in  East  Prussia, 
210;  wages  in  Berlin,  212 ;  income  and  expenditure  of  two  laborers 
in  Berlin,  216 ;  same  of  two  masons  in  Berliu,  217 ;  same  of  two 
book-binders,  217 ;  comparative  statement  of  weekly  average  wages 
in  Berlin,  July,  1881,  and  February,  1884,  218 ;  salaries  and  wages 
paid  by  the  Great  Berlin  Tramway  Company,  219;  average  of 
salaries  and  wages  paid  per  year  by  the  Prussian  Government  to 
officials  and  employes  of  the  Hamburg  Railway,  219 ;  salaries  of 
the  royal  police  of  Berlin,  220 ;  cost  of  living  throughout  Germany, 
221 ;  current  and  retail  prices  of  provisions  in  Berlin,  May,  1884, 
223;  cost  of  living  in  Germany  and  the  United  States,  223.) 

PRUSSIA. 

Prussia :  Report  by  Consul-General  Vogeler 225-244 

(Divisions  of  labor  in  the  German  Empire,  225 ;  how  a  family  lives, 
226 ;  how  a  laborer's  family  lives,  228 ;  how  a  farm  laborer's  family 
lives,  228;  percentage  of  food  expenses,  229;  industrial  and  me- 
chanical laborers,  229  ;  miners,  diggers,  and  iron- workers,  230 ; 
wages  in  factories,  231 ;  condition  of  factory  work-people,  232 ;  ani- 
line factory  and  its  workmen,  232 ;  factory  homes,  234 ;  general 
trades,  234  ;  cigar-makers'  wages,  235 ;  boot  and  shoe  factories  in 
Germany  and  the  United  States,  235;  shoemakers'  wages,  236  ;  di- 
rect taxaUou  in  Prussia,  236 ;  commerce  and  traffic,  237 ;  wages 
on  state  railroads,  237 ;  domestic  service,  238 ;  strikes,  239 ;  sum- 
mary, 239.  Wages  in  Frankfort-on-the-Maln  :  General  trades,  239  ; 
factories,  mills,  &c.,  240;  fouudries,  machine-shops,  and  iron- works, 
240;  glass- workers,  241;  railway  employes,  241;  store  and  shop 
wages,  241;  household  wages,  242;  agricultural  wages,  242;  cor- 
poration employ' 6s,  ^Vi*,  Ck>vfttwuient  employes,  243;  laborers  in 
Govemmeut  eui\Aoy,'il4"^*,  \>tYIv^At^^\i^^\^\i^^\i%<i"Si^^»^*lAS^^  \«rlces 
of  food  and  lodgmga,  ^4."^ 
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Aix-la-Cliupelle :  Report  by  ConKnl  Liucoln 244-3&3 

[Bkt«aofwagc«,34'l;  cflsC  oflivlnic, '^44;  weuver'sstateaent,  345;  put 
kud  present  wages,  !i45 ;  habits  of  the  WDrkiDg  olasaes,  345;  feel- 
ing between  emplojnr  anil  employ^,  S46;  orgauiscHl  eonditinn  oflk- 
bor,  240;  insuraDceaDdaccideat  laws,  347;  fund  for  the  relief  of  fac- 
tory hands  and  laborers  at  A  ix- la- Chape  lie,  347 ;  same  at  Burtfio- 
beid,  348;  strikes  and  courta  of  arbitnttion,  34S;  fremloDi  iu  food 
pnrchasei^  248 ;  co-operalivo  sotietiea,  24S :  general  conditiou  off  he 
working  clnssos,  249 ;  safety  of  employ^,  249 ;  political  rights  en- 
Joyed  by  the  workingnuuD,  250 ;  oaates  leading  to  emigration,  2G0 ; 
female  tabor,  250;  miDimum, luasimnnj,  and  averai^e  wngM,2S0; 
M  faonrs  of  labor,  250;  moral  and  physioat  condition  of  em  ploy  i^,  2S1; 

^^^^     means  provided  for  improvement,  251 ;  meant  provided  fur  saiuty 
^^^^L  in  ooaeofaiwiilent,  2Sl ;  provislooa  iu  regard  to  aatiitary  uisunres, 
^^^^K  S5I ;  wages  iluring  the  past  Hve  yenrs,  'iHl ;  edncaliou  amoog  the 
^^^^n   women  einplof^^  251.   Wages :  General  trades,  2S3;  factoTlea.tuilbi, 
Ac.,  252;  foundries,  machine-shops,  and  iron-works,  2511;  railway 
employes,  353 ;  store  and  shop  wages,  25.1 ;  printers  and  printing 
offices,  253, ) 

Aluco-Lorraina :  Report  by  Consnl  Ballon 253-967 

(Ntimber  of  work-people  tti  Aliaee,  953 ;  tlis  old  and  the  modem  work- 
men,S54;  strikeA,355;  habitsof  the  working olusses, 355;  working 
bonni,  356 ;  Diealsi,  350;  howa  StrasbitrgplBstori!rlive8.256;  cost  of 
living  in  Alsace,  257;  nnmarried  young  men,  258;  children.  256; 
boose  rent,  •&«■,  aid  societies,  359  ;  co-operative  associations,  960; 
',  political  rights,  260 ;  acuidents,  SCO ;  Rres,  SSI ;  feioale  labor,  361 ; 

^^^^  emigration,  269;  aoknowlcdgmont,  9G3.  Wages:  General  trades, 
^^^^(  S09;  factories.  millR,  Ac,  20.1;  glass-work  era,  365;  store  and  shop 
^^^^1  wages,  365;  bousehohl  wages,  300;  agrlcnltaral  wages,  266 ;  eor- 
^^^^P  poration  oniployi^s,  966 ;  (Government  eniploy6s,  2<>6 ;  printers'and 
^^^"      printing  ofBce8,3(i7.) 

Barmen:  Report  by  Consnl  Schoente 307-397 

(Introilnctory,  367  ;  male  labor,  267 ;  rtttos  of  wages,  967  ;  the  tost  of 
living  to  the  laboring  classes,  90t) ;  past  and  prowtit  wages  and 
prices,  368 ;  rates  of  wages,  269 ;  the  habits  of  the  working  classes, 
B68  ;  feeling  between  employ^  and  employer,  270  ;  organized  con- 
dition of  labor,  271 ;  miner«'  leagues,  271 ;  strikes,  979 ;  food  pur- 
chases, 273 ;  co-operative  societies,  873 ;  expenses  of  a  laborer's 
&mily,  277;  safety  of  employ6s  in  mills  and  factories,  277  ;  politi- 
cal rights,  27V ;  taxation,  3S0 ;  emigration  and  the  canses  therefor, 
981 ;  female  lalnir,  2Si;  female  wages,  282 ;  average  wages  paid  to 
female  adiilte,  HHi  ;  hours  of  female  labor,  984 ;  moral  aud  physical 
canditiong  of  female  empioyiis,  3% ;  means  for  the  improvement  of 
female  employ^  285 ;  safety  of  female  employejg,  236 ;  sanitary 
measures  and  cAre  of  sink  and  disabled,  286;  competition  of  female 
with  male  labor,  986;  education,  &.e.,  987.  Wagn :  General 
trades,  9!f7;  factories,  mills,  &c.,9e^;  foundries,  machine-shops, 
and  irou-works,389;  mines  and  mining,  289;  railway  employ^, 
390 ;  store  anil  shop  wages,  391  ;  household  wages,  392 ;  ngricnltnral 
wages,  209;  municipal  and  Government  employi^,  993;  printers  and 
printing  offices,  39o.  Cost  of  living,  306;  female  employment  in 
Barmen  and  Elberfield,  997.) 


P 


1734  INDEX. 

Page 

Bremen:  Report  by  Consal  Wilson 298-312 

(Male  labor:  Rates  of  wages,  298;  cost  of  living,  299;  past  and  present 
wages,  300 ;  habits  of  the  workingmen,  300 ;  feeling  between  em- 
ployer and  employes,  300 ;  organic  condition  of  labor,  300 ;  strikes, 
301 ;  payments  and  purchases,  301 ;  co-operative  societies,  301 ;  con- 
dition of  the  working  people,  301 ;  workingmen's  homes,  302 ; 
clothing,  302;  how  mechanics  live  in  Bremen,  302;  protection  of 
employ6s,  303 ;  political  rights,  303 ;  causes  of  emigration,  303 ;  fe- 
male labor,  303 ;  moral  and  physical  condition  of  female  laborers, 
304 ;  female  education,  304 ;  general  remarks,  305.  Wages :  General 
trades,  305 ;  factories,  mills,  &c.,  306 ;  foundries,  machine-shops  and 
iron-works,  307;  glass-works,  307;  railways  and  railway  employ^ 
307;  ship-yards  and  sbip-bnilding,  308;  seamen's  wages,  308;  store 
and  shop  wages,  309;  household  wages,  310;  agricultural  wages, 
310;  corporation  employes,  310;  Government  employes,  311 ;  trades 
and  labor  in  Government  employ,  312  ;  printers  and  printing  offices, 
312.) 

Bavaria :  Report  by  Consul  Horstmann,  of  Nuremberg 312-316 

(Acknowledgment,  312;  cost  of  living,  312;  past  and  present  wages, 
313;  habits  of  the  Bavarian  working  people,  313;  strikes,  313 ; 
food  purchases,  313 ;  protection  of  employ^,  313 ;  female  wages ; 
314;  female  employment,  314  ;  general  wages  in  Bavaria,  314. ) 

Cologne:  Rei)ort  by  Consul  Spackman 316-323 

(Rates  of  wages,  316 ;  cost  of  living,  316 ;  habits  of  the  working  classes, 
317 ;  feeling  between  employ^  and  employer,  317 ;  organized  con- 
dition of  labor,  317;  strikes,  317;  freedom  of  purchase,  317;  co- 
operative societies,  318 ;  general  condition  of  the  working  classes, 
318;  political  rights,  319  ;  causes  of  emigration,  319;  female  labor, 
319.  Wages :  General  trades,  319 ;  foundries,  machine-shops  and 
iron- works,  320;  glass- workers,  321;  railway  employes,  321 ;  sea- 
men's wages,  321 ;  store  and  shop  wages,  32^ ;  household  wages,  322; 
agricultural  wages,  322 ;  corporation  employes,  322 ;  Government 
employes,  323 ;  trades  and  labor  in  Government  employ,  323 ;  print- 
ers and  printing  offices,  323. ) 

Crefeld:  Report  by  Consul  Potter 324-353 

(Interviews  with  workingmen,  324;  workingmen  and  wages,  324; 
causes  of  emigration,  326 ;  Crefeld  t-extile  industries,  326 ;  the  homes 
of  the  weavers,  327 ;  expenditures,  329 ;  lottery  tickets  and  hope, 
329 ;  political  rights,  329;  workingmen  and  lottery  gambling,  330; 
election  laws  explained,  330 ;  a  dyer's  testimony,  331 ;  strikes,  332 ; 
a  printer's  testimony,  333;  retail  prices  of  provisions,  333;  a 
butcher's  testimouy,  334;  farming  and  farming  lands,  334;  a  fann- 
er's testimony,  3:)4 ;  a  laborer's  testimony,  336 ;  co-operative  as- 
sociation, 336;  insurance  against  sickness,  337;  regulations  for 
union  insurance  associations,  339 ;  condition  of  the  iron  and  coal 
mines,  339;  how  the  miners  live,  340;  strikes,  341;  coal  and  coal- 
mining industries,  341;  miners'  wages,  341 ;  relations  between  em- 
ployers and  employ^,  342 ;  habits  of  miners,  342 ;  co-operative 
societies,  343;  liviug  expenses  of  miners,  343;  safety  of  working 
people  in  mines,  344 ;  past  and  present  wage  rates,  344 ;  price  of 
food  and  household  supplies  in  1883,  345 ;  prevailing  cusU>m8  in 
Krupp's  establishment,  345;  Prussian  elementary  school  system, 
345;  opinions  of  Crefeld  teachers,  345;  teachers' salaries,  349 ;  ex- 
penses of  Prnaaiaii  c\\>^  ^o\«niTCi^\i\;&,*2S3^.  ^^\U»^\  Qeneral  trades, 
351;  female  employ 6a,  ^^',  ?^^Ci\Al\vT«\  ^^^^t^^^'^sa.^  Tw\vi^^  vsos.- 
iloy^s  and  macViimsU,  ^35^.^ 


rag.. 

Ihuitxia:  Report  by  Coubuliu  Agent  Colliu 363-369 

(Hale  iKlior,  cost  of  liviat;,  353;  habits  of  the  wortciug  cIiwmih,  363; 
feeling  l>etn'aeu  employer  Mid  employ^,  354;  orgauUation  strjkw, 
food  purchaHoii,  und  co-operative  Hocieties,  3S4;  general  ciinilitioti 
of  ttiu  norkiiig  c1iuim»,3&4;  miKellanoous,  354;  fcmiilo  labor,  355. 
Wages:  General  Iradea,  356];  fonndriee,  niavbine-eLops,  &o.,  356; 
glasa-works,  357;  railway  employds,  357;  abip-j'U^  WAgea,  357; 
neamen'e  wagtw,  357 ;  atore  and  shop  wages,  35o;  bunsehold  wages, 
3&S;  agriaullurul  wages,  358;  corporatluu  eraploj-^i,  358;  Govern- 
nwnt  eniployiSs,  359;  trades  in  Oovemmeat  ouploir,  359;  printen' 
wage*,  3S9.) 

X)rMden:  Report  by  Consul  Mason 356-366 

<Rat««  of  wages  uud  luMt  of  living,  359;  bAliitu  of  the  working  clasaea, 
359;  feeling  between  employer  and  employii,  3G0;  organlMktJon  of 
labor,  360 ;  general  cotiditiou  of  the  working  etassee,  3C0;  safety  of 
employ^  in  niJIla  and  mines,  360;  iiulitical  rigbta,  360;  taxation, 
361 ;  caii«ea  nf  eoiifration,  361 ;  female  labor,  361 ;  women  and  dog 
teaina,  361.  Wages:  Qeoeral  trades,  362;  factories  and  millfl,  363; 
foundries,  macbiue-8bops,&c.,  363;  glswworker*,  363;  mines  and 
mining,  :)64;  mitway  euipluyiSe,  364;  ehip-ynnl  wnget,  365;  store 
and  elioii  wages,  :(65;  boaaehold  wag<«,  365;  agricultural  wages, 
'X5;  coriHiration  eiupluyds.  306;  Government  omplu;^  386;  print- 
en' wages,  366.) 
laetdorf:  ReiKirt  by  Coosnl  Warner 366-371 

I         (Condition  of  tbe  working  people,  367;  feellug  between  employes  and 
employers,  367;  savingH  fnuds,  367;  cotupulaury  subool  attend  a  Doe, 

I  367;  tbe  workiugnieu  in  {lolitirs,  367;  bow  the  workmen  live,  '.lOS; 

I  average  wages,  366;  food  prices,  369.    Wages:  General  trades, SW; 

eost  ot  living,  370;  fonndries,  mncbine-sbops,  and  iruu-wurka,  3TQ; 

'  flwtories  and  mills,  371 ;  railway  employfe,  371 ;  household  wage*, 

I  371;  shop  and  store  wages,  3T1.) 

lKlb«rfeld;  Beport  by  Viee-Cousul  Vou  Wruile ;17»-37G 

li         (Cost  of  living,  373;  statement  of  adyer,  3T2;  past  and  pi eseut  wages, 
37:!;  habits  of  tbe  working  clMsee,  372;   organitcd  condition  of 

'  labor,  372;  general  condition  of  working  people,  373;  safety  of 

employ<!s,  373;  political  rights,  373;  can«ea  of  emigration,  373; 
female  labor,3rJ;stateof  education,  374.  Wages:  Gener^  trades^ 
374;  factories  and  mills,  375;  railway  employes,  375;  store  and 
shop  wages.  375;  household  wages,  375;  agricaltural  wages,  376; 
Government  employes,  3T6;  trades  in  Government  employ,  376; 
printers'  wages,  376). 

lAldeubarg:  Keporl  by  Conantar  Agent  Gross,  of  Brake  and  Nordenhamm. .  377-383 
(Wages:  General  trades,  377;  factories  and  mills,  378;  foundries  and 
macbine-shope,  378;  glass- workers.  378;  railway  employes,  378; 
ship-yard  nages,  379;  wages  uf  ncamen.  379;  store  and  shop  wages. 
380;  household  wages,  381;  agricultural  wages,  3HI;  corporation 
employes,  381 ;  Government  employes,  'MS ;  trades  in  Ooverumeiil 
employ,  382;  printers' wages,  383). 

Sauiburg:  Btport  by  Consnl  Bailey 383-39V 

(Food  prices,  383;  past  and  present  wages.  383;  bnbitsof  the  working 

,  olasaea,  3d3;  feeling  between  employ^  and  employer,  384;  organ- 

a  iced  condition  of  lal>or,  384;  prevalency  of  strikes,  3S4;  co-oper- 

^^^^u|ttive  Bociotics,  384 ;  general  condition  of  tbe  working  elasoes,  384 ; 

^^^KpArty  of  omployt(s,  365;  political  rights,  386;  cauMs  which  lead 
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to  emigration,  366;  female  labor,  386.  Wages:  Gkneral  trades, 
388;  factories  and  mills,  388;  foundries  and  macbine-sbops,  389; 
glass-workers,  389;  sbip-bailding,  389;  seamen's  wages,  ^^90;  store 
and  sbop  wages,  390 ;  bousebold  wages  391 ;  agricultnral  wages, 
391 ;  corporation  employes,  391 ;  Government  employes,  392 ;  trades 
in  Government  employ,  392;  printers'  wages,  392.) 

Kiel:  Report  by  Consular  Agent  8artori 393,395 

(Wages :  General  trades,  393 ;  foundries  and  macbine-sbops,  393 ;  sea- 
men's wages,  394 ;  store  and  sbop  wages,  394 ;  bousebold  wages, 
394 ;  agricultural  wages,  394 ;  corporation  employes,  394 ;  printers' 
wages,  39 

Konig^berg:  Report  by  Consular' Agent  Qadeke 395,398 

(Wages  and  cost  of  living,  395 ;  past  and  present  wages,  395 ;  character 
of  tbe  working  classes,  395 ;  feeling  between  employer  and  em- 
ployes, 395;  strikes  and  freedom  of  purchase,  395;  co-operative  so- 
cieties, 396;  causes  of  emigration,  396.  Wages:  General  trades,  396 ; 
factories  and  mills,  397 ;  foundries,  machine-shops,  &.o.,  397;  wages 
in  ship- yards,  397 ;  seamen's  wages,  397 ;  store  and  shop  wages,  397 ; 
household  wages,  398;  agricultural  wages,  ^98;  corporation  em- 
ployes, 398;  Government  employes,  398 ;  printers'  wages,  398.) 

Leipsic  and  Saxony:  Report  by  Consul  Du  Bois 399-411 

(Annual  salaries  of  members  of  the  imperial  courts,  399 ;  the  educa- 
tional facilities  of  Leipsic,  401;  salaries  paid  in  the  educational 
department  of  Leipsic,  402;  increased  produce  in  manufactures, 
402 ;  how  Saxon  workmen  live,  402 ;  habits  of  the  Saxon  workmen, 
403;  hours  of  labor,  404;  co- operative  societies,  404;  safety  of  em- 
ployes, 405 ;  physical  and  moral  well-being  of  employes,  405 ;  taxes, 
405 ;  causes  of  emigration,  406 ;  female  labor,  406 ;  krankencasse, 
407;  Saxon  economy,  407;  Saxon  morality,  407 ;  general  rates  of 
wages,  407.  Wages :  General  trades,  408;  factory  wages,  408 ;  print- 
ers and  printing  offices,  409 ;  agricultural  wages,  410 ;  household 
wages,  410;  food  prices,  411.) 

Lnbeck:  Report  by  Consular  Agent  Meyer 411-414 

(Wages:  General  trades,  411;  factories  and  mills,  412;  foundries,  ma- 
chine-shops, and  iron- works,  412;  railways,  412;  ship-yards  and 
shipbuilding,  412;  seamen's  wages,  412;  stores,  412;  household 
wages,  413;  agricultural  laborers,  413 ;  corporation  employes,  413 ; 
Government  employes,  414;  trades  in  Gh)vemment  employ,  414; 
printers'  wages,  414.) 

Mayence :  Report  by  Commercial  Agent  Smith 414-448 

(Introductory  remarks,  414 ;  rates  of  wages,  415 ;  average  wages  in 
Mayence,  416 ;  house  industry  of  Hesse,  417 ;  farm  wages,  417 ; 
store  and  shop  wages,  417;  railroad  employes,  418;  corporation 
wages,  419;  school  teachers,  420;  cost  of  living,  420;  wages  now 
compared  with  those  of  1878, 423;  tailors'  wages,  424;  the  habits  of 
the  working  classes,  425;  feeling  between  employers  and  employes, 
430;  organized  condition  of  labor,  431 ;  prevalency  of  strikes,  431 ; 
freedom  of  purchase,  431 ;  co-operative  societies,  432 ;  general  con- 
dition of  working  people,  432;  protection  in  the  matter  of  accidenta, 
&.C.,  432;  place  kasses,  435;  factory  kasses,  437;  building  kasses, 
438;  guild  kasses,  438;  minors'  kasses,  438;  aid  kasses,  438;  insur- 
ance againal  acc\^eTi\A,  V^^  *^  ^ow^K^^ctttion  of  moral  and  physical 
well-being  of  envpVo'j^  >a'5  ei!K^\o^«t%^  NAa\  ^^\Mvi»X  Tv^aXs^^  ^Axja- 
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lion,  iSio,,  445;  emigratiua,  446;  rpmule  lalior,  446;  wbi^b  jmjil  to 
women,  447  ;  bonra  of  Inbor  of  women,  447;  moral  ami  pbysicol 
cunditidu,  447;  means pniviil«(l  for  their  improvement,  447;  profU- 
JousRgainnt  lite  nnilDtbor  dangers,  446;  SBui tar;  moMiirea  and  core 
oralck,44(4;  iDoroueof  wages  since  1(J78, 4411;  edncation,  &C.,448; 
,  miscellaneoaM,  joang  (leople,  448.) 
Bftxony :  Report  bv  CohbuI  Bnilock,  »f  Annaberg 4-'>l-467 

(Saxon  iDdastries,  453;  general  tradiw  wagea,  453;  aKrionltural  labor 
in  Saxony,  45:1;  Haion  bonae-inilustry.  4.'>5;  piissement«no,  4!>t^; 
masical  instnimeotv,  457.) 
'ffileaia:  Report  by  Conaiil  Ditbmar,  ofBrceJan 467-484 

(Introdnctory  niul  eiplanatory,  457;  rates  of  waxes,  459;  general 
tnwles,  459;  average  wages  iu  Silesia,  461 ;  factories  and  mills,  461 ; 
fonndiies,  iroofworbs,  and  maobino-Hhops,  464 ;  glass  and  puroelaia 
works,  465;  mines  and  mining,  465;  railway  employds,  460 ;  store 
and  shop  wages,  466;  bonsehold  wages,  467;  agrionltural  wages, 
467  ;  corporation  employ^  467;  trades  and  lahor  in  Ooveri^ment 
employ,  466;  printers  and  printiog-offlcea,  468;  cost  of  living, 
466;  wages  and  cost  of  living  in  Silesia,  469;  food  prices,  470; 
past  and  present  wage  rates,  471 ;  habits  of  tbe  working  classes, 
471;  feeling  between  employ  £  and  employer,  471  ;  organised  condi- 
tion of  labor,  471 ;  strikes  and  their  eSect,  47*1 ;  fond  purchases, 
473;  co-operativti  societies,  473;  general  condition  of  tbe  working 
dames,  473 ;  safety  and  welfare  of  umploydn  in  factories,  474 ;  po- 
litical rights,  477 ;  canses  of  emigration,  477 ;  female  labor,  478 ; 
low  wages  tbe  mle  in  Silesia,  479;  female  farm  laborers,  47tf;  the 
weaving  popnlation,  iBl  ;  mine,  fumaoo,  and  factory  lalxirers.  482; 
knappscbafta-kassen,  443 ;  glass  and  porcelain  makers,  4K) ;  school 
teachers,  483;  inducement  to  working  people  to  lay  up  money, 
483;  cost  of  a  dwolling-honae  in  Breitan,  484.) 
Stettin:  Report  by  CoiianlKiefer.  of  StetUn 485-5^8 

(Introdnctory  remarks,  48.'i ;  male  labor,  rates  of  wagee,  485 ;  cost  of 
living,  488 ;  past  and  present  wage  rat««>  489 ;  habits  of  the  work- 
ing otasees,  489;  feeling  between  employ^  and  employer,  490;  ot- 
ganiied  condition  of  labor,  491 ;  strikes,  493;  food  pnrcboses,  493; 
co-operative  societies,  494  ;  general  condition  of  the  working  peo- 
ple, 497 ;  safety  and  comfort  of  factory  operatives,  500  ;  political 
rights,  505;  canses  of  emigration,  506;  female  labor,  507;  female 
wages,  508;  hours  of  labor,  508;  moral  and  physical  condition, 
50S;  means  provided  fur  safety  and  improvement,  506;  education 
of  female  laborers,  509;  Javeaile  laliorers,  509;  woman's  labor  in 
GermaDy,  509;  acknowledgments,  510;  character  of  the  German 
laborer,  510.  Wages:  General  trades,  511 ;  factories  and  mills,  513; 
machine  shops.  51S  ;  glass- workers,  512  ;  mines  and  mining,  513  ; 
ship-yards,  513;  seamen's  wages,  513;  store  and  shop  wages,  5t4  ; 
bouBchold  wages,  514;  agricultural  wages,  515;  corporation  em- 
ploy^. 515;  printers'  wages,  516;  average  wages  in  Piimcrnnian 
citiee,  516;  living  expenses  iu  Steiiin,  ^17 ;  food  prices  in  Sicttin, 
517 ;  indnstries  and  t-mp1oyes  iu  Pomerauia,  alt  ;  trade  regula- 
tions of  tbe  Gi?rmnn  Empire,  519;  co-operative  societies,  521  J 
workingnieii's  homes,  527;  females  engaged  in  indnstries,  537;  Jn- 
_  Teniles  engaged  in  indnstries,  SS6.) 
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Tkurini^a:  Report  by  Consnl  Moaher,  of  Sonoebeig 5flMi 

(Male  labor,  general  trades,  589;  foondriee  and  maehine-ahope,  530; 
glaaa- workers,  531 ;  the  porcelain  industries*  531 ;  mines  and  mining, 
538;  railway  employ^,  5U8 ;  railways,  533 ;  store  and  shop  wagesy 
685;  household  wages,  535,  agricultural  wages,  535;  corporation 
employ^^  536 ;  Government  employes,  536 ;  Ctoremnient  officers  and 
salaries,  536 ;  bank  clerks,  537 ;  trades  in  government  employ,  537; 
printers'  wages,  537 ;  cost  of  living  to  the  laboring  classes  and  com- 
parison of  wages,  538;  the  beet-sugar  industries,  540;  ccvmpoatioii 
of  the  population,  540 ;  habits  of  the  working  classes,  541 ;  feeling 
between  employ^  and  employer,  and  the  organised  condition  of 
labor,  541 ;  strikes  and  their  effects,  549 ;  condition  of  purchases 
and  payment  of  wages^  542;  eo-op«rative  sodetiee,  54S;  general 
condition  of  the  working  people,  544;  how  agricultural  laborers 
live,  544;  the  case  of  a  woman  field  laborer,  544;  condition  of 
mechanics,  545 ;  habits  of  the  working  people,  545 ;  laborers'  wages, 
insurance,  547;  political  rights,  t*azee,  tendency  of  legislation,  548 ; 
emigration  and  its  causes,  560 ;  female  labor,  550.) 

Wnrtemburg:  Report  by  Consul  Catlin .' 56M( 

(Labor  in  the  cities,  554 ;  distribution  of  the  population,  554 ;  views  of 
Mr.  Karl  Kloss,  555;  the  great  Joiner  strike  of  1883,  556;  expenses 
of  a  family,  557;  the  views  of  Herr  Diets,  M.P.,  558;  some 
pointed  remarks  by  Herr  Falkenstein,  559;  the  tramp  question, 
660;  workingmen's  colonies,  561 ;  official  information  from  polioe 
sources,  568;  insurance  against  illness  and  accident,  563;  an  Italian 
invasion,  563;  the  labor  question  and  marriage,  564 ;  what  Porter 
Schweigert,  of  Stuttgart,  says,  565 ;  Machinist  Beh,  of  Esslingen, 
speaks,  566 ;  the  Stuttgart  co-operative  society,  567 ;  lodgings,  fuel, 
and  light,  568 ;  the  cost  of  living,  569 ;  the  growth  of  Stuttgart, 
570;  a  leading  editor's  views,  570;  the  safety  and  health  of  em- 
poly^,  571 ;  a  sample  of  the  regulations  in  vogue,  572;  female 
labor,  574 ;  a  mill- woman's  story,  575 ;  a  few  words  more  from  Mr. 
Karl  Kloss,  576;  the  condition  of  women  in  the  factories,  576; 
juvenile  labor,  577;  couclasion,  578;  distribution  of  the  popula- 
tion, 579 ;  vital  statistics,  57 J.  Wages :  General  trades,  580;  factories 
and  mills,  581;  foaudries  and  machine-shops,  581;  glass-works, 
582 ;  mines  and  mining,  582 ;  railway  employes,  583 ;  ship-yards, 
583 ;  seamen's  wages,  583 ;  store  and  shop  wages,  584 ;  household 
wages,  584 ;  agricoltaral  wages,  584 ;  corporation  employ^  585 ; 
Government  employes,  586;  printers'  wages,  586.) 

THE  VIVITED  KINGDOill. 

BlfGIjAlfD. 

Birmingham :  Report  by  Consul  King 587-fi(^i 

(Difficulty  of  securing  statistics,  587;  acknowledgments,  587;  Bir- 
mingham brassware  and  jewelry,  588 ;  cost  of  living  to  the  labor- 
ing classes,  588;  the  band  nail-makers,  588;  the  lead  mines  of 
Shropshire,  588 ;  habits  of  the  working  classes,  589 ;  feeling  be- 
tween employer  and  employed,  589;  co-operation  societies,  590; 
general  condition  of  the  working  people,  590 ;  interviews  with  work 
people,  591 ;  how  a  Birmingham  baker  lives,  591 ;  how  a  Birming- 
ham iron- worker  lives,  591 ;  how  a  Birmingham  brush-maker  lives, 
591 ;  how  a  Quintain  female  tack-maker  lives,  592;  safety  of  em- 
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ploj^,  593 ;  political  rights,  594 ;  causes  of  emigratioD,  594.  Wages: 
General  trades^  595;  foandries,  machlDe-shops,  and  iron-works, 
595 ;  store  and  shop  wages,  596 ;  household  wages,  597  ;  agricult- 
ural wages,  597;  corporation  employes,  597.) 

BradArd:  Report  by  Consul  Grinnell 601-616 

(The  wool  industry  of  Bradford,  GOl ;  condition  of  the  working  classes, 
602;  workings  of  the  English  factory  act,  602;  wages  past  and 
present,  603;  general  condition  of  the  working  classes,  604 ;  feeling 
between  employer  and  employ^,  604 ;  acknowledgments,  604 ;  ap- 
pendix to  Consul  Grinneirs  report,  605;  condition  of  Bradford  in- 
dustries, 605 ;  the  worsted  industries  of  Bradford,  607 ;  children  at 
school  in  Bradford,  609;  population,  610.  Wages:  General  trades, 
610 ;  factories,  mills,  dec,  612 ;  foundries,  machine-shops,  and  iron- 
works, 613 ;  printers  and  printing  offices,  612.) 

Bristol:  Report  by  Consul  Latbrop 616-645 

(DitBculty  of  obtaining  information,  616;  past  and  present  labor  con- 
ditions, 616  ;  labor  partnership  in  mills,  617 ;  relations  between  labor 
and  capital,  618;  the  apprenticeship  system,  618 ;  trade  organiza- 
tions, 619 ;  temperance  among  the  working  people,  619 ;  Trowbridge 
factory  operatives,  620 ;  feeling  between  employer  and  employ^ ; 
621 ;  general  condition  of  the  working  classes,  621 ;  compulsory 
education  act,  622 ;  clubs  and  club  expenses.  622 ;  emigration,  623 ; 
agricultural  labor  in  Southwestern  England,  623;  agricultural 
hiring  fairs,  625 ;  general  condition  of  farm  laborers,  626 ;  omigra- 
tion  of  agricultural  laborers,  627 ;  labor  iu  Bristol  and  in  the 
United  States,  627 ;  interviews  with  Bristol  workmen,  628.  Wages : 
General  trades, 634  ;  seamen's  wages,  637 ;  printers'  wages,  638 ; 
chemical  works,  638 ;  stoneware  cutters,  638 ;  railway  employ6s, 
638;  mines,  638;  ship-building,  638;  stevedores,  638;  factories, 
mills,  dec,  640 ;  store  and  shop  wages,  643 ;  household  wages,  644  ; 
agricultural  wages,  644  ;  necessaries  of  life,  645. 

CarliHle :  Report  by  Consular- Agent  Brown 646, 647 

(Wages :  General  trades,  646;  factories,  mills,  &.C.,  646 ;  foundries,  ma- 
chine-shops, and  iron- works,  647;  railway  employ^,  G47;  agricult- 
ural wages,  G47.) 

Cornwall:  Report  by  Consul  Fox,  of  Falmouth 648-661 

(Male  labor,  648;  female  labor,  649.  Wages:  General  trades,  649;  fac- 
tories and  mills,  650 ;  mines  and  mining,  650 ;  ship-yards,  651 ; 
seamen's  wages,  651 ;  store  and  shop  wages,  651 ;  household  wages, 
651 ;  agricultural  wages,  651 ;  printers'  wages,  651.) 

Hartlepool:  Report  by  Consular  Agent  Wilson 65(^-654 

(Wages:  General  trades,  652;  machine-shops,  foundries,  dc^.,  653; 
wages  in  ship-yards,  653;  seamen's  wages,  653;  store  and  shop 
wages,  654 ;  household  wages,  654 ;  corporation  wages,  654 ;  print- 
ers' wages,  654.) 

Holyhead :  Report  by  Consular  Agent  Jones *. 655-657 

(Wages:  General  trades,  655 ;  foundries,  machine-shops,  and  iron- works, 
655 ;  railway  wages,  656 ;  wages  iu  ship-yards,  656  ;  seamen's  wages, 
656 ;  store  and  shop  WHges,  656 ;  household  wages,  657  ;  agricultural 
wages,  657  ;  printers'  wages,  657.) 
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Gloucester ;  Report  by  Commercial  Agent  Davis 657-660 

(Wages:  General  trades,  657;  factories  and  mills,  658;  foundries,  ma- 
chine-shops, and  iron- works,  658;  mines  and  mining,  659;  railway 
-     wages,  659 ;  seamen's  wages,  659 ;  store  and  shop  wages,  660 ;  hoase- 
hold  wages,  660;  agricultural  wages,  660;  corporation  employ^, 
660;  printers'  wages,  660.) 

Hull:  Report  by  Consul  Howard 661-667 

(How  a  mechanic  lives,  662;  female  labor,  663.  Wages:  General  trades, 
664;  factories  and  mills,  664;  foundries,  machine-shops,  &c.,  665; 
railway  employes,  665;  wages  in  ship-yards,  665;  seamen's  wages, 
666 ;  store  and  shop  wages,  666 ;  household  wages,  666 ;  agricaltural 
wages,  667;  corporation  wages,  667;  printers'  wages,  667.) 

Kidderminster :  Report  by  Consular  Agent  Morton 667-670 

(Wages :  General  trades,  66U ;  factories  and  mills,  669 ;  household  wages, 
670 ;  corporation  employes,  670. ) 

Leeds:  Report  by  Consul  Dockery 670-681 

(Agricultural  wages,  county  of  York,  670;  street  railway  wages,  671; 
printers,  book-binders,  &c.,  671;  corporation  employ^,  672;  tele- 
graph operatives,  672.  Wages:  General  trades,  672;  store  and  shop 
wages,  673;  railway  employ^,  673;  worsted  mills,  674;  foundries 
and  machine-shops,  674;  Leeds  cigar-makers,  674;  wages  paid  in 
iron- works  in  Leeds,  674 ;  dyers,  675 ;  rate  of  wages  paid  for  mak- 
ing best  Yorkshire  iron,  675 ;  rate  of  wages  paid  for  making  com- 
mon Yorkshire  iron,  676;  glass-bottle  factory,  676;  wages  paid  ]>er 
week  of  forty-four  hours  in  Leeds,  677 ;  a  Yorkshire  iron-refiner's 
statement,  678;  mines  and  mining,  678;  general  wages  and  cost 
of  living  in  Leeds,  679;  trade  unions,  680.) 

Liverpool:  Report  by  Consul  Packard..-: 681-601 

(General  labor  condition,  Liverpool,  681;  labor  condition,  Holyhead, 
683.  Wages:  General  trades,  684 ;  stevedore  wages,  685;  foundriee 
and  machine-shops,  686;  mines  and  mining,  686;  railway  employ^ 
687;  ship-yards,  688;  seamen's  wages,  688;  household  wages,  689; 
agricultural  wages,  689;  printers'  wages,  689;  corporation  em- 
ployes, 689;  food  prices  in  Liverpool,  691.) 

London:  Report  by  Consul-General  Merritt 693-714 

(Explanatory,  602 ;  trade  condition  of  London,  692 ;  partioolars  of  oc- 
cupations of  the  people  of  Britain,  693 ;  rates  of  wages,  694 ;  cost 
of  living  in  London,  695;  past  and  present  rates  of  wages,  696; 
habits  of  the  working  classes,  696 ;  feeling  between  employer  and 
employd,  698;  organization  of  labor,  698;  strikes,  699;  food  pur- 
chases, 700;  co-operative  stores,  700;  dwellings  of  the  London 
work-people,  700;  rented  dwellings,  England  and  Wales,  703;  how 
a  London  engineer  lives,  703;  safety  of  factory  and  mill  employ^ 
704  ;  political  influence  of  the  working  people,  704 ;  causes  of  emi- 
gration, 704;  female  labor  in  Loudon,  705;  female  wages,  London, 
706;  hours  of  labor,  707;  physical  condition,  707;  wages  past  and 
present,  708;  education,  708;  acknowledgments,  708.  Wages:  Gen- 
eral trades,  709;  railway  employ^,  709;  ship-building  wages,  710; 
seamen's  wages,  710;  agricultural  wages,  710;  household  wages, 
711 ;  corporation  employes,  711 ;  Government  employes  in  England, 
712;  trades,  Government  employ,  714;  printers'  wages,  714.) 

Manchester:  Report  by  Consul  Shaw 7l4-7» 

(AcVno'w\Q(\grae\i\%,1\\*,  \cv^V(h  \afeor,  715;  wages  in  the  consular  di»- 
tT\ct  oi  MctT\c\\^^\.ftT,1Vb\  t^w^\\AW\%»  \«^  ^'sXx^'^^'t^^Tl?;  average 


INDEX.  1741 

Pagtt. 
aDchester:  Report  by  Consal  Shaw — Continued. 

Bolton,  722;  several  trades,  729;  printers'  wages,  730;  agricnltoral 
wages,  730 ;  household  wages,  731 ;  shop  and  store  wages,  731 ;  spin- 
ning and  weaving  mills,  731;  cotton- spinning  trade  of  Oldham, 
732;  corporation  employes,  734;  cost  of  living,  736;  price  of  pro- 
visions, 736 ;  house  rents  in  Manchester,  737 ;  clothing  of  operatives, 
73d;  past  and  present  wages  in  Manchester,  739;  habits  of  the 
Lancashire  working  classes,  740;  feeling  between  employer  and  em- 
ploy^, 742;  organized  condition  of  labor  in  Lancashire,  742;  strikes 
in  Lancashire,  743 ;  food  purchases,  745 ;  co-operative  societies,  745 ; 
formation  of  retail  co-operative  societies,  746 ;  officers  of  co-opera- 
tive societies,  746;  the  voting  powers  of  members,  747;  co-opera- 
tive stores,  748;  the  English  wholesale  co-operative  society,  749; 
benefits  of  co-operation,  750;  the  co-operative  congress,  752;  pro- 
gress of  the  co-operative  wholesale  society,  753;  co-operative  socie- 
ties of  the  United  Kingdom,  754 ;  statement  of  a  Manchester  railway 
porter,  754;  interview  with  an  English  gardener,  755;  a  farm 
laborer's  statement,  757;  Lancashire  va.  American  farm  laborers, 
757;  safety  of  factory  employes,  758;  political  rights  of  working- 
men,  760;  causes  of  emigration,  760;  female  labor,  761;  female 
occupations,  Manchester  and  Salford,  762 ;  statistics  of  occupations 
in  Manchester  and  Salford,  762 ;  hours  of  labor,  764 ;  moral  and 
physical  condition,  764 ;  female  wages,  763;  occupation  of  labor, 
766.) 

ewcastle-upon-Tyne :  Report  by  Consul  Locke 768-788 

( Wages  now  and  in  1878, 768.  Wages :  Qeneral  trades,  769 ;  factories  and 
mills,  770;  lead- works,  771;  iron-workers,  771;  glass-works,  772; 
mines  and  mining,  773;  railway  employes,  775;  ship-yards  and 
ship-building,  777;  store  and  shop  wages,  777;  household  wages, 
778;  agricultural  wages,  778;  corporatiou  employ^  778;  Govern- 
ment departments,  779;  printers  and  printing  offices,  779;  seamen's 
wages,  779;  the  cost  of  living,  780;  prices  of  the  necessaries  of  life, 
781;  habits  of  the  working  classes,  782;  the  feeling  between  em- 
ploy^ and  employer,  783;  organized  condition  of  labor,  784;  the 
prevaleucy  of  strikes,  784;  co-operation,  786;  female  labor,  788.) 

ottiugham :  Report  by  Consular  Agent  Smith 789-801 

(Past  and  present  conditions,  790;  habits  of  the  working  classes,  790; 
feeling  between  the  employ^  and  employer,  790;  organization  of 
labor,  791 ;  freedom  of  purchase  and  manner  of  payment,  791 ;  co- 
o|>erative  societies,  791;  condition  of  working  people,  6lc,,  791; 
safety  of  employes  in  factories,  &c.,  791;  political  rights  of  work- 
ingmen,  792;  causes  that  lead  to  emigration,  &.C.,  792;  number  of 
women  and  children  employ eil,  &.C.,  792;  the  moral  and  physical 
condition  of  the  employ 6s,  793;  the  means  employed  and  by  whom 
for  the  improvement  of  the  employes,  793;  the  means  provided  in 
case  of  fire  or  other  dangers  for  escape,  793;  provisions  made  by 
employers  in  regard  to  sauitar>'  measures,  793;  pant  and  present 
wa^es,  794:  state  of  educutiou,  general  ett'ects  of  employmeut  in 
mills,  «&c.,  794.  Wages:  General  trades,  79,');  fartori«*.s,  mills,  &o., 
795;  railway  employ<^s,  7iC;  mines  and  mining,  7^7;  loundries  and 
iron- works,  797 ;  Government  employees,  79S;  corporation  employds, 
798;  prices  of  the  necessaries  of  life,  800;  agricultural  wages,  800; 
Htore  and  shop  wages,  5:^00;  household  wages,  801.) 
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Sheffield:  Report  by  Consnl  Webster 901-811 

(The  rates  of  wages  paid  to  every  class,  801;  general  trades,  801; 
cost  of  living,  805 ;  past  and  present  wage  rates,  805 ;  habits  of  the 
working  classes,  805 ;  feeling  between  employer  and  employ^,  807 ; 
labor  organizations,  807 :  strikes,  807  ;  how  purchases  are  made, 
&c.,808;  co-operative  societies,  808 ;  condition  of  the  working 
classes,  808 ;  manner  and  cost  of  living,  809 ;  honse  rents,  809;  safety 
of  employ^,  810 ;  political  rights,  810;  caoses  of  emigration,  811 ; 
a  gloomy  outlook,  811.) 

Southampton:  Report  by  Consnl Thompson ^12-815 

(Female  labor,  813.  Wages :  Greneral  trades,  813 ;  railway  employ^^  814 ; 
ship-yards,  814  ;  seamen's  wages,  814 ;  store  and  shop  wages,  814 ; 
hoosehold  wages,  815;  agricnitnral  wages,  815;  printer's  wagea, 
815.) 

Sunderland :  Report  by  Consular  Agent  Horan 815-821 

(Wages :  General  trades,  H15;  fonndries  and  machine-shops,  816 ;  ship- 
yards, 816 ;  seamen's  wages,  817 ;  seamen  and  their  wages,  817 ;  store 
and  shop  wage,  818 ;  agricultural  wages,  818 ;  corporation  employ^, 
819;  Government  employes,  819 ;  printers'  wages,  820;  safety  of 
employ^,  820;  cost  of  livings  820;  general  condition  of  the  labor- 
ing classes,  820.) 

Tunstall:  Report  by  Consnl  Lane 821-8® 

(Male  labor,  821;  cost  of  living,  822;  past  and  present  wages,  823; 
habits  of  the  working  classes,  823 ;  feeling  between  employer  and 
employ^,  824 ;  organized  condition  of  labor,  825 ;  strikes,  826 ;  free« 
dom  of  food  purchases,  827 ;  co-operative  societies,  827 ;  general 
condition  of  the  working  classes,  827 ;  drinking  habits  of  the  Staf- 
fordshire work-people,  ^9 ;  cost  of  living  to  English  and  American 
work  people,  831 ;  average  wages  of  Tunstall  potters,  833 ;  English 
manufacturers  refusing  to  give  information,  838 ;  full  f«.  real  time, 
839 ;  how  Tunstall  potters  live,  840 ;  laws  for  the  protection  of 
the  working  classes,  844  ;  political  rights  of  workingmen,  847 ; 
causes  of  emigration,  849;  female  labor  in  the  potteries,  850;  Brit- 
ish bar-maids,  853 ;  female  school  teachers,  ^4 ;  female  labor  about 
the  mines  of  Great  Britain,  854;  female  callings  in  the  United  King- 
dom, 856 ;  woman's  wages,  856 ;  hours  of  labor,  856 ;  moral  and 
physical  condition,  856 ;  means  for  improvement,  857;  safety  of  fe- 
male employes,  857 ;  sanitary  and  sick  rules  and  provisions,  857  ; 
women's  wages  pa^t  and  present,  857 ;  effects  of  female  emlpoy- 
ment,  858;  education  among  female  employes,  858;  closing  re- 
marks, 859.  Wages :  General  trades,  860 ;  foundries  and  machine- 
shops,  861 ;  Tunstall  potters'  wages,  861 ;  mines  and  miners,  862 ; 
railway  employes,  862 ;  store  and  shop  wages,  862  ,^ousehold,  863; 
agricultural  waags,  863 ;  corporation  employ^  863 ;  factory  acte, 
866.) 


Wales:  Report  by  ConsulJones,  of  Cardiff •«3-934 

(Workingmen  in  Parliament,  885 ;  local  government  in  England  and 
Wales,  887 ;  local  taxation,  890;  the  social  condition  of  the  Welsh 
people,  894 ;  Sunday  drinking  in  Wales,  896 ;  general  trades  wages, 
899 ;  merchant  seamen,  899 ;  seamen's  wages  in  Great  Britain,  901 ; 
Bhip-buildiiig  and  Tepa\i\Ti^^vcd%^^^\  xailways  and  railway  em- 
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Klu:  Beport  by  CoqhuI  Joneii,  of  Cardiff— Con tioiietl. 

ployi!«,  907;  the  North  Waloa  quarrjmen,  UOd;  minor*  anil  thu  ui>»l 
trade,  909;  tbe  iron  tnult>,911;  waKeein  tbe  tin-piste  trade.  913 ; 
rejiHvs  to  quentioDB  oe  per  order  observed  in  the  Departmeut  cir- 
oolar,  914  ;  printers  ami  priutin);  offices,  915;  how  a  LoudoD  print- 
er liven,  916;  printers  at  Cardiff,  917;  book-work,  917;  JohbJug. 
9ia ;  female  lalior,  9X8;  agrionltnral  lifu  aud  wako",  991 ;  faotories 
an4  mills,  923;  corporation  eiuployAi,  934;  bnck-makiug,  934;  oni- 
nibniTA,  OSS ;  store  and  shop  wages,  935 ;  board  schools,  925 ;  prices 
ottbe  necessaries  of  life,  927;  how  a  CardilTstone  mason  lives,  9->B; 
how  aCurdiff  clock-maker  lives,  928;  how  aCardit)' stevedore  lives, 
SIO;  past  and  present  wage  rates,  931 ;  oaases  nhloh  lead  to  emi- 
gration. 933.) 

wport:  Report  li;  Consular  Af^nt  Head 

(Hftbitsof  the  working  classes,  935  ;  feeling  lict  ween  employers  and  em- 
ployed, 9116;  organized  condition  of  labor,  937;  nrganizatioiis  of 
capital,  937;  food  purchases,  93H  i  co-oparative  stores,  9:17;  general 
enndltion  of  the  working  people,  939;  safety  of  work-people  from 
Mcidentfl  and  provision  for  sickness,  &c.,  940.     Wages:  Corpora- 

^^^^n  eniplnj'^s.  943;  Govemnieut  eniplovi'N,  943:  general  trules, 

■f" "■-"" 

ladM:  Reiiort  by  Cousnl  WpIIb 948-619 

(Male  labor,  94e.  Wages:  General  trades,  948;  rautories  ami  millH. 
949;  shops  luid  Iron-worka,  949;  glau-works,  949;  railway  em- 
ploy&i,  960 ;  ship-yards,  950 ;  seamen's  wages,  951 ;  shop  and  storv 
wages,  951 ;  household  wages,  951;  agricultural  wages,  9r>3;  cor- 
poration employ<<8,  952;  Oovemuieot  departments,  9S2 ;  trades  and 
labor  in  Government  employ,  953 ;  printers  and  printing  offices, 
9fi3 ;  nost  of  living  to  the  laboring  classes,  953 ;  past  and  present 
rates  of  wages,  954 ;  the  habits  of  the  working  olassea,  954  ;  feeling 
between  employ i!  and  employer,  956;  organized  conditiou  of  labor, 
966;  prevalenoy  of  strikes,  967;  pnrcbaseof  the  necessaries  oflife, 
kind  of  cnrrency  paid,  die,  95T  ;  co-operative  societies,  957 ;  gen- 
eral cond  i  tion  of  the  working  people,  957;  means  furnished  fortbu 
safety  of  emiiloyis,  956;  political  rights  enjoyed  by  workiogmen, 
ftc.,9!>M;  causes  leading  to  the  emigration,  95S;  female  labor,  959 
number  of  women  and  ebildren  employed,  &.o.,959 ;  the  mintmam, 
niaximuDi,  and  average  wages  paid  to  female  adults,  959;  hoorsof 
labnr,  959 ;  moral  and  pb; aical  condition,  959 ;  the  means  provided 
and  by  whom  for  the  improvement  of  these  employ^.  !t59:  the 
means  provided  in  case  of  Are  or  other  dangers,  959;  provisions 
made  by  the  employers  In  regard  to  sanitary  meosurvs  and  for  care 
of  the  sick  and  disabled,  9tiO;  wages  paid  during  post  five  years  ; 
effect  of  the  employmenl  of  women,  960  :  slate  of  edncaiion,  Ac, 
960.) 

Itgow:  Kejiort  by  Consul  Harte 961-900 

(Halo  labor,  961 ;  rates  of  wagre,  961 ;  cost  of  living,  969 ;  pact  and 
prcaent  wages,  Ota ;  habits  of  the  working  clasees,  964 ;  feeling  btr- 
twecn  employer  and  employ^,  964 ;  organized  oouditioa  of  labor, 
964 ;  prevalence  of  strikes,  965;  food  pnrchaaes,  966;  co-operative 
societies,  967 ;  genera]  condition  of  the  working  classes,  967 ;  a 
•blp-joiner's  sl«t«meD(,  966;    safety  of  employ^  969;    political 
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rigbtB,  970 ;  CBDMB  of  emlKtatioQ,  970 ;  ferns] 
of  employ^  id  district,  971 ;  wages,  bODis  of 
pLyaical  coadition  of  female  employes,  971 ; 
female  employ^,  971 ;  female  wages  past  am 
and  physical  effects  of  female  employment,  i 
tradea,  973 ;  factories  and  taills,  973 ;  fonndrii 
974  ;  glaas-worka,  974 ;  minee  and  taintng,  93 
975 ;  abip-yardB,  976 ;  piece-work  rates  in  G 
yards,  976 ;  seamen's  wages,  977 ;  store  and  sti 
bold  wages,  97if;  agricnltural  wages,  97!4;  ( 
we;  printers'  wages,  980.) 

LeLth;  Beport  by  Consul  Malmros 

(Wages:  General  trades,  983;  factories  and  mill 
machine -sbopH,  984 ;  mines  and  mining,  9rt 
99!>;  eeatueu'a  wages,  966;  store  and  shop  v 
wages,  987 ;  agricuUnral  wages,  987 ;  oorpoi 
printing  wages,  993;  book-binders,  9!@;  bo 
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Oalasbiels :  Report  by  Consular  Agent  Lees.... ...... 

(General  trades,  994;  factoriea,  milb,  &.e.,  99& 
shopit  and  iron-works,  995 ;  store  and  shop  n 
wages  in  towns  and  cities,  996;  agricaltaral 
tion  employ6,  997  ;  printers  and  printingoffic 
eral  tradea,  997.) 
Dunfermline ;  Beport  by  Commercial  Agent  Myers .  -  - 
(Wages :  Laborers  of  all  classes,  998  ;  cost  of  1 
present  rates  of  wages,  1,000 ;  babita  of  the  n 
feeling  existing  between  employtS  and  emp 
when  and  bow  paid,  lOOO ;  general  condition  ( 
1000.) 

■  BBLAMD. 

Cork:  Report  by  Consnl  Piatt 

(Male  labor,  1001 ;  rates  of  wages,  1001 ;  cost  of 
rates  of  wagea  andtboseof  187rj;  babita  of  tbe 
feeling  between  employ^  and  employer,  1003 ; 
tion  of  labor,  1003 ;  the  preralency  of  Btrib 
freedom  to  purchase  ueceasariea  of  life,  time  ■ 
and  kind  of  currency  in  wbich  made,  10O3 ;  < 
1004 ;  general  condition  of  the  working  peopli 
1004;  means  furnished  for  safety  ofemploy^s 
tion  giveu  them  by  employers,  1006;  politii 
work iugmon, taxation,  1006;  causesof eniigri 
homes,  1006  ;  female  labor,  1007  ;  number  of 
employed  in  industrial  pursuils,  1007  ;  hours 
and  pbysicul  conitition  of  female  employes,  1 
for  improvement  of  female  employi5s,  1007  ;  effi 
1008  ;  e<lncHtion  of  womou  employ^  and  the! 
pendii,  1009.  Wages:  General  tradea,  1010 
shops,  .ind  iron-works,  1012;  minesand  minii 
ploy^a,  1012 ;  abip.yards  and  ship-building,  I 
1013 ;  store  and  shop  wages,  1014  ;  bousolioli 
cities,  1014  ;  agricultural  wages,  1014 ;  corpoi 
printers  and  ptiutiug  offices,  1015.) 
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Londonderry:  Report  by  Consul  Livermore 101&-1017 

(Wages:  General  trades,  1010;  factories,  mills,  Ac.,  1016;  hoosehold 
wages  in  towns  and  cities,  1016;  agricnltnral  wages,  1017.) 

Waterford:  Report  by  Consular  Agent  Farreil 1017-1021 

(Wages:  General  trades,  1017;  factories,  mills,  &c.,  1018;  fonndries, 
machine-shops,  and  iron- works,  1018 ;  railway  employes,  1018 ;  sea- 
men's wages,  1019 ;  store  i&nd  bhop  wages,  1019 ;  household  wages 
in  towns  and  cites,  1019;  agricultural  wages,  1019;  corporation 
employ^,  1020;  printers  and  printing  offices,  1020.) 
General  trades  in  Ireland :  Statement  compiled  by  the  consul-general  at 
London 1021 

FBAN€E. 

Bordeaux:  Reports  by  Consul  Roosevelt 1022-1041 

(Condition  of  workingmen,  1022;  caf(6s  and  restaurants,  1022;  flashy 
dressing,  1023 ;  working  habits,  1023 ;  how  the  working  people  live, 
1023 ;  industries  of  Bordeaux,  1024  ;  wages  of  laborers,  1024  ;  food 
prices,  1026 ;  male  labor,  1026;  cost  of  living,  1026;  past  and  present 
wages,  1026 ;  habits  of  the  working  classes,  1026 ;  feeling  between 
employer  and  employ^,  1027 ;  organized  condition  of  labor,  1027  ; 
pre  valency  of  strikes,  1027 ;  freedom  of  food  purchases,  1027 ;  gen- 
eral condition  of  the  working  classes,  U28;  safety  and  care  of  em- 
ployes, 1029 ;  political  righte,  1031 ;  causes  of  emigration,  1031 ; 
female  labor,  1031 ;  number  and  classification  of  female  employ^, 
1031 ;  female  wages,  1031 ;  moral  and  physical  condition,  1031 ; 
means  provided  for  the  improvement  of  female  employ6s,  1032 ; 
care  of  female  employ^,  1032 ;  past  and  present  wages  of  female 
employes,  1033 ;  education  of  female  employes,  1032.  Wages :  Gen- 
eral trades,  1033 ;  factories,  mills,  dec,  1034  ;  foundries,  machine- 
shops,  and  iron-works,  lOM;  glass- workers,  1035;  mines  and  min- 
ing, 1035;  railway  employ^,  10:)5;  ship-yards  and  ship-building, 
1036 :  seamen's  wages,  1036 :  store  and  shop  wages,  1037 ;  household 
wages  in  towns  and  cities,  1037 ;  agricultural  wages,  1037 ;  corpora- 
tion employes,  1038 ;  Government  departments  and  offices,  1040 ; 
trades  and  labor.  Government  employ,  1041.) 

Marseilles :  Report  by  Consul  Mason 1042-1053 

(Introdnctory  1042 ;  cost  of  living,  1042 ;  past  and  present  wikges,  1043 ;  ' 
habits  of  the  working  classes,  1043 ;  feeling  between  employer  and 
employ^,  1044 ;  organized  condition  of  labor,  1044 ;  prevalency  of 
strikes,  1045 ;  freedom  of  food  purchase,  1045 ;  safety  of  employ^ 
in  factories,  mines,  mills,  or  railroads,  1045 ;  political  rights  of  the 
•  workingmen,  1046 ;  causes  which  lead  to  emigration,  1046 ;  female 
labor,  1046.  Wages:  General  trades,  1048;  factories,  mills,  &c., 
1049 ;  foundries,  machine-shops,  and  iron- works,  1049;  glass- workers, 
1050 ;  mines  and  mining,  1050;  ship-yards  and  ship-building,  1050; 
seamen's  wages,  1051;  store  and  shop  wages,  1051;  household 
wages  in  towns  and  cities,  1051 ;  agricultural  wages,  1052 ;  Gov- 
ernment departments  and  offices,  1052 ;  trades  and  labor  in  Gov- 
ernment employ,  105:<;  printers  and  printing  offices,  1053.) 

Rbeims:  Report  by  Consul  Frisbie 1053  1066 

(General  trades  and  employments,  1054.    Wages :  General  trades,  1054 ; 

glass- workers,   1055;  store  and  shop   wages,   1055;  printers  and 

printing  offices,  1056;  household  wages,  1056;  agricultural  wages, 

1056 ;  champagne  wine  houses,  1056 ;  woolen  factories  and  mills,  1057; 
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fumaces  ADd  fonodriea,  1057 ;  railway  empio 
einplo.v&i,  10!>8;  firemeo,  1051} ;  iinblic  Mthc 
grand  theater  of  Rbeims,  1060;  comparatiT 
1061 ;  habiu  of  the  worktog  claiwes,  1061 ;  e 
1061 ;  organized  condltiou  of  labor,  1062 ;  i 
1062 ;  general  condition  of  the  working  peoj 
safety  aud  iDdemait;,  1063;  special  eonnideT 
rights,  1064;  emigration,  1064;  condition  of 

Bonen:  Report  by  Consnl  Williams 

(ConHtruotion  of  weaving  and  spinning  tnacliiaei 
1066;  brazier's  ware,  1060;  cop i>er factory,  II 
1066;  chemical  products,  IC^;  diotilleries, 
weaving  of  cotton,  1067 ;  dyeing  and  priv 
1067;  woolen  man ufac tares,  1068;  lauviers, 
phibrolithoid,  1068;  Utrecht  velvet  of  Ami 
urea  of  Ronbaix,  1069;  lace  mannfactare  i 
mauufacturett,  1069 ;  Deippe  manufactures, 
Boaloguo-snr-mer,  1070;  the  port  of  Rouen, 
price  of  labor,  1070 ;  rent,  1070 ;  cost  of  food, 
men,  1071;  employment  of  women,  1071;  sai 
of  workmen,  1071.  Wages:  General  trades, 
&.O.,  iOTi;  mines  and  mining,  1073;  railwa; 
men's  wages,  1074 ;  store  and  shop  wages,  107: 
107B;  corporation  employ^,  1075;  trades  a 
employ,  1077;  printers  and  printing  offloes, 

BELOICH- 

Belgiam:  Report  by  Consul  Wilson,  of  Brussels 

(A  Belgium  model  linen  factory,  1079;  schools, 
men's  bank,  1,080;  a  metallnrgio  establishme 
1082;  clothing,  1063;  food,  1083;  habits  of 
1084.  Wages:  General  trades,  10B6;  facto: 
foundries,  machine-shops,  and  iron-works, 
10U8;  mines  and  mining,  1088;  railway  em[ 
shop  wages,  10B9;  household  wages  in  towns 
cultural  wages,  1090;  corporation  employ&i, 
partmsuts  and  offices,  1091 ;  trades  and  laboi 
1092;  printers  and  printing  oftloes,  1092.) 

Antwerp:  Report  by  Consnl  dtonart 

(Diamoud  cutting,  1093;  sugar  factories,  1093 
agricultural  laborers,  1093;  telegraph  opera 
ants,  1094  ;  domestic  servaats,  1094 ;  clerk 
1094;  supplement  le  Consul  Steuart's  repo. 
1095;  paper  mills,  1096;  steam  rice  mills, 
works  of  Lille,  1096.  Wages:  OsBeral  trai 
109d;  iron  and  steel  works,  1099;  seamen's 
wagrs.IlOl;  ship-yards,  1101;  Government 
and  mining,  1102;  corporation  employes,  IH 

Liege  and  Verviers :  Report  by  Consnl  Tanner 

(Women  lalwrera  in  Belgium,  1105;  working  ' 
shopn  and  sbop  wa^e*,  Wn.'j 
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QheDt:  Report  by  Conanl  Polachek j 110^1116 

(Male  labor,  llOd;  cost  of  liviog,  1108;  wages  past  and  present,  1109; 
liabito  of  the  working  claases,  1109;  feeling  between  employer  and 
employ^,  1109;  organized  labor,  1109;  strikes,  1110;  food  pur- 
cbaaee,  1110 ;  co-operative  societies,  1110 ;  general  conditions  of  the 
working  classes,  1101 ;  a  paper-maker's  statement,  1111 ;  safety  of 
employes,  1111;  political  rights,  1112;  emigration,  1112;  female 
labor,  1112.  Wages:  General  trades,  1113;  factories,  mills,  dtc, 
1114;  fonndries,  machine-shops,  and  iron-works,  1114;  store  and 
shop  wages,  1115;  household  wages  in  towns  and  cities,  1115; 
agricultural  wages,  1115;  corporation  employes,  1115;  Crovemment 
departments  and  offices,  1116 ;  trades  and  labor,  Qovemment  em- 
ploy, 1116;  printers  and  printing  offices,  1116.) 

Xiege  and  Verviers :  Report  by  Consul  Tanner * .  11 17-1123 

(The  laboring  classes  of  Belgium,  1117;  hours  of  work,  1117;  pro- 
moting the  workingman*s  welfare,  1118;  a  miller's  statement,  1118. 
Wages.  General  trades,  1120;  factories,  mills,  &.c.,  1121;  glass- 
workers,  1121;  mines  and  mining,  1122;  railway  employ^,  1122; 
store  and  shop  wages,  1122;  household  wages  in  towns  and  cities, 
11212;  agricultural  wages,  112:);  corporation  employ^,  1126;  print- 
ers and  i>rintiug-offices,  1123.) 

SiriTZEBLAND. 

Beme:  Report  by  Consul-General  Cramer 1124-1136 

(General  remarks,  1124 ;  male  labor,  1125;  habits  of  the  working  classes, 
1125;  feeling  between  employer  and  employ^,  1125;  labor  organ- 
ization, 1125;  strikes,  food  purchases,  and  co-operative  societies, 
1126 ;  general  condition  of  the  work-people,  1126 ;  a  shoemaker's 
statement,  1126;  safety  of  employ6s,  1127;  political  rights,  1127 ; 
female  labor,  1127;  specific  remarks,  1128.  Wages:  General  trades, 
1129;  factories,  mills,  dtc,  1130;  foundries,  machine-shops,  and 
iron-works,  1130 ;  railway  employ^  1131 ;  seamen's  wages,  1131 ; 
store  and  shop  wages,  1131 ;  household  wages  in  towns  and  cities, 
1132;  agricultural  wages,  1132;  corporation  employes,  1132;  Gov- 
ernment departments  and  offices,  1133 ;  postal  and  telegraph  serv- 
ice, 1134  ;  trades  and  labor  in  Government  employ,  1134 ;  cant«nal 
government  employ,  1134 ;  printing  and  printing  offices,  1135 ;  nec- 
essaries of  life,  1135.) 

Baale:  Report  by  Consul  Gifford 1136-1149 

(Male  labor,  1136;  rates  of  wages,  1136;  cost  of  living,  1138;  past  and 
present  wages,  1139 ;  habits  of  the  working  classes,  1140 ;  feeling 
between  employer  and  employ^,  1 141 ;  organized  condition  of  labor, 
1141;  strikes,  1141;  food  purchases,  1141;  co-operative  societies, 
1142;  general  coudition  of  labor,  1142;  how  the  ribbon  weavers 
live,  1143;  how  the  silk  dyer's  live,  1143;  a  plumber's  statement, 
1144 ;  how  the  machinists  live,  1144 ;  how  the  watchmaker's  live, 
1145;  political  rights,  1146;  causes  leading  to  emigration,  1147; 
female  labor,  1147;  female  wages,  1147;  hours  of  female  labor, 
1148;  moral  and  physical  condition  of  female  employ^,  1148; 
safety  and  improvement  of  females,  1148;  the  means  provided  in 
case  of  fire,  &o.,  1148;  the  provisions  made  by  employers  in  re- 
gard to  sanitary  measures,  dec,  1149;  past  and  present  female 
wages,  1149;  state  of  female  education,  1149.) 
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SLGMle:  Report  by  ConsalBeatichainp 1149-im 

(Agricoltoral  and  field  labor,  1150 ;  mines  and  qnanies,  1151 ;  baikUng 
trade,  1151;  general  trades,  1152;  milling,  1154;  vermicelli  and 
macaroni  manufactories,  1154;  public  kitchen,  1154;  brewing, 
1155;  printers  and  printing  offices  in  St.  Galle,  1155;  lithograph- 
ers, 1155;  foundries,  machine-shops,  Slc.^  1155;  embroidery,  1157; 
telegaaph  and  telephone  employ^  1159;  railway  employ^  united 
Swiss  railroad,  1159;  navigation,  llfiO;  trades  and  labor  in  Gov- 
ernment employ,  1160;  cantonal  government  county  officials, 
1161;  city  government  department  (political),  1162;  household 
wages,  1163;  store  and  shop  wages,  1164;  federal  post  service, 
1165;  general  post-office  department,  1165;  taxes,  1167;  cost  of 
living  to  the  laboring  classes,  1168;  comparison  of  wages  with 
1878,  &c.,  1168 ;  habits  of  the  working  classes,  1168 ;  feeling  be- 
tween employ^  and  employer,  1169;  labor  organizations,  1169;  ' 
pre  valency  of  strikes,  1170 ;  freedom  of  purchase,  1170 ;  co-opera- 
tive societies,  1171 ;  general  condition  of  the  working  people,  1171 ; 
a  house  carpenter's  statement,  1171;  a  brick-layer's  statement-, 
1171 ;  a  skilled  mechanic's  statement,  1172;  a  tool-maker's  state- 
ment, 1173 ;  safety  of  employ^,  1173 ;  political  rights,  1174 ;  cause 
of  emigration,  1174 ;  female  labor,  1174 ;  number  of  women  and 
children,  1174;  manufacturing  and  mechanical,  1174;  commercial, 
including  transportation,  1174;  professional  and  personal,  1175; 
agriculture  and  mining,  1175 ;  all  other  pursuits,  1175.) 

Ctoneva:  Report  by  Cousnl  Adams 1176-119! 

(Preliminary,  1176 ;  male  labor,  1177 ;  rates  of  wages,  1177 ;  cost  of  living, 
1177;  past  and  present  wages,  1178;  habits  of  the  working  classes, 
1179 ;  feeling  between  employers  and  employes,  1179;  condition  of 
labor,  1179;  pre  valency  of  strikes,  1179;  freedom  of  purchase,  1179; 
co-operative  societies,  1180 :  condition  and  mode  of  life,  1 181 ;  safety 
of  employes  in  factories,  &.c'.,  1182 ;  political  rights,  1182 :  causes 
of  emigration,  1183;  female  labor,  1183;  wages  paid  to  female 
adults,  1183;  hours  of  labor,  1183;  moral  and  physical  condition, 
1184 ;  safety  of  employ^,  1184;  sanitary  measures,  1184  ;  increase 
in  the  wages  of  women,  1184;  education,  1184;  acknowledgment, 
1 184.  Wages :  General  trades,  1 185 ;  factories,  mills,  &c. ,  in  Geneva, 
1186;  foundries,  machine-shops,  and  iron-works,  1186;  household 
wages  in  towns  and  cities,  1187;  agricultural  wages,  1187;  corpo- 
ration employes,  1187;  Government  departments  and  offices,  1189; 
trades  and  labor,  government  employ,  1191 ;  printers  and  printing 
offices,  1191 ;  store  and  shop  wages,  1191 ;  factories,  mills,  dus.,  in 
Vaud,  1192;  foundries,  machine-shops,  &c.,  in  Vaud,  1192;  rail- 
way employ^  in  Geneva,  1193 ;  steamboat  employ^  1194;  hotels, 
1194 ;  banks  and  banking,  1195 ;  Government  departments  and  of- 
lices  in  Vaud,  1196;  store  and  shop  wages,  1197.) 

Zurich:  Report  by  Consul  Byers 1196-1907 

(Acknowledgments,  1198;  habits  of  the  working  classes,  1198;  food 
purchase  and  pay,  1198 ;  how  the  work-people  live,  1199.  Wages : 
general  trades,  1200;  factories,  mills,  &c,,  1200;  silk  industry,  1201 ; 
foundries,  machine-shops,  and  iron-works,  1202 ;  railway  employ^, 
1204 ;  store  and  shop  wages,  1205 ;  household  wages  in  towns  and 
cities,  1205;  agricultural  wages,  1205;  corporation  employ^  1205; 

* 

Government  (\ev^Tlii\eTv\&  ».wd  offices,  1206 ;  printers  and  printing 
offices,  1206.^ 
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Ul  Bwiiserland :  Report  by  Consni-General  Cramer 1907-1911 , 

(Wages:  General  trades,  1907;  fftctoriee,  mills,  &o.,  1906;  fonndriea, 
machine-shops,  and  iron-works,  1906;  railway  employ^,  1909; 
seamen's  waives,  1909 ;  store  and  shop  wages,  1909 ;  hoosehold  wages 
in  towns  and  cities.  1910;  agrioaltnral  wages,  1910;  corporation 
employ^  1910 ;  Government  departments  and  offices,  1910 ;  can- 
tonal government  employ,  1910;  printing  and  printing  offices, 
1911.) 

AVSTBIA-HVNGABY. 

Jliistria-H angary :  Report  by  Consal-General  Weaver,  of  Vienna 1919-1971 

(8onroes  of  information,  1919;  tables  contained  in  the  appendix,  1913 ; 
area  and  population  of  Cisleithania,  1913 ;  trades  and  occupations, 
1913 ;  male  labor,  1914 ;  rates  of  wages,  1914 ;  cost  of  living,  191G; 
past  and  present  wages,  1918 ;  habits  of  the  working  classes,  1919 ; 
organized  condition  of  labor,  1990 ;  strikes,  1991 ;  food  purchases, 
1991 ;  co-operative  societies,  1999 ;  general  condition  of  the  working 
people,  1999 ;  safety  of  employes,  1994 ;  printers  and  type-founders, 
1930;  political  rights,  1931;  causes  of  emigration,  1939;  female 
labor,  1933:  wages  of  females,  1933;  safety  provisions,  1934;  past 
and  present  female  wages,  1934  ;  female  education,  1935 ;  extracts 
ih>ni  letters  received,  1935 ;  wool-workers,  1936 ;  Vienna  carpenters, 
1936 ;  iron  and  steel  workers,  1936 ;  miners  and  fnrnacemen,  1938 ; 
Vienna  jewelers,  1938 ;  cotton  and  spinning  mills,  1939 ;  lead  mines 
and  wire  factories,  1941 ;  furnaces  and  mills  at  Teschen,  1941 ;  rail- 
way employ^  1949;  wages  past  and  present,  1949;  persons  and 
firms  contributing  information,  1944 ;  agricultural  labor,  1946 ; 
blast  furnaces  in  Bnchscheiden,  Cariuthia,  1946;  building  trades 
in  Vienna,  1947 ;  brewers,  distillers,  wine-makers,  &c.,  in  Vienna, 
1947 ;  carpenters  in  Vienna,  1948 ;  copper  and  bronze  manufactories 
in  Lower  Austria,  1948 ;  copper  mines  in  Lambrechtsberg,  1948 ; 
cotton  spinners  in  Gotzendorf,  1949 ;  day  labor  in  Austrian  prov- 
inces, 1949;  fan-makers  in  Vienna,  1949 ;  fancy  articles  and  Jewelry 
in  Vienna,  1950 ;  file-shops  and  steel- works  in  Styria,  1950 ;  forges 
and  steel- works  in  Lower  Austria.  1950;  fhmaces  and  machine- 
shops  in  Teschen,  Bohemia,  1951 ;  glass  manufacture  in  Lower  Aus- 
tria, 1951 ;  glass- workers  in  Bohemia,  1351 ;  Government  officials, 
clerks,  dc^c,  1959 ;  hat-makers  in  Vienna,  1959 ;  honsehold  wages  in 
Vienna,  15Kj9  ;  iron  foundry  and  steel  and  iron  works,  1953 ;  iron 
mines,  rolling-mills,  and  machine-shops,  1953 ;  Jewelers  in  Vienna, 
1954 ;  kaolin  mines  and  refining  works,  1954 ;  lead  mines  and  wire 
manufactory  in  Cariuthia,  1954 ;  leather  factory  in  Vienna,  1955 : 
leather  and  skins  in  Lower  Austria,  1955;  locomotive  works  in 
Linz,  1955  ;  machinery  and  instruments  in  Lower  Austria,  1956 ; 
machine  manufactory  and  iron  foundry  in  Vienna,  1956;  meer- 
schaum and  amber  in  Vienna,  1956;  metal-workers  in  Vienna,  1957; 
mines  and  furnaces  in  Bohemia,  1957 ;  mines,  furnaces,  mills,  and 
other  works,  1957 ;  municipal  officials,  clerks,  and  servants,  1959 ; 
office,  store,  and  shop  wages  in  Vienna,  1960;  paper-makers  in 
Lower  Austria,  1960;  printers  and  book-makers  in  Vienna,  1960; 
printers,  book-makers,  and  type-founders  in  Lower  Austria,  1961 ; 
railway  employ^  in  Anstria,  1961 ;  railway  mechanics,  artificers, 
and  artisans  in  Vienna,  1963;  ribbon  factory  in  Vienna,  1963 ;  screw 
and  screw  factory  iuNeunkirchen,  1964 ;  seamen's  wages  in  Vienna, 
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1264 ;  ship-building  in  Linz,  1264 :  spinnen  of  jsm  and  thread  in 
Lower  Aostria,  1265 ;  tobacco,  manoiactarers  of,  in  Anstria,  12^  ; 
turners  in  Vienna,  1265;  weavers  and  manofaetarem  of  textiles  in 
Lower  Anittris,  1266 ;  woolen  nuuiofactnres  in  Koraria,  1266 ;  yam 
and  thread  spinners  in  Pottendorf,  1267;  general  and  misoellaneons 
trades  and  oeeopations  in  Vienna  and  Lower  Austria,  1267.) 

Bohemia:  Report  by  Consul  Phelps,  of  Prague 1272-1884 

(Male  labor,  1272:  food  and  food  prices,  1272;  clothing,  1273;  rent, 
1273:  wages  in  leTtf  and  in  18!:M,  habits  of  the  working  classes, 
1273 ;  feeling  between  employ^  and  employer,  1273 :  organized  con- 
dition of  labor,  1273 ;  the  prevalence  of  strikes,  1274 ;  food  pur- 
chase, 1274:  co-operative  societies,  1274;  general  condition  of  the 
working  people,  1274 ;  safety  of  employ^  in  factories,  1274 ;  polit- 
ical rights  of  workingmen,  1275;  causes  of  emigration,  1275;  fe- 
male labor,  1275;  female  employment,  1275;  female  wages,  1276; 
hours  of  female  labor,  1276;  effects  of  female  employment,  1276; 
female  education,  1276;  improvement  of  female  employes,  1276; 
sanitary  measures,  1276.  Wages:  General  trader,  1277;  factories, 
millh,  d:c.,  1278;  fonnrlries,  machine-sho|»8,  and  iron- works,  1271h 
gla8r>- workers,  1279:  mines  and  mining.  12^^;  condition  of  minem 
and  Iul>orerB.  I'^iK);  railway  employ^,  12^1 ;  store  and  shop  wagei*, 
12'^!:  household  wa^*^  in  towns  and  cities,  1282;  agricultural 
wagcH,  1282;  Goveminciit  departments  and  offioes,  1282;  trades  and 
labor.  Government  employ,  1283;  printers  and  printing  offices,  1284. ) 

Trieate:  Report  by  Vice  and  Deputy  Consul  Visich 1284-1287 

(Wages:  General  trades,  1284;  foundries,  machine-shop9,  and  iron- 
works, 12S5;  railway  employ^.^  VZrt^i  ship-yards  and  ship-build- 
ing, 1285;  seamen*s  wages,  1286:  store  and  shop  wages,  1286: 
household  wages  in  towns  and  cities,  1286:  agricultural  wages, 
1286;  corporation  employes,  1287:  Government  departments  and 
offices,  1^^  ;  trades  and  labor.  Government  employ,  1287;  printers 
and  printing  offices,  1287.) 

HOLLAND. 

Amsterdam :  Report  by  Consul  Eckstein 12*^1317 

(Want  of  labor  btatisticf»  in  Holland,  1288 :  the  transition  state  of  labor, 
1288;  rates  of  wages,  1289;  cost  of  living,  1289;  food  prices,  1290; 
clothing,  1291 ;  workingmen's  houses  and  house  rent,  1291 ;  Asso- 
ciation Salerno,  1291 ;  past  and  present  wages,  1294 ;  habits  of  the 
working  classes,  1296;  feeling  between  employer  and  employ^, 
1298;  organized  condition  of  labor,  1298:  strikes.  1300;  freedom  of 
food  purchases.  1301 ;  co-operative  societies,  1301:  general  condition 
of  the  working  p<»ople,  1302 ;  statement  of  a  mason  :  statement  of  a 
house-carpenter,  1303 :  safety  of  employ^^  in  factories  and  mills, 
1303;  political  rights  of  workingmen,  1304 ;  causes  of  emigration, 
1305;  acknowledgments,  1306.  Wages:  General  trades,  1307;  the 
diamond  industry  of  Amsterdam,  1308;  tailors,  1309;  stevedores' 
charges,  1310;  factories,  mills,  Slc,,  1310;  foundries  and  machine- 
shops,  1311 ;  ship-yards  and  ship-building,  1311 ;  agricultural  wages, 
1312;  railway  employes,  1312;  the  Netherlands  Yeast  and  8ptrit 
Manufactory,  1313 ;  seamen's  wages,  1313 ;  store  and  shop  wagea, 
1314:  prinlen  an4  ^t\\i\.Vii^  ofkk««^  1315;  hotels  and  caf6  restaar- 
ant,  1215;  bouseVioVA.  wagea\Ti\ow\i!^axA  ^\\X«i^X1^5k\  ^AT^ration 
employ^,  1^16;  coTVOxaWcm  ^evaxXTi»TAsk,VXVl\  ^^  ^\f«sfV3&Kb.v 

1317.) 
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otterdam:  Report  by  Conaol  Winter 1318-iaS6 

(Rates  of  wages,  1318 ;  cost  of  liviug,  1318;  mode  of  liviDg,  1318 ;  hours 
of  labor,  1319;  strikes,  1319;  how  oAcu  is  the  laborer  paid,  1319 ; 
iu temperance,  1319;  a  mason's  statement,  1319;  political  rights,  1320; 
emigration,  13120;  education,  1320;  co-operative  societies,  1320;  fe- 
male labor,  1321.  Wages:  General  trades,  1322;  factories,  mills, 
&c.,K)23;  foundries,  machine-shops,  and  iron-works,  1323;  glass- 
workers,  1324;  railway  employ^,  1324  ;  ship-yards  and  ship-build- 
ing, 1324  ;  seamen's  wages,  1325;  store  and  shop  wages,  1325 ;  house- 
hold wages  in  towns  and  cities,  1325 ;  agricultural  wages,  1326 ;  cor- 
poration employ^,  1326;  printers  and  printing  offices,  1326.) 

DENIVIABK. 

•enmark :  Report  by  Consul  Ryder,  of  Copenhagen 1327-1344 

(Male  labor,  1327  ;  rutes  of  wages,  1327 ;  hours  of  labor,  i:^^  ;  cost  of 
living  to  the  laboring  classes  and  prices  paid  for  the  necessaries  of 
life,  1328  ;  house  rent,  fuel,  dec,  1328;  past  and  prc^sent  wage  rates, 
1329 ;  habits  of  the  laboring  classes,  1329 ;  labor  organization,  1329 ; 
necessaries  of  life,  1331 ;  social,  physical,  and  pecuniary  condition  of 
the  laboring  classes,  1332;  right  of  franchise  and  taxation  among 
the  laborinp:  classes,  1334 ;  emigration  and  occupation  of  the  labor- 
ing classes,  lli35 ;  female  labor,  1336 ;  physical  and  moral  condition, 
1336 ;  sanitary  measures,  &c.,  i:^7  ;  wages  of  lemales,  1337 ;  educa- 
tion among  women  and  children,  1337 ;  the  Danish  workman,  1337 ; 
emigration,i;i38.  Wages:  General  trades,  1338;  agricultural,  indus- 
trial, commercial,  &c.,  1339 ;  factories,  mills,  6lc,,  1340 ;  foundries, 
machine-shops,  and  iron-works,  1340;  glass- workers,  1340 ;  railway 
employ<^H,  1341 ;  ship-yards  and  ship-buiUling,  1311 ;  seamen^s  wages, 
1342;  store  and  shop  wages,  1342;  household  wages  in  towns  and 
cities,  1343;  agricultural  wages,  1343 ;  corporation  employes,  1343 ; 
Government  departments  and  offices,  1344 ;  trades  and  labor.  Gov- 
ernment employ,  1344  ;  printers  and  printing  offices,  1344.) 

SPAIN. 

licante:  Report  by  Consul  Giro 134(>-1348 

(Habits  of  the  working  classes,  1345 ;  strikes,  1345 ;  cost  of  living,  1345 ; 
food  and  clothing  of  the  working  classes,  1345 ;  past  and  present 
wages,  1345;  co-operative  societies,  1346;  political  rights,  1346. 
Wages :  General  trades,  1346 ;  seamen's  wages,  1347;  store  and  shop 
wages,  l;M7 ;  household  wages  in  towns  and  cities,  1347 ;  agricnlt- 
nral  wages,  1346 ;  c6rporation  employes,  1347 ;  Government  depart- 
ments and  offices,  1348;  printers  and  printing  offices,  1348.) 

adis:  Report  by  Consul  Oppenheim 1349-1370 

(Wages  and  necessaries,  1349;  habits  of  the  working  classes  and  rela- 
tions towards  employers,  1349;  general  condition  of  the  working 
classes,  1351;  savings  banks  and  co-operative  societies,  1353;  pro- 
'^isions  in  case  of  accident  or  sickness,  1353 ;  educational  facilities, 
1354 ;  the  Spanish  workingman  in  politics,  1355 ;  tendency  of  legis- 
lation in  regard  to  labor,  1355;  taxation  of  working  classes,  1356; 
female  labor,  1356 ;  emigration,  11^7.  Wages, :  General  trades,  1357 ; 
factories,  mills,  i&c.,  1359 ;  foundries  and  machine-skops.  1361 ;  glass- 
workers,  r.l63 ;  mines  and  mining,  1363;  railway  employes,  1364; 
seamen's  wages,  1365 ;  store  and  shop  wages,  1366 ;  hous«>hoId  wages 
in  towns  and  cities,  1366;  agricultural  wages,  1367;  corporation 
employ6i,  1367 ;  Government  departments  and  offices,  1368 ;  trades 
and  labor,  Government  employ,  1369. ) 
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Ctttalonia:  Report  by  CodsuI  Scheucli,  of  Barcelona 

(Province  of  Barcelona,  1371 ;  province  of  Tarragona,  1372 ;  province  of 
Gerona,  1373;  province  of  Lerida,  1373;  the  Catalonituia,  1374; 
labor  organizations,  1375 ;  strikes,  1376 ;  divisions  of  labor  orgaal- 
zations,  1377 ;  co-operative  societies,  1378.  Wages :  General  trades, 
1380;  factories,  mills,  6lc,,  1381;  foundries,  machine-shops,  and 
iron- works,  1382;  glass- workers,  1382;  railway  employ^  1388; 
seamen's  wages,  1385  ;  store  and  shop  wages,  1383 ;  household  wages 
in  towns  and  cities,  1384 ;  agricultural  wages,  1384 ;  corpofatkm 
employes,  1385;  municipal  government,  13^;  trades  and  labor, 
Government  employ,  1392 ;  printers  and  printing  offices,  1382.) 

Gomnna:  Report  by  Consul  de  Carricart'C 13B8-1 

(Cost  of  living,  dtc,  13d3 ;  comparison  of  wages,  1393  ;  habits  of  the 
working  classes,  1394 ;  feeling  between  employ^  and  employer,  1504; 
the  prevalency  of  strikes,  1394 ;  female  labor,  1395.) 

Denia:  Report  by  Consul  Arguimbau .• 1385- 

(How  farm  laborers  live,  1396;  female  labor,  1396.  Wages:  General 
trades,  1397;  factories,  mills,  &c.,  13  1397;  railway  employ^,  1398 ; 
seamen's  wages,  1398;  store  and  shop  wages,  1398 ;  household  wages 
in  towns  and  cities,  1398;  agricultural  wages,  1398;  corporation 
employ^,  1399;  government  departments,  1399.) 

Madrid:  Report  by  Consul-General  Reed 1389 

(Wages:  General  trades,  1400;  factories,  mills,  «&c.,  1401;  foundries, 
machine-shops,  and  iron-works,  1401;  railway  employ^  1402; 
store  and  shop  wages,  1402 ;  household  wages  in  towns  and  eities, 
1403 ;  agricultural  wages  1403 ;  corporation  employ^,  1404 ;  Gov- 
ernment departments  and  offices,  1408;  printers  and  printing  offices, 
1410.) 

Malaga:  Report  by  Consul  Marston 14U 

(Male  labor,  1411;  clothing,  1411;  food  and  food  prices,  1411;  past  and 
present  wages,  1412 ;  habits  of  the  working  classes,  1412 ;  feeling  be- 
tween employer  and  employ^,  1413;  trade  organizations,  1415; 
strikes,  1413;  wages  and  food  purchases,  1413;  co-operative  societies* 
1413 ;  condition  of  the  working  classes,  1413 ;  how  the  working 
people  live,  1414  ;  safety  of  factory  employes,  1414 ;  political  rights, 
1414 ;  emigration,  1414 ;  female  labor,  1415.  Wages:  General  trades, 
1415;  factories,  mills,  d&c,  1416;  fonndries,  machine-shops,  and 
iron- works,  1417  ;  mines  and  mining,  1417 ;  railway  employes,  1418 ; 
ship-yards  and  ship-building,  1419;  seamen's  wages,  1419;  store 
and  shop  wages,  1420 ;  household  wages  in  towns  and  cities,  1420 ; 
agricultural  wages,  1420 ;  corporation  employes,  1421 ;  Government 
departments  and  offices,  1421 ;  trades  and  labor  in  Government  em- 
ploy, 1423 ;  printers  and  printing  offices,  1423.) 

Santander :  Report  by  Consul  Harrison 14S 

(Rates  of  wages,  1423 ;  cost  of  living,  1423 ;  past  and  present  wages, 
1424 ;  habits  of  the  working  classes,  1424 ;  labor  organizations, 
1424 ;  strikes  and  food  purchases,  1424 ;  condition  of  the  working 
classes,  1424.  Wages :  General  trades,  1425 ;  factories,  mills,  4m>., 
1426,  foundries,  machine-shops,  and  iron-works,  1426;  glass-work- 
ers, 1426 ;  mines  and  mining,  1427  ;  railway  employes,  1427 ;  ship- 
yards and  ship-building,  1427 ;  seamen's  wages,  1428 ;  store  and 
shop  wages,  1428 ;  household  wages  in  towns  and  cities,  1428 ;  agri- 
cultural wages,  1429;  corporation  employ^,  1429;  trades  and 
labor,  Govemuittikt  einvVo^,  \f^\  \>t\\:A«c%  «xA  ^Hntiuf^  offices* 
1429.) 
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AU  Spain 1430-1441 

(Wages :  General  trades,  1490 ;  faotories,  mills,  Ac,  1431 ;  fonndries, 
maehine-staops,  and  iron-works,  1434;  glass- workers,  1434;  mines 
and  mining,  1435;  railway  employ^,  1436;  ship-yards  and  ship- 
bnilding,  1438;  seamen's  wages,  1439;  store  and  shop  wages,  1440; 
household  wages,  1440;  agrionltural  wages,  1441.) 

BUSMA. 

Bnasia :  Report  by  Consol-General  StantoD,  of  St.  Petersburg 1442-14  62 

(Male  labor,  1442;  rates  of  wages,  1442 ;  cost  of  living,  1443;  comparison 
of  wages,  1444 ;  habits  of  working  classes,  1444  f  feeling  between 
employer  and  employ^,  1444;  organised  condition  of  labor  and 
^revalency  of  strikes,  1444 ;  freedom  of  purchase,  1445 ;  condition 
of  the  working  classes,  1445;  a  boose  porter's  stateuient,  1446: 
means  for  safety  of  employ^,  1446;  political  rights,  1447  ;  caiUH^N 
of  emigration,  d^.,  1447;  female  labor,  1447 ;  wages  paid  to  femab* 
adnlts  1447;  honrs  of  labor,  1447;  means  provided  for  safety, 
1448;  sanitary  measures,  1448 ;  comparison  of  wages,  1448;  educa- 
tion of  women  and  children,  1448.  Wages:  General  trades,  1449; 
faotories,  mills,  dus.,  1450;  fonndries,  machine-shops,  and  inm- 
works,  1451 ;  glass-workers,  1451 ;  railway  emp1oy<^,  14r)2 ;  store 
and  shop  wages,  1453;  household  wages  in  towni  and  cities,  1453 ; 
agrionltural  wages,  1453;  printers  and  printing  offices,  14G2.) 

Cronstadt:  Report  by  Consular  Agent  Wigins 1462,1463 

(Wages :  General  trades,  1462 ;  seamen's  wages,  1463 ;  household 
wages  in  towns  and  cities,  1463.)  ^ 

RoTel:  Report  by  Consular  Agent  Mayer 1463,1464 

(Wages:  General  trades,  1463;  factories,  mills,  &;c.,  1463;  store  snd 
shop  wages,  1464.) 

Riga :  Report  by  Consular  Agent  Bomboldt 1464-1467 

(Wages:  General  trades,  1464;  faotories,  mills,  4bc.,  1465;  foundries, 
machine-shops,  and  iron-works,  1465;  railway  employ^  1466; 
ship-yards  and  ship-building,  1466 ;  seamen's  wages,  1466 ;  store 
and  shop  wages,  1466 ;  household  wages  in  towns  and  cities,  1467 ; 
agricultural  wages,  1467;  printers  and  printing  offices,  1467.) 

Odessa:  Report,  by  Consul  Paul 1467-1474 

(Wages:  General  trades,  1467;  factories,  mills,  dE.o.,  1468;  fonndries, 
maehine-shops,  and  iron-works,^  1460 ;  mines  and  mining,  1460 ; 
railway  employ^  1470 ;  ship-yards  and  ship-building,  1470 ;  sea- 
men's wages,  1470 ;  store  and  shop  wages,  1471 ;  household  wages 
in  towns  and  cities,  1471 ;  agricultural  wages,  1472 ;  oorporation 
employ^  1472;  Gfovemment  departments  and  offices,  1473; 
printers  and  printing  offices,  1473.) 

St.  Petersbuig:  Report  by  Consul-<}eneral  Stanton 1474-1482 

(Mines  and  mining,  1474;  railway  employ^  1475;  ship-yards  and 
ship-building,  1475;  education,  1477;  foundries,  maehine-shops, 
and  iron- works,  1478 ;  trades  and  labor.  Government  employ,  1479 ; 
ship-yards  and  ship-building,  1480;  condition  and  wages  of  the 
workmen  in  the  imperial  glass  manufactory  in  St.  Petersburg, 
1480 ;  condition  and  wages  of  laborers  in  the  Imperial  Porcelain 
Manufactory  at  St.  Petersburg,  1481.) 

Wanaw:  Report  by  Consul  Rawios 1482-1506 

(Introdnetion,  1482;  male  labor,  1483;  rates  of  wages,  1483;  cost  of 
living,  1487 ;  comparison  of  wages,  1480 ;  habits  of  the  working 
classes,  1491 ;  relations  of  employers  and  workmen,  1492 ;  labor  or- 
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Warsaw :  Report  by  Consul  Rawicz— Contioned. 

ganizatioD,  1492 ;  strikes  and  their  effects,  1492 ;  freedom  of  par- 
chase,  1493 ;  condition  of  the  working  people,  1493 ;  female  labor, 
1496;  women  and  children  employed,  1496 ;  wages  of  adnlt  female 
laborers,  1496 ;  hours  of  female  labor,  1497 ;  moral  and  physical 
condition  of  female  workers,  1498 ;  means  provided  for  improve- 
ment, 1500 ;  means  provided  for  safety,  1500 ;  provisions  in  regard 
to  sick  and  disabled,  1500;  increase  in  wages,  1500;  education 
among  women,  1501.  Wages :  General  trades,  1501 ;  factories,  mills, 
&c.,  1502;  foundries,  machine-shops,  and  iron -works,  1502;  glass- 
workers,  1503;  railway  employ^,  1503;  navigation,  1504;  store 
and  shop  wages,  15i)4 ;  household  wages  in  towns  and  cities,  1505 ; 
agricultural  wages,  1505 ;  corporation  employ^,  1505 ;  Govern- 
ment departments  and  offices,  1506 ;  trades  and  labor,  Government 
employ,  1506 ;  printers  and  printing  offices,  1506.) 

ITALY. 

Italy :  Report  by  Consul- General  Byers,  of  Rome 1507-1532 

(Wages:  General  trades,  1507;  general  trade  notes,  1508;  factories, 
mills,  &,c.,  1509;  gas-works,  1510;  foundries,  machine-shops,  and 
iron-works,  1510 ;  glass-workers,  1511 ;  majolica  and  earthen  ware, 
1511;  mines  and  mining,  1512;  railway  employ^  1512;  ship-yards 
and  sbip-buildiog,  1514 ;  seamen's  wages,  1514 ;  store  and  shop 
wages,  1515 ;  household  wages  in  towns  and  cities,  1515 ;  agricult- 
ural wages,  1515;  corporation  employes,  1516;  Grovornment  depart- 
ments and  offices,  1518 ;  department  of  justice,  1521 ;  department 
of  education,  1522;  trades  and  labor  in  Gk>vemment  employ,  1525; 
printing  and  printing  offices,  1526.  How  the  Roman  work-people 
live,  1526 ;  prices  of  the  necessaries  of  life,  1528 ;  habits  of  the 
working  classes,  1529;  emigration,  1529;  feeling  between  employer 
and  employ^,  1529;  co-operative  societies,  1529;  strikes,  1529;  ad- 
verse to  giving  information,  1530 ;  accidents,  1530 ;  moral  and  phys- 
ical well  being  of  employ^),  15.30;  political  rights,  1530;  taxation, 
1531 ;  labor  legislation,  1531 ;  causes  of  emigration,  1531 ;  female 
labor,  1531 ;  wages  paid  t-o  female  employ^,  1532.) 

Genoa:  Report  by  Consul  Fletcher 153!i^l543 

(Stevedores  and  porters  of  Genoa,  1532 ;  the  cost  of  living  to  the  labor- 
ing class,  153.3;  daily  meals,  1533;  past  and  present  wages,  1533; 
the  habits  of  the  working  class,  1534 ;  feeling  between  employ6  and 
employer,  1534 ;  the  organized  condition  of  labor,  1534 ;  strikes, 
1535 ;  freedom  in  food  purchases,  1535 ;  co-operative  societies,  1536 ; 
the  general  condition  of  the  working  people,  1535 ;  safety  of  em- 
ployes, 1536 ;  political  rights  of  workingmen,  1536;  emigration  and 
its  causes,  1537 ;  female  labor,  1537 ;  wages  paid  to  female  adults, 
1573 ;  moral  and  physical  condition  of  female  employ^  1537 ;  im- 
provement in  the  condition  of  female  employ^,  1537;  safety  of  female 
employ^  1538;  sanitary  and  sick  provisions,  1538 ;  past  aud  pres- 
ent wages  and  prices,  1538;  female  education,  1538;  agricultural 
labor,  1538;  reaching  averages,  1539;  acknowledgment,  1539. 
Wages:  General  trades,  1539 ;  factories, mills,  &c.,  1540 ;  foundries, 
machine-shops,  and  iron-works,  1540;  railway  employ^  1541; 
ship-yards  and  sh\p-buUdlng,  1541 ;  seamen's  wages,  1541 ;  store 
and  shop  wages,  \IM\  Yiou«iEAio\^N«ib;|gb&m\n^^s^«ck.^^U\«s^  1542 ; 
agrionltural  wag«s,  VMst ',  cotvo^*'^vi\i«ia^'efs%^\^>^\  y^^qXksc^  'w^^ 

printing  offkoea,  1^4^') 
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Leghorn  :  Report  by  CodbuI  Barnard 1543-1556 

(Rates  of  wages,  1543 :  condition  of  laborers,  1543;  cost  of  living  to  the 
laboring  classes,  1543 ;  habits  of  the  working  classes,  1544 ;  laws 
and  nsages  between  employers  and  employ^,  1544 ;  political  rights 
of  workingmen  and  the  tendency  of  legislation  in  regard  to  labor, 
1545;  emigration  of  the  working  people,  1545;  mining  and  mann- 
factnring,  1545.  Wages:  (General trades,  1547 ;  factories,  mills,  drc, 
1548;  fonndries,  machine-shops,  and  iron- works,  1548 ;  glass-work- 
ers, 1548;  mines  and  mining,  1549;  railway  employes,  1549;  ship- 
yards and  ship-bnilding,  1549;  seamen's  wages,  1550;  store  and 
shop  wages,  1550 ;  household  wages  in  towns  and  cities,  1550 ;  agrf- 
cnltaral  wages,  1551;  corporation  employ^,  1551;  Qovemment  de- 
partments and  offices,  1551 ;  printers  and  printing  offices,  1552.) 

Milan :  Report  by  Vice  and  Acting  Consnl  Rich  man 1552-1557 

(Agricnlture  in  Lombardy,  1552;  the  general  trades,  1552 ;  cost  of  living, 
1553 ;  past  and  present  wages,  1554 ;  habits  of  the  working  classes* 
1554;  feeling  between  employd  and  employer,  1554;  labor  organ- 
izations, 1554;  strikes,  1554;  food  purchases,  1554;  co-o|>erative 
societies,  1554;  general  condition  of  the  working  classea,  1554; 
political  rights  of  the  workingmen,  1554 ;  causes  of  emigration, 
1554 ;  female  labor,  1555 ;  wages  paid  in  factories  and  mills,  1555 ; 
wages  paid  in  Government  cigar  factory  in  Milan,  1555;  municipal 
officers,  1556;  collectors  of  octroi* duties,  1556;  school-teachen», 
1556 ;  wages  of  railway  employi^s,  1557.) 

Naples :  Report  by  Consul  Haughwout 1558-1570 

(Explanations,  1558;  male  labor,  1558;  ratel  of  wages,  1558;  cost  of 
living  to  the  laboring  classes,  1558;  past  and  present  wages,  1559; 
habits  of  the  working  classes,  1559;  feeliug  between  emiUoyd  and 
employer,  1559;  organized  condition  of  labor,  1560;  prevalency  of 
strikes,  1560;  food  {Mircbases,  1560;  co-operative  societies,  1560; 
general  condition  of  the  working  people,  1560;  a  piano-maker's 
statement,  1561 ;  safety  of  employes,  1561 ;  political  rights  of  work- 
ingmen, 1561;  causes  of  emigration,  1562;  female  labor,  nnmber  of 
women  aiicrcbildrcu  employed,  1562;  moral  and  physical  condition 
of  female  em  ploy  <$M,  1562;  pn>viHions  in  case  of  sickness,  1562;  past  ' 
and  present  wages,  1562;  female  education,  1563;  general  trade 
wages,  156:{ ;  cigar-makers,  1564 :  cab  and  carriage  drivers,  1565 ; 
municipal  empIoy^H,  15(k>;  general  trades,  1566;  factories,  mills, 
«&c.,  1566;  foundries,  machine-shops,  and  iron-works,  1566;  glass- 
workers,  1567:  ship-ynrds  and  8hip-buildiug,  1567;  seamen's  wages, 
1567 ;  store  an<l  nliop  wages,  1567;  housohold  wages  in  towns  and 
cities,  1568;  agricnlturnl  wagos,  1568;  corporation  employ^,  1568 ; 
Government  departuients  and  oltircH,  15()9  ;  trades  and  labor.  Gov- 
ernment employ,  1570;  priuter;$  and  printing  offices,  1570.) 

Piedmont:  Report  by  Consul  de  Zeyk,  of  Turin 1571-1576 

((General  trades.  1571 ;  factories  and  mills,  1572 ;  machine-shops  and 
iron- works,  1572 ;  mines  and  mining,  1572 ;  railway  employ^,  1573; 
store  and  shop  wages,  1573 ;  household  wages  paid  in  towns  and 
cities,  1573;  agricultural  wages,  1574  ;  Government  employes,  1574. 
Cost  of  living  to  the  laboring  classes,  1574  ;  past  and  present  wages, 
1575 ;  habits  of  the  working  classes,  1575 ;  feeling  between  employer 
and  employ^,  1575;  trade  organizatious,  1575;  strikes,  1575;  food 
purchases,  1576;  moral  condition  of  the  Piedmontese  working 
classes,  1576;  safety  of  employ^,  1576 ;  political  rights  of  labor, 
1576;  emigration,  1576:  women's  wages,  1576.) 
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YenetiA:  Report  by  CoobuI  Noyes,  of  Venice 1577-] 

(Agricnltare  and  agricaltnral  wages,  1577 ;  minet  and  minen'  wagea, 
1579 ;  indastries  of  Venice,  1580;  the  coat  of  living  to  the  laboring 
claaees,  1581 ;  paatand  present  wages,  1582;  habita  of  the  working 
classes,  1582;  feeling  between  amplo^-er  and  employ^,  1583;  organ- 
ization ot  labor,  1584 :  pieTalenoe  of  strikes,  1584 ;  food  porchases, 
1585 ;  co-operative  societies,  1586 ;  general  condition  of  the  work- 
ing people,  1586 ;  safety  of  employ^  1588 ;  causes  which  lead  to 
emigration,  1589;  female  labor,  1589;  moral  and  physical  condi- 
tion of  female  laborers,  1590 ;  safety  of  female  employes,  1591 ;  ac- 
knowledgments, 1592 ;  explanatory,  1592.  Wages :  General  trades, 
1592;  cost  of  pilotage,  1595;  factories  and  mills,  1595;  trades  in 
Government  employ,  1596 ;  mines  and  mining,  1596 ;  corp<H:ation 
employes,  1597;  public  works,  1598;  food  prices,  1599.) 

Florence:  Report  by  Consol  Welsh 1600,1616 

(Wages:  Civil  officers,  1603 ;  army,  1605 ;  na\'y:  1607;  railway  employ^ 
1608;  general  trades,  1611:  areenal,  1614:  necessaries  of  life,  1615 : 
amount  of  food  eaten  by  an  adult  and  the  cost,  1616.) 

Catania:  Report  by  Consul  Woodcock 1616,1624 

(Wages:  General  trades,  1619;  factories,  mills,  &jo,,  l(iSO;  foundries, 
machiue-sbops,  and  iron-works,  16:20;  mines  and  mining,  1620;  rail- 
way employes,  1621  ;  ship-yards  and  ship-building,  1621 ;  seamen's 
wages,  1621 ;  store  and  shop  wasres,  1622;  household  wages  in  towns 
and  cities,  1622 :  agricultural  wages,  1622;  corporation  employ^ 
1623 ;  Govern meut  departments  and  offices,  1623 ;  trades  and  labor. 
Government  employ,  1624 :  ^inters  and  printing  offices,  1624.) 

Halta:  Report  by  Consul  Wortbinglou 16^,1638 

(Explanatory,  1624;  population,  1625;  habits  of  the  Maltese  work-peo- 
ple. 1625 ;  classification  of  the  Maltese  working  classes,  1627  ;  con- 
<lition  of  the  working  classes,  1627;  emigration,  1628;  political 
rights,  1621);  printers  and  printing  offices,  1629;  agricultural  wages, 
1629;  household  wages  in  towns  and  cities,  1630;  store  and  shop 
wa^es,  16:^0;  railway  employ^  1630;  foundries,  machine-shops,  and 
iron-works,  1631;  ship-yards  and  ship-building,  1632;  seamen's 
wages,  1632:  civil  engineer  department,  1632;  royal  engineer  de- 
partment, 1633;  Government  department,  1633;  Government  de- 
partments and  offices,  1634 ;  educational  establishments,  1636 ;  va- 
rious trades,  1636;  sail-makers,  1637;  wages  in  Gozo,  1637 ;  acknowl- 
edgments, 1638.) 

GIBRALTAR. 

Gibraltar:  Report  by  Consul  Sprague 1639,1643 

(Wages :  General  trades,  1641 ;  foundries,  machine-shops,  and  iron- 
works, 1641 ;  8hii>-yards  and  8hii>-buiiding,  1642 ;  seamen's  wages, 
1642 ;  store  and  shop  wages,  1642 ;  household  wages  in  towns  and 
cities,  1642 ;  corporation  employ^,  1643 ;  Government  departments 
and  offices,  1643 ;  trades  and  labor,  Go veroment  employ ,  1643;  print- 
ers and  printing  offices,  1643.) 

PORTUOAIi. 

Lisbon:  Report  by  Consul-General  Francis 1644,1645 

(Rates  of  wages,  1644 ;  classification  and  hours  of  labor,  1644 ;  prices 
of  the  necessaries  of  life,  1645 ;  rent,  1645 ;  habits  of  the  working 
olasaes,  1645.") 
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rbe  Azores:  Report  by  CodhoI  Dabney 1646-1651 

(Male  labor,  1646;  compariaon  of  wages,  1648;  habits  of  the  working 
classes,  1648;  feeling  between  employ^  and  employer,  1648;  prev- 
alency  of  strikes,  dc^o.,  1649;  freedom  of  purchase,  1649;  co-oper- 
tiye  societies,  1649 ;  general  condition  of  the  working  people,  1649 ; 
means  for  the  safety  of  employ^  1660;  political  rights,  1650; 
causes  of  emigration,  1650;  female  labor,  1651.) 

TURRET. 

rnrkey :  Report  by  Consnl-Genural  Heap,  of  Constantinople 1652-1666 

(Male  labor,  1652;  rates  of  wages,  1652;  cost  of  living,  1652;  present 
and  past  rates,  1652;  habits  of  the  working  classes,  1652;  feeling 
between  employ 6  and  employer,  1652;  organized  condition  of  labor, 
1653;  prevalency  of  strikes,  1653;  food  purchasing,  1653;  co-oper- 
ative societies,  1653 ;  general  condition  of  the  working  people,  1654 ; 
safety  of  employ^,  1*654;  political  rights,  1654;  causes  which  lead 
to  emigration,  1654 ;  female  labor,  1655 ;  employment  of  females, 
1655;  wages  of  females,  1655;  comparison  of  wages,  1655;  state 
of  education,  1655.  Wages :  General  trades,  1656;  household  wages 
in  towns  and  cities,  1656.) 

APPENDIX. 

American  wage  statistics 1657-1669 

(Wages  in  New  York,  1657;  male  labor,  1659;  female  labor,  1660;  food 
prices  in  New  York,  1662.  Wages  in  New  York :  General  trades,  1H63 ; 
foundries,  machine-shops,  and  iron- works,  1663;  railway  employes, 
1663;  ship-yards  and  ship-building,  1664;  seamen's  wagen,  1664; 
store  and  shop  wages,  1664 ;  household  wages  in  towns  and  cities, 
1664 ;  printers  and  printing  offices,  lt>64  ;  sine  and  iron  works,  1665; 
necessaries  of  life  in  Newurk,  1665;  wages:  ship-building  on  the 
Delaware,  1665;  ship-yards  and  ship-building,  Chester,  Pa.,  1666; 
necessaries  of  life,  Chester,  Pa.,  1666;  wages  in  Chicago,  1666.  Chi- 
cago wages:  General  trades,  1667;  foundries,  machine-shops,  and 
iron- works,  1667;  railway  employds,  l<i68;  ship-yards  and  ship- 
buildiug,  1668 ;  seamen's  wages,  1668;  store  and  shop  wages,  1668; 
household  wages  in  towns  and  cities,  1668;  printers  and  printing 
offices,  1669.) 

English  factory  and  workshop  act 1699-1670 

English  employers'  liability  act 1699-1701 

Liverpool  master-builders'  associations 1701-1708 

(Carpenters'  and  joiners'  trade  rules,  1701 ;  brick-layers*  trade  rules,  1702; 
masons'  trade  rules,  1703;  brick-makers'  scale  of  prices,  1704 ;  plas- 
terers' trade  rules,  1705;  plumbers'  trade  rules,  1706;  working 
rules  of  the  Liverpool,  Birkenhead,  and  district  house-painters, 
,  1707 ;  rules  of  the  Manchester  Co-operative  Wholesale  Society, 
Limited,  1708.) 
The  Netherlands  Yfant  and  Spirit  Manufactory  at  Delft :  Report  by  Consul 

Eckstein 1713-1725 

(The  factory  news,  1714;  first  supplement  to  the  factory  news,  Exhi- 
bition number,  1719;  second  Hupplement  to  the  factory  news,  Exhi- 
bition number,  1725. ) 
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